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 July 11, 2022 
  
CALL TO ORDER The regular meeting of the Board of Education of the Parishville-Hopkinton Central 

School District was called to order at 6:17 P.M. by President J. McGill in the Cafeteria 
on the above date. 

  
ROLL CALL 
 

Present: C. Hayes, H. Liebfred, J. McGill, T. Morrison, W. Remington, C. Snell, 
J. Sullivan, J. Yette, T. Zellweger, and Mr. Coffin. 

 
Absent: None. 
 
Others: C. Ayers, K. Cruikshank, N. Derushia, E. Harper, S. Latimer, F. Montana 

(via Zoom), C. Phippen, E. Russell (via Zoom), K. J. Thomas, and K. Yette.  
  
QUORUM  Quorum of five established.   
  
BUILDING LEVEL 
EMERGENCY RESPONSE 
PLAN HEARING 

Mr. Coffin said the only changes to the District’s Building Level Emergency Response 
Plan regarded staff updates.  T. Zellweger suggested ensuring Mr. Coffin’s title was 
changed from Principal to Superintendent.  Mr. Coffin noted school districts typically 
have two plans; Building Level Emergency Response plans and Districtwide School 
Safety plans.  He stated that because PHCS is one building K-12, the plans are one in 
the same.  J. McGill said the Plan was informational at this point, and that there would 
be a 30-day period for suggested edits.  

  
CODE OF CONDUCT 
HEARING 

The Superintendent stated the District’s Code of Conduct hearing was also occurring 
this evening.  T. Zellweger said he felt the changes made pertaining to the dress code 
were highly inappropriate.  He said students can all wear the same thing, but if a 
particular student’s body type does not agree, he or she should not be wearing it.  C. 
Hayes requested the addition of language precluding the wearing of pajamas.   
 
Mr. Coffin said at this time, hats and hood were permitted in the hallway.  C. Hayes 
said she felt hoods should not be permitted, as they hinder identification.  She said she 
also does not agree with racer-back tank tops or spaghetti straps.  She said students 
should be required to wear shirts that have sleeves.   
 
Board Members agreed that “Please avoid…” was not enough of a directive, and 
suggested the Code read “This [specific item] is not allowed.  Mr. Coffin shared that 
many schools are moving toward the focus on dressing appropriately for one’s own 
body.  He said the dress code usually only becomes an issue as the weather gets 
warmer.  T. Zellweger said the dress code rules should apply equally to both males and 
females.  J. McGill said the language can be reviewed by the Board.  S. Coffin noted it 
was the Code’s first read, and that there are thirty days for comments.  He said he and 
the Board can explore what can be left out and what should be more specific.  T. 
Zellweger said there should be no gray areas, and that the District should not be 
subjective.  

  
ATHLETIC CODE OF 
CONDUCT HEARING 

Mr. Coffin said that through the Board does not need to formally approve the Athletic 
Code of Conduct, it was being presented to them this evening.  C. Hayes stated the 
Athletic Code of Conduct is very specific that if a student is later than 8:15 A.M. to or 
absent from, he or she cannot play that day.  She suggested the Superintendent, 
Athletic Coordinator, and Coach should be able to discern between tardiness and an 
extenuating circumstance.  J. McGill said different language will be considered by the 
Board. 

  
 Frank Montana and Eric Russell joined the meeting at 6:33 P.M. 
  
SIEMENS F. Montana briefed the Board of the situation with the boiler installed as part of the 

Siemens Energy Performance Contract.  He said he and other representatives have been 
working with Nathan Derushia to determine the complications and arrive at a solution. 
He said one of the most significant issues was the number of manual overrides to 
Siemens’ contractual settings in the automation of the boiler system.  He said the 
overrides caused the combustion, static pressures, and other settings that help with the 
performance to change.  He said the automation was returned to the operable set points. 
Mr. Montana said the settings could not be tested at the moment, as it is not heating 
season.  He said a clean fuel report was received today, meaning the fuel from the 
distributor to the supplier as deliverable is “clean”.  He said the report does not account 
for the District’s fuel tanks.  F. Montana said there are no records indicating when the 
tanks were last serviced or cleaned.   



