
I. CALL TO ORDER

The Beavercreek Board of Education met on Thursday, June 16, 2022 at the Board of Education Building.
Board President, Ms. Rigano, called the meeting to order at 6:30 p.m.

II. ROLL CALL

The following members were present for the Board of Education:

Krista Hunt
Dr. Carl Fischer
Jo Ann Rigano
Gene Taylor
Chris Stein

A quorum was declared with five members present.

III. PLEDGE OF ALLEGIANCE

Ms. Rigano invited everyone to participate in the saying of the Pledge of Allegiance to the American Flag.

IV. APPROVAL OF AGENDA AS PRESENTED – Resolution # 2022-53

Mr. Taylor made a motion to approve the agenda as presented.

Dr. Fischer seconded the motion.

ROLL CALL: Gene Taylor, aye; Dr. Fischer, Aye; Krista Hunt; Aye; Jo Ann Rigano; aye, Chris Stein; Aye

Motion carried 5-0

V. PRESENTATIONS

A. Academic Team State Championship – Presenter, Coach and BHS Teacher, Ellen Spence

The Beavercreek High School Academic Team was recognized by Coach Ellen Spence and the 
Board of Education for their amazing year and State Championship! 

In attendance were Alan Xie, Arunn Sankar, Shourjo Ganguli and Coach, Ellen Spence. Anna 
Kuang was unable to attend the meeting. Alan, Shourjo and Arunn all graduated this year and 
Anna will return next year as team captain.  

B. Track and Field State Championship – Presenter, Track Coach Russ Howard

Kayleigh Keyes was recognized for her impressive win at the State Track and Field 
Championships.   

Congratulations to all of the students recognized for their successful seasons! 

Beavercreek Board of Education Meeting June 16, 2022 Page 1



C. Class of 2022 Graduate – Presenter, Beavercreek High School Principal, Dale Wren

Principal Wren recognized BHS student, Meshaal Almadaoji who worked through the summer school 
program to be able to graduate.  He was recognized as a graduate of Beavercreek High School and was 
presented his diploma by Board President Jo Anne Rigano.   

D. Retirement Recognitions – Presenter – HR Director, Deron Schwieterman – Resolution # 2022-54

At the meeting of the Beavercreek Board of Education held on June 16, 2022, the following resolution was 
adopted for the following retiring staff members:  

The following staff members were recognized for their retirement, but were not able to attend. 

Tracy Craig, 20 years, Valley Elementary School Administrative Assistant 
Lisa Mantle 30 years, Food Service 
Billy Morgan 19 years, Custodian 

WHEREAS, the Beavercreek Board of Education has received notification of the retirement of 
(aforementioned staff member)   and 

WHEREAS, the Board of Education wishes to publicly recognize and commend, (aforementioned staff 
member), for their outstanding contribution during their many years of dedicated service to the Beavercreek 
Schools and community, and 

WHEREAS, through their efforts the quality of support and instruction rendered to the District’s students, 
staff and administration, in the performance of the School’s mission, has been greatly enhanced, and  

WHEREAS, (aforementioned staff member), leaves an outstanding professional and personal record which 
will serve as an exemplary model for all others to follow, and 

WHEREAS, their presence, influence and contribution to our schools have helped to make our schools a 
better place. 

THEREFORE BE IT RESOLVED that the Beavercreek Board of Education does hereby accept, with regret, 
the resignation  for retirement purposes of (aforementioned staff member) and does publicly express our 
sincere appreciation for their outstanding career in our schools and wish them health, happiness and a long, 
active and contented retirement 

As a token of appreciation the retirees will receive from the school district a copy of the resolution, a plaque, 
along with a lifetime activity pass which allows them free admittance to any Beavercreek City Schools athletic 
event.  
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E. COS – Textbook Adoption – Presenter, Assistant Superintendent, Dr. Bobbie Fiori

 Dr. Fiori spoke of the steps used in the decision making process the textbooks and materials 
used for Course of Study/Textbook Adoption.  

SEE NEXT PAGE(S) 
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Textbook Adoption
2022-2023

Course of Study Team

Team Makeup:

● K-2: 1 teacher from each building, 1 intervention specialist and 2
instructional coaches

● 3-5:  1 teacher from each building, 1 intervention specialist and 2
instructional coaches

● 6-8:  all math teachers
● 9-12:  all math teachers scheduled by course in half day sessions

Scheduled Meetings - Difficult this year due to sub shortages. We had to 
reschedule meetings. The fill rate of subs would be monitored and a 
determination made the night before when at all possible.
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Course of Study Process

● Data Analysis
○ Statewide and district wide data
○ Comparable schools

● Standards and Critical Areas of Focus
● Curriculum Maps
● Material Review and Selection

Elementary COS Material Selection

Grades K-2: The data determined that 61.8% 
of teachers selected Bridges in Mathematics

Grades 4 and 5: The data determined that 
42.4% of teachers selected HMH: Into Math
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Elementary COS Material Selection

Should 3rd grade be paired with K-2 or 3-5?

Grade 3: The data determined that 72% of teachers selected Into Math

Secondary COS Textbook Selection

Math teachers teaching the same course collaboratively met, reviewed, and 
selected the textbook and course materials.
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Textbook Adoption
2022-2023
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VI. QUESTIONS AND/OR COMMENTS FROM THE PUBLIC

1. Jared Cutler –  3188 Ibis Court, Beavercreek, OH 45431 -  State Legislation- HB616 HB322 HB327
2. Abby Cohen– 2422 S. Old Oakes Drive, Beavercreek, OH 45431 – State Legislation HB99

VII. APPROVAL OF MEETINGS HELD  #2022-55

Ms. Hunt made a motion to approve the minutes for the meetings held in May 2022 as presented.

A. Minutes for May 2022 Board of Education Meetings

     May 19, 2022 Regular Board of Education Meeting 

Mr. Stein seconded the motion. 

ROLL CALL:  Ms. Hunt, aye; Chris Stein, aye; Gene Taylor, aye; Jo Ann Rigano, aye; Dr. Fischer, aye;  

Motion carried 5-0    

VIII. ITEMS FOR BOARD DISCUSSION

A. Student Nutrition Update – Director of Business Services, Greg Thompson and Josh Ashley

Brief Update for student nutrition department regarding impacts to student nutrition department over the
last couple of years, along with plans for the summer, and planning for next year. Mr. Ashley highlighted
how he turned some of the challenges from the last couple of years into opportunities.  Also discussed
were equipment upgrades, staffing, and menu adjustments.

Additionally, the on the business side, an update was provided regarding the shared staffing agreement
with East Dayton schools, discussion regarding current participation numbers and how the projection for
those numbers will affect the department moving forward. Supply chain impacts, including inflation and
the how those issues affect the department currently and moving forward were shared with the result
being the potential need for meal price increases for next year which will be presented next month for an
actual vote.

SEE NEXT PAGE(S) 
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B. Revised 2023 2024 School Calendar – Director of Student Services, Jeff Madden and Superintendent,
Paul Otten

Mr. Madden stated that the driving point for change on the 2023-2024 revised school calendar versus the
version approved at the last board meeting is regarding the semesters. The gap between the two
semesters has been dramatically reduced in the current calendar which in turn, changes the date of the
end of the school year for students and staff; in addition to a few other minor changes.

C. New Job Description #218 and #512 – Director of Human Services, Deron Schwieterman and Director of
Technology, Mike Shuman

Proposed changes to the IT Department, in depth research and findings, along with updated job
descriptions were discussed and explained in depth.

The discussion was inclusive and also covered items D and E below.

D. Title Revisions to Job Description #217 and #512 - Director of Human Services, Deron Schwieterman
and Director of Technology, Mike Shuman

E. Updated FY23 Exempt Pay Schedule, FY23 Administrator Salary Schedule, FY23 Manager/Coordinator
Salary Schedule – Director of Human Services, Deron Schwieterman
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IX. FINANCIAL REPORTS REQUEST – ITEMS FOR BOARD DISCUSSION - RESOLUTION # 2022-56 Mr. 
Stein made a motion to consider the recommendation of the Treasurer to approve the May 2022 financial 
reports request items A-F as presented.

A. May 2022 Financial Reports

SEE NEXT PAGE(S) 
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Monthly Monthly Monthly Year to Date Year to Date Year to Date
Estimate Actual Difference Estimate Actual Difference

Beginning Cash Balance 43,672,920 45,440,202 1,767,282 24,872,507 24,872,507 0

Receipts:

From Local Sources % of Total

Real Estate Tax 320,939 0 -320,939 74,684,576 74,686,880 2,304 72.77%
Personal Tangible 55,697 0 -55,697 2,383,560 2,480,926 97,366 2.42%
Proceeds from Sale of Notes 0 0 0 0 0 0 0.00%
Other Local 33,871 37,866 3,995 3,661,451 4,176,264 514,813 4.07%

From State Sources

Foundation Program 472,415 1,076,584 604,169 12,449,946 13,332,132 882,186 12.99%
Rollback and Homestead/TPP Reimb -14,549 67,359 81,908 6,572,635 6,616,757 44,122 6.45%

From Federal Sources

Public Law 874 0 0 0 0 0 0 0.00%
Other Federal 0 0 0 0 0 0 0.00%

Non-Operating Receipts 0 431 431 914,000 1,338,583 424,583 1.30%

Total Receipts 868,373 1,182,240 313,867 100,666,168 102,631,542 1,965,374 100.00% 1.95%
Receipts Plus Cash Balance 44,541,293 46,622,442 2,081,149 125,538,675 127,504,050 1,965,374

Expenses

Salaries and Wages 5,177,388 4,761,406 -415,982 55,117,792 54,620,112 -497,680 61.70%
Fringe Benefits 1,900,000 1,724,986 -175,014 21,475,200 20,876,309 -598,891 23.58% 38.22%
Purchased Services 450,000 694,191 244,191 5,536,289 5,788,486 252,197 6.54%
Materials, Supplies and Books 200,000 334,236 134,236 2,580,000 2,471,114 -108,886 2.79%
Capital Outlay 5,000 0 -5,000 176,292 610,491 434,199 0.69%
Repayment of Debt 0 0 0 0 0 0 0.00%
Other Non-Operating Expenditures 0 0 0 0 0 0 0.00%
Other (Governmental Expenditures) 355,000 126,543 -228,457 4,199,197 4,156,458 -42,739 4.70%

Total Expenditures 8,087,388 7,641,362 -446,026 89,084,770 88,522,969 -561,801 -0.63%

Ending Cash Balance 36,453,905 38,981,080 2,527,175 36,453,905 38,981,080 2,527,175 100.00%

Months elasped in FY 11
Total Projected Expenditures $99,681,157
Spent to Date $88,522,969
% Spent 88.81%
% of FY Elapsed 91.67%

Beavercreek City Schools 
Monthly Analysis of Revenues and Expenses

May  - Fiscal Year 2022
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Beavercreek City Schools
Monthly Financial Reports – May 2022

Financial Re-Cap for:
Board of Education Meeting

June 16, 2022

Executive Summary – Financial Reporting
For the Month of May 2022

Overview

This report is based on the Five Year Forecast that was approved by the Board of 
Education in May 2022.  As the Forecast is transitioned into budgets for the district, 
we will be monitoring our expenditure levels reflected in the financial reports. 

We project the amounts monthly for budget purposes and monitor monthly 
activity against those projections to determine if we are in alignment with the 
projected expenditures. As we proceed throughout the year, we will see if our 
projections hold and we will update our forecast accordingly.  

Currently, we are spending in alignment with our forecast as we start the fiscal 
year.

Executive Summary – Financial Reporting
For the Month of May 2022

Overview

The following slides will present the Revenue and Expenditure line items that 
correspond to the Monthly Analysis of Revenues and Expenditures – the monthly 
report I have included in your board packet.

Each month we will look at:
 Month‐To‐Date: Budget vs. Actual Revenues and Expenditures

 Fiscal‐To‐Date: Budget vs. Actual Revenues and Expenditures
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Executive Summary – Financial Reporting
For the Month of May 2022

Local Receipts

Real Estate Taxes collected fiscal year‐to‐date total $74,686,880 which is 
in alignment with fiscal year projected receipts.  

Our current tax base is stable and growing.

Executive Summary – Financial Reporting
For the Month of May 2022

Receipts

Monthly Monthly Monthly 
Estimate Actual Difference

Real Estate Tax $320,939 $0 $-320,939

Year to Date Year to Date Year to Date
Estimate Actual Difference

$74,684,576 $74,686,880 $2,304

Executive Summary – Financial Reporting
For the Month of May 2022
State Funding Receipts

State Foundation funding of $1,076,584 was collected this month.  To date, 
we are $882,186 over projections on our collections.

We will continue to monitor these changes in funding closely.  
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Executive Summary – Financial Reporting
For the Month of May 2022

Receipts

Monthly Monthly Monthly 
Estimate Actual Difference

State Foundation $472,415 $1,076,584 $604,169

Year to Date Year to Date Year to Date
Estimate Actual Difference

$12,449,946 $13,332,132 $882,186

Executive Summary – Financial Reporting
For the Month of May 2022

Revenues:

 Our non‐operating receipts are comprised of FY22 “advances in” for 
$1,311,221.85.  Typically, grants are awaiting federal/state reimbursements at 
year‐end and General Fund (GF) must advance out funds on June 30th that will 
be advanced back into the GF after June 30th.

 This practice of advancing funds to/from the GF at year‐end/year‐beginning is 
in compliance with Ohio Revised Code and is audited annually to be sure 
proper accounting is used.

 We are in compliance.

Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures:

Salaries and wages as of May  are coming in under projections by 
approximately $-497,680.

Fringe benefits as of the month of May  came in under projections by 
approximately $-598,891.

These expenditures will ebb and flow from month-to-month as we 
monitor them to be sure they are in compliance with the five year forecast.  
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Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures

Monthly Monthly Monthly
Estimate Actual Difference

Salaries & wages $5,177,388 $4,761,406 $-415,982

Year to Date Year to Date Year to Date
Estimate Actual Difference

$55,117,792 $54,620,112 $-497,680

Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures

Monthly Monthly Monthly
Estimate Actual Difference

Fringe Benefits $1,900,000 $1,724,986 $-175,014

Year to Date Year to Date Year to Date
Estimate Actual Difference

$21,475,200 $20,876,309 $-598,891

Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures:

Purchased Services came in over projections by $252,197 fiscal‐to‐date.

[The charter and voucher payments are no longer “pass‐thru” 
payments in the 2022‐23 and 2023‐24 Biennium Budget.  Instead, the 
schools are directly paid by the Ohio Department of Education.]

Materials, Supplies and Books to date came in under projections by
about $‐108,886.

Capital Outlay to date came in over projections by about $434,199.
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Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures

Monthly Monthly Monthly 
Estimate Actual Difference

Purchased Svcs. $450,000 $694,191 $244,191

Year to Date Year to Date Year to Date
Estimate Actual Difference

$5,536,289 $5,788,486 $252,197

Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures

Monthly Monthly Monthly 
Estimate Actual Difference

Materials, Supplies $200,000 $334,236 $134,236

Year to Date Year to Date Year to Date
Estimate Actual Difference

$2,580,000 $2,471,114 $-108,886

Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures

Monthly Monthly Monthly 
Estimate Actual Difference

Capital Outlay $5,000 $0 $-5,000

Year to Date Year to Date Year to Date
Estimate Actual Difference

$176,292 $610,491 $434,199
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Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures:

Expenditures are under projections by about $‐561,801 or ‐0.63%.  

We continue monitoring these expenditures to determine that our 
spending plan is still in proper alignment.  

Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures

Monthly Monthly Monthly 
Estimate Actual Difference

Total
Expenditures $8,087,388 $7,641,362 $-446,026

Year to Date Year to Date Year to Date
Estimate Actual Difference

$89,084,770 $88,522,969 $-561,801

Executive Summary – Financial Reporting
For the Month of May 2022

Expenditures:

As of May , we are in alignment with budgeted expenditures, 91.67% of the 
fiscal year has elapsed and we have spent 88.81% of the annual budget.  Our 
cash‐flow is positive and we expect to end the year within budget.

We did have $1,311,221.85  in advances to close the books as of June 30, 
2021.  We made these advances from General Fund to the various grant funds 
awaiting reimbursement from state and federal sources.  Since the grants are 
reimbursing, we must advance funds at year‐end so they are not in a deficit. 
Advances are not required to be budgeted per Ohio Law.  
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Monthly Monthly Monthly 
Estimate Actual Difference

Ending Cash 
Balance $36,453,905 $38,981,080 $2,527,175

Year to Date Year to Date Year to Date
Estimate Actual Difference

$36,453,905 $38,981,080 $2,527,175

Executive Summary – Financial Reporting
For the Month of May 2022
“Bottom‐Line” Cash Balance:
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Bank Statement Balances:
Chase ‐ Operating (Concentration Acct.) 2,053,214.08
US Bank ‐ Meeder Money Market 12,633,463.09    
US Bank ‐ Meeder Investments 154,480.99         
Chase‐ High Yield Savings 15,150.80
STAR Ohio 36,533,404.36
PNC Bank ‐ Money Market Savings 70,367.69
Self‐Insured Worker's Compensation 2,639.82              
Athletic Change Fund 5,000.00
Food Service Change Fund 0.00
BHS Change Fund 500.00
CMS Change Fund 500.00
AMS Change Fund 0.00
Central Office Change Fund 100.00

Total Bank Balances: 51,468,820.83

Adjustments:
Outstanding Checks (Operating) (170,588.61)        
Outstanding Checks (Payroll Net) (278,461.46)        
Outstanding Checks (Worker's Comp) (2,639.82)            
Interest ‐ Chase Operating ‐                        
Interest ‐ Meeder Investments (270.25)                
Interest ‐ Chase High Yield Savings   (0.66)                     
Interest ‐ STAR Ohio (26,510.80)          
Interest ‐ PNC Bank (4.61)                     
CBS amount in Accumulator (2,520.00)            
Handcheck American Fidelity Variance 166.64                  
Adjustment ‐ October 1,398.43              
Adjustment ‐ March 450.00                  
Adjustment ‐ May (9.00)                     

(68,311.05)          
Total Adjustments: (547,301.19)

Adjusted Bank Balances: 50,921,069.64

Fund Balances per Board Books: 50,921,069.64

Variance 0.00

BCSD BANK RECONCILIATION

May 2022
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BEAVERCREEK CITY SCHOOL DISTRICT

INVESTMENT INCOME

May

2022

INVESTMENT INCOME:

Bank Amount Receipt Code

US Bank ‐ Meeder ‐ MM Variable 0.00 001‐1410‐0000

US Bank ‐ Meeder ‐ Investment Variable 270.25 001‐1410‐0000

US Bank ‐ Meeder ‐ Prem./Disc. Variable 0.00 001‐1410‐0000

US Bank ‐ Meeder ‐ Gain/(Loss) Variable 0.00 001‐1410‐0000

Chase ‐ High Yield Savings 0.05% 0.66 001‐1410‐0000

Star Ohio 0.89% 26,510.80 001‐1410‐0000

PNC Bank ‐ Business Money Market 0.07% 4.61 001‐1410‐0000

TOTAL INVESTMENT INCOME 26,786.32$                

INVESTMENT INCOME DISTRIBUTION:

