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PREAMBLE 

This Agreement, entered into this 1st day of September 2004, between the BOOTHBAY REGION 
EDUCATORS ASSOCIATION, (hereinafter called the "Association"), and the BOOTHBAY-BOOTHBAY 
HARBOR COMMUNITY SCHOOL DISTRICT SCHOOL BOARD, (hereinafter called the "Board"). BREA is 
affiliated with the Maine Educators Association and the National Educators Association.   

 

WITNESSETH 

WHEREAS, The Board and the Association both recognize that providing a quality education for the 
children of the public schools in a mutual aim and that the character of such education depends in large 
measure upon the quality and morale of the members of the Association as well as upon policies and 
programs established by the Board; and 
   
WHEREAS, the members of the teaching profession are particularly qualified to assist in developing 
programs designed to improve educational standards; and  
  
WHEREAS, the Board has a statutory obligation pursuant to the Municipal Public Employees Labor 
Relation Law, under Chapter 424 of Public Law 1969, State of Maine, to confer and negotiate in good faith 
with respect to wages, hours, working conditions, and contract grievance arbitration; and 
   
WHEREAS, the parties have reached certain understandings which they desire to confirm in the 
Agreement. 
   
In consideration of the following mutual covenants, it is hereby agreed as follows:     

 

ARTICLE I—RECOGNITION 
 

A.  Whenever the term "Board" is used, unless otherwise expressly provided or clearly indicated by 
the context of this agreement, it shall refer to the School Committee mentioned on the title page 
of this contract.   

 
B.  The Board hereby recognizes the Association as the exclusive bargaining representative--defined 

under State of Maine Public Law, Chapter 424, and section 962--for the entire group of certified 
professional public employees of the Board. State of Maine Public Law, Chapter 42, Section 962, 
except any person:   

 
1. Elected by popular vote; or   
 
2. Appointed to office pursuant to statute, ordinance, or resolution for a specified term of office 

by the executive head or body of the public employer; or  
  

3. Whose duties as deputy, administrative assistant, or secretary necessarily imply a confidential 
relationship to the executive head, body, department head, or division head of the applicable 
bargaining unit; or   
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4. Who is a department head or division head appointed to office pursuant to statute, 
ordinance, or resolution for an unspecified term by the executive head or body of the public 
employer; or 
   

5. Who is a Superintendent or an assistant Superintendent of a school system; or 
 

6. Who has been employed less than six months; or 
 
7. Who is a temporary, seasonal, or an on-call employee.   
 

8. Who is an athletic director.   
 
C.  Unless otherwise indicated, the term "teachers", when used hereinafter in this agreement, shall 

refer to all certified professional public employees represented by the Association in the 
negotiating unit as defined above, and references to male teachers shall include female teachers.   

 
D.  The term certified herein to be defined as one certified in the field of education by the State 

Department of Education.     
 
 

ARTICLE II--NEGOTIATION PROCEDURE 
   

A. No later than 120 days, prior to the conclusion of the fiscal year, in the year of the expiration of 
this agreement, either party may notify the other of its intent to begin negotiating a successor 
agreement. Within fifteen (15) days after receipt of such notice, unless otherwise mutually agreed 
upon, designated representatives of the Board shall meet with designated representatives of the 
Association and shall begin negotiating in executive session in accordance with the procedure set 
forth herein.  Any agreement negotiated by the parties shall be reduced to writing and submitted 
to the Board and Association for ratification.  Any agreement so negotiated and ratified shall be 
signed by the Board and the Association and shall apply to all teachers.  
  

A. During negotiation, the Board and the Association shall present relevant data, exchange points of 
view, and make proposals and counter-proposals.   
 

C.  Neither party, in any negotiations, shall have any control over the selection of the negotiating 
representatives of the other party. The parties mutually pledge that their representatives shall be 
clothed with all necessary power and authority to make proposals, consider proposals, and make 
counterproposals in the course of negotiations.  

  
D. Except as this Agreement shall hereinafter otherwise provide, all terms and conditions of 

employment applicable on the effective date of this Agreement to employees covered by the 
Agreement as established by the rules, regulations, and/or policies of the Board in force on said 
date shall continue to be so applicable during the term of this Agreement. Unless otherwise 
provided in this Agreement, nothing contained herein shall be interpreted and/or applied so as 
to eliminate, reduce, or otherwise detract from any teacher benefit existing prior to its effective 
date. 
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E. The Board agrees not to negotiate concerning said employees in the negotiating unit, as defined 
in the Recognition section of this Agreement, with any organization other than the Association for 
the duration of this Agreement.   
 

F. This Agreement shall not be modified in whole or in part by the parties except by an instrument 
in writing duly executed by both parties.   
 
 

 
 

ARTICLE III--GRIEVANCE PROCEDURE 
A.  Purpose   

 
1. The purpose of this procedure is to secure, at the lowest possible level, solutions to the     

problems which from time to time may arise affecting the terms and conditions of 
employment of teachers. Both parties agree that these proceedings will be kept as 
informal and confidential as may be appropriate at any level of the procedure.   

 
2.  Nothing herein contained shall be construed as limiting the right of any teacher having a 

grievance to discuss the matter informally with any member of the administration and 

having the grievance adjusted without intervention of the Association provided the 

adjustment is not inconsistent with the terms of this Agreement and that the Association 

has been given the opportunity to be present at such adjustment and to state its views.   

B.  Definitions   

1.  A "grievance" shall mean a complaint by a teacher or the Association that there has been, 

as to him or it, a violation or inequitable application of any of the provisions of this 

contract.   

2.  An "aggrieved person" is the person or persons making the claim.   

3.  A "party in interest" is the person or persons making the claim and any person who might 

be required to take action or against whom action might be taken in order to resolve the 

claim.   

4.  "Days" shall mean working school days.  

C.  Time Limits   

1.  Since it is important that grievances be processed as rapidly as possible, the number of 

days indicated at each level should be considered as a maximum; and every effort should 

be made to expedite the process. The time limits specified may, however, be extended 

by mutual agreement.   

2. In the event a grievance is filed at such time that it cannot be processed through all the 

steps in this grievance procedure by the end of the school year and if left unresolved until 

the beginning of the following school year could result in irreparable harm to a party in 

interest; the time limits set forth herein shall be reduced so that the grievance procedure 
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may be exhausted prior to the end of the school year or as soon thereafter as it is 

practicable.   

3.  A grievance will be deemed waived unless submitted in writing forty (40) days after the 

aggrieved party knew or should have known of the events or conditions constituting 

alleged grievances.   

D.  Informal Procedure   

1.  If a teacher feels that he may have a grievance, he may discuss the matter with his 

immediate superior or an appropriate administrator in an effort to resolve the problem 

informally.   

2. If the teacher is not satisfied with such disposition of the matter, he shall have the right 

to have an Association representative within his area assist him in further efforts to 

resolve the problem informally with the immediate superior.   

E.  Formal Procedure   

1.  Level One--School Principal   

a.  If an aggrieved person is not satisfied with the outcome of informal procedures 

or if he has elected not to utilize them, he may present his claim as a formal 

grievance in writing to his immediate superior. A grievance will be deemed 

waived unless submitted in writing 40 days after the aggrieved party knew or 

should have known of the events or conditions constituting alleged grievances.   

b.  The principal shall, within five (5) days after receipt of the written grievance, 

render his decision and the reasons therefore in writing to the aggrieved person 

with a copy to the chairman of the Association's Professional Rights and 

Responsibilities Committee.     

