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COLLECTIVE BARGAINING AGREEMENT 

 

Between 

 

BOARD OF TRUSTEES, SCHOOL DISTRICT # 5 

 

And 

 

THE PARK CITY AFFILIATED TEACHERS FEDERATION 

 

This agreement is entered into between School District Number 5, Stillwater County, 

Park City, Montana, hereinafter referred to as the "Board", and The Park City 

Affiliated Teachers Federation, Local #3778, NEA-AFT, MEA-MFT, AFL-CIO, 

(Teachers), hereinafter referred to as the "Federation", not to include supportive 

personnel, pursuant to and in compliance with the Montana Public Employees 

Collective Bargaining Law, Title 39, Chapter 31, (39-31-305, MCA, 1979) hereinafter 

referred to as the "Act", to provide the terms and conditions of employment for 

teachers throughout the duration of this Agreement. 

 

WITNESSETH: 

Whereas, the parties have reached certain understandings which they desire to 

confirm in this Agreement; 

 

In consideration of the following mutual covenants, it is hereby agreed as 

follows: 

 

ARTICLE I:  RECOGNITION 

 

A. In accordance with the Act, the Board recognizes the Federation as the 

"Exclusive Representative" of the teachers employed by the School District 

which exclusive representative shall have those rights and duties as prescribed 

by the Act and as described in this Agreement. 

 

B. The Exclusive Representative shall represent members of the appropriate unit 

which shall consist of all teachers in the School District who are certificated in 

Class 1, 2, 4, 5, or person licensed by the State of Montana, as provided in 

Section 20-4-106, MCA, and whose position calls for or requires such 

certification, but shall exclude: 

 

1. Certificated individuals who are not currently under contract at Park City 

  Schools to perform classroom teaching; 
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2. Superintendent; 

3. Principals; 

4. Substitute teachers; 

5. Teacher aides. 

 

C. The board agrees not to negotiate with or recognize any teacher's organization 

other than the Federation for the duration of this Agreement.  Further, the Board 

will not negotiate with any individual teacher for anything covered by this 

Agreement.  If a new program is to be developed, the Board may negotiate with 

the prospective teacher for the initial contract.  At the end of the year, said 

teacher will be placed on the existing salary schedule.  On a multiple year 

contract, any new program not covered by the contract will be negotiated the 

ensuing year. 

 

ARTICLE 2: RIGHTS OF THE BOARD 

 

A. Inherent Managerial Rights:  The Federation recognizes that the School District 

is not required to and is not permitted to meet and negotiate on matters of 

inherent managerial prerogatives which include, but are not limited to the 

following:  directing employees; hiring, promoting, transferring, assigning, and 

retaining employees; relieving employees from duties because of lack of work 

or funds or under conditions where continuation of such work be inefficient and 

nonproductive; maintaining the efficiency of government operations; 

determining the methods, means, job classifications, and personnel by which 

government operations are to be conducted; taking whatever actions may be 

necessary to carry out the missions of the School District in situations of 

emergency; and establishing the methods and processes by which work is 

performed.  The Federation further agrees that all management rights, functions, 

and prerogatives, not expressly delegated in this Agreement, are reserved to the 

School District. 

 

B. Management Responsibilities:  The parties recognize the right and obligation of 

the School District to manage and conduct the operation of the School District, 

as set forth in the Montana Public Employees Collective Bargaining Law, Title 

39, Chapter 31, (39-31-303, MCA, 1979). 
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ARTICLE 3: RIGHTS OF THE FEDERATION 

 

The Board agrees that individual teachers shall have full freedom of association, self-

organization, and the designation of representatives of their own choosing, to negotiate 

the terms and conditions of their employment in accordance with the Act, and to 

refrain from such. 

 

ARTICLE 4: GRIEVANCE PROCEDURE 

 

4.1 Definitions: 

A. A grievance is a written and signed claim by a grievant that there has 

been a violation of the terms of this Collective Bargaining Agreement. 

B. A grievant is a teacher, a group of teachers, or the Federation. 

C. Days shall mean calendar days, except as otherwise indicated. 

 

4.2 Individual Rights 

Either party may be represented by any person designated by such party as to act 

on their behalf. 

 

Nothing herein contained will be construed as limiting the right of any teacher 

having a grievance to discuss the matter informally with the appropriate member 

of the administration at STEP 1 (defined below), and having the grievance 

adjusted at STEP 1 without intervention by the Federation, provided that 

adjustment is not inconsistent with the terms of this Agreement. 

 

4.3 Scheduling 

Grievance meetings shall be scheduled by mutual agreement.  When such 

 meetings are held during the work day, employees required to attend shall be 

 excused without loss of pay. 

 

4.4 Procedure 

STEP 1 - Immediate Supervisor 

The grievant shall, within twenty-one (21) days of the occurrence or knowledge 

of the act or condition which is the basis of the complaint, present the grievance 

in writing to the immediate supervisor. 

