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Owen D. Young Central School District 
Board of Education Meeting 

October 3, 2022 
The mission of the Owen D. Young Central School is to provide an excellent educational environment in which all students 

can achieve success and become contributing citizens. 
Minutes 

President Marshall called the meeting to order at 6:32pm. Those present were led in the Pledge of Allegiance. 
Present: Quendryth Marshall; President Holly Pullis; Vice President Ethan Durham; Trustee 
 Paul Kennerknecht; Trustee (6:35) Brennan Fahey; Superintendent Fred Seifried; Treasurer 
 Jenn Jones; District Clerk  Cory Patterson; Teacher  Lisa Wilber; Teacher 
 Trinity Darling; Student  Arseniy Korol; Student  Evan Davis; Student 
 Bob Teel; Student  Steven Teleki; Student  Addison Bissell; Student 
 Andrew Bryceland; Student Cooper Reynolds; Student  Jaycie Ingerham; Student 
 
The Board reviewed the October 3, 2022 agenda, the September 8, 2022 and September 27, 2022 minutes and found all to be 
correct. 
 
Representing the student body, Evan Davis and Steven Teleki presented a thank you card, gifts, and snacks to the Board to 
honor School Board Appreciation week coming up later in the month. 
 
Senior, Andrew Bryceland spoke to the Board about his plans for the rest of his senior year and after graduation. He is currently 
studying Automotive Technology in BOCES Career and Technical Education program. He plans to continue that line of study, 
hopefully at SUNY Morrisville in their Diesel Mechanics program. 
 
Senior, Cooper Reynolds also shared his plans. He is currently studying Welding in the BOCES Career and Technical program 
and plans to begin working in that field right after graduation. 
 
Students, Arseniy Korol and Addison Bissell presented to the Board a proposal to start an E-sports club at ODY. They hope 
that eventually they could grow the club into a team and take part in competitions. The proposal included 
Naming an advisor; Mr. Patterson; Discussing the benefits of giving students who are not athletically gifted a team building 
and creative outlet; Outlining the types of games that would be played including board and video games that focused on 
creativity and problem solving; How they envisioned funding the club (fundraisers and prize money from competitions); 
Directing the Board to the NYSED website where a school of a similar size was highlighted for implementing an E-sports 
program. 
 The Board asked follow up questions about how many students have shown an interest and what grades it would be 
open to (60 students in grades 6-12), how much the start up cost would be (the Board was provided a sheet of costs broken 
down by games and consoles) and how practice and competitions work (practicing 1-2 times per week after school working on 
team play as well as individual skill, and traveling to competitions) 
 
Upon a motion by Trustee Kennerknecht, seconded by Vice President Pullis, the Board approved Owen D. Young students 
participating in ice hockey with Clinton Central School for the 2022-23 season.  Parents of participating students will be 
responsible for all transportation.        MOTION CARRIED 4:0 

Upon a motion by Trustee Kennerknecht, seconded by Trustee Durham, the Board approved the Treasurer’s Report for August 
2022.           MOTION CARRIED 4:0 
 
President Marshall informed the Board that there would be an Athletic Booster’s meeting at 7:30 in the school’s library on 
Tuesday October 4th. 
 
The Board was reminded that the annual Board Retreat would be held on October 14th at the Waterfront Grill in Herkimer at 
10am. 
 
President Marshall thanked Vice President Pullis and the rest of the BOCES Board for all their hard work to get the IMA passed 
allowing for improvements to BOCES facilities 
 
President Marshall shared that the Richfield/ODY Homecoming was that past weekend. She commented that the Richfield 
Drumline was cancelled and thought it was a shame the ODY Drumline couldn’t have taken up the challenge. She also asked 
that the Student Council begin thinking ahead to the end of the winter sport season which is when ODY typically holds pep 
rallys and Homecoming. 
 
Vice President Pullis thanked the Owen D. Young Board for their support as the IMA was put together. She also outlined the 
next steps of the project. 
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Vice President Pullis complimented the yearbook club members for selling ads at the Farmer’s Market. She was impressed that 
they showed such confidence in their salesmanship. 
 
Vice President Pullis also commented on how impressed she has been with the sportsmanship of the ODY/Richfield cross 
country athletes. She has seen them repeatedly cheering on runners from other schools who are giving their full effort regardless 
of results. She’s seen that sportsmanship inspire other schools to do the same. VP Pullis specifically mentioned that the 
ODY/Richfield Coach could have packed up the team and gone home since their portion of the meet was over; instead he 
encouraged them to stay and cheer until everyone had completed the course. 
 
