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ARTICLE I

Recognition

1.1 The Board of Education of Mt. Vernon Township High School District No. 201, Mt.
Vernon, Jefferson County, Illinois, hereinafter "Board," recognizes the Mt. Vernon High
School Education Association IEA/NEA, hereinafter "Association," as the sole and
exclusive negotiating agent for all regularly employed certificated teaching personnel,
hereinafter "Teachers," with the exception of the Curriculum Director, Athletic Director,
CTE Director, Principal, Superintendent, Assistant Principals and other administrative
personnel who perform administrative duties, i.e., the authority to hire, transfer, discharge,
or discipline other employees, at least 50% of the regular teacher workday. The position of
permanent substitute shall be covered by all of the provisions of this Agreement except
those as modified or excluded in Appendix IV.

1.2 During the life of this Agreement, the Board agrees not to negotiate, consult, or extend to
any competing organization the rights, privileges, and benefits contained in this
Agreement.

ARTICLE II

Negotiations Procedure

2.1 The Board agrees to participate in good faith negotiations regarding salary, extra duty pay,
fringe benefits, and other items of mutual concern.

2.2 The parties agree that it is their mutual responsibility to confer upon their respective
representatives the necessary power and authority to make proposals, consider proposals,
and make counterproposals in the course of negotiations, and to reach tentative agreements
to be presented to the Board and the Association for ratification.

2.3 Each party shall select its negotiation team.

2.4 Negotiations shall begin no later than the second Tuesday following Spring Vacation unless
both parties agree to an alternate date. The parties agree to meet a minimum of two (2)
times each month after bargaining begins until agreement is reached, unless agreed
otherwise, or the parties are at impasse. Meetings shall be held at an hour and site agreed to
by both parties.

2.5 If negotiations take place during the school day, substitutes will be provided for the
Association team by the Board with no deduction in pay.

2.6 Negotiations sessions shall be closed meetings.

2.7 Any item tentatively agreed to will be initialed at the meeting in which the
Agreement is reached. Copies will be provided to both parties.
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2.8 The Association team will be furnished, on reasonable request, information, which is
regularly and routinely prepared concerning the financial condition of the district, including
annual financial statement and budget.

2.9 Following the last day of June, if the parties are not in agreement, either party may ask, in
writing, that a member of the Federal Mediation and Conciliation Service be requested to
assist the parties to arrive at agreement.

ARTICLE III

Grievance Definition/Procedure

3.1Definition.
A grievance is defined as a complaint by a teacher that there has been a violation,
misinterpretation, or misapplication of the terms and conditions of this Agreement or that
the Agreement has not been evenhandedly applied.

3.2Statement of Principles.
(a) Grievances may be initiated by any teacher covered by this Agreement and/or by the

Association in cases where the grievance involves two or more teachers.

(a) A teacher who participates in the grievance procedure shall not be subjected to
discipline or reprisal because of such participation.

(a) The investigation and processing of any grievance by the grieving teacher and/or
Association shall be conducted so as to result in no interference with the instructional
program provided; however, if the processing of a grievance at any of the formal steps
requires that the grieving teacher and/or Association representative be released from
his/her work activities, there shall be no loss of pay or benefits.

(b) Any teacher has a right to be represented by the Association at any formal step in the
grievance procedure.

(c) Hearings and conferences under this procedure shall be conducted at a time and place
which will afford a fair and reasonable opportunity for all persons, including
witnesses entitled to be present, to attend and will be held, insofar as possible, during
nonteaching time of personnel involved.

(d) The failure of an administrator to give a decision within the time limits shall permit
the grievant to proceed to the next step. The failure of a teacher and/or Association to
act on any grievance within the prescribed time limits will act as a bar to any further
appeal. All time limits, however, may be extended by mutual agreement.

(e) In any instance where the Association is not represented in the grievance procedure,
the Association shall be notified of the final disposition of the grievance; said
disposition will not establish a precedent.
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(f) A grievance may be withdrawn at any level without establishing precedent.

(g) If the grievant and/or Association and the Principal (at Step One) or the
Superintendent (at Step Two), as the case may be, agrees, any level of the   grievance
procedure may be bypassed and the grievance brought directly to the next level. If a
teacher does not report to a principal, then the grievance shall be initially filed at Step
Two.

(h) All references to days during the school term shall mean teacher workdays;
otherwise, days shall mean weekdays.

(i) If a teacher/Association files any claim or complaint in any form other than under
the grievance procedure of this Agreement, the Administration/Board shall not be
required to process the same claim or set of facts through the grievance procedure.

(j) Both parties to a grievance shall be provided, upon reasonable request, any
information or documents pertinent to a grievance.

(k) All records related to a grievance shall be filed separately from the personnel files of
the employees.

3.3 Procedures.

(a) Informal Step. The teacher shall attempt to resolve any grievance by discussing the
situation with his/her principal.

(a) Step One. If the grievance is not resolved at the informal step, the
teacher/Association shall file the grievance in writing with the Principal. The written
grievance shall state the nature of the grievance, shall note the specific clauses(s) of
the agreement allegedly violated, and state the remedy requested. The filing of the
written grievance must be within thirty (30) days from the date of the occurrence of
the event, or within thirty (30) days from the date the teacher has knowledge of the
event giving rise to the grievance. The Principal shall meet with the grievant within
five (5) days after receipt of the grievance and discuss the grievance. Within five (5)
days of the meeting, the grievant and the Association shall be provided with the
Principal's written decision, including the reasons for the decision.

(a) Step Two. If the grievance is not satisfactorily resolved at Step One, the
teacher/Association shall file the grievance in writing with the Superintendent. The
filing of the written grievance must be within five (5) days of receipt of the Principal's
written decision. The Superintendent shall meet with the grievant within five (5) days
after receipt of the grievance and discuss the grievance. Within five (5) days of the
meeting, the grievant and the Association shall be provided with the Superintendent's
written decision, including the reasons for the decision.
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(b) Step Three. If the grievance is not resolved satisfactorily at Step Two, there shall be
available a third step of impartial, binding arbitration. The Association may submit, in
writing, a request on behalf of the Association and the grieving teacher to the
Superintendent within thirty (30) days from receipt of the Step Two answer to enter
into such arbitration. The arbitration proceeding shall be conducted by an Arbitrator
to be selected by the two parties within seven (7) days after said notice is given. If the
two parties fail to reach agreement on an Arbitrator within seven (7) days, the
American Arbitration Association will be requested to provide a panel of seven (7)
arbitrators. Each of the two parties will alternately strike one name at a time from the
panel until only one shall remain. The remaining name shall be the Arbitrator. The
decision of the Arbitrator shall be binding on all parties.
Expenses for the Arbitrator's services shall be borne equally by the School District
and the teacher/Association.

ARTICLE IV

Salary Schedule and Additional Pay

4.1 Salary. The salary schedule shall be as set forth in the appendices, which are incorporated
into this Agreement.

4.2 (a) When, by reason of added college training, a teacher believes he/she is eligible to
advance on the salary schedule, written application for such advancement must be on file
in the Superintendent's office not later than the tenth day of the school term in which
advancement is sought. A certified transcript supporting such application must be on file
not later than October l of the same year.

(b) In determining the amount of teaching experience, either within or outside the District,
less than 90 days (i.e., 90 teacher workdays) of experience will be given no credit while
one-half (0.5) year or more will be considered a full year.

4.3 Additional Pay. The additional pay schedule shall be set forth in the appendices which
are incorporated into this Agreement.

4.4 Class Sponsorship. The M HEA will make every attempt to provide the administration a
list of teacher volunteers to fill class sponsorship positions by no later than October 1. In
the event the M HEA cannot provide the administration with a list of teacher volunteers,
the administration will be free to assign the positions.

ARTICLE V

Pay Periods/Pay Dates
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5.1 Pay Periods. New teachers shall have the option of receiving their pay on a ten (10) or
twelve (12) month basis. Returning teachers must notify the Superintendent of a change
from ten (10) month to twelve (12) month pay or from twelve (12) month to ten (10)
month pay by September 5 of each school year, otherwise the pay periods will remain the
same as the previous year.

5.2 Pay Dates. If the pay date falls on a weekend, holiday, or during a holiday period, the
paycheck shall be issued on the last day school is in session before the weekend, holiday,
or holiday period.   All teachers hired before the 2021-2022 school year shall have the
option to be paid monthly on the twenty-fifth (25th) or bimonthly on the tenth (10th) and
twenty-fifth (25th) of each month. Teachers hired for or after the 2021-2022 school year
shall only be paid bimonthly on the tenth (10th) and twenty-fifth (25th).

ARTICLE VI

Payroll Deduction

6.1 Dues Deductions. Any member of the bargaining unit who is a member or has applied for
membership in the Association may sign and deliver to the Board an authorization form as
furnished by the Association, authorizing deduction of continuous membership dues of the
Association.

(a) The Board shall deduct from each teacher's salary the current dues of the Association
provided the Board has received a fully executed authorization form from the teacher.

(b) The continuous authorization shall remain in effect from year to year unless the
employee revokes said authorization within the first ten (10) days of the school year.
Any such revocation shall be in writing.

(c) Pursuant to such authorization, the Board shall deduct one-tenth (1/10th) of such dues
from the regular check of the teacher each month for ten (10) months, beginning in
September until paid in full.

(d) The Board shall remit said deducted dues to the local Association treasurer within ten
(10) days following the pay period deduction.

(a) The Board shall deduct from the last paycheck issued that part of the dues remaining
for those teachers who terminate their employment or who take an unpaid leave of
absence; and shall remit same to the local Association treasurer within ten (10) days
following said deduction.

