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Program Overview 
 

In 1984, the Texas Legislature approved the creation of alternative certification programs to address 
the growing statewide teacher shortage. “Alternative” simply refers to a certification route that is not a 
traditional university undergraduate route. 

The Region 6 Teacher Preparation and Certification Program, TPCP, (originally known as Class A+CT) 
was created in response to critical teacher shortages of local school districts in specific curricular areas. 
The first cohort of TPCP interns began teaching in the fall of 1991. 

The TPCP is a 17-month educator preparation program composed of pre-service training, a field-based 
paid internship or unpaid clinical teaching and on-going professional development. 

The TPCP, in partnership with the regional schools and Region 6 ESC, is approved to offer the 
following Texas teacher certificates: 
 

Elementary/Middle School 
Core Subjects EC-6 

Core Subjects 4-8 
 

Secondary/High School 
English Language Arts and Reading 7-12 

Mathematics 7-12 

Science 7-12 

Life Sciences 7-12 

Physical Sciences 6-12 

Social Studies 7-12 

History 7-12 

Junior Reserve Officer Training Corps 6-12 
 

Supplemental Certificates 
Bilingual Education Supplemental 

English as a Second Language Supplemental 

Special Education Supplemental 
 
Upon Request 

English Language Arts and Reading 4-8 

Mathematics 4-8 

Mathematics/Science 4-8 

Music EC-12 
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Program Requirements 
 

Required Fees 
Each participant is required to pay the following fees: 

 $80 application fee (due when application is submitted) 

 Testing fees - $131 per attempt* 

 TPCP program fees ($4,700 total) 

• $350 admission fee (due in January) 

• $4,350 training fee – payment options are available  

 Certification fees 

• $39.00 fingerprint/national criminal history check* 

• $10.00 electronic fingerprinting fee* 

• $78 for Intern/Probationary Certificate (required for internship)* 

• $78 for Standard Teaching Certificate* 

 Travel and meal expenses 

 Out-of-Region fees (if applicable) 

 

* All fees marked with an asterisk (*) are paid directly to their respective agencies/institutions 
and are subject to change without notice. 

If a participant withdraws from or is dropped from the TPCP, a prorated fee of $160 per training 
session will be charged for each session completed to date.  

 

ALL FEES ARE NON-REFUNDABLE. 
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Pre-Service Training 
Each TPCP participant is required to participate in the following pre-service training activities: 

January through May 2018 

• Attend monthly Saturday trainings, except March (approximately 24 contact hours) 

• Complete 30 hours of field experience 

• Complete appropriate online course work (at least 47 clock-hours by July 31)  

• Obtain passing scores on the appropriate TExES content-area exam(s) and supplemental 
certificate exam(s) 

Summer 2018 

• June  - Attend four days of weekday training (approximately 24 contact hours) 

• July - Attend ten days of weekday training (approximately 60 contact hours) 

• August – Attend one Saturday training session (approximately 6 contact hours) 

• Complete appropriate online course work (at least 47 clock hours by July 31) 

Teaching Practicum and On-Going Professional Development 
Each TPCP participant is required to complete an internship (one full school year or two 
consecutive semesters) or a clinical teaching assignment (14 weeks), and complete on-going 
professional development activities as follows: 

2018-2019 school year 

• Attend scheduled Saturday trainings (monthly, except March, approximately 48 contact 
hours) 

• Complete appropriate online course work (at least 24 clock-hours)  

• Complete and present a digital portfolio 

• Obtain passing scores on the TExES PPR exam 

• Complete observations of mentor and/or other exemplary teachers as scheduled 
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Practicum Requirements 
Each TPCP participant must teach in a Region 6 school district or approved private or charter 
school for a full school-year to complete the internship, or complete a 14-week clinical teaching 
assignment. Schools outside the region are eligible for the TPCP internship and clinical teaching 
assignment; however, additional fees will apply. 

Although the TPCP cannot guarantee internship employment, every effort is made to assist the 
participant obtain a position. The TPCP notifies participants via email, telephone, and/or in person 
as employment opportunities arise. It is the responsibility of the participant to follow-up on any job 
openings and to secure an interview for the position. 

If a teaching position or clinical teaching assignment is not accepted by October 1, 2019, the 
participant is dismissed from the TPCP. 

The teaching practicum may be conducted only in the area(s) for which certification is being sought. 
In instances of dual assignments, such as classroom teacher/coach, the intern must be assigned to 
his/her area of certification for an average of at least four hours each school day. Coaching and 
other extracurricular duties must not interfere with TPCP requirements. An Extracurricular 
Responsibilities Agreement is found in the Program Forms section of this handbook. 

