
MAPLE RUN UNIFIED SCHOOL DISTRICT 
Job Description 

 

Job Title: Custodian I  

Location: All MRUSD Schools and Buildings 

Job Group: Support Professional Staff 

Reports To: Facilities Supervisor 

 

Summary:  Assists in the clean and orderly maintenance of buildings.  Duties may include: 

cleaning floors, walls and glass; removing recycling and trash; clearing snow and debris from 

building exterior areas. 

 

Essential Duties and Responsibilities: 

 

1. Assists with cleaning, waxing and straightening of assigned areas (i.e.: lunchroom, activity 

areas, gym, rink, courts, restrooms, locker rooms, classrooms, and laboratories.) May arrange 

equipment and furniture as necessary.  

 

2. Recycle and trash collection and removal.   

 

3. Maintain the building’s exterior areas by mowing, trimming, raking, and picking up debris.  

Also clears snow and ice from entrances, walkways, driveways and parking lots. 

 

4. Monitor building security and safety by checking electrical appliances and equipment for 

proper operation and disconnection, identifying building maintenance and repair needs, and 

locking doors after operating hours. 

 

5. Handles chemicals, cleaning solutions and power equipment in accordance with product 

specifications and with all safety rules and regulations.  Disposes of hazardous wastes in 

appropriate manner. 

 

6. Assists with the established protocols for annual building openings and closings. 

 

7. Assists staff as assigned. 

 

8. Provides other custodial and building and grounds responsibilities as assigned by the 

supervisor/foreman. 

 

9. May oversee needs of special events, as related to the above duties. 

 

General Responsibilities: The ability to work in a collaborative team environment is essential to 

the employee's successful job performance 

 

Qualification Requirements: To perform this job successfully, an individual must be able to 

perform each essential duty satisfactorily.  The requirements listed below are typical of the 

knowledge, skill, and/or ability required.  Reasonable accommodations may be made to enable 

individuals with disabilities to perform the essential functions. 

 



Education and/or Experience: High school graduate or equivalent. 

 

Language Skills: Ability to read and interpret documents such as safety rules, operating and 

maintenance instructions, and procedure manuals.  Ability to communicate effectively with 

others is required. 

 

Mathematical Skills:  Basic knowledge of math concepts such as addition, subtraction, fractions 

and percentages. 

 

Reasoning Ability: Ability to solve practical problems and deal with a variety of concrete 

variables in situations where standardization exists.  Ability to interpret written, oral, diagram, or 

scheduled instructions is required. 

 

Other Skills and Abilities:  Knowledge of machines and tools, basic understanding of chemical 

interactions (MSDS), cleaning products, and proper disposal methods is essential.  Mechanical 

aptitude and understanding of building construction are helpful. Knowledge of ladder work, 

furniture moving and replacing lights.  

 

Physical Demands: The physical demands described here are typical of those that must be met 

by an employee to successfully perform the essential functions of this job.  Reasonable 

accommodations as defined by the Supervisory Union may be made to enable individuals with 

disabilities to perform the essential functions. 

 

The ability to exert force to lift, push, and pull heavy and/or large objects over extended periods 

of time is essential.  Ability to maneuver up to 50 lbs. is necessary.  Manual dexterity to grasp, 

manipulate, assemble or handle tools and objects is required.   Coordination of arms and legs is 

required while walking, sitting, standing, kneeling, crouching.  Sight requirements include near 

and far vision.  Excessive use of abdominal and lower back muscles and other parts of the body 

repeatedly or continuously over time is required. 

 

Work Environment: The work environment characteristics described here are representative of 

those an employee encounters while performing the essential functions of this job.  Reasonable 

accommodations may be made to enable individuals with disabilities to perform the essential 

functions. 

 

The noise level in the work environment is moderate to loud, depending on whether students and 

staff are present.  Work is primarily performed inside with some outside job responsibilities. 

 

Terms of Employment: Per the Master Agreement 

 

Evaluation:  Per the established performance review cycle 

 

Date: 5/3/19 

 
The information contained in this job description is for compliance with the Americans With Disabilities Act (A.D.A.) and is not 

an exhaustive list of the duties performed for this position.  Additional duties are performed by the individual holding this 

position and additional duties may be assigned. The Board reserves the right to amend the requirements contained in this job 

description. 
 


