COTTONWOOD UNION SCHOOL DISTRICT
20512 West First Street
Cottonwood, California 96002

AGENDA FOR Tuesday, May 17, 2022, 6:30 P.M.
Regular Board Meeting, West Cottonwood Library

Rules and Procedures

The Cottonwood Unton School District Board desires that its meetings be conducted 1in an open fashion and encourages
public participation  Persons attending a meeting who wish to speak concerning an agenda item should notify the Board
Chatrperson of their desire to speak prior to the start of the meeting and should come forward during the time set aside
for pubhc comment and communication It may be necessary, at times, for the Chairperson to limut discusstons due to time
considerations

Arrangements to place an item on the agenda and make a presentation concerning said item must be established with the
Superintendent, or any Board Member, at least ten calendar days in advance of the meeting The request to address the

Board shall be submitted in writing and the proposed stated in, or with, the request

1.0 Call Regular Meeting to Order
2.0 Pledge of Allegiance
3.0 Approval of Agenda

4.0 Recognition (Students, Staff, Curriculum)/Curriculum Review
STAR Students - North Cottonwood

5.0 Public Forum/Hearing of Persons Wishing to Address the Board

In order to conduct district business 1n an orderly and efficient manner, the Board requires that public presentations to the Board
comply with the following procedures

At a time so designated on the agenda at a regular meeting, members of the public may bring before the Board matters that are
not listed on the agenda The Board shall take no action or discussion on any item not appearing on the posted agenda, except
as authorized by law (Education Code 35145 5, Government Code 54954 2) Without taking action, Board members or district
staff members may briefly respond to statements made or questions posed by the public about items not appearing on the
agenda Additionally, on their own nitiative or 1n response to questions posed by the public, a Board or staff member may ask
a question for clanification, make a brief announcement, or make a brief report on his/her own activities (Government Code
54954 2)

Furthermore, the Board or a Board member may provide a reference to staff or other resources for factual information, ask staff
to report back to the Board at a subsequent meeting conceming any matter, or take action directing staff to place a matter of
business on a future agenda.

Comments shall be limited to 3 minutes per person and 20 mnutes for all comments, unless different time hmuts are set by the
Charrman subject to the approval of the Board

6.0 Consent Agenda

6.1 Review of Consent Agenda
611 Approval of Board Meeting Minutes for
Regular Board Meeting held April 19, 2022 (pg 6 -8)
Special Board Meeting held April 29, 2022 (pg 9)
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7.0

6.2

612

613

Accept Letter of Resignation from Quanah Inman — Instructional Assistant,
Cori Crofts — Instructional Assistant (pg 10-11)

Consider approval to hire  Ariel Harris- Multi Subject Teacher pending
clearance, Autumn Poole — School Counselor, David Lawton — Bus Driver,
Naomi Buschhaus — Instructional Assistant, Shinyce Laughlin -LVN
Consider approval of the following contracts

MOU with Cascade Union Elementary School District for Maintenance of Pupil
Transportation Equipment, Inspections, Bus/Transportation Services and
Admimnistrative Services 2022/2023 (pg 12-14)

Consider approval of Consent Agenda

Discussion/Action Items:

7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

Consider Approval of the Commercial Warrants. (pg. 15-38)

Annual Report from Mark Boyle, Director, Cottonwood Creek Charter School

Consider Approval of Shasta County’s Countywide UPK Implementation Plan (pg.

39-84)

Consider Approval of Professional Development Training Out of State; per BP 3350

Innovative School Summit Las Vegas, NV
- 2 Administrators attending
- Total estimated cost $3500

ASCA Annual Conference Austin, TX
- 1 Administrator and 3 Counselors attending
- Total estimated $ 5000

Behavioral Solutions Salt Lake City, Utah
- 1 Administrator, 1 Counselor, 2 Teachers attending
- Total estimated $5000

Public Hearing- Consider adoption of Level 1 Developer Fee Justification Study for

District (pg. 85-122)

Consider Approval of Resolution 2022-4 Increasing School Facilities Fees as
Authorized by Government Code Section 65995 (B) 3 (pg. 123-125)

Consider approval of the AB1200 and Tentative Agreement with the Cottonwood
Teachers Association for 2022/23 through 2023/24 (2-year agreement) (pg. 126-133)

Consider approval of the AB1200 and Tentative Agreement with the Unrepresented
Classified Employees for 2022/23 through 2023/24 (2-year agreement) (pg. 134-137)
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7.9 Consider approval of the AB1200 and Tentative Agreement with the Administration
for 2022723 through 2023/24 (2-year agreement) (pg. 138-140)

7.10  Consider approval of updated Principal Salary Schedule effective 2022-2023 adding
additional steps.

7.11  Consider acceptance of Total Compensation Systems, Inc- Actuarial Study as of June
30,2021 (pg. 141-169)

7.12  Consider approval of personnel changes

7.12.1
7.12.2
7.12.3
7.12.4
7.12.5

Change Part Time Bus Drivers to full time 8 hour positions (pg. 170)

Add 6 additional days to the Custodians Work Calendar (pg. 171)

Add 2 Hours/ day to Health Clerk at North (pg. 172)

Add 2 Hours/ day to (2) TK Instructional Assistant at North (pg. 173-174)
Add Behavioral Instructional Assistant Position at North (pg. 175)

7.13  Consider Approval of COVID extra duty stipend

7.14  Consider Updating Board Policy Titles

Board Policy Old Title New Title
6164.11 Instruction Alcohol and other Drugs
6180 Instruction Evaluation of the Instructional Program

7.15  Consider Updating Board Policy Numbers

Old BP Number New BP Number Title
1140 1140.1 Responsibility Of The Governing Board
1251 1251.1 Loitering Or Causing Disturbance
1314 1313.3 Solicitation Of Fun(;sc lzlxol:)cll ;);::zﬁ):etllon Of Materials By
1325.1 1325.5 Commercials
1410 1410.1 Local Agencies
3556 3557 Nutrition Services Meal Charge Policy
5140 5140.1 Welfare
7220 7150 Site Selection And Development
Old AR Number New AR Number Title
4161.61-R(1) 4161.65 Maternity/Adoptive/Child Care Leave
4261.61-R(1) 4261.65 Maternity/Adoptive/Child Care Leave
4361.61-R(1) 4361.65 Maternity/Adoptive/Child Care Leave
5115-R(1) 5114 Attendance Records; Registers
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7220-R(1) ‘ 7150 Site Selection And Development

7.16  Consider Policy Deletion of Board Policies

BP/AR 420.1 School- Based Program Coordination

BP 3111 Deferred Maintenance Funds

BP/AR 4112.24 Teacher Qualifications Under the No Child Left Behind Act
BP 4119 Rights, Responsibilities and Duties

BP 4253 Overtime Pay/ Compensatory Time Off

BP 6113 Instruction

7.17  Consider approval: Board Policies/ Administrative Regulations/ Bylaws-

BP 4030 Nondiscrimination in Employment (pg. 176-184)
E (1) 4112.9 Employee Notifications (pg. 185-199)

E (1) 4212.9 Employee Notifications (pg. 200-214)

E (1) 4312.9 Employee Notifications (pg. 215-229)

BP 4141.6 Concerted Action Work Stoppage (pg. 230-233)
BP 4241.6 Concerted Action Work Stoppage (pg. 234-237)
AR 4141.6 Concerted Action Work Stoppage (pg. 238-243)
AR 4241.6 Concerted Action Work Stoppage (pg. 244-249)
BP 5111 Admission (pg. 250-255)

AR 5111 Admission (pg. 256-260)

8.0 Informational Items-

8.1 CTA Report
8.2 Supermtendent’s Report
8.3 Principal’s Report

9.0 Information/Communication Items.

9.1 Enrollment Report (pg. 261)

9.2 Shasta County Pooled Investment Report for April 2022(pg. 262-263)

9.3 2022/23 School Calendar update — additional classified staff day added (pg. 264)

9.4 Letter from De’An Chambless, SCOE, regarding the Second Interim Report (pg. 265)

10.0  Governing Board Discussion and Suggested Agenda Items.
11.0  Future Meetings:
11.1  Regular Board Meeting, Tuesday, June 28, 2022, 6:30 p.m. in the West Cottonwood
School Library, 20512 W First Street, Cottonwood, CA 96022

11.2  Regular Board Meeting, Wednesday, June 29, 2022, 6:30 p.m. in the West
Cottonwood School Library, 20512 w First Street, Cottonwood, CA 96022
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12.0  Closed Session: Adjournment to Closed Session during the meeting to consider and/or take
action upon the following items:

12.1  Pursuant to Government Code section 54957
Public Employee/ Discipline / Dismissal / Release

13.0 Adjournment

AMERICAN WITH DISABILITIES ACT NOTICE

In compliance with the Americans with Disabilities Act, those requiring special assistance to access the Board of
Trustees meeting room, to  access written documents being discussed at the Board meeting, or to otherwise participate
at Board meetings, please contact the District

Office at (530) 347-3165 Notification at least 48 hours prior to the meeting will enable the District to make reasonable
arrangements to ensure  accessibility to the Board meeting and to provide any required accommodatton, auxihiary aids
or services

DOCUMENT AVAILABILITY
Documents provided to a majority of the Governing Board regarding an open session ttem on this agenda, ncluding

documents distributed to the board less than 72 hours 1n advance of a board meeting are available for public mspection at
the District office located at 20512 West First  Street, Cottonwood, CA 96022 during normal business hours

NOTE Copies of the agenda, approved board minutes and board packets may be reviewed/downloaded on the
Cottonwood Union School District’s website at www cwusd com Each month’s board packet will be available on
the website after 3 00 p m on the Friday prior to the Regular Board Meeting

To review and/or print a board packet*
Go to www cwusd com

Click on Board of Trustees in the right hand column
Click on Board Meeting Documents 1n the left hand column, and

Click on Meeting Agendas, Minutes, or Board Meeting Packets to review or download as you would like




Cottonwood Union School District
20512 West First Street
Cottonwood, California 96022

Minutes for Tuesday, April 19, 2022
Regular Board Meeting, West Cottonwood School Library

Members Present Mr lles, Mrs Cordova, Mr O’Brien
Mrs McDougall — Arrived at meeting at 7 47pm
Mrs Sulzer — Left meeting at 7 49 pm
Others Present
Terr1 Wright, Cecile Lamar, Principals
Kara McNeely, Laurel Kalnins, Vice Principals
Laura Merrick, CBO
Amanda McAbel, District Administrative Assistant
Absent Doug Geren, Superintendent
Staff and Commumity* 45 community members and staff were present

1.0 Call Regular Meeting to Order at 6:33 pm by Mrs. Sulzer
2.0 Pledge of Allegiance led by Mrs. Sulzer

3.0 Approval of Agenda
ACTION: Mr O’Brien made a motion, seconded by Mrs Cordova to approve the agenda as
presented
VOTE: Unanimous in Favor

4.0 Recognitions (Student, Staff, Curriculum) Curriculum Review-
Students from grades TK- 4" were recognized as star students

5.0 Public Forum/Hearing of Persons Wishing to Address the Board
None at this time

6.0 Consent Agenda

61 Review of Consent Agenda

611 Approval of Board Meeting Minutes for
Regular Board Meeting held March 15, 2022
Special Board Meeting Held March 30, 2022

612 Accept Letter of Resignation from Susanne Lapointe — 2° Grade teacher,
Michael Bettes — School Counselor North

613 Consider approval of the following contracts
MOU for Agricultural Science I Teacher Services 2022/2023
MOU for Technology Services 2022/2023
MOU for SCOE transportation service extended year program 2022




7.0

8.0
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62 Approval of Consent Agenda
ACTION: Mrs Cordova made a motion, seconded by Mrs Sulzer to approve the consent

agenda
VOTE: Unanimous n Favor

Discussion/Action Items

71 Consider Approval: Commercial Warrants
ACTION: Mrs Cordova made a motion, seconded by Mrs Sulzer to approve the

commercial warrants
VYOTE: Unanimous in Favor

72 Consider approval of extending Student Services position from a 3.75 to a 5.75
2022/2023
ACTION: Mrs Sulzer made a motion, seconded by Mrs Cordova to approve extending
Student Services position from a3 75toa 5 75 2022/2023
VOTE: Unanmmous 1n Favor

73 Consider approval: Board Policies/ Administrative Regulations-

BP 6112 School Day

AR 6112 School Day

BP 6143 Courses of Study

AR 6143 Courses of Study

BP 6158 Independent Study

AR 6158 Independent Study

BP 6170.1 Transitional Kindergarten
BB 9320 Meetings and Notices

ACTION: Mrs Cordova made a motton, seconded by Mr O’Brien to approve BP 6112,
AR 6112, BP 6143, AR 6143, BP 6158, AR 6158, BP 6170 1, BB 9320
VOTE: Unanimous 1n Favor

Informational Items-

81 CTA Report — Mrs Booth reported that CTA Negotiations are going and should be
complete this week 3" thru 8™ graders are preparing for state testing, Movie night at
West seemed to be a success and the Easter Bunny made a stop at North for all of the
students

82 Superintendent’s Report — Mrs Brogoitti from the curriculum team went over test scores
and gave a report on the goals and progress of students testing scores and areas that need
to be worked on

83 Principal’s Report — Mrs Lamar and Mrs Kalnins reported staffing and plans for the
2022/23 school year Updates on what intervention will be focusing on and how they plan
to help students grow and recover from learning loss related to Covid

Mrs Wright and Mrs McNeely reported staffing and plans for the 2022/23 school

year They went over test scores and gave a report on the goals and progress of students




12.0  Closed Session: Adjournment to Closed Session at 8:12 pm to consider and/or
take action upon the following items:

121

13.0  Adjournment- the meeting adjourned at 08 35 pm

10.0  Governing Board Discussion and Suggested Agenda Items:
None at this time

11.0  Future Meetings:

111 Regular Board Meeting, Tuesday, May 17, 2022, 6:30 p.m. in the West Cottonwood

School Library, 20512 W First Street, Cottonwood, CA 96022
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testing scores and areas that need to be worked on Mrs Wright also provided the board
with a handout outhining updates for professional development,
electives/enrichment/community involvement, facility and maintenance, current
enrollment.

7 47pm Mrs McDougall arrived to meeting
7 49 pm Mrs Sulzer left meeting

9.0 Information/Communication Items
91 Enrollment Report
92 Shasta County Pooled Investment Report for February 28, 2022
93 Shasta County Pooled Investment Report for March 31 2022
94 Williams Uniform Complaints Quarterly Report (January — March 2022)

Pursuant to Government Code section 54957

Public Employee / Discipline / Dismissal / Release

Matt Iles, President Heather Sulzer, Clerk

Kim Cordova, Member Deidre McDougall, Member

James O’Brien, Member




Cottonwood Union School District
20512 West First Street
Cottonwood, Califorma 96022

Minutes for Friday, April 29, 2022
Special Board Meeting, West Cottonwood School Library

Members Present Mr Iles, Mrs Cordova, and Mrs McDougall
Members Absent Mrs Sulzer and Mr O’Brien
Others Present Laura Merrick, CBO

Amanda McAbel, District Administrative Assistant
1.0 Call Special Meeting to Order at 2:08 pm by Mr. Iles
2.0 Pledge of Allegiance led by Mr. Iles

3.0 Approval of Agenda
ACTION: Mrs McDougall made a motion, seconded by Mrs Cordova to approve the agenda as
presented
VOTE: Unanimous 1n Favor

4.0 Public Forum/Hearing of Persons Wishing to Address the Board
None at this time

5.0 Discussion/Action Items

Consider approval of Resolution # 2022-3 Apply for funding 1n the California
Preschool, Transitional Kindergarten and Full-Day Kindergarten Facilities Grant
ACTION: Mrs Cordova made a motion, seconded by Mrs McDougall to approve Resolution #
2022-2 Apply for funding 1n the California Preschool, Transitional Kindergarten and Full-Day
Kindergarten Facilities Grant
YOTE: Unanimous 1n Favor

13.0  Adjournment- the meeting adjourned at 02 10 pm

Matt Iles, President Heather Sulzer, Clerk

Kim Cordova, Member Deidre McDougall, Member

James O’Brien, Member




May 3, 2022

Dear Cecile LaMar,

I'am wniting to inform you of my resignation My last day will be Friday May 13, 2022

Thank you

Quanah Inman




Cori Crofts
19659 White Horse Place

Cottonwood, CA 96022

May 10%, 2022

Mrs Terri Wright

Principal

West Cottonwood Junior High
20512 West 1% St

Cottonwood, CA 96022

Dear Mrs Wright

Iam writing to inform you that | have accepted a teaching position for the 2022-2023 school year and
will be submitting my resignation from my current position of Instructional Aide at West Cottonwood
Junior High effective June 10", 2022 | am extremely grateful for this past year and the wonderful
support [ have received. | look forward to a time when | can hopefully return as a member of the West
Cottonwood Team | would also like to remain available as a Substitute Aide for Summer School should
the need arise

Sincerely,

Cori Crofts




Urnon Elementary School Distnet
Fnapur - Betgews - Aehese

AGREEMENT BETWEEN
THE CASCADE UNION ELEMENTARY SCHOOL DISTRICT
AND THE
COTTONWOOD UNION SCHOOL DISTRICT
FOR THE MAINTENANCE OF PUPIL TRANSPORTATION EQUIPMENT,
INSPECTIONS, BUS/TRANSPORTATION SERVICES AND ADMINISTRARYIVE

SERVICES

FISCAL YEAR 2022-2023

This AGREEMENT, made and entered into on thus_I*' day of July, 2022, by and between the
Cottonwood Union School District with principal offices at 20512 West 1% Street, Cottonwood.
CA 96022, hereinafter referred to as “DISTRICT,” and the CASCADE UNION ELEMENTARY
SCHOOL DISTRICT, with principal offices at 1645 West Mill Street, Anderson, CA 96007,
hereinafter referred to as “CUESD.”

WITNESSETH:

WHEREAS, DISRICT desires to provide efficient and reliable school bus maintenance services,
and,

WHEREAS, CUESD operates a complete pupil transportation facility; NOW THEREFORE, the
DISTRICT and CUESD agree as follows

CUESD agrees to provide school bus maintenance and repair in accordance with the Plan or Plan
chosen and 1nitialed below-

X PLAN A - IN-SHOP INSPECTION AND PREVENTIVE MAINTENANCE
In-shop inspection and preventive maintenance is agreed to mean inspection and
preventive maintenance performed at CUESD's Transportation facility to include-

+ Inspection of bus by qualified mechanic each 3,000 miles or 45 days.

» Replacement of all lubricants and fluids

» Replacement of all filters and belts.

» Replacement of point, plugs, and condensers
The bus shall be delivered and picked up by the DISTRICT or will be billed for the travel time at
shop rate portal to portal.




K PLAN B-REPAIR OF SCHOOL BUSES/TRANSPORTATION VEHICLES

Repair shall include, but not be limited to, the repair or replacement of engines, wheel
bearings, seals, air brake components, brakes, axles, transmissions, body panels.
seats, windows, steering components, suspension components, electrical system
components, and tires

X PLAN C -EMERGENCY ROAD SERVICE

Emergency road service is agreed to mean that CUESD will respond to calls for road
service by sending a qualified mechanic with service truck to aid the disable vehicle

P PLAN D-ADMINISTRATIVE SERVICES

CUESD will provide two hours per week of administrative services from its
Transportation Director.

PLAN E -SUBSTITUTE BUS DRIVER SERVICES

CUESD will provide substitute bus driver services on the occasion when CUESD has
personnel available to accommodate the need. CUESD will have f{iist priority on the
use of 1ts own personnel

CUESD'S RESPONSIBILITIES

CUESD agrees within the terms and conditions herein set forth to perform the following:

a

Provide the maintenance, repair and service of DISTRICT buses according to the Plan ( s)
chosen except for specialized work, which must be done by commercial shops specializing 1n
such work as radiator repair, alternator rebuilding, machining parts, etc.

Emergency road service shall be on a "first-call" basis, except in case of an accident where
immediate response is necessary for student safety. Work to be performed will be scheduled
by CUESD on a "first-come, first-served" basis CUESD shall notify DISTRICT
immediately upon any schedule conflict.

CUESD shall provide administrative and substitute bus driver services as indicated above
CUESD shall bill DISTRICT monthly for services rendered in accordance with the Schedule
of Charges outlined in Section 4

DISTRICT RESPONSIBILITIES

DISTRICT agrees to perform the following:

a.

b.

DISTRICT shall communicate directly with the Vehicle Maintenance Lead Mechanic for
purposes of requesting any service provided by this Agreement

DISTRICT will comply with schedules established by CUESD for services described herein
and shall make DISTRICT'S buses available at the time scheduled for service.

DISTRICT shall maintain in force public liability insurance coverage on all buses serviced 1n
accordance with this Agreement.



SCHEDULE OF CHARGES

DISTRICT agrees to pay CUESD for services 1endered under this Agreement in accordance with
the following schedule of charges The billable time starts and ends at the Transportation
Facility. The schedule of charges is as {ollows:

s Cost, plus 10% parts, supplies, fuel, and oil,

+ Labor, $65.00 per straight time o1 $90.00 per overtime hour for actual hours worked portal-
to-portal,

+ Emergency Road Service: Cost, plus 10% for parts, supplies, fuel and oil;

+ Labor for Emergency Road Service* $65 00 per straight time or $90 00 per overtime hour for
actual hours worked portal-to-portal.

+ Administrative services will be billed at the proportional cost of the Transportation Director
position (5%) plus CUESD's indirect rate

+ Substitute bus driver services will be billed at CUESD's payroll cost plus its indirect rate.

GENERAL CONDITIONS

a. Payment for services rendered shall be due and payable upon ptesentation of an mvoice
monthly in arrears to DISTRICT.

b. TERM: This Agreement shall be in full force and effect beginning July 1, 2022 and ending
June 30, 2023. This Agreement may also be terminated by either party by providing not less
than sixty (60) days notice in writing.

c. AMENDMENTS: This Agreement may be amended by mutual consent of the parties.

IN WITNESS THEREOF, the parties have executed this Agreement on the date first above
written

CASCADE UNION ELEMENTARY COTTONWOOD UNION

SCHOOL DI‘S'W? SCHOOL DISTRICT
hoveno—

Super nlenden! ’ Super intendent

4/ 67/202?\

Datc tgne Date Signed




ReqPay05a Payment Register
Scheduled 05/06/2022 - 05/12/2022 AEIENIDA

Bank Account COUNTY - County

Number of Payments 188
Number of Checks 61 $329,419 78
Number of ACH Advice 0
Number of vCard Advice 0
Total Check/Advice Amount $329,41978
Total Unpaid Sales Tax $00
Total Expense Amount $329,41978 APPROVAL DATE
CHECK/ADVICE AMOUNT DISTRIBUTION COUNTS
$0 - $99 1"
$100 - $499 13
$500 - $999 5
$1,000- $4,999 21
$5,000 - $9,999 5
$10,000 - $14,999 2
$15,000 - $99,999 3
$100,000 - $199,999 1

$200,000 - $499,999
$500,000 - $999,999
$1,000,000 -
O ITEMS OF INTEREST *****
* Number of payments to a different vendor
! Number of Prepaid payments
@ Number of Liability payments
& Number of Employee Also Vendors 1
? denotes check name different than payment name
F denotes Final Payment

Report Totals - Payment Count 188 Check Count 61 ACH Count 0 vCard Count 0 Total Check/Advice Amount $329,41978
$526,336 05
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935, Lf;:SngA'PgH 50 NEE
Page Break by Check/Advice? = N, Zero? = Y) Page 24 of 24
048 - Cottonwood Union School District Generated for AMANDA MCABEL (AMCABEL), May 12 2022 12 12PM




ReqPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor ACCU-PRINT (000999/1)

PO BOX 990083
REDDING, CA 96099

2021/22 04/30/22 FINGERPRINTING 1040 05/06/22 Audit 36 00 36 00
2022 (001360) 01-001-0000-7207-5801-0000-7200-000-

Total Invoice Amount 36 00 Check
AP Vendor ACCUTRAIN CORPORATION (001000/1)
208 ASH AVE, SUITE 103
VIRGINA BEACH, VA 23452
F 2021/22 05/04/22 RA4822-00325 INNOVATIVE 10537 05/10/22 Audit 695 00 695 00
SCHOOL SUMMIT
CONFERENCE LAS
VEGAS
2022 (006131) 01- -0000- -9330- - - - 695 00
2022 (001286) 01-050-0000-2700-5210-0000-2700- 100-
Batchld Check Date PO# P4822-00325 Register #
Total Invoice Amount 69500 Check
AP Vendor AMAZON/ SYNCB (000560/2)
P O BOX 530958
ATLANTA, GA 30353-0958
F 2021/22 03/03/22 R4822-00274 OFFICE SUPPLIES 679767359763 05/11/22 Audit 139 41 139 41
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchid Check Date PO# P4822-00274 Register #
2021/22 03/09/22 R4822-00282 OFFICE SUPPLIES 437946739534 05/06/22 Audit 16 27 16 27
2022 (001257) 01-050-0000-2700-4510-0000-2700- 100-
Batchld Check Date PO# P4822-00282 Register #
F 2021/22 03/09/22 R4822-00282 OFFICE SUPPLIES 446593479477 05/06/22 Audit 17 43 17 43
2022 (001257) 01-050-0000-2700-4510-0000-2700- 100-
Batchid Check Date PO# P4822-00282 Register #
F 2021/22 03/09/22 R4822-00278 STANDING DESK 539476578943 05/06/22 Audit 150 14 150 14
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchid Check Date PO# P4822-00278 Register #
2021/22 03/09/22 R4822-00282 OFFICE SUPPLIES 649963897984 05/06/22 Audit 8363 83 63
2022 (001257) 01-050-0000-2700-4510-0000-2700- 100-
Batchld Check Date PO P4822-00282 Register #
2021/22 03/09/22 R4822-00282 OFFICE SUPPLIES 837353863837 05/06/22 Audit 2599 2599
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch ld(s) = 025935, | ESCA PE | ONI N
Page Break by Check/Advice? = N, Zero? = Y) Page 1 of 24
048 - Cottonwood Union School District Generated for AMANDA MCABEL (AMCABEL), May 12 2022 12 12PM




ReqPay05a

Scheduled 05/06/2022 - 05/12/2022

Payment Register
AGENDA

Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
AP Vendor AMAZON/ SYNCB (000560/2) (continued) (continued)
2021/22 03/09/22 R4822-00282 OFFICE SUPPLIES 837353863837 05/06/22 Audtt (continued)
(continued)
2022 (001257) 01-050-0000-2700-4510-0000-2700- 100-
Batchld Check Date PO# P4822-00282 Register #
2021/22 03/09/22 R4822-00282 OFFICE SUPPLIES 858756699378 05/06/22 Audit 16 25 16 25
2022 (001257) 01-050-0000-2700-4510- 0000- 2700- 100- -
Batchld Check Date PO# P4822-00282 Register #
F 2021/22 03/10/22 R4822-00279 OFFICE SUPPLIES 736359534669 05/06/22 Audit 53 61 53 61
2022 (001257) 01-050-0000-2700-4510- 0000-2700- 100-
Batchid Check Date PO# P4822-00279 Regster #
F 2021/22 03/10/22 R4822-00286 MAINT SUPPLIES 795758357745 05/06/22 Audit 62272 622 72
2022 (001253) 01-050-0000-8200-4510-0000-8200-100-
Batchid Check Date PO# P4822-00286 Regster #
F 2021/22 03/16/22 R4822-00289 OFFICE SUPPLIES 695496734548 05/06/22 Audit 17159 171 59
2022 (004764) 01-060-0000-1573-4510-0001-2700-LC1-
Batchld Check Date PO# P4822-00289 Regster #
2021/22 03/16/22 R4822-00290 OFFICE SUPPLIES 894748687969 05/06/22 Audit 62 21 62 21
2022 (001247) 01-001-0000-2700-4510-0000-2700-100-
Batchld Check Date PO# P4822-00290 Register #
2021/22 03/17/22 R4822-00290 OFFICE SUPPLIES 457447743488 05/06/22 Audit 27 68 27 68
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchid Check Date PO# P4822-00290 Register #
F 2021/22 03/19/22 R4822-00298 JANITORIAL 455453777968 05/06/22 Audit 124 36 124 36
SUPPLIES
2022 (001253) 01-050-0000-8200-4510-0000-8200- 100-
Batchld Check Date PO# P4822-00298 Register #
2021/22 03/19/22 R4822-00290 OFFICE SUPPLIES 577568595893 05/06/22 Audit 9115 9115
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchid Check Date PO# P4822-00290 Register #
2021/22 03/19/22 RA4822-00290 OFFICE SUPPLIES 653335458543 05/06/22 Audit 62 21- 62 21-
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchld Check Date PO# P4822-00290 Register #
2021/22 03/21/22 R4822-00274 OFFICE SUPPLIES 444936677758 05/06/22 Audit 139 41- 139 41-
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Baichld Check Date PO# P4822-00274 Register #
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch ld(s) = 025935, E ESCAPE
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Page 2 of 24

048 - Cottonwood Union School District

Generated for AMANDA MCABEL (AMCABEL), May 12 2022 12 12PM




Scheduled 05/06/2022 - 05/12/2022

ReqPay05a

Payment Register

AGENDA

Bank Account COUNTY - County

Fiscal Invoice Payment id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
AP Vendor AMAZON/ SYNCB (000560/2) (continued) (continued)
F 2021/22 03/21/22 R4822-00290 OFFICE SUPPLIES 676468396993 05/06/22 Audrit 64 30 64 30
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchid Check Date PO# P4822-00290 Register #
F 2021/22 03/22/22 R4822-00300 OFFICE SUPPLIES 444398779987 05/06/22 Audit 40319 403 19
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchld Check Date PO# P4822-00300 Register #
2021/22 03/22/22 R4822-00300 OFFICE SUPPLIES 936779545663 05/06/22 Audit 63 01 63 01
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchld Check Date PO# P4822-00300 Register #
F 2021/22 03/24/22 RA4822-00302 OFFICE SUPPLIES - 587588436637 05/10/22 Audit 55 65 55 65
INK
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchld Check Date PO# P4822-00302 Register #
2021/22 03/31/22 R4822-00311 OFFICE SUPPLIES 575848545578 05/06/22 Audit 248 54 248 54
2022 (001257) 01-050-0000-2700-4510-0000-2700-100-
Batchld Check Date PO# P4822-00311 Register #
F 2021/22 03/31/22 R4822-00311 OFFICE SUPPLIES 767534884659 05/06/22 Audit 847 24 847 24
2022 (001257) 01-050-0000-2700-4510-0000-2700- 100-
Batchid Check Date PO# P4822-00311 Register #
F 2021/22 04/01/22 R4822-00324 INST MATERIAL 664874955964 05/06/22 Audit 414 16 414 16
2022 (004282) 01-060-0000-1573-4310-0001-1000-LC1-
Batchld Check Date PO# P4822-00324 Register #
Total Invoice Amount 3,496 91
Direct Vendor ANDERSON UNION HIGH SCHOOL DST (000085/1)
1469 FERRY ST
ANDERSON, CA 96007
2021/22 04/12/22 TECH ASST SERV INV22-00185 05/06/22 Audrt 13,515 20 13,515 20
2022 (001340) 01-020-0000-1110-5630-1110-1000-100- 6,757 60
o 2022 (001323) 01-050-0000-1110-5630-1110- 1000- 100- 6,~75760 v
2021/22 04/12/22 TECH ADMIN SERV  INV22-00186 05/06/22 Audrt 7,450 00 7,450 00
2022 (004212) 01-020-0000-2420-5801-1110-1000-LC1- 3,725 00
2022 (004213) 01-050-0000-2420-5801-1110-1000-LC1- 3,72590
Total Invoice Amount 20,965 20 Check
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch ld(s) = 025935, | ESCAPE )

Page Break by Check/Advice? = N, Zero? = Y)

Page 3 of 2

048 - Cottonwood Union School District

Generated for AMANDA MCABEL (AMCABEL), May 12 2022 12 12PM




ReqgPay05a

Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022

Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor ANDERSON-COTTONWOOD DISP SRVCE (000005/1)
PO BOX 541065
LOS ANGELES, CA 90054-1065
2021/22 05/04/22 GARBAGE SERV 2271184-0531-4 05/09/22 Audit 1,164 47 1,164 47
2022 (002086) 01-001-0000-8240-5510-0000-8200-000-
2021/22 05/04/22 GARBAGE SERV 2271426-0531-9 05/09/22 Audit 91575 91575
2022 (002086) 01-001-0000-8240-5510-0000-8200- 000- B
Total Invoice Amount 2,08022 Check
Direct Vendor AT&T (000043/3)
P O BOX 9011
CAROL STREAM, IL 60197-5025
2021/22 04/19/22 PHONE SERV 000018071874 05/06/22 Audit 867 82 867 82
2022 (001384) 01-001-0000-7200-5910-0000-7200-000-
Total Invoice Amount 86782 Check
Direct Vendor BLUE STAR GAS (000796/1)
6775 EASTSIDE ROAD
ANDERSON, CA 96007
2021/22 05/03/22 PROPANE 1334751 05/12/22 Audit 3,132 36 3,132 36
2022 (001307) 01-001-0000-8260-5510-0000-8200-000- )
Total Invoice Amount 3,13236 Check
AP Vendor BOUND TO STAY BOUND BOOKS INC (000076/3)
P O BOX 870950
KANSAS CITY, MO 64187-0950
2021/22 04/07/22 R4822-00307 BOOKS 174724 05/06/22 Audit 467 57 467 57
2022 (001140) 01-050-1100-0180-4210-0000-2420-000-
Batchld Check Date PO# P4822-00307 Register #
Total Invoice Amount 467 57 Check
Direct Vendor BROWN PLUMBING (000680/1)
3980 RAILROAD AVE
REDDING, CA 96001
2021/22 03/29/22 PLUMBING REPAIR 40769 05/10/22 Audit 429 27 429 27
2022 (001336) 01-020-0000-8110-5630-0000-8110-100- i
2021/22 04/21/22 SEWER LINE 40805 05/06/22 Audit 980 52 980 52
BLOCKAGE
B 2022 (001337) 01-020-0000-/8200-5630-0000-8200-100- o
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? =Y, Approval Batch Id(s) = 025935, LE SCAPE [ieidaiiy
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ReqgPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Total Invoice Amount 1,409 79 Check
Direct Vendor CALIFORNIA SAFETY CO (000021/1)
PO BOX 990956
REDDING, CA 96099-0956
2021/22 04/14/22 ANNUAL FIRE 500808 05/06/22 Audit 1,405 00 1,405 00
ALARM TEST
2022 (001335) 01-020-0000-2700-5630-0000-2700-100-
2021/22 04/14/22 ANNUAL FIRE 500809 05/06/22 Audit 200 00 200 00
ALARM TEST - MPR
2022 (001335) 01-020-0000-2700-5630-0000-2700- 100-
2021/22 05/04/22 ALARM SERV 501278 05/06/22 Audit 142 50 142 50
2022 (003205) 01-001-0000-0000-5630-0000-3600-000-
2021/22 05/04/22 ALARM SERV 501825 05/06/22 Audit 180 00 180 00
2022 (001324) 01-050-0000-2700-5630-0000-2700- 100-
2021/22 05/04/22 ALARM SERV 501826 05/06/22 Audit 26250 262 50
2022 (001335) 01-020-0000-2700-5630-0000-2700-100-
Total Invoice Amount 2,190 00 Check
Direct Vendor CASCADE UNION ELEM SCHOOL DIST (000094/1)
1645 WEST MILL ST
ANDERSON, CA 96007
2021/22 04/01/22 APRIL 2022 TRANSP  INV22-00360 05/12/22 Audit 2,358 31 2,358 31
BILLING
2022 (003205) 01-001-0000-0000-5630-0000-3600-000-
Total Invoice Amount 2,358 31 Check
AP Vendor CDW-G (000159/1)
75 REMITTANCE DR
STE 1515
CHICAGO, IL 60675-1515
2021/22 04/18/22 R4822-00255 INST MATERIAL W092613 05/06/22 Audit 268 34 268 34
2022 (001159) 01-020-1100-2420-4310-0000-2420-100- 134 17
2022 (001189) 01-050-1100-2420-4310-1110-1000- 100- 134 17
Batchlid Check Date PO# P4822-00255 Register #
Total Invoice Amount 268 34 Check
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935, { ESCAPE [ feijaigfix
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ReqPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor COLUMBIA ESD (000301/1)
10140 OLD OREGON TRAIL
REDDING, CA 96003
2021/22 04/12/22 ASST SUP INV22-00126 05/06/22 Audit 9,946 00 9,946 00
2022 (006334) 01-001-4035-0000-5801-1110-2100-100-
Total Invoice Amount 9,946 00 Check
Direct Vendor COMER COMMUNICATION SOLUTIONS (000226/1)

PO BOX 994171
REDDING, CA 96099-4171
2021/22 04/15/22 CELLULAR 9125 05/10/22 Audit 137 50 137 50
AMPLIFIER SURVEY
2022 (001365) 01-050-0000-2700-5801-0000-2700- 100-

2021/22 05/05/22 SERVICE CALL- 9176 05/10/22 Audit 180 00 180 00
QUAD SPEAKER
2022 (001326) 01-050-0000-8110-5630-0000-8110-100-
Total Invoice Amount 31750 Check
Direct Vendor COTTONWOOD WATER DISTRICT (000002/1)
PO BOX 2130
COTTONWOOD, CA 96022
2021/22 04/22/22 WATER 106000 - MAY 05/06/22 Audit 81992 819 92
2022 (001309) 01-001-0000-8230-5510-0000-8200-000-
2021/22 04/22/22 WATER 106101- MAY - 05/06/22 Audit 3100 3100
2022 (001309) 01-001-0000-8230-5510-0000-8200-000-
2021/22 04/22/22 WATER 708000-MAY 05/06/&2 Audit 32194 32194
2022 (001309) 01-001-0000-8230-5510-0000-8200-000-
Total Invoice Amount 1,17286 Check
Direct Vendor CRESSWELL PHYSICAL THERAPY (000271/1)
PO BOX 492006
REDDING, CA 96049
2021/22 04/12/22 OT SERV 179 05/06/22 Audit 3,075 00 3,075 00
2022 (002527) 01-001-6500-0204-5101-5760-1190-100- ) )
2021/22 04/26/22 OT SERV 180 05/06/22 Audit 3,625 00 3,625 00
2022 (002527) 01-001-6500-0204-5101-5760-1190-100-
2021/22 05/02/22 OT SERV B 181 05/06/22 Audit 2,062 50 2,062 50
2022 (002527) 01-001-6500-0204-5101- 5760-1190- 100- - B -
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? =Y, Approval Batch Id(s) = 025935, i ESCAPE [ilaifiligdin-
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Scheduled 05/06/2022 - 05/12/2022

ReqPay05a

Payment Register

AGENDA

Bank Account COUNTY - County

Fiscal  Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor CRESSWELL PHYSICAL THERAPY (000271/1) (continued) (continued)
2021/22 05/09/22 OT SERVICES 182 05/12/22 Audit 2,737 50 2,737 50
2022 (002527) 01-001-6500-0204-5101-5760-1190- 100- i -
Total Invoice Amount 11,500 00 Check
Direct Vendor CROSS PETROLEUM (000083/1)
PO BOX 492200
REDDING, CA 96049-2200
2021/22 04/15/22 FUEL CL19892 05/06/22 Audit 1,407 62 1,407 62
2022 (003195) 01-001-0000-0000-4601-0000-3600- 000- 1,381 03
2022 (001250) 01-001-0000-8120-4510-0000-8110-100- 26 59
2021/22 04/30/22 FUEL CL20290 05/06/22 Audit 3,242 08 3,242 08
2022 (003195) 01-001-0000-0000-4601-0000-3600- 000- 2,920 57
2022 (001250) 01-001-0000-8120-4510-0000-8110-100- 18173
2022 (001889) 13-001-5310-0000-4510-0000-3700- 000- 13978
Total Invoice Amount 4,64970 Check
AP Vendor CSBA (000013/2)
C/O WEST AMERICA BANK
PO BOX 1450
SUISUN CITY, CA 94585-4450
F 2021/22 05/06/22 R4822-00341 BROWN ACT BROWNACT22 05/06/22 Audit 250 00 250 00
TRAINING
2022 (001275) 01-001-0000-7200-5210-0000- 7200- 000-
Batchld Check Date PO# P4822-00341 Register #
Total Invoice Amount 25000 Check
Direct Vendor EMPLOYMENT DEVELOPMENT DEPT (000316/1)
PO BOX 989061
WEST SACRAMENTO, CA 95798-9061
2021/22 05/02/22 UI INSURANCE 1ST  L1508902672 05/10/22 Audit 37590 37590
QUART 2022
2022 (000563) 01-001-0000-1110-3501-1110-1000- 000-
Total Invoice Amount 37590 Check
Direct Vendor FIRST NATIONAL BANK OMAHA
MASTERCARD (000129/1)
PO BOX 2818
OMAHA, NE 68103-2818
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935, | ESCAPE E O N1 INER
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ReqPay05a

Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022

Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor FIRST NATIONAL BANK OMAHA
MASTERCARD (000129/1) (continued)
2021/22 04/19/22 STAFF MTG 27353136 05/06/22 Audit 10 47 10 47
SUPPLIES
2022 (001359) 01-001-0000-2700-5801-0000-2700-000-
2021/22 04/26/22 R4822-00259 INST MATERIAL 101-24185 05/06/22 Audit 31047 310 47
2022 (004128) 01-020-0100-2209-4310-1110-1000- L.C2-
Batchld Check Date PO# P4822-00259 Register #
2021/22 04/26/22 R4822-00259 INST MATERIAL 101-24194 05/06/22 Audit 78 67 78 67
2022 (004128) 01-020-0100-2209-4310-1110-1000-LC2-
Batchlid Check Date PO# P4822-00259 Register #
2021/22 05/06/22 ZOOM INV146862674 05/09/22 Audit 14 99 14 99
2022 (001358) 01-001-0000-7200-5801-0000-7200-000-
Total Invoice Amount 41460 Check
Direct Vendor FIRST NATIONAL BANK OMAHA
VISA (000130/1)
PO BOX 2818
OMAHA, NE 68103-2818
2021/22 04/28/22 STAFF MTG 133920770 05/06/22 Audit 5142 5142
SUPPLIES
2022 (001359) 01-001-0000-2700-5801-0000-2700-000-
2021/22 05/01/22 HOTEL ACSA REG- 446785673141 05/06/22 Audit 416 82 416 82
SuUP
2022 (001275) 01-001-0000-7200-5210-0000-7200-000-
2021/22 05/01/22 HOTEL ACSAREG-  446785673141- 05/06/22 Audit 45 00- 45 00-
SUP - REFUND REFUND
2022 (001275) 01-001-0000-7200-5210-0000-7200-000-
2021/22 05/01/22 HOTEL ACSA REG- 446795707618 05/06/22 Audit 295 36 295 36
N PRINCIPAL
2022 (001286) 01-050-0000-2700-5210-0000-2700- 100-
2021/22 05/01/22 HOTEL ACSAREG-  446795707618- 05/06/22 Audit 30 00- 30 00-
N PRINCIPAL REFUND
REFUND
2022 (001286) 01-050-0000-2700-5210-0000-2700-100-
2021/22 05/01/22 HOTEL ACSA REG- 446795713161 05/06/22 Audit 295 36 295 36
WVP

2022 (001278) 01-020-0000-2700-5210-0000-2700-100-

Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935,
Page Break by Check/Advice? = N, Zero? = Y)
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ReqgPay05a

Scheduled 05/06/2022 - 05/12/2022

Payment Register
AGENDA

Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor FIRST NATIONAL BANK OMAHA (continued)
VISA (000130/1) (continued)
2021/22 05/01/22 HOTEL ACSA 446795713161-REFUND 05/06/22 Audit 30 00- 30 00-
REG-WVP REFUND
2022 (001278) 01-020-0000-2700-5210-0000-2700- 100-
2021/22 05/01/22 HOTEL ACSA REG- 446795713176 05/06/22 Audit 255 36 255 36
W PRINCIPAL
2022 (001278) 01-020-0000-2700-5210-0000-2700- 100-
2021/22 05/01/22 HOTEL ACSA REG-  446795713176- 05/06/22 Audit 30 00- 30 00-
REFUND REFUND
2022 (001278) 01-020-0000-2700-5210-0000-2700-100-
2021/22 05/01/22 HOTEL ACSA REG-  446795713176-ADD 05/06/22 Audit 40 00 4000
W PRINCIPAL
2022 (001278) 01-020-0000-2700-5210-0000-2700- 100-
2021/22 05/01/22 HOTEL ACSA REG- 446795714015 05/06/22 Audit 295 36 295 36
NVP
2022 (001286) 01-050-0000-2700-5210-0000-2700-100-
2021/22 05/01/22 HOTEL ACSAREG-  446795714015-REFUND 05/06/22 Audit 30 00- 30 00-
NVP REFUND
2022 (001286) 01-050-0000-2700-5210-0000-2700- 100-
2021/22 05/02/22 PREPAID HOTEL- R1013725294 05/06/22 Audit 4,988 35 4,988 35
PLC SAC
2022 (006131) 01- -0000- -9330- - - -
Total Invoice Amount 6,473 03 Check
AP Vendor FLAGHOUSE (000696/1)
601 FLAGHOUSE DR
HASBROUCK HEIGHTS, NJ 07604
F 2021/22 04/19/22 R4822-00037 SP ED MATERIALS P091040001011 05/06/22 Audit 2,783 62 2,783 62
2022 (001208) 01-050-6500-0201-4310-5760-1120- 100-
Batchld Check Date PO# P4822-00037 Register #
Total Invoice Amount 2,783 62 Check
Direct Vendor FRANZ FAMILY BAKERIES (000537/1)
P O BOX 742654
LOS ANGELES, CA 90074-2654
2021/22 04/04/22 BAKERY 143028003475 05/06/22 Audit 191 32 191 32
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- o
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch ld(s) = 025935, E ESCAPE E {*%E%ﬁ??&:« %
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ReqPay05a Payment Register

Scheduled 05/06/2022 - 05/12/2022 AGENDA Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor FRANZ FAMILY BAKERIES (000537/1) (continued) (continued)
2021/22 04/19/22 BAKERY 143028003617 05/06/22 Audit 116 50 116 50
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-
2021/22 04/26/22 BAKERY 143028003705 05/06/22 Audit 111 90 111 90

2022 (001890) 13-001-5310-0000-4710-0000-3700-000-

Total Invoice Amount 41972 Check

Direct Vendor GIBSON HEATING & AC (000711/1)
1153 PRESTIGE WAY
REDDING, CA 96003
2021/22 05/06/22 SERV CALL NORTH 40695 05/09/22 Audit 150 00 150 00

2022 (001322) 01-050-0000-8200-5630-0000-8200-100-

Total Invoice Amount 15000 Check
Direct Vendor GOLD STAR FOODS, INC (000630/2)
PO BOX 4328
ONTARIO, CA 91761
2021122 03/31/22 STATE FEE 4901980 05/06/22 Audit 540 540
2022 (001890) 13-001-5310-0000-4710- 0000- 3700- 000- -
2021/22 04/05/22 FOOD 4852838 B 05/06/22 Audit B 1,560 32 1,560 32
2022 (001890) 13-001-5310-0000- 4710- 0000- 3700- 000-
2021/22 04/05/22 FOOD 4886638 05/06/22 Audit 16 25 16 25
2022 (001890) 13-001-5310-0000- 4710- 0000- 3700- 000-
2021/22 04/20/22 FOOD 4924637 05/06/22 Audit 1,026 87 1,026 87
2022 (001890) 13-001-5310-0000- 4710- 0000- 3700- 000- i )
2021/22 04/29/22 FOOD 5003462 05/06/22 Audtt 875 875
2022 (001890) 13-001-5310-0000- 4710- 0000- 3700- 000- )
Total Invoice Amount 2,617 59 Check
AP Vendor HARBERT ROOFING, INC (00069172)
19799 HIRSCH COURT
ANDERSON, CA 96007
F 2021/22 04/28/22 R4822-00294 REROOF BUS YARD 5897 05/06/22 Audit 5,211 00 5,211 00
OFFICE
2022 (001333) 01-001-8150-0000- 5630- 0000-8110- 100-
Batchld Check Date PO# P4822-00294 Register #
Total Invoice Amount 521100 Check

Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935,
Page Break by Check/Advice? = N, Zero? =Y)
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ReqgPay05a Payment Register

Scheduled 05/06/2022 - 05/12/2022 AGENDA Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Drrect Vendor INDEPENDENT ED PROGRAMS (000547/1)

1756 SOUTH ST
ANDERSON, CA 96007

2021/22 04/30/22 OES CWUSD042022 05/06/22 Audit 10,608 00 10,608 00
2022 (001371) 01-001-6500-0203-5805-5760-1180-100-

2021/22 04/30/22 COUNSELING CWUSDNPA042022 05/06/22 Audit 538 20 538 20

SESSIONS
2022 (001371) 01-001-6500-0203-5805-5760- 1180-100-
Total Invoice Amount 11,146 20 Check
Direct Vendor LAUNDRY WORLD (000141/1)
PO BOX 98
ANDERSON, CA 96007

2021/22 02/23/22 LAUNDRY SERV 249341 05/09/22 Audit 67 69 67 69
2022 (001306) 01-001-0000-8250-5510-0000-8200-000- )

2021/22 04/13/22 IAUNDRY SERV 252293 05/06/22 Audit - 1000 10 00
2022 (001306) 01-001-0000-8250-5510-0000-8200-000-

2021/22 04/13/22 LAUNDRY SERV 252294 05/06/22 Audit 67 69 6769
2022 (001306) 01-001-0000-8250-5510-0000-8200-000- B

2021/22 04/13/22 LAUNDRY SERV 252296 05/06/22 Audit 9137 9137
2022 (001306) 01-001-0000-8250-5510-0000-8200-000-

2021/22 04/20/22 LAUNDRY SERV 252734 05/06/22 Audit 1000 10 00
2022 (001306) 01-001-0000-8250-5510-0000-8200-000-

2021/22 04/20/22 LAUNDRY SERV 252735 05/06/22 Audit 67 69 67 69
2022 (001306) 01-001-0000-8250-5510-0000-8200-000-

2021/22 04/20/22 ~ LAUNDRY SERV 252736 o 05/06/22 Audit 9137 9137
2022 (001306) 01-001-0000-8250-5510-0000-8200-000-

2021/22 04/27/22 LAUNDRY SERV 253156 05/06/22 ) Audit 1000 1000
2022 (001306) 01-001-0000-8250-5510-0000-8200-000- ]

2021/22 04/27/22 LAUNDRY SERV 253157 05/06/22 Audit 67 69 67 69
2022 (001306) 01-001-0000-8250-5510-0000-8200-000- ~

2021/22 04/27/22 LAUNDRY SERV 253158 05/06/22 Audit 9137 9137
2022 (001306) 01-001-0000-8250-5510-0000-8200-000-

Total Invoice Amount 57487 Check
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? =Y, Approval Batch Id(s) = 025935, _ES;&’ £ | 5 § o §]
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ReqgPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
AP Vendor MENDES SUPPLY (000656/1)
1030 W DEL NORTE ST
EUREKA, CA 95501
2021/22 03/24/22 R4822-00299 JANITORIAL R056966 05/06/22 Audit 1,676 81 1,676 81
SUPPLIES
2022 (001244) 01-020-0000-8200-4510-0000- 8200- 100-
Batchid Check Date PO# P4822-00299 Regster #
F 2021/22 04/21/22 R4822-00299 JANITORIAL R0O56966A 05/06/22 Audit 20004 20004
SUPPLIES
2022 (001244) 01-020-0000-8200-4510- 0000-8200-100-
Batchid Check Date PO# P4822-00299 Register #
Total Invoice Amount 1,876 85 Check
Direct Vendor MT SHASTA SPRING WATER (000036/1)
1878 TWIN VIEW BLVD
REDDING, CA 96003-1501
2021/22 04/14/22 WATER SERV 118157 05/06/22 Audit 49 95 4995
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
2021/22 05/06/22 WATER SERV 124891 05/06/22 Audrt 19 50 19 50
2022 (003223) 01-001-0000-0000-4510- 0000- 3600- 100- B
2021/22 05/06/22 WATER SERV 124893 05/06/22 Audrit 1275 1275
2022 (001247) 01-001-0000-2700- 4510- 0000- 2700~ 100-
Total Invoice Amount 8220 Check
Direct Vendor MTN VALLEY SP ED JPA (000934/1)
10140 OREGON TRL
REDDING, CA 96003
2021/22 05/04/22 SPED SERVC INV22-00147 05/06/22 Audit 38,520 41 38,5620 41
2022 (004218) 01-001-0000-3140-5801-0000-3140- 100- 5,436 77
2022 (006370) 01-001-3212-0000-5801-1110-3140-000- 4,459 49
2022 (004851) 01-001-6500-0000-5801-5001-2110-100- 5,352 59
2022 (005189) 01-001-6500-0200-5801-5760-1110- 100- 11,371 66
o 2022 (005162) 01-001-6500-0200-5805-7110-1110-100- 11,899 90
Total Invoice Amount 38,52041 Check
Direct Vendor NINJA COALITION INV (000989/1)
215 LAKE VLVD SUITE 824
REDDING, CA 96003
2021/22 03/07/22 NINJA GYM 1007 05/06/22 Audit 23,000 00 23,000 00
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? =Y, Approval Batch ld(s) = 025935, ESCAPE {isilie .
Page Break by Check/Advice? = N, Zero? = Y) Page 12 of 24
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ReqPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Dwrect Vendor NINJA COALITION INV (000989/1) (continued)
2021/22 03/07/22 NINJA GYM 1007 (continued) 05/06/22 Audit (continued)
2022 (006435) 01-001-3215-0000-5801-1110-1000- 000-
Total Invoice Amount 23,000 00 Check
Direct Vendor NORTH STATE GROCERY, INC (000476/1)
PO BOX 439
COTTONWOOD, CA 96022
2021/22 04/25/22 MILK 003401311399 05/06/22 Audit 837 837
2022 (004765) 01-060-0000-1573-4710-0001-3700-LC1- .
2021/22 05/09/22 MILK 003402311962 05/09/22 Audit 1997 1997
_ 2022 (004765) 01-060-0000-1573-4710-0001-3700-LC1- ~
Total Invoice Amount 2834 Check
AP Vendor OFFICE DEPOT, INC (000091/4)
PO BOX 29248
PHOENIX, AZ 85038-9248
2021/22 04/01/22 R4822-00317 OFFICE SUPPLIES 237453702001 05/06/22 Audrt 5532 55 32
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchid Check Date PO# P4822-00317 Register #
F 2021/22 04/01/22 R4822-00317 OFFICE SUPPLIES 237454520001 05/06/22 Audit 1393 1393
2022 (001247) 01-001-0000-2700-4510-0000-2700-100-
Batchld Check Date PO P4822-00317 Regster #
2021/22 04/05/22 R4822-00319 OFFICE SUPPLIES 237660314001 05/06/22 Audit 795 10 79510
2022 (001242) 01-020-0000-2700-4510-0000-2700- 100-
Batchld Check Date PO# P4822-00319 Register #
F 2021/22 04/05/22 R4822-00319 OFFICE SUPPLIES 237662474001 05/06/22 Audtt 126 96 ‘ 126 96
2022 (001242) 01-020-0000-2700-4510-0000-2700- 100-
Batchld Check Date PG# P4822-00319 Regster #
F 2021/22 04/05/22 R4822-00320 INST MATERIAL 238507049001 05/06/22 Audit 62 58 62 58
2022 (001159) 01-020-1100-2420-4310-0000-2420- 100-
Batchld Check Date PO# P4822-00320 Register #
F 2021/22 04/07/22 R4822-00335 INST MATERIAL 234578056001 05/06/22 Audit 99179 99179
2022 (001162) 01-020-1100-0000-4310-1110-1000-100-
Batchid Check Date PO# P4822-00335 Register #
2021/22 04/07/22 R4822-00309 OFFICE SUPPLIES 235080077001 05/06/22 Audit 170 49 170 49
2022 (001257) 01-050-0000-2700-4510-0000-2700- 100-
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935, [ ESCAPE ¢ s »
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ReqPay05a

