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FELICITY EDUCATION ASSOCIATION
AND THE FELIGITY-FRANKLIN LOGAL SGHOOL DISTRICT BOARD OF EDUCATION
MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

ARTICLE 1:
PREAMBLF

It is the purpose of this document to establish a relationship between the Felicity Education
Association/OEA/NEA (hereafter referred to as the “Association”) and the Felicity-Franklin Local
School District Board of Education (hereafter referred to as the “Board”) to set forth an orderly
procedure for the consideration and mutual resolution of matters of concern of either party.

ARTICLE 2:
BARGAINING UNIT DEFINED

The bargaining unit represented exclusively by the Feliclty Education Asscciation/OEA/NEA is
defined as all individuals holding certificate/license Issued by the Ohlo Depariment of Education who
are employed by the Board in a position requiring such a license/certificate, Excluded from the unit
are the Superintendent, principals, assistant principals, all other administrative/
management/supervisory employees as described/defined in Section 3319.02 of the O.R.C. and/or
the Act, all substitute employees, and all other employees, tutors and individualized home

instructors,
The term feacher when used within refers to bargaining unit member.

ARTICLE 3:
NEGOTIATION PROCEDURES

INITIATING NEGOTIATIONS

3.0101 All requests for the initiation of negotiations shall be made in writing. The request
initiated by the Assaciation shall be directed to the Superintendent; the request initiated
by the Board shall be directed to the President of the Assoclation. The written request
for negotiations shall include:

A.  Date of letter

B.  Statement of matters fo be discussed
C.  Time, place and date of three (3) proposed dates far the initial negotiation session.

3.0102 A written reply shall be sent by the receiving party within ten {10) calendar days of
receipt of sald request. This letter shall include:

A, Date of letter
B. Date for the first session

3.0103 All negotiations shall be in accordance with the reopener provisions of this Contract.

3.0104 The requesting party shall serve a capy of the request and the current Confract upon
the SERB Board.
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AND THE FELICITY-FRANKLIN LOCAL SGHOOL DISTRIGT BOARD OF EDUCATION
MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2618 THROUGH JUNE 30, 2021

NEGOTIATIONS SESSIONS

The parties shall meet at a time and place as established under Section 3.01 of this Article for the
first negotiation session. A time, place and date for the next session shall be estabiished before
concluding the first and each successive negotiation session. All issues proposed for discussion
shall be reduced to writing in comprehensive style by each party, the Board and the Association,
and presented to the other party at the first meeting as a complete package. Written mutual consent
shall be necessary for the parties to discuss any additional proposal not presented at the first

meating.

NEGOTIATION TEAMS

3.0301 Esch team shall be made up of people of the parly’s choice with the Association team
consisting of no more than four {4) teachers, pius the OEA consultant. Three (3)
Association observers can attend sach negotiations session with mutual agreement of
the parties. The role of the observer(s) shall be clarified at the beginning of each session
in which an observer is present. The Board team shall be no more than five (5)
members. Each team shall designate a chairperson. All bargaining shall be done
exclusively by said teams.

3.0302 The parties may call upon consultants to assist in preparing for bargaining and utilize
them for consultation during bargaining sessions, The expense of the consultants shall
be paid by the parly requesting such. A limit of two (2) consuliants may be used by each
party In any one (1) session.

INFORMATION

The designated representatives of the Board and the Association agree to make avalilable to each
other upon written request within ten (10) days all available public information. The Treasurer shall
provide the Association’s agent the following as they become available:

Training and experience grid

Treasurer's monthly financial reports

Approved flve year forecast

The costs of a ohe percent increase on the salary schedule
Annual Summary Report and rate increase data for all insurances
Salarfes and increases for administrators and exempt staff

mmouomp

CAUCUSES

Either group shall have the right to recess for independent caucus at any time. Each caucus shall
be set for a reasonable amount of time with no more than thirty (30) minutes being the goal. In the
event more than thirty (30) minutes Is needed, the party needing more time shall notify the other
party of the additional need for time.

ITEM AGREEMENT

Az negotiation items receive tentative agreement, they shait be reduced to writing and initlaled by
each party. Such initialing shall not be considered binding or as a final agreement by the parties and
it is expressly understood by the parties that the tentative agreement reached on any items may be
withdrawn by elther party at any time during the negotiations process.
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AGREEMENT

3.0701

3.0702

IMPASSE

3.0801

3.0802

3,0803

3,0804

GENERAL

3.0901

3,0802

3.0903

When an agreement is reached by the teams, that agreement shall be reduced to writing
and signed by the chairperson of each team. Each team will recommend favorably to
its members the acceptance of the tentative agreement, The tentative agreement shall
be submitied to the Association for possible ratification and the results of the ratification
vote by the Association’s membership shall be communicated to the Superintendent in
writing by the President of the Asscciation. Upon receipt of notification that the
Assoclation has ratified the agreement, the Board shall meet within fourteen (14) days
to consider the approval or non-approval of the tentative agresment.

After the agreement is ratified and approved by both the Association and the Board it
shall be executed by the parties, :

The follewing alternate dispute settlement procedure shall replace ORC 4117.14(C)(2)
through 4117(D)(1) as provided for under ORC 4117{C)1){f) in the negotiations for a
successor contract.

In the event agreement Is not reached after sixty (60) days from the filing of the notice
fo negotiate, either party shall have the right to request the assistance of a mediator
from the Federal Mediation and Coniliation Service (FMCS) and such request shall be
deemed a joint request. In the event that the services of a mediator are called upon the
mediation process shall last for a minimum of thirty (30) days or until the expiration of
the confract, whichever Is less.

ORC 4117.14(D)2) and provislons theraeafter shall then apply.
If during the life of the coniract bargaining is necessary to impact severabllity or a
specified reopener provision in the contract, said bargaining shall be in keeping with the

bargaining procedures set forth in ORC 4117, except as modified by the terms of this
Agreement.

Executive Session

Any and all negotiation sessions shall be conducted in executive session unless both
parties mutually agree to do otherwise.

Final Form

As soon as praclicable, but not later than forly-five (45) days after ratification, the
Contract shall be printed with a Table of Contents including all appendices, in booklet
form and distributed to all certified personnel. The Agsaciation shall be provided twenty-
five (25} additional copies for their use and the Board shall receive fifteen (15) additional
copies, The cost of printing shall be borne equally between the Board and Association.

Media Release

It is agreed that during the negotiations period neither party will issus any statement to
the public. In the event such news releases become necessary during normal conduct
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of negotiations, the content and release of such information must be mutually agreed
upon prior to release to the media. In the event the parties reach impasse regarding
settlement of negotiations, either party may issue a medla releass,

ARTICLE 4:
ASSOCIATION RIGHTS

The Association shall have the exclusive rights and privileges as set forth hereafter.

4.01

4.02

4.03

4.04

4.05

INTER-SCHOOL MAIL & MAILBOXES

The Assoclation shall have the right to use the inter-school mail system, including e-mail, and
mailboxes to disseminate Association information. The Assoclation shall provide its own paper for
Association-related business. Any printed communication which is distributed to the staff shall be

provided as a courtesy to the Superintendent,

USE OF BUILDINGS, FACILITIES & EQUIPMENT

4,0201 The Assoclation may use the school buildings within the district for meetings. Advance
notice may be given whenever possible,

4.0202 The Association has the right to keep and store filing cabinets on school property.

4.0203 The Association shall have a visible bulletin board in each building lounge andfor work
room,

4,0204 The Association shall have the right fo use copying and duplicating machines, and
computers,

BOARD POLICY BOOK

A copy of the Board policy boak shall be maintained by the Board on its website. Any changes to
policy shall be provided by elecironic copy to the Association President within five (b) days after
Board approval.

ASSOCIATION ACCESS TO MEMBERS

4.04{1 The Association President or designee may meet with a teacher before or after school
or on each individual's lunch break and/or planning period. The OEA consuitant shail
have access to members in the same manner.

4.0402 The Association President or designee shail advise the building principal or designee of
his/her presence in the building.

ASSOCIATION DUES DEDUCTION

40501 Teachers may thirty (30) days after the start of each semester or thirty (30) days after
initial employment with the Board sign and deliver to the Board an authorization form
requesting membership dues, assessments of the recognized Association and its

P

s,
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affiliates, and contributions o the Chio Education Association Fund for Children and
Public Education. Such authorization shall continue in effect until such time that said
teacher gives written notice fo the Board Treasurer to discontinue such deductions or
employment with the Board terminates. Association dues will be deducied in twenty-
four (24} equal amounts over the remaining pay periods of the school year. Written
notice must take place by QOctober 1 of each year.

4.0502 All money so deducted shall be remiited bi-manthly to the Association Treasurer
accompanied by a list of employees for whom deductions were made and the amount
for each said employes. if a teacher gives written notice fo the Board Treasurer to
discontinue such deductions, the Board Treasurer shall provide the Association
Treasurer within two {2} business days of such action the names of sald teachers
making such request,

NOTIFICATION OF SCHOOL BOARD MEETING

Written notice of regularly scheduled Board of Education meetings shail be sent to the Association
President by February 1 of each year, The Association President will be notlfied of any change in
the regularly scheduled meeting. The Association President will also be nofified of special Board of
Education meetings. All notifications shall be made at the same time that the Board is notified. The
agenda (outline of meeting) for the regularly scheduled meetings will be sent to the Association
President when they become avallable before the scheduled meeting. Copies of the Board approved
minutes and attachments shall be available for ingpection in the Treasurer's office upon request.

ASSOCIATION LEAVE

4.0701 Whenever members are sgcheduled by the parties to participate during working hours in
negotiations, grievances, meetings andfor conferences, they shall suffer no loss of pay.

4.0702 The Board shall grant a collective total of two (2} non-cumulative days of leave with pay
and fringe benefits per school year to Assogiation officers and delegates for Association
business involving employees of the school district.

ORIENTATION AND INSERVICE DAY ADDRESS

The Association shall be provided time during otlentation and inservice day o address the teachers.

STAFF MEETINGS

The Assoclation shall be provided time to address members at building level or district-wide staff
meetings.

EMPLOYEE DIRECTORY

A copy of the employee directory shall be provided to the Association Presidenf. Personal
information, the name and building assignment of new hires, shall be shared with the Association
when the Board acts to hire the employee.
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COPIES OF CONTRACT

The Board agrees to split the cost of reproducing copies of the Contract between the Association
and the Board, The Association shall provide one (1} copy of the Contract and any amendmants to
newly hired bargaining unit members. The Board shall allow the Association to distribute the
Contract in members’ school mail boxes and the Board will make a copy of the Contract available

on the District's website.

LABOR MANAGEMENT COMMITTEE

4120 An Informal commitiee shall be established as an aide to communications between the
parties. The membership of this committee shall be the Superintendent (or designee)
and a maximum of three {(3) persans appointed at the discretion of the Superintendent,
plus the Association President (or designee) and a maximum of three (3) persons
appointed by the leadership of the Association. Other parlies may be invited to attend
as needed when muiually agreed to by the Superintendent and the Association

Prasident.

4.,1202 The committee shall meet upon request, no more than one (1} meeting per month and
no less than one (1) meeting per quarter. Meetings will be held after school hours. An
agenda shall be established one {1) week prior to the meeting; however, additional
items may be added to the agenda at the meeting. If the agenda is not established prior
to the meeting, the mesting shall be canceled. Agenda items will only deal with district-
wide issues. Building issues shall be discussed at the appropriate levels through proper
channels.

4.1203 The purpose of the committee shall be to assist in the process of open communications
between the parties. lts procedures shall consist of joint, informal discussions aimed at
clarifying or addressing issues of coricern to both parties. The interest based process
will be used when feasible, The open discussions held by this commitiee shall not be
construed as negofiations nor as an official decision making process.
Recommendations made by the committes shall not be binding oh the Board or the

Association,

BUILDING LEVEL COMMUNICATION

At the request of the Association’s communication representative(s) who shali be a teacher assigned
to teach at the building, the principal shal! meat with him/her once a month and discuss teacher

concerns at that bullding. Additional meetings may be requested by either party.

ARTICLE 5:
GRIEVANCE PROCEDURE

PURPOSE

The grievance progedure set forth in this Contract is a method by which a teacher of the bargaining
unit, or a group of teachers of the bargaining unit, or the Association can express a grievance as
defined in this written agreement, without fear of reprisal, and obtain a fair hearing at the lowest level
possible. The primary purpose of this procedure shall be to obtain equitable solutions to grievances
at the lowest level in the shorlest period of time.

.

