
BOARD MEETING AGENDA - draft 

REGULAR BOARD MEETING 

HIGH SCHOOL CONFERENCE ROOM 

WEB: www.oostburg.k12.wi.us 

April 20, 2016, at 6:00 pm 

 

 

MISSION STATEMENT:  "The mission of the School District of Oostburg is to prepare students to be positive contributors to our society and 

the world." 

 

REGULAR BOARD MEETING AGENDA 

I. Call meeting to order 

A. Pledge 

B. Roll Call 

C. Certify posting 

D. Approve Agenda 

E. Administer Official Oath for newly elected board members 

 

II. Public letters / comments: Members of the public wishing to address the board on any topic are requested to complete a public  

 input form prior to the beginning of the meeting.   

A. Presentation by Jackie Holly on Youth Apprenticeship program 

 

III. School Board President / Admin Team Reports 

A. Board President 

B. Superintendent  

C. High School Principal 

D. Middle School Principal 

E. Elementary School Principal  

F. Director of Special Education  

G. Director of Finance/Personnel  

H. Buildings and Grounds Coordinator  

I. Technology Coordinator  

 

IV. Approval of Consent Agenda Items – Recommend approval of consent items below: 

A. Minutes of the following school board meetings: 

1. Monthly board meeting of March 16, 2016 

B. Personnel 

1. Approval of the resignation of Jack Rauwerdink as assistant high school track coach 

2. Approval of the resignation of Zach Rogers as assistant high school wrestling coach 

3. Approval of the resignation of Jess Prinsen as high school dance coach 

4. Approval of the retirement of Jack Rauwerdink as middle school teacher 

5. Approval of the resignation of Seth Carreno as high school social studies teacher 

6. Approval of the resignation of Jill Nyenhuis as high school English teacher 

7. Approval of the hiring of Isaiah Ketterhagen as high school social studies teacher 

8. Approval of the hiring of Laurence Ehrhorn as high school math teacher 

9. Approval of the hiring of Avery Kohrell as high school English teacher 

C. Finance 

1. Approval of March Expenditures of $1,073,511.16 

2. Approval of March Receipts of $1,530,394.98 

3. Approval of March computer check numbers 10010696 – 10010763 (with the exception of 10010732 which is an 

April issue), wire numbers 201500157 - 201500182 and 201500186 – 201500190 (with the exception of voided 

201500175 and 201500189 which was a December issue), and ACH numbers 151600190 - 151600221. 

V. Action Items 

A. Consider approval of 2016-17 Teacher Contracts 

B. Consider approval of changes to the Elementary School Principal Job Description 

C. Consider approval of the 66.030 agreement with Cedar Grove-Belgium School District for a shared Physical Therapist 

D. Consider approval of the 66.030 agreement with Cedar Grove-Belgium School District for a shared Director of 

Finance/Personnel 

E. Consider approval of the recommendation from Food Service Coordinator to increase hot lunch prices by $0.10 for 

2016-17 

 

 



VI. Topics for Discussion 

A. Legislative Report  

B. Finance Committee Report  

C. Buildings & Grounds Report  

D. Transportation Committee Report  

E. Negotiations Committee Report  

F. Policy Committee Report 

a. 2nd read on the following board policies: 0100, 0142.5, 0144.3, 0167.1, 1130, 1400.01, 2131.01, 

3120, 3120.06, 3217, 3230, 3340, 3440, 4217, 4230, 4340, 4440, 5111, 5200, 5320, 5460, 5514.01 

(delete), 5515 (renumbered), 5772, 6110, 6111, 6152, 6320, 7217, 7510, 8310, 8330, 8453.01, 

8500, 9700 and 9700.01 

G. OCEF Report  

H. Long Range Planning Committee  

 

VII. Adjourn to Closed Session per state statutes 19.85(1)(c) 

A. Consideration of specific personnel issue 

 

VIII. Action items – any action from closed session discussions 

 