AGENDA

Scheduled 05/06/2022 - 05/12/2022

Payment Register

Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
AP Vendor OFFICE DEPOT, INC (000091/4) (continued) {continued)
Batchld Check Date PO# P4822-00309 Register #
F 2021/22 04/07/22 R4822-00309 OFFICE SUPPLIES 235116090001 05/06/22 Audit 1715 1715
2022 (001257) 01-050-0000-2700-4510- 0000- 2700- 100-
Batchld Check Date PO# P4822-00309 Register #
F 2021/22 04/07/22 RA4822-00305 INST MATERIAL 235334197001 05/06/22 Audit 24 89 24 89
2022 (001188) 01-050-1100- 0000-4310-1110- 1000- 100-
Batchld Check Date PO# P4822-00305 Register #
F 2021/22 04/07/22 R4822-00304 INST MATERIAL 235371968001 05/09/22 Audit 76 27 76 27
2022 (001208) 01-050-6500-0201-4310-5760-1120- 100-
Batchld Check Date PO# P4822-00304 Register #
2021/22 04/11/22 R4822-00305 INST MATERIAL 2353223557001 05/06/22 Audit 5470 54 70
2022 (001188) 01-050-1100-0000-4310-1110-1000- 100-
Batchld Check Date POt P4822-00305 Regster #
F 2021/22 04/19/22 R4822-00333 INST MATERIAL 240496738001 05/06/22 Audit 11121 111 21
2022 (001189) 01-050-1100-2420-4310-1110-1000- 100-
Batchid Check Date POt P4822-00333 Register #
2021/22 04/19/22 R4822-00308 INST MATERIAL 240518369001 05/11/22 Audit 868 69 868 69
2022 (001188) 01-050-1100-0000-4310-1110-1000-100-
Batchld Check Date PO# P4822-00308 Register #
2021/22 04/20/22 R4822-00333 INST MATERIAL 240483743001 05/06/22 Audit 21319 21319
2022 (001189) 01-050-1100-2420-4310-1110-1000-100-
Batchid Check Date PO# P4822-00333 Regster #
F 2021/22 04/20/22 R4822-00334 INST MATERIAL 240502423001 05/06/22 Audit 246 09 246 09
2022 (001189) 01-050-1100-2420-4310-1110-1000- 100-
Batchld Check Date PO# P4822-00334 Register #
F 2021/22 04/20/22 RA4822-00308 INST MATERIAL 240521993001 05/11/22 Audit 3954 3954
2022 (001188) 01-050-1100-0000-4310-1110-1000-100-
Batchid Check Date PO# P4822-00308 Register #
2021/22 04/20/22 R4822-00308 INST MATERIAL 240521996001 05/11/22 Audrt 565 84 565 84
2022 (001188) 01-050-1100-0000-4310-1110-1000- 100-
Batchid Check Date PO# P4822-00308 Register #
Total Invoice Amount 443374 Check
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch ld(s) = 025935, LE_S_C APE §{eidi
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ReqPay05a

Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
AP Vendor ORIENTAL TRADING CO (000603/1)
P O BOX 2308
OMAHA, NE 68103-2308
F  2021/22 04/02/22 R4822-00306 PBIS REWARDS 715968074-01 05/06/22 Audit 7397 7397
2022 (004782) 01-050-0000-0950-4310- 1110~ 1000- LC2-
Batchld Check Date PO# P4822-00306 Register #
Total Invoice Amount 7397 Check
Direct Vendor PACIFIC GAS AND ELECTRIC CO (000007/1)
BOX 997300
SACRAMENTO, CA 95899-7300
2021/22 05/09/22 ELECTRIC APRIL 05092022 05/12/22 Audit 1,888 30 1,888 30
2022 - CAFE
2022 (001307) 01-001-0000-8260-5510-0000-8200- 000-
Total Invoice Amount 1,888 30 Check
AP Vendor PRO-ED, INC (000808/1)
PO BOX 679029
DALLAS, TX 75027
F 2021/22 04/05/22 R4822-00316 INST MATERIAL 2934315 05/06/22 Audit 92 63 92 63
2022 (001155) 01-001-6500-3120-4310-5001-3120- 100-
Batchld Check Date PO# P4822-00316 Register #
Total Invoice Amount 9263 Check
Direct Vendor PRODUCERS DAIRY (000203/1)
PO BOX 1231
FRESNO, CA 93715-1231
2021/22 04/18/22 FOOD 6352210893 05/06/22 Audit 37398 37398
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- 3 L
2021/22 04/18/22 FOOD 6352210894 05/06/22 Audit 293 53 293 53
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- -
2021/22 04/21/22 FOOD 63522111125 05/06/22 Audit 243 35 243 35
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-
2021/22 04/21‘/22 FOOD 6352211126 05/06/22 Audit 35515 35515
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- i
2621/22 04/25/22 FOOD 63’:';221 1560 05/06/22 Audit 31511 315 11
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-
2021/22 04/25/22 FOOD 6352211561 05/06/22 Audit 29371 29371

Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935,
Page Break by Check/Advice? = N, Zero? =Y)
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ReqPay05a Payment Register

Scheduled 05/06/2022 - 05/12/2022 AGENDA Bank Account COUNTY - County

Fiscal Invoice Payment id Paymt Check Invoice Unpaud Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor PRODUCERS DAIRY (000203/1) (continued) (continued)

2021/22 04/25/22 FOOD 6352211561 (continued) 05/06/22 Audit (continued)
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-

5021 /22 04/28/22 FOOD 6352211897 05/06/22 Audit 35515 35515 )
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-

2021/22 04/28/22 FOOD 6352211898 05/06/22 Audit 254 32 25432
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-

2021/22 05/02/22 FOOD 6352212231 05/10/22 Audit 35978 35978
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-

2021/22 05/02/22 FOOD 6352212232 05/10/22 Audit ' 23990 239 90
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-

2021/22 05/05/22 FOOD 6352212568 05/10/22 Audit 33978 33978
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- L

o 2021/22 05/05/22 FOOD 6352212579 05/10/22 Audit 417 99 417 99

2022 (001890) 13-001-5310-0000-4710-0000-3700-000-

Total Invoice Amount 3,84175 Check

Direct Vendor PROFESSIONAL EXTERMINATORS (000403/1)
PO BOX 991507
REDDING, CA 96099
2021/22 04/20/22 PEST CONTROL 68460 05/06/22 Audit 4500 4500

2022 (004214) 01-020-0000-8110-5801-0000-8110- 100-

Total Invoice Amount 4500 Check
Direct Vendor PROPACIFIC FRESH (000491/1) R
P O BOX 1069
DURHAM, CA 95938
2021/22 04/22/22 PRODUCE 6929538 05/06/22 Audit 82070 820 70
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-
2021/22 04/29/22 PRODUCE 6930902 05/06/22 Audit 83164 83164
2022 (001890) 13-001-5310-0000-4710-0000-3700-000-
Total Invoice Amount 1,65234 Check
Direct Vendor QUALITY SAW & MOWER (000053/1)
2901 DOUGLAS ST
ANDERSON, CA 96007
2021/22 04/28/22 MAINT SUPPLIES 56737 05/06/22 Audit 48 20 48 20
2022 (001245) 01-020-0000-8110-4510-0000-8110-100- 24 10
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? =Y, Approval Batch Id(s) = 025935, f,ﬁéEéEE
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ReqgPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County
Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount

Direct Vendor QUALITY SAW & MOWER (000053/1) (continued)

2021/22 04/28122 MAINT SUPPLIES 56737 (continued) 05/06/22 Audit (continued)
2022 (001255) 01-050-0000-8110-4510-0000-8110-100- 2410
Total Invoice Amount 4820 Check
AP Vendor RED BLUFF FLOORS (000876/1)
406 WALNUT
RED BLUFF, CA 96080
F 2021/22 04/14/22 R4822-00296 FLOOR 01724 05/09/22 Audit 8,426 19 8,426 19
INSTALLATION -
NORTH
2022 (001325) 01-050-8150-0000-5630-0000-8110-LC2-
Batchld Check Date PO# P4822-00296 Register #
Total Invoice Amount 8,426 19 Check
AP Vendor REDDING PRINTING COMPANY, INC (000829/1)
1130 CONTINENTAL STREET
REDDING, CA 96001
F 2021/22 04/19/22 R4822-00329 DIPLOMA COVERS 17067 05/09/22 Audit 20592 205 92
2022 (001162) 01-020-1100-0000-4310-1110-1000- 100-
Batchld Check Date PO# P4822-00329 Regster #
Total Invoice Amount 20592 Check
Direct Vendor RYAN'S LAWN CARE (000526/5)
3873 WOLVERINE DR
REDDING, CA 96001
2021/22 04/03/22 LAWN SERV 2176 05/09/22 Audit 37500 37500
2022 (004214) 01-020-0000-8110-5801-0000-8110- 100-
2021/22 04/16/22 LAWN SERV 2180 05/09/22 Audit 750 00 750 00
2022 (004214) 01-020-0000-8110-5801-0000-8110- 100- 37500
2022 (004217) 01-050-0000-8110-5801-0000-8110- 100- 37500
2021/22 04/23/22 LAWN SERV 2182 05/09/22 Audit 750 00 750 00
2022 (004214) 01-020-0000-8110-5801-0000-8110-100- 37500
2022 (004217) 01-050-0000-8110-5801-0000-8110-100- 37500
2021/22  04/30/22 LAWN SERV 2184 05/09/22 Audrt 750 00 750 00
2022 (004212) 01-020-0000-2420-5801-1110-1000-LC1- 37500
2022 (004217) 01-050-0000-8110-5801-0000-8110-100- 37500
2021/22 05/07/22 LAWN SERV 2193 05/09/22 Audit 750 00 750 00
2022 (004214) 01-020-0000-8110-5801-0000-8110- 100- 37500
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? =Y, Approval Batch Id(s) = 025935, [_E SCAPE |
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RegPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor RYAN'S LAWN CARE (000526/5) (continued) (continued)
2021/22 05/07/22 LAWN SERV 2193 (continued) 05/09/22 Audit (continued)
2022 (004217) 01-050-0000-8110-5801-0000-8110-100- 37500
& Employee Also Total Invoice Amount 3,37500 Check
AP Vendor SCHOOL NURSE SUPPLY (000552/1)

P O BOX 68968
SCHAUMBURG, IL 60168

F 2021/22 04/04/22 R4822-00310 NURSE SUPPLIES 0887313-IN 05/09/22 Audit 180 32 180 32
2022 (006377) 01-001-0000-0000-4510-0000-3140- 100-
Batchid Check Date PO# P4822-00310 Register #
F 2021/22 04/13/22 R4822-00271 NURSE SUPPLIES 0881772-IN 05/09/22 Audit 390 02 390 02
2022 (006377) 01-001-0000-0000-4510-0000-3140-100-
Batchld Check Date PO# P4822-00271 Register #
Total Invoice Amount 57034 Check
Direct Vendor SCP DISTRIBUTORS LLC (000812/1)

PO BOX 80248
CITY OF INDUSTRY, CA 91716

2021/22 0413022 CREDIT MEMO 234528 05/00/22 Audit 110 00- 110 00-
2022 (001254) 01-001-0000-8210- 4510- 0000~ 8200- 100-

2021722 05/03/22 POOL SUPPLIES SNO080529 05/10/22 Audit 284 92 284 92
2022 (001254) 01-001-0000-8210-4510- 0000- 8200- 100-

2021/22 05/03/22 POOL SUPPLIES SN080539 051022 Audit 470 21 470 21

2022 (001254) 01-001-0000-8210-4510-0000-8200- 100-

Total Invoice Amount 64513 Check

Direct Vendor SHASTA CO OFFICE OF EDUCATION (000055/1)
1644 MAGNOLIA AVE
REDDING, CA 96001

2021/22 04/27/22 PROJECT SHARE INV22-01671 05/09/22 Audit 18,600 24 18,600 24
WEST OCT-DEC
2022 (002056) 01-020-6010-0000-5101-1110-4100- 100-

2021/22 04/27/22 PROJECT SHARE INV22-01672 05/09/22 Audit 16,912 53 16,912 53
WEST JAN-MAR
2022 (002056) 01-020-6010-0000-5101-1110-4100-100-

2021/22 04/27/22 PROJECT SHARE INV22-01673 05/09/22 Audit 45,054 94 45,054 94
NORTH- OCT-DEC

Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935, | ESC A_P_L
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ReqgPay05a

Scheduled 05/06/2022 - 05/12/2022

Payment Register
AGENDA

Bank Account COUNTY - County

Fiscal  Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor SHASTA CO OFFICE OF EDUCATION (000055/1) (continued) (continued)
2021/22 04/27/22 PROJECT SHARE INV22-01673 (continued) 05/09/22 Audrt (continued)
NORTH- OCT-DEC
) 2022 (002059) 01-050-6010-0000-5101-1110-4100-100- 3
2021/22 04/27/22 PROJECT SHARE INV22-01674 05/09/22 Audit 45,935 68 45,935 68
NORTH JAN- MAR
2022 (002059) 01-050-6010-0000-5101-1110-4100- 100- )
Total Invoice Amount 126,503 39 Check
AP Vendor SHASTA FARM & EQUIPMENT (000764/2)
P O BOX 1146
COTTONWOOD, CA 96022
2021/22 03/14/22 R4822-00257 FARM ELECTIVE 31460-8664 05/09/22 Audit 18 98 18 98
SUPPLIES
2022 (004128) 01-020-0100-2209-4310-1110-1000- LC2-
Batchld Check Date PO# P4822-00257 Regsster #
2021/22 03/24/22 R4822-00257 FARM ELECTIVE 31460-8772 05/09/22 Audit 17 49 17 49
SUPPLIES
2022 (004128) 01-020-0100-2209-4310-1110-1000- LC2-
Batchid Check Date PO# P4822-00257 Register #
2021/22 04/05/22 R4822-00257 FARM ELECTIVE 31460-8934 05/09/22 Audit 18 99 18 99
SUPPLIES
2022 (004128) 01-020-0100-2209-4310- 1110- 1000- LC2-
Batchld Check Date PO# P4822-00257 Register #
2021/22 05/02/22 R4822-00257 FARM ELECTIVE 31460-9226 05/09/22 Audit 19 99 1999
SUPPLIES
2022 (004128) 01-020-0100-2209-4310-1110-1000-LC2-
Batchld Check Date PO# P4822-00257 Register #
Total Invoice Amount 7545 Check
AP Vendor SIERRA PRINTING (000058/1)
PO BOX 619
COTTONWOOD, CA 96022-0619
F 2021/22 03/29/22 R4822-00303 REQ FOR 16363 05/09/22 Audit 95 45 95 45
PURCHASE FORMS
2022 (001247) 01-001-0000-2700-4510-0000-2700- 100-
Batchld Check Date PO# P4822-00303 Register #
Total Invoice Amount 9545 Check
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935, ESCAPE |
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ReqPay05a Pavment Register
AGENDA
Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County
Fiscal  Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount

Direct Vendor SOLIANT (000992/1)
PO BOX 934411
ATLANTA, GA 31193-4411

2021/22 05/01/22 SPEECH SERV 20387973 05/09/22 Audit 1,023 75 1,023 75
2022 (002528) 01-001-6500-0204-5805-5760- 1180- 100-

Total Invoice Amount 1,023 75 Check

Direct Vendor STATE OF CALIFORNIA
DEPARTMENT OF JUSTICE (000111/1)
ACCOUNTING OFFICE
PO BOX 944255
SACRAMENTO, CA 94244-2550

2021/22 05/04/22 FINGERPRINTS 577692 05/09/22 Audit 8100 8100
2022 (001360) 01-001-0000- 7207-5801;0000- 7200-000-

Total Invoice Amount 8100 Check
AP Vendor STEWART SIGNS (000628/1)
2201 CANTU COURT
SUITE 215
SARASOTA, FL 34232-6255
F 2021/22 04/14/22 R4822-00337 MARQUEE REPAIR 216441 05/09/22 Audit 1,502 95 1,502 95
2022 (001244) 01-020-0000-8200-4510-0000-8200- 100-
Batchlid Check Dale PO# P4822-00337 Register #
Total Invoice Amount 1,50295 Check
Direct Vendor SYSCO FOOD SVCS OF SACRAMENTO (000169/1)
PO BOX 138007
SACRAMENTO, CA 95813-8007
2021/22 04/07/22 FOOD 331663922 05/09/22 Audit 695 54 695 54
2022 (001889) 13-001-5310-0000-4510-0000-3700-000- 1142
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- 359 02
2022 (001891) 13-001-5310-0000-4790-0000-3700-000- 32510
2021/22 04/14/22 FOOD 331674433 05/09/22 Audit 737 60 737 60
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- )
2021/22 04/21/22 FOOD 331683898 05/09/22 Audit 869 31 869 31
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- 76145
2022 (001891) 13-001-5310-0000-4790-0000-3700- 000- 107 86 o
2021/22 04/28/22 FOOD 331693127 05/09/22 Audit 793 48 793 48
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- 44597
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935, | ESCAPE LN
Page Break by Check/Advice? = N, Zero? = Y) Page 20 of 24
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ReqPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor SYSCO FOOD SVCS OF SACRAMENTO (000169/1) (continued) {continued)
2021/22 04/28/22 FOOD 331693127 (continued) 05/09/22 Audit (continued)
2022 (001891) 13-001-5310-0000-4790-0000-3700-000- ) 347 51 o
Total Invoice Amount 3,09593 Check
Direct Vendor TAYLOR AUTO PARTS #2 (000004/1)

2500 BALLS FERRY RD
ANDERSON, CA 96022
2021/22 04/21/22 TRANSP SUPPLIES 046627 05/06/22 Audit 18 30 18 30
2022 (003199) 01-001-0000-0000-4606-0000-3600-000-

Total Invoice Amount 1830 Check
Direct Vendor TEHAMA CO LOCK AND SECURITY
ANDERSON LOCK & SAFE (000229/1)
1015 Walnut St
RED BLUFF, CA 96080
2021/22 04/12/22 COPY KEYS 45782 05/09/22 Audit 36 41 36 41
2022 (001244) 01-020-0000-8200-4510-0000-8200- 100- - o
2021/22 05/03/22 REKEY MASTER 45902 05/09/22 Audrit 13410 134 10
2022 (001244) 01-020-0000-8200-4510-0000-8200- 100-
Total Invoice Amount 17051 Check
Direct Vendor THE DANIELSON COMPANY (000495/1)
435 SOUTHGATE COURT
CHICO, CA 95928
2021/22 04/08/22 FOOD 275605 05/09/22 Audit 1,160 92 1,160 92
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- 1,028 71
2022 (001891) 13-001-5310-0000-4790-0000-3700-000- 13221
2021122 04/22/22 FOOD 276584 05/09/22 Audit 2,036 41 2,036 41
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- 1,851 95
2022 (001891) 13-001-5310-0000-4790-0000-3700-000- 84 46
2021/22 04/29/22 FOOD 277158 05/09/22 Audit 2,315 30 2,315 30
2022 (001890) 13-001-5310-0000-4710-0000-3700-000- B L
Total Invoice Amount 551263 Check
Direct Vendor TOTAL COMPENSATION SYSTEMS INC (000794/1)
5655 LINDERO CANYON ROAD
SUITE #223
WESTLAKE VILLAGE, CA 91362
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? = Y, Approval Batch Id(s) = 025935, | ESCAPE e §§§§7§§5 [
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ReqPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal  Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor TOTAL COMPENSATION SYSTEMS INC (000794/1) (continued)
2021/22 05/06/22 ACTUARIAL 10463 05/09/22 Audit 2,11500 2,11500
REPORT
2022 (001358) 01-001-0000-7200-5801-0000-7200-000-
Total Invoice Amount 2,11500 Check
Drrect Vendor TRI-COUNTIES BANK (000371/2)
P O BOX 60532
CITY OF INDUSTRY, CA 91716-0532
2021/22 04/15/22 FOOD/SUPPLIES 104200314 05/09/22 Audit 18182 18182
2022 (004764) 01-060-0000-1573-4510-0001-2700-LC1- 7135
2022 (004765) 01-060-0000-1573-4710-0001-3700-LC1- 110 47
2021/22 04/29/22 FOOD/SUPPLIES 582119823457044 05/09/22 Audit 187 35 187 35
2022 (004764) 01-060-0000-1573-4510-0001-2700-LC1- 1412
2022 (004765) 01-060-0000-1573-4710-0001-3700-LC1- 17323
Total Invoice Amount 36917 Check
Direct Vendor US BANK EQUIPMENT FINANCE (000558/1)
P O BOX 790448
ST LOUIS, MO 63179-0448
2021/22 04/25/22 COPIERS 470947268 05/10/22 Audit 3,34574 3,345 74
2022 (001312) 01-020-1100-1120-5610-1110-1000- 100- 1,672 87
2022 (001321) 01-050-1100-1120-5610-1110-1000- 100- 1,672 87
Total Invoice Amount 3,34574 Check
Direct Vendor VALLEY WEST ACE HARDWARE (000241/1)
20639 GAS POINT RD
COTTONWOOD, CA 96022
2021/22 04/08/22 MAINT SUPPLIES 073795 05/10/22 Audit 60 39 60 39
2022 (001245) 01-020-0000-8110-4510-0000-8110-100- B
2021/22 04/08/22 MAINT SUPPLIES 073798 05/10/22 Audit 116 84 116 84
2022 (001245) 01-020-0000-8110-4510-0000-8110-100-
2021/22 04/15/22 MAINT SUPPLIES 073884 05/10/22 Audit 2378 2378
2022 (001255) 01-050-0000-8110-4510-0000-8110- 100-
2021/22 04/19/22 MAINT SUPPLIES 073912 05/10/22 Audit 3216 3216
2022 (001255) 01-050-0000-8110-4510-0000-8110-100-
B 2021/22 04/20/22 MAINT SUPPLIES 073922 05/10/22 Audit 1520 1520
2022 (001255) 01-050-0000-8110-4510-0000-8110-100-
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? =Y, Approval Batch ld(s) = 025935, | ESCAPE
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ReqPay05a Payment Register
AGENDA

Scheduled 05/06/2022 - 05/12/2022 Bank Account COUNTY - County

Fiscal Invoice Payment Id Paymt Check Invoice Unpaid Expense
Year Date Req# Comment (Trans Batch Id) Sched Status Status Amount Sales Tax Amount
Direct Vendor VALLEY WEST ACE HARDWARE (000241/1) (continued) (continued)
2021/22 04/26/22 MAINT SUPPLIES 073968 05/10/22 Audit 1071 1071
2022 (001255) 01-050-0000-8110-4510-0000-8110-100-
2021/22 04/28/22 MAINT SUPPLIES 073982 05/10/22 Audit 2233 2233
2022 (001245) 01-020-0000-8110-4510-0000-8110-100-
2021/22 04/28/22 MAINT SUPPLIES 073996 05/10/22 Audit 1037 1037
2022 (001245) 01-020-0000-8110-4510-0000-8110-100-
2021/22 04/28/22 MAINT SUPPLIES 073997 05/10/22 Audit 513 513
2022 (001245) 01-020-0000-8110-4510-0000-8110-100-
Total Invoice Amount 29691 Check
Direct Vendor WELCH ENTERPRISES (000762/1)
P O BOX 494583
REDDING, CA 96049
2021/22 04/29/22 PORTABLE TOLIET 14953 05/10/22 Audit 437 18 437 18
RENTAL- SPRING
SPORTS
2022 (001316) 01-001-0000-8200-5610-0000-8200-100-
Total Invoice Amount 437 18 Check
EXPENSES BY FUND - Bank Account COUNTY
Fund Expense Cash Balance Difference
01 312,140 04 4,131,477 38 3,819,337 34
13 17,279 74 106,129 39 88,849 65
| Total 329,419 78 ]
Selection  Sorted by AP Check Order Option, Filtered by (Org = 48, Payment Method = N, Payment Type = N, On Hold? =Y, Approval Batch Id(s) = 025935, !L_[_Z SCAPE
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AGENDA

Focus Area A: Vision and Coherence

In order to provide equity of access for all students and their families, it 1s vital for the
LEA, in partnership with early learning and care programs, to develop a coherent
educational system that begins with UPK, includes access to TK and other options for
all four-year-old children, and provides nine hours of programming per day through a
combination of instructional time and extended learning and care opportunities for those
families who choose this option

In planning for UPK, consider how the LEA’'s administrative structure will support school
leadership in building connections between them and expanded learning programs as
well as early learning and care programs (CSPP, Head Start, other subsidized or
privately administered preschool and child care programs) to provide UPK programing
and before school and after-school, intersession, and summer learning and care

RECOMMENDED PLANNING QUESTIONS

The CDE recommends LEAs prioritize these questions as part of their UPK Plan
in addition to required questions.

1 What is the LEA’s vision for UPK? Universal PreKindergarten is a system of
early learning and care organizations and programs that have a
coordinated approach in offering access to full-day, full-year, high quality
early learning and care programs for all young children in our county.

Shasta County seeks to set children on a trajectory of lifelong success by
iInvesting in early and equitable learning experiences by providing a range of
cohesive, developmentally appropriate, early learning and care options, led by
highly trained staff, that meet the needs of parents, guardians, and caregivers ’

2 RRIn addition to TK, what service delivery models will be integrated to
offer UPK programming, including the nine hours of total extended learning
and care programming around the TK instructional time for families that
opt in? In developing this component of the plan, LEAs should include
partners such as CSPP, Head Start, and other early learning and care
providers to ensure local services and funding are maximized and
coordinated in response to parental needs and choice.

Avariety of different service delivery models and funding streams wiil be utilized
to ensure nine hours a day are offered at each site iImplementing TK throughout
Shasta County

' "Att-22 UPK Planning and Implementation Guidance - California " 14 Feb 2022,
[ je.ca.g 1s/em/docume IpKpiguida jocx Accessed 30 Apr 2022




AGENDA

CSPP: The SCOE will operate full/part-day CSPP classrooms on 17 district
campuses In addition to the eligible students enrolled full-day (9 + hours), the
full-day classes can be used for families needing longer hours Eligible students
enrolled in TK during the school day may enroll in a CSPP classroom in the
afternoon In addition, part-day CSPP classes will be offered to eligible students
to wrap with a TK program In the late afternoon (2 30 pm-5 30 pm) to meet the
needs of families In addition

e Head Start will operate extended day classrooms on district
campuses/attendance areas

e Project Share will operate on district campuses and serves students
enrolled in TK before and after school to create a 9+ hour day for families
needing extended care

e District Afterschool: Some districts will operate their own after-school
program and serve students enrolled in TK, to meet the needs of families

Describe the planned administrative structure that will support and monitor
the UPK program and facilitate connections with the ELO-P as well as
non-LEA-administered early learning and care programs that will support
the extended learning components of UPK.

Staff: Both SCOE & LEAs will have staff dedicated to UPK implementation This
Includes those positions suggested in Volume 2 of the UPK Planning and
implementation Guidance.

Support UPK Workgroups We will meet and work together regularly using
existing and new workgroup structures The Shasta County UPK Workgroup
includes all partners necessary to provide a wide range of UPK options for
families in our communities Our multi-functional LPC serves as this workgroup
In additton, we have a special UTK-Focused Workgroup for LEA district
superintendents, county office of education executive and director level staff,
state preschool directors, early childhood education and special education staff,
as well as representatives from after school and other ELO programs

Bridge ELC & LEA System SCOE will help bridge the ELC and LEA system to
support all children and families through high-quality ELC In part this will be
accomplished by using the following strategies

e Connect LEAs with early and expanded learning program partners such
as Head Start providers, California State Preschool Programs (CSPP),
and other extended learning and care providers in proximity to the LEA to
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identify options for early and expanded learning opportunities that meet
family needs

Support collaboration between UPK and ELO-P partners to work together
to define a cohesive and comprehensive plan at both the COE and the
LEA

Provide differentiated and individualized TA to LEAs by providing
reference materials that clearly define and articulate options that are
available for families beyond instruction time for four-year-old children and
share promising practices for how to braid or blend funding

Offer local information and one-on-one TA sessions with LEAs on UPK,
TK, CSPP, and ELO-P

Describe how the LEA’s proposed UPK model will be integrated with the
district’s LCAP. [open response]

Over the next 3 years, SCOE will support LEAs to implement a UPK plan that
aligns with, compliments, and yields results toward the LEAs broader goals
SCOE will also provide TA for LEAs to integrate UPK into their LCAP This will
include LCAPs addressing UPK as a

Strategy for addressing and improving student outcomes In state and local
priority areas

Approach to engage families and center family needs, and

Way to foster P-3 alignment




AGENDA

7 Describe how the LEA plans to ensure the inclusion of students with
disabilities in UPK classrooms and who will be involved in the process.
[open response]

All LEAs will follow IDEA Part B and C regulations and requirements In addition

Part B We will be using California’s MTSS framework to provide the structure
needed to achieve inclusive, equitable, and positive learning environments for
every child in our UPK settings We will braid numerous state, regional, county,
district, school, family, and community resources to provide UPK sites the
support they need to address each student’'s academic, behavioral, and
soclal-emotional learning through a continuum of support that 1s universally
designed and differentiated to meet the needs of the whole child

Using MTSS provides strategies to promote access and participation including

Removal of physical and structural barriers

Multiple and vaned formats for instruction and learning

Training for providers and parents

QCC and SPED mentor coaching

Strategies and modifications to promote learning from making simple
changes to the environment and matenials to helping a child use
speclalized equipment

Embedded instruction and other naturalistic interventions

e Scaffolding strategies and tiered models of instruction
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REQUIRED QUESTIONS

CDE will be requiring this information to be completed after the plan is presented
to the governing board.

1 Which of the following model(s) of service delivery does the LEA plan to
implement for UPK for all four-year-old children, including classes fully
inclusive of children with disabilities, to provide access to the least
restrictive environment for learning? [select all that apply]




A Focus Area A Vision and Coherence Survey was distributed to all our county
LEAs to determine the models of service delivery they plan to implement for UPK
for all four-year-old children, including classes fully inclusive of children with
disabilities, to provide access to the least restrictive environment for learning
Survey respondent answers were added to SCOE’s response to create a
comprehensive answer for Shasta County’s UPK Countywide Plan

Survey results show service delivery models across our County will vary from
LEAto LEA Most plan to offer stand-alone TK classrooms at all sites Some will
offer TK/K combination classes Those LEAs that have CSPP and Head Start
stand-along classes will continue to offer those Only one LEA with a CSPP on
campus 1s planning to offer a CSPP/TK combo class

a TK offered at all sites

b TK offered at some sites

¢ TK stand-alone classes

d TKand kindergarten combination classes

e CSPP and TK combination classes (CSPP funding and ADA funding)
f Locally-funded preschool and TK combination classes

g CSPP stand-alone classes

h Head Start stand-alone classes

I Other [describe, open response]

2 Does the LEA plan to implement full-day TK, part-day TK, or both? [select
one]

A Focus Area A Vision and Coherence Survey was distributed to all our county
LEAs to determine if they plan to implement full-day TK, part-day TK, or both
Survey results indicate that none of the LEAs participating in the county-wide
UPK planning intends to operate solely part-day TK classes All but one LEA will
offer full-day TK classes and another will offer both full- and part-day
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3 Describe how the model(s) of service delivery selected in the preceding

two questions will be implemented across the LEA’s sites and why. [open
response]

Service delivery in Shasta County will vary by LEA Implementation will be based
on existing programs and adjusted as additional TK students are served, facilities
are bullt/retrofitted, and staff are hired/tramned The preference across our county
Is to offer TK-only classrooms but LEAs recognize the need to shift when
resources and infrastructure cannot support that In addition, the UTK Focused
Workgroup members are primed to design their TK spaces to align more closely
with preschool environments than with Kindergarten environments If combo
classes are needed at full implementation (2025-2026), at least one LEA, with an
on-site preschool, plans to include younger TK students in the CSPP setting and
older TK students in the Kindergarten class

Does the LEA plan to begin operating a CSPP or expand its current CSPP
contract? [select one]

A Focus Area A Vision and Coherence Survey was distributed to all our county
LEAs to determine which LEAs plan to begin operating a CSPP or expanding
their current CSPP contract Survey results indicate that most LEAs plan to
expand or begin operating CSPPs

a Yes-the LEA applléd to expand its existing CSPP contract in 202223
b Yes -the LEA applied for a new CSPP contract in 2022-23

c Yes -the LEA will apply to expand its existing CSPP contract in future
years (If funding 1s appropriated by the legislature)

d Yes -the LEA plans to apply to administer a CSPP contract in future years
(if funding I1s appropriated by the legislature)

e No - the LEA has no plans to begin or expand a CSPP contract in future
years

f No - the LEA plans to relinquish or reduce CSPP services In future years

If the LEA answered yes in question four, what age of children does the
LEA plan to serve through a CSPP contract? [select all that apply]

Shasta County LEAs plan to serve three and four-year-olds with their CSPP
contracts Those serving four-year-olds will serve those children regardiess of TK
enroliment status (1 e those who are not yet enrolled, who will be enrolled, and
who are enrolied In TK)




a Three-year-old children = 3

b Four-year-old children who will not be enrolled in TK In the current school
year= 3

¢ Four-year-old children who will be enrolled in early admittance TK on their
fifth birthday but who are not yet enrolled because their birthday does not
fall in the range for which LEAs are fully funded to support TK (Note
children whose birthdays fall outside of this range can be served in TK at
LEA option from the beginning of the school year, but LEAs only generate
ADA after the child’s fifth birthday ) = 2

d Four-year-old children who are enrolled in TK, including early admittance
TK (CSPP would provide extended learning and care in addition to the TK
Instructional day) =2

6 Please indicate if the LEA plans to serve students eligible for early
admittance TK, for children whose fifth birthday occurs after the enrollment
date for the year of implementation (see implementation timeline above)?

A Focus Area A Vision and Coherence Survey was distributed to all our county
LEAs to determine if an LEA plans to serve students eligible for early admittance
TK The survey resuits indicated the number of LEAs that will, won't, and might
allow early TK admittance varies for each year One LEA will offer early
admittance across all three years while another will not allow early admittance
across all three years Most LEAs said “Maybe” to at least one year of early
admittance which seems to be tied to the availability of space and staff

a 2022-23 (Birthdays February 3 or after) [select one]
I Yes=3
n No=2
i Maybe =7
b 2023-24 (Birthdays April 3 or after) [select one]
I Yes =1
N No=2

m Maybe =9

(9]

2024-25 (Birthdays June 3 or after) [select one]




Yes =1
No=2

Maybe = 9

10
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Focus Area B: Community Engagement and Partnerships

To successfully implement UPK and create a P-3 continuum, LEAs will need to cultivate
relationships and collaborate with both internal and external partners

RECOMMENDED PLANNING QUESTIONS

The CDE recommends LEAs prioritize these questions as part of their UPK Plan

in addition to the required questions below.

1

How does the LEA’s UPK Plan prioritize parental needs and choices? [open
response]

Shasta County’s UPK Plan will prioritize parental needs and choices in three
ways

Asking Parents about Needs and Choice The countywide UPK plan includes
Information about needs and choices collected from our student’s parents and
guardians A survey was developed by the SCOE and distributed through school
sites, preschool providers, community events, and across social media platforms
of Workgroup partners Results were analyzed by School District boundaries and
provided to District and Charter schools

Develop proactive messaging, outreach, and enrollment: We will effectively
spread the word regarding UPK opportunities to our county’s families to increase
awareness of the choices avallable to them The aim is to ensure each family has
the information they need to make informed decisions

LCAP In addition, LEAs will engage the voices of the community to understand
family needs and preferences by meeting with them to discuss and provide input
on the integration of UPK into their LCAP

How does the LEA plan to meaningfully engage extended learning and care
partners in the development of the LEA’s UPK Plan? [open response]

The Shasta County Local Child Care Planning Council (LPC) is the foundational
group for our UPK systems development and i1s considered our Shasta County
UPK Workgroup Many of our extended learning and care partners are members
or attend meetings regularly We use the LPC as a way to share information and
engage In conversation regarding UPK We have engaged our extended learning
and care partners in the development of the UPK plan through a variety of
modalities including one-on-one conversations, surveys, and group meetings

12
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3 What actions does the LEA plan to take to partner with local R&Rs; LPCs;
and existing early education, child care, and expanded learning providers
within the LEA’s attendance boundary to support parents to access
services across LEA-administered and non-LEA-administered programs for
extended learning and care and other supports? [open response]

As information about Universal Pre-Kindergarten began to come from CDE In the
latter part of 2021, the Shasta County Office of Education began priming the
pump Information was shared with the LPC, at county-wide District
Superintendent meetings, SELPA, and with community partners including First 5
Shasta, Head Start, Shasta College, Project Share (after school), and more The
COE gauged interest in establishing a county-level workgroup and developing a
county-level plan

We decided to meet and work together regularly in two workgroups using existing
and new meeting structures In late 2021, our LPC agenda began to regularly
Include UPK agenda items and the group commenced acting as the Shasta
County UPK Workgroup

In January 2022, the first UTK-Focused Workgroup meeting was held and has
been meeting every other week since The goal of the Workgroup 1s to develop a
plan that covers multiple LEAs and the majority of the county (at least one LEA
has chosen to submit their own applicatton) Members include superintendents,
county office of education executive and director level staff, state preschool
directors, early childhood education and special education staff, as well as
representatives from after school and other ELO programs

4 How does the LEA plan to create or grow partnerships with early learning
and care providers serving children with disabilities (including how the
LEA plans to collaborate with their SELPA to enroll more children with
disabilities in inclusive UPK opportunities)? [open response]

Our COE and LEAs wili continue to grow partnerships with ELC providers
Including those that serve children with disabilities Our COE applied for and was
awarded an Inclusive Early Education Expansion Program (IEEEP) These grant
efforts will be used to help SCOE and SELPA enroll more children with
disabilities in inclusive UPK opportunities This will be accomplished using
multiple strategies including the creation of a virtual and physical Central Access
Point (CAP) for early childhood services and supports Through coordinated and
co-located services, families will be provided with a comprehensive experience
linking them to countywide resources in one location

13




AGENDA

Child Find & Systems Coordination Help Me Grow will act as a countywide
Child Find and System Coordination framework All four components of the
model will help SCOE and our partners increase the number of children screened
for developmental delays, linked to appropriate services, and enrolled Iin inclusive
environments This includes child health care provider outreach, family and
community outreach, Centralized Access Point (CAP), and ongoing data
collection and analysis

Assessment and Service The CAP will provide a place for consolidated
assessments for our county’s young children Various assessments will be
completed by the Early Connection Transdisciplinary Team (ECTT), an
assessment and service team specializing in early childhood This will help
alleviate the burden on our LEAs It will also allow for a continuum of intensity in
assessment by experts in early childhood We believe this strategy will result in
more precise results and greater access to corresponding services including
inclusive UPK

Inclusion Another way we will increase the number of children with disabilities
In inclusive UPK is by increasing the inclusive placement options across our
county by supporting over 80 QCC sites with grant funding The professional
development system created by this grant will also be open to our TK and K
educators

REQUIRED QUESTIONS

CDE will be requiring this information be completed and submitted to the CDE
after the plan is presented to the governing board.

1 Identify which of the following opportunities the LEA implemented to obtain
public input on the UPK Plan. [Select all that apply]

Our county’s LEAs engaged In the following opportunities to obtain public input
on the UPK Plan
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Parent Teacher Assoctation Meetings

Family or parent surveys

English Learner Advisory Committee (ELAC)

District English Learner Advisory Committee (DELAC)

Special Education Local Plan Area (SELPA)

School Site Council

District Advisory Committee

LCAP educational partners input sessions

Tribal Community input session

Co-hosting events with community-based organizations (CBOs)
Hosting meet and greets with the early learning and care community
LPC Meetings

Local Qualty Counts California (QCC) consortia meetings

First 5 County Commission meetings

Community Advisory Committee (CAC)

Head Start Policy Council meetings

Collaboration with parent engagement centers (for example, Parent
Training and Information Center [PTIC], Community Parent Resource
Center [CPRC], Family Empowerment Centers [FEC])

Other [describe, open response]

2 Select which programs the LEA plans to combine with the TK instructional
day to offer a minimum of nine hours per day of programming
(instructional day plus programming) for children whose families opt in for
extended learning and care. [select all that apply]

A Focus Area B Community Engagement and Partnerships Survey was
distributed to county LEAs to determine which programs they plan to combine
with the TK instructional day to offer a minimum of nine hours per day of
programming for children whose families opt-in for extended learning and care

15




Survey results indicate the majonity of LEAs will combine the TK instructional day
with after-school programs on their school site and while a few will combine with
the CSPP However, all LEAs aim to provide on-site options

a Expanded learning programs on an LEA site (ASES, 21st Century
Community Learning Centers [21st CCLC], ELO-P)

b Expanded learning programs at a CBO site (ASES, 21st CCLC, ELO-P)
c CSPP (on an LEA site)

d CSPP (ata CBO site)

e LEA- orlocally-funded preschool

f Head Start

g LEA preschool funded with Title | of the Every Student Succeeds Act
funds

h Other CBO preschool
I State subsidized child care (not including CSPP)

J  Other [describe, open response]
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Focus Area C: Workforce Recruitment and Professional Learning

Based on the projected enrollment and needs described in Focus Area A, LEAs should
create a plan to recruit, train, and support the new TK, preschool, early learning and
care, and expanded learning staff needed to support full-day early education options for
all children the year before kindergarten

(Note All LEAs will need to plan for workforce development considerations as part of

this planning work There Is a separate $100 million allocation for the Prekindergarten
Planning and Implementation Grant — Competitive, also known as the Early Education
Teacher Development Grant, that will be competitively awarded and Is not part of this

planning template )

EC Section 48000(g)(4) specifies that credentialed teachers who are first assigned to a
TK classroom after July 1, 2015, have, by August 1, 2023, one of the following

a Atleast 24 units in early childhood education, or childhood development, or both

b As determined by the LEA employing the teacher, professional experience in a
classroom setting with preschool age children that 1s comparable to the 24 units
of education described in subparagraph (a)

¢ AChild Development Teacher Permit issued by the CTC

EC Section 8295 specifies that teachers in CSPP shall either possess a permit issued
by the CTC authorizing service in the care, development, and instruction of children in a
child care and development program, or meet the following critena

a Possess a current credential issued by the CTC authorizing teaching service in
elementary school or a single subject credential in home economics, and

b Possess twelve units in early childhood education or child development, or both,
or two years’ experience in early childhood educatton or a child care and
development program

RECOMMENDED PLANNING QUESTIONS

The CDE recommends LLEAs prioritize these questions as part of their UPK Plan
in addition to required questions below.

1 How does the LEA plan to recruit the educators needed to implement its
UPK Plan (including CSPP teachers, assistant teachers, TK teachers, and
TK teachers’ instructional aides and assistants)? [open response]
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Regular recruitment efforts for our LEAs include local advertising and posting on
Edjoin In addition, the COE and many LEAs have hosted and heavily promoted
Job fairs which have attracted candidates across all grade levels, including
preschool (CSPP operated by SCOE) and TK

Members of our Shasta County UPK Workgroup are creating pathways for CSPP
and other early learning and care providers to obtain the required credentials for
TK which will help with future recruitment efforts SCOE and our local First 5 will
continue to support our QCC providers to enroll in and complete degrees or
teacher preparation programs

The COE 1s applying for Early Education Teacher Development Grant funds All
LEAs that participated in the UPK planning efforts are included in these plans

Information about the Classified School Employee Teacher Credentialing
program has been shared with the Local Child Care Planning Council and the
Shasta County UPK Workgroup Incentive opportunities, like that offered through
the Golden State Teacher Grant Program, are also being shared with the same
groups

In addition to the strategies above, the COE will be determining how we might
support existing early learning and care Career Technical Education (CTE)
pathways

How does the LEA plan to partner with CSPP, Head Start, and other early
learning and care providers to offer joint professional learning
opportunities? [open response]

The Shasta County UPK Workgroup and the Shasta County LPC include CSPP,
Head Start, and other early learning and care providers This group already
partners to offer joint professional learning opportunities They commonly
leverage effort and funding to ensure professional learning is available to all of
our early learning and care providers They also meet regularly and information
about professional learning opportunities isroutinely shared

In most cases, learning opportunities are open to partners outside of the hosting
entity For example, CSPP professional development events are open to our
Head Start partners, our QCNS providers, and other early learning and care
providers in Shasta County and counties in our QCC Hub

Shasta COE plans for UPK professional learning opportunities related to
curriculum, assessment, observation, and other topics relevant to
pre-Kindergarten will be created with representatives from early childhood and be
open to educators and early learning and care providers from all agencies In
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addition, we will be using a Facebook social learning platform to provide
asynchronous learning opportunities

What is the LEA’s planned strategy for providing professional learning for
educators across the LEA’s P-3 continuum? Plans might include the
following: [open response]

Professional learning for educators will occur both by role and by grade,
depending on the content A calendar of professional development will be
created and shared with LEAs Initial sessions will be vertical collaborative
opportunities and cover content including the broad aspects of the CA Master
Plan for Early Education, county-specific activities included in this implementation
plan, developmentally appropriate practice, curriculum options aligned with the
preschool learning foundations, as well as learning around ASQs and the DRDP

Training topics will be selected and prioritized with input from site leaders,
principals, TK and K educators as well as early learning and care providers

The COE will deliver and/or host the majornity of professional learning for
educators across our P-3 continuum Some opportunities will be coordinated with
outside providers such as CPIN and WestEd In addition, individual LEAs will
host their own workshops specific to the needs of their District The COE will be
availlable to support those efforts

a Who will receive this professional learning?

I By role (lead teachers, assistant teachers, administrators, coaches,
and so forth)

I By grade (TK staff, kindergarten through third grade staff, on-site
preschool staff, off-site preschool staff, and so forth)

b What content will professional learning opportunities cover?
| Effective adult-child interactions

i Children’s literacy and language development (aligned with the
California Preschool Learning Foundations and the California
Preschool Curriculum Frameworks)

m  Children’s developing math and science (aligned with the California
Preschool Learning Foundations and the California Preschool
Curriculum Frameworks)
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Vit

Vil

Xl
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Children’s social-emotional development (aligned with the California
Preschool Learning Foundations and the California Preschool
Curniculum Frameworks)

Implicit bias and culturally- and linguistically-responsive practice

Adverse Childhood Experiences (ACEs) and trauma- and
healing-informed practice

Curriculum selection and implementation
Creating developmentally-informed environments
Administration and use of child assessments to inform instruction

Support for multiingual learners, Including home language
development and strategies for a bilingual classroom

Serving children with disabilities in inclusive settings, including
Universal Destgn for Learning

Engaging culturally- and linguistically-diverse families

¢ How will professional learning be delivered?

v

\

Vi

Vil

Coaching and mentoring

Classroom observations and demonstration lessons with
colleagues

Workshops with external professional development providers
Internally-delivered professional learning workshops and trainings
Operating an induction program

Partnerships with local QCC professional learning in CSPP settings

In mixed groupings (for example, TK and CSPP teachers)

4 How does the LEA plan to facilitate the development of a district early
education leadership team (across grade levels and departments) and
promote site-based horizontal and vertical articulation (P-3) teams to
support student transitions, share strategies, and collaboratively monitor
student progress?
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The majority of LEAs included in this countywide plan are small enough to
already have leadership teams that cross grades and departments Inviting and
including CSPP teachers and new TK teachers Is a natural next step

REQUIRED QUESTIONS

CDE will be requiring this information be completed after the plan is presented to
the governing board.

1 Which of the following strategies does the LEA intend to use to support
diverse and effective prospective TK teachers, including multilingual
educators, to earn a Multiple Subject Teaching Credential? [select all that

apply]

A Focus Area C Workforce Recruitment and Professional Learning Survey was
distributed to all our county LEAs to determine the strategies they intend to use
to support diverse and effective prospective TK teachers, including multiingual
educators, to earn a Multiple Subject Teaching Credential Survey respondent
answers were added to SCOE'’s response to create a comprehensive answer for
Shasta County’s UPK Countywide Plan

a Partner with one or more local Institutions of higher education (IHEs) or
the COE to help support teachers holding less than a full credential to
complete requirements to earn a preliminary Multiple Subject Teaching
Credential

b Apply for a California Classified School Employee Teacher Credentialing
Program grant
(https //iwww ctc ca gov/educator-prep/grant-funded-programs/Classified-S
ch-Empl-Teacher-Cred-Prog) on your own, with your COE, as part of a
new collaborative, or by joining an existing Classified grant program to
recruit teachers

c Apply for a California Teacher Residency Grant Program
(https /iwww ctc ca gov/educator-prep/grant-funded-programs/teacher-resi
dency-grant-program) on your own, as part of a new collaborative, or by
Joining an existing Teacher Residency Grant Program to recruit and
prepare Individuals with a bachelor’s degree who want to become
teachers in your LEA
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Join an existing intern preparation program to recrurt and prepare teachers
for your LEA

Join an existing apprenticeship cohort program to recruit and prepare
teachers for your LEA

Establish a relationship with other local LEAs to establish pathways for
high school students interested in a career in CSPP or in P-3 teaching
through clubs, registered apprenticeships, or other such early recruitment
opportunities

Partner with the California Center on Careers to contact registrants who
might be interested in becoming teachers for your LEA

Provide information on scholarship and grant opportunities to CSPP and
other staff interested in providing extended learning and care services

Apply for workforce development funding and competitive grant
opportunities from the CDE

Provide a stipend for tuition and fees for coursework leading to a Multiple
Subject Teaching Credential

Provide advising on credential requirements and options for how to meet
these requirements

Collaborate with IHEs to offer unit-bearing coursework at a local LEA site
during times that work for teachers and other interested staff members [list
IHESs, open response]

Partner with a local IHE to provide other services to candidates seeking to
earn a Multiple Subject Teaching Credential

Partner with a COE to provide other services to candidates seeking to
earn a multiple subject credential

Other [describe, open response]

The COE will create a workforce capacity pipeline whereby we will engage
with potential early educators and identrfy barriers to obtaining the
necessary education/credentials For those interested in pursuing a career
in early education, we will recruit and hire staff to work in CSPP
classrooms to build experience while completing their education Once
onboard, we will help staff to develop professional development and
education plans that will identify what age/grade level they are interested

23




AGENDA

In teaching (UTK, Kindergarten, or 1-3 grade) We will assist in enrolling
in the appropriate college courses and help pay for tuition, books, and
supplies when needed We will also assist in eliminating other barriers
when necessary We will coordinate with the IHE a tutor and/or other
support services While working in the CSPP classroom, the staff person
will be assigned a mentor and a professional learning group Once staff
complete their education, the SCOE will work collaboratively with the IHE
& districts/charters to coordinate a Teacher Residency classroom

None of the above, the LEA currently has enough Multiple Subject
Teaching Credential holders to meet the need for TK educators

2. Which of the following strategies does the LEA intend to employ to support
diverse and effective prospective TK teachers, including multilingual
educators, to meet the requirements under EC Section 48000(g)(4)? [select
all that apply]

A Focus Area C Workforce Recruitment and Professional Learning Survey was
distributed to all our county LEAs to determine the strategies they intend to
employ to support diverse and effective prospective TK teachers, including
multiingual educators, to meet the requirements under EC Section 48000(g)(4)
Survey respondent answers were added to SCOE’s response to create a
comprehensive answer for Shasta County’s UPK Countywide Plan

a

Partner with a local IHE offering eligible early childhood education or
childhood development coursework

Partner with an IHE or COE to operate cohort models for LEA teachers
earning 24 units

Provide information on scholarship and grant opportunities
Apply for workforce development funding and grant opportunities

Provide a stipend for tuition, fees, and other programmatic costs
associated with obtaining credit-based coursework or a degree

Provide a stipend for tuition, fees, and other programmatic costs
assoclated with obtaining a Child Development Teacher Permit

Provide advising on requirements and how to meet the requirements

Offer unit-bearing IHE coursework at a local LEA site during times that
work for teachers
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Develop or work with an established mentorship program to support new
TK teachers

Other [describe, open response]

None of the above, the LEA currently has enough Multiple Subject
Teaching Credential holders who have at least 24 units in early childhood
education, or childhood development, or both, professional experience n
a classroom setting with preschool-age children that 1s comparable to the
24 units of education described in subparagraph (a), or a Child
Development Teacher Permit issued by the CTC

3 Which of the following strategies does the LEA intend to employ to support
diverse and effective prospective CSPP teachers, including multilingual
educators, to obtain a Child Development Teacher Permit [select all that

apply]

A Focus Area C Workforce Recruitment and Professional Learning Survey was
distributed to all our county LEAs to determine the strategies they intend to
employ to support diverse and effective prospective CSPP teachers, including
multiingual educators, to obtain a Child Development Teacher Permit Survey
respondent answers were added to SCOE’s response to create a comprehensive
answer for Shasta County’s UPK Countywide Plan

a

Partner with a local IHE offering eligible early childhood education or
childhood development coursework

Partner with an IHE or COE to operate cohort models for educators
working towards a Child Development Teacher Permit

Provide information on scholarship and grant opportunities
Apply for workforce development funding and grant opportunities

Provide a stipend for tuition, fees, and other programmatic costs
associated with obtaining credit-based coursework or a degree

Provide a stipend for tuition, fees, and other programmatic costs
associated with obtaining a Child Development Teacher Permit

Provide advising on requirements and planning for how to meet the Child
Development Teacher Permit requirements

Offer unit-bearing coursework at a local district site during times that work
for teachers
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I Other [describe, open response]

The COE will create a workforce capacity pipeline whereby we will engage
with potential early educators and identify barriers to obtaining the
necessary education and Child Development Permit For those interested
In pursuing a career in early education, we will recruit and hire staff to
work in CSPP classrooms Once on board, we will help staff to develop
professional development and education plans that will identify what
age/grade level they are interested in teaching (Infant/Toddler or
Preschool) We will assist in enrolling in the appropriate college courses
and help pay for tuition, books, and supplies when needed We will also
assist In eliminating other barriers when necessary We will coordinate
with the IHE to provide a tutor and/or other support services While
working in the CSPP classroom, the staff person will be assigned a mentor
and a professional learning group Once staff complete their education,
the SCOE will assist them to obtain their Child Development Permit and
permanent employment with their desired age group

} None of the above, the LEA I1s not planning to support prospective CSPP
educators In obtaining a Child Development Teacher Permit

4 On which child observational assessments does the LEA intend to offer
professional learning to TK, CSPP, and other early education teachers
during the 2022-23 school year? [select all that apply]

The Shasta County Office of Education will support the collection of and offer
professional learning assistance for the ASQ, ASQ-SE, DRDP, and KRS child
observation assessments The KRS Is the Kindergarten Readiness Snapshot, a
locally developed and validated tool that assesses readiness for Kindergarten It
Is used throughout the Northstate region All LEAs included in this plan will utilize
these tools and receive professional development

a Ages & Stages Questionnaire (ASQ)

b BRIGANCE Early Childhood Screen

¢ Desired Results Developmental Profile (DRDP)

d Developmental Reading Assessment (DRA)

e LEA-based, grade level benchmarks and a report card
f Teaching Strategies GOLD (TS GOLD)

g Work Sampling System (WSS)
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h Other = KRS [describe, open response]

I The LEA does not plan to offer professional learning on child
observational assessments

5 On what topics does the LEA intend to offer professional learning
regarding early childhood education to site leaders and principals? [select
all that apply]

Professional learning for site leaders and principals will be offered in concert with
the professional learning opportunities offered by role and by grade

Initial professional development will cover content including the broad aspects of
the CA Master Plan for Early Education, county-specific activities included in this
implementation plan, developmentally appropriate practice, curriculum options
aligned with the preschool learning foundations, as well as learning around ASQs
and the DRDP Content will be prioritized with input from site leaders and
principals

Furthermore, site leaders and principals may be offered additional professional
development opportunities, as needed through the COE

a Effective adult-child interactions

b Children’s literacy and language development (aligned with the Preschool
Learning Foundations and Frameworks)

¢ Children’s developing math and science (aligned with the California
Preschool Learning Foundations and the California Preschool Curriculum
Frameworks)

d Children’s social-emotional development (aligned with the California
Preschool Learning Foundations and the California Preschool Curriculum
Frameworks)

e Implicit bias and culturally- and linguistically-responsive practice
f ACEs and trauma- and healing-informed practice

g Curriculum selection and implementation

h Creating developmentally-informed environments

I Admunistration and use of child assessments to inform instruction
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Support for multilingual learners, including home language development
and strategies for a bilingual classroom

Serving children with disabilities in inclusive settings, including Universal
Design for Learning

Engaging culturally- and linguistically-diverse families
Other [describe, open response]

Site leaders and principals will not be offered professional learning on
early childhood education
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Focus Area D: Curriculum, Instruction, and Assessment

It is critical for each LEA and preschool program partner to plan for how they will
develop or select curriculum or curricula that are developmentally-informed and aligned
with the strengths of all students, including multiingual students and students with
disabilities, as well as how they will ensure curricula are implemented with fidelity to
support intentional, quality instruction for all students LEAs and preschool program
partners should consider how they will provide coherent, culturally- and
IInguistically-responsive UPK curriculum or curricula anchored in the California
Preschool Learning Foundations (https //www cde ca gov/sp/cd/re/psfoundations asp)
and the California Preschool Curriculum Frameworks

(https./www.cde.ca.gov/sp/cd/re/psframework.asp) to support the development of skills

across the domains outlined 1n those documents

RECOMMENDED PLANNING QUESTIONS

The CDE recommends LEAs prioritize these questions as part of their UPK Plan
in addition to required questions.

