
Title IX Compliance Statement 

Title IX of the Education Amendments of 1972 prohibits discpmination on the basis of sex in 
any education program or activity, including in all areas of participation in the District's sports 
programs and the treatment of student athletes, including but not limited to, sports offerings, 
travel, uniforms, equipment, supplies, facilities, scheduling of games, spirit support and coaching 
assignments. 

Spiro Public Schools is committed to the prevention and avoidance of gender discrimination in 
connection with all education programs and activities, including school sponsored sports. 
Coordination of Title IX compliance is the responsibility of the District's Title IX Coordinator: 

Dustin McLemore, High School Principal 
600 West Broadway 
Spiro, OK 74959 
Phone: (918) 962-2493 
E-mail: dmclemore@spiro.kl2.ok.us

The duties of the Title IX Coordinator include investigation of complaints alleging non­
compliance or prohibited actions by the District. Any student or parent with a complaint related 
to Title IX, including complaints based on gender, gender expression or identity, pregnancy or 
equality in girls and boys sports, should file a written complaint with the Title IX Coordinator 
using the District's grievance procedure, a copy of which is set forth below and included on the 
District's website at www.spiro.kl2.ok.us. 

Grievance Procedure for Filing, Processing and Resolving 
Complaints Alleging Discrimination, Harassment and Retaliation 

SPIRO PUBLIC SCHOOLS 

Adopted: July 13, 2009 

1. Definitions.

BOARD OF EDUCATION POLICY 

GRIEVANCE PROCEDURE 

a. A "grievance" shall mean a complaint by a School District employee: (I) that there has
been as to him/her a violation or inequitable application of any of the provisions of 
the employment contract or (2) that he/she has been treated inequitably by reason of 
any act or condition which is contrary to established School District policy or practice 
governing or affecting employees; except that the term "grievance" shall not apply to 
any matter as to which the School District is without authority to act and shall not 
apply to employee evaluations. 

b. A "grievant" is the person or persons making the complaint.

c. A "party-in-interest" is the person or persons making the complaint and any person who
might be required to take action or against whom action might be taken in order to 
resolve the complaint. 