IX. Future Board Meeting Dates: Regular Board Meeting – May 18, 2016, in the HS Conference Room 

 

X. Adjourn 

 

               

Wendy DenBoer, Clerk 

 

IT IS THE POLICY OF THE SCHOOL DISTRICT OF OOSTBURG TO COMPLY WITH REQUIREMENTS OF THE AMERICANS WITH 

DISABILITIES ACT.  IF YOU HAVE A DISABILITY COVERED UNDER THE ACT, AND REQUIRE AN ACCOMODATION TO 

ATTEND OR PARTICIPATE IN THIS MEETING, PLEASE CONTACT THE DISTRICT OFFICE AT 920-564-2346. 

 

THIS MEETING IS A MEETING OF THE BOARD OF EDUCATION IN PUBLIC FOR THE PURPOSE OF CONDUCTING THE 

SCHOOL DISTRICT’S BUSINESS AND IS NOT TO BE CONSIDERED A PUBLIC COMMUNITY MEETING.  THERE IS A TIME FOR 

PUBLIC PARTICIPATION DURING THE MEETING AS INDICATED IN THE AGENDA. 

 

NO PERSON MAY BE DENIED ADMISSION TO ANY PUBLIC SCHOOL IN THE DISTRICT OR BE DENIED PARTICIPATION IN, 

BE DENIED THE BENEFITS OF, OR BE DISCRIMINATED AGAINST IN ANY CURRICULAR, CO-CURRICULAR, STUDENT 

SERVICES, RECREATIONAL OR OTHER PROGRAM OR ACTIVITY BECAUSE OF THE PERSON’S SEX, RACE, COLOR, 

NATIONAL ORIGIN, ANCESTRY, CREED, RELIGION, PREGNANCY, MARITAL OR PARENTAL STATUS, SEXUAL 

ORIENTATION, HANDICAP OR PHYSICAL, MENTAL, EMOTIONAL OR LEARNING DISABILITY IN THE EDUCATIONAL 

PROGRAMS OR ACTIVITIES OPERATED BY THE SCHOOL DISTRICT OF OOSTBURG. 



 

Board Update 
 

Oostburg School District 

 

To:  Board Members and Administration 

From: Kevin Bruggink 

Date: April 15, 2016 

Re:  District Update 

 We are excited to have 3 current staff members in the early stages of pursuing their National Board 
Certification as teachers. This is an extremely rigorous program which consistently results in 
unmatched professional growth. At this time Terry Hendrikse is the only Nationally Board Certified 
teacher on staff. The most common thing we hear from National Board candidates and graduates is 
that this process is/was the most challenging thing they ever took on. With a 40% initial pass rate 
nationally, this program is not for the faint of heart and quite rare in our region.  OMS English 
teacher Cathy Vandoske is currently in year two with Colette Veldhorst not far behind.  Jessica 
Prinsen is in the very early stages. We believe this is one of the best things staff members can 
pursue as they look to grow professionally and are excited that three more OSD teachers are taking 
this on! 

 Our annual board reorganization will take place during our May board meeting. This allows us to 
meet statutory requirements related to some committee assignments which must take place “on or 
after the 4th Monday in April.” I have included our current committee assignment list for your 
reference and consideration. 

 Kris and I are working through health insurance options as we move into next year. Our premium 
increase was higher than what is currently built into our Baird budget model due to very high usage 
rates in the last 12 months. We have included meet and confer discussions in our brainstorming as 
some discussions involve adjustments to plan offerings. These meetings have been positive as we 
look to collaboratively solve the challenges of rising health care costs. 

 The elementary principal search process continues on schedule. As of the writing of this update we 
have 65 applicants. We have asked our committee to screen that group and return their top five 
selections. We continue to plan on having a potential recommendation by our May board meeting. I 
would again like to thank the volunteers on our committee for the extensive time commitment they 
are making to this process. It takes approximately 15-20 minutes to complete a general screening of 
an application. Multiplying that by 65 while also attending numerous meetings means these 
individuals have given a lot of their time toward this critical decision. 