1 Describe how the LEA will develop or select a curriculum for UPK
classrooms that aligns with the California Preschool Learning Foundations
and California Preschool Curriculum Frameworks. [open response]

CSPP classrooms in Shasta County already use CA Preschool Learning
Foundations and Curniculum Frameworks

The COE 1s working with LEAs to review and make recommendations on the
appropriate curricula for TK environments Curriculum experts representing both
early childhood and K-12 have teamed up to ensure recommended curricula are
aligned with the CA Preschool Learning Foundations and Curriculum
Frameworks

2 Describe the intended timeline for curriculum implementation, including
steps for piloting and gathering input from UPK teachers, and a process for
ensuring curriculum fidelity. [open response]

The COE queried LEAs in late March 2022 to ascertain curricula currently used
and begin efforts to determine alignment with the CA Preschool Learning
Foundations and Curriculum Frameworks

A Farris scheduled in August 2022 to kick off TK expansion and provide
participating LEAs with appropriate curriculum options LEAs will try out different
curricula in the 2022-2023 school year and make selections Final curriculum
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selections should be made by 2023-2024 LEAs plan to use classroom
observations to ensure curriculum fidelity

What actions does the LEA plan to take to support effective classroom
organization practices and behavior management strategies to ensure a
positive learning environment for a diverse population of UPK students?

All LEAs support classroom organization and behavior management for TK
students and older Specific approaches to including preschool programs are
varied and range from informal to formal depending on the LEA For example,
there are plans to (1) extend proprietary frameworks, such as the Pyramid Model,
to include all UPK students, and (2) use vertical collaboration activities to create
communities of practice around positive learning environments, including
extending Invitations to preschool educators

Describe how classroom practices for UPK (TK and other preschool
programs the LEA operates or has on site) will be integrated and aligned.

To integrate and align classroom practices among UPK educators, LEAs will
establish professional learning communities, create space during vertical
collaboration meetings to review and discuss, and participate in
SCOE-sponsored activities The first of these activities happened in May 2022
when preschool and TK teachers attended open house classroom tours of
high-quality, developmentally appropriate environments for four-year-olds Highly
rated (QCC) CSPP classrooms and the Shasta College Lab Preschool hosted
the events

What instructional practices does the LEA plan to implement to support the
language and overall development of multilingual learners? [open
response]

. How does the LEA plan to assess dual language learners (DLLs) in areas
other than English language acquisition?
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The Developmental Desired Results Profile will be used to assess DLL students
in all developmental domains

REQUIRED QUESTIONS

CDE will be requiring this information be completed after the plan is presented to
the governing board.

1 Does the LEA plan to provide any of the following language model(s) for TK |
students? [select all that apply] |

A Focus Area D Curriculum, Instruction, and Assessment Survey was distributed
to all our county LEAs to determine If they plan to provide any of the following
language model(s) for TK students A few of our county’s district will provide the
language models listed below

a

f

g

Dual language program with a language allotment? of 50/50 [open
response for language offered]

Dual language program with a language allotment of 90/10 [open
response for language offered] RSD

Dual language program with a language allotment of 80/20 [open
response for language offered] Tree of Life (Spanish)

Dual language program with a language allotment of 70/30 [open
response for language offered]

English-only instruction with home-language support Black Butte
(Spanish), Fall River, Mountain Union, RSD (Spanish), Columbia

None Columbia, RSTEM, Grant, HV Primary, North Cow Creek

Other [describe, open response]

2 Ifthe LEA administers CSPP, does it plan to provide any of the following
language model(s) for CSPP students? [select all that apply]

2 The percentage of instructional time spent on the target language and English (e g, In
a 50/50 Spanish/English program, 50% of instructional time 1s spent on each language)
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Results from the Focus Area D Curriculum, Instruction, and Assessment Survey
indicated that only four district will be using language models for CSPP students
Those districts and the models they selected can be found below

f

g

Dual language program with a language allotment® of 50/50 [open
response for language offered]

Dual language program with a language allotment of 90/10 [open
response for language offered]

Dual language program with a language allotment of 80/20 [open
response for language offered]

Dual language program with a language allotment of 70/30 [open
response for language offered

English-only instruction with home-language support Black Butte
(Spanish), Mountain Union, Columbia

None Columbia, Grant

Other [describe, open response]

3 Identify methods the LEA plans to use to support the development of
social-emotional learning and executive function skills through specific
instruction in these areas and by embedding and reinforcing this
instruction in all curriculum areas. [select all that apply]

All LEAs included In this plan will be offered professional development and
implementation assistance for the CSEFEL Pyramid Model SCOE will work
directly with WestEd to implement their expand grade pilot of the Pyramid Model
Almost LEAs have indicated they will participate iIn SCOEs planned CSEFEL
Pyramid Model activities Those who have not agreed are still deciding whether
to participate with SCOE Those LEAs indicate their chosen methods will include
at least two of the remaining four areas

a

b

Provide training for staff on the Center on the Social Emotional
Foundations for Early Learning (CSEFEL) Pyramid Model

Implement the CSEFEL Pyramid Model in the classroom

® The percentage of instructional time spent on the target language and English (e g, in
a 50/50 Spanish/English program, 50% of instructional time I1s spent on each language)
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Designing developmentally-appropriate learning environments to aliow for
individual and group activities that promote social-emotional learning and
executive function skills (for example, use students’ pictures or words In
daily routines, feelings charts)

Promote learning through play as a context for social and emotional
development, including social play with teachers and peers in small or
large group settings

Use developmental observations to identify children’s emerging skills and
support their development through daily interactions

Development of lesson plans or use of a curriculum that includes specific
and targeted social-emotional learning and executive function activities
throughout the day of instruction

Staff development opportunities encouraging reflective practice and
cross-level support for instruction specific to social-emotional learning and
executive function skills

Offer open-ended, self-directed learning opportunities that foster individual
interests and curiosity and new learning

4 What instructional practices does the LEA plan to implement to support
children with disabilities in UPK programming? [select all that apply]

A Focus Area D Curriculum, Instruction, and Assessment Survey was distributed
to all our county LEAs to determine what instructional practices they plan to
implement to support children with disabilities in UPK programming Those
Instructional practices are listed below SCOE will help support these practices by
offering professional development to staff through our IEEEP required and
recommended training

a

b

Implement Universal Design for Learning
Provide adaptations to instructional materials

Provide specialized services (for example, occupational therapy,
physiotherapy, speech and language pathology therapy) in the classroom
with peer models

Implement social-emotional strategies, such as the Pyramid Model,
CSEFEL, and others

Provide additional staff to support participation in instruction
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f Other [open response]

5 What assessments does the LEA plan to use in TK or kindergarten? [select
all that apply]

[Cross-referenced with Focus Area C, Required Question 4]

All' LEAs included in this plan will be offered professional development and
Implementation assistance for the ASQ, ASQ-SE, DRDP, and KRS child
observation assessments The KRS is the Kindergarten Readiness Snapshot, a
locally developed and validated tool that assesses readiness for Kindergarten |t
Is used throughout the Northstate region The collection of KRS data will be
completed by SCOE rather than by LEA staff Data collected will be shared with
parents, teachers, and school and district leadership Population-level data will
also be shared with North State Together our regional cradle to career partners
Most LEAs have indicated they plan to use these assessments

A handful of LEAs are still deciding which assessments they plan to use Those
LEAs have Indicated that, If they choose not to coordinate with the Shasta COE,
they are likely to choose BRIGANCE, TS GOLD, or a DRA

a ASQ

b BRIGANCE Early Childhood Screen

¢ DRDP

d DRA

e LEA-based grade level benchmarks and a report card

f TS GOLD

g WSS

h Other [describe, open response]

I The LEA does not plan to use a common TK assessment

] Unsure
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Focus Area E: LEA Facilities, Services, and Operations

It 1s critical to ensure that LEA facilities, services, and operations are thoughtfully
aligned to support the implementation of UPK and movement towards a P-3 continuum
It 1s also critical for early education programs currently operating to continue to be a part
of California’s mixed-delivery system by creating shared space, blending funding and
coordinating service delivery

For Facilities:

For faciliies planning, draw on the Projected Enroliment and Needs Assessment
section of this document and the LEA's Facilities Master Plan The objectives of this
section are to identify the availability of space for UPK, the adequacy of available space
to meet the kindergarten facilities standards for meeting the needs of young children,
and, If needed, to update the Facilities Master Plan to address any unmet need for
developmentally-appropriate space

RECOMMENDED PLANNING QUESTIONS

The CDE recommends districts prioritize these questions as part of their UPK
Plan in addition to required questions.

1

What strategies does the LEA plan to employ to integrate younger children
and older children on the same campus and ensure safety and appropriate
commingling? [open response]

The majonity of LEAs participating in this county-wide plan, group children
according to age/grade and development TK and K students are generally
located together. In some cases, CSPP classrooms are located away from the
TK/K classrooms LEAs are taking advantage of funding offered through the
Office of Public School Construction to construct or retrofit facilities and
reposition classrooms to group preschool, TK, and K together Shasta COE
provided technical support to LEAs in considering options for placing young
children together In some cases, the technical support has resulted in LEAs
completely changing original plans in order to locate similarly aged children
together

Describe how the LEA plans to address transportation issues resulting
from UPK implementation. [open response]

According to the results of our Focus Area E LEA Facilities, Services, and
Operations Survey the majority of LEAs that currently offer bus service plan to
extend the service to TK students Some LEAs may need to adapt current plans
to comply with transportation guidelines set forth in their Transportation Safety
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Plan as required by the California Education Code Section 39831 3 and safety
Information and instruction as required by EC Section 39831 5 SCOE will
support LEAs to ensure all students can safely ride the school bus with
appropriate safety equipment

Some of our LEAs (ex charter schools) currently rely on parents and caregivers
to transport students to campus and this practice will remain when TK is
implemented

3 What strategies does the LEA intend to implement to ensure TK students
have access to meals and adequate time to eat (for example, adding
additional meal services and time in the cafeteria, offering breakfast after
the bell [students pick up a breakfast and bring it to the classroom])?
(Note: The LEA must continue to comply with all health and safety, state,
and federal Child Nutrition Program regulations while implementing meal
service) [open response]

LEAs will be following the best practice guidance outlined in Volume 2 of the
Universal PreKindergarten Planning and Implementation Guidance document
released on April 22, 2022 According to the input gathered with our focus area
survey, most LEAs will modify lunch periods to accommodate feeding additional
students In some locations and depending on the UPK service model, LEAs will
also modify the points of service

SCOE will support LEAs by providing technical assistance around TK, PK, and
comminghng meal patterns, ensuring adequate time to eat, and implementing the
Universal Meal Program

REQUIRED QUESTIONS

CDE will be requiring this information be completed after the plan is presented to
the governing board.

1 To support an overall increase in UPK access, what efforts does the LEA
plan to make to prevent the displacement of any early education programs
on LEA campuses, including both LEA-administered and
non-LEA-administered programs?

Currently, the Shasta County Office of Education (SCOE) operates CSPP
classrooms on 17 district campuses, Enterprise Elementary School District
operates CSPP classes on three campuses, and Head Start operates preschool
classrooms at one district campus
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SCOE 1s working with districts to identify current early education programs
operating on each campus, then analyzing current capacity and future capacity to
serve TK at the site If additional space 1s needed, SCOE works with each LEA to
identify facilities funding and provides T/TA In applying Ifiwhen facilities funding
becomes available for SCOE to apply to build or renovate facilities on identified
and approved district or charter campuses, SCOE may seek facilities funding in
order to continue to serve eligible students on district campuses

In addition, SCOE 1s identifying potential funding sources and will pursue such
funding to renovate a facility to serve children 0-8, for 9+ hours per day,
year-round This facility would fill many gaps or challenges we face in Shasta
County including landlocked districts, segregated served students, low and
declining infant/toddler providers, and year-round care

Does the LEA have adequate classroom space to meet the Projected
Enrollment of TK students listed in the Projected Enroliment and Needs
Assessment section of this document, for the respective implementation
year? [multiple choice]

Classroom space varies by LEA Very few LEAs have existing facilities that will
not need some level of retrofitting to meet projected enroliment by 2025-2026 In
fact, most need to retrofit or construct space The majority of LEAs need to
create 1 or 2 new classrooms Larger LEAs may need to add up to 10
classrooms

a Yes
b No

I If no, how many more classrooms does the LEA need? [identify
number, open response] The range of classrooms needed is
from 0 to 10. Most LEAs need 1-2 classrooms.

1 If no, how might the LEA provide classrooms In the timeframe
needed? [describe, open response]

Does the space meet the kindergarten standards described in California
Code of Regulations, Title 5, Section 14030(h)(2)? [multiple choice]

Again the classroom spaces across our county vary in their complance with
kindergarten standards described in the California Code of Regulations

a Yes

b No
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If no, what modifications need to be made? What resources
are needed to make them? (See Facilities Grant Program
Funding at
https://www.dgs.ca.qgov/OPSC/Services/Page-Content/Office-of

-Public-School-Construction-Services-List-Folder/Access-Full-

Day-Kindergarten-Facilities-Grant-Program-Funding)
[describe, open response]

The majority of LEAs that need to make modifications will need to
modify space to meet the standards for restrooms, sinks, and
fountains At least one district plans to apply for a space waiver due
to imited property The COE will continue to assist LEAs in meeting
the kindergarten space requirements

4 Does the space contain necessary adaptive equipment, assistive
technology, or other accommodations to ensure children with disabilities
have access to education in the least restrictive environment? [multiple
choice]

a Yes

b

No

If no, what modifications need to be made? What resources
are needed to provide equipment or accommodations?
[describe, open response]

Adaptive equipment and assistive technology are needed in the
majority of classrooms LEAs continue to support the individualized
needs of students with IEPs

5. Does the LEA’s Facilities Master Plan adequately address the need for UPK
programming? [multiple choice]

a Yes

b

No

If no, what process will the LEA use to update the Facilities
Master Plan to accommodate future TK and early education
programming? [describe, open response]

Just under half of the LEAs included in this plan will need to update
their Facilities Master Plan The planned approach for those that
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need to make updates is to gather input from school and
community partners as well as collaborate with the SCOE

6 In which of the following areas does the LEA intend to make updates to
facilities? [select all that apply]

A Focus Area E LEA Facilities, Services, and Operations Survey was distributed
to all our county LEAs to determine which areas an LEA intends to make facilities
updates The results indicate that across our county, LEAs will need to make
updates to every area listed below

a Turfed area

b Paved area

c Apparatus area

d Land required for buildings and grounds
e Total square feet required

f None of the above

7 What transportation will the LEA offer to children enrolled in TK? [select all
that apply]

[Cross-reference with Recommended Question #2]
a Transportation to and from the TK program

b Transportation from the TK program to an extended learning and care
opportunity on another LEA site

¢ Transportation from the TK program to an extended learning and care
opportunity on a non-LEA site (for example, a CBO that operates a
preschool program)

d No transportation will be provided

8 Will the LEA offer transportation to transport TK children to extended
learning and care opportunities that are at other sites than the one the child
is enrolled at for TK?

All LEAs intend to offer extended learning and care opportunities on-site There
will alleviate the need to transport children to offsite locations
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In the data collection survey submutted to the CDE, LEAs must self-certify they developed a plan that was presented for
consideration by the governing board or body at a public meeting on or before June 30, 2022, for how all chiidren in the

other community-based early learning and care programs

attendance area of the LEA will have access to full-day learning programs the year before kindergarten that meet the needs of
parents, including through partnerships with the LEA’s expanding learning offerings, ASES, CSPP, Head Start programs, and

LEA Name
Shasta County Office of Education
Contact Name of the Individual Title of the Individual
Renee Menefee Executive Director, Early Childhood Services
Email Phone
rmenefee@shastacoe org 530-225-0330

SEIDENBENRUIMENTIERCIECTIONS

2019-2020] 2020-2021] 2021-2022] 2022-2023] 2023-2024 2024-2025! 2025-2026

TK-eligible turn 4
TK etigible tum 5] TK-eligible tum 5| TK eligible tum 5| TK ehgible tum 5| by September 1

bety 19/2 and | b 19/2 and | b 19/2 and} b 19/2 and
12/2 inclusive 2/2 inclusive 4/2 nclusive 6/2 inclusive
TK Students 94 43 279 286 412 563 719
K Students 600 646 931 577 574 598 635
CSPP Children 0 0 187 124 133 141 156
EACICHESTE S TINATESTCIuETET) s . oo '
2019-2020| 2020-2021 2021-2022| 2022-2023] 2023-2024] 2024-2025] 2025-2026
TK Classrooms 3 2 18 17 24 29 31
CSPP Classrooms 0 2 22 7 8 8 9
Head Start Classrooms 0 0 1 2 1 1 3
Other ELC Classrooms 4 2 6 6 8 8 8

VRN

2019-2020) 2020-2021] 2021-2022| 2022-2023] 2023-2024] 2024-2025| 2025-2026
TK Teachers 3 1 20 25 28 32 37
TK Teacher's Assistant 1 1 18 32 41 50 57
CSPP Teachers* 0 1 6 7 7 8 9
CSPP Instructional Assistants* 0 0 11 11 12 14 16
Early Education District-level Staff* 11 1 177 197 207 212 212
*if apphcable

RO EC E N UM E R R KIS T EN T SN ER T ENDEDITEARNINGTAN

2019-2020] 2020-2021] 2021-2022

2622-2023 2023-2024] 2024-2025 2025-2026

TK Students 8 0 96 106 179 235

283

REFEEORNRISTUDENTSS

2019-2020{ 2020-2021 /2021-2022”‘2022-2023 2023-2024]2024-2025} 2025-2026

CSPP 0 0 44 25 25 49 49
Head Start 0 0 0 1 1 1 1
ASES Program/ELO-P 10 0 112 106 173 198 216
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In the data collection survey submitted to the CDE, LEAs must self-certify they developed a plan that was presented for consideration by the
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governing board or body at a public meeting on or before June 30, 2022, for how all children in the attendance area of the LEA will have
access to full-day learning programs the year before kindergarten that meet the needs of parents, including through partnerships with the
LEA’s expanding learning offerings, ASES, CSPP, Head Start programs, and other community-based early learning and care programs

X X-CUSD

LEA Name

Cottonwood Union School District

Contact Name of the Individual
Self-Certifying the Statement Above

Title of the Individual
Self-Certifying the Statement Above

Doug Geren

Superintendent

Email

Phone

dgeren@cwusd com

530 347-3165

2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 2024-2025 2025-2026
turn 5 turn 5 turn 5 turn 5 TK-eligible
TK Students N/A 15 27 36 48 55
K Students 89 90 100 105 123
CSPP Children N/A 14 18 23 25 30
N Cumulative) NG |
2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 2024-2025 2025-2026
TK Classrooms N/A 1 2 3 3 4
CSPP Classrooms N/A 1 1 2 2 2
Head Start Classrooms N/A
Other ELC Classrooms N/A
STAEEINGIESTIMATESH G ative)y o o . e , " i
< 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 2024-2025 2025-2026
TK Teachers N/A 1 2 3 3 4
TK Teacher's Assistant N/A 2 4 6 6 8
CSPP Teachers* N/A 1 2 2 2 3
CSPP Instructional Assistants* N/A 2 3 3 4 6
Early Education District-level Staff* N/A
*if applicable
[EDINUMBERIOERTKISTUDENTSIINIEXTENDEDITEARNINGIANDICARER ]
2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 2024-2025 2025-2026
| NA 3 8 12 16 19 |
ORSCOISIAVAIMABIEIEORIKISTUDENTS] R
2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 2024-2025 2025-2026
CSPP N/A
Head Start N/A
ASES Program/ELO-P N/A 13 16 24 25

SHASTA UPK COUNTYWIDE PLAN
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EXECUTIVE SUMMARY

Education Code Section 17620 authorizes school districts to levy a fee, charge,
dedication or other form of requirement against any development project for the
construction or modernization of school facilities, provided the District can show

justification for levying of fees

e In February 2022, the State Allocation Board’s biennial inflation adjustment
changed the fee to $4 79 per square foot for residential construction and $0 78 per

square foot for commercial/industrial construction

* The Cottonwood Union Elementary School District shares developer fees with
the Anderson Union High School District The High School District collects 40
percent of the Level I Fee and the Cottonwood Unuon Elementary School District
collects 60 percent of the Level I Fee

* The Cottonwood Union Elementary School District 1s justified 1n collecting $2 87
(60 percent of $479) per square foot of residential construction and $047 (60
percent of $0 78) per square foot of commercial/ industrial construction, with the
exception of mun storage. The mu storage category of construction should be
collected at a rate of $0 05 per square foot

* In general, 1t 1s fiscally more prudent to extend the useful Iife of an existing
facility than to construct new faciliies when possible The cost to modernize

facilities 1s approximately 41.1 percent of the cost to construct new facilities

¢ The residential justification 1s based on the Cottonwood Union Elementary
School District’s projected modernization need of $5,011,090 for students
generated from residential development over the next 25 years and the projected
residential square footage of 849,300.

e Based on the modernization need for students generated from projected
residential development and the projected residential square footage, each
square foot of residential construction will create a school facilities cost of $5 90
($5,011,090/849,300)

Jack Schreder & Assocates, Inc
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* Each square foot of commercal/industrial construction will create a school
facilittes  cost ranging from $005 to $457 per square foot of new

commercial/industrial construction

* For both residential and commercial/ industrial development, the fees authorized

by Government Code section 65995 are justified

Jack Schreder & Associates, Inc
Cottonwood Union Elementary School District-Developer Fee Study / March 2022
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SCHOOL DISTRICT BACKGROUND

The Cottonwood Union Elementary School District (CWUSD) 1s located mn the
southern most reaches of Shasta County and serves approximately 900 District students
and 250 charter students 1n transitional kindergarten through eighth grade CWUSD 1s
comprised on North Cottonwood Elementary School serving grades Transitional
Kindergarten through fourth, West Cottonwood Jr High School serving graded fifth
through eighth and Cottonwood Creek Charter School Serving grades Kindergarten
thru eighth by offering a hybrid independent study program The majority of students
1dentify as White (approximately 71%), and approximately 15% 1dentify as Hispanic or
Latino, with a small portion of other ethmic groups Approximately 48% of students

meet the criteria for socioeconomucally disadvantaged

INTRODUCTION

In September, 1986, the Governor signed mto law Assembly Bill 2926 (Chapter
887/Statutes 1986) which granted school district governing boards the authority to
mmpose developer fees This authority 1s codified in Education Code Section 17620
which states m part ". the governing board of any school district 1s authorized to levy a
fee, charge, dedication or other form of requirement agamst any development project
for the construction or modernization of school facilities "

The Level I fee that can be levied 1s adjusted every two years according to the
inflation rate, as listed by the state-wide mdex for Class B construction set by the State
Allocation Board In January of 1992, the State Allocation Board increased the Level I
fee to $1 65 per square foot for residential construction and $0 27 per square foot for

commercial and mdustrial construction

Senate Bill 1287 (Chapter 1354/Statutes of 1992) effective January 1, 1993,
affected the facility mitigation requirements a school district could mpose on
developers Senate Bill 1287 allowed school districts to levy an additional $1.00 per
square foot of residential construction (Government Code Section 659953) The
authority to levy the additional $1.00 was rescinded by the failure of Proposition 170
on the November 1993 ballot

Jack Schreder & Associates, Inc
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In January 1994, the State Allocation Board’s biennial inflation adjustment
changed the fee to $172 per square foot for residential construction and $0 28 per

square foot for commercial/industrial construction

In January 1996, the State Allocation Board’s bienmial inflation adjustment
changed the fee to $184 per square foot for residential construction and $030 per

square foot for commercial/mndustrial construction

In January 1998, the State Allocation Board’s biennial inflation adjustment
changed the fee to $1.93 per square foot for residential construction and $031 per

square foot for commercial/ industrial construction

In January 2000, the State Allocation Board’'s biennial inflatton adjustment
changed the fee to $205 per square foot for residential construction and $0 33 per

square foot for commercial/ industrial construction

In January 2002, the State Allocation Board’s bienmal mnflation adjustment
changed the fee to $2.14 per square foot for residential construction and $036 per

square foot for commercial /industrial construction

In January 2004, the State Allocation Board’s biennial inflation adjustment
changed the fee to $224 per square foot for residential construction and $041 per

square foot for commercial/industrial construction

In January 2006, the State Allocation Board’s biennial inflation adjustment
changed the fee to $263 per square foot for residential construction and $042 per
square foot for commercial/industrial construction

In January 2008, the State Allocation Board’s biennial mflation adjustment
changed the fee to $297 per square foot for residential construction and $0 47 per
square foot for commercial/industrial construction

In January 2010, the State Allocation Board’s biennial inflation adjustment
maintained the fee at $2 97 per square foot for residential construction and $0 47 per
square foot for commercial/industrial construction

Jack Schreder & Associates, Inc
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In January 2012, the State Allocation Board’s biennial inflation adjustment
changed the fee to $3 20 per square foot for residential construction and $0 51 per

square foot for commercial/ndustrial construction

In January 2014, the State Allocation Board’s biennial inflation adjustment
changed the fee to $3 36 per square foot for residential construction and $0 54 per

square foot for commercial/imndustrial construction

In February 2016, the State Allocation Board’s biennial inflation adjustment
changed the fee to $3.48 per square foot for residential construction and $0 56 per
square foot for commercial / industrial construction

In January 2018, the State Allocation Board’s biennial inflation adjustment
changed the fee to $379 per square foot for residental construction and $0 61 per

square foot for commercial/ industrial construction

In January 2020, the State Allocation Board’s biennial imnflation adjustment
changed the fee to $4 08 per square foot for residential construction and $0 66 per
square foot for commercial/industrial construction

In February 2022, the State Allocaton Board’s bienmial inflation adjustment
changed the fee to $479 per square foot for residential construction and $0 78 per

square foot for commercial/industrial construction

The next adjustment to the fee will occur at the January 2024 State Allocation
Board meeting

In order to levy a fee, a district must make a finding that the fee to be paid bears
a reasonable relationship and be limited to the needs of the communuty for elementary
or hugh school facilities and be reasonably related to the need for schools caused by the
development Fees are different from taxes and do not require a vote of the electorate
Fees may be used only for specific purposes and there must be a reasonable
relationship between the levying of fees and the impact created by development

Jack Schreder & Associates, Inc
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In accordance with the recent decision n the Cresta Bella LP v_Poway Unified
School District, 218 Cal App 4t 438(2013) court case, school districts are now required to
demonstrate that reconstruction projects will generate an ncrease in the student
population thereby creating an impact on the school district’s facilities School districts

must establish a reasonable relationship between an increase 1n student facilities needs
and the reconstruction project in order to levy developer fees

Purpose of Study

This study will demonstrate the relationship between residential, commercial
and mdustrial growth and the need for the modernuzation of school facilities i the
Cottonwood Union Elementary School District

SECTION I: DEVELOPER FEE JUSTIFICATION

Developer fee law requires that before fees can be levied a district must find that
justification exists for the fee Government Code Section 66001 (g) states that a fee shall
not include the costs attributable to existing deficiencies m public facilities, but may
include the costs attributable to the mcreased demand for public facilities reasonably
related to the development project i order to refurbish existing facilittes to maintain
the existing level of service or achieve an adopted level of service that 1s consistent with
a general plan This section of the study will show that justification does exist for
levying developer fees 1n the Cottonwood Union Elementary School District

Facilities Capacity

The District’s capacity 1s adequate to house the District’s current student
population Facility needs exist regardless of the availability of capacity to house
student enrollments, inclusive of student enrollment generated from new
development New students generated from future development will create a
burden on existing school faciliies Capital improvements, mcluding upgrades or
the replacement of existing facilities with new facilities for thetr continued long-term
use, are necessary to adequately house future enrollment growth at all school levels

Jack Schreder & Associates, Inc
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The Dastrict’s current total student capacity will dimimish over time if the
District does not modernize 1ts facthties Without modernization of aging buildings,
some facilittes will become unavailable, which will decrease the District’s total
student capacity New development 1 the District necessitates that modernization
occur 1n order to continue to have available school housing for newly generated
students As part of these modernization efforts, the District plans to modernize
existing schools and to replace some of 1ts existing schools with new buildings on
the same site as the existing schools become old, madequate, and pose health and
safety challenges

Modernization and Reconstruction

Extending the useful life of a school 1s a cost effective and prudent way to house
students generated from future development The state of California recogmzes the
need to extend the hife of existing schools and provides modernization funding through
the State School Facility Program For the purpose of this report, modernization and
reconstruction are used mterchangeably since many of the improvements are common
to both programs Developer fees may not be used for regular maimntenance, routine
repair of school buildings and facilities or deferred maintenance The District plans to
expend developer fees for four new kindergarten classrooms that were constructed 1n
2020 Developer fees will also be expended on modernization needs with a focus at
West Cottonwood School In addition, due to the recent umiversal transitional
kindergarten requirement, the District 1s 1n the process of determining 1f retrofitting of
existing classrooms to meet Title 5 requirements or if additional transitional
kindergarten classrooms will be required to house transitional kindergarten students If
additional transitional kindergarten classrooms are required, developer fees may assist
with funding those classrooms Projects will be funded as developer fee revenue 1s
generated The authorization to justify modernization and reconstruction of school
faciltties and extend the useful life of existing schools 1s contamned m Education Code
Section 17620 and Government Code Section 66001 (g) School districts are permutted to
modermze or replace existing or build new school facilities with developer fees as
justified by this Study
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Modernization Need

As new students are generated by new development, the need to mncrease the
useful life of school faciliies will be necessary In order to calculate the District’s
estimated modernization need generated by students from new development, 1t 1s
necessary to determine the following factors the number of units included m proposed
developments, the District student yield factor, and the per pupil cost to modernize
facilities

Potential Development

The Cottonwood Union Elementary School District 1s located within the Shasta
County planning jurisdiction and a very small portion of the City of Anderson’s
planning jurisdiction  According to the City of Anderson, development 1s not projected
in the small portion of the City’s boundary According to the Shasta County Planning
Department, development 1s expected to continue at about the same rate as the
previous five years According to developer fee records, an average of 19 new or
expanded residential units were constructed per year for the previous five years An
estimated 475 (19 x 25) new or expanded residential units may be constructed within

District boundaries i the next 25 years

The School Facility Program allows districts to apply for modernization funding
for classrooms over 25 (permanent) or 20 years (portable), meaning that school facilities
are presumed to be eligible for, and therefore need, modernization after that time
pertod It 1s therefore generally presumed that school facilities have a useful life span of
25 years before modernization 1s needed m order to mamtam the same level of service
as previously existed The same would be true for modernization of buildings 25 years
after therr mnitial modernization In some cases, these older buildings may need to be
closed entirely for the health and safety of students, teachers, staff and other occupants
Aging mfrastructure and building problems can profoundly mmpact a school’s ability to
safely remain in service and to continue delivering the mstructional program to
students at existing levels of service Therefore, the District’s modernization needs are
considered over a 25 year period, and a 25 year projection has been included m the
Study when considering the homes that will generate students for the facilities 1n
question Future development will generate additional students for the District to

Jack Schreder & Associates, Inc
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house Developer fees generated from future development may be used to modernize
or construct facilities to house students from planned future development

School facilities have a Iimited usable lifespan, and school districts must consider
the lifespan for each facility when planning and determining student housing needs 1n
the future Residential urits will be built at different times over the coming years, and 1t
1s difficult to predict when construction on these projects will be complete
Additionally, the homes 1n these developments may be immediately occupied with
families with school-aged children, or they may not be occupied by school-aged
children for another five, ten or fifteen years as young people who move m begin
starting to have families Thus, the District must be prepared to house students from

new developments for the next several decades

Student Generation Rate

In determining the impact of new development, the District 1s required to show
how many students will be generated from the new development In order to ensure
that new development 1s paying only for the impact of those students that are being
generated by new homes and businesses, the student generation rate 1s applied to the
number of new housing units to determine development-related impacts The student
generation rate identifies the number of students per housing unit and provides a link

between new residential construction projects and projected enrollment

To 1dentify the number of students anticipated to be generated by new
residential development, a student yield factor of .5 has been utihized for the
Cottonwood Union Elementary School District The yield factor 1s based on State wide
student yield averages calculated by the Office of Public School Construction

Construction Cost

The construction cost per TK-8 pupil 1s $51,228 Construction costs are based on
information provided by California Department of Education and research completed
by Jack Schreder & Associates Appendix A includes the cost per student calculations
Table 1 shows the weighted average to construct facilities per TK-8 pupil
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Table 1:
Construction Costs

Grade Level Construction Costs
TK-6 $49,425
7-8 $58,440
Weighted Average

$49,425 x 8 = $395,400
$58,440 x 2 = $116,880
Total $512,280

Average = $512,280/10 = $51,228

Source Califormia Department of Education, Jack Schreder & Associates

Modernization Cost

The cost to modernize facilities 1s 411 percent of new construction costs The
percentage 1s based on the comparison of the State per pupil modermzation grant
(including 3% for Americans with Disabilittes and Fire, Life Safety improvements) and
the State per pupil new construction grant For example, the State provides $14,623 per
TK-6 pupil to construct new facilities and $5,568 to modernize facilities, which 1s 38 1
percent ($5,568 / $14,623) of the new construction grant amount In addition, the State
provides a minimum of three percent for ADA/FLS improvements which are required
by the Department of State Architect’s (DSA) office Based on the per pupil grant
amounts and the ADA/FLS costs, the estimated cost to modernize facilities 1s 41 1
percent of the cost to construct factities The School Facility Program per pupil grant
amounts are included 1n Appendix B

The construction cost per TK-8 pupil 15 $51,228 and 1s outlmned in Table 1
Therefore, the per pupil cost to modernize facilities per TK-8 pupil 1s $21,055 ($51,228 x
411)
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25 vear Modernization Need

Based on the student generation rate and the projected number of residential
unuts, 238 TK-8 students are projected from proposed new development The
calculation 1s included in Table 2

Table 2:
Projected Students from Proposed Development

. . Student )
Projected Units ) Projected Students
Generation Rate
475 5 238

Source Cottonwood Union Elementary School District, Shasta County Planning
Department, Jack Schreder & Associates

The Daistrict’s esitmated modernization need generated by students from new
residential development 1s $5,011,090 The calculation 1s included 1n Table 3.

Table 3:
25 year Modernization Need

Per Pupil Modernization Cost $21,055
Students Generated x 238
Modernization Need $5,011,090

Source Cottonwood Union Elementary School District, Office of Public School Construction, Jack Schreder &
Assocates, Shasta County, City of Anderson

Residential Development and Fee Projections

To show a reasonable relationship exists between the construction of new
housing units and the need for modernized school facilitites, 1t will be shown that
restdential construction will create a school facility cost impact on the Cottonwood
Union Elementary School District by students generated from new development
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The Cottonwood Union Elementary School District 1s located within the Shasta
County planming jurisdiction and a very small portion of the City of Anderson’s
plannung jurisdiction  According to the City of Anderson, development 1s not projected
n the small portion of the City’s boundary According to the Shasta County Planning
Department, development 1s expected to continue at about the same rate as the
previous five years According to developer fee records, an average of 19 new or
expanded residential units were constructed per year for the previous five years with
those units averaging 1,788 square feet per unit Based on this information, an estimated
475 (19 x 25) new or expanded residential units, totaling 849,300 square feet, may be
constructed within District boundaries in the next 25 years

Table 4:
Summary of Projected Residential Square Footage

Projected Units | Average Square Footage | Total Square Footage

475 1,788 849,300

Source Cottonwood Union Elementary School District, Jack Schreder & Associates,
Shasta County, City of Anderson

Based on the District’'s modernization need of $5,011,090 generated by students
from residential construction and the total projected residential square footage of
849,300, residential construction will create a facilities cost of $5 90 per square foot The
calculation 1s included 1n Table 5 However, the Level I statutory fee 1s $4 79 per square
foot and the District has a fee sharing arrangement with the Anderson Union High
School District The High School district collects 40 percent of the fee and the
Cottonwood Union Elementary School District collects 60 percent of the fee Therefore,
the District 1s justified to collect $2 87 (60 percent of $4 79) per square foot of residential

construction
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Table 5:
Facihities Cost per SF from Proposed Residential Construction

Moderrnuzation Need Total Square Footage Facilities Cost
$5,011,090 /849,300 = $590

Source Cottonwood Union Elementary School District, Jack Schreder & Associates, Office of Public School
Construction, Shasta County, City of Anderson

Extent of Mitigation of School Facility Costs Provided by Level I Residential Fees

Based on development projections, an esttmated 849,300 residential square feet
may be constructed in the next 25 years Based on the statutory Level I fee of $2 87 (60
percent of $4 79) per square foot, the District 1s projected to collect $2,437,491 ($2 87 x
849,300) 1n residential developer fees The $2,437,491 1n total residential Level I fee
revenue will cover only 51 percent of the $5,011,090 in total school facility

modernization costs attributable to new residential development over the next 25 years

Commercial / Industrial Development and Fee Projections

In order to levy developer fees on commercial and mdustrial development, a
district must conduct a study to determine the impact of the increased number of
employees anticipated to result from commercial and industrial development upon the
cost of providing school facilities within the district For the purposes of making this
determination, the [developer fee justification] study shall utiize employee generation
estimates that are calculated on eirther an individual project or categorical basis Those
employee generation estimates shall be based upon commercial and industrial factors
within the district or upon, m whole or part, the applicable employee generation
estimates as set forth in the January 1990 edition of “San Diego Traffic Generators,” a
report of the San Diego Association of Governments (Education Code Section 17621)
The mtial study that was completed 1n January of 1990 (updated annually) identifies
the number of employees generated for every 1,000 square feet of floor area for several
development categories These generation factors are shown in Table 6
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Table 6 indicates the number of employees generated for every 1,000 square feet
of new commercial and industrial development and the number of District households
generated for every employee m 12 categories of commercial and industrial
development The number of District households 1s calculated by adjusting the number
of employees for the percentage of employees that live 1n the District and are heads of
households School facility costs for development projects not ncluded on the hist may
be estimated by using the closest employee per 1,000 square feet ratio available for the
proposed development

In addition, an adjustment 1n the formula 1s necessary so that students moving
mmto new residential umits that have paid residential fees are not counted in the
commercial/industrial fee calculation Forty percent of all employees 1n the District live
n existing housing units The forty percent adjustment eliminates double counting the
mmpact This adjustment 1s shown i the worksheets 1n Appendix C and 1n Table 6

These adjustment factors are based on surveys of commercial and mdustrial
employees m school districts similar to the District  When these figures are compared
to the cost to house students, 1t can be shown that each square foot of commercial and
industrial development creates a cost impact greater than the maximum fee, with the
exception of miru storage The data in Table 7 1s based on the per student costs shown
Table 1 These figures are multiphed by the student yield factor to determine the
number of students generated per square foot of commercial and industrial
development To determine the school facilities square foot impact of commercial and
industrial development shown in Table 7, the students per square foot are multiplied by
the cost of providing school facilities
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Table 6:
Commercial and Industrial Generation Factors

Type of *Employees **Dist HH % Empin Adj %Emp
Development per 1,000sf  Per Emp Exist HH Dist HH/Emp
Medical Offices 427 2 4 08
Corporate Offices 268 2 4 08
Commercial Offices 478 2 4 08
Lodging 155 3 4 12
Scientific R&D 304 2 4 08
Industrial Parks 168 2 4 08
Industrial/ Business Parks 221 2 4 08
Neighborhood Shopping Centers 3 62 3 4 12
Community Shopping Centers 109 3 4 12
Banks 2.82 3 4 12
Mini-Storage 06 2 4 08
Agriculture 31 5 4 20

* Source San Diego Assocuation of Governinents
** Source Jack Schreder and Associates Original Research

Table 7:
Commercial and Industrial Facilities Cost Impact

Type of Cost Impact
Development Per Sq Ft
Medaical Offices $3.60
Corporate Offices $226
Commercial Offices $4 03
Lodging $1.96
Scientific R&D $2 56
Industrial/ Business Parks $141
Industrial/ Com Park $1 86
Commercial Shopping Centers $4 57
Community Shopping Centers $138
Banks $3 56
Mini-Storage $0 05
Agriculture $0 65

*Sources San Diego Assoctation of Governments and Jack Schreder and Associates, Original Research
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Table 7 shows that all types of commercial and mdustrial development will
create a square foot cost justifying a commercial/industrial fee  Thus, a reasonable
relationship between commercial and mndustrial development and the impact on the
Dastrict 1s shown Based on this relationship, the levying of commercial and industrial
developer fees 15 justified in the District

Extent of Mitigation of School Facility Costs Provided by Level I
Commercial/Industrial Fees

Each square foot of commercial and mndustrial development creates a school
facility cost ranging from $0 05 to $4 57 per square foot The cost per square foot of
commercial/mndustrial construction exceeds the District’'s share of the Level I
commercial fee of $0 47 (60 percent of $0 78) 1n all categories of construction, with the
exception of mini storage. M storage should be collected at $0 05 per square foot of
construction Therefore, the District 1s justified to collect $0 47 (60 percent of $0 78) per
square foot of commercial/ mdustrial construction

Summary

The cost impact on the District imposed by new students to be generated from
new or expanded residential, commercial, and industrial development 1s greater than
the maximum allowable fees Each square foot of residential development creates a
school facility cost of $5.90 per square foot FEach square foot of commercial and
industrial development creates a school facility cost ranging from $0 05 to $4 57 per
square foot The cost to provide additional school facilities exceeds the amount of
residential and commercial/industrial fees to be generated directly and indirectly by
residential construction However, the District currently has a Level I Fee Sharing
Agreement with the Anderson Union High School District The High School District
collects 40 percent of the Level I fee and the Elementary School District collect 60
percent of the fee Therefore, the Cottonwood Union Elementary School District 1s
Justified to collect $2.87 (60 percent of $4 79) per square foot of residential construction
and $047 (60 percent of $0 78) per square foot of commercial/industrial construction,
with the exception of min storage The mini storage category of construction should be
collected at the rate of $0 05 per square foot
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SECTION II: BACKGROUND OF DEVELOPER FEE LEGISLATION

Initially, the allowable developer fee was limited by Government Code Section
65995 to $1 50 per square foot of covered or enclosed space for residential development
and $0 25 per square foot of covered or enclosed space of commercial or industrial
development The Level I fee that can be levied 1s adjusted every two years, according
to the inflation rate as listed by the state-wide mdex for Class B construction set by the
State Allocation Board In February of 2022, the State Allocation Board changed the
Level I fee to $4 79 per square foot of residential construction and $0 78 per square foot

of commercial and mmdustrial construction

The fees collected are to be used by the school district for the construction or
modernization of school facilities and may be used by the district to pay bonds, notes,
loans, leases or other imstallment agreements for temporary as well as permanent

facilities

Assembly Bill 3228 (Chapter 1602/Statutes of 1990) added Government Code
Section 66016 requiring districts adopting or increasing any fee to first hold a public
hearing as part of a regularly scheduled meeting and publish notice of this meeting
twice, with the first notice published at least ten days prior to the meeting

Assembly Bill 3980 (Chapter 418/Statutes of 1988) added Government Code
Section 66006 to require segregation of school facilities fees mto a separate capital
facilities account or fund and specifies that those fees and the interest earned on those
fees can only be expended for the purposes for which they were collected

Senate Bill 519 (Chapter 1346/Statutes of 1987) added Section 17625 to the
Education Code It provides that a school district can charge a fee on manufactured or
mobile homes only 1n compliance with all of the following

1 The fee, charge, dedication, or other form of requirement 1s applied to the
nitial location, nstallation, or occupancy of the manufactured home or
mobile home within the school district
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The manufactured home or mobile home 1s to be located, installed, or
occupied on a space or site on which no other manufactured home or
mobile home was previously located, installed, or occupied

The manufactured home or mobile home 1s to be located, installed, or
occupied on a space 1n a mobile home park, on which the construction of
the pad or foundation system commenced after September 1, 1986

Senate Bill 1151 (Chapter 1037/Statutes of 1987) concerns agricultural buildings
and adds Section 17622 to the Education Code It provides that no school fee may be
imposed and collected on a greenhouse or other space covered or enclosed for

agricultural purposes unless the school district has made findings supported by

substantial evidence as follows

The amount of the fees bears a reasonable relationship and 1s limited to
the needs for school facilities created by the greenhouse or other space

covered or enclosed for agricultural purposes

The amount of the fee does not exceed the estimated reasonable costs of
the school facilities necessitated by the structures as to which the fees are
to be collected

In determining the amount of the fees, the school district shall consider
the relationship between the proposed increase in the number of
employees, if any, the size and specific use of the structure, as well as the

cost of construction

In order to levy developer fees, a study 1s required to assess the impact of new
growth and the ability of the local school district to accommodate that growth The need

for new school construction and modernization must be determined along with the

costs mnvolved The sources of revenue need to be evaluated to determine if the district

can fund the new construction and modernization Finally, a relationship between

needs and funding raised by the fee must be quantified
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Assembly Bill 181 (Chapter 1109/Statutes of 1989) which became effective
October 2, 1989, was enacted to clarify several areas of developer fee law Assembly Bill

181 provisions include the following

1

Exempts residential remodels of less than 500 square feet from fees

Prohibits the use of developer fee revenue for routine mamntenance and

repair, most asbestos work, and deferred maintenance

Allows the fees to be used to pay for the cost of performing developer fee
justification studies

States that fees are to be collected at the time of occupancy, unless the
district can justify earher collection The fees can be collected at the time
the building permut 1s 1ssued 1f the district has established a developer fee
account and funds have been appropriated for which the district has
adopted a proposed construction schedule or plan prior to the 1ssuance of

the certificate of occupancy

Clarifies that the establishment or increase of fees 1s not subject to the
Califormia Environmental Quality Act

Clarifies that the impact of commercial and industrial development may
be analyzed by categories of development as well as an individual project-
by-project basis An appeal process for individual projects would be
required 1if analysis was done by categories

Changes the frequency of the annual inflation adjustment on the Level I

fee to every two years

Exempts from fees - development used exclusively for religious purposes,
private schools, and government-owned development

Expands the defimition of semior housing, which 1s hmited to the
commercial/industrial fee and requires the conversion from senior
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housing to be approved by the city/county after notification of the school
district

10 Extends the commercial/industrial fee to mobile home parks limited to
older persons
SECTION III: REQUIREMENTS OF AB 1600

Assembly Bill 1600 (Chapter 927/Statutes of 1987) adds Section 66000 through
66003 to the Government Code

Section 66000 defines various terms used 1n AB 1600

"Fee" 1s defined as monetary exaction (except a tax or a special assessment) which
1s charged by a local agency to the applicant in connection with the approval of a
development project for the purpose of defraying all or a portion of the costs of public

facilities related to the development project

"Development project” 1s defined broadly to mean any project undertaken for
purposes of development This would include residential, commercial, or industrial
projects

"Public facilities” 1s defined to mclude public improvements, public services, and

community amenities

Section 66001 (a) sets forth the requirements for establishing, Increasing or
imposing fees Local agencies are required to do the following

1 Identify the purpose of the fee
2 Identify the use to which the fee 1s to be put.

3 Determine how there 1s a reasonable relationship between the fee's use
and the type of development project on which the fee 1s mmposed.
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4 Determine how there 1s a reasonable relationship between the need for the
public facility and the type of development project on which the fee 1s
mmposed

Section 66001 (c) requires that any fee subject to AB 1600 be deposited m an
account established pursuant to Government Code Section 66006 Section 66006
requires that development fees be deposited 1n a caprtal facilities account or fund  To
avold any commingling of the fees with other revenues and funds of the local agency,
the fees can only be expended for the purpose for which they were collected Any
income earned on the fees should be deposited 1n the account and expended only for
the purposes for which the fee was collected

Section 66001 (d) as amended by Senate Bill 1693 (Monteith/Statutes of 1996,
Chapter 569), requires that for the fifth year following the first deposit into a developer
fee fund, and for every five years thereafter, a school district must make certain findings
as to such funds These findings are required regardless of whether the funds are
committed or uncommutted Formerly only remaining unexpended or uncommutted
fees were subject to the mandatory findings and potential refund process Under this
section as amended, relating to unexpended fee revenue, two specific findings must be
made as a part of the public information required to be formulated and made available
to the public These findings are

1 Identification of all sources and amounts of funding anticipated to
provide adequate revenue to complete any incomplete improvements
1dentified pursuant to the requirements of Section 66001 (@)(2)

2 A designation of the approximate date upon which the anticipated
funding will be recewved by the school district to complete the 1dentified

but as yet, incomplete Improvements

If the two findings are not made, a school district must refund the developer fee
revenue on account m the manner provided mn Section 66001 (e)

Section 66001 (e) provides that the local agency shall refund to the current record
owners of the development project or projects on a prorated basis the unexpended or
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uncommitted portion of the fees and any accrued mnterest for which the local agency 1s
unable to make the findings required by Section 66001 (d) that 1t still needs the fees

Section 66002 provides that any local agency which levies a development fee

subject to Section 66001 may adopt a capital improvement plan whuch shall be updated

annually and which shall indicate the approximate location, size, ime of availability

and estimates of cost for all facilities or improvements to be financed by the fees

Assembly Bill 1600 and the Justification for Levying Developer Fees

Effective January 1, 1989, Assembly Bill 1600 requires that any school district
which establishes, increases or imposes a fee as a condition of approval of development

shall make specific findings as follows

1

A cost nexus must be established A cost nexus means that the amount of
the fee cannot exceed the cost of providing adequate school facilities for
students generated by development Essentially, 1t prohibits a school
district from charging a fee greater than their cost to construct or
modernize facilities for use by students generated by development

A benefit nexus must be established A benefit nexus 1s established 1f the
fee 1s used to construct or modernize school facilities benefiting students

to be generated from development projects

A burden nexus must be established A burden nexus 1s established 1f a
project, by the generation of students, creates a need for additional

facilities or a need to modernize existing facilities

SECTION IV: REVENUE SOURCES FOR FUNDING FACILITIES

Two general sources exist for funding facility construction and modernization -

state sources and local sources The District has considered the following available

sources
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State Sources
State School Facility Program

Senate Bill 50 reformed the State School Building Lease-Purchase Program 1n
August of 1998 The new program, entitled the School Facility Program, provides
funding under a “grant” program once a school district establishes ehigibility Funding
required from districts will be a 50/50 match for construction projects and 60/40
(District/State) match for modernization projects  Districts may levy the current
statutory developer fee as long as a district can justify collecting that fee If a district
desires to collect more than the statutory fee (Level 2 or Level 3), that district must meet
certamn requirements outhned 1n the law, as well as conduct a needs assessment to

enable a higher fee to be calculated

Local Sources
Mello-Roos Community Facilities Act

The Mello-Roos Commuruty Facilities Act of 1982 allows school districts to
establish a commuruty facilities district m order to impose a special tax to raise funds to
finance the construction of school facilities

1. The voter approved tax levy requires a two-thirds vote by the voters of the
proposed Mello-Roos district

4 If a Mello-Roos district 1s established 1n an area in which fewer than twelve
registered voters reside, the property owners may elect to establish a
Mello-Roos district.