4 
 

 Mr. Montana said a strap on filter was added to the boiler as part of the Project.  He 
said the filter was found to be completely fully of sediment and that there was sediment 
all through the nozzle.  F. Montana said Siemens is researching companies that will 
inspect the District’s fuel tanks, and that he hopes to report those findings soon.  He 
said if there is a sediment issue, it can be resolved.  He said if it is not sediment causing 
the problems, he will look into the fuel supply to the boiler.   
 
T. Morrison asked if checking the fuel supply to the boiler, be it from the supplier or to 
the boiler from the tank, was explored by Siemens as part of the Project.  F. Montana 
replied that those things probably should have been considered initially, but does not 
have an answer to the question as he was not on board with the Project at the time.  He 
stated Siemens does not have any involvement with the fuel supply, contractually, but 
not they are dealing with it from not having inspected the tanks prior to initial 
installation of the new boiler.   
 
T. Morrison asked about the overrides F. Montana mentioned.  Mr. Morrison asked 
who were the staff that had access to the system, and are there any security measures 
safeguarding the program.  He asked if there was an activity log, or a history of what 
was changed.  F. Montana replied that there was no activity log, but that much of what 
was found can be confirmed with Nathan Derushia.  Mr. Montana said they do not 
know who did the overrides, but that they were a contributing variable.  E. Russell said 
a number of Siemens customers share a credential for logging into the system, so there 
really is not a way to determine who made the overrides.  The Superintendent stated 
the “they” F. Montana and E. Russell spoke of were two people:  Francis Barney, who 
retired last October, and Nathan Derushia. Mr. Coffin said whenever the system is 
adjusted, it is someone from Siemens who alters the settings.  F. Montana said the 
setting were reset within the past three weeks.  Mr. Coffin asked if those resets are the 
solution to the last two-and-a-half years of issues with the new boiler. He asked if this 
was the first time Siemens looked at the automation settings as a cause of the issues.  F. 
Montana responded that Siemens explored all other avenues prior to this.   
 
Mr. Coffin asked if an oil burner on the boiler was always the intention of the Project.  
T. Zellweger said he thought initially the District was going to go with a high-
efficiency propane boiler, but there were difficulties with underground tanks so the 
boiler was switched to a fuel unit.  The Superintendent asked why, when the boiler was 
changed from propane to fuel oil, were the ancillary issues not looked into then.  F. 
Montana said oil is by nature a product with impurities, and that those impurities could 
be in the fuel oil tank. He said he does not know why inspection of the tank was not 
part of an engineering document that he could see.  Mr. Montana said the fuel may just 
need to be filtered, an action of preventable maintenance that the District should be 
handling.  E. Russell said there is a lot of history with the Project, and that any work 
had really last been conducted in 2017.  He stated that a lot of time has lapsed, and that 
some of the information pertinent to the early stages of the Project may not be 
retrievable.  Mr. Coffin reminded F. Montana and E. Russell of the boiler’s misfire this 
past Spring.  He said a log of when overrides occurred would be helpful moving 
forward.  He said the District is starting to receive bills for glycol cleaning and exterior 
tank cleaning.  F. Montana said the glycol cleaning bill will be taken care of by 
Siemens.  
 
J. McGill asked if there were further questions for Mr. Montana and E. Russell.  There 
were none.  F. Montana and E. Russell left the meeting at 7:02 P.M.  

  
QUESTIONS FROM PUBLIC 
& PRESS 

Clifford Phippen stated there was a transformative move in the Girls’ Varsity Soccer 
coaching position.  He said he there is a way to do things and a way not to do things for 
a long-time coach.  C. Phippen stated there were five coaches in New York State that 
have a record of 500 wins.  He said Evan Harper has four wins to go until he reaches 
500.  C. Phippen stated E. Harper has put an endless amount of time and his own 
expenses into his coaching.  C. Phippen said he thinks Mr. Harper is a good mentor to 
the girls, himself, and the people in the District.  He said he feels E. Harper deserves 
another year as coach.  C. Phippen said there are no NYSED regulations in place that 
coaching positions must first go to staff members, and that he has heard there is no 
contractual language to that end.   
 
Kennedy Yette said she mirrored C. Phippen’s sentiments.  She said she was really 
looking forward to having Mr. Harper as a coach this season.  She said that hearing Mr. 
Harper was not going to be the coach hit the Varsity girls hard. K. Yette said Coach 
Harper has been in many of their lives for a long time, and that it was upsetting to hear 
that he would not be coaching.   
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 J. McGill said the Board will clarify the Girls’ Varsity Soccer Coach appointment this 
evening in Executive Session.   
 
