
FPS Classified 
Physical Therapist 
Job Description 
 
    
Exempt:   No 
Department:  Special Services 
Reports To:   Director of Special Services 
 
GENERAL DESCRIPTION OF POSITION 
To evaluate and treat children in kindergarten through 12th grade to address gross motor, 
mobility, access and safety skills as well as equipment needs required to ensure full 
participation in their academic program. Children may be provided services in regular and 
special education classrooms. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
1. Treatment of illness and injury by physical means such as light, heat, water, exercise, sound, 
massage, and electricity. 
 
2. To help improve circulation, restore motion, relieve pain, strengthen muscles, speed 
recovery, thus restore physical and economic independence. 
 
3. To meet high standards that are set by the American Physical Therapy Association and the 
State in which he or she practices. 
 
4. To carry out the orders of the doctor and with the entire "Health  Team" work for the patient's 
full recovery in the shortest time possible.  He or she provides testing to discover the patient's 
abilities and limitations, training patients' abilities and limitations, training patients and their 
families in the use and care of equipment and treating of patients by the use of physical agents. 
 
5. Provide evaluation as requested by IEP committee.  Evaluate transition students as 
requested.  Provide annual review on each student receiving direct and indirect therapy 
services and annual 504 reviews.  Screen students for need of therapy services requested by 
school personnel. 
 
6. Evaluate, adjust, minor repair, determine and order equipment required within the school 
setting, this includes transporting and set up within school, between schools and storage areas.  
Evaluate accessibility of school campus and playground as necessary. 
 
7. Train school personnel for body mechanics, equipment for lifting, carrying, transferring 
student safely, transfers, range of motion, sensory diet, Alpha Smart, assisted technology 
devices. Provide documentation of training. 
 
8. Prepare written and typed reports, screens, evaluation, quarterly report, daily progress notes, 
home programs and in-service information.  Provide in-service presentation to other 
therapist/peers.  Assemble media files, provide information, make copies, mail out, file IEP's 
and file daily notes and 504 paperwork.  Provide direct/indirect therapy services as 
recommended by IEP and 504 committee. 
 
9. Participate/attend 504 reviews, IEP conferences, staffing, district mandated in-service and 
meetings. 



 
10. Serve as consultants to teachers and other school personnel regarding classroom 
modifications, student needs within school settings.  Set-up and store therapy equipment in 
designated areas.  Practice good safety habits and maintain therapy area. 
 
11. Contact parents, doctors, clinical therapists, orthotists, equipment vendors to coordinate 
services within the schools. 
 
12. Travel between various therapy sites and provide documentation using personal vehicle. 
 
13. Perform any other related duties as required or assigned. 
 
QUALIFICATIONS 
To perform this job successfully, an individual must be able to perform each essential duty 
mentioned satisfactorily.  The requirements listed below are representative of the knowledge, 
skill, and/or ability required. 
 
EDUCATION AND EXPERIENCE 
Graduate degree (M.B.A., M.A., etc), plus 3 years related experience and/or training, and 3 
years related management experience, or equivalent combination of education and experience. 
 
COMMUNICATION SKILLS 
Ability to effectively communicate information and respond to questions in person-to-person and 
small group situations with customers, clients, general public and other employees of the 
organization. 
 
MATHEMATICAL SKILLS 
Ability to calculate figures and amounts such as discounts, interest, commissions, proportions, 
percentages, area, circumference, and volume. Ability to apply concepts such as fractions, 
ratios, and proportions to practical situations. 
 
CRITICAL THINKING SKILLS 
Ability to define problems, collect data, establish facts, and draw valid conclusions. Ability to 
interpret an extensive variety of technical instructions in mathematical or diagram form and deal 
with several abstract and concrete variables. 
 
REQUIRED CERTIFICATES, LICENSES, REGISTRATIONS 
State Physical Therapist License, and continuing education to maintain license. 
 
SOFTWARE SKILLS REQUIRED 
Advanced: Other 
Basic: Contact Management, Presentation/PowerPoint, Spreadsheet, Word Processing/Typing 
 
 
INITIATIVE AND INGENUITY 

SUPERVISION RECEIVED 
Under direction where a definite objective is set up and the employee plans and arranges 
own work, referring only unusual cases to supervisor. 
 