 

The grievance shall be written on the appropriate grievance form (Appendix A) 

and shall include a statement of the grievance, the article(s) in dispute, and the 

requested remedy.  If the grievance is of a repeat or recurrent nature, the remedy 

of the grievance shall only extend back 180 days from the date the grievance 

was filed. 

 



 

 

6 
 

The immediate supervisor will arrange for a meeting with the grievant to take place 

within seven (7) days after receipt of the grievance.  The supervisor shall provide 

the grievant and the Federation with a written answer to the grievance within seven 

(7) days after the meeting. 

 

STEP 2 – Superintendent 

If the grievance is not satisfactorily resolved in STEP 1, the grievant may file 

the written grievance with the Superintendent within fourteen (14) days of the 

receipt of the STEP 1 decision.  The Superintendent shall arrange for a hearing 

with the grievant to take place within seven (7) days after receipt of the appeal.  

Upon conclusion of the hearing, the Superintendent will have seven (7) days to 

provide the grievant and the Federation with a written decision. 

 

STEP 3 - School Board 

If the grievance is not satisfactorily resolved at STEP 2, the grievant may file 

the written grievance with the chairperson, Board of Trustees, within fourteen 

(14) days of the receipt of the STEP 2 decision.  The written grievance shall 

include a copy of the original grievance and the decisions rendered in STEP 1 

and STEP 2.  The Board shall meet with the grievant and discuss the grievance 

at the next regularly scheduled Board meeting. Within fourteen (14) days from 

the meeting date, the Board chairperson shall issue a written decision to the 

grievant. 

 

STEP 4 - Mediation / Arbitration 

A. MEDIATION 

If the  grievance is not satisfactorily resolved at STEP 3, the grievant has 

fourteen (14) calendar days from the receipt of the written response of the 

Board of Trustees to submit the grievance to the Board of Personnel 

Appeals with a request to assign a Mediator to the dispute.  The Mediator 

shall consult with the parties in an attempt to bring about resolution to the 

grievance.  The Mediator shall not produce any records or testimony nor 

make any statement with regard to any mediation conducted by the 

Mediator in any forum or proceeding before any court, board, 

investigatory body, arbitrator, or fact finder. 
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B. ARBITRATION 

If the Board of Personnel Appeals refuses to assign a Mediator, or if the 

assigned Mediator determines the grievance is not likely to be resolved, 

or after sixty (60) days, whichever occurs first, the parties shall within 

twenty-one (21) days, attempt to agree upon the selection of an arbitrator. 

If no agreement on an arbitrator is reached, the aggrieved party may 

request the Board of Personnel Appeals to submit, within twenty-one (21) 

days to both parties, a list of five (5) names.  Within fourteen (14) days of 

receipt of the list, the parties shall select an arbitrator by each party 

striking, alternatively, grievant or their representative striking first, from 

the list two (2) names, and the name remaining shall be the arbitrator. 

Failure on the part of the aggrieved to request an arbitration list from the 

Board of Personnel Appeals within the time periods herein shall 

constitute a waiver of the grievance. 

 

The Arbitrator shall not consider any argument or evidence that the 

grievant, Exclusive Representative, or School Board did not submit to the 

other side seven (7) days before arbitration. 

 

The Arbitrator shall consider the grievance and render a decision within 

sixty (60) days of the hearing or final submission of briefs, whichever is 

later.  The Arbitrator's decision shall be final and binding upon the parties 

subject, however, to the limitations of arbitration decisions as provided 

by Montana law. 

 

Costs associated with binding arbitration shall be shared equally by the 

Park City Affiliated Teachers Federation and the School District.  If one 

of the parties wants a transcript of the arbitration proceedings, the party 

requesting the transcript will pay the costs for the transcript.  If both 

parties request transcripts, they shall share equally in the cost. 

 

4.5 Exceptions to the Time Limits 

The time limits set forth in this Article may be changed by written agreement.  If 

the grievant fails to file the grievance within the first twenty-one (21) days as 

stated in STEP 1, the grievance is forever waived.  If the grievant fails to timely 

file an appeal, the grievance is settled as stated in the earlier step.  Failure by the 

District representatives to follow the time limits shall allow the grievant to 

process the grievance to the next step of the procedure. 
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4.6 No Reprisals 

No reprisals of any kind will be taken by the Board, the School administration, 

 the Federation, or the employee against any person because of participation in 

 the grievance procedure. 

 

4.7 Cooperation of Parties 

The Board, the administration, the Federation, and the employee will cooperate 

 with the other in its investigation of any grievance, and further, will furnish the 

 other such information as is requested for processing of any grievance. 

 

4.8 Personnel Files 

All documents, communications, and record dealing with the processing of a 

 grievance shall be filed separately from the personnel files of the participants. 

