
Policy Number:  512  
Title:  Employee Harassment 

 
 
The District is committed to providing fair and equal employment opportunities and to providing a 
professional work environment free of all forms of harassment and bullying. The District shall not 
tolerate harassment based on any personal characteristic described in Board Policy 511. Harassment 
and other unacceptable activities that could alter conditions of employment, or form a basis for 
personnel decisions, or interfere with an employee's work performance are specifically prohibited. 
Sexual harassment, whether committed by supervisory or non-supervisory personnel, is unlawful and 
also specifically prohibited. In addition, the District shall not tolerate acts of non-employees 
(volunteers, vendors, visitors, etc.) that have the effect of harassing District employees in the 
workplace. Harassment can occur as a result of a single incident or a pattern of behavior where the 
purpose or effect of such behavior is to create an intimidating, hostile or offensive working 
environment. Harassment encompasses a broad range of physical and verbal behavior that can 
include, but is not limited to, the following: 
 

A. Unwelcome sexual advances, comments or innuendos; 
 

B. Physical or verbal abuse; 
 

C. Jokes, insults or slurs based on any personal characteristic described in Board Policy 511. 
(Such comments are unacceptable whether or not the individual within the protected class 
is present in the workplace to overhear them and whether or not a member of a class 
professes to tolerate such remarks); 
 

D. Taunting based on any personal characteristics described in Board Policy 511; and/or 
 

E. Requests for sexual favors used as a condition of employment or affecting any personnel 
decisions such as hiring, promotion, compensation, etc. 

 
“Bullying” includes, but is not limited to, physical intimidation or assault, extortion, oral or written 
threats, teasing, name-calling, put-downs, threatening looks, false rumors, false accusations, 
retaliation for reporting harassment or bullying, and similar activities.   
 
All employees are responsible for ensuring that harassment and bullying do not occur. It is the intent 
of the District to comply with both the letter and spirit of the law in making certain that harassment 
and bullying do not exist in its policies, regulations and operations. Anyone who believes that he or 
she has been the subject of harassment or bullying or has knowledge of violations of this policy shall 
report the matter in accordance with established complaint procedures. All reports regarding 
employee harassment or bullying shall be taken seriously, treated fairly and promptly and thoroughly 
investigated. Individual privacy shall be protected to the extent possible. There shall be no retaliation 
against any person who files a complaint under this policy. The District shall take appropriate and 
necessary action to eliminate employee harassment and bullying. Actions that are determined to be 
harassment or bullying shall be subject to disciplinary action, up to and including dismissal. 



 
All employees have a duty to report incidents, in writing, of alleged harassment or bullying to their 
immediate supervisor or designated equal employment officer.  Employees who fail to report 
incidents of alleged harassment or bullying may be subject to disciplinary action, up to and including 
dismissal.  In addition, supervisory employees who fail to respond to harassment or bullying 
complaints or to act on their knowledge of violation of this policy will likewise be subject to 
disciplinary action, up to and including dismissal. 
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