
Welcome to the 
Harrisburg School 
District, where the 
fastest growing district 
in South Dakota provides 
innovative, extensive 
and varied learning 
pathways for all students. 

The communities of Harrisburg and 
southern Sioux Falls attract exceptionally 
qualified staff and foster strong 
relationships with business partners.

The parents and patrons of the 
Harrisburg District have embraced 
the rapid residential and commercial 
growth seen throughout the 71 
square miles the district encompasses. 
Nine new facilities have been added to 
the district within the last fifteen years 
with overwhelming community support. 
The newest additions to the district: a 
7th elementary school and an expansion 
to the high school was passed with 85 
percent approval in October 2018. The 
high school addition will  accommodate 
450 additional students, expand CTE 
offerings and include a field house.

1 HIGH SCHOOL
2 MIDDLE SCHOOLS

6 ELEMENTARY SCHOOLS

EST. 1894 ENROLLMENT

1,054 | HIGH SCHOOL
1,126 | MIDDLE SCHOOLS

2,606 | ELEMENTARY SCHOOLS

District 
Make-Up

H A R R I S B U R G
S O U T H  •  D A K O T A

13:1 STUDENT TO TEACHER RATIO

Harrisburg offers a variety of learning options, such 
as the CNA program provided in partnership with local 
technical institute.

HARRISBURG IS THE 
FASTEST GROWING DISTRICT 

IN SOUTH DAKOTA.

GROWTH

AVERAGE DAILY ATTENDANCE

96%

14%

FREE & REDUCED LUNCH

1:1 STUDENT/TECHNOLOGY RATIO

ANNUAL BUDGET

49 MILLION

Harrisburg students can find a range of activities to 
suit their interests from Kindergarten through high 
school.



With the growth of student population comes an increase in 
staffing and innovative learning programs to meet the needs of all 
learners. As the third largest district in South Dakota, we employ 
367  teachers with an average of 11 years of experience, 35% 
with advanced degrees, 97% state certififed. The average salary 
of certified staff in 2018-19 was $47,012, and the starting salary 
was $42,150. 
In contrast to our rapid growth, the Harrisburg School District 
philosophy remains the same - we strive to maintain a “small town 
feel”. Staff are centered on establishing meaningful relationships 
so students and parents feel welcomed and supported. With 
authentic learning partnerships and pathways comes the ability 
to embrace and capitalize on our growth, and through these 
experiences we are truly better together.

Culture

SCHOOL BOARD
Amber Ellingsen
Board Chair | 6th Year
  Realtor

Linda Heerde 
Board Vice Chair | 5th Year
 Manager of 

Learning & Development 

Mike Knudson 
Board Member | 5th Year

Marketing Account 
Executive

Mike Christopherson
Board Member | 3rd Year

 IT Services Manager

Jay W. Hutton 
Board Member | 1st Year

Product Manager

Administration 24 Occupational Therapists 3
Administrative Assistants 15 Physical Therapists 2

ASL Interpreters 1 Psychologists 3
Behavior Specialists 2 Social Worker 1

Board Members 5 SPED Aides 48
Central Office/Business/HR 5 Speech Therapists 12

Child Nutrition 43 Teaching Staff 352
Coaches/Advisors 139 Tech Integrationists 9

Education Assistants 18 Technology Specialists 5
Counselors 12 Transportation 22

Grounds/Custodial/Maintenance 46 Tutors/Support Staff 7/2
Librarians/Aides 12 Visual Education 1

Theater Facilities & Operation 2 Communications Director 1
Nurses 9

Traditional & Personalized Learning

Early College

AP Courses

Dual Credit

Career Launch 
& CTE

Jr. Kindergarten
Tiger Reserve/Trek 
Gifted & Talented 

Program

Therapy Based Classrooms
Ready to Start

MakerSpace &
Design Thinking

Leap High
Alternative School

Illuminating Pathways for Success



AP SCHOLARS IN 2018

30

2018 ACT SCORES 
EXCEED STATE & 

NATIONAL RANKINGS

Student Life

The Harrisburg School District is constantly looking at ways to partner 
with post-secondary institutions. Through these partnerships, the 
district has been able to offer a variety of courses onsite with college 
professors coming to our campus to teach either in the Early College 

pathway or for Dual Credit opportunities. 
The district is also proud to offer several opportunities for authentic 
learning. There is a focus on striving to build relationships with business 
partners to provide a more in-depth look at careers through internships 
and employment opportunities. The district, businesses and community 
are identifying areas where we can work together to address pressing 
workforce readiness, employability issues and better leverage resources 
to create opportunities for learners. We believe it is critical to build 
these partnerships so all students have access to education and training 
opportunities that will prepare them for high-skill, high-wage employment 
in a fulfilling career of choice.