 

4.9 Election of Remedies and Waiver 

The Federation or teacher(s) instituting any actions, proceeding, or complaint in 

a federal or state court of law, or before an administrative tribunal, federal 

agency, state agency, or seeking relief through any statutory process for which 

relief may be granted, the subject matter of which may constitute a grievance 

under this Agreement shall immediately thereupon waive any and all right to 

pursue a grievance under the Agreement.  Upon instituting a proceeding in 

another forum as outlined herein, the teacher(s) or Federation shall waive the 

right to initiate a grievance pursuant to this Agreement or, if the grievance is 

pending in the grievance procedure, the right to pursue it further shall be 

immediately waived.  This section shall not apply to actions to compel 

arbitration as provided in this Agreement or to enforce the award of an 

arbitrator. 

 

4.10 Jurisdiction of the Arbitrator 

The Arbitrator shall have no power to alter, add to, or subtract from the terms 

 of this Agreement.  The Arbitrator's decision will be based upon the specific 

 provision of this Agreement.  This arbitration provision shall be for grievances 

 only.  There shall be no interest arbitration. 

 

ARTICLE 5: PROFESSIONAL GROWTH 

 

 

A. The Montana-Educator Performance Appraisal System (EPAS) will be the 

evaluation tool utilized by Park City Schools. These appraisals are mandatory 

for non-tenured teachers, but tenured teachers may be conducted bi-annually at 
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the discretion of the administration.  An evaluation committee consisting of 

three teachers selected by the Federation, two administrators and a board trustee 

shall be established to review evaluation procedures.  The committee will meet 

as needed during the school year.  The committee will report each year to the 

Board of Trustees at the regular May Board meeting as needed for the purpose 

of making recommendations for changes in evaluation procedures.   

 

B. The Federation shall be granted use of the school building for professional 

 meetings before or after the school day.  The location, date, and time will be 

 arranged by mutual agreement of the Superintendent and the Federation. 

 

C. Professional leave may be granted for professional growth for the purpose of 

 observing classroom activities or attending education workshops or conferences, 

 upon the approval of the Superintendent. 

 

ARTICLE 6 : LEAVE OF ABSENCE 

 

Section 1: Sick Leave and Personal Leave: 

 

6.1 Teachers are granted twelve (12) days of discretionary leave with pay during 

each school year.  As discretionary leave is used by a teacher during the school 

year, it will be subtracted from the total discretionary leave granted, leaving a 

remaining balance of available discretionary leave for the teacher. More than 

three (3) consecutive days (other than (documented) illness) will require 

approval of the Superintendent. 
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Subsection 6.1-1.  Any portion of the teacher’s annual discretionary leave 

allotment that is unused will be credited to the teacher as accumulated 

sick leave to their sick leave bank. 

 

Subsection 6.1-2. Unused sick leave will be allowed to accumulate to a 

maximum of eighty-five (85) days.  The School District shall notify each 

teacher in writing, at least annually, the number of sick days accrued. 

 

Subsection 6.1-3. Once the eighty-five (85) days has been maximized, a 

teacher may request the remainder of annual unused discretionary leave 

be paid out prorated at certified substitute daily wage. 

 

Subsection 6.1-4.  A teacher injured on the job in the service of the 

School District must use discretionary leave for the first four days of 

absence.  After the four initial days, a teacher may choose to draw 

discretionary leave or collect workman’s comp from the School District 

in accordance with state law. 

 

Subsection 6.1-5.  When a teacher resigns, retires, loses a position due to 

a reduction in force, or dies, the teacher (or the teacher’s named 

beneficiary or estate) shall be entitled to a cash payment equaling: 25% of 

the teachers accumulated sick leave for 5 years of service at Park City 

Schools; 30% of the accumulated sick leave for 10 years of service at 

Park City Schools; 35% of the accumulated sick leave for 15 years of 

service at Park City Schools; 40% of the accumulated sick leave for 20 

years of service at Park City Schools; 45% of the accumulated sick leave 

for 25 years of service at Park City Schools; and a maximum of 50% 

accumulated sick leave for 30 plus years of service at Park City Schools.  

Teachers losing a position through a reduction in force may choose to 

either receive the cash payment previously specified, or have their 

unencumbered sick leave credit restored upon recall.  This computation 

shall be based on the teacher’s salary as provided in the salary schedule 

for the school year of employment, and shall not include additional 

compensation for extracurricular activities, extended employment or 

other extra compensation. 

 

6.2 

A leave of absence, without pay, is considered a detriment to the 

efficiency and success of education.  Leave without pay or a dock day 
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must have prior approval at the discretion of the Superintendent. 

 
 

6.3  All leaves granted under the provisions of this Section will be at a 

minimum of one hour increments.  After request to principal is made, 

the staff member is responsible for finding cover for that one hour if 

leave is taken during an instructional period(s) and confirming with 

the principal. 

 

6.4  A teacher will not be allowed to take discretionary leave on the days of 

Professional In-service (PIR), during Parent Teacher Conferences (PTC), 

or during the last two weeks of the school year, unless approved by the 

administration. In the event that a teacher is too ill to be present during 

the previously mentioned, they will be required to provide a physician’s 

slip to the administration. 