Fund Fund Balance Rate Amount Receipt Code

Food Service Fund 1,292,003.87 0.05% 53.83 006‐1410‐0000

Dayton Islamic 75,708.36 0.05% 3.15 401‐1410‐9522

St. Luke 15,968.25 0.05% 0.67 401‐1410‐9622

Carroll HS 58,889.21 0.05% 2.45 401‐1410‐9722

Bright Beginnings 7,841.05 0.05% 0.33 401‐1410‐9922

60.43$  

General Fund Interest Distribution  (60.43)$   001‐1410‐0000
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Reporting Period: May 2022 (FY 2022) 6/2/22 2:24 PM

Beavercreek City Schools
Cash Summary Report

Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund 001  GENERAL

$ 24,870,621.39 $ 1,182,240.56 $ 102,631,292.46 $ 7,641,362.68 $ 88,522,969.88 $ 38,978,943.97 $ 3,009,405.01 $ 35,969,538.96
Fund 002  BOND RETIREMENT

$ 3,724,372.19 $ 6,055.92 $ 6,249,131.44 $ 924,259.50 $ 6,239,867.50 $ 3,733,636.13 $ 0.00 $ 3,733,636.13
Fund 003  PERMANENT IMPROVEMENT

$ 2,969,853.31 $ 2,972.82 $ 5,481,717.14 $ 501,047.18 $ 5,661,305.95 $ 2,790,264.50 $ 1,264,219.25 $ 1,526,045.25
Fund 004  BUILDING

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 006  FOOD SERVICE

$ 15,636.20 $ 661,542.43 $ 4,375,249.82 $ 268,907.02 $ 3,038,521.61 $ 1,352,364.41 $ 60,360.54 $ 1,292,003.87
Fund 007  SPECIAL TRUST

$ 55,700.00 $ 14,500.00 $ 39,366.36 $ 0.00 $ 49,600.00 $ 45,466.36 $ 0.00 $ 45,466.36
Fund 009  UNIFORM SCHOOL SUPPLIES

$ 875,933.51 $ 17,075.93 $ 510,796.85 $ 11,599.21 $ 497,164.88 $ 889,565.48 $ 67,221.73 $ 822,343.75
Fund 018  PUBLIC SCHOOL SUPPORT

$ 427,793.02 $ 17,413.41 $ 227,261.17 $ 73,696.92 $ 229,726.77 $ 425,327.42 $ 64,658.41 $ 360,669.01
Fund 019  OTHER GRANT

$ 10,078.21 $ 0.00 $ 46,355.00 $ 0.00 $ 9,499.98 $ 46,933.23 $ 42.50 $ 46,890.73
Fund 020  SPECIAL ENTERPRISE FUND

$ 76,580.56 $ 6,070.00 $ 25,869.00 $ 0.00 $ 45,414.43 $ 57,035.13 $ 0.00 $ 57,035.13
Fund 022  DISTRICT CUSTODIAL

$ 509,136.57 $ 722,290.12 $ 8,238,841.96 $ 917,072.83 $ 8,378,716.66 $ 369,261.87 $ 16,526.55 $ 352,735.32
Fund 024  EMPLOYEE BENEFITS SELF INS.

$ 1,145,677.69 $ 1,005,055.29 $ 12,378,051.48 $ 1,164,510.00 $ 12,436,790.72 $ 1,086,938.45 $ 0.00 $ 1,086,938.45
Fund 025  COMPUTER NETWORK CLASS 'A'SIT

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 027  WORKMANS COMPENSATION-SELF INS

$ 342,203.74 $ 20,301.64 $ 232,935.39 $ 4,672.86 $ 107,220.54 $ 467,918.59 $ 13,752.57 $ 454,166.02
Fund 032  SCHOOL IMPROVEMENT MODELS

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 200  STUDENT MANAGED ACTIVITY

$ 198,543.48 $ 38,735.39 $ 122,126.75 $ 9,358.41 $ 80,712.28 $ 239,957.95 $ 23,655.82 $ 216,302.13
Fund 300  DISTRICT MANAGED ACTIVITY

$ 697,241.21 $ 36,604.34 $ 548,647.97 $ 54,825.23 $ 572,984.93 $ 672,904.25 $ 70,703.12 $ 602,201.13
Fund 401  AUXILIARY SERVICES

$ 204,017.06 $ 9.28 $ 961,529.36 $ 64,435.32 $ 1,007,139.55 $ 158,406.87 $ 3,981.81 $ 154,425.06
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Reporting Period: May 2022 (FY 2022) 6/2/22 2:24 PM

Beavercreek City Schools
Cash Summary Report

Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund 416  TEACHER DEVELOPMENT

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 431  GIFTED EDUCATION FUND

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 432  MANAGEMENT INFORMATION SYSTEM

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 440  ENTRY YEAR PROGRAMS

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 450  SCHOOLNET EQUIP/INFRASTRUCTURE

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 451  DATA COMMUNICATION FUND

$ 0.00 $ 0.00 $ 18,000.00 $ 0.00 $ 0.00 $ 18,000.00 $ 0.00 $ 18,000.00
Fund 452  SCHOOLNET PROFESS. DEVELOPMENT

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 458

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 459  OHIO READS

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 460  SUMMER INTERVENTION

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 466  STRAIGHT A FUND

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 467  STUDENT WELLNESS AND SUCCESS FUND

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 499  MISCELLANEOUS STATE GRANT FUND

$ 31,182.16 $ 4,234.03 $ 67,918.84 $ 8,143.85 $ 85,685.83 $ 13,415.17 $ 182,488.50 $ (169,073.33)
Fund 504

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 506  RACE TO THE TOP

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 507  ELEMENTARY AND SECONDARY SCHOOL EMERGENCY RELIEF FUND

$ 457,727.87 $ 198,295.66 $ 1,357,140.08 $ 69,535.14 $ 1,884,403.09 $ (69,535.14) $ 1,076,073.38 $ (1,145,608.52)
Fund 510  CORONAVIRUS RELIEF FUND

$ 72,460.50 $ 0.00 $ 91,149.30 $ 0.00 $ 163,609.80 $ 0.00 $ 2,718.67 $ (2,718.67)
Fund 514

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
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Reporting Period: May 2022 (FY 2022) 6/2/22 2:24 PM

Beavercreek City Schools
Cash Summary Report

Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund 516  IDEA PART B GRANTS

$ 55,659.73 $ 196,023.82 $ 1,627,025.19 $ 151,335.03 $ 1,834,019.95 $ (151,335.03) $ 44,644.90 $ (195,979.93)
Fund 532

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 533  TITLE II D - TECHNOLOGY

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 551  LIMITED ENGLISH PROFICIENCY

$ 0.00 $ 4,419.12 $ 31,331.86 $ 3,354.37 $ 34,686.23 $ (3,354.37) $ 0.00 $ (3,354.37)
Fund 572  TITLE I DISADVANTAGED CHILDREN

$ 0.00 $ 46,370.79 $ 430,185.13 $ 30,088.96 $ 460,274.09 $ (30,088.96) $ 450.00 $ (30,538.96)
Fund 573  TITLE V INNOVATIVE EDUC PGM

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 581

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 584  DRUG FREE SCHOOL GRANT FUND

$ 0.00 $ 0.00 $ 9,372.00 $ 0.00 $ 9,372.00 $ 0.00 $ 0.00 $ 0.00
Fund 587  IDEA PRESCHOOL-HANDICAPPED

$ 14,617.25 $ 6,261.29 $ 54,106.87 $ 2,450.45 $ 71,174.57 $ (2,450.45) $ 9,660.28 $ (12,110.73)
Fund 589

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund 590  IMPROVING TEACHER QUALITY

$ 12,266.95 $ 11,282.26 $ 60,997.36 $ 18,971.19 $ 92,235.50 $ (18,971.19) $ 58,658.95 $ (77,630.14)
Fund 599  MISCELLANEOUS FED. GRANT FUND

$ 14,120.91 $ 0.00 $ 639,275.42 $ 27,872.77 $ 802,931.33 $ (149,535.00) $ 737.11 $ (150,272.11)
Grand Total $ 36,781,423.51 $ 4,197,754.10 $ 146,455,674.20 $ 11,947,498.92 $ 132,316,028.07 $ 50,921,069.64 $ 5,969,959.10 $ 44,951,110.54
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Beavercreek City School 
District Operating Account

Monthly Investment Report
May 31, 2022

Your Investment Representative: 
Eileen Stanic 
(440) 662-8268
estanic@meederinvestment.com

For questions about your account please contact your investment representative or contact publicfundsoperations@meederinvestment.com
Dublin, Ohio  |  Lansing, Michigan  |  Long Beach, California  |  Austin, Texas  |  866-633-3371  |  www.meederpublicfunds.com
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MONTHLY RECONCILIATION

Beginning Book Value 12,788,714.94

Contributions

Withdrawals

Prior Month Management Fees (937.00)

Prior Month Custodian Fees (104.11)

Realized Gains/Losses (16.52)

Purchased Interest (8,207.07)

Gross Interest Earnings 8,493.84

Ending Book Value 12,787,944.08

PORTFOLIO CHARACTERISTICS

Portfolio Yield to Maturity 0.90%

Portfolio Effective Duration 1.62 yrs

Weighted Average Maturity 1.67 yrs

PROJECTED MONTHLY INCOME SCHEDULE

SECTOR ALLOCATION MATURITY DISTRIBUTION CREDIT QUALITY
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Beavercreek City School District Operating Account
PORTFOLIO SUMMARY
As of May 31, 2022
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CUSIP SECURITY DESCRIPTION Jun 2022 Jul 2022 Aug 2022 Sep 2022 Oct 2022 Nov 2022 Dec 2022 Jan 2023 Feb 2023 Mar 2023 Apr 2023 May 2023

05580AE83 BMW Bank of North 
America 0.650% 
10/15/2024

811 807

3130AKJN7 FHLB 0.670% 06/16/2026 821 821

3130AMRY0 FHLB 0.125% 06/02/2023 125 125

3130ANHK9 FHLB 0.420% 06/26/2024 1,050 1,050

3130AQ5X7 FHLB 1.150% 12/30/2024 1,438 1,438

3133ELC85 FFCB 0.820% 05/27/2026 902 902

3133EM2E1 FFCB 0.160% 08/10/2023 200 200

3133EMNG3 FFCB 0.230% 01/19/2024 115 115

3133ENGQ7 FFCB 0.920% 12/09/2024 644 644

3134GXFV1 FMCC 0.625% 12/17/2025 625 625

3137EAER6 FMCC 0.375% 05/05/2023 375 3,485

38149ME33 Goldman Sachs Bank USA 
Holdings LLC 0.650% 
10/21/2024

811 807

46640QMV0 J.P. Morgan Securities 
LLC 12/29/2022

2,189

46640QNQ0 J.P. Morgan Securities 
LLC 01/24/2023

2,537

53948BP37 Lloyds Bank Corporate 
Markets PLC 02/03/2023

2,659

62479MN41 MUFG Bank, Ltd. 
01/04/2023

1,983

63873KG50 Natixis 07/05/2022 1,507

856285XV8 State Bank of India 0.700% 
10/18/2024

872 872

87165FC28 Synchrony Bank 0.650% 
10/15/2024

569 569

9128284D9 UST 2.500% 03/31/2023 2,500 1,500

9128286A3 UST 2.625% 01/31/2026 2,625 2,625

9128286F2 UST 2.500% 02/28/2026 2,000 2,000
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As of May 31, 2022
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CUSIP SECURITY DESCRIPTION Jun 2022 Jul 2022 Aug 2022 Sep 2022 Oct 2022 Nov 2022 Dec 2022 Jan 2023 Feb 2023 Mar 2023 Apr 2023 May 2023

9128286L9 UST 2.250% 03/31/2026 1,800 1,800

9128286S4 UST 2.375% 04/30/2026 1,900 1,900

9128286X3 UST 2.125% 05/31/2026 2,338

9128287B0 UST 1.875% 06/30/2026 1,875 1,875

912828R28 UST 1.625% 04/30/2023 1,625 2,180

912828ZH6 UST 0.250% 04/15/2023 188 363

912828ZY9 UST 0.125% 07/15/2023 156 156

91282CAF8 UST 0.125% 08/15/2023 156 156

91282CAK7 UST 0.125% 09/15/2023 78 78

91282CAP6 UST 0.125% 10/15/2023 78 78

91282CAR2 UST 0.125% 10/31/2022 137

91282CAW1 UST 0.250% 11/15/2023 563 563

91282CBA8 UST 0.125% 12/15/2023 188 188

91282CBD2 UST 0.125% 12/31/2022 94 258

91282CBE0 UST 0.125% 01/15/2024 94 94

91282CBM2 UST 0.125% 02/15/2024 125 125

91282CBR1 UST 0.250% 03/15/2024 313 313

91282CBV2 UST 0.375% 04/15/2024 469 469

91282CCC3 UST 0.250% 05/15/2024 375 375

91282CCD1 UST 0.125% 05/31/2023 156

91282CCG4 UST 0.250% 06/15/2024 250 250

91282CCK5 UST 0.125% 06/30/2023 156 156

91282CCL3 UST 0.375% 07/15/2024 469 469

91282CCN9 UST 0.125% 07/31/2023 156 156

91282CCT6 UST 0.375% 08/15/2024 281 281
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CUSIP SECURITY DESCRIPTION Jun 2022 Jul 2022 Aug 2022 Sep 2022 Oct 2022 Nov 2022 Dec 2022 Jan 2023 Feb 2023 Mar 2023 Apr 2023 May 2023

91282CCU3 UST 0.125% 08/31/2023 125 125

91282CCX7 UST 0.375% 09/15/2024 281 281

91282CDA6 UST 0.250% 09/30/2023 1,156 1,156

91282CDB4 UST 0.625% 10/15/2024 469 469

91282CDD0 UST 0.375% 10/31/2023 281 281

TOTAL 6,215 5,122 3,938 6,128 8,209 4,708 8,568 8,135 6,596 5,128 8,794 5,325
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CUSIP Security 
Description

Trade Date/
Settlement 

Date
Par Value

Principal Cost/
Purchased 

Interest
Total Cost Yield at 

Cost
Maturity/
Duration

Market Price/
Market Value

Unrealized Gain/
(Loss)

% of 
Assets

Moody's/ 
S&P 

Rating

Cash and Cash Equivalents

31846V567 First American 
Funds, Inc. 

5/31/2022
5/31/2022

$154,480.99 $154,480.99 $154,480.99 0.62% 0.003
0.003

$1.00
$154,480.99

$0.00 0.31%
AAAm

STAROHIO STAR Ohio XX179 5/31/2022
5/31/2022

$36,533,404.36 $36,533,404.36 $36,533,404.36 0.89% 0.003
0.003

$1.00
$36,533,404.36

$0.00 74.43%
AAAm

SubTotal $36,687,885.35 $36,687,885.35 $36,687,885.35 0.89% $36,687,885.35 $0.00 74.75%

Agency Bond

3137EAER6 FMCC 0.375% 
05/05/2023

5/27/2022
5/31/2022

$200,000.00 $196,890.00
$54.17

$196,944.17 2.08% 0.929
0.920

$98.44
$196,872.00

($18.00) 0.40% Aaa
AA+

3130AMRY0 FHLB 0.125% 
06/02/2023

9/1/2021
9/2/2021

$200,000.00 $199,831.60 $199,831.60 0.17% 1.005
0.996

$98.04
$196,072.00

($3,759.60) 0.40% Aaa
AA+

3133EM2E1 FFCB 0.160% 
08/10/2023

8/9/2021
8/10/2021

$250,000.00 $249,647.50 $249,647.50 0.23% 1.195
1.182

$97.69
$244,217.50

($5,430.00) 0.50% Aaa
AA+

3133EMNG3 FFCB 0.230% 
01/19/2024

8/23/2021
8/24/2021

$100,000.00 $99,746.00 $99,746.00 0.34% 1.638
1.617

$96.81
$96,805.00

($2,941.00) 0.20% Aaa
AA+

3130ANHK9 FHLB 0.420% 
06/26/2024

9/2/2021
9/3/2021

$500,000.00 $499,875.00 $499,875.00 0.43% 2.074
2.025

$95.71
$478,530.00

($21,345.00) 0.97% Aaa
AA+

3133ENGQ7 FFCB 0.920% 
12/09/2024

12/3/2021
12/9/2021

$140,000.00 $139,938.40 $139,938.40 0.93% 2.529
2.461

$95.99
$134,380.40

($5,558.00) 0.27% Aaa
AA+

3130AQ5X7 FHLB 1.150% 
12/30/2024

12/3/2021
1/3/2022

$250,000.00 $250,000.00 $250,000.00 1.15% 2.586
2.380

$96.73
$241,815.00

($8,185.00) 0.49% Aaa
AA+

3134GXFV1 FMCC 0.625% 
12/17/2025

5/26/2022
5/27/2022

$200,000.00 $185,105.80
$555.56

$185,661.36 2.84% 3.551
3.368

$92.55
$185,108.00

$2.20 0.38% Aaa
AA+

3133ELC85 FFCB 0.820% 
05/27/2026

5/12/2022
5/13/2022

$220,000.00 $202,118.40 $202,118.40 2.97% 3.992
3.720

$92.23
$202,903.80

$785.40 0.41% Aaa
AA+

3130AKJN7 FHLB 0.670% 
06/16/2026

4/29/2022
5/3/2022

$245,000.00 $221,908.75
$624.68

$222,533.43 3.13% 4.047
3.794

$91.45
$224,052.50

$2,143.75 0.46% Aaa
AA+

SubTotal $2,305,000.00 $2,245,061.45
$1,234.41

$2,246,295.86 1.35% $2,200,756.20 ($44,305.25) 4.48%

Commercial Paper

63873KG50 Natixis 07/05/2022 10/8/2021
10/12/2021

$1,200,000.00 $1,198,492.67 $1,198,492.67 0.17% 0.096
0.098

$99.88
$1,198,560.00

$67.33 2.44% P-1
A-1
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CUSIP Security 
Description

Trade Date/
Settlement 

Date
Par Value

Principal Cost/
Purchased 

Interest
Total Cost Yield at 

Cost
Maturity/
Duration

Market Price/
Market Value

Unrealized Gain/
(Loss)

% of 
Assets

Moody's/ 
S&P 

Rating

46640QMV0 J.P. Morgan 
Securities LLC 
12/29/2022

4/29/2022
5/2/2022

$150,000.00 $147,810.92 $147,810.92 2.21% 0.581
0.576

$98.62
$147,924.00

$113.08 0.30% P-1
A-1

62479MN41 MUFG Bank, Ltd. 
01/04/2023

5/10/2022
5/11/2022

$150,000.00 $148,016.67 $148,016.67 2.03% 0.597
0.592

$98.58
$147,865.50

($151.17) 0.30% P-1
A-1

46640QNQ0 J.P. Morgan 
Securities LLC 
01/24/2023

4/29/2022
5/2/2022

$150,000.00 $147,463.50 $147,463.50 2.32% 0.652
0.646

$98.45
$147,669.00

$205.50 0.30% P-1
A-1

53948BP37 Lloyds Bank 
Corporate Markets 
PLC 02/03/2023

5/10/2022
5/12/2022

$150,000.00 $147,341.13 $147,341.13 2.43% 0.679
0.673

$98.38
$147,571.50

$230.37 0.30% P-1
A-1

SubTotal $1,800,000.00 $1,789,124.89 $1,789,124.89 0.86% $1,789,590.00 $465.11 3.65%