Superintendent Fahey answered some questions submitted ahead of the meeting regarding the discipline report. He is not seeing 
a pattern of particular students or offences, and reminded the Board that the last 2 years have seen such restrictions on the 
movement of students due to COVID, that as they have more freedom coming back this year, there are bound to be more 
reports. Superintendent Fahey also commented that Mrs. Dieffenbacher is helping with discipline issues relating to emotional 
outbursts. 
 
The Board discussed the success of the first Open House to be held in 2 years. The elementary reported an 85-90% family 
attendance rate, noting that high school does not keep attendance in the same way. Superintendent Fahey felt that moving the 
Open House to later in the month, rather than the first full week, was helpful for attendance. Vice President Pullis appreciated 
the teacher’s effort. She was particularly pleased to receive a follow up call from teachers that couldn’t make it. Concerns were 
shared regarding lax time frames for turning in work after absences. It was agreed that holding students accountable for handing 
in work within the timeframe cited the Student Handbook guidelines is essential.  
 
The Board discussed the first month of school having gone well and that “being back to normal” has been refreshing. 
 
The Board asked questions regarding department updates and were informed that Mrs. Anderson will be at the November 
meeting to present about the Library/Media Center. 
 
Mr. Seifried presented the updated fund balance. The Board asked for an update on the bus that had been delayed; the bus has 
been moved out of production and into transportation. It still needs to be inspected by NYS and by the local transportation 
agency. 
 
Superintendent Fahey share that NYS had brought up some questions regarding one of the Capital Outlay projects which has 
delayed the process. 
 
Mr. Seifried mentioned there was a typo on the agenda regarding the BOCES Cost Report; the report is for affirming the money 
that was already spent in the 21-22 school year. 
. 
Upon a motion by Vice President Pullis, seconded by Trustee Kennerknecht, the Board approved the BOCES cost report for 
2021-22           MOTION CARRIED 4:0 
 
Mr. Seifried shared that the class advisor was able to follow up with the president of Class of 2022 and the class voted that they 
would like to give the remainder to the Class of 2024. The Board requested that the class president put it in writing and have it 
notarized. 
 
Vice President Pullis asked about money still in the water fund even though the school no longer runs the Water Board. Mr. 
Seifried informed the Board that it is being worked on and that it needs to go through the lawyers which takes time. 
 
Upon a motion by Trustee Kennerknecht, seconded by Vice President Pullis, the Board entered into Executive Session at 
7:57pm.           MOTION CARRIED 4:0 
 
Upon a motion by Vice President Pullis, seconded by Trustee Kennerknecht, the Board exited Executive Session at 8:54pm. 
           MOTION CARRIED 4:0 
Upon a motion by Vice President Pullis, seconded by Trustee Kennerknecht, the Board approved the CSE/CPSE 
Recommendations dated October 3, 2022       MOTION CARRIED 4:0 
 
Upon a motion by Trustee Kennerknecht seconded by Trustee Durham, the Board approved the Personnel Report dated October 
3, 2022.           MOTION CARRIED 4:0 
 
Upon a motion by Vice President Pullis, seconded by Trustee Kennerknecht, the Board adjourned the meeting at 8:54pm. 
           MOTION CARRIED 4:0 
 Respectfully submitted, 
 
_______________________ 
Jenn Jones; District Clerk 
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PERSONNEL REPORT; October 3, 2022 
As recommended by Superintendent Brennan Fahey, the Board approve the appointments and accept the resignations, as listed 
in the Personnel Report, noting the salary, certification, and tenure status of all appointees, as appropriate. 
 
1. Resignations: 

Laura Trier, elementary teacher, effective September 30, 2022 
Laura Trier, National Junior Society advisor, effective September 30, 2022 
Jessica Beam, National Junior Society Advisor, effective August 15, 2022 

 
2. Correction: 

a. Name:  Cory Patterson 
Position:  Probationary – 7-12 Social Studies 
Effective Dates: September 1, 2022 
Salary:  Step 5  

 
3. Appointments: 

a. Name:   Holly Sroka 
Position:  Term position as elementary teacher 
Effective Dates: August 31, 2022 – June 30, 2023 
Salary:  Step 1 pro-rated 