2.  Level Two--Superintendent of Schools   

a. If the aggrieved person is not satisfied with the resolution at level one or if no 

answer is received, he may, within five (5) days, file his written grievance with the 

Association and Superintendent of Schools at Level Two.   

b. The Superintendent shall, within ten (10) days of receipt of the written grievance, 

meet with the aggrieved party and with representatives of the Association for the 

purpose of resolving the grievance.   

c.  The Superintendent shall, within three (3) days after the hearing, render his 

decision and the reasons, therefore, in writing, to the aggrieved person with a 

copy to the Professional Rights and Responsibilities Committee.   

3.  Level Three--Board of Education   

a.  If the aggrieved person is not satisfied with the resolution of the grievance at 

Level Two, he may, within five (5) days after receiving the Superintendent's 

response, file the grievance again with the Association and the Board.   



5 
 

b.  The Board shall, within ten (10) days after receipt of the appeal, meet with the 

aggrieved person and with the representatives of the Association for the purpose 

of reviewing the grievance.   

c. The Board shall, within three (3) days after such meeting, render its decision and 

the reasons therefore, in writing, to the aggrieved person with a copy to the 

Professional Rights and Responsibilities Committee.   

4.  Level Four--Arbitration   

a.  If the aggrieved person is not satisfied with the resolution of his grievance at Level 

Three, he may, within five (5) days, request in writing of the Association that his 

grievance be submitted to arbitration.   

b. The Association shall have five (5) days, after receipt of such request to submit 

the grievance to the arbitrator by so notifying the Board in writing.   

c. The chairman of the board and the president of the Association shall, within five 

(5) days after such written notice, jointly select a single arbitrator who is an 

experienced and impartial person of recognized competence. If the parties are 

unable to agree upon an arbitrator within five (5) days, the American Arbitration 

Association shall immediately be called upon to select one.   

d.  The arbitrator shall, within thirty (30) days after his selection, render his decision 

in writing to all parties in interest--setting forth his findings of fact, reasoning, and 

conclusions on the issues submitted. The arbitrator shall be without power or 

authority to make any decision which requires the commission of an act 

prohibited by law or which is in violation of the terms of this Agreement. The 

decision of the arbitrator shall be submitted to the Board and the Association and 

shall be final and binding on the parties, and such decision shall be subject to 

review by a Justice of the Superior Court in the manner specified in Public Law, 

Chapter 424.   

e. The costs for the services of the arbitrator shall be borne equally by the Board 

and the Association.   

F.  Rights of Teachers to Representation   

1.  Nothing in these sections denies the right of the employee to secure advice, counsel, and 

representation from any person and/or the appropriate committee of the educators 

association concerning the alleged grievance, which shall have the responsibility of 

following the appropriate administrative channels.   

2.  No reprisals of any kind shall be taken by either party against any participant in the 

grievance procedure by reasons of such participation.   

3.  Any party, in interest, may be represented at Levels Two and Three of the formal 

grievance procedure by a person of his own choosing--except that he may not be 

represented by a representative or by an officer of any teacher organization other than 
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the Association.  When a teacher is not represented by the Association, the Association 

shall have the right to be present and to file a brief through all stages of the procedure.   

4.  The teacher may, if he so desires, call upon the professional services of the Maine 

Educators Association for consultation and assistance at any stage of the procedure.   

G.  Miscellaneous   

1.  If, in the judgment of the Professional Rights and Responsibilities Committee, a grievance 

affects a group or class of teachers, the Professional Rights and Responsibilities 

Committee may submit such grievance in writing to the Superintendent directly; and the 

processing of such grievances shall be commenced at Level Two. The Professional Rights 

and Responsibilities Committee may process such a grievance through all levels of the 

grievance procedure.   

2.  All documents, communications, and records dealing with the processing of a grievance 

shall be filed separately from the personnel file of the participants.   

3. All meetings and hearings under this procedure shall not be conducted in public and shall 
include only such parties in interest and their designated or selected representatives 
heretofore referred to in this grievance procedure. 

 

 
ARTICLE IV--TEACHERS' RIGHTS 

 
A. Pursuant to Chapter 424, Public Law of the State of Maine, the Board hereby agrees that every 

certificated, professional, public employee of the Board has the right freely to organize, join, and 

support the Association and its affiliates for the purpose of engaging in collective negotiations and 

other concerted activities for mutual aid and protection.  As a duly selected body exercising 

governmental power under the Law of the State of Maine, the Board undertakes and agrees that 

it shall not directly or indirectly discourage, deprive, or coerce any teacher in the enjoyment of 

any rights conferred under Chapter 424, Public Laws of the State of Maine or other laws of Maine 

or the Constitution of Maine and the United States; that it shall not discriminate against any 

teacher with respect to hours, wages or any terms or conditions of employment by reason of his 

membership in the Association and its affiliates; his participation in any activities of the 

Association and its affiliates; collective negotiations with the Board of his institution of a 

grievance, complaint, or proceeding under this agreement or otherwise with respect to any terms 

or conditions of employment.   

B.  No teacher shall be disciplined, dismissed, denied renewal of contract*, reduced in rank or 

compensation, or deprived of any professional advantage without just cause. Any such action 

asserted by the Board or any agent or representative thereof shall be subject to the Grievance 

Procedure herein set forth before such actions shall become final.**   

* Non-renewal of contract applies only to continuing contract teachers. Probationary teacher 

non-renewals are not subject to the Grievance Procedure.   

** Does not include extra-curricular positions.   
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C.  Whenever any teacher is required to appear before the Superintendent, Board, or any committee 

or member thereof in a formal hearing concerning any matter which could adversely affect the 

continuation of that teacher in his office, position, or employment or the salary or any increments 

pertaining thereto, then he shall be given prior written notice of the reasons for such meeting or 

interview and shall be entitled to have a representative of the Association present to advise him 

and represent him during such meeting or interview. Any suspension of a teacher pending charges 

shall be with pay.   

D.  Teachers shall not be required to work under unsafe or hazardous conditions, nor to perform 

tasks which endanger their health, safety or well-being.   

1. A teacher shall have the right, upon request, to review the contents of his personnel file 

and to receive copies, at the District's expense, of any documents contained herein, with the 

exception of confidential letters of recommendation. A teacher shall be entitled to have a 

representative of the Association accompany him during such a review. One, and only one, 

personnel file shall be kept at the Superintendent's office for any teacher.   

2. A teacher shall have the right, upon request, to review his personnel file in his principal's 

office, with the exception of confidential letters of recommendation. He may receive copies, at 

the school's expense, of any documents contained herein. A teacher shall be entitled to have a 

representative of the Association accompany him during such a review. One, and only one, 

personnel file shall be kept at the principal's office for any teacher.   

3.  A teacher’s personnel file shall be limited to work performance, discipline, and routine 

personnel data. Complaints, whether formal or informal, are covered in sections E and F. No 

records indicating students’ performance on standardized tests, including, but not limited to 

scores on the test(s) required by the Elementary and Secondary Education ACT (ESEA), the No 

Child Left Behind Act and/or the Department of Education, will be placed and/or maintained in 

the personnel file.   