(a) The Board shall deduct the dues authorized for those teachers who are employed after
the commencement of the school year in as equal installments as possible to insure
dues, prorated from the date of employment, are deducted for those teachers by June of
each year.
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6.2 Other Deductions. When authorized in writing by the individual teacher, deductions such
as, but not limited to, tax-sheltered annuity payments, credit union savings or loan
payments, health and life insurance premiums will be made by the Board. Withholding of
certified payments to the Illinois Teachers' Retirement Fund shall be paid by the board as
required by Illinois Teachers’ Retirement Fund. Unless otherwise stipulated, all payments
or withholdings shall be on an equal pro rata basis each pay date. Credit Union savings,
loan payments shall be made on the pay date. All other deductions shall be made in
accordance with legal requirements or invoice requirements. These deductions may be
accomplished electronically.

6.3 Payroll Worksheet: By September 1 or within 30 days after the contract has been
approved, whichever is later, the teacher shall receive a payroll worksheet indicating the
total salary and deductions.

ARTICLE VII

College Credit Reimbursement

7.1
(a) Starting with the second year of employment, each teacher shall be reimbursed for

the life of this Agreement One Hundred Seventy Five ($175) per semester hour or
Two Hundred Twenty Five Dollars ($225) per semester hour for dual credit related
courses, up to a maximum of eighteen (18) semester hours credit per calendar year,
September 1 through August 31, for course work completed when credit is earned
with a grade of B or better in college courses appropriate to a teacher's current
teaching assignment and having prior approval of the administration. Prior approval
shall be interpreted to mean that the teacher completes the Request for Course
Reimbursement form for Superintendent, listing and briefly describing the course
and/or courses to be taken, with approval having been made before the initial
meeting of the courses involved. Superintendent shall have the authority to grant
approval for course work outside the teacher's current teaching assignment.

(b) Teachers who return to college to acquire certification in areas where critical teacher
shortages exist shall be eligible for college credit reimbursement. The Board of

Education, with the advice of the administration, shall determine the areas in which
Mt. Vernon Township High School has critical teacher shortages.

(c) When, by reason of completed course work, a teacher believes he/she is eligible for
reimbursement there under, he/she shall file written notice of entitlement with the
Superintendent. A certified transcript or official report card supporting such notice
of entitlement shall accompany the notice provided that, if a report card is used, a
certified transcript will be provided as soon as it is available. Reimbursement shall
be made by the Board no later than thirty (30) days following the receipt by the
Superintendent of the notice of entitlement and certified transcript.
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(d) If the administration requests a teacher return to school to earn a specific
endorsement to fill a position, the school will cover the full cost of the course tuition
as well as course-related fees and materials.

ARTICLE VIII

Employee Insurance

8.1 Board Paid Insurance. The Board shall pay the cost of each teacher’s coverage to a limit
of One Thousand and fifty ($1050) per month for group major medical/hospitalization
insurance and shall pay a prorated amount for any part-time teachers.

8.2 An insurance committee consisting of two (2) administrators, two (2) non-certified
personnel, two (2) certified personnel appointed by the MHEA, and two (2) board
members shall at least annually review the present group policy as specified in the member
handbook and, if necessary, seek new proposals. On evaluation of these proposals the
committee shall present and explain at least the top three plans to the administration, the
noncertified, and certified personnel for a vote. The plan which receives the majority
(51%) of the votes shall become the group insurance policy for Mt. Vernon Township High
School.

8.3 Under the program, employees may elect to allocate dollars for dependent insurance which
amount exceeds the Board contribution. These dollars shall be deducted before taxes are
figured on income, thus making these additional elected amounts nontaxable, also. The
Board, to the extent allowed by law, shall undertake the necessary action to qualify the
deducted amounts as non-income.

8.4 The Board shall pay the cost of each teacher's coverage to a limit of $2.42 per
month for group life insurance.

ARTICLE IX

Early Retirement

9.1 If a teacher is between the ages of fifty-five (55) to sixty (60) and has at least twenty (20)
years but no more than thirty-five (35) years of service in teaching, that teacher may "buy
up" his retirement by paying a contribution at the rate of eleven and one half percent
(11.5%) for the lesser of the following two (2) periods:

(a) for each year that the teacher is less than age sixty (60); or

(b) for each year that the teacher's creditable service is less than thirty-five (35) years.
The Board contribution shall be at the rate of twenty-three and one half percent
(23.5%) for each year the teacher is under age sixty (60).

12



(c) At the beginning of each school term the Superintendent or his/her designee, shall
compile a list of teachers who are or will be eligible for early retirement. Eligible
teachers shall be listed on the basis of seniority with the District.

(d)The list of eligible teachers shall be provided to each of the teachers named therein as
soon as possible after its compilation.

(e) Not later than September 1, each eligible teacher shall notify the Superintendent or
his/her designee in writing whether or not the teacher intends to retire at the end of the
current school term and, if so, whether the teacher intends to make the one-time
employee contribution to the System.

(f) The Superintendent or his/her designee shall notify the Board of Education at its
September meeting of the number of teachers who intend to retire and intend to make
the one-time employee contribution upon retirement.

(g)At the September meeting, the Board of Education shall determine the number of
teachers who may retire and make the one-time contribution, but such number shall not
be less than thirty-three and one-third percent (33 1/3%) of those teachers eligible to do
so.

(h)The Board of Education shall then determine which teachers may so retire with such
determination being made on the basis of seniority within the District. In the case of a
tie between two (2) or more eligible candidates in terms of seniority in the District,
total full years of contribution to the TRS from all school districts will be used to break
the tie. The teacher or teachers to retire shall be notified immediately thereafter.

(i) If legislation is enacted and/or TRS rules and regulations are adopted during the life of
this agreement that result in a greater cost to the District than the costs generated by
this agreement, the provisions relating to such benefits shall be reopened for
negotiations.

ARTICLE X

RETIREMENT INCENTIVE

10.1 Retirement
The Board shall recognize the service of full-time teachers who have rendered at least
fifteen (15) years of creditable service to District #201 immediately preceding retirement,
and who are eligible to receive regular retirement pension benefits through the Teacher
Retirement System of the State of Illinois.

(a) To be eligible the Teacher:
(1) Must be at least sixty (60) years of age at the time of retirement with
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20 years of experience; or

(2) Must be at least fifty-five (55) years of age by December 31 of the
year of retirement, with thirty-five (35) years of service with the
Illinois Teacher Retirement System; and

(3) Must have served satisfactorily in the District for a minimum of
fifteen (15) full-time years immediately preceding his or her
retirement.

(b) Nonexempt TRS creditable compensation (earnings) is defined by TRS
rules and regulations.

(c) Eligibility requirements are for the year retirement becomes effective NOT the year the
irrevocable letter of retirement is submitted.

One Year Plan
If an eligible Teacher gives the Board an irrevocable letter of retirement prior to May 1 or within
30 days the ratification of 2021 contract stating that he/she shall retire at the end of the next school
year, the Teacher will be removed from the salary schedule and for the final year of employment
the Teacher’s nonexempt TRS creditable earnings shall be increased by six percent (6%) over the
Teacher’s nonexempt TRS creditable earnings for the prior year of employment

Two Year Plan
If an eligible Teacher gives the Board an irrevocable letter of retirement prior to May 1 two (2)
years prior to the year of retirement, the Teacher will be removed from the salary schedule and for
the final two (2) years of employment the Teacher’s nonexempt TRS creditable earnings shall be
increased by six percent (6%) over the Teacher’s nonexempt TRS creditable earnings for the prior
years of employment respectively.

Three Year Plan
If an eligible Teacher gives the Board an irrevocable letter of retirement prior to May 1 three (3)
years prior to the year of retirement, the Teacher will be removed from the salary schedule and for
the final three (3) years of employment the Teacher’s nonexempt TRS creditable earnings shall be
increased by six percent (6%) over the Teacher’s nonexempt TRS creditable earnings for the prior
years of employment respectively.

Four Year Plan
If an eligible Teacher gives the Board an irrevocable letter of retirement prior to May 1 four (4)
years prior to the year of retirement, the Teacher will be removed from the salary schedule and for
the final four years of employment the Teacher’s nonexempt TRS creditable earnings shall be
increased by six percent (6%) over the Teacher nonexempt TRS creditable earnings for the prior
years of employment respectively.

10.2 Miscellaneous
(a) Once a retirement letter is submitted, the Teacher will not be assigned an additional extra

duty not currently being performed without the consent of the Teacher.
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(b) If after submitting an irrevocable letter of retirement, the Teacher resigns from or is
removed from duties for which the Teacher was compensated the previous year (i.e,
Additional Pay Schedule), the Teacher’s nonexempt TRS creditable earnings will be
adjusted accordingly.

(c) The Board, in its sole discretion, may allow the Teacher to rescind his/her letter of
retirement because of serious illness or life changing circumstances, provided the Teacher
returns to the Board any nonexempt TRS creditable earnings paid to the Teacher in excess
of the amount the Teacher would otherwise have receive under the salary schedule for such
year(s) in which the creditable earnings were paid.

(d) If legislation is enacted and/or TRS rules and regulations are adopted during the life of this
agreement that result in a greater cost to the District than the costs generated by this
agreement, the provisions relating to such benefits shall be reopened for negotiations.

ARTICLE XI

Association and Teacher Rights

11.1 The Association shall have the right to hold meetings on School District property after
regular student school hours, provided such meetings do not interfere with the instructional
program. Any out-of-pocket expenses to the District resulting from such meetings shall be
borne by the Association. Such meetings shall be scheduled with the District office or
building principal.