BE IT RESOLVED that the Board of Education of the Owen D. Young Central School District hereby appoints and 
employs Holly Sroka to a term position as a elementary teacher, for the maximum period October 17, 2022 to June 30, 
2023, subject to earlier termination by the Board of Education.  This is a term appointment and is not a probationary 
appointment. It is specifically acknowledged that Ms. Sroka has agreed to waive any rights she may have to a 
probationary appointment and consideration for tenure and such agreement is evidenced by a writing signed by both 
parties.  Ms. Sroka will receive salary and benefits as outlined in the Letter Agreement by and between Ms. Sroka and 
the Superintendent of Schools. 

 
b. Name:  Hanna Leonard    

Position:  Long-term substitute 
Effective Date: October 17, 2022 
Salary:  $160/day 
 

c. Name:  Jenna Bragas 
Position:  Junior Honor Society Co-Advisor 
Effective Dates: October 3, 2022-June 30, 2023 
Salary:  Step 1  

 
d. Name:   Elizabeth Doxtater 

Position:  Junior Honor Society Co-Advisor 
Effective Dates: October 3, 2022-June 30, 2023 
Salary:  Step 1  
 

e. Name:   Kristi Baggetta 
Position:  New Teacher Mentor (Math) 
Effective Dates: September 1, 2022- June 30, 2023 
Salary:  Stipend Per Contract 

 
4. Substitutes Appointments: 

a. Luke Doxtater 
b. Brook Mucurio 
c. Rachel Hailston 
d. Kymber Wiggins 
 

5. Rescind Substitute Appointments: 
a. Jamie Conley 
b. Erinn Randall 
c. Gary Sutton 
 

6. Personal Day Leave: 
a. Approve two day leave, October 6th and 7th, for Drusilla Relyea. 

 
7. Sick Bank approval: 

a. Approve district one-time donation of 100 sick days to the VHTA sick bank. 





















































































RESOLUTION TO AMEND 

THE Owen D. Young CSD 

403(b) RETIREMENT PLAN 

 

WHEREAS, the Owen D. Young CSD(“District”) maintains the Owen D. Young CSD 403(b) Retirement 

Plan (“Plan”); and  

 

WHEREAS, the Plan was duly adopted on the 1st  day of January, 2009 by the District’s Board of 

Education (“Board”); and 

 

WHEREAS, the Board desires to restate and amend the Plan as regards section 5.4 Hardship Withdrawals; 

 

NOW, THEREFORE, BE IT RESOLVED that section 5.4 of the Plan is hereby restated and amended to 

read as follows:  

5.5 Hardship Withdrawals 

(a) Hardship withdrawals shall be permitted under the Plan to the extent permitted by the Individual 

Agreements controlling the Account assets to be withdrawn to satisfy the hardship.  

 

(b) The Individual Agreements shall provide for the exchange of information among the Employer or 

Employer’s agent and the Service Provider(s) to the extent necessary to implement the Individual 

Agreements, including, in the case of a hardship withdrawal that is automatically deemed to be necessary to 

satisfy the Participant's financial need (pursuant to Section 1.401(k)-1(d)(3)(iv)(E) of the Income Tax 

Regulations).  In addition, in the case of a hardship withdrawal that is not automatically deemed to be 

necessary to satisfy the financial need (pursuant to Section 1.401(k)-1(d)(3)(iii)(B) of the Income Tax 

Regulations), the Service Provider shall obtain information from the Employer or other Service Provider(s) 

to determine the amount of any plan loans and rollover accounts that are available to the Participant under 

the Plan to satisfy the financial need. 

 

(c) Safe Harbor Contributions/QNECs/QMACs.  Effective 1/1/2020, hardship distributions are 

permitted from Qualified Non-Elective Contributions, Qualified Matching Contributions or contributions 

used to satisfy the safe harbor requirements of Code sections 401(k)(12) or 401(k)(13), or 401(m)(11) or 

401(m)(12), if available under the Plan and not held in a Custodial Account. 

 

(d) Amount Necessary to Satisfy Need Requirement. Effective 1/1/2020, a distribution will be 

determined to satisfy an immediate and heavy financial need only if the three criteria listed below are met: 

 i. The distribution is not in excess of the amount required to satisfy the financial need 

(including any amounts necessary to pay any federal, state or local income taxes or penalties reasonably 

anticipated to result from the distribution); 

ii. The Participant has obtained all other currently available distributions, other than 

hardship distributions, under any deferred compensation plan, whether qualified or nonqualified, 

maintained by the Employer; and 

iii. The Participant has represented (in writing or by an electronic medium) that he has 

insufficient cash or other liquid assets to satisfy the financial need. 