 Our regular meetings with Bray this week included our first opportunity to meet with electrical, 
plumbing and HVAC engineers. This was very helpful as we are now reviewing “cut sheets” (detailed 
breakdowns of specs on things like toilets, sinks, generators, boilers, etc.) to ensure the quality and 
fit of items which will be included in our final project plans. One more significant consideration has 
been a recent discussion around the potential of geothermal solutions for heating and cooling. Pete 
and I are contacting other schools and contractors for their perspective on geothermal as an option. 
So far the feedback we have received has been very positive. The upfront cost of geothermal is 
certainly higher, but the return on that investment is typically under 10 years.  We will continue 
“doing our homework” around this topic and appreciate the expertise provided by Jack Stokdyk and 
Bob Brusse as we consider whether this would be the right direction to go. 

 Financing of the building project continues to be positive with Kris continuing her work with 
Oostburg State Bank. We hope to have specifics firmed up in the next few weeks so we can provide 



a hard number reflecting the actual mil rate impact. Although we know that number will be 
significantly lower than the .25 we shared during the referendum process, we do not have 
everything finalized to the point where we can give an exact mil rate number. This good news along 
with our ability to partner with other local firms on preliminary work has us off to a good start on 
our project. 

 If you check our District Facebook or Twitter feed you will see a photo of a Connie LeClair cake with 
what is likely the very first ACT trend line frosting. During last week’s early release we took a few 
moments to celebrate our progress toward District goals by eating cake and ice cream. Our staff has 
worked very hard to move us from a position near the bottom of ACT comparables 5 years ago to 
our current position in second place.  

 My work with the Business / Education Partnership Committee (BEP) of the Sheboygan County 
Chamber of Commerce continued last week with a meeting to brainstorm with area guidance 
counselors. Much of our discussion focused around the possibility of extending academic and career 
plans beyond 12 grade in order to allow for career growth opportunities, specifically in areas like 
manufacturing. There is some impressive work happening in Sheboygan County around business and 
education partnerships, and that work is getting national recognition.  

 Jackie Holly from LTC will be giving a short presentation related to Youth Apprenticeship during our 
public input time at the board meeting. We continue to have the second highest level of YA 
participation in Sheboygan County behind only Plymouth. 

 Last week’s update included my recommendations for revisions to the elementary principal job 
description. These recommendations align the description with our approved evaluation rubric and 
represent what I consider to be a significant improvement in the description itself. I will attach that 
revision to this week’s update again for your consideration as an action item during our meeting. 



 

Board Update 
 

Oostburg High School 

To:  Board Members and Administration 

From:  Scott Greupink 

Date:  April 6, 2016 

Re:  Monthly Updates—April 

 We had nine applicants for our math position—now filled by Kevin Telschow—and 

John Rentmeester and I interviewed five of those candidates.  Two of the interviews were 

very good, one was pretty good, and two were not so good.  Following the interviews, we 

reference checked on our lead candidate and the results of those discussions were 

consistent and quite strong.  We offered the position to Larry Ehrhorn at $52,000 and he 

accepted.  Larry taught 5 years at Barneveld HS, and taught the last year at Ozaukee HS.  

In the summer prior to this school year, Larry and his wife relocated to this area from 

Barneveld because of his wife’s job.  He had another position, but when John 

Rentmeester came here, Larry took his position at Ozaukee in the late summer.  Of 

course, we are sensitive about the reality of hiring another quality teacher from Ozaukee, 

but I did talk to their HS principal following our reference checking discussion and while 

they are frustrated with loosing good teachers, he understood the compensation problems 

they have are at the bottom of these choices.  I told him I was sorry to create extra work 

for him, and it was definitely not personal, and he said he understood but was still 

frustrated by the stepping stone nature of their situation and with loosing quality staff.  I 

would be frustrated if I was in his shoes as well.  I am grateful that he does not seem to 

blame us.  I think we are recommending a very good math teacher in Larry Ehrhorn and 

while $52,000 is two steps beyond his experience (and $3000 beyond his seventh year of 

experience), that is partially the nature of hiring in an area like math where candidates are 

in very high demand.  Larry also plans to continue on his wife’s insurance to get the cash 

in lieu, so that makes the salary and compensation package a very good value.  Another 

aspect of the salary placement was driven by the fact that our cash in lieu of insurance is 

