Appendix to Student Handbooks
2023-2024: Appendix B

Policy 1320/3560: Title I Parent & Family Engagement
Policy 1726/4036/7237: Title IX Sexual Harassment Grievance Process
Policy 4329/7311: Bullying & Harassing Behavior Prohibited
Policy 4342: Student Searches
Regulation Code 4342-R: Suspicionless General Searches

Policy 6140: Student Wellness



Policy Code: 1320/3560 Title | Parent and Family Engagement

The board of education recognizes the value of family engagement in a child’s
academic success and believes that the education of children is an ongoing cooperative
partnership between the home and the school. Parents and other family members are
their children’s first teachers; therefore, the continued involvement of parents and family
members in the educational process is most important in fostering and improving
educational achievement. School system officials shall strive to support parents and
provide parents and family members with meaningful opportunities to become involved
in the programs offered by the Title | schools. The board encourages parents and
family members to participate in the design and implementation of the programs and
activities in order to increase the effectiveness of the school system’s Title | program in
helping students meet state and local achievement standards.

A. Definition of Parent and Family Engagement

For the purposes of this policy, the term “parent and family engagement” means
the participation of parents, guardians, and other family members in regular, two-
way, and meaningful communication involving student learning and other school

activities, including ensuring the following:

1. that parents and family members play an integral role in aSSIs’ung their
child’s learning;

2. that parents and family members are encouraged to be actively involved
in their child’s education at school;

3. that parents are full partners in their child’s education and parents and
family members are included, as appropriate, in decision making and on
advisory committees to assist in the education of their child; and

4. that the school system utilizes activities to support parent and family
engagement in the Title | programs.

B. Purpose and Operation of Title | Program

The Title | program is a federally supported program that offers assistance to
educationally and economically disadvantaged children to help ensure they
receive an equitable, high-quality, well-rounded education and meet the school
system’s challenging academic standards. The Title | program provides
instructional activities and supportive services to eligible students over and above

those provided by the regular school program.

Qualified Title | schools will operate as school-wide programs or targeted
assistance programs based upon federal eligibility criteria. School-wide programs
will provide comprehensive support to offer improved opportunities for all students



in the school to meet the school system’s academic standards. Targeted
assistance programs will provide services to eligible students most in need of
assistance in the school, as determined by objective criteria established by the
superintendent or designee. Eligibility criteria may include, for example,
standardized test scores, teacher judgment, and results of preschool screening
and home-school surveys.

Both school-wide and targeted assistance programs shall be based on effective
means of improving student achievement and shall include evidence-based
strategies to support parent and family engagement.

C. Annual Meeting and Program Evaluation

Each year, school officials must invite parents of students participating in Title |
programs to a meeting to explain parental rights, to discuss the programs and
activities to be provided with Title | funds, and to solicit input on the Title | program
and this policy. In addition, school officials must provide parents and family
members a meaningful opportunity annually to evaluate the content and
effectiveness of the Title | programs and the parent and family engagement
policies and plans. Information collected from these proceedings will be used to
revise Title | programs and parent and family engagement plans.

D. Parent and Family Engagement Efforts

The board believes that the involvement of Title | parents and family members in
the design and implementation of the Title | program will increase the
effectiveness of the program and contribute significantly to the success of the
children. The Title | staff and all school system personnel shall strive to conduct
outreach to parents and family members and involve them in activities throughout
the school year.

The superintendent shall ensure that this system-level parent and family
engagement policy and plan is developed with, agreed upon with, and annually
distributed to parents and family members of participating students. In addition to
the system-level parent and family engagement plan, each school participating in
the Title | program shall jointly develop and annually distribute to parents and
family members a school-level written parent and family engagement plan that
describes the means for carrying out school-level policy, sharing responsibility for
student academic achievement, building the capacity of school staff and parents
for involvement, and increasing accessibility for participation of all parents and
family members of children participating in Title | programs, including parents and
family members who have limited English proficiency, who have disabilities, or
who are migratory. School-level plans must involve parents in the planning and
improvement of Title | activities and must provide for the distribution to parents of
information on expected student achievement levels and the school's academic
performance.

2|Page



School officials shall invite appropriate school personnel from private schools to
consult on the design and development of its programs in order to provide
equitable services to students enrolled in private schools. The superintendent or
designee shall establish any additional procedures necessary to achieve timely
and meaningful consultation with private school officials in accordance with federal
law.

In addition, school system officials and Title | school personne! shall do the
following:

1. involve parents and family members in the joint development of the Title |
program and school support and improvement plan and the process of
school review and improvement by including parents on the school advisory
committee and any committees that review the Title | program;

2. provide coordination, technical assistance, and other support from various
central office departments necessary to assist and build the capacity of ali
participating schools in planning and implementing effective parent and
family engagement activities that are designed to improve student academic
achievement and school performance;

3. coordinate and integrate parent and family engagement strategies in the
Title | program to the extent feasible and appropriate with parental
engagement strategies established in other federal, state, and local laws and
programs;

4. with the meaningful involvement of parents, conduct an annual evaluation
of the content and effectiveness of the school system parent and family
engagement policies and program in improving the academic quality of the
school and assisting students to meet the school system's academic
standards;

5. strive to eliminate barriers to parental participation by assisting parents
who have disabilities and parents who are economically disadvantaged,
have limited English proficiency, are migratory, or have other backgrounds
or characteristics that may affect participation,;

6. provide outreach and assistance to parents and family members of
children who are participating in Title | programs in understanding the state’'s
testing standards, the assessments used, Title | requirements, and all
national, state, and local standards and expectations through such efforts as
community-based meetings, posting information on school websites,
sending information home, newsletters, workshops, and newspaper articles;
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7. design a parent—student—school staff compact that sets out respective
responsibilities in striving to raise student achievement and explains how an
effective home/school partnership will be developed and maintained,

8. with the assistance of parents, ensure that teachers, specialized
instructional support personnel, principals, and other staff are educated in
the value of parents as partners in the educational process and understand
how to work with, communicate with, and reach out to parents as equal
partners in education,;

9. distribute to parents information on expected student proficiency levels for
their child and the school's academic performance, and provide materials
and training to help parents monitor their child's progress and work with
educators to improve achievement through such methods as literacy training
or using technology, which may include education about the harms of
copyright piracy;

10. coordinate and integrate, to the extent feasible and appropriate, parental
involvement programs and activities with federal, state, and local programs,
including public preschool programs, and conduct other activities in the
community that encourage and support parents to more fully participate in
the education of their child;

11. strengthen the partnership with agencies, businesses, and programs that
operate in the community, especially those with expertise in effectively
engaging parents and family members in education;

12. ensure that parents are informed of the school's Title | activities; and

13. provide such other reasonable support for Title | parental involvement
activities as requested by parents.

E. Notice Requirements

School system officials and Title | school personnel shall provide effective notice
of the following information as required by law. The notice must be in an
understandable and uniform format and, to the extent practicable, in a language
the parents can understand.
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1. Program for English Learners

Each year the principal or designee shall provide notice of the following to
parents of English learners identified for participation in a Title |, Part A or
Title [l funded language-instruction educational program:

a. the reasons for the child's identification;
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b. the child’s level of English proficiency and how such level was
assessed;

¢. methods of instruction;

d. how the program will help the child;

e. the exit requirements for the program;

f. if the child has a disability, how the language instruction educational
program meets the objectives of the child’s individualized educational
program (IEP);

g. any other information necessary to effectively inform the parent of
the program and the parental rights regarding enroliment, removal, and

selection of a program for English learners; and

h. notice of regular meetings for the purpose of formulating and
responding to recommendations from parents.

2. System Report Card

Each year, school system officials shall disseminate to all parents, schools,
and the public a school system report card containing information about the
school system and each school, including, but not limited to:

a. the following information both in the aggregate and disaggregated
by category: student achievement, graduation rates, performance on
other school quality and/or student success indicators, the progress of
students toward meeting long-term goals established by the state,
student performance on measures of school climate and safety, and,
as available, the rate of enrollment in post-secondary education;

b. the performance of the school system on academic assessments as
compared to the state as a whole and the performance of each school
on academic assessments as compared to the state and school
system as a whole;
c. the percentage and number of students who are:

i. assessed,

ii. assessed using alternate assessments,

iii. involved in preschool and accelerated coursework programs,
and



iv. English learners achieving proficiency;
d. the per pupil expenditures of federal, state, and local funds; and
e. teacher gualifications.
3. Teacher Qualifications

a. At the beginning of each year, school system officials shall notify
parents of students who are participating in Title | programs (1) of the
right to request certain information on the professional qualifications of
the student's classroom teachers and paraprofessionals providing
services to the child and (2) that such information will be provided in a
timely manner (see policy 7820, Personnel Files).

b. The principal or designee of a Title | school shall provide timely
notice informing parents that their student has been assigned to or has
been taught for at least four consecutive weeks by a teacher who does
not meet applicable state certification or licensure requirements at the
grade level or subject area in which the teacher has been assigned.

4. Student’s Academic Growth and Achievement

School officials shall provide to each parent of a student who is participating
in a Title | program information on the level of achievement and academic
growth, if applicable and available, of the student on each of the state’s
academic assessments.

5. Parental Rights and Opportunities for Involvement

a. Each year, the principal or designee of a Title | school shall provide
notice to parents of the school's written parent and family engagement
policy, parents’ right to be involved in their child’s school, and
opportunities for parents and family members to be involved in the
school.

b. At the beginning of each school year, the principal or designee of a
Title | schoal shall provide notice to parents of (1) their right to request
information regarding student participation in state-required
assessments and (2) that such information will be provided in a timely
manner.

F. Website Distribution of Information

Each year, school system officials shall publicize on the school system website
and, where practicable, on the website of each school:
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1. the report card described in subsection E.2, above; and
2. information on each assessment required by the state and, where
feasible, by the school system, organized by grade level. The information
must include:

a. the subject matter assessed,;

b. the purpose for which the assessment is designed and used,

c. the source of the requirement for the assessment;

d. if available, the amount of time students will spend taking the
assessments and the schedule of the assessments; and

e. if available, the time and format for distributing results.

The superintendent shall develop any administrative procedures necessary to
implement the requirements of this policy.

Legal References: Elementary and Secondary Education Act, as amended, 20 U.S.C.
6301et seq., 34 C.F.R. pt. 200

Cross References: Parental Involvement (policy 1310/4002), Goals and Objectives of
the Educational Program (policy 3000), Curriculum Development (policy 3100),
Personnel Files (policy 7820)

Adopted: June 28, 2011

Revised: June 30, 2014; February 24, 2015; December 8, 2015; March 21, 2017; May
16, 2017; August 18, 2020

Roanoke Rapids Graded School District
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Policy Code: 1726/4036/7237 Title IX Sexual Harassment Grievance
Process

The process provided in this policy is designed for those who believe that they have
been sexually harassed in violation of policy 1725/4035/7236, Title IX Sexual
Harassment — Prohibited Conduct and Reporting Process, and wish to file a formal
complaint. School officials shall follow the grievance process established in this policy
when responding to all formal complaints of sexual harassment.