P
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DEFINITION

5.0201 A“grievance” is defined as a complaint involving an alieged viotation, misinterpretation or
misapplication of a specific term of this agreement

5.0202 “Grisvant” shall be an individual teacher, group of teachers, or the Association.

5.0203 "Day" Is defined as a work day.

TIME LIMITS

Every effort shall be made to expedite the grievance process. Failure of grievant to adhere to the time
limits in appealing a declsion shall result in the resolution which was obtained at the prior level of
hearing. A failure on the part of any administrator or the Board, or thelr designee, to adhere to fime
limits stated herein shall move the grievance to the next stap provided for in the grievance process,
Time limits may, however, be extended by mufual agreement of the partles concerned and such
extension shall be expressed in writing. Any grievance, not initiated at Level Two within thirly {30) days
after the ocourrence of the act or condition which is the basis of the grievance, shall be forfeited and
the rights to file the grievance shall be waived.

CONFORMITY WITH AGREEMENT

5.0401 Nothing required by this formal grievance procedure shall be construed as preventing any
teacher of the bargaining unit or a group of teachers of the bargaining unit having a
complaint or problem from discussing the matter irformally with any appropriate
representative of the administration and having such matter adjusted without the
intervention andfor consultation of the Association, provided the adjustment is not
inconsistent with the terms of the negotiated agreement and so leng as the Association
representative has the opportunity to be present at the adjustment,

50402 The Board shall have an affirmative duly to notify the Assoclation of the date, time and
place of a meeting with an individual to discuss his or her grievance only at and after Leval
Two.

5.0403 At Level One, a teacher's concern will be in the nature of a complaint and a Level One
discussion will involve only the grievant and the supervisor or principal.

GRIEVANCE PROCESS

5.0501 Level One - Informal Procedure

A, The grievant shall first discuss a potential grievance with his/her/their immediate
supervisor or principal who is the subject of the grlevance. '

B.  Neither the grievant(s) or the supervisor/principal shall be accompanied by anyone
at this level of the grievance procedure, '

G, Sald supervisor/principal shall respond within seven (7) days to the grievant(s) with
reference to the grievance,
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5.0502 Leval Two - Principal

A

in the event the grievant(s) is/are not satisfiad with the disposition of the grievance
at the informal lsvel, the grievant(s) may file a grievance i writing with the
supervisor/principal using the form furnished by the Board. Sald grievance shall
contain a statement of the alleged facts upon which the grisvance is based and
references to the specific provisions of the agreement which is alleged to be
violated, misinferpreted or misapplied. As provided herein, if the grievance Is not
initiated at Level Two within thity (30} days after the occurrence of the act or
condition which is the basis of the grievance, said grievance and the right to file it
shall be waived.

After the receipt of a written grievance, timely filed, the supervisor/principal shall
arrange a hearing with the grievani(s) to be held within seven (7} work days at a
time mutually agreeable, A grievant(s) and the supervisor/principal each may be
accompanied at said hearing by an employee of the District each assigned
respectfully by the District and the Assoaciation. A written statement of the action
taken and the specific reason(s) therefore shall be sent to the grievant{s} on the
prescribed form within seven (7) days after the hearing.

50803 Level Three - Superintendent

A,

In the event the grievant(s) isfare not satisfied with the disposition of the grievance
at tevel Two, the grievanl{s) may appeal the grievance In writing to the
Superintendent or his/her designee on the prescribed form. Such appeal in writing
must be filed with the Superintendent or his/her designee no later than seven (7)
days after the grievant(s) recelves the response of the supervisor/principal under
Level Two of this procedure.

Upon receipt of the Level Three appeal, the Superintendent or hisfher designee
shall arrange a hearing within seven (7} days concemning the grievance at a time
mutually agreeable.

The grievant(s) may be represented by an Association representative at this level
of the grievance procedure.

Within seven (7} days after this hearing, Superintendent or his/her designee will
issue his/her decision along with the specific reasons in writing on the prescribed
form. Capies will be furnished fo the grievant(s}.

£.0604 Level Four - Arbitration

A

If the grievant(s) isfare not satisfied with the decision at Level Three, with respect
to a grievance alleging a violation, misinterpretafion, or misapplication of this
agreement, the Association may appeal the decision to arbitration within seven (7)
days of receipt of the Board's declsion by filing a written demand for arbitration with
the Board Treasurer.

The decision of the arbifrator shall be binding.

e,
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C.  The parties shall mutually agree to use the following five (5) arbitrators:

Michasl Paolucci
Robert Stein
Miich Goldberg
Frank Keenan
David W. Stanton

RN

Assignment of grievances shall be made on a continuous rotefing basis among the
four (4} above-mentioned arbitrators, In the event an arbitrator is unable to remain
on the list, the parties shall meet to mutually agree upon a replacement.

D.  The arbitrator's hearing shall be held at the earliest possible time which is mutually
convenient to the Assoclation, the Board and the arbitrator. In case of disagreement
concerning the time of the hearing, the arbifrator shall have the authority to
determine the date, ime and locale of the hearing.

E.  The arbitrator shall issue hisfher decision within the time limits prescribed by the
AAA and histher report shall be iransmitted simuitaneously to the Association and
the Board. The arbifrator shail not have the power to add to, subtract from, or modify
this agreement or o impair or disregard any Board or Association rights set forth in
this agreement. The arbifrator has the authority to determine arbitrability if such an
issue exists,

F.  The cost for the arbifration shall be the responsibility of the unsuccessful party in
the arbitration proceeding.

G.  Each party shall be responsible for the fees and expenses of its representative.

RIGHT TO REPRESENTATION

During the term of this negotiated agreement, no teacher of the bargaining unit may be represented
by any teacher arganization and/or attorney or advocate other than the Assaclation representaiwes or
an attorney provided by the Association in any grievance initiated.

MISCELLANECUS

5.0701

5.0702

50703

5.0704

If elther party unilaterally withdraws the request for arbitration after being filed, the
withdrawing party shall be responsible for all costs and fees associated with sald
withdrawal unless the allocation of the costs and fees are mutually agreed to by the
Emplover and the Association.

Forms for filing and appealing grievances will be printed by the Board. Forms wil be
available in the office of every schoo! and will be kept in an area accessible to alf teachers
of the bargaining unit without request o their administrators,

Nothing In this agresment wilf be construed so as fo deny the Association andfor Its
representatives the right fo redress before any appropriate administrative agency or
through the courts.

The Board and the Association wilt cooperate with each cther in the investigation of any
grievance.
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No reprisals of any kind will be taken by or against any party of interest, any participant in
the grievance procedure, or any members of the Association by reason of such
participation.

All documents, communications and records dealing with the processing of a grievanca
shall be filed separately from the personnel files of the participants.

Records of the grievance will be kept confidentlal, as permitted by law.

To the extent permitied by law, when a teacher with a grievance applles for other
employment or is employed oulside the District, no records, documents andjor
communications relating {o said grievance shall be forwarded fo or shared with the other

employer.

The Association’s representative shall not lose pay or benefits for attending grievance
mestings with representatives of the Board scheduled by mutual agreement or by Board
representatives.

ARTICLE 6:
PROGRESSIVE DISCIPLINE

PROGRESSIVE DISCIPLINE

No Bargaining Unit Member shall be disciplined without good and just cause, Bargaining
Unit Members shall be notified if a report Is submitted to the Qhlo Department of Education
and provided a copy of such report. Progressive discipline does not preclude bypassing
lesser disciplinary actions in cases of serlous violations.

For first offense situations and any subsequent offenses where such action is deemed
appropriate by the Administrator involved, an oral warning may be issued at a conference
for that purpose. Subsequent offenses may subject a Member to letters of reprimand or
further disciplinary action. Each parly shall have the right to a representative of histher

_ choice at any disciplinary conference.

Progressive Discipline Steps

The following steps of progressive discipline will be usad by the Administration:
Step 1:  Oral reprimand
Step 2. Written reprimand
Step 3:  Suspension with or without pay, not io exceed ten (10) days
Step4: Termination In aceordance with O.R.C. §3319.16
» Steps may be bypassed for serious violations

During an investigation, the Bargaining Unit Member may be relieved of hisfher duties
without loss of pay or benefits.

Before a Bargaining Unit Member is issued an oral reprimand, a written reprimand, or is

suspended without pay for not mare than ten {(10) days, the Bargaining Unit Member shall
recelve a written notice of a hearing on the possible discipline. The notice shall specify

10
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that the Bargaining Unit Member Is entitied to bring an FEA and OEA representative to the
meeting.  If necessary, the hearing will be rescheduled by mutual agreement fo
accommodate the attendanee of a representative(s),

Following the hearing, the Bargaining Unit Member and representative(s) shall be advised
in writing of the discipline to be imposed,

Bargaining Unit Members shall have the right to appeal any discipline issued in Steps 1, 2,
or 3 through the grievance procedure of this Agresment. However, only Step 3 may be
advanced to the level of arbitration. Steps 1and 2 of the grisvance process shall terminate
upon the Superintendent's review.

ARTICLE 7.
WORKING CONDITIONS

PUBLIC COMPLAINTS ABQUT SCHOOL PERSONNEL

Complaints about personnel are investigated fully and fairly. Anonymous complaints are
disregarded,

The following procedures are to ensure that complaints are treated fairly and investigated
fully. Nothing within this process shall prohibit the complaining party from first speaking
with the teacher. However, if the complaining party selects not to speak with the teacher
the following process will be followed:

A A complaint must come first to the employee’s building principal. The principal
should make no commitments, admissions of guilt or threats. If the complaint
involves a particular employee, the principal should suggest a conference between
the complainant and the employee criticized and should inform that employee
immediately of the complaint. if the complainant has already met with the employee
criticized and remains unsatisfied, the principal should nvite the complainant o file
the complaint in waiting.

B.  If a complaint comes first to any other school employee, the employee refers the
complainant to the person eriticized or to the principal and immediately informs
both.

C. When a complaint is received, the principal shall scheduls a conference with the
complainant, the person criticized and, if advisable, other personnel who, in the
opinlon of either the principal or the person criticlzed could contribute to resalution
of the problem.

D. Il the complainant is not satisfled with the results of the conference above, hefshe
should then be referred to the Superintendent, who may handle the complaint
personally or refer It to other personnel, as hefshe may see fit,

E.  Should dissatisfaction remain after the above steps have been taken, the matter
may be placed on the agenda for the next regularly scheduled Board meeting for
an executive session. The decision of the Board is communicated in writing to alf
interested persons.

11
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7.02 VACANCIES: CERTIFIED PERSONNEL WITHIN THE SYSTEM

7.0201

7.0202

7.0203

Vacancy

A vacancy shall be defined as any position in the bargaining unit that the Board intends
to fill resulting from A-G below. Any vacancy that the Board intends not to fill shall be
discussed with the Assoclation President for the Association’s awareness.

An employee's leaving employment as a result of termination, resignation or death.
An employee's non-renewal for just cause.

An employee's transfer to another bargaining unit position.

An employee’s assuming a non-bargaining unit position.

An employee's leave of absence for more than one school year and it is not
spacifically provided for in the contract that the employee retains the right to return
to the same position.

F.  The creation of a new bargaining unit position.

G. Al supplemental or extra duty work.

moow>

Posting of a Vacancy

The vacancy notice shall be posted within seven (7) working days of the occurrence of
the vacancy.

The vacancy notice shall be posted openly for all employees by electronic mail. During
the summer months or break periods, nofice of vacancy shall be mailed to employees i
requested and the employee provides self-addressed, stamped envelopes.

The vacancy notice shall include the position fitle, entry level qualifications, licensing
andior certification requirements, description of the position’s duties, pay rate (if
applicable), tifle of immediate supervisar, location where work is to be performed, date of
initial posting, and last date to apply for the position.

The posting peried shall be for ten (10) working days.

Filing of Vacancy

Any bargaining unit member applying for a vacancy within the posting pericd shali be
provided an interview. :

7.03 TRANSFERS

7.0301

Definitions

A transfer shall be defined as a change in assignment by a bargaining unit member from
one bargaining unit position o another.

A voluntary transfer shall be defined as a bargaining unit initiated reassignment.

An involuntary transfer shall be defined as an assignment not requested by the bargaining
unit member.

12
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7.0302 Voluntary Transfer Procedure
Employees shall have seven (7} working days after the posting date of a vacancyfofilea
volurtary transfer request with the employer.
An employee making a request for a voluntary transfer fo a vacancy, and whose request
is denied, may request a meeting with the Superintendent to discuss the reasons for the
denial. The bargaining unit member may have an Association Representative present for
the mesting.