$4000, while Ozaukee’s is $6000.  Therefore, John Rentmeester and I are 

recommending Board approval of Larry Ehrhorn as our new math teacher.   

 Tamala Szyman, Tricia Lutze, and I are recommending Avery Kohrell for our 

English position replacing Jill Nyenhuis.  (However, Avery will be teaching English 

10 and Tricia Lutze will be teaching English 9.)  We had 26 applicants and we 

interviewed five candidates.  All three of us were convinced that Avery was a very high 

quality candidate, and after her there was a bit of a drop off.  We offered her the position 

at $41,000, two steps up above our base because we wanted to take action to keep her 

from interviewing this coming week in her home town of Brillion.  We agreed that she is 

such a high quality candidate, we better try to close the deal because we are convinced 

she will get many offers if she is still on the market.  She accepted our offer and position.   

 I signed the school acceptance form for an exchange student from Belgium named 

Sebastien Luyasu.  This is the student who has been requested by, and will be hosted by, 

Ryan and Melissa Ten Pas.  He looks like a very good student with solid English 

language skills.  He also seems to be quite mature for a 17 year old.  He enjoys soccer, so 

he will fit in well in the Ten Pas household.   



 

Board Update 
 

Oostburg Middle School 

 
To:  Board of Education 
From:  Sherri Stengel  
CC:  Kris DeBruine, Scott Greupink, Kevin Bruggink, Ann Steenwyk, Bryce DeRoos  
Date: 4/15/16 
Re: Oostburg Middle School Principal Report 
 

1. Schedule-The 16-17 master schedule for OMS is getting closer to becoming a reality.  The schedule 
was shared with all staff and feedback to date has been positive. The length of time that READ 180 
intervention is offered varies by grade level based on data that we reviewed.  6th grade will be the 
full 90 minutes daily that the intervention calls for and 7th and 8th grade will be about half that time.  
Also, in the schedule, students will need to select two classes out of General Music, Choir, Band, and 
a STEM related course. The two courses cannot be General Music and Choir as they will be offered 
on the same day.  We are working at figuring out the curriculum to be used for the General Music 
and STEM course at each grade level.  We are excited adding a STEM related course that will be an 
opportunity to enrich our science and math content classes and pull more technology and 
engineering into students’ days.   
 
As part of the board agenda, you will notice that Jack Rauwerdink is retiring.  Jack has been a staple 
at OMS for many years. I am thankful for the leadership and example he set for both students and 
coworkers alike.  He’s been a pleasure to work with and surely will be missed! Due to the 
configuration of the OMS schedule next year by having all core classes be the same length and 
having high interest classes taught by non-core teachers opposite PE classes, it allowed us to 
eliminate several singletons; or teachers that taught one odd grade or content area class.  It also 
allowed us to have teachers teach all sections of the core classes that they teach.  By combining all 
of these different factors together, it has eliminated the need to replace Jack. 
 
Our goal with the schedule is to get one that we can stick with for several years.  Teachers at OMS 
are very custom to teaching different classes every other year or two.  This isn’t necessarily good for 
teachers or students.  This schedule is also positive in that it has a common bell schedule throughout 
most of the day and has a common intervention time for all students; making more staff available 
for intervention. 

