SOUTHWEST R-V SCHOOL DISTRICT
MINUTES OF REGULAR BOARD MEETING

CENTRAL OFFICE MARCH 16, 2023- 7:00 pm.
PLACE DATE & TIME
MEMBERS
Danny Dalton, #resident
Robert Catron, Vice-President Absent
Ruth Henderson, Treasurer
Doug Henry, wmember
Terry Meek, wember Absent
Bobby Brooks, wember
Amber Paulsen, wmember
Tosha Tilford, Superintendent
JUdy BrOOkS, Board Secretary
PRESENT ABSENT
ALSO PRESENT:
Jeff Payne, Elementary School Principal Lauren Forste, Special Education Administrator
Christy Hermansen, Middle School Principal
ITEM NUMBER
L. Opening
a. Meeting called to order by Board President, Danny Dalton at 7:00 p.m.
b. Doug Henry, Ruth Henderson, Amber Paulsen, Bobby Brooks, and Danny
Dalton. {Robert Catron and Terry Meek — absent}
C. Motion by Ruth Henderson seconded Amber Paulsen to approve the agenda as

presented. Motion carried 5-0. {Robert Catron and Terry Meck — absent}
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II. Communications

a. Ms. Tilford presented the Board with Southwest sweatshirts in honor of Board
Appreciation.
III.  Consent Agenda
a,b,c. Motion by Ruth Henderson seconded Doug Henry to approve the consent

agenda items as follows: Approval of Minutes from the February 15, 2023
meeting; Payment of Bills; Resignation of Brandi Hayworth — 5" and 6'

grade special education teacher; Jessica Naugle — 3™ and 4" grade spécial
education teacher and Abby Rose — 7™ and 8" grade math teacher effective at
the end of the 2023-2024 school and Reassignment of Makenzie Mulkey from
paraprofessional to 5" and 6 grade special education teacher and Kelli Roberts
from paraprofessional to 3™ and 4" grade special education teacher for the

2023-2024 school year. Motion carried 5-0 {Robert Catron and Terry Meek —
absent}

IV. Old Business

e Chart 1: All {553} Missouri Schaol Districts 2022 Annual Performance Report
(APR]
237 Districts
162 Qistricts
E'A -éS ax
95 Districts
41 Districts
16 Districts
2 Districts
"z of Abaye % ta 99.9% 0% te 78.0%

Chart 1 Notes:
*  90% or Above: 7.4% of the Missouri School Districts or 41 Districts
*  80% to 89.96%: 29.3% of the Missouri School Districts or 162 Districts
* 70% to 79.9%: 42.9% of the Missouri School Districts or 237 Districts * 60% to 69.9%: 17.2% of the

Missouri School Districts or 95 Districts. o This is the category which the Southwest R-V School
District earned 69.8% on the 2022 APR.

*  50% to 59.9%: 2.9% of the Missouri School Districts or 16 Districts
*  Below 50%: 0.4% of the Missouri School Districts or 2 Districts
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« Chart 2: Barry County School Districts 2022 APR

100.0% 85.9%
81.% 26.5% .

80.0% 86 70.3% 69.2% 65.5%
60.0%
40.0%
20.06
0.0%

MONETT R-1 SHELL KNOB 78 CASSVILLE R-IV WHEATON R-{ll PURDY R-Il SOUTHWEST R-V EXETER R-VI

Chart 2 Notes:

e Ofthe 7 school districts in Barry County, SW ranked 6 of 7 school districts regarding 2022 APR.

Chart 3: Southwest Central League Conference 2022 APR

. 115% 79.3%

77 2%

23 8% "
30.0% T4 3% P ) ‘
" 72.3% 70.3% 65.3% =
&0 0%
SC.0%
3C 0%
0 0%
1C.0%
€ 0%

EABYWILLE =% BLJEEYER-W  SPARTAR-HMf  FLLINGS R CRARER-IE SPORAME BA  PURDY Rl SCJTHFWISTR-Y  GULENA R-F

Chart 3 Notes:

o Ofthe 9 school districts in Southwest Central League Conference, SW ranked 8 of 9 school districts
regarding 2022 APR.
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2022 NMISIP6 District/Charter APR Summary Report - Secured

o> Missouri

= DEPARTMENT OF ELEMENTARY & SECONDARY

| EDUCATION

Preliminary
Embargoed until March 7, 2023
SOUTHWEST R-V (005121)
Link to District/Charter websi

2022 MSIP 6 Annual Performance Report (APR})

Year 1 Pilot

State law prohibits the State Board of Education from lowering the classification of an LEA when implementing new standards for
purposes of accreditation. The 2022 APR includes points for both performance and continuous improvement standards

Points Possible Points Earned % Points Earned
Performance: 126.0 79.3 G2 9%
Continuous Improvement: 52.0 45.0 86.5%
Totals: 178.0 124.3 69.3%

Performance Totals

Performance Points

Possible

Points
Earned

% Points
Earned

Designation

Academic Achievement Status - All Students 12.0 G.0 S0.0% 367.1 Approaching
| English Language Arts Student Group 6.0 3.0 50.0% 344.6 Approaching
i Academic Achievement Status - All Students 12.0 G.0 S0.0% 348.3 Approaching
| Mathematics student Grouop S.0 3.0 50.0% 320.6 Approaching

Academic Achievement Status - All Students 4.0 2.0 50.0% 343.3 Approaching

Science Student Group 2.0 1.0 S50.0% 324.9 Approaching |

Academic Achievement Status - Al Students 4.0 2.0 75.0% 3388.2 On Track

Social Studies Student Group o = i 372.5 Small Cells

Academic Achieverment Growth - All Students 12.0 6.8 56.7% Average
| Eng. Language Arts Student Group 6.0 3.3 5S5.0% Average

Academic Achievement Growth - All Students 12.0 7.4 61.7% Average

Mathematics Student Group 6.0 3.8 63.3% Average
| Success-Ready Students CCR Assessments’ 10.0 5.0 50.0% Approaching

Advanced Credit? 10.0 5.0 50.0% Approaching

Graduation Rate 4-Year 20.0 20.0 100.0%% Target

Graduate Follow-up = 4.0 4.0 100.0% Targeat

" Suppression has been applied to prolect smail student populalions
'CCR assessments include the following ACT™' SAT™ VWarkKeys ™' Accuplacer™ and ASVAB
Advanced Credit includes: AP™ . |B™ Duel Credit, Dual Enroliment, PLTW™ . [RC or two qualifying stackable credentials

Data as of 1/19/2023
Report as of 2/21/2023
1

PROD/OOS-0Q1-SQ-MEIPG-LEA-Suminary for Annuai Pesformance Repoit

Chart 4 Notes:

APR is comprised of two categories. They are Performance and Continuous Improvement
Performance

e Points Possible: 126.0

o Points Earned: 79.3

e Percentage Points Earned: 62.9%
Continuous Improvement

¢ Points Possible: 52.0
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e Points Earned: 45.0

e Percentage Points Earned: 86.5%
o Total District Points

o Points Possible: 178.0

¢ Points Earned: 123.4

e Percentage Points Earned: 69.8%

Chart 5: Performance

J 2022 MISIP6 District/Charter APR Summary Report - Secured
\ > M I S S O uri

IR RTANY % SR COMOARY

1 EDUCATION.

2022 MSIP 6 Annual Performance Report (APR)

Year 1 Pilot

State law prohibits the State Board of Education from lowering the classification of an LEA when implermenting new standards for
purposes of accreditation The 2022 APR includes paints for both performance and continuous improvement standards

Preliminary
Empbargoed until March 7, 2023
SOUTHWEST R-V (005121)
Link to District/Charter website

Points Possible Paoints Earned % Points Earned
Performance: 126.0 79.3 G2.9%
Continuous IMprovement: 52.0 as5.0 26.5%
i Totals: 178.0 124.3 69.8%
De
Academic Achievernent Status — All Students 12.0 &.0 50.0% 2G7.1 Approaching
English Languo s Arcs Stuaent Giroup S e 55.5%6 3230 Appacaching
Academic Achievernent Status - All Students 12.0 6,0 50.0% 348.2 Approaching
Mathematics Student Group 5.0 2.0 S0.0% 320.6 Approaching
Academic Achieverment Status — All Scudents 4.0 2.0 S50.0%6 343.3 Approaching
Science Student Group 2.0 1.0 S50.0% 324.9 Approaching
Acadermic Achievement Status - All Students 4.0 2.0 75.0% 358.2 On Track
Social Studies Student Grau = = i 372.5 Small Cells
Acadertde Achifevernenl Growll - Al Slusleins 12.0 6. 55.79C Aworago
Eng. Langua@e Arcs Student Group 5.0 3.3 55.0% Average
Academic Achievement Growth — All Students 12.0 7.4 61_7%% Avarage
Mathematics Student Group S.Q 3.8 G2 2% Ao e
| Success-Ready Studerre R Assecssments’ 100G = 50.Q% Anoroachinm
Advanced Credit? 10.0 5.0 50.0%% Approaching
Graduation Rate 4-Year 20.0 20.0 100.0% Target
Graduate Follow-up L 4.0 4.0 100.0% Target
= Empaparer ity e et .||||m4 f fen prmieect sorst) iU Ulesr o pont [FIEN =T
l_,r"ﬁ ansnausmanin i 1er l' )ﬂf)wll'lﬂ A -3 R SATE WO s Ar‘cuplscer* and aAsSvAB
R it o e, A N il Cradit, Ounal Enraimant, BLIR - RG or oo qualifying stackable credenuals

Oaia as of 1/19/2023
Raport as of  2/2 172023
1

PROL/OOS-007-5Q-MSIFG-LEA-Summaty fot Annual Pefornancs Report

Chart 5 Notes:
o There are nine scoring sections for APR Performance These total a possible of 126.0 points. SW earned
79.3 points for the 2022 Performance Section Of the APR with a Percentage Points Earned of 62.9%.
o Academic Achievement Status (MAP and EOC Scores Only):
o English Language Arts (MAP Test 3+-8+ graders & EOC Test Communication Arts II students):
18 total points possible. SW earned 9 points or 50% of the possible points.
s All Students: 12 total points possible. SW earned 6 points or 50% of the possible points.
o Student Group: 6 total points possible. SW earned 3 points or 50% of the possible points.
e Mathematics (MAP Test 3-8« graders & EOC Test Algebra I students): 18 total points possible.
SW earned 9 points or 50% of the possible points.
¢ All Studeuts: 12 total points possible. SW earned 6 points or 50% of the possible points.
¢ Student Group: 6 total points possible. SW earned 3 points or 50% of the possible points.
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A

o Science (MAP Test 5+ & 8+ grades & EOC Test Biology I students): 18 total points possible. SW
earned 9 points or 50% of the possible points.
o  All Students: 4 total points possible. SW earned 2 points or 50% of the possible points.
 Student Group: 2 total points possible. SW earned 1 point or 50% of the possible points.
e Social Studies (EOC Test Government students): 4 total points possible. SW earned 3 points or
75% of the possible points.
e All Students: 4 total points possible. SW earned 3 points or 75% of the possible points.
 Student Group: Since there is such a small number of student’s tests, this does not apply.
e Academic Achievement Growth (MAP and EOC Scores Only):
 English Language Arts (MAP Test 3«8+ graders & EOC Test Communication Arts II students):
18 total points possible. SW earned 10.1 points or 55.9% of the possible points.
 All Students: 12 total points possible. SW earned 6.8 points or 56.7% of the possible
points.
* Student Group: 6 total points possible. SW earned 3.3 points or 55% of the possible
points.
» Mathematics (MAP Test 3-8+ graders & EOC Test Algebra I students): 18 total points possible.
SW earned 11.2 points or 62.5% of the possible points.
o  All Students: 12 total points possible. SW earned 7.4 points or 61.7% of the possible
points.
 Student Group: 6 total points possible. SW earned 3.8 points or 63.3% of the possible
points.
e Success-Ready Students (High School Students only)
e CCR Assessments:
¢ Includes scores from the ACT, SAT, WorkKeys, Accuplacer, and ASVAB assessments.
10 total points possible. SW earned 5 points or 50% of the possible points.
¢ Advanced Credit
e Includes points earned from the Advanced Placement (AP) Exams, International
Baccalaureate (IB) Courses, Dual Credit Course Grade, Dual Credit Enrollment, Project
Lead the Way (PLTW) Courses, Industry Recognized Credentials (IRC) or two
qualifying stackable credentials.
» 10 total points possible. SW earned 5 points or 50% of the possible points.
* Graduation Rate (High School Students only)
e 4 Year Rate
¢ 20 total points possible. SW earned 20 points or 100% of the possible points.
» Graduate Follow-up (Previous Year Graduates-180-day follow-up):
e 4 total points possible. SW earned 4 points or 100% of the possible points.

—Chart 6; Barry County APR (Performance Section Only)

MONETT R-1 CASSWVILLE 8- SOUTHWEST R- WHEATOMN R- FURDY R-¢ EXETER R-\1 SHELL KNOB 78
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Chart 6 Notes:

o Ofthe 7 school districts in Barry County, SW ranked 3 of 7 school districts regarding 2022 APR
Performance Category.

Chart 7: Southwest Central League Conference 2022 APR

arformance Onl

SPARTA R-ill CRANER-E BILIGS Ry SPORAME Ry SOUTHWESTR-Y  BURDY Rl GALENA R-l  KIABYVILLE -1
Chart 7 Notes:

o Of'the 9 school districts in Southwest Central League Conference, SW ranked 6 of 9 school districts
regarding 2022 APR Performance Category.

i 2022 MISIP6 District/Charter APR Summary Report - Secured
' P -
L Missouri Preliminary
- OEPARTMENT OF ELEMENTARY & SECONDARY Embargoed untii March 7, 2023
| EDUCATION. s U e (a0s21)
Link to RDistrict/Charter weoebzite
Continuous Improvement Totals

Continuous Improveme nt

Points %% Points Met/Not Met
Possible Earned
Improvemant Plan 30.0 20.0 100.0%
LEA Responuss to Standards Available in 2024
Climate and Culture Survey 4.0 4.0 100.0%
| Success-Ready Students KEA?® 4.0 4.0 100.0%
icAp® 4.0 0.0 0.0% |
Attendance 4.0 3.0 75.0% |
rTE Fxpansinn® oo 0.0 Q.0% ]
MSIP & Requlred Docurmentation Audit 2.0 2.0 100.0% Met |
e 20 100.0% moe |
I/'Irg;’:‘s’lséf;;"g:g" ot 2.0 0.0 0.0% Not Met

*Kindergarten Entry Assessment
“Individual Career and Academic Plan

*In compliance with 162.1155. RSMo., points ars awarded for the expansion of Career Technical Education Programs. Points are awarded when the LEA did not earn the
maximum number of points possible in the performance Success-Ready Students category

Assessment Participation Rates

Vvali 14 ici i
Content Area Total Test alid Tes Participation
Records Scores Rate

English Language Arts 396 393 99.2% i
Mathematics 3959 3986 99 2% |
Science 162 160 98.7% |
Social Studies ) &0 100% ]
Does the LEA meet the minimum threshold for fund balances? Yes
Is the superintendent appropriately certified? Yes
Hawve all board members participated in required orientation and training™ Yes
Is LEA Compliant with Federal and State Law? Yes
Data as of: 1/18/2023
PROO/OOS-O0 T - SO-MSIFPG-LEA-Swirunaly for Annual Performance Report

Report as of 2/21/2023
2
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Chart 8: Continuous Improvement
Chart 8 Notes:

» There are five scoring sections for APR Continuous Improvement. These total a possible of 52.0 points.

SW earned 45.0 points for the 2022 Continuous Improvement Section of the APR with a Percentage
Points Earned of 86.5%.

e Improvement Plan (District Continuous Improvement Plan):
30 total points possible. SW earned 30 points or 100% of the possible points.

» LEA Response to Standards (Already Submitted but not Scored until 2024)
¢ Climate and Culture Survey

4 total points possible. SW earned 4 points or 100% of the possible points.
s Success-Ready Students:

* Kindergarten Entry Assessment (KEA) (Elementary School Only):

* 4 total points possible. SW earned 4 points or 100% of the possible points.
¢ Individual Career and Academic Plan (ICAP) (Middle School Only):

» 4 total points possible. SW earned 0 points or 0% of the possible points.
* Attendance:

* 4 total points possible. SW earned 3 points or 75% of the possible points.
o CTE Expansion:

e 0 total points possible. SW earned 0 points or 0% of the possible points.
o MSIP 6 Required Documentation:

o Audit

* 2 total points possible. SW earned 2 points or 100% of the possible points.
¢ Annual Secretary of the Board Report (ASBR)

e 2 total points possible. SW earned 2 points or 100% of the possible points.
e Timely Submission of MOSIS/Core Data

» 2 total points possible. SW earned 0 points or 0% of the possible points.
Chart 9: Barry County APR

(Continuous Improvement Only)

LaLuiLEE 4/ eAIFELT B

siculb st

Chart 9 Notes:

» Of'the 7 school districts in Barry County, SW ranked 7 of 7 school districts regarding 2022 APR
Continuous Improvement Category.
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Chart 10:Southwest Central League Caonference 2022 APR
{Continuous Improvement Only)

51 51 51
49 48 18
46 46
I.l-.“

FPIRNRT T V. GALTMAR-1 SPARTAR FIUTHWEST A

FLRAOYA-1: BLLINGS A7 MREYAILL T-41 TLUE LY A0 CRANE Eill

Chart 10 Notes: Of the 9 school districts in Southwest Central League Conference, SW ranked 9 of 9 school
districts regarding 2022 APR Continuous Improvement Category.
Chart 11: Area C Overall APR Comparison

Area C School Districts 2022 APR

MARK TWAIN R-VIII 95.3%
Mk Publ hoal 93.8%
GASCONADE C4 92.2%
MANSFIELD R-IV 91.7%
DADEVILLE R-1l 91.5%
WALNUT GROVE R-V 80.1%
REPUBLIC R-1I £8.7%
GAINESVILLE R-V 83.5%
WEBB CIiTY R-VII 88.0%
ILLE R-1X 87.9%
MARION C. EARLY R-V B87.7%
OZARK R-Vi 87.3%
HURLEY R-1 B7.2%
CARL IUNCTON R-} 86.2%
MONETT R-1 85.8%
ASH GROVE R-IV 85.7%
SHELDON R-VAIl 85.1%
BOLIVAR R-) 84.3%
STRAFFORD R-V) 83.8%
KIRBYVILLE R-V) 83.8%
TANEYVILLE R-ll B82.6%
MARSHFIELD R-1 82.6%
FORSYTH R-IlI 82.3%
FORDLAND R-Il} 82.3%
FAIR GROVE R-X 82.3%
BLUE EVE R-V 81.9%
HL E R-IV 81.8%
SHELLKNOB 78 81.3%
SENECA R-VII 81.3%
LUTIE R-VI 81.1%
REEDS SPRING R-IV 81.0%
LACLEDE CO. R 80.8%
BRADLEYVILLE R-| 80.2%
DALLAS CO. R-1 80.0%
CHADWICK R-I B0.0%
SPARTA R-lll 79.9%
MOUNTAIN GROVE R-l1 79.8%
R-V 79.7%
NSON R-IV 79.6%
WILLARD R-Il 79.5%
LAMAR R-l 79.1%
CARTHAGE R-I1X 79.0%
DORA R-IlI 78.B%
WESTVIEW C-6 78.7%
MT. VERNON R-V 78.6%
HARTVILLE R-I 78.5%
T8.4%

LU AN-RUGE HSVILLE M-I
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Area C School Districts 2022 APR

AVA R-) 77.7%
BAKERSFIELD R-fV 77.5%
BILLINGS R-IV 77.2%
LEBANON R-I1I 77.1%
NORWOOD R-I 77.0%
CASSVILLE R-IV 76.8%
LIBERAL R-lI 76.7%
CLEVER R-V 76.7%
SKYLINE R-1l 76.5%
NEOSHO SCHOOL DISTRICT 76.3%
HOLLISTER R-V 76.2%
HALFWAY R-11l 76.1%
CRANE R-1Il 76.0%
STOCKTON R-1 75.9%
NEVADA R-V 75.8%
SEYMOUR R-1f 75.7%
GREENFIELD R-IV 75.7%
EVERTON R-tlI 74.4%
MCDONALD CO. R-I 73.9%
SPRINGFIELD R-XI1I 73.7%
MILLER R-I§ 73.7%
JASPER CO. R-V 73.3%
WHEATON R-INl 72.8%
SPOKANE R-VIL 72.3%
AURORA R-VIII 72.1%
NORTHEAST VERNON... 71.7%
SARCOXIE R-11 71.6%
PURDY R-ll 70.3%
EL DORADO SPRINGS R-1} 69.8%
SOUTHWEST R-V 69.8%
PLAINVIEW R-VIII 69.2%
JOPLIN SCHOOLS 69.1%
GOLDEN CITY R-1Hl 69.0%
PLEASANT HOPE R-VI 68.4%
BRONAUGH R-VII 68.4%
LOCKWOOD R-| 68.3%
FAIR PLAY R-l1 68.3%
EAST NEWTON CO. R-VI 68.3%
PIERCE CITY R-VI 68.0%
AVILLA R-XIII 67.1%
NIANGUA R-V 66.8%
VERONA R-VIl 65.8%
EXETER R-VI 65.5%
DIAMOND R-IV 64.1%
GALENA R-11 63.3%
LACLEDE €O. C-5 60.0%

Chart 11 Notes:
 Ofthe 94 school districts in DESE Region C, SW ranked 77 of 94 school districts in the DESE Region

C regarding 2022 APR.
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Chart 12: APR Performance Academic Achievement: Status

vistricl /Chs ter
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Southwest R-V (005121)
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Academic Achievement: Status

@
he the studenits o7

Acadinic Prertormgeces § et el tions
- — MPL Below Basic Basic Proficient Advanced
All Students
English State 385.1 38.4% 27.5% 15.8%
Language - e = =
Arts - LA 344.6 28.6% 51.4% 14.9%
Studaent
Group
L State IS0.1 31.1% 43.0% 18.9%
S - MPI B;it;w i!as_ic B Basic Proficient Advanced
LEA 348.3 33.5% 36.4% 16.6% 13.5%
All Students !
Mathematics - - — e
LEA 320.6 41.9% 35.9% 12.6%
Student
Group
NP cocc | sico | 1eeo
MPI Below Basic Basic Proficient Advanced
ea SRR oo | cisve | is.av
All Students ~- --- -~ - -~ - - A |
e 3714 730 | 2azee | 135
Science = —
o o,
Group
SLale 4 333.8 41. 7% 37.4% 15.6%
T B MPI _Below Basic Basic Proficient Advanced
All Students +— — -
Social I
Studi
Student e S
‘Group

Chart 12 Notes:
e Regarding English Language Arts
« SW All Student MPI Scorc is 18 points below the State MPI Score.

o SW Student Group MPI Score is 5.5 points below the State MPI Score.
o Regarding Mathematics
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o SW All Student MPI Score is 17.6 points below the State MPI Score.

e SW Student Group MPI Score is 0.6 points below the State MPI Score.
e Regarding Science

e SW All Student MPI Score is 28.1 points below the State MPI Score.

e SW Student Group MPI Score is 8.9 points below the State MPI Score.
e Regarding Social Studies

e SW All Student MPI Score is 3.8 points above the State MPI Score.

o SW All Student MPI Score is 16.8 points above the State MPI Score

o Chart 13: APR Performance Academic Achievement: Growth

Academic Achievernent: Growth

AN Syl B0 ke T ke
| ] L

Enghsn Al Students N

Language
it Student e e st TR
GSraup
All Students RN -
Mathematics
e P TS NSRRI 2]
Group :
Chart 13 Notes:

e Regarding English Language Arts

e SW All Student Growth is Above Average (56.7).

e SW Student Group Growth is Above Average (55.0).
¢ Regarding Mathematics

o SW All Student Growth is Above Average (61.7).

o SW Student Group Growth is Above Average (63.3).

« Performance Academic Achievement: Growth

Chart 14: Graduation Rate
Graduation Rate
What percent of shudents graduate with a high school diplorna?

4-Year S-Year 6-Year 7-Year
LEA 95.1% 91.4% 100.0% 100.0%
State 91.0% 92.0% 93.0% 93.0%

“~ Dows not apoly at this grade span
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Chart 14 Notes:
o Regarding Graduation Rate
o SW 4-Year Graduation Rate is 4.1% above the State Percentage.
o SW 5-Year Graduation Rate is 0.6% below the State Percentage.
e SW 6-Year Graduation Rate is 7.0% above the State Percentage.
o SW 7-Year Graduation Rate is 7.0% above the State Percentage.
o This chart shows that SWH students who complete their graduation credits within four years of high school
are more likely to graduate than if they are to return for a fifth year of high school.
e SWH staff must track earned credits for students and enroll the student in credit recovery as soon as a
credit is not earned so that students are kept on track to graduate within four years ot high school.
» Earned credits must be tracked starting with the 9« grade.

Chart 15: Success Ready Students

Success-Ready Students
2 [ of s XA ¢ moreniab of I fori [} (AR
> d ()
X - & o
U e Y e I ! e
S Er &

\ L)
4
-
Chart 15 Notes:

o A goal of the high school will be to increase the percentage of students who are ready for post-secondary
education, trade school, military, or job readiness.

e This cannot wait until junior or senior year of high school. Planning will begin as early as the 9+ grade if
not prior to high school.

o The high school will investigate additional indicators of readiness with the plan of implementing additional
areas for the students.

Chart 16: Graduate Follow-up

Graduate Follow-up

Thas Gdlim -0 A fTubdr o) T wetic U qulothy th Sho darids oF s LEA 0 nibiaesd Briser 2aehl 20000 e iU, Al b aalian
Yels R
5 Calt I .o
A
regleyad et I .
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Chart 16 Notes:
* 94.3% of the graduates were accounted for with the 180 day follow-up.

» A goal of SWH is to increase the number of students reported with the 180 day follow-up to 100%.
Chart 17: Attendance

Continuous Improvement

The Continuous Improvament scoring element s designed to understand how LEAs are working to improve, based on current best practices for improving student
outcomes, 45 well as the LEA's own self- identified neads, strengths, and areas for improvement in a local context

Success-Ready Students

| What percentage of students attend school at least 85 percent of the time? LEA 85.7%
State  EESSSSsssssS— 50 0%
LEA 10.0%

| What parcentage of students have Individual Career and Academic Plan (ICAP)?
| State [ 30 . 9%
|

| ‘Ahat percentage of kindergarten students were assessed using a state-spproved LEA I 100.0% |

| school readiness assessment?
| state  EEESSemesasa—seeae e (00.0%
Chart 17 Notes:

« SW Attendance Rate is 4.8% above the State Percentage.
Chart 18: Individual Career and Academic Plan

Continuous Improvement

The Continuous Improvement sooring element is designed to understand how LEAs are working to improve, based on current best practices for improving student
outcomes, as well as the LEA's own saif-identifled needs, strengths, and areas for improvement in a local context,

Success-Ready Students

1

e — ————=———=——— =R

| What parcentage of students attend school at least 85 percent of the time? bl 85.7%

| State I 50,9 % |

| |

| LEA 10.0%

| What percentage of students have Individual Career and Academic Plan (ICAP)? |

| State  IEEEEmaammam———————aan1 80.9% s
What percentage of kindergarten students were assessed using a state-approved  LEA [ 100.0% |

school readiness assessment?
| State (e e e e {)(.0%0
Chart 18 Notes:

e SWICAP is 0.0% for 2022.

e The middle school collected the ICAP data but failed to document the information in the student
information system, therefore, no ICAP data was reported to DESE.

Chart 19: Kindergarten Entry Assessment

Chart 19 Notes:
e SW earned 100.0% on the KEA for 2022.

» The elementary school will continue to assess all students entering kindergarten and report the assessment
data to DESE.
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Chart 20: Data Submission

YES NG

Chart 20 Notes:
o SW data submission is 0.0% for 2022.
e The central office collected all data but was late submitting one section of data by one day.
e Data will be required by the central office from the buildings earlier each month so that no data is
submitted late, and these points are earned on the APR.

Chart 21: Other Considerations

Other Considerations
W= (5 U NPT TR YR Vs o = S ITTRTY. RN dig i

YES NO

Viiea Vhetid ) oigr berd oo el s vetgeob=d o Btition edv o ile o~ (&

Chart 21 Notes:
o The district carned credit for each of these calegories.
o Itisagoal of the district to always earn full credit in these areas.

Chart 22: Performance Data Yearly Comparison of Students Scoring Proficient and Advanced:

English Language Arts

Southwest High x 1 Southwest Middie x Southwest Elem, b ¢ Southwest RY b
{Southwest R-V} {Southwest R-V) {Southwest R-V)
# students Enrolled 221 # Students Enrolled 261 # Suudents Enrolled 294 # Students Enrolled 776
@ Grade Span 09-12 & Grade Span 95-08 g0 Grade Span PK-04 @& Grade Span
b4 x x ®
All Grades English i ] All Grades English (4] All Grades English o All Grades English (1)
Language Arts Proficiency Language Arts Proficiency Language Arts Proflciency Language Arts Proficlency
g e g (o) § e y S
g
g g % g
E 5 % >
< < 2 < 3
= 5 4 £ 5 _ £ 5 , £ z £
g 5 £ 3 £ % T £ R g B 2 ¢ 4
2 £ 8 £ . ﬂ § ] E
a a ! @ = = . I
# | A AR IR AN * N NN = | NN W [ ! ,
s BN e & il ~
SOUTHWEST R-V (0051211 SOUTHWEST R-V (005121) SOUTHWEST R-V (005121) o i
SOUTHWEST HIGH {1050) (+] SOUTHWEST MIDDLE (3000 o SOUTHWEST FLEM. (4020) [+ SOUTHWEST R-V (005121) (+)
\
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Chart 22 Notes:
¢ Southwest High School: Communication Arts II EOC Scores
o 2018,2019, & 2021 SWH scored above the state average on the CAII EOC test in students
scoring proficient and advanced combined.
o Over the three years of testing, the students scoring proficient and advanced on CAIl EOC scores
increased each year while the state average score decreased each year.
e Southwest Middle School: 5-8+ Grade English Language Arts MAP Scores
o 2018, 2019, & 2021 SWMS scored below the state average on English Language Arts MAP test
regarding students who scored proficient and advanced combined.
o Over the three years of testing, the student 5+-8 grade students scoring proficient and advanced

combined on English Language Arts MAP scores decreased each year, and the state average
score decreased each year.

» Southwest Elementary School: 3«-4» Grade English Language Arts MAP Scores
o 2018,2019, & 2021 SWES scored below the state average on English Language Arts MAP test
regarding students who scored proficient and advanced combined.
o Over the three years of testing, the student 3#-4» grade students scoring proficient and advanced
on English Language Arts MAP scores slightly increased from 2018 to 2019 but decreased from
2019 to 2021 while the state average score decreased each year.
e Southwest R-V School English Language Arts Scores
o 2018,2019, & 2021 SWRYV scored below the state average on English Language Arts
EOC/MAP test regarding students who scored proficient and advanced combined.
o Over the three years of testing, the district students scoring proficient and advanced on the

English Language Arts EOC/MAP scores decreased each year, and the state average score
decreased each year.

Chart 23: Performance Data Yearly Comparison of Students Scoring Proficient and Advanced:

Mathematics
( Southwest High x| Southwest Middie x| Southwest Eiem, X Southwest R Y %
{Southwest R-V) (Southwest R-V) {Southwest R-V)
# Students Enrolled 21 # Students Enrolled 261 # Students Enrolled 294 # Students Envolled 776
& Grade Span 09-12 & Grade Span 05-08 & Grade Span PK-04 @ Grade Span
b X b b
All Grades 6 All Grades 6 All Grades 6 All Grades o
Math Proficiency Math Proficiency Math Proficiency Math Proﬂclency
3 @ 3 e R P IR ) g E T
5 % § g
g o $ 2 , §
2 : i P : 2 i
2 ii g ﬁ . 1 5 F ﬁ 5 :
g 2 : £ s o $ 8 H ko2
a & a A a | I & e
{ S \x d ® I !! \\ N \\ L i‘f 0 £ NN o [N .\\“ v & ’—1‘ 'ﬂ
e :
SOUTHWEST R-V (005121} SOUTHWEST R-V (005121) SOUTHWEST R-V {005121)
SOUTHWEST HIGH {1050) SOUTHWEST MIDDLE (3000} SOUTHWEST ELEM. (4020) o SOUTHWEST R-V (005121) o
it k
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Chart 23 Notes:
o Southwest High School: Algebra I EOC Scores
o 2018, 2019, & 2021 SWH scored below the state average on Algebra [ MAP test regarding
students who scored proficient and advanced combined.
o Over the three years of testing, the students scoring proficient and advanced on Algebra I EOC

increased from 2018 to 2019 then slightly decreased from 2019 to 2021 while the state average
score decreased each year.

o Southwest Middle School: 5:-8» Grade Mathematics MAP Scores
o 2018, 2019, & 2021 SWMS scored below the state average on 5~ 8« Grade MAP test regarding
students who scored proticient and advanced combined.
o Over the three years of testing, the students scoring proficient and advanced on Sth- 8th Grade

MAP test slightly decreased from 2018 to 2019 then increased from 2019 to 2021 while the state
average score decreased each year.

» Southwest Elementary School: 3«-4» Grade Mathematics MAP Scores
o 2018,2019, & 2021 SWES scored below the state average on 3+-4» Grade Mathematics MAP
test regarding students who scored proficient and advanced combined.
o Over the three years of testing, the students scoring proficient and advanced on 3+-4+ Grade
Mathematics MAP test decreased each year while the state average decreased from 2018 to 2019
and slightly increased from 2019 to 2021.
e Southwest R-V School Mathematics Scores
o 2018, 2019, & 2021 SWRYV students who scored proficient and advanced were below the state
average on Mathematics EOC/MAP test.
o Over the three years of testing, the district Mathematics EOC/MAP scores slightly increased
from 2018 to 2019 and decreased from 2019 to 2021 while the state average decreased each year.

Chart 24: Performance Data Yearly Comparison of Students Scoring Proficient and
Advanced: Science

1 Bt N
Southwest High X Southwest Middie x Southwest R-V b 4
{Southwest R-Y) (Southwest R-V)
# Students Enrolled 221 # Stwdents Enrolled 261 # Students Envolled 776
& Grade Span 09-12 @& Grade Span 05-08 M Grade Span
X b 4 X
All Grades 6 All Grades o All Grades o
Sclance Proficiency Sclence Proficlency Sclance Proficlency
3 (e = g e T g (e
§ § g
] 2 g
-1 5 -1
4 4 g 27 4%
[<% a =2 21.0%
E ® ; e r—-"——r—j
SOUTHWEST R-V (005121} SOUTHWEST R-V (005121)
SOUTHWEST HIGH (1050} O SOUTHWEST MIDDLE (3000) o SOUTHWEST R-V (005121} o
A LS
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Chart 24 Notes:
o Southwest High School: Biology I EOC Scores

o 2019 & 2021 SWH scored below the state average on Biology I MAP test regarding students
who scored proficient and advanced combined.

o Over the two years of testing, the students scoring proficient and advanced on Biology I EOC
decreased, and the state average decreased.

e Southwest Middle School: 5+ & 8« Grade Science MAP Scores

o 2019 & 2021 SWMS scored below the state average on 5+ & 8+ Grade Science test regarding
students who scored proficient and advanced combined.

o Over the two years of testing, the students scoring proficient and advanced on 5+ & 8th Grade

Science MAP test slightly decreased and the state average decreased.
e Southwest R-V School Science Scores

o 2019 & 2021 SWRYV students who scored proficient and advanced on the Science MAP/EQOC
test decreased.

Chart 25: Performance Data Yearly Comparison of Students Scoring Proficient and
Advanced: Social Studies

. = Y B,
Southwest High X Southwest R-V *x
(Southwest R-V)
# Students Enrolled 221 # Stdents Enrolted 776
@ Grade Span 09-12 @& Grade Span
x x
All Grades 6 All Grades 6
Soc. Studies Proficiency Soc. Studias Proficiency
3 (o] g (e
- 2
g 5
3 5
é 43 7% &2 O :g 432 42 0%
& 2 .
* -
SOUTHWEST R-V (005121) '
SOUTHWEST HIGH (1050} o SOUTHWEST R-V (005121) 0
L A N .

Chart 25 Notes:
e Southwest High School: Government EOC Scores: Only one year of data reported.
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APR 2022 Plan

Bcademic Achievement Status: English Language Arts

t Statns; Math
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APR Action Plan: District Information only (Building information will
be presented to the board at the April Board Meeting).

Southwest R-V School District
Annual Performance Report (APR) Plan

JSIP 8 Annual Performance Report Score

2022
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Snccess Ready Students
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Success-Ready Students
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V.

c. Motion Ruth Henderson seconded by Bobby Brooks to approve MSBA
2023 A Policy and Procedures Updates as follows: BDDB {Version #2}, BDDH
{Version #2}, IGCD, IGCDA, JECA, KC, and rescind Procedure IGCD. Motion
carried. 5-0 {Robert Catron and Terry Meek — absent}

New Business

Summer School will begin June 1, 2023 and end June 28, 2023. Summer School will
be open enrollment to all students for both remediation and acceleration, classes will
have to have 15 students per course to make and for an individual teacher to be hired. If
a class falls below 10 students for two consecutive days, the class could be combined
witlt anothier class and the teacher’s salary will be prorated according to the number of
days which they worked prior to the consolidation. The district will not run full bus
routes regardless of the number of students. Free breakfast and lunch available for all
students. Principals will be getting paid a modified stipend for summer school.
Transportation will be provided by the transportation department and will not cost the
district extra in salaries because it is during thcir 12-month contract. Building
secretaries will be hired as full time for the building if the building has an initial
enrollment of 30 students and maintains an attendance rate of 25 students. If the
atlendance in a building drops below 25 students two days in a row, the building
secretary’s salary could be prorated according to the days which they have worked. If
there are not enough students in the building to have full coverage, the month will be
separated equally among the secretaries. Hours of attendance for students are from
8:00 a.m. to 2:30 p.m. (6.5 hours) and hours of attendance for staff are from 7:45 a.m. to
2:45 p.m. (7 hours) Substitutes will be hired for teachers and bus drivers only in case of
emergencies and will not be hired for secretaries or paraprofessionals during summer
school. The only substitutes that will be hired will be for classroom teachers and bus
drivers only in case of emergencies.

Summer School Salaries:
Elementary Principal - § 35 per hour {maximum pay of $ 4,900 when working all 20
days, 7 hours each day }

Middle School Principal - $ 35 per hour {maximum pay of $ 2,450 when working 10
days, 7 hours each day }

High School Principal - $ 35 per hour {maximum pay of $ 2,450 when working 10
days, 7 hours each day }

HS Teachers - $35 per hour {maximum pay of $ 4,900 when working all 20 days, 7
hours each day with the minimum number of students in attendance} Max # 2.5

MS Teachers - $35 per hour {maximum pay of $ 4,900 when working all 20 days, 7
hours each day with the minimum number of students in attendance} Max # 3
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Elementary Teachers - $35 per hour {maximum pay of $ 4,900 when working all 20
days, 7 hours each day with the minimum number of students in attendance} Max # 6

Paraprofessionals - $ 16.50 per hour {maximum pay of $ 2,310 when working all 20
days, 7 hours each day with the minimum number of students in attendance} Max # 3

Secretarial - $16.50 per hour {maximum pay of $2,640 when working all 20 days, 8
hours each day with minimum number of students in attendance} Max # - 2

Office Aide - $ 16.50 per hour {maximum pay of $ 2,310 when working all 20 days, 7
hours each day with the minimum number of students in attendance} Max # 1

Food Service Director = § 25.00 per hour {maximum pay of $ 3,500 when working 20
days, 7 hours each day} Max # 1

Food Service Secretary/Server: $20.00 per hour {maximum pay of $ 2,800 when
working 20 day, 7 hours each day} Max # 1

Substitutes Teachers - $210 per day
Bus Drivers - § 60 per day

Motion by Ruth Henderson, seconded by Doug Henry to approve 2023 Summer
School as presented. Motion carried 5-0 {Robert Catron and Terry Meek — absent}

b. Ms. Tilford proposed that the district stay a member of Missouri Educators Trust (MET)
and proposed that the district offer 9 plans for the 2023-2024 school year which
is the same as the district did for the 2022-2023 school year.

M. Tilford proposed the following plans be offered for 2022-2023 school year are:

Anthem Blue Access 2 PPO

Anthem Blue Access 3 PPO

Anthem Blue Access 4 PPO

Anthem Blue Access 5 PPO

Anthem Blue Access 6 PPO

Anthem Blue Access 7 PPO

Anthem Blue Access 8 PPO

Anthem Blue Access 11 HDHP HSA Qualified

Anthem Blue Access 14 HDHP HAS Qualified

There is a 1.9% increase in premiums for the 2023-2024 school year.

° Ms. Tilford proposes that the Board increase the employee health benefits from
$623.51 to $636.00 for the staff members who participate in the Health Risk
Assessment Premium Incentive.

O 0O 0O 0O 0O 0 O O O
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The increase will cost the district in 2023-2024 an additional $12.49 per month or
$ 149.88 per employee or $ 14,988 for the 2023-2024 school year. (based on 100
employees participating) The increase from health insurance from the previous
year was $ 40,244 or a 5.3% increase.

For employees who decline the Health Risk Assessment Premium Incentive,
{Guidelines will be changing for the 2023-2024 school year, Information will be
communicated once it is available}, the district will pay $430 per month toward
the employees’ premium. This amount would not change.

Anthem Blue Access 8 PPO is the plan that can be 100% board paid at the cost
of $ 636.00 per month or $ 7,632.00 per year per employee who participates in the
Health Risk Assessment Premium Incentive.

Ms. Tilford is proposing the Board continue the incentive toward the dental plans
ol'$ 20.00 just as we have for the last two school years. This incentive can be
used toward either Option 2 or Option 3 of the  Voluntary Dental plans
from MET, if the employee does not sign up for the dental insurance, the
incentive is forfeited.

The cost for Option 2 is § 27.77 and $32.07 for Option 3 per month for th
employee.

This would be $240.00 per year per individual that signs up for dental coverage.
For the previous two school years the district budget planned on paying $

Motion by Ruth [lenderson, seconded by Doug Ilenry to stay a member
of the Missouri Educators’ Trust (MET), offer Anthem Blue Access 2 PPO,
Anthem Blue Access 3 PPO, Anthem Blue Access 4 PPO, Anthem Blue Access 5
PPO, Anthem Blue Access 6 PPO, Anthem Blue Access 7 PPO, Anthem Blue
Access 8 PPO, Anthem Blue Access 11 HDHP HSA and Anthem Blue Access 14
HDHP HSA., pay $ 636.00 per month toward health insurance benefits for staff
members who participate in the “Health Assessment Premium Incentive”, will
pay $430 per month for the staff members who choose not participate in the
incentive for the 2023-2024 school year, and contribute $20.00 per month to
employees who chooses to sign up for the Voluntary Dental Plans
Option 2 and Option 3. Motion carried 5-0 {Robert Catron and Terry Meek —
absent}

Ms. Tilford presented a Staff Employment Exit Process Exit Survey for approval.

Motion by Ruth Henderson seconded by Amber Paulsen to approve the Staff

Employment Exit Process. Motion carried 5-0 {Robert Catron and Terry Meek —
absent}

Program Evaluation

a.

The Board reviewed the Fine Arts Program report by Brooke Lemaster, Middle
and High School Art Teacher.
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b.

VII. Administrators Reports

a.

The Board reviewed the Drama and Speech and Debate report by Jason Smith,
Middle School and High School Drama and Speech and Debate Teacher/Sponsor.

The Board reviewed Administrative reports submitted by Jeff Payne, Elementary

Principal; Christy Hermansen, Middle School Principal and Kenny Ferguson,
High School Principal.

The Board reviewed the Special Service Administrator report submitted by
Lauren Forste, Special Education Administrator.

The Board reviewed the Superintendents report submitted by Tosha Tilford:

I. Update on Athletic Complex Construction

IL.

Concession Stand getting outside siding and metal should be done
on Tuesday.

Partitions and toilets set by the end of next week.

Doors will be set next week.

Painting will should happen next weekend.

Electrical and HVAC will be up next week.

Dugouts outs are finishing framing to be roofed next week.
Electrical will be finished after dugouts are roofed.

C4 will be out to finish lagoon and back berm so that the shot stop
can be hung.

All fence is up and waiting on gates.
Next week, the field will be reseeded.
C4 will work on sidewalks once the lagoon is complete.

Co-Op has been contacted about getting the lights up at the softball
field hoping for next week.

Trap range is complete other than roof for trap house and front door
installed and backfill.

Trap range will then be hydroseeded.
Ag is building the dugout benches.
Fences need to be installed on the dugouts.

Update on Banking Services Bidding Process

Ms. Tilford and Judy are working on procedures for bidding our
banking services.

The plan at this point is to bid a couple of different ways.

Send the bid asking the banks to bid all accounts including CDs as
one package.

Send the bid asking the banks to bid each account separately.



3} Do you have other ways you want the bids to go out?
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VIII. Executive Session RSMo 610.021 (3) Closed Record/Open Vote

a.

X. Adjourn

Ruth Henderson made the following motion: “I move that the Board of Education
go into a Closed meeting for the purpose of discussing Personnel matters under
Section 610.021, subsection (3) of the revised statutes of Missouri.” Motion
seconded by Bobby Brooks. Motion carried 5-0 with a roll call vote as follows:
Doug Henry — yea, Ruth Henderson - yea, Amber Paulsen — yea, Bobby Brooks —
yea, and Danny Dalton - yea {Robert Catron and Terry Meek— absent}

The Board entered closed session at 8:41 p.m.
The Board returned from closed session at 9:29 p.m.

Motion by Ruth Henderson, seconded by Bobby Brooks to adjourn. Motion
carried 5-0 {Robert Catron and Terry Meek - absent}

Meeting adjourned at 9:30 p.m.

/W[/ / TS Qi Rusked

Danny Dalton, President

Judy Blbgks QSLcretary