Professional Development Requirements 
School districts are required to provide ongoing professional development for TPCP interns. The 
supervising administrator (principal) must assure that the intern will receive training in the following 
areas: 

• Orientation to the district appraisal instrument 

• District curriculum and TEKS 

• Lesson Plans 

• Grading Policies and Procedures 

• District Policies and Procedures 

• Development of IEPs for Special Education Interns 

• LPAC Procedures for Bilingual/ESL Interns 

These activities are documented on the Ongoing Professional Development form, found in the 
Program Forms section of this handbook. 

In addition to training provided by the TPCP, interns complete and document at least 45 hours of 
staff development and clinical teachers complete and document at least five hours of staff 
development. These activities are documented on the Additional Professional Development form 
found in the Program Forms section of this handbook. 
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District/Campus Involvement Benchmarks 
TPCP interns are required to participate in several district/campus involvement activities. The intern 
must: 

• Conduct at least one parent conference 

• Conduct a classroom fire/disaster drill (not a campus drill) 

• Attend at least one PTA/PTO meeting 

• Attend at least one school board meeting 

• Attend a professional conference/meeting (may be campus-based committee) 

• Report on a professional journal article 

These activities are documented on the District/Campus Involvement Benchmarks form, found in 
the Program Forms section of this handbook. 

Online Coursework Requirements 
Each participant is required to complete several online courses throughout the program. The TPCP 
utilizes several “outside” websites as well as its own learning management systems for additional 
online course work.  

All online course work must be completed within established timelines. Failure to do so may result 
in delays in test approval, internship/clinical teaching eligibility, and/or certification. 

The complete online course work list and timeline is presented later in this handbook. 

Certification Requirements 
No guarantee of certification is implied by acceptance into the TPCP. The following requirements 
must be completed before the TPCP will recommend a participant for a standard certificate 
certification: 

• Compliance with the Fitness to Teach policy 

• Completion of all required paperwork (intern, mentor, and principal) 

• Successful completion of all trainings and/or make-up assignments 

• Successful completion of all online courses 

• Completion and presentation of digital portfolio 

• Successful completion of all required certification exams 

• Successful completion of the practicum (clinical teaching or internship) 

• Recommendation by the school district (principal) 

• Recommendation by the TPCP 

• Payment of all required fees  
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The Practicum 
 
Each TPCP participant completes a practicum – a clinical teaching placement or an internship. 
Completion of field experience, 150 hours of training, and a passing score on the appropriate content 
test(s) are required for practicum eligibility. The practicum may be completed at any Texas public 
school or any appropriately accredited private school in Texas. If the practicum is completed outside of 
Region 6, an out-of-region fee will be assessed. 

Out-of-Region Practicum 
A participant who accepts a practicum outside of the Region 6 counties will be required to pay an 
out-of-region fee. If Region 6 staff is able to conduct the field supervision visits, the rate is $0.57 per 
mile, round-trip per visit. If Region 6 contracts with another regional education service center or an 
independent field supervisor, the rate is $175 per visit. 

For example, a practicum at Smith Academy in Aldine ISD, with Region 6 staff visiting, would result 
in an out-of-region fee of $365 (128 miles round-trip, 5 visits, $0.57 per mile). A practicum at 
Kilpatrick Elementary in Katy would be $542. A practicum at Vanston Middle School in Mesquite 
would be $1,017. However, if Region 6 contracted with Region 10 in Richardson, a practicum in 
Mesquite would result in an out-of-region fee of $875 (five visits at $175 per visit). The TPCP will 
attempt to minimize the financial impact of an out-of-region placement. 

Clinical Teaching 
Clinical teaching is a 14-week (70 days, 65 minimum), full-time, unpaid placement in a cooperating 
teacher’s classroom. The cooperating teacher remains the teacher of record. Over the 14-week 
period, the cooperating teacher provides opportunities for the clinical teacher to plan and deliver 
lessons to students. Ideally, the clinical teacher will have full teaching responsibilities for at least 
four weeks. 

A clinical teacher who does not successfully complete the practicum may attempt one additional 
clinical teaching placement. A $500 extension fee plus any out-of-region fees must be paid before 
the second placement.  

Internship 
An internship is a one school-year practicum. A full school year is defined as 180 instructional days 
(150 minimum) with an average of at least four hours per day in the certification area. The 
candidate is hired as a full-time employee and serves in a teaching capacity, just as any other first-
year teacher. 

The TPCP participant is recommended for a an intern certificate or a probationary certificate when a 
teaching position is secured and practicum eligibility requirements are met. The cost to apply for the 
certificate is $78.00, paid by the participant. There is an additional $39 state fee, plus a $10 
vendor’s fee, for a national criminal history check, based on fingerprints. 
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The intern or probationary certificate enables allows the participant to be considered the “teacher of 
record,” with all rights, privileges, benefits, and responsibilities of all first-year teachers in Texas. A 
participant must hold an intern or probationary certificate in order to teach during the internship 
year.  

