
  Walnut Grove R-V School District 
Stake-holder Driven Strategic Goals 2019-2024 

  MISSION: 
Create a Family Where EVERYONE Can Thrive. 

VISION: 
A School District Committed to Continuous Improvement. 

CORE VALUES: 
 

INTEGRITY     GRIT     GROWTH     EMPATHY     GRACE     RESPONSIBILITY     LOVE 

PILLARS 
         All LEARNERS will…      FINANCE         CONTINUOUS IMPROVEMENT 
L1. Master reading, writing, speaking, 
and listening. 

 
L2. Develop problem-solving and 
critical thinking skills. 

 
L3. Develop personal finance and 
consumer skills. 
 
L4. Organize, prioritize, set goals, and 
manage time. 
 
L5. Develop morals and positive core 
values. 
 
 

F1. Obtain and allocate funds for facility 
improvements and safety. 
 
F2. Ensure competitive salaries and benefits 
in order to attract and retain quality staff. 
 
F3. Ensure students have quality educational 
materials in the classroom and media center. 
 
F4. Provide ongoing quality professional 
development and training for teachers and 
staff to keep them skilled and competent. 
Professional Development must be aligned to 
strategic goals. 
 
F5. Ensure up-to-date, standards-based 
curricula that provides our students with the 
skills needed to be post-secondary school and 
career ready.   
 
F6. Provide adequate resources for staff to 
successfully implement the curricula and support 
student programs, including technology 
(hardware, software, applications, and support).  

C1. Facilitate Advisory Council Meetings: 
TEAM Tiger, Community Advisory Council, & Student 
Advisory Council 

 
C2. Round for Outcomes with Staff, Students, and 
Parents.  
 
C3. Conduct 30 and 90-day Interviews with Newly-
hired Staff. 
 
C4. Data Analysis of Strengths, Weaknesses, 
Opportunities, and Threats.  
 
 
 



 