11.2 The Association shall have the right to use faculty mailboxes, school email for
announcements relating to the conduct of the Association's business.

11.3 The Association shall be provided with bulletin board space in each building. Only
authorized representatives of the Association shall use bulletin boards for Association
announcements.

11.4 One (1) copy of all Board meeting minutes shall be made available to the President of the
Association or his/her designee within a reasonable time after they have been approved by
the Board in its usual and customary fashion. This paragraph shall not apply to minutes
made during the course of authorized closed sessions or meetings.

11.5 The Board shall place on the agenda of each regular Board meeting any matter brought to
its attention for its consideration by the Association so long as the request is made prior to
8:30 A.M. of the previous workday or if the request is in compliance with existing Board
policy as applicable to any member of the general public. The President of the Association
or his/her designee shall be provided a copy of the agenda of any regular Board meeting.

11.6 The Board shall not discriminate against a teacher for reason of race, creed, color, age, sex,
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national origin, disability, religion, ancestry, order of protection status, marital status,
sexual orientation, pregnancy, or military status.

11.7 The Board shall not discriminate against any teacher with respect to hours, wages, terms
and conditions of employment for reasons of his/her membership in the Association, or
because of participation as a member of the Association's negotiating team.

11.8 School will be dismissed early (at 2:30 P.M.) a limited number of times for the purpose of
ratification/rejection of a tentative labor agreement. Such dismissal shall be scheduled with
the District office.

11.9 Announcements of Association business which have no adverse impact on the student
body (as approved by the building principal) may be read over the intercom system.

11.10 Right to Representation. When a teacher is required to attend a formal conference with
an administrator regarding possible disciplinary action, the teacher shall have the right to
have an Association representative present. Formal conferences shall be limited to those
which take place between an administrator and teacher solely for the purpose of imposing
discipline or obtaining facts to be used as the basis for imposition of discipline.

11.11 Suspension Without Pay
(a) The Board may suspend teachers without pay (1) pending a dismissal hearing, or (2) as

a disciplinary measure for misconduct by the teacher. Tenured teacher suspension
without pay coupled with dismissal is reviewable only as provided under the School
Code, and not through the grievance procedure outlined in this Agreement.

(b)The facts of any matter, which may lead to a suspension without pay, shall be
thoroughly investigated. Prior to any final decision regarding suspension without pay
by the Board, the Superintendent, or his/her designee, shall advise the Association and
the employee of the proposed suspension, the facts of the matter, and his/her tentative
recommendation thereupon. If agreement is not reached, the matter shall be referred to
the Board.

(a) When the matter is considered by the Board, the Association shall have the right to
make an oral or written presentation to the Board in executive session.

(a) If the decision of the Board is to impose a suspension without pay and benefits, the
action shall be taken, effective at such time as the Board determines; but such action
shall be reviewable in a post-discipline hearing via the grievance arbitration procedure
outlined in this Agreement. Remedies shall be limited to award of compensatory
damages and expunging of employee records. If mutually agreed, the Board and
Association may bypass the Board decision phase and proceed immediately to
arbitration under the "Expedited Rules" or "Streamline Rules" of the American
Arbitration Association.

(e) Nothing in this Agreement limits the right of the Board to suspend employees with
pay.

(f) In reviewing a suspension without pay and benefits, the arbitrator shall not reverse the
16



decision of the Board except if the suspension is not based on fair and just cause.

(g) In general, an oral or written warning shall precede any suspension without pay.
However, no prior oral or written warning shall be necessary in the case of the
following:
(1) Conviction of, use, delivery or possession of illegal drugs at any time, or attempt of

the same.

(2) Being under the influence of alcohol while on duty.

(3) Any intentional, reckless, or grossly negligent work-related action, which creates a
risk of substantial injury, or damage to property to another, whether or not such
injury or damage actually occurs.

(4) Theft of, or intentional damage or misuse of property belonging to the District, or
attempt of the same.

(5) Conviction of any felony offense or theft.

(6) Loss of driver's license required for the employee's position for any reason due to a
non-medical reason.

11.12 Suspension With Pay. The Board authorizes the Superintendent to suspend a teacher with
pay during an investigation into allegations of improper teacher actions when the
employee's continued presence in his or her position would not be in the best interests of
the District or pending a Board hearing to suspend a teacher without pay.

The Superintendent shall meet with the teacher to present the allegations and give the
teacher an opportunity to refute the charges. The teacher will be told the dates and times
the suspension will begin and end.

11.13 Superintendent’s Committee-Communication. The Association and the Board recognize
the importance of communications in maintaining good relationships and agree to meet
one (1) time each quarter of the school year for the purpose of discussing problems.
Quarterly meetings shall be held with reasonable written notice stating the item and items
to be discussed at such meetings. Quarterly meetings are not to be collective bargaining.
The committee shall be comprised of the Superintendent, one Board member, and two
Association members. The agenda of each meeting shall be jointly compiled by the
Superintendent and the President of the Association. The Association agrees that
employees must sign their name if a legal issue is brought forward.

a. The Board shall notify the Association of the one (1) member chosen to attend such
meetings.

b. The Association will designate not more than two (2) representatives to attend said
meetings and will notify the Board s representative(s) in writing of their selection
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11.14  Assistance for Control and Discipline of Students
The Employer shall support and assist bargaining unit members with respect to the
maintenance of control and discipline of students in accordance with Section 24-24 of the
School Code.

11.15  Guidelines For Work Related Injuries

a. The Board shall indemnify and protect members of the bargaining unit against death
and bodily injury and property damage claims and suits, including defense thereof;
where damages are sought for negligent or wrongful acts alleged to have been
committed in the scope of employment or under the direction of the Board.

b. In the event a teacher is assaulted or battered by a student in the course of his/her
employment, the teacher will immediately notify his/her principal and the principal will
in turn notify the Superintendent. Upon request by the teacher, a meeting shall be
scheduled between the teacher and principal within three (3) school days to discuss a
plan of action. For purposes of this section, assault shall be defined as conduct which
places the teacher in reasonable apprehension of receiving a battery. A battery means
intentional conduct which causes bodily harm to a teacher or physical contact of any
insulting or provoking nature to a teacher.

c. Should a teacher receive worker’s compensation as a result of injuries caused by a
battery committed by a student, the teacher will also be paid the difference between
his/her salary and the worker’s compensation award as long as the teacher continues to
draw worker’s compensation. Such payment shall not cause a deduction from the
teacher’s sick leave.

11.16 Use of Video Cameras
The Association will be provided with the list of specific locations of video cameras, prior
to installation. Video equipment will not have auditory capacity. Images and data collected
from the video cameras will not be used for either informal or formal observations. If the
content of the video material becomes the subject of an investigation into employee
conduct, the employee and the Association will be given a copy and have the opportunity
to review the video prior to answering investigatory questions, subject to provisions of the
School Student Records Act.

ARTICLE XII

General Employment Provisions

12.1 Personal Leave. The Board shall grant three (3) total days per year to each full-time
teacher for personal leave at no cost to the teacher. At least two (2) days advance notice
must be given in Frontline(formerly Aesop) for request to the Superintendent or his/her
designee. Personal days shall not be allowed or taken before a holiday, or a holiday
weekend or during the first or last week of school. These restrictions may be waived by the
Superintendent in case of emergency. Personal days will be computed on quarter hour
basis.
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12.2 Association Leave. At the written request of the Association President, the Association
shall be entitled to a total of five (5) Association leave days annually. The representatives
shall be excused without loss of pay provided the M HEA reimburses the district for the
cost of the substitute(s) if a substitute is required. Written requests for the use of this leave
shall be submitted to the Superintendent at least five (5) days before the leave is to be
taken.

12.3 Sick Leave. The Board shall grant all full-time teachers an annual sick leave allotment per
year according to the tiered scale below:

For 0-15 years of experience, faculty will be allotted 15 sick days.

For 16-20 years of experience, faculty will be allotted 16 sick days.

For 21+ years of experience, faculty will be allotted 17 sick days.

If any such teacher does not use the full amount of annual leave thus allowed, the unused
amount shall accumulate to leave of three hundred forty (340) days at full pay, in addition
to the leave of the current year. Sick leave shall be interpreted to mean personal illness,
quarantine at home, serious illness or death in the immediate family or household, birth,
adoption, and placement for adoption. The Board may require a physician's certificate or,
if the treatment is by prayer or spiritual means, that of a spiritual advisor or practitioner of
such person's faith, as a basis for pay during leave after an absence of three (3) days for
personal illness, or as it may deem necessary in other cases.

If, by reason of any change in the boundaries of school districts, or by reason of the
creation of a new school district, the employment of a teacher is transferred to a new or
different board; the accumulated sick leave of such teacher is not thereby lost, but is
transferred to such new or different district.

For purposes of this section, "immediate family" shall include parents, spouse, domestic
partner, brothers, sisters, children, grandparents, grandchildren, parents-in-law,
brothers-in-law, sisters-in-law, aunts, uncles, nieces, nephews, stepparents, stepchildren,
stepbrothers, stepsisters, in-law counterparts, and legal guardians. A teacher may request
the use of sick leave days to attend the funeral of someone other than an immediate family
member if the teacher does not have any personal leave days available.

The administration shall provide an annual report of accumulated sick and personal days to
each teacher no later than September 30, or the first school day thereafter if September 30
falls on a weekend.

Sick leave is calculated on a quarter hour basis.

Any teacher who takes less than five sick days in a school year may “sell back” to the
district up to five remaining sick days at a per diem rate of $55.00 per day at the end of
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that school year.