E.  Any formal written complaint regarding a teacher by a parent, students, or other person shall be 

called to the attention of the teacher. The teacher shall be given an opportunity to respond and/or 

rebut such complaint. Pending verification of the content of any formal written complaint, the 

complaint and such response/rebuttal as may be appended to it by the employee shall be included 

in the employee’s personnel file and shall remain in such file for at least five (5) years from date 

of entry.  At the end of that period, such material will be removed and placed in a separate and 

secure file.   

F.  Any informal complaint, which will be placed in a teacher's personnel file, much be brought to 

that teacher's attention so that he may address and respond to the complaint.   

G.  The Board shall place on the agenda of each regular Board meeting any matters brought to its 

consideration by the teacher, so long as those matters are made known to the Superintendent's 

office five (5) school days prior to said regular meeting.  It is understood that emergency items 

would be considered on shorter notice.  It shall remain the Board’s prerogative to determine 

which agenda item to include at any given meeting. The Board will make every reasonable effort 

to allow time on the agenda for matters brought to the Board by teacher(s).   
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ARTICLE V--ASSOCIATION RIGHTS AND PRIVILEGES 
 

A.  Whenever any representative of the Association or any teacher is mutually scheduled by the 

parties to participate during working hours in negotiations, grievance proceedings, conferences, 

or meetings, he shall suffer no loss in pay.        

B.  Representatives of the Association, the Maine Educators Association, and the National Education 

Association shall be permitted to transact official association business on school property 

supervised by the Board at all reasonable times--provided that this shall not interfere with or 

interrupt normal school operations.  No group Association meetings shall take place while school 

is in session. No teacher shall attend BREA, MEA and/or NEA meetings while school is in session--

except in the case where a teacher shall have available personal leave to attend such conference.   

C.  The Association and its representatives shall have the right to use school buildings at all 

reasonable hours for meetings on school property supervised by the Board. The principal of the 

building in question shall approve, upon being notified in advance of the time and place, of all 

such planned meetings.   

D.  The Association shall have the right to use school facilities and equipment at reasonable times 

when such equipment is not otherwise in use.  The Association may be asked by the board to pay 

for such usage.   

E. Teachers may not use school buildings or facilities if there is a work stoppage, slow-down, or strike 

in the Union.   

F.  The Association shall have, in each building, the right to use a bulletin board in each faculty lounge.   

G.  The Association shall have the right to use the inter-school mail facilities and school mailboxes as 

it deems necessary.   

H.  The rights and privileges of the Association and its representatives as set forth in the Agreement, 

shall be granted only to the Association as the exclusive representative of the teachers and no 

other organization.   

I.  The Board shall place on the agenda of each regular Board meeting any matters brought to its 
consideration by the Association so long as those matters are made known to the 
Superintendent's office five (5) school days prior to said regular meeting.  It is understood that 
emergency items would be considered on shorter notice.   

 
 

ARTICLE VI--RIGHTS OF THE BOARD 
 

A. Except as expressly provided otherwise by this Agreement, the determination and administration 
of school policy, the operation of the schools, and the direction of the employees are vested 
exclusively in the School Board. The Board retains all rights and powers that it has or may 
hereafter be granted by law.  
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B. The Board shall not be subject to grievance procedures for past policies in effect before the 
effective date of this Agreement. If any provisions of this document or any application thereof to 
any teacher or group of teachers is found contrary to law, then such provisions or applications 
will be valid and subsisting only to the extent permitted by law, but all other provisions or 
applications will continue in full force and effect. 
     
 

ARTICLE VII--SCHOOL YEAR 
 

A.  The teacher work year shall consist of 182 days   

1. 175 Student Days  
2. 7 Workshop Days 
3. 2 Workshop Days are to be dedicated time for work on District initiatives and State 

mandates and shall not be otherwise scheduled.   
4. The dates for the two additional days shall be scheduled by the Superintendent, after 

consultation with the Association. 
 

B.  The parties agree that the length of the student year and schedule of students days and workshop 

days are matters of educational policy, subject to the meet and consult requirement and impact 

bargaining.   

C.  Teachers who are absent exceeding the bounds of this contract shall have 1/182nd of their annual 

salary deducted for each unexcused absence.   

D.  Teachers who are requested to work beyond their 182 days per year shall be compensated at the 
employee’s per diem rate of pay based on 1/182nd for each day worked.   

 

ARTICLE VIII--TEACHING HOURS AND TEACHING LOAD 
 
A.  1.  As professionals, teachers are expected to devote to their assignments the time necessary 

to meet their responsibilities.   
 

2. The total in-school workday shall consist of not more than eight (8) hours not less than 

the state minimum which shall include a duty-free lunch period. Any time worked in 

excess of this total, at the request of an administrator, will be paid 1/8th for each hour 

worked at the employee’s per diem hourly rate based on 182 days per year.   

3. No teacher shall be required to report for duty earlier than thirty (30) minutes before the 

opening of the pupils' school day and shall be permitted to leave thirty (30) minutes after 

the close of the pupils' school day.  Whenever administratively possible, teachers shall be 

permitted to leave earlier than the thirty (30) minutes at the close of the school day at 

the discretion of the supervising principal.   

B.  1.  Assignment to a supervised period at the senior high school shall be considered a teaching 
period for the purpose of this article.  This language does not impact the 8th grade foreign 
language program offered by the BRHS Foreign Language Department.   
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2.  The daily teaching load in the elementary school shall not exceed six (6) hours. 

C.  1.  Teachers may leave the building without requesting permission during their scheduled 
duty-free lunch periods as long as the teacher notifies the office as to where he is going.   

 
D.  1.  Teachers may be required to remain after the end of the regular work day without 

additional compensation for the purpose of attending one (1) regularly scheduled staff meeting, 
PET’s, IEP’s and/or emergency faculty meetings.  

  
2.  An Association representative may speak to the teachers at any meeting (referred to in 

Paragraph D1 above) no more than five (5) minutes on the request of the representative.   

3.  Advanced notices for teachers' meetings shall be given to the teachers involved-except in 

an emergency. Teachers shall have an opportunity to suggest discussion items for these 

meetings.   

E.  1.  Classroom teachers shall have daily preparation time during which they shall not be 
assigned to any other duties as follows. 

   
a.  Elementary--the blocks of time when the class is scheduled for specials such as 

art, music, and physical education.   

b.  Senior high school--one regular class period per day.   

F. 1.  Teacher participation in field trips or extra-curricular activities which extend beyond the 
 teacher's in-school workday and overnight or weekend trips shall be voluntary.   

 
G. Educational Policy 

The parties recognize that Subsections B and E above reflect the Board's current policy on teacher 

loads and teacher preparation time.  As matters of educational policy, Subsection B and E above 

are not subject to the grievance procedure and may be modified by the Board, subject to its 

statutory notice of anticipated change, meet-and-consult and impact-bargaining obligations. 

It is noted that the Board does not currently intend to change the amount or use of preparation time as 
per Subsection E above.  Should a modification be necessary, the statutory process stated above will be 
followed. 
 

ARTICLE IX--NON-TEACHING DUTIES 
 
A.  The Committee and the Association acknowledge that the teacher's primary responsibility is to 

teach and that his energy should be, to the largest extent possible, utilized to this end.  
  
