HANCOCK COUNTY SCHOOLS
PROFESSIONAL SALARY SCHEDULE--ANNUAL PAY (INTERNAL USE ONLY)
FISCAL YEAR 2023-24 (APPROVED 6/12/23)

YEARS |FOURTH| THIRD |SECOND|A (BA/BS)|B (BA+15)| C (MA) |D (MA+15)|E (MA+30)|F (MA+45)| G (DOCTR.)
EXP | CLASS | CLASS | CLASS |TRAINING | TRAINING | TRAINING | TRAINING | TRAINING [ TRAINING | TRAINING
0 | 39,800 | 41,180 | 42,287 | 43,453 | 44,222 | 46117 | 46,974 | 47,831 | 48,5592 49,718
1| 40,183 | 41,565 | 42,761 | 44,030 | 44,799 | 46,705 | 47,562 | 48,418 | 49179 50,305
2 | 40,532 | 41,950 | 43,236 | 44,608 | 45377 | 47,292 | 48149 | 49,006 | 49,767 50,893
3 | 41,230 | 42,685 | 43,711 | 45536 | 46,304 | 48,078 | 48,849 | 49617 | 50,378 51,480
4 | 41,832 | 43,324 | 44,430 | 46,367 | 47,136 | 48,918 | 49,689 | 50,494 | 51,255 52,335
5 | 42,190 | 43,719 | 44,905 | 46,955 | 47,724 | 49,513 | 50,284 | 51,127 | 51,888 53,005
6 | 42,548 | 44,114 | 45380 | 47,542 | 48,311 | 50,09 | 50,880 | 51,759 | 52,520 53,674
7 | 42,906 | 44,510 | 45,855 | 48,130 | 48,899 | 50,704 | 51,475 | 52,392 | 53,153 54,344
8 | 43,264 | 44,905 | 46,331 | 48,717 | 49,486 | 51,300 | 52,071 | 53,024 | 53,785 55,013
9 | 43,622 | 45,300 | 46,806 | 49,305 | 50,074 | 51,895 | 52,666 | 53,657 | 54,418 55,683
10 | 44,006 | 45,695 | 47,317 | 49,894 | 50,662 | 52,492 | 53,263 | 54,291 | 55,051 56,353
11| 44,402 | 46,090 | 47,828 | 50,481 | 51,250 | 53,088 | 53,858 | 54,923 | 55,684 57,023
12 | 44,798 | 46,485 | 48,339 | 51,069 | 51,837 | 53,683 | 54,454 | 55556 | 56,316 57,692
13 | 45,194 | 46,880 | 48,850 | 51,656 | 52,425 | 54,279 | 55,049 | 56,188 | 56,949 58,362
14 | 45,590 | 47,531 | 49,361 | 52,500 | 53,268 | 54,874 | 55,645 | 56,821 | 57,581 59,031
15 | 45,986 | 48,182 | 49,872 | 53,343 | 54,112 | 55470 | 56,240 | 57,453 | 58,214 59,701
16 | 46,382 | 48,577 | 50,383 | 53,931 | 54,699 | 56,065 | 56,836 | 58,086 | 58,846 60,370
17 | 46,778 | 48,973 | 50,894 | 54,518 | 55,287 | 56,653 | 57,424 | 58,718 | 59,479 61,040
18 | 47,269 | 49,493 | 51,406 | 55,231 | 56,000 | 57,365 | 58,136 | 59,476 | 60,237 61,835
19 | 47,760 | 49,988 | 51,917 | 55918 | 56,687 | 58,053 | 58,824 | 60,208 | 60,969 62,604
20 | 48,876 | 51,133 | 53,043 | 57,256 | 58,025 | 59,390 | 60,161 | 61,546 | 62,307 63,042
21 | 49,243 | 51,528 | 53,440 | 57,843 | 58,612 | 59,978 | 60,749 | 62,133 | 62,894 64,529
22 | 49,609 | 51,923 | 53,837 | 58,431 | 59,200 | 60,565 | 61,336 | 62,721 | 63,482 65,117
23 | 49,975 | 52,318 | 54,234 | 59,019 | 59,787 | 61,153 | 61,924 | 63,308 | 64,069 65,704
24 | 50,341 | 52,713 | 54,631 | 59,606 | 60,375 | 61,741 | 62,511 | 63,896 | 64,657 66,292
25 | 50,707 | 53,108 | 55,028 | 60,194 | 60,962 | 62,328 | 63,099 | 64,484 | 65,244 66,879
26 | 51,073 | 53,503 | 55,425 | 60,781 | 61,550 | 62,916 | 63,686 | 65071 | 65832 67,467
27 | 51,439 | 53,898 | 55,822 | 61,369 | 62,137 | 63,503 | 64,274 | 65590 | 66,350 67,985
28 | 51,805 | 54,294 | 56,219 | 61,956 | 62,725 | 64,091 | 64,861 | 66,108 | 66,869 68,504
29 | 52,171 | 54,689 | 56,617 | 62,544 | 63,312 | 64,678 | 65449 | 66,696 | 67,456 69,091
30 | 52,537 | 55,084 | 57,014 | 63,131 | 63,900 | 65,266 | 66,036 | 67,298 | 68,059 69,679
31 | 52,904 | 55,479 | 57,411 | 63,719 | 64,488 | 65853 | 66,624 | 67,955 | 68,715 70,266
32 | 53,270 | 55,874 | 57,808 | 64,306 | 65075 | 66,441 | 67,212 | 68,596 | 69,357 70,854
33 | 53,636 | 56,269 | 58,205 | 64,894 | 65663 | 67,028 | 67,799 | 69,184 | 69,945 71,442
34 | 54,002 | 56,664 | 58,602 | 65481 | 66,250 | 67,616 | 68,387 | 69,771 | 70,532 72,029
35 | 54,368 | 57,059 | 58,999 | 66,069 | 66,838 | 68,203 | 68,974 | 70,359 | 71,120 72,617

NATIONAL BOARD CERTIFICATION:

In each year that an employee receives a bonus from the State Board of Education for holding national certification, the
employee shall be paid an additional $2,500 from county funds.

LOCAL SHARE INFORMATION:

Under a December 15, 2008, county board resolution, an additional local share supplement of $700 is annually, near November
30, paid to each employee (and prorated for employees whose annual contract term exceeds 200 days), but this additional

payment must be discontinued if, in any school year, the local share funding for the additional pay is no longer available for any
reason. With the passage of the FY '20,21,22,23 & 24 excess levy the rate increased to $1,150. The rate further increased by
$50 in FY '22 to a total of $1,200 to provide for an increase in vision examinations.

Please note the $1,200 local share supplement IS included in this salary schedule