PLANNING 
Considerable responsibility with regard to general assignments in planning time, method, 
manner, and/or sequence of performance of own work, in addition, the work operations of a 



group of employees, all performing basically the same type of work. 
 
DECISION MAKING 
Performs work operations which permit frequent opportunity for decision-making of minor 
importance and also frequent opportunity for decision-making of major importance, either of 
which would affect the work operations of large organizational component and the 
organization's clientele. 

 
MENTAL DEMAND 
Very close mental demand. Operations requiring very close and continuous attention for control 
of operations which require a high degree of coordination or immediate response. Operations 
requiring intermittent direct thinking to determine or select the most applicable way of handling 
situations regarding the organization's administration and operations; also to determine or 
select material and equipment where highly variable sequences are involved. 
 
ANALYTICAL ABILITY / PROBLEM SOLVING 
Moderately directed. Activities covered by wide-ranging policies and courses of action, and 
generally directed as to execution and review. High order of analytical, interpretative, and/or 
constructive thinking in varied situations. 
 
RESPONSIBILITY FOR FUNDS, PROPERTY and EQUIPMENT 
Regularly responsible for property where carelessness or error would result in only minor 
damage or minor monetary loss. Almost continuous care and attention is required when 
handling this property in order to prevent loss. 
 
ACCURACY 
Probable errors would normally not be detected in succeeding operations and could possibly 
affect organization-patron relationship, involve re-work, or additional expenditures in order to 
properly resolve the error. The possibility of such errors would occur quite frequently in 
performance of the job. May also cause inaccuracies or incomplete information that would be 
used in other segments of the organization as a basis for making subsequent decisions, plans, 
or actions. 
 
ACCOUNTABILITY 

 
FREEDOM TO ACT 
Not indicated. 
 
ANNUAL MONETARY IMPACT 
The amount of annual dollars generated based on the job's essential duties / responsibilities. 
Examples would include direct dollar generation, departmental budget, proper handling of 
organization funds, expense control, savings from new techniques or reduction in 
manpower. 
 
IMPACT ON END RESULTS 
Not indicated. 
 

PUBLIC CONTACT 
Regular contacts with patrons where the contacts are initiated by the employee. Involves both 
furnishing and obtaining information and, also, attempting to influence the decisions of those 
persons contacted. Contacts of considerable importance and of such nature, that failure to 
exercise proper judgment may result in important tangible or intangible losses to the 



organization. 
 
EMPLOYEE CONTACT 
Contacts with other departments or offices and also frequently with individuals in middle level 
positions; consulting on problems which necessitate judgment and tact in presentation to obtain 
cooperation or approval of action to be taken. Also, important contacts with associates as 
required in advanced supervisory jobs, plus frequent contact with senior level internal officials. 
 

USE OF MACHINES, EQUIPMENT AND/OR COMPUTERS 
Occasional use of highly complex machines and equipment; specialized or advanced software 
programs. 
 
WORKING CONDITIONS 
Not indicated. 
 
ENVIRONMENTAL CONDITIONS 
The following work environment characteristics described here are representative of those an 
employee encounters while performing essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the functions of this job, the employee is occasionally exposed to work near 
moving mechanical parts, fumes or airborne particles, outdoor weather conditions, wet or humid 
conditions.The noise level in the work environment is usually moderate. 
 
PHYSICAL ACTIVITIES 
The following physical activities described here are representative of those that must be met by 
an employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions and expectations. 
 
Not indicated. 
 
While performing the functions of this job, the employee is regularly required to use hands to 
finger, handle, or feel, talk or hear; and frequently required to stand, walk, sit, reach with hands 
and arms, climb or balance, stoop, kneel, crouch, or crawl; occasionally required to taste or 
smell. The employee must occasionally lift and/or move more than 100 pounds; frequently lift 
and/or move up to 100 pounds. Specific vision abilities required by this job include close vision; 
distance vision; color vision; peripheral vision; depth perception; and ability to adjust focus.  
 

 
FPS Classified 
Job Description for Physical Therapist 

 

Printed 9/9/2014 11:16:18 AM 
DBCompensation System - www.dbsquared.com 

 