 

(e) Six-Month Suspension. Effective 1/1/2020, the Plan will not initiate a six-month suspension 

period on Elective Deferrals (and after-tax contributions) following a hardship distribution.    

 

(f) Loan Requirement. Effective 1/1/2020, Participants are not required to take all available 

nontaxable loans before applying for a hardship distribution. 

 

(g) Modification of Repair Expense.  Between 1/1/18 and 2/17/19, the plan modified the safe harbor 

immediate and heavy financial need expense relating to damage to a principal residence (i.e., §1.401(k)-

1(d)(3)(iii)(B)(6) and Basic Plan Document 5.5(g)) to include expenses for the repair of damage to the 

Employee's principal residence that would qualify for the casualty deduction under Code section 165.  

Effective 2/19/19, the plan modified the safe harbor immediate and heavy financial need expense relating 



to damage to a principal residence (i.e., §1.401(k)-1(d)(3)(iii)(B)(6)) to include expenses for the repair of 

damage to the Employee's principal residence that would qualify for the casualty deduction under Code 

section 165 (determined without regard to section 165(h)(5) and whether the loss exceeds 10% of adjusted 

gross income).   

 

(h) New Safe Harbor Financial Need Provision.  Effective 1/1/2020, the following immediate and 

heavy financial need will be considered as a safe harbor criteria for hardship distributions in addition to the 

safe harbor financial need provisions outlined in 5.5(g) of the Basic Plan Document and §1.401(k) -

1(d)(3)(iii)(B): 

 i. Expenses and losses (including loss of income) incurred by the Employee on account of a 

disaster declared by the Federal Emergency Management Agency (FEMA) under the Robert T. Stafford 

Disaster Relief and Emergency Assistance Act, provided that the Employee's principal residence or 

principal place of employment at the time of the disaster was located in an area designated by FEMA for 

individual assistance with respect to the disaster.  

 

 

IN WITNESS WHEREOF, the District has caused this Resolution and Amendment to be adopted this ____ 

day of ____________, 2022. 

 

Owen D. Young CSD  

 

By: __________________________ 











Oct-19 Oct-21 Oct-22
Did not abide with school rules 7 0 15
Inappropriate behavior 8 4 16
Disruption of Education 8 1 10
Disrespectful to Staff Member 3 0 7
Insubordination 3 2 9
Inappropriate Language 4 3 2
Uncooperative 0 0 2
Violation of COVID-19 safety protocols 0 9 0
Inappropriate use of cell or electronic device 3 0 0
Uncooperative 2 1 1
Misuse of computer account 0 2 0
Late to Class 1 2 2
Left class without permission 1 0 0
Destruction or damage to school property 2 0 1
Excessive Talking 1 1 1
Unexcused absences 0 6 0
Profanity or Gestures 1 0 0
Fighting 0 0 0
Threats 1 0 0
Lying 0 0 0
8. Use, Possession, or Sale of Drugs 0 0 0
Inappropriate attire 0 0 0
Smoking 0 0 0
Theft 0 0 0
Inappropriate display of affection 1 0 0
Pass abuse 0 0 0
Sexual Harassment 0 0 0
Skipped or missed detention 0 0 0
Total Referrals 46 31 66

Discipline Report
Oct-22









Owen D. Young CSD; BOE Activity Report
Guidance & CSE/CPSE:     October/ November 2022

Alicia Soper
ODY School Counseling ODY CSE/CPSE

College Admissions Rep visits to ODY- Utica
University, Keuka College, FMCC, SUNY Poly,
Herkimer College, MVCC, Alfred U.Students met with
admissions reps in the Guidance Office and learned
about programs available.

Processed re-evaluation consent forms for upcoming
evaluations

SUNY  Morrisville Field Trip, 10, 11, 12th grade
Students toured campus and programs and had lunch!

Coordinated meetings with highschool students and
ACCES-VR (Vocational Counseling services for
students with disabilities). Assisted students and
families with the application process, and arranged
intake meetings for students and ACCES-VR Vocational
Counselor

CFES Field Trip-SUNY Oneonta-Peer Mentor
Training/College Tour

ODY Special Education Case manager
coordination/assignment- shared rosters with case
managers

CFES National Conference (split two day conference
with Mrs. Tucker)

IST Meeting Participation: meetings are beginning to be
scheduled during the month of October to discuss student
needs

Meetings with students to address
social/emotional/academic concerns

CSE Chairpersons Meeting (zoom meeting)
Nov 3, 2022

CFES Team Building/Peer Mentor Training field trip to
Clark Sports Center 11/4. 25 students enjoyed a day
of team building, rock wall climbing, and mentor
training activities.