General Obligation Bonds

General Obligation (GO) bonds may be 1ssued by any school district for the
purposes of purchasing real property or constructing or purchasing buildings or
equipment "of a permanent nature " Because GO bonds are secured by an ad valorem
tax levied on all taxable property n the district, their 1ssuance 1s subject to two-thirds
voter approval or 55% majority vote under Proposition 39 1n an electton School districts
are obligated, 1n the event of delinquent payments on the part of the property owners,
to raise the amount of tax levied against the non-delinquent properties to a level
sufficient to pay the principal and 1nterest coming due on the bonds
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The District does not have available bond funds for facility improvements
Developer Fees

The District’s developer fees are dedicated to the current needs related directly to

modernization and replacement of school facilities
School District General Funds

The District's general funds are needed by the District to provide for the

operation of its instructional program
Expenditure of Lottery Funds

Government Code Section 8880.5 states "It 1s the intent of this chapter that all
funds allocated from the Califormia State Lottery Education Fund shall be used
exclusively for the education of pupils and students and no funds shall be spent for
acquisttion of real property, construction of facilities, financing research, or any other

non-nstructional purpose "
SECTION V: ESTABLISHING THE COST, BENEFIT AND BURDEN
NEXUS
In accordance with Government Code Section 66001, the District has established
a cost nexus and 1dentified the purpose of the fee, established a benefit nexus, and a

burden nexus

Establishment of a Cost Nexus & Identify Purpose of the Fee

The Cottonwood Union Elementary School District chooses to replace
and/or modernize facilities for the additional students created by development 1n the
district and the cost to replace and/or modermize facilities exceeds the amount of
developer fees to be collected.
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Based on development projections, an estimated 849,300 residential square feet
may be constructed in the next 25 years Based on the statutory Level I fee of $2 87 (60
percent of $4 79) per square foot, the District 1s projected to collect $2,437,491 ($2 87 x
849,300) 1n residential developer fees The $2,437,491 1n total residential Level I fee
revenue will cover only 51 percent of the $5,011,090 in total school facility
modernization costs attributable to new residential development over the next 25 years
Each square foot of commercial and industrial development creates a school facility cost
ranging from $005 to $457 per square foot The cost per square foot of
commercial/mdustrial construction exceeds the District’s share of the Level I
commercial fee of $047 (60 percent of $0 78) 1n all categories of construction, with the
exception of min storage Mim storage should be collected at $0 05 per square foot of
construction It 1s clear that when educational facilities are provided for students
generated by new residential, commercial and industrial development that the cost of
replacing and/or modernizing facilities exceeds developer fee generation, thereby

establishing a cost nexus

Establishment of a Benefit Nexus

Students generated by new residential, commercial and industrial development
will be attending District schools Housing District students m replaced and/or
modernuzed facilittes will directly benefit those students from the new development
projects upon which the fee 1s imposed, therefore, a benefit nexus 1s established

Establishment of a Burden Nexus

Future residential and commercial/industrial development will cause new
families to move mto the District and, consequently, will generate additional students
in the District. While facilities are currently designed to meet the projected student
enrollment, the existing facilities will need to remain 1 sufficient condition to mantain
existing levels of service for the newly generated students Future residential and
commercial/mdustrial development, therefore, creates a need for the reconstruction
and/or modermzation of existing school facilitties The fee’s use for school facility
reconstruction and/or modernization efforts 1s, therefore, reasonably related to the
future residential and commercial/industrial development upon which 1t 1s imposed
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The need for reconstructing and/or modernizing facilities will be, 1 part,
satisfied by the levying of developer fees on new residential and commercial/ mndustrial

developments, therefore, a burden nexus 1s established

SECTION VI: FACILITY FUNDING ALTERNATIVES

The District does not currently have funds to provide for the shortfall in
modernization costs We suggest the District continue to consider and pursue all State

funding sources for the modernization of facilities
STATEMENT TO IDENTIFY PURPOSE OF FEE

It 1s a requirement of AB 1600 that the District identify the purpose of the fee The
purpose of fees bemng levied shall be used for the replacement and/or modernization of
school facilities The District will provide for the replacement and/or modernization of
school facilities, mn part, with developer fees The District plans to expend developer
fees for four new kindergarten classrooms that were constructed mn 2020 Developer
fees will also be expended on modernization needs with a focus at West Cottonwood
School addition, with the recently approved Universal Transitional Kindergarten
requirement, the District 1s in the process of determining 1if the retrofitting of existing
classrooms to meet Title 5 requirements or the addition of Transitional kindergarten
classrooms will be necessary If 1t 1s determined that this a need, developer fees may be
used for transitional kindergarten classrooms Projects will be funded as developer fee

revenue 1s generated

ESTABLISHMENT OF A SPECIAL ACCOUNT

Pursuant to Government Code section 66006, the District has established a
special account in which fees for capital facilities are deposited The fees collected n
this account will be expended only for the purpose for which they were collected Any
mterest mncome earned on the fees that are deposited in such an account must remain
with the principal  The school district must make specific information available to the
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public within 180 days of the end of each fiscal year pertaining to each developer fee
fund The information required to be made available to the public by Section 66006 (b)
(1) was amended by SB 1693 and includes specific mformation on fees expended and
refunds made during the year

RECOMMENDATION

Based on the fee justification provided 1n this report, 1t 1s recommended that the
Cottonwood Union Elementary School District levy residential development fees and
commercial/industrial fees up to the statutory fee for which justification has been
determined
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Elementary School Facility Construction Costs - Permanent Construction
| Allowable Building Area ]

A Total Student Capacity

B Building Area |

600 students @ 71sf/student 42,600
Speech/Resource Specialist 600
Total 43,200

Il Site Requirements

A Purchase Price of Property (10 Acres)

Cost per Acre $0

B Appraisals $0
C Costs Incurred in Escrow $0
D Surveys l $0
E Other Costs, Geo and Soils Reports $0
Total-Acquisition of Site $0

il Plans

A Architect's Fee for Plans $2,173,690
B DSA Plans Check Fee $169,065
C School Planning, Plans Check Fee $9,243
D Preliminary Tests $8,362
E Other Costs, Energy Cons & Advertising $62.226
$2,422,586

IV Construction Requirements

A Utility Services $595,164
B Off-site Development $892 744
C Site Development, Service $1,428,389
D Site Development, General $952,259
E New Construction $19,472,832
F Unconventional Energy Source $810,726
Total Construction $24,152,114
Total ltems II, Ill and IV $26,574,700
Contingency 10% $2,657,470
Construction Tests $181,141
Inspection $241,521
TOTAL ESTIMATED PROJECT COSTS $29,654,832
ESTIMATED COST PER STUDENT $49,425

*Source California Department of Education, Jack Schreder & Associates




Middle School Tacmty Construction Costs - Permanent Construction
| Allowable Building Area
A Total Student Capacity
B Building Area I
1000 students @ 85sf/student 85,000
Speech/Resource Specialist 1,360
Total 86,360
Il Site Requirements
A Purchase Price of Property (20 Acres)
Cost per Acre $0
B Apprarsals $0
C Costs Incurred in Escrow $0
D Surveys | $0
E Other Costs, Geo and Soils Reports $0
Total-Acquisition of Site $0
Il Plans
A Architect's Fee for Plans $4,287,237
B OSA Plans Check Fee $333,452
C School Planning, Plans Check Fee $10,611
D Preliminary Tests $11,789
E Other Costs, Energy Cons & Advertising $90.784
$4,733,873
IV Construction Requirements
A Utility Services $873,189
B Off-site Development $982,715
C Site Development, Service $2,714,467
D Site Development, General $1,936,195
E New Construction $39,742,872
F Unconventional Energy Source $1,386,533
Total Construction $47,635,971
Total items II, lil and IV $52,369,844
Contingency $5,236,984
Construction Tests $357,270
Inspection $476,360
TOTAL ESTIMATED PROJECT COSTS $58,440,458
ESTIMATED COST PER STUDENT $58,440
*Source California Department of Education, Jack Schreder & Associates
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ATTACHMENT B AGENDA
ANNUAL ADJUSTMENT TO SCHOOL FACILITY PROGRAM GRANTS

State Allocation Board Meeting, February 23, 2022
Grant Amount Adjustments

Elementary 1859.71 $12,628  $14623

Middle 1859.71 $13,356 $15,466

High 1859.71 $16,994 $19,679

Special Day Class — Severe 1859 71.1 $35,484 $41,090

Special Day Class — Non-Severe 1859.71.1 $23,731 $27,480

Automatic Fire Detection/Alarm

System — Elementary 1859.71.2 $15 $17

Automatic Fire Detection/Alarm

System — Middle | 1859 71.2 $20 $23

é%?énn?tlc ﬁlgﬁ Detection/Alarm 1859.71.2 $34 $39

Automatic Fire Detection/Alarm

System — Special Day Class — 1859.71.2 $63 $73

Severe

Automatic Fire Detection/Alarm

System — Special Day Class — 1859.71 2 $45 $52

Non-Severe

Automatic Sprinkler System — 1859.71 2 $212 $245

Elementary

Automatic Sprinkler System — 1859.71.2 $252 $292

Middle

ﬁutﬁmatnc Sprinkler System — 1850.71.2 $262 $303
'g

Automatic Sprinkler System — 1859.71 2 $668 $774

Special Day Class — Severe )

Automatic Sprinkler System — 1859.71.2 $448 $519

Spectal Day Class — Non-Severe



DA
ATTACHMENT B AGEN

ANNUAL ADJUSTMENT TO SCHOOL FACILITY PROGRAM GRANTS

State Allocation Board Meeting, February 23, 2022
Grant Amount Adjustments

1859.78

Elementary $4,808 $5,568
Middle 1859 78 $5,085 $5,888
High 1859.78 $6,658 $7,710
Special Day Class - Severe 1859.78.3 $15,325 $17,746
Special Day Class ~ Non-

Severe 1859.78.3 $10,253 $11,873
State Special School ~ Severe 1859.78 $25,543 $29,579
Automatic Fire Detection/Alarm

System — Elementary 1859.78.4 $156 $181
Automatic Fire Detection/Alarm

System — Middle 1859.78.4 $156 $181
Automatic Fire Detection/Alarm

System — High 1859.78.4 $156 $181
Automatic Fire Detection/Alarm

System — Special Day Class — 1859.78.4 $430 $498
Severe

é\ut?maticSFIre D?tgcti%rxl/Alarm

Nono | opecalDayClass— o o4 $288 $334
Severe

Over 50 Years Old — Elementary 1859 78.6 $6,680 $7,735
Over 50 Years Old — Middle 1859.78.6 $7,065 $8,181
Over 50 Years Old — High 1859.78.6 $9,248 $10,709
Over 50 Years Old — Special 1859.78.6 $21 201 $24 655
Day Class — Severe T ' '
Over 50 Years Old — Special

Day Class — Non-Severe 1859.78.6 $14,237 $16,486
Qver 50 Years Old — State 1850.78.6 $35,483 $41,089

Special Day School — Severe
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AGENDA

Cottonwood Union Elementary School District

Commerctal/Industrial Calculations

EMP/ DIST HH/ HH/SF % EMP IN| ADJUSTED ADJ %

1000 SQ FT EMP EXIST HH HH/SF DIST HH/EMP
MEDICAL 427 02 0 000854 04 0 0003416 008
CORP OFFICE 268 02 0 000536 04| 00002144 008
COM OFFICE 478 02 0 000956 04 0 0003824 008
LODGING 155 03 0 000465 04 0 0001860 012
R&D 304 02 0 000608 04| 00002432 008
IN PARK 168 02 0 000336 04/ 00001344 008
IN/COM PARK 221 02 0000442 04/ 00001768 008
NBHD COMM SC 362 03 0 001086 04 00004344 012
COMMUNITY SC 109 03 0 000327 04| 00001308 012
BANKS 282 03 0 000846 04| 00003384 012
MINI-STORAGE 006 02 0 000012 04/ 00000048 008
AGRICULTURE 031 05 0 000155 04, 00000620 020

STUDENT GENERATION RATE

MODERNIZATION COST

PER STUDENT

K-8

05000

K-8

$21,055

STUDENTS PER SQUARE FOOT

(YIELD FACTORS X ADJ HH/SQ FT IN COLUMN F)
K-8
MEDICAL 0 000171
CORP OFFICE 0 000107
COM OFFICE 0 000191
LODGING 0 000093
R&D 0 000122
IN PARK 0 000067
IN/COM PARK 0 000088
COM SC 0 000217
COMMUNITY SC 0 000065
BANKS 0 000169
MINI STORAGE 0 000002
AGRICULTURE 0 000031

COSTS PER SQUARE FOOT

(STUDENTS/ SQ FOOT X STUDENT COST/SQ FOOT IN EACH CATEGORY)
K-8
MEDICAL $3 60
CORP OFFICE $2 26
COM OFFICE $4 03
LODGING $196
R&D $2 56
IN PARK $1 41
IN/COM PARK $186
COM SC $4 57
COMMUNITY SC $138
BANKS $3 56
MINI STORAGE $0 05
AGRICULTURE $0 65




AGENDA

RESOLUTION NO. 2022-4
May 17, 2022, Regular Meeting)
A RESOLUTION OF THE GOVERNING BOARD OF THE
COTTONWOOD UNION ELEMENTARY SCHOOL DISTRICT
INCREASING SCHOOL FACILITIES FEES AS AUTHORIZED BY
GOVERNMENT CODE SECTION 65995 (b) 3

WHEREAS, Statute AB 2926 (Chapter 887/Statutes of 1986) authorizes the governing board of any
school district to levy a fee, charge, dedication or other form of requirement aganst any development project
for the reconstruction of school facilities, and,

WHEREAS, Government Code Section 65995 establishes a maximum amount of fee that may be
charged against such development projects and authorizes the maximum amount set forth m said sectton to
be adjusted for inflation every two years as set forth 1n the state-wide cost index for Class B construction as
determined by the State Allocation Board at its January meeting, and,

WHEREAS, at 1ts February 23, 2022, meeting, the State Allocation Board approved the maximum
fee authorized by Education Code Section 17620 to $4 79 per square foot of residential construction
described 1n Government Code Section 65995(b)(1) and $0 78 per square foot agamnst commercial and
industrial construction described in Government Code Section 65995(b)(2), and,

WHEREAS, the purpose of this Resolution 1s to approve and adopt fees on residential projects n
the amount of up to $4 79 per square foot as authorized by Education Code Section 17620, and,

WHEREAS, the purpose of this Resolution 1s to approve and adopt fees on commercial and
industrial development projects 1n the amount of up to $0 78 per square foot as described mn Government
Code Section 65995(b)(2) The mini-storage category of commercial/industrial justification has less impact
than the statutory $0 78 per square foot commercial/industrial justification and should be collected at the
Justified rate of $0 05 per square foot

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Governing Board of the Cottonwood
Union Elementary School District as follows

1 Procedure This Board hereby finds that prior to the adoption of this Resolution, the Board conducted a
public hearing at which oral and written presentations were made, as part of the Board's regularly
scheduled May 17, 2022, meeting Notice of the time and place of the meeting, including a general
explanation of the matter to be considered, has been published twice 1n a newspaper 1n accordance with
Government Code Section 66016, and a notice, mcluding a statement that the data required by
Government Code Section 66016 was available, was mailed at least 30 days prior to the meeting to any
interested party who had filed a written request with the District for mailed notice of the meeting on new
fees or service charges within the period specified by law  Additionally, at least 30 days prior to the
meeting, the District made available to the public, data indicating the amount of the cost, or estimated
cost, required to provide the service for which the fee or service charge 1s to be adjusted pursuant to this
Resolution, and the revenue sources anticipated to provide this service By way of such public meeting,
the Board received oral and written presentations by District staff which are summarized and contained
n the District's Developer Fee Implementation Study dated March 23, 2022, (heremafter referred to as
the "Plan") and which formed the bass for the action taken pursuant to this Resolution

2  Findings The Board has reviewed the Plan as 1t relates to proposed and potential development, the
resulting school facilities needs, the cost thereof, and the available sources of revenue including the fees
provided by this Resolution, and based thereon and upon all other written and oral presentations to the
Board, hereby makes the following findings
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A Additional development projects within the District, whether new residential construction or
residential reconstruction involving increases in assessable area greater than 500 square feet, or new
commercial or industrial construction will increase the need for reconstruction of school facilities

B Without reconstruction of present school facilities, any further residential development projects or
commercial or industrial development projects withm the District will result 1n a significant decrease
in the quality of education presently offered by the District,

C The fees proposed in the Plan and the fees implemented pursuant to this Resolution are for the
purposes of providing adequate school facthties to maintain the qualty of education offered by the
District,

D The fees proposed m the Plan and implemented pursuant to this Resolution will be used for the
reconstruction of school facilities as identified 1n the Plan,

E The uses of the fees proposed in the Plan and implemented pursuant to this Resolution are
reasonably related to the types of development projects on which the fees are imposed,

F The fees proposed n the Plan and implemented pursuant to this Resolution bear a reasonable
relationship to the need for reconstructed school facilities created by the types of development
projects on which the fees are imposed,

G The fees proposed 1n the Plan and implemented pursuant to this Resolution do not exceed the
esttmated amount required to provide funding for the reconstruction of school facilities for which
the fees are levied, and in making this finding, the Board declares that it has considered the
availability of revenue sources anticipated to provide such facilities, ncluding general fund
revenues,

H The fees imposed on commercial or industrial development bear a reasonable relationship and are
limited to the needs of the community for schools and are reasonably related and limited to the need
for reconstructed school facilities caused by the development,

[ The fees will be collected for school factlities for which an account has been established and funds
appropriated and for which the district has adopted a reconstruction schedule and/or to retmburse
the District for expenditures previously made

Fee  Based upon the foregoing findings, the Board hereby increases the previously levied fee to the
amount of up to $4 79 per square foot for assessable space for new residential construction and for
residential reconstruction to the extent of the resulting mcrease mn assessable areas, and to the amount of
up to $0 78 per square foot for new commercial or industrial construction The mini-storage category of
commercial/industrial justification has less mmpact than the statutory $0 78 per square foot
commercial/industrial justification and should be collected at the justified rate of $0 05 per square foot

Fee Adjustments and Limitation ~ The fees adjusted herewith shall be subject to the following

A The amount of the District's fees as authorized by Education Code Section 17620 shall be reviewed
every two years to determme 1f a fee increase according to the adjustment for inflation set forth n
the statewide cost index for Class B construction as determied by the State Allocation Board 1s
Justified

B Any development project for which a final map was approved and construction had commenced on
or before September 1, 1986, 1s subject only to the fee, charge, dedication or other form of
requirement in existence on that date and applicable to the project

C The term "development project" as used herein 1s as defined by Section 65928 of the Government
Code
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Additional Mitigation Methods The policies set forth 1n this Resolution are not exclusive and the Board
reserves the authority to undertake other or additional methods to finance school facilities including but
not limited to the Mello-Roos Commumty Facilities Act of 1982 (Government Code Section 53311, et
seq ) and such other funding mechanisms This Board reserves the authority to substitute the dedication
of land or other property or other form of requirement 1n lieu of the fees levied by way of this Resolution
at 1ts discretion, so long as the reasonable value of land to be dedicated does not exceed the maximum
fee amounts contained herein or modified pursuant hereto

Implementation ~ For residential, commercial or ndustrial projects within the Dastrict, the
Superintendent, or the Superintendent's designee, 1s authorized to 1ssue Certificates of Compliance upon
the payment of any fee levied under the authonity of this Resolution

California Environmental Quality Act The Board hereby finds that the implementation of Developer
Fees 1s exempt from the Cahiforma Environmental Quahty Act (CEQA)

Commencement Date  The effective date of this Resolution shall be August 1,2022 which 1s 60 days
following 1ts adoption by the Board

Notification of Local Agencies The Secretary of the Board 1s hereby directed to forward copies of this
Resolution and a Map of the District to the Planning Commisston and Board of Supervisors of Shasta
County and to the Planming Commuission and City Council of the City of Cottonwood

Severability Ifany portion of this Resolution 1s found by a Court of competent jurisdiction to be mvalid,
such finding shall not affect the validity of the remaining portions of this Resolution The Board hereby
declares 1ts intent to adopt this Resolution mrrespective of the fact that one or more of its provisions may
be declared invahd subsequent hereto

APPROVED, PASSED and ADOPTED by the Governing Board of the Cottonwood Union Elementary
School District this 17 day of May, 2022, by the following vote

AYES

NOES

ABSENT

ABSTAIN

Matt Iles, President, Governing Board
Cottonwood Union Elementary School District

ATTEST

Heather Sulzer, Secretary, Governing Board
Cottonwood Union Elementary School District
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PUBLIC DISCLOSURE OF PROPOSED

COLLECTIVE BARGAINING AGREEMENT
(AB-1200, GOVERNMENT CODE SECTION 3547 5)

School District  corronwoop union schooL pisTrRICT

Name of Bargaining Unit CTA

Effective dates of the proposed agreement July 1, 2022-June 30 2024
Settles negotiations for which fiscal year 2022/23 and 2023/24
Date of Public Meeting May 17, 2022
Disclosure prepared by Laura Merrick

Send to Shasta County Office of Education ten (10) days prior to Board approval.

A. Proposed Change n Salary
Indicate the percentage salary change over the prior year salary schedule for the current and two
subsequent fiscal years Are the costs on-going or one-time?

Year of Proposed Agreement Current Year Year 1 Year 2
Percentage Salary Change 5% 3%
On-going or one time cost? On Going On-Going

B. Cost of agreement
Indicate the costs of salary and benefit increases that would be incurred under the agreement for the
current and two subsequent fiscal years

Year Current Year Year 1 Year 2
Salary| 195,509 125 121
Benefits 44 664 28 540
Other Costs - Health & Welfare increase 0 0
Total Cost 0 240 473 153 661

C. Source of funding
Indicate the source of funding for the proposed agreement If Staff reductions would be required, this should be
stated Please use additional pages as necessary

The source of funding for this raise will be the LCFF revenue For those paid out of restricted
resources, restricted funds will be used for those raises

D. Major provisions
List the major provistons and each of the other costs of the agreement for the current and two subsequent
fiscal years Please use additional pages as necessary

See Attached Tentative Agreement for specifics of settlement and language sections in the
contract The district 1s also offering a Retirement Incentive to Teachers/Pupil Support staff per
the attached summary sheet

E. Impact of proposed agreement on District reserves
State Recommended Minimum Reserve Level (after implementation of Proposed agreement)

Based on the current estimated COLA of 6 56% in 2022/23 and 3 61% COLA in 2023/24 the
district will be reducing its reserves to provide this raise

FORM_AB_1200_Public_Disciosure_Master (4) xls
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District UNRESTRICTED Reserves sufficient to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT for the current and two subsequent fiscal years

GENERAL FUND RESERVES

YEAR Current Year Year 1 Year 2
Designated for Economic Uncertainities

(Object code 9789) 659895 654186 606293
Board-Assigned Reserves

(Object code 9780) 3155156 3052765 2301835
UnAssigned / Unappropriated Amount

(Object code 9790) 0 0 0
TOTAL RESERVES 3815051 3706951 2908128

If the funding source 1s the ending balance, the ending balance should be reduced each year by the cost of
this agreement

I CERTIFICATION ]

To be signed by the District Superintendent and Chief Business Official when submitted for Public Disclosure
before formal action by the Governing Board on the proposed agreement

The Superintendent and Chief Business Official verify that the costs incurred by the District can be met during

the complete term of the agreement
S-/o-22

Distnict Supernintendent Date

K% (Signature)
mf% Wiede 5//0 Jzoez
Disthet Chief Bu ness Official ’ Date

(Slgnature)

It CERTIFICATION I
To be signed by the District Superintendent when submitted for Public Disclosure and by the Board President
after formal action by the Governing Board on the proposed agreement

The information provided in this document summarized the financial implications of the proposed
agreement and 1s submutted for public disclosure in accordance with the requirement of AB1200 and GC3547 5

District Superintendent Date
(Signature)

After public disclosure of the major provisions contained in the Summary, the Governing Board, at its meeting

on __ May 17 2022 took action to approve the proposed agreement with the
CTA bargaining unit
President, Governing Board Date

(Signature)

FORM_AB_1200_Public_Disclosure_Master (4) xls




TENTATIVE AGREEMENT
2022-2023 AND 2023-2024 SCHOOL YEARS

This agreement I1s entered into by and between the Cottonwood Union School District (District)
and the Cottonwood Teachers’ Association CTA/NEA (Assoctation) The Association and District
tentatively agree as follows

1

Compensation Effective July 1, 2022
- 5% on the Salary Schedule {(on-going)

One-time money of $ 2,250 for Hazard pay, to be paid by June 30, 2022

Compensation Effective July 1, 2023
- 3% on the Salary Schedule {on-going)

Contract Sections Amended (Language Revistons agreed upon by both parties as part of this
settlement)

Article VIl Hours of Employment 7 1

Article XIl Leave of Absence 1223

Article XIll Transfer and Reassignment 137,13 8

Article XIV Evaluations and Personnel Files 14 1.2,1413,1414,1418
Article XV Salary Schedule Placement and Advancement 155

Per review of the language in Section 15 5 the District and Association agreed that there
were five teachers that were not advanced on the salary schedule based on the units that
they had earned This was not intentional, this was a misinterpretation of this section
between the District and the Association The five teachers have been adjusted and placed
according to their current units back to the 2020/2021 school year

This agreement I1s subject to the final approval of the Board of Trustees of the District, the
final approval of the members of the Association and the final approval of the Shasta County
Office of Education

The District representatives shall recommend approval of this agreement to the Board of
Trustees The Association representatives shall recommend approval of this agreement to
the Association members

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this 4" day May, 2022

COTTONWOOD UNION COTTONWOOD TEACHERS
SCHOOL DISTRICT ASSOCIATION CTA/NEA

e BO(W
A SR




Cottonwood Union School District
Retirement Incentive Offer to
Cottonwood Teachers Association
The District is offering a retirement incentive for the 2022/2023 school year as

follows.

An employee has to have worked for the Cottonwood School District for (10) ten
years or more.

A Letter of retirement must be received in the District Office by October 1, 2022.
The retirement date must be by June 30, 2023.
The District will pay a retirement incentive of $30,000 to those who meet the

criteria, provide a letter to the district by 10/1/22 and the employee retires
before 6/30/2023.



AGENDA
Cottonwood Union School District
MULTI-YEAR PROJECTIONS
2021-22 Second Interim Budget
DRAFT MYP for Negotiations Purposes-All Units Agreeable
2021-22 Second Interim Budget 2022-23 PROJECTION 2023-24 PROJECTION
Unrestricted Restricted Total Unrestricted Restricted Total Unrestricted Restricted Total

REVENUES

Revenue Limit (LCFF) 8010 - 8099 8,843,254 0 8,843,254 8,622,030 0 8,622,030 8,487,806 0 8,487,806

Addt| LCFF w/6 56%,3 61%,3 64% ’ - “ - - T 7330083 TOo330083) 267845 Tl T 267,645

Federal Revenues 8100 - 8299 10,605 2,008,726 2,019,331 0 1,953,825 1,953,825 0 567,329 567,329

Other State Revenues 8300 - 8599 182,661 1,381,343 1,564,004 156,241 938,147 1,094,389 155,541 937,919 1,093,460

Other Local Revenues 8600 - 8799 343,975 567,322 911,297 343,975 519,617 863,592 343,975 519,617 863,592

Contnbutions 8980 - 8999 (999,352) 999,352 0 (1,132,431) 1,132,431 0 (1,185,777) 1,185,777 0

TOTAL REVENUES 8,381,143 4,956,743 13,337,886 8,319,878 4,544,020 12,863,898 8,069,190 3,210,642 11,279,832
EXPENDITURES

Certificated Salanes ) ~1000- 1999 3,524,060 1,296,578 4,820,638 3,587,039 1,350,764 [ 4,937,803 ) 3,815,6?0 651,799 . Ade1 M9

Reduce (1) Teacher in 22/23 (39,650) (39,650)

Estimated 5% & 3% sal increase 195,858 76,167 272,025 150,979 22,560 173,539

Classified Salaries 2000 - 2999 1,365,152 401,965 1,767,117 1,384,811 338,460 1,723,271 1,487,466 333,198 1,820,664

Esttmated 5% & 3% sal increase T 90,884 21,320 112,204 57,174 13,410 70,584

Classified "Hazard Pay” (GF $$) 104,936 24,615 129,551

Employee Benefits ) 3000 - 3999 1,868,364 916,168 2,784,532 2,010,473 910,499 2,920,972 2,093,176 716,567 2,809,743

Reduce Benefits for (1) Teacher T '(20,834) ) (20,834) o

Subtotal Salaries & Benefits 6,862,512 2,639,326 9,501,838 7,208,581 2,697,210 9,905,791 7,604,414 1,737,534 9,341,948

Books and Supplies 4000 - 4999 295,114 368,306 663,420 298,065 229,307 527,372 304,027 136,216 440,243

Services, Other Operating Expenses 5000 - 5999 987,944 1,752,785 2,740,729 949,344 1,535,522 2,484,866 951,822 1,356,842 2,308,664

Capital Outlay 6000 - 6599 80,000 100,000 180,000 0 130,700 130,700 0 0 0

Direct Support / Indirect Costs 7100s, 7300s, 7400s (74,801) 121,723 45,922 (63,012) 63,012 0 (27,250) 27,250 0

Interfund Transfers Qut 7610-7614,7616-7619 35,000 30,000 65,000 35,000 0 35,000 35,000 0 35,000

TOTAL EXPENDITURES 8,185,769 5,012,140 13,197,909 8,427,978 4,655,751 13,083,729 8,868,013 3,257,842 12,125,855
NET INCREASE/DECREASE IN FUND BALANCE 195,374 (55,397) 139,977 (108,100) (111,731) (219,831) (798,823) (47,200) (846,024)

BEGINNING BALANCE 3,621,677 263,980 3,885,657 3,817,051 208,583 4,025,634 3,708,951 96,852 3,805,802

ENDING BALANCE 3,817,051 208,583 4,025,634 3,708,951 96,852 3,805,803 2,910,128 49,652 2,959,779
Components of Ending Fund Balance

NonSpendable-Rev Cash/Prepaids/Stores 2,000 2,000 2,000 2,000 2,000 2,000

Legally Restricted 208,583 208,583 96,852 96,852 49,652 49,652

Assigned-Economic Uncertainty 659,895 0 659,895 654,186 654,186 606,293 606,293

Other Assignments 3,155,156 3,155,156 3,052,765 3,052,765 2,301,835 2,301,835

Unassigned/Unappropriated - 0 0 - 0 - 0

Total 3,817,051 208,583 4,025,634 3,708,951 96,852 3,805,803 2,910,128 49,652 2,959,779

MYP 22-23 DRAFT for Negotiations All Units Agreeable Page 1 6/10/2022
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Estimated Revenue Detail

2021-22 Second Interim Budget Est Funded 899 86 857 62 821 51
ADA (LCFF)
2021-22 2022-23 2023-24
Object Description Unrest Rest Unrest Rest Unrest Rest
80xx LCFF Revenue 8,843,254 8,622,030 8,487,806
8181 Federal Spec Ed 201,174 191,730 183,657
8260 Forest Reserve 10,605 - -
8290 MediCal 0 0 0
8290 Federal Title | 307,459 293,027 267,155
8290 Federal Title 1 A 41,603 39,650 37,981
8290 Federal Title IV 18,104 17,254 16,528
8290 ESSER lI- Resc 3212 455,796 327,990
8290 ESSER Il - Resc 3213-3214 795,932 980,601 62,008
8290 GOV EERF - Resc 3215 31,877
8290 ELO-ESSER Il - Resc 3216 86,675
8290 ELO-GEER Il - Resc 3217 13,646 6,243
8290 ELO-ESSER Il - Resc 3218 56,460
8290 ELO-ESSER Ill - Resc 3219 - 97,330
Total Federal 10,605 2,008,726 - 1,953,825 - 567,329
8550 Mandated Costs 29,463 27,598 27,598
8560 Unrestricted Lottery 153,198 128,643 127,943
8560 Restricted Lottery 61,090 42,023 41,795
8590 After School Program 235,617 - 235,617 - 235,617
8290 ELO-P - Resc 2600 260,354 260,354 260,354
8590 In-Person Inst Grant - Resc 7422 154,932
8590 Expanded Learning Grant - Resc 7425-7426 34,381
8590 Educator Effectiveness Grant - Resc 6266 234,816
8590 STRS On-Behalf 400,153 400,153 400,153
Total State 182,661 1,381,343 156,241 938,147 155,541 937,919
8660 Interest 18,000 18,000 18,000
8677 SCOE Preschool Rent 5,400 5,400 5,400
8677 1% Over/5 5% BusnServ 152,675 152,675 152,675
8699 Misc Donations 6,000 6,000 6,000
8699 Community Church Facility Use - - -
8699 Donations/Field Trip Donations 7,500 7,500 7,500
8699 Preschool Revenue 154,400 154,400 154,400
8792 SELPA Subsidy - Excel Prg -
8792 Sped Ed Reim for NPS students 31,934 9,360 9,360
8792 Spec Ed AB602 funds 535,388 510,257 510,257
Total Local 343,975 567,322 343,975 519,617 343,975 519,617
Total Income 9,380,495 3,957,391 9,122,246 3,411,589 8,987,322 2,024,865
Annual Difference (804,051) (1,521,649)




Cottonwood Union School District
Estimated Expenditure Changes

Total I

2022-23 Changes Unrestricted| Restricted
Certificated Salanes
Certificated Step & Column - 1 7% 59,779 5,994 65,773
Admin/Pupil Services Step & Column 3,200 3,200
Increase to AP Pos (1 0 FTE) and Tutoring 21,496 21,496
Adj to Special Fund Salaries 26 696 26,696
Subtotal 62,979 54,186 I 117,1;|
Classified Salaries
Estimated Step & Column - 1 6% 22,346 5,686 27,932
Ad) to Unrestricted Salaries (2,687) (2,687)
Ad) To Special Fund Salaries (69,091) (69,091)
0
Subtotal I 19,659 I (63 505)] (43,846)I
Employee Benefits
Benefits on estimated step & column 22,879 (10,132) 12,747
STRS rate increase 103,774 103,774
PERS rate increase 45,927 45,927
Reduce Cert Retiree Benefits (535) (535)
Reduce Classified Retiree Benefits (1,387) (1,387)
Ad) Benefits in relation to salaries (28,549) (28,549)
Adj Benefits in relation to Special Fund Salaries 4,463 4,463
0
Subtotal 142,109 (5,669)| 136,440 ]
Books & Supplies
Increase Inst Materials Inflation 2,951 2,951
Reduce Arr Punfiers/Inst Mat fm Special Funds (138,999) (138,999)
0
Subtotal I 2,951 I (138,999)' (136,048)]
Services & Other Operating Exp's
Add Election Costs 4,000 4,000
Increase utilities for inflation 6,478 6,478
Reduce Lottery Exp to Match Revenue (49,078) (49,078)
Ad] exp to Special Fund Revenues (217,263) (217,263)
0
0
0
0
Subtotal L (38,600)] (217,263)] (255,86?)]
Capital Outlay
Purchase Kind Piayground Structure-ESSER Il 0 130,700 130,700
Remove Purchase of Vans (80,000) (80,000)
Reduce Bathroom Remediation Project fm 21/22 (100,000) (100,000)
0
Subtotal (80,000) 30,700 (49,300)
Other Outgo
Reduce Indirect Cost 11,789 (58,711) (46,922)
Subtotal 11,789 (58,711) (46,922)




Cottonwood Union School District
Estimated Expenditure Changes

2023-24 Changes Unrestricted| Restricted Total
Certificated Salaries
Estimated Step & Column - 1 95% 66,086 4,238 70,324
Admin/Pupil Services Step & Column 6,287 3,642 9,929
Reduce Salaries from Special Fund Revenues (783,012) (783,012)
Sal Increase fm 22-23 5% On-going 156,208 76,167 232,375
0
Subtotal 228,581 (698,965) (470,384)
Classified Salaries
Estimated Step & Column 11,771 8,244 20,015
Reduce Salaries from Special Fund Revenues (34,826) (34,826)
Sal Increase fm 22-23 5% On-going 90,884 21,320 112,204
Subtotal 102,655 (5,262) 97,393
Employee Benefits
Benefits on estimated step & column 90,599 (166,422) (75,823)
STRS rate increase 0 0
PERS rate increase (3,689) (3,689)
Decrease Certificated Retiree Benefits (3,745) (3,745)
Reduce Classified Retiree Benefits (462) (462)
Reduce Benefits for Salary Reductions (27,510) (27,510)
0
Subtotal 82,703 (193,932) (111,229)
Books & Supplies
Increase Inst Materials Inflation 5,962 5,962
Reduce Inst Mat from Specail Fund Revenues (93,091) (93,091)
0 0
Subtotal 5,962 (93,091) (87,129)
Services & Other Operating Exp's
Remove Election Costs (4,000) (4,000)
Increase Utilities for Inflation 6,478 6,478
Reduce Cont Services from Special Fund Rev (139,620)
0
Reduce Outside Placements (2 students) (39,060) (39,060)
Subtotal 2,478 (178,680) (36,582)
Capital Outlay
Remove Kind Playground Structure-ESSER [HI 0 (130,700) (130,700)
Subtotal [ 0] (130,700)]  (130,700)]
Other Outgo
Adjust Indirect Cost on Special funds 35,762 (35,762) 0
Subtotal | 35,762 | (35,762)] 0]




AGENDA

PUBLIC DISCLOSURE OF PROPOSED
COLLECTIVE BARGAINING AGREEMENT
(AB-1200, GOVERNMENT CODE SECTION 3547 5)

School District COTTONWOOD UNION SCHOOL DISTRICT

Name of Bargaining Unit
Effective dates of the proposed agreement July 1, 2022-June 30 2024
Settles negotiations for which fiscal year 2022/23 and 2023/24
Date of Public Meeting May 17, 2022
Disclosure prepared by Laura Merrick

Unrepresented Classified

Send to Shasta County Office of Education ten (10} days prior to Board approval.

A. Proposed Change in Salary
Indicate the percentage salary change over the prior year salary schedule for the current and two
subsequent fiscal years Are the costs on-going or one-time?

Year of Proposed Agreement Current Year Year 1 Year 2
Percentage Salary Change 5% 3%
On-going or one time cost? On-Going On Going
B. Cost of agreement

Indicate the costs of salary and benefit increases that would be incurred under the agreement for the

current and two subsequent fiscal years

Year Current Year Year 1 Year 2
Salary| 82 924 52,242
Benefits 29 280 18,342
Other Costs - Health & Welfare increase 0 0
Total Cost 0 112,204 70 584

C. Source of funding

Indicate the source of funding for the proposed agreement If Staff reductions would be required, this should be
stated Please use additional pages as necessary

The source of funding for this raise will be on-going LCFF revenue For those paid out of
restricted resources, restricted funds will be used for those raises If the district 1s in deficit
spending, the Ending Fund Balance may also be used

D. Major provisions

List the major provisions and each of the other costs of the agreement for the current and two subsequent

fiscal years Please use additional pages as necessary

See Attached Tentative Agreement for specifics of settlement The one-time "Hazard Pay" will be
paid out of General Fund dollars The district 1s also offering a Retirement Incentive to Classified
Staff per the attached summary sheet These costs will come from the Ending Fund Balance.

E. Impact of proposed agreement on District reserves
State Recommended Minimum Reserve Level (after implementation of Proposed agreement)

Based on the current estimated COLA in 2022/23 and 2023/24 the district will be reducing its
reserves to provide this raise

FORM_AB_1200_Public_Disclosure_Master (4) xls




AGENDA

Distnct UNRESTRICTED Reserves sufficient to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT for the current and two subsequent fiscal years

GENERAL FUND RESERVES

YEAR Current Year Year 1 Year 2
Designated for Economic Uncertainities

(Object code 9789) 659895 654186 606293
Board-Assigned Reserves

(Object code 9780) 3155156 3052765 2301835
UnAssigned / Unappropniated Amount

(Object code 9790) 0 0 0
TOTAL RESERVES, 3815051 3706951 2908128

If the funding source 1s the ending balance, the ending balance should be reduced each year by the cost of
this agreement

C CERTIFICATION g

To be signed by the Distnict Superintendent and Chief Business Official when submutted for Public Disclosure
before formal action by the Governing Board on the proposed agreement

The Superintendent and Chief Business Official verify that the costs incurred by the District can be met during
the e term of the agreement
3-/0-~-22
.~~~ District Superintendent Date
(Signature)
f%/ucf% %walo Slofz0z
~7 lestrlcTC’hlef’Busm%ss Official Date
(Signature
i CERTIFICATION 1l

To be signed by the District Superintendent when submitted for Public Disclosure and by the Board President
after formal action by the Governing Board on the proposed agreement

The information provided in this document summarized the financial implications of the proposed
agreement and I1s submitted for public disclosure in accordance with the requirement of AB1200 and GC3547 5

District Superintendent Date
(Signature)
After public disclosure of the major provisions contained in the Summary, the Governing Board, at its meeting
on _ May 17,2022 took action to approve the proposed agreement with the
Unrepresented Classified bargammg unit
President, Governing Board Date
(Signature)

FORM_AB_1200_Public_Disclosure_Master (4) xls




TENTATIVE AGREEMENT
2022-2023 AND 2023-2024 SCHOOL YEARS

This agreement 1s entered into by and between the Cottonwood Union School District (District)
and the Unrepresented Classified Staff The Unrepresented Classified Staff and District tentatively agree
as follows

1 Compensation Effective July 1, 2022
- 5% on the Salary Schedule (on-going)

2 One-time money for Hazard pay, to be paid by June 30, 2022

Full-time (8 Hours/day) $2250
Part-Time (5 75 Hr/day) $1615
Part-Time (3 75 Hr/day) $1055

3 Compensation Effective July 1, 2023
- 3% on the Salary Schedule (on-going)

4  This agreement is subject to the final approval of the Board of Trustees of the District, the
final approval of the members of Unrepresented Classified Staff and the final approval of
the Shasta County Office of Education

5 The District representatives shall recommend approval of this agreement to the Board of

Trustees The Unrepresented Classified Staff shall recommend approval of this agreement to
the Classified members

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this 6" day May, 2022

COTTONWOOD UNION UNREPRESENTED CLASSIFIED STAFF
SCHOOL DISTRICT

—
e X %MJ Lz




Cottonwood Union School District

Retirement Incentive Offer to
Unrepresented Classified Staff

The District 1s offering a retirement incentive for the 2022/2023 and 2023/2024
school year as follows:

An employee has to have worked for the Cottonwood School District for (10) ten
years or more.

A Letter of retirement must be received in the District Office by October 1, 2022.
The retirement date must be by June 30, 2024.

The District will pay a retirement incentive per the chart below to those who meet
the criteria, provide a letter to the district by 10/1/22 and the employee retires
before 6/30/2024.

Full-time (8 Hours/day) $25,000

Part-Time (5.75 hr/day) $17,975

Part-Time (3.75 hr/day) $11,725




AGENDA

PUBLIC DISCLOSURE OF PROPOSED
COLLECTIVE BARGAINING AGREEMENT
(AB-1200, GOVERNMENT CODE SECTION 3547 5)

School District

Name of Bargainmng Unit

Effective dates of the proposed agreement
Settles negotiations for which fiscal year
Date of Public Meeting

Disclosure prepared by

COTTONWOOD UNION SCHOOL DISTRICT

Admmistration (Including Supt)

July 1, 2022-June 30 2024

2022/23 and 2023/24

May 17, 2022

Laura Mernick

Send to Shasta County Office of Education ten (10) days prior to Board approval.

A. Proposed Change in Salary

Indicate the percentage salary change over the prior year salary schedule for the current and two

subsequent fiscal years Are the costs on-going or one-time?

Year of Proposed Agreement Current Year Year 1 Year 2
Percentage Salary Change 5% 3%
On-going or one time cost? On-Going On-Going
B. Cost of agreement

Indicate the costs of salary and benefit increases that would be mcurred under the agreement for the

current and two subsequent fiscal years

Year Current Year Year 1 Year 2
Salary| 25 692 16 186
Benefits 5 860 3692
Other Costs - Health & Welfare increase 0 0
Total Cost 0 31552 19,878

C. Source of funding

Indicate the source of funding for the proposed agreement If Staff reductions would be required, this should be

stated Please use additional pages as necessary

The source of funding for this raise will be the LCFF revenue For those paid out of restricted
resources, restricted funds will be used for those raises

D. Major provisions

List the major provisions and each of the other costs of the agreement for the current and two subsequent

fiscal years Please use additronal pages as necessary

The district offered the "Me Too" that was offered to CTA and Classified staff of 5% on-going In
22/23 and 3% in 23/24 The one-time "Hazard Pay" will be paid out of General Fund dollars

E. Impact of proposed agreement on District reserves

State Recommended Minimum Reserve Level (after implementation of Proposed agreement)

Based on the current estimated COLA in 2022/23 and 2023/24 the district will be reducing its

reserves to provide this raise

FORM_AB_1200_Public_Disclosure_Master (4) xIs




AGENDA

Distnict UNRESTRICTED Reserves sufficient to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT for the current and two subsequent fiscal years

GENERAL FUND RESERVES

YEAR Current Year Year 1 Year 2
Designated for Economic Uncertainities

(Object code 9789) 659895 654186 606293
Board-Assigned Reserves

{(Object code 9780) 3155156 3052765 2301835
UnAssigned / Unappropriated Amount

{Object code 9790) 0 0 0
TOTAL RESERVES: 3815051 3706951 2908128

If the funding source Is the ending balance, the ending balance should be reduced each year by the cost of
this agreement

[ CERTIFICATION

To be signed by the District Superintendent and Chief Business Official when submitted for Public Disclosure
before formal action by the Governing Board on the proposed agreement

The Superintendent and Chief Business Official verify that the costs incurred by the District can be met during

the co te term of the agreement
gz S~nw 22

.~~~ District Superintendent Date
(Signature)
~
%an 9/ S //0/ Eozz.
District Chief Busmﬁss Official Date
(Signature

I CERTIFICATION

To be signed by the District Superintendent when submitted for Public Disclosure and by the Board President
after formal action by the Governing Board on the proposed agreement

The information provided in this document summarized the financial implications of the proposed
agreement and is submutted for public disclosure in accordance with the requirement of AB1200 and GC3547 5

District Superintendent Date
(Signature)
After public disclosure of the major provisions contained in the Summary, the Governing Board, at its meeting
on __ May 17,2022 took action to approve the proposed agreement with the
Administration (Including Supt) bargamlng unit
President, Governing Board Date
(Signature)

FORM_AB_1200_Public_Disclosure_Master (4) xIs




TENTATIVE AGREEMENT
2022-2023 AND 2023-2024 SCHOOL YEARS

This agreement 1s entered into by and between the Cottonwood Union School District (District)
and the Administrators The Administrator and District tentatively agree as follows

1

Compensation Effective July 1, 2022
- 5% on the Salary Schedule (on-going)

One-time money of $ 2,250 for Hazard pay, to be paid by June 30, 2022

Compensation Effective July 1,2023
- 3% on the Salary Schedule (on-going)

This agreement is subject to the final approval of the Board of Trustees of the District, the
final approval of the members of the Administrators and the final approval of the Shasta
County Office of Education

The District representatives shall recommend approval of this agreement to the Board of
Trustees The Administrators representatives shall recommend approval of this agreement
to the Administrators members

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this 12" day May,
2022

COTTONWOOD UNION ADMINISTRATORS
SCHOOL DISTRICT




Total Compensation Systems, Inc.

Cottonwood Union School District
Actuarial Study of
Retiree Health Liabilities Under GASB 74/75
Valuation Date: June 30, 2021
Measurement Date: June 30, 2021
For Fiscal Year-End: June 30, 2022

Prepared by
Total Compensation Systems, Inc

Date: May 12, 2022
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AGENDA

Total Compensation Systems, Inc.

Cottonwood Union School District
Actuarial Study of Retiree Health Liabilities

PART I: EXECUTIVE SUMMARY
A. Introduction

This report was produced by Total Compensation Systems, Inc for Cottonwood Union School District to
determine the liabilities associated with 1ts current retiree health program as of a June 30, 2021 measurement date
and to provide the necessary information to determine accounting entries for the fiscal year ending June 30, 2022
Ths report may not be suitable for other purposes such as determining employer contributions or assessing the
potential impact of changes n plan design

Different users of this report will likely be interested 1n different sections of information contamed within
We anticipate that the following portions may be of most interest depending on the reader

> A high level companison of key results from the current year to the prior year 1s shown on this page

> The values we anticipate will be disclosed in the June 30, 2022 year-end financials are shown on
pages 2 and 3

> Addrtional accounting mformation 1s shown on page 12 and Appendices C and D

> Description and details of measured valuation hiabilities can be found beginning on page 10

> Guidance regarding the next actuarial valuation for the June 30, 2022 measurement date 15 provided
on page 13

B. Key Results

Cottonwood Union SD uses an Actuarial Measurement Date that 1s 12 months prior to 1ts Fiscal Year-End
This means that these actuarial results measured as of June 30,2021 will be used on a look back basis for the June
30, 2022 Fiscal Year-End

Key Results Current Year Prior Year
June 30, 2021 Measurement Date June 30, 2020 Measurement Date

Jor June 30, 2022 Fiscal Year-End Jor June 30, 2021 Fiscal Year-End

Total OPEB Liability (TOL) $428,798 $709,644
Fiduciary Net Position (FNP) $0 $0
Net OPEB Liability (NOL) $428,798 $709,644
Service Cost (for year following) $35,731 $78,391
Estimated Pay-as-you-go Amount (for year following) $18,387 $30,706
GASB 75 OPEB Expense (for year ending) $53,204 $72,909

Refer to results section begmning on page 10 or the glossary on page 26 for descriptions of the above 1tems

Key Assumptions Current Year Prior Year
June 30, 2021 Measurement Date June 30, 2020 Measurement Date

Jor June 30, 2022 Fiscal Year-End Jor June 30, 2021 Fiscal Year-End

Valuation Interest Rate 216% 220%
Expected Rate of Return on Assets N/A N/A
Long-Term Medical Trend Rate 4 00% 4 00%
Projected Payroll Growth 275% 275%




Total Compensation Systems, Inc.

C. Summary of GASB 75 Accounting Results

1 _Changes 1n Net OPEB Liability

The following table shows the reconcihation of the June 30, 2020 Net OPEB Liability (NOL) 1n the prior
valuation to the June 30, 2021 NOL A more detailed version of this table can be found on page 12

TOL FNP NOL
Balance at June 30, 2020 Measurement Date $709,644 $0 $709,644
Service Cost $78,391 $0 $78,391
Interest on TOL / Return on FNP $16,137 $0 $16,137
Employer Contributions $0 $34,436 ($34,436)
Benefit Payments ($34,436) ($34,436) $0
Administrative Expenses $0 $0 $0
Experience (Gains)/Losses ($200,505) $0 ($200,505)
Changes in Assumptions ($140,433) $0 ($140,433)
Other $0 $0 $0
Net Change ($280,846) $0 ($280,846)
Actual Balance at June 30, 2021 Measurement Date $428,798 $0 $428,798

2 Deferred Inflows and Qutflows

Changes 1n the NOL arising from certain sources are recognized on a deferred basis The following tables
show the balance of each deferral item as of the measurement date and the scheduled future recognition A
reconcihation of these balances can be found on page 12 while the complete deferral history 1s shown beginning on

page 23

Balances at June 30, 2022 Fiscal Year-End Deferred Outflows Deferred Inflows
Dufferences between expected and actual experience $7,195 ($295,830)
Changes 1n assumptions $49,514 ($135,405)
Dafferences between projected and actual return on assets $0 $0
Total $56,709 ($431,235)
To be recognized fiscal year ending June 30: Deferred Outflows Deferred Inflows
2023 $7,384 ($48,708)
2024 $7,384 ($48,708)
2025 $7,384 ($48,708)
2026 $7,384 ($48,708)
2027 $7,384 ($48,708)
Thereafter $19,789 ($187,695)
Total $56,709 ($431,235)




Total Compensation Systems, Inc.

3 OPEB Expense

Under GASB 74 and 75, OPEB expense includes service cost, interest cost, administrative expenses, and
change 1n TOL due to plan changes, adjusted for deferred inflows and outflows OPEB expense can also be derived
as change 1n net position, adjusted for employer contributions, which can be found on page 12

To be recogmzed fiscal year ending June 30, 2022 Expense Component
Service Cost $78,391
Interest Cost $16,137
Expected Return on Assets $0
Administrative Expenses $0
Recognition of Experience (Gain)/Loss Deferrals ($33,817)
Recognition of Assumption Change Deferrals ($7,507)
Recognition of Investment (Gain)/Loss Deferrals $0
Employee Contributions $0
Changes 1n Benefit Terms $0
Net OPEB Expense for fiscal year ending June 30, 2022 $53,204

4 Adjustments

The above OPEB expense includes all deferred inflows and outflows except any contributions after the
measurement date Contributions from July 1, 2021 to June 30, 2022 minus prior contributions after the
measurement date of $34,436 should also be reflected in OPEB expense June 30, 2022 deferred outflows should

include contributions from July 1, 2021 to June 30, 2022

5 Trend and Interest Rate Sensitivities

The following presents what the Net OPEB Liability would be 1f 1t were calculated using a discount rate
assumption or a healthcare trend rate assumption one percent higher or lower than the current assumption

Net OPEB Liability at June 30, 2021 Measurement Date Discount Rate  Healthcare Trend Rate
1% Decrease i Assumption $450,588 $390,894
Current Assumption $428,798 $428,798
1% Increase 1n Assumption $407,352 $472,332




Total Compensation Systems, Inc.

D. Description of Retiree Benefits

Following 1s a description of the current retiree benefit plan

All Employees
Benefit types provided Medical, dental and vision
Duration of Benefits 5 years but not beyond Medicare age
Required Service 10 years
Minimum Age Retirement age
Dependent Coverage None
District Contribution % 100% to cap
District Cap $6,240 per year

E. Summary of Valuation Data

Thus report 1s based on census data provided to us as of August, 2021 Distributions of participants by age
and service can be found on page 17 For non-lifetime benefits, the active count below excludes employees for
whom 1t 1s not possible to recerve retiree benefits (e g employees who are already older than the maximum age to
which benefits are payable or who will not accrue the required service prior to reaching the maximum age)

Current Year Prior Year
June 30, 2021 Valuation Date June 30, 2019 Valuation Date
June 30, 2021 Measurement Date June 30, 2020 Measurement Date

Active Employees eligible for future benefits
Count 69 77
Average Age 4717 482
Average Years of Service 114 125

Retirees currently receiving benefits

Count 7 10
Average Age 614 613

We were not provided with information about any terminated, vested employees
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F. Certification

The actuarial information in this report 1s intended solely to assist Cottonwood Unton SD 1n complying with
Governmental Accounting Standards Board Accounting Statement 74 and 75 and, unless otherwise stated, fully and
fairly discloses actuarial information required for compliance Nothing 1n this report should be construed as an
accounting opinion, accounting advice or legal advice TCS recommends that third parties retain thetr own actuary
or other qualified professionals when reviewing this report TCS’s work 1s prepared solely for the use and benefit of
Cottonwood Union SD Release of this report may be subject to provistons of the Agreement between Cottonwood
Unton SD and TCS No third party recipient of this report product should rely on the report for any purpose other
than accounting compliance Any other use of this report 1s unauthorized without first consulting with TCS

Thus report 1s for fiscal year July 1, 2021 to June 30, 2022, using a measurement date of June 30, 2021 The
calculations 1n this report have been made based on our understanding of plan provisions and actual practice at the
time we were provided the required information We relied on information provided by Cottonwood Union SD
Much or all of this information was unaudited at the time of our evaluation We reviewed the information provided
for reasonableness, but this review should not be viewed as fulfilling any audit requirements We relied on the
following materials to complete this study

»  We used paper reports and digital files contamning participant demographic data from the
Dastrict personnel records

> We used relevant sections of collective bargamning agreements provided by the District

All costs, habilities, and other estimates are based on actuarial assumptions and methods that comply with
all applicable Actuarial Standards of Practice (ASOPs) Each assumption 1s deemed to be reasonable by itself, taking
1nto account plan experience and reasonable future expectations and in combrnation represent our estimate of
anticipated experience of the Plan

Thus report contains esttmates of the Plan's financial condition and future results only as of a single date
Future results can vary dramatically and the accuracy of estimates contained 1n this report depends on the actuarial
assumptions used This valuation cannot predict the Plan's future condition nor guarantee 1ts future financial
soundness Actuarial valuations do not affect the ultimate cost of Plan benefits, only the timing of Plan contributions
While the valuation 1s based on individually reasonable assumptions, other assumption sets may also be reasonable
and valuation results based on those assumptions would be different Determiming results using alternative
assumptions (except for the alternate discount and trend rates shown 1n this report) 1s outside the scope of our
engagement

Future actuarial measurements may differ sigmificantly from those presented 1n this report due to factors
such as, but not limited to, the following plan experience differing from that anticipated by the economic or
demographic assumptions, changes 1n economic or demographic assumptions, increases or decreases expected as
part of the natural operation of the measurement methodology (such as the end of an amortization period or
additional cost or contribution requirements based on the plan’s funded status), and changes 1n plan provisions ot
applicable law We were not asked to perform analyses to estimate the potential range of such future measurements

The signing actuary 1s independent of Cottonwood Union SD and any plan sponsor TCS does not intend to
benefit from and assumes no duty or liability to other parties who recetve this report TCS 1s not aware of any
relationship that would impair the objectivity of the opinion

On the bass of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report 1s
complete and has been prepared 1n accordance with generally accepted actuanal principles and practices and all
applicable Actuaral Standards of Practice I meet the Qualifications Standards of the American Academy of

5
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Actuaries to render the actuartal opinion contained heren

Respectfully submitted,

Ve Moo

Will Kane, FSA, EA, MAAA
Actuary

Total Compensation Systems, Inc
(805) 496-1700
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PART II: LIABILITIES AND COSTS FOR RETIREE BENEFITS
A. Introduction.