 

Section 2: Sick Leave Pool 

 

Employees (at their discretion) can annually donate up to two (2) days to any other 

certified employee who is in need (has exhausted all days and needs more for personal 

or immediate family member illness.  Doctors note required for the extended leave.) 

The District Office must be notified of the leave donation by each person donating. 

 

ARTICLE 7: EMERGENCY LEAVE 

 

A. Up to five days of paid emergency leave may be granted each year upon the 

 approval of the Superintendent.  This leave is not accumulative. 

 

B. Emergency leave shall be for illness or death in the employee's immediate 

family.  A physician's statement may be required by the Superintendent.  The 

immediate family shall include the following:  spouse, father, mother, children, 

grandchildren, siblings, grand-parents, the spouses of the aforementioned, 

current mother-in-law, current father-in-law, current sister-in-law, and current 

brother-in-law.  It is understood that common illness of limited duration such as 

colds, flu, etc., are not covered for use under emergency leave. 

 

ARTICLE 8: LEAVE FOR CIVIC DUTIES 

 

A. Temporary leave at full salary will be provided each teacher for jury duty or 
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 court appearances as witnesses, upon approval of the Superintendent and/or 

 Board of Trustees. 

 

B. The length of leave will vary in accordance with the amount of time required for 

 civic duty. 

 

C. Any compensation received for said duties shall be deposited with the School 

 District less monies spent for meals and travel. 

 

ARTICLE 9: MATERNITY / ADOPTION LEAVE 

 

A. MATERNITY LEAVE 

 

An employee of the School District expecting to become a mother and wishing 

to continue her teaching position must notify the Superintendent in writing as 

soon as possible after medical confirmation of such pregnancy. 

 

The notification shall include a statement from her physician verifying the fact 

 that she is pregnant and giving an estimated date of birth. 

 

The School District may require periodic statements from her physician setting 

 forth her well-being and ability to perform all the normal and regular duties and 

 functions as required for the position employed, and that her employment does 

 not create an industrial risk.  With the approval of her physician, the teacher may 

 work as long as the employee's health and her work efficiency will not be 

 adversely affected. 

 

The maternity leave shall be for a period of up to sixty (60) calendar days and 

 may be extended by written certification from her physician that the employee's 

 well-being requires additional leave.  If extended leave is required, as certified 

 by her physician, the extended leave will expire upon verification from the 

 physician that the employee is able to perform all normal and regular duties and 

 functions of the position without adverse effects to the health of the employee. 

 

An employee on maternity leave shall have the right to use accrued sick leave 

benefits in accordance with the sick leave provisions of this Agreement after the 

current year’s allotment of discretionary leave has been utilized. 

 

Employee rights shall be retained and the salary shall be determined on the same 



 

 

13 
 

 level on the salary schedule as attained when the leave was granted.  No steps 

 shall be granted for service by the Board of Trustees for less than ninety (90) 

 days of teaching in the school year during which the leave was granted. 

 

All reasonable efforts should be made to have maternity leave start and expire 

within the same contracted year. 

 

The Board will continue payment of health insurance for a person on maternity 

 leave as long as she is on approved leave status.  Payment of health insurance 

 premiums will be made in accordance with the applicable provisions of this 

 Agreement. 

 

B. ADOPTION LEAVE 

 

An employee wishing to adopt a child will be granted the same leave as for 

maternity leave in Article 9A. 

 

ARTICLE 10: LEAVE OF ABSENCE 

 

A full-time teacher that has been in the Park City School system for five (5) years may 

request a one-year leave.  This must be upon approval of the Board of Trustees and is 

limited to the following:  advancement in education or critical illness (personal, spouse 

and/or children). 

 

As stated on page 10-11, Article 6, Subsection 6.1-4, a leave of absence will not 

receive paid sick leave or paid leave.  A leave of absence will be a leave without pay 

plus no accrual of benefits and seniority. 

 

The teacher must notify the Superintendent of intent to return the following year by 

March 1 of their leave year.  Failure to do so forfeits their right to return. 

 

ARTICLE 11 : DISABILITY LEAVE 

 

A leave of absence without pay shall be granted to any employee with an extended 

illness or disability.  Accumulated sick leave will be used for extended illness or 

disability purposes, with leave of absence without pay commencing at the termination 

of sick leave.  This leave shall not extend beyond one-hundred-ninety (190) teaching 

days. 
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A permanent employee will retain all accumulated leave and seniority and shall be 

returned to the same or a similar position upon returning to work.  Employee's rights 

shall be retained and the salary determined on the same level on the salary schedule as 

attained when leave was granted.  No increments shall be granted for service of less 

than one-hundred-twenty (120) teaching days of the school year during which the leave 

was granted. 

 

Employees who are required by a physician to take disability leave shall remain on the 

health insurance plan and the District will continue to pay their share of the premium.  