E. Harper said he appreciated the support form C. Phippen and K. Yette.  He said he 
spoke with Mr. Coffin and Mrs. Rose-Hitchens several times.  He said he thinks they 
can cooperate and work together to maintain the Girls’ Varsity Soccer program.  J. 
McGill thanked E. Harper.  
 
C. Phippen and K. Yette left the meeting at 7:10 P.M. 

  
STUDENT/TEACHER 
RECOGNITION 

K. Cruikshank gave kudos to the Summer Scholars staff and students and to L. 
Zellweger for leading Horse-Powered Reading again this summer.   
 
C. Hayes acknowledged Ms. Kennen’s Wilderness Studies program and thanked her 
for gifting ten of the graduating seniors goody bags filled with pictures from their time 
with her throughout the school year and a page-long letter from J. Kennen.  She also 
noted former Grade 6 teacher Paul VanLeuven’s mailed the Class of 2022’s “Letters to 
my Senior Self” to students a week before graduation.  She thanked him for doing that 
even though he was no longer a teacher at PHCS.   

  
No. 2023-011 
APPROVE CONSENT 
AGENDA 

Motion made by T. Zellweger and seconded by W. Remington to accept the 
recommendations on the consent agenda of July 11, 2022 as follows: 
 Approve the Minutes of the June 13, 2022 Regular Meeting. 
 Approve the 2022-2023 Professional Learning Plan, as attached. 
 Approve the 2022-2024 AIS/RtI Plan, as attached.   
 Declare obsolete speech and language devices as surplus materials and 

equipment and permit the District to dispose or donate said materials. 
 Approve the Memorandum of Agreement between the Parishville-Hopkinton 

Central School District and the Teaching Employees’ Association regarding a 
Benefits Fund. 

9 in favor, 0 opposed, Carried.   
  
DISTRICT UPDATES/ 
REGENTS SCORES/ 
STAFFING/FEDERAL 
STIMULUS MONEY/ 
NYC MUSIC TRIP/ 
SUMMER PROGRAMS 

The Superintendent said Regents scores will be shared at the August Board of 
Education meeting.  He said comparative data will be compiled to determine where the 
District ranks with its scores.   
 
Mr. Coffin gave a brief staff status update.  He said there are a few uncertainties that 
should have more information by the next Board meeting.  He said the District should 
have all administrators and all teachers ready for Fall.  C. Hayes asked if all of the 
District’s teachers were certified.  Mr. Coffin said they were all certified teachers, but 
that some were teaching courses outside of their certification area.  C. Hayes asked 
specifically about the Science department and if all teachers would be back in 
September.  Mr. Coffin replied that he assumed they would be. 
 
The Superintendent said there is a shell game when it comes to spending federal 
stimulus money.  He said funds are awarded to the District from a number of sources, 
and that it totals about 1.5 million dollars.  He said each pot of funds can be spent on 
specific areas.  He said districts must first pay using local funds, and will then be 
reimbursed through State aid.  He said Business Manager Colleen Ayers maps out 
monthly what the District is spending and when.  He said the District just spent money 
on Literacy Professional Development for the 2022-2023 school year.  HE said the 
District is also focusing on social-emotional assessments for students.  Mr. Coffin said 
the District would likely be purchasing more furniture again next month.   
 
Mr. Coffin said families were finally reimbursed for the New York City trip that was 
planned for April 2020.  He said the company was not able to refund the cancellation 
fee of $1,000, which equated to $20 per family.  He said that on the recent trip, there 
were not enough participants to fill all of the vouchers given by the company when the 
trip was cancelled due to the COVID-19 pandemic.  He said some students finally went 
on the trip or others went on a voucher from a student that had since graduated.  He 
said moving forward, the District will be very cautious on a company’s refund policy 
or what insurance is required to obtain a full refund if needed.   
 