We calculated the actuarial present value of projected benefit payments (APVPBP) separately for each
participant We determined eligibihity for retiree benefits based on information supplied by Cottonwood Union SD
We then selected assumptions that, based on plan provisions and our training and experience, represent our best
prediction of future plan experience For each participant, we applied the appropriate assumption factors based on
the participant's age, sex, length of service, and employee classification

The actuarial assumptions used for this study are summanzed beginning on page 14

B. Liability for Retiree Benefits.

For each participant, we projected future premium costs using an assumed trend rate (see Appendix C) To
the extent Cottonwood Umon SD uses contribution caps, the mfluence of the trend factor 1s further reduced We
multiplied each year's benefit payments by the probability that benefits will be paid, 1 e based on the probability that
the participant 1s living, has not terminated employment, has retired and remains eligible The probabihty that benefit
will be paid 1s zero 1f the participant 1s not eligible The participant 1s not eligible 1f s/he has not met minimum
service, mmimum age or, 1f applicable, maximum age requirements

The product of each year's benefit payments and the probability the benefit will be paid equals the expected
cost for that year We multiplied the above expected cost figures by the probability that the retiree would elect
coverage A retiree may not elect to be covered 1f retiree health coverage 1s available less expensively from another
source (e g Medicare risk contract) or the retiree 1s covered under a spouse's plan Finally, we discounted the
expected cost for each year to the measurement date June 30,2021 at 2 16% interest

For any current retirees, the approach used was sumilar The major difference 1s that the probability of
payment for current retirees depends only on mortality and age restrictions (1 e for retired employees the probabulity
of being retired and of not being termunated are always both 100%)

The value generated from the process described above 1s called the actuarial present value of projected
benefit payments (APVPBP) We added APVPBP for each participant to get the total APVPBP for all participants
which 1s the estimated present value of all future retiree health benefits for all current participants The APVPBP 1s
the amount on June 30, 2021 that, 1f all actuarial assumptions are exactly right, would be sufficient to expense all
promised benefits until the last participant dies or reaches the maximum ehgibility age However, for most actuarial
and accounting purposes, the APVPBP 1s not used directly but 1s instead apportioned over the lifetime of each
participant as described 1n the following sections
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C. Actuarial Accrual

Accounting principles provide that the cost of retiree benefits should be “accrued” over employees' working
lifetime For this reason, the Governmental Accounting Standards Board (GASB) 1ssued 1n June of 2015 Accounting
Standards 74 and 75 for retiree health benefits These standards apply to all public employers that pay any part of the
cost of retiree health benefits for current or future retirees (including early retirees), whether they pay directly or
indirectly (via an “implicit rate subsidy”)

To actuarially accrue retiree health benefits requires determining the amount to expense each year so that the
liability accumulated at retirement 1s, on average, sufficient (with interest) to cover all retiree health expenditures
without the need for additional expenses There are many different ways to determine the annual accrual amount
The calculation method used 1s called an “actuarial cost method” and uses the APVPBP to develop expense and
liability figures Furthermore, the APVPBP should be accrued over the working lifetime of employees

In order to accrue the APVPBP over the working hfetime of employees, actuarial cost methods apportion
the APVPBP nto two parts the portions attributable to service rendered prior to the measurement date (the past
service hability or Total OPEB Liability (TOL) under GASB 74 and 75) and to service after the measurement date
but prior to retirement (the future service hability or present value of future service costs) Of the future service
liability, the portion attributable to the single year immediately following the measurement date 1s known as the
normal cost or Service Cost under GASB 74 and 75

The service cost can be thought of as the value of the benefit earned each year 1f benefits are accrued during
the working lifetime of employees The actuarial cost method mandated by GASB 75 1s the “entry age actuarial cost
method” Under the entry age actuarial cost method, the actuary determines the service cost as the annual amount
needing to be expensed from hire until retirement to fully accrue the cost of retiree health benefits Under GASB 75,
the service cost 1s calculated to be a level percentage of each employee’s projected pay

D. Actuarial Assumptions

The APVPBP and service cost are determined using several key assumptions

> The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent
coverage) The lgher the current cost of retiree benefits, the higher the service cost

> The “trend” rate at which retiree health benefits are expected to increase over time A higher trend
rate increases the service cost A “cap” on District contributions can reduce trend to zero once the
cap 1s reached thereby dramatically reducing service costs

> Mortality rates varying by age and sex (and sometimes retirement or disability status) If employees
die prior to retirement, past contributions are available to fund benefits for employees who live to
retirement After retirement, death results mn benefit termination or reduction Although higher
mortality rates reduce service costs, the mortality assumption 1s not likely to vary from employer to
employer

> Employment termination rates have the same effect as mortality masmuch as higher termination
rates reduce service costs Employment termmation can vary considerably between public agencies

> The service requirement reflects years of service required to earn full or partial retiree benefits
While a longer service requirement reduces costs, cost reductions are not usually substantial unless
the service pertod exceeds 20 years of service
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> Retirement rates determine what proportion of employees retire at each age (assuming employees
reach the requisite length of service) Retirement rates often vary by employee classification and
umplicitly reflect the mmimum retirement age required for eligibility Retirement rates also depend
on the amount of pension benefits available Higher retirement rates increase service costs but,
except for differences in mimimum retirement age, retirement rates tend to be consistent between
public agencies for each employee type

> Participation rates indicate what proportion of retirees are expected to elect retiree health benefits 1f
a significant retiree contribution 1s required Higher participation rates increase costs

> The discount rate estimates investment earnings for assets earmarked to cover retiree health benefit
liabilities The discount rate depends on the nature of underlying assets for funded plans The rate
used for a funded plan 1s the real rate of return expected for plan assets plus the long term inflation
assumptton For an unfunded plan, the discount rate 1s based on an index of 20 year General
Obligation municipal bonds rated AA or higher For partially funded plans, the discount rate 1s a
blend of the funded and unfunded rates

E. Total OPEB Liability

The assumptions listed above are not exhaustive, but are the most common assumptions used i actuarial
cost calculations If all actuarial assumptions are exactly met and an employer expensed the service cost every year
for all past and current employees and retirees, a sizeable lLiability would have accumulated (after adding interest and
subtracting retiree benefit costs) The liability that would have accumulated 1s called the Total OPEB Liability
(TOL) The excess of TOL over the value of plan assets 1s called the Net OPEB Liability (NOL) Under GASB 74
and 75, n order for assets to count toward offsetting the TOL, the assets have to be held in an irrevocable trust that 1s
safe from creditors and can only be used to provide OPEB benefits to eligible participants

Changes 1n the TOL can arise 1n several ways - e g, as a result of plan changes or changes 1n actuarial
assumptions Change 1n the TOL can also arise from actuarial gains and losses Actuarial gains and losses result
from differences between actuarial assumptions and actual plan experience GASB 75 allows certain changes 1n the
TOL to be deferred (1 e deferred inflows and outflows of resources)

Under GASB 74 and 75, a portion of actuarial gains and losses can be deferred as follows

» Investment gains and losses are deferred five years

> Experience gamns and losses are deferred over the Expected Average Remaining Service Lives

(EARSL) of plan participants In calculating the EARSL, terminated employees (primarily retirees)
are considered to have a working lifetime of zero This often makes the EARSL quite short

> Liability changes resulting from changes 1n economic and demographic assumptions are also
deferred based on the EARSL

> Liability changes resulting from plan changes, for example, cannot be deferred
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F. Valuation Results

This section details the measured values of the concepts described on the previous pages

1 _Actuanal Present Value of Projected Benefit Payments (APVPBP)

Actuarial Present Value of Projected Benefit Payments as of June 30, 2021 Valuation Date

Total Certificated Classified  Management

Active Pre-65 Benefit $846,378 $629,211 $171,766 $45,401
Post-65 Benefit $0 $0 $0 $0

Subtotal $846,378 $629,211 $171,766 $45,401

Retiree Pre-65 Benefit $45,525 $32,456 $13,069 $0
Post-65 Benefit $0 $0 $0 $0

Subtotal $45,525 $32,456 $13,069 $0

Grand Total $891,903 $661,667 $184,835 $45,401
Subtotal Pre-65 Benefit $891,903 $661,667 $184,835 $45,401
Subtotal Post-65 Benefit $0 $0 $0 $0

2_Service Cost

The service cost represents the value of the benefit earned during a single year of employment It 1s the
APVPBP spread over the expected working lifetime of the employee and divided into annual segments We applied
an "entry age" actuarial cost method to determime funding rates for active employees The table below summarizes
the calculated service cost

Service Cost Valuation Year Beginning July 1, 2021

Total Certificated Classified Management

# of Ehgible Employees 69 44 19 6
First Year Service Cost

Pre-65 Benefit $35,731 $23,100 $9,367 $3,264

Post-65 Benefit $0 $0 $0 $0

Total $35,731 $23,100 $9,367 $3,264

Accruing retiree health benefit costs using service costs levels out the cost of retiree health benefits over
time and more fairly reflects the value of benefits "earned" each year by employees While the service cost for each
employee 1s targeted to remain level as a percentage of covered payroll, the service cost as a dollar amount would
Increase each year based on covered payroll Additionally, the overall service cost may grow or shrink based on
changes 1n the demographic makeup of the employees from year to year

10
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3 Total OPEB Liability and Net OPEB Liability

If actuarial assumptions are borne out by experence, the District will fully accrue retiree benefits by
expensing an amount each year that equals the service cost If no accruals had taken place in the past, there would be
a shortfall of many years' accruals, accumulated interest and forfertures for terminated or deceased employees This
shortfall 1s called the Total OPEB Liability We calculated the Total OPEB Liability (TOL) as the APVPBP minus
the present value of future service costs To the extent that benefits are funded through a GASB 74 qualifying trust,
the trust’s Fiduciary Net Posttion (FNP) 1s subtracted to get the NOL The FNP 1s the value of assets adjusted for any
applicable payables and receivables as shown 1n the table on page 15

Total OPEB Liability and Net OPEB Liabulity as of June 30, 2021 Valuation Date

Total Certificated Classified  Management
Active Pre-65 Benefit 383,273 $268,402 $94,971 $19,900
Active Post-65 Benefit $0 $0 $0 $0
Subtotal $383,273 $268,402 $94,971 $19,900
Retiree Pre-65 Benefit $45,525 $32,456 $13,069 $0
Retiree Post-65 Benefit $0 $0 $0 $0
Subtotal $45,525 $32,456 $13,069 $0
Subtotal Pre-65 Benefit $428,798 $300,858 $108,040 $19,900
Subtotal Post-65 Benefit $0 $0 $0 $0
Total OPEB Liability (TOL) $428,798 $300,858 $108,040 $19,900
Fiduciary Net Posttion as of
June 30, 2021 $0
Net OPEB Liability (NOL) $428,798

4 “Pay As You Go" Projection of Retiree Benefit Payments

We used the actuarial assumptions shown m Appendix C to project the District’s ten year retiree benefit
outlay Because these cost estimates reflect average assumptions applied to a relatively small number of participants,
estimates for mdividual years are certain to be inaccurate However, these estimates show the size of cash outflow

The following table shows a projection of annual amounts needed to pay the District’s share of retiree health

costs
Year Beginning
July 1 Total Certificated Classified  Management
2021 $18,387 $12,840 $5,547 $0
2022 $22,788 $14,631 $5,948 $2,209
2023 $22,929 $11,406 $7,756 $3,767
2024 $22,735 $10,782 $6,298 $5,655
2025 $41,859 $23,403 $11,337 $7,119
2026 $36,553 $28,006 $8,547 $0
2027 $44,890 $35,591 $9,299 $0
2028 $45,851 $38,061 $7,790 $0
2029 $52,599 $39,266 $13,333 $0
2030 $47,913 $31,371 $14,991 $1,551

11
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G. Additional Reconciliation of GASB 75 Results

The following table shows the reconciliation of the June 30, 2020 Net OPEB Liability (NOL) 1n the prior
valuation to the June 30, 2021 NOL For some plans, 1t will provide additional detail and transparency beyond that
shown 1n the table on Page 2

TOL FNP NOL
Balance at June 30, 2020 $709,644 $0 $709,644
Service Cost $78,391 $0 $78,391
Interest on Total OPEB Liability $16,137 $0 $16,137
Expected Investment Income $0 $0 $0
Administrative Expenses $0 $0 $0
Employee Contributions $0 $0 $0
Employer Contributions to Trust $0 $0 $0
Employer Contributions as Benefit Payments $0 $34,436 ($34,436)
Actual Benefit Payments from Trust $0 $0 $0
Actual Benefit Payments from Employer ($34,436) ($34,436) $0
Expected Minus Actual Benefit Payments** $3,730 $0 $3,730
Expected Balance at June 30, 2021 $773,466 $0 $773,466
Experience (Gamns)/Losses ($204,235) $0 ($204,235)
Changes 1n Assumptions ($140,433) $0 ($140,433)
Changes 1n Benefit Terms $0 $0 $0
Investment Gains/(Losses) $0 $0 $0
Other $0 $0 $0
Net Change during 2021 ($280,846) $0 ($280,846)
Actual Balance at June 30,2021* $428,798 $0 $428,798

* May include a shight rounding error
** Deferrable as an Experience Gain or Loss

Changes i the NOL arising from certain sources are recognized on a deferred basis The deferral history for
Cottonwood Union SD 1s shown beginning on page 23 The following table summarizes the beginning and ending
balances for each deferral item The current year expense reflects the change 1n deferral balances for the
measurement year

Deferred Inflow/Outflow Balances Fiscal Year Ending June 30, 2022

Change Due to Change Due to
Beginning Balance New Deferrals Recognition Ending Balance
Experience (Gains)/Losses ($121,947) ($200,505) $33,817 ($288,635)
Assumption Changes $47,035 ($140,433) $7,507 ($85,891)
Investment (Gains)/Losses $0 $0 $0 $0
Deferred Balances (874,912) ($340,938) $41,324 ($374,526)

The following table shows the reconciliation of Net Posttion (NOL less the balance of any deferred inflows
or outflows) When adjusted for contributions, the change in Net Position 1s equal to the OPEB expense shown
previously on page 3

Preliminary OPEB Expense Fiscal Year Ending June 30, 2022

Beginning Net Position Ending Net Position Change
Net OPEB Liability (NOL) $709,644 $428,798 ($280,846)
Deferred Balances (374,912) ($374,526) ($299,614)
Net Position $784,556 $803,324 $18,768
Adjust Out Employer Contributions $34,436
OPEB Expense $53,204

12
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H. Procedures for Future Valuations

AGENDA

GASB 74/75 require annual measurements of liability with a full actuarial valuation required every two
years This means that for the measurement date one year following a full actuanal valuation, a streamlined “roll-
forward” valuation may be performed n place of a full valuation The following outlines the key differences

between full and roll-forward valuations

Full Actuanal Valuation

Roll-Forward Valuation

Collect New Census Data Yes No

Reflect Updates to Plan Design Yes No

Update Actuarial Assumptions Yes Typically Not

Update Valuation Interest Rate Yes Yes

Actual Assets as of Measurement Date Yes Yes

Timing 4-6 weeks after information 1s recerved 1-2 weeks after information 1s recerved
Fees Full Reduced

Information Needed from Employer Moderate Minimal

Required Frequency At least every two years Each year, unless a full valuation 1s performed

The majority of employers use an alternating cycle of a full valuation one year followed by a roll-forward
valuation the next year However, a full valuation may be required or preferred under certain circumstances
Following are examples of actions that could cause the employer to consider a full valuation instead of a roll-

forward valuation

> The employer adds or terminates a group of participants that constitutes a significant part of

the covered group

> The employer considers or implements changes to retiree benefit provisions or eligibility

requirements

> The employer considers or puts in place an early retirement incentive program
> The employer desires the measured liability to incorporate more recent census data or
assumptions

We anticipate that the next valuation we perform for Cottonwood Union SD will be a roll-forward valuation with a
measurement date of June 30, 2022 which will be used for the fiscal year ending June 30, 2023 Please let us know 1f
Cottonwood Unton SD would like to discuss whether another full valuation would be preferable based on any of the

examples listed above

13
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PART III: ACTUARIAL ASSUMPTIONS AND METHODS

Following 1s a summary of actuarial assumptions and methods used in this study The District should
carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying
experience It 1s important for Cottonwood Union SD to understand that the approprnateness of all selected actuarial
assumptions and methods are Cottonwood Union SD’s responsibility Unless otherwise disclosed 1n this report, TCS
believes that all methods and assumptions are within a reasonable range based on the provisions of GASB 74 and
75, applicable actuarial standards of practice, Cottonwood Unton SD’s actual historical experience, and TCS’s
Judgment based on experience and traming

A. ACTUARIAL METHODS AND ASSUMPTIONS:

ACTUARIAL COST METHOD GASB 74 and 75 require use of the entry age actuarial cost method

Entry age 1s based on the age at hire for eligible employees The attnibution period 1s determined as the
difference between the expected retirement age and the age at hire The APVPBP and present value of
future service costs are determined on a participant by participant basis and then aggregated

SUBSTANTIVE PLAN As required under GASB 74 and 75, we based the valuation on the substantive plan
The formulation of the substantive plan was based on a review of written plan documents as well as
historical information provided by Cottonwood Union SD regarding practices with respect to employer and
employee contributions and other relevant factors

14
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B. ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27) Among other
things, ASOP 27 provides that economic assumptions should reflect a conststent underlying rate of general inflation
For that reason, we show our assumed long-term inflation rate below

INFLATION We assumed 2 50% per year used for pension purposes Actuarial standards require using the
same rate for OPEB that 1s used for pension

INVESTMENT RETURN / DISCOUNT RATE We assumed 2 16% per year net of expenses This 1s based
on the Bond Buyer 20 Bond Index

TREND We assumed 4 00% per year Our long-term trend assumption 1s based on the conclusion that,
while medical trend will continue to be cyclical, the average increase over time cannot continue to outstrip
general inflation by a wide margin Trend increases in excess of general inflation result m dramatic
increases in unemployment, the number of uninsured and the number of underinsured These effects are
nearing a ttpping point which will inevitably result in fundamental changes i health care finance and/or
delivery which will bring increases 1n health care costs more closely in line with general inflation We do
not believe 1t 1s reasonable to project historical trend vs inflation differences several decades into the future

PAYROLL INCREASE- We assumed 2 75% per year Since benefits do not depend on salary (as they do for
pensions), this assumption 1s only used to determine the accrual pattern of the Actuarial Present Value of
Projected Benefit Payments

FIDUCIARY NET POSITION (FNP) _ The following table shows the beginning and ending FNP numbers
that were provided by Cottonwood Union SD

Fiduciary Net Position as of June 30, 2021

06/30/2020 06/30/2021
Cash and Equivalents $0 $0
Contributions Recervable $o $0
Total Investments $0 $0
Capital Assets $0 $0
Total Assets $0 $0
Benefits Payable $0 $0
Fiduciary Net Position $0 $0

15
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C. NON-ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35) See Appendix C,
Paragraph 52 for more information

MORTALITY
Participant Type Mortality Tables
Certificated 2020 CalSTRS Mortality
Classified 2017 CalPERS Mortality for Miscellaneous and Schools Employees
RETIREMENT RATES
Employee Type Retirement Rate Tables
Certificated Hired 2012 and earlier 2020 CalSTRS 2 0%@60 Rates
Hired 2013 and later 2020 CalSTRS 2 0%@62 Rates
Classified Hired 2012 and earher 2017 CalPERS 2 0%@55 Rates for Schools Employees
Hired 2013 and later 2017 CalPERS 2 0%@62 Rates for Schools Employees
Management Hired 2012 and earlier 2017 CalPERS 2 0%@S55 Rates for Schools Employees

Hired 2013 and later 2017 CalPERS 2 0%@62 Rates for Schools Employees

COSTS FOR RETIREE COVERAGE

Actuarial Standard of Practice 6 (ASOP 6) Section 3 7 7(c)(3) provides that unadjusted premium may be used as the
basis for retiree habilities if retiree premium rates are not subsidized by active premium rates We evaluated active and
retiree rates and determined that there 1s not likely to be a subsidy between active and retiree rates Therefore, retiree
liabilities are based on actual employer contributions Liabilities for active participants are based on the first year costs
shown below Subsequent years costs are based on first year costs adjusted for trend and limited by any District
contribution caps

Participant Type Future Retirees Pre-65 Future Retirees Post-65
Certificated Dental/Vision Only $1,849
Medical $6,420
Classified Dental/Vision Only $1,849
Medical $6,420
Management Dental/Vision Only $1,849
Medical $6,420
PARTICIPATION RATES
Employee Type <65 Non-Medicare Participation % 65+ Medicare Participation %
Certificated Dental/Vision Only 35%
Electing Medical Coverage 65%
Classified Dental/Vision Only 35%
Electing Medical Coverage 65%
Management Dental/Vision Only 35%
Electing Medical Coverage 65%
TURNOVER
Employee Type Turnover Rate Tables
Certificated 2020 CalSTRS Termination Rates
Classified 2017 CalPERS Termination Rates for School Employees
SPOUSE PREVALENCE

To the extent not provided and when needed to calculate benefit liabilities, 80% of retirees assumed to be married at
retirement After retirement, the percentage married 1s adjusted to reflect mortality

SPOUSE AGES
To the extent spouse dates of birth are not provided and when needed to calculate benefit habilities, female spouse
assumed to be three years younger than male

16




Total Compensation Systems, Inc.

PART IV: APPENDICES

APPENDIX A: DEMOGRAPHIC DATA BY AGE

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND EMPLOYEE CLASS

Age Total Certificated Classified Management
Under 25 0 0 0 0
25-29 3 3 0 0
30-34 5 5 0 0
35-39 10 10 0 0
40— 44 8 5 2 1
45-49 4 2 1 1
50-54 16 9 6 1
55-59 18 10 8 0
60 — 64 5 0 2 3
65 and older 0 0 0 0
Total 69 44 19 6

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND SERVICE

Under 5 5-9 10-14 15-19 20-24 25-29 30-34  Over34
Yearsof Yearsof VYearsof VYearsof Years of Yearsof Yearsof Yearsof
Total Service Service Service Service Service Service Service Service
Under 25 0
25-29 3 3
30-34 5 3 2
35-39 10 7 3
40-44 8 6 2
45-49 4 1 1 1 1
50-54 16 5 3 1 4 3
55-59 18 4 3 2 3 3 2
60— 64 5 1 1 3
65 and older 0
Total 69 29 14 3 4 8 9 2 0
ELIGIBLE RETIREES BY AGE AND EMPLOYEE CLASS
Age Total Certificated Classtfied Management
Under 50 0 0 0 0
50-54 0 0 0 0
55-59 1 0 1 0
60— 64 6 4 2 0
65 —69 0 0 0 0
70—74 0 0 0 0
75-79 0 0 0 0
80— 84 0 0 0 0
85-89 0 0 0 0
90 and older 0 0 0 0
Total 7 4 3 0
17
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APPENDIX B: ADMINISTRATIVE BEST PRACTICES

It 1s outside the scope of this report to make specific recommendations of actions Cottonwood Union SD
should take to manage the lability created by the current retiree health program The following items are intended
only to allow the District to get more informatton from this and future studies Because we have not conducted a
comprehensive admimstrative audit of Cottonwood Union SD’s practices, 1t 1s possible that Cottonwood Union SD
1s already complying with some or all of these suggestions

>

We suggest that Cottonwood Union SD maintain an inventory of all benefits and services provided
to retirees — whether contractually or not and whether retiree-paid or not For each, Cottonwood
Union SD should determine whether the benefit 1s material and subject to GASB 74 and/or 75

Under GASB 75, 1t 1s important to 1solate the cost of retiree health benefits Cottonwood
Union SD should have all premiums, claims and expenses for retirees separated from active
employee premiums, claims, expenses, etc To the extent any retiree benefits are made
available to retirees over the age of 65 — even on a retiree-pay-all basis — all premiums,
claims and expenses for post-65 retiree coverage should be segregated from those for pre-
65 coverage Furthermore, Cottonwood Union SD should arrange for the rates or prices of
all retiree benefits to be set on what 15 expected to be a self-sustaining basis

Cottonwood Union SD should establish a way of designating employees as eligible or ineligible for
future OPEB benefits Ineligible employees can include those in ineligible job classes, those hired
after a designated date restricting eligibility, those who, due to their age at hire cannot qualify for
District-paid OPEB benefits, employees who exceed the termination age for OPEB benefits, etc

Several assumptions were made 1n estimating costs and liabilities under Cottonwood Union
SD's retiree health program Further studies may be desired to validate any assumptions
where there 1s any doubt that the assumption 1s appropriate (See Part I1I of this report for a
summary of assumptions ) For example, Cottonwood Union SD should maintain a retiree
database that includes — 1n addition to date of birth, gender and employee classification —
retirement date and (if applicable) dependent date of birth, relationship and gender It will
also be helpful for Cottonwood Union SD to maintain employment termination information
— namely, the number of OPEB-eligible employees in each employee class that terminate
employment each year for reasons other than death, disability or retirement
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APPENDIX C: GASB 74/75 ACCOUNTING ENTRIES AND DISCLOSURES

This report does not necessarily include the entire accounting values As mentioned earlier, there are certain
deferred 1tems that are employer-specific The District should consult with tts auditor 1f there are any questions about

what, 1f any, adjustments may be appropriate

GASB 74/75 mclude a large number of items that should be included in the Note Disclosures and Required
Supplementary Information (RSI) Schedules Many of these items are outside the scope of the actuarial valuation
However, following 1s information to assist the District in complying with GASB 74/75 disclosure requirements

Paragraph 50:

Paragraph 51:

Paragraph 52:

Information about the OPEB Plan

Most of the information about the OPEB plan should be supplied by Cottonwood Union
SD Following 1s information to help fulfill Paragraph 50 reporting requirements

50 ¢ Followng 1s a table of plan participants

Number of

Participants

Inactive Employees Currently Receiving Benefit Payments 7

Inactive Employees Entitled to But Not Yet Receiving Benefit 0
Payments*

Participating Active Employees 69

Total Number of participants 76

*We were not provided with information about any terminated, vested employees

Significant Assumptions and Other Inputs

Shown 1n Part 111

Information Related to Assumptions and Other Inputs

The following information 1s intended to assist Cottonwood Union SD 1n complying with
the requirements of Paragraph 52

52 b Mortality Assumptions Following are the tables the mortality assumptions are based
upon Inasmuch as these tables are based on appropriate populations, and that these tables
are used for pension purposes, we believe these tables to be the most appropriate for the
valuation

Mortahity Table | 2017 CalPERS Mortality for Miscellaneous and Schools
Employees

Disclosure | The mortality assumptions are based on the 2017 CalPERS
Mortality for Miscellaneous and Schools Employees table
created by CalPERS CalPERS periodically studies mortality
for participating agencies and establishes mortality tables that
are modified versions of commonly used tables Thus table
incorporates mortality projection as deemed appropriate based
on CalPERS analysis
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AGENDA

Mortality Table

2020 CalSTRS Mortality

Disclosure

The mortality assumptions are based on the 2020 CalSTRS
Mortality table created by CalSTRS CalSTRS periodically
studies mortality for participating agencies and establishes
mortality tables that are modified versions of commonly used
tables This table incorporates mortality projection as deemed
appropnate based on CalSTRS analysis

Mortality Table

2017 CalPERS Retiree Mortality for Miscellaneous and
Schools Employees

Disclosure

The mortality assumptions are based on the 2017 CalPERS
Retiree Mortality for Miscellaneous and Schools Employees
table created by CalPERS CalPERS periodically studies
mortality for participating agencies and establishes mortality
tables that are modified versions of commonly used tables This
table incorporates mortality projection as deemed appropriate
based on CalPERS analysis

52 ¢ Experience Studies Following are the tables the retirement and turnover assumptions

are based upon Inasmuch as these tables are based on appropriate populations, and that
these tables are used for pension purposes, we believe these tables to be the most
appropriate for the valuation

Retirement Tables

Retirement Table

2017 CalPERS 2 0%@55 Rates for Schools Employees

Disclosure

The retirement assumptions are based on the 2017 CalPERS

2 0%@55 Rates for Schools Employees table created by
CalPERS CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool

Retirement Table

2017 CalPERS 2 0%@62 Rates for Schools Employees

Disclosure

The retirement assumptions are based on the 2017 CalPERS

2 0%@62 Rates for Schools Employees table created by
CalPERS CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool

Retirement Table

2020 CalSTRS 2 0%@60 Rates

Disclosure

The retirement assumptions are based on the 2020 CalSTRS
2 0%@60 Rates table created by CalSTRS CalSTRS
periodically studies the experience for participating agencies
and establishes tables that are appropriate for each pool

Retirement Table

2020 CalSTRS 2 0%@62 Rates

Disclosure

The retirement assumptions are based on the 2020 CalSTRS
2 0%(@62 Rates table created by CalSTRS CalSTRS
periodically studies the experience for participating agencies
and establishes tables that are appropriate for each pool
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Paragraph 53:

Paragraph 55:

Turnover Tables

Turnover Table | 2017 CalPERS Termination Rates for School Employees

Disclosure | The turnover assumptions are based on the 2017 CalPERS
Termination Rates for School Employees table created by
CalPERS CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool

Turnover Table | 2020 CalSTRS Term:nation Rates

Disclosure | The turnover assumptions are based on the 2020 CalSTRS
Termunation Rates table created by CalSTRS CalSTRS
periodically studies the experience for participating agencies

and establishes tables that are appropriate for each pool

For other assumptions, we use actual plan provisions and plan data
52 d The alternative measurement method was not used 1n this valuation
52 ¢ NOL using alternative trend assumptions The following table shows the Net OPEB

Liability with a healthcare cost trend rate 1% higher and 1% lower than assumed n
the valuation

Trend 1% Lower Valuation Trend Trend 1% Higher
Net OPEB Liability $390,894 $428,798 $472,332

Discount Rate

The following information 1s intended to assist Cottonwood Union SD to comply with
Paragraph 53 requirements

53 a A discount rate of 2 16% was used in the valuation The interest rate used in the prior
valuation was 2 20%

53 b We assumed that all contributtons are from the employer
53.c There are no plan assets

53 d The interest assumption reflects a municipal bond rate We used the Bond Buyer 20
Index at June 30, 2021 resulting 1n a rate of 2 16%

53 e Not applicable
53 f There are no plan assets

53 g The following table shows the Net OPEB liability with a discount rate 1% higher and
1% lower than assumed 1n the valuation

Discount Rate Valuation Discount Rate
1% Lower Discount Rate 1% Higher
Net OPEB Liability $450,588 $428,798 $407,352

Changes in the Net OPEB Liability
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Paragraph 56:

Paragraph 57:

Paragraph 58:

Paragraph 244:

Please see reconciliation on pages 2 or 12

Additional Net OPEB Liability Information

The following information 1s intended to assist Cottonwood Union SD to comply with
Paragraph 56 requirements

56 a The valuation date 1s June 30, 2021
The measurement date 1s June 30, 2021
56 b We are not aware of a special funding arrangement
56 ¢ The interest assumption changed from 2 20% to 2 16% Assumed rates of retirement,
termination, and mortality have been updated to align with those currently being used by
the statewide penston systems
56 d There were no changes in benefit terms since the prior measurement date
56 e Not applicable
56 f To be determined by the employer
56 g To be determined by the employer
56 h Other than contributions after the measurement, all deferred inflow and outflow
balances are shown on page 12 and in Appendix D
56 1 Future recognition of deferred inflows and outflows 1s shown in Appendix D

Required Supplementary Information

57 a Please see reconctliation on pages 2 or 12 Please see the notes for Paragraph 244
below for more information

57b These items are provided on pages 2 and 12 for the current valuation, except for
covered payroll, which should be determined based on appropriate methods

57 ¢ We have not been asked to calculate an actuanially determined contribution amount
We assume the District contributes on an ad hoc basis, but 1n an amount sufficient to
fully fund the obligation over a period not to exceed 19 years

57 d We are not aware that there are any statutorily or contractually established
contribution requirements

Actuanally Determined Contributions

We have not been asked to calculate an actuarially determuned contribution amount We
assume the District contributes on an ad hoc basis, but 1n an amount sufficient to fully fund
the obligation over a period not to exceed 19 years

Transition Option

Prior periods were not restated due to the fact that prior valuations were not rerun 1n
accordance with GASB 75 It was determined that the time and expense necessary to rerun
prior valuations and to restate prior financial statements was not justified
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APPENDIX D DEFERRED OUTFLOWS OF RESOURCES AND DEFERRED INFLOWS OF RESOURCES

EXPERIENCE GAINS AND LOSSES

Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of

Experience Gains and Losses

—(Measurement Periods)

Onginal Amounts Amounts to be

Recogniion  Recogmized in Recognized in

Measurement  Expenence Penod OPEB Expense OPEB Expense

Penod {Gain)/Loss (Years) through 2020 2021 after 2021 2022 2023 2024 2025 2026 Thereafter

2018 19 (3163 417) 98 (§33,352) ($16 676) ($113,389) (316 676) ($16 676) {516 676) (516 676) (316 676) (530 009)
2019 20 59041 EE $923 $923 $§7195 $923 $923 §923 $923 $923 $2580
2020-21 (5200505) 111 $0 ($18 054) (8182 441) (518 064) ($18 064) {818 064) ($18,064) (318,064) (§82121)
Net! (D ) 1n OPEB Exp ($32,429) ($33,817)  ($288,635) ($33,817) ($33,817) ($33,817) ($33,817) ($33,817) ($119,550)
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CHANGES OF ASSUMPTIONS

Increase (Decrease) in OPEB Expense Anstng from the Recognition of Effects of

Ch of A ption:
{Measurement Periods} |
i
Onginal Amounts Amounts to be
Recogniton  Recognized Iin Recogmized in
Measurement  Changes of Penod OPEB Expense OPEB Expense
Perod A p (Years) through 2020 2021 after 2021 2022 2023 2024 2025 2026 Thereafter
201718 (512,888) 98 (63 948) ($1316) (37 624) (31318) ($1,318) ($1316) {$1 316) {81316) (§1044)
2018 19 $8,543 38 $1,744 $872 $5927 $872 $872 $872 $872 872 $1567
2018-20 $54,765 98 $5 589 $5 589 $43 587 $5589 $5,580 $5 589 $5,589 $5 589 $15 642
2020 21 (5140 433) 111 0 ($12,652) {$127,781) ($12,652) ($12652) ($12,852) ($12652) {$12652) (564,521}
Net! (D )in OPEB Exp $3,385 ($7,507) ($85,891) ($7,507) ($7,507) ($7,507) ($7,507) ($7,507)  ($48,356)
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INVESTMENT GAINS AND LOSSES

Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of
Investment Gains and Losses
{Measurement Periods)

Ongnal Amounts Amounts to be
Recognition  Recognized in Recognized in
Measurement  Investment Penod OPEB Expense OPEB Expense
Penod {Gain)/Loss (Years) through 2020 2021 after 2021 2022 2023 2024 2025 2026 Thereafter
2020 21 $0 0 $0 $0 $0
Net Increase {Decrease) in OPEB Expense $0 $0 $0 $0 $0 $0 $0 $0 $0
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APPENDIX E: GLOSSARY OF RETIREE HEALTH VALUATION TERMS

Note  The following definitions are intended to help a non-actuary understand concepts related to retiree health
valuations Therefore, the definitions may not be actuarially accurate

Actuarnial Cost Method A mathematical model for allocating OPEB costs by year of service The only
actuarial cost method allowed under GASB 74/75 1s the entry age actuarial cost
method

Actuarial Present Value of
Projected Benefit Payments The projected amount of all OPEB benefits to be paid to current and future retirees
discounted back to the valuation or measurement date

Deferred Inflows/Outflows

of Resources A portion of certain items that can be defetred to future periods or that weren’t
reflected in the valuation The former includes investment gains/losses, actuarial
gains/losses, and gains/losses due to changes 1n actuarial assumptions or methods
The latter includes contributions made to a trust subsequent to the measurement
date but before the statement date

Discount Rate Assumed 1nvestment return net of all investment expenses Generally, a higher
assumed interest rate leads to lower service costs and total OPEB liability

Fiduciary Net Position Net assets (Liability) of a qualifying OPEB “plan” (1e qualifying irrevocable trust
or equivalent arrangement)

Implicit Rate Subsidy The estimated amount by which retiree rates are understated 1n situations where,
for rating purposes, retirees are combined with active employees and the employer
1s expected, 1n the long run, to pay the underlying cost of retiree benefits

Measurement Date The date at which assets and liabilities are determined 1n order to estimate TOL and
NOL
Mortality Rate Assumed proportion of people who die each year Mortality rates always vary by

age and often by sex A mortality table should always be selected that 1s based on a
similar “population” to the one being studied

Net OPEB Liability (NOL) The Total OPEB Liability minus the Fiduciary Net Posttion

OPEB Benefits Other Post Employment Benefits Generally, medical, dental, prescription drug,
life, long-term care or other postemployment benefits that are not pension benefits

OPEB Expense Thus 1s the amount employers must recognize as an expense each year The annual
OPEB expense 1s equal to the Service Cost plus interest on the Total OPEB
Liability (TOL) plus change 1n TOL due to plan changes minus projected
investment income, all adjusted to reflect deferred inflows and outflows of
resources

Participation Rate The proportion of retirees who elect to receive retiree benefits A lower
participation rate results in lower service cost and a TOL The participation rate
often 1s related to retiree contributions
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Pay As You Go Cost

Retirement Rate

Service Cost

Service Requirement

Total OPEB Liability (TOL)

Trend Rate

Turnover Rate

Valuation Date

The projected benefit payments to retirees 1n a given year as estimated by the
actuarial valuation Actual benefit payments are likely to differ from these
estimated amounts For OPEB plans that do not pre-fund through an 1rrevocable
trust, the Pay As You Go Cost serves as an estimated amount to budget for annual
OPEB payments

The proportion of active employees who retire each year Retirement rates are
usually based on age and/or length of service (Retirement rates can be used 1n
conjunction with the service requirement to reflect both age and length of service)
The more likely employees are to retire early, the higher service costs and actuarial
accrued hability will be

The annual dollar value of the “earned” portion of retiree health benefits 1f retiree
health benefits are to be fully accrued at retirement

The proportion of retiree benefits payable under the OPEB plan, based on length of
service and, sometimes, age A shorter service requirement ncreases service costs
and TOL

The amount of the actuarial present value of projected benefit payments
attributable to participants’ past service based on the actuarial cost method used

The rate at which the employer’s share of the cost of retiree benefits 1s expected to
increase over time The trend rate usually varies by type of benefit (e g medical,
dental, vision, etc ) and may vary over time A higher trend rate results in hugher
service costs and TOL

The rate at which employees cease employment due to reasons other than death,
disability or retirement Turnover rates usually vary based on length of service and
may vary by other factors Higher turnover rates reduce service costs and TOL

The date as of which the OPEB obligation 1s determined by means of an actuarial

valuation Under GASB 74 and 75, the valuation date does not have to coincide
with the statement date, but can’t be more than 30 months prior
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COTTONWOOD UNION SCHOOL DISTRICT

PERSONNEL REQUEST FORM

IDIlllﬁl!l.lllillhlﬂhlilllhllhiUIIII.NI...IIH.IHI.K‘lllllll.l.llIllliIh-hlllhllhlllhlllhllhhﬂl

(Sectron A-1 To be completed by Sue Supervisor)

Job Tule/Classification P)MS DK‘\\(GX New Posiion ___

Vacant Positon Cl'langex_

Position Justification (Programy/Acuon Plan)

Trerease. Hown _jl)&H Hroe. posithon_ 10 _a . FHm Q____PDS hown (&HOU\CS)

Desued Qualifications

Skills/Abihues

Amount of expenence desned

Certuficavon/Licenses Needed -

Position 15 %Pemmnem L Temporary - from to

Daly Woilang Hours fiom o Hours per day

[ Long Term Sub from to

' > % {‘
Worksite: PGTh ( NOIHh & \Ueg+\, Assignment START date d Uz\\/; t - ZOZZ

Woik Months Per Yea M Il month [ 12 nionth

Employee Replaced Nopne Supervisor

Signature of Requesting Supervisor,

ERRMERERARCERNSEAR SR MR R EEFERKEERARNA R AR R R ER K

(Section A-2 To be completed by CBO & Supt)

Cluet Business Official’s Approval for Budget:

CR R R A A AR R A R AN R AR E R T IR P AR KA RN U N R A R R A SRR E LR R R EARS RNk b & &

Supenntendent’s Appioval to Post/Advertse

_—u.n-——un—————um--——--n-~—~_—-"-—_u—."-n__-_-”-n———-u-m————-"-m—m-——-n-_——

Section B To be completed b y Site Supervisor)

N U O B T B o e B BN M B e B B e et Bl B P D ot Bt B

Interview COD’III)I[LCG Re commendation

Reference Checl. Date New Hue
(uutial)
Approval of Pnincipal Date
(uutial)
Seczon C 1o be completed by HR)
Salary Schedule Placement Column Step: Amount
Date Position Oflered. Health Benefits: [JYes [No

Transle)

A B W a0 ) B s O Dot (e e S i A o e Bt W O I B D o e B

Eflecuve Date ___

Annual Cont Days

Posiion accepted:
(Placement 1s contingent on clearance of fingerprints and physical examnauon.)

DAI10/5/15




COTTONWOOD UNION SCHOOL DISTRICT _
PERSONNEL REQUEST FORM

(Section A-1 To be completed by Site Supervisor)

Job Tide/Classificanon C))\S’\'Dd\(h’\ New Posthon ___ Vacant Posiwon ___ Change ié

Position Justificaton  (Program/Acuon Plan)

Tncrease \wovd Colendar fown 204 DA, o 255 Days .

Desued Qualfications
Skills/Abihties
Amount of expenence desued
Ceraficauon/Licenses Needed

Position 1y :%Pemmnem HTemporary - rom o 7 Long Term Sub Liom o
Daly Woilang Hours  from o Houus per day
Worksite AN ( NDOYHA < \/\)QS% Assignment START date & LS 'I:, 2022
Woik Months Per Year [J 11 month & 12 month
Employee Replaced NONE Supervisor
Signature of Requestung Supervisor Daie
P 66CUOHA-£TObewmpjewdbjCBO&SUI}{) ......... Cerrnerenrranan rrernecuenn
Chuiet Busmess Ofticial’s Approval for Budget: Dale
Supermtendent’s Appioval to Post/Advertse Date
(Section B To be completed by Sue Superasor)
Date

Interview Comnuttee Recommendation

Reference Checl Date New Hue Transter

(uutial)
Approval of Principal Date

T S0 1800 D AT N S (AT L 0 M T Bt e 0 Bt T G e Bt D G e o 0 Bt 0 S Bt e Bt Bk U (B S s et b O P S B e i At B e s 0, o R B B B Bk e I e 3 B S ot B o ) 5 e ot e 0 o 0 e

(Section C' 1o be completed by HR)

Salary Schedule Placement Column Step Amount Effecuve Date

Date Position Oflered Health Benefts [ Yes [[ONo  Annual Cont Days o

FACL R KEERALN R RE RN A KT N R AERARE R REANARNAREARRST ARERER KRS ANRE RN AR ARG R AERANALKERE AR KRS RN AR R BN ® (XX T RN Arwrrn

Posiuon accepted Date

(Placement 1s contingent on clearance of fingerprints and physical exammation )

DA10/5/15



COTTONWOOD UNION SCHOOL DISTRICT
PERSONNEL REQUEST FORM _

lIIHﬂlﬁlll.lllhl.lIlIhlhllhlllh.l.llllH.IhliIN.HHIIIIlIIIIll.llllIlllhlhlhlhlhhlilllhlllullhhwh

(Section A-1 To be completed by Site Supervisor)

Job Tule/Classification \’\GQ\‘H"\ @QX K New Posiion ___ Vacaut Possuon Changc&

Position Justificgtion  (Prograny/Acuon Plan)

InCrease, w215 Be  Posihon_du  5.0% We  Posithon

Desued Quabfications
Skalls/Abilies ——
Amowit of expcnence desned
Certificaon/lLacenses Needed

L Long Term Sub fiom o N

Position 1s MP(‘*mmnem U Temporary - from to -

Daly Worlang Hours' fiom o Houis per day 5. 15

o
iy 1=
Assignment START datc 9 ANDD-

Worksite {\\(‘\\’—\_—\r\
Woik Months Per Yea M Hmonth [ 12 month

Employee Replaced. MQNE Supervisor
Signanue of Requesung Superviso Date
(Section A-2 To be completed by CBO & Supt )
Cluet Busimess Official’s Approval for Budget: Date
Supermtendent’s Approval to Post/Advertse Date
(Section B To be completed by Siue Supervasor)
Interview Commutiee Recommendation Date
Reference Chech Date New Hue Transles
{(untial)
Approval of Principal Date
(uruetial)
(Section C 1o be completed by HR)
Salary Schedule Placement Column Step Amount Eflective Date L

Date Positon Offered Health Benelits  [1Yes [ONo  Annual Cont Days .

ERARERARL K PR R AR AR R A S E SR AR AN R RN A SRR AR E AR AR AR AR KAR SR AR KN AR B R0 N NrsExdRARLEE RN

Date

Positon accepted
(Placement 1s contingent on clearance of fingerprmnts and physical exanmaton )

DA10/5/15



COTTONWOOD UNION SCHOOL DISTRICT _
PERSONNEL REQUEST FORM

(Section A-1 To be completed by Sue Supervisor)

Job T ule/CLlsslﬂcalmn%fmé/fd%j /455/}‘% New Poswion ___ Vacant Posiwon

Posion Justlicaton  (Program/Acuon Plan) VK ~(rcreact /w”"”' %@MJ‘Z,(‘ /2
5.0 _fo_ Corer SChooldlmy, [legar QLG i ine £5T 5 RS2/ D3

Changc L{

Desned Qualificatons

Shalls/Abilines ‘é}(/ v/ %Mé. C L/ A}" I
Amount of expentence ¢ Qesned Py

Certification/Lacenses Needed /m Uﬂ’/a

Position1s M Permanent B Temporary - from to L] Long Teim Sub liom to
Daily Worilang Hous hom 74§ o’?ﬁ/{ Houus per day
Woiksie N or 7‘1" Assignment START date /Au(% 20252

Woik Months Per Year [ 1l month [ 12 month m@b J,«. "g:l
Employee Replaced ne [ A Supervisor _%})C(?ﬂ./

Signanue of Requestung Supervisor m, QQ/ Date £ /10 o I

R Y N NN L)

EEBERRA RN AR AL A R R AR IR R AR A C R RN A KR TN ER RN RERANRRRARRAARRR R [T ET X Y

(Section A-2 To be completed by CBO & Supt)

Cluet Busmess Official’s Approval for Budget: Dax

Supermntendent’s Appioval to Post/Advertise Date
(Secton B To be completed by Site Supervasor)

Date

Interview Commuttee Recomimendation

Relerence Check Date New Hue Transie:

(unutial)
Approval of Pnincipal Date

SR A R M 910 (00 R B N (T Bk B i ik 804 0 R B S ek Bl Bt A ) B 0% B 4 N AL (B i AL T i Bt S5 B G S e e ot B i Gl e B B0 o Rt e A B A e et i Bt e ot s o ot 8 o ot P A e e

(Secwon C 1o be completed by HR)

Salary Schedule Placement Column Step: Amount Eflecuve Date o

Dalte Position Oflered Health Benehits  [[1Yes [[No  Annual Cont Days .

BEAR AR RS R KR AR AR AN A E R AR F AR KR AN A K K KA X B R ANE K F RN KRN R RA N A WA R AR KR RN

Date

Posiion accepted-
(Placement 1s contingent on clearance of fingerprmts and physical exammation )
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COTTONWOOD UNION SCHOOL DISTRICT _
PERSONNEL REQUEST FORM

(Sectron A-1 To be completed by Sue Supervisor)

Job Tule/Classificauon %Mﬁnﬂ-ﬂ /(5.5/‘57['54/7( New Posiion ___ Vacant Posiwon ___ Change __{

Posihon Justfication, (Prograin/Acuon Plan) 77< - lhaf'ﬁm '(/0””’ S dﬁ o 3' 7'5’- 7%
5 Corer  sclov] claj //fg/‘.'ﬁ /QW’)%,«- F2/23

Desued Quahficanons

Skalls/Abiliues gﬁlﬂ- W  Upuscrsr Cha fre._ . .
Amount of expenence desune Py v 4
Certficaton/Lacenses Needed é@m_ﬁ// 2

Position s [ Pernianent L Temporary - lrom 1 L1 Long Teim Sub hom ©

Daly Worilang Hows' [1om 7‘('(( o (Q:F Houts per day 5. 15
Worksite N a¢ m Assigument START date 74@,%42_0_29__‘

Woik Months Per Year [] 1l month [ 12 month TK oo 'ﬁ: 2
'(//'4 Supervisor f/l/f/! Cx—/&j

@ %{_/ Date _:‘Z/"_f__;?*

LR TR N AEaTskzEEAE KR X IXEE}

Employee Replaced

Signanue of Requesting Supervisor.

FERRE R AA N A AR AL R R R I E AR RN R R RN AR AR R KexecarsannnRa KRS RN F AN R AR R RN AR A KL RS R E NN R AR A C RN R E SR AR R AN & .

(Section A-2 To be completed by CBO & Supt )

Cluef Busmess Official’s Approval for Budget: Date
Supermntendent’s Appioval to Post/Advertse Date
(Secnon B To be completed by Sue Supervasor)
Interview Commuttee Recommendation Date
Reference Chech Date New Hne Transle:
(untial)
Approval of Principal Date
(uutal)
(Section C 1o be completed by HR)
Salary Schedule Placement Column Step: Amount Eflecuve Date e
Date Position Oflered Health Benefits  [JYes [[ONo  Annual Cont Days
Date

Posiion accepted:
(Placement 1s contingent on clearance of fingerprints and physical exanunation )

DA10/5/15



COTTONWOOD UNION SCHOOL DISTRICT _
PERSONNEL REQUEST FORM

(Section A-1 To be completed by Site Supervisor)

Job Tule/Classificauon :Z;SMM 455/:{%&‘4\# New Posttion _{ Vacaut Posiwon ___ Change ___
o
Position Justification  (Piograniy/Action Plan) S, Ypar /,)OMM-QLZ//X @fﬂm % "__« ________

Lourvasd, e thanedor 22853

Desned Quahificatons
Skills/Abilnes BYﬂ . WDY/C(/‘y( ”/ C&‘ /QL“,, w/ h’f/LW‘I/ﬁ-/ 4 A,Z/Q/?@_)__m
Ainouni of expe nence (Icsued

Certficauon/Licenses Needed Wfa —

L1 Long Term Sub fiom Lo .

Postion 1s [ Permanent I Pemporary - iom o

Daily Working Hours: fiom o Houws per day B 2.5
Worksite '\[0 r+n Assignment START date J4’b‘§( 2o 22—

Woil Months Per Year  [J 11 month [ 12 month

Employee Replaced r~ A o Supervisor @f\ 11Cap "/
@' ﬁ_—\ Date '5\//0/519\

LR

Signatuie of Requesung Supervisol

CERERAARCRERARANR A KRR A x TERRARSERARNREAR KR RAaR W R FR R NS AT A R E N AR AR ARSI R A KA KA B RS N R A S N R R R E R NN XN R S AR R N A& RS E AR AR A N A AR E R KN x *EEERRBEATERKR X

(Section A-2 To be completed by CBO & Supt)

Chuel Busmess Official’s Approval for Budget: Daie
Supermntendent’s Appioval to Post/Adveruse Date
(Secuon B To be completed by Site Supervisor)
Date

Interview Commutice Recommendation

Reference Check Date New Hue Transfer _

(autiad)
Approval of Principal Date
(uutial)

-“—————-~ﬂ~“—&n—m_———-————umn—umnnm~~n——‘-mm“‘mnh-h_umnhnnnmhm—mn-mn——u-—nummmmm-‘mnnwmmummmmnm

(Secron C 1o be completed by HE)

Salary Schedule Placement Column Step Amount Effective Date

Date Positon Offered Health Benefits  [JYes [ONo  Annual Cont Days

FRU N R AR R AR AN AN A AR AR R R A NS A NS AR AR R AR R AN AR R R AR A RN R AR R AR K kA

Daie

Posiwon accepted
(Placement 1s contingent on clearance of fingerprmts and physical examimation )

DA10/5/15
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Board Policy Manual
CSBA Policy Management Console

Policy 4030: Nondiscrimination In Employment Status: ADOPTED

Original Adopted Date: 05/01/2016 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

CSBA NOTE: The following Board policy and accompanying administrative regulation are mandated
pursuant to Government Code 11138 and 2 CCR 11023. The California Fair Employment and Housing
Act (FEHA) (Government Code 12900-12996) prohibits districts and district employees from harassing
or discriminating against employees and job applicants on the basis of actual or perceived race, color,
ancestry, national origin, age, religious creed, marital status, pregnancy, physical or mental disability,
medical condition, genetic information, military-and-veteran veteran or military status, sex, sexual
orientation, gender, gender identity, or gender expression. Pursuant to Government Code 12940, these
protections apply to employees, job applicants, persons who serve in an unpaid internship or other
Iimited-duration program to gain unpaid work experience, volunteers, and independent contractors

The same or similar protections are available to employees and job applicants under various provisions
of federal law, including Title Vi of the Civil Rights Act of 1964 (42 USC 2000d-2000d-7), Title VIl of the
Civil Rights Act of 1964 (42 USC 2000e-2000e-17), Title IX of the Education Amendments of 1972 (20
USC 1681-1688), the Americans with Disabilities Act (42 USC 12101-12213), Section 504 of the
Rehabilitation Act of 1973 (29 USC 794), and the Genetic Information Nondiscrimination Act (42 USC
2000ff-2000ff-11).

For policy addressing sexual harassment of and by employees, see BP/AR 4119 11/4219 11/4319.11 -
Sexual Harassment.

The Governing Board is determined to provide a safe, positive environment where all district employees
are assured of full and equal employment access and opportunities, protection from harassment and
intimidation, and freedom from any fear of reprisal or retribution for asserting their employment rights in
accordance with law. For purposes of this policy, employees include job applicants, interns, volunteers,
and persons who contracted with the district to provide services, as applicable.

CSBA-NOTFE2-CCR-11027 1-as-added-by-Register 2018, No—20provides-a-definttion-of “pational
onegi~forthe-purpose-of-tmplementing state-nondiscrimmmation-laws-

No district employee shall be discriminated against or harassed by any coworker, supervisor, manager, or
other person with whom the employee comes in contact in the course of employment, on the basis of the
employee's actual or perceived race, color, ancestry, national origin, age, religious creed, marital status,
pregnancy, physical or mental disability, medical condition, genetic information, mitary-and-veteran
veteran or military status, sex, sexual orientation, gender, gender identity, gender expression, or
association with a person or group with one or more of these actual or perceived characteristics.

