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• In conducting our Triennial Assessment during the 2021 school year, the 
District Advisory Committee compared our Local School Wellness Policy (BP 
5030) with acceptable model policies.  We compared to the CSBA policy 
and confirmed that our policy meets all of the requirements.  We added the 
updated non-discrimination statement to the policy in May of 2022. 

• During the Local Control Accountability Plan process the school community 
identified a number of areas of focus that address Student Wellness that 
are specific and will be reviewed as part of ongoing monthly reviews of data 
and programs.   

Goals identified for 2022-2023 school year include the following: 

Nutrition Promotion 

• Promote healthy food choices in the cafeteria.  We need to define specific 
activities, Posters/Newsletters/Website/Facebook and strategies for how 
this will be implanted. 

• Provide opportunities for Nutrition/cooking curriculum during the school 
day and in the afterschool program at all grade levels.  We discussed 
reinstating a Harvest of the Month program or something like that.  

• Continue to encourage the use of healthy foods for class parties, 
celebrations, cooking projects, and student lunches.  

• Continue promoting nutritious activities in collaboration with Healthy Start 
such as:  Health Fair, Community Awareness Fair, etc. 

Nutrition Education 

• Agendize nutrition updates and goals on monthly District Advisory 
Meetings.   

• Promote making healthy food choices throughout the district. 



• School Sites need to review specific nutrition activities and curriculum and 
create an articulate program for aligning with state health curriculum 
standards. 

• Include Food Service Director in DAC meetings when the wellness policy 
and nutrition activities are discussed.   

• Use the school gardens as a learning lab for nutrition education. 
• Complete and facilitate a Farm stand at LHS in 2022/23. 
• Create a Wellness Policy Resource Guide. See Torrance USD for a sample. 
• Continue working with the Farm to School Grant. 

Physical Activity  

• All students participate in PE programs that meet minimum requirements 
for PE in all grade levels.  Creating an articulated program is a goal for K-8.  

• Staff incorporate Physical Activity throughout the school day through the 
use of Classroom energizers, recess, intramurals, and after school 
programs.  For the 2022-2023 school year the After School Program will 
serve an increased number of students and more varied physical activities 
will be put into the program.   

• Staff development will be provided for all staff in Physical Education. 

Other School-based Activities  

• School based health services will continue to be provided through 
contracted services and the employment of a Health Technician.   

• Mental Health services are provided for all and the budget for 2022-23 
includes additional staffing for meeting the needs of all students. 

• Counseling enriched Aikido will continue to be provided to our students.  
For the 2022-23 school year an additional staff member will be hired 
enabling the program to serve more students. 

• Anti-bullying and Violence Prevention are integral to the Multi-Tiered 
System of Support (MTSS) programs in both sites.  Goals include further 
development and refinement of these programs. 

 



School Meals: LUSD serves breakfast and lunch daily on both campuses and 
meets all federal and state standards for meals provided by all LEA schools during 
the school day. 

Competitive Foods and Beverages: LUSD only sells things that meet the strictest 
health standards.  Water is the only beverage sold at the high school and no 
flavored milk is served in the food service program.   

Foods and Beverages Not Sold- LUSD encourages the use of healthy foods for 
class parties, celebrations, cooking projects, and student lunches.  For example 
juice bars are provided as a reward for good attendance.  The Culinary Arts 
program at the high school teaches nutritious meal planning and prep.  

Foods and Beverages Marketing Policies for items marketed or advertised on 
campus, which must meet Smart Snack standards.  We do not promote any products 
at this time. 
 BP 1325 states that The Superintendent, principal, or designee shall not 

accept for distribution, or allow on school property, any materials or 
advertisements that: Promote during the school day any food or beverage 
that does not comply with state nutritional standards pursuant to Education 
Code 49430-49434, including a corporate incentive program that offers free 
or discounted foods or beverages that do not meet nutritional standards as 
rewards for students who reach certain academic goals. This prohibition 
does not include advertising on clothing with brand images worn on school 
grounds, advertising contained in product packaging, or advertising of 
infrequent school fundraising events involving food or beverages that do not 
meet the nutritional standards. (Education Code 49431.9)  

 
Policy Leadership- The Superintendent is responsible for the Wellness Policy.  This 
is shared in the back to school packet. 

Public Involvement: The LUSD school site councils and District Advisory 
Committee meetings are the venue for ensuring stakeholder engagement and 
participation. The DAC serves as the Wellness committee.  This meeting venue 
permits participation of the general public and the school community in the 
development, implementation and monitoring of the LSWP. The District Advisory 
Committee is comprised of board members, parents, certificated and classified 
staff, students, administration and community members.   



Annual Public Notification/Updates –Annual public notification is provided in the 
“First Day Packet” of information that goes home with all students on their first 
day of school.  Annual notices are also posted on the district website. Monthly 
reports of District Advisory meetings are presented at Local school board 
meetings and minutes from the meetings are posted on the website.  The District 
will add a separate button on the website for local wellness documents beginning 
in September of 2022.  

Evaluation plan- Annual evaluations will occur in May or June of each school year 
at a regularly scheduled board meeting.  The Triennial review will be completed in 
June of 2022 and again in June of 2025. 

Non-discrimination Long Statement: In accordance with federal civil rights law 
and U.S. Department of Agriculture (USDA) civil rights regulations and policies, 
this institution is prohibited from discriminating on the basis of race, color, 
national origin, sex (including gender identity and sexual orientation), disability, 
age, or reprisal or retaliation for prior civil rights activity. 

Non-Discrimination Short Statement: This institution is an equal opportunity 
provider and employer.  

Triennial Review of Local School Wellness Policy and update:  June 23, 2022 

 