The superintendent is responsible for notifying students and their parents or legal
guardians, employees, and applicants for employment of this policy and ensuring that
each principal or site supervisor provides a copy of this policy to these persons.

A. Definitions

All definitions in policy 1725/4035/7236, Title IX Sexual Harassment — Prohibited

Conduct and Reporting Process, are incorporated by reference and have the

same meaning when used in this policy, including all references to “sexual

harassment” in this policy.

The following additional definitions apply in this policy.

1. Investigator

The investigator is the school official responsible for investigating and
responding to a formal complaint.

2. Decision-Maker

The decision-maker is the school official responsible for making a
determination regarding responsibility in response to an investigation of
sexual harassment triggered by a formal complaint.

3. Investigative Report

The investigative report is a written account of the findings of the
investigation conducted in response to a formal complaint.

4. Remedies
Remedies are individualized measures provided to a complainant designed
to restore or preserve the complainant’s equal access to the education

program and activities of the school system when a respondent is found
responsible for sexual harassment.
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Remedial measures available to a complainant following a determination of
responsibility include counseling, mental health services referral, extensions
of deadlines or other course-related adjustments, modifications of work or
class schedules, escort services, mutual or one-way restrictions on contact
between the parties, changes in work locations, leaves of absence,
increased security and monitoring, and other measures determined by
school officials to be necessary to restore or preserve the complainant’s
equal access to the education program and activities, regardiess of whether
such measures impose a burden on the respondent or are punitive or
disciplinary in nature.

5. Disciplinary Sanctions

Disciplinary sanctions are consequences imposed on a respondent when the
respondent is found respansible for sexual harassment.

B. Filing a Formal Complaint to Initiate the Grievance Process
A formal complaint initiates the grievance process.
1. Individuals Who May File a Formal Complaint
a. Eligible Complainants

Eligible individuals who believe that they have been sexually harassed
in violation of policy 1725/4035/7236, Title IX Sexual Harassment —
Prohibited Conduct and Reporting Process, may initiate the grievance
process for alleged sexual harassment by filing a formal written
complaint with the Title IX coordinator. To be eligible to file a formal
written complaint, the complainant must be participating in or
attempting to participate in the education program or activities of the
school system at the time of filing.

b. The Title IX Coordinator

If the complainant does not wish to file a formal complaint and the
matter has not been adequately resolved through the provision of
supportive measures, the Title X coordinator may initiate the
grievance process by signing a formal complaint. In accordance with
taw, only the complainant and the Title IX coordinator may initiate the
grievance process; no other individuals or school officials shall have
authority to do so.

2. Time Period for Filing a Formal Complaint
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There is no deadline for filing a complaint. A complaint should be filed as
soon as possible after the conduct occurs, preferably within 30 days after the
complainant becomes aware of the alleged sexual harassment, unless the
conduct forming the basis for the complaint is ongoing. School officials will
initiate the grievance process regardless of when the formal complaint is
submitted, but delays in reporting may significantly impair the ability of
school officials to investigate and respond to the allegations.

In addition, in some circumstances it may be necessary for the Title IX
coordinator to sign a formal complaint to initiate the grievance process in
order to meet the school system’s legal obligations when the coordinator is
aware of sexual harassment or alleged sexual harassment and the
complainant has not yet filed a formal complaint. The Title IX coordinator
can do so at any time.

3. Contents of the Formal Complaint

The complaint should (1) contain the name and address of the complainant
and the student's parent or guardian if the complainant is a minor student,
(2) describe the alleged sexual harassment, (3) request an investigation of
the matter, and (4) be signed by the complainant or otherwise indicate that
the complainant is the person filing the complaint.

4. How to File the Formal Complaint

The complaint may be filed with the Title IX coordinator in person, by mail, or
by email. Complaint forms may be obtained from the Title IX coordinator or
on the school system website.

5. School System’s Response to Receipt of the Formal Complaint

a. Upon receipt of a formal complaint of sexual harassment, the Title IX
coordinator shall engage in an interactive process with the
complainant, consider the provision of supportive measures in light of
the complainant’s wishes, provide supportive measures as appropriate,
and otherwise fulfill the requirements of Section D of policy
1725/4035/7236, Title IX Sexual Harassment — Prohibited Conduct and
Reporting Process, unless the Title IX coordinator has already done so
in response to an initial report of the same allegation of sexual
harassment.

b. School officials reserve the right to consolidate formal complaints
against more than one respondent, or by more than one complainant
against one or more respondents, or by one party against the other
party, where the allegations of sexual harassment arise out of the



same facts or circumstances. The Title IX coordinator shall advise the
complainant if the formal complaint will be consolidated with others.

c. The formal complaint initiates the grievance process as described
below.

C. General Principles of the Grievance Process for Formal Complaints

To ensure a complete, thorough, and fair grievance process for formal complaints
of sexual harassment, school officials responsible for the investigation,
adjudication, or appeal of a formal complaint of sexual harassment shall comply
with the following requirements. Failure by any school official to comply with these
requirements or other standards or procedures established in this policy is cause
for disciplinary action.

1. Equitable Treatment

Complainants and respondents must be treated equitably throughout the
grievance process. Relevant evidence collected in the investigation of a
formal complaint must be evaluated objectively. No individual designated as
a Title I1X coordinator, investigator, decision-maker, or appeal decision-
maker will have a conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or

respondent. Credibility determinations will not be based on a person’s
status as a complainant, respondent, or witness.

The complainant and respondent shall be provided an equal opportunity to
have others present during any grievance proceeding, including the
opportunity to be accompanied to any related meeting or proceeding by the
advisor of their choice, who may be an attorney. If a party elects to be
represented by an attorney, the party should notify school officials in
advance so that an attorney for the school system may also be present. Any
restrictions on advisor participation in any proceeding must be applied
equally to both parties.

The complainant and respondent will both be provided a description of the
range of supportive measures available to them.

2. Adequate Training

The Title IX coordinator, and all persons serving as Title IX investigators,
decision-makers, or appeal decision-makers shall receive training on what
constitutes sexual harassment, the scope of the school system’s education
program and activities, how to conduct an investigation and grievance
process, and how to serve impartially, including by avoiding prejudgment of
the facts at issue, conflicts of interest, and bias. Decision-makers will be
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trained on any technology to be used at a live hearing and on issues of
relevance of questions and evidence.

Materials used to train coordinators, investigators, decision-makers, and
appeal decision-makers will not rely on sex stereotypes and shall promote
impartial investigations and adjudications of sexual harassment. Copyright
restrictions will be taken into consideration in selecting training materials in
order to comply with the school system’s legal obligation to make all training
materials available on the school system’s website.

3. Presumption of Non-Responsibility/Innocence

At all times prior to a determination regarding responsibility by the decision-
maker, there will be a presumption that the respondent is not responsible for
the alleged conduct.

4. Burden of Proof and Production of Evidence

The burden of proof and the burden of gathering evidence sufficient to reach
a determination regarding responsibility will at all times rest on the school
system and not on the complainant or respondent. Formal rules of evidence
shall not apply in the grievance process.

5. Written Notice of Meetings and Other Proceedings

Parties whose patrticipation is invited or expected at any hearing,
investigative interview, or other meeting will be provided written notice of the
event's date, time, location, participants, and purpose with sufficient time for
the party to prepare to participate.

6. Confidentiality and Privacy

The school system will keep confidential the identity of any individual who
has made a report or formal complaint of sexual harassment, any
complainant, any respondent, and any witness, except as may be permitted
by FERPA, as required by law, or as necessary to carry out a Title IX
proceeding. A violation of this provision may constitute retaliation.

All meetings, hearings, or other proceeding conducted pursuant to this policy
will be private except to the extent that the parties are permitted to be
accompanied by others as provided in subsection C.1 above.

School officials shall not access, consider, disclose, or otherwise use a
party’s medical, mental health, or other records that are made or maintained
by a professional or paraprofessional in connection with the provision of
treatment to the party without the party's voluntary written consent.



7. No Disclosure of Privileged Information

No person acting on behalf of the school system shall require, allow, rely
upon, or otherwise use questions or evidence that constitute, or seek
disclosure of, information protected under a legally recognized privilege,
unless the person holding such privilege has waived the privilege.

8. Timeliness of Process

Schoal officials shall make a good faith effort to conduct a fair, impartial
grievance process in a timely manner designed to provide all parties with a
prompt and equitable resolution. It is expected that in most cases, the
grievance process will be concluded through the adjudication phase within
90 days after filing the formal complaint. The board reserves the right to
extend this time frame or any deadline contained in this policy for good
cause with written notice to the parties of the delay and the reason for the
delay. Good cause may include but is not limited to the absence of the
parties or witnesses, concurrent law enforcement activity, or the need for
language assistance or accommodation of disabilities.

The Title IX coordinator or other responsible school official shall make
reasonable efforts to keep the complainant and respondent apprised of
progress being made during any period of delay.

D. The Grievance Process for Formal Complaints: Part | - Investigation

1. Step 1 — Notice of Allegations

a. Upon the filing of a formal complaint, the Title IX coordinator shall,
within five school business days, provide the known parties written
notice of the allegations that includes:

i. notice of the allegations of sexual harassment in sufficient
detail to permit the parties to prepare a response before any
initial interview, including:

a) the identities of the parties involved, if known;

b) the conduct allegedly constituting sexual harassment;
and

c) the date and location of the alleged incident, if known;
ii. a copy of this policy to give notice of the school system’s

grievance process, including the investigative and adjudication
procedures, and any informal resolution process available;
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iii. notice that the parties may have an advisor of their choice and
that either party may inspect and review any evidence;

iv. notice of the provision in board policy 4340, School-

Level Investigations, that prohibits students and employees from
knowingly making false statements or knowingly submitting false
information during the grievance process; and

v. a statement that the respondent is presumed not responsible
for the alleged conduct and that a determination regarding
responsibility will be made at the conclusion of the grievance
process.

b. If during the investigation, the investigator decides to investigate
allegations of sexual harassment not included in the initial notice
provided above, notice of the additional allegations will be provided to
the parties.

2. Step 2 — Review Grounds for Dismissal of the Formal Complaint

The Title IX coordinator shall review the allegations and determine whether
the formal complaint must be dismissed without further investigation
because the conduct alleged in the formal complaint, even if assumed true,
would not constitute sexual harassment as defined in this policy, did not
occur in the school system’s education program or activities, or did not occur
against a person in the United States. Such a dismissal does not preclude
action under another provision of the Code of Student Conduct, board policy,
or expected standards of employee behavior. The complaint will not be
dismissed at this stage on the basis that the allegations are frivolous, without
merit, or otherwise unfounded.

Upon a dismissal, the Title IX coordinator must promptly send written notice
of the dismissal and reason(s) therefor simultaneously to the parties. The
parties have the right to appeal the decision as provided in Section F.

The Title IX coordinator shall refer the matter that was the subject of the
dismissed complaint to the principal for further action as warranted.