Shared resources with ODY Special Education teachers
and related service providers regarding programs and
services during the 2022-2023 School year

Elementary Social Worker (BOCES): Starting 9/14,
2022. Classroom sessions going well, and students
and teachers are reporting positive feedback
regarding Ms. Brelinsky and her lessons, and she
loves being at ODY on Wednesdays!

Weekly IEP Counseling with Elementary students

Collaboration with Ms. Bragas: Herkimer College
Library Field Trip- College Now Students. Coordinate
with college to arrange tour, lunch, and introduction to
library facilities on campus

Communication with the Resource Room and push in
teachers regarding student progress and any areas of
concern.

Collaboration with Mrs. Tucker to plan CFES activities
for students: 30 students in grades 7-12 have signed
up to be official CFES team members and assist with
spirit weeks, peer mentoring, and other CFES
activities.

Scheduled CSE meetings to review results of recent
evaluations



Coming up!
● McKinney-Vento-Homeless Liaison training 11/30/22
● PSAT Score Review-Nov./Dec.
● Field Trip- December, Herkimer College Library for CN Students (juniors & seniors)
● Counselor forum with Herkimer College Board to discuss concerns regarding College Now, and College

Programming.



Owen D. Young CSD BOE Activity Report
Assistant Principal / Athletic Director

November 2022
Cory Pike

Athletic Director
● Winter sign-ups are underway. Using FamilyID for future sign

ups/paperwork. All ODY paperwork has been added.
○ Modified Volleyball is going well.

■ Will have 2 teams
■ 11 - 7th grade team
■ 11 - 8th grade team (moved up 4 7th graders due to lack of

8th graders)
■ Uniforms ordered and received

○ JV/Varsity Volleyball and Basketball starts November 14th
● Uniform order and ready for pickup for Cross Country for 2023
● Parent meeting for modified volleyball - 10/21
● Parent meeting for winter sports - 11/3
● Finishing up Scheduling Winter Season

○ Shared practice schedule with bus department and Richfield
○ Updated after school sign up form to include trips to Richfield at

3:03, 4:30, and back to ODY at 5pm.

Assistant Principal
● Attended MORIC Annual Regional Event - Reported back to teachers

pertinent information regarding STAR and data discussions.
● Lesson Plan review and committee work
● Data meetings weekly with Elementary Teachers since the week of 9/12.

○ Topics: Data discussion/formative and summative
assessments/lesson planning/any support needed/IST/RTI/LDC,
STAR strategies/Math and ELA Curriculum Programs for the future.

● Day to day support for teachers and students
● Coordinating with Guidance and Mrs. Dieffenbacher in regard to student

needs

Upcoming



● Monthly AD meetings
● Continued conversations with Richfield regarding the future of

combinations.
● Planning for Faculty Meetings and Data Meetings
● Beginning Observations



Owen D. Young CSD; BOE Activity Report  
IT Department 
November 2022 
Oleg Verenich 

 
 
Student Updates 
Addressed Device Repair Requests  
Supported Student Password Resets 
 
 
Teacher Updates 
Created New Teacher Accounts  
Supported Teacher Password Resets 
Supported Instructional Software 
Supported ClassLink Launchpad for Students and Teachers  



Owen D. Young CSD;
BOE Activity Report

Facilities - Robert Walker
October  2022

● Monthly fire extinguisher Check/ Extinguishers annual inspect & Charge
● Meet with Day Automation on Building Controls
● Meet with Architect- Capital Project meeting
● Cleaner interviews
● Have Sanitary line snaked by  JB’S line cleaning
● Quote on Scorers Table
● Plow on truck and Plowing equipment ready for Winter
● PA speaker Issue with Day Automation
● Work with Asbestos/Lead consultant for Capital project
● Fix leaking FlushValves
● Mulch and rake all leaves/Final Mowing
● Cut Split tree at lower parking lot
● Fix exterior light
● Put away soccer goals
● Electrical Weatherhead changed on teacherage building by Ed Bello Electric
● Check all Exterior doors -verify they are latching and secure
● Grease  hot water circulation pumps
●
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