 
2. Grading Committee-Next week will be our last grading committee meeting of the year.  The 

committee has developed a three year timeline to bring OMS practices and processes in line with 
standards based grading and reporting.  Furthermore, we are developing a draft of grading 
guidelines that spell out the non-negotiables in how OMS will grade for learning.  The main goals for 
moving forward in this work will include getting staff, parents, and the community familiar with 
current research related to best practices in grading for learning. Furthermore, staff will be working 
on determining what standards are critical in their content area for students to be able to know and 
do (i.e. what will be their “reportable standards”).  Finally, rubrics will be developed around these 
standards so assessments can be developed and progress can be measured.  I’m thankful to all 
committee members for their input and time commitment related to how to move OMS forward in 
this area. 

 

 



 

Board Update 
 

Oostburg Elementary School 

 

To:  Board Members and Administration 

From: Ann Steenwyk 

Date:     April 15, 2016 

Re:  Board Update  

 We had our 1st construction crew (soil boring) on our playground this week, and our students were 

very interested in what they were doing.  Teachers have taken time to answer questions and 

discuss the process with students.  I’m looking forward to seeing all of the learning opportunities 

that come out of this building project.  We had another long meeting with the architects and 

engineers on Thursday, and we continue to get closer to final design and details.  Teachers 

continue to have input, and we were able to discuss a variety of options that came out of our visit 

to 3 schools in Madison.  The visits really helped us to see things that we would not have thought 

of, including various types of furniture to consider. 

 

 The schedule for the Wisconsin Forward exam is out, and we continue to work with students to 

prepare them to do their best.  This week, we were excited to hear one classroom cheer when we 

mentioned the testing.  That doesn’t usually happen, but we’ve put special emphasis this year on 

celebrating the hard work they put into testing.  Michele Dulmes volunteered to put together a 

special healthy “taste testing” for snack.  Testing will take place the weeks of April 25th and May 

2nd. 

 

 I continue to review our math instruction survey results as they come in.  We’ll leave the survey 

up for one more week.  Already, the survey is providing us good information regarding how we 

communicate with families about math and how we share our resources.  I will be meeting with 

the math team on Friday, April 29 to review the results and to brainstorm next steps. 

 

 ELL ACCESS testing results have arrived, and I am beginning to review our progress.  This past 

week, I met with Faith and Lindsey Pribek to discuss how we can utilize Infinite Campus for more 

ELL record keeping.  We will be slowly adding information as we can.  This will allow all 

teachers to access the information from year to year. 

 

 We have another opportunity to use our telepresence technology for teacher learning.  I’ve been 

communicating with Brad Kahrs, professor at UW Stevens Point about sharing some instruction 

with his students who are learning about teaching math.  Stephanie Hilbelink (1st grade) and Jill 

Davies (3rd grade) have volunteered to teach some math lessons and then will discuss their 

practices with the UW students. 

 

 Next week we hope to launch the one-to-one chromebooks with 3rd and 5th grades.  We’ve sent 

home the user agreements for parents and students and will be reviewing this agreement along 

with other best practices with students next week.  Many thanks to Lucas and Erica and their team 

of students who have been working hard to get the chromebooks ready for students. 



 

Board Update 
 

Oostburg School District: 
Special Education/Pupil Services 

 

 

To:  Board Members and Administration 

From:  Bryce DeRoos 

Date:  April 15, 2016 

Re:  Monthly Update 

 

● In the posting for the 60% Early Childhood/Special Education teacher position, we 

continue to have very few applicants.  Since my update two weeks ago, we have only had 

1 additional applicant for a total of 5.  Over the past week, I have had discussions with 

Ann and Sherri as well as Beth Rauwerdink and Angela Ring about a variety of 

possibilities and options regarding this position.  Ann and I will be meeting with Angela, 

Beth, and Jill next week to look at different ideas on how best to proceed.  These types of 

situations often call for creativity and flexibility and often bring out the best in staff and I 

look forward to figuring out the best way to meet the needs of the students we have. 

 

● This past Monday and Tuesday I was in Green Bay at a conference hosted by teachers 

from a school in California.  In addition to Josh Cole and Keri Kimble, I was joined by 

Aimee Thrune, Morgan Hellmer, Kelsey Prinsen, Tamala Szyman, and Tricia Lutze.  