7.0303 Involuntary Transfer Pracedure
No bargaining unit member shall be invaluntarily transferred in an arbitrary or capricious
manner or for disciplinary reason(s).

7.0304 Emergengy Transfer Procediire
In case of a last minute emergency transfer where a member has less than a week to
change from one assignment to another, the affected bargaining unit member will be
granted three (3) unencumbered warkdays to prepare for the new assignment or, in the
alternative, shall be provided three (3} days per diem additional pay.

NOTIFICATION OF ASSIGNMENT

All bargaining unit members shall be hotified of their teaching assignment before the last day of the
school year. if a teacher's assignment is split between buildings the teacher shall receive advance
notice of this assignment at the same time that he/she receives notification of assignment. However,
the Board reserves the right to modify the assignment based on the personnel needs of the district as
it relates to conditions not known at the time of the initial assignment. If a teacher’s initial assignment
is modified, the teacher shall be nofified as soon as possible after the administration's decision to
modify the assignment.

7.0501

7.0502

7.0603

PERSONNEL FILE

Personnel files of each member shall be maintained in the offlce of the Superintendent
and Treasurer. This shall be considered confidential files, to the extent permiited under
Ohio law, and the only official files of recorded information of teachers maintained by the
Board and administration. The personnel file in the Treasurer's office shall not contain
adverse employee information, performance evaluations, disciplinary records,
complaints, etc.

A member shall be able to review his/her parsonnel file in the office of the Superintendent
or Treasurer during the regular business hours of the Board. The file shall be reviewed in
the presence of the Superintendent or designee. The member shall have the right to be
accompanied by an Assoclation representative. A representative of a member shall be
glven access 1o the file of sald member upon presentation of writter authorization from
the member, including the signature of said member.

In addition fo the member, the individual members of the Board of Education,
Superintendeni, agsistant superintendent, buliding principals and any other adminisirator
who has a legitimate district-related reason for reviewing the file shall have access to the
file. If a member of the public requests to review the personnel file of a teacher, the teacher
shall be notified of the request and the time and place where the member of the public wil

inspect the file.
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7.0504 Members shall be provided a copy of letters of commendation, evaluations andlor
derogatory informatlon prior to the materials belng placed in the fils.

7.0505 A member shall have the right at any time to attach a written reply or rebuttal to any
material being placed in his/her file and this reply shall be attached to the material in
question.

7.0806 Notwithstanding the above, anonymous létlers or material shall not be placed in a
teacher's file nor shall they be made a matter of record.

7.0507 Any member shall have the right to obtain a copy of any item in his/her file.

7.0508 The provisions of this Section of the Coniract shall not be construed as limiting the rights
accorded to & member pursuant to Chapter 1347 of the Ohio Revised Code.

MILEAGE REIMBURSEMENT

7.0601 Employees who frave! for approved district travel shall be relmbursed for their mileage at
the IRS rate.

7.0602 Mileage to workshops, trainings, professional meetings, and any other Board approved
activity will be calculated from the employes’s place of work,

FREE ADMISSIONS

7.0701 Athletic
Bargaining unit members are admitted free of charge at the gate for home games from a
list provided each year.

7.0702 General
For all home schoaol student activities open to the public, all school employees are
admitted without charge, when the charge is for admission only. This would include
athletic contests, concerts, plays, eic., but does not include events when the price of
admission includes something of material value (such as dinners).

TUITION REIMBURSEMENT

7.0801 The Board shall agree fo commit an amount of at least fifteen thousand doltars ($15,000)
annually fo be utilized for college course tuition reimbursement. Any overages will not be
rolled over from year to year.

7.0802 A teacher shall be reimbursed up to two thousand dollars ($2,000) per year for course
work taken from July 1 to June 30 on a graduate or post baccalaureate level.

7.0803 The course work must be with an accredited college or university and must be approved

by the Superintendent prior to teacher attendance to be eligible for reimbursement. An
employee requesting tuition reimbursement shall submit the attached form for approval.
The Superintendent shall review the form and return it fo the member within ten {10) days.
{Form is attached as Exhibit F.)
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7.0804 The course work must be in one of the following:

A, Theteacher's field of ceriification/license.

B.  Course work to mainfain/upgrade ceriification/license.

C. Inthe field of education or technology.

D.  Inother course work areas as approved in advance by the Superintendent.

7.0805 The teacher must request reimbursement pursuant to this provision within forty-five (45)
days after the university/coliege presents its grades and within said time frame must
present proof of earned credit of a grade B or better {pass in a pass/fall course] In order
to receive reimbursement. Grades/transcripts must be submitted no later than June 30%
in order to receive reimbursement on July 151,

7.0806 Reimbursement shall be pald on a pro-rata basis annually on July 15, the amount of
fifteen thousand dollars ($15,000) shall be divided egually among those teachers eligible
ta receive reimbursement, with the exception that no teacher shali receive more than two
thousand dofars ($2,000) anrually in tuition reimbursement.

ARTICLE 8:
EVALUATION OF PROFESSIONAL STAFF

APPLICARBILITY

This evaluation process shall only be utilized for those teaching employees not required to be
evaluated under the Ohio Teachers Evaluation System, For those teachers required to be evaluated
under the Ohio Teachers Evaluation System, the Memorandum attached as Exhibit H shall apply.

EVALUATOR

It is the responsibility of the building administrator to provide the leadership necessary to implement a
cooperative and unified effort consistent with the evaluation process within the contract. However, a
building principal may request the assistance of other district administrators providing the building
administrator remains the sole evaluator and is the only person completing and signing the relevant
evaluation documents,

WHQ IS TO BE EVALUATED

A teacher shall be evaluated under guldelines of this procedure during the year the feacher is baing
considered for contract renewal.,

EVALUATION PROCEDURE

At the beginning of each school year the Superintendent shall provide each principal a list of teachers
under his/her jurisdiction who shall be considered for contract renewal the current school year. The
principal will inform each teacher who is to be evaluated during the school year.

B.041 Before classroom visilations begin, the principal shall meet with the teacher who is io be
evaluated. At that conference the principal shall explain the evaluation process, criterla on
which the evaluation is to be based, including job areas of responsibilitles of the teacher,
teacher evaluation document,
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The principal shall make at least one {1) classroom visit of not less than thirty (30) minutes
each. Each visit shall entail a pre and post-conferenca between teacher and princlpal.

The observation shall take place an or before January 15. The principal shall complete the
evaluation document on or before January 25, with one (1) copy going to the teacher, one
{1) to the Superintendent, and one (1) retained by the principal. The completed document
shall contain a plan, designed by the principal, with input from the teacher, to follow in
correcting any deficiencies noted in the evaluation,

The complete process described in Sections 7.0402 and 7.0403 above shall be repeated
between February 10 and April 1. The document must be complsted no later than April 10,
with one (1) copy to teacher, one (1) copy to the Superiniendent, and one {1} copy retained
by the principal,

If a tescher up for a continuing contract Is absent and unavailable to be observed andfor
evaluated in accordance with the timelines required by the svaluation procedure, these
fimelines shall be extended through the end of the school year and the remaining
observatiohs/evaluations shall be conducted when the teacher returns to work during the

remainder of the school year.

If the teacher does not return to work during the remainder of the school year and is
unavailable to be cbservedfevaluated, the Board shall decide to renew or non-renew the
teachsr utilizing the observationsfevaluations which were completed prior to the teacher's
absence as well as evaluations/observations fram prior years if available.

The evaluation procedures containsd In this Article shall replace and be substifuted for the
evaluation procedures and timelines centained in Ohio Revised Code 3319.11 and
conflicting provisions of Chio Revised Code 3319.111. It is agreed that the evaluation
procedure contained in this Article shall sypersede and replace the procedure set forth in
3319.111 of the Qhio Revised Code,

EVALUATION INPUT

In the event the Board is considering a change in the evaiuation instrument, a committee will be formed
of teachers, appointed by the Association, and administrators who will study and make recommendations
to the Board with regard to changes under consideration and fo the Association execufive commitiee.
The respective parties shall vote on the proposed changes. Any newly developed form(s) shall become
an appendix of the contract betwsen the parlies.

LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (L PDC)

8,0601

Scope, Number, Purposes of the Committes

A.  The Beard and the Association agree o participate in the Local Professional
Development Commitiee (LPDC} and this commiitee being the entity required by
Senate Bill 230.

B. The LPDRC shall oversee, review and approve professional development plans for
course work, professional development units (PDU's) andfor other equivalent
activities for renewal or ceriificates or licenses as included by statute, and the LPDC
shall establish and/cr approve the criteria for the above programs.

C. Inthe event that Senate Bill 230 is legislatively modified, the parties shall comply
with any required legislative modification. In the event of permissive legislative
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madifications, the parties shall meet to bargain any amendments. Failure of the
parties to reach agreement on permissive modifications shall result in retention of
the current LPDC model.

The LPDC shall not have any authority o revise, change, delete or modify any
Article or Section of this negofiated Coniract.

Committee Composition and Selection

A,

The LPDC shall consist of three (3) teachers and two (2) administrators. At the
request of an administrator, the compaosition of the LPDC shall consist of two (2)
administrators and one (1)} teacher when considering administrative license
matters. In the event that the Association is unable io fill the three (3} teacher
positions, the Superintendent shall be permitted te appoint a teacher(s} for a one
year term.

All teacher members of the LPDC shall he members of the Association and shall
be appointed by the Association. The teacher members shall be selected by taking
volunteers of qualified persons. By February 1t of each year, teachers will be
notified about the self-nomination process. i more than the necessary number of
members volunteer, then all the volunteers will meet to discuss and select which of
them will serve for that term, if no consensus can be reached by the volunteers, the
Association executive commitiee will select the new member{s), The adminisirators
and the other appointees shali be appointed by the Superintendent.

Al teacher members of the LPDC shall have & minfmum of five (5} years with at
least three (3) years of servica in the district.

Teacher members of the LPDC shall serve three (3) year terms. In order to provide
for continuity on the committee, the terms of the three (3) teacher members shall
be staggered. After these initial terms, all terms of service shall be thres (3) years
in length,

The LPDC shall elect committee officers at the first meeting in September. The
officers shall be determined by a majorily vote of the commitiee members.

if any teacher member of the committee is unable to complete hisfher term of office,
his/her office shall be filled within thirty {30} days using the process described in (A)
ahove,

Teacher LPDC members shall be compensated in accordance with the
supplemental salary scheduls. The LPDC compensation shall increase each year
in compliance with increases granted on the supplemental salaryexfra duty
schedule,

Operation of the LPDC Commitiee

A

The LPDC shall aperate under Robett's Rules of Order with meetings and duties
being spelled out in the constitution and bylaws of the Loval Professional
Development Commities.

A copy of the constitution and bylaws shall be provided to all teachers by September
30 of each school vear,
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Appeals Process

A,

9.01 WORKDAY

9.0101

9.0102

When an educator has a dispute with any decision of the LPDC, the educator has
the right to appeal the decislon of the LPDC,

The appeals panel will be comprised of a three (3) person mediation team chosen
as follows: one (1) person chosen by the applicant, one (1) person chosen by the
Superintendent of Schools, ard one (1)} person appointed hy the Association.
Meambers of the mediation team must hold a current certificate or license.

When filing an appeal the following procedure must be followed:

1. Wiritten nofification of infent fo appeal must be fled with the LPDC
chairperson within tan (10} calendar days of the decision in question.

2. The Association will select its representative within five (5) working days of
the appeal notification date.

3.  The appealing educator will selest his/her representative within five (5)
working days of the appeal notification date.

4,  The Superintendent of Felicity-Franklin Local Schools shall be notified of the
appeal within five (5) working days.

This review panel shall meet together one time within thirty {(30) calendar days of
receiving the request for the appeal to conduct a review of the materials and facts
and:

1. Hear from the educator why histher professional development plan or other
issue should be approved;

2. Hear from the district LPDC or a representative why the commitiee did not
approve the plan or other issue;

3. Deliberate and issue a written decision jointly to the educator and the district
LPDC within five (5} days.

The decision of the appeals panel Is the final step in the process and is hinding on
all parties and shall not be subject to the grievance process contained at Article 5

of this agreement,

ARTICLE 9:
EMPLOYEE RIGHTS/WORKING CONDITIONS

The workday for bargaining unit members shall be seven (7} hours and fifteen {15)
minutes in length which shall include at least thirty {30} consecutive uninterrupted duty-
free minutes for lunch. The providing of a lunch period shall not lengthen the contractual
workday. The additional fifteen (15) minutes wili e nen-instructional time.