Negotiable Certificate of Deposit

05580AE83 BMW Bank of North 
America 0.650% 
10/15/2024

10/8/2021
10/15/2021

$249,000.00 $248,253.00 $248,253.00 0.75% 2.378
2.326

$94.77
$235,964.85

($12,288.15) 0.48%

87165FC28 Synchrony Bank 
0.650% 10/15/2024

10/8/2021
10/15/2021

$175,000.00 $174,475.00 $174,475.00 0.75% 2.378
2.326

$94.77
$165,838.75

($8,636.25) 0.34%

856285XV8 State Bank of India 
0.700% 10/18/2024

10/8/2021
10/18/2021

$249,000.00 $248,502.00 $248,502.00 0.77% 2.386
2.333

$94.86
$236,196.42

($12,305.58) 0.48%

38149ME33 Goldman Sachs 
Bank USA Holdings 
LLC 0.650% 
10/21/2024

10/8/2021
10/21/2021

$249,000.00 $248,253.00 $248,253.00 0.75% 2.395
2.342

$94.72
$235,857.78

($12,395.22) 0.48%

SubTotal $922,000.00 $919,483.00 $919,483.00 0.76% $873,857.80 ($45,625.20) 1.78%

U.S. Treasury Bond

9128284D9 UST 2.500% 
03/31/2023

5/27/2022
5/31/2022

$200,000.00 $201,000.00
$833.33

$201,833.33 1.89% 0.833
0.821

$100.45
$200,908.00

($92.00) 0.41% Aaa
AA+

91282CCU3 UST 0.125% 
08/31/2023

8/30/2021
8/31/2021

$200,000.00 $199,671.88 $199,671.88 0.21% 1.252
1.252

$97.43
$194,851.60

($4,820.28) 0.40% Aaa
AA+

91282CDD0 UST 0.375% 
10/31/2023

10/28/2021
11/1/2021

$150,000.00 $149,654.30 $149,654.30 0.49% 1.419
1.402

$97.43
$146,139.00

($3,515.30) 0.30% Aaa
AA+

91282CCG4 UST 0.250% 
06/15/2024

6/17/2021
6/18/2021

$200,000.00 $199,039.06 $199,039.06 0.41% 2.044
2.038

$95.48
$190,953.20

($8,085.86) 0.39% Aaa
AA+

91282CDB4 UST 0.625% 
10/15/2024

10/28/2021
10/29/2021

$150,000.00 $149,373.05 $149,373.05 0.77% 2.378
2.331

$95.55
$143,326.50

($6,046.55) 0.29% Aaa
AA+
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CUSIP Security 
Description

Trade Date/
Settlement 

Date
Par Value

Principal Cost/
Purchased 

Interest
Total Cost Yield at 

Cost
Maturity/
Duration

Market Price/
Market Value

Unrealized Gain/
(Loss)

% of 
Assets

Moody's/ 
S&P 

Rating

9128286A3 UST 2.625% 
01/31/2026

5/26/2022
5/27/2022

$200,000.00 $199,476.56
$1,682.32

$201,158.88 2.70% 3.674
3.444

$99.70
$199,398.00

($78.56) 0.41% Aaa
AA+

9128286F2 UST 2.500% 
02/28/2026

4/19/2022
4/20/2022

$160,000.00 $157,587.50
$554.35

$158,141.85 2.92% 3.751
3.528

$99.26
$158,819.20

$1,231.70 0.32% Aaa
AA+

9128286L9 UST 2.250% 
03/31/2026

4/21/2022
4/22/2022

$160,000.00 $155,650.00
$216.39

$155,866.39 2.99% 3.836
3.626

$98.32
$157,305.60

$1,655.60 0.32% Aaa
AA+

9128286S4 UST 2.375% 
04/30/2026

4/19/2022
4/20/2022

$160,000.00 $156,800.00 $156,800.00 2.90% 3.918
3.700

$98.77
$158,036.80

$1,236.80 0.32% Aaa
AA+

9128286X3 UST 2.125% 
05/31/2026

5/2/2022
5/3/2022

$220,000.00 $212,549.22 $212,549.22 3.01% 4.003
3.758

$97.74
$215,032.40

$2,483.18 0.44% Aaa
AA+

9128287B0 UST 1.875% 
06/30/2026

5/13/2022
5/16/2022

$200,000.00 $192,304.69
$1,408.84

$193,713.53 2.87% 4.085
3.858

$96.78
$193,562.00

$1,257.31 0.39% Aaa
AA+

SubTotal $2,000,000.00 $1,973,106.26
$4,695.23

$1,977,801.49 1.95% $1,958,332.30 ($14,773.96) 3.99%

U.S. Treasury Note

91282CAR2 UST 0.125% 
10/31/2022

2/11/2021
2/12/2021

$350,000.00 $350,082.03 $350,082.03 0.11% 0.419
0.418

$99.44
$348,043.50

($2,038.53) 0.71% Aaa
AA+

91282CBD2 UST 0.125% 
12/31/2022

11/1/2021
11/1/2021

$150,000.00 $149,835.94 $149,835.94 0.22% 0.586
0.583

$99.11
$148,660.50

($1,175.44) 0.30% Aaa
AA+

912828ZH6 UST 0.250% 
04/15/2023

10/29/2021
10/29/2021

$150,000.00 $149,824.22 $149,824.22 0.33% 0.874
0.867

$98.52
$147,777.00

($2,047.22) 0.30% Aaa
AA+

912828R28 UST 1.625% 
04/30/2023

5/26/2022
5/27/2022

$200,000.00 $199,445.31
$238.45

$199,683.76 1.93% 0.915
0.904

$99.72
$199,438.00

($7.31) 0.41% Aaa
AA+

91282CCD1 UST 0.125% 
05/31/2023

7/15/2021
7/16/2021

$250,000.00 $249,589.84 $249,589.84 0.21% 1.000
0.991

$98.09
$245,212.50

($4,377.34) 0.50% Aaa
AA+

91282CCK5 UST 0.125% 
06/30/2023

7/19/2021
7/20/2021

$250,000.00 $249,589.84 $249,589.84 0.21% 1.082
1.071

$97.88
$244,687.50

($4,902.34) 0.50% Aaa
AA+

912828ZY9 UST 0.125% 
07/15/2023

7/15/2021
7/16/2021

$250,000.00 $249,482.42 $249,482.42 0.23% 1.123
1.112

$97.83
$244,580.00

($4,902.42) 0.50% Aaa
AA+

91282CCN9 UST 0.125% 
07/31/2023

8/9/2021
8/10/2021

$250,000.00 $249,521.48 $249,521.48 0.22% 1.167
1.155

$97.71
$244,277.50

($5,243.98) 0.50% Aaa
AA+

91282CAF8 UST 0.125% 
08/15/2023

7/19/2021
7/20/2021

$250,000.00 $249,580.08 $249,580.08 0.21% 1.208
1.196

$97.62
$244,042.50

($5,537.58) 0.50% Aaa
AA+

91282CAK7 UST 0.125% 
09/15/2023

7/16/2021
7/19/2021

$125,000.00 $124,633.79 $124,633.79 0.26% 1.293
1.280

$97.40
$121,747.50

($2,886.29) 0.25% Aaa
AA+
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CUSIP Security 
Description

Trade Date/
Settlement 

Date
Par Value

Principal Cost/
Purchased 

Interest
Total Cost Yield at 

Cost
Maturity/
Duration

Market Price/
Market Value

Unrealized Gain/
(Loss)

% of 
Assets

Moody's/ 
S&P 

Rating

91282CDA6 UST 0.250% 
09/30/2023

10/6/2021
10/7/2021

$925,000.00 $924,132.81 $924,132.81 0.30% 1.334
1.319

$97.48
$901,727.00

($22,405.81) 1.84% Aaa
AA+

91282CAP6 UST 0.125% 
10/15/2023

7/16/2021
7/19/2021

$125,000.00 $124,565.43 $124,565.43 0.28% 1.375
1.360

$97.18
$121,475.00

($3,090.43) 0.25% Aaa
AA+

91282CAW1 UST 0.250% 
11/15/2023

10/29/2021
10/29/2021

$450,000.00 $447,416.02 $447,416.02 0.53% 1.460
1.443

$97.18
$437,292.00

($10,124.02) 0.89% Aaa
AA+

91282CBA8 UST 0.125% 
12/15/2023

10/28/2021
10/29/2021

$300,000.00 $297,339.84 $297,339.84 0.54% 1.542
1.524

$96.76
$290,286.00

($7,053.84) 0.59% Aaa
AA+

91282CBE0 UST 0.125% 
01/15/2024

10/28/2021
10/29/2021

$150,000.00 $148,511.72 $148,511.72 0.58% 1.627
1.607

$96.52
$144,780.00

($3,731.72) 0.29% Aaa
AA+

91282CBM2 UST 0.125% 
02/15/2024

8/23/2021
8/24/2021

$200,000.00 $199,054.69 $199,054.69 0.32% 1.712
1.691

$96.32
$192,640.00

($6,414.69) 0.39% Aaa
AA+

91282CBR1 UST 0.250% 
03/15/2024

8/10/2021
8/11/2021

$250,000.00 $249,287.11 $249,287.11 0.36% 1.792
1.767

$96.29
$240,732.50

($8,554.61) 0.49% Aaa
AA+

91282CBV2 UST 0.375% 
04/15/2024

8/10/2021
8/11/2021

$250,000.00 $249,912.11 $249,912.11 0.39% 1.877
1.849

$96.25
$240,625.00

($9,287.11) 0.49% Aaa
AA+

91282CCC3 UST 0.250% 
05/15/2024

6/24/2021
6/25/2021

$300,000.00 $298,324.22 $298,324.22 0.44% 1.959
1.932

$95.84
$287,520.00

($10,804.22) 0.59% Aaa
AA+

91282CCL3 UST 0.375% 
07/15/2024

7/15/2021
7/16/2021

$250,000.00 $249,570.31 $249,570.31 0.43% 2.126
2.090

$95.67
$239,180.00

($10,390.31) 0.49% Aaa
AA+

91282CCT6 UST 0.375% 
08/15/2024

10/28/2021
10/29/2021

$150,000.00 $148,552.73 $148,552.73 0.72% 2.211
2.174

$95.44
$143,161.50

($5,391.23) 0.29% Aaa
AA+

91282CCX7 UST 0.375% 
09/15/2024

10/28/2021
10/29/2021

$150,000.00 $148,435.55 $148,435.55 0.74% 2.296
2.257

$95.20
$142,792.50

($5,643.05) 0.29% Aaa
AA+

SubTotal $5,725,000.00 $5,706,687.49
$238.45

$5,706,925.94 0.41% $5,570,678.00 ($136,009.49) 11.35%

Grand Total $49,439,885.35 $49,321,348.44
$6,168.09

$49,327,516.53 0.89% $49,081,099.65 ($240,248.79) 100.00%
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Transaction 
Type Trade Date Settlement Date CUSIP Security Description Par Value Principal Amount Purchased 

Interest Total Cost Yield at Cost

Purchase

Purchase 4/29/2022 5/2/2022 46640QMV0 J.P. Morgan Securities 
LLC 12/29/2022

150,000.00 147,810.92 147,810.92 2.21%

Purchase 4/29/2022 5/2/2022 46640QNQ0 J.P. Morgan Securities 
LLC 01/24/2023

150,000.00 147,463.50 147,463.50 2.32%

Purchase 4/29/2022 5/3/2022 3130AKJN7 FHLB 0.670% 
06/16/2026

245,000.00 221,908.75 624.68 222,533.43 3.13%

Purchase 5/2/2022 5/3/2022 9128286X3 UST 2.125% 05/31/2026 220,000.00 212,549.22 1,977.88 214,527.10 3.01%

Purchase 5/10/2022 5/11/2022 62479MN41 MUFG Bank, Ltd. 
01/04/2023

150,000.00 148,016.67 148,016.67 2.03%

Purchase 5/10/2022 5/12/2022 53948BP37 Lloyds Bank Corporate 
Markets PLC 02/03/2023

150,000.00 147,341.13 147,341.13 2.43%

Purchase 5/12/2022 5/13/2022 3133ELC85 FFCB 0.820% 
05/27/2026

220,000.00 202,118.40 831.84 202,950.24 2.97%

Purchase 5/13/2022 5/16/2022 9128287B0 UST 1.875% 06/30/2026 200,000.00 192,304.69 1,408.84 193,713.53 2.87%

Purchase 5/26/2022 5/27/2022 3134GXFV1 FMCC 0.625% 
12/17/2025

200,000.00 185,105.80 555.56 185,661.36 2.84%

Purchase 5/26/2022 5/27/2022 912828R28 UST 1.625% 04/30/2023 200,000.00 199,445.31 238.45 199,683.76 1.93%

Purchase 5/26/2022 5/27/2022 9128286A3 UST 2.625% 01/31/2026 200,000.00 199,476.56 1,682.32 201,158.88 2.70%

Purchase 5/27/2022 5/31/2022 3137EAER6 FMCC 0.375% 
05/05/2023

200,000.00 196,890.00 54.17 196,944.17 2.08%

Purchase 5/27/2022 5/31/2022 9128284D9 UST 2.500% 03/31/2023 200,000.00 201,000.00 833.33 201,833.33 1.89%

Total 2,485,000.00 2,401,430.95 8,207.07 2,409,638.02
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Transaction 
Type Trade Date Settlement Date CUSIP Security Description Par Value Principal Cost Total Proceeds Realized 

Gain/Loss

Maturity

Maturity 5/2/2022 5/2/2022 912828ZM5 UST 0.125% 04/30/2022 1,485,000.00 1,485,174.02 1,485,000.00 (174.02)

Maturity 5/16/2022 5/16/2022 3133EMGP1 FFCB 0.150% 05/16/2022 1,050,000.00 1,049,842.50 1,050,000.00 157.50

Total 2,535,000.00 2,535,016.52 2,535,000.00 (16.52)

Transaction Type Payment Date Settlement Date CUSIP Security Description Interest Received

Interest/Dividends

Interest/Dividends 5/2/2022 5/2/2022 912828ZM5 UST 0.125% 04/30/2022 928.13

Interest/Dividends 5/2/2022 5/2/2022 91282CAR2 UST 0.125% 10/31/2022 218.75

Interest/Dividends 5/2/2022 5/2/2022 9128286S4 UST 2.375% 04/30/2026 1,900.00

Interest/Dividends 5/2/2022 5/2/2022 91282CDD0 UST 0.375% 10/31/2023 281.25

Interest/Dividends 5/2/2022 5/2/2022 31846V567 First American Funds, Inc. 44.96

Interest/Dividends 5/16/2022 5/16/2022 3133EMGP1 FFCB 0.150% 05/16/2022 787.50

Interest/Dividends 5/16/2022 5/16/2022 91282CCC3 UST 0.250% 05/15/2024 375.00

Interest/Dividends 5/16/2022 5/16/2022 91282CAW1 UST 0.250% 11/15/2023 562.50

Interest/Dividends 5/27/2022 5/27/2022 3133ELC85 FFCB 0.820% 05/27/2026 902.00

Interest/Dividends 5/31/2022 5/31/2022 91282CCD1 UST 0.125% 05/31/2023 156.25

Interest/Dividends 5/31/2022 5/31/2022 9128286X3 UST 2.125% 05/31/2026 2,337.50

Total 8,493.84

6125 Memorial Drive, Dublin Ohio 43017 | 866-633-3371 | www.meederpublicfunds.com Page 11 of 13

Beavercreek City School District Operating Account
TRANSACTION STATEMENT
As of May 31, 2022

Beavercreek Board of Education Meeting                                                    June 16, 2022                                                          Page 38



Transaction Type Trade Date Settlement Date Transaction Description Amount

Custodian Fee

Custodian Fee 5/25/2022 5/25/2022 Cash Out (104.11)

Total (104.11)

Management Fee

Management Fee 5/23/2022 5/23/2022 Cash Out (937.00)

Total (937.00)
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Meeder provides monthly statements for its investment management clients to provide information about the investment portfolio. The information 
should not be used for audit or confirmation purposes.  Please review your custodial statements and report any inaccuracies or discrepancies.

Certain information and data has been supplied by unaffiliated third parties. Although Meeder believes the information is reliable, it cannot warrant 
the accuracy of information offered by third parties. Market value may reflect prices received from pricing vendors when current market quotations 
are not available. Prices may not reflect firm bids or offers and may differ from the value at which the security can be sold.

Statements may include positions from unmanaged accounts provided for reporting purposes. Unmanaged accounts are managed directly by the 
client and are not included in the accounts managed by the investment adviser. This information is provided as a client convenience and the 
investment adviser assumes no responsibility for performance of these accounts or the accuracy of the data reported.
Investing involves risk. Past performance is no guarantee of future results. Debt and fixed income securities are subject to credit and 
interest rate risk. The investment return and principal value of an investment will fluctuate so that an investors shares, when redeemed, 
may be worth more or less than their original cost. Current performance may be lower or higher than the performance data quoted.

Meeder Investment Management is the global brand for the Meeder group of affiliated companies.  Investment advisory services are provided 
through Meeder Public Funds, Inc. Please contact us if you would like to receive a copy of our current ADV disclosure brochure or privacy policy.
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B. FY22 Amended Certificate of Estimated Resources and Appropriations

 SEE NEXT PAGE(S) 
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BEAVERCREEK CITY SCHOOL DISTRICT
AMENDED OFFICIAL CERTIFICATE OF ESTIMATED RESOURCES  /  APPROPRIATIONS
Office of the budget commission of Greene County, Xenia Ohio

     To the Taxing Authority of the Beavercreek City School District
The following is the amended official certificate of estimated resources for the fiscal year beginning
July 1, 2021, as revised by the Budget Commission of said County, which shall govern the total
appropriations made at any time during such fiscal year.