12.4 Catastrophic Illness and/or injury. A catastrophic illness and/or injury is an acute or
prolonged illness or injury that is considered life-threatening or with the threat of serious
residual disability which results in the employee’s inability to work.

A. Examples of catastrophic illness or injury

1. Serious debilitating illness, impairment, or physical/mental condition that
involves treatment

0. High intensity/high frequency of treatment encounters necessary for a chronic
or long-term condition that is so serious that, if not treated would likely result in
an extended period of incapacity or death

B. Exclusions

1. Paid catastrophic leave is not applicable unless the employee has exhausted
his/her annual sick leave

2. Elective surgery does not qualify as a catastrophic illness or injury.

3. Most leaves associated with pregnancy are not covered by catastrophic leave.
Complications arising from a serious health condition for mother or child may
be considered for eligibility.

C. This program does not cover time off due to job-incurred injury covered by workers’
compensation.

D. In the event an employee suffers from a catastrophic illness and has exhausted his/her
accumulated sick leave, personal leave, and vacation days, each employee shall be
allowed to contribute a maximum of two (2) sick days to said employee. All employees
will be given up to two opportunities to contribute days to said employee. In the event
days contributed are unused, said days shall be placed in a sick leave bank. The sole
purpose for the bank is to store unused days that were donated by other employees who
suffered a catastrophic illness.

12.5 Unpaid Leaves of Absence. Leaves of absence as approved by the Board without pay
may be granted to employees who desire to return to employment in a similar capacity at
a time mutually consistent with the needs of the District.

Each approved leave of absence shall be of the shortest possible duration required to meet
the purpose for the leave consistent with a reasonable continuity of instruction for
students. Leaves of absence without pay for not more than one (1) year may be granted to
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all full-time teachers according to the following conditions:

(a) Written requests for leaves of absence without pay should be made at least two (2)
months before the leave is desired.

(b) Dates of departure and return must be acceptable to the administration and teacher
prior to initiating the request.

(c) Leaves of less than one (1) month, if acceptable to and approved by the administration,
will not require Board approval nor two (2) months’ notice.

(d) Employees on unpaid leave may continue insurance benefits if they reimburse the
District for any pro rata costs of premiums during the term of leave.

(e) Employees will not advance on the salary schedule while on any approved leave of
absence without pay unless working at least ninety (90) days of the school year in
which the leave was granted.

(f) Any teacher who is on unpaid leave of absence shall not be entitled to nor file for
unemployment compensation during the period of unpaid leave. A non-tenured
employee
who is on an unpaid leave of absence shall not acquire a year of full-time continuous
employment
for the year in which the leave is granted as a provision toward the acquisition of
tenure in
the district.

12.6 Sabbatical Leave. The Board may grant a sabbatical leave of absence to a teacher
performing contractual continued service, for a period of at least four (4) school months
but not in excess of one (1) school term, for resident study, research, travel or other
purposes designated to improve the school system. The grant of a sabbatical leave by the
Board shall constitute a finding that the leave is deemed to benefit the school system by
improving the quality and level of experience of the teaching force.

This leave may be granted after completion of at least six (6) years of satisfactory service
as a full-time teacher, and may again be granted after completion of a subsequent period of
six (6) years of such service. However, two (2) sabbatical leaves, each consisting of at
least four (4) months but totaling no more than the equivalent of one (1) school year, may
be granted within a six (6) year period. A leave granted for a period of one (1) school year
or less shall bar a further sabbatical leave until completion of six (6) years' additional
satisfactory service, except that two (2) leaves which total no more than the equivalent of
one (1) school year shall bar a further sabbatical leave only until the completion of six (6)
years' additional satisfactory service following the completion of the first such leave.

The leave shall be conditional upon a plan for resident study, research, travel, or other
activities proposed by the applicant, and deemed by the Board to benefit the school
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system, which plan shall be approved by the Board and not thereafter modified without
approval of the Board.

Before a leave is granted pursuant to this section, the applicant shall agree in writing that
if, at the expiration of such leave, he does not return to and perform contractual continued
service in the District for at least one (1) school year after his return, all sums of money
received from the Board during his sabbatical leave will be refunded to the Board unless
such return and performance is prevented by illness or incapacity.

During absence pursuant to such leave, such teacher shall receive the same basic salary as
if in actual service, except that there shall be deducted there from an amount equivalent to
the amount payable for substitute service. However, such salary after deduction for
substitute service shall in no case be less than the minimum provided by the School Code
or one-half (1/2) of the basic salary, whichever is greater. The person on leave shall not
engage in any activity for which salary or compensation is paid unless the activity is
directly related to the purpose for which the leave is granted and is approved by the Board.
A sabbatical leave may be granted to enable the applicant, if otherwise eligible, to accept
scholarships for study or research. Unless justified by illness or incapacity, failure of any
person granted a leave under this section to devote the entire period to the purposes for
which the leave was granted shall constitute a cause for removal from teaching service.

Upon expiration of a leave granted pursuant to this section, and upon presentation of
evidence satisfactory to the Board showing compliance with the conditions of the leave,
the teacher shall be returned to a position equivalent to that formerly occupied. The
contractual continued service status of the person on sabbatical leave shall not be affected.

Absence during a leave granted pursuant to this section shall not be construed as a
discontinuance of service for any purpose, including progression on the salary schedule.
The Board shall pay the contribution to the Teachers' Retirement System required of the
person on leave computed on the annual full-time salary rate under which the member last
received earnings immediately prior to the leave or a proportionate part of such rate for a
partial year of sabbatical leave credit.

12.7 Factors Affecting Leave During the School Year.
The following conditions will apply when bargaining unit members need to leave the
district at some time other than the normal end of the school year:
(a) One hundred eighty (180) days will be the divisor used in per diem calculations.

(b) When a teacher is required by contract to reimburse the district for cost of the
substitute (as in

extended sick leave, sabbatical leave, etc.), the cost of that substitute shall be equal to
the Board's rate for an extended substitute teacher.  The Board shall notify teachers if
a new rate of pay is set for extended substitute teachers.

12.8 Personnel Records.
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(a) Teachers may inspect the contents of their personnel records without written request. A
teacher's designee may, upon written request by the teacher, inspect the teacher's
personnel records.

(b) Whenever possible, the inspection shall take place during normal working hours.

(c) The contents of the file may not be taken from the premises, but the teacher may
request a copy of all or part of his/her records and may be charged a fee equal to the
actual costs of duplication.

(d) The Board may take reasonable measures to protect the records from loss, damage, or
alterations.

(e) If a teacher disagrees with any information contained in his/her records, a removal or
correction may be mutually agreed upon by the administration and the teachers.

(f) If no agreement is reached on challenged material, the teacher may attach a written
statement to any document. Such statement shall be made a part of the document for as
long as the disputed document is part of his/her record.

(g) The Board shall not gather or keep a record of an employee's associations, political
activities, communications, or non-employment activities unless requested by the
employee in writing.

(h) The prohibition in Section 12.8 (g) shall not apply to activities that occur on the school
premises or during work hours and that interfere with the teacher's duties or those of
other employees or activities.

(i) The prohibition in Section 12.8 (g) shall also not apply to criminal conduct or activities
by the teacher which may reasonably be expected to harm the Board's property,
operation, business, or could, by the teacher's action, cause the employer financial
liability.

(j) The Board shall not divulge a disciplinary report, letter of reprimand, or other
disciplinary act to a third party who is not a part of the administration without written
notice to the teacher, except if the disclosure is ordered to a party in a judicial,
quasi-judicial, administrative, or arbitration proceeding or as the result of a criminal
investigation.

(k) The Board, before releasing material to a third party, shall review a personnel record
and delete disciplinary reports, letters of reprimand, or other records of disciplinary
action which are more than four (4) years old, except in a legal action or arbitration.

(l) The teacher's right to inspect personnel files includes, but is not limited to, records used
to determine:

(1) Qualifications for employment.
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(0) Promotion.

(1) Transfer.

(2) Additional compensation.

(3) Discharge or other disciplinary action.

(m)The right of the teacher to inspect and copy his/her personnel record does not apply to:

(1) Letters of reference.

(0)Test documents (except scores).

(1)Materials used for management planning, including but not limited to judgments,
recommendations concerning future salary increases and other wage treatments,
promotions and job assignments, or other comments or ratings used for the Board's
planning purposes.

(2)Information of a personal nature about another person, which, if divulged, would result
in a clearly unwarranted invasion of the other person's privacy.

(3) Records relevant to any other pending claim between the Board and teacher,
which may be discovered in a judicial proceeding.

(4) Records permitted under Section 12.7 (i) until the Board takes adverse action
based on such records.

(n) Information which was not included in a personnel record, but which would have been
subject to inspection had it been included, will not be used against the teacher in any
disciplinary action.

(o) No material may be placed in personnel records unless it is signed by the originating
person.

(p) All requests must comply with all laws including Illinois Personnel Records Review
Act (IPRRA).
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12.9 Professional Development. Teachers who wish to attend professional conferences,
meetings, or workshops may make written requests to the Superintendent to attend same.
Upon approval by the Superintendent and/or Board of such requests, all authorized
expenses shall be paid by the Board. Attending athletic events as a spectator, even those
sponsored by the IHSA, is not considered Professional Development. Individuals wishing
to attend the State Finals Competition should take a personal day for that purpose.

12.10 Staff Involvement in Policy Development. Teachers or the Association may initiate
policies for consideration by the Board, which shall be processed through regular
administrative, channels and, whenever appropriate, may be considered and acted upon by
the Board. The Board's failure to act favorably on such proposed policies shall not
constitute a violation of this paragraph.