All bargaining unit members who work at the elementary bullding shall be granted
planning time of not less than two hundred (200) minutes per week. The bargaining unit
members who are assigned to middle school or high school shall have a dally planning
period which shall not be less than forty-five (45) continuous minutes each day.
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0.0103 On each Wednesday bargaining unit members will be required to work one additional hour
treyond the regular work day. This hour will be ufilized by the District administration for
professlonal development, |t shall be utilized as a mixture of individual, team, department,
building and District professionai development opportunities. The parfles understand and
agree that should there not be a scheduled district professional development mesting, the
members shall use the allotted time as an unrestricted planning period.

9.02 WORK YEAR
The teacher work year shall be one hundred eighty-three (183} days in length.

9.03 INSTRUCTIONAL LOAD

The administration shall make reasonable efforts to equitably disiribute students, including special
education stutfents, among the members of the staff so that the workload is distributed equitably
amaong bargaining unit members. Employees of the district and/or students may sometimes impact the
administration’s abllity to equitably distribute students including special education students.

9.04 CALAMITY DAY

8.0401 Members shall not be required to report to duty when schoals are clesed for the entire day
because of a calamity which shall include, but not be limited to, extremely bad weather.

8.0402 individuals on a previously approvad paid leave when an entire school day I8 canceled
due to a calamity shall nof be charged time for his/her eligible leave for that calamity day.

8.0 INDIVIDUAL TEACHING CONTRACT

All teachers employed by the Board shall be issued individual contracts. The individual confracts shall
include the following information:

Name of Board

Name of Teacher

Type of Contract ... Limited/Confinuing

Number of years, if limited

Salary, in ($) for first year of a multi-year or continuing confract
Basis for defermining salary; i.e. BA +6 years teaching experience
Time period of contract

Number of days in teaching year and service yaar

IeMMUow>

9.06 SEQUENCE OF LIMITED TEACHING CONTRACTS

Teachers who are on limited teaching contracts shall be offsred contracts as follows:

First year - One year limited teaching contract

Second year - One year limlted teaching contract

Third year - One year limited teaching contract

Fourth year and over - Two year limited teaching contract
Fifth year and over - Three year limited teaching contract
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NON-RENEWAL OF LIMITED TEACHER CONTRACT

Non-renewal of a teacher's contract shall be in accordance with Section 3319.11 of the Ohio Revised
Code.
TERMINATION OF CONTRACT

Termination of a teacher’s contract shall be in accordance with Section 3319.16 of the Ohio Revised
Code.

LICENSES AND/OR CERTIFICATES

Teachers hired on or after August 1, 2007 shall, as a condition of continued employment, renaw and
rmaintain all state teacher licenses and/or certificates in effect at the time of the teacher's initial hire

date.

CONTINYING CONTRACT NOTIFICATION

9.1001 Teachers shall be eligible for continuing contract status in accordance with ORC Sections
3319.08 and 3319.11. Teachers who believe they will be eligible for a continuing contract
must give written notice of their eligibility to the Superintendent on or before October 1 of
the school year in which they become eligible.

9.1001 A teacher who fails to provide written nofification to the Superintendent by October 1 will
waive any claims, statutory rights, or continuing confract by operation of law and the
feacher may recelve a one (1) year limited feaching cantract provided to the teacher for the
next school year if the teacher is renewed. Such a one {1} year limited teaching contract, if
provided by the Board, shall not be considered an extended limited confract in accordance
with the provisfons of Ohio Revised Code Section 3319.11. A teacher who misses the
October 1 deadline shall be eligible for consideration of a continuing contract the next
contract renewal period.

9.1003  This Article supersedes, and replaces, where applicable, those requirements and rights
provided by Ohioc Revised Code Sections 3319.08 and 3319.11.

ARTICLE 10:
LEAVES OF ABSENCE
SICK LEAVE
10.0101  Accumulation
Each employee who is employed shall be granted sick leave at the rate of one and one-
fourth {1%4) days per calendar month of completed service. Current Felicity-Franklin
employees may accumulate unlimited sick days. Employees hired after January 1, 2001
may accumulate three hundred (300} sick days.
10.0102  Use

Employees may use sick leave for any of the following reasons:
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Personal iliness, injury;

fliness due to pregnancy;

Childbirth (up to six [6] weeks for a typical dellvery and eight [8] weeks for caesarian
delivery or as otherwise determined by a physician}; ‘

Expostire to contagious disease which could be communicated to others:

liness, injury or death in the immediate family. “Immediate family” shall mean:
spouse, father, mother, sister, brother, child, grandchildren, parents-indaw or
person “in loco parentis” to the employes;

Accumuiated sick leave days, up to a maximum of five days, maybe used  for
iflness, injury, or death in the "expanded family’ which shall  include; aunt, uncle,
niece, nephew, grandparent, brother(s) and sister(s) in-law, or other persan living
in the same household, or

The Superintendent, at his soie discretion, may approve sick leave for illness,
injury or death of persons other than those specified in paragraphs E and F.

Records

A.

Employees are required by law to furnish a satisfactory affidavit to justify the use of
sick leave. The affidavit forms are available in the building principal's office. The form
should be completed and given to the bullding principal Immadiately sfter the
smployee returps to work,

A doctor's statement may be required in some circumstances. In the event the
Superintendent requires a doctor's statement and the employee has not consulted
a physician during his fliness during sick leave, the Board shall compensate the
teacher's physician his customary charga for furnishing said statement.

When required by the Superintendent, an employee shall present a certificate of
fitness to the Superintendent upon raturning to work.

Sick Leave Bank

A.

A Sick Leave Bank shall be created to provide for additional days of sick leave for
members of the bargaining unit represented by the FEA. Between September 1
and October 1 of each school year sach member in the bargaining unit shall be
given the opportunity to donate up to five (5) days of his/her personal sick leave
accumulation to the Sick Leave Bank. All donations shall be made by completing
the Sick Leave Bank Donation Form. Deductions from an employee's accumulated
sick leave shall occur and appear on the pay stub by the second pay in October.

A Sick Leave Bank Oversight Committee shall be responsible for handling all
transactions related to the operation of said Sick Leave Bank. The commitiee shall
consist of two (2) representatives appointed by the Superintendent and three (3)
representatives appointed by the Association President. The duties of the Oversight
Commitlee shall in¢lude the following;

1. Distribution and collection of the Sick Leave Bank Donation Forms each
school year during the month of September;

2. Recording of all donations and submission of a list of all donations fo the
Board Treasurer's office;

3. Processing of all requests for use of days in the Sick Leave Bank (receipt of
requests, notification of Board Treasurer's office, etc.);
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4. Monitoring of all usage of days from the Sick Leave Bank;

5. Solicitation of additional donations when the Sick Leave Bank is nearing
depletion. Additional days will be solicited during the year if the bank Is
depleted,

The Sick Leave Oversight Committee shall perform its duties in a manner which
respects the confidentiality of donors to and recipients from the Sick Leave Bank.

A member must meet gll of the following requirements.
1. The member's personal sick leave accumulations must be exhausted;

2. The need for addiionat sick leave must be based upon catastrophic iliness,
injury, and/or surgery, but shall not include use for normal pregnancy;

3. A physician must verify in writing the member's need to be off work.

Members who wish to request days from the Sick Leave Bank shall submit a written
application to the Oversight Committee. In order to withdraw days from the Sick
Leave Bank the member must donate three (3} days per year. The application shall
indicate the date on which the member's personal sick leave accumulation will be
exhausted, the reason why the member must be off work, and the number of days
up to thirty (30) requested from the Sick Leave Bank. The application must be
accompanied by the required written physiclan’s statement. A member may make
further requests for withdrawals from the Sick Leave Bank in increments of up to
thirty (30) days. The discretion to approve additional withdrawals from the Sick
Leave Bank rests with the Oversight Committee. Sick leave days will not be granted
for days beyond the end of the school year, A member, however, may make
application for withdrawals from the Sick L.eave Bank to cammence at the beginning
of the next contract year. A member who has applied for and been recommended
by STRS physiclan(s) for disability retirement may not apply for days from the Sick
Leave Bank so that he/she may extend the date on which he/she will begin his/her
STRS disability retirement. However, if a member's disability is denled by the STRS
Board, a member may apply for withdrawals from the Sick Leave Bank.

Whenever the number of days available in the Sick Leave Bank totals thirty {30)
days or less, the Oversight Committee shall solicit denations of additional days from
all bargaining unit members, These donations shall be limited to one (1) day per
person.

All days accumulated in the Sick Leave Bank and not used during a given school
year shall be carried over fo the next school year. .

PERSONAL LEAVE

10.0201

10.0202

10.0203

Teacher may use three (3) days unrestricted personal leave each school year. A teacher
employed between January 1 and Merch 31 for remainder of the school year is entilled to
ane (1) day of unrestricted personal leave, Teachers employed after March 31 are not
enfitled {o personal leave during the remainder of the school vear.

Personal leave will not be granted for less than one-half (2} day.

Except in cases of emergency, approval of personal leave days will be granted only if the
teacher gives written notification In advance and submits the proper request form at least
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three {3) working days before the date of requested leave. If leave is of an emergency
nature, the advance request is waived; however, the request form will be completed within
two (2) working days after the teacher's return fo work and submitted through the reguiar
channels in order for the teacher to recslve reimbursement for the time off duty. The form
must specifically state why the leave is of an emergency nature and the teacher must be
able to provide a basis for such emergency.

10,0204  With the exception of emergencles, no more than fhree (3) teachers per building shall be
on a scheduled absence, excluding long-term leave, on any given day. This number does
not include teachers’ use of sick leave.

10.0205  Request and approval of personal days shall be approved on a first come first served
basis. Except in cases of emergency, approval of a teacher's request for personal leave
usage cannat be withdrawn once granted. A teacher may not request usage of personal
leave more than ane (1) week prior to the commencement of any schoo! year.

10.0206  Personal leave shall not be taken on the following days, except as provided in 9.0207
below:

A.  Days in which a regularly scheduled District meeting or in-service has been called;

B. Day immediately following or preceding a holiday or vacation, or on the
last day of the school year;

C.  During the first five (5) instructional days of the school year;

D. During the last five (5) days of the school year;

E.  Scheduled parent-teacher conferences.

F.  State testing days. The Board shall provide a calendar to teaching staff as scon as

possible concerning the scheduled festing days each schoo! year.
10.0207 Exceptions to 9.0206 including:
Emergency;

Graduation and/or similar ceremonies of an immediate family member;
Woedding of immediate family member;

Military graduation or deployment of family member;

mo o @ »

Religious observance;
F.  Other exienuating circumstances approved solely by the Superintendent.

10.0208  Unused personal leave shall be either rolled over to the employee's sick leave
accumulation or compensated at ninefy-two dollars and seventy-sight cents ($92.78) for
a fuli day of leave and forty-sb¢ dollars and thirty-nine cents ($46.39) for a half day to
smployees with payntent by regutar payroli check on July 15 annually. An employee shall
notify the District treasurer’s office by the last teacher workday of each school year of
hisfher choice of how the unused leave will be credited; either by pay or rollover into sick
leave accumulation, If the teacher elects o he compensated the feacher should be paid
for unused personal leave by the first paycheck in July. if the teacher elects to have the
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personal leave roll over into histher accumulated sick leave the leave should be accounted
for in the first pay period of July.

ASSAULT LEAVE

10.0301

10,0302

The Boeard shall, upon wiltten request of a teacher and presentation of a doctor's
statement, grant physical assault leave not to excesd thirty (30) workdays fo any teacher
who is the victim of a physical assault in the performance of histher duties. The
Superintendent may grant additional days of assault leave. Assault leave shall not be
deducted from the member's accumulated sick leave.

A member applying for assault leave shall have the obligation to file & police report and o
cooperate with law enforcement officlals and school administrators with any legal and/or
disciplinary proceaedings as approptiate.

JURY DUTY/COURT LEAVE

10.0401

10.0402

10,0403

When a teacher Is called for jury service, he/she shall give hisfher immediate supervisor
proper nofice and the Board will reimburse the teacher histher regular pay. it is the
responsibility of the teacher to collect for histher court services.

When a teacher Is involved as a witness or as a party o a civil action in court arising from
his/her employment, hefshe shall be given a leave of absenca with pay for the time
required to be prasent at court.

Any member of the bargaining unit who is required through subpoena or other mearns to
appear befors any panel for which a hearing or investigation will be conducted due fo the
provisions set forth In Chapter 4117, shall be released from his/her teaching agsignment
without loss of salary and without loss of credit from any leave policy of the district or
negotiated leave policy between the parties.