Presented to the Board: June 16, 2022 Unencumbered Total
Balance * Tax Other Estimated Total FY2022

Fund Fund July 1, 2021 Revenue Revenue Revenue Resources Appropriations Balance
General Fund 1 22,978,524.64$   83,738,136.00$      17,952,860.00$  101,690,996.00$   124,669,520.64$  100,231,157.00$  24,438,363.64$    

Ferguson Land Lab Trust Fund 7 0.00 0.00 1,200.00 1,200.00 1,200.00 1,200.00 0.00
Scholarship Private Purpose Fund 7 0.00 0.00 50,000.00 50,000.00 50,000.00 50,000.00 0.00
Public School Support Fund 18 384,960.48 0.00 300,000.00 300,000.00 684,960.48 500,000.00 184,960.48
Other Grants Fund 19 9,518.21 0.00 51,855.00 51,855.00 61,373.21 51,855.00 9,518.21
Athletics and District Managed Activity Fund 300 640,692.44 0.00 570,000.00 570,000.00 1,210,692.44 875,000.00 335,692.44
Auxiliary Services Fund 401 44,541.80 0.00 1,041,281.34 1,041,281.34 1,085,823.14 1,085,823.14 0.00
Data Communications Fund 451 0.00 0.00 18,000.00 18,000.00 18,000.00 18,000.00 0.00
Straight A Grant 466 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Student Wellness & Success Fund 467 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Miscellaneous State Grants Fund 499 31,182.16 0.00 463,402.42 463,402.42 494,584.58 494,584.58 0.00
Elementary and Secondary School Emerg Relief Fund 507 0.00 0.00 4,716,474.92 4,716,474.92 4,716,474.92 4,716,474.92 0.00
Coronavirus Relief Fund 510 0.00 0.00 89,280.50 89,280.50 89,280.50 89,280.50 0.00
IDEA-B / Parent Mentor Grant Fund 516 0.00 0.00 3,018,781.11 3,018,781.11 3,018,781.11 3,018,781.11 0.00
Title III Limited English Proficiency Fund 551 0.00 0.00 62,508.43 62,508.43 62,508.43 62,508.43 0.00
Title I Disadvantaged Children Grant Fund 572 0.00 0.00 538,118.94 538,118.94 538,118.94 538,118.94 0.00
Title IV-A Student Supports and Academic Enrichment 584 0.00 0.00 64,543.41 64,543.41 64,543.41 64,543.41 0.00
IDEA Preschool Grant Fund 587 0.00 0.00 157,030.95 157,030.95 157,030.95 157,030.95 0.00
Title II-A Improving Teacher Quality Grant Fund 590 0.00 0.00 309,170.52 309,170.52 309,170.52 309,170.52 0.00
Miscellaneous Federal Grants Fund 599 1,463.00 0.00 1,015,816.57 1,015,816.57 1,017,279.57 1,017,279.57 0.00
Total Special Revenue Fund 1,112,358.09 0.00 12,467,464.11 12,467,464.11 13,579,822.20 13,049,651.07 530,171.13

Bond Retirement Fund - 1995 Bond Issue 0000 17,052.37 0.00 0.00 0.00 17,052.37 17,052.37 0.00
Bond Retirement - Prepayment of Debt 9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Bond Retirement Fund - 2008 Bond Issue 9008 3,562,258.51 6,119,131.44 0.00 6,119,131.44 9,681,389.95 6,154,740.13 3,526,649.82
MVH Stadium Debt 9300 145,061.31 0.00 130,000.00 130,000.00 275,061.31 118,075.00 156,986.31
Total Debt Service Fund 2 3,724,372.19 6,119,131.44 130,000.00 6,249,131.44 9,973,503.63 6,289,867.50 3,683,636.13

Permanent Improvement Voted Levy Fund 3 193,629.43 898,882.56 0.00 898,882.56 1,092,511.99 1,000,000.00 92,511.99
Permanent Improvement Inside Millage Fund 3 1,180,863.86 2,128,583.74 0.00 2,128,583.74 3,309,447.60 1,400,000.00 1,909,447.60
Permanent Improvement Lighting Project 3 0.00 0.00 3,281,700.00 3,281,700.00 3,281,700.00 3,281,700.00 0.00
MVH / Zink Field Stadium Project Fund 3 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Building / Construction Fund - 2008 Bond Issue 4 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Building / Construction Fund 4 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Capital Projects Fund 1,374,493.29 3,027,466.30 3,281,700.00 6,309,166.30 7,683,659.59 5,681,700.00 2,001,959.59

Food Service Fund 6 0.00 0.00 4,375,249.82 4,375,249.82 4,375,249.82 3,325,630.00 1,049,619.82
Uniform School Supply Fund 9 833,563.88 0.00 511,000.00 511,000.00 1,344,563.88 750,000.00 594,563.88
Summer School Fund 20 76,580.56 0.00 26,000.00 26,000.00 102,580.56 50,000.00 52,580.56
Total Enterprise Fund 910,144.44 0.00 4,912,249.82 4,912,249.82 5,822,394.26 4,125,630.00 1,696,764.26

Medical/Dental Self-Insurance Fund 24 1,145,677.69 0.00 13,368,051.48 13,368,051.48 14,513,729.17 13,950,000.00 563,729.17
Workers' Compensation Insurance Fund 27 326,177.74 0.00 240,000.00 240,000.00 566,177.74 200,000.00 366,177.74
Total Internal Service Fund 1,471,855.43 0.00 13,608,051.48 13,608,051.48 15,079,906.91 14,150,000.00 929,906.91

District Agency Fund 22 509,136.57 0.00 9,110,000.00 9,110,000.00 9,619,136.57 9,200,000.00 419,136.57
Student Managed Activity Fund 200 184,734.08 0.00 160,000.00 160,000.00 344,734.08 325,000.00 19,734.08
Total Fiduciary Fund 693,870.65 0.00 9,270,000.00 9,270,000.00 9,963,870.65 9,525,000.00 438,870.65

TOTALS 32,265,618.73$   92,884,733.74$      61,622,325.41$  154,507,059.15$   186,772,677.88$  153,053,005.57$  33,719,672.31$    

* Tax Revenue = Real Estate, Personal (PU & Other), Trailer, Homestead & Rollback, $10K Exempt.

(A): Changes made to reflect actual acitivty in each fund during the school year

Treasurer's Certification: Resolution: 
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D. FY23 Initial Appropriations  
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Presented to the Board: June 16, 2022
FY2023

Fund Fund Appropriations
General Fund 1 102,401,781.00$  

Ferguson Land Lab Trust Fund 7 1,200.00
Scholarship Private Purpose Fund 7 50,000.00
Public School Support Fund 18 450,000.00
Other Grants Fund 19 9,000.00
Athletics and District Managed Activity Fund 300 875,000.00
Auxiliary Services Fund 401 0.00
Data Communications Fund 451 0.00
Straight A Grant 466 0.00
Student Wellness & Success Fund 467 0.00
Miscellaneous State Grants Fund 499 0.00
Elementary and Secondary School Emerg Relief Fund 507 0.00
Coronavirus Relief Fund 510 0.00
IDEA-B / Parent Mentor Grant Fund 516 0.00
Title III Limited English Proficiency Fund 551 0.00
Title I Disadvantaged Children Grant Fund 572 0.00
Title IV-A Student Supports and Academic Enrichment 584 0.00
IDEA Preschool Grant Fund 587 0.00
Title II-A Improving Teacher Quality Grant Fund 590 0.00
Miscellaneous Federal Grants Fund 599 440,000.00
Total Special Revenue Fund 1,825,200.00

Bond Retirement Fund - 1995 Bond Issue 0000 0.00
Bond Retirement - Prepayment of Debt 9000 0.00
Bond Retirement Fund - 2008 Bond Issue 9008 6,000,000.00
MVH Stadium Debt 9300 118,000.00
Total Debt Service Fund 2 6,118,000.00

Permanent Improvement Voted Levy Fund 3 720,000.00
Permanent Improvement Inside Millage Fund 3 1,400,000.00
Permanent Improvement Lighting Project 3 500,000.00
MVH / Zink Field Stadium Project Fund 3 0.00
Building / Construction Fund - 2008 Bond Issue 4 0.00
Building / Construction Fund 4 0.00
Total Capital Projects Fund 2,620,000.00

Food Service Fund 6 3,231,795.00
Uniform School Supply Fund 9 750,000.00
Summer School Fund 20 50,000.00
Total Enterprise Fund 4,031,795.00

Medical/Dental Self-Insurance Fund 24 14,500,000.00
Workers' Compensation Insurance Fund 27 200,000.00
Total Internal Service Fund 14,700,000.00

District Agency Fund 22 9,200,000.00
Student Managed Activity Fund 200 170,000.00
Total Fiduciary Fund 9,370,000.00

TOTALS 141,066,776.00$  
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E. Fiscal Year End Fund-to-Fund Transfers and Advances

SEE NEXT PAGE(S) 
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Fiscal Year End Fund‐to‐Fund Transfers and Advances as follows:

FROM: TO:

Date Type

Transfer/Advance Out 

Amount

Transfer/Advance 

In Amount Fund Name Fund/Func Fund Name Fund/SPCC

6/30/2022 Transfer Amount TBD Amount TBD General Fund ‐ Fee Waiver 001‐7200 USS Bldg Fund 009‐9x00

6/30/2022 Transfer Amount TBD Amount TBD General Fund ‐ Transfers Out 001‐7200 Student Nutrition ‐ Bad Lunch Debt 006‐0000

Final Approval 7/2022

Date Type

Transfer/Advance Out 

Amount

Transfer/Advance 

In Amount Fund Name Fund/Func Fund Name Fund/Func

6/30/2022 Advance Amount TBD Amount TBD General Fund 001‐7410 Funds TBD xxx‐5210‐xxxx

Final Approval 7/2022
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F. ORC 5705.41 (D) Purchase Order Certification 
 

SEE NEXT PAGE(S) 
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BEAVERCREEK CITY SCHOOL DISTRICT
3040 Kemp Road
Beavercreek Ohio  45431

June 16, 2022

TO: BEAVERCREEK BOARD OF EDUCATION

FROM: Penelope R. Rucker, Treasurer

RE: Approval of ORC 5705.41(D) Purchase Order Certification

PO # PO DATE AMOUNT VENDOR / Department DESCRIPTION
2113068 06/04/2021 100,437.00$      RUSH TRUCK CENTERS OF OHIO New Buses

Transportation
2113158 06/08/2021 10,000.00$         LIBERTY MUTUAL INSURANCE Deductible

Business
2210286 07/01/2021 5,262.75$           WOODHULL Copier Lease

Treasurer's Office
2210287 07/01/2021 3,830.98$           WOODHULL Copier Lease

Treasurer's Office
2210176 07/01/2021 20,567.40$         LEARNPLATFORM Subscription

Technology
2210472 07/12/2021 7,100.00$           LEADERSHIP EXCELLERATION Professional Development

Superintendent
2210620 07/19/2021 8,838.72$           LINDAMOOD-BELL LEARNING Related Services for Student

Special Education
2210836 07/29/2021 57,409.00$         LIBERTY MUTUAL INSURANCE Annual Insurance Premiums

Business
2210946 08/10/2021 4,299.00$           AGILE SPORTS TECHNOLOGIES Subscription

Athletics
2210942 08/11/2021 32,000.00$         DISCOVERY EDUCATION Program Adoption 

Curriculum
2210953 08/12/2021 3,000.00$           DENNY BAKER & COMPANY Opening Day

Superintendent
2210991 08/17/2021 3,699.00$           CRISIS PREVENTION INSTITUTE, Professional Development

Curriculum
2211037 08/20/2021 4,305.69$           PICKREL BROS., INC Plumbing Supplies

Buildings & Grounds
2211124 08/27/2021 6,000.00$           INSTRUCTURE INC Subscription

Curriculum
2211249 09/10/2021 3,600.00$           COMBS EDUC. CONSULTING LTD Professional Development

Curriculum
2211249 09/10/2021 3,600.00$           COMBS EDUC. CONSULTING LTD Professional Development

Curriculum
2211400 09/24/2021 3,415.04$           XENIA COMMUNITY SCHOOLS Students in JD

Special Education
2211415 09/27/2021 18,750.00$         ALLERTON HILL CONSULTING Communications

Superintendent
2211478 09/30/2021 8,940.20$           JOSTEN'S, INC-YEARBOOK Yearbook

Beavercreek High School
2211483 10/01/2021 7,876.53$           JOSTEN'S, INC-YEARBOOK Yearbook

Coy Middle School
2211495 10/04/2021 4,900.00$           MONTGOMERY COUNTY EDUCATIONAL. YPH and ED Services

Special Education
2211495 10/04/2021 4,900.00$           MONTGOMERY COUNTY EDUCATIONAL. YPH and ED Services

Special Education
2211517 10/06/2021 3,619.45$           MIKE'S CAR WASH Fundraiser

Ferguson Hall
2211536 10/12/2021 3,049.38$           MAXIM HEALTHCARE SERVICES Nursing Services

Special Education
2211677 10/26/2021 135,552.00$      eSPARK LEARNING Subscription

Curriculum
2211725 11/01/2021 4,398.59$           GORDON FOOD SERVICE Food/Supplies

Student Nutrition
2211841 11/04/2021 4,950.00$           GREENE COUNTY EDUCATIONAL PHP Services

Special Education
2211801 11/05/2021 7,180.00$           CLEMMONS & WOLTERMAN LAW FIRM Legal Fees

Superintendent
2211811 11/12/2021 3,024.00$           GREAT LAKES BIOMEDICAL LTD Health/Safety Drug Testing

Student Services
2211845 11/18/2021 10,000.00$         LIBERTY MUTUAL INSURANCE Deductible

Business
2211882 11/29/2021 10,389.29$         SCHOLASTIC, INC Supplies

Coy Middle School
2211985 12/08/2021 20,800.00$         ROSETTA STONE LTD Subscription

Dayton Islamic
2212183 01/10/2022 8,960.00$           PAX INSTITUTE PAX Training

Student Services
2212337 01/31/2022 3,276.00$           PSAT/NMSQT PSAT Testing

Beavercreek High School
2212518 02/01/2022 10,000.00$         LIBERTY MUTUAL INSURANCE Deductible

Business
2212571 02/09/2022 4,816.75$           KM WALKER TRUCK & TRAILER Bus Repair

Transportation
2212490 02/16/2022 4,060.00$           ARELI SPORTSWEAR, LLC Lacrosse Supplies

Athletics
2212485 02/16/2022 11,587.50$         MONTGOMERY COUNTY EDUCATIONAL. YPH and ED Services

Special Education
2212485 02/16/2022 12,480.00$         MONTGOMERY COUNTY EDUCATIONAL. YPH and ED Services

Special Education
2212563 02/28/2022 3,292.56$           BEAVERCREEK CSD - FOOD SERVICE Preschool Snacks

Preschool Center
2212634 03/03/2022 3,750.00$           SUPERGAMES Event Costs

Coy Middle School
2212683 03/14/2022 4,440.00$           WRIGHT STATE UNIVERSITY Pool Rental

Athletics
2212676 03/15/2022 3,920.00$           ALL FOR KIDZ Fundraiser

Shaw Elementary
2212711 03/17/2022 3,091.00$           TRILLS & THRILLS MUSIC FESTVAL Band Festival

Ankeney Middle School
2212714 03/17/2022 150.00$              SOUTHERN OHIO LACROSSE Assigner Fees

Athletics
2212775 03/17/2022 3,576.50$           TRILLS & THRILLS MUSIC FESTVAL Registration Fees

Coy Middle School
2212867 04/01/2022 3,901.30$           SUNDAY COOL, LLC Shirts for Resale

Coy Middle School
2212948 04/12/2022 3,700.00$           MATT'S INSTALLATION & SERVICES Labor

Athletics
2213179 05/04/2022 11,921.92$         DEAN DAIRY CORPORATE LLC Milk/Food Items

Student Nutrition
2213374 05/23/2022 47,002.00$         COLLEGE BOARD AP PROGRAM AP Testing

Beavercreek High School
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Ms. Hunt seconded the motion. 

ROLL CALL: Chris Stein, aye; Krista Hunt, aye; Dr. Carl Fischer, aye; Gene Taylor, aye; Jo Ann Rigano, aye. 

Motion carried 5-0.  

 
X. NEW BUSINESS - ITEMS FOR BOARD ACTION – RESOLUTION # 2022-57   

 
Mr. Taylor made a motion to consider the recommendation of the Superintendent to approve the June 2022 
new business items A-H as presented. 

A. Employment, Salary Changes, Leaves of Absence, and Terminations     
 
 

SEE NEXT PAGE(S) 
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The following certificated persons are recommended for employment, salary change, leave of absence, and
termination of a contract

EMPLOYMENT 2021-2022

Preschool Summer Support

Baroni, Alesha
Frasher, Kelsy

Hamlin, Lyndsey
Ohm, Rachel

Stockholm, Alison

K-8 Summer School

Christensen, Wendy
Collier, Gabrielle (sub)
Cornett, Mia
Eagle, Keri
Eckelberry, Brenna
Figliola, Austin
Ganuli, Shampa (sub)

Gevedon, Devin
Hobbs, Alexis
Hogston, Megan (sub)
Johnson, Molly
Kucinsky, Marie
Lindeman, Theresa
Loudenslager, Jennifer

Monnell, Allison
O’Dell, Erin
Ohm, Rachel (sub)
Reidenbach, Brandi
Sparks, Callie
Stockholm, Alison
Sutton, Melissa

High School Summer School

Ewart, Jessica O'Rourke, Tracey Hopkins, Ryan

Extended School Year

Barrett, Megan
Collier, Gabrielle
Cullom, Gina (Nurse)
Griffitts, Tammy

Hagood, Sheila
Hogston, Megan (sub)
Kumar, Misty (Home Instruction)
Lane, Lauren

Montague, Kristine (Administrator)
Ohm, Rachel (sub)
Rizzotte, Paige
Tillman, Florence

EMPLOYMENT 2022-2023

Teachers

Culp, Caryssa Effective 2022-2023 School Year
Math/Science Teacher One Year Limited Contract
Coy Middle School Bachelors, 0 Years Experience Credit

English, Tyler Effective 2022-2023 School Year
Intervention Specialist One Year Limited Contract
Ankeney Middle School Bachelors, 0 Years Experience Credit

Grieshop, Luke Effective 2022-2023 School Year
Music Teacher One Year Limited Contract
Coy and Ankeney Middle Schools Bachelors, +150, 0 Years Experience Credit

Johnson, Raidyn Effective 2022-2023 School Year
Mathematics Teacher One Year Limited Contract
Coy Middle School Master’s, 0 Years Experience Credit

Mustovich, Madison Effective 2022-2023 School Year
English/Language Arts One Year Limited Contract
Coy Middle School Bachelors, 0 Years Experience Credit
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Schmidt, Christine Effective 2022-2023 School Year
School Counselor One Year Limited Contract
Ferguson Hall Bachelors, 0 Years Experience Credit

Shaw, Jacob Effective 2022-2023 School Year
Grade 4 One Year Limited Contract
Shaw Elementary School Bachelors, 0 Years Experience Credit

Sutton, Melissa Effective 2022-2023 School Year
Grade 5 One Year Limited Contract
Parkwood Elementary School Bachelors, 0 Years Experience Credit

2022-2023 Supplemental Contracts

The following personnel are recommended for employment in the Supplemental Salary Positions shown for the
2022-2023 school year subject to the terms and conditions of the State Board of Education Rules 3301-20-01,
3301-26-01 and 3301-27-02. Pursuant to ORC 3313.53, vacant positions were posted for licensed employees,
licensed non-employees, and non-licensed non-employees. For the positions for which there were no qualified
licensed individuals, licensed non-employees or non-licensed non-employees are recommended. Salaries shall be
paid according to the Supplemental Salary Schedule adopted for the 2021-2022 school year.