An internship may be extended under one or more of the following circumstances, assuming the 
school district is willing to continue employment of the participant. 

• The participant has completed the TPCP but has not yet passed all required certification 
exams. 

• The participant has not submitted certain program documentation. 

• The participant has not performed satisfactorily in the classroom and requires an additional 
year of internship. This may include repeating some, or all, TPCP trainings and supervision 
by the TPCP staff.   

A participant who requires an extension of the internship because of testing or documentation will 
be required to pay a $500 extension fee to the TPCP and a $78 probationary certificate application 
fee. The $500 extension fee and any out-of-region fees are due in August, prior to the beginning of 
the school year, and will not be refunded if the candidate is recommended for a standard certificate 
before the probationary certificate expires. 

A participant who requires an extension of the internship because of classroom performance will be 
required to pay a $1,200 internship fee and the $500 extension fee to the TPCP, and a $78 state 
certificate application fee. The $500 extension fee and any out-of-region fees are due in August, 
prior to the beginning of the school year, and will not be refunded if the candidate is recommended 
for a standard certificate before the probationary certificate expires. The $1,200 may be paid in four 
monthly installments of $300 each, beginning in September of the school year and ending in 
December. The participant must complete all required training and activities. 
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Types of Certificates 
Intern and probationary certificates are issued for educator preparation candidates who have been 
hired for internships. The differences, as well as some clinical teaching requirements, are 
highlighted below: 

 
Clinical Teaching  Intern Certificate  Probationary Certificate 

Pass content test(s)  Pass content test(s)  Pass all certification tests 

Requires 3 observations  Requires 5 observations  Requires 3 observations 

  Valid for 12 months  Valid for 12 months 

  May not be renewed  May be renewed once 

 
Content tests 

• For regular classroom assignments, the content test is simply the “base” certification test, 
such as Core Subjects EC-6 or Mathematics 7-12. 

• For assignments serving students in ESL programs, both the “base” certification test and 
either the ESL Supplemental or the Bilingual Supplemental test are required. 

• For assignments serving students in bilingual programs, the “base” certification test, the 
Bilingual Supplemental, and the Bilingual Target Language Proficiency Test are required. 

• For assignments serving students in a special education program, both the “base” 
certification test and either the Special Education Supplemental or Special Education EC-12 
test are required. 

All certification tests 

“All certification tests” refers to the content tests plus the Pedagogy and Professional 
Responsibilities (PPR) exam. 
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Map of Region 6 Counties and School Districts 
 

 
 
AUSTIN COUNTY 
Bellville 
Brazos 
Sealy 

BRAZOS COUNTY 
Bryan 
College Station 

BURLESON COUNTY 
Caldwell 
Snook 
Somerville 

GRIMES COUNTY 
Anderson-Shiro 
Iola 
Navasota 
Richards 

HOUSTON COUNTY 
Crockett 
Grapeland 
Kennard 
Latexo 
Lovelady 

LEON COUNTY 
Buffalo 
Centerville 
Leon 
Normangee 
Oakwood 

MADISON COUNTY 
Madisonville 
North Zulch 

MILAM COUNTY 
Buckholts 
Cameron 
Gause 
Milano 
Rockdale 

MONTGOMERY COUNTY 
Conroe 
Magnolia 
Montgomery 
New Caney 
Splendora 
Willis 

POLK COUNTY 
Big Sandy 
Corrigan-Camden 
Goodrich 
Leggett 
Livingston 
Onalaska 

ROBERTSON COUNTY 
Bremond 
Calvert 
Franklin 
Hearne 
Mumford 

SAN JACINTO COUNTY 
Coldspring-Oakhurst 
Shepherd 

TRINITY COUNTY 
Apple Springs 
Centerville 
Groveton 
Trinity 

WALKER COUNTY 
Huntsville 
New Waverly 
Windham 

WASHINGTON COUNTY 
Brenham 
Burton 

Charter Schools: 
Arrow Academy 
Brazos School for Inquiry/Creativity 
Crockett Classical Academy 
Gulf Coast Trades Cente 
Huntsville Classical Academy 
Premier High School of Huntsville 
SHSU Charter 
Texas Serenity Academy 
Willis Classical Academy 
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Name:_________________________________ 

Fitness to Teach Policy 
 
The TPCP offers a curriculum designed to prepare individuals for the teaching profession. However, 
satisfying the curriculum and testing requirements alone do not make participants fit for the classroom. 
All participants in the TPCP are expected to demonstrate appropriate preparation to teach children and 
youth. This preparation results from the combination of successful completion of program requirements 
and the demonstration of important characteristics and dispositions that all teachers should possess. 