From the academic perspective, it was focused on gradual release (shifting responsibility 

of performing a task from the teacher to the student; in other words, teaching students to 

become capable thinkers when encountering tasks in which they haven’t mastered yet).  

The conference also had a major focus on school culture/environment, specifically 

around restorative practices (the focus is on repairing relationships and the harm rather 

than simply punishing the offender).  As much work as it is to be away from school, I still 

enjoy these opportunities to spend time with our staff outside of the school walls and talk 

with them about new approaches and strategies to use with our students.  It also allows us 

opportunities to connect with other districts and potentially foster relationships that could 

help both of us grow in our skills. 

 

● I shared earlier that I want to keep you up to date regarding new open-enrollment 

numbers and as of April 15, there are no new students with special education needs who 

are either open-enrolling in or out of the district.  We currently have 1 special education 

student who is moving out of our district, but then has chosen to open-enroll back into 

our district so this doesn’t count as a net gain for us in students (as they currently attend).   

 

● Last week I talked to the elementary principal at Kohler about attendance and how we 

communicate to parents about the importance of attendance and what we do when 

students are consistently absent.  It was a great discussion because we have some similar 

situations (while our families are going on vacation to Disney World, Oklahoma, and 

other Florida destinations, Kohler families are going to the Bahamas, France, and Italy – 

regardless, they are still on vacation!).  In any case, we shared strategies and approaches 

in how we are handling student absences.    

 



 

Board Update 
 

Oostburg School District: 
Finance 

 
 

To: School Board Members, Administrators 

From: Kris De Bruine 

Date:   4/15/2016 

______________________________________________________________________________ 

Cash Position:     

 Current Year 3-31-16 Prior Year 

 Balance Interest 

Rate 

Balance  

OSB Checking $1,340,354.46 0.35% $573,552.03 0.35% 

OSB Dental Acct $29,704.68 0.10% $38,214.06 0.00% 

OSB Money 
Market 

$1,852,055.87 0.50% $3,037,940.77 0.50% 

OSB Bond Acct $1,083,347.23 0.50% $333,815.95 0.00% 

LGIP Savings $22.85 0.33% $22.82 0.00% 

OSB – VANCO 

acct 

$13,144.72 0.00% $13,599.41 0.00% 

OSB – On-Line 

Store 

$4,263.15 0.00% $2,901.45 0.00% 

OBS – Capital 

Imp 

$306,058.66 0.50% $0.00 0.00% 

Paypal Cash $945.52 0.00% $1,435.45 0.00% 

TOTAL CASH $4,629,897.14  $4,001,481  

Fund Balance 

(10/27) 

$3,816,061.54  $3,498,212.20  

 

 An updated (through March) report is attached as a separate document.   
Please let me know of any questions or concerns.    

 
DPI Update: 

 No reports this month. 
 

Finance Update: 
 

 Late last week I met with Julie Meyer of HUB International to receive our 
insurance renewal.    As noted in Kevin’s report, the renewal came in at 11.9%.   
When I reviewed the high cost claims as well as the actual plan expenses paid 
by Prevea 360 compared to the dollar amount of premium they collected, it’s 
justified at that level.   It’s worth noting that HUB’s data analysis team reviewed 
the program and said a 74% increase would have been justified.   Prevea 360 
continues to see us as a partner and is willing to work with us on plan design 
in order to contain costs.  Kevin and I met with Curt Bretall and Tamala 
Szyman in a “meet and confer” setting to brainstorm options for us.   We plan to 
meet again next week to come up with some recommendations for the board. 
 

 Michelle Dulmes, our Food Service Coordinator, and I also met this week.  Her 
report is attached; it explains the requirement from DPI to increase our hot 



lunch prices by 10 cents for next year.   That is an action item on the agenda 
for you.  The Hot lunch fund continues to operate in the black; Michelle has 
been a great asset to this program.   Unfortunately, being part of the national 
school lunch program, we don’t have any option other than to approve the price 
increase in order to stay in the program. 