Andrews, Robert Assistant Varsity Football Coach
Beavercreek High School Scale 4, Step 3 - 8 Years Longevity Credit (L-1)

Barr, John Assistant Varsity Football Coach
Licensed, Non-Employee Scale 4, Step 3 - 9 Years Longevity Credit (L-2)

Barr, Amber Varsity Cheer Coach Soccer - Fall
Non-Licensed, Non-Employee Scale 8, Step 3 - 4 Years Longevity Credit (L-0)

Baylor, Joseph Head Varsity Volleyball Coach - Girls
Non-Licensed, Non-Employee Scale 4, Step 3 - 4 Years Longevity Credit (L-0)

Beal, Gabrielle Assistant Varsity Cross Country Coach
Non-Licensed, Non-Employee Scale 5, Step 3 - 3 Years Longevity Credit (L-0)

Bianco, Kelly High School Site Manager - Fall
Beavercreek High School Scale 8, Step 3 - 17 Years Longevity Credit (L-4)

Brown, Michela Middle School Athletic Coordinator
Ankeney Middle School Scale 4, Step 3 - 4 Years Longevity Credit (L-0)

Bundy, Tanner Head JV-B Volleyball Coach - Girls
Non-Licensed, Non-Employee Scale 7, Step 2 - 1 Year Longevity Credit (L-0)
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Clevinger, Emily Middle School Football Cheer 8th Grade - Fall
Non-Licensed, Non-Employee Scale 10, Step 3 - 9 Years Longevity Credit (L-2)

Climie, Wade Assistant Varsity Cross Country Coach
Non-Licensed, Non-Employee Scale 5, Step 3 - 4 Years Longevity Credit (L-0)

DeLotelle, Harold Assistant Varsity Soccer Coach - Girls
Non-Licensed, Non-Employee Scale 5, Step 3 - 23 Years Longevity Credit (L-5)

Dorn, Benjamin Assistant Varsity Soccer Coach - Boys (1/2 Assignment)
Non-Licensed, Non-Employee Scale 5, Step 3 - 3 Years Longevity Credit (L-0)

Duley, Robyn Varsity Cheer Coach Football - Fall
Beavercreek High School Scale 8, Step 3 - 7 Years Longevity Credit (L-1)

Duley, Robyn Head Cheerleader Director - Fall
Beavercreek High School Scale 7, Step 3 - 10 Years Longevity Credit (L-2)

Flanagan, Travis Head 8th Grade Football Coach - Boys
Non-Licensed, Non-Employee Scale 6, Step 3 - 5 Years Longevity Credit (L-1)

Greer, Bruce Head 7th Grade Football Coach - Boys
Non-Licensed, Non-Employee Scale 6, Step 1 - 0 Years Longevity Credit (L-0)

Grilliot, Brent High School Site Manager - Fall
Beavercreek High School Scale 8, Step 3 - 3 Years Longevity Credit (L-0)

Guiliano, Jason Head Varsity Soccer Coach - Boys
Non-Licensed, Non-Employee Scale 2, Step 3 - 23  Years Longevity Credit (L-5)

Kassner, Bradley Head Varsity Golf Coach- Boys
Non-Licensed, Non-Employee Scale 4, Step 1 - 0 Years Longevity Credit (L-0)

Kern, Sarah Assistant Varsity Golf Coach - Girls
Shaw Elementary School Scale 7, Step 1 - 0 Years Longevity Credit (L-0)

Kozlowski, David Assistant Varsity Soccer Coach - Boys
Non-Licensed, Non-Employee Scale 5, Step 3 - 3 Years Longevity Credit (L-0)

Lewis, Maggie Middle School Football Cheer 7th Grade - Fall
Non-Licensed, Non-Employee Scale 10, Step 3 - 6 Years Longevity Credit (L-1)

Lyle, Tristan Assistant Varsity Soccer Coach - Boys (1/2 Assignment)
Non-Licensed, Non-Employee Scale 5, Step 2 - 1 Year Longevity Credit (L-0)

Manuel, Andrae Assistant JV-B Football Coach - Boys
Non-Licensed, Non-Employee Scale 6, Step 1 - 0 Years Longevity Credit (L-0)

McComas, Benjamin Assistant Varsity Soccer Coach - Boys
Non-Licensed, Non-Employee Scale 5, Step 3 - 4 Years Longevity Credit (L-0)

McNachtan, Tina Head 8th Grade Volleyball Coach - Girls (Orange)
Main Elementary School Scale 8, Step 3 - 5 Years Longevity Credit (L-1)
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Nartker, Christopher Head Varsity Golf Coach- Boys
Beavercreek High School Scale 4, Step 3 - 26 Years Longevity Credit (L-6)

O’Neill, Alyssa Head 8th Grade Volleyball Coach - Girls
Licensed, Non-Employee Scale 8, Step 1 - 0 Years Longevity Credit (L-0)

Perry, James Assistant JV-B Football Coach - Boys
Non-Licensed, Non-Employee Scale 6, Step 1 - 0 Years Longevity Credit (L-0)

Popp, Steven Head Varsity Soccer Coach - Girls
Non-Licensed, Non-Employee Scale 2, Step 3 - 23 Years Longevity Credit (L-5)

Pryor, William Head Varsity Golf Coach- Girls
Parkwood Elementary School Scale 4, Step 3 - 5 Years Longevity Credit (L-1)

Quintero, Herman Assistant Varsity Volleyball Coach - Girls
Non-Licensed, Non-Employee Scale 6, Step 3 - 4 Years Longevity Credit (L-0)

Ruefly, Josalyn Assistant Varsity Cheer Coach Football - Fall
Non-Licensed, Non-Employee Scale 8, Step 3 - 7 Years Longevity Credit (L-1)

Russ, Jami Assistant Varsity Cross Country Coach
Beavercreek High School Scale 5, Step 3 - 2 Years Longevity Credit (L-0)

Russ, Howard Head Varsity Cross Country Coach
Coy Middle School Scale 3, Step 3 - 14 Years Longevity Credit (L-2)

Schweikert, Lukas Head Middle School Cross Country Coach
Ferguson Hall Scale 8, Step 3 - 3 Years Longevity Credit (L-0)

Sears, Matthew Assistant JV-B Football Coach - Boys
Non-Licensed, Non-Employee Scale 6, Step 1 - 0 Years Longevity Credit (L-0)

Staiger, Kathryn Assistant Varsity Tennis Coach - Girls
Licensed, Non-Employee Scale 7, Step 3 - 6 Years Longevity Credit (L-1)

Stanforth, William Head Varsity Tennis Coach - Girls
Beavercreek High School Scale 4, Step 3 - 20 Years Longevity Credit (L-4)

Stephenson, Michael Assistant Varsity Cross Country Coach
Licensed, Non-Employee Scale 5, Step 3 - 3 Years Longevity Credit (L-0)

Sumner, Mickenzie Assistant Varsity Soccer Coach - Girls
Non-Licensed, Non-Employee Scale 5, Step 3 - 11 Years Longevity Credit (L-2)

Treon, Michael Head JV-B Football Coach - Boys
Beavercreek High School Scale 5, Step 3 - 3 Years Longevity Credit (L-0)

Violet, Mark Assistant 8th Grade Football Coach
Non-Licensed, Non-Employee Scale 7, Step 2 - 1 Year Longevity Credit (L-0)

Wiley, Holly Head 7th Grade Volleyball Coach - Girls (Orange)
Beavercreek High School Scale 8, Step 2 - 3 Years Longevity Credit (L-0)
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2022-2023 Extended Days

Bandow, Todd Special Ed Supervisor, CO 5 Days
Cornwell, Samantha Counselor, Shaw 3 Days
Crago-Weston, Heather Psychologist, CO 5 Days
Cullom, Gina Nurse, Preschool & Trebein 20 Days
Curry, Ann Nurse, Shaw & Valley 4 Days
Di Giorgi, Cassidy Counselor, Parkwood 3 Days
DiBenedetto, Marissa Speech Path, Valley 1.5 Days
Dixon, Nicole Counselor, Ankeney 12 Days
Driver, Liz Counselor, CO 5 Days
Duley, Robin Counselor, BHS 15 Days
Duty, Emily Psychologist, CO 5 Days
France, Allison Psychologist, CO 2 Days
Haubert, Katherine Speech Path, Shaw 1.5 Days
Hinkle, Lea Ann Speech Path, Main 1.5 Days
Hoelle, Lisa Counselor, BHS 20 Days
Laravie, Mary Counselor, Fairbrook 3 Days
Laws, Susan Counselor, BHS 20 Days
Lewis, Daniel Special Ed Supervisor, CO 8 Days
Lewis, Theresa Nurse, BHS & Fairbrook 4 Days
Mackey, David AFROTC 20 Days
Mann, Lindsay Counselor, Coy 14 Days
Massey, Kristy Counselor, BHS 20 Days
McNamee, Melanie Nurse, Main & Parkwood 4 Days
Miller, Sarah Speech Path, Parkwood 3 Days
Preifer, Amanda Teacher, AMS 5 Days
Rahe, Trisha Special Ed Supervisor, CO 20 Days
Rice, Mary Counselor, Main 3 Days
Richardson, Andrea Counselor, Coy 14 Days
Ross, Emma Speech Path, Trebein 1.5 Days
Seilhamer, Sarah Counselor, CO 5 Days
Sizemore, Elizabeth Curriculum 5 Days
Smigel, Julie Counselor, Valley 3 Days
Stamper, Ronald Technology Integration 15 Days
Stecker, Rogenia Preschool Teacher 10 Days
Streck, Julie Speech Path, Coy 1.5 Days
Sullivan, Lindsay Counselor, FH 20 Days
Tate, Heather Counselor, Trebein 3 Days
Trunk, Daniel Psychologist, CO 10 Days
Voris, Barbara Counselor, Ankeney 12 Days
Whitlow, Melvin AFROTC 20 Days
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SALARY CHANGE ADJUSTMENTS

Brown, Madison From B to M
Carenza, Christine From B-150 to M
Deis Coe, Lisa From B to B-150
Ewart, Jessica From M to M+15
Fisher, Lisa From B to B-150
Haburn, Joshua From B to B-150
Minton, Kristina From M+30 to M+45
Nidiffer, Jessica From M+30 to M+45
Sweet, Jaimie From M to M+45

STARBASE WRIGHT PATTERSON AIR FORCE BASE - NOT PAID WITH DISTRICT FUNDS

Elifritz, Jennifer $31,365.00
Deputy Director

Berry, Ian $18,550.00
Mentor Coordinator/Instructor

Warren, Shawn $19,800.00
Instructor

Meyers, Amy $17,490.00
Instructor

Sewell, Tonya $150.00 per Day
Part-Time Instructor up to 90 Days
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ADJUSTMENTS

Carson, Emily From M to M+15

Fiori, Bobbie From 250 Days to 249 Days

Fitzpatrick, Emma High School Musical Instrumental Director
Licensed, Non-Employee Scale 9, Step 1 - 0 Years Longevity Credit (L-0)

Lutter, Taylor From Step 7 to Step 8

Madden, Jeff From 250 Days to 249 Days

Moore, Jami From 0.5 Shared Staffing to 1.0

Nance, Erynn From 165 Days to 188 Days

Pennington, Christopher From 5 Extended Days to 15

Rotella, Kelsey From Step 6 to Step 7

Ruppert, Kaylie From Step 0 to Step 1

Schaadt, Timothy From Step 26 to Step 27

Schwieterman, Deron From 250 Days to 249 Days

Turner, Darcy From M+15 to M+30

Woodgeard, Andrea Effective 2022-2023 School Year
Intervention Specialist One Year Limited Contract
Beavercreek High School Bachelors, 0 Years Experience Credit

Wren, Dale From 250 Days to 249 Days

LEAVE OF ABSENCE

Black, Nicholas Unpaid Leave of Absence
2022-2023 School Year
184 Days Unpaid

TERMINATIONS

Kingery, Krista Resignation, Personal
Beavercreek High School Effective August 10, 2022

Intervention Specialist

Tinch, Emily Resignation, Personal
Ankeney Middle School Effective July 31, 2022

Intervention Specialist
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The following individuals are recommended for employment, extended time, lateral transfer, 
leave of absence, promotion and termination: 
 
EMPLOYMENT 
Custodian 
 
Brooks, Christopher    Effective July 5, 2022 
   Custodian     Balance of Year Contract 2023 
   Coy MS/Trebein Elementary  Step 1/L-0/BCSD 0 Years Exp. 
   (Replacement    $20.01/hr. 
 
Morgan, Wayne    Effective May 31, 2022 
   Custodian     Balance of Year Contract 2022 
   Beavercreek High School   Step 1/L-0/BCSD 0 Years Exp. 
   (Replacement)    $19.52/hr. 
 
Morgan, Wayne    Effective July 1, 2022 
   Custodian     (1st) Two-Year Contract 2022-2024 
   Beavercreek High School   Step 1/L-0/BCSD 0 Years Exp. 
         $20.01/hr.  
 
Driver 
 
Malin, Brian     Effective May 10, 2022 
   Driver     Balance of Year Contract 2022 
   Transportation Department   Step 1/L-0/BCSD 0 Years Exp. 
   (Replacement)    $22.61/hr. 
 
Malin, Brian     Effective July 1, 2022 
   Driver     (1st) Two-Year Contract 2022-2024 
   Transportation Department   Step 1/L-0/BCSD 0 Years Exp. 
         $23.18/hr. 
 
Extended School Year - Hours Worked & Reported - Hourly Rate per BCEA 
 
Blosser, Penelope   Bush, Mary   Clay, Sara 
Dyamond, Melinda   Foster, Ann   Harris, Marcia 
Hoyer, Valerie    Laughman, Jennifer  Miller, Richard 
Nuessgen, Jeanette   Ramey, Lindsey  Smith, Lisa Lee-Ann 
Ulrich, Michelle   Denlinger, Dawn (Sub) Etienne, Courtney (Sub) 
Williams, Jessica (Sub) 
 
IMC Technician 
 
Watson, Heather    Effective August 11, 2022 
   IMC Technician    One-Year Contract 2023 
   Fairbrook Elementary   Step 1/L-0/BCSD 0 Years Exp. 
   (Replacement)    $19.16/hr. 
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Seasonal Help  
 
Balmer, Lori - Bldgs. & Grounds  IV  $12.31/hr. 
Butcher, Julie - Bldgs. & Grounds  IV $12.31/hr. 
Byerly, Jacob - Bldgs. & Grounds  IV $12.31/hr. 
Cospy, Michael - Bldgs. & Grounds  IV  $12.31/hr. 
Dayton, Jodi - Transportation   IV $12.31/hr. 
Ervin, Matt - Bldgs. & Grounds  IV $12.31/hr. 
Ewart, Jessica - Technology   IV $12.31/hr.  
Girard, Nikki - Bldgs. & Grounds  IV $12.31/hr. 
Howell, Lisa - Transportation   IV $12.31/hr. 
Kunz, Kinsey - Bldgs. & Grounds  IV $12.31/hr. 
Krajicek, Brandee - Technology  IV $12.31/hr. 
Landis, Brenda - Transportation  IV $12.31/hr. 
Little, Larry - Bldgs. & Grounds  IV $12.31/hr. 
Lovely, Kelly - Bldgs. & Grounds  IV $12.31/hr. 
McKee, Kelley - Bldgs. & Grounds  IV $12.31/hr. 
Mount, Matthew - Bldgs. & Grounds  IV  $12.31/hr. 
Sitler, Rachel - Bldgs. & Grounds  IV $12.31/hr. 
Stamper, Ashlynn - Technology  IV $12.31/hr. 
Worl, Michael - Bldgs. & Grounds  IV $12.31/hr. 
 
Special Needs Assis/tants 
 
Brunz, Leona     Effective August 11, 2022 
   Special Needs Assistant   One-Year Contract 2023 
   Shaw Elementary    Step 1/L-0/BCSD 0 Years Exp. 
   (REPLACEMENT)    $19.36/hr. 
 
Crawford, Mariah    Effective August 11, 2022 
   Special Needs Assistant   One-Year Contract 2023 
   Shaw Elementary    Step 1/L-0/BCSD 0 Years Exp. 
   (REPLACEMENT)    $19.36/hr. 
 
Patterson, Paige    Effective August 11, 2022 
   Special Needs Assistant   One-Year Contract 2023 
   Beavercreek High School   Step 4/L-0/BCSD 0 Years Exp. 
   (NEW EMPLOYEE)    $20.61/hr. 
 
Williams, Jessica    Effective August 11, 2022 
   Special Needs Assistant   One-Year Contract 2023 
   Main Elementary    Step 2/L-0/BCSD 0 Years Exp. 
   (NEW EMPLOYEE)    $19.72/hr. 
 
STARBASE 
 
Sargent, Laura     80 Days @ $100/day 
   Instructor Assistant 
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EXTENDED TIME 
 
Hamlin, Laurie     2 Days 
   IMC Tech.     Hours Worked & Reported 
   Beavercreek High School 
 
Hollinger, Hannah    June 6 & June 13, 2022 
   Assistant Manager    ServSafe Manager Certification Course 
   Ankeney Middle School   Hours Worked & Reported 
 
Krajicek, Brandee    2 Days 
   IMC Tech.     Hours Worked & Reported 
   Beavercreek High School 
 
Rykken, Crystal    Not to Exceed 9 Days (May & June 2022) 
   Adm. Assistant    Hours Worked & Reported 
   Valley Elementary 
 
Sloan, Kare     May 31, 2022 
   Courier     Hours Worked & Reported 
 
LATERAL TRANSFER 
 
Majusick, Lydia    Effective August 11, 2022 
   FROM:  2 hr. Monitor @ Trebein Elementary 
   TO:  2 hr. Monitor @ Valley Elementary 
   (Replacement) 
 
Tester, Terri     Effective August 11, 2022 
   FROM:  Student Nutrition IV Assistant Manager @ Ankeney MS 
   TO:  Student Nutrition IV Assistant Manager @ Beavercreek High School 
   (Replacement) 
LEAVE OF ABSENCE 
 
Hardy, Jaimee     Effective May 20-25, 2022 
   Special Needs Assistant   5 Other Unpaid Leave 
   Transportation Department   
 
Lingenfelter, Lindsay    Effective May 17, 2022 
   IMC Technician    1 Other Unpaid Leave 
   Valley Elementary    
 
Mackie, Crystal    Effective May 17, 2022 
   Driver     1 Other Unpaid Leave 
   Transportation Department 
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Mantle, Justin     Effective June 8-18, 2022 
   Computer Technician   8 Other Unpaid Days 
   Central Office 
 
Spurlock, Bruce    Effective May 13, 2022 
   Driver     1 Emergency Unpaid Leave 
   Transportation Department 
 
PROMOTION 
 
Hollinger, Hannah    Effective August 11, 2022 
   FROM:  Student Nutrition, Hourly, Step 1 @ Ankeney Middle School 
   TO:  Student Nutrition, IV Assistant Manager, Step 1 @ Ankeney Middle School 
   (Replacement)    $18.29/hr. 
 