A. Required Documentation  

Prior to admission to the TPCP, all program candidates will receive a copy of this policy. The 
policy and forms may also be obtained on the Region 6 ESC website at www.esc6.net/tpcp.  
This policy is effective upon admission to the TPCP and remains so until completion of all 
program requirements, including the teaching practicum. Changes in state law or rule may 
override provisions in this policy without notice. 

1. Campus and/or TPCP staff may submit the Fitness to Teach Referral form at any time 
during the candidate’s enrollment in the TPCP.  

2. The completion of the referral form assists with the identification and documentation of a 
participant who may demonstrate behaviors that raise concerns about the participant's 
chances of successfully completing the program. All forms completed will be sent to the 
Coordinator of Educator Quality and Development (the coordinator) or designee. Note: a 
form is not required to initiate the referral process. 

B. Fitness To Teach Criteria  

In addition to curriculum and testing requirements addressed in the TPCP policies, all TPCP 
participants will be screened throughout the program according to the criteria addressed in this 
policy. If all criteria are not satisfactorily met, participants may be terminated from the TPCP. 
Additionally, the TPCP may request that the Texas Education Agency (TEA) revoke, suspend, 
cancel, or otherwise render void the participant's intern certificate or probationary certificate. 
Without compliance with all TPCP requirements and successful completion of the teaching 
practicum, the TPCP cannot recommend participants for Texas standard teacher certification.  

1. Completed Criminal History Review 

In accordance with state law [TEC §22.083], an examination of each applicant's criminal 
history will be conducted prior to program acceptance. Criminal history record information, 
which includes both conviction and arrest records is obtained. The TPCP may deny 
admission and an ISD, or other school entity, may deny placement of a participant with a 
criminal background. The participant's clearance for fieldwork is the responsibility of both the 
school district (or participating entity) and the Region 6 ESC. Therefore, results of the 
background check may be shared with the school district or participating agency. A 
participant unable to complete a teaching practicum within two years of program 
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acceptance, will not meet the TPCP requirements for standard teacher certificate 
recommendation. 

2. Attendance Requirements 

Attendance is a critical part of the commitment to the TPCP and the acquisition of relevant 
knowledge and skills. Attendance is required at all training sessions.  

a. Absence and make-up procedures 

1) In the event of an absence, the participant is expected to notify the TPCP office in 
advance, if possible.  

2) The participant must complete a Make-up Proposal form and submit the proposal to 
the coordinator within ten working days of the absence.  

a) With few exceptions, make-up activities are not assigned. It is the responsibility 
of the participant to locate a similar training or other appropriate activities and to 
ensure that the make-up activities reflect the appropriate number of training 
hours. 

b) The participant must receive approval from the coordinator before attending or 
completing any make-up activities.  

c) If the participant does not complete the make-up prior to the program end date, 
the teaching practicum may be extended until the training requirement is met. An 
extension fee will be assessed. The participant will not be eligible for certification 
until all fees are paid and all training requirements are met. 

3) The third absence results in a referral for a Level 2 Review by the Fitness to Teach 
Committee. The participant and the campus supervisor are notified, in writing, of the 
absence and the Level 2 Review. 

b. Arriving late and leaving early 

1) Tardiness of 30 minutes after the scheduled session start time, including the return 
from lunch time, may result in an absence for the session. 

2) An absence may be issued if a participant leaves a training session earlier than one 
hour before dismissal. 

c. Online courses 

Each required online course is considered a training session. Failure to complete an 
online course within the specified time limit, or with a final grade below 75, may result in 
delays in test approval, internship/clinical teaching eligibility, and/or certification. 
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3. Academic Requirements 

a. Scholastic Integrity 

The TPCP participant must demonstrate honesty and integrity by being truthful about 
background, experiences, and qualifications; doing one's own work; giving credit for the 
ideas of others; and providing proper citation of source materials. 

b. Communication Skills 

The TPCP participant must demonstrate sufficient writing and speaking skills to 
comprehend information and communicate ideas and feelings. 

1) Writing: The participant writes clearly, and uses correct grammar and spelling. The 
participant demonstrates sufficient skills in written English to understand content 
presented in the program and to successfully complete all written assignments and 
documentation, as specified by TPCP and/or campus staff. 

2) Speaking: The participant communicates effectively with other participants, TPCP 
and campus staff, professionals, and students. The participant expresses ideas and 
feelings clearly and demonstrates a willingness and an ability to listen to others. The 
participant demonstrates sufficient skills in spoken English to understand content 
presented in the program, to complete adequately all oral assignments, to meet the 
objectives of campus-based experiences, as specified by TPCP and/or campus staff. 