B.  The Committee and the Association acknowledge that teachers should not be required to perform 

non-professional duties, such as clerical and/or custodial functions.   

C.  1.  Teachers shall not be required to drive students to activities which take place away from 
school buildings. A teacher may do so voluntarily, however, with the advance approval of his/her 
principal or immediate supervisor. He/she shall be compensated at the current Internal Revenue 
Service (IRS) rate for mileage.  
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2.  Teachers who are required to attend workshops, seminars, conferences, etc. shall be 

reimbursed at the current Internal Revenue Service (IRS) rate for mileage. 

D. 1.  Certificated employees shall be provided the opportunity to participate in the 
development of program in conformity with the policies, rules and regulations of the school.  
Assignment of staff to perform additional duties beyond the regular school work day shall be 
based upon identified needs as determined and approved by the School Committee. Such 
assignments shall be determined within the constraints of funds budgeted as compensation for 
additional duties such as implementation of certification requirements (SSSC), school 
accreditation or any major revision of curriculum.  

  
2. If there is disagreement on which additional duties and/or assignments should be 

compensated under this section, then a labor/management committee comprised of 

three members of the BREA Governing Board and three School Committee members shall 

meet to review, discuss and give recommendations to the Superintendent and the School 

Committee. In the event no agreement is reached by them, the final decision rests with 

the Superintendent and the School Committee.   

3.  Staff assignment to such duties shall be compensated at the employee’s per-diem rate of 
pay based upon 1/180th of his/her salary.     

  

ARTICLE X--TEACHER EMPLOYMENT 
  
A.  1.  Whenever administratively possible, all vacancies or new positions in the school system 

shall be posted at least ten (10) days in advance of their being filled.  A copy of such notice 
shall be sent to the Association at the time of such posting.   

 
2.  If any of the above mentioned vacancies or new positions occur during the summer when 

school is not regularly in session and are to be filled before the start of the school year, 

notice of all such vacancies or new positions will be sent to the Association.   

B.  Teachers who are re-assigned to another grade level-department or request a transfer to another 

grade level/department retain all seniority accumulated in the CSD.   

C.  Teachers, whose continuing contracts will not be renewed, shall be notified of their contract 

status for the ensuing year no later than March 1.  Probationary teachers shall be notified no later 

than May 15.   

D.  Teacher Rights in Reduction In Force (RIF)   

1.  Whenever it becomes necessary for the School Committee to eliminate teaching 

positions, accompanying staff reductions shall be accomplished by consideration of the 

following prioritized criteria: 1. Seniority, 2. Degree Level, 3. Certification 4. Evaluations 

and Observation.   

a.  Seniority means the status of employees with respect to total length of service 

within CSD 3 and within the impact area(s) effected. Seniority shall be computed 

from the employee's first day worked since the most recent date of hire.   
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b.  When the Committee concludes that changes in local conditions warrant the 

elimination of teaching positions, the Association shall be given an opportunity to 

meet and consult with the Committee regarding such elimination; after which 

time, the Committee shall notify the Association as to any teacher contracts to be 

terminated. The Committee retains sole prerogative to make such determination.   

c.  For the purpose of this article, the following impact areas shall be considered:  

Pre-K - Grade 6   

Grades 7-12 (by the following departments: English, Social Studies, Math, 

Science, and STEM Program).   

Pre-K - Grade 12 (by the following specialist categories: Computer Science, 

Industrial Arts, Physical Education, Library, Guidance Counseling, Art, Music, 

Special Education, English as Second Language and Home Economics, Reading, 

Foreign Language).   

d.  If the Committee creates a new program which does not fit into an existing impact 

area, a new impact area shall be created after discussion with the Association.   

e.  Teachers shall be listed in the impact area of their current assignment(s). 
 
f. When two (2) or more teachers have equal seniority and degree levels, the 

teacher with the better observations and evaluations (and/or effectiveness 
rating) shall be retained. In the event that a teacher has received an “ineffective 
rating” from his/her most recent summative effectiveness rating, he/she shall be 
selected for layoff regardless of seniority or degree status and shall not be eligible 
for further displacement rights as provided under subsection (g) below.  
  

g. A teacher to be laid off in one impact area may displace a teacher in an alternate 

impact area provided that the degree level and CSD teaching experience in the 

alternate impact area of the teacher to be laid off are greater than the degree 

level and the total seniority (as defined in Subsection D (1) (a) of the teacher in 

the alternate impact area. An alternative impact area is an impact area in which 

the teacher has previously taught for the CSD or currently teaches in.  

h.  No continuing contract teacher in an impact area shall be terminated as a result 

of eliminating teaching positions if there is a probationary teacher in that impact 

area, unless the continuing contract teacher has received an ineffective rating 

from his/her most recent summative effectiveness rating.   

i.  Whenever a teacher is transferred to a different impact area, that teacher shall 

continue to accrue seniority in the former impact area as well as beginning 

seniority in the new impact area.   

2.  Teachers who are laid off shall be recalled in accordance with D1.  The right to recall exists 

for two (2) years from date of lay-off.  If any teacher refused to be recalled, said teacher 
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forfeits any re-employment rights. It shall be each teacher's responsibility to keep the 

Superintendent informed of his or her continued availability.   

3.  No later than September 30 of each school year the Superintendent shall provide to the 

association and post on teacher lounge bulletin boards a seniority list.  The seniority list 

shall include teacher's name, date of hire, grade level and subject area in descending 

order of seniority.   

4.  Teachers who have had their positions terminated due to a RIF shall have three (3) 

additional days of leave with pay for the purpose of seeking other employment. This is in 

addition to other days for leave granted elsewhere in this agreement.   

5.  Teachers shall have the right to retain their medical insurance coverage for a period of 18 

months after termination of contract (COBRA). Teachers shall be responsible for all 

premiums due on their medical insurance policy in order to keep it in force.  Such 

payments shall be due and payable on the first business day of each month. Failure to 

make such payment in a timely manner will result in a cancellation of the insurance 

coverage upon written notice to the effected teacher.   

6. All benefits to which a teacher was entitled at the time of lay-off, including unused 

accumulated sick leave and time earned toward sabbatical eligibility, shall be restored 

upon return to active employment.   

E.  Teachers who are re-assigned to another grade level/department or request a transfer to another 

grade level/department retain all seniority accumulated in the CSD.   

F.  Part-Time Teachers   

1.  Any teacher working less than a full-time schedule would receive compensation and 

benefits pro-rated according to the percentage of their work schedule. This would be 

based on contractual responsibility periods for teachers of Grades 7-12 and hourly 

responsibility periods for teachers of Grades K-6.   

G. Extra-Curricular Notification: Extra-curricular personnel shall be notified of their contract status 
for the ensuing year:  
Fall Activities   no later than after the first CSD meeting in May 
Winter Activities  no later than after the first regular CSD meeting in September  
Spring Activities  no later than after the first CSD meeting in January. 

 

ARTICLE XI--SALARIES 
 
A.  The annual payment of teachers shall be paid in twenty-six (26) due every other Thursday. A 

teacher may choose to receive his last five (5) checks for the summer months in July.   