Better 
Together

The Harrisburg School District is committed to building two 
choices in learning experiences for students, traditional and  

personalized. The personalized path focuses on fostering independence 
and students taking ownership of their learning. Grade levels are eliminated 
starting at Grade 2 as students move through a learning skills continuum that 
is aligned to state standards. At the middle school level, learners schedule 
their day based on what’s best for their learning.  The personalized learning 
path creates opportunities for learners to engage in a growth mindset, give 
them voice and choice in how they prove their acquisition of knowledge 
and develop Habits of Mind that will help them be successful, not only in 
school, but in their adult lives.

Pathways

The Harrisburg School District serves students from Harrisburg 
(pop. 5000) and the southern portion of the city of Sioux Falls 

(pop. 170,000). The district is located 2 miles south of Sioux Falls and 4 
miles east of I-29 in Lincoln County, the fastest growing county in South 
Dakota. Five of the district’s schools are located in Sioux Falls city limits and 
four are located in Harrisburg.
Major employers in the area include: two major health systems, Sanford and 
Avera; several financial institutions, Gage Bros., Showplace, Schoeneman’s 
Lumber, many construction businesses and contractors, Walmart, Fareway 
and Ace Hardware.
The location offers many amenities including golf courses, parks, churches, 
entertainment venues and recreational areas. 

Community

• Robotics
• Show Choir
• Art Club
• HOSA
• Science Saturday
• FFA
• Quiz Bowl
• TigerVision
• Oral Interp
• Project Lead the Way
• Green Screen Club
• MakerSpace
• Coding
• LEGO Club
• Talent Show
• Sign Language Club
• Biomedical Training
• FCCLA
• Music Theory
• Educators Rising
• DECA
• Improv/Theater
• Wellness
• Weightlifting
• Culinary Arts
• Idea Foundry
• and Many More!



The Superintendent must possess a strong presence 
in leadership, decision-making skills, and demonstrate 
the ability to organize, prioritize; and problem-
solve as he/she instills trust among team members, 
the community as a whole, and through a valued 
partnership with the Board.   

The Superintendent will embrace and promote 
innovation through life-long learning, the 
empowerment of team members and colleagues, 
implementing new and leading edge ideas, and 
supporting best practices and instructional 
advancement for all students through clear yet 
flexible systemic processes. 

The Superintendent must possess a strong background 
in school finance; exhibit skill in negotiations whether 
it be salaries, purchases, or construction contracts; 
and identify funding for continuity of and growth in 
programming.  Knowledge of and experience with a 
growing school district will be of great value.

The Superintendent must possess excellent written, 
verbal, and/or technology-based communication 

skills. This charismatic person will use these 
communication skills to motivate and empower 
others, and to develop and maintain effective 
relationships in the schools and community.  

The Superintendent must be a visible, involved, and 
an active participant in the schools and community.  
The Superintendent will use every opportunity to 
promote the school district in the region and state 
through sound political, technical, and educational 
practices.  

Leadership

Vision & 
Innovation

Business & 
Finance

Communication 

Community 
Engagement & 
Involvement

Qualifications

http://harrisburgdistrict41-2.org
APPLICATION & SELECTION 

PROCEDURE
 Available at 

www.macnjake.com
McPherson & Jacobson, L.L.C.

An application for superintendent 
should include:

• A letter setting forth personal 
qualifications, experiences 
and reasons for interest in the 
position

• A current résumé
• A completed application form
• Reference letters, certificates 

and licenses, and academic 
transcripts from colleges/
universities indicating degree(s)
Candidates are asked to not 

contact board members directly. 
Any effort to do so may eliminate 
them from consideration. Names 
of applicants will be held in strict 
confidence whenever possible; 

however, McPherson & Jacobson 
complies with individual states’ 
Freedom of Information laws.

Harrisburg School District is an 
Equal Opportunity Employer. The 
district does not discriminate on 
the basis of race, religion, color, 

sex, age, national origin or disability 
and, when needed, will provide 

reasonable accommodations 
to applicants and employees. 

Anyone requesting a reasonable 
accommodation in the application 

or recruitment process please 
contact McPherson & Jacobson at 
the address/phone/email provided.

11725 Arbor Street, Suite 220 Omaha, Nebraska 68144 
Phone | (888) 375-4814 

Fax |  (402) 991-7168 
mail@macnjake.com

Selection Timeline
Application deadline: 

January 28, 2019
Finalists selected by School Board: 

February 19, 2019

Interviews with School Board:  
February 21, 25, 26 & 27

Selection of New Superintendent: 
February 28, 2019

 Starting date:  July 1, 2019