4. Personal and Professional Requirements 

a. The TPCP participant must comply with the Educator Code of Ethics. [TAC §247] 

b. The participant must complete only the required certification tests for which authorization 
from the TPCP has been obtained. 

c. The participant must demonstrate interpersonal skills that are required for successful 
professional teaching. These skills include: 

1) an openness to accepting and testing the results of unfamiliar ways of teaching and 
varying or modifying instruction to promote student success; 

2) the ability to accept and act upon reasonable criticism; 

3) a demonstration of enthusiasm for working collegially; 

4) the ability to understand others' perspectives about teaching and the ability to 
separate personal and professional issues; 

5) the display of positive attitudes toward TPCP and campus staff, colleagues and 
students; and 

6) the disposition to act always for the benefit of all students. 

d. The participant must not sexually harass others; make verbal or physical threats; 
become involved in sexual relationships with students, supervisors, or staff; or engage in 
physical, emotional, verbal, or sexual abuse. 



Teacher Preparation and Certification Program 
   Cohort 28   2018-2019 

  
Initials Date 

 

13 

e. The participant must attend all training sessions in accordance with TPCP policy, 
conduct field experiences, and complete a teaching practicum as scheduled.  

f. The participant must demonstrate positive personal hygiene habits. 

g. The participant must comply with the TPCP and campus dress codes. 

1) Professionalism is the key. The participant attends professional development 
activities and is expected to dress professionally at all training sessions, including 
Saturday sessions.  

2) During the practicum, the participant should exemplify a high standard of 
professional appearance for the educational purposes of teaching community values. 
proper grooming, and hygiene. 

3) Dress should be business-casual and present a neat, clean appearance. The 
following attire is NOT considered professional dress and is not allowed on any 
occasion: Suggestive or provocative attire, spaghetti straps, strapless 
sundress/blouses, shorts, T-shirts, halter tops, city shorts, bare midriffs, exposed 
lingerie, spandex, tube tops, work-out attire, running shorts, muscle shirts, 
transparent  blouses, deep necklines, athletic clothing, baseball hats, house shoes, 
tennis shoes, beach sandals, flip-flops, ripped or disheveled clothing, men’s 
collarless shirts, inappropriate or distractive visible tattoos or body piercings. Skirts 
should pass the “fingertip test” as well as tunics or jackets worn over leggings. 

h. Punctuality is expected at all times. 

5. Cultural and Social Attitudes and Behavior  

a. The TPCP participant must exhibit respect for superiors, peers, and students within and 
outside of the TPCP. 

b. The participant should appreciate the value of diversity and look beyond self in 
interactions with others; respect differences of race, ethnicity, religion, and social class, 
national allegiance, and cultural heritage. The participant must not impose personal, 
religious, sexual, and/or cultural values on others. 

c. The participant must exhibit acceptance of, and provide accommodations for, 
exceptional learners. 

d. The participant must be able to work productively with peers. 

e. The participant must be able to speak in a manner appropriate to the context of the 
classroom. 

f. The participant must demonstrate positive social skills in professional and social 
interactions with TPCP and campus/district staff, colleagues, parents, and students. 

6. Physical Skills  

The TPCP participant must exhibit motor and sensory abilities to attend, and participate in, 
training activities, field experiences, and teaching practicums. 
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7. Emotional and Mental Abilities 

a. Stress Management 

The TPCP participant must handle stress effectively by using appropriate coping 
mechanisms, self-care, and supportive relationships with colleagues, peers, and others. 

b. Emotional and Mental Capabilities 

The participant must use sound judgment and exhibit emotional stability in his/her 
scholastic and professional performance. 

c. Cognitive Dispositions 

1) The participant must think analytically about educational issues. 

2) The participant must be thoughtfully reflective about the practice of teaching. 

3) The participant must be flexible, open to new ideas, and willing and able to modify 
personal educational beliefs and practices. 

4) The participant must question and test assumptions about teaching and schooling. 

C. Admission to the TPCP 

Application and admission criteria are found in TPCP promotional materials and on the Region 6 
ESC website at www.esc6.net/tpcp. 

1. Unconditional Acceptance 
All candidates will be unconditionally admitted to the TPCP upon application and satisfaction 
of admission criteria, and/or completion of required remediation and/or intervention plans. 

2. Conditional Acceptance 
Conditional acceptance in the TPCP will be granted to candidates scheduled to meet 
admission criteria by a specified date. A participant may be moved from unconditional 
acceptance to conditional acceptance upon the initiation of a Fitness to Teach referral, 
nonpayment of fees, or any other reason deemed appropriate by the coordinator. The 
participant will remain on conditional acceptance status until required remediation and/or 
intervention plans have been completed, or a decision to revoke acceptance has been 
made. If a participant is granted unconditional acceptance from conditional acceptance 
status, and an additional Fitness to Teach referral is made, the participant's full program 
history will be a factor in continuing acceptance decisions.  