If the employee requests leave not required by a physician, and the District grants it, 

the teacher may remain on the insurance plan by assuming the premium payments. 

 

ARTICLE 12: PROFESSIONAL COMPENSATION 

 

A. The basic salaries of teachers covered by this Agreement are set forth in the 

Salary Schedule Appendix, which is attached to and incorporated in this 

Agreement (see Appendix B & C).  Such salary schedule shall remain in effect 

throughout the designated contract period. 

 

B. All teachers hired shall be given full credit on the salary schedule set 

forth in the Salary Schedule Appendix for up to ten (10) years teaching 

experience in an accredited school outside the Park City School District. 

 

1. Teachers assigned an excess of three academic contact hours per 

day will receive the duty time and extra-curricular time of a full-time 

teacher. 

2. Part-time employees will move one full step on the salary scale for 

each  year of employment. 

 

3. Degrees for placement in the District must be in the field of 

education. 

 

C. The following schedule shall be used to determine the base above-

schedule allowances for performing all extra-curricular duties.  In this schedule, 

each figure represents the base salary for the activity.  This figure will be 

increased by five percent (5%) for each year of prior experience in the particular 

activity, up to a maximum of twenty-five percent (25%). 
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C.  EXTRA-CURRICULAR ACTIVITY BASE SALARY SCHEDULE: The extra-curricular and co-

curricular pay will be tied to the base salary with the following multipliers: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ACTIVITY SALARY 

Boys & Girls Basketball - Head Coach 0.1 

BBB & GBB - Assistant Coach ........... 0.071 

BBB & GBB - Jr. High Head Coach .... 0.056 

BBB & GBB - Jr. High Asst. Coach .... 0.031 

Football - Head Coach ......................... 0.1 

Football - Assistant Coach ................... 0.071 

Football - Jr. High Head Coach ............ 0.056 

Football - Jr. High Asst. Coach ............ 0.031 

Track - Head Coach ............................. 0.1 

Track - Assistant Coach ....................... 0.071 

Track - Jr. High Head Coach ................ 0.056 

Track - Jr. High Asst. Coach ................ 0.031 

XC - Head Coach……………………. 0.1 

XC – JH Head Coach 0.056 

Volleyball - Head Coach ...................... 0.1 

Volleyball - Assistant Coach ................ 0.071 

Volleyball - Jr. High Head Coach ......... 0.056 

Volleyball - Jr. High Asst. Coach ......... 0.031 

Golf - Head Coach ................................. 0.1 

Golf - Assistant Coach ………………... 0.071 

Music 7 - 12 ........................................ 0.1 

Music K - 6 .......................................... 0.0155 

Concessions ......................................... 0.1 

Annual Advisor .................................... 0.031 

Cheerleading Advisor .......................... 0.1 

F.F.A. Advisor ..................................... 0.071 

F.C.C.L.A. Advisor .............................. 0.071 

B.P.A. Advisor ..................................... 0.071 

National Honor Society Advisor........... 0.02 

Student Council Advisor 0.02 

Event Coordinator 0.1 

Prom 0.02 
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D.  MOVEMENT FROM ONE PREPARATION COLUMN TO ANOTHER 

1.)In moving from one preparation column to another, a person will move to the 

next column and down one step.  For example, a person with a B.A.+1 (fifteen 

(15) quarter or ten (10) semester credits) with five (5) years’ experience upon 

obtaining an additional quarter of preparation will move the next contract year to 

the B.A.+2 (thirty (30) quarter or twenty (20) semester credits) column at the 6th 

year step.  The exception to this is that first year teachers will be placed at the 

BA5 step on the salary schedule.  Teachers at this point will remain here until 

they have the years to move to a BA6 or they move on educational lanes to a step 

higher than the BA5.  This move must be made at the beginning of the school 

year. The “teacher base pay” for the district is the pay specified in step 5 lane 1 

and is the lowest salary for a beginning teacher under the terms of this agreement 

and is set to coincide with the definition of “teacher base pay” in House Bill 143, 

2021 Legislative Session, New Section 1(4)(c). Any cell in the matrix with a pay 

specified that is lower than step 5 lane 1 is unused for the purpose of establishing 

the lowest salary for a beginning teacher under the terms of this agreement and 

remains in the agreement for the sole purpose of indexing stipends and/or pay of 

teachers whose placement is beyond step 5 lane 1 and whose pay is higher than 

the pay specified in step 5 lane 1. 

 

2.)  Current teacher(s) and new teacher(s) will be granted column movement on 

the attached salary schedule for each ten (10) semester graduate credits in the 

teacher's assigned areas.  It is further understood that up to four (4) of these ten 

(10) credits can be earned from participation in workshops/classes sponsored by 

the Office of Public Instruction, under the following stipulations: 

  a. Fifteen (15) hours of OPI instruction would equal one (1) credit 

b. Must be within the teacher’s specific area of employment or assigned 

field 

  c. Any fees are the responsibility of the teacher 

d. Must be attended on teacher’s own time outside of work hours.  