The Superintendent said the summer programs were well underway.  He said Summer 
Scholars for elementary students and Middle School Summer School were held at the 
District, while High School students needing credit recovery were attending BOCES 
Regional Summer School at Brasher Falls Central School District.  He said all of the 
summer programs were made possible by federal stimulus funds.  He noted the 
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 District offered Books…Then the Beach in the past.  He said that program was a 
“lighter” version of Summer Scholars.  He said there are now more students and more 
staff at the elementary level.  Mr. Coffin said there was concern in maintaining the 
larger program at the local funding level.  He said Middle School and High School 
summer programs were typically funded through a BOCES CoSer, with exception to 
the Middle School program this year.   
 
Mr. Coffin explained there was a great deal of criticism circling this year’s Regents 
exams, and that the Earth Science and Chemistry test scores were particularly 
controversial.  He said with the District’s Earth Science and Chemistry teacher on a 
leave of absence, a number of substitutes filled in.  He said retired teacher Toby Zenger 
assisted with Chemistry classes.  The Superintendent shared that county-wide, scores 
on these Science tests were low.  He said a number of options were extended to 
parents.  He said the District will help students any way it can to better their scores.  J. 
Yette asked how many students were interested in the various options.  Mr. Coffin said 
he would check with Guidance Counselor Melissa Scudder.  C. Ayers said five 
students were attending online Brigham Young University.  C. Hayes asked how many 
students failed Chemistry.  Mr. Coffin replied 65%.  He said 40% of students that took 
the Earth Science Regents failed.   

  
No. 2023-012 
MEMORANDUM OF 
AGREEMENT: HEALTH 
INSURANCE BUYOUT FOR 
SPOUSES OF TEAMSTERS 
MEMBERS 

Motion made by T. Zellweger and seconded by W. Remington to approve the 
Memorandum of Agreement between the District and the Parishville-Hopkinton 
Teaching Employees Association regarding Health Insurance Buyouts for Spouses of 
Teamsters Members.  T. Zellweger said this particular topic was brought to the Board’s 
attention two years ago.  C. Ayers said it was her understanding the Teamsters union 
put language in their contract that if any of their employees have a spouse that is 
eligible for insurance at their respective employer, the spouse has to get health 
insurance where they are employed.  She said dependents of Teamsters union 
employees could still go on Teamsters’ members’ insurance, but that their spouses 
would need to get an individual policy if their place of employment offered it.  C. 
Hayes said she thought the agreement should be part of a collective bargaining 
contract.  T. Morrison suggested that if the agreement only affected one individual, the 
memorandum of agreement should be between the District and the individual.  S. 
Latimer noted this arrangement dated back to the 2010-2011 school year.  T. Zellweger 
withdrew the Motion and Tabled this Item to the next Board meeting.   

  
No. 2023-013 
EMPLOYMENT 
AGREEMENT/SCHOOL 
LUNCH MANAGER/ 
T. HARPER 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to approve the 2022-2023 employment agreement for 
School Lunch Manager Taylor Harper, as presented.  Mr. Coffin noted T. Harper 
started July 5th and dived right in.  He said she has done a very nice job ensuring 
students in the summer programs were provided food.  9 in favor, 0 opposed, Carried. 

  
No. 2023-014 
NON-UNIT SALARY SHEET 
(PART 1) 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to approve the Non-Unit Salary Sheet (Part-1), as 
presented, retroactive to July 1, 2022.  9 in favor, 0 opposed, Carried. 

  
No. 2023-015 
ADDITIONAL SUMMER 
TEACHING POSITIONS/ 
M. ROBINSON/R. TAYLOR 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to appoint Mary Robinson as Middle School Summer 
School Teacher and Roberta Taylor as Middle School Summer School Teaching 
Assistant for the 2022 program, each at the rate of $25.00 per hour.  Mr. Coffin said 
there are several middle school students that need credit recovery and will participate 
in a nine-day program with a focus on Mathematics and English Language Arts.  He 
said no in-house teachers were interested in staffing this program.  He noted M. 
Robinson helped with credit recovery last summer and that R. Taylor is a current 
Teaching Assistant that also helps with the Summer Scholars program.  He said he 
wanted a program to keep students engaged for three weeks during July once he knew 
BOCES was not offering a summer program for middle school students.  9 in favor, 0 
opposed, Carried. 