3. Transfer, Resignation, and Return 

a. Transfer: A candidate in a TEA- approved educator preparation program may transfer 
into the TPCP with certain stipulations. 

1) The candidate must pass the appropriate content test before being admitted into the 
TPCP. 
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2) Field experience and course work and less than two years old may be accepted with 
appropriate documentation (signed field experience records, transcripts, CPE 
certificates, etc.). 

3) The participant must pay the TPCP admission fee; the program fee may be adjusted 
to reflect training to be completed with the TPCP. 

b. Resignation 

1) A participant may resign from the TPCP at any time. 

2) A prorated fee of $160 per training session will be charged for each session 
completed to date. 

3) Resignation will result in the cancellation of the intern certificate, probationary 
certificate, or clinical teaching placement. 

c. Return to the TPCP 

1) A participant who resigned from the TPCP in good standing may return at any time, 
subject to training timeline restrictions. 

2) Course work completed with the TPCP will remain valid for two years after 
completion. 

3) Payments made to the TPCP will be honored for two years. 

4) A participant who returns after two years or more will not receive credit for any 
course work completed with the TPCP. 

5) A participant who returns after two years or more will not receive credit for any 
payment made to the TPCP. 

D. Conditions for Completion of the Teaching Practicum 

Each participant must complete a teaching practicum--either a one school-year paid internship 
or a 14-week unpaid clinical teaching assignment. Successful completion of the teaching 
practicum is a condition for meeting teacher certification requirements. 

1.  Internship 

a.  A participant may attempt the internship a maximum of two times, with the 
recommendation by the campus principal.  

1)  A participant who does not successfully complete the second year of internship will 
not be eligible for a third year of internship and may not continue with the program. 
The participant may appeal to the Fitness to Teach Committee to be reinstated only 
in the case of documented extenuating circumstances.  

2)  A participant may not teach in Texas public schools more than three years without 
obtaining full state certification, except as allowed by school district teaching permit, 
waiver, and other provisions as described in state education codes and rules. 
[TAC§230.36(c) and 230.37(c)] 
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b.  A participant who is terminated, non-renewed, or resigns at any time other than the end 
of the school year, from a school district contract, or other school district or private 
school employment agreement, will be referred for a Level 2 Review. 

c.  A participant who is suspended, placed on administrative leave, or reassigned to duties 
for which the current probationary certificate is inappropriate, will be referred for a Level 
2 Review. 

d.  A participant who does not successfully complete a first or second internship may be 
eligible for a clinical teaching assignment, as determined by the Fitness to Teach 
Committee. 

2.  Clinical Teaching 

a.  A participant may attempt the clinical teaching assignment a maximum of two times with 
the approval of the coordinator. The second placement may or may not be in the same 
school district as the first placement.  

If a participant does not successfully complete the second clinical teaching assignment, 
he/she will not be eligible for a third clinical teaching assignment or an internship and 
may not continue with the program. The participant may appeal to the Fitness to Teach 
Committee to be reinstated only in the case of documented extenuating circumstances. 

b. A participant who successfully completes a clinical teaching practicum, but who has not 
passed all required certification exams or who has not submitted certain program 
documentation, may be eligible for an intern certificate or a probationary certificate. 

c. A participant who is accused or suspected of inappropriate behavior or actions that 
would result in suspension, leave, or reassignment if the participant were a school 
employee will be referred for a Level 2 Review. 

E. Fitness to Teach Review  

Each TPCP participant referred for review is expected to participate in the process. Refusal to 
participate will not terminate the process. The level of review will depend on factors such as the 
nature, severity, and frequency of the incident or concern. For example, repeated violations may 
result in a Level 2 Review. 

1. Informal Review 

An informal review involves a TPCP staff member and the TPCP participant. When the 
TPCP staff member has concerns, or is informed of concerns about a participant meeting 
any of the fitness to teach criteria, the TPCP staff member will: 

a. discuss the concerns directly with the participant and seek to work with the candidate to 
resolve the difficulties;  

b. advise the coordinator and campus principal, if the review occurs during the teaching 
practicum, of the concern in order to identify potential patterns and issues related to the 
teacher candidate; and 

c. document dates and content of meetings with TPCP participants.  
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The campus principal or the participant's cooperating teacher/mentor may discuss concerns 
directly with the TPCP staff member. The TPCP participant may be included in this meeting. 