3. Step 3 — Initiating the Investigation

If the complaint may proceed, the Title IX coordinator shall notify the
appropriate investigator, who shall investigate the formal complaint.

a. In order to provide a neutral and objective investigation, the
investigator shall not be a party to the complaint under
investigation. The investigator of a formal complaint is ordinarily



determined as described below; however, the Title IX coordinator, in
consultation with the superintendent, may determine that conflict of
interest, bias, or other individual circumstances warrant the assignment
of a different investigator.

i. If the respondent is a student, the investigator is the principal or
designee of the school with jurisdiction over the incident.

ii. If the respondent is an employee or applicant for employment,
the investigator is the senior human resources official or
designee.

iii. If the respondent is neither a student nor an
employee/applicant for employment, the principal of the
school/site supervisor at which the complainant is enrolled or
employed shall be the investigator.

iv. Notwithstanding the above designations, (1) if the respondent
is the senior human resources official, the superintendent shall
investigate the complaint; (2) if the respondent is the
superintendent or a member of the board, the Title IX coordinator
shall immmediately notify the board chair who shall direct the board
attorney to investigate, unless the board chair determines that
outside counsel should be engaged to investigate.

b. The investigator may request assistance from the Title IX
coordinator to conduct the investigation.

¢. The Title IX coordinator and the investigator shall jointly assess the
need for supportive measures for either party, including assessing the
effectiveness of any supportive measures currently being provided to
the complainant, and, as necessary, will implement appropriate
measures in a timely manner and monitor the effectiveness of the
measures during the pendency of the investigation and prior to a final
determination regarding responsibility. Supportive measures provided
to the complainant or respondent will be maintained as confidential to
the extent that maintaining such confidentiality does not impair the
ability to provide the supportive measures.

d. The investigator shall explain the process of the investigation to the
complainant and respondent.

4. Step 4 -~ Conducting the Investigation

The investigator is responsible for gathering evidence sufficient to reach a
determination of whether the allegations in the formal complaint are true and
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whether the facts as determined by the investigator establish that sexual
harassment as defined in this policy occurred. In so doing, the investigator
shall impartially, promptly, and thoroughly investigate the comptaint.

a. The investigator shall interview all individuals who may have
relevant information, including (1) the complainant; (2) the respondent;
(3) individuals identified as witnesses by the complainant or
respondent; and (4) any other individuals who are thought possibly to
have relevant information. Prior written notice shall be provided to a
party whose participation is invited or expected for any investigative
interview or meeting in accordance with subsection C.5 above. The
investigator shall provide the complainant and respondent an equal
opportunity to present fact and expert withesses and other evidence
tending to prove or disprove the allegations.

b. The investigator shall ensure that the burden of gathering evidence
sufficient to reach a determination regarding responsibility rests on the
school system and not on the complainant or respondent.

c¢. The investigator shall not restrict the ability of either party to gather
and present relevant evidence or to discuss the allegations under
investigation.

d. The formal complaint and the investigation will be kept confidential
to the extent possible. Information may be shared only with individuals
who need the information in order to investigate and address the
complaint appropriately and those with a legal right to access the
information. Any requests by the complainant or respondent for further
confidentiality will be evaluated within the context of the legal
responsibilities of the school system.

The investigator may, with approval of the Title IX coordinator, dismiss the
formal complaint or any allegations therein if at any time during the
investigation or decision-making process: (1) the complainant notifies the
Title IX coordinator in writing that he or she would like to withdraw the formal
complaint or any allegations therein; (2) the respondent is no longer enrolled
or employed by the school system; or (3) specific circumstances prevent
school officials from gathering evidence sufficient to reach a determination
as to the formal complaint or allegations therein. Upon dismissal, the Title IX
coordinator shall promptly send written notice of the dismissal and reason(s)
therefor simultaneously to the parties. The parties have the right to appeal
the decision as provided in Section F.

The investigator may consider the matter that was the subject of the
dismissed complaint for action in accordance with board policy for violation
of other expected standards of student or employee behavior.



5. Step 5 — Investigative Report and Opportunity to Review Evidence

a. The investigator shall prepare an investigative report that fairly
summarizes the relevant evidence.

b. Before completing the final report, the investigator shall send to
each party and the party's advisor, if any, in hard copy or electronically,
all the evidence collected which is directly related to the allegations
raised in the formal complaint. The parties shall have 10 days to
submit a written response for the investigator's consideration before
the investigator finalizes the investigative report.

c. Following the parties’ opportunity to respond to the written evidence,
the investigator shall finalize the written investigative report, including a
recommendation on the question of responsibility and any
recommended discipline sanction.

d. The investigator shall provide a copy of the report to each party and
the party's advisor, if any, for their review and written response. The
investigator shall also notify the parties of the opportunity to submit
written questions to the other party and witnesses as provided in
subsection E.2 below. The parties shall have 10 days to provide a
written response to the investigative report, along with the party’s initiaf
set of written questions.

e. The investigator shall provide to the decision-maker a copy of the
investigative report, the relevant evidence, and the parties’ written
responses to the report and initial sets of written questions.

The investigator shall also provide a description of the procedural
steps taken, starting with the receipt of the formal complaint and
continuing through the preparation of the investigative report, and
including any notifications to the parties, interviews with parties and
withesses, site visits, and methods used to gather other evidence.

E. The Grievance Process for Formal Complaints: Part Il — Adjudication

The superintendent or designee (hereinafter “superintendent”) shall serve as the
decision-maker. In his or her role as decision-maker, the superintendent shall
provide for the exchange of questions between the parties and a decision on
responsibility in a manner consistent with state law and as provided below.

10|Page

1. Step 1 - Student’'s Opportunity to Request a Hearing

In cases where the respondent is a student, after the investigative report has
been sent to the parties, both parties shall have three school business days
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to request a hearing. [f either party requests a hearing, the long-term
suspension hearing procedures described in policy 4370, Student Discipline
Hearing Procedures, shall be followed, except that (1) both parties shall
have the right to participate in the hearing to the extent required by Title IX;
(2) all the evidence sent to the parties pursuant to subsection D.5.b above
will be made available at the hearing to give each party equal opportunity to
refer to such evidence during the hearing; and (3) prior to the hearing, both
parties shall have a limited opportunity to submit and respond to written
questions and follow-up questions as provided below.

2. Step 2 — Exchange of Questions and Answers

Whether or not there will be a hearing and regardless of whether the
respondent is a student, after the parties are sent the investigative report,
the superintendent shall provide the parties an opportunity to submit written,
relevant questions that the party wants asked of any other party or witness,
provide each party with the answers, and allow for additional, limited follow-
up questions from each party in accordance with a reasonably prompt time
frame established by the superintendent. The parties shall submit their initial
set of written questions at the time they submit their response to the
investigative report as described in subsection D.5.d above.

a. Questions and evidence about the complainant's sexual
predisposition or prior sexual behavior will be considered not relevant,
unless such questions and evidence about the complainant's prior
sexual behavior are offered to prove that someone other than the
respondent committed the conduct alleged by the complainant, or if the
questions and evidence concern specific incidents of the complainant's
sexual behavior with respect to the respondent and is offered to prove

consent.

b. The superintendent must explain to the party proposing the
questions any decision to exclude questions as not relevant.

3. Step 3 — Decision on the Question Regarding Responsibility

Following the exchange of questions and/or hearing as described above, the
superintendent shall decide the question regarding responsibility, any
disciplinary action, and any other measures the superintendent deems
appropriate. The superintendent shall consider all the relevant evidence
objectively, including evidence in the investigative report, any testimony of
witnesses at the hearing, if one was held, and any additional information
provided by the parties through the exchange of questions and responses as
provided in subsection E.2 above.



Based on an objective evaluation of the evidence, the superintendent shall
determine whether the preponderance of the evidence supports a finding
that the respondent is responsible for sexual harassment in violation of
board policy, and if so, what disciplinary sanction will be

imposed. Remedies will be provided to the complainant if the respondent is
found responsible.

4. Step 4 — Written Determination Regarding Responsibility

The superintendent shall issue a written determination regarding
responsibility simultaneously to both parties that includes:

a. identification of the allegations potentially constituting sexual
harassment under board policy;

b. a description of the procedural steps taken from the receipt of the
formal complaint through the determination, including any notifications
to the parties, interviews with parties and witnesses, site visits,
methods used to gather other evidence, and hearings held;

c. findings of fact supporting the determination;

d. conclusions regarding the application of board policy and/or the
Code of Student Conduct or expected standards of employee behavior
to the facts including whether, the respondent engaged in prohibited
sexual harassment or other proscribed conduct;

e. a statement of, and rationale for, the result as to each allegation,
including a determination regarding responsibility, any disciplinary
sanctions imposed on the respondent (which may be a
recommendation to the board for discipline that is beyond the authority
of the superintendent or other decision-maker), and whether remedies
designed to restore or preserve equal access to the school system'’s
education program and activities will be provided to the complainant;

f. the procedures and permissible bases for the complainant and
respondent to appeal; and

g. any other notices that are required to accompany the decision under
state law, such as when the superintendent imposes a long-term
suspension or recommends dismissal of an employee.

F. Grievance Process for Formal Complaints: Part lll - Appeal

The parties shall have the right to appeal to the board of education the
determination regarding responsibility, the outcome of any disciplinary proceeding,
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and any dismissal of a formal complaint or any allegations therein. If a party
appeals both the determination regarding responsibility and the outcome of a
disciplinary proceeding, both matters will be heard by the board at the same
time. If both parties appeal, the appeals will be heard at the same time.

1. Deadline and Grounds for Appeal

Either party may appeal by submitting a request in writing to the
superintendent within three school business days of receiving the
determination regarding responsibility, unless the party is entitled to a longer
appeal period under state law or board policy. Any longer appeal period
applicable to one party shall apply equally to the other party. The grounds
for appeal may be any of the following:

a. procedural irregularity that affected the outcome of the matter;

b. new evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made, that
could affect the outcome of the matter;

c. the Title IX coordinator, investigator, or decision-maker had a conflict

of interest or bias for or against complainants or respondents generally
or the individual complainant or respondent that affected the outcome

of the matter;
d. the disciplinary sanction is inappropriate or unreasonable; or

e. any other basis provided by law or board policy governing appeals
to the board.

2. Notice of the Appeal

In all appeals, the other party will be notified in writing when an appeal is
filed and be provided a copy of the appeal.

3. Appeal Procedures

a. The board will hear the appeal. Unless otherwise required by law,
the board may designate a panel of two or more board members to
hear and act on behalf of the board.

b. Appeal procedures will be implemented equally for both parties and

will follow the procedures in policy 2500, Hearings Before the Board,
modified as necessary to allow equal participation of the parties.
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If the appeal includes an appeal of a disciplinary sanction, the
procedures in policy 4370, Student Discipline Hearing Procedures;
policy 7940, Classified Personnel: Suspension and Dismissal; or policy
7930, Professional Employees: Demotion and Dismissal, shall also
apply as applicable.

c. After the notice of appeal is provided, both parties will be given 10
days to submit a written statement in support of, or challenging, the
outcome. If the basis of the appeal is newly available evidence
affecting the outcome, the party shall submit such evidence or a
summary of such evidence along with the party’s written statement.

d. The board will review the record and the written argument of the
parties submitted on appeal, determine whether additional information
is needed from any party, and take any other steps that the board
determines to be appropriate in order to respond to the appeal.