  
No. 2023-016 
ADDITIONAL SUMMER 
NON-TEACHING POSITIONS/ 
C. MCINTOSH/N. PHIPPEN/ 
N.PHIPPEN/J. PIERCE 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to appoint Claudia McIntosh Summer Secretary 
(Records Retention) at the rate of $13.73 per hour; Nathan Phippen as Summer 
Cleaner at the rate of $13.73 per hour; Noah Phippen as Summer Cleaner at the rate 
of $13.73 per hour; and Jennifer Pierce as Summer Nurse at the rate of $25.00 per 
hour.  Mr. Coffin said as a Nurse for the Summer Scholars program, J. Pierce will be 
paid the summer program staff rate.  He noted C. McIntosh completes a great deal of 
record maintenance over the summer.  He said the two students, Nathan and Noah 
Phippen have been a great asset to the Summer cleaning crew.  C. Hayes asked if the 
student cleaner positions were posted.  The Superintendent said he would reach out to 
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 Superintendent of Buildings & Grounds and Transportation Nathan Derushia to see 
how the students were selected.  Mr. Coffin said the District was also working with the 
County’s student employment summer work program, which yielded two more 
students to help at the school.   9 in favor, 0 opposed, Carried. 

  
No. 2023-017 
LETTER OF RETIREMENT/ 
C. CARINGI 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to accept Christina Caringi’s letter of retirement 
from her positions of Cook and Census Taker, effective July 31, 2022.  9 in favor, 0 
opposed, Carried, with regret and thanks for her many years of service to the 
District. 

  
No. 2023-018 
CAFETERIA STAFFING/ 
S. ANDRUS/B. SOCHIA/ 
C. SOCHIA 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to appoint Sarah Andrus Cook, retroactive to July 1, 
2022; to revert Bonnie Sochia to her position of Cafeteria Monitor effective July 1, 
2022; and to end Calista Sochia’s long-term substitute Cafeteria Monitor position 
effective June 30, 2022.  Mr. Coffin said with T. Harper serving as School Lunch 
Manager, she will undertake some of the cooking.   He said C. Caringi, who’s title 
was Cook, typically worked the register.  He said with S. Andrus’s appointment as 
Cook (to fill the vacancy created by C. Caringi’s retirement), the District will not fill 
the Food Service Helper position (previously held by S. Andrus) until there is a 
direct need.  9 in favor, 0 opposed, Carried. 

  
No. 2023-019 
LEAVES OF ABSENCE 
 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to approve leaves of absence for employees #00173 
and #00073 for 1.93 weeks and 2 weeks, respectively, for the 2021-2022 school year. 
 9 in favor, 0 opposed, Carried. 

  
No. 2023-020 
ATHLETIC 
COORDINATOR/ 
E. WHITE 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to appoint Elizabeth White as Athletic Coordinator, 
retroactive to July 1, 2022 at a stipend of $8,487.  Mr. Coffin said three individuals 
expressed interest in this position.  He said two were committed to the position and one 
was a maybe.  He said E. White was selected to serve as Athletic Coordinator for the 
2022-2023 school year.  C. Hayes asked if there was a job description for this position. 
Mr. Coffin replied that a job description was established in June.  C. Hayes asked for a 
copy of it.  9 in favor, 0 opposed, Carried. 

  
COACHING/ADVISOR 
RECOMMENDATIONS FOR 
2022-2023 

This Item Tabled to Executive Session.   
 

  
No. 2023-021 
BOARD POLICY (1st 
READING)/(#1900) 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to approve the first reading of the Title I   Parent and 
Family Engagement policy.  Mr. Coffin said this policy is updated annually, if needed, 
and adopted as required. He said the District must have a policy stating what its Title I 
parent and family engagement practices are.  9 in favor, 0 opposed, Carried. 

  
BOARD GOALS 
SUBCOMMITTEE 

J. McGill asked for volunteer Board Members to serve on the annual Board Goals 
subcommittee.  C. Hayes, C. Snell, and J. Sullivan offered.  The Board Goals Subcommittee 
meeting will meet on September 12th at 6:00 P.M. in the Superintendent’s Office. 

  
PRINCIPALS’ UPDATES K. J. Thomas said July 1st came and her experience at the District has been overwhelmingly 

positive and warm.  She said it was wonderful to see students back in the building as the 
Summer Scholars program commences.  Mrs. Thomas said she met with Therese Baxter to 
discuss what she deemed was a well-thought out plan for the teachers and students.  She said 
she is looking forward to popping into classrooms. K. J. Thomas thanked the cleaners and 
custodians for getting the school ready for the summer programs.   
 