2. Level 1 Review 

When a TPCP staff member, campus principal, cooperating teacher, or mentor is sufficiently 
concerned about a participant's fitness to teach, he or she will fill out the Fitness to Teach 
Referral Form. This form is to be submitted to the coordinator or designee. Upon receipt of 
the Fitness to Teach Referral Form, the coordinator will notify the participant of the referral 
and place the participant on conditional acceptance status. 

A conference will be scheduled with the principal or appropriate campus administrator, the 
TPCP participant, and the coordinator or designee. During this conference, a plan for 
remediation or intervention will be developed. The nature and content of the plan will 
depend on the specific situation. However, all remediation and intervention plans will be 
stated in measurable, objective terms, include a reasonable timeline, and be signed by all 
parties involved. If the participant fails to meet the remediation or intervention plan 
requirements he/she will be scheduled for a Level 2 Review. If the participant successfully 
completes the remediation or intervention plan requirements, conditional acceptance status 
will be removed. The remediation or intervention plan may continue for more than one 
semester, depending upon individual circumstances.  

3. Level 2 Review 

If a second incident or concern is reported, the participant has failed to successfully 
complete a remediation or intervention plan during the Level 1 Review, the participant fails 
to honor a school district contract or other employment agreement, or the seriousness of the 
incident or concern warrant, the Fitness to Teach Committee will be convened. The Fitness 
to Teach Committee will conduct the Level 2 Review during regular ESC business hours. 
The Fitness to Teach Committee, composed of Region 6 ESC staff and chaired by the 
coordinator or designee, will meet to: 

a. review the documentation,  

b. interview the TPCP staff members who have instructed and supervised the participant,  

c. interview the participant, and  

d. determine whether the participant may continue in the program.  

The participant referred for review is expected to participate in the review process. Refusal to 
participate will not terminate the process. 

The participant is afforded due process throughout these proceedings. Following a Level 2 
review, a letter of appeal may be submitted to the coordinator for consideration. The 
coordinator's decision is final. 
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Fees and Payments 
 
TPCP Fees 
Fee Due Date Amount ($) 
Admission Fee (initial payment) February 24, 2018 350.00 
Program Fee $160 per training day 1/18 – 5/19 4,350.00 
TOTAL  4,700.00 
 
Out-of-Region Fees 
Fee Due Date Amount ($) 
Region 6 staff visits (per mile) Included with program fee 

and/or extension fee 
0.57 

Non-Region 6 staff (per visit) 175.00 
 
Extension Fees 
Fee Due Date Amount ($) 
Extension of clinical teaching or 
internship Prior to the extension 500.00 

Additional internship training $300 monthly during extension 1,200.00 
 
Other Fees (not paid to Region 6 ESC and subject to change at any time) 
Fee Due Date Amount ($) 
Criminal History Check Prior to internship 39.00 
Electronic Fingerprinting Prior to internship 10.00 
TExES Test Registration Upon registration 131.00 
Intern/Probationary Certificate August 2018 78.00 
Standard Certificate May 2019 78.00 

 

I have received a copy, read, and have had the opportunity to discuss all provisions of the TPCP 
Fitness to Teach policy and related program requirements. I agree to abide by all TPCP 
requirements, including the Fitness to Teach policy and Texas Educator Code of Ethics. I agree to 
pay all fees, as required, and understand that payments are nonrefundable. 
     

Printed name  Signature  Date 
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2018-19 TPCP Cohort 28 Training Calendar
SESSION DAY DATE TOPIC PRESENTER TIME 

Sat January 27, 2018 Orientation/School Law J. Martin 8:30–3:30 

Sat February 24 First Days of School/Interview Skills J. Martin 8:30–3:30 

TARGET: Content test passed by March 31, 2018 
Sat April 7 Child Development (public) J. Martin 8:30–3:30 

Sat May 19 Planning for Instruction – Day 1 J. Woods 8:30–3:30 

Tue June 20 Mini-Academy to Prepare for the ESL Exam 
(in Bryan) P. Morales 9:00–3:30 

(BRYAN) Wed June 21 

Mon June 25 Special Education 101 – Day 1 B. Nesmith 8:30–3:30 

Tue June 26 

Vested B. Nesmith 8:30–3:30 Wed June 27 

Thur June 28 

Fri June 29 Non-violent Crisis Prevention and Intervention M. Ybarra 8:30–3:30 

Tue July 10 
Mini-Academy to Prepare for the ESL Exam P. Morales 9:00 - 3:30 

Wed July 11 

Mon July 16 Teacher Performance Expectations/Appraisal S. Barry 8:30–3:30 

Tue July 17 Intervention in the Classroom J. Rouse 8:30–3:30 

Wed July 18 Special Education 101 – Day 2 B. Nesmith 8:30–3:30 

Thur July 19 Tools for Teaching – Day 1 J. Martin 8:30–3:30 

Fri July 20 Tools for Teaching – Day 2 J. Martin 8:30–3:30 

Mon July 23 Content-Area Reading and Writing – Day 1 J. Griffith 8:30–3:30 

Tue July 24 Planning for Instruction – Day 2 J. Woods 8:30–3:30 

Wed July 25 Content-Area Reading and Writing – Day 2 J. Griffith 8:30–3:30 

Thur July 26 Content-Area Instruction and Assessment J. Martin/ J. Woods 8:30–3:30 