CSBA NOTE 2 CCR 11028, prohibits inquiry into an employee's immigration status or discrimination on
the basis of such status, unless the district provides clear and convincing evidence that it is required to
do so in order to comply with federal immigration law. Districts should consult legal counsel as
necessary.
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The district shall not inquire into any employee's immigration status nor discriminate against an employee
on the basis of immigration status, unless there is clear and convincing evidence that t-is-necessary the
district 1s required to do so in order to comply with federal immigration law. (2 CCR 11028)

CSBA NOTE. The following items illustrate unlawful discriminatory practices as specified in Government
Code 12940 Labor Code 1197 5 prohibits the payment of different wage rates to employees for similar
work based on sex, race, or ethnicity and prohibits the use of prior salary history by itself to justify any
disparity in compensation under the bona fide factor exception

Discrimination in employment based on the characteristics listed above is prohibited in all areas of
employment and in all employment-related practices, including the following.

1. Disenmnation+n-Hiring, compensation, terms, conditions, and other privileges of employment

2. Taking of an-adverse employment actions such as termination or denial of employment,
promotion, job assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as to
adversely affect an employee's employment opportunities or that has the purpose or effect of
unreasonably interfering with the dnudual’s employee's work performance or creating an
intimidating, hostile, or offensive work environment

CSBA NOTE. Item #4 below addresses-the lists some, but not all, specific practices prohibited under
Government Code 12940 or 2 CCR 11006-11086 in relation to certain protected categories For
example, because "sex" as defined in Government Code 12926 includes pregnancy, childbirth,
breastfeeding, or related medical conditions, any of these conditions may be the basis for an employee's
sex discrimination claim. As the specific prohibitions are too numerous to list in policy, it is
recommended that district legal counsel be consulted when questions arise as to any specific claim

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code
12940 or 2 CCR 11006-11086, such as.

a Sexdiscrimination based on an employee's pregnancy, childbirth, breastfeeding, or any
related medical condition or on an employee's gender, gender expression, or gender
identity, including transgender status

b. Religious creed discrimination based on an employee's religious belief or observance,
including religious dress or grooming practices, or based on the district's failure or refusal
to use reasonable means to accommodate an employee's religious belief, observance, or
practice which conflicts with an employment requirement

c. Reguirement-fora Requiring medical or psychological examination of a job applicant or
making an inquiry into whether a job applicant has a mental or physical disability or a
medical condition or as to the severity of any such disability or condition, without the
showing of a job-related need or business necessity

d. Failure to make reasonable accommodation for the known physical or mental disability of
an employee or to engage in a timely, good faith, interactive process with an employee
who has requested such accommodations in order to determine the effective reasonable
accommodations, if any, to be provided to the employee

CSBA NOTE. Retaliation against complainants or other participants in the grievance procedures 1s
prohibited by Government Code 12940 and 34 CFR 110.34 In addition to the general prohibition
against retaliation, Government Code 12940 provides that an employee who requests accommodation
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for a physical or mental disability or religious belief is protected from retaliation as specified below.
CSBA recommends that this protection be extended to all protected characteristics, as provided below.

The Board also prohibits retaliation against any district employee who opposes any discriminatory
employment practice by the district or its employees, agents, or representatives or who complains,
reports an incident, testifies, assists, or in any way participates in the district's complaint process pursuant
to this policy. No employee who requests an accommodation for any protected characteristic listed in this
policy shall be subjected to any punishment or sanction, regardless of whether the request was granted
(Government Code 12940, 2 CCR 11028)

CSBA NOTE: Pursuant to Government Code 12964 5, the district ts prohibited from requiring an
employee, in exchange for a raise or bonus or as a condition of employment or continued employment,
to sign a nondisparagement agreement or similar document that would deny the employee the right to
disclose information about unlawful acts 1n the workplace or requiring an employee to release the right
to file a claim or civil action against the district.

Pursuant to Government Code 12964 5, as amended by SB 331 (Ch. 638, Statutes of 2021), the above
prohibition applies not only to claims or complaints of sexual harassment or sexual assault, but to those
involving harassment or discrimination based on any protected characteristic and to other unlawful
employment practices under FEHA

No employee shall, in exchange for a raise or bonus or as a condition of employment or continued
employment, be required to sign any-decument-that-a releases_of the employee's claim or right to file a
claim against the district or to-disclose a nondisparagement agreement or other document that has the
purpose or effect of preventing the employee from disclosing information about harassment,
discrimination, or other unlawful empleyment-practices acts in the workplace, including any conduct that
the employee has reasonable cause to believe is unlawful  (Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be
investigated in accordance with procedures specified in the accompanying administrative regulation

CSBA NOTE. Pursuant to 2 CCR 11019, in certain instances, an employee's (especially a supervisor's)
knowledge or notice of prohibited conduct of another employee or individual may subject the district to
liability Therefore, it is recommended that the district require its employees with knowledge of
harassment or discrimination to report the incident to the appropriate district authorities In addition,
Government Code 12940 -as-amended-by-SB-1300,-provides that a district may be responsible for
harassment of employees by nonemployees where when the district knows or should have known of the
conduct and failed to take immediate and corrective action, taking into consideration the extent of the
district's control and other legal responsibility that the district may have with respect to the conduct of
those nonemployees. Also see BP/AR 4119 11/4219.11/4319.11 - Sexual Harassment.

See the accompanying administrative regulation for requirements related to the identification of the
employee who will be responsible for comphance with the nondiscrimination laws.

Any supervisory or management employee who observes or has knowledge of an incident of prohibited
discrimination or harassment, including harassment of an employee by a nonemployee, shall report the
incident to the Superintendent or designated district coordinator as soon as practical after the incident.
All other employees are encouraged to report such incidents to their supervisor immediately. The-district
shall-protect-any-employee-whe-reports-suchneidents-fromretaliation-

CSBA NOTE' Government Code 12940 and 2 CCR 11023 require districts to take all reasonable steps to
prevent prohibited discrimination and harassment, including, but not limited to, dissemination of the
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district's policy on the prevention of harassment, discrimination, and retaliation In addition, Government
Code 12950 requires districts to post, in prominent and accessible locations on district premises, posters
developed by the California Department of Fair Employment and Housing (DFEH), which are available
on DFEH's web site For further information on prevention strategies, see the accompanying
administrative regulation.

The Superintendent or designee shall use all appropriate means to reinforce the district's
nondiscrimination policy, including providing training and information to employees about how to
recognize harassment, discrimination, or other related-prohibited conduct, how to respond appropriately,
and components of the district's policies and regulations regarding discrimination. The Superintendent or
designee shall regularly review the district's employment practices and, as necessary, shall take action to
ensure district compliance with the nondiscrimination laws.

Any district employee who engages in prohibited discrimination, harassment, or retahation or who aids,
abets, incites, compels, or coerces another to engage or attempt to engage in such behavior in violation of
this policy shall be subject to disciplinary action, up to and including dismissal.

CSBA NOTE- Government Code 12946, as amended by SB 807 (Ch 278, Statutes of 2021), makes 1t an
unlawful employment practice for a district to fail to maintain certain records and files for employees,
applicants, and terminated employees, as provided in the following paragraph.

The district shall mamntain and preserve all applications, personnel, membership, or employment referral
records and files for at least four years after the records are initially created or received or, for an
applicant or a terminated employee, for four years after the date the employment action was taken
However, when the district 1s notified that a complaint has been filed with the California Department of
Fair Employment and Housing, records related to the employee involved shall be maintained and
preserved until the later of the first date after the time for filing a civil action has expired or the first date
after the complaint has been fully and finally disposed of and all administrative proceedings, civil actions,
appeals, or related proceedings have been terminated (Government Code 12946)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy Instead, they are provided as additional resources for those interested in the subject
matter of the policy

State Description

2 CCR 11006-11086 Discrimination in employment

2 CCR 11023 Harassment and discrimination prevention and correction
2CCR 11024 Required training and education on harassment based on sex,

gender identity and expression, and sexual orientation

2 CCR 11027-11028 National origin and ancestry discrimination

5 CCR 4900-4965 Nondiscrimination in elementary and secondary education
programs

Civ. Code 51.7 Freedom from violence or intimidation

Ed. Code 200-262.4 Educational equity, prohibition of discrimination on the basis

of sex



Gov. Code 11135
Gov. Code 11138
Gov Code 12900-12996
Gov. Code 12940-12952
Gov. Code 12960-12976
Pen Code 422 56

Federal
20 USC 1681-1688

28 CFR 35.101-35.190
29 USC 621-634

29 USC 794

34 CFR 1006

34 CFR 104.7

34 CFR 104.8

34 CFR 106 8

34 CFR 106 9

34 CFR 1101-110 39

42 USC 12101-12213

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
42 USC 2000ff-2000ff-11
42 USC 2000h-2-2000h-6
42 USC 6101-6107

Management Resources

CA Dept of Fair Employment and
Housing Publication
CA Dept of Fair Employment and
Housing Publication

CA Dept of Fair Employment and
Housing Publication

CA Dept of Fair Employment and
Housing Publication

Court Decision

Court Decision

Unlawful discrimination

Rules and regulations

Fair Employment and Housing Act
Unlawful employment practices

Unlawful employment practices; complaints
Definitions, hate crimes

Description
Title IX of the Education Amendments of 1972

Americans with Disabilities Act

Age Discrimination in Employment Act
Rehabilitation Act of 1973, Section 504

Compliance information

Designation of responsible employee for Section 504
Notice

Designation of responsible employee and adoption of
grievance procedures

Dissemination of policy

Nondiscrimination on the basis of age

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964, as amended

Title VI, Civil Rights Act of 1964, as amended
Genetic Information Nondiscrimination Act of 2008
Title IX of the Civil Rights Act of 1964

Age discrimination in federally assisted programs

Description

Transgender Rights in the Workplace

California Law Prohibits Workplace Discrimination and
Harassment

Workplace Harassment Guide for California Employers

Your Rights and Obligations as a Pregnant Employee

Shephard v Loyola Marymount, (2002) 102 Cal Appl 4th 837

Thomson v. North American Stainless LP, (2011) 131 S.Ct.
863



U S. DOE Office for Cwvil Rights
Publication

U.S. Equal Employment Opportunity
Comm Publication

U S. Equal Employment Opportunity
Comm Publication
Website

Website
Website

Cross References

Code
0410

0470
1113
1113
1113-E(1)
1114
1114
1240
1240
13121
13121
13123
1312.3
1312.3-E(1)
1312.3-E(2)
3312
3530
3530
3580
3580
3600
4000
4032
4033

Notice of Non-Discrimination, August 2010

Enforcement Guidance: Vicarious Employer Liability for
Unlawful Harassment by Supervisors, June 1999

EEOC Compliance Manual

California Department of Fair Employment and Housing
U.S. Department of Education, Office for Civil Rights
U S. Equal Employment Opportunity Commission

Description
Nondiscrimination In District Programs And Activities

COVID-19 Mitigation Plan
District And School Web Sites
District And School Web Sites
District And School Web Sites
District-Sponsored Social Media
District-Sponsored Social Media
Volunteer Assistance

Volunteer Assistance
Complaints Concerning District Employees
Complaints Concerning District Employees
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Contracts

Risk Management/Insurance
Risk Management/Insurance
District Records

District Records

Consultants

Concepts And Roles
Reasonable Accommodation

Lactation Accommodation
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4111 Recruitment And Selection

4111.2 Legal Status Requirement

4111.2 Legal Status Requirement

41124 Health Examinations

411241 Employee Drug Testing

411241 Employee Drug Testing

41126 Personnel Files

4112.8 Employment Of Relatives

41129 Employee Notifications
4112.9-E(1) Employee Notifications

41135 Working Remotely

4114 Transfers

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
41191 Civil And Legal Rights

4119.11 Sexual Harassment

411911 Sexual Harassment

4119 22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.41 Employees With Infectious Disease
4131 Staff Development

4144 Complaints

4144 Complaints

4151 Employee Compensation

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits
4161.5 Military Leave

4161.8 Family Care And Medical Leave
4211 Recruitment And Selection

4211.2 Legal Status Requirement

42112 Legal Status Requirement

4212.4 Health Examinations

421241 Employee Drug Testing



4212.41
4212.6
4212.8
4212.9
4212.9-E(1)
4213.5
4218
4218
4218.1
4219.1
4219.11
4219.11
4219.22
4219.23
4219.41
4231
4244
4244
4251
4254
4254
4261.5
42618
4311
43112
43112
4312.4
4312.41
4312.41
4312.6
43128
4312.9
4312.9-E(1)

Employee Drug Testing

Personnel Files

Employment Of Relatives

Employee Notifications

Employee Notifications

Working Remotely
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action (Merit System)
Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information
Employees With Infectious Disease

Staff Development

Complaints

Complaints

Employee Compensation

Health And Welfare Benefits

Health And Welfare Benefits

Military Leave

Family Care And Medical Leave
Recruitment And Selection

Legal Status Requirement

Legal Status Requirement

Health Examinations

Employee Drug Testing

Employee Drug Testing

Personnel Files

Employment Of Relatives

Employee Notifications

Employee Notifications



4313.5
4319.1
4319.11
4319.11
4319.22
4319.23
4319.41
4331
4344
4344
4351
4354
4354
4361.5
4361.8
9000
9321-E(1)
9321-E(2)
9321

Policy Reference UPDATE Service

Working Remotely

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information
Employees With Infectious Disease
Staff Development

Complaints

Complaints

Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Military Leave

Family Care And Medical Leave
Role Of The Board

Closed Session

Closed Session

Closed Session

Copynight 2022 by Califorma School Boards Association, West Sacramento, California 95691

All nights reserved



Exhibit 4112.9-E(1): Employee Notifications
Original Adopted Date. 05/01/2016 | Last Revised Date: 03/01/2022 | Last Reviewed Date: 03/01/2022

oard Policy Manual
CSBA Policy Management Console

Status:
ADOPTED

Note The following exhibit lists notices which the law requires be provided to employees See the referenced Board policy,
administrative regulation, or Board bylaw for further information about related program and notice requirements

When/Whom
to Notify

I. To All Employees

At the beginning of school year
or upon employment

Annually, and 72 hours
before pesticide application

Prior to implementing
year-round schedule

Prior to implementing
alternative schedule

Annually

Annually

At least once per year

To all employees

To all employees

Education or
Other Legal
Code

Education Code
231 5, Government
Code 12950

Education Code
17612

Education Code
37616

Education Code
46162

Education Code
49013, 5 CCR 4622

Education Code
49414

Education Code
49414 3

Government Code
1126

Government Code
8355,41 USC 8102,
34 CFR 84 205,
84210

Board Policy/
Administrative
Regulation #

AR 411911

4219 11
431911

AR 35142

BP 6117

BP 6112

AR 13123
BP 0460
BP 3260

AR 514121

AR 5141 21

BP 4136
4236
4336

BP 4020
BP 4159
4259
4359

Subject

The district's policy on
sexual harassment, legal
remedies, complaints

Use of pesticide product,
active ingredients, Internet
address to access information
on pesticides

Public hearing on year-round
program

Public hearing on alternative
schedule 1n secondary grades

Uniform complaint procedures,
appeals, civil law remedies,
coordinator, complaints about
student fees and local control
and accountability plan

Request for volunteers to be
tramned to administer
epmephrine auto-injectors

Request for volunteers to be
tramed to administer opioid
antagonist

Prohibition of activities that
are inconsistent, mcompatible,
in conflict with, or immical to
duties, discipline, appeal

District’s drug- and alcohol-
free workplace, actions to be
taken 1f violated, available
employee assistance programs



When/Whom
to Notify

I. To All Employees (continued)

Upon employment

Upon placement of automated
external defibrillator (AED) 1n
school, and annually thereafter

If the district recerves
Tobacco-Use Prevention
Education funds

Annually, or more frequently
1f there 1s new information

To new employees upon

hire and other employees
upon request, mn districts with
25 or more employees

With each paycheck

Upon hire, in employee
handbook, and upon request
for parental leave

To covered employees and
former employees

To employees participating
m a flexible spending account

To every new employee, either
at the time employee 1s hired
or by end of first pay period

Education or
Other Legal
Code

Government Code
21029

Health and Safety
Code 1797 196

Health and Safety
Code 104420

Health and Safety
Code 120875,
120880

Labor Code 230 1

Labor Code 246

Labor Code
1034

Labor Code
2800 2

Labor Code
28107

Labor Code
3551

Board Policy/
Administrative

Regulation #

None

AR 5141

AR 35133

BP 411943
421943
431943

AR 41612
42612
43612

AR 41611
AR 42611
4361 1

BP 4033

AR 4154
4254
4354

None

AR 4157 1
4257 1
43571

Subject

Right to purchase PERS
service credit for military
service performed prior to
public employment

Proper use of AED, location
of all AEDs on campus,
sudden cardiac arrest, school's
emergency response plan

District's tobacco-free schools
policy and enforcement
procedures

AIDS and hepatitis B,
mcluding methods to prevent
exposure

Rights pursuant to Labor
Code 230-230 1 pertaining
to leaves and
accommodations for victims
of crime or abuse

Amount of sick leave available

The district's policy on
lactation accommodation

Availability of COBRA/
Cal-COBRA continuation
and conversion coverage,
statement encouraging careful
examination of options before
declining coverage

Deadline to withdraw funds
from account before the end
of the plan year

Workers' compensation
benefits, how to obtamn medical
care, role of primary physician,
form for reporting personal
physician/chiropractor
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Education or Board Policy/

When/Whom Other Legal Administrative

to Notify Code Regulation # Subject

I. To All Employees (continued)

Within one day of recerving Labor Code 6409 6 AR 4157 Potential exposure to

notice of potential exposure 4257 COVID-19, benefits to which

to COVID-19, to employees 4357 employees may be entitled,

who were on the premises available leave options,

during the infectious period, protection against

the exclusive representative, and discrimination and

the employer of subcontracted retahation, district's

employees as applicable disinfection and safety plan

Prior to beginning employment Penal Code AR 51414 Status as a mandated reporter

111657,11166 5 of child abuse, reporting

obligations, confidentiality
rights, copy of law

Upon employment, and when Unemployment AR 4154 Disability insurance rights and

employee goes on leave Insurance Code 4254 benefits

for specified reasons 2613 4354

To principal, counselor who ditectly  Weltare and AR 4158 Limited exception to juventile

SUPCEVISES Or 1epotts on student's Institutions Code 827 4258 coutt tecord confidentiality to

behavior or progress and teacher and 4358 cnsure rehabilitation of

othet admmistrators who direetly juventle ariminal offenders

supcrvise or tepott on student's and protect students and statl

behay 1ot or progress when principal

behieyes needs the information fot the

protection of self or others when

worhing with student when

q{lDCl mtcndcnt or desience tecenves

written notification that minot student

has commutted a felony o1

misdemeanor mvolving specified

ottenses

To all employees and job 2CCR 11023, 34 BP 0410 District's policy on

applicants CFR 104 8, 106 9 AR 4030 nondiscrimination and
related complaint procedures

To all employees via employee 2 CCR 11091, AR 41618 Benefits through Family and

handbook, or to each new 11095, 29 CFR 4261 8 Medical Leave Act (FMLA)

employee 825 300 4361 8 and California Family Rights
Act (CFRA), obligation
to provide 30 days' notice of
need for leave when possible

To all employees 8 CCR 3203 AR 4157 The nght and procedure to

4257 access the injury and 1illness
4357 prevention program
To all employees woirhing with 42 USC 11432 AR 6173 Duties ot district haison fot

homeless famihies

homeless students




When/Whom
to Notify

I. To All Employees (continued)

To all employees

Annually

When/Whom
to Notify

II. To Certificated Employees

To ehigible certificated
employees 1n a timely manner,
and to part-time and substitute
certificated employees

within 30 days of hire

Upon employment of a
retired certificated individual

To certificated employees

30 days before last day of
school year for mstructional
staff, or by June 30 for
noninstructional certificated
staff, in any year in which
employee 1s evaluated

To a certificated employee
with unsatisfactory evaluation,
once per year for probationary
employee or at least once every

other year for permanent employee

By May 30, 1f district 1ssues
reemployment notices to
certificated employees

To probationary and temporary
certificated employees upon
employment, and every July
thereafter

Education or
Other Legal
Code

34 CFR 106 8

40 CFR 763 84,
763 93

Education or
Other Legal
Code

Education Code
224555

Education Code
22461

Education Code
35171

Education Code
44663

Education Code
44664

Education Code
44842

Education Code
44916

Board Policy/
Administrative
Regulation #

AR 4119 11
4219 11
4319 11

AR 3514

Board Policy/
Administrative
Regulation #

AR 4121

AR 4117 14
4317 14

AR 4115
BP 4315

AR 4115

AR 4115

AR 41121

AR 41121
AR 4121

Subject

Nondiscrimination on the
basis of sex, contact
information for district's
Title IX Coordinator,
referral of inquiries to Title
IX Coordinator and/or
Office for Civil Rights

Availability of asbestos
management plan, inspections,
response actions, post-response
actions planned or 1n progress

Subject

Cniteria for membership 1n
retirement system, right to
elect membership at any time

Postretirement earnings
limitation or employment
restriction, monthly report of
compensation

District regulations related to
performance evaluations

Copy of employee's evaluation

Notice and description of the
unsatisfactory performance

Request that the employee
notify district of mtent to
remain 1n service next year

Employment status and salary



When/Whom
to Notify

Education or
Other Legal
Code

II. To Certificated Employees (continued)

To probationary employee,
by March 15

When certificated employee 1s
subject to disciplinary action

for cause, at any time of year

or, for charge of unsatisfactory
performance, during instructional
year

To certificated employee charged
with unprofessional conduct, at
least 45 days prior to suspension/
dismissal notice

To certificated employee charged
with unsatisfactory performance,
at least 90 days prior to
suspension/dismissal notice or
prior to last quarter of school year

To certificated employee charged
with mandatory leave of absence
offense, within 10 days of entry
of judgment 1n proceedings

To probationary employee

30 days prior to dismissal during
school year, but not later than
March 15 for a second-year
probationary employee

By March 15 when necessary
to reduce certificated personnel,
with final notice by May 15

Before the end of the school year
to temporary employee who
served 75 percent of school year
but will be released

Durmg the time between five days

Education Code

44929 21, 44929 23,

44948 5
Education Code

44934, 44934 1,
44936

Education Code
44938

Education Code
44938

Education Code
44940 5

Education Code
44948 3

Education Code
44949, 44955

Education Code
44954

Education Code

Board Policy/
Administrative
Regulation #

BP 4116

BP 4118
AR 4118

BP 4118

BP 4118

AR 4118

AR 4118

BP 41173

BP 4121

BP 41173

Subject

Whether or not employee
1s reelected for next school
year

Notice of charges, procedures,
and employee rights, intent to
dismuss or suspend 30 days
after notice

Notice of deficiency and
opportunity to correct

Notice of deficiency and
opportunity to correct

Notice of intent to dismuss
30 days from notice unless
employee demands hearing

Reasons for dismussal and
opportunity to appeal

Reasons for personnel
reduction and employees' right
to hearing, final notice of
Board decision re  termination

Dastrict's decision not to

reelect employee for
following school year

Decrease i the number of

after the ¢nactment of an annual

44955 5

Budgcet Act and August 15 of the
fiscal vear to which the Budget Act
applies when the Boaird determines

that the district's local contiol funding

formula apportionment per_unit of
ADA tor that fiscal year has not

incteased by at least two percent to

4any permanent ot probationan
certificated employee, including an
employee holding a position that

requires administrative o1 SUPCTVISOrY

credential whose services ate
terminated

permanent emplovees in
accordance with a schedule of
notice and heating adopted by
the Board




Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject
II. To Certificated Employees (continued)
To teacher, when a student Education Code AR 4158 Student has commutted
engages 1n or 1s reasonably 49079 4258 spectfied act that constitutes
suspected of specified acts 4358 ground for suspension or

To teacher of a student who s

Education Code 48201 AR 4158

expulsion

Student has commuitted

suspended or expelled, when 4258 spectfied act that constitutes
Supetintendent or designee recerves 4358 aground for suspenston
transter student's record regarding acts ot expulsion
that resulted 1n suspension or
expulsion
To certificated employee upon 5 CCR 80303 AR 41177 Contents of state regulation
change 1 employment status 43177 re report to Commission on
due to alleged misconduct or Teacher Credentialing
while allegation 1s pending

Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject
ITI. To Classified Employees
When classified employee 15 Education Code AR 4218 Notice of charges, rnight to

subject to disciplinary action
for cause, 1n nonment district

By March 15 when laid oft duc to

45113

Education Code 45117 AR 42173

hearmng, timeline for
requesting hearing

Notice of layott displacement

lack of work o1 lack of funds, with
final noticc by May 15

Duning the ime between five days

Fducation Codc 45117 AR 42173

and 1cemployment rights, right
to heaning, final notice ot
Boatd decision iegarding
tetmination

Distiict Statement of

after the enactment of an annual
Budget Act and August 15 of the
fiscal year to which the Budget Act
apphes when the Board determines

that the distiict's local contiol funding

formula apportionment pei unit of
ADA fo1 that fiscal year has not
mcreased by at least two percent_to

classitied employees who are laid off

due to lack of wotl o1 lack of funds

At least 60 days prior to the
cticctive date of layoff,-ot-by
Apr20-for 1f the employee's
position must be ehminated due
to the expriation of_a

specially funded program tiat
expires-at-end-ofschoobyedt

Education Code
45117

AR 42173

Reduction i Foice to affected
cmployees m accordance with
4 schedule of notice and
hearing adopted by the Board

Notice of layoff date,
displacement and
reemployment rights




Education or
Other Legal
Code

When/Whom
to Notify

III. To Classified Employees (continued)

Education Code
45169

Upon employment and upon
each change 1n classification

Education Code
45192, 45195

To permanent employee
whose leave 1s exhausted

To school bus drivers and 13 CCR 1234
school activity bus drivers

prior to expiration of

specified documents

To school bus drivers and 13 CCR 2480

school activity bus drivers
upon employment and at
least once per year thereafter

49 CFR 382 113,
382 601

To school bus drivers, prior to
district drug testing program
and thereafter upon employment

To school bus drivers, prior to 49 CFR 382 303

operating school bus

Education or
Other Legal
Code

When/Whom
to Notify

1V. To Administrative/Supervisory Personnel

Education Code
35031

To supermtendent, deputy,
associate, or assistant
superintendent or senior
manager of classified service,
at least 45 days before
expiration of contract

Education Code
44896

Upon request by administrative
or supervisory employee
transferred to teaching position

Education Code
44951

By March 15 to employee
who may be released/reassigned
the following school year

Board Policy/
Administrative
Regulation #

AR 4212

AR 42611
AR 4261 11

AR 3542

AR 3542

AR 411242
421242
4312 42

AR 4112 42
421242
431242

Board Policy/
Administrative
Regulation #

BP 2121
BP 43121

AR 43132

AR 43132

Subject

Employee's class specification,
salary data, assignment or
work location, duty hours,
prescribed workweek

Exhaustion of leave,
opportunity to request
additional leave

Expiration date of driver's
license, driver's certificate and
medical certificate, need to
renew

Limztations on vehicle
1dling, consequences of not
complying

Explanation of federal
requirements for drug testing
program and district's policy,
ptio1 to adnunistration of each
diug or aleohol test

Post-accident information,
procedures, and mstructions

Subject

Decision not to reelect or
reemploy upon expiration of
contract or term

Statement of the reasons for
the reassignment

Notice that employee may be
released or reassigned the
following school year




Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation #

V. To Individual Employees Under Special Circumstances

In the event of a breach of Civil Code 179829  BP 3580
secunty of district records,
to affected employees

Prior to placing derogatory Education Code AR 41126
information 1n personnel file 44031 4212 6

43126
To employees who volunteer Education Code AR 5141 21
to administer epinephrine 49414

auto-injector

To district police officer, Government AR 35153
within 30 days of decision Code 3304
to impose discipline

To employee returning from Government Code AR 41615
military leave of absence, 20997 42615
within 30 days of return 43615
24 hours before Board meets tn Government Code BB 9321
closed session to hear complaints 54957

or charges against employee

Subject

Types of records affected,
date of breach, description

of incident, and, as applicable,
contact information for credit
reporting agencics

Notice of derogatory
mformation, opportunity to
review and comment

Defense and indemnification
from civil liability by the
district

Decision to impose discipline,
including the date that
discipline will be imposed

Right to receive PERS
service credit for military
service, application form

Employee's right to have
complaints/charges heard 1n
open session

Law prohibiting disclosure of
confidential information

obtaimed 1n closed session

Accommodations and lcave

for victims of domestic

Potential eligibility for
workers' compensation
benefits, claim form

Copy of DOJ notification

When taking disciplinary action Government Code BP 411923
against employee for disclosure 54963 421923
of confidential information 4319 23
When document identifying employvee Labor Code 230 AR 4158
who 1s victim of domestic violence is 4258
disclosed 4358 violence
Within one working day of Labor Code 3553, AR 4157 1
work-related injury or 5401 42571
victimization of crime 43571
When adverse employment Penal Code 11105, AR 41125
action 1s based on DOJ criminal 111052 42125
history information or 43125

subsequent arrest notification

To any employee with 8 CCR 3204 AR 4119 42
exposure to blood or other 4219 42
potentially infectious materials, 431942

upon mitial employment and at
least annually thereafter

The existence, location, and
avatlability of exposure and
medical records, person
responsible for maintaining
and providing access to
records, right to access records



Education or
Other Legal
Code

When/Whom
to Notify

Board Policy/
Administrative
Regulation #

V. To Individual Employees Under Special Circumstances (continued)

To any employee assigned to a 8 CCR 5191
work area where hazardous
chemuicals are present, upon
mitial assignment and upon new
exposure situation

To any employee who may 8 CCR 5194
be exposed to hazardous

substances 1n the work area,

upon 1mtial assignment and

when new hazard 1s

mtroduced into work area

To employee eligible for 38 USC 4334

military leave

29 CFR 825 300,
2 CCR 11049,
11091

Within five days of employee's
request for FMLA leave,
receipt of supporting
mformation, or district's
knowledge that the requested
leave may qualify as FMLA
leave

Whenever notice of eligibility 29 CFR 825 300
for FMLA 1s provided to

employee

Policy Reference Disclaimer:

AR 35141

AR 35141

AR 41615
4261 5
43615

AR 41618
42618
4361 8

AR 41618
42618
43618

Subject

Location and availability of
chemical hygiene plan,
exposure limts, signs and
symptoms of exposure,
location of reference matenal

Any presence of hazardous
substances 1n the work area,
location and availability of
hazard communication
program, new material safety
data sheet, employee rights

Notice of nights, benefits, and
obligations under military
leave

Designation of leave as
FMLA or non-FMLA, 1f not
eligible, reason not ehigible,
requirement to use paid leave,
any requirement for fitness-
for-duty certification, any
subsequent changes 1n
designation notice

Rights and responsibilities re
use of FMLA, consequences of
failure to meet obligations

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy Instead, they are provided as additional resources for those interested in the subject

matter of the policy

State
13 CCR 1234

13 CCR 2480
2 CCR 11023
2 CCR 11035-11051

Description
Reports regarding school buses and bus drivers

Vehicle idling, hmitations

medical conditions

2 CCR 11087-11098
5 CCR 4622

5 CCR 80303

8 CCR 3204

8 CCR 5191

Chemical hygiene plan

Harassment and discrimination prevention and correction

Unlawful sex discrimination pregnancy, childbirth and related

California Family Rights Act
Uniform complaint procedures
Reports of change in employment status, alleged misconduct

Employees exposed to bloodborne pathogens standard




8 CCR 5194
Civ. Code 1798.29

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed
Ed

Ed.

Ed

Ed.
Ed.

Ed
Ed
Ed

Ed.

Ed
Ed

Ed.
Ed.

Ed

Ed.
Ed.

Ed

Code 17612
Code 22455.5
Code 22461
Code 231.5
Code 35031
Code 35171

Code 37616

Code 44031

Code 44663-44664
Code 44842

Code 44896

Code 44916

Code 44929.21

Code 44929.23

Code 44934

Code 44938

Code 44940.5-44941
Code 44948 3-44948.5
Code 44948.5

Code 44949

Code 44951

Code 44954
Code 44955
Code 449555

Ed

Ed.
Ed.

Ed
Ed

Code 45113
Code 45117
Code 45169
Code 45192
Code 45195

AGENDA
Hazard communication

District records, specifically - breach of security
Notification of pesticide use

STRS information to potential members
Postretirement compensation limitation

Sexual harassment policy

Term of employment

Availability of rules and regulations for evaluation of
performance

Notice of public hearing on year-round schedule

Personnel file contents, inspection

Evaluation of certificated employees

Reemployment notices, certificated employees

Transfer of administrator or supervisor to teaching position
Written statement of employment status

Notice of reelection decision, districts with 250 ADA or more
Districts with less than 250 ADA

Notice of disciplinary action for cause

Notice of unprofessional conduct and opportunity to correct
Notification of suspension and intent to dismiss

Dismissal of probationary employees

Nonreelection procedures, districts under 250 ADA
Dismissal of probationary employees

Continuation in position unless notified, administrative or
supervisory personnel

Nonreelection of temporary employees
Reduction in number of permanent employees

Decrease in number of permanent employees during
specified time period upon determination related to local
control funding formula per unit of average daily attendance

Notification of charges, classified employees

Notice of layoff, classified employees

Employee salary data, classified employees

Industrial accident and illness leave for classified employees

Additional leave




Ed. Code 46162
Ed Code 48201

Ed. Code 49013
Ed. Code 49079

Ed. Code 49414
Ed. Code 49414 3
Gov Code 1126
Gov. Code 12950
Gov. Code 21029
Gov. Code 54957
Gov Code 54963
Gov. Code 8355
H&S Code 104420
H&S Code 120875

H&S Code 120880

H&S Code 1797.196

Lab Code 230

Lab. Code 2800.2
Lab. Code 3550-3553
Lab. Code 5401

Pen Code 11165.7

Pen. Code 11166 5

Unemp. Ins. Code 2613

Welfare and Institutions Code 827

Federal
29 CFR 825.300

34 CFR 104 8
34 CFR 106.9

Notice of public hearing on block schedule

Transfer student's record for acts that resulted in suspension
or expulsion

Complaints regarding student fees

Notification to teacher, student who has engaged in acts re:
grounds suspension or expulsion

Epinephrine auto-injectors

Administration of opioid antagonist

Incompatible activities of employees

Sexual harassment

Retirement credit for period of military service
Complaints against employees, right to open session
Unauthorized disclosure of confidential information
Certification of drug-free workplace, including notification
Tobacco-free schools

Information on AIDS, AIDS-related conditions, and hepatitis
B

Notification to employees re AIDS, AIDS-related conditions,
and hepatitis B

Automated external defibrillators, notification of use and
locations

Accommodations and leave for victims of domestic violence

Notification of availability of continuation health coverage
Notifications re. workers' compensation benefits

Workers' compensation, claim form and notice of potential
eligibility

Child Abuse and Neglect Reporting Act, notification
requirement

Employment, statement of knowledge of duty to report child
abuse or neglect

Disability insurance; notice of rights and benefits

Limited exception to juvenile court record

Description
Family and Medical Leave Act; notice requirement

Nondiscrimination

Dissemination of policy




34 CFR 84.205-84.210
38 USC 4334

40 CFR 763 84

40 CFR 763 93

41 USC 8101-8106
42 USC 11431-11435
49 CFR 382.113

49 CFR 382.303
49 CFR 382.601

Cross References

Code
1312.3

1312.3
1312.3-E(1)
1312.3-E(2)
2121

3260

3260
3513.3
3513.3
3514

3514
3514.1
35141
3514.2
3542

3580

3580

4020

4030

4030

Uniformed Services Employment and Reemployment Rights
Act, notice requirement

Drug-free workplace statement

Asbestos inspections, response actions and post-response
actions

Asbestos management plans
Drug-Free Workplace Act

McKinney-Vento Homeless Assistance Act

Controlled substance and alcohol use and testing
notifications

Post-accident information, procedures, and instructions

Controlled substance and alcohol use and testing notification

Description
Uniform Complaint Procedures

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Superintendent's Contract

Fees And Charges

Fees And Charges

Tobacco-Free Schools
Tobacco-Free Schools
Environmental Safety
Environmental Safety

Hazardous Substances

Hazardous Substances

Integrated Pest Management
School Bus Drivers

District Records

District Records

Drug And Alcohol-Free Workplace
Nondiscrimination In Employment

Nondiscrimination In Employment




4033
411242
4112.42
4112.5
4112.5-E(1)
4112.6
4115
4115
4116
4116
4117.14
4117.3
4117.7
4118
4118
4119.11
4119.11
411943
4119.43
4121
4121
4136
4154
4154
4157.1
4158
41611
4161.11
4161.5
4161.8
4212
4212 42
4212 42

Drug And Alcohol Testing For School Bus Drivers

Lactation Accommodation

Drug And Alcohol Testing For School Bus Drivers
Criminal Record Check

Criminal Record Check

Personnel Files

Evaluation/Supervision
Evaluation/Supervision
Probationary/Permanent Status
Probationary/Permanent Status
Postretirement Employment

Personnel Reduction

Employment Status Reports
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Sexual Harassment

Sexual Harassment

Universal Precautions

Universal Precautions
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Nonschool Employment

Health And Welfare Benefits

Heaith And Welfare Benefits
Work-Related Injuries

Employee Security (BP and AR)

Personal lliness/Injury Leave

Industrial Accident/lliness Leave

Military Leave

Family Care And Medical Leave

Appointment And Conditions Of Employment
Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers




4212.5
4212.5-E(1)
4212.6
4216
4217.3
421911
4219.11
4219.43
4219 43
4236
4254
4254
4257.1
4258
4261.1
4261.11
42615
4261.8
4312.1
4312.42
4312.42
43125
4312.5-E(1)
4312.6
4315
4317.14
4317.7
4319.11
4319.11
4319.43
4319.43
4336
4354

Criminal Record Check
Criminal Record Check
Personnel Files
Probationary/Permanent Status
Layoff/Rehire

Sexual Harassment

Sexual Harassment
Universal Precautions
Universal Precautions
Nonschool Employment
Health And Welfare Benefits
Health And Welfare Benefits
Work-Related Injuries

Employee Security (BP and AR)

Personal lliness/Injury Leave

Industrial Accident/lliness Leave

Military Leave

Family Care And Medical Leave

Contracts

Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers
Criminal Record Check

Criminal Record Check

Personnel Files

Evaluation/Supervision

Postretirement Employment

Employment Status Reports

Sexual Harassment

Sexual Harassment

Universal Precautions

Universal Precautions

Nonschool Employment

Health And Welfare Benefits




4354 Health And Welfare Benefits
43571 Work-Related Injuries

4358 Employee Security (BP and AR)
4361.1 Personal lliness/Injury Leave
4361.11 Industnal Accident/lliness Leave
4361.5 Military Leave

4361.8 Family Care And Medical Leave
6117 Year-Round Schedules

6173 Education for Homeless Children (BP/AR/E(1)/E(1))
9310 Board Policies

9321-E(1) Closed Session

9321-E(2) Closed Session

9321 Closed Session

Policy Reference UPDATE Service
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- P Status:
Exhibit 4212.9-E(1): Employee Notifications ADOPTED

Origmal Adopted Date. 05/01/2016 | Last Revised Date: 03/01/2022 | Last Reviewed Date. 03/01/2022

Note The following exhibit lists notices which the law requires be provided to employees See the referenced Board policy,
administrative regulation, or Board bylaw for further information about related program and notice requirements

Education or Board Pelicy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject
I. To All Employees
At the beginning of school year Education Code AR 411911 The district's policy on
or upon employment 2315, Government 4219 11 sexual harassment, legal
Code 12950 4319 11 remedies, complaints
Annually, and 72 hours Education Code AR 35142 Use of pesticide product,
before pesticide application 17612 active ingredients, Internet
address to access information
on pesticides
Prior to implementing Education Code BP 6117 Public hearing on year-round
year-round schedule 37616 program
Prior to implementing Education Code BP 6112 Public hearing on alternative
alternative schedule 46162 schedule 1n secondary grades
Annually Education Code AR 13123 Uniform complaint procedures,
49013, 5 CCR 4622  BP 0460 appeals, civil law remedies,
BP 3260 coordinator, complamts about
student fees and local control
and accountability plan
Annually Education Code AR 514121 Request for volunteers to be
49414 trammed to administer
epinephrine auto-injectors
At least once per year Education Code AR 514121 Request for volunteers to be
49414 3 tramed to administer opioid
antagonist
To all employees Government Code BP 4136 Prohibition of activities that
1126 4236 are inconsistent, incompatible,
4336 1n conflict with, or intmurcal to
duties, discipline, appeal
To all employees Government Code BP 4020 District's drug- and alcohol-
8355,41 USC 8102, BP 4159 free workplace, actions to be
34 CFR 84 205, 4259 taken 1f violated, available

84 210 4359 employee assistance programs




When/Whom
to Notify

L. To All Employees (continued)

Upon employment

Upon placement of automated
external defibrillator (AED) 1n
school, and annually thercafter

If the district receives
Tobacco-Use Prevention
Education funds

Annually, or more frequently
if there 1s new information

To new employees upon

hire and other employees
upon request, n districts with
25 or more employees

With each paycheck

Upon hire, in employee
handbook, and upon request
for parental leave

To covered employees and
former employees

To employees participating
n a flexible spending account

To every new employee, either
at the time employee 1s hired
or by end of first pay period

Education or
Other Legal
Code

Government Code
21029

Health and Safety
Code 1797 196

Health and Safety
Code 104420

Health and Safety
Code 120875,
120880

Labor Code 230 1

Labor Code 246

Labor Code
1034

Labor Code
28002

Labor Code
28107

Labor Code
3551

Board Policy/
Administrative
Regulation #

None

AR 5141

AR 35133

BP 411943
421943
431943

AR 41612
42612
4361 2

AR 41611
AR 42611
43611

BP 4033

AR 4154
4254
4354

None

AR 41571
42571
43571

Subject

Right to purchase PERS
service credit for military
service performed prior to
public employment

Proper use of AED, location
of all AEDs on campus,
sudden cardiac arrest, school's
emergency response plan

District's tobacco-free schools
policy and enforcement
procedures

AIDS and hepatitis B,
including methods to prevent
exposure

Rights pursuant to Labor
Code 230-230 1 pertaining
to leaves and
accommodations for victims
of crime or abuse

Amount of sick leave available

The district's policy on
lactation accommodation

Availability of COBRA/
Cal-COBRA continuation
and conversion coverage,
statement encouraging careful
examination of options before
declining coverage

Deadline to withdraw funds
from account before the end
of the plan year

Workers' compensation
benefits, how to obtain medical
care, role of primary physician,
form for reporting personal
physician/chiropractor



Education or Board Policy/

When/Whom Other Legal Administrative

to Notify Code Regulation # Subject

L. To All Employees (continued)

Within one day of recerving Labor Code 6409 6 AR 4157 Potential exposure to

notice of potential exposure 4257 COVID-19, benefits to which

to COVID-19, to employees 4357 employees may be entitled,

who were on the premises available leave options,

during the infectious period, protection against

the exclusive representative, and discrimnation and

the employer of subcontracted retahiation, district's

employees as applicable disinfection and safety plan

Prior to beginning employment Penal Code AR 51414 Status as a mandated reporter

111657,11166 5 of child abuse, reporting

obligations, confidentiality
rights, copy of law

Upon employment, and when Unemployment AR 4154 Disability insurance rights and

employee goes on leave Insurance Code 4254 benefits

for specified reasons 2613 4354

To principal, counselor who directly Welfate and AR 4158 Limited exception to juvenilc

SUPEIVISECs 01 1epotts on student's Institutions Code 827 4258 court record confidentiahty to

behavior ot progiess _and teacher and 4358 emsure rehabilitation ot

other admimnistiators who ducctly juventle ciiminal offendetrs

Supcrvise o1 tepoit on student's and protect students and staft

behavior o1 progiess when principal

believes needs the information for the

protection of selt or others when

wotking with student when

Superintendent or designee recerves

written notification that minot student

has commutted a felony o1

misdemeanor involving specified

offenses

To all employees and job 2 CCR 11023, 34 BP 0410 District's policy on

applicants CFR 104 8,106 9 AR 4030 nondiscrimination and
related complaint procedures

To all employees via employee 2 CCR 11091, AR 41618 Benefits through Family and

handbook, or to each new 11095, 29 CFR 4261 8 Medical Leave Act (FMLA)

employee 825 300 4361 8 and Califormia Family Raghts
Act (CFRA), obligation
to provide 30 days' notice of
need for leave when possible

To all employees 8 CCR 3203 AR 4157 The nght and procedure to

4257 access the mjury and 1llness
4357 prevention program
To all employces working with 42 USC 11432 AR 6173 Duties ot district liaison for

homeless tanulies

homeless students




When/Whom
to Notify

I. To All Employees (continued)

To all employees

Annually

When/Whom
to Notify

II. To Certificated Employees

To eligible certificated
employees in a timely manner,
and to part-time and substitute
certificated employees

within 30 days of hire

Upon employment of a
retired certificated individual

To certificated employees

30 days before last day of
school year for mstructional
staff, or by June 30 for
nonmstructional certificated
staff, 1n any year in which
employee 1s evaluated

To a certificated employee

with unsatisfactory evaluation,
once per year for probationary
employee or at least once every
other year for permanent employee

By May 30, 1f district 1ssues
reemployment notices to
certificated employees

To probationary and temporary
certificated employees upon
employment, and every July
thereafter

Education or
Other Legal
Code

34 CFR 106 8

40 CFR 763 84,
763 93

Education or
Other Legal
Code

Education Code
224555

Education Code
22461

Education Code
35171

Education Code
44663

Education Code
44664

Education Code
44842

Education Code
44916

Board Policy/
Administrative
Regulation #

AR 4119 11
4219 11
431911

AR 3514

Board Policy/
Administrative
Regulation #

AR 4121

AR 4117 14
4317 14

AR 4115
BP 4315

AR 4115

AR 4115

AR 41121

AR 41121
AR 4121

Subject

Nondiscrimmation on the
basis of sex, contact
information for district’s
Title IX Coordinator,
referral of inquines to Title
IX Coordinator and/or
Office for Civil Rights

Availability of asbestos
management plan, mspections,
response actions, post-response
actions planned or 1n progress

Subject

Criteria for membership 1n
retirement system, right to
elect membership at any time

Postretirement eamings
limitation or employment
restriction, monthly report of
compensation

Dastrict regulations related to
performance evaluations

Copy of employee's evaluation

Notice and description of the
unsatisfactory performance

Request that the employee
notify district of intent to
remain 1n service next year

Employment status and salary



Education or Board Policy/

When/Whom Other Legal Administrative

to Notify Code Regulation # Subject

II. To Certificated Employees (continued)

To probationary employee, Education Code BP 4116 Whether or not employee

by March 15 44929 21, 44929 23, 1s reelected for next school

44948 5 year

When certificated employee 1s Education Code BP 4118 Notice of charges, procedures,

subject to disciplinary action 44934, 44934 1, AR 4118 and employee rights, intent to

for cause, at any time of year 44936 dismuss or suspend 30 days

or, for charge of unsatisfactory after notice

performance, during instructional

year

To certificated employee charged Educatton Code BP 4118 Notice of deficiency and

with unprofessional conduct, at 44938 opportunity to correct

least 45 days prior to suspension/

dismissal notice

To certificated employee charged Education Code BP 4118 Notice of deficiency and

with unsatisfactory performance, 44938 opportunity to correct

at least 90 days prior to

suspension/dismissal notice or

prior to last quarter of school year

To certificated employee charged Education Code AR 4118 Notice of intent to dismiss

with mandatory leave of absence 44940 5 30 days from notice unless

offense, within 10 days of entry employee demands hearing

of judgment 1n proceedings

To probationary employee Education Code AR 4118 Reasons for dismissal and

30 days prior to dismissal during 44948 3 opportunity to appeal

school year, but not later than

March 15 for a second-year

probationary employee

By March 15 when necessary Education Code BP 41173 Reasons for personnel

to reduce certificated personnel, 44949, 44955 reduction and employees' right

with final notice by May 15 to hearing, final notice of
Board decision re  termination

Before the end of the school year Education Code BP 4121 District's decision not to

to temporary employee who 44954 reelect employee for

served 75 percent of school year following school year

but will be released

Duiing the time between five days Education Code BP41173 Decrease in the number of

after the enacunent of an annual

44955 5

Budget Act and August 15 of the
fiscal year to which the Budget Act
applies when the Board determines
that the distriet's local contiol funding

formula apportionment per_unit of
ADA for that fiscal year has not
increased by at least two pereent, to
any peimanent ot probationary
certificated emplovee, including an
employee holding ¢ position that
requires administiative o1 supcivisory

credenual whose services aie
terminated

permanent employees i
accordance with a schedule o
notice and hearing adopted by
the Board




When/Whom
to Notify

II. To Certificated Employees (continued)

To teacher, when a student
engages 1n or 1s reasonably
suspected of specified acts

To teacher of a student who 1s
suspended or expelled, when

Supctmtendent or designee tecenves

Education or Board Policy/
Other Legal Administrative
Code Regulation #
Education Code AR 4158
49079 4258

4358

Education Code 48201 AR 4158
4258

Subject

Student has commutted
specified act that constitutes
ground for suspension or
expulsion

Student has commutted
specified act that constitutes

4358

s_',round tot suspension

transter student's record regarding acts

that resulted 1n suspension ot

expulsion

To certificated employee upon
change 1n employment status
due to alleged misconduct or
while allegation 1s pending

When/Whom
to Notify

III. To Classified Employees
When classified employee 1s
subject to disciplinary actton

for cause, in nonmernit district

By Maich 15, when laid oft due to

5 CCR 80303 AR 41177

43177

Education or Board Policy/

Other Legal Administrative
Code Regulation #
Education Code AR 4218

45113

Education Code 45117 AR 42173

or expulsion

Contents of state regulation
re report to Commission on
Teacher Credentialing

Subject

Notice of charges, right to
hearing, timelhine for
requesting hearing

Notice of layotf displacement

lach of work ot lack of tunds, with

final notice by May 15

During the time between five days

Education Codc 45117 AR 42173

and 1cemployment rights, 1ight
to heanng, final notice of
Boaid decision 1egarding
termunation

District Statement of

after the enactment of an annual
Budget Act and August 15 of the

fiscal yeat to which the Budget Act
apphes when the Board determmines
that the distuict's local control funding
formula apportionment per unit of
ADA tor that fiscal vear has not
mcieased by at least two petcent, to
classified emplovees who aie laid oft
due to lack of wotk o1 lack of tunds

Education Code AR 42173

45117

At least 60 days prior to the
cticctive date of layoff,-et-by
Aprb29-tor 1f the employee's
position must be ehminated due
to the exprration of _a

specially funded program that
expiresqt-end-of<choolyent

Reduction m Foice to affected
emplovees in accordance with
a schedule ot notice and
hearing adopted by the Board

Notice of layoff date

displacement and
reemployment rights




When/Whom
to Notify

Education or
Other Legal
Code

IIL. To Classified Employees (continued)

Upon employment and upon
each change 1n classtfication

To permanent employee
whose leave 1s exhausted

To school bus drivers and
school activity bus drivers
prior to expiration of
specified documents

To school bus drivers and
school activity bus drivers
upon employment and at
least once per year thereafter

To school bus drivers, prior to
district drug testing program

and thereafter upon employment

To school bus drivers, prior to
operating school bus

When/Whom
to Notify

Education Code
45169

Education Code
45192, 45195

13 CCR 1234

13 CCR 2480

49 CFR 382 113,
382 601

49 CFR 382 303

Education or
Other Legal
Code

IV. To Administrative/Supervisory Personnel

To superintendent, deputy,
associate, or assistant
superintendent or senior
manager of classified service,
at least 45 days before
expiration of contract

Upon request by administrative
or supervisory employee
transferred to teaching position

By March 15 to employee
who may be released/reassigned
the following school year

Education Code
35031

Education Code
44896

Education Code
44951

Board Policy/
Administrative
Regulation #

AR 4212

AR 42611
AR 4261 11

AR 3542

AR 3542

AR 4112 42
4212 42
431242

AR 411242
4212 42
431242

Board Policy/
Administrative
Regulation #

BP 2121
BP 4312 1

AR 43132

AR 43132

Subject

Employee's class specification,
salary data, assignment or
work location, duty hours,
prescribed workweek

Exhaustion of leave,
opportunity to request
additional leave

Expiration date of driver's
license, driver's certificate and
medical certificate, need to
renew

Limitations on vehicle
1dling, consequences of not
complying

Explanation of federal
requirements for drug testing
program and district's policy,
ptior to admunistration of each
diug or alcohol test

Post-accident information,
procedures, and nstructions

Subject

Decision not to reelect or
reemploy upon expiration of
contract or term

Statement of the reasons for
the reassignment

Notice that employee may be
released or reassigned the
following school year




Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation #

V. To Individual Employees Under Special Circumstances

Subject

Types of records affected,
date of breach, description

of incident, and, as applicable,
contact information for credit
reporting agenctes

Notice of derogatory
information, opportunity to
review and comment

Defense and indemnification
from c1vil hability by the
district

Decision to impose discipline,
including the date that
discipline will be imposed

Right to receive PERS
service credit for military
service, application form

Employee's right to have
complaints/charges heard
open session

Law prohibiting disclosure of
confidential information

obtained 1n closed session

Accommodations and leave

tor victims of domestic

violence

In the event of a breach of Civil Code 179829  BP 3580
security of district records,
to affected employees
Prior to placing derogatory Education Code AR 41126
information 1n personnel file 44031 42126
43126
To employees who volunteer Education Code AR 5141 21
to administer epinephrine 49414
auto-mjector
To district police officer, Government AR 35153
within 30 days of decision Code 3304
to impose discipline
To employee returning from Government Code AR 41615
military leave of absence, 20997 42615
within 30 days of return 43615
24 hours before Board meets tn Government Code BB 9321
closed session to hear complaints 54957
or charges against employee
When taking disciplinary action Government Code BP 411923
agamnst employee for disclosure 54963 421923
of confidential information 431923
When documentidentitying emplovee [ abot Code 230 AR 4158
who 15 victim of domestic violence 15 4258
disclosed 4358
Within one working day of Labor Code 3553, AR 41571
work-related injury or 5401 42571
victimization of crime 43571
When adverse employment Penal Code 11105, AR 41125
action 1s based on DOJ criminal 111052 42125
history information or 43125
subsequent arrest notification
To any employee with 8 CCR 3204 AR 4119 42
exposure to blood or other 4219 42
potentially infectious maternials, 431942

upon mmtial employment and at
least annually thereafter

Potential eligibility for
workers' compensation
benefits, claim form

Copy of DOJ notification

The existence, location, and
availability of exposure and
medical records, person
responsible for maintaining
and providing access to
records, rnight to access records




Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject

V. To Individual Employees Under Special Circumstances (continued)

To any employee assigned to a 8 CCR 5191 AR 35141 Location and availability of
work area where hazardous chemical hygiene plan,
chemicals are present, upon exposure limits, signs and
mitial assignment and upon new symptoms of exposure,
exposure situation location of reference material
To any employee who may 8 CCR 5194 AR 35141 Any presence of hazardous
be exposed to hazardous substances 1n the work area,
substances n the work area, location and availability of
upon mitial assignment and hazard communication
when new hazard 1s program, new material safety
introduced nto work area data sheet, employee rights
To employee eligible for 38 USC 4334 AR 41615 Notice of nghts, benefits, and
military leave 42615 obligations under military
43615 leave
Within five days of employee's 29 CFR 825 300, AR 41618 Designation of leave as
request for FMLA leave, 2 CCR 11049, 4261 8 FMLA or non-FMLA, 1f not
receipt of supporting 11091 4361 8 eligible, reason not eligible,
information, or district's requirement to use paid leave,
knowledge that the requested any requirement for fitness-
leave may qualify as FMLA for-duty certification, any
leave subsequent changes 1n

designation notice

Whenever notice of eligibility 29 CFR 825 300 AR 41618 Rights and responsibilities re
for FMLA 1s provided to 42618 use of FMLA, consequences of
employee 43618 failure to meet obligations

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authonty for the
board to enact this policy Instead, they are provided as additional resources for those interested in the subject
matter of the policy

State Description

13CCR 1234 Reports regarding school buses and bus drivers

13 CCR 2480 Vehicle idling, limitations

2 CCR 11023 Harassment and discrimination prevention and correction

2 CCR 11035-11051 Unlawful sex discrimination. pregnancy, childbirth and related
medical conditions

2CCR 11087-11098 California Family Rights Act

5 CCR 4622 Uniform complaint procedures

5 CCR 80303 Reports of change in employment status, alleged misconduct

8 CCR 3204 Employees exposed to bloodborne pathogens standard

8 CCR 5191 Chemical hygiene plan



8 CCR 5194
Civ Code 1798.29

Ed

Ed.