Rykken, Crystal    Effective July 18, 2022 
   FROM:  Special Needs Assistant @ Valley Elementary 
   TO:  Administrative Assistant @ Valley Elementary 
   (Replacement)    $23.66/hr. 
 
Snyder, Brian     Effective August 1, 2022 
   FROM:  Network and Systems Administrator, Step 12 
   TO:  Senior Network and Systems Administrator, Step 12 
 
TERMINATION 
 
Blackaby, Mark    Effective May 25, 2022 
   Driver     Beavercreek 6 Years 
   Transportation Department   Resignation 
 
Jenkins, Scott     Effective June 10, 2022 
   Custodian     Beavercreek 1 Year 
   Beavercreek High School   Resignation 
 
Lewis, Geoffrey    Effective May 13, 2022 
   Driver     Beavercreek 4 Years 
   Transportation Department   Terminated - Job Abandonment 
 
Panstingel, Rhonda    Effective May 31, 2022 
   Registered Nurse    Beavercreek 1 Year 
   Parkwood Elementary   Resignation 
 
Upton, Heather    Effective June 30, 2022 
   Sign Language Interpreter   Beavercreek 2 Years 
   Ankeney Middle School   Resignation 
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B. Approval of FY2023 School Fee Schedule 
 
 

SEE NEXT PAGE(S) 
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BOE Approved:

BEAVERCREEK HIGH SCHOOL

Business 101 $30.00 $25.00

Personal Keyboarding $25.00 $22.00

Drawing $20.00 $18.00

Art I / Adapted Art (all levels) $20.00 $18.00

Art II $40.00 $36.00

Art Portfolio $40.00 $36.00

Ceramics $20.00 $18.00

Computer Art   (all levels) $20.00 $18.00

Photo (all levels) $25.00 $22.00

Painting $20.00 $18.00

Electricity $25.00 $22.00

Wood Working (all levels) $25.00 $22.00

Engineering Drafting $25.00 $22.00

English 9 (All Levels = Resource, Gen, Honors, SCH, AP, SPED) $4.50 $4.50

English 10 (All Levels) $4.50 $4.50

English 11 (All Levels) $4.50 $4.50

English 12 (All Levels) $4.50 $4.50

AP Literature & Composition  $4.50 $4.50

AP Language & Composition  $4.50 $4.50

ESL  $30.00 $30.00

French (all levels) $3.00 $3.00

German (all levels) $3.00 $3.00

Spanish (all levels) $3.00 $3.00

American Sign Language $3.00 $3.00

Freshman Phys Ed   $5.00 $4.00

PE Adapted/Bowling $30.00 $25.00

PE Outdoor Education/Bowling $30.00 $25.00

PE Team Sports/Bowling $30.00 $25.00

Lifetime/Rec Activity/Bowling $30.00 $25.00

Weight Training /Bowling $30.00 $25.00

Sports Medicine  $25.00 $22.00

Science 9 ‐ al levels $10.00 $8.50

Biology – Field  $3.00 $3.00  

Biology ‐ all levels $20.00 $18.00

Chemistry ‐ all levels $22.00 $19.00

Human Anatomy/Physiology $20.00 $18.00

Marine Science $15.00 $13.00

Forensics $8.00 $7.00

Physics ‐ all levels $22.00 $20.00

Environmental Science $10.00 $8.00

Contemporary Issues (newsppr) $11.00 $11.00

History ‐ Current Events (includes both mag and newppr) $21.00 $21.00

AP US History  $20.00 $20.00

AP World History $20.00 $20.00

AP Government  $20.00 $20.00

AP European History  $20.00 $20.00

AP Psychology $20.00 $20.00

Design Thinking (all levels)  $15.00 $12.00

SE ‐ Communications $26.00 $26.00

SE ‐ Reading $4.50 $4.50

AFJROTC Aerospace Science (all levels) $25.00 $25.00

Technology Fee/Consumables $15.00 $12.00

Graduation $30.00 $25.00

Parking Fee (Not on Fee Bill) $20.00 $20.00

FERGUSON HALL 

Art I (all levels) $23.00 $18.00

Drawing $23.00 $18.00

Beavercreek City School District

School Fee Schedule

FY2023

Grade / Course
2021/22 Workbook 

Fee

 2022/23    

Workbook Fee 

2021/22           

General/Lab Fee

 2022/23           

General/Lab Fee 
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Biology ‐ all levels $20.00 $18.00

Chemistry ‐ all levels $22.00 $19.00

English 9 ‐ all levels $4.50 $4.50

History ‐ Current Events  $21.00 $21.00

Personal Keyboarding $25.00 $22.00

Science 9 ‐ all levels $10.00 $8.50

Spanish (all levels) $3.00 $3.00

French (all levels) $3.00 $3.00

German (all levels) $3.00 $3.00

American Sign Language $3.00 $3.00

Freshman Phys Ed   $5.00 $5.00

AFJROTC Aerospace Science (all levels) $25.00 $25.00

Consumable Fee  $15.00 $12.00

COY MIDDLE SCHOOL

Grade 6 – Art $15.00 $15.00

Grade 6 – Honors ELA $29.50 $29.50

Grade 6 ‐ ELA Scholarship $29.50 $29.50

Grade 6 – ELA $29.50 $29.50

Grade 6 ‐ Science $11.00 $11.00

Grade 6 – Social Studies $20.50 $20.50

Grade 7/8 ‐ Art Media Exploration $15.00 $15.00

Grade 7 – Honors ELA $28.00 $28.00

Grade 7 ‐ ELA Scholarship $28.00 $28.00

Grade 7 – ELA $25.00 $25.00

Grade 7 ‐ Science $11.00 $11.00

Grade 8 – Honors ELA $27.50 $33.00

Grade 8 ‐ ELA Scholarship $28.00 $28.00

Grade 8 – ELA $34.50 $35.50

Grade 8 – Science $11.00 $11.00

Grade 8 – Social Studies $2.00 $2.00

Design Thinking (all levels) $15.00 $15.00

Spanish 1 $5.00 $5.00

Agenda $3.50 $3.50

Consumable Fee (6th, 7th, 8th paper, other consumables) $25.00 $25.00

ANKENEY MIDDLE SCHOOL

Grade 6 – Art $15.00 $15.00

Grade 6 – Honors ELA $26.50 $29.50

Grade 6 ‐ ELA Scholarship $26.50 $29.50

Grade 6 – ELA $26.50 $29.50

Grade 6 ‐ Science $11.00 $11.00

Grade 6 – Social Studies $20.50 $20.50

Grade 7/8 ‐ Art Media Exploration $15.00 $15.00

Grade 7 – Honors ELA $24.00 $28.00

Grade 7 ‐ ELA Scholarship $24.00 $28.00

Grade 7 – ELA $22.00 $25.00

Grade 7 ‐ Science $11.00 $11.00

Grade 8 – Honors ELA $24.50 $33.00

Grade 8 ‐ ELA Scholarship $20.50 $28.00

Grade 8 – ELA $27.00 $35.50

Grade 8 – Science $11.00 $11.00

Grade 8 – Social Studies $2.00 $2.00

Design Thinking (all levels) ‐ Grant has expired $0.00 $15.00

Spanish 1 $5.00 $5.00

Agenda $3.50 $3.50

Consumable Fee (6th, 7th, 8th paper, other consumables) $25.00 $25.00

ELEMENTARY SCHOOLS/PRESCHOOL

Preschool $37.50 $37.50

Preschool Tuition (Typical Students) ‐ $450/quarter $1,600.00 $1,800.00

Kindergarten $65.00 $65.00

Grade 1 $65.00 $65.00

Grade 2 $65.00 $65.00

Grade 3 $65.00 $65.00

Grade 4 $65.00 $65.00

Grade 5 $65.00 $65.00
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C. Approval of Type IV 2021-2022 Final Board Sheet  
 

SEE NEXT PAGE(S) 
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2021-22 SCHOOL YEAR
TYPE IV FINAL BOARD SHEET
IMPRACTICAL TO TRANSPORT

LAST NAME FIRST NAME CHILD'S NAME GRADE ADDRESS CITY ST ZIP SCHOOL AMOUNT REASON

1 Benson Jonathan & Michelle Benson, Nick 11 320 Southwood Trail Beavercreek OH 45440 Chaminade Julienne HS $500.00 Impractical 2,3 LAST YR

2 Cerjan John & Melissa Cerjan, Johnny 9 1072 Grange Hall Rd. Beavercreek OH 45430 Chaminade Julienne HS $500.00 Impractical 2,3 NEW

3 Dickman Michele Dickman, Christian 10 3353 Greenburn Road Beavercreek OH 45434 Chaminade Julienne HS $500.00 Impractical 2,3 LAST YR

4 Grilliot Monica Grilliot, Antonio J. 9 1445 Eileen Dr Beavercreek OH 45434 Chaminade Julienne HS $500.00 Impractical 2,3 LAST YR

5 Phillips Jeannique & Paul Phillips, Lauren K. 9 1251 Homestead Drive Xenia OH 45385 Chaminade Julienne HS $500.00 Impractical 2,3 NEW / DNA

6 Pyper Thomas & Mary Pyper, Andrew 11 393 Lincoln Circle Beavercreek OH 45434 Chaminade Julienne HS $500.00 Impractical 2,3 LAST YR

7 Roach Randy Roach, Caitlyn 10 3641 Crab Orchard Drive Beavercreek OH 45430 Chaminade Julienne HS $500.00 Impractical 2,3 LAST YR

8 Schindler Jeffrey & Debora Schindler, Nicholas 11 3573 Ruthridge Court Beavercreek OH 45432 Chaminade Julienne HS $500.00 Impractical 2,3 LAST YR

9 Swisher Kelli & Ben Swisher, Carson 11 4471 Longmeadow Lane Beavercreek OH 45430 Chaminade Julienne HS $500.00 Impractical 2,3 LAST YR

10 Carnegis Kenneth Carnegis, Luke 11 4410 Willow Run Drive Beavercreek OH 45430 Dayton Christian School $500.00 Impractical 2,3 LAST YR

11 Crum Michelle & Matt Crum, Madeline E. 10 2135 Crystal Marie Drive Beavercreek OH 45431 Dayton Christian School $500.00 Impractical 2,3 NEW

12 Crum Michelle & Matt Crum, Michael L. 7 2135 Crystal Marie Drive Beavercreek OH 45431 Dayton Christian School $500.00 Impractical 2,3 NEW

13 Howard Mike & Amy Howard, Megan 6 4139 Dayton-Xenia Road Beavercreek OH 45432 Dayton Christian School $500.00 Impractical 2,3 NEW

14 Lloyd Andrew Lloyd, Caleb 11 3112 Stolle Court Beavercreek OH 45434 Dayton Christian School $500.00 Impractical 2,3 LAST YR

15 Lloyd Andrew Lloyd, Evie 9 3112 Stolle Court Beavercreek OH 45434 Dayton Christian School $500.00 Impractical 2,3 LAST YR

16 Meyer Dave Meyer, Matthew 3 3584 Harmeling Drive Beavercreek OH 45440 Dayton Christian School $500.00 Impractical 2,3 NEW

17 Meyer Dave Meyer, Rebekah 8 3584 Harmeling Drive Beavercreek OH45440 Dayton Christian School $500.00 Impractical 2,3 NEW

18 Redman Velma & Randall Redman, Kaleigh 11 2895 Chal Mar Drive Beavercreek OH 45431 Dayton Christian School $500.00 Impractical 2,3 LAST YR

19 Schubert Erich & Beth Schubert, Aurora 10 2936 Stone Mill Court Beavercreek OH Dayton Christian School $500.00 Impractical 2,3 NEW

20 Schubert Erich & Beth Schubert, Elijah 4 2936 Stone Mill Court Beavercreek OH Dayton Christian School $500.00 Impractical 2,3 NEW

21 Abdelhamed Abdelhameed Abdelhamed, Ahmed 5 2171 Annandale Place Xenia OH 45385 Dayton Islamic School $500.00 Impractical 1,2,3,5 DNA

22 Abdelhamed Abdelhameed Abdelhamed, Mohamed 7 2171 Annandale Place Xenia OH 45385 Dayton Islamic School $500.00 Impractical 1,2,3,5 DNA

23 Ahmed Shaad Ahmed, Abdullah 7 3570 Park Overlook Dr Beavercreek OH 45431 Dayton Islamic School $500.00 Impractical 1,2,3,5 LAST YR

24 Ajlouni Sayyah Ajlouni, Omar 7 340 Signature Drive South Xenia OH 45385 Dayton Islamic School $500.00 Impractical 1,2,3,5 LAST YR

25 Himed Brahim Himed, Amir 6 3569 Queen Victoria Ct Beavercreek OH 45431 Dayton Islamic School $500.00 Impractical 1,2,3,5 LAST YR

26 Iskandarani Zaher Iskandarani, Sedra 4 2164 Princess Dr Beavercreek OH 45434 Dayton Islamic School $500.00 Impractical 1,2,3,5 LAST YR

27 Vakil Imran Vakil, Mustafa 6 1477 Parkman Place Beavercreek OH 45434 Dayton Islamic School $500.00 Impractical 1,2,3,5 LAST YR

28 Baker Rob Baker, Ava 8 3283 Swigart Road Bellbrook OH 45305 East Dayton Christian School $500.00 Impractical 2,3 LAST YR

29 Page Mary H. Lawler-Page, Janay 7 2336 Patrick Blvd. Beavercreek OH 45431 East Dayton Christian School $500.00 Impractical 2,3 NEW

30 Miceli Joy & Don Miceli, Hannah 11 4388 Longmeadow Ln Beavercreek OH 45430 East Dayton Christian School $500.00 Impractical 2,3 LAST YR

31 Norman Keith Norman, Samuel 8 2736 Cold Springs Drive Beavercreek OH 45434 East Dayton Christian School $500.00 Impractical 2,3 DNA

32 Pleger Eric Pleger, Joshua 11 2411 N Tulane Drive Beavercreek OH 45431 East Dayton Christian School $500.00 Impractical 2,3 LAST YR

33 Svoboda Rachelle Svoboda, Grant 2 438 Grange Hall Rd Beavercreek OH 45431 East Dayton Christian School $500.00 Impractical 2,3 LAST YR

34 Svoboda Rachelle Svoboda, Josiah 3 438 Grange Hall Rd Beavercreek OH 45431 East Dayton Christian School $500.00 Impractical 2,3 LAST YR

35 Tolley Justin & Karena Tolley, Jackson 8 4202 Fox Fern Ct Beavercreek OH 45432 East Dayton Christian School $500.00 Impractical 2,3 LAST YR

36 Wright Staci Wright, Sydney P. 3 2278 El Cid Dr Beavercreek OH 45431 East Dayton Christian School $500.00 Impractical 2,3 LAST YR

37 Dunson Sophia Cummings, Eve 3377 Longleaf Drive Beavercreek OH 45430 Holy Angels School $500.00 Impractical 1,2,3,5 DNA

38 Bass Cynthia Dunson, Simiya 3377 Longleaf Drive Beavercreek OH 45430 Holy Angels School $500.00 Impractical 1,2,3,5 DNA

39 Lally Eric Lally, Maya 203 James River Road Beavercreek OH 45434 Holy Angels School $500.00 Impractical 1,2,3,5 LAST YR

40 Webber Adam & Sarah Webber, Andrew 3 1537 Red Oak Road Dayton OH 45432 Holy Angels School $500.00 Impractical 1,2,3,5 LAST YR

41 Webber Adam & Sarah Webber, Benjamin 1537 Red Oak Road Dayton OH 45432 Holy Angels School $500.00 Impractical 1,2,3,5 LAST YR

42 Webber Adam & Sarah Webber, James 1537 Red Oak Road Dayton OH 45432 Holy Angels School $500.00 Impractical 1,2,3,5 LAST YR

43 Webber Adam & Sarah Webber, Rosemary J. 1 1537 Red Oak Road Dayton OH 45432 Holy Angels School $500.00 Impractical 1,2,3,5 LAST YR

44 Derbis Rachel & Rich Derbis, Evelyn J. 4 433 Ramsgate Dr. Beavercreek OH 45430 Incarnation School $500.00 Impractical 1,2,3,5 NEW

45 Derbis Rachel & Rich Derbis, Isaac M. 3 433 Ramsgate Dr. Beavercreek OH 45430 Incarnation School $500.00 Impractical 1,2,3,5 NEW

46 Derbis Rachel & Rich Derbis, Kayleigh R. 8 433 Ramsgate Dr. Beavercreek OH 45430 Incarnation School $500.00 Impractical 1,2,3,5 NEW

47 Derbis Rachel & Rich Derbis, Lydia A. 1 433 Ramsgate Dr. Beavercreek OH 45430 Incarnation School $500.00 Impractical 1,2,3,5 NEW

48 Derbis Rachel & Rich Derbis, Richard F. 6 433 Ramsgate Dr. Beavercreek OH 45430 Incarnation School $500.00 Impractical 1,2,3,5 NEW

49 Woodard Jason Hawk, Ella Rose 7 146 Castle Pine Ct Xenia OH 45385 Incarnation School $500.00 Impractical 1,2,3,5 LAST YR
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2021-22 SCHOOL YEAR
TYPE IV FINAL BOARD SHEET
IMPRACTICAL TO TRANSPORT

LAST NAME FIRST NAME CHILD'S NAME GRADE ADDRESS CITY ST ZIP SCHOOL AMOUNT REASON

50 Reynoso Stephanie & Matthew Reynoso, Anthony J. K 1545 Beaverbrook Drive Beavercreek OH 45432 Incarnation School $500.00 Impractical 1,2,3,5 NEW

51 Woodard Jason & Lindsay Woodard, Jake R. K 146 Castle Pine Ct Xenia OH 45385 Incarnation School $500.00 Impractical 1,2,3,5 NEW

52 Anderson Jessica & Jeffrey Anderson, Avery J. K 4254 Dayton Xenia Rd Dayton OH 45432 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

53 Beck Miriah Beck, Joah 6 2841 Stauffer Drive Beavercreek OH 45434 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

54 Clark Ryan Clark, Asher 4 4362 E Patterson Road Beavercreek OH 45430 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

55 Clark Ryan & Sarah Clark, Harper 1 4362 E Patterson Road Beavercreek OH 45430 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

56 Colvin James & Erin Colvin, Vivienne C. K 1882 Spring Meadows Dr. Xenia OH 45385 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

57 Lloyd Suzanne M. Creed, Makayla L. 6 1424 New Way Drive Beavercreek OH 45434 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

58 Darrah Jason Darrah, Carter 6 2735 E Tara Trail Beavercreek OH 45434 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

59 Darrah Jason Darrah, Mason 8 2735 E Tara Trail Beavercreek OH 45434 Montessori School of Dayton $500.00 Impractical 1,3,5 DNA

60 Schmidt Jennifer East, River 5 745 Alpha Road Alpha OH 45301 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

61 Endres Lori Endres, Samuel 3 185 Earlsgate Road Beavercreek OH 45440 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

62 Faxon Carrie & Chris Faxon, Lillith 1 2290 Spicer Drive Beavercreek OH 45431 Montessori School of Dayton $500.00 Impractical 1,3,5 NEW