PROFESSIONAL LEAVE

10.0501

10.0502

10.0503

10.0504

Professional leave is defined as a meeting, conference, seminar, discusslon, class or
other gathering which an employee attends to improve, educate, advise or assist the
employee so that hefshe may become a better and/or more effective employee of the
Board. Professional leave, at the request of the bargaining unit member, may be used to
permit & teacher to visit the classroom of a teacher within the district or In another school

district.

An employee requesting leave with pay to attend a professional meeting must file a written
request with the Superintendent at least ten (10) days in advance of the meeting indicating
the dates of the requested leave, the meeting he wishes to attend and the purpose of the
meeting. Simultaneously, an itemized listing of anticipated expenses for attendance of
said meeting shall be submitted to the Superintendent. The Superintendent has authoerity
to approve up to $500 for professional leave,

When = leave request is approved, the empioyee shall be entitled to attend the approved
meeting at no loss in pay. The teacher shalf request and shall be granted money to pay
for all expenses, including registration fees, travel, meals and hotel expenses.

The Superintendent is authorized to approve professional meeting reguests and the
payment of expenses for attendance. Upon return to the disfrict, an employee may be
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requested by the administration to make a reportfrepresentation to colleagues regarding
the subject matter of the professional development opportunity and possible
recommendations for impraving student Instruction,

FAMILY MEBICAL LEAVE

10.0601

10.0602

10.0603

10.0604.

10.0605,

10.0606.

10.0701

10.0702

10.0703

The Board will provide leave fo eiigible employees consistent with the Family Medical
Leave Act (FMLA). Eligible employses are entitled to up to twelve (12} work weeks of
unpaid family and medicai leave in any twelve {12) month period.

The Beard will continue to pay the Board's share of the employee's health benefits during
the leave. in addition, the Board will restore the employee o the same position after the
termination of the leave in accordance with the Board policy. In the event the employee
returns with four weeks or less remaining in the grading period the employee may be
provided an aliernative teaching assignment until the commencement of the next grading
period.

The use of Family Medical Leave shall run concurrent with any other qualifying Board
approved paid leave.

In complying with the FMLA, the Board will adhere {o the requirements of applicable
federal and state laws.

The use of Family Medical Leave shall run concurrent with any other qualifying Board
approved pald leave.

In complying with the FMLA, the Board will adhere to the requirements of applicable
federal and state laws.

The Treasurer's Office shall supply the necessary paperwork for FMLA leave, including
an Associafion approved worksheet designed to help employess manage their time. A
copy of the forms shalf be made available to employees online.

PARENTAL | EAVE

Notwithstanding the Family Medical Leave Act, members of the bargaining unit shall be
eligible to use parental leave after the birth, adoption or assumption of legal custody of a
child under two (2) years of age. Parental lsave shall be without pay and for a perlod of
not more than one (1) year.

Application for the leave shall be in writing and shall contain a statement of the expected
date of birth or date of obtaining cusiody, as well as the date on which the ieave is to begin
and return date from leave. The return date shall be at the start of the school year, start
of a semester or start of a grading period. This leave application shall be submitted to the
Superintendent at least thirty (30) days prior fo the commencement except in the case of
an adoption if thirty {30} days advance naotice is not provided to the employee,

Upon return to service at the expiration of such leave the bargaining unit member shall
resume the contract status which hefshe held prior fo such lsave. Notwithstanding this
fact, parental leave shall not extend a limited contract past its term and the Board has the
right to take any action it would have taken on an employee’s confract if the employee
had not been on this leave. In the event of reduction in force, the provisions of
reinstatement shall he subject to the reduction In force agreement.
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MILITARY LEAVE

10.0801

10.0802

A military leave of absence shall be granted to any bargaining unit member who shall be
inducted or shall enlist for milifary duty in any branch of the United States Armed Forces,
or who shall enlist, volunteer, be called or otherwise make him/herself available for active
duty in the National Guard or Reserves. Application for re-empioyment shall be made
within a reasonable time nof to exceed ninaty (80) days from the date of sald release or
discharge from the Armed Farces.

Any bargaining unit members returning from military leave of absence after one {1}
calendar year or less shall be reinstated fo the same position. Any bargaining unit
members returning fram military leave of absence after more than one (1) calendar year
shall be reinstated to the same or similar position.

10.09 GENERAL PROVISIONS

11.01

11.02

10.0901

10.0802

Notwithstanding FMLA leave, individuals on any approved unpaid leave may continue any
and all of their group benefits for the duration of said leave providing they in advance
refmburse tha Board for premium costs. Those individuals on paid leaves shall have their
premium costs paid by the Board pursuant to the related sections of the Contract. -

Should a bargalning unit member deem it necessary to requast that an approved leave of
absence be adjusted or terminated prior to the expected date of termination, hefshe
should immediately make said request to the Superintendent. The Superintendent will
make a good faith effort to accommodate the request of the teacher,

ARTICLE 11:
PROFESSIONAL STAFF FRINGE BENEFITS

LIFE INSURANCE & PROFESSIONAL LIABILITY COVERAGE

The Board shall provide fifty thousand dollars ($50,000) life Insurance on each employee. The Board
will provide professional liability coverage on each employee.

HEALTH AND DENTAL INSURANCE

The Board will provide hospitalization and dental insurance according to the following terms:

11.0201

11.0202

11.0203

11.0204

Current emplovees receiving benefits as of May 2003 who work at least fiftean (15) hours
per week will be grandfathered. Therefore, these employees may cancel coverage and
may be relnstated, if needed, as a current employee at any time.

Employees hired after May 1, 2003 must work thirty (30) hours per week fo be eligible for
health and dental bensfits.

The Board will pay eighty-five percent (85%) of the health and dental policies. Employses
will pay fifteen percent (15%) of the health and dental policies.

Effective September 2003 any employee eligible for heallh benefits and not taking them

will receive one hundrad dollars {$100) per month In lieu of a family health policy, fity
dollars ($50) per month in lieu of & single health policy, or fifty dollars {$50) if eligible for a
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family health policy and taking only & single health policy. {This does not apply to a marmied
couple both employed by the district or another school district in the consortium.)

Employees may tax shelter thair payment share with the 125 Plan.

A married couple who are both members of the Clermont County Insurance Consortium
will not pay anything toward their insurance. They will be enfiied to a policy for ene family
health plan or two single health plans and one dental plan.

The Board limits its coverage so as to provide protection to all employees, An employee
shall not have access to more than one policy of each type at the Board's expense. The
amount of protection afforded each employee shall be through terms and agreements
contained within the contract.

Employees who wish protection beyond that which Is provided herein must do so at their
own expense and such coverage shall not jeopardize the existing policy and practices of
the Board in its protection of 2ll employees.

A district insurance committee shall be established to look at the Insurance costs, trends,
and to discuss any changes that may be recommended by the Clermont County Insurance
Consortium. The President of the Association shall appoint one representative per
building to the committes, in compliance with the Association's Censtitution and Bylaws,
with an equal number of administrators appointed by the Superintendent serving.

CONTINUATION OF BENEFITS

The following are efigible to continue coverage for up to thirty-six (36) months:

A, Divorced or separated spouse of current employees and their dependents;
B.  Surviving spouse and dependents of deceased employees and
C.  Children of current employee who lose coverage due fo age.

The following employees and dependents are entitled to continuation of coverage for an
eighteen (18) month period:

A.  Termination of employment, Including nonrenewal (except for gross
misconduct);

B.  Change from full-time to part-time status;

C.  Layoff for economic reasons, and

D, Voluntarily quitting.

Payment
The individual electing coverage will be charged the entire premium cost of the coverage.

Payment must be made in advance on a monthly basis.

Notification
Within thirty (30) days of the qualifying events, the Treasurer shall notify the employes or

beneficiary of the option to continue the coverage.

NOTE: Where employee eligibility for coverage under this policy is for other reason than
termination of employment, Le., legal separation from spouse, divorce, change in
dependent status, etc., the employee must notify the Treasurer's office of histher change

of status.
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11.0305  Time Limit fo Elect Coverage
The employee or beneficiary has sixty (60) days to slect coverage at the qualifying date

or fram the time the notice Is given, whichever is later. The employes or beneficiary has
foriy-five (45) days from the election of coverage to make the first payment, Past premium
owed and payable plus the first monthly payment in advance must be paid at this time.

11.0306  Termination of Coverage
Coverage under this policy will terminate prior to the 18% or 36 month period if:

A, The school terminates the heaith pian for all of its employees (eligibility confinues
with replaced contracts as If replacement had not occurred);

The beneficiary fails to rake a timely payment;

The beneficiary is covered under another group plan, or

The beneficiary becomes eligibie to receive Medicare benefits.

TOw

ARTICLE 12:
SALARY AND BENEFITS

SALARY

For the 2018-2019 school year the District will adopt a new salary schedule and appropriately place
members. {Exhibit A-1) in the 2018-2020 schoo! year all bargaining unit members will receive a one
thousand dolar ($1,000.00) stipend paid In the first pay of December 2019. In the 2020-2021 school
year there will be a one percent (1%) Increase on the base pay. (Exhibit A-2) The Board will honor
step increases and column movement. The salary schedules and index (Exhibit A-3) are attached as
Exhibits A-1, A-2, and A-3.

SUPPLEMENTAL/EXTRA DUTY PAY

The supplemental salary schedule is attached and marked as Exhibit B,

SALARY SCHEDULE PLACEMENT

Degree and Hours

12.0301 Bargaining unif members shall be placed on the salary schedule according to the highest
degree which they have attained plus the number of semester hours (graduate or
undergraduate). The hours must be applicable towards a bachelor’s degree or higherand
eamed in education, in the bargaining unit member's area of cetification, or related to the

fleld of education.

12.0302  All credit for additional training must be presented to the Superintendent for consideration
as soon as possible after it Is attained but no tater than October 15 of the year in which
additlonal traihing compensation is requested. Credit for additional training will be granted
at the beginning of each school year.

Experience

12.0303  When teachers are hired by the Board for the first time, they will recelve credit on the
salary schedule for prior years of teaching experience as provided in 3317.13 Ohio
Revised Code.
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120304  Any part-time teacher teaching af least one hundred twenty (120) days in a school year
shall recaive credit for one {1) year of service on the salary schedule.

RETIRED TEACHERS RETURN TO SERVICE

If the Board of Education elects to employ individuals who have retired and are receiving benefits
through the State Teachers Retirament System, the conditions set forth in this Article and only the
conditions set forth in this arlicle shall apply to the employment of these individuals:

12.0401  The salary to be pald to the returning teacher shall be set at the level on the salary
schedule as racommended by the Supsrintendent, agreed to by the teacher, and
approved by the Board of Education, Placement shali not be subject to Chapter 3317 or
any other section of the Ohio Revised Code.

12.0402  individuals employed pursuant to this provision shall be eligible for the insurance plans
offered by the Board of Education.

12.0403  Teachers employed pursuant to this provision shall receive one (1) vear limited coniracls
and shall not be eligible to receive continuing contracts regardless of their years of service

or license held.

12.0404  Each one (1) year contract shall automatically expire upon the completion of the year and
it is not necessary for the Board to conduct evaluations in accordance with 3319.111 nor
to take formal action to not re-employ the employee pursuant to 3319.11 in order to
terminate the employment relationship, The employment relationship shall end upon the
expiration of the contract in the same manner as a supplemental contract.

12.0405  Returning retirees are hot entified andfor not eligible io receive any severance benedits or
retirement incentives provided by any collective bargaining agreement in effect between
the Board and the Association,

12.0406  In the event of a reduction in force, the re-employed teacher will not have any bumping
rights under the reduction in force provisions of this Contract.

12.0407  Such employment will not jeopardize the continuation of existing academic programs nor
rasult in the reduction in force of faculty employed at the commencement of each such re-
employment confract. Hiring of retired teachers wili not result in reassignment of current
feaching staff.

120408  Subject fo these provisions, re-employed teachers are part of the bargaining unit.

12.0408  Re-employsd persons are eligible for sick leave accumulation commencing with the first
year of such re-employment.

12.0410  Re-employed teachers may commence their re-employment with up to fiteen (15) days
of accumutated sick leave if sald days are carrled forward from thelr prior employer.

12.0411  Pursuant to the authority provided by R.C. 4117.10, and to the extent that this provision
Is confrary to or In conflict with any Ohio law including, but not limited to 3319.11, ORC;
3319.111, ORC; 3319.141, ORC; 3319.17, ORC; Chapter 3317, ORC; Chapter 3307,
ORGC, this provision shall supersede the statutory law of Ohip.