B.  Whenever possible, when a pay day falls on or during a school holiday, vacation, or weekend, 

teachers shall receive their pay on the last previous working day.   
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C.  Teachers expecting to move from one degree to another must let the Superintendent of Schools' 
office know on or before March 1 of the preceding budget year, in order that proper budget 
planning can be made.     

 
 
 
 

ARTICLE XII--SICK LEAVE 
 

A.  The following sick leave schedule shall be in effect as of the first official day of the school year 

whether or not a teacher reports for duty on that day:   

1.  Fifteen (15) days beginning with the first year in the school system.   

2.  Fifteen (15) days beginning with the second year in the school system and every year 

thereafter.   

3. Unused sick leave shall be accumulated from year to year to one hundred and twenty 

(120 days) maximum.   

4.  Any teacher absent five (5) consecutive days or more may be required to present a 

doctor's certificate if requested by the Superintendent of schools.   

B.  The Board shall provide a written statement for every teacher at the beginning of each school 

year indicating the total of sick-leave credit.   

C.  The Board shall aid in the establishment of a sick-leave bank. Only certified professional public 

employees covered by this agreement are eligible.   

1.  Each CSD member of the bargaining unit may contribute one day of sick leave at the 

beginning of each school year--a maximum of one day per person per year. He will 

authorize this on his payroll deduction sheet in the fall of each year. A member of the 

bargaining unit contributing to the bank may withdraw days from the bank. A member of 

the bargaining unit who is not a member of the BREA shall not be discriminated against 

because of his non-membership.   

2.  A teacher will not be able to withdraw days from the bank until his personal sick leave is 

depleted.   

3.  A doctor's certificate will be required as a pre-requisite to withdrawing days from the 

bank.   

4.  At the written request of a contributing member and at the discretion of the Executive 

Committee of the BREA, a maximum of twenty (20) days can be withdrawn by one 

individual from the bank each school year.  The School Committee will be informed by the 

BREA Executive Committee within five (5) days.   

5.  The BREA shall name the recipients of days from the bank, in writing, to the 

Superintendent of schools, who shall cause the recipients to be paid at the next pay 

period.   
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6.  A member withdrawing sick days from the bank will not have to replace these days except 

as a regular contributing member to the bank.   

7.  The days in the sick-leave bank will be allowed to accumulate from year to year, and the 

maximum number of days in the sick-leave bank at the beginning of any given year shall 

not exceed 150 days.   

8.  After the sick-leave bank has accumulated its maximum number of days and days are 

withdrawn thereafter, days shall be contributed from members according to the 

alphabetical order of their last names.   

9.  In the event a teacher is injured on the job and is eligible for Workers Compensation 
Insurance, (2/3 pay), the teacher may use 100 percent sick leave and turn over the 
Workers Compensation check to the CSD thus losing one-third of a day per day from sick 
leave.  Or the teacher may keep the Workers Compensation check and only collect sick 
leave in an amount not paid by Workers Compensation. The premise is that a teacher is 
eligible for up to full compensation for a long as his/her sick leave lasts, but not both 100 
percent sick leave and Workers Compensation Insurance.   

 
 

ARTICLE XIII--FAMILY ILLNESS 
 
Up to three (3) days family illness leave per school year.  If additional days are needed, a teacher may 
apply to use accumulated sick leave to care for a child, (natural or adopted), a newborn or newly adopted 
child, a spouse, a parent, a member of the  household, or the employee's own serious illness,  upon 
request to the Superintendent and/or School Committee.   
 
 

ARTICLE XIV--FAMILY AND MEDICAL LEAVE 
 
The Federal Family and Medical Leave Act (FMLA) provides generally that an eligible employee is entitled 

to up to 12 work weeks of leave during any 12-month period: (1) for the birth, adoption, or foster 

placement of a child; (2) to care for a spouse, son, daughter, or parent with a serious health condition; or 

(3) when the employee is unable to work because of the employee's serious health condition.    

A.  For purposes of the FMLA, the "12-month period" referred to above shall be in accordance with 

the CSD/BREA contract agreement.   

B.  Employees requesting leave shall provide at least 30-days' notice whenever such leave is 

foreseeable.   

C.  Whenever an employee is absent for five consecutive days, the employee may be asked to provide 

information needed to determine whether the leave is for an FMLA qualifying purpose.   

D. Any employee taking leave under this policy shall use any applicable paid sick leave available. This 

sick leave shall be deducted from an individual's accumulated sick leave.   

E.  After such paid leave is exhausted, the balance of the leave shall be unpaid. Exception: an 

employee is able to withdraw days from the sick bank for his/her own serious health condition.   
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F.  Health insurance benefits will be maintained in accordance with the provisions of the contract for 
the duration of the leave taken.   

ARTICLE XV--BEREAVEMENT LEAVE 
 
A.  1.  Up to five (5) days total bereavement leave per school year.   

2.  Requests for additional leave may be granted by the School Committee and/or the 
Superintendent.     

 
ARTICLE XVI--PERSONAL LEAVE 

 
A. Teaching faculty will be granted two (2) personal days per year.   

 

ARTICLE XVII--LEAVE OF ABSENCE 
 

A. A leave of absence may be granted upon application by a staff member, the 
recommendation of the Superintendent and the approval of the School Committee. Such 
leaves of absence shall be without pay or fringe benefits. Upon the approval of the School 
Committee, such leaves may be extended for one additional year.  

 
2.  During the leave of absence, the staff member may pay the total monthly cost of any 

insurance benefits program in order to maintain those benefits. Payment shall be made 

no later than the 15th of each month.   

3.  Requests for a leave of absence shall be submitted no later than March 1 of the school 

year prior to the leave period.  A staff member granted a leave of absence shall inform 

the Superintendent by March 1 of the school year for which the leave is granted as to 

his/her intentions to assume a position on the staff for the ensuing school year. If said 

notification is not received, the individual's employment rights with the school shall be 

terminated.   

4.  Leaves of absence may be granted only when they do not have an undesirable impact 
upon the educational program.  Decisions of the School Committee regarding such leave 
requests shall be final.  Decisions regarding a leave of absence shall be accompanied by a 
written statement outlining the reasons for such decision.     

 
ARTICLE XVIII--SABBATICAL LEAVE 

 
A.  After seven years of teaching in the Boothbay-Boothbay Harbor Community School District, a 

teacher may apply to the School Committee for a sabbatical leave to pursue a further course of 
study.   

1.  The teacher will be paid at one-half of his annual salary and will be responsible to 

teach for two years in the Boothbay-Boothbay Harbor Community School District. 

If the teacher does not return to the CSD, the teacher will be responsible for 

repaying all monies received while on sabbatical.   

2.  Application for sabbatical leave must be submitted to the School Committee by 

April 1.   
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3.  Sabbatical leave will be granted at the sole discretion of the School Committee.   

4.  The period of leave will be considered a period of teaching for purposes of 

measuring teaching experience for salary determination. Sabbatical leave will not 

affect continuing contract status or other benefits earned as a member of the 

staff.   

5.  The teacher receiving a sabbatical leave shall enter into a written agreement with 
the Board covering the terms and conditions of the leave including the benefits 
the teacher will receive and penalties for failure to fulfill the two-year teaching 
period following the completion of the sabbatical.     