Ed
Ed
Ed

Ed.

Ed.
Ed.

Ed

Ed.

Ed

Ed.
Ed.

Ed

Ed.
Ed.
Ed.
Ed.

Ed
Ed

Ed.

Ed.
Ed.

Ed

Code 17612
Code 22455.5
Code 22461
Code 231.5
Code 35031
Code 35171

Code 37616

Code 44031

Code 44663-44664
Code 44842

Code 44896

Code 44916

Code 44929.21

Code 44929.23

Code 44934

Code 44938

Code 44940.5-44941
Code 44948.3-44948.5
Code 44948 5

Code 44949

Code 44951

Code 44954
Code 44955
Code 449555

Ed
Ed

Ed.

Ed

Ed.

Code 45113
Code 45117
Code 45169
Code 45192
Code 45195

AGENDA
Hazard communication

District records, specifically - breach of security
Notification of pesticide use

STRS information to potential members
Postretirement compensation limitation

Sexual harassment policy

Term of employment

Avallability of rules and regulations for evaluation of
performance

Notice of public hearing on year-round schedule

Personnel file contents, inspection

Evaluation of certificated employees

Reemployment notices, certificated employees

Transfer of administrator or supervisor to teaching position
Written statement of employment status

Notice of reelection decision, districts with 250 ADA or more
Districts with less than 250 ADA

Notice of disciplinary action for cause

Notice of unprofessional conduct and opportunity to correct
Notification of suspension and intent to dismiss

Dismissal of probationary employees

Nonreelection procedures, districts under 250 ADA
Dismissal of probationary employees

Continuation in position unless notified, administrative or
supervisory personnel

Nonreelection of temporary employees
Reduction in number of permanent employees

Decrease in humber of permanent employees during
specified time period upon determination related to local
control funding formula per unit of average daily attendance

Notification of charges, classified employees

Notice of layoff, classified employees

Employee salary data, classified employees

Industrial accident and iliness leave for classified employees

Additional leave




Ed. Code 46162
Ed Code 48201

Ed Code 49013
Ed. Code 49079

Ed Code 49414
Ed Code 494143
Gov. Code 1126
Gov. Code 12950
Gov. Code 21029
Gov. Code 54957
Gov. Code 54963
Gov. Code 8355
H&S Code 104420
H&S Code 120875

H&S Code 120880

H&S Code 1797.196

Lab_Code 230

Lab. Code 2800.2
Lab. Code 3550-3553
Lab. Code 5401

Pen Code 11165.7

Pen Code 11166.5

Unemp. Ins Code 2613

Welfare and Institutions Code 827

Notice of public hearing on block schedule
Transfer student's record for acts that resulted in suspension
or expulsion

Complaints regarding student fees

Notification to teacher, student who has engaged in acts re.
grounds suspension or expulsion

Epinephrine auto-injectors

Administration of opioid antagonist

Incompatible activities of employees

Sexual harassment

Retirement credit for period of military service
Complaints against employees, right to open session
Unauthorized disclosure of confidential information
Certification of drug-free workplace, including notification
Tobacco-free schools

Information on AIDS, AIDS-related conditions, and hepatitis
B

Notification to employees re AIDS, AlDS-related conditions,
and hepatitis B

Automated external defibrillators; notification of use and
locations

Accommodations and leave for victims of domestic violence

Notification of availability of continuation health coverage
Notifications re. workers' compensation benefits

Workers' compensation, claim form and notice of potential
eligibility

Child Abuse and Neglect Reporting Act, notification
requirement

Employment, statement of knowledge of duty to report child
abuse or neglect

Disability insurance; notice of rights and benefits

Limited exception to juvenile court record

Federal
29 CFR 825 300

34CFR 104 8
34 CFR 106 9

Description
Family and Medical Leave Act; notice requirement

Nondiscrimination

Dissemination of policy




34 CFR 84.205-84.210
38 USC 4334

40 CFR 763.84

40 CFR 763 93
41 USC 8101-8106
42 USC 11431-11435

49 CFR 382 113

49 CFR 382 303
49 CFR 382.601

Cross References

Code
1312.3

1312.3
1312.3-E(1)
1312.3-E(2)
2121

3260

3260
3513.3
3513.3
3514

3514
3514.1
35141
3514.2
3542

3580

3580

4020

4030

4030

Uniformed Services Employment and Reemployment Rights
Act, notice requirement

Drug-free workplace statement

Asbestos inspections, response actions and post-response
actions

Asbestos management plans
Drug-Free Workplace Act

McKinney-Vento Homeless Assistance Act

Controlled substance and alcohol use and testing
notifications

Post-accident information, procedures, and instructions

Controlled substance and alcoho! use and testing notification

Description
Uniform Complaint Procedures

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Superintendent's Contract

Fees And Charges

Fees And Charges

Tobacco-Free Schools
Tobacco-Free Schools
Environmental Safety
Environmental Safety

Hazardous Substances

Hazardous Substances

Integrated Pest Management
School Bus Drivers

District Records

District Records

Drug And Alcohol-Free Workplace
Nondiscrimination In Employment

Nondiscrimination In Employment



4033 Lactation Accommodation

411242 Drug And Alcohol Testing For School Bus Drivers
411242 Drug And Alcohol Testing For School Bus Drivers
41125 Criminal Record Check

4112 5-E(1) Criminal Record Check

4112 6 Personnel Files

4115 Evaluation/Supervision

4115 Evaluation/Supervision

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

4117.14 Postretirement Employment

4117.3 Personnel Reduction

4117.7 Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.43 Universal Precautions

4119.43 Universal Precautions

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4136 Nonschool Employment

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4157.1 Work-Related injuries

4158 Employee Security (BP and AR)

4161.1 Personal lilness/Injury Leave

4161.11 Industrial Accident/llIness Leave

4161.5 Military Leave

41618 Family Care And Medical Leave

4212 Appointment And Conditions Of Employment
421242 Drug And Alcohol Testing For School Bus Drivers

421242 Drug And Alcohol Testing For School Bus Drivers




4212.5
4212.5-E(1)
4212.6
4216
4217.3
4219.11
4219.11
4219.43
4219.43
4236
4254
4254
4257.1
4258
4261.1
4261.11
4261.5
4261.8
4312.1
4312.42
4312.42
43125
4312.5-E(1)
4312.6
4315
4317 14
4317.7
4319.11
4319.11
4319.43
4319.43
4336
4354

Criminal Record Check
Criminal Record Check
Personnel Files
Probationary/Permanent Status
Layoff/Rehire

Sexual Harassment

Sexual Harassment
Universal Precautions
Universal Precautions
Nonschool Employment
Health And Welfare Benefits
Health And Welfare Benefits
Work-Related injuries

Employee Security (BP and AR)

Personal lliness/Injury Leave

Industrial Accident/Illness Leave

Military Leave

Family Care And Medical Leave

Contracts

Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers
Criminal Record Check

Criminal Record Check

Personnel Files

Evaluation/Supervision

Postretirement Employment

Employment Status Reports

Sexual Harassment

Sexual Harassment

Universal Precautions

Universal Precautions

Nonschool Employment

Health And Welfare Benefits



4354 Health And Welfare Benefits
4357.1 Work-Related Injuries

4358 Employee Security (BP and AR)
4361.1 Personal lliness/Injury Leave
4361.11 Industrial Accident/lliness Leave
4361.5 Military Leave

4361.8 Family Care And Medical Leave
6117 Year-Round Schedules

6173 Education for Homeless Children (BP/AR/E(1)/E(1))
9310 Board Policies

9321-E(1) Closed Session

9321-E(2) Closed Session

9321 Closed Session

Policy Reference UPDATE Service
Copynight 2022 by California School Boards Association, West Sacramento, Cahfornia 95691
All rights reserved




Exhibit 4312.9-E(1): Employee Notifications
Original Adopted Date- 05/01/2016 | Last Revised Date: 03/01/2022 | Last Reviewed Date* 03/01/2022

Board Po||cy Manual

CSBA Policy Management Console

Status:
ADOPTED

Note The following exhibit hists notices which the law requires be provided to employees See the referenced Board policy,
admimistrative regulation, or Board bylaw for further information about related program and notice requirements

When/Whom
to Notify

I. To All Employees

At the beginning of school year
or upon employment

Annually, and 72 hours
before pesticide application

Prior to implementing
year-round schedule

Prior to implementing
alternative schedule

Annually

Annually

At least once per year

To all employees

To all employees

Education or
Other Legal
Code

Education Code
231 5, Government
Code 12950

Education Code
17612

Educatton Code
37616

Education Code
46162

Education Code
49013, 5 CCR 4622

Education Code
49414

Education Code
49414 3

Government Code
1126

Government Code
8355,41 USC 8102,
34 CFR 84 205,
84210

Board Policy/
Administrative
Regulation # Subject

AR 411911 The district's policy on
4219 11 sexual harassment, legal
4319 11 remedies, complaints

AR 35142 Use of pesticide product,
active mgredients, Internet
address to access information
on pesticides

BP 6117 Public hearing on year-round
program
BP 6112 Public hearing on alternative

schedule 1n secondary grades

AR 13123 Uniform complaint procedures,
BP 0460 appeals, civil law remedies,
BP 3260 coordinator, complaints about

student fees and local control
and accountability plan

AR 5141 21 Request for volunteers to be
tramed to admmuster
epinephrine auto-1njectors

AR 514121 Request for volunteers to be
tramed to administer opioid

antagonist
BP 4136 Prohibition of activities that
4236 are inconststent, mcompatible,
4336 n conflict with, or inimical to

duties, discipline, appeal

BP 4020 District's drug- and alcohol-
BP 4159 free workplace, actions to be
4259 taken 1f violated, available

4359 employee assistance programs




When/Whom
to Notify

I. To All Employees (continued)

Upon employment

Upon placement of automated
external defibnillator (AED) 1n
school, and annually thereafter

If the district receives
Tobacco-Use Prevention
Education funds

Annually, or more frequently
if there 1s new information

To new employees upon

hire and other employees
upon request, 1n districts with
25 or more employees

With each paycheck

Upon hire, in employee
handbook, and upon request
for parental leave

To covered employees and
former employees

To employees participating
n a flexible spending account

To every new employee, etther
at the ime employee 1s hired
or by end of first pay period

Education or
Other Legal
Code

Government Code
21029

Health and Safety
Code 1797 196

Health and Safety
Code 104420

Health and Safety
Code 120875,
120880

Labor Code 230 1

Labor Code 246

Labor Code
1034

Labor Code
28002

Labor Code
28107

Labor Code
3551

Board Policy/
Administrative
Regulation #

None

AR 5141

AR 35133

BP 4119 43
421943
431943

AR 41612
4261 2
43612

AR 41611
AR 4261 1
43611

BP 4033

AR 4154
4254
4354

None

AR 4157 1
42571
43571

Subject

Right to purchase PERS
service credit for military
service performed prior to
public employment

Proper use of AED, location
of all AEDs on campus,
sudden cardiac arrest, school's
emergency response plan

District's tobacco-free schools
policy and enforcement
procedures

AIDS and hepatitis B,
including methods to prevent
exposure

Rights pursuant to Labor
Code 230-230 1 pertaining
to leaves and
accommodations for victims
of crime or abuse

Amount of sick leave available

The district's policy on
lactation accommodation

Availability of COBRA/
Cal-COBRA continuation
and conversion coverage,
statement encouraging careful
examination of options before
declining coverage

Deadline to withdraw funds
from account before the end
of the plan year

Workers' compensation
benefits, how to obtain medical
care, role of primary physician,
form for reporting personal
physician/chiropractor




Education or Board Policy/

When/Whom Other Legal Administrative

to Notify Code Regulation # Subject

I. To All Employees (continued)

Within one day of receving Labor Code 6409 6 AR 4157 Potential exposure to

notice of potential exposure 4257 COVID-19, benefits to which

to COVID-19, to employees 4357 employees may be entitled,

who were on the premises available leave options,

during the infectious period, protection against

the exclusive representative, and discrimination and

the employer of subcontracted retaliation, district's

employees as applicable disinfection and safety plan

Prior to beginning employment Penal Code AR 51414 Status as a mandated reporter

111657, 11166 5 of child abuse, reporting

obligations, confidentiality
rights, copy of law

Upon employment, and when Unemployment AR 4154 Disability msurance rights and

employee goes on leave Insurance Code 4254 benefits

for specified reasons 2613 4354

To pnincipal, counselot who duectly Weltare and AR 4158 Limited exception to juventiie

SUPEIVISes or tepotts on student's Institutions Code 827 4258 court record confidentiahty to

behavior or progress, and teacher and 4358 ensute rehabilitation ot

other administiators who directly juv entle cuminal offenders

SUpEIV ise ot tepott on student's and protect students and statt

bChd\ 10T O1 Progress w hcn Dt ]I]Clpdl

believes needs the intormation {or the

piotection of selt or others when

wothing with student_when

Supenintendent o designee tecerves

written notification that minot student

has commutted a felony o

nusdemeanor involving specified

offenses

To all employees and job 2 CCR 11023, 34 BP 0410 District's policy on

applicants CFR 104 8, 106 9 AR 4030 nondiscrimination and
related complaint procedures

To all employees via employee 2 CCR 11091, AR 41618 Benetits through Family and

handbook, or to each new 11095, 29 CFR 4261 8 Medical Leave Act (FMLA)

employee 825 300 43618 and Califorma Family Rights
Act (CFRA), obligation
to provide 30 days' notice of
need for leave when possible

To all employees 8 CCR 3203 AR 4157 The night and procedure to

4257 access the mjury and 1llness
4357 prevention program
To all employees worhing with 42 USC 11432 AR 6173 Duties of district harson for

homecless famubics

homeless students




When/Whom
to Notify

1. To All Employees (continued)

To all employees

Annually

When/Whom
to Notify

II. To Certificated Employees

To elhgible certificated
employees 1n a timely manner,
and to part-time and substitute
certificated employees

within 30 days of hire

Upon employment of a
retired certificated individual

To certificated employees

30 days before last day of
school year for instructional
staff, or by June 30 for
noninstructional certificated
staff, in any year in which
employee 1s evaluated

To a certificated employee
with unsatisfactory evaluation,
once per year for probationary
employee or at least once every

other year for permanent employee

By May 30, 1f district 1ssues
reemployment notices to
certificated employees

To probationary and temporary
certificated employees upon
employment, and every July
thereafter

Education or
Other Legal
Code

34 CFR 106 8

40 CFR 763 84,
763 93

Education or
Other Legal
Code

Education Code
224555

Education Code
22461

Education Code
35171

Education Code
44663

Education Code
44664

Education Code
44842

Education Code
44916

Board Policy/
Administrative
Regulation #

AR 411911
4219 11
431911

AR 3514

Board Policy/
Administrative
Regulation #

AR 4121

AR 4117 14
4317 14

AR 4115
BP 4315

AR 4115

AR 4115

AR 41121

AR 41121
AR 4121

Subject

Nondiscrimination on the
basis of sex, contact
information for district's
Title IX Coordinator,
referral of Inquiries to Title
IX Coordinator and/or
Office for Civil Rights

Availability of asbestos
management plan, inspections,
response actions, post-response
actions planned or 1n progress

Subject

Criteria for membership
retirement system, right to
elect membership at any time

Postretirement earnings
limitation or employment
restriction, monthly report of
compensation

Dastrict regulations related to
performance evaluations

Copy of employee's evaluation

Notice and description of the
unsatisfactory performance

Request that the employee
notify district of intent to
remain in service next year

Employment status and salary




When/Whom
to Notify

Education or
Other Legal
Code

II. To Certificated Employees (continued)

To probationary employee,

Education Code

Board Policy/
Administrative
Regulation #

BP 4116

Subject

Whether or not employee

by March 15 44929 21, 44929 23, 1s reelected for next school
44948 5 year

When certificated employee 1s Education Code BP 4118 Notice of charges, procedures,

subject to disciplinary action 44934, 44934 1, AR 4118 and employee rights, intent to

for cause, at any time of year 44936 dismiss or suspend 30 days

or, for charge of unsatisfactory after notice

performance, during instructional

year

To certificated employee charged Education Code BP 4118 Notice of deficiency and

with unprofessional conduct, at 44938 opportuntty to correct

least 45 days prior to suspension/

dismissal notice

To certificated employee charged Education Code BP 4118 Notice of deficiency and

with unsatisfactory performance, 44938 opportunity to correct

at least 90 days prior to

suspenston/dismissal notice or

prior to last quarter of school year

To certificated employee charged Education Code AR 4118 Notice of intent to dismiss

with mandatory leave of absence 44940 5 30 days from notice unless

offense, within 10 days of entry employee demands hearing

of judgment 1n proceedings

To probationary employee Education Code AR 4118 Reasons for dismissal and

30 days prior to dismissal during 44948 3 opportunity to appeal

school year, but not later than

March 15 for a second-year

probationary employee

By March 15 when necessary Education Code BP 41173 Reasons for personnel

to reduce certificated personnel, 44949, 44955 reduction and employees' right

with final notice by May 15 to hearing, final notice of

Board decision re  termination

Before the end of the school year Education Code BP 4121 District's decision not to

to temporary employee who 44954 reelect employee for

served 75 percent of school year following school year

but will be released

Duimng the time betwecen five days Education Code BP41173 Decrease 1n the number of

after the enactment of an annual

44955 5

Budgct Act and August 15 of the
fiscal vedr to wlhich the Budget Act
applies when the Board determines

that the distriet’s local contiol funding

formula apportionment per unit ot
ADA for that fiscal year has not

incicased by at Jeast two percent, to

any peimanent or probationary

certificated employee, incdluding an
employee holding a position that

requires administrativ e Q1 Supervisory

credential whose services are
tetminated

permanent employees in
accordance with a schedule of
notice and heating adopted by
the Boatd




When/Whom
to Notify

Education or
Other Legal
Code

Board Policy/
Administrative
Regulation #

II. To Certificated Employees (continued)

To teacher, when a student
engages 1n or 1s reasonably
suspected of specified acts

To teachet of a student who v
suspended o1 expelled when

Supenntendent or designee 1ecenves

Education Code AR 4158
49079 4258
4358

Education Code 48201 AR 4158

Subject

Student has commutted
specified act that constitutes
ground for suspension or
expulsion

Student has commutted

spectfied act that constitutes

ground for suspension

transfer student's 1ecord regarding acts

that 1esulted 1n suspension o1
expulsion

To certificated employee upon
change 1n employment status
due to alleged misconduct or
while allegation 1s pending

When/Whom
to Notify

III. To Classified Employees
When classified employee 1s
subject to disciplinary action

for cause, 1n nonmerit district

By March 15 when laid otf duc to

4258

4358
5 CCR 80303 AR 41177

431717
Education or Board Policy/
Other Legal Administrative
Code Regulation #
Education Code AR 4218

45113

Education Code 45117 AR 42173

ot_expulsion

Contents of state regulation
re report to Commission on
Teacher Credentialing

Subject

Notice of charges, night to
hearing, timeline for
requesting hearing

Notice of layott, displacement

lack ot wotk o1 lack of tunds, with

final notice by May 15

Duiing the ume between five days

Fducation Code 45117 AR 42173

and reemployment nights, night
to heating tinal notice ot
Board decision regarding
termination

District Statement of

after the cnactment of an annual
Budget Act and August 15 of the

fiscal yvear to which the Budget Act
apphes when the Board determines
that the distiiet's local contio! funding
formula apportionment per unit of
ADA for that fiscal year has not
mncieased by at least two peicent to
classified emplovees who ate laid oft
duc to lack of work o1 lack of tunds

Education Code AR 42173

45117

At least 60 days prior to the
cttective date of layoff,-o+-by
Aprh-29-4or 1f the employee's

posttion must be eliminated due

to the expuation of a
specially funded program that
exprresdtend-ofschoobyear

Reduction in Force to affected
employees mn accordance with

4 schedule of notice and
heanng adopted by the Board

Notice of layoff date,
displacement and
reemployment rights




When/Whom
to Notify

Education or
Other Legal
Code

III. To Classified Employees (continued)

Upon employment and upon
each change m classification

To permanent employee
whose leave 1s exhausted

To school bus drivers and
school activity bus drivers
prior to expiration of
specified documents

To school bus drivers and
school activity bus drivers
upon employment and at
least once per year thereafter

To school bus drivers, prior to
district drug testing program

and thereafter upon employment

To school bus drivers, prior to
operating school bus

When/Whom
to Notify

Education Code
45169

Education Code
45192, 45195

13 CCR 1234

13 CCR 2480

49 CFR 382 113,
382 601

49 CFR 382 303

Education or
Other Legal
Code

IV. To Administrative/Supervisory Personnel

To supermtendent, deputy,
associate, or assistant
superintendent or senior
manager of classified service,
at least 45 days before
expiration of contract

Upon request by administrative
or supervisory employee
transferred to teaching position

By March 15 to employee
who may be released/reassigned
the following school year

Education Code
35031

Education Code
44896

Education Code
44951

Board Policy/
Administrative
Regulation #

AR 4212

AR 42611
AR 4261 11

AR 3542

AR 3542

AR 4112 42
421242
4312 42

AR 4112 42
4212 42
4312 42

Board Policy/
Administrative
Regulation #

BP 2121
BP 43121

AR 43132

AR 43132

Subject

Employee's class specification,
salary data, assignment or
work location, duty hours,
prescribed workweek

Exhaustion of leave,
opportunity to request
additional leave

Expiration date of driver's
license, driver's certificate and
medical certificate, need to
renew

Limitations on vehicle
1dling, consequences of not
complying

Explanation of federal
requirements for drug testing
program and district's policy,
prio1 to admunistration of cach
drug or aleohol test

Post-accident information,
procedures, and mstructions

Subject

Decision not to reelect or
reemploy upon expiration of
contract or term

Statement of the reasons for
the reassignment

Notice that employee may be
released or reassigned the
following school year




Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject

V. To Individual Employees Under Special Circumstances

In the event of a breach of Civil Code 179829  BP 3580 Types of records affected,

security of district records, date of breach, description

to affected employees of incident, and, as applicable,
contact information for credit
reporting agencies

Prior to placing derogatory Education Code AR 41126 Notice of derogatory

information n personnel file 44031 42126 information, opportunity to

43126 review and comment

To employees who volunteer Education Code AR 514121 Defense and indemnification

to administer epinephrine 49414 from civil habtlity by the

auto-jector district

To district police officer, Government AR 35153 Decision to impose discipline,

within 30 days of decision Code 3304 including the date that

to impose discipline disciphine wall be imposed

To employee returning from Government Code AR 41615 Rught to receive PERS

military leave of absence, 20997 42615 service credit for military

within 30 days of return 43615 service, application form

24 hours before Board meets n Government Code BB 9321 Employee's right to have

closed session to hear complaints 54957 complaints/charges heard n

or charges aganst employee open session

When taking disciplinary action Government Code BP 411923 Law prohibiting disclosure of

against employee for disclosure 54963 4219 23 confidential information

of confidential information 431923 obtained 1n closed session

When document identifying employee I abor Code 230 AR 4158 Accommodations and leave

who 1s victim ot domestic violence 15 4258 for victims of domestic

disclosed 4358 violence

Within one working day of Labor Code 3553, AR 41571 Potential eligibility for

work-related injury or 5401 4257 1 workers' compensation

victimization of crime 43571 benefits, claim form

When adverse employment Penal Code 11105, AR 41125 Copy of DOJ notification

action 1s based on DOJ criminal 111052 42125

history information or 43125

subsequent arrest notification

To any employee with 8 CCR 3204 AR 411942 The existence, location, and

exposure to blood or other 421942 availability of exposure and

potentially infectious materals, 431942 medical records, person

upon mitial employment and at
least annually thereafter

responsible for maintaining
and providing access to
records, right to access records



Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject

V. To Individual Employees Under Special Circumstances (continued)

To any employee assigned to a 8 CCR 5191 AR 35141 Location and availability of
work area where hazardous chemical hygiene plan,
chemicals are present, upon exposure limits, signs and
mitial assignment and upon new symptoms of exposure,
exposure situation location of reference matenal
To any employee who may 8 CCR 5194 AR 35141 Any presence of hazardous
be exposed to hazardous substances 1n the work area,
substances 1n the work area, location and availability of
upon 1nitial assignment and hazard communication
when new hazard 1s program, new matenal safety
mntroduced 1nto work area data sheet, employee rights
To employee eligible for 38 USC 4334 AR 41615 Notice of rights, benefits, and
military leave 42615 obligations under mulitary
43615 leave
Within five days of employee's 29 CFR 825 300, AR 41618 Designation of leave as
request for FMLA leave, 2 CCR 11049, 4261 8 FMLA or non-FMLA, 1f not
receipt of supporting 11091 4361 8 elhigible, reason not eligible,
information, or district's requirement to use paid leave,
knowledge that the requested any requirement for fitness-
leave may qualify as FMLA for-duty certification, any
leave subsequent changes n
designation notice
Whenever notice of eligibility 29 CFR 825 300 AR 41618 Rights and responsibihities re
for FMLA 1s provided to 42618 use of FMLA, consequences of
employee 4361 8 failure to meet obligations

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy Instead, they are provided as additional resources for those interested in the subject
matter of the policy

State Description

13 CCR 1234 Reports regarding school buses and bus drivers

13 CCR 2480 Vehicle idling, limitations

2 CCR 11023 Harassment and discrimination prevention and correction

2 CCR 11035-11051 Unlawful sex discrimination. pregnancy, childbirth and related

medical conditions

2 CCR 11087-11098 California Family Rights Act

5 CCR 4622 Uniform complaint procedures

5 CCR 80303 Reports of change in employment status, alleged misconduct
8 CCR 3204 Employees exposed to bloodborne pathogens standard

8 CCR 5191 Chemical hygiene plan



8 CCR 5194
Civ. Code 1798 29

Ed

Ed.

Ed
Ed
Ed
Ed

Ed.

Ed
Ed
Ed
Ed
Ed

Ed.
Ed.
Ed.
Ed.

Ed

Ed.
Ed.

Ed
Ed

Ed

Ed.

Ed

Code 17612
Code 22455.5
Code 22461
Code 2315
Code 35031
Code 35171

Code 37616

Code 44031

Code 44663-44664
Code 44842

Code 44896

Code 44916

Code 44929.21

Code 44929.23

Code 44934

Code 44938

Code 44940.5-44941
Code 44948 3-44948.5
Code 44948.5

Code 44949

Code 44951

Code 44954
Code 44955
Code 44955 5

Ed.
Ed.
Ed.

Ed

Ed.

Code 45113
Code 45117
Code 45169
Code 45192
Code 45195
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Hazard communication

District records, specifically - breach of security
Notification of pesticide use

STRS information to potential members
Postretirement compensation limitation

Sexual harassment policy

Term of employment

Availability of rules and regulations for evaluation of
performance

Notice of public hearing on year-round schedule

Personnel file contents, inspection

Evaluation of certificated employees

Reemployment notices, certificated employees

Transfer of administrator or supervisor to teaching position
Written statement of employment status

Notice of reelection decision; districts with 250 ADA or more
Districts with less than 250 ADA

Notice of disciplinary action for cause

Notice of unprofessional conduct and opportunity to correct
Notification of suspension and intent to dismiss

Dismissal of probationary employees

Nonreelection procedures, districts under 250 ADA
Dismissal of probationary employees

Continuation in position unless notified, administrative or
supervisory personnel

Nonreelection of temporary employees
Reduction in number of permanent employees

Decrease in number of permanent employees during
specified time period upon determination related to local
control funding formula per unit of average daily attendance

Notification of charges, classified employees

Notice of layoff, classified employees

Employee salary data, classified employees

Industrial accident and iliness leave for classified employees

Additional leave




Ed. Code 46162
Ed Code 48201

Ed Code 49013
Ed. Code 49079

Ed. Code 49414
Ed. Code 49414.3
Gov. Code 1126
Gov. Code 12950
Gov. Code 21029
Gov. Code 54957
Gov. Code 54963
Gov. Code 8355
H&S Code 104420
H&S Code 120875

H&S Code 120880

H&S Code 1797.196

Lab Code 23
Lab Code 2800 2
Lab. Code 3550-3553

Lab. Code 5401

Pen Code 11165.7

Pen. Code 11166.5

Unemp Ins. Code 2613

Welfare and Institutions Code 827

Federal
29 CFR 825 300

34CFR 104 8
34 CFR 106.9

Notice of public hearing on block schedule
Transfer student's record for acts that resulted in suspension
or expulsion

Complaints regarding student fees

Notification to teacher, student who has engaged in acts re
grounds suspension or expulsion

Epinephrine auto-injectors

Administration of opioid antagonist

Incompatible activities of employees

Sexual harassment

Retirement credit for period of military service
Complaints against employees; right to open session
Unauthorized disclosure of confidential information
Certification of drug-free workplace, including notification
Tobacco-free schools

Information on AIDS, AIDS-related conditions, and hepatitis
B

Notification to employees re AIDS, AIDS-related conditions,
and hepatitis B

Automated external defibrillators; notification of use and
locations

Accommodations and leave for victims of domestic violence

Notification of availability of continuation health coverage
Notifications re: workers' compensation benefits

Workers' compensation, claim form and notice of potential
eligibility

Child Abuse and Neglect Reporting Act, notification
requirement

Employment, statement of knowledge of duty to report child
abuse or neglect

Disability insurance; notice of rights and benefits

Limited exception to juvenile court record

Description
Family and Medical Leave Act, notice requirement

Nondiscrimination

Dissemination of policy



34 CFR 84.205-84.210
38 USC 4334

40 CFR 763 84

40 CFR 763.93
41 USC 8101-8106
42 USC 11431-11435

49 CFR 382.113

49 CFR 382.303
49 CFR 382.601

Cross References

Code
1312.3

13123
1312.3-E(1)
1312.3-E(2)
2121

3260

3260
3513.3
3513.3
3514

3514
35141
35141
3514.2
3542

3580

3580

4020

4030

4030

Uniformed Services Employment and Reemployment Rights
Act, notice requirement

Drug-free workplace statement

Asbestos inspections, response actions and post-response
actions

Asbestos management plans
Drug-Free Workplace Act

McKinney-Vento Homeless Assistance Act

Controlled substance and alcohol use and testing
notifications

Post-accident information, procedures, and instructions

Controlled substance and alcohol use and testing notification

Description
Uniform Complaint Procedures

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Superintendent's Contract

Fees And Charges

Fees And Charges

Tobacco-Free Schools
Tobacco-Free Schools
Environmental Safety
Environmental Safety

Hazardous Substances

Hazardous Substances

Integrated Pest Management
School Bus Drivers

District Records

District Records

Drug And Alcohol-Free Workplace
Nondiscrimination In Employment

Nondiscrimination In Employment



4033
4112.42
4112.42
41125
4112.5-E(1)
4112 6
4115
4115
4116
4116
4117.14
4117.3
4117.7
4118
4118
4119 11
4119 11
4119.43
4119.43
4121
4121
4136
4154
4154
4157.1
4158
4161.1
4161.11
41615
41618
4212
4212.42
4212.42

Lactation Accommodation

Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers
Criminal Record Check

Criminal Record Check

Personnel Files

Evaluation/Supervision
Evaluation/Supervision
Probationary/Permanent Status
Probationary/Permanent Status
Postretirement Employment

Personnel Reduction

Employment Status Reports
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Sexual Harassment

Sexual Harassment

Universal Precautions

Universal Precautions
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Nonschool Employment

Health And Welfare Benefits

Health And Welfare Benefits
Work-Related Injuries

Employee Security (BP and AR)

Personal lliness/Injury Leave

Industrial Accident/lliness Leave

Military Leave

Family Care And Medical Leave

Appointment And Conditions Of Employment
Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers



4212.5
4212 5-E(1)
4212.6
4216
4217.3
4219.11
4219.11
4219 43
4219.43
4236
4254
4254
4257.1
4258
4261.1
4261.11
4261.5
4261.8
4312.1
4312.42
4312 42
43125
4312.5-E(1)
4312.6
4315
4317.14
4317.7
4319.11
4319.11
4319.43
4319.43
4336
4354

’ | AGENDA

Criminal Record Check
Criminal Record Check
Personnel Files
Probationary/Permanent Status
Layoff/Rehire

Sexual Harassment

Sexual Harassment
Universal Precautions
Universal Precautions
Nonschool Employment
Health And Welfare Benefits
Health And Welfare Benefits
Work-Related Injuries

Employee Security (BP and AR)

Personal lliness/Injury Leave

Industrial Accident/lliness Leave

Military Leave

Family Care And Medical Leave

Contracts

Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers
Criminal Record Check

Criminal Record Check

Personnel Files

Evaluation/Supervision

Postretirement Employment

Employment Status Reports

Sexual Harassment

Sexual Harassment

Universal Precautions

Universal Precautions

Nonschool Employment

Health And Welfare Benefits



4354
4357.1
4358
4361.1
4361 11
4361.5
4361.8
6117
6173
9310
9321-E(1)
9321-E(2)
9321

Policy Reference UPDATE Service

' AcENDA
Health And Welfare Benefits
Work-Related Injuries

Employee Security (BP and AR)

Personal lliness/Injury Leave
Industrial Accident/lliness Leave
Military Leave

Family Care And Medical Leave
Year-Round Schedules

Education for Homeless Children (BP/AR/E{1)/E(1))

Board Policies
Closed Session
Closed Session

Closed Session

Copyright 2022 by California School Boards Association, West Sacramento, Califorma 95691

All nights reserved
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Board Policy Manual
CSBA Policy Management Console

Policy 4141.6: Concerted Action/Work Stoppage Status: ADOPTED

Original Adopted Date: 12/01/1989 | Last Revised Date* 03/2022 | Last Reviewed Date: 03/2022
CSBA NOTE The following optional policy may be revised to reflect district practice

The Governing Board recognizes the importance of maintaining ongoing positive relations with
employees and engaging in farr, respectful negotiations with employee organizations The Board desires
to reach agreement on employment contracts in a manner that dees-net-prevents disruption to school
operations er and miimizes impact on student achievement.

The Board recognizes that advance planning is necessary to ensure that, in the event of a work stoppage,
strike, or other concerted employee activity, students continue to receive the-educational services to
which they are entitled in-the-event of a-work-slowdeown—sickout-strike-or-otherconcerted-actiity-by
employees. The Superintendent or designee shall develop a written plan which shall include strategies for
the provision of internal and external communications, preservation of student and staff safety,
maintenance of district operations, and appropriate student instruction and supervision during a work
slowdown or stoppage

CSBA NOTE The Governing Board may extend the school year, If necessary, to make up for days lost
during a work stoppage However, any extension of the school year that may impact represented
emplovees’ work year may be subject to bargaining with the employee organizations

Days of instruction lost due to a work stoppage may be made up following the end of the normal
school year.,

If an employee organization gives notice that it intends to strike, the Superintendent or designee shall
notify the Public Employment Relations Board, Employment Development Department, employees in the
striking unit, other district employees tr-the-nonstriking-umit, parents/guardians, students, law
enforcement, the media, and others as appropriate.

CSBA NOTE: Because the legality of strikes and strike conduct 1s dependent on the specific
circumstances, reflected in the see accompanying administrative regulation, the district should consult
legal counsel before threatening or instituting discipline against an employee who has engaged in such
activities. Also see BP/AR 4119 25/4219.25/4319.25 - Political Activities for information about
permissible and prohibited political activities of employees and employee organizations

Employees should be held accountable for their behavior during any labor dispute The district may take
disciplinary action against any employee who engages in an unlawful concerted action or in unlawful
behavior in an otherwise protected activity, taking into account the seriousness of the behavior and the
district's efforts to rebuild relations following the withholding of services by employees.

CSBA NOTE Government Code 3140-3142, (the Public Employee Health Protection Act), as added by
AB 237 (Ch 740, Statutes of 2021), prohibits California public employers, including school districts and
county offices of education, from discontinuing or threatening to discontinue employer contributions
for health care or other medical coverage for employees who, during an authorized strike, fall below
the mimimum work hours required to qualfy for employee health care coverage An employer that
violates this law may be required to restore any premiums, contributions, or out-of-pocket expenses




paid by an employee as a result of the employer’s violation

However, the district shall not discontinue or threaten to discontinue employer contributions for health

care or other medical coverage for any employee or their enrolied dependents for the duration of the

employee’s participation in an authorized strike, as defined in Government Code 3141 and specified in

the accompanying administrative regulation

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy Instead, they are provided as additional resources for those interested in the subject

matter of the policy.

State
Ed Code 35204

Ed. Code 35205
Ed Code 37200-37202
Gov Code 3548 3548 8
lns—Code-10116

Federal

Gov. Code 3540-3549.3
Gov. Code 3543.5-3543.6
Gov Code 3548 3548.8

Management Resources
Public Employment Relations Board
Decision

Public Employment Relations Board
Decision

Website
Woebsite
Website

Cross References

Code
0400

0450
0450
1100
1112

Description
Contract with attorney in private practice

Contract for legal services

School calendar

Impasse Procedures
Employee-continuation-of-insurance-coverage

Beseription
29-USC1161-1169—Continuation-coverage-and-additional
standardsforgroup-health-plan

Educational Employment Relations Act

Unfair labor practices

Impasse procedures

Description
Fresno Unified School District, 1982, PERB Dec. No 208, 6
PERC 13110

Konocti Unified School District, 1982, PERB Dec. No 217, 6
PERC 13152

California Public Employment Relations Board
State Mediation and Conciliation Service (SMCS)
CSBA

Description
Comprehensive Plans

Comprehensive Safety Plan
Comprehensive Safety Plan
Communication With The Public

Media Relations



)

1400 Relations Between Other Governmental Agencies And The

Schools
1700 Relations Between Private Industry And The Schools
3512 Equipment
3512-E(1) Equipment
3541 Transportation Routes And Services
3550 Food Service/Child Nutrition Program
3550 Food Service/Child Nutrition Program
4113 Assignment
4113 Assignment
4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4121 Temporary/Substitute Personnel
4121 Temporary/Substitute Personnel
4141 Collective Bargaining Agreement
4143 Negotiations/Consultation
41431 Public Notice - Personnel Negotiations
41431 Public Notice - Personnel Negotiations
4154 Health And Welfare Benefits
4154 Health And Welfare Benefits
41611 Personal lllness/Injury Leave
4161.2 Personal Leaves
4218 Dismissal/Suspension/Disciplinary Action
4218 Dismissal/Suspension/Disciplinary Action
4241 Collective Bargaining Agreement
4243 Negotiations/Consultation
4243 1 Public Notice - Personnel Negotiations
42431 Public Notice - Personnel Negotiations
4254 Health And Welfare Benefits
4254 Health And Welfare Benefits
42611 Personal lllness/Injury Leave
4261.2 Personal Leaves

4354 Health And Welfare Benefits




4354
4361.1
4361.2
6111
6144
6145
6145
9000
9320

Policy Reference UPDATE Service

Health And Welfare Benefits

Personal lllness/Injury Leave

Personal Leaves

School Calendar

Controversial Issues

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities
Role Of The Board

Meetings And Notices

Copyrnight 2022 by Califorma School Boards Association, West Sacramento, California 95691

All nghts reserved
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Policy 4241.6: Concerted Action/Work Stoppage Status: ADOPTED

Original Adopted Date: 12/01/1989 | Last Revised Date: 03/2022 | Last Reviewed Date 03/2022

CSBA NOTE* The following optional policy may be revised to reflect district practice

The Governing Board recognizes the importance of maintaining ongoing positive relations with
employees and engaging in fair, respectful negotiations with employee organizations. The Board desires
to reach agreement on employment contracts in a manner that dees-not-prevents disruption to school
operations er and minimizes impact on student achievement.

The Board recognizes that advance planning is necessary to ensure that, in the event of a work stoppage,
strike, or other concerted employee activity, students continue to receive the-educational services to
which they are entitled tr-the-event-of a-werk-slowdown;-sickoutstrikeor-otherconcerted-activity by
employees. The Superintendent or designee shall develop a written plan which shall include strategies for
the provision of internal and external communications, preservation of student and staff safety,
maintenance of district operations, and appropriate student instruction and supervision during a work
slowdown or stoppage

CSBA NOTE The Governing Board may extend the schoo! year, if necessary, to make up for days lost
during a work stoppage However, any extension of the school year that may impact represented
employees’ work year may be subject to bargaining with the emplovee organizations

Days of instruction lost due to a work stoppage may be made up following the end of the normal
school year

If an employee organization gives notice that it intends to strike, the Superintendent or designee shall
notify the Public Employment Relations Board, Employment Development Department, employees in the
striking unit, other district employees in-the-nenstriking-unit, parents/guardians, students, law
enforcement, the media, and others as appropriate.

CSBA NOTE Because the legality of strikes and strike conduct is dependent on the specific
circumstances, reflected in the see accompanying administrative regulation, the district should consult
legal counsel before threatening or instituting discipline against an employee who has engaged in such
activities. Also see BP/AR 4119.25/4219 25/4319.25 - Political Activities for information about
permissible and prohibited political activities of employees and employee organizations.

Employees should be held accountable for their behavior during any labor dispute. The district may take
disciplinary action against any employee who engages in an unlawful concerted action or in unlawful
behavior in an otherwise protected activity, taking into account the seriousness of the behavior and the
district's efforts to rebuild relations following the withholding of services by employees.

CSBA NOTE _Government Code 3140-3142, (the Public Employee Health Protection Act), as added by
AB 237 (Ch 740, Statutes of 2021), prohibits California public employers, including school districts and
county offices of education, from discontinuing or threatening to discontinue emplover contributions
for health care or other medical coverage for employees who, during an authorized strike, fall below
the mimimum work hours required to qualify for employvee health care coverage An employer that
violates this law may be required to restore any premiums, contributions, or out-of-pocket expenses




paid by an emplovee as a result of the employer’s violation

However, the district shall not discontinue or threaten to discontinue employer contributions for health

care or other medical coverage for any employee or their enrolled dependents for the duration of the

emplovee’s participation in an authorized strike, as defined in Government Code 3141 and specified In

the accompanying administrative regulation

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy Instead, they are provided as additional resources for those interested in the subject

matter of the policy

State
Ed. Code 35204

Ed. Code 35205
Ed. Code 37200-37202
Gov. Code 3548 3548 8
hs—Code-10116

Federal

Gov. Code 3540-3549.3
Gov. Code 3543 5-3543 6
Gov. Code 3548.3548.8

Management Resources
Public Employment Relations Board
Decision

Public Employment Relations Board
Decision

Website
Website
Website

Cross References

Code
0400

0450
0450
1100
1112

Description
Contract with attorney in private practice

Contract for legal services

School calendar

Impasse Procedures
Employee-continuation-oftnsurance-coverage

Deseription

29 USC1161-1169—Coentinuation-coverage-and-additional
standards-for-group-health-plan

Educational Employment Relations Act
Unfair labor practices
Impasse procedures

Description
Fresno Unified School District, 1982, PERB Dec No. 208, 6
PERC 13110

Konocti Unified School District, 1982, PERB Dec. No 217, 6
PERC 13152

California Public Employment Relations Board
State Mediation and Conciliation Service (SMCS)
CSBA

Description
Comprehensive Plans

Comprehensive Safety Plan
Comprehensive Safety Plan
Communication With The Public

Media Relations




1400 Relations Between Other Governmental Agencies And The

Schools
1700 Relations Between Private Industry And The Schools
3512 Equipment
3512-E(1) Equipment
3541 Transportation Routes And Services
3550 Food Service/Child Nutrition Program
3550 Food Service/Child Nutrition Program
4113 Assignment
4113 Assignment
4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4121 Temporary/Substitute Personnel
4121 Temporary/Substitute Personnel
4141 Collective Bargaining Agreement
4143 Negotiations/Consultation
41431 Public Notice - Personnel Negotiations
41431 Public Notice - Personnel Negotiations
4154 Health And Welfare Benefits
4154 Health And Welfare Benefits
41611 Personal lliness/Injury Leave
4161.2 Personal Leaves
4218 Dismissal/Suspension/Disciplinary Action
4218 Dismissal/Suspension/Disciplinary Action
4241 Collective Bargaining Agreement
4243 Negotiations/Consuitation
42431 Public Notice - Personnel Negotiations
4243 1 Public Notice - Personnel Negotiations
4254 Health And Welfare Benefits
4254 Health And Welfare Benefits
4261.1 Personal lliness/Injury Leave
4261.2 Personal Leaves

4354 Health And Welfare Benefits




4354
4361.1
4361.2
6111
6144
6145
6145
9000
9320

Policy Reference UPDATE Service

}
| AGENDA

Health And Welfare Benefits
Personal lliness/Injury Leave
Personal Leaves
School Calendar
Controversial Issues
Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities

Role Of The Board
Meetings And Notices

Copynght 2022 by Cahforma School Boards Association, West Sacramento, Califorma 95691

All nghts reserved
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Regulation 4141.6: Concerted Action/Work Stoppage Status: ADOPTED

Original Adopted Date: 12/01/1989 | Last Revised Date. 03/2022 | Last Reviewed Date: 03/2022

CSBA NOTE: The following optional regulation may be revised to reflect district practice

The legality of public employee work stoppages in California is not specifically addressed in statutes and
depends on the type of work stoppage, what provoked it and other circumstances Generally, the Public
Employment Relations Board (PERB) has exclusive jurisdiction to determine if a strike is protected or
unprotected under the Educational Employment Relations Act (Government Code 3540-3549 3)
Districts may request that PERB seek an injunction to stop a strike or to limit certain strike behavior

Maintenance of District Operations

During any work stoppage, strike, or other concerted employee activity, the Superintendent or designee
shall take measures to minimize disruption to district operations and student learning At the discretion
of the Superintendent or designee, employees reporting for duty may be temporarily assigned to other
duties. In addition, the Superintendent or designee may hire qualified substitute and/or temporary
employees as needed to maintain district operations and shall recommend to the Governing Board an
appropriate rate of pay for such employees for the period of the work stoppage

CSBA-NOTE-The-district-may-extend-the-school-yearf-necessaryto-make-up-for-dayslost-duringa
work-stoppage-

Strike Plan

The Superintendent or designee may establish a committee to develop a plan in the event of a work
stoppage. This committee may include district-level staff, legal counsel, the district's negotiator and
parents/guardians

The strike plan shall address, at a minimum, the following elements:

1 Roles and responsibilities during a work stoppage, including roles of the Board, Superintendent,
district-level staff, legal counsel, principals, certificated or classified staff when they are not
participating in the strike, substitutes and other employees

2 Criteria for keeping schools open during a work stoppage, including potential costs, availability of
qualified substitutes or other staffing, and the ability to maintain the-gualty-of-the educational
program-and-other-essential services and the-ability to ensure the safety of students and staff

3 Maintenance of the educational program, including availability of lesson plans and instructional
materials, alternatives for handling special education and other programs as appropriate

4 Internal communications among district staff and the Board during a work stoppage

5 Plans for obtaining and paying for the services of and communicating with temporary or
substitute employees




AGENDA
6 Status of district-paid benefits, including health care, insurance, vacation and sick leave benefits

7 Communications with parents/guardians, the media, business partners, public officials and other
community members that identify key messages, strategies and district spokespersons

8 Equipment and supply needs

9. Desirability and feasibility of conducting extracurricular activities during a work stoppage
including an analysis of the number of events and activities that would be affected, the availability
of staffing, the degree of student and/or community participation and the ability to provide
adequate security at events

10. Contingency plans for transportation

11. Contingency plans for the provision of food services

12. Identification of outside resources who may be called upon to help with school operations

13 Coordination with law enforcement and other agencies

14. Appropriate safeguards for the safety of students, working employees, substitutes, volunteers,
parent/guardians and Board members

15. Provisions for safe, effective board meetings
16. Cost estimates for the various strategies to be implemented during a work stoppage

17 Legal remedies available to enjoin the work stoppage if possible or to file unfair labor practice
charges against the employee organization

18. Continuation of negotiations during a work stoppage

19 Plans for resuming normal district operations, rebuilding relations and disciplining employees If
necessary after the work stoppage

Activities of Employees

CSBA NOTE: In situations where strikes by employees are protected by the EERA, not all strike behavior
is legal and employees who engage in unprotected activity may be subject to disciplinary action Under
most circumstances, peaceful picketing in areas considered public forums, distributing handbills or
leaflets to employees or the public and letter writing are protected by the U.S. Constitution and
California Constitution. However, picketers have no right to violate criminal laws or engage in
misconduct which "may reasonably tend to coerce or intimidate [nonstriking] employees in the exercise
of their rights" (Fresno Unified School District).

The district shall not impose or threaten to impose reprisals, discriminate or threaten to discriminate, or
otherwise interfere with, restrain or coerce employees for the exercise of their rights. (Government Code
3543.5-3543.6)

Employees engaging in a work stoppage shall not prevent access to school facilities by other employees,
substitutes or students; use or threaten physical violence or bodily injury; trespass; distribute malicious or
defamatory leaflets or materials; or otherwise coerce or intimidate individuals in the conduct of school

business.

During an actual or threatened work stoppage, an employee shall not retain n-his/herpessessions any
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district property, including but not limited to student attendance and grading records, lesson plans, keys,
equipment and supplies.

CSBA NOTE PERB has found certain employees-strike activities related to students to be unprotected
under the EERA, including sending notes about a labor dispute to parents/guardians through the
students as well as addressing students during duty time by stopping a school bus to encourage students
to support a strike (Konocti Unified School District)

Employees shall not use students to distribute messages that promote or explain the position of any
employee organization that is contemplating or engaged in a work stoppage. In addition, employees shall
not use classroom or other duty time to promote an employee organization's position in negotiations or in
a work stoppage

When students raise questions related to a work stoppage, teachers shall approach the subject in
accordance with the district's policy on controversial issues and shall not allow such discussions to
interfere with their regular teaching responsibilities.

Salary and Benefits

Employees withholding services shall not receive salary or unemployment benefits during the period of
the work stoppage.

CSBA NOTE" The district should consult legal counsel regarding its obligations to continue to pay
benefits during a work stoppage and revise the following section accordingly. The district may be
required to continue certain benefits depending on the number of days employees are absent from work
or to offer employees an opportunity to pay for their own coverage

Government Code 3140-3142, (the Public Employee Health Protection Act), as added by AB 237 (Ch
740, Statutes of 2021), prohibits California public emplovyers, including school districts and county
offices of education, from discontinuing employer contributions for health care or medical coverage for
employees who, during an authorized strike, fall below the minimum work hours required to qualify for
coverage An employer that violates this law may be required to restore any premiums, contributions, or
out-of-pocket expenses paid by an employee as a result of the employer's violation

Any employee withholding services may be subject to the loss of payroll deduction privileges

The-district-may-not-pay-contributions-to-health-care-benefits+f-employeesfat-to-work-the mintmum
number-of-hours-permonth-asspecified-in-the-colleetive-bargaimngagreement, Board-pohey-or
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If-the-distret-determines-that-itwillwithhold-its-contributions-to-employeestife-and-disability-insurance;
employeesshall be offered-an-opporfumtby-toretamn-these-coverages-by-paying-thecontributions

themselves—{lnsurance-Code-10116)

Throughout the duration of any enrolled employee’s participation in an authorized strike, the district shall
not fail or refuse to maintain and pay for the employee’s continued health care or other medical coverage
or the coverage of their enrolled dependents, nor shall the district fail to collect and remtit the employee's
contributions to any such coverage The district shall maintain the coverage at the same level and under
the same conditions that the coverage would have been provided if the employee had continued to work
in the employee's position for the duration of the strike  Health care or other medical coverage for this
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purpose includes coverage for medical, dental, vision, behavioral health, disability, accidental death and

dismemberment, life, and supplemental health insurance benefits (Government Code 3141-3142)

“Authorized strike” means a strike sanctioned by the central labor council or the membership of an

employee organization that represents the striking employees, or one that is engaged in by

unrepresented employees (Government Code 3141)

Employees whose vacation leave has been authorized prior to the work stoppage shall receive vacation

pay for the authorized period.

If an employee is on a paid sick or disability leave when the work stoppage begins, the employee shall be
entitled to continued payment as long as the employee remains ill or disabled and is otherwise eligible
according to Board policy and collective bargaining agreements

The Superintendent or designee may determine that credit shall not be applied toward probationary

service, salary schedule advancement, permanent status, vacation earnings, retirement credit or sick leave

accrual during the period of time that employees withhold services.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy Instead, they are provided as additional resources for those interested in the subject

matter of the policy

State
Ed. Code 35204

Ed. Code 35205

Ed Code 37200-37202
Gov _Code 3140-3142
Gov. Code 3540-3549.3
Gov. Code 3543 5-3543.6
Gov. Code 3548.3548.8
lhs—Code 10116
29-Usc1161-1169

Management Resources
Public Employment Relations Board
Decision

Public Employment Relations Board
Decision

Website
Website
Website

Cross References

Code

Description
Contract with attorney in private practice

Contract for legal services
School calendar

Public Employee Health Protection Act

Educational Employment Relations Act

Unfair labor practices

Impasse procedures
Employeecontinuation-ofinsurance-coverage

Continuation-coverageand-additional-standards-fora-group
health-plan

Description
Fresno Unified School District, 1982, PERB Dec. No 208, 6
PERC 13110

Konocti Unified School District, 1982, PERB Dec. No. 217, 6
PERC 13152

California Pubhic Employment Relations Board
State Mediation and Conciliation Service (SMCS)
CSBA

Description




0400 Comprehensive Plans

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1100 Communication With The Public

1112 Media Relations

1400 Relations Between Other Governmental Agencies And The
Schools

1700 Relations Between Private Industry And The Schools

3512 Equipment

3512-E(1) Equipment

3541 Transportation Routes And Services

3550 Food Service/Child Nutrition Program

3550 Food Service/Child Nutrition Program

4113 Assignment

4113 Assignment

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4141 Collective Bargaining Agreement

4143 Negotiations/Consultation

41431 Public Notice - Personnel Negotiations

41431 Public Notice - Personnel Negotiations

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

41611 Personal lliness/Injury Leave

4161.2 Personal Leaves

4218 Dismissal/Suspension/Disciplinary Action

4218 Dismissal/Suspension/Disciplinary Action

4241 Collective Bargaining Agreement

4243 Negotiations/Consultation

42431 Public Notice - Personnel Negotiations

4243.1 Public Notice - Personnel Negotiations




4254
4254
4261.1
4261.2
4354
4354
4361.1
4361.2
6111
6144
6145
6145
9000
9320

Policy Reference UPDATE Service

Health And Welfare Benefits

Health And Welfare Benefits

Personal lliness/Injury Leave

Personal Leaves

Health And Welfare Benefits

Health And Welfare Benefits

Personal lliness/Injury Leave

Personal Leaves

School Calendar

Controversial Issues

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities
Role Of The Board

Meetings And Notices

Copynight 2022 by California School Boards Association, West Sacramento, California 95691

All nghts reserved
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Regulation 4241.6: Concerted Action/Work Stoppage Status: ADOPTED

Original Adopted Date: 12/01/1989 | Last Revised Date- 03/2022 | Last Reviewed Date: 03/2022

CSBA NOTE. The following optional regulation may be revised to reflect district practice

The legality of public employee work stoppages in California is not specifically addressed in statutes and
depends on the type of work stoppage, what provoked it and other circumstances. Generally, the Public
Employment Relations Board (PERB) has exclusive jurisdiction to determine If a strike is protected or
unprotected under the Educational Employment Relations Act (Government Code 3540-3549 3)
Districts may request that PERB seek an injunction to stop a strike or to limit certain strike behavior

Maintenance of District Operations

During any work stoppage, strike, or other concerted employee activity, the Superintendent or designee
shall take measures to mimimize disruption to district operations and student learning At the discretion

of the Superintendent or designee, employees reporting for duty may be temporarily assigned to other
duties. In addition, the Superintendent or designee may hire qualified substitute and/or temporary
employees as needed to maintain district operations and shall recommend to the Governing Board an
appropriate rate of pay for such employees for the period of the work stoppage.