K. Cruikshank said it was a great day.  She said along with the Summer Scholars 
program, the Parishville Beach program is also occurring.  Mrs. Cruikshank said she 
ran into L. Zellweger on her way to the Board meeting and saw some photos from 
Horse-Powered Reading.  She said some students got to walk a donkey down the 
“Reading River”.  She noted the Summer 2022 Driver’s Education Program begins this 
Friday.  She thanked the Board for permitting that program to operate once again.   
 
J. McGill thanked the Principals for their updates.  

   
INFORMATION The Board received statistical analyses from National Student Clearninghouse, 

Elementary and Jr.-Sr. High School Schoolwide Plans, a summary of the Spring 2022 
Driver Education Program, a list of Faculty and Staff Changes for 2022-2023, a General 
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 Outline of Monthly Board of Education Meetings, and a list of upcoming events of 
interest.  

  
BOE CONFIDENTIALITY 
AGREEMENTS 

J. McGill noted that the Board of Education often deals with confidential 
information.  The Board President reviewed the Board of Education Confidentiality 
Agreements provided to Board members, all of whom signed as understood.   

  
No. 2023-022 
EXECUTIVE SESSION 

Motion made by T. Zellweger and seconded by W. Remington to go into Executive 
Session at 8:01 P.M. to discuss matters leading to the appointments of particular 
persons.  9 in favor, 0 opposed, Carried.  

  
 J. Sullivan left the meeting at 9:00 P.M. 
  
 At 9:37 P.M. the Board President announced that the regular meeting would reconvene. 
  
No. 2023-023 
COACHING/ADVISOR LIST 

Based on the recommendation of the Superintendent, Motion made by T. Zellweger 
and seconded by W. Remington to approve the following coaching/advisor 
appointments for 2022-2023: Boys' Varsity Soccer Coach – Tony Engstrom (with 
Unpaid Volunteer Assistant Coach Thomas Helmar); Boys’ Modified Soccer Coach 
– Elizabeth White (with Unpaid Volunteer Assistant Coach Mark Murray); Girls' 
Varsity Soccer Co-Coach – Evan Harper; Girls' Varsity Soccer Co-Coach – Rebecca 
Rose-Hitchens; Foreign Language Club Advisor (unpaid) – Jennifer Blanchard; 
Model U.N. Advisor (unpaid) – Katherine Whitmarsh; Varsity Club Advisor 
(unpaid) – Elizabeth White; Stage Manager – Jennifer Blevins; Mentor Committee 
Members – Elizabeth Belt, Christopher Brand, Casandra Jock, and Katherine 
Whitmarsh; Robotics Club (FLL) – Jacob Beaulieu; Robotics Club (FTC) – 
Casandra Jock; Ski Club Advisor – Michelle Murray; Speech and Debate Team 
Advisor – Dan McCormick; Student Council Advisors – Jennifer Mason and Amy 
Wilkes; Trap Shooting Advisor – Judith Kennen; Yearbook Advisor – Kimberly 
Scott; 8th Grade Advisors – Michelle Murray and Elizabeth White; 9th Grade Class 
Advisor – Jennifer Blevins; 10th Grade Class Advisors – Tara TenEyck and Amy 
Wilkes; 11th Grade Class Advisors – Jennifer Blevins and Katherine Whitmarsh; and 
12th Grade Advisors – Jennifer Mason and Rebecca Rose-Hitchens.  Mr. Coffin 
explained that there was at one time a hierarchy delineated by the New York State 
Education Department indicating coaching preference be first given to Physical 
Education teachers, then classroom teachers, then qualified community members.  
He said the guideline has served as the precedent by which Parishville-Hopkinton 
Central generally operates in securing coaches.  H. Liebfred in favor, J. McGill in 
favor, T. Morrison in favor, W. Remington in favor, C. Snell in favor, J. Yette in 
favor, T. Zellweger in favor, C. Hayes opposed, Carried. 

  
No. 2023-024 
ADJOURNMENT 

Motion made by T. Zellweger and seconded by W. Remington to adjourn at 9:38 
P.M. 8 in favor, 0 opposed, Carried. 

  
  

 
___________________________ 
School District Clerk 
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