12.11 School Calendar. The Board shall establish the school calendar, provided that there shall
be no more than the minimum number of teacher attendance days required by law
(currently 180 days) included therein. The Board may schedule emergency days in the
school calendar in addition to teacher attendance days, but in no event shall a teacher be
required to work more than the minimum number of teacher attendance days required by
law (currently 180 days) without extended contract pay.  The District may utilize up to five
(5) E learning days per year in lieu of emergency days per school code.

12.12 Internal Substitute Teachers.

(a) At the teacher's request or as deemed appropriate by the administration, regularly
employed teachers may be used as substitute teachers during periods of time that they
are not regularly assigned duties. Every attempt shall be made by the administration to
employ a qualified substitute before assigning a regularly employed teacher to said
duties. Teachers so assigned shall be compensated at the rate set forth in Appendix II.

(b) If there is an insufficient class load for a full-time teacher, the administration may
assign such a teacher as a permanent substitute for a class period in order to establish a
full-time class load, provided that a teacher may reject such assignments and choose to
remain less than full-time. Assignment as a permanent substitute shall be limited to
certified instructional duties, and should there be no available substitute opportunities
available for any certain day, then such teacher shall be assigned other certified
instructional duties available for such day.

12.13 Workday

(a)The teacher's workday normally shall not exceed seven (7) hours and forty (40) minutes
hours per day, including lunch. With his/her consent a teacher may be assigned a
teaching time before or after the normal workday.

(b)Teachers shall be available to their students during the school day with the exception of
their duty-free lunch period. Any teacher who finds it necessary to leave campus during
a conference period shall notify the main office as to his/her destination.

(c)The Board reserves the right to require teachers to attend faculty, departmental, and
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staff meetings, and parent/student/teacher conferences which may occur after the
teachers' normal day.

(d)No more than fifty percent (50%) of the grandfathered bargaining unit members (i.e.,
bargaining unit members working in the District prior to the 2008-2009 school year)
shall have a sixth teaching period either through volunteerism or assignment. No more
than fifty percent (50%) of the grandfathered bargaining unit members, excluding
guidance counselors, the school nurse, the attendance teacher, and the assistant to the
vocational director shall have a sixth teaching assignment either through volunteerism
or assignment. The sixth period will be compensated at the rate of Four Thousand
Seven Hundred Fifty-Four Dollars and 63/100 ($4,754.63)/Creditable earnings =
$5224.87.

Beginning with the 2008-2009 school year all newly hired bargaining unit members
will be required to teach a sixth class without additional compensation for the duration
of their employment.

(e) When available, volunteer grandfathered bargaining unit members with the proper
certification shall be used to fill 6th class assignments. When no grandfathered
bargaining unit members’ volunteers or when more than one (1) grandfathered
bargaining unit member volunteers, the 6th class will be assigned to the properly
certificated teacher agreed upon by the Principal and the department head. When the
Principal and the department head do not agree, the assignment will be based on
seniority with the most senior teacher assigned when there is more than one (1)
volunteer and the least senior teacher assigned when there are no volunteers.

(f) Except in certain classes such as physical education, driver education, and music, every
reasonable attempt shall be made to limit the daily student load for each classroom
teacher to one hundred forty (140) for five (5) classes and one hundred sixty-eight (168)
for six (6) classes and one hundred ninety-six (196) for seven classes. After the first
fifteen (15) school days of each semester, the M HEA shall have the right to consult
with the Superintendent to find a reasonable solution for problems resulting from
instances where these limits have been exceeded by three percent (3%). After such
consultation, the Superintendent shall utilize one (1) of the following solutions:

(1) Student reassignment.

(2)Use of classroom aides.

(0)Use of additional staff.

(1)A One Hundred Twenty-five and 00/100 Dollars ($125.00)/Creditable Earnings
= $137.00. [$62.50 per semester] overload payment per student over the maximum. At
the request of the Association, the Board agrees to provide a class size report
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(g) A teacher may volunteer for a 7th class only when no other properly certificated teacher
is available.  The 7th period will be compensated at the rate of Four Thousand Seven
Hundred Fifty-Four Dollars and 63/100 ($4,754. 63)/Creditable Earnings = $5,224.87.

A teacher may volunteer for an 8th class only when no other properly certificated
teacher is available. The 8th period will be compensated at the rate of Four Thousand
Seven Hundred Fifty-Four Dollars and 63/100 ($4,754.63)/Creditable Earnings =
$5,224.87.

(h) Each full-time teacher with at least one (1) regularly scheduled daily classroom
teaching assignment shall be assigned a conference period. Each full-time teacher with
three (3) or more regularly scheduled daily classroom assignments shall be assigned
one (1) conference period and a maximum of one (1) supervision/coordination period to
be used as follows:

(1) Department supervision and coordination for department heads and head
teachers.

(2) Extracurricular activity supervision for head coaches, directors, and sponsors
during the time of the sport or activity. A list of specific sports and activities will
be developed by the administration.

(3) Special projects and committee work related to school improvement, curricular
development, and improvement of instruction.

Each semester, each teacher, except those teaching a 6th class, serving as a
department head, head teacher, or M HEA President or serving as a head
coach, sponsor, or director, shall be available for up to forty-five (45) periods
for special projects and committee assignments. With the exception of a school
emergency declared by the Superintendent or Principal, the
supervision/coordination period shall not be used for study hall assignments,
cafeteria supervision, or other nonteaching supervisory and security activities.
A teacher may volunteer for supervisory assignments during this time to be
compensated at the rate of $450.00 per quarter.

(i) An advisory committee of three (3) teachers appointed by the M HEA and three (3)
administrators (known as the "School Day Committee") shall assist in the evaluation of
the school day/schedule as well as the monetary impact of any changes. Any
recommendation brought to the Board would require consensus or majority vote of the
School Day Committee. The Board of Education shall take into consideration any
recommendations from the School Day Committee.

(j) Special Education Teachers/Case Managers required to prepare IEP’s will be entitled to
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a maximum of two (2) release days for related duties while remaining on campus. The
dates and times of this release time shall be determined by the teacher as approved by
the Principal, subject to professional leave and substitute availability.

(k) If remote instruction is offered under any circumstance, a joint committee of an equal
number of administrators and teachers will be formed to develop the structure of and
the impact on the teacher workday in regard to completion of those tasks. Any
recommendations from the committee are subject to Board approval.

(l) Special Education Coordinator, each School Counselor and Agriculture Instructor/Head
FFA advisor shall be allotted up to 20 days during the summer to complete required
duties related to the above mentioned position, to be paid per their contracted salary
rate.

12.14 Emergency School Closing. When school is officially closed by the administration, no
leave days previously granted to a teacher will be deducted as a result of such closing.

12.15 Notification of Teaching Assignments. Teachers shall be notified in writing of teaching
assignments

prior to the last day of attendance or June 1, whichever comes first, for the first semester
and December 1 for the second semester. The administration reserves the right to change
assignments, as it deems necessary for the successful operation of the school program in
case an emergency arises.  Prior to a transfer/reassignment the affected teacher has a right
to a meeting with the Superintendent or his/her designee and the principal to present his/her
views on the proposed transfer/reassignment before it is implemented. A teacher may
choose to resign rather than accept a teaching assignment for which he feels unprepared. In
such event the resignation will be accepted regardless of the date of submittal, and no
reprisals will be made in succeeding letters of recommendation or introduction.

12.16 Curriculum Committee and Curriculum Changes. Core members of the District's
Curriculum Committee shall be Department Chairs, Head Teachers, and designated
administrators. Teachers are encouraged to attend Committee meetings. Before course
offerings are changed, meetings will be held between the departments so affected and the
administration. Final decisions as to curriculum and course offerings shall remain with the
Board.

12.17 No Strike. The Association will not engage in a strike during the term of this Agreement.

12.18 Board Retirement. From the established Salary Schedule of Creditable Earnings
(Appendix I) and the Additional Pay Schedule (Appendix II), the Board of Education has
agreed to pay the Teachers' Retirement System on behalf of each teacher the full amount of
the teacher's contribution to the Teachers' Retirement System. The Board will continue to
pay TRS from future established salary schedules, on behalf of each teacher, the pension
from the teacher's respective scheduled earnings. Should any of the above be declared
improper by an IRS ruling or opinion, that clause or portion thereof shall be deleted from
the Agreement to the extent that it violates the ruling or opinion. Retirement amounts shall
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be withheld from the stated amounts in Appendices I and II.

12.19 Evaluation. During the life of the P.N. Agreement between the parties, any proposed
changes to the District Evaluation Plan shall be developed by the District’s Evaluation Joint
Committee which shall consist of 5 Association members and 5 Administration members
(one Administrator shall act as committee chairperson) and shall determine the rules for the
implementation of the student growth component of the Evaluation Plan and its use of
assessments. If the Evaluation Joint Committee does not come to an agreement within 180
days after beginning its work, the student growth model of the state plan shall be
implemented.

(a) Formal observations shall not occur prior to ten (10) days into the school year nor ten
(10) school days prior to the last student attendance day.

(b) The use of still cameras and/or electronic devices such as audio and video equipment
shall not be used during informal or formal observations.

12.20 Filling Vacancies.

(a) Whenever the Board intends to fill a vacant, full-time bargaining unit teaching position
during the school term, the administration shall, within five (5) days of the occurrence
of the vacancy, post a vacancy notice in all school buildings, on the office faculty
bulletin boards, and via email.  A copy of the notice shall also be provided to the M
HEA President.

(a) Whenever such vacancy occurs other than during the school term, the administration
shall, within five days (5) of such occurrence, send a vacancy notice to the M H EA
President.