 

ARTICLE XIX--SICK LEAVE PAYMENT UPON RETIREMENT 
 
After 10 years of creditable teaching experience in the Boothbay-Boothbay Harbor Community School 
District, a teacher shall receive payment at the teacher's per diem rate of pay for up to thirty days of 
accumulated sick leave upon retirement.     
 

ARTICLE XX--INSURANCE PROTECTION 
 

A. The School Committee shall provide up to full family health insurance through the Maine 
Education Association Benefits Trust (MEABT) health plan. Any employee who elects to 
participate in the health insurance program may select either (1) the MEABT Standard Plan, (2) 
the MEABT Standard 500 Plan, (3) the MEABT Standard 1000 Plan, or (4) the MEABT Choice Plus 
Plan. Beginning 2015 the CSD contribution will be based on the MEA Standard 500 Plan. 
 
The School Committee shall conduct a selection period from May 1 to May 30 each year of the 
contract during which all eligible employees currently enrolled in the health insurance program 
shall be given the option to:   

 
a. Remain with, or change to, any other MEABT Plan listed above his/her current level of 

coverage. 
 

B.  Cost Sharing Provisions   

1.  Beginning September 1, 2015, The CSD will contribute up to the following 

percentage of the cost of the MEABT Standard 500 Plan for a teacher's 

participation in the group medical insurance plan designated in accordance with 

Section A of this article:   

Single Person  100%  
Two Person    80%  
Adult/Child    80%  
Family    80%  
 

2. In the event that a teacher in the CSD is married to another teacher in the CSD, 

the CSD will contribute a total of 100 percent of the cost of a two-person or family 

coverage, as applicable, of the Standard 500 Plan, to the two teachers together.   
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C.  The CSD will offer a dental health plan. The premium will be paid by the subscriber.  

 

ARTICLE XXI--DUES DEDUCTION FROM SALARY 
 
A.  The Board agrees to deduct from teachers' salaries money for State and National Association 

dues--plus Credit Union payment as said teachers individually and voluntarily authorize the Board 

to deduct. The Board agrees to transmit these monies promptly to said associations.   

The Association shall certify to the Board in writing, the current rate of state and national 

membership dues.   In the event any association changes the rate of its membership dues, the 

local association shall give the Board and its membership written notice prior to the effective date 

of such change.   

Salary Deduction Authorization: I hereby authorize the Board to deduct annual dues in nine (9) 

monthly installments for the following associations: MEA, NEA. I hereby authorize the Board to 

deduct dues in a one-month installment to the BREA.   

The Association shall indemnify and hold the Board harmless against any and all claims and suits 

that may arise by any reason of action taken or not taken in making deduction of said dues and 

fees and remitting the same to the Association pursuant to this Article. Any deductions and/or 

remittances are to be made in a timely fashion.   

B. Any teacher who is not a member of the NEA-MEA-BREA shall be entitled to the services of the 

NEA-MEA-BREA under the Agreement only upon payment to the NEA- MEA-BREA of reasonable 

fees, including reasonable fees for teacher arbitrator's fees and expenses, incurred by the NEA-

MEA-BREA on behalf of said teacher. The current schedule of NEA-MEA-BREA fees is listed below 

for informational purposes:    

 

• BREA Fees 
  Local Grievance Representative      $25/hour  
• Attorney Fees  

MEA Legal Counsel Services       $80/hour 
(May be higher if another attorney is retained through MEA legal counsel)   

• Field Representative Fees 
  UniServ Director Services       $75/hour 
  MEA Program Director Services     $75/hour  
• Research Fees 

MEA Legal Counsel Assistant Services      $50/hour         
UniServ Assistant Services       $50/hour 
MEA Program Director Services     $50/hour                  

All fees are charged on the basis of minimum 15-minute intervals.  
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ARTICLE XXII--TEXTBOOKS 
 
Textbooks will be the choice of the individual instructor, after consultation with the principals and 

teachers involved in that subject area and with final approval by the Board and the Superintendent of 

schools.     

ARTICLE XXIII--MISCELLANEOUS PROVISIONS 
 

A.  This Agreement constitutes Board policy for the term of said Agreement, and the Board shall carry 
out the commitments contained herein and give them full force and effect as Board policy. 

   
B. If any provision of this Agreement or any application of this Agreement to any teacher is held to 

be contrary to law, then such provision or application shall not be deemed valid and subsisting 

except to the extent permitted by law, but all other provisions or applications shall continue in 

full force and effect.   

C.  Any individual contract between the Board and an individual teacher, heretofore or hereafter 

executed, shall be subject to and consistent with the terms and conditions of this Agreement. If 

an individual contract contains any language inconsistent with this Agreement, this Agreement, 

during its duration, shall be controlling.   

D.  The Board and the Association agree that there shall be no discrimination, and that all practices, 

procedures, and policies of the school system shall clearly exemplify that there is no 

discrimination in the hiring, training, assignment, promotion, transfer, or discipline of teachers or 

in the application or administration of this Agreement on the basis of race, creed, color, religion, 

national origin, sex, domicile, marital status or handicap.   

E.  Whenever any notice is required to be given by either of the parties of this Agreement 

1. If notice is given by the Association, send to the Board chairman with a copy to the 

Superintendent.   

2.  If notice is given by the Board, send to the Association in care of the president. 
   

 
ARTICLE XXIV--TEACHER OBSERVATION/EVALUATION 

 
It is recognized that the School Board has a responsibility to have its teachers evaluated. It is the mutual 

intent of the administration, the board and the BREA that the observation/evaluation process be primarily 

directed toward improved learning conditions for students and assisting teachers in self-improvement, 

and subsequently affecting employment status.  

Pursuant to MRSA Title 20-A, Chapter 508 Section 13703, any appeal of or grievance relating to an 

evaluation conducted pursuant to this chapter or an effectiveness rating resulting from the 

implementation of a professional evaluation and professional growth system is limited to matters relating 

to the implementation of the system or the existence of bad faith in an evaluation or assignment of a 

rating. The professional judgment involved in an evaluation or implementation of the system is not subject 

to appeal or grievance.    



20 
 

 

ARTICLE XXV--ADVISORY COUNCIL 
 
The School Committee and the Boothbay Region Educators' Association agree to establish an Advisory 
Council.  The purpose of the Advisory Council shall be to improve communication between the BREA and 
the CSD and to deal with the short-range and long-range educational concerns of the Boothbay Region.  
The Council shall meet whenever either the Association or the School Board asks for such a meeting. 
 
The Council shall be comprised of the following representation:  

2 Boothbay Region Elementary School Teachers 
2 Boothbay Region High School Teachers  
1 Principal from each school  
1 Superintendent or 1 Assistant Superintendent of Superintendent Designee 
1 CSD School Committee Member  
1 Education Technician each building. 
  
The BRES and BRSH representatives shall be chosen by the BREA.      

 
 

ARTICLE XXVI--NO-SMOKING POLICY 
As per state law.  

 
 

ARTICLE XXVII--RETENTION OF OWNERSHIP RIGHTS 
 

The CSD and the BREA have a mutual interest in establishing an environment that fosters and encourages 

the creativity of individual faculty members. The copyrights to works created by the faculty members will 

be owned by them, even if those works are created in connection with courses they teach, unless the 

work is created with substantial support from the district. Substantial support means financial support 

over and above the cost of the faculty member's normal compensation, office space, office computer, 

local telephone use, minimal office supplies and copy services. Substantial support also includes extra 

compensation or reassigned time to create a work, the cost of support as well as grant funds obtained by 

the faculty member for the creation of the work. However, such copyrights shall not limit the right of the 

Board to require any teacher to share, disclose, or otherwise publish his/her work for the use of the 

District, as determined by the Superintendent.   