4. Decision on Appeal

a. After considering the record and written statements of the parties,
the board will determine whether the grounds for the appeal have been
substantiated.

b. If substantiated, the board will determine the appropriate response,
which may include a remand for a new investigation, a new decision,
or both, or such other action as the board determines is needed to
correct the error in the original proceedings.

c. The board will provide a written decision describing the results of the
appeal and rationale for the result within thirty days after receiving the
appeal unless the decision is delayed for good cause. The written
decision will be provided simultaneously to both parties.

5. When the Decision Becomes Final

If an appeal is timely filed, the determination regarding responsibility
becomes final at the conclusion of the appeal process. However, if the
decision on appeal is remand, the determination regarding responsibility
does not become final until that process, including any appeal of the
proceedings on remand, is concluded. If an appeal is not filed, the
determination regarding responsibility becomes final after the three-day
appeal period.

The superintendent shall ensure that a copy of the final decision is provided
to the Title IX coordinator and shall confer with the Title IX coordinator



regarding any remedies to be provided to the complainant, as described in
subsection G.4 below.

G. Disciplinary Consequences, Remedies, and Other Responses for
Substantiated Sexual Harassment
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1. Disciplinary Consequences for Students

Disciplinary consequences for substantiated sexual harassment will be
assigned in accordance with the Code of Student Conduct. Based on the
nature and severity of the offense and the circumstances surrounding the
incident, the student will be subject to appropriate consequences and
remedial actions ranging from positive behavioral interventions up to, and
including, expulsion. In addition, the conduct also may be reported to law
enforcement, as appropriate.

A student recommended for a long-term suspension or expulsion will have
all applicable rights accorded by board policy and state law. A student with
disabilities will have all rights accorded by law, including the right to a
manifestation hearing before the imposition of a suspension exceeding 10
cumulative days in a school year.

This policy will not be construed to allow school officials to punish student
expression or speech based on undifferentiated fear or apprehension of a
disturbance or out of a desire to avoid the discomfort and unpleasantness
that may accompany an unpopular viewpoint. However, false or malicious
complaints of sexual harassment and false statements made in bad faith in
the course of any grievance proceeding conducted pursuant to this policy
are subject to disciplinary action.

Nothing in this policy will preclude the school system from taking disciplinary
action against a student when the evidence does not establish sexual
harassment as defined in this policy but the conduct violates other board
policy and/or the Code of Student Conduct.

2. Disciplinary Consequences for Employees
Substantiated sexual harassment by employees is subject to discipline up to
and including dismissal. In addition, the conduct may also be reported to

law enforcement, as appropriate.

An employee recommended for suspension, demotion, or dismissal shall
have all applicable rights accorded by board policy and state law.

Nothing in this policy will preclude the school system from taking disciplinary
action against an employee when the evidence does not establish sexual



harassment as defined in this policy, but the conduct violates other board
policy or expected standards of employee behavior.

3. Consequences for Other Perpetrators

Volunteers and visitors who engage in sexual harassment will be directed to
leave school property and/or be reported to law enforcement, as appropriate,
in accordance with policy 5020, Visitors to the Schools. A third party under
the supervision and control of the school system will be subject to
termination of contracts/agreements, restricted from access to school
property, and/or subject to other consequences, as appropriate. Nothing in
this policy will be construed to confer on any third party a right to due
process or other proceedings to which student and employee respondents
are entitled under this policy unless such right exists under law.

4. Remedies

At the conclusion of the grievance process, the superintendent or other
decision-maker shall confer with the Title IX coordinator to determine the
remedies to be provided to the complainant when the respondent is found
responsible for sexual harassment. The Title IX coordinator shall consult
with the complainant in determining appropriate remedies.

The Title IX coordinator shall be responsible for the effective implementation
of the remedies to be provided to the complainant.

5. Consideration of Need for More Extensive Response

If the superintendent determines that a school-wide or system-wide
response is needed in order to respond to the sexual harassment in a way
that is not clearly unreasonable under the circumstances, the superintendent
shall provide additional staff training, harassment prevention programs, or
such other measures as determined appropriate to protect the safety of the
educational environment and/or to deter sexual harassment.

H. Informal Resolution

The board provides informal resolution processes to resolve some formal
complaints of sexual harassment without a full investigation and

adjudication. Informal resolution is not available unless a formal complaint is filed
and will not be used to resolve formal complaints alleging that an employee
sexually harassed a student. Further, school officials shall never condition an
individual’s enrollment, employment, or other rights on an agreement to waive the
individual’s right to a formal investigation and adjudication of a formal complaint.
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The Title IX coordinator, or other school official in consultation with the Title IX
coordinator, may offer the parties an informal process to resolve a formal
complaint at any time prior to reaching a final determination regarding
responsibility. Before using an informal resolution process, school officials must
ensure that both parties have given voluntary, informed, written consent to attempt
informal resolution. Accordingly, the Title IX coordinator, investigator, or decision-
maker shall:

1. provide the parties (including the parent of a minor) a written notice
disclosing:

a. the allegations;

b. the nature and requirements of the informal resolution process,
including that if the parties agree to a resolution of the matter, the
agreement precludes either party from resuming a formal complaint
process arising from the same allegations; and

¢. any consequences that could result from participating in the informal
resolution process, including whether records will be maintained and
could be shared; and

2. obtain the parties’ voluntary, written consent to the informal resolution
process.

Any agreement reached by the parties through informal resolution may include
measures that are designed to restore or preserve the parties’ equal access to the
education program and activities, including measures that may be punitive or
disciplinary in nature.

Any informal process should be completed within a reasonable period of time, not
to exceed 60 days from filing the complaint unless special circumstances
necessitate more time. At any time prior to agreeing to a resolution, any party has
the right to withdraw from the informal resolution process and resume the
grievance process with respect to the formal complaint.

I. Retaliation Prohibited

Any act of retaliation or discrimination against any person for the purpose of
interfering with any right or privilege secured by Title IX or because the person has
made a report or filed a formal complaint or testified, assisted, or participated or
refused to participate in any investigation, proceeding, or hearing involving sexual
harassment is prohibited. Any person who is found to have engaged in retaliation
will be subject to discipline, up to and including dismissal. Acts of retaliation may
also be subject to policy 1760/7280, Prohibition Against Retaliation.

17|Page



Complaints alleging retaliation are to be treated as claims of sex discrimination
and may be filed in accordance with policy 1720/4030/7235, Title IX
Nondiscrimination on the Basis of Sex.

J. Records

The superintendent or designee shall maintain for a period of seven years records
of the following:

1. each sexual harassment investigation including:
a. any determination regarding responsibility;

b. any audio or audiovisual recording or transcript from any live
hearing;

c. any disciplinary sanctions imposed on the respondent; and

d. any remedies provided to the complainant designed to restore or
preserve equal access to the school system’'s education program and
activities;

2. any appeal and the result therefrom;
3. any informal resolution and the result therefrom; and

4. in conjunction with the Title IX coordinator, all materials used to train Title
IX coordinators, investigators, decision-makers, and any person who
facilitates an informal resolution process. These materials will be made
publicly available on the school system’s website.

Legal References: Family Educational Rights and Privacy Act, 20 U.S.C. 1232¢; Title IX
of the Education Amendments Act of 1972, 20 U.S.C. 1681 et seq., 34 C.F.R. pt. 106;
Gebser v. Lago Vista Independent School District, 524 U.S. 274 (1998); Davis v.
Monroe County Board of Education, 526 U.S. 629 (1999); Q&A on Campus Sexual
Misconduct, U.S. Department of Education, Office for Civil Rights (2017), available at
https:/imvww2.ed.gov/about/offices/list/ocr/docs/qa-title-ix-201709.pdf; Revised Sexual
Harassment Guidance: Harassment of Students by School Employees, Other Students,
or Third Parties, U.S. Department of Education, Office for Civil Rights (2001), available
at https://www?2.ed.gov/about/offices/list/ocr/docs/shguide.html

Cross References: Title IX Nondiscrimination on the Basis of Sex (policy
1720/4030/7235), Title IX Sexual Harassment — Prohibited Conduct and Reporting
Process (policy 1725/4035/7236), Prohibition Against Retaliation (policy 1760/7280),
Hearings Before the Board (policy 2500), School-Level Investigations (policy 4340),
Student Discipline Hearing Procedures (policy 4370), Visitors to the Schools (policy
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5020), Discrimination and Harassment in the Workplace (policy 7232), Professional
Employees: Demotion and Dismissal (policy 7930), Classified Personnel: Suspension
and Dismissal (policy 7940)

Other Resources: Questions and Answers on the Title IX Regulations on Sexual
Harassment, U.S. Department of Education, Office for Civil Rights (July 2021), available
at https://lwwwz2.ed.gov/about/offices/list/ocr/docs/202107-qga-titleix.pdf

Adopted: August 18, 2020

Revised: December 15, 2020 (legal references only); January 18, 2022

Roanoke Rapids Graded School District
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Policy Code: 4329/7311 Bullying and Harassing Behavior Prohibited

The board is committed to providing a safe, inviting, and civil educational environment
for all students, employees, and other members of the school community. The board
expects all students, employees, volunteers, and visitors to behave in a manner
consistent with that goal. The board recognizes that bullying and harassing behavior
creates an atmosphere of intimidation and fear, detracts from the safe environment
necessary for student learning, and may lead to more serious misconduct or to
violence. Accordingly, the board prohibits all forms of bullying and harassing behavior,
including encouragement of such behavior, by students, employees, volunteers, and
visitors. “Visitors” includes parents and other family members and individuals from the
community, as well as vendors, contractors, and other persons doing business with or
performing services for the school system.

This policy prohibits bullying and harassing behavior, or the encouragement of bullying
or harassing behavior, that takes place (1) in any school building or on any school
premises before, during or after school hours; (2) on any bus or other vehicle as part of
any school activity; (3) at any bus stop; (4) during any school-sponsored activity or
extracurricular activity; (5) at any time or place when the student, employee, or other
person is subject to the authority of school personnel; or (6) at any time or place when
the bullying has a direct and immediate effect on maintaining order and discipline in the

schools.

This policy is not intended to prohibit expression of religious, philosophical, social, or
political views, provided that the expression does not substantially disrupt the
educational environment.