Teachers will not be allowed leave time to attend any workshop for 

purpose of advancement on salary schedule. 

  e. Pre-approval from Superintendent     
 

Upper division undergraduate credits in the teacher's specific area of 

employment may be used in place of graduate credits upon advanced approval 

from the Superintendent.   

 

3.) A teacher must notify the District Superintendent by March 1 of their 

intentions to advance preparation column(s) for the following school year. If 

summer credits are to be recognized in the following contract, intentions to 

acquire the credits must also be declared by March 1, and a transcript must be 
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filed in the office of the Superintendent within thirty (30) days after the start of 

the new school year. 

 

E. Payroll checks shall be issued by the 15th day of each month, except in cases of 

emergency.  If the 15th falls on a day when school is not in session, teachers 

shall receive their payroll checks on the last previous day that school is in 

session, except in cases of emergency. 

 

1. Upon receipt of written authorization from a bargaining unit member, the 

clerk shall deduct from his/her salary the Federation dues in an amount 

certified by the Treasurer of the Federation. 

2. All monies deducted, as specified in Section 1, shall be forwarded on a 

monthly basis to the Treasurer of the Federation. 

 

3. The District's only responsibility is to deduct the correct amounts 

authorized and then to turn over those monies to the Federation.  The 

Federation and the bargaining unit members shall keep harmless the 

Board, the individual Board members, the Administration, and the 

District from any suits brought as a result of the correct execution of the 

provisions of this Agreement. 

 

F. Each teacher may elect to receive his/her contract salary on a ten (10) or twelve 

 (12) month basis.  This payment option shall be so designated in the individual 

 contract.  When this salary is to be paid in ten payments, the tenth payment will 

 be made when the teacher has checked in with the Superintendent at the end of 

 the school year. 

 

G. The teachers will have the option of obtaining extra-curricular pay either in one 

separate payment at the end of their extra-curricular duty, or divided out evenly 

and added to their pay checks.  The option shall be designated at the beginning 

of the school year. 

 

ARTICLE 13: COMPENSATION FOR ADDITIONAL ACTIVITIES 

 

All teachers will be compensated in the following manner for non-instructional duties 

performed after school time and on the job site.  Any faculty member who is unable to 

perform a specified assigned duty under this Article due to restrictions placed upon 
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them by the Board shall be assigned some other duty that they can perform to 

compensate for this restriction.  Those teachers who are employed one-half time shall 

be assigned one-half the regular duties.  These duties will include selling tickets, 

chaperoning bus trips and concession help.  First, assignments will be offered to the 

entire staff on a voluntary basis.  Second, if any duties remain after the voluntary 

process has been completed, assignments will be delegated equally to the staff using 

the following criteria: 1. Staff members will not be assigned duties if they perform 

coaching and other approved activities per administration discretion. 

1. Teachers  

a. Assigned chaperone duties 

b. The Board will pay teachers $25.00 per athletic game for selling tickets at 

athletic events or working concessions.  The stipend will be $35.00 if two (2) 

games are played and $40.00 if three (3) games are played. For junior high, the 

stipend will be $20 for one game and $30 for two. This amount shall be in effect 

for each year of the contract period.  An assignment list will be made for all 

events.  Faculty can trade with individuals on the list as long as the 

administration is notified five (5) days in advance of the event. 

2. All in-school activities will be assigned with no additional pay. 

 

3. It is understood that, in accordance with M.H.S.A. regulations, the School 

District, at its discretion, may hire head coaches from outside the contracted 

teaching staff. 

 

4. Any teacher that is asked to drive a bus for an event for which they will also 

serve as an advisor or coach shall be compensated with regular bus-driver pay 

for driving time, in addition to the compensation that they receive as an advisor 

or coach.  If there is any lay-over involved with the event, the advisor or coach 

shall not be entitled to any additional bus driver pay for the lay-over. 

 
ARTICLE 14: FRINGE BENEFITS 

 

A.    One certificate of participation or policy shall be issued for each participating 

teacher.  No participating teacher may combine any part of their employer 

contribution with another participating teacher or participating employee to 

purchase one policy.  All teachers are eligible to participate in the insurance plan 

plus 125 plan and/or flex plan selected in Section B provided the carrier will 

cover said teacher(s).  Non-insurance users forfeit all of this benefit.  
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Half-time teachers will receive a pro-rated percentage of all fringe benefits 

depending on the time contracted, provided the carrier will cover said teacher.  

(i.e., half-time teachers would receive 50% of all fringe benefits, etc.) (All 

required P.I.R. days will be treated in the same pro-rated percentage as above, 

with the teacher receiving a full-day’s pay for a full time teacher on the salary 

schedule) 

 

B. The current insurance plan will continue in full force and effect until the new 

plan is chosen.  A committee comprised of teachers, administrators, and 

supportive staff (to be set at the beginning of the school year) will choose the 

insurance carrier, policy, the 125 plan, the flex plan, and the flex plan 

administrator.  A vote by the entire staff will make the final decision. 