120412  The provisions of this Section shall not apply to those employees who have retired and
been rehired by the Board prior to the effective date of this Agreement.
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12.05

12.06

FELICITY EDUCATION ASSOCIATION

AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION

MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 80, 2021

PAY PERIODS

12.0501  Pay periods shall be defined as the 15t and 30M of each month. A total of twenty-four (24)
pays shall ocour during the calendar year.,

120802  Individual paychesks may he lssued In advance based on the following three conditions:
A.  The advanced paycheck must have been previously earned;

B.  The reason must be a true emergency for the employee; and
C.  Both the Superintendent and the Board Treasurer must have approved the request
for the advanced paycheck.

PAYROLL DEDUCTIONS

12,0601  The Board authorizes the following optional deductions {with written authorization from
the employes) from the employee's salary each pay period:

A, Taxsheltered annuity (403(3) & 457 Plans, Franklin Life insurance Company, IDS,
Puinam, MelLife, American Express, ING)

B. Cancer, Hearl, Intensive Care, Life and Disability Insurance

C. Classic Federal Credit Union

D.  United Way

E. United Education Profession dues including local Association dues

F.  Miscellaneous - Felicity-Franklin Local School

G.  Additional requested deductions - with a minimum of five (5) staff members
participating and approval of the Treasurer. Such approval shall not be
unreasonably withheld.

H.  Health and dental benefits

L Public retirement systems for the purpose of purchasing time/service credit.

12.0602  Persons who do not submit a written request as provided hereln will automaticaily have
the same optional deductions from their pay as they received durlng the preceding school
year.

12.0603  When deductions are made for absence, they shall be based on the employee’s annual
salary divided by the number of days In the school year, multiplied by the number of days
absent.

12,0604  Should it become necessary for a teacher to discontinue histher services before

completing his/her contract, an adjustment in salary will be made so that the amount the
teacher raceives shall be equal to histher annual salary divided by the number of days of
actual service. Any teacher who leaves employment before the end of the school year
shall have the balance of hisfher Association dues deducted from his or her final pay, i
that person is a member of the Association.
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FELIGITY EDUCATION ASSCCIATION

AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCA TION

MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

12,07 STRS PICK-UP UTILIZING THE SALARY REDUCTION METHOD
ou o il T SALARY ReDUs HON METHOD

12,0701

The Board agrees to annuitize each member's total contribution to Siate Teachers
Retirement System by deducting that amount before each member is paid. Contributions
to the State Teachers Retirement System will be paid on behalf of the unit member, at no
cost to the Board, under the following terms and conditions:

A, The amount fo be "picked-up" on behaif of each employee shall be each member's
mandatory contribution on the employee's gross annual compensation. The
employee’s annual compensation shall be reduced by the amount equal to the
amount "picked-up” by the Board for the purpose of state and federal tax only.

B.  The pick-up percentage shall apply uniformly to all members of the bargaining unit.

C.  No employee covered by this provision shall have the option to elect a wage
increase or other benefit In lieu of the employer plck-up.

D, Payment for all paid ieaves, sick leave, personal leave, severance and
supplementals including unemployment and workman’s compensation shall be
based on the employee's daily gross pay prior to reduction as basis (e.g., gross pay
divided by the number of days in a teacher's contract).

Each teacher will be responsible for compliance with internal Revenue Service
salary exclusion allowance regulations with respect to the “pick-up” in combination
with other tax deferred compensation plans.

If the foregoing “pick-up” provisions are nuilified by subsequent Internal Revenue
Service Rulings, Ohio Attorney General Opinions, or other apprapriate governing
regulations, the Board and the Association will be held harmless and this Article of
the Agreement shall be declared null and void.

12.08 SEVERANCE PAY

12.0801

12.0802

Current Staff

The Board agrees to set the severance pay at the time of retirement or death at twenty-
five percent (25%) of the accumulated sick ieave up to three hundred (300} days plus one
(1) day’s pay for each ten (10) sick leave days accumulated over the three hundred {(300)

tlays,
Staff Hired After January 1, 2001

A, The Board agrees to set the severance pay at the time of retirement or death at
twenty-five percent (25%) of the accumulated sick leave up to three hundred (300)

days.

B,  Retirement as defined by the Board required that the employee meet the same
criteria a5 established by the State Teachers Retirement Systemn and the Public
School Employees Retirement Syatem in order to be eligible for severance pay.
The severance pay wiii be paid during the first thirty (30) days of retirement officially
recognized by either of the retirement systems.

C.  Aday's pay shall be calculated by taking the employee’s salary plus extended time

and dividing by the number of days in the teacher's work calendar or by the
employee's work days, whichever is less. Supplemental pay will not be counted.
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12.09

13.01

13.02

13.03

13.04

FELIGITY EDUCATION ASSOCIATION
AND THE FELICITY-FRANKLIN LOGAL SCHOOL DISTRICT BOARD OF EDUCATION
MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNFE 30, 2021

ATTENDANCE BONUS

12.0801 Far each of the years under this contract, teachers will receive a five hundred dollar
($500.00) perfect attendance bonus every semester to be paid within one month of the
completion of the semester.

12,0902  For the purpose of this bonus, perfect attendance is defined as not using sick or personal
days within a semester. All other approved leaves will not count against a member's
attendance rating.

ARTICLE 13:
CONCLUSION

REOPENERS

13.0101 The reopener for a successor agreement shall be requested sixty (60) days prior to the
expiration of the agreement,

13.0102 In the event an agreement cannot be negotiated, the parties shall utilize the disagreement
procedure set forth herein. If the disagreement procedure does not result in an agreement,
the Association shall have the right to utilize the provisions of 4117.17{D)(2) of the Ohio
Revised Code.

AMENDMENT PROCEDURE

¥ either party desires to amend this Master Contract or any part of portion thereof, such amendment
shall be proposed according 1o the procedures set forth in Article 3 of this Master Contract.

PROVISIONS CONTRARY TO LAW

If any provision of this document or any application of the document to any certificated person(s) shall
be found contrary to law, then this provision or application shall be deemed invalid except to the extent
permitted by law, but all other provisions hereof shall continue in full force. The parties agree to
commence negotiations within thirty (30) days of the notffication of an ltem being contrary fo law.

DURATION

This Master Contract shall remain in effect for a period of three years beginning July 1, 2018 and
ending June 30, 2021. In witness thereof, the following representatives do affix thelr signatures:

FELICITY EDUCATION ASSOCIATION/OEA/ FELICITY-FRANKLIN LOCAL SCHOOLDISTRICT

Fresident

NEA BOARD OF EDUCATI&
4(,/” Qﬁxm\//gm MWWM — ;ézﬂ\

Treasurer

Swwuj

3z
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FELICITY EDUCATION ASSOCIATION

AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION
MASTER CONTRACT AGREEMENT

EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

EXHiBIT "A-1"

FELICITY EDUCATION ASSQUGIATION

Cartificated Personnel Salary Schedule 2018-2020

Falicity Franklin Lacal School District
Feliclty Fducatlon Associatlon
Certiflcated Personnel Salery Schedule
Efiactive July 1, 2018 - June 30, 2020

Base Bachelor Salary 38,665

Masters+15 Max Selaty 79,988,

% Incr in steps 135

% Uier to B15G hes 8,00%

9 Inier 1o Wistars 10.00%

% ey bo Nvd5 4.00%;
Stap Bathein: Dagras 150 Hrs Degres Master's $lus 15
i 33,655 _42.145 461958 Y]
2 39,245 42,11 47,054 48,038
3 33,894 43018 47768 AS.518
4 432 L4070 LBATE 0,415
5 61038 44,033 49,233 51171
[ 41,554 45,462 49,942 51,543
7 42,270 46,088 50,690 _Spna
[ 52813 46,774 51,450 52,900
[} 43,557 47,415 52,222 55,312
10 44250 43,588 53,005 55,127
it 44873 19,551 53 55,854
12 45,545 45,948 54,607 56,193
13 46,2329 50,360 55426 57,645
14 45922 53,246 56,257 58,510
15 47526 51,818 571m 59,358
16 48,340 52532 57958 50,278
17 40,063 53482 58,827 §1.188
18 48301 59,238 5409 52,301
18 50,843 55038 83,605 53,033
20 51,206 55424 G1544 53978
2 s2008 56,763 52437 64,588
22 52,857 57,614 62,374 §3,812
28 53,850 58478 4,925 56,901
24 52455 59,353 65,290 57905
25 55172 BL245 46,209 B8,524
26 55,101 55148 67,253 9358
2 56,943 52,056 68,272 71,007
23 51,787 62997 39,256 T2
29 SB554 _53342 70335 73,158
50 59,544 $4301 74,380 74,250
31 60,487 85875 72561 75464
32 51344 56853 78,548 76,434
33 52,264 57,855 74,651 T4
34 63,108 58,884 7577 73,805
35 64,346 58917 76508 79,368
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EELICITY EDUCATION ASSOCIATION

FELICITY EDUCATION ASSOCIATION
AND THE FELICITY-FRANKLIN LOGAL SCHOOL DISTRICT BOARD OF EDUGATION

MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

EXHigIT “A-2"

Cerificated Pergonnal Salary Schedule 2020-2021

Feliclty Franldin Local Schoal District
Fellclty Edueation Association
Certiffeatad Personnel Salary Schedule
Effective july 1, 2020 - June 30, 2021

Base Bachelor Falary 39,052

Masters+15 Max Safary 0,768

9% Incr In steps 1.50%

% Inorte 8250 hry 5.00%

l':inww Misters 10.00%|

Inerto M+IS A,00%)

Btep Bachalor Dagree 150 g Mastars Degrsa Muster's Pus 15
1 39,152 42,565 #6823 AR 695
) 39,637 43304 47,535 49,426
3 40,282 43,852 5,238 50,167
4 40,835 44,510 #8,962 50,920
L] 41,448 45178 49,596 51,684
3 42,570 45,855 30,441 52,453
7 42,701 A5 54 53,198 53,246
8 43,341 47,243 81,266 £4,048
9 43592 44551 52,743 54,156
10 44,850 AR50 53,536 _55,678
11 45,822 49,400 54330 56,514
2 4,002 30,141 55,554 57,362
13 £6,642 50,893 55,583 5R122
14 41,392 53,656 56831 58,055
15 48,103 52451 57673 509,985
16 48,825 53,217 54,538, 60,881
17 49,557 34015 59416 61,794
18 50300 54835 60307 GZ,TH.
19 51,055 55,647 1212 53,660
20 51,821 56,480 £2,130 B4517
21 32,508 57,328 - 63,062 65,585
22 53,387 5109 64,008 6,510
23 54,188 59,052 64,968 57,568

26 55001 _ 58,568 5,943 68,523
25 55,826 GOBAT 66,832 69,512
26 56,553 61,760 67,935 70,556
27 57,513 62,685 68,555 1,85
2 58,376 53,626 69,883 72,792
29 59,252 68,540 71038 73,384
ER) 60,141 5,568 72,108 74992
a1 61,043 66,552 73,187 76,217
a2 6185¢ 67,530 74285 77,259
a3 52,508 £6,643 75398 78418
34 53,831 59,571 ! 75,530 73,520
35 54,788 TO5I5 H 72,673 80,768
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FELIGITY EQUCATION ASSQCIATION
AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION
MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

EXHIBIT “A-3"
FELICITY ERDUCATION ASSQCIATION
Ceriificated Personnel Salary Index

Eallefey Franddin Losal Schew! Distilc:
Felicity Educaton Assordation
Ceriiflcated Personnel Salary Schadule inday
Effective July ¥, 2015 - Juna 30, 2021

Basg fachalor Satary
Masters+15 Mex Salwy
5 Ener s stops
5 fncr 80 BIED hrs
Iner to filstarg
% Incr to M43
Stap e BECYShOE Dgiree A5 s tvasters Dagree Miastar's luy 15
1 100480 L8800 1.18898 124584
2 LOLH0 130635 1.216857 T
3 143023 i 1.12235 1.23523 125452
) 1B8570 113879 1.25374 130389
5 ' L0617 135685 127255 137344
[ 107731 117424 125163 L 13a3n
7 109347 119985 131100 135356
[ 10857 120072 1.53085 1.383B1
) FRETTT] 1IZHR j 133063 140458
A0 134341 123530 137088 142576
11 125055 1.26498 139144 1454715
i2 117736 128398 14241 146585
13 110563 130825 i 143348 142044
Y] 17355 132380 145459 151535
15 123375 A.84054 - 147681 158556
16 125023 136278 140808 155501
17 1.26808 13834 1.52245 158235
18 128501 140336 154826 - 1.60R13
10 130783 ] 1,82501 156744 } 163023
20 “L32684 144597 152095 L.E5457
21 ' 132685 165807 161962 167950
2 L38705 _1,50008 163305 170460
2 . L3BEE 151243 165555 17307
24 1A6R3R 253611 1.58861 L.75624
25 . 1.42951 . 255418 1.71383 128253
256 145035 L.58151 173864 T iRmE
27 147273 15058 1.76578 185647
28 AABR1_ L.62530 175203 LBEI0E
24 131724 155373 18159 189197
30 358000 167855 1.84557 152034
31 156308 L7374 307407 194018
32 i 1.58658 i 1.72928 lsidis 1.97238 |
53 151095 173525 135071 240804 |
a4 162250 1.78158 195963 1.03817 |
35 15500 : L8088 1,585%5 205874
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FELICITY EDUCATION ABSQGIATION
AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION

MASTER CONTRACT AGREEMENT

EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

EXHisir “g”
FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT
EXTRA DUTY AND SUPPLEMENTAL SALARY SCHEDULE

1. For the purpose of calculating the rate of pay for supplemental salary positions, the base pay shall
be $35,444.85.

Inthe eventa persbn currently holds a supplemental positicn with a higher salary, that person shall

continue to be paid the higher salary until the amount of that salary in accordance with this schedule
exceeds the amount the employee previously received.