A. Relationship to Other Policies

This policy applies to bullying and harassing behavior that is not otherwise
prohibited by the following board policies that address discriminatory harassment
in violation of federal law:

» Discrimination and Harassment Prohibited by Federal Law, policy
1710/4020/7230 (prohibiting harassment based on race, color, national origin,
disability, or religion)

¢ Title IX Sexual Harassment — Prohibited Conduct and Reporting Process, policy
1725/4035/7236 (prohibiting sexual harassment)

¢ Discrimination and Harassment in the Workplace, policy 7232(prohibiting
harassment of employees and applicants based on race, color, national origin,
sex, age, disability, military affiliation, or genetic information)

Individuals who wish to report bullying or harassing behavior that is based on sex,
race, color, national origin, disability, religion, or other personal characteristic
addressed by the policies above should refer to and follow the reporting processes
provided in those policies.
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Conduct that may constitute discriminatory harassment under federal law must be
addressed first in accordance with the requirements of the applicable policy(ies)
listed above. If subsequently, the conduct is determined not to rise to the level of
discriminatory harassment prohibited by those policies, the conduct may be
addressed under this policy. Conduct that does not rise to the level of bullying or
harassing behavior as defined and prohibited in this policy may nevertheless
violate other board policies or school rules.

B. Conduct that is Considered Bullying or Harassing Behavior
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1. Bullying is deliberate conduct intended to harm another person or group of
persons. It is characterized by repeated unwanted aggressive behavior that
typically involves a real or perceived imbalance of power, such as a
difference in physical size, strength, social standing, intellectual ability, or
authority. It may consist of either physical, verbal, or nonverbal

behavior. Cyberbullying is a form of bullying that is carried out using
electronic communication media, such as words, action, or conduct
conveyed through email, instant messages, text messages, tweets, blogs,
photo or video sharing, chat rooms, or websites, and may exist in the
absence of a power imbalance typical of other forms of bullying.

2. Harassing behavior is conduct that is intimidating, hostile, or abusive, or is
unwelcome conduct of a sexual nature. Harassing behavior may violate this
policy even if no harm is intended to the target and no power imbalance is
evident.

3. Bullying or harassing behavior includes conduct that is, or reasonably
appears to be, motivated by actual or perceived differentiating personal
characteristics, or by a person’s association with someone who has or is
perceived to have a differentiating personal characteristic. Differentiating
personal characteristics include, but are not limited to race, color, religion,
ancestry, national origin, gender, socioeconomic status, academic status,
gender identity, physical appearance, sexual orientation, or mental, physical,
developmental, or sensory disability. Bullying and harassing behavior can
violate this policy regardless of a student’'s motivation.

4. Examples of behavior that may constitute bullying or harassing behavior
are repeated acts of disrespect, intimidation, or threats, such as verbal
taunts, name-calling and put-downs, epithets, derogatory or lewd comments,
spreading rumors, extortion of money or possessions, implied or stated
threats, assault, offensive touching, physical interference with normal work
or movement, visual insults, such as derogatory posters or cartoons, and
sharing intimate photos or video of a person or sharing photos or videos that
may subject a person to ridicule or insult.



5. Other behaviors that may constitute bullying or harassing behavior under
this policy are deliberate, unwelcome touching that has sexual connotations
or is of a sexual nature, pressure for sexual activity, offensive sexual
flitations, advances or propositions, verbal remarks about an individual's
body, sexually degrading words used toward an individual or to describe an
individual, or the display of sexually suggestive drawings, objects, pictures,
or written materials.

6. These examples are not exhaustive but are intended to illustrate the wide
range of behavior that may constitute bullying and harassing behavior.

7. Conduct such as the following is not considered bullying or harassing
behavior: legitimate pedagogical techniques, the exercise of legitimate
authority, and academic or work performance monitoring and evaluation.

C. When Bullying or Harassing Behavior Violates this Policy

Not all conduct that may be described as bullying or harassing behavior violates
this policy. Bullying or harassing behavior violates this palicy when any pattern of
repeated gestures or written, electronic, or verbal communications, or any physical
act or threatening communication:

1. places a student, an employee, or other person in actual and reasonable
fear of harm to their person or property; or

2. creates or is certain to create a hostile environment by substantially
interfering with or impairing a student’s educational performance,
opportunities, or benefits.

“Hostile environment” means that the victim subjectively views the conduct
as bullying or harassing behavior and the conduct is objectively severe or
pervasive enough that a reasonable person would agree that it is bullying or
harassing behavior.

The definition of bullying and harassing behavior in this section is intended to be
no less inclusive than the definition of bullying and harassing behavior in G.S.
115C-407.15.

Bullying or harassing behavior based on sex, race, color, national origin, disability,
or religion may also constitute discriminatory harassment in violation of federal law
and other board policies as described in Section A, above.

D. Reporting Bullying and Harassing Behavior

1. Reports by Students and/or Parents and Guardians



a. The board encourages students or parents/guardians of students
who have been the victim of or who have witnessed bullying or
harassing behavior in violation of this policy to immediately report such
incidents to a teacher, counselor, coach, assistant principal, or the
principal.

b. Reports may be made orally or in writing and may be made
anonymously.

c. All reports of serious violations and complaints made under this
policy will be investigated expeditiously. Anonymous reports will be
investigated to the extent reasonably possible under the
circumstances.

d. If, at any time, school officials determine that the alleged bullying or
harassing behavior appears to be based on sex, race, color, national
origin, disability, or religion, the matter will be investigated in
accordance with the applicable policy listed in Section A above.

2. Mandatory Reporting by School Employees

An employee who witnesses or who has reliable information that a student
or other individual has been bullied or harassed in violation of this policy
must report the incident to his or her supervisor or to the building principal
immediately. If sexual harassment is suspected, the employee also must
report the incident to the Title IX coordinator. An employee who does not
promptly report possible bullying or harassing behavior will be subject to
disciplinary action.

3. Reporting by Other Third Parties

Other members of the school community may report incidents of bullying or
harassment to the school principal or the superintendent or designee.

4. Reporting False Allegations

It is a violation of board policy to knowingly report false allegations of
bullying or harassing behavior. A student or employee found to knowingly
report or corroborate false allegations will be subject to disciplinary action.

E. Reports of Bullying or Harassing Behavior Based on Sex, Race, Color,
National Origin, Disability, or Religion

Bullying or harassing behavior that is based on sex, race, color, national origin,
disability, or religion may constitute discriminatory harassment that is a violation of
the individual's civil rights. A school employee who receives a report of bullying or
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harassing behavior that may constitute sexual harassment must immediately
contact the Title IX coordinator. If the reported behavior appears to be based on
any other such personal characteristic, the employee must immediately notify the
appropriate civil rights coordinator designated in policy 1710/4020/7230,
Discrimination and Harassment Prohibited by Federal Law. Uncertainty as to
whether alleged bullying or harassing behavior is based on sex, race, color,
national origin, disability, or religion should be resolved by notifying the Title X
Coordinator.

F. Response to Reports of Bullying or Harassing Behavior

1. Reports of bullying and harassing behavior or the encouragement of such

behavior under this policy will be investigated promptly by the principal or the
principal's designee and addressed in accordance with this policy and policy
4340, School-Level Investigations. If the principal is the alleged perpetrator,

the superintendent will designate an appropriate investigator.

2. If at any time before, during, or after the investigation under this policy, the
principal or designee determines or suspects that the alleged bullying or
harassing behavior is based on sex, race, color, national origin, disability, or
religion, the principal or designee shall notify the appropriate civil rights
coordinator and proceed in accordance with the applicable board policy as
described in Section A, above. However, referral to the civil rights
coordinator will not preclude appropriate disciplinary consequences for a
violation of this policy if, following the designated investigation and resolution
process under the appropriate board policy, the behavior is determined not
to constitute discriminatory harassment in violation of federal law.

3. No reprisals or retaliation of any kind are permitted as a result of good
faith reports of bullying or harassing behavior. An employee who engages in
reprisal or retaliation will be subject to disciplinary action, up to and including
dismissal. A student who does so is subject to disciplinary consequences as
provided in Section G, below.

G. Consequences

1. Students

The disciplinary consequences for violations of this policy should take into
consideration the frequency of incidents, the developmental age of the
student involved, and the severity of the conduct and must be consistent
with the Code of Student Conduct. The superintendent or designee shall list
in the Code of Student Conduct the specific range of consequences that
may be imposed on a student for violations of this policy.
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A student who is convicted under G.S. 14-458.2 of cyberbullying a school
employee will be transferred to another school. If there is no other
appropriate school within the school system, the student will be transferred
to a different class or assigned to a teacher who was not involved as a victim
of the cyberbullying. The superintendent may modify the required transfer of
an individual student on a case-by-case basis and shall provide a written
statement of this modification in the student's record.

2. Employees

Employees who violate this policy will be subject to disciplinary action, up to
and including dismissal.

3. Others

Volunteers and visitors who violate this policy will be directed to leave school
property and/or reported to law enforcement, as appropriate, in accordance
with policy 5020, Visitors to the Schools. A third party under the supervision
and control of the school system will be subject to termination of
contracts/agreements, restricted from school property, and/or subject to
other consequences, as appropriate.

H. Other Interventions

Interventions designed to remediate the impact of a violation of this policy and to
restore a positive school climate will be provided as determined necessary by
school officials.

I. Notice

This policy must be provided to employees, students, and parents, guardians, and
caregivers at the beginning of each school year. Notice of this policy must be
included in the Code of Student Conduct and in all student and employee
handbooks. Principals are encouraged to post a copy or summary of this policy in
each classroom and in a prominent location within the school building and to make
an age-appropriate summary of the policy available to elementary

students. Information about this policy must also be incorporated into employee
training programs.

J. Records
The superintendent or designee shall maintain confidential records of complaints
or reports of bullying or harassing behavior under this policy. The records must

identify the names of all individuals accused of such offenses and the resolution of
such complaints or reports. The superintendent also shall maintain records of any
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remedial interventions or other steps taken by the school system to provide an
environment free of bullying.

Legal References: G.S. 14-458.2; 115C-105.51, -366.4, -407.15 through -407.18

Cross References: Discrimination and Harassment Prohibited by Federal Law (policy
1710/4020/7230), Title IX Sexual Harassment — Prohibited Conduct and Reporting
Process (policy 1725/4035/7236), School-Level Investigations (policy 4340), Visitors to
the Schools (policy 5020), Discrimination and Harassment in the Workplace (policy

7232)
Adopted: August 18, 2020

Revised: January 18, 2022

Roanoke Rapids Graded School District
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Policy Code: 4342 Student Searches

School officials have the authority to conduct reasonable searches of students and to
seize students' unauthorized materials for the purposes of maintaining a safe, orderly
environment and upholding standards of conduct established by the board or school.
Any searches or seizures must be conducted in accordance with the standards
described in this policy and any other applicable legal requirements. All school officials
carrying out a search or seizure are expected to be knowledgeable about the
constitutional rights of students and the appropriate procedures for conducting the
search or seizure. A search must be justified at its inception and permissible in scope.
School officials shall make reasonable, good faith efforts to investigate allegations of
misconduct before a student search is conducted.

This policy applies to searches conducted on school grouhds, in school facilities, or at
school-sponsored events.

Policy 3225/4312/7320, Technology Responsible Use, not this policy, applies to the
search of school system-owned technological resources and the data located on school
system-owned electronic equipment.