63 Faxon Carrie & Chris Faxon, Warren 4 2290 Spicer Drive Beavercreek OH 45431 Montessori School of Dayton $500.00 Impractical 1,3,5 NEW

64 Hensley Jennifer Hensley, Logan I. 7 1140 Buck Ct. Fairborn OH 45324 Montessori School of Dayton $500.00 Impractical 1,3,5 DNA

65 Mankin Stacey Hovey, Vail J. K 3806 Knollwood Dr. Beavercreek OH 45432 Montessori School of Dayton $500.00 Impractical 1,3,5 DNA

66 Jordan Dustin Jordan, Kaleigha 3 4059 Meridell Drive Beavercreek OH 45430 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

67 Jordan Dustin Jordan, Meara 6 4059 Meridell Drive Beavercreek OH 45430 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

68 Kost Jay Kost, Christopher 5 3958 Walnut Grove Ln Beavercreek OH 45440 Montessori School of Dayton $500.00 Impractical 1,3,5 DNA

69 Manchala Ravikanth Manchala, Isha 3 4331 Longmeadow Ln Beavercreek OH 45430 Montessori School of Dayton $500.00 Impractical 1,3,5 DNA

70 Nemeth Steve Nemeth, Sarah 8 3249 Shetland Road Beavercreek OH 45434 Montessori School of Dayton $500.00 Impractical 1,3,5 DNA

71 Sundar Veeraraghavan Rutiser Sundar, Aadi N. 5 2631 Blue Rock Drive Beavercreek OH 45434 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

72 Schultz Jason Schultz, Eddie 5 134 Chartley Ct Beavercreek OH 45440 Montessori School of Dayton $500.00 Impractical 1,3,5 DNA

73 Steen Robert Steen, Maggie 8 3466 Willow Creek Dr Beavercreek OH 45432 Montessori School of Dayton $500.00 Impractical 1,3,5 DNA

74 Walters Tracy Steffen, Alice 2 1640 Cosler Ct Xenia OH 45385 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

75 Walters Tracy Steffen, Maxwell T. K 1640 Cosler Ct. Xenia OH 45385 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

76 Turlington Gina & James Turlington, Elinda F. K 4498 Kemp Rd Beavercreek OH 45431 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

77 Wright Blake Wright, Jackson 7 2966 Armen Avenue Kettering OH 45432 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

78 Wright Blake Wright, Jillian 5 2966 Armen Avenue Kettering OH 45432 Montessori School of Dayton $500.00 Impractical 1,3,5 LAST YR

79 Bundy Katy & Nick Bundy, Brock T. 1 2848 Ellen Lane Beavercreek OH 45430 Saint Charles $500.00 Impractical 1,2,3,5 LAST YR

80 Conner Craig Conner, Matthew 2 2231 Matrena Drive Beavercreek OH 45431 Saint Charles $500.00 Impractical 1,2,3,5 LAST YR

81 Feliciano Mark Feliciano, Sean 7 701 Desai Court Beavercreek OH 45430 Saint Charles $500.00 Impractical 1,2,3,5 LAST YR

82 Issenmann Emily & Steve Issenmann, Ethan T. 1 3025 Stardust Drive Beavercreek OH 45432 Saint Charles $500.00 Impractical 1,2,3,5 LAST YR

83 Jones Bill & Emilie Jones, Noah J. 8 4105 Pennywood Drive Beavercreek Saint Charles $500.00 Impractical 1,2,3,5 LAST YR

84 Schultz Melissa Schultz, Evan 7 253 Shepherd Road Xenia OH 45385 Saint Charles $500.00 Impractical 1,2,3,5 LAST YR

85 Sullivan Emily & Kenny Sullivan, Finley J. 2 4307 Longmeadow Lane Beavercreek OH 45430 Saint Charles $500.00 Impractical 1,2,3,5 LAST YR

86 Sullivan Emily & Kenny Sullivan, Laine A. K 4307 Longmeadow Lane Beavercreek OH 45430 Saint Charles $500.00 Impractical 1,2,3,5 LAST YR

Did not attend stated school; WILL NOT ISSUE CHECK (DNA) Last Year 64 SUBTOTAL $32,000.00
Moved out of BCS district prior to school year, WILL NOT ISSUE CHECK. Current Year 22 + $11,000.00
Did not return form; WILL NOT ISSUE CHECK Did not attend 14 - $7,000.00
Moved out of BCS district during school year, PRORATE. Moved away - $0.00
W/D DURING YEAR, PRORATE, if necessary Prorations - $0.00
Students added for current year. (NEW) GRAND TOTAL $36,000.00
Name or Address Change 

1 Time & Distance 3 Cost 5 Disrupt Current Transportation Schedules 7 Other
2 # of Pupils 4 Similar Service 6 Other reimb types of transportation available
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2022 Textbook Adoption List

Subject K 1 2 3 4 5

Social Studies No textbooks

Panorama SS 1/Reading 
Thru the Lens of Social 
Studies - Cengage

Panorama SS 2/Reading 
Thru the Lens of Social 
Studies - Cengage

Ohio Experience 3rd 
Grade/Communities: Past 
and Present, Near and Far - 
Gallopade

Ohio Experience 4th 
Grade/Ohio in the United 
States - Gallopade

Ohio Experience 5th 
Grade/Regions and People 
of the Western Hemisphere 
- Gallopade

Math
Bridges in Mathematics K -
The Math Learning Center

Bridges in Mathematics 
Grade 1 -The Math 
Learning Center

Bridges in Mathematics 
Grade 2 -The Math 
Learning Center

Into Math Student Wkbk 
Grade 3 - Hougthon Mifflin 
Harcourt

Into Math Student Wkbk 
Grade 4 - Hougthon Mifflin 
Harcourt

Into Math Student Wkbk 
Grade 5 - Hougthon Mifflin 
Harcourt

Subject 6 7 8 9 12-Oct

Social Studies
Discovering World 
Geography - McGraw Hill

Ancient World; Medievil 
World - Teacher's 
Curriculum Institute

Discovering Our Past: 
History of the US Early 
Years - McGraw Hill

World History and 
Geography, Modern Times - 
McGraw Hill

Modern US History - 
Hougthon Mifflin Harcourt

Social Studies Tech Book - 
Discovery Education

Social Studies Tech Book - 
Discovery Education

Social Studies Tech Book - 
Discovery Education

World Geography - 
Hougthon Mifflin Harcourt

Sociology - Hougthon Mifflin 
Harcourt
AP Psychology - Bedford, 
Freeman, Worth
AP World History - Bedford, 
Freeman, Worth
AP European History - 
Savvas
AP US HIstory - McGraw 
Hill
Government - Savvas

Math Big Ideas - Cengage Big Ideas - Cengage Big Ideas - Cengage
Common Core Algebra I - 
Savvas Algebra II & Trig - Cengage

Note - orange cells are continued from prior 
adoptions; others are new editions or new 

selections

Common Core Geometry - 
Savvas

Precalc with Limits - 
Cengage
Calculus (AP Edition) - 
Cengage
Statistics and Probablity 
with Applications -Bedford, 
Freeman, Worth
Common Core Algebra II - 
Savvas
PreCalculus - McGraw Hill
Elementary Statistics - 
Farber and Larson
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SEE NEXT PAGE(S) 
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Student and Teacher School Calendar 

2023-2024 School Year 

Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri

1 2 3 4 1 2 3 4 5 6

7 8 9 10 11 4 5 6 7 8 9 10 11 12 13

14 15
16                                  

(A-L)

17                                  

(M-Z)
18 11 12 13 14 15 16 17 18 19 20

21 22 23 24 25 18 19 20 21 22 23 24 25 26 27

28 29 30 31 25 26 27 28 29 30 31

Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri

1 2 3 1 1 2 3 4 5

6 7 8 9 10 4 5 6 7 8 8 9 10 11 12

13 14 15 16 17 11 12 13 14 15 15 16 17 18 19

20 21 22 23 24 18 19 20 21 22 22 23 24 25 26

27 28 29 30 25 26 27 28 29 29 30 31

Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri

1 2 1 1 2 3 4 5

5 6 7 8 9 4 5 6 7 8 8 9 10 11 12

12 13 14 15 16 11 12 13 14 15 15 16 17 18 19

19 20 21 22 23 18 19 20 21 22 22 23 24 25 26

26 27 28 29 25 26 27 28 29 29 30

Mon Tue Wed Thu Fri

1 2 3

6 7 8 9 10

13 14 15 16 17

20 21 22 23 24

27 28 29 30 31

February March April

May 

August September October

November December January

1st Quarter = 41 days; 2nd Quarter = 46 days:  1st Semester = 87 days                                                                                                                                                                                                                                                                                                                                                                                                                              

3rd Quarter = 42 days; 4th quarter = 49 days: 2nd Semester = 91 days                                                             

Total Days:  178 

  If seven (7) calamity days occur, make up days w ould begin on the eighth (8th) calamity day, beginning May 24, 2024.   

No School:  Staff Work Day

End of Quarter-Early Dismissal

Staggered Start Grades 1-12

No School:  Parent Teacher Conferences 

Exchange Day

Legend

No School:  Professional Development

No School:  All  Offices Closed

No School

Kindergarten Staggered Start                                                                               

(Grades 1-12 All  students in Session)
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BEAVERCREEK CITY SCHOOL DISTRICT 
JOB DESCRIPTION 

 
Title: Senior Network and Systems Administrator File 218 

 
Reports to: Director of Technology 

 
Job Objectives: Provides comprehensive design, organization, modification and support for 

the districts technology systems. 
Provides end-user support and top level help desk services. 

 

Minimum 
Qualifications: 

· Bachelor's degree in computer science and/or equivalent combination 
of certifications with training/work experience is required. 
Meets all mandated health requirements (e.g., a negative tuberculosis 
test, etc.). 

· Documented evidence of a clear criminal record. 
· Experience in LAN/WAN connectivity and the installation, maintenance, 

and repair of computers, peripherals, software, and telecommunication 
equipment. 

· Experience in the management of Active Directory, VMWare 
infrastructure, and enterprise cloud systems. 

· Strong interpersonal skills and the ability to train adult learners. 
· Commitment to keeping current with technological advances. 

 
 
Responsibilities The following duties are representative of performance expectations. A 
and Essential reasonable accommodation may be made to enable a qualified individual 
Functions: with a disability to perform essential functions. 

 
· Installs, maintains, and administers the districts technology systems. The 

districts technology systems include systems that touch every aspect of 
the administration of the district and education of the student. 

· Determines how to push applications out to end-users and troubleshoots 
network applications. 

· Installs, maintains, and troubleshoots LAN/WAN equipment and software. 
· Troubleshoots network performance issues and creates and maintains a 

disaster recovery plan. 
· Maintains user accounts and manages network rights necessary for end- 

users to access the districts services. 
· Works as part of the technology team on decisions about all technology 

services. Helps implement and manage all technology services. 
· Upholds board policies and follows administrative procedures. 
· Promotes a favorable image of the school district. 
· Trouble shoots software, hardware, and network problems. 
· Performs routine maintenance and makes hardware repairs. 
· Tests prior to performing network installations and modifications. 
· Corrects network malfunctions, printer and connectivity problems, etc. 
· Upgrades end-user system software and hardware. 
· Provides 1st and 2nd level help desk support when requested. 
· Assists with staff computer training programs when requested. 
· Maintains hardware and software inventories. 
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· Works with staff to address equipment security and the proper use and 
care of equipment. 

· Consults with the director of technology when problems cannot be 
addressed on-site. 

· Takes precautions to ensure student safety. Reports unauthorized 
persons or suspicious circumstances immediately. 

· Reports evidence of suspected child abuse as required by law. 
· Respects personal privacy. Maintains the confidentiality of privileged 

information. 
· Participates in professional growth opportunities to remain current with 

advances in technology. 
· Accepts responsibility for personal decisions and conduct. Strives to 

develop rapport and serve as a positive role model for others. 
· Performs other specific job-related duties as directed. 
· Acts as district chief cybersecurity officer. 
· Designs and tests district architecture to ensure low cybersecurity risk. 
· Keeps current with cybersecurity needs. 
· Mentors/educates technicians to help distribute system management tasks. 

 
Abilities The following characteristics and physical skills are essential for the 
Required: successful performance of assigned duties. 

 
· Demonstrates professionalism and maintains a positive work attitude. 
· Works cooperatively to support a successful team effort. 
· Communicates effectively using verbal, nonverbal, and writing skills. 
· Interprets and applies technical information. 
· Organizes tasks and manages time effectively. 
· Averts problem situations and intervenes to resolve conflicts. 
· Lifts, carries, and/or moves work-related supplies and equipment. 
· Climbs and works from a ladder or other equipment that requires 

balancing skills. 
· Works in confined spaces that may limit physical movement. 
· Performs activities that may require reaching, crouching, and/or kneeling. 
· Maintains an acceptable attendance record and is punctual. 
· Travels to meetings and work assignments. 

 
Working Exposure to the following situations may range from remote to frequent 
Conditions: based on circumstances and factors that may not be predictable. 

 
· Potential for exposure to blood borne pathogens and communicable 

diseases. 
· Potential for interaction with disruptive and/or unruly individuals. 
· Exposure to adverse weather conditions and seasonal temperature 

extremes. 
· Duties may require exposure to cleaning solvents, air borne particulates, 

and odors. 
· Duties require operating and/or riding in a vehicle. 
· Duties may require operating power tools and exposure to electrical 

hazards. 
· Duties may require detailed paperwork. 
· Duties may require working under time constraints to meet deadlines. 
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Performance Job performance is evaluated according to the policy provisions adopted by 
Evaluation: the Beavercreek City School District Board of Education. 

 
The Beavercreek City School District Board of Education is an equal 
opportunity employer offering employment without regard to race, color, 
religion, sex, national origin, age, or disability. This job description summary 
does not imply that these are the only duties to be performed. This job 
description is subject to change in response to funding variables, emerging 
technologies, improved operating procedures, productivity factors, and 
unforeseen events. 

 
June 2022 
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G. Approval of Title Revisions to Job Descriptions #217 and #512 
 

SEE NEXT PAGE(S) 
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BEAVERCREEK CITY SCHOOL DISTRICT 

JOB DESCRIPTION 

Title: Lead IT Support Technician File 217 

Reports to: Director of Technology 

Job Objectives: Provides technical expertise and manual skill in the installation, servicing, and 

repair of the district’s computers, peripherals, and telecommunication equipment.  

Provides end-user support and help desk services.  Provides oversight on district 

helpdesk system, inventory system and other support systems. 

Minimum · Associate degree in computer science and/or equivalent combination of

Qualifications: training/work experience is required.  Bachelor’s degree is desirable.

· Meets all mandated health requirements (e.g., a negative tuberculosis test, etc.).

· Documented evidence of a clear criminal record.

· Experience in LAN/WAN connectivity and the installation, maintenance, and

repair of computers, peripherals, software, and telecommunication equipment.

· Strong interpersonal skills and the ability to train adult learners.

· Commitment to keeping current with technological advances.

· Strong organizational and communication skills.

Responsibilities The following duties are representative of performance expectations.  A reasonable 

and Essential accommodation may be made to enable a qualified individual with a disability to 

Functions: perform essential functions. 

· Installs, services, and provides technical support to maintain the integrity of the

districts computers, software, and telecommunications systems.

· Analyzes helpdesk data, organizes work and reports progress regularly to the

director of technology.

· Assists with all aspects of the technology inventory process.

· Upholds board policies and follows administrative procedures.

· Promotes a favorable image of the school district.

· Trouble shoots software and hardware problems.

· Performs routine maintenance and makes minor hardware repairs.

· Performs network installations and modifications.

· Installs and tests software and hardware.  Prepares documentation (e.g., date

installed, location, etc.).

· Corrects network malfunctions, printer and connectivity problems, etc.

· Upgrades system software and hardware

· Provides 1
st
 and 2

nd
 level help desk support when requested.

· Assists with technology training programs when requested.

· Maintains hardware and software inventories.

· Works with staff to address equipment security and the proper use and care of

equipment.

· Consults with the director of technology when problems cannot be addressed on-

site.

· Takes precautions to ensure student safety.  Reports unauthorized persons or

suspicious circumstances immediately.

· Reports evidence of suspected child abuse as required by law.
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· Respects personal privacy.  Maintains the confidentiality of privileged information.

· Participates in professional growth opportunities to remain current with advances

in technology.

· Accepts responsibility for personal decisions and conduct.  Strives to develop

rapport and serve as a positive role model for others.

· Performs other specific job-related duties as directed.

Abilities The following characteristics and physical skills are essential for the successful

Required: performance of assigned duties.

· Demonstrates professionalism and maintains a positive work attitude.

· Works cooperatively to support a successful team effort.

· Communicates effectively using verbal, nonverbal, and writing skills.

· Interprets and applies technical information.

· Organizes tasks and manages time effectively.

· Averts problem situations and intervenes to resolve conflicts.

· Lifts, carries, and/or moves work-related supplies and equipment.

· Climbs and works from a ladder or other equipment that requires balancing skills.

· Works in confined spaces that may limit physical movement.

· Performs activities that may require reaching, crouching, and/or kneeling.

· Maintains an acceptable attendance record and is punctual.

· Travels to meetings and work assignments.

Supervisory Under the direction of the director of technology: schedules meaningful work

Responsibility: assignments, provides instructions, and communicates expectations to assigned

staff.

Working Exposure to the following situations may range from remote to frequent based on

Conditions: circumstances and factors that may not be predictable.

· Potential for exposure to blood borne pathogens and communicable diseases.

· Potential for interaction with disruptive and/or unruly individuals.

· Exposure to adverse weather conditions and seasonal temperature extremes.

· Duties may require exposure to cleaning solvents, air borne particulates, and odors.

· Duties require operating and/or riding in a vehicle.

· Duties may require operating power tools and exposure to electrical hazards.

· Duties may require detailed paperwork.

· Duties may require working under time constraints to meet deadlines.

Performance Job performance is evaluated according to the policy provisions adopted by the

Evaluation: Beavercreek City School District Board of Education.

The Beavercreek City School District Board of Education is an equal opportunity

employer offering employment without regard to race, color, religion, sex, national

origin, age, or disability.  This job description summary does not imply that these

are the only duties to be performed.  This job description is subject to change in

response to funding variables, emerging technologies, improved operating

procedures, productivity factors, and unforeseen events.
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BEAVERCREEK CITY SCHOOL DISTRICT 

JOB DESCRIPTION 

Title: IT Support Technician File 512 

Reports to: Director of Technology 

Job Objectives: Provides technical expertise and manual skill in the installation, servicing, and repair of 

the district’s computers, peripherals, and telecommunication equipment.  Provides end-

user support and help desk services.   

Minimum · Associate degree in computer science and/or equivalent combination of

Qualifications: training/work experience is required.  Bachelor’s degree is desirable.

· Meets all mandated health requirements (e.g., a negative tuberculosis test, etc.).

· Documented evidence of a clear criminal record.