Should the District benefit from the teacher’s sharing of the copyrighted material, any accolades or 
financial benefits will be credited to the teacher. 
 
     

ARTICLE XXVIII – EMPLOYMENT OF RETIRED TEACHERS 
 

A.  Definition   
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A retired teacher is defined as any teacher who was eligible to retire, who retired and severed 

employment, which is receiving retirement benefits from the Maine State Retirement System, 

and has returned to teaching.   

B.  Any retired teacher hired or rehired by the Board shall be hired as a probationary pursuant to 20-

A M.R.S.A. 13201 and shall serve a two (2) year probationary period. The terms and conditions of 

the Agreement pertaining to probationary teachers shall be controlling.   

C.  With respect to the initial placement on the salary schedule, the teacher shall be placed on the 

salary schedule consistent with the District’s policy for initial placement.   

D. The teacher’s seniority date for the purposes other than placement on the salary schedule 

referred to in paragraph C (including but not limited to reduction in force) shall be based on 

continuous employment in the district as of the most recent date of hire or rehire.    

E.  If the teacher was previously employed by the District, there shall be no entitlement to any 

previous benefit accruals including but not limited to sick leave, eligibility for other leaves, and no 

credit for previous experience for such benefits shall be given.   

F.  If the teacher continues his/her health insurance benefit through the Maine State Retirement 

System, the teacher shall receive cash payments in lieu of premiums equal to the applicable 

amount to which the teacher would be entitled under Article XX, less the amount contributed by 

MSRS toward the teacher’s premium.  

 

ARTICLE XXIX – PROFESSIONAL DEVELOPMENT 

A. National Board Certification 

1. Teachers holding a current National Board Certification shall receive an annual stipend of 

$3,000. Said stipend shall be inclusive of any amounts awarded by the State. 
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CSD SCHEDULE A - Salary Scales 

2017-2018 

                

Exp. Step Bachelor Master Master +15 PHD 

0 0  $    36,099.24   $   37,799.03   $      38,648.83   $     39,498.63  

1 1  $    36,099.24   $   37,799.03   $      38,648.83   $     39,498.63  

2 2  $    37,215.72   $   38,968.07   $      39,844.16   $     40,720.23  

3 3  $    38,366.72   $   40,173.27   $      41,076.45   $     41,979.62  

4 4  $    39,553.32   $   41,415.74   $      42,346.86   $     43,277.96  

5 5  $    40,776.61   $   42,696.64   $      43,656.56   $     44,616.46  

6 6  $    42,037.75   $   44,017.16   $      45,006.76   $     45,996.35  

7 7  $    43,337.88   $   45,378.51   $      46,398.72   $     47,418.91  

8 8  $    44,678.23   $   46,781.97   $      47,833.73   $     48,885.48  

9 9  $    46,060.03   $   48,228.84   $      49,313.13   $     50,397.40  

10 10  $    47,484.57   $   49,720.45   $      50,838.27   $     51,956.08  

11 11  $    48,953.16   $   51,258.20   $      52,410.59   $     53,562.97  

12 12  $    50,467.18   $   52,843.50   $      54,031.54   $     55,219.56  

13 13  $    52,028.02   $   54,477.84   $      55,702.62   $     56,927.38  

14 14  $    53,637.13   $   56,162.72   $      57,425.38   $     58,688.02  

15 15  $    55,296.01   $   57,899.71   $      59,201.42   $     60,503.11  

16 16  $    57,006.20   $   59,690.42   $      61,032.39   $     62,374.34  

17 17  $     ,769.28   $   61,536.52   $      62,919.99   $     64,303.45  

18 18  $    60,586.88   $   63,439.71   $      64,865.97   $     66,292.21  

19 19  $    62,460.71   $   65,401.76   $      66,872.13   $     68,342.49  

20 20  $    64,392.48   $   67,424.50   $      68,940.34   $     70,456.17  
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21 21  $    66,384.00   $   69,509.79   $      71,072.52   $     72,635.23  

22 22  $    70,205.09   $   73,463.32   $      75,092.44   $     76,721.57  
2018-2019 

Exp. Step  Bachelor   Master   Master +15   PHD  

0 0  $       36,857.33   $      38,592.81   $     39,460.46   $    40,328.10  

1 1  $       36,857.33   $      38,592.81   $     39,460.46   $    40,328.10  

2 2  $       37,997.24   $      39,786.40   $     40,680.88   $    41,575.36  

3 3  $       39,172.42   $      41,016.91   $     41,939.06   $    42,861.20  

4 4  $       40,383.93   $      42,285.48   $     43,236.14   $    44,186.80  

5 5  $       41,632.92   $      43,593.27   $     44,573.34   $    45,553.40  

6 6  $       42,920.54   $      44,941.52   $     45,951.90   $    46,962.27  

7 7  $       44,247.98   $      46,331.46   $     47,373.09   $    48,414.71  

8 8  $       45,616.47   $      47,764.40   $     48,838.24   $    49,912.07  

9 9  $       47,027.29   $      49,241.65   $     50,348.70   $    51,455.74  

10 10  $       48,481.74   $      50,764.58   $     51,905.87   $    53,047.16  

11 11  $       49,981.18   $      52,334.62   $     53,511.21   $    54,687.79  

12 12  $       51,526.99   $      53,953.22   $     55,166.20   $    56,379.17  

13 13  $       53,120.60   $      55,621.87   $     56,872.37   $    58,122.85  

14 14  $       54,763.51   $      57,342.14   $     58,631.31   $    59,920.47  

15 15  $       56,457.23   $      59,115.61   $     60,444.65   $    61,773.68  

16 16  $       58,203.33   $      60,943.92   $     62,314.07   $    63,684.20  

17 17  $       60,003.43   $      62,828.79   $     64,241.31   $    65,653.82  

18 18  $       61,859.21   $      64,771.95   $     66,228.15   $    67,684.35  

19 19  $       63,772.38   $      66,775.20   $      ,276.45   $    69,777.68  

20 20  $       65,744.72   $      68,840.42   $     70,388.09   $    71,935.75  
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21 21  $       67,778.06   $      70,969.50   $     72,565.04   $    74,160.57  