A. Searches Based on Individualized Reasonable Suspicion

A student or the student's possessions may be searched when a school official has
reasonable suspicion that the search will turn up evidence that the particular student
has violated or is violating a specific law or school rule. This reasonable suspicion
must be based upon specific and articulable facts, which have been acquired through
reliable and/or corroborated information from employees, students, law enforcement
officers, or other credible sources, or upon visual or other evidence (e.g., the smell of
alcohol or marijuana, an alert from a metal detector or drug dog) viewed in light of the
totality of the circumstances and the school official's professional judgment. The
scope of the search and the methods used to conduct the search must be reasonably
related to the objectives of the search and not excessively intrusive in light of the age
and sex of the student and the nature of the infraction.

Reasonable suspicion is not required if a student freely and voluntarily consents to
the search of his or her person or possessions.

In accordance with the standards described above, the board authorizes the
following types of searches based on reasonable suspicion.

1. Searches of Personal Effects

School officials may search a student's desk, locker, and/or personal effects,
including but not limited to purses, book bags, and outer clothing. Policy 4318, Use
of Wireless Communication Devices, addresses the circumstances under which
searches of student cell phones and other electronic devices may be conducted.

2. Searches of Motor Vehicles
School officials may search the interior of a student's motor vehicle.
3. "Pat-down" Searches
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A school official may conduct a frisk or "pat-down" search of a student's person.
The search must be conducted in private by a school official of the same gender
with an adult witness present,

4. More Intrusive Personal Searches

More intrusive personal searches are discouraged and are to be used only in very
limited circumstances. A personal search is more intrusive when it extends beyond
a student's personal effects and outer clothing and potentially exposes intimate
body parts and/or undergarments. Such intrusive personal searches will be
permissible only if: (1) the school official has reasonable suspicion that a search of
a particular student will yield dangerous contraband (e.g., drugs or weapons); and
(2) the school official has reasonable suspicion that the student has hidden the
contraband in his or her undergarments. This search must be conducted in private
by a school official of the same gender, with an adult witness of the same gender
present, and only with the prior approval of the superintendent or designee, unless
the health or safety of students will be endangered by the delay that might be
caused by following these procedures. Body cavity searches and searches that
require a student to completely disrobe are strictly prohibited.

5. Metal Detector Searches

Except as provided in Section B.2, below, a metal detector may be used to search
a student's person and/or personal effects. The search must be conducted by a
school official and will be done in private, when feasible.

B. Suspicionless General Searches

In an effort to maintain a safe, drug-free, and weapon-free learning environment,
school officials may conduct certain types of general, suspicionless searches in the
schools. All general searches must be conducted in a minimally-intrusive,
nondiscriminatory manner (e.g., all students in randomly selected classrooms, every
third individual entering a school-sponsored extracurricular activity) and may not be
used to single out a particular individual or category of individuals. The searches
must be conducted in accordance with standardized procedures established by the
superintendent or designee. Absent exigent circumstances (e.g., a report of a
weapon on campus), prior to conducting general searches, school administrators
must: (1) demonstrate to the superintendent or designee the need for general
searches based upon a pattern or expectation of violence, drug activity, or disruption;
and (2) provide written notice to students and parents of the school policy and/or
procedures governing general searches, but not of specific times when or places
where searches will be conducted.

When conducted in accordance with the standards described above and any
corresponding procedures, the board authorizes the following types of general,
suspicionless searches.

1. Searches of Desks and Lockers

School officials may conduct routine searches of student desks and lockers.
Student desks and lockers are school property and remain at all times under the
control of the school. However, students are expected to assume full responsibility
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for the security of their desks and lockers. Student desks and lockers may not be
used to store illegal, unauthorized, or contraband materials.

A student's personal effects found within a desk or locker, such as a backpack,
gym bag, or purse, may be searched only in accordance with the guidelines for
individualized searches of personal effects described in Section A, above.

2. Point-of-Entry Metal Detector Searches

Due to the increasing problem of weapons in schools, school officials may use
metal detectors to conduct general point-of-entry searches of students and other
persons for weapons.

3. Use of Trained Dogs

With the prior approval of the superintendent, and in conjunction with local law
enforcement, school officials may use trained dogs (canines) to locate illegal
materials. All dogs must be accompanied by a certified and authorized trainer who
is responsible for the dog's actions and who is able to verify the dog's reliability
and accuracy in sniffing out illegal material. Trained dogs may sniff lockers, desks,
book bags, motor vehicles, and other inanimate objects. Dogs may not be used to
sniff students or other persons under any circumstances. No students should be
present during a dog search. Before a search occurs in a classroom, students will
first be moved to a location outside the classroom.

C. Seized Items

Any illegal contraband seized by school officials must be promptly turned over to the
proper law enforcement authorities.

D. Failure to Cooperate

A student's failure to cooperate with a reasonable search or seizure as provided in
this policy will be considered a violation of the expected standard of behavior, and will
subject the student to appropriate consequences.

Any person who is not a student who refuses to permit a general metal detector
search of his or her person and/or belongings at the point-of-entry to a school-
sponsored activity may be denied entry to the activity.

E. Notice

School principals shall take reasonable steps to provide notice of this policy to
students and parents at the start of each school year.

Legal References: U.S. Const. amend. IV; New Jersey v. T.L.O., 469 U.S. 325 (1985),
Safford United School District #1 v. Redding, 557 U.S. 364 (2009); G.S. 1156C-47, -288,
-307, -390.2

Cross References: Technology Responsible Use (policy 3225/4312/7320), School Plan
for Management of Student Behavior (policy 4302), Use of Wireless Communication
Devices (policy 4318), School-Level Investigations (policy 4340)

Adopted: March 18, 2014
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Regulation Code: 4342-R Suspicionless General Searches
l. Purpose and Scope

This regulation governs suspicionless general searches for the purpose of maintaining a
safe, drug-free, and weapon-free learning environment and any subsequent seizures of
weapons, weapon-like items, and other unauthorized materials. For purposes of this
regulation, a suspicionless general search is a routine or random search of individuals
and/or their personal effects, including school-owned property used by such individuals,
that is conducted without an individualized reasonable suspicion. Suspicionless general
searchesinclude point-of-entry metal detector searches, desk and locker searches, and
the use of trained dogs to locate illegal materials when the searches are conducted or
the trained dogs are used in school, on school property, or at school-sponsored
activities or events. Nothing in this regulation will be construed to otherwise limit the
authority of school officials to conduct a search pursuant to policy 4342, Student
Searches.

Il. Standards and Procedures Applicable to All Suspicionless General Searches
A. Compliance with School System and Legal Requirements

1. All suspicionless general searches must be conducted in accordance with
this regulation, the standards described in policy 4342, Student Searches,
and all other applicable legal requirements.

2. Suspicionless general searches must be conducted in a minimally-
intrusive, nondiscriminatory manner and may not be used to single out a
particular individual or category of individuals.

3. All school officials carrying out a search or seizure are expected to be
knowledgeable about the constitutional rights of students, applicable school
policies, and the appropriate procedures for conducting the search or
seizure.

B. Approval by Superintendent

1. A principal planning to conduct suspicionless general searches under this
regulation must notify the superintendent and obtain his/her approval prior to
conducting such searches. Absent exigent circumstances, the principal
must demonstrate to the superintendent the need for suspicionless general
searches based upon a pattern or expectation of violence, drug activity, or
disruption.

2. Nothing in this regulation will otherwise limit the authority of the principal
or designee to lawfully conduct suspicionless general searches without prior
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approval when necessary due to exigent circumstances, including, but not
limited to, the report of a weapon on campus.

C. Notice

At the beginning of each school year, the principal shall provide to students and
parents written notice of policy 4342, Student Searches, this regulation, and any
school-specific procedures related to searches. Such notice will be included in the
student handbook, on the school’s website, and/or posted prominently within the
school.

D. Seized Items

1. All illegal or unauthorized items found during a search will be confiscated
immediately and safely secured by the principal or designee.

2. lllegal or otherwise dangerous items will be promptly turned over to the
proper law enforcement officials.

E. Failure to Cooperate
1. Students

A student who fails to cooperate with a reasonable search or seizure
conducted pursuant to board policy and this regulation will be considered to
be in violation of the expected standard of behavior and will be subject to
appropriate consequences as determined by the principal or designee in
accordance with the Code of Student Conduct.

2. Visitors

Any individual who is not a student who refuses to permit a general search
of his/her person and/or personal effects conducted at the point-of-entry to a
school, school property, or a school-sponsored activity or event may be
denied entry as determined by the principal or designee pursuant to policy
5020, Visitors to the Schools, and this regulation.

[ll. Standards and Procedures Specific to Point-of-Entry Metal Detector Searches
A. Notice
When any point-of-entry metal detector search is to be conducted at the entrance
to a school, school property, or a school-sponsored activity or event, school
officials shall prominently post written notice to all individuals seeking entry. Such

notice will clearly state that all individuals may be required to pass through or
submit to a metal detector search of their persons and personal effects as a
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condition of entry. This notice must be provided in addition to, not in lieu of, the
notice required in subsection 1I.C, above.

B. Personnel and Equipment

1. Only school officials designated by the principal and trained in the use of
metal detectors or law enforcement officers requested by the principal or
designee will be authorized to use a metal detector to conduct a search.

a. The principal of the school and the superintendent or designee will
coordinate training for school officials on an annual basis.

b. Any search involving the use of a metal detector under this
regulation may be conducted with or without law enforcement officers
present.

2. School officials are permitted to use any combination of metal-detecting
equipment, including stationary, mobile, and/or hand-held metal detectors.

a. The principal or designee shall ensure that all metal-detecting
equipment is maintained in good working condition and serviced as
needed.

b. Each metal detector will be regularly inspected and tested by school
officials designated by the principal in order to ensure that it is
functioning properly and effectively as intended.

C. Search Procedures
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1. When entry into the school, onto school property, or into a school-
sponsored activity or event is subject to a point-of-entry metal detector
search, school officials shall direct all individuals to use designated
entrances only. Any remaining non-designated entrances must be properly
secured by school officials.

2. The principal or designee shall determine whether (1) all individuals will
be required to pass through a metal detector or (2) a random selection of
individuals will be required to pass through the metal detector (for example,
scanning every third and fifth individuals). The principal or designee may
authorize school officials to alter the pattern of random selection when
necessary for efficiency or for some other justifiable reason (such as
switching from scanning every third individual to scanning every fifth
individual during inclement weather, when the availability of staff or
equipment is limited, or when the line to enter becomes too long).
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3. During a point-of-entry metal detector search, school officials are
prohibited from singling out for search a particular individual or group of
individuals and/or their personal effects unless the school official has
individualized reasonable suspicion as described in policy 4342, Student
Searches. An individual who activates a metal detector may be subject to
further search based on individualized reasonable suspicion acquired
through the metal detector alert, as provided below.

4. School officials shall direct individuals as they approach the entrance and
explain the scanning process. If a random selection process is used,
individuals who are not selected for screening will be permitted to enter as
usual. All individuals who are to be screened will be directed to the
screening area.

5. School officials shall ask each individual who is to be screened to remove
all metal objects from his/her person and personal effects (such as
backpacks and purses). All personal property will be returned after the
metal detector search is complete, unless the property is illegal or otherwise
prohibited under board and/or school policy.

