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Cook II
Custodian II

Ground/Handy

Sup. Aide II
Cook III

Custodian III
Clerk II

5 3/4 Bus Driver
Sup. Aide III

Cafeteria Mgr
Custodian IV

Mail Clerk
Secretary I

Truck Driver

ECCAT I/II
Sup. Aide IV

Mechanic Asst
Painter

Secretary II

LPN/Aide
Autism Mentor

Mechanic
Secretary III

Locksmith
Electrican II

Exec. Secretary
HVAC Mech II

Plumber II
Mason Trans Sup.
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0 1,282.00 1,289.00 1,334.50 1,366.50 1,406.00 1,477.00 1,666.50

1 1,295.00 1,306.00 1,351.50 1,384.00 1,423.00 1,494.00 1,684.00

2 1,306.50 1,322.50 1,368.50 1,400.00 1,439.00 1,510.50 1,700.00

3 1,325.50 1,346.00 1,391.00 1,423.50 1,463.00 1,534.00 1,723.50

4 1,342.50 1,363.00 1,408.50 1,440.50 1,480.50 1,551.00 1,741.50

5 1,358.50 1,379.50 1,425.00 1,457.00 1,496.00 1,567.50 1,757.50

6 1,375.00 1,396.50 1,442.00 1,473.50 1,512.50 1,584.00 1,774.00

7 1,391.00 1,412.50 1,457.00 1,489.50 1,529.50 1,600.00 1,790.50

8 1,407.50 1,429.00 1,474.00 1,506.00 1,545.50 1,616.50 1,806.50

9 1,424.00 1,445.50 1,491.00 1,522.50 1,561.50 1,632.50 1,823.00

10 1,440.50 1,461.50 1,507.50 1,538.50 1,578.50 1,649.50 1,839.50

11 1,457.00 1,478.00 1,524.00 1,555.00 1,594.50 1,666.00 1,855.50

12 1,474.50 1,495.00 1,541.50 1,573.00 1,612.00 1,683.00 1,873.00

13 1,496.50 1,517.50 1,563.50 1,595.00 1,634.00 1,705.50 1,895.50

14 1,513.00 1,534.00 1,580.00 1,611.50 1,650.50 1,722.00 1,911.50

15 1,529.50 1,550.00 1,596.00 1,627.50 1,667.00 1,738.00 1,928.00

16 1,545.50 1,566.50 1,612.50 1,644.00 1,683.00 1,754.50 1,944.50

17 1,562.00 1,583.50 1,629.00 1,660.50 1,699.50 1,771.00 1,961.00

18 1,578.50 1,599.50 1,645.00 1,676.50 1,716.00 1,787.00 1,977.50

19 1,594.50 1,616.00 1,661.50 1,693.00 1,732.00 1,803.50 1,993.50

20 1,611.00 1,632.50 1,678.50 1,709.50 1,748.50 1,820.00 2,010.50

21 1,627.00 1,648.50 1,694.50 1,725.50 1,765.00 1,836.00 2,027.50

22 1,644.00 1,665.00 1,711.00 1,742.00 1,781.50 1,853.00 2,043.50

23 1,660.50 1,681.50 1,727.50 1,759.00 1,798.50 1,870.00 2,060.50

24 1,676.50 1,697.50 1,743.50 1,775.00 1,815.50 1,886.50 2,077.50

25 1,693.00 1,714.00 1,760.00 1,792.00 1,831.50 1,903.50 2,093.50

26 1,709.50 1,730.00 1,777.00 1,809.00 1,848.50 1,919.50 2,110.50

27 1,725.50 1,746.50 1,793.00 1,825.00 1,864.50 1,936.50 2,127.00

28 1,742.00 1,763.50 1,810.00 1,842.00 1,881.50 1,953.50 2,144.00

29 1,759.00 1,780.00 1,826.00 1,858.50 1,898.50 1,969.50 2,161.00

30 1,775.00 1,797.00 1,843.00 1,875.00 1,914.50 1,986.50 2,177.50

31 1,792.00 1,814.00 1,860.00 1,892.00 1,931.50 2,003.50 2,194.00

32 1,808.50 1,830.00 1,876.50 1,908.00 1,948.50 2,019.50 2,211.00

33 1,825.00 1,847.00 1,893.50 1,925.00 1,964.50 2,036.50 2,227.50

34 1,842.00 1,864.00 1,910.50 1,942.00 1,981.50 2,053.50 2,244.00

35 1,859.00 1,880.00 1,926.50 1,958.00 1,998.50 2,070.00 2,261.00

36 1,875.50 1,897.00 1,943.50 1,975.50 2,015.00 2,087.00 2,277.00

37 1,892.50 1,914.00 1,960.50 1,992.50 2,032.00 2,103.50 2,294.00

38 1,908.50 1,930.00 1,976.50 2,008.50 2,048.50 2,120.00 2,311.00

39 1,925.50 1,947.00 1,993.50 2,025.50 2,065.00 2,137.00 2,327.00

40 1,942.50 1,963.50 2,010.00 2,042.50 2,082.00 2,153.50 2,344.00

HANCOCK COUNTY SCHOOLS

SERVICE SALARY SCHEDULE (HALF-TIME)--MONTHLY PAY (INTERNAL USE ONLY)

FISCAL YEAR 2023-24 (APPROVED 6/12/23)



Please see reverse side for additional information.

An additional $12 per month is paid to an employee holding a high school diploma or its equivalent.

Under a December 15, 2008 county board resolution, an additional lump sum of $500 is annually, near January 30, 
paid to each employee (and prorated for employees whose annual contract term exceeds 200 days), but this 
additional payment must be discontinued if, in any school year, the local share funding for the additional pay is no 
longer available for any reason.  With the passage of the FY '20,21,22,23 & 24 excess levy the rate increased to 
$750.  The rate further increased by $50 in FY '22 to a total of $800 to provide for an increase in vision examinations. 

PLEASE NOTE:  This payscale is for internal use only.  It includes the $800 local share payment and 
should only be used to determine annual salary when employees do not complete a full year of service.

An additional $11 per month is paid to an employee for holding each of the following numbers of college hours or 
comparable credit obtained in a trade or vocational school as approved by the State Board of Education: 12, 24, 36, 
48, 60, 72, 84, 96, 108, 120 college hours; 180, 360, 540, 720, 900, 1080, 1260, 1440, 1620, 1800 comparable credit in a 
trade or vocational school.

An additional $40 per month is paid to an employee for holding each of the following degrees: associates, 
bachelor's, master's, doctorate.

An additional $11 per month is paid to an employee for holding each of the following: bachelor's degree plus 15 
college hours, master's degree plus 15 college hours, master's degree plus 30 college hours, master's degree plus 
45 college hours, master's degree plus 60 college hours.

An additional $10 per month is paid to an employee for working a daily shift that includes work performed between 
6 p.m. and 5 a.m. the following day.

Some employees may be entitled to other additional monthly pay based upon the requirements of the school laws 
of West Virginia.