(a) A vacancy shall occur with the happening of any of the following events:

(1) Upon the death of a member of the bargaining unit.

(2) Upon the retirement of a member of the bargaining unit.

(3) Upon the resignation of a member of the bargaining unit.

(4) Upon the termination of a member of the bargaining unit.

(5) Upon the creation of a new bargaining unit position which would require the
addition of an additional bargaining unit employee.

(d) Any teacher who desires to make application for a vacancy must do so within ten days
(10) after the vacancy is posted or the M HEA President is notified as per (a) and (b)
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above.

(e) The application shall be in writing on a form provided by the administration.

(f) Nothing contained herein shall prohibit the Board from filling a vacancy on a
temporary basis so as to avoid undue disruption of the educational program.

(g) Any qualified teacher who makes application for a vacancy shall be interviewed by the
appropriate administrator prior to the administrator interviewing out-of-district
applicants.

(h) Additional pay positions shall be treated separately unless the position is an extension
of a teaching position. (Examples: journalism/school newspaper; music/band director;
music/choral; music/orchestra.)

12.21 Merit Pay. For the life of this Agreement, the Board agrees not to institute a merit pay plan
without first negotiating same with the MHEA.

12.22 Class Rosters. Administration will provide tentative class rosters for the third quarter on
the last regular day of the first semester.

12.23 A First Year Completion bonus of $500 will be paid to first year employees who remain
with the district for an entire school year.

12.24 Supervisory Duties

(a) A teacher may volunteer for morning, lunch, and/or afternoon supervision duties. A
teacher may volunteer for lunch supervision duty in lieu of their duty-free lunch. Any
teachers who volunteers for a supervision shall be paid $1500 for morning duty, $1700 for
lunch duty, $1300 for afternoon duty. The administration shall have the sole discretion to
determine the number and location of all supervision assignments and maintain final
authority with regard to the implementation of the supervision plan. Lunch supervision
may be in the form of either classroom lunch supervision or non-classroom lunch
supervision. Class room lunch supervision shall be limited to a maximum 20 students per
classroom. All teachers in self-contained classrooms shall receive the supervision stipend
as consideration for no duty-free lunch.

(b) The administration reserves the right to make available to teachers on lunch supervision
the option to leave campus thirty minutes prior to the end of the contractual school day
instead of receiving the above referenced stipend; provided, however, that said option to
leave early shall be available to no more than 15 teachers over the three lunch periods and
should more teachers desire to take the option to leave early than the slots available, said
option shall be granted to teachers based on seniority. Notwithstanding the foregoing, all
teachers in self-contained classrooms shall have the option to be paid the lunch supervision
stipend or leave campus thirty minutes prior to the end of the contractual school day, all
subject to approval by the Special Education Coordinator and administration.
Self-contained classroom teachers shall not be included in the 15 teacher slot limitation
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referenced herein.

ARTICLE XIII

Reduction in Force

13.1 A teacher shall be credited with seniority from the teacher's date of hire for full-time
continuous service to the district. (Date of hire being defined as the date the Board takes
official action to employ the teacher.)

13.2 A teacher shall acquire one year of seniority for each year of full-time continuous
employment in the District provided he/she has been employed for one hundred and twenty
days or more. However, the qualification of "continuous" shall not apply to those presently
teaching whose employment was not continuous prior to the 1983 contract. Less than
ninety days shall equal one-half year of seniority provided the teacher is employed
forty-five days or more. Less than forty-five days will result in no seniority. A teacher shall
not receive more than one-year seniority for any given school year.

Teachers who are on paid leaves of absence as included in this contract or as otherwise
approved by the Board, shall continue to acquire seniority. Such leaves will not constitute a
break in service.

Teachers who are on unpaid leaves of absence as included in this contract, or otherwise
approved by the Board, except for FMLA, will not acquire seniority during the time they
are on leave. The years of experience gained prior to the leave of absence will not be
removed from the employee's seniority position. A part-time teacher or a teacher who is
reduced to less than full time either at the teacher's request or by action of the Board shall
acquire a fraction of a year's seniority according to the following:

(a) If the teacher is required to teach a portion of each day, seniority is calculated by
dividing the number of hours the teacher is required to be at school divided by the
number of hours required of full-time teachers.

(b) If the teacher is required to teach whole days but not whole weeks, seniority is
calculated by dividing the number of days the teacher is required to work divided by
the number of days required of full-time teachers.

(c) Reduction to less than full time does not constitute a break in service.

13.3 Reduction and recall of Certified Staff shall be done in accordance with Section 24-12 of
the School Code. The administration shall furnish the Association a sequence of honorable
dismissal lists no later than December 1st of each school year. The Association shall submit
any proposed deletions, additions and corrections to the list by January 15th. A final
sequence of honorable dismissal list will be furnished to the Association by January 15 th.
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13.4 It shall be the responsibility of each teacher subject to recall to apprise the Board in writing
of said teacher's mailing address at the time of layoff and of each mailing address change
during the recall period. The Board's obligation to recall shall be met where it sends by
certified mail an offer of recall to a teacher on layoff, posted to the teacher at the last
mailing address the teacher has provided the Board. The teacher shall have fifteen (15) days
from the postmark date on the recall offer to respond to such offer. If the Board does not
receive such response before the fifteen (15) day period has elapsed, the teacher will be
presumed to have rejected the offer.
Any Board offer of a position to a teacher on layoff and subject to recall, rejected by the
teacher, will discharge all Board obligations to the teacher to offer future recalls from the
layoff with the exception that a teacher may decline an offer for a position which is less
than full-time without jeopardizing his/her recall rights.

13.5 The Board agrees not to create a position or realign courses in a position for the purpose of
reducing a more senior teacher.

ARTICLE XIV

Limitation on TRS Nonexempt Creditable Compensation

14.1 When a Teacher has at least thirty (30) years of TRS creditable service and is five (5) or
less years from retirement eligibility under Section 13-132 of the Illinois Pension Code, the
Teacher’s nonexempt creditable TRS earnings from employment in the School District,
irrespective of form and no matter how arising, and whether or not arising under this
collective bargaining agreement, shall not exceed the amounts specified hereinafter.

No Teacher’s nonexempt creditable TRS earnings from employment in this School District
shall increase from one school year to the next by more than six percent (6%) or be
otherwise increased so as to create liability on the party of the Board or District for any
portion of a Teacher’s retirement annuity or result in any District or Board-paid penalty or
fee to TRS.

14.2 In the event of any legal action against the Association brought in a court or administrative
agency because of this Article, the Employer agrees to defend such action, at its own
expense and through its own counsel provided:

(a) The Association gives immediate notice of such action in writing to the Employer
and permits the Employer intervention as a party if it so desires, and

(b) The Association gives full and complete cooperation to the Employer and its
counsel in securing and giving evidence, obtaining witnesses and making relevant
information available at both trial and all appellate levels.

The Employer agrees that in any action so defended, it will indemnify and hold harmless
the Association from any liability for damages and costs imposed by a final judgment of a
court or administrative agency as a direct consequence of this Article.
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ARTICLE XV

Effect of Agreement

15.1 The terms and conditions set forth in this Agreement represent the full and complete
understanding between the parties. The terms and conditions may be modified only through
written mutual consent of the parties.

15.2 The Board shall cause to be printed and delivered to the Association within thirty (30) days
after both parties ratify and sign the agreement, copies of this Agreement for distribution to
all teachers covered by the Agreement.

15.3 Should any part of this Agreement be declared illegal by a court of law, then that item shall
be deleted from this Agreement to the extent that it violates the law. All the remainder of
this Agreement shall remain in full force and effect.

15.4 The terms and conditions of this Agreement shall be effective August 1, 2021, upon its
ratification by the Association and its approval by the Board and shall continue in effect
until July 31, 2024.

This Agreement is signed this __________ day of ___________, 2021.
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____________________________      __________________________________________
Board of Education #201 President      Mt. Vernon Township High School MHEA President

____________________________      __________________________________________
Board of Education #201 Secretary      Mt. Vernon Township High School MHEA Secretary
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LONGEVITY

In addition to the established salary schedule, the Board of Education agrees to pay a longevity
bonus in the amount of seven thousand five hundred fifty dollars ($7,550.00) Creditable Earnings
= $8297.00 to the teachers who are at the 15th step of lanes A, B, C, and D provided they were
hired prior to the 2007-2008 school year. Individuals hired beginning with the 2007-2008 school
year will receive the longevity bonus when they reach the 22nd step. The Board of Education
further agrees to pay a longevity bonus in the amount of eight thousand six hundred dollars
($8600.00) Creditable Earnings= $9451.00 to the teachers who are at the 22nd of Lanes E, F, G
and H. Teachers who move to the top of said lanes at the beginning of the school term as a result
of an additional year of experience in the district shall not receive the longevity bonus for the
contract year. Teachers who have been employed by the District less than one school year shall not
receive the longevity bonus for that contract year.