6. If the school is using a stationary or mobile metal detector, schoo! officials
shall ask the individual to walk through the metal detector. If the school is
using a hand-held metal detector, the school official operating the metal
detector shall ask the individual to stand in place while the operator uses the
hand-held metal detector to scan the individual's person. The operator shall
not intentionally touch the individual's body with the metal detector.

7. Individuals who do not activate the metal detector during screening will be
permitted to enter the school, school property, or school-sponsored activity
or event.

8. If the metal detector is activated during the screening, school officials shall
ask the individual to remove any remaining metal objects from his/her
person. Schoot officials shall then ask the individual to submit to a second
screening.

9. If the metal detector is activated a second time, school officials shall ask
the individual to remove any remaining metal objects from his/her person
and to submit to a third screening.

10. If a student activates the metal detector a third time, he or she will be
subject to a frisk or “pat-down” search pursuant to board policy 4342,
Student Searches. Such a search will be limited to identifying the item(s)
activating the metal detector and will be conducted in private by a school
official of the same gender with an adult witness present. When an item
which could have activated the metal detector is identified and removed,



school officials shall cease the search and ask the student to submit to
another metal detector screening. The frisk or “pat-down” search will be
continued only if the metal detector is activated again.

11. If a visitor activates the metal detector a third time, he or she may be
denied entry as reasonably determined by the principal or designee
consistent with the school's interest in maintaining a safe, drug-free, and
weapon-free learning environment.

12. The individual's personal effects (such as backpacks and purses) will
also be scanned. School officials shall inspect the contents of any
backpack, purse, or other item that activates the metal detector for the
limited purpose of determining whether a weapon or weapon-like item is
concealed within its contents.

13. The metal detector search, and any resulting frisk or “pat-down” search,
will be intended to search for weapons and weapon-like items. However, all
other unauthorized materials and illegal contraband removed or otherwise
discovered in the course of searching a student will be seized pursuant to
subsection I1.D, above, and policy 4342, Student Searches. If illegal
materials are discovered in the course of searching a visitor, schoo! officials
shall deny entry and notify law enforcement.

14. Search procedures involving the use of a metal detector may be
modified for individuals with disabilities or other medical conditions, such as
a metal implant or prosthetic or other internal or external medical

device. School officials and parents should coordinate to proactively identify
such students and to modify these search procedures as necessary and
appropriate for those students while maintaining the students’ privacy and
dignity.

IV. Standards and Procedures Specific to Searches of Desks and Lockers

A. Use of Desks and Lockers

Pursuant to board policy, student desks and lockers are school property and
remain at all times under the control of the school. However, students are
expected to assume full responsibility for the security of their desks and

lockers. Student desks and lockers may not be used to store illegal, unauthorized,
or other contraband materials.

B. Personnel and Equipment
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1. School officials designated by the principal are authorized to conduct
routine and/or random searches of the interiors of student desks and
lockers.



2. Searches of desks and lockers under this regulation may be conducted
with or without law enforcement officers present;, however, at least two
school officials should be present for all searches.

3. Any inspection of desks or lockers with the use of a trained dog must also
follow the procedures required in Section V, below, as applicable.

C. Search Procedures

1. In performing the search, the principal or designee may search (1) all
student desks or lockers, (2) the desks or lockers of all students in one
grade, or (3) desks or lockers which were randomly selected (such as the
desks of a randomly selected classroom or the lockers of a randomly
selected hallway). Searches of desks and lockers will be conducted when
students are not present, such as searching a classroom of desks while
students are at lunch or searching a hallway of lockers while students are in
class.

2. The contents of a student’s personal effect, such as a backpack, gym bag,
purse, or other container, found within a desk or locker may be searched
only based on individualized reasonable suspicion in accordance with policy
4342, Student Searches.

D. Notice

The principal must provide notice of any school-specific procedures related to
searches of desks and lockers but need not reveal the specific times when or
places where such searches will be conducted. This notice must be provided as
part of the notice required in subsection I[.C, above.

V. Standards and Procedures Specific to the Use of Trained Dogs

A. Personnel and Equipment

1. School officials designated by the principal, in conjunction with law
enforcement, are authorized to use trained dogs on a routine or random
basis to detect the presence of illegal, unauthorized, or other contraband
materials.

2. All trained dogs must be accompanied by a certified and authorized
trainer who is responsible for the dog's actions and who is able to verify the
dog's reliability and accuracy in detecting iliegal material.

B. Procedures for Use of Trained Dogs
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1. Trained dogs may sniff only inanimate objects, such as desks, lockers,
backpacks, and motor vehicles. Principals must ensure that dogs are never
used to sniff students or other individuals.

2. Trained dogs will not be used to sniff objects when students are
present. All students must be moved to an appropriate alternate location
when a trained dog is working in a classroom or other area where students

would otherwise be present.

3. The contents of a student’s personal effect, such as a backpack, gym bag,
purse, or other container, which trigger a response from a trained dog, may
be searched based on individualized reasonable suspicion in accordance
with policy 4342, Student Searches.

C. Notice

The principal must provide notice of any school-specific procedures related to the
use of trained dogs but need not reveal the specific times when or places where
trained dogs will be used. This notice must be provided as part of the notice
required in subsection II.C, above.

Issued by the Superintendent: February 1, 2018

Reviewed:

Revised:
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Policy Code: 6140 Student Wellness

The board recognizes that it is important for students to maintain their physical health
and receive proper nutrition in order to take advantage of educational

opportunities. The board further recognizes that student wellness and proper nutrition
are related to a student’s physical well-being, growth, development, and readiness to
learn. The board is committed to providing a school environment that promotes student
wellness, proper nutrition, nutrition education, and regular physical activity as part of the
total learning experience. As part of that commitment, the board directs the
superintendent to oversee the development, implementation, and ongoing evaluation of
this policy and other school system efforts to encourage students to be healthy and
active, including compliance with the State Board of Education’s Healthy Active Children
Policy, SHLT-000, as further described in Section F, below. The superintendent may
designate a school system official to carry out this responsibility (“lead wellness
official”).

The superintendent or designee shall make the most current version of this policy
available to members of the school community and the public by posting it on the school
system website and/or by distributing it annually through other means reasonably
intended to reach the school community and public. In addition, the superintendent or
designee shall provide a copy of this policy to the North Carolina Department of Public
Instruction (NCDPI) when requested to do so.

A. School Health Advisory Council

The board will maintain a school health advisory council to help plan, update,
implement, promote, and monitor this policy as well as to address other health and
nutrition issues within the school system. The council serves as an advisory
committee regarding student health issues and works in conjunction with the lead
wellness official charged with oversight of this policy and the school system'’s
efforts to promote student and employee health and wellness in compliance with
state and federal requirements. The council is authorized to examine related
research and laws, assess student needs and the current school environment,
review existing board policies and administrative regulations, collaborate with
appropriate community agencies and organizations, and help raise awareness
about student health issues. The council also may make policy recommendations
to the board related to this policy and other policies concerning student wellness
and in conjunction with the lead wellness official, shall periodically review and
suggest revisions to this policy. In addition, the council may assist in the
development of a plan for measuring and assessing implementation of this policy
and in developing methods to inform and update the public about the content and
implementation of this policy as described in Sections F and G, below.

The council will be composed of representatives from the school system, the local
health department, and the community. The council must include members of
each of the following groups: the school board, school system administrators,



school system food service representatives, physical education teachers, school
health professionals, students, parents or guardians, and the public. The council
will provide information to the board about the following areas or concerns: (1)
physical activity, (2) health education, (3) employee wellness, (4) health services,
(5) social and emotional climate, (6) nutrition environment and services, (7)
counseling, psychological, and social services, (8) physical environment, (9) family
engagement, and (10) community involvement.

The council shall provide periodic reports to the board and public regarding the
status of its work. In addition, the council shall assist the lead wellness official in
creating an annual report that includes the minutes of physical activity and the
minutes of physical education and/or healthful living education received by
students in the system each school year, as well as any other information required
by the State Board of Education or NCDPI.

B. Nutrition Promotion and Nutrition Education

The board believes that promoting student health and nutrition enhances
readiness for learning and increases student achievement. The general goals of
nutrition promotion and nutrition education are (1) to provide appropriate
instruction for the acquisition of behaviors that contribute to a healthy lifestyle for
students and (2) to teach, encourage, and support healthy eating by students.

The board will provide nutrition education within the Healthful Living Standard
Course of Study and the grade level expectations outlined in the Healthful Living
Essential Standards adopted by the State Board of Education. Nutrition education
should be designed to provide all students with the knowledge and skills needed
to lead healthy lives. Students should learn to address nutrition-related health
concerns through age-appropriate nutrition education lessons and activities.

Nutrition education and promotion should extend beyond the school environment
by engaging and involving families and communities. School system personnel
may coordinate with agencies and community organizations to provide
opportunities for appropriate student projects related to nutrition. School system
personnel are to work to disseminate and promote consistent nutrition messages
throughout the school system, schools, classrooms, school dining areas, homes,
community, and media.

Nutrition Education and Promotion Goal Statements:

Nutrition education that aligns with national dietary guidelines and adheres to state

academic standards will be incorporated into health education classes and/or

stand-alone courses for all grade levels. The nutrition curriculum will encompass:
o promotion of adequate nutrient intake and healthy eating practices;



¢ skill development, such as meal planning, recognizing food groups within a
meal, and understanding health information and food labels to evaluate the
nutrient content and contribution of foods;

o study of the problems associated with food marketing to children; and

o food safety.

Employees will use only approved nutrition curriculum in the

classroom. Curriculum developed by corporate interests will not be used unless it
meets curricular standards.

The nutrition education program will be linked to school meal programs, school
gardens, cafeteria nutrition promotion, after-school programs, and farm-to-school
programs.

Nutrition education will be provided to families via handouts, newsletters, website
posts, presentations, and workshops. The school menu will be posted online.
Nutrition education will promote fruits, vegetables, whole-grain products, low-fat
dairy products, healthy food preparation methods, and accurate portion sizes.
School nutrition program staff at each school will employ at least two tools or
strategies suggested in the USDA “Smarter Lunchroom” publication (available at
http://healthymeals.nal.usda.gov/healthierus-school-challenge-resources/smarter-
lunchrooms) to increase student participation in the federal school lunch and
breakfast programs and to encourage students to make healthy food choices.
Nutrition and health posters, signage, and/or displays will be exhibited in the
cafeteria food service and dining areas, classrooms, hallways, gymnasium, and/
or bulletin boards and will be frequently rotated, updated, or changed.

Students will have opportunities to taste foods that are low in saturated and
transfats, sodium, and added sugar.

School personnel will strive to provide a pleasant eating experience for students
and adults by adopting the following practices:

e Student input is solicited for meal choices.

¢ Nutrient analysis is available to teachers, parents, students, and health
professionals when possible.

¢ Adequate time to eat is provided. The recommended eating time for each
child after being served is 15 minutes for breakfast and 20 minutes for
lunch. School personnel will schedule enough time, lunch periods, and
serving lines so students do not have to spend excessive time waiting in line.

e Adult supervision and role modeling is available during the meal service times
to encourage students to eat meals.

e Drinking fountains will be available for students to get water at meals and
throughout the day.