 

C. It is understood that the School District's only obligation is to pay such amounts 

 as agreed to herein and no claim shall be made against the School District as a 

 result of a denial of insurance benefits or denial of 125/flex plan benefit 

 coverage by an insurance carrier, plan, policy, or administrator. 

 

D. A teacher is eligible for School District contributions through the summer as 

provided in this Article if the teacher completes the contract of employment.  

Contributions will cease on the last date of employment for teachers who do not 

complete the contract of employment. 

 

 

 

 

ARTICLE 15 : WORK LOAD AND CONDITIONS 

 

A. School lunches will no longer be provided free to teachers – teachers will pay 

for their own lunches. 

 

B. Teachers must notify the administration by 7:00 a.m. if they are sick and cannot 

attend school, if at all possible.  Teachers who are sick shall also notify the 

administration whether they are going to return or not by 3:00 p.m. of the same 

day. 

 

C. Lesson plans will always be made complete so that a substitute teacher may 
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 carry on a normal classroom situation.  All lesson plans are to be turned in every 

 Friday and before any holidays or vacation to the administration. 

 

D. The District shall make an effort to comply with the maximum class load 

 standards established by the Board of Public Education. 

 

E. It is expressly understood and agreed by and between the parties of this 

Agreement that the Board of Trustees will, in the event of death of a teacher, 

pay to the designated beneficiary the amount of salary earned by and unpaid to 

the deceased teacher. 

 

F. All full time K-12 certified teaching staff shall have individual planning time 

during the student contact day. Lunch, before school and after school are not to 

be counted as the planning time. Such planning time is based on the time of a 

secondary class: i.e. if a secondary class is 50 minutes, the teachers will receive 

a planning period of 50 minutes each day. Elementary teachers will receive the 

same amount of time, although it may not be within one block of time. Part time 

teachers will receive a prorated preparatory period based on the hours taught. 

Elementary Teachers Only: If you have another extra duty assigned during the 

school day, then you will be provided a 40 minute duty free lunch.  If you do not 

have another duty as assigned, other than lunch, you can be provided a 30 

minute (minimum) duty free lunch. 

 

 If the school is still under the guidelines of the COVID-19 Pandemic, modified 

lunches may be necessitated where students will need to eat lunch in the 

classroom with the teacher.  If that is the case, an effort will be made to pair two 

specials (ie. Music, PE, etc) together so the teacher gets an extended time to 

serve as their planning time. This could affect all teachers in the District. 

 

G. Staff already employed and qualified for openings within the district will be 

 given the opportunity to apply prior to public listing. 

 

H.  Part-time teachers under contract with the District are required to be in 

attendance at all P.I.R. days and required school functions.  Compensation will 

be granted to teacher for any portion of such functions that exceed their 

percentage of contracted time (i.e., if a teacher is hired at .5 FTE, then .5 of 

required functions are part of the original contract, and the District shall 
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compensate the remaining time pro-rated to the teacher’s current contract.) 

 

 

ARTICLE 16: MISCELLANEOUS PROVISIONS 

 

A. Any individual contract between the Board and an individual teacher, heretofore 

or hereafter executed, shall be subject to and consistent with the terms and 

conditions of the Agreement.  This Agreement during its term shall be 

controlling. 

 

B. If any provision of this Agreement or any application of this Agreement to any 

 employee or group of employees is held to be contrary to law, then such 

 provision or application shall not be deemed valid and subsisting, except to the 

 extent permitted by law, but all other provisions or applications shall continue 

 in full force and effect. 

 

C. Any matters relating to the current contract term, whether or not referred to in 

 this Agreement, shall not be open for negotiations during the term of this 

 Agreement. 

 

D. The administration and a committee of 3-5 members selected by the Federation 

will work together to develop a school calendar and Parent-Teacher conferences 

which meets state guidelines. The School Board will make the final approval. 

 

E. The School District will provide each teacher with two passes for all home, non-

tournament games.  One pass shall be used by the employee, and the other may 

be used for any guest that the employee chooses to bring (adult or child). 

 

ARTICLE 17 : REDUCTION IN FORCE 

 

In the event the Board finds it necessary in its judgment to reduce the tenured staff of 

the School District, and if that reduction eliminates the position(s) of tenured 

member(s) of the bargaining unit, the Board shall accomplish such reduction in force 

by considering the following criteria: certification, endorsements, performance 

evaluations, length of service with the District, and the educational needs of the 

District. 
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In the event of a recall from layoff, tenured members of the bargaining unit who have 

made known to the Administration their correct and current address shall be notified of 

any openings for which they are able and qualified to teach.  Such re-employment 

rights shall exist for no longer than two years from the date the subject teacher was laid 

off.  Normally, recall from layoff shall be in reverse order of layoff, but the itemized 

criteria for consideration of layoff shall also be used by the Board for the purposes of 

recall from layoff. 