· Experience in LAN/WAN connectivity and the installation, maintenance, and repair of

computers, peripherals, software, and telecommunication equipment.

· Strong interpersonal skills and the ability to train adult learners.

· Commitment to keeping current with technological advances.

Responsibilities The following duties are representative of performance expectations.  A reasonable 

and Essential accommodation may be made to enable a qualified individual with a disability to 

Functions: perform essential functions. 

· Installs, services, and provides technical support to maintain the integrity of the

districts computers, software, and telecommunications systems.

· Upholds board policies and follows administrative procedures.

· Promotes a favorable image of the school district.

· Trouble shoots software and hardware problems.

· Performs routine maintenance and makes minor hardware repairs.

· Performs network installations and modifications.

· Installs and tests software and hardware.  Prepares documentation (e.g., date installed,

location, etc.).

· Corrects  network malfunctions, printer and connectivity problems, etc.

· Upgrades system software and hardware

· Provides 1
st
 and 2

nd
 level help desk support when requested.

· Assists with staff computer training programs when requested.

· Maintains hardware and software inventories.

· Works with staff to address equipment security and the proper use and care of

equipment.

· Consults with the director of technology when problems cannot be addressed on-site.

· Takes precautions to ensure student safety.  Reports unauthorized persons or suspicious

circumstances immediately.

· Reports evidence of suspected child abuse as required by law.

· Respects personal privacy.  Maintains the confidentiality of privileged information.

· Participates in professional growth opportunities to remain current with advances in

technology.

· Accepts responsibility for personal decisions and conduct.  Strives to develop rapport

and serve as a positive role model for others.

· Performs other specific job-related duties as directed.

Abilities The following characteristics and physical skills are essential for the successful 

Required: performance of assigned duties. 
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· Demonstrates professionalism and maintains a positive work attitude.

· Works cooperatively to support a successful team effort.

· Communicates effectively using verbal, nonverbal, and writing skills.

· Interprets and applies technical information.

· Organizes tasks and manages time effectively.

· Averts problem situations and intervenes to resolve conflicts.

· Lifts, carries, and/or moves work-related supplies and equipment.

· Climbs and works from a ladder or other equipment that requires balancing skills.

· Works in confined spaces that may limit physical movement.

· Performs activities that may require reaching, crouching, and/or kneeling.

· Maintains an acceptable attendance record and is punctual.

· Travels to meetings and work assignments.

Supervisory Under the direction of the director of technology: schedules meaningful work

Responsibility: assignments, provides instructions, and communicates expectations to assigned staff.

Working Exposure to the following situations may range from remote to frequent based on

Conditions: circumstances and factors that may not be predictable.

· Potential for exposure to blood borne pathogens and communicable diseases.

· Potential for interaction with disruptive and/or unruly individuals.

· Exposure to adverse weather conditions and seasonal temperature extremes.

· Duties may require exposure to cleaning solvents, air borne particulates, and odors.

· Duties require operating and/or riding in a vehicle.

· Duties may require operating power tools and exposure to electrical hazards.

· Duties may require detailed paperwork.

· Duties may require working under time constraints to meet deadlines.

Performance Job performance is evaluated according to the policy provisions adopted by the

Evaluation: Beavercreek City School District Board of Education.

The Beavercreek City School District Board of Education is an equal opportunity

employer offering employment without regard to race, color, religion, sex, national

origin, age, or disability.  This job description summary does not imply that these are

the only duties to be performed.  This job description is subject to change in response

to funding variables, emerging technologies, improved operating procedures,

productivity factors, and unforeseen events.

 Revised June 2022 
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Beavercreek City School District 10-Jun-22

Non-Bargaining Unit/Exempt Confidential Employees (Central Office) 11:12 AM

Pay Schedules - FY2023
BOE Approved:
Effective 7/1/2022-6/30/2023

Salary % Increase: 102.50%
STEP & HOURLY RATE

1 2 3 4 5 6 7 8 9 10 11 12

Executive Administrative Assistant 28.19 28.62 29.06 29.54 29.99 30.42 30.89 31.34 31.97 32.60 33.07 33.50

Department Administrative Assistant 27.71 28.19 28.62 29.06 29.54 29.99 30.42 30.89 31.51 32.15 32.64 33.03

Administrative Assistant 26.76 27.22 27.66 28.12 28.59 29.01 29.49 29.96 30.57 31.14 31.61 32.00

Payroll & Benefits / Accounting Specialist 28.19 28.62 29.06 29.54 29.99 30.42 30.89 31.34 31.97 32.60 33.07 33.50

Copy Center Manager 23.38 23.85 24.28 24.74 25.18 25.60 26.10 26.54 27.08 27.62 28.04 28.38

Receptionist 23.08 23.53 23.99 24.42 24.90 25.38 25.82 26.25 26.75 27.30 27.71 28.06

Lead IT Support Technician 27.71 28.19 28.62 29.06 29.54 29.99 30.42 30.89 31.51 32.15 32.64 33.03

IT Support Technician 25.36 25.79 26.18 26.60 27.06 27.48 27.88 28.35 28.89 29.49 29.94 30.31

Longevity: 14th Year $0.97
19th Year $0.97
24th Year $0.97

Employee designated as computer system operator will receive and additional $0.75 per hour.

IT Support Technicians designated to handle additional system or educational application support will receive an additional $2.00 per hour for the fiscal year.

Sick leave taken during a week will be accumulated and charged in 1/4 day increments.

Unless otherwise specified above, all other compensation / benefit provisions of the current BCEA negotiated agreement apply.
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Beavercreek City School District 10-Jun-22

Manager/Coordinator Salary Schedule 11:12 AM

BOE Approved: 
Effective 8/1/2022-7/31/2023

Base Salary: $90,732
Effective: August 1, 2022

FLSA Exempt Status Employees:
Work 
Days 1 2 3 4 5 6 7 8 9 10 11 12

Public Relations Specialist 249 77,086 79,191 81,296 83,401 85,506 87,611 89,716 91,821 93,926 96,031 97,471     98,689
Chief Security Officer 180 50,184 52,289 54,394 56,499 58,604 60,709 62,814 64,919 67,024 69,129 70,490 71,624
Routing Specialist 249 53,260 55,365 57,470 59,575 61,680 63,785 65,890 67,995 70,100 72,205 73,565 74,700
School Social Worker 188 55,399 57,504 59,609 61,714 63,819 65,924 68,029 70,134 72,239 74,344 75,460 76,404
Senior Network and Systems Administrator 249 95,033 97,138 99,243 101,348 103,453 105,558 107,663 109,768 111,873 113,978 115,094 116,037
Network and Systems Administrator 249 72,595 74,700 76,805 78,910 81,015 83,120 85,225 87,330 89,435 91,539 92,912     94,073
Management Information Systems Coordinator 249 77,086 79,191 81,296 83,401 85,506 87,611 89,716 91,821 93,926 96,031 97,471     98,689
Fiscal Analyst and Coordinator 249 77,086 79,191 81,296 83,401 85,506 87,611 89,716 91,821 93,926 96,031 97,471     98,689
Gifted Services & Special Projects Coordinator 210 77,086 79,191 81,296 83,401 85,506 87,611 89,716 91,821 93,926 96,031 97,471     98,689

Longevity: 14th Year $2,018 Training Credit: Associates Degree $2,214
19th Year $2,018 Four Year College Degree $3,321
24th Year $2,018 Masters In Related Field $4,428

Sick leave taken during a week will be accumulated and charged in 1/4 day increments.

Vacation leave shall be earned and posted on a monthly basis.  Twelve month employees shall earn vacation in accordance with the following schedule.
10 Days (0.833 per mo.) = Less than seven (7) years of performing like work in private industry or other government/non-profit in a twelve month position.
15 Days (1.250 per mo.) = Seven (7) but less than fifteen (15) years of performing like work in private industry or other government/non-profit in a twelve month position.
20 Days (1.667 per mo.) = Fifteen (15) years or more of performing like work in private industry or other government/non-profit in a twelve month position.

The maximum amount of vacation leave an employee may carry is their annual accumulation plus 15 days.
Service credit conversion for vacation purposes shall be calculated based on the provisions of the current BCEA negotiated agreement.
All other vacation provisions shall follow the provisions of the current BCEA negotiated agreement.

Unless otherwise specified above, all other compensation / benefit provisions of the current BCEA negotiated agreement apply.

NOTE:  The steps on the salary schedule do not indicate automatic advancement, automatic movement, or right of advancement, but are merely a 
guide for salary schedule placement.  Any FLSA Exempt Status employee new to the District may be given experience credit for not more than six (6) 
years (7th step) of previous related experience.

Training Credit amounts are not to be cumulative, but 
are to be added to the Base Salary.
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Beavercreek City School District
FY23 Administrator Salary Schedule
BOE Approved: 
*Salary Schedule Effective 8/1/2022-7/31/2023

Base Salary: $90,732 1.025
Effective: August 1, 2022

Scale Position

Work 
Days 1 2 3 4 5 6 7 8 9 10 11

I Asst. Transportation Supvr. 249 54,920      57,025      59,130      61,235      63,340      65,445      67,550      69,655      71,760      72,840      73,756      
II Lunchroom Supvr. 249 72,640      74,745      76,850      78,955      81,060      83,165      85,270      87,375      89,480      90,832      91,966      
III Asst. Bldgs. & Grounds Supvr. 249 72,640      74,745      76,850      78,955      81,060      83,165      85,270      87,375      89,480      90,832      91,966      
IV Transportation Supvr. 249 75,362      77,467      79,572      81,677      83,782      85,887      87,992      90,097      92,202      93,590      94,760      
V Asst. Treasurer (7/30/13) 249 78,102      80,207      82,312      84,417      86,522      88,627      90,732      92,837      94,942      96,376      97,573      
VI Asst. Elem. Principal 213 81,015      83,120      85,225      87,330      89,435      91,539      93,644      95,749      97,854      99,324      100,567    
VI a Psychologist 213 82,394      84,598      86,803      89,008      91,213      93,418      95,622      97,827      100,032    101,529    102,799    
VII Asst. MS Principal 213 87,892      90,097      92,302      94,506      96,711      98,916      101,121    103,326    105,530    107,118    108,452    
VII a Asst. MS Principal (250 Days) (6/21/12) 249 94,933      97,310      99,687      102,064    104,442    106,819    109,196    111,573    113,950    115,656    117,108    
VIII Bldgs. & Grounds Supvr. 249 88,473      90,678      92,882      95,087      97,292      99,497      101,701    103,906    106,111    107,708    109,051    
VIII a Asst. Treasurer 249 102,618    104,823    107,027    109,232    111,437    113,642    115,847    118,051    120,256    122,461    124,058    
IX Asst. HS Principal 213 89,262      91,358      93,454      95,550      97,646      99,742      101,838    103,933    106,029    107,617    108,969    
IX a Freshman Principal 213 92,574      94,670      96,766      98,862      100,957    103,053    105,149    107,245    109,341    110,983    112,372    
X Supervisors 213 88,173      90,269      92,365      94,461      96,557      98,653      100,749    102,845    104,941    106,519    107,844    
XI Preschool Principal 213 89,271      91,367      93,463      95,559      97,655      99,751      101,847    103,943    106,038    107,626    108,969    
XII Elem. Principal 213 90,369      92,465      94,561      96,657      98,753      100,849    102,944    105,040    107,136    108,742    110,103    
XII a Elem. Principal (250 Days) (6/21/12) 249 97,410      99,669      101,928    104,188    106,447    108,706    110,965    113,224    115,484    117,217    118,677    
XIII MS Principal 213 92,574      94,670      96,766      98,862      100,957    103,053    105,149    107,245    109,341    111,074    113,179    
XIII b MS Principal (250 Days) (6/21/12) 249 100,812    103,062    105,313    107,563    109,813    112,063    114,313    116,563    118,814    120,592    122,098    
XIII a Director of Athletics 213 91,485      93,581      95,677      97,773      99,869      101,965    104,061    106,156    108,252    109,876    111,246    
XIV HS Principal 249 111,510    113,606    115,701    117,797    119,893    121,989    124,085    126,181    128,277    130,200    131,824    
XV Director of Business Services 249 111,510    113,606    115,701    117,797    119,893    121,989    124,085    126,181    128,277    130,200    131,824    
XV a Director of Technology 249 111,510    113,606    115,701    117,797    119,893    121,989    124,085    126,181    128,277    130,200    131,824    
XVI Director of Curric. Serv. / Director of Pupil Serv. 249 113,914    116,010    118,106    120,202    122,298    124,394    126,489    128,585    130,681    132,641    134,301    
XVII Director of Human Resources 249 113,914    116,010    118,106    120,202    122,298    124,394    126,489    128,585    130,681    132,641    134,301    
XVIII Assistant Superintendent 249 117,570    120,283    123,069    125,909    128,812    131,788    134,837    137,949    141,134    144,373    147,694    

NOTE: The Assistant Superintendent scale is based on a 2.3% increase for each step

Longevity Credit:
The following amounts are not to be cumulative, but are to be added to the Base Salary.

Beavercreek City School District Years Experience. Administrative Years Experience.
15 Years 2,540         Step 1 1 - 2 Years 680           
20 Years 5,081         Step 2 3 - 5 Years 1,361        
25 Years 7,621         Step 3 6 - 8 Years 2,722        

Step 4 9 - 11 Years 4,083        
Step 5 12 or More Years 5,444        

Training Credit:
The following amounts are not to be cumulative, but are to be added to the Base Salary.

State Agency Certification 1,107         
Associates Degree 2,214         
Four Year College Degree 3,321         
Masters / CPA 4,428         
M+45 / Specialist 5,535         
Doctorate 6,642         

NOTE:  The steps on the salary schedule do not indicate automatic advancement, automatic movement, or right of advancement, but are merely a guide for salary schedule placement.  
Any administrator new to the District may be given experience credit for not more than six (6) years (7th step) of previous administrative experience, not to be counted in Longevity 
Credit.
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Beavercreek City School District
Administrator Fringe Benefit Schedule
BOE Approved: 

Medical / Dental Insurance:
Monthly premium costs will follow provisions of the current BEA negotiated agreement.

Life Insurance:
Board to pay premium of a group term policy equal to two (2) times the annual salary rounded up to the nearest thousand, subject to a maximum of $225,000.

Sick Leave:
Maximum accumulation of 345 days.

Personal Leave:
3 days per year - (effective 1986-87).  Effective the 2003-04 contract year, unused personal leave days shall not accumulate to the following years.
Unused personal leave days shall be compensated at the Assistant Elementary Principal, Step 1 daily rate.

Severance Pay:
27% of unused sick leave capped at 89 days at the time of official retirement.  Death benefit payable same as teaching staff.
The fringe benefit retirement pick-up included in compensation shall also be included when calculating the daily rate for severance purposes.

Other Fringes:

1. Vacation days earned during a current year will be used first.
2. After current year's vacation days are used, additional days taken will be charged against the prior years' accumulation of days.

So long as such administrators have in excess of forty (40) day's accumulation, they will not be permitted to accumulate any additional days
for carryover into the next contract year.

Retirement Pick-Up:
The Board agrees to "pick-up" the contributions to STRS and SERS.  These picked-up employee contributions are treated either as "Salary
Reduction" or "Fringe Benefit Included In Compensation" based on the schedule below.  Salary Reduction shall be treated as mandatory salary
reduction from the contract salary otherwise payable to the employee.  Fringe Benefit Included In Compensation shall be paid by the Board as a
fringe benefit in addition to the contract salary otherwise payable to the employee.  These Fringe Benefit Included In Compensation contributions
shall be treated as additional compensation and included in salary for retirement purposes.
Effective Fringe Benefit Included
Date In Compensation
August 1, 2006 10.00%
In all cases, any portion of the employees mandatory contribution not picked-up as a Fringe Benefit Included In Compensation will be continued to be 
picked-up as Salary Reduction.

In the event that the Ohio General Assembly enacts legislation that prohibits the Board of Education from "picking-up" contributions to STRS 
and/or SERS, the Board will adjust the salary of any such affected administrators to off-set the loss of the Board's pick-up contribution.

Tuition:
Non-resident administrator's children may attend Beavercreek Schools on a tuition-free basis.

Professional Organizations:
Board pays annual dues to one state and one national professional organization of the employee's choice.

Unless otherwise stated above, all other salary / benefit provisions of the current BEA negotiated agreement apply.

Twelve month employees will receive twenty (20) days vacation leave each contract year.  Vacation should, whenever possible be used and taken during the contract year earned.  Unused 
vacation during one contract year may either be (a) carried over into the next contract year, upon request of the administrator, not to exceed forty (40) days maximum accumulation; or (b) 
cashed in, provided, however, the maximum number of days which may be cashed in during any contract year is ten (10) days.  Each vacation day cashed in shall be paid at the per diem 
rate applicable to the salary in effect for the administrator during the year such vacation was to have been taken.  Note:  Those administrators who have above the 40 days maximum 
accumulation as of July 31, 1999, may continue to have a maximum accumulation equal to the number of days accumulated as of July 31, 1999 or a lesser amount if any of such 
accumulated days are utilized at anytime after July 31, 1999.  For such administrators, vacation days used after August 1, 1999, will be used on the following basis.
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Dr. Fischer seconded the motion. 

ROLL CALL Gene Taylor, aye; Dr. Carl Fischer, aye; Krista Hunt, aye; Chris Stein, aye; Jo Ann Rigano, aye. 
 

Motion carried 5-0. 
 

XI. ANNOUNCEMENTS 
 

A. June 20, 2022 – Juneteenth Holiday – All Offices Closed  
B. July 04, 2022 – Fourth of July – All Offices Closed 
C. July 14, 2022 – Board of Education Meeting, 6:30 p.m.  

 
 

XII. BOARD MEMBER COMMENTS 
 

See Video via Beavercreek City School’s Website for live comments: 
 

Start at 1 hour 49 minutes and Ends at 1 hour  minutes 
 
 
XIII. EXECUTIVE SESSION – RESOLUTION #2022-58 

 
 

A. The Appointment, Employment, Dismissal, Discipline, Promotion, Demotion or Compensation of Public 
Employees, Ohio Revised Code 121.22 (G) (1) 

B. Court Action – Pending or Imminent Litigation, Ohio Revised Code 121.22 (G)(3) 
C. Purchase or Sale of Real Estate, Ohio Revised Code 121.22 (G)(2) 
D. Security Arrangements, Ohio Revised Code 121.22 (G)(6) 

 
Ms. Hunt made the motion to enter Executive Session at 8:00 p.m. Dr. Fisher seconded the motion. 

 
Mr. Stein made the motion to exit Executive Session at 10:03 p.m. Mr. Taylor seconded the motion 
  

XIV. ADJOURNMENT 
 

There being no further business Ms. Hunt moved to adjourn the meeting at 10:04 p.m. 

 Mr. Stein seconded the motion. 

ROLL CALL: Krista Hunt, aye; Chris Stein, aye; Dr. Fischer, aye; Gene Taylor, aye; Jo Ann Rigano, aye.  

Motion carried 5-0. 

We do herby certify the above to be correct. 

 

__________________________________      ________________________________ 
 PRESIDENT                           TREASURER  
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