In negotiating vendor contracts, preference will be given to vendors whose
marketing and advertising tools reflect the Smart Snacks in Schools nutrition
standards and the school nutrition meal pattern requirements.

C. Nutrition Standards and Guidelines for All Food and Beverages Available
at School



Consistent with policy 6200, Goals of School Nutrition Services, all foods available
in the system’s schools during the school day that are offered to students should
help promote student health, reduce childhood obesity, provide a variety of
nutritional meals, and promote lifelong healthy eating habits. All foods and
beverages sold at school must meet the nutrition standards established in policy
6230, School Meal and Competitive Foods Standards, including the following:

1. School Lunch, Breakfast, and Snack Programs

Foods provided through the National School Lunch, School Breakfast, or
After School Snack Programs must comply with federal and state nutrition
standards. The director of child nutrition shall ensure that school system
guidelines for reimbursable meals are not less restrictive than regulations
and guidelines issued for schools in accordance with federal law.

2. Competitive Foods

All foods sold on school campuses in areas that are accessible to students
during the school day (defined as the period from midnight through 30
minutes after the dismissal bell rings) in competition with the National School
Lunch or School Breakfast Programs (“‘competitive foods”) must comply with
the federal Smart Snacks in School standards. Competitive foods include
food, snacks and beverages from a la carte menus, vending machines, and
outside suppliers, as well as foods or beverages sold in school stores and at
fund-raisers. Vending machine sales also must comply with the
requirements of G.S. 115C-264.2.

3. Other Foods Available on the School Campus During the School Day and
After the School Day

School principals shall establish rules for foods and beverages brought from
home for classroom events or parties during the school day or for
extracurricular activities after the school day. The board encourages
principals to establish rules that are consistent with the Smart Snacks in
School standards.

Fundraising activities that involve the sale of foods and/or beverages to
students during the school day (from midnight until 30 minutes after the
dismissal bell rings) must comply with the Smart Snack Rules and may not
be conducted until after the end of the last lunch period. See policy 6230,
School Meal and Competitive Foods Standards.

School principals may establish standards for fund-raising activities
conducted after the school day (beginning 31 minutes after the dismissal bell
rings) that involve the sale of food and/or beverages. The board encourages
alternative fundraising activities such as non-food items or physical activity.



4. Food and Beverage Marketing

Food and beverage marketing on school campuses during the school day
must meet federal and state standards. In accordance with these standards,
only foods and beverages that meet the Smart Snacks in Schools standards
(as described in subsection C.2, above) may be marketed or advertised on
school campuses during the school day. To comply with this requirement,
existing supplies, materials, or equipment that depict noncompliant products
or logos will be replaced or removed in accordance with normal lifecycles or
as otherwise would occur in the normal course of business.

D. Physical Education and Physical Activity
1. Goals of the Physical Education Program

The goal of the physical education program is to promote lifelong physical
activity and provide instruction in the skills and knowledge necessary for
lifelong participation in physical activity. To address issues such as obesity,
cardiovascular disease, and Type |l diabetes, students enrolled in
kindergarten through eighth grade must have the opportunity to participate in
physical activity as part of the system’s physical education curriculum. The
goal for elementary schools is to provide 150 minutes weekly of quality
physical education with a certified physical education teacher. The goal for
middle schools is to provide 225 minutes weekly of Healthful Living
Education, divided equally between health and physical education with
certified health and physical education teachers.

2. The Physical Education Course

The physical education course should be designed to foster support and
guidance for being physically active, help students know and understand the
value of being physically fit, and teach students the types of activities that
contribute to total fitness. The course is to be taught in an environment
where students can learn, practice, and receive assessment on
developmentally appropriate skills and knowledge as defined in the North
Carolina Healthful Living Standard Course of Study. Students should be
engaged in moderate to vigorous physical activity for fifty percent or more of
class time. Class for physical education should be equivalent in size to
those of other academic classes.

3. Physical Activity Requirements and Goals

School personnel should strive to provide opportunities for age- and
developmentally-appropriate physical activity during the day for all students
so that students can learn how to maintain a physically active

lifestyle. Schools must provide a minimum of 30 minutes of moderate to



vigorous physical activity daily for kindergarten through eighth-grade
students. Such activity may be achieved through a regular daily physical
education class as described in Sections D.1 and D.2 above, or through
recess, dance, classroom energizers and/or other curriculum-based physical
activity programs of at least 10 minutes duration, that, when combined, total
30 minutes of daily physical activity. Principals shall work with teachers to
ensure that students meet the minimum physical activity requirement. The
board will periodically measure and report progress toward meeting these
goals.

To ensure that students have ongoing opportunities for physical activity and
maintain a positive attitude towards physical activity, structured/unstructured
recess and other physical activity may not be taken away from students as a
form of punishment. In addition, severe and inappropriate exercise may not
be used as a form of punishment for students.

In conjunction with the school health advisory council, the board establishes
the following additional specific evidence-based goals and strategies for
physical activity:

Physical Activity Goal Statements:

¢ Middle and high schools will provide extra-curricular activities that enable
students to select from a variety of sports and other active endeavors.

¢ Elementary students will be provided the opportunity to participate in daily
recess.

o Classroom health education will reinforce the knowledge and skills needed
to maintain a physically active lifestyle.

¢ Students will be encouraged to reduce sedentary time and will not be
required to engage in sedentary activities for more than two hours without an
opportunity to stretch and move around.

e Short (3-5 minute) physical activity breaks will be provided between classes
in elementary schools.

e Teachers will incorporate opportunities for physical activity in the classroom
whenever possible.

E. Other School-Based Activities to Promote Wellness

In addition to the standards discussed above, the board adopts the following goals
for school-based activities designed to promote wellness:

1. Schools will provide a clean and safe meal environment.

2. Students will be provided adequate time to eat meals.



3. Drinking water will be available at all meal periods and throughout the
school day.

4. Professional development will be provided for school system nutrition
staff.

5. The school system will endeavor to provide ongoing professional training
and development for teachers in the areas of nutrition and physical
education.

6. To the extent possible, the school system will utilize available funding and
outside programs to enhance student wellness.

7. Food will not be used in the schools as a reward or punishment.

8. As appropriate, the goals of this wellness policy will be considered in
planning all school-based activities.

9. Administrators, teachers, school nutrition personnel, students, parents or
guardians, and community members will be encouraged to serve as positive
role models to promote student wellness.

Other School-Based Activities to Promote Student Wellness Goal
Statements:

School personnel will assist students in developing the healthy practice of hand
washing before eating.

Employees are strongly encouraged to model healthful eating habits and are
discouraged from eating in front of students or sharing food with students during
regular class time, outside of activities related to the nutrition education
curriculum.

Teachers are encouraged to serve as role models by being physically active
alongside their students during physical classroom activities.

The curriculum will include instructional goals and activities that inform students
about the effects of substance abuse, negative peer pressure, and the
development of a positive, productive, and safe lifestyle.

F. Implementation and Review of Policy
1. Oversight and Monitoring of Implementation and Progress

The lead wellness official, in conjunction with the school health advisory
council, shall oversee the implementation of this policy and monitor system
schools, programs, and curricula to ensure compliance with and to assess
progress under this policy, related policies, and established guidelines or
administrative regulations. Each principal shall be responsible for and shall



report to the lead wellness official regarding compliance and measurements
of progress in his or her school. Staff members responsible for programs
related to student wellness also shall report to the lead wellness official
regarding the status of such programs.

2. Review of Policy

The lead wellness official shall work with members of the school health
advisory council to periodically review and update this policy based on the
triennial assessment of the school system’s compliance with the policy (see
subsection F .4, below), progress toward meeting the policy goals, and other
relevant factors. The lead wellness official shall document the review
process and participants and the method used to notify the school health
advisory council and/or other stakeholders of their ability to participate.

3. Annual Reporting

The lead wellness official shall prepare annual written reports to the
superintendent and NCDPI/State Board of Education that provide all
information required by the superintendent and/or the state pertaining to the
school system’s efforts to comply with this policy and SBE Policy SHLT-000.

4. Triennial Assessment

Beginning with the 2017-2018 school year, and at least once every three
years thereafter, the superintendent or designee shall report to the board
and public on the system’s compliance with laws and policies related to
student wellness, the implementation of this policy, and progress toward
meeting the goals of the policy. At a minimum, the superintendent or
designee shall measure and report the following:

1) the extent to which the individual schools are in compliance with this
policy;

2) the extent to which the board’s wellness policy compares to model
local school wellness policies and meets state and federal
requirements; and

3) a description of the progress made in attaining the goals of this
policy.

The report may also include the following items:

4) a summary of each school’s activities undertaken in support of the
policy goals;



5) an assessment of the school environment regarding student
wellness issues;

6) an evaluation of the school nutrition services program;

7) a review of all foods and beverages sold in schools for compliance
with established nutrition guidelines;

8) a review of guidelines for foods and beverages available, but not
sold, during the school day, as described in subsection C.3, above;

9) information provided in the report from the school health advisory
council, as described in Section A, above; and

10) suggestions for improvement to this policy or other policies or
programs.

G. Public Notification

1. The school system will publish contact information for the lead wellness
official on the school system website.

2. The lead wellness official shall assist the school health advisory council
with annually informing and updating the public about this policy and its
implementation and State Board Policy SHLT-000.

3. The superintendent or designee shall make public the results of the
triennial assessment described in subsection F.4 of this policy.

4. All information required to be reported under this section and any
additional information required by the state to be reported publicly shall be
widely disseminated to students, parents, and the community in an

accessible and easily understood manner, which may include by posting on
the school system website.

H. Recordkeeping
The superintendent shall maintain records to document compliance with this policy
and all federal and state requirements. These records, at a minimum, must
include:

1. a written copy of this policy and any updates;

2. the most recent triennial assessment for each school;

3. documentation demonstrating:



a. the efforts to review and update this policy, as described in
subsection F.2 of this policy;

b. how this policy and information about the most recent triennial
assessments have been made available to the public, as described in
Section G;

c. compliance with the annual reporting requirements of subsection
F.3; and

d. other efforts to involve the school health advisory council and/or
other community members in the implementation of or assessment of
compliance with this policy.

Legal References: Child Nutrition and WIC Reauthorization Act of 2004, 42 U.S.C.
1751, Healthy, Hunger-Free Kids Act of 2010, P.L. 111-296; National School Lunch Act,
42 U.S.C. 1751 et seq.; 7 C.F.R. 210.11, 210.12, and 210.31; G.S. 115C-264.2; 16
N.C.A.C. 6H .0104; State Board of Education Policies SHLT-000, CHNU-002

Cross References: Goals of Student Health Services (policy 6100), Goals of School
Nutrition Services (policy 6200), School Meal and Competitive Foods Standards (policy
6230)

Adopted: September 20, 2011

Revised: November 12, 2013; May 16, 2017; December 11, 2018; January 21, 2020
(legal references only); July 27, 2021; January 17, 2023
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