 

Non-tenured teachers shall be laid off in accordance with the provisions of 20-4-206, 

MCA. 

 

ARTICLE 18 : TERM 

 

This agreement shall be in full force and effect from July 1, 2021 through June  

30, 2023.  Negotiations on a new contract may begin at any time following notice  

from one party to the other that it wishes to begin negotiations. 
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PARK CITY SCHOOLS GRIEVANCE FORM (Appendix A) 

 

Aggrieved Person ________________________________   Date Filed ____________ 

School _______________________________________________________________ 

Teaching Assignment ___________________________________________________ 

1.  Area of contract being grieved __________________________________________ 

2.  Date cause of grievance occurred ________________________________________ 

3.  Statement of grievance ________________________________________________ 

_____________________________________________________________________

___________________________________________________________________ 

4.  Interpretation of specific article of contract violated _________________________ 

_____________________________________________________________________

___________________________________________________________________ 

5.  Action or  relief sought ________________________________________________ 

_____________________________________________________________________

___________________________________________________________________ 

(Attach additional sheet(s) if necessary) 

__________________________________________          ______________________ 

Signature of Aggrieved                                                    Date 

 

__________________________________________ 

Date Received 
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Matrix 2021-2022 

Step/Lane BA BA+1 BA+2 BA+3 MA MA+1 

0 30,509 31,485 32,492 33,468 34,459 35,436 

1 31,210 32,248 33,376 34,475 35,558 36,656 

2 31,912 33,010 34,261 35,482 36,656 37,876 

3 32,614 33,773 35,146 36,488 37,754 39,097 

4 33,315 34,536 36,031 37,495 38,853 40,317 

5 34,017 35,298 36,915 38,502 39,951 41,537 

6 34,719 36,061 37,800 39,509 41,049 42,758 

7 35,420 36,824 38,685 40,515 42,148 43,978 

8 36,122 37,587 39,570 41,522 43,246 45,198 

9 36,824 38,349 40,515 42,590 44,405 46,480 

10 37,526 39,112 41,461 43,658 45,565 47,761 

11 38,227 39,875 42,407 44,726 46,724 49,043 

12   40,637 43,353 45,793 47,883 50,324 

13   41,400 44,298 46,861 49,043 51,605 

14   42,163 45,244 47,929 50,202 52,887 

15   42,926 46,190 48,997 51,361 54,168 

16     47136 50065 52521 55,449 

17     48,082 51,132 53,680 56,731 

18     49,027 52,200 54839 58,012 

19       53,268 55999 59,293 

20         57158 60,575 

21           61,856 
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Matrix 2022-2023 

Step/Lane BA BA+1 BA+2 BA+3 MA MA+1 

0 31,729 32,744 33,791 34,807 35,838 36,853 

1 32,459 33,537 34,711 35,854 36,980 38,122 

2 33,188 34,331 35,632 36,901 38,122 39,391 

3 33,918 35,124 36,552 37,948 39,265 40,661 

4 34,648 35,917 37,472 38,995 40,407 41,930 

5 35,378 36,710 38,392 40,042 41,549 43,199 

6 36,108 37,504 39,312 41,089 42,691 44,468 

7 36,837 38,297 40,232 42,136 43,834 45,737 

8 37,567 39,090 41,152 43,183 44,976 47,006 

9 38,297 39,883 42,136 44,294 46,181 48,339 

10 39,027 40,677 43,120 45,404 47,387 49,672 

11 39,756 41,470 44,103 46,515 48,593 51,004 

12   42,263 45,087 47,625 49,799 52,337 

13   43,056 46,070 48,736 51,004 53,670 

14   43,849 47,054 49,846 52,210 55,002 

15   44,643 48,038 50,957 53,416 56,335 

16     49021 52067 54621 57,667 

17     50,005 53,178 55,827 59,000 

18     50,988 54,288 57033 60,333 

19       55,399 58238 61,665 

20         59444 62,998 

21           64,330 
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LETTER OF AGREEMENT 

 

It is mutually agreed that if either the Federation or the Board should wish to reenter 

the negotiation process for the current contract period before the current contract 

period has expired, they may do so in good faith by expressing their intent in writing. 

 

It is also agreed between the parties that the salary negotiated for the school year is 

contingent upon passage of the first mill levy.  All parties agree that they will work to 

their fullest to help pass the levy. 

 

This Agreement between the Park City Affiliated Federation and the Park City School 

Board is hereby ratified for the years of 2021-2023. 

 

 

Dated : _________________________ 

 

 

                For the District                                              For the Federation 

 

 

_______________________________          _______________________________ 

Chair, Board of Trustees                                Unit President 

 

 

_______________________________          _______________________________ 

Negotiating Chair                                           Negotiating Chair 

 

 

_______________________________          _______________________________ 

Clerk of the Board                                         Unit Secretary 