22 22  $       71,205.51   $      74,463.32   $     76,092.44   $    77,721.57  

 
2019-2020 

Exp. Step Bachelor Master Master +15 PHD 

0 0  $     37,870.90   $       39,654.11   $      40,545.62   $   41,579.17  

1 1  $     37,870.90   $       39,654.11   $      40,545.62   $   41,579.17  

2 2  $     39,042.17   $       40,880.53   $      41,799.61   $   42,865.13  

3 3  $     40,249.66   $       42,144.88   $      43,092.38   $   44,190.85  

4 4  $     41,494.49   $       43,448.33   $      44,425.14   $   45,557.58  

5 5  $     42,777.83   $       44,792.09   $      45,799.11   $   46,966.58  

6 6  $     44,100.85   $       46,177.41   $      47,215.58   $   48,419.15  

7 7  $     45,464.80   $       47,605.58   $      48,675.85   $   49,916.65  

8 8  $     46,870.93   $       49,077.92   $      50,181.29   $   51,460.47  

9 9  $     48,320.54   $       50,595.79   $      51,733.29   $   53,052.03  

10 10  $     49,814.99   $       52,160.61   $      53,333.29   $   54,692.81  

11 11  $     51,355.66   $       53,773.82   $      54,982.77   $   56,384.34  

12 12  $     52,943.98   $       55,436.93   $      56,683.27   $   58,128.19  

13 13  $     54,581.42   $       57,151.47   $      58,436.36   $   59,925.97  

14 14  $     56,269.51   $       58,919.05   $      60,243.67   $   61,779.35  

15 15  $     58,009.80   $       60,741.28   $      62,106.88   $   63,690.05  

16 16  $     59,803.92   $       62,619.88   $      64,027.71   $   65,659.84  

17 17  $     61,653.53   $       64,556.58   $      66,007.95   $   67,690.56  

18 18  $     63,560.34   $       66,553.17   $      68,049.43   $   69,784.08  

19 19  $     65,526.12   $       68,611.52   $      70,154.05   $   71,942.35  



25 
 

20 20  $     67,552.70   $       70,733.53   $      72,323.76   $   74,167.37  

21 21  $     69,641.96   $       72,921.16   $      74,560.58   $   76,461.21  

22 22  $     72,205.94   $       75,463.32   $      77,092.44   $   78,721.57  
 

SCHEDULE B  
IN-SERVICE CREDIT 

 
A.  Payment of the actual cost per credit, but not to exceed the current State University per credit 

tuition, will be paid for a maximum of nine (9) approved credits per teacher's contract year 

(September 1-August 31). Payments of amounts exceeding the current State University credit 

cost must be approved by the Superintendent.   

B.  Arrangements shall be made at the teacher's request with any accredited college or university 

for a procedure for third-party billing (paid by District initially) of tuition for courses taken and 

successfully completed. Teachers will be responsible for any repayment to the CSD for any 

courses not successfully completed.   

C.  Credit is established as:  

1. Undergraduate courses  

2. Graduate courses  

3. Continuing Education Units (CEUs)  

4. Any recertification credits    
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SCHEDULE C EXTRA CURRICULAR STIPENDS 
STIPEND = TIME FACTOR X EXPERIENCE FACTOR X SCHEDULE C BASE SALARY.  

Schedule C Base: (2017-18 = $32,053.70) (2018-19 = $32,534.51) (2019-20 = $33,022.53) 

HIGH SCHOOL        MIDDLE SCHOOL    
 
FALL ACTIVITIES TIME      FALL ACTIVITIES TIME 
Football   .080     Field Hockey   .055  
Assistant Football (2)   .055     Soccer     .055  
Cross Country    .080     Cross Country    .055   
Field Hockey    .080     Assistant Field Hockey   .055  
Soccer     .080     Golf    .055  
Assistant Soccer (1)   .055     Basketball (Boys--Grade 7)  .066 
Cheering (Football)  .080     Basketball (Girls--Grade 7)  .066 
Field & Equipment Manager .055    Football    .055 
Golf    .070    Assistant Football   .030 
Musical    .080      
Assistant Musical Director .055    
Special Olympic Coordinator     .055 to begin 2015-2016 
 
WINTER ACTIVITIES       WINTER ACTIVITIES   
Varsity Basketball (Boys)  .100     Basketball (Boys--Grade 8)  .066 
Varsity Basketball (Girls) .100     Basketball (Girls--Grade 8) .066 
J.V. Basketball (Boys)   .075     Cheering (Basketball)   .035 
J.V. Basketball (Girls)   .075     Intramural Director  .025 
Freshmen Basketball   .075      
Nordic Skiing    .075     Math Team    .040   
Cheering (Basketball)   .100     Yearbook    .025 
Assistant Cheering   .075  
Swimming (Boys and Girls) .100      
Assistant Swimming  .075 
Wrestling   .100  
Intramural Director  .025    SPRING ACTIVITIES  
Drama     .050 
Math Team   .040    Baseball    .045 
Year Book                                        .050    Softball    .045 
Special Olympic Coordinator       .055 to begin 2015-2016  Musical    .045  
        Track      .045 
SPRING ACTIVITIES 
Baseball   .070  
Assistant Baseball   .045     OTHER  
Softball    .070     Chaperones   .003 
Assistant Softball  .045     After-School Learning Program .250 
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Tennis (Boys)    .070     GAPP Director    .050 
Tennis (Girls)    .070     Student Council Director  .025 
Track     .070     Chorus     .025 
Assistant Track    .055     Band    .025 
Musical    .080     Assistant Musical Director  .055 
Special Olympics Coordinator     .055 to begin 2015-2016 

The Association and the Board shall determine an appropriate stipend for the Special Olympics 

Coordinator, which shall be included as a stipend position under the teacher collective bargaining 

agreement. 

SCHEDULE C  
EXTRA-CURRICULAR STIPENDS 

(Continued) 
 

Time Factor- based on length of season per MSPA definitions 

Fall  3-week preseason + 9-week season .08 factor  
Winter  3-week preseason + 11-week season .10 factor  
Spring  3-week preseason + 8-week season .07 factor  
  
Assistants at .025 less than head coach  

Middle School head coach equals Junior Varsity Coach     

Experience Factor- based on years of experience in the CSD as co-curricular appointee   

Years  0-5   1.25  
 6-10  1.5  
 11-15   1.75  
 16-20   2.0  
 20+   2.25  
 

Notification- Extra-curricular personnel shall be notified of their contract status for the ensuing year: 
 (Teacher Employment, Section G)  

• Fall activities no later than after the first CSD meeting in May  
• Winter activities no later than after the first regular CSD meeting in September  
• Spring activities no later than after the first CSD meeting in January   

  
Chaperone- Chaperone responsibilities that occur beyond the regular school day for the approved activity 
advisor.              

 
DURATION OF AGREEMENT 

 
A.  This agreement shall be effective as of September 1, 2017 and shall continue in effect until August 

31, 2020. This agreement shall not be extended orally, and it is expressly understood that it shall 
expire on the date indicated, with the only exception thereto being:   
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In the event that collective bargaining pursuant to MRSA Title 26 shall not have been successfully 
completed prior to the expiration date herein provided, the parties hereto specifically agree that 
the present contract, including the grievance procedure under Article III, shall remain in full force 
and effect until a new contract shall have been negotiated.   
 

B.  This Agreement shall include all articles and schedules listed in the table of contents.   

C. All items of this agreement may be re-opened for a negotiation in the event that lawful, local, 

state or national government action is taken that affects any provision of this contract.   

D.  In witness whereof, the parties hereto have caused this agreement to be signed by their 
respective presidents, attested by their respective secretaries and their corporate seals to be 
placed thereon, all on the day and year first above written.    

  
BOOTHBAY REGION EDUCATORS ASSOCIATION 

 
 
By Chairman____________________________________________________________________      
 

By Chairman of Negotiating Committee_______________________________________________ 
   
 

SCHOOL COMMITTEE 
 

By Chairman____________________________________________________________________      
 

By Secretary____________________________________________________________________        
 

Date_________________________________________         
 