Fri July 27 Planning for Instruction – Day 3 J. Martin 8:30–3:30 

TARGET: Supplemental test(s) passed by July 31, 2018 

Sat August 4 A Strong Start J. Martin 8:30–3:30 

Sat September 15 Classroom Mngt  Before, During, After School J. Martin 8:30–3:30 

Sat October 13 Teach Like a Champion (public) J. Martin 8:30–3:30 

Sat November 3 Cooperative Learning J. Woods 8:30–3:30 

Sat December 8 PPR Review J. Martin 8:30–3:30 

Sat January 12, 2019 PPR Practice J. Martin 8:30–3:30 

Sat February 23 Data Disaggregation J. Woods 8:30–3:30 

TARGET: PPR passed by March 31, 2019 

Sat April 6 Information Literacy J. Martin 8:30–3:30 

Sat May 11 Portfolio Presentations J. Martin 8:30–3:30 
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2018-19 TPCP Cohort 28 Online Coursework 
 
Online systems used by the TPCP: 

• Canvas: will receive an email invitation from instructure.com 

• Performance-Based Academic Coaching Teams (PACT) Website: will receive activation 
email from pact@tarleton.edu 

• Texas Gateway: create account at www.texasgateway.org 

• Region 4: create account at https://www.escweb.net/tx_esc_04/; register for session 1344039 

• SPTS University: create account at www.sptsuniversity.org; complete 2017-18 National 
Version – Making Educators Partners in Youth Suicide Prevention: Act on Facts. 

 

All participants: 

Complete Before Content Test (Spring break) CPE Hours System 

TExES Reviews (varies by certificate pursued) varies PACT Website 
   

Complete by July 31, 2018   

Teacher Ethics 8 EdCertOnline/Canvas 

TEKS/PK Guidelines 8 EdCertOnline/Canvas 

Non-violent CPI 12 CPI 

ELPS Academy 4 Texas Gateway 

ELL Found. Guidance 3 Texas Gateway 

ELL Foundations 2nd Lang 3 Texas Gateway 

Blood Borne Pathogens 2 Texas Gateway 

Texas Behavior Support Initiative (TBSI) – session 1344039 3 Region 4 

Making Educators Partners in Youth Suicide Prevention 2 SPTS University 
   

Complete before PPR (~January 31, 2019)   

PPR Review 8 EdCertOnline/Canvas 
   

Complete as directed (Spring 2019)   

School Safety 8 EdCertOnline/Canvas 

STAAR 8 EdCertOnline/Canvas 
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Core Subjects EC-6: 

Complete at least 6 hours by July 31, 2018; all by May 31, 2019 CPE Hours System 

Implementing ELPS in ELA 3 Texas Gateway 

ELL Instructional Videos - ELA and Reading 1 Texas Gateway 

Implementing ELPS in Math 3 Texas Gateway 

ELL Instructional Videos – Math 1 Texas Gateway 

Implementing ELPS in Social Studies 3 Texas Gateway 

ELL Instructional Videos – Social Studies 1 Texas Gateway 

Implementing ELPS in Science  3 Texas Gateway 

ELL Instructional Videos – Science 1 Texas Gateway 

Science Academies for K-4 Part 1 12 Texas Gateway 

TEA Science Safety Training for Elementary (TXG) 1 Texas Gateway 
 

Core Subjects 4-8: 

Complete at least 6 hours by July 31, 2018; all by May 31, 2019 CPE Hours System 

Texas Adolescent Literacy Academy - Tier I 9 Texas Gateway 

Texas Adolescent Literacy Academy - Tiers II and III 10 Texas Gateway 

Implementing ELPS in ELA 3 Texas Gateway 

ELL Instructional Videos - ELA and Reading 1 Texas Gateway 

Implementing ELPS in Math 3 Texas Gateway 

ELL Instructional Videos – Math 1 Texas Gateway 

Implementing ELPS in Social Studies 9 Texas Gateway 

ELL Instructional Videos – Social Studies 1 Texas Gateway 

Implementing ELPS in Science 3 Texas Gateway 

ELL Instructional Videