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Applicants for employment in the District shall be selected without regard to a relationship by affinity, 
which they may have with a current employee of the District.  To avoid possible conflicts of interest, 
which may result from employment procedures, an employee who has a relationship by affinity with 
another employee or applicant shall not participate in any decision to hire, retain, promote, evaluate 
or determine the salary of that person except with the prior approval of the Board.   The Board 
recognizes that in some individual cases this may not be possible to avoid, but encourages optional 
arrangements.     
 
Should a District employee be called upon to participate in a decision to hire, retain, promote, 
evaluate, or determine the salary of a person related to him or her by affinity, as defined above, the 
employee shall refrain from participating in such decision and shall instead delegate his or her 
decision making authority regarding that person to the Superintendent or his or her designee. Should 
the Superintendent be called upon to participate in a decision to hire, retain, promote, evaluate or 
determine the salary of a person related to him or her by affinity as defined above, he or she shall 
refrain from participating in such decision and shall instead delegate his or her decision making 
authority in regard to the employment status of that person (i.e., decision to hire, retain, promote, 
evaluate, etc.) to another employee of the District. 
 
For purposes of this policy, a “relationship by affinity” shall be defined as one that includes, but is not 
limited to, a relationship which an individual has with his or her spouse, designated partner, father, 
mother, child, sibling, aunt, uncle, niece, nephew, first cousin, father-in law, mother-in law, brother-
in law, sister-in law, son-in law, daughter-in law, adoptive sibling, adoptive child, adoptive parent, 
adoptive first cousin, or a financial dependent. 
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