 

 The 2016-2017 budget is underway.  The next piece, but also the largest, is the 
performance compensation increases based on evaluations of certified staff.   
Once that is completed (hopefully by the end of May), I can start with the 
detailed portion of salaries and benefits for the budget. 
 

 Every three years, the District is required to get a third party review of our Post 

Employment benefits. (This requirement is changing to every two years.)  We 
hire Key Benefits to do that study for us.  The study was recently completed 
and our total liability went down from $1,937,016 in our study three years ago, 
to $1,375,972 at this study.   What that means is that the District will most 
likely incur that amount of expenses related to post retirement insurance that 
we provide employees.  The reason for the decrease is that in the last three 
years, we’ve had a few retirements and have starting paying for the benefit or 
we negotiated a buyout in a few cases that the board approved.   This number 
is reflected on our GAAP financial statements and is looked at when getting our 
bond rating and interest rates for any borrowings or refinance of current 
borrowings.   The bank has a copy of those financials and has our more recent 
bond quotes adjusted accordingly.  Most other districts have reduced or 
eliminated post retirement offering as we have done.   If any of you are 
interested in reading the study, please let me know and I will email it to you. 

 

Other: 
Certified staff contracts are on the agenda for approval and will require board signatures prior to 
our next board meeting.   The contracts will list the base wages; however, all supplemental 
compensation will say TBD pending the results of the Performance Compensation ratings.    
When the ratings are completed, we will do an Addendum to each contract with the correct 
compensation package included based on their compensation ratings.  This is the same 
procedure as last year, so the staff is aware of how it works. 



 

Board Update 
 

Oostburg School District: 
Technology 

 

To: Members of the Oostburg School District Board  

CC: Kevin Bruggink, Scott Greupink, Ann Steenwyk, Sherri Stengel, Peter Scheppmann, 

Kris DeBruine, Bryce DeRoos 

From: Lucas Allen 

Date: 4/19/2016 

Re: School District of Oostburg - Monthly Technology Report 

Integration 

 Erica and 3 middle school teachers attended the Google Conference last month. They are 

looking forward to utilizing cutting edge ideas in our classrooms and sharing out with staff 

some of our favorite tools during staff meetings and in-service opportunities. 

 Google Expeditions is coming to our school on April 22. After applying over a year ago, we 

were invited to take part in this Virtual Reality program which demonstrates how mobile 

devices (in conjunction with Google Cardboard) can be used as a virtual field trip tool. Ten 

ES teachers and four MS teachers will be working with a Google expert throughout the day 

and taking the lead in these short (20 min) experiences with their students. Students will have 

the chance to travel all over the world, to rainforests, ocean floors, museums, universities, and 

famous monuments. 

WTI  

 We are still waiting to hear the decision on about $50,000 in funding for 10 more Smartboards 

and a set of 30 laptops.   

 We will be attending the pre-conference this Friday 4/15 and I will be presenting on the 

technical requirements of telepresence as well as the usefulness and application of 

courseconnwi.com 

Infrastructure 

 We are working on a disaster recover partnership with Lomira School District.  The thought 

behind this is to secure our backups at an offsite location that is some distance away. In a 

worst case scenario we have a contingency if we need it. 

Device Planning 

 

 We purchased and are implementing another 124 Chromebooks. We are now fully1:1 from 

grades 3-8.  Some of the previous internal grant devices will be repurposed for teacher use. 

 



Other 

 I was able to travel as part of the site visit team on 4/7 to Madison. I was able to take away a 

lot of ideas from a design and technology standpoint. I was impressed with some of security 

protocols put in place in one of the districts.  

 I have been a part of the search team for the ES Principal 

 We are sorting out what Flying Dutch Media will look like for next year 

 We are trying to sort out year-end spending and trying to be responsible yet keep our 

infrastructure, servers and end user computers up-to-date.  