CSBA-NOTEThe-district-may-extend-the school-yearf-necessaryto-make-up-for-dayslost-duringa
weork-stoppage-

Strike Plan

The Superintendent or designee may establish a committee to develop a plan in the event of a work
stoppage. This committee may include district-level staff, legal counsel, the district's negotiator and
parents/guardians.

The strike plan shall address, at a minimum, the following elements:

1. Roles and responsibilities during a work stoppage, including roles of the Board, Superintendent,
district-level staff, legal counsel, principals, certificated or classified staff when they are not
participating in the strike, substitutes and other employees

2. Criteria for keeping schools open during a work stoppage, including potential costs, availability of
qualified substitutes or other staffing, and the ability to maintain the-gualhty-of the-educational
program-and-other-essential services and the-ability to ensure the safety of students and staff

3 Maintenance of the educational program, including availability of lesson plans and instructional
materials, alternatives for handling special education and other programs as appropriate

4 Internal communications among district staff and the Board during a work stoppage

5 Plans for obtaining and paying for the services of and communicating with temporary or
substitute employees

6 Status of district-paid benefits, including health care, insurance, vacation and sick leave benefits
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7 Communications with parents/guardians, the media, business partners, public officials and other
community members that identify key messages, strategies and district spokespersons

8. Equipment and supply needs

9. Desirability and feasibility of conducting extracurricular activities during a work stoppage
including an analysis of the number of events and activities that would be affected, the availability
of staffing, the degree of student and/or community participation and the ability to provide
adequate security at events

10. Contingency plans for transportation

11. Contingency plans for the provision of food services

12. Identification of outside resources who may be called upon to help with school operations
13. Coordination with law enforcement and other agencies

14. Appropriate safeguards for the safety of students, working employees, substitutes, volunteers,
parent/guardians and Board members

15. Provisions for safe, effective board meetings
16. Cost estimates for the various strategies to be implemented during a work stoppage

17. Legal remedies available to enjoin the work stoppage if possible or to file unfair labor practice
charges against the employee organization

18. Continuation of negotiations during a work stoppage

19. Plans for resuming normal district operations, rebuilding relations and disciplining employees if
necessary after the work stoppage

Activities of Employees

CSBA NOTE: In situations where strikes by employees are protected by the EERA, not all strike behavior
is legal and employees who engage in unprotected activity may be subject to disciplinary action Under
most circumstances, peaceful picketing in areas considered public forums, distributing handbills or
leaflets to employees or the public and letter writing are protected by the U.S. Constitution and
California Constitution. However, picketers have no right to violate criminal laws or engage in
misconduct which "may reasonably tend to coerce or intimidate [nonstriking] employees in the exercise
of their nghts" (Fresno Unified School District).

The district shall not impose or threaten to impose reprisals, discriminate or threaten to discriminate, or
otherwise interfere with, restrain or coerce employees for the exercise of their rights. (Government Code
3543 5-3543.6)

Employees engaging in a work stoppage shall not prevent access to school facilities by other employees,
substitutes or students; use or threaten physical violence or bodily injury; trespass; distribute malicious or
defamatory leaflets or materials, or otherwise coerce or intimidate individuals in the conduct of school
business

During an actual or threatened work stoppage, an employee shall not retain +-histherpeossessions any
district property, including but not imited to student attendance and grading records, fesson plans, keys,
equipment and supplies.
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CSBA NOTE: PERB has found certain employees-strike activities related to students to be unprotected
under the EERA, including sending notes about a labor dispute to parents/guardians through the
students as well as addressing students during duty time by stopping a school bus to encourage students
to support a strike (Konocti Unified School District)

Employees shall not use students to distribute messages that promote or explain the position of any
employee organization that is contemplating or engaged in a work stoppage In addition, employees shall
not use classroom or other duty time to promote an employee organization's position in negotiations or in
a work stoppage

When students raise questions related to a work stoppage, teachers shall approach the subject in
accordance with the district's policy on controversial issues and shall not allow such discussions to

interfere with their regular teaching responsibilities.
Salary and Benefits

Employees withholding services shall not receive salary or unemployment benefits during the period of
the work stoppage.

CSBA NOTE The district should consult legal counsel regarding its obligations to continue to pay
benefits during a work stoppage and revise the following section accordingly. The district may be
required to continue certain benefits depending on the number of days employees are absent from work
or to offer employees an opportunity to pay for their own coverage

Government Code 3140-3142, (the Public Employee Health Protection Act), as added by AB 237 (Ch
740, Statutes of 2021), prohibits California public employers, including school districts and county
offices of education, from discontinuing employer contributions for health care or medical coverage for
employees who, during an authorized strike, fall below the minimum work hours required to qualify for
coverage An employer that violates this law may be required to restore any premiums, contributions, or
out-of-pocket expenses paid by an employee as a result of the employer’s violation

Any employee withholding services may be subject to the loss of payroll deduction privileges.

The-district-may-notpay-contrbutionsto-health-care benefitstf-employeesfail to-work- the-mnimum
number-of-hoursper-month-as-spectfiedn-the-collective bargaining-agreement-Board-pohiey-or
administrative-regulation—However-the-district-shall-offer employees-the-option-of-paying-theirown
coverage-under-COBRA{29-USC1161-1169)

H-the-district-determines-thatttwilbwithheldts-contributions-to-employeesife-and-disability-thsurance;
employeesshall-be-effered-an-opportunity-to-retain-these coverages-by-paying-the contributions
themselves—{lnsurance-Code-10116)

Throughout the duration of any enrolled employee’s participation in an authorized strike, the district shall
not fail or refuse to maintain and pay for the employee’s continued health care or other medical coverage
or the coverage of their enrolled dependents, nor shall the district fail to collect and remit the employee’s
contributions to any such coverage The district shall maintain the coverage at the same level and under
the same conditions that the coverage would have been provided if the employee had continued to work
In the employee's position for the duration of the strike Health care or other medical coverage for this
purpose includes coverage for medical, dental, vision, behavioral health, disability, accidental death and
dismemberment, life, and supplemental health insurance benefits (Government Code 3141-3142)
“Authorized strike” means a strike sanctioned by the central labor council or the membership of an
employee organization that represents the striking employees, or one that is engaged in by
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unrepresented employees (Government Code 3141)

Employees whose vacation leave has been authorized prior to the work stoppage shall receive vacation

pay for the authorized period.

If an employee 1s on a paid sick or disability leave when the work stoppage begins, the employee shall be
entitled to continued payment as long as the employee remains ill or disabled and is otherwise eligible
according to Board policy and collective bargaining agreements

The Superintendent or designee may determine that credit shall not be applied toward probationary
service, salary schedule advancement, permanent status, vacation earnings, retirement credit or sick leave
accrual during the period of time that employees withhold services.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy Instead, they are provided as additional resources for those interested in the subject

matter of the policy

State
Ed. Code 35204

Ed Code 35205

Ed. Code 37200-37202
Gov_Code 3140-3142
Gov. Code 3540-3549 3
Gov. Code 3543.5-3543.6
Gov. Code 3548 3548.8
hs—Cede10116
29-UsC1161-1169

Management Resources
Public Employment Relations Board
Decision

Public Employment Relations Board
Decision

Website
Website
Website

Cross References

Code
0400

0450

Description
Contract with attorney In private practice

Contract for legal services
School calendar

Public Employee Health Protection Act

Educational Employment Relations Act

Unfair labor practices

Impasse procedures
Emplovee-continuation-of4asurance-coverage

Continuation-coverage-and-additional-standards-fora-group
health-plan

Description
Fresno Unified School District, 1982, PERB Dec No. 208, 6
PERC 13110

Konocti Unified School District, 1982, PERB Dec No. 217, 6
PERC 13152

California Public Employment Relations Board
State Mediation and Conciliation Service (SMCS)
CSBA

Description
Comprehensive Plans

Comprehensive Safety Plan




0450
1100
1112
1400

1700
3512
3512-E(1)
3541
3550
3550
4113
4113
4118
4118
4121
4121
4141
4143
41431
41431
4154
4154
4161.1
4161.2
4218
4218
4241
4243
4243.1
42431
4254
4254

Comprehensive Safety Plan
Communication With The Public
Media Relations

Relations Between Other Governmental Agencies And The
Schools

Relations Between Private Industry And The Schools
Equipment

Equipment

Transportation Routes And Services
Food Service/Child Nutrition Program
Food Service/Child Nutrition Program
Assignment

Assignment
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Collective Bargaining Agreement
Negotiations/Consultation

Public Notice - Personnel Negotiations
Public Notice - Personnel Negotiations
Health And Welfare Benefits

Health And Welfare Benefits

Personal lliness/Injury Leave

Personal Leaves
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Collective Bargaining Agreement
Negotiations/Consultation

Public Notice - Personnel Negotiations
Public Notice - Personnel Negotiations
Health And Welfare Benefits

Health And Welfare Benefits



4261.1
4261.2
4354
4354
4361.1
4361.2
6111
6144
6145
6145
9000
9320

Policy Reference UPDATE Service

Personal lliness/Injury Leave

Personal Leaves

Health And Welfare Benefits

Health And Welfare Benefits

Personal lliness/Injury Leave

Personal Leaves

School Calendar

Controversial Issues

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities
Role Of The Board

Meetings And Notices

Copynight 2022 by California School Boards Association, West Sacramento, California 95691

All nghts reserved
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Board Policy Manual
CSBA Policy Management Console

Policy 5111: Admission Status: ADOPTED

Original Adopted Date: 04/01/2015 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

CSBA NOTE. Pursuant to Education Code 48200, all children ages 6-18 years are subject to compulsory
full-time education, unless specifically exempted See BP/AR 5112.1 - Exemptions from Attendance for
further information about such exemptions.

Pursuant to Education Code 234.7, as-added-by-AB-629{Ch-493,Statutes-of 2017)-districts are
mandated to adopt policy, equivalent to a model policy developed by the California Attorney General,
which prohibits the solicitation or collection of information regarding the immigration or citizenship
status of students and their families, unless otherwise required by law. See the Office of the Attorney
General's publication "Promoting a Safe and Secure Learning Environment for All. Guidance and Model
Policies to Assist California's K-12 Schools in Responding to Immigration Issues," available on its web
site. These requirements are addressed in the following policy and BP/AR 5111.1 - District Residency

In Plyler v Doe, the U.S. Supreme Court ruled that, under the Fourteenth Amendment to the U S.
Constitution, students cannot be denied a free public education on the basis of their citizenship or
immigration status, including their status as undocumented children. As discussed in a Dear Colleague
Letter and fact sheet, "Information on the Rights of All Children to Enroll in School," jointly issued by the
U S. Department of Justice's Civil Rights Division and U.S. Department of Education's Office for Civil
Rights, it may be a violation of federal law for districts to adopt a policy or procedure that prohibits or
discourages children from enrolling in school because they or their parents/guardians are not United
States citizens or are undocumented For further discussion of these issues, see CSBA's Legal Guidance
on-"Providing All Children Equal Access to Education, Regardless of Immigration Status " Also see
CSBA's legal-guidancealse-ncludes-a sample board resolution "Providing All Children Equal Access to
Education, Regardless of Immigration Status,” available on its web site, that may be used to inform
students, parents/guardians, and the community of students' rights under current law to attend a district
school regardless of their citizenship or immigration status

The Governing Board encourages the enrollment and appropriate placement of all sehool-aged-children
who are eligible for enrollment in school. The Superintendent or designee shall inform parents/guardians
of children seeking admission to a district school at-any-gradelevel about admission requirements and
shall assist them with enrollment procedures.

CSBA NOTE The following optional paragraph may be revised to reflect district practice. The district
should align the application windows for various attendance options in a manner that will allow the
district to meet legal requirements pertaining to admissions priorities See BP/AR 5116.1 - Intradistrict
Open Enrollment and AR 5117 - Interdistrict Attendance;and-BR/AR-5118-Open-Enrollment-Act
Transfers for application windows applicable to those options

The Superintendent or designee shall announce and publicize the timeline and process for registration of
students at district schools. Applications for intradistrict or interdistrict enrollment shall be subject to the
timelines specified in applicable Board policies and administrative regulations.

All appropriate staff shall receive training on district admission policies and procedures, including
information regarding the types of documentation that can and cannot be requested.
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CSBA-NOTE-EducationCode- 49452 9 requires-that-districtk-enrollmentformsinclude-an+nformational
ttem-about-affordable-health-care-eptions-and-available-enrollment-assistance—PRursuant-te-Education
Code-49452-9 the district-could-accomphsh-this-by-developing-its-own-infermationalttem-orusing-afher
developed-by-the-Cahfornia-Department-of-Education-

The-district's-enroliment-appheation-shallincludeinformationabeoutthe-health-care-ophionsand
enrolimentassistance-avatable-to-farmihes-within-the-district-The districtshallnet-discriminate-aganst
any-child-for-net-having-health-care-coverage-and-shall-net-use-any-informationrelating to-a—child's-health
care-coverage-or-histher-nterestinlearning-about-health-care-coveragein-any-mannerthabwould-harm
the-child-or-histher-family—{Education-Code-49452-9)

Verification of Admission Eligibility

CSBA NOTE: Admission requirements include age criteria for grades Transitional Kindergarten-1; see
the accompanying administrative regulation and BP 6170 1 - Transitional Kindergarten. Other admission
requirements are addressed in AR 5111.1 - District Residency, BP/AR 5141.31 - Immunizations, and AR
5141 32 - Health Screening for School Entry

Before enrolling any child in a district school, the Superintendent or designee shall verify the child's age,
residencey within the district, iImmunization, and other applicable eligibility criteria specified in law, the
accompanying administrative regulation, or other applicable Board policy or administrative regulation.

CSBA NOTE. Although a districts may require proof of that a student's residencey is within the district
(e.g., utility or phone bill, property tax payment receipt, rental property lease agreement, etc ), inquiring
into the citizenship or immigration status of students and their families is they-are-prohibited, pursuant
to Education Code 234.7-as-added-by-AB-699{Ch-493; Statutes-of 2017 from-inquiringinto-the
citizenship-ortmmigrationstatus-ef studentsand-thewfamilies Consequently, consistent with the
Attorney General's model policy developed pursuant to Education Code 234 7, districts may not request
a student’s or parent/guardian's green card, visa, passport, voter registration, or other documentation
that indicates citizenship status, and-could-disecourage-undocumented-childrenfrom-enrolhngtn-school;
except when collection of such information Is required to comply with state or federal reporting
requirements for special programs, such as language mstruction programs for English Learners Even for
those imited purposes, the information should not be collected during the admission process to avoid
discouraging immigrant children from enrolling in school, in violation of law Also see BP/AR 51111 -
District Residency.

In addition, pursuant to Education Code 49076 7, a district is prohibited from soliciting or collecting
social security numbers or the last four digits of social security numbers of students or their
parents/guardians, unless otherwise required to do so by state or federal law. One such exception Is the
collection of the last four digits of the social security number for the purpose of establishing eligibility for
a federal benefit program Also see BP/AR 5125 - Student Records

The district shall not inquire into or request documentation of a student's social security number or the
last four digits of the social security number or the citizenship or immigration status of the student or the
student'shisther family members (Education Code 234 7, 49076.7)

CSBA-NOTETFhefollowing-paragraphreflects-the-Atterney-General's-model-poliey-developed-pursuant
to-Education-Code-234-7Informationregarding-national-onigin{e-g-place-of-birth-date-of-entry-into-the
United-States-and-date thestudent-first-attended schoolin-the United-States)- may-be-collected-only
whenrequired-to-comply-with-state-or-federalreporting-requirements-for-special- programs,-such-as
languagenstruction-programs-for-Enghsh-learners-but should-not-be-collected-durning-the-admission
process-to-aveoird-deterringnitial-school-enrollment-of immigrant-students-
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However, such information may be collected when required by state or federal law or to comply with
requirements for special state or federal programs. In any such situation, the information shall be
collected separately from the school enrollment process and the Superintendent or designee shall explain
the limited purpose for which the information is collected. Enroliment in a district school shall not be
denied on the basis of any such information of the student or the student'shis/her parents/guardians
obtained by the district, or the student's or parent/guardian's refusal to provide such information to the

district

CSBA NOTE The following paragraph is for use by districts that maintain grades K-1. In addition to the
methods specified in Education Code 48002 for documenting a child's age for admittance to
kindergarten or first grade, as listed in the accompanying administrative regulation, the Governing Board
is authorized to prescribe alternative means for proof of a child's age. The following paragraph may be
revised to reflect any such alternative means approved by the Board. The following paragraph also
reflects the Attorney General's model policy;-developed-pursuant-to-Education-Code-234-7 requiring
that such alternative means be available to all persons regardless of immigration status, citizenship
status, or national origin.

School registration information shall list all possible means of documenting a child's age for entry into
grades K-1 as authorized by Education Code 48002 or otherwise prescribed by the Board. Any
alternative document allowed by the district shall be one that all persons can obtain regardless of
immigration status, citizenship status, or national origin and shall not reveal information related to

citizenship or immigrant status

CSBA NOTE: State and federal law require the immediate enrollment of homeless youth (Education
Code 48850, 48852 7, 42 USC 11432), foster youth (Education Code 48853.5), and former juvenile
court school students (Education Code 48645 5) regardless of their ability to provide the school with
records normally required for enrollment; see BP/AR 6173 - Education for Homeless Children, AR

6173 1 - Education for Foster Youth, and AR 6173.3 - Education for Juvenile Court School Students. In
addition, Education Code 49701 requires the district to facilitate the enrollment of children of military
families and to ensure that they are not placed at a disadvantage due to difficulty in the transfer of their
records from previous school districts and/or variations in entrance or age requirements, see BP/AR
6173.2 - Education of Children of Military Families.

The Superintendent or designee shall inmediately enroll a homeless student, foster youth, student who
has had contact with the juvenile justice system, or a child of a military family regardless of outstanding
fees or fines owed to the student's last school, lack of clothing normally required by the school, such as
school uniforms, or histher-an inability to produce previous academic, medical, or other records normally
required for enroliment. (Education Code 48645.5, 48850, 48852.7, 48853.5, 49701; 42 USC 11432)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the

board to enact this policy Instead, they are provided as additional resources for those interested in the subject
matter of the policy

State Description
17 CCR 6000-6075 School attendance immunization requirements
5 CCR 200 Promotion from kindergarten to first grade

5 CCR 201 Admission to high school




Ed. Code 2347

Ed. Code 46300

Ed Code 46600

Ed Code 48000
Ed. Code 48002

Ed. Code 48010
Ed. Code 48011
Ed Code 48050-48053
Ed. Code 48200

Ed. Code 48350-48361
Ed. Code 48645.5

Ed. Code 48850-48859
Ed Code 49076

Ed. Code 49076 7

Ed Code 49408
Ed-Code-494529

Ed. Code 49700-49703

Civil Code 51

Code of Civil Procedure 1002 7

H&S Code 120325-120380
H&S Code 121475-121520

Federal
42 USC 11431-11435

5USC 552a

Management Resources
CA Office of the Attorney General
Publication

Court Decision

Student protections relating to immigration and citizenship
status

Computation of average daily attendance, inclusion of
kindergarten and transitional kindergarten

Agreements for admission of students desiring interdistrict
attendance

Minimum age of admission (kindergarten)

Evidence of minimum age required to enter kindergarten or
first grade

Minimum age of admission (first grade)
Admission from kindergarten or other school, minimum age
Nonresidents

Children between ages of 6 and 18 years (compulsory full-
time education)

Open Enrollment Act
Enroliment of former juvenile court school students
Educational placement of homeless and foster youth

Access to records by persons without written consent or
under judicial order

Student records, data privacy, social security numbers
Information foref use in emergencies
Health-care-coverage-options-and-enrollment-assistance
Education of children of military families

Unruh Civil Rights Act

Provision in enrollment agreement waiving legal right,
remedy, forum, proceeding or procedure, criminal sexual
assault or sexual battery

Educational and child care facility immunization requirements
Tuberculosis tests for students

Description
McKinney-Vento Homeless Assistance Act

Nete Refusal-to-disclose socialsecurty-numberRecords
maintained on individuals

Description

Promoting Safe & Secure Learning Environment for All.
Guidance & Model Policies to Assist CA K-12 Schools in
Responding to Immigration Issues, 4/2018

Plyler v. Doe, 457 U.S. 202 (1982)




CSBA Publication

U.S. DOJ & DOE Civil Rights Joint
Publication

U S. DOJ & DOE Civil Rights Joint
Publication

US DOJ & DOE Civil Rights Joint
Publication

Website

Website
Website
Website
Website

Cross References

Code
51111

51111
5112.1
51121
5112.2
5116.1
51161
5117
5117
5119
5123
5123
5125
5125
51413
5141.3
5141.31

Legal Guidance on Providing All Children Equal Access to
Education, Regardless of Immigration Status, February 2017

Information on the Rights of All Children to Enroll in School.
Questions and Answers for States, School Districts and
Parents, May 8, 2014

Fact Sheet- Information on the Rights of All Children to
Enroll in School, May 8, 2014

Dear Colleague Letter: School Enroliment Procedures, May
8,2014

California Department of Education
(https //www cde ca gov/)-Health-Care Coverageand
Enrollment-Assistance

California Office of the Attorney General

U.S Department of Justice

CSBA

U.S. Department of Education, Office for Civil Rights

Description
District Residency

District Residency

Exemptions From Attendance
Exemptions From Attendance
Exclusions From Attendance
Intradistrict Open Enrollment
Intradistrict Open Enroliment
Interdistrict Attendance
Interdistrict Attendance

Students Expelled From Other Districts
Promotion/Acceleration/Retention
Promotion/Acceleration/Retention
Student Records

Student Records

Health Examinations

Health Examinations

Immunizations



5141.31 Immunizations

5141.32 Health Screening For School Entry

51421 Identification And Reporting Of Missing Children
514512 Search And Seizure

5145.12 Search And Seizure

514513 Response To Immigration Enforcement
5145.13 Response To Immigration Enforcement
5145.3 Nondiscrimination/Harassment

51453 Nondiscrimination/Harassment

5145.6 Parental Notifications

5145.6-E(1) Parental Notifications

5148.3 Preschool/Early Childhood Education
5148.3 Preschool/Early Childhood Education
6146.3 Reciprocity Of Academic Credit

6146.3 Reciprocity Of Academic Credit

6170.1 Transitional Kindergarten

6173 Education For Homeless Children

6173 Education For Homeless Children
6173-E(1) Education For Homeless Children
6173-E(2) Education For Homeless Children

61731 Education For Foster Youth (BP and AR)
6173.2 Education Of Children Of Military Families
61732 Education Of Children Of Military Families
6173.3 Education For Juvenile Court School Students
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AGENDA
Board Policy Manual
CSBA Policy Management Console

Regulation 5111: Admission Status: ADOPTED
Original Adopted Date: 11/01/2011 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

CSBA NOTE. The following optional administrative regulation is for use by districts offering grades
transitional kindergarten (TK)-1.

Age of Admittance to Transitional Kindergarten, Kindergarten and First Grade

At the beginning of each school year, the Superintendent or designee shall enroll any eligible child whose
will-have-histher-fifth or sixth birthday 1s on or before September 1 of that year into kindergarten or first
grade, as applicable. (Education Code 48000, 48010)

CSBA NOTE Education Code 48000, as amended by AB 130 (Ch 44, Statutes of 2021), revises the
fimespans for TK admittance requirements to be phased in from the 2022-23 school year to the 2025-
26 school vear See BP 6170 1 - Transitional Kindergarten for eligibility and admission into TK

Any-child-who-will-have-histher-fifth-birthday-from-September 2 through-December-2-of-the school year
shall-be-offered-a-transitional-kindergarten{TK}program Admission into transitional kindergarten shall be
in accordance with law and as specified in Board-PolicyBP 6170 1 - Transittional Kindergarten (Education
Code 48000)

CSBA NOTE. The following paragraph is optional. Education Code 48000 authorizes the district, at+ts
discretionon a case-by-case basis, to allow-enreliment-admit children into kindergarten during the school
year into-kindergarten-during the schoolyearen-a-case-by-case-basis-under the conditions described
below. According-to-the“Transitional-Kindergarten FAQsissued-by-the California-Department-of
Education{CDE)-enrolimentinto TK-during-the-schoel-yearis-also-permitted-on-a-case-by-case-basis-and
underthe-same-condittons—CDEnformation-onIKindergartenin-California;avaiable-ents-web-site;
cautions-that-any-distnctutiizing-this-ophon-must-ensure-that the-child-hasturned-age five orelse-may
jeopardize-its-apportionments-as-auditors-may-impese-fiscal-sanetions—The According to the California
Department of Education'sEBE "Kindergarten in California,” also-cautions-that-thesome districts may
rsk-being-challenged-by-parents/guardians+fit-bases early admission on test results, maturity of the
child, or preschool records to be consistent with the early admission policy and to avoid challenge by
parents/guardians whose children were denied early admission The district might consider establishing
a process for parents/guardians who choose to challenge denial of early entry

On a case-by-case basis, and with the approval of the child's parent/guardian, a child who will turn five
years old in a given school year may be enrolled in kindergarten-er¥K at any time during that school year
with-the-approval-of the-child's-parent/guardian; provided that (Education Code 48000)

1. The Governing Board determines that admittance is in the best interest of the child.

2, The parent/guardian i1s given information regarding the advantages and disadvantages and any
other explanatory information about the effect of this early admittance.

CSBA NOTE" The following optional paragraph may be revised to reflect district practice



AGENDA
The Superintendent or designee shall make a recommendation to the Board regarding whether a child
should be granted early entry to kindergarten, as appropriate In doing so, the Superintendent or designee
shall consider various factors including the availability of classroom space and any negotiated maximum
class size.

Documentation of Age/Grade

Prior to the admission of a child to kindergarten or first grade, the parent/guardian shall present proof of
the child's age. (Education Code 48002)

CSBA NOTE Education Code 48002 specifies that the method of proof of age may include any
appropriate means prescribed by the Governing Board The following items reflect examples in
Education Code 48002 and may be revised to reflect district practice.

Although Education Code 48002 includes a passport as a possible means for determining a child's age,
the California Attorney General's model policy developed pursuant to Education Code 234 7as-added
by-AB-699{Ch—493Statutes-of 2017}, states that districts should not require documentation that may
indicate a student's national origin or immigration status, such as a passport, to the exclusion of other
permissible documentation In addition, a district may not bar or discourage a child from enrolling in
school because the child lacks a birth certificate or passport, or has one from a foreign country See the
Office of the Attorney General's publication "Promoting a Safe and Secure Learning Environment for All*
Guidance and Model Policies to Assist California's K-12 Schools in Responding to Immigration Issues "

Evidence of the child's age may include: (Education Code 48002)

1. A certified copy of a birth certificate or a statement by the local registrar or county recorder
certifying the date of birth

2 A duly attested baptism certificate
3. A passport
4, When none of the above documents i1s obtainable, an affidavit of the parent/guardian

5. Other means prescribed by the Board

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

17 CCR 6000-6075 School attendance immunization requirements

5 CCR 200 Promotion from kindergarten to first grade

5 CCR 201 Admission to high school

Ed. Code 234 7 Student protections relating to immigration and citizenship
status

Ed Code 46300 Computation of average daily attendance, inclusion of

kindergarten and transitional kindergarten




Ed. Code 46600

Ed. Code 48000
Ed Code 48002

Ed Code 48010
Ed Code 48011
Ed. Code 48050-48053
Ed Code 48200

Ed. Code 48350-48361
Ed. Code 48645.5

Ed Code 48850-48859
Ed. Code 49076

Ed. Code 49076 7

Ed. Code 49408

Ed-Code 494529

Ed Code 49700-49703

Civii Code 51

Code of Civil Procedure 1002 7

H&S Code 120325-120380
H&S Code 121475-121520

Federal
42 USC 11431-11435

5 USC 552a

Management Resources
CA Office of the Attorney General
Publication

Court Decision

CSBA Publication

Agreements for admission of students desiring mter!lstrlct

attendance
Minimum age of admission (kindergarten)

Evidence of minimum age required to enter kindergarten or
first grade

Minimum age of admission (first grade)
Admission from kindergarten or other school, minimum age
Nonresidents

Children between ages of 6 and 18 years (compulsory full-
time education)

Open Enrollment Act
Enroliment of former juvenile court school students
Educational placement of homeless and foster youth

Access to records by persons without written consent or
under judicial order

Student records, data privacy; social security numbers
Information foref use in emergencies
Health-carecoverage-options-and-enrollment-assistance
Education of children of military families

Unruh Civii Rights Act

Provision in enrollment agreement waiving legal rights,
remedy, forum, proceeding or procedure, criminal sexual
assault or sexual battery

Educational and child care facility immunization requirements
Tuberculosis tests for students

Description
McKinney-Vento Homeless Assistance Act

Note—Refusalto-disclosesoctalsecunty-numberRecords
mamntained on individuals

Description

Promoting Safe & Secure Learning Environment for All.
Guidance & Model Policies to Assist CA K-12 Schools in
Responding to Immigration Issues, 4/2018

Plyler v. Doe, 457 U.S. 202 (1982)

Legal Guidance on Providing All Children Equal Access to
Education, Regardless of Immigration Status, February 2017



U S DOJ & DOE Civil Rights Joint
Publication

U.S DOJ & DOE Civil Rights Joint
Publication

U.S DOJ & DOE Civil Rights Joint
Publication

Website

Website
Website
Website
Website

Cross References

Code
51111

51111
51121
51121
5112.2
5116.1
5116.1
5117
5117
5119
5123
5123
5125
5125
51413
5141.3
5141.31
5141.31
5141.32

Information on the Rights of All Children to !nro” in !cl!ool:

Questions and Answers for States, School Districts and
Parents, May 8, 2014

Fact Sheet. Information on the Rights of All Children to
Enroll in School, May 8, 2014

Dear Colleague Letter: School Enrollment Procedures, May
8,2014

California Department of Education
(https //www cde.ca.gov/),Health-Care-Coverageand
Enrollment-Assistance

California Office of the Attorney General

U.S. Department of Justice

CSBA

U S. Department of Education, Office for Civil Rights

Description
District Residency

District Residency

Exemptions From Attendance
Exemptions From Attendance
Exclusions From Attendance
Intradistrict Open Enrollment
Intradistrict Open Enroliment
Interdistrict Attendance
Interdistrict Attendance

Students Expelled From Other Districts
Promotion/Acceleration/Retention
Promotion/Acceleration/Retention
Student Records

Student Records

Health Examinations

Health Examinations
Immunizations

Immunizations

Health Screening For School Entry




51421 ldentification And Reporting Of Missing Chil!ren

514512 Search And Seizure

5145.12 Search And Seizure

5145.13 Response To Immigration Enforcement
514513 Response To Immigration Enforcement
5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

51456 Parental Notifications

5145.6-E(1) Parental Notifications

5148.3 Preschool/Early Childhood Education
5148.3 Preschool/Early Childhood Education
6146.3 Reciprocity Of Academic Credit

6146 3 Reciprocity Of Academic Credit

6170.1 Transitional Kindergarten

6173 Education For Homeless Children

6173 Education For Homeless Children
6173-E(1) Education For Homeless Children
6173-E(2) Education For Homeless Children

6173.1 Education for Foster Youth (BP and AR)
6173.2 Education Of Children Of Military Families
6173 2 Education Of Children Of Military Families
61733 Education For Juvenile Court School Students
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Cottonwood Union School DiF

ENROLLMENT UPDATE
Current Enroliment as of 10/14/2021
School As of As of As of As of As of As of As of As of As of As of Difference
6/9/21 | 05/12/22 | 04/14/22 | 03/10/22 | 02/10/22 | 01/14/22 | 12/09/21 | 11/10/21 | 10/14/21 | 9/16/21 9/16to
Current +/-
North 526 519 515 515 520 520 522 525 530 -4
West 379 376 375 377 384 385 384 391 393 -14
Total 905 895 890 892 904 905 906 916 923 -18
District
CCCS 246 245 248 248 253 254 254 254 252 -6
CBEDS Enrollment (First Wednesday of October)
District 17/18 18/19 19/20 20/21 21/22
Total 940 932 943 948 918
ATTENDANCE UPDATE
Five year P-2 Historical Data (average daily attendance over 8 months)
16/17 17/18 18/19 19/20 20/21
8359 890 86 888 28 896 99 879 89
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5711420006 00
5797 500,066 00
$ 805000 602 80
€ 110.000,602 30
£,525 000 000 00
16 800,000.00¢ 00
8,580 000,629 00

MARKET
VALUE

0.00

.00

»

UNREALIZED
GAIN/LOSS

NIA
NiA
Nia

15.008,000.00)
15.000,000 60)
(5.040 G12.09)
{5 000,002 00)
(5,062,865 08)
{5,000,000.00)
{4699.218 75)
{46508,203 13)
(4.959 950 84)
{8 90b.250.00)
(4930273 44)
(9,695 763 13)
(5.201 629 39
(10,308,541 95}
(4,970,230 49)
{589/ 44260)
(18150,908 14)
(8,862,875 54)
(4914 843.75)
(4930 468.73)
(8.845,312 50
(9 908,684 36)
000 (148,564 116.05)

(5 474 000.00)
(10 000 000 40y
(15.474,000.00]

(2.993,275.00)
(4.595 875 30)
{8 959 536 8Y)
{8,985 (11 1Y)
19,985 114 11)
(8,928,211 11)
(4988 791 67)
(4 987 297 22)
(9667 74187)
(8 880 788.89)
{4.932.255 56)

(89,512,387 23}

{5 600 065.00)
5,000 609 00
(3.000.080 00
5,092,918 8Y)
{10.800,0u 30}
{5 500 66 00,
{8 820 050 D0y
(4297 733 33,
$.000 69 wdy
14 932,000 30)
{4 897 005G 00}
(4996,2.0 60y
{5.000 030 GO)
45 050.008.90)
{2 000 000 00)
(- 090.050,08)
(5.000,000.00)
{9 290 000 50
(5.000 600 60
14 92 500.00)
(5.600 5CO.00)
(5.000 G3L.00)
(5.008,060.00)
{5 090 003 60)
{18.060,000.00)
{5,080 GLO 00,
000 [145.059.40..22)

-
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1201726 Federal Home Loan Bank. 5,000 000 60 5 043,398 75 43338 75 000 504339875  06/10:22  3'.379069 AA rAza 213 013 Wedbush 42 211822747 80 15,043 398 75
T 9119 " Federal Home Loan Bank 5.000,000 00 5,600,000.00 oo 000 50000000 O0WD22  3133B0GIO AA fAza 200 154 Wedbush 133 665 DOD.0u0 60 18,000,000,00)
12122421 Federal Home Loan Bank (Canabie; 5000 660.00 § 000 000,00 500000000 ©U2%24  3130AQCVI Apcihaa ot o7 uBS 633 3185000 000 00 5,000,000.00)
©4i22/20  Feaeral Home Loan Bank 5.000,000 00 508547833 B5478 33 000 506547833  OM0B24  31I0APHZ AAsihaa 188 051 Wells Fargo 679 3453034 785 07 {5.085 479 33)
OB 421 Federal Home Loan Bank (Callatie) 6,060 000 03 5,000,000.60 000 500000000  C06/03/24  3130AMMMI AAriAaa 038 038 uBS T6s 3,830 000.000.00 (5 400.060.00)
V419021 Federal Home Loan Bank (Callubie; 5,000,000 00 5 0LD Q00.0C 503000000 06/19/24  3130ALXGE AA*iAaa 050 050 uL8s 782 3 210,000,000 00 {5.000.000.00}
00522 Feceral Home Loar Bark (Caflage) § 0uG,000 00 5,000 000 00 5.000000.00 07/05:24 3 3CAQFH1 AA+iAga 09§ 085  Union Bane 788 3,930.600.000.00 {5,000 020 00y
022.i22  Fede.al Home Loan Bank (Caflabie, £ 000,000 00 §,069.000 65 500008000 0B/2./24 3130AGSZ7 Ak+iAga 150 150 uBs 847 4,235,000,000 00 {5.000.500 0D)
0421122 Fudesal Home Loar Bank (Callavie) 10,000,000 00 6,584 166.67 4435000 00y 2916667 9584 16B.67 012725  3130AGMR1 AAtihaa 125 290  uBS 004 9 632,543,336 68 3,594 186.67)
Loi26/21  Fageral Mome woan Bank (Cailable) 5,080,600.00 $,000.000.00 5000,00000  0226/25  3130ANAYY AALA a 0.52 052 LBS 1034 5 170,000 056 00 (5 000.000.00)
1210121 Federal Home Loan Bank {Callable) 5,800,000 00 5 000,000 63 200000300  06/10/25 3 30AQBES ARHMNIA 1.20 120 ULBS 1138 6,690,000.000 0 {5 005,000.60)
0830721 Feueral Home Loan Bank (Cailabie) 10,000,060 0¢ 10,000 000 09 1600000000  OH/27/25  J130ANWAS NANA 073 273 UoS 1218 12 160,000 000.00 { 5.000.000 00y
10:01428  federal Home Loan Bank ‘Caliabie) 10,000,060 00 9,988,000.00 (12,000 oG} G.00  §,985,00000 08/29/25  3130AP3FD AAtiAga e 073 UBS 1218 12 162,384,050 00 {5,988 000 €0}
10/14/20  Federal Home Loar Banx 5,900 000 00 4 986,690,00 {13110.00) D00 48REEUD 0D 081225 3130AIXAZ AA fhaa 0.38 043 Wells Fargo 1232 6 143,R48,280,00 14,986,860,00)
112620 Federal Home Loan Bank (Caliable, $,000.000.00 $5,006,950.00 500000050 1126725 3*30AKGD2 AA+iAaa 057 G657 LBS 1300 6 520,000,680 00 (2,000,062 GOy
042022 Fessra Home Losa Bark (Catiable) 10,000 696 50 8.247 (69 48 765,600 00) 1206944 924700944 022526  3130ALEAZ AArihaa ¢ 291 uBS 1388 12,927 403,077 12 {8,247 063 44)
D407/ Federal Home Loan tank {Caliabie) 10,050,00C 00 10 000.600.00 000 1600000000 0373026  3130ALTRS AhiAss 11 181 UBS 1431 14,310.000 060.00 (10,800 002 00y
UBI30/21  Feoeral Home Loan Bank Callable) 5 600,000 00 5.000 000 €O 500000000 Oof30i28  3130AMSS2 NANA 105 105  uBS 1523 7 615,000 000,00 {5.600.000.00)
04i27/22  Feoe.a Home Loan Bank (Cailabie} 10,609,000 O 10 000 000 00 10,000,000.00  ¢4/2126  3130ARSXO NAINA 297 257 LEs 1458 14,580,000 00.00 {10,600.000.00)
08A0/21  Federal Home Loan Bank (Callabie) 10.000,000.60 10,000,600.00 10,000,00000  O8/20/26  3130ANVSE NA/NA 100 100 Ubs 1580 18,800,000 050 00 {18.800,020,00)
Totat Federal Home Loans {20% fimit) 135,000,000.00 133 945,00312 17 20% 0,06 (133,945,003 19)
120519 Federa Natoaal Mige Note 6,000 000 00 4968.210.00 {31 790.00) 000 436821000 030622  3135GCWIA3 AAstAag 128 161 Wedbush 130 645 887 300,00 (4 68,210 00)
101 6/18  Federal Na'cnal Mtye Note 5,000 Cdu 00 481235500 {187 845 00) GCO 481238500 100522 313560178 Ah+ihaa 200 301 Wedoush 158 TE5 164 44500 {4.812.325.00) ——
121321 Federal Nalional Mige Note 18 0G0 008 00 10199 650 00 139,059 ¢0 030 1015905000 01/1923  3135GOT94 Ak+ihaa 238 834 wadbush 265 2702748250 00 (10 189 0850 00}
102220 Frnorai National Mige Nete 6,000,600 00 5000,000,00 ©.00 DJD 500000000  G522/23 313560403 AA/ALa 025 023 Welis Fargo 388 1940 000 035 00 15,000 0C2.00)
11/ 8/20  Fecerai Nationa! hitge Note 5,000,000 00 $.000.000.C0 0eo 000  5000,00000 O7/10/23  3130GDSG4 AAeidaa D45 021 LBS 437 218500 09600 15,000,000 00)
12/04/18  Federal National Mt,e Note §,000,000 00 5 900 000 GO Qo0 000 5uD000000 QSM223  3135(:0J43 AAt/Aaz 288 162 Weik Fargo 501 2,805,0u0,006 00 {5 200,000 00}
10:23/19  Feourai Natons! Mige Note 5,030,000 0 5 000.000,00 8.00 GO0 5.000.00000 070224 3135GOVTS AA+iAaz 175 166 wells Famgo 798 3975 000,000,00 (5.000,000.00) ;
08/12/20  Federal Natonal Mige Note (Callaste) 5 006,000 50 5§00 000.00 500000000 C&/12/24 313604428 AAviAaa Oat G411 wWedbush 836 4 180 000,008.00 {5,000,606 00) :
08/13/20  Federal Natonal Mige Note (Catladle) 5,000,000 02 56060,500 00 000 500000000 08/1224 3136G4J38 AA+tAaa D41 041 Wedbush 836 4 180.000,000 00 {5,000,0C0 00} i
08/27/20  Federal National Mige Nole (Callable) 6,000,000 90 5 600,000 00 0.0 500000000 081924 3130G4P31 AAripaa Dds €45  yedbusn 843 4,215 000,000 00 (5 000.00G 0y |
D219/20  Fegeral Nauonal Mige Note 5000,000 00 5,000,000.00 veo B30 500000000 01072 31360X24 AAHNIA 163 146 Weabusa B84 4 920,000 630 02 (5 000,005 003 ‘
10714729 Fedcrai Manona: Mige Note 5.800.060.60 5,000,060 C0 0.00 000 563000000 Qo725 313500423 AAriAB2 050 ¢4l uss 1143 & 726 000 0G0 00 {5 000,008 00)
0872520 Feaeral Natona Mige Nole (Caitabie) 5,000,006 00 5,000,063 00 §.000,000 00 Q22525 3 36G4T52 AAthaa R 0.52  weis Fargo 163 5 185,000 000 6O {5 000,003 0y
0713140 Federal Nat:ena' Mige Note (Callaie) §,000 800.00 £.000,000 00 [e2ele] 080 500006000 GW29/2n  3138GADTS NANA 0 EQ 063 LBS 1187 5,935,000 000 09 {5.000,00C.00)
O8/18/20  Feneral Nalional Mige Note (Caliabie) §.0u9,000 60 $ 600,600 00 500000000 081826  313uG4GT2 AAviAaa 0.60 080 Wedbush 1207 8,035,000,000.00 {5,000,000.00)
08i18/20  Federal Nabional Mige Note (Callabe) 5.000,000 03 5 000,000 00 500000000 08/1825  3136G4l63 AAt+iAaa 055 088 u8s 1208 B,040,000,000 60 (5 030.000.00)
1208120 Federai Nalional Mige Note 8,000,000 00 4,574,875 00 25 125.00) Q00 487487500 082525 3I135GOEXT AArAaS 0.38 Cd4d  Wells Fargo 1214 6.0.9 498,250 00 (4.974 875.00)
1048/20  Federa: Natonal Mige Note {Caitanie} £.000,000,00 5,600,000 00 500005000  10128/25  3136G4BST NANA 056 0.6 Las 1278 6 380 000,000 60 (5,000,000 00}
hasasd Totaf Federai National Mige (20% himit} 95,000,000.00 94,854,430,00 12.20% 000 (94,954,490.00}
D7727/20  Fedesal Home Loan Mige $.009,600 00 5 000,660.00 000 000 5000,00000 OBOB22  3134GVUGE NiA/Aaz 025 oz Nedbush 40 205.600,600.00 (5 800 000,005
CB128j21 Fedeai home Loan Mige $.630,080 00 5 008,837 50 8,637 50 000 500653750 050523 313TEAERS AAsiAag 938 02t  uss 373 1 858,204,592 50 5,008.637 50)
12/1218  Federal Home Loan Mige §000.00000 5 600 GO0 00 oco 000 500000000 06/18723 3B437EAENS AhviAas 275 186 Wedbush 416 2080 000,000.00 {5,800,000 60}
08/21/20  Fecera Home Loan Migs 5,600,00C 0O 5,000,000 00 000 00C 500000600 D6/26/23  3137EAES4 AA+ihaa 025 023 Wedbush 423 2 115,000,062.00 6,000,000 60)
12/8/20  Federal Home Loan Mtge 5,800,600 60 5,000 000 00 0%0 060 500000000 082423  313(EAEVT AArihaa 825 022 LBS 482 2410,000,000 00 (5,000,000.00)
0 /2521 Fevurairiome Loan Mtge $,000.000,00 $,008.000.00 0.00 600 500000000 CSI08/23  3137EAEWS AAsiAza 0.25 016 Wadoush 487 2485 000,000 00 (5,030,000 00)
0%3V20  Federa Home Loan Mige (Calisbie; $ 000,000 08 5 600 800 00 000 500000000 G32%24  3134GWXCS NANA 035 Q35  Wedbush 700 3,505,500 000 90 (5 000 003 00)
0830720 Fegeral Home Loan Mige (Cailable} $.000 000 00 5,060,000,60 000 500000000 062624  3134GWTLG NAJABa 038 033 Wells Fargo 791 3 855 060,000 00 {5.800,000 00)
0910720 Federa Home Louan Mige (Caliable) 5 000,000 GO 5.000 0C0 00 500000000  CO/10/24  3134GWL7G NAAas 048 040 wWedbush 8o 4,32F 000,006 0 (5 000,000 00}
04/08/22  Fegeral Home Loan Mige {Caliable} 10,606 000 00 9 880 L0000 {20 000 50) $C80000.00  10/08/24  3134GXGET AA+iAza 2.50 258 LBS B33 8912 140,600.00 (4,980,000 00)
12/GU21  Feuesal Home Loan Mige 5,005,000 00 5,074 758,33 7475833 060 507475833 G225 3137EAEPQ AAvidaa 150 083 Wedbush 1620 5 176,253 495 60 (5074,758 33)
10:20i20  Federai home Loan Mige (Catiabiey £,000 GOC 00 5.00C 060,00 000 5000£0000 £3:28/25 3134GWX35 Nw/Aaa 045 045  Wedbush 1064 5,320,000 000,00 {8 090 000 S0}
07:0221  Feaeral Home Loan Mige 5.000.060 60 4,921 34060 {78 6u0.00) 000 492134000 092325 3137EAEXS AsaliAe 0.38 0.75  wyeils Fargo 1243 6117 225620 00 {4 521 340 00)
hed Total Fed HM LN Mtge Corp Disc Note (2!)":,) 70,603,000.00 69 984,735.83  8.99% 000 {69,3947354%)
TOTAL 780,474,000 00 778,625 744.52 100.004 3.210,348.37) 1 268,450.45 83,602.44 #REFL
Cost of Investments 778.625,744.52 vBoc
Cash in Treasury 13 101,40 LAIF 1362,002 89 TOTAL DAYS COST 519,926,551,408.62
Cash i US Bank 187 584,88 REPO TOTAL COST AMDUNT 778,625,744.52
Shasta Lake LAIF 273,808 17 UR WEIGHTED AVERAGE MATURITY DAYS 66775
Active Deposis 5195,333.83 WEIGHTED AVERAGE MATLRITY YEARS 1.85
Adjustments
Balance in Treasury 784,295,573.00 0.00

# cetify that s repor accuresely rafiects the CouL Tty Treasurers INvesiments and s in Confurmance wi the agapted
rurnenmare § cedity ta the best of my kiowiedge Susw.eatinvesiment hguidity ana antc.pated revenues are availabic 0 meet tr
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Cottonwood Union School District
School Calendar 2022-23

L uy202 IS January 2023

July 2022
\
S M T W T E S &\ School starts Aug 17 S M T W T E S
1 2 ;\ School ends June 8 1 2 | aa | * 5 6 7
3 4 5 6 7 8 9 8 9 10 * 12 | 13 | 14
1011111213114 ] 15} 16 STAFF WORK DAYS 15116 1 17} * | 19 f © | 21
17 118 | 19 120 | 21 | 22 | 23 A All Staff August 15, 16 22 | 23 | 24| * 126 |27 ] 28
24 | 25 | 26 | 27 | 28 | 29 | 30 AA | Teachers Jan 3 29 | 30 | 31
31 19/100
TR | ouoAvs/Recesses
Feb 2023
S M T W T F S Labor Day Sept 5 ebruary
Veteran's Day Nov 11 s M T W T F S
1 2 3 4 5 6 Thanksgiving Break ~ Nov 21-25 * 2 3 4
7 8 9 10 | 11 12 | 13 Winter Break Dec 19-Jan3 152 163 174 : 196 ‘1\0 1;
14| A | A 18 [ 19 | 20 Martin Luther King Day Jan 16
, 19 | 20 | 21 | 22 | 23 | 24 | 25
21 |22 | 23 | * | 25 | 26 | 27 President’s Day/
\ Feb 20-24 26 | 27 | 28
28 {29 | 30 | * Lincoln’s Day 15/175
11/11 Spring Break April 3-10 /
S M T W T F S E*M MINIMUM DAYS S M T \iv T F S
1 2 3 School dismissed  West 100 2 3 4
4 5 6 * | 8 9 |10 North 115 5 6 7 * 9 10 | 11
11 12 | 13 * 15 | 16 | 17 Collaboration 12 13 14 * 16 17 18
18119 |20 | * | 22 |23 | 24 Days 19 | 20 | 21 * | 23 | 24 | 25
25 126 | 27| * {29 | 30 Aug 24, 31 Sept 7,14, 21,28 26 | 27 ] 281 * | 30 | © |
21/32 | oct 5,12,19,26 Nov9, 16,30 23/138 |
October 2022 Dec 7 san 411,825 | (RN
S M T W T F S Feb 1,8, 15, Mar 1,8,15,22,29 S M T W T F S
1 Apr 12,19, 26 May 4, 10, 31 1
‘2 3 4 * 6 7 8 Parent Conferences- Nov 1-4 2 3 4 5 6 7 8
9 110 |1 * 1311415 Day Before Winter Break- Dec 16 9 [(ey| 11| * [ 13]14 |15
16 17 18 * 20 = 22 West open House- May 17 16 17 18 * 20 21 22
23 | 24 |25 | * |27 | 28 | 29 North Open House- May 24 23 | 24 | 25} * | 27 | 28 | 29
30 [ 31 Last Day of School- June 8 30
21/53 14/152
E:g State Testing May 1-12 May 2023
S M T W T F S WEST QUARTER ENDING DATES S '\1" T ; ‘iv : : :
* | k| k| x| 5 15t Quarter 47 Oct 21 T s T% 111 12' 3
6 7 8 * | 10 | 11| 12 2" Quarter (46) Jan 20
14 [ 15 ] 16 | * [ 18 | 19 | 20
13|14 |15 * | 17 | 18 | 19 3 Quarter (45) March 31
21 [ 22 | 23 | * | 25| 26 | 27
20 1 21 | 22 {23 124 |25 ] 26 4t Quarter (42) June 8 58 1 29 | 30 | *
27 | 28 | 29 | * 180
16/69 Ex"] NORTH TRIMESTER ENDING DATES 22/174
15T Trimester (47 Oct 21*
December 2022 2™ Trimester (66) Feb 17t June 2023
s M T W T F S 3 Trimester (67) Jun 8th S M T W T F S
1 2 3 180 1 2 3
4 5 6 * 8 9 10 Emergency Makeup Days 4 5 6 7 @ 10
11112 (13|14 | 15| * | 17 | ¢ 11 {12 | 13 | 14 | 15 | 16 | 17
18 | 19 | 20 | 21 | 22 | 23 | 24 April 10 (if Needed) 18 | 19 | 20 | 21 | 22 | 23 | 24
25 126 | 27 | 28 | 29 | 30 | 31 June 9 (If Needed) 25 | 26 | 27 | 28 | 29 | 30
12/81 6/180

Approved 02152022 03312022 -A




SHASTA

Y+ | COUNTY OFFICE o
= - EDUCATION

B issatanist

To be leaders in educational excellence, offering support to
schools and community to ensure Shasta County students
receive a quality education preparing them for high school
graduation and success in career and college

AGENDA

Superintendent
Judy Flores

Board of Education
Kathy Barry

Robert Brown
Rhonda Hull

Steve MacFarland
Laura Manuel
Denny Mills

Nick Webb

April 18, 2022

Governing Board

Cottonwood Union Elementary School District
20512 West First Street

Cottonwood, CA 96022

Dear Board Members

Pursuant to Education Code Section 42131, we have reviewed your district’s Second Interim Budget and
the accompanying positive certification of fiscal solvency to determine whether it complies with the
Criteria and Standards for fiscal stability adopted by the State Board of Education, allows your district to
meet its financial obligations during the fiscal year, and is consistent with a financial plan that will enable
your district to satisfy its multiyear financial commitments We concur with your assessment that, based
on current projections, your district will be able to meet its financial obligations for the current and
subsequent two fiscal years and that a positive certification 1s appropriate

We remind you that any negotiated compensation changes must meet the public disclosure
requirement of Government Code Section 3547 5 and the California Code of Regulations Title V, Section
15449, and a budget revision must be completed within 45 days of board approval

Addrtionally, in accordance with Ed Code 47604, fiscal oversight of charter schools 1s primarily the
responsibility of the authorizing entity FCMAT has developed a free, downloadable Charter School Annual
Oversight Checklist and Indicators of Risk or Potential Insolvency to help both charter schools and their
oversight agencies fulfill their responsibilities We encourage the District to review these resources and
ensure they have adequate procedures in place for charter oversight

As always, we would like to express our appreciation to the District staff for their cooperation during the
budgeting process and review If you have any questions, or If our office can be of further assistance,
please call me at 245-7822

Sincerely,

D04 ...

De’An Chambless
Senior Executive Director of Business Services

cc Doug Geren, Superintendent
Laura Merrick, Chief Business Official

1644 Magnolia Ave | Redding, CA 96001 | Phone 530 225 0200 | Fax 5302250329 | www shastacoe org
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