From the established salary schedule the Board of Education agrees to pay the Teachers'
Retirement System on behalf of each teacher, 1.098901 of salary for the teacher s contribution of
the Teachers’ Retirement System, and will shelter said amount for tax purposes (which is reflected
in the Creditable Earnings Salary Schedule.) The Board will continue to pay to TRS from future
established salary schedules, on behalf of each teacher, the pension from the teacher's respective
scheduled earnings. Should any of the above be declared improper by an IRS ruling or opinion,
that clause or portion thereof shall be deleted from the Agreement to the extent that it violates the
ruling or opinion
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APPENDIX II

ADDITIONAL PAY
SCHEDULE (Creditable) 2020-2021

2021-202
2

2022-202
3

2023-202
4

  0.0375 0.0375 0.0375
ATHLETICS     

Football $5,557.24
$5,765.6

3
$5,981.8

4
$6,206.1

6
Boys' Basketball/Football assistants 4037.87 4189.29 4346.38 4509.37
Golf 4037.87 4189.29 4346.38 4509.37
Boys/Girls Soccer 4037.87 4189.29 4346.38 4509.37
Wrestling 4037.87 4189.29 4346.38 4509.37
Girls' Basketball coach 5557.24 5765.63 5981.84 6206.16
Girls' Softball coach 4037.87 4189.29 4346.38 4509.37
Cheerleader Director 4037.87 4189.29 4346.38 4509.37
Head Basketball 5557.24 5765.63 5981.84 6206.16
Baseball Coach 4037.87 4189.29 4346.38 4509.37
Track Coach 4037.87 4189.29 4346.38 4509.37
Cross Country Coach 4037.87 4189.29 4346.38 4509.37
Girls' Volleyball Coach 4037.87 4189.29 4346.38 4509.37
Girls' Track coach 4037.87 4189.29 4346.38 4509.37
Boys' Tennis Coach 4037.87 4189.29 4346.38 4509.37
Boy's Bowling 4037.87 4189.29 4346.38 4509.37
Girl's Bowling 4037.87 4189.29 4346.38 4509.37
Girls' Tennis coach 4037.87 4189.29 4346.38 4509.37
Bass Fishing Coach 4037.87 4189.29 4346.38 4509.37
Special Olympics 4037.87 4189.29 4346.39 4509.38
Special Olympics Assistant 3183.97 3303.37 3427.25 3555.77
Other Sports Assistant Coaches 3183.97 3303.37 3427.24 3555.76
Cheerleader Director Assistant 3183.97 3303.37 3427.24 3555.76
Drill Team Director 2198.70 2281.15 2366.69 2455.45
Pom Director 2198.70 2281.15 2366.69 2455.45
     

INSTRUCTION     
Choral Director 5557.24 5765.63 5981.84 6206.16
Theater for Kids Director 2290.31 2376.20 2465.31 2557.76
Assistant Speech Coach 1375.92 1427.52 1481.05 1536.59
Yearbook 5557.24 5765.63 5981.84 6206.16
Department Chair 5557.24 5765.63 5981.84 6206.16
Per Semester each prep > 3 1384.57 1436.49 1490.36 1546.24
Night Class per hour 32.83 34.06 35.34 36.66
Sub Teacher during Conference     
30 min or less 16.52 17.14 17.78 18.45
30-60 Min. 33.03 34.27 35.55 36.88
Over 60 Min 49.50 51.36 53.28 55.28
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PhD Stipend 1144.28 1187.19 1231.71 1277.90
National Board Certified Teacher 1144.28 1187.19 1231.71 1277.90
Operetta Director 2499.46 2593.19 2690.44 2791.33
Assistant Operetta Director (2) 1248.00 1294.80 1343.36 1393.73
Theater for Kids Costumer 1203.06 1248.17 1294.98 1343.54
Operetta Costumer 1203.06 1248.17 1294.98 1343.54
Theater for Kids Tech Director 1203.06 1248.17 1294.98 1343.54
Operetta Tech Director 1203.06 1248.17 1294.98 1343.54
Head Teacher 2135.42 2215.50 2298.58 2384.78
Band Director 5557.24 5765.63 5981.84 6206.16
Drums Assistant 1248.00 1294.80 1343.36 1393.73
Orchestra Director 5557.24 5765.63 5981.84 6206.16
Speech, Individual Events 5557.24 5765.63 5981.84 6206.16
School Paper 5557.24 5765.63 5981.84 6206.16
JAVA 1870.29 1940.43 2013.20 2088.69
Theater for Kids Assistant Director 1203.06 1248.18 1294.98 1343.55
Regular Term/Summer Work per hour 27.76 28.80 29.88 31.00
Consulting Teacher per hour 26.45 27.44 28.47 29.54
Summer Teaching per month 2335.25 2422.83 2513.68 2607.94
Greenhouse Mgt. 882.34 915.43 949.76 985.37
Drama Club/Thespian Society 625.74 649.21 673.55 698.81
S.I. Committee Captains 1375.92 1427.52 1481.05 1536.59
Voc. Broadcasting System 5557.24 5765.63 5981.84 6206.16
     
SPECIAL ORGANIZATIONS     
CLASS C (200+HOURS)     
Youth and Government 1770.02 1836.40 1905.26 1976.71
Assistant Youth and Government 885.00 918.19 952.62 988.35
Skills USA 1770.02 1836.40 1905.26 1976.71
Student Council 1770.02 1836.40 1905.26 1976.71
FFA 5557.24 5765.63 5981.84 6206.16
Assistant FFA 2778.62 2882.82 2990.93 3103.09
Scholastic Bowl 1770.02 1836.40 1905.26 1976.71
Chess Team 1770.02 1836.40 1905.26 1976.71
Chess Assistant 758.82 787.28 816.80 847.43
Robotics 1770.02 1836.40 1905.26 1976.708
Robotics Assistant 758.82 787.28 816.80 847.43
     
SPECIAL ORGANIZATIONS     
CLASS B (100-199 HOURS)     
FCCLA 1517.67 1574.58 1633.63 1694.89
FCCLA Assistant 759.11 787.58 817.11 847.76
Assistant Skills USA 885.00 918.19 952.62 988.34
Math Team 1517.67 1574.58 1633.63 1694.89
Assistant Math Team 758.82 787.28 816.80 847.43
Junior Class Head Sponsor 1517.67 1574.58 1633.63 1694.89
Assistant Junior Class Sponsor 758.82 787.28 816.80 847.43
Assistant Scholastic Bowl 1406.22 1458.96 1513.67 1570.43

43



HOSA 1517.67 1574.58 1633.63 1694.89
HOSA Assistant 758.82 787.28 816.80 847.43
Mock Trial Team Coach 1517.67 1574.58 1633.63 1694.89
SADD 1517.67 1574.58 1633.63 1694.89
Assistant SADD Sponsor 758.82 787.28 816.80 847.43
LifeSaver Sponsor 1517.67 1574.58 1633.63 1694.89
FBLA 1517.67 1574.58 1633.63 1694.89
FBLA Assistant Sponsor 758.82 787.28 816.80 847.43
     
SPECIAL ORGANIZATIONS     
CLASS A (30-99 HOURS)     
Hi-Tri 1260.09 1307.34 1356.36 1407.23
Assistant Hi-Tri 632.64 656.37 680.98 706.52
Frosh, Soph, & Senior class Head
Sponsor 229.89 238.51 247.46 256.74
WYSE 1260.09 1307.34 1356.36 1407.23
Assistant WYSE 632.64 656.37 680.98 706.52
NHS 1260.09 1307.34 1356.36 1407.23
     
     
Key Club 1260.09 1307.34 1356.36 1407.23
IL Career Assoc. Advisor 1260.09 1307.34 1356.36 1407.23
IL Career Assoc. Assistant Advisor 632.64 656.37 680.98 706.52
Youth for Education 1260.07 1307.33 1356.35 1407.22
Ticket Taker @ Event (per hour ) 10.99 11.40 11.83 12.27
Ticket Seller @ Event ( per hour ) 11.38 11.81 12.25 12.71

ADDITIONAL PAY
SCHEDULE (Base)

2020-202
1

2021-202
2

2022-202
3

2023-202
4

  0.0375 0.0375 0.0375
ATHLETICS     

Football
$5,057.0

9
$5,246.7

3
$5,443.4

8
$5,647.6

1
Boys' Basketball/Football assistants 3674.46 3812.25 3955.21 4103.53
Golf 3674.46 3812.25 3955.21 4103.53
Boys/Girls Soccer 3674.46 3812.25 3955.21 4103.53
Wrestling 3674.46 3812.25 3955.21 4103.53
Girls' Basketball coach 5057.09 5246.73 5443.48 5647.61
Girls' Softball coach 3674.46 3812.25 3955.21 4103.53
Cheerleader Director 3674.46 3812.25 3955.21 4103.53
Head Basketball 5057.09 5246.73 5443.48 5647.61
Baseball Coach 3674.46 3812.25 3955.21 4103.53
Track Coach 3674.46 3812.25 3955.21 4103.53
Cross Country Coach 3674.46 3812.25 3955.21 4103.53
Girls' Volleyball Coach 3674.46 3812.25 3955.21 4103.53
Girls' Track coach 3674.46 3812.25 3955.21 4103.53
Boys' Tennis Coach 3674.46 3812.25 3955.21 4103.53
Boy's Bowling 3674.46 3812.25 3955.21 4103.53
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Girl's Bowling 3674.46 3812.25 3955.21 4103.53
Girls' Tennis coach 3674.46 3812.25 3955.21 4103.53
Bass Fishing Coach 3674.46 3812.25 3955.21 4103.53
Special Olympics 3674.46 3812.25 3955.21 4103.53
Special Olympics Assistant 2897.41 3006.06 3118.79 3235.74
Other Sports Assistant Coaches 2897.41 3006.06 3118.79 3235.74
Cheerleader Director Assistant 2897.41 3006.06 3118.79 3235.74
Drill Team Director 2000.82 2075.85 2153.70 2234.46
Pom Director 2000.82 2075.85 2153.70 2234.46
     

