
HESPERIA UNIFIED SCHOOL DISTRICT 

POSITION DESCRIPTION 

 

 CURRICULUM SUPPORT COACH 

 
 

DEFINITION: 

Under the supervision of the Director of Elementary Education and Categorical Programs, or the Director of 

Secondary Education and Curriculum, Instruction and Assessment, supports school site administrators, site 

leadership teams, and district office administration in providing enhanced curriculum support to classroom teachers 

and paraprofessionals .  

 

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may be assigned. 

 Facilitates professional development through coaching and feedback 

 Works with teachers to develop enhanced instruction for classroom use 

 Supports the application of content standards in everyday classroom instruction 

 Provides in-class training such as demonstrations and modeling that illustrate effective use of technology and 

other curriculum enhancements in their delivery 

 Applies research-based learning strategies  

 Supports teacher trials of new instructional methods 

 

KNOWLEDGE: 

 Curriculum planning and development 

 Reading and writing programs, balanced literacy, mathematics instruction, remediation, and enrichment 

 Understanding of educational software applications, classroom management software such as grade keeping, 

and rudimentary web page design 

 Professional Learning Communities 

 

SKILLS AND ABILITIES: 

 Uses and adapts core curricular materials to meet the needs of individual students 

 Demonstrates instructional hardware such as student response systems, interactive white boards, mobile 

devices, etc. 

 Makes independent judgments based on common sense 

 Keeps and maintains accurate records 

 Meets deadlines 

 Communicates with individuals of varied cultural and educational backgrounds 

 Communicates in oral and written form 

 Analyzes classroom records and student achievement data 

 Observes and interprets student and teacher behaviors during lessons 

 Makes hypotheses about a teacher’s current level of understanding and skill based on observation over time 

 Provides coaching feedback by providing specific suggestions 

 Provides staff development appropriate to the level of understanding of teachers involved 

 Builds rapport with staff 

 

CREDENTIAL/LICENSE: 
 Valid California Teaching Credential 

 Valid California Driver License 

 

EDUCATION: 

 Master’s Degree in curriculum and instruction and coursework in educational computing is preferred but not 

required 

 

EXPERIENCE: 
 Five (5) years successful classroom teaching experience.  A combination of elementary and secondary 

experience is preferred but not required 
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REASONING ABILITY: 
The Curriculum Coach shall have the ability to define problems, collect data, establish facts, and draw valid 

conclusions. They will be able to interpret an extensive variety of technical instructions in mathematical or diagram 

form and deal with several abstract and concrete variables.  

 

PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an employee to successfully 

perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with 

disabilities to perform the essential functions.  

 

While performing the duties of this job, the employee is regularly required to stand, walk, and talk or hear. The 

employee is occasionally required to sit; use hands to finger, handle, or feel objects, tools, or controls; and reach with 

hands and arms.  

 

Specific vision abilities required by this job include close vision, distance vision, peripheral vision, depth perception, 

and the ability to adjust focus. 

 

WORK ENVIRONMENT: 
The work environment characteristics described here are representative of those an employee encounters while 

performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with 

disabilities to perform the essential functions.  

 

While performing the duties of this job, the employee occasionally works in outside weather conditions.  

 

The noise level in the work environment is usually moderate. 

 

 

 