Tier 1

Tier 2

Tier 3

Tier 4

Tier 5

Varsity Basketball girls & boys

Assistant Varsity Basketball
Varsity Volieyball

Varsity Soccer

Varsity Baseball

Varsity Softball

MS Head Basketball
Freshman Basketball
Head Cross Country
Varsity Track

Assistant Varsity Volleyball
Assistant Varsity Soccer
Assistant Varsity Baseball
Assistant Varsity Softball
Tennis

Golf

Varsity Cheerleading

Assistant MS Basketball
MS Volleyball

MS Track

Academic Team
Yearbook Advisor

iMS Cheerleader

Dance Team
Drama
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Base
18.00%

12.50%
12.50%
12.50%
12.50%
12.50%

9.00%
9.00%
9.00%
9.00%
9.00%
9.00%
5.00%
9.00%
9.00%
9.00%
9.00%

7.00%
7.00%
7.00%
7.00%
7.00%

5.00%
5.00%
5.00%

VAN D U AR W D U O U U U - r

L L U A An

Uy U Uy

35,444.85
6,380.07

4,430.61
4,430.61
4,430.61
4,430.61
4,430.61

3,150.04
3,120.04
3,190.04
3,190.04
3,190.04
3,190.04
3,190.04
3,190.04
3,190.04
3,190.04
3,190.04

2,481.14
2,481.14
2,481.14
2,481.14
2,481.14

1,772.24
1,772.24
1,772.24




FELICITY EDUCATION ASSOCIATION
AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF ERUCATION
MASTER CONTRACT AGREEMENT
EFFEGTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

Exhibit "B" Continued

Ir. Class Sponsor 500% § 1,772.24
Color Guard 500 § 1,772.24
Bowling 500% §  1,772.24
FCCLA Advisor 5.00% $ 1,772.24
Tier6  NHS 3.00% $§ 1,063.35
Freshman & Sophomore 3.00% S 1,063.35
Tier 7  Sr. Class Sponsor 1.50% § 531.67
MS Sponsar 1.50% § 531.67
BLT 1.50% § 531.67
Chess Club 1.50% S 531.67
Guitar Club 1.50% § 531.67
Art Club 1.50% $§ 531.67
Asst. Drill Team Advisor 1.50% S 531.67
LPDC 1.50% $§ 531.67
Elementary Choir 150% S 531.67
Spanish Club 150% S 531.67
Writing Club 1.50% S 531.67
Science Club 1.50% S 531.67
Student Spirit/Council Advisor 1.50% § 531.67
Wifi Café Monitor 1.50% S 531.67
HS Blended Learning Teacher 1.50% S 531.67
MS Blended Learning Teacher 1.50% S 531.67
After School Weight Room Supervisor 1.50% S 531.67
Hourly Teacher Supervisor (per hr.} $19.00
Internal Sub $16.25
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FELICITY EDUCATION ASSOCIATION
AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUGATION
MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

EXHIBIT “C”
SICK L EAVE BANK DONATION FORM

The Board of Education and the Felicity Franklin Local School District and the Felicity Education Association
(FEA) have agreed to establish a Sick Leave Bank, This bank will provide for additional days of sick ieave
for members of the bargaining unit represented by the FEA, Between September 1 and QOctober 1 of each
school year each member in the bargaining unit will be given the opportunity to donate up to five (5) days
of histher parsonal sick leave accumulation to the Sick Leave Bank. All donations will be made by
completing the Sick Leave Bank Donation Form. Deductions from an employee's accumulated sick leave
will oceur and appear on the pay stub by the second pay in October,

Information regarding how the Sick Leave Bank will be managed and how requests will be processed are

on Appendix D. Please review this information carefully. Leave donations cannot be refunded to your
account. This donation is for the current school vaar only.

Employees that decide to participate should complete the form below and return it to the Treasurer's office
no later than Qctober 1.

days to the Sick Leave Bank.

| have read the above information and agree to donate

Date Employee (please print)

Signature
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FELICITY EDUGATION ASSOCIATION
AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUGATION
MASTER GONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

EXHIBIT "D
FELICITY FRANKLIN LOCAL SCHOOQL DISTRICT
ADMINISTRATION OF THE SICK LEAVE BANK

A Sick Leave Bank Oversight Committee shall be responsibie for handling all fransactions related to the operation of
sald Sigk Leave Bank. The commitiee will consist of two {2) representatives appointed by the Superintendent and
three {3) representatives appointed by the FEA President. The duties of the Oversight Commitiee shall inciude the

following:

A. Distribution and collection of the Sick Leave Bank Donation Farms aach school year during the month of Oclober.
B. Recording of all donations and submission of a fist of all donatians to the Board Treasurer's office.

C. Processing of all requests for use of days In the Sick Leave Bank (receipt of requests, nofification of Board
Treasurers office. elc.)

D. Monitoring of all usage of days from the Sick Leave Bank.
E. Solicitatlon of additional donatlons when the Sick Leave Bank is nearing deplefion.

The Sick Leave Oversight Committee shali perform its duties in @ manner, which respects the confidentiality of donors
to and recipients from the Sick Leave Bank.

ELIGIBILITY FOR USE QF SICK LEAVE BANK
A member must meet all of the following requiremens:
A. The member's personal sick leave accumulations must be exhausted.

B. The need for additional sick leave must be based upon illness, injury, and/or surgery, but shail not include use for
normal pregnancy.

C. A physician must verify, in writing, the member's need fo be off work.

Members who wish ta request days from the Sick Leave Bank shali submit a written application fo the Oversight
Committee. The application shall indicate the date on which the member's perscnal sick leave accumulation will be
exhausted, the reason why the member must be off work, and the number of days up to thirty (30) requested from the
Sick Leave Bank. The appiication must be accompanied by the required written physiclan's statement. A member
may make further requests for withdrawals from the Sick Leave Bank in increments of up to thirty (30) days. The
discrefion to approve additional withdrawals from the Sick Leave Bank rests with the Oversight Committee. Sick leave
days will not be granted for days beyond the end of the school year. A member, however, may make application for
withdrawals from the Sick Leave Bank to commence at the beginning of the next contract year. A member who has
applied for and been recommended by STRS physician(s) for disability retirement may not apply for days from the Slek
Leave Bank so that he/she may extend the date on which he/she will begin histher STRS digability retirement.
However, if 2 member's disability Is denied by the STRS Board, a member may apply for withdrawals from the Sick

Leave Bank.

Whenever the number of days available in the Sick Leave Bank totals thirty (30) days or less, the Oversight Committee
shall soliclt donations of additional days from all bargaining unit members. These donations shall be limited to one day

per person.

All days acoumulated in the Sick Leave Bank and not used during a given schoo! year shall be carried over to the next
school year.
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FELICITY EDUCATION ASSOCIATION
AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION
MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

EXHIBIT "E"
FELICITY FRANKLIN LOCAL SCHOOL DISTRICT

SICK LEAVE BANK DISTRIBUTION
REQUEST FORM

Name

| am requesting numbers of days from the Sick Leave Bank.

Estimated duration of lliness

Explanation of illness:

Attached is my physician's statement regarding this iliness.

I have applied to the Superintendent for an advance against my unearned sick leave under the
Master Agreement, and was advanced days of my unearned sick leave. This advance
is in lieu of the one and one-quarter (1%4) days of sick leave accrued for each month of service.

Signhed Date

Social Security # / /

TO: TREASURER/PAYROLL DEPARTMENT

The above employee has been approved by the Sick Leave Bank Oversight Committes fo borrow

days from the Sick Leave Bank.

Signed

{Representative, Sick Leave Bank Committee)

Date
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FELIGITY EDUGATION ASSQCIATION
AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION
MASTER GONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

EXHIBIT “F”

FELICITY FRANKLIN LOCAL SCHOOL DISTRICT
TUITION REIMBURSEMENT REQUEST FORM

Staff Member: Date:

| am hereby requesting tuition reimbursement in accordance with the Tuition Reimbursement Program
{Per Master Contract, Article 6, Paragraph 6.08) for the following course(s):

Course Name:;

University/College:

Course Description

Number of Semester Hours {Graduate or Post Baccalaureate Only):

Cost per Semiester Hour:

(NOTE: The course work must be in the teacher’s field of licensure/certification; to maintain/upgrade
license/certification; in the field of educationftechnology; in other course work areas as approved in
advance by the Superintendent. Transcripts/grades must be submitted no [ater than June 30" in order to

receive reimbursement on July 15%)

Approved Denied

S'uh'érl'nte ndent Signature Date

Submit reimbursement form with all copies attached. Canary copy will be returned when approved by the
Superintendent, Upon completion of course work, submit verification of credits in the form of a grade
report, transcript, letter from registrar, to the Superintendent’s Office.

Office Use Only

Date Verification Recefved:

Approved for Payment:
Superintendent Signature
White —Superintendent Canary — Staff Member Einal Copy Pink — Treasurar Goldenrod — Staff Member Initial Request
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FELICITY EBUCATION ASSOCIATION
AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRIGT BOARD OF EDUCATION
MASTER CONTRACT AGREEMENT
EFFEGTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

EXHIBIT “G”

FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT
GRIEVANCE REPORT FORM

Grievance No. Distribution of Form
1. Superintendent
2, Principal

Submit to Principal or Inmediate Supervisor in Duplicate 3, Association
4, Employee

Building Assignment Name of Grievant Date Filed

LEVEL |
Initial Discussion

A. A one-on-one meeting was held between

Cn , 20

B. The matter discussed was;

C. Outcome of the meeting was:

Signature of Principal or Immediate Supervisor Date

Signatura of Grievant andfor Assoclation Date
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FELIGITY EDUCATION ASSOQCIATION

AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION

MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THRQUGH JUNE 30, 2021

LEVEL K

A. Date Received by Superintendent or Designee

B. Disposition of Superintendent or Designee

Signature Date

C. Position of Grievant and/or Association

Signature Date

LEVEL Hll

A. Date Submitted to Arbitration

B. Disposition & Award of Arbitrator

Signature
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FELICITY EDUCATION ASSOGIATION
AND THE FELICITY-FRANKLIN LOCAI. SCHOOL DISTRICT BOARD OF EDUCATION
MASTER CONTRACT AGREEIMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

LEVEL IV

A. Date Submitted to Arbitration:

8. Disposition and Award of Arbitrator

Signature Date
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FELIGITY EDUGATION ASSQCIATION
AND THE FELICITY-FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION
MASTER CONTRACT AGREEMENT
EFFEGTIVE JULY 1, 2018 THROGUGH JUNE 30, 2021

EXHIBIT “H”

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into by the FELICITY
FRANKLIN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION (“Board”) and
the FELICITY EDUCATION ASSOCIATION (”Association”) for the purpose of
addressing changes to Ohio law related to Teachers’ and Guidance Counselors’
performance evaluations and reduction in force.

WHEREAS, the Board and the Association are parties to a current Collective
Bargaining Agreement in effect from July 1, 2018 through June 30, 2021.