INSTRUCTION     
Choral Director 5057.09 5246.73 5443.48 5647.61
Theater for Kids Director 2084.19 2162.35 2243.44 2327.56
Assistant Speech Coach 1252.09 1299.04 1347.76 1398.30
Yearbook 5057.09 5246.73 5443.48 5647.61
Department Chair 5057.09 5246.73 5443.48 5647.61
Per Semester each prep > 3 1259.95 1307.20 1356.22 1407.08
Night Class per hour 29.88 31.00 32.16 33.37
Sub Teacher during Conference     
30 min or less 15.03 15.59 16.18 16.79
30-60 Min. 30.05 31.18 32.35 33.56
Over 60 Min 45.05 46.74 48.49 50.31
PhD Stipend 1041.29 1080.34 1120.85 1162.88
National Board Certified Teacher 1041.29 1080.34 1120.85 1162.88
Operetta Director 2274.51 2359.80 2448.30 2540.11
Assistant Operetta Director 1135.68 1178.27 1222.45 1268.30
Theater for Kids Costumer 1094.79 1135.84 1178.44 1222.63
Operetta Costumer 1094.79 1135.84 1178.44 1222.63
Theater for Kids Tech Director 1094.79 1135.84 1178.44 1222.63
Operetta Tech Director 1094.79 1135.84 1178.44 1222.63
Head Teacher 1943.24 2016.11 2091.72 2170.16
Band Director 5057.09 5246.73 5443.48 5647.61
Drums Assistant 1135.68 1178.27 1222.45 1268.30
Orchestra Director 5057.09 5246.73 5443.48 5647.61
Speech, Individual Events 5057.09 5246.73 5443.48 5647.61
School Paper 5057.09 5246.73 5443.48 5647.61
JAVA 1701.97 1765.79 1832.01 1900.71
Theater for Kids Assistant Director 1094.79 1135.84 1178.44 1222.63
Regular Term/Summer Work per hour 25.26 26.21 27.19 28.21
Consulting Teacher per hour 24.07 24.97 25.91 26.88
Summer Teaching per month 2125.08 2204.77 2287.45 2373.23
Greenhouse Mgt. 802.93 833.04 864.28 896.69
Special Olympics 2321.69 2408.75 2499.08 2592.80
Special Olympics Assistant 2000.82 2075.85 2153.70 2234.46
Drama Club/Thespian Society 569.43 590.78 612.94 635.92
S.I. Committee Captains 1252.09 1299.04 1347.76 1398.30
Voc. Broadcasting System 5057.09 5246.73 5443.48 5647.61
     
SPECIAL ORGANIZATIONS     
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CLASS C (200+HOURS)     
Youth and Government 1610.72 1671.12 1733.79 1798.81
Assistant Youth and Government 805.35 835.55 866.88 899.39
Skills USA 1610.72 1671.12 1733.79 1798.81
Student Council 1610.72 1671.12 1733.79 1798.81
FFA 5057.09 5246.73 5443.48 5647.61
Assistant FFA 2528.55 2623.37 2721.75 2823.81
Scholastic Bowl 1610.72 1671.12 1733.79 1798.81
Chess Team 1610.72 1671.12 1733.79 1798.81
Chess Assistant 690.53 716.42 743.29 771.16
Robotics 1610.72 1671.12 1733.79 1798.806
Robotics Assistant 690.53 716.42 743.29 771.16
     
SPECIAL ORGANIZATIONS     
CLASS B (100-199 HOURS)     
FCCLA 1381.08 1432.87 1486.60 1542.35
FCCLA Assistant 690.79 716.69 743.57 771.45
Assistant Skills USA 805.36 835.56 866.89 899.40
Math Team 1381.08 1432.87 1486.60 1542.35
Assistant Math Team 690.53 716.42 743.29 771.16
Junior Class Head Sponsor 1381.08 1432.87 1486.60 1542.35
Assistant Junior Class Sponsor 690.53 716.42 743.29 771.16
Assistant Scholastic Bowl 1279.66 1327.65 1377.43 1429.09
HOSA 1381.08 1432.87 1486.60 1542.35
HOSA Assistant 690.53 716.42 743.29 771.16
Mock Trial Team Coach 1381.08 1432.87 1486.60 1542.35
SADD 1381.08 1432.87 1486.60 1542.35
Assistant SADD Sponsor 690.53 716.42 743.29 771.16
LifeSaver Sponsor 1381.08 1432.87 1486.60 1542.35
FBLA 1381.08 1432.87 1486.60 1542.35
FBLA Assistant Sponsor 690.53 716.42 743.29 771.16
     
SPECIAL ORGANIZATIONS     
CLASS A (30-99 HOURS)     
Hi-Tri 1146.68 1189.68 1234.29 1280.58
Assistant Hi-Tri 575.70 597.29 619.69 642.93
Frosh, Soph, & Senior class Head
Sponsor 209.20 217.05 225.18 233.63
WYSE 1146.68 1189.68 1234.29 1280.58
Assistant WYSE 575.70 597.29 619.69 642.93
NHS 1146.68 1189.68 1234.29 1280.58
     
     
Key Club 1146.68 1189.68 1234.29 1280.58
IL Career Assoc. Advisor 1146.68 1189.68 1234.29 1280.58
IL Career Assoc. Assistant Advisor 575.70 597.29 619.69 642.93
Youth for Education 1146.67 1189.67 1234.28 1280.57
Ticket Taker @ Event (per hour ) 10.00 10.38 10.76 11.17
Ticket Seller @ Event ( per hour ) 10.36 10.75 11.15 11.57
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If the sponsor and assistant sponsor wish to serve as cosponsors, they may add the two amounts
and divide equally. Additional clubs or organizations will be added to the Additional Pay Schedule
through the negotiations process. Movement from one classification to another in the Special
Organizations section will be done through the negotiations process. Teachers will be notified
periodically of other available work opportunities such as ticket sellers and other event workers,
will be given proper consideration for those opportunities. The Athletic Director is in charge of
this activity. Bargaining unit members shall have the opportunity to apply for positions on the
Additional Pay Schedule. Bargaining unit members interested in the positions on the Additional
Pay Schedule shall file their areas of interest with the Superintendent in May prior to the close of
school each year. Such members indicating interests shall be considered by the administration
prior to the assigning of those positions to newly employed staff members.

Extra-curricular longevity. In addition to the established salary schedule, the Board of Education
agrees to pay a longevity bonus in the amount of five percent (5%) creditable earnings on the
additional pay schedule to teachers who are in their tenth (10th) through nineteen (19th) year of
service for any category(s) on the additional pay schedule. The Board of Education
further agrees to pay an additional longevity bonus in the amount of five percent (5%) creditable
earnings on the additional pay schedule to teachers who have reached their twentieth (20th) year of
service and beyond for any category(s) on the additional pay schedule. The categories of Ticket
Taker, Ticket Seller, Consulting Teacher, Summer Work per Hour, Substitute Teacher, PhD
Stipend, Night Class per Hour, and Extra Prep will be exempt from this longevity bonus.

APPENDIX III
The Board of Education agrees to pay on behalf of each teacher .75% of creditable earnings for
the Teachers' Health Insurance Security program to the Teachers' Retirement System.

APPENDIX IV
PERMANENT SUBSTITUTE

The position of permanent substitute shall be covered by all of the provisions of the 2007-2010
collective bargaining agreement except those as modified or excluded below as allowable by law.

The permanent substitute per diem salary shall be .75 of the current salary schedule base divided
by 170. Said rate shall be paid for each day of work performed.

12.1 Personal Leave. The permanent substitute shall not be entitled to Personal Leave.
12.2 Association Leave. The permanent substitute shall not be entitled to Association Leave.

12.3 Sick Leave. The permanent substitute shall accumulate sick leave on the basis of one (1)
day of leave earned for each seventeen (17) days of work performed. However, Paragraph
#4 of Article 12.3 shall not apply to the permanent substitute.

12.4 Unpaid Leave of Absence. The permanent substitute shall not be entitled to Unpaid
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Leave of Absence.
12.5 Sabbatical Leave. The permanent substitute shall not be entitled to Sabbatical Leave.
12.10 School Calendar. The minimum number of attendance days for the permanent substitute

shall be 170 days.
12.11 Internal Substitute Teachers. Does not apply to permanent substitute.

12.12 Workday. The permanent substitute shall have the same workday as the bargaining unit
members except that the permanent substitute's work assignment shall be seven duty
periods plus one lunch period.

12.17 Board Retirement. The permanent substitute shall participate in the Teachers' Retirement
System in accordance with the provisions of this section of the contract. Whenever
practical, a memo will be sent to all department heads inviting them to participate in the
recruitment, selection, and evaluation of the permanent substitute. If a regular teaching
position becomes available and the permanent substitute is qualified for that position, the
permanent substitute may make application and shall be considered for said position.
Normally, a permanent substitute shall not be assigned to a regular teaching position
when a regularly employed teacher is on extended leave. However, if the permanent
substitute is fully qualified for the position and is assigned for more than twenty (20)
school days, the permanent substitute shall be paid in accordance with the provisions of
the current Salary Schedule on a per diem basis covering that period of leave.

MEMORANDUM OF UNDERSTANDING

Prior to the implementation of an advisory period, an ad hoc committee will be formed consisting
of an equal number of administrators (as appointed by the Superintendent), and teachers (as
appointed by the MHEA President). The Committee will define clear objectives and plans for the
advisory period. The Advisory period may meet every day, shall not last longer than 30 minutes,
and shall not be a graded class. Possible uses for this period may include, but not be limited to,
school announcements, activity meetings, discussions on current issues in our school or society,
college and career preparation, meetings with Student Services, social and emotional learning, and
character development. Any recommendation from the committee shall only be implemented upon
mutual agreement between the MHEA and the Board.
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