WHEREAS, recent changes to Ohio law require a modification to the current
teacher performance evaluation system and further requires the Board to adopt a
standards-based teacher evaluation policy and, thereafter, to include such policy in the
Collective Bargaining Agreement between the parties; and

WHEREAS, in order to comply with the standards as required by law, the Board
and the Association have entered into this Memorandum of Understanding which shall
set forth the procedure for the evaluation of both Teachers and Guidance Counselors
under the Ohio Teachers Evaluation System and the Ohio School Counselor Evaluation
Systemn (OSCES). This Memorandum shall be in full force and effect during the term of
this contract and this Memorandum shall expire on June 30, 2021.

NOW, THEREFORE, BE IT AGREED UPON, by the Board and the Association
as follows:

A, Introduction

1. As the parties are required to use the Ohic Teachers Evaluation System (OTES)
and the Ohio School Counselor Evaluation Systern (OSCES) pex Ohio Revised
Code 3319.111, 3319.112, and 3319.113 the following procedure will be utilized
for ail teachers and guidance counselors.

2. PBxception shall be those teachers whose assignment does not require at least fifty
percent (50%) direct instruction with students which includes, but is not limited
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to, certified nurses, counselors, speech therapist and media specialists. Said
teachers shall be evaluated in accordance to the procedure outlined in Article 10.

3. The Evaluation Instrument for members meeting the statutory definition of
teacher shall be the Ohio Teacher Evaluation Systemn (OTES) Framework. The
OTES forms are by reference incorporated into this MOU.

4. The Evaluation Instrument for members meeting the statutory definition of
school counselor shall be the Ohio School Counselor Evaluation System (OSCES)
Framework. The OSCES forms are by reference incorporated into this
Agreement.

B. Ewvaluators

1. Evaluators shall be the principals and assistant principals employed by the
Board who have obtained the appropriate credentials required by the Ohio
Revised Code.

2. Teachers/Counselors_who are assigned to two or more buildings shall be
informed early in the school year as to which principal will be evaluating

him/her.

3. By September 15 of each school year, the Teachers/Counselors shall be provided
written notice as to who shall be conducting the evaluation for the school year,

C. Evaluation Frequency

1. Every teacher and counselor shall be evaluated. Exceptions shall be:

a. A teacher or counselor who is on a leave of absence for more than
fifty percent (50%) of the school year;

b. A teacher or counselor who submits a notice of retirement by
November 1# and such retirement is approved by the Board by
December 1+,

c. A teacher or counselor whose final evaluation rating is skilled will
be evaluated every other year. as long as the teacher’s or counselor’s
respective student growth measure (SGM) or metric of student
outcome (MSO) is average or above. If at any time during the period
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of time when the teacher or counselor is not subject to an evaluation
the student growth measures (SGM) or metric of student outcome
(MSO) are below average, he/she will be formally evaluated in

accordance to this MOU the following school year.

d. A teacher whose final evaluation rating is accomplished will be
evaluated every third year as long as the teacher’s student growth
measture is average or above. If at any time during the period of time
when the teacher or counselor is not subject to an evaluation the
student growth measures (SGM) or metric of student outcome
(MSO) are below average, he/she will be formally evaluated in
accordance to this MOU the following school year.

2. No teacher/counselor shall be evaluated more than once annually, The evaluator
and the teacher/counselor may extend the time lines by mutual agreement to

accommodate absence or calamity days.

Evaluation Procedure

1. Tobegin the evaluation process, at the start of the school year, each teacher shall
develop a professional growth plan and share his/her goals with the evaluator
at the first pre-observation conference.

2. Teachers/Counselors shall be evaluated annually with a minimum of two (2)
formal observations. Each observation shall be at least thirty (30) continuous
minutes. A pre-observation conference for all observations shall only be
required for those Teachers/Counsglors in their first three years of employment
with the Board. For those observations that are preceded by a pre-conference,
the observation must occur no later than ten (10) days after the oceurrence of the
observation pre-conference,

3. Only one observation will require a pre-observation conference for
teachers/counselors beyond three years of employment with the Board. For the
observation that did not have a pre-observation conference, the principal and
teacher will share the information and evidence necessary for completion of the
evolution rubric at the post-observation conference.

4. A post-observation conference shall be held within ten {10) work days after the
observation. The principal shall provide a summary of the evidence observed
to support his/her observation.
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5. In the year that a teacher’s limited contract expires and he/she is on the
evaluation cycle, a minimum of three (3) formal observations shall be conducted.
The only exception is when the principal waives the third observation. Under
no circumstances shall a teacher’s contract be non-renewed or terminated unless
a minimum of three (3) observations have been completed. The timelines for
Teachers/Counselors observed three (3) times shall be:

¢ The first post-observation conference shall be held on or before the
last day before winter break.

¢ The second post-observation conference shall be held on or before
March 1%,

¢ The third post-observation conference shall be held on or before
May 1+, '

6. Inthe year that a feacher’s contract does not expire a minimum of two (2) formal
observations shall be completed. The timelines for Teachers/Counselors
observed two (2) times shall be:

o The first post-observation conference shall be held on or before the
last day before winter break,

e The second post-observation conference shall be held on or before
May 1%

* A member may request a third observation. However, in a year a
member’s contract does not expire, the third observation shall be
at the discretion of the administration.

7. In addition to formal observations, the principal shall conduct periodic
walkthroughs as a means to observe a teacher’s performance. Written feedback
will be provided to the teacher for each walkthrough. Upon the request of either
the teacher or the principal a meeting shall occur after the walkthrough to
discuss the observation.

8. Before the evaluation cycle is final and no later than May 10% a copy of the
written evaluation report shall be provided to the teacher.

9. A teacher eligible for a continuing contract, who is on a leave of absence that is
greater than three (3) consecutive weeks which prevents the principal from
completing the evaluation during the specified time period contained within this
Article, may be granted a one (1) year limited contract instead of a continuing
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contract. However, the Board retains the right to grant a continuing contract in

these circumstances.

10, If a teacher up for a continuing contract is absent and unavailable to be observed
and/or evaluated in accordance with the timelines required by the evaluation
procedure, these timelines shall be extended through the end of the school year
and the remaining observationsfevaluations shall be conducted when the
teacher returns to work during the remainder of the school year.

11, If the teacher does not return to work during the remainder of the school year
and is unavailable to be observed/evaluated, the Board shall decide to renew or
non-tenew the teacher utilizing the observations/evaluations which were
completed prior to the teacher’s absence as well as evaluations/observations
from prior years if available.

12. The evaluation procedures contained in this Article shall replace and be
substituted for the evaluation procedures and timelines contained in Ohio
Revised Code 3319.11 and conflicting provisions of Ohio Revised Code 3319.111
3319.112, and 3319.113 as it relates to Teachers/Counselors who are absent and
unable to be evaluated in accordance with the specified timelines set forth in this
Memorandum of Understanding. It is agreed that the evaluation procedure
contained in this Article shall supersede and replace the procedure set forth in
3319.111 of the Ohio Revised Code.

13, No classroom observations will be conducted on a day that precedes or follows
a scheduled school vacation or recess.

14. This Memorandum shall be in full force and effect until the conclusion of the
current collective bargaining agreement and will expire by its own terms on June
30, 2021,

E. General Provisions

1. Prior to initiating the evaluation process, the principal shall review with the
teacher all the forms that will be utilized.

2. The teacher may submit any comments/responses concerns the evaluation as

he/she deems necessary. Any information submitted shall be placed in the
teacher’s file as part of the evaluation.

49




FELICITY EDUCATION ASSOGIATION
AND THE FELIGITY-FRANKLIN LOCAL SCHOOL DISTRIGT BOARD OF EDUCATION
MASTER CONTRACT AGREEMENT
EFFECTIVE JULY 1, 2018 THROUGH JUNE 30, 2021

3. All conferences shall be scheduled at a mutually agreeable time between the
principal and teacher.

4. The forms utilized for evaluation shall be those developed by the Ohio
Department of Education for the Ohio Teacher Evaluation System (OTES ) or as
recommended by the evaluation committee.

5. Ateacher may request a meeting with the Superintendent to appeal SGM scores.
A teacher shall have the right to a Union representative at such a meeting.

E. Professional Growth Plan

1. Professional growth plans must be submitted by the end of Qctober of each
year,

2. The purpose of a professional growth plan is to provide a written plan that
focuses on school improvement issues, student achievement and
implementation of measures that contribute to effective teaching.

3. Teachers/Counselors whose Final Summative evaluation Accomplished or
Skilled will independently develop a professional growth plan and submit it
to the principal.

4. Teachers/Counselors whose Final Summative evaluation reflects
“Developing” will develop a professional growth plan collaboratively with the

principal.
G. Professional Improvement Plan

1. Professional improvement plans must be completed by the September 15% of
each year,

2. The purpose of a professional improvement plan is to provide a written plan to
improve teaching performance of a teacher who has been identified as needing
assistance in meeting the criterion of effective teaching.

3. A professional improvement plan is an assistance program for a teacher whose

final summative rating is “ineffective” on the most recent final summative
evaluation.
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4. A performance deficiency is an overall ineffective summative evaluation for a

school year, or anything marked ineffective on the approved OTES Rubric. All
performance deficiency issues shall be addressed during a post observation
conference. The Administration will assign the credentialed evaluator for the
evaluation cycle and approve the improvement plan as set forth in this
agreement.

Student growth measures

1.

Student growth measures (SGMs) and Melric(s) of Student Outcomes (MSOs)
shall be used to support a Teacher's/Counselor’s evaluation but shall constitute
no more than fifty percent (50%) of the total evaluation rating/designation,
unless otherwise altered by legislation. Additionally, Data obtained from
SGMs and MSOs will not be used as the sole means for employment decisions.

Data obtained from student growth measures shall not be used for
employment decisions, including but not limited to, tenure consideration,
nonrenewal, termination, and reduction in force until the 2020-21 school year.

The student growth measure/student learning objectives committee will be
developed to review the submission and review of student learning objectives

(SLOS).

Student growth measures shall not be used to make employment decisions
until the 2020-21 school year.

Student Growth Measure Reviews

If a Teacher/Counselor believes there is an error in student growth measures
that the teacher believes lowers the final rating of the teacher on the annual
evaluation, he/she will request a meeting with the curriculum director, The
teacher and curriculum director will investigate and work together to rectify
the calculation if possible.

Teachers/Counselors will be provided the opportunity to review the data
related to reconciling student-teacher linkage and completing accurate rosters.

District Evaluation Committee
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The Board and the Association shall create an OTES/OSCES committee for the
purposes of updating the evaliration procedure, monitoring SLOs and Student
Growth Measures by grade levels and subject areas, reviewing the number of
required SLOs, and the use of shared attribution and reliance on the value
added data.

1. The committee shall be responsible for jointly recommendirg changes to the
procedures for the use of SGMs to the Board and the Association.

The committee shall be comprised of three (3) building administrators and six
(6) Association members,

2. The individuals serving on the evaluation committee during the previous school
years shall continue in their roles. Should any vacancy occur the Association
president shall appoint a replacement for an Association vacancy; the
superintendent shall appoint a replacement for an administration vacancy.

K. Changes to OTES Program

The parties agree that should litigation and/or legislation amend and/for appeal
any requirement or provision related to the employees’ evaluation, the evaluation
committee shall review said changes and recommend what adjustments, if any,
need to be made to the evaluation policy and/or procedures defined within this
Article. Any alteration to this Article shall require approval/ratification from the
Board and the Association membership. Upon approval/ratification the parties
shall enter into a written amendment to the contract.

Off-Cycle Observations

In years when the member is not subject to the formal evaluation because he/she
has received an evaluation rating of accomplished or skilled he/she will be subject
to an off-cycle observation. The principal shall conduct one (1) off-cycle
observation of at least thirty (30) minutes, A post observation conference shall be
held within ten (10) workdays and the completed off-cycle observation report shall
be discussed.

For the purposes of a reduction in force, the following two categories shall be
utilized for determining comparability:

1. Accomplished; Skilled; Developing.
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2. Ineffective.

IN WITNESS WHEREQF, the duly authorized representatives of the Felicity Franklin
Local School District Board of Education and the Felicity Franklin Education
Association have executed this Memorandum on the dates opposite their signatures.

FELICITY FRANKLIN LOCAL SCHOOL
DISTRICT BOARD OF EDUCATION

Date: 1-/5-1¢ By:
President
By: A&Z{ZM_X_&QM—)
Treasurer

EELICITY EDUCATION ASSOCTIATION

Date:lo/q} } g By: %‘/M’WL/

Fo President

By: M/Qi /Q@‘QQLA/—«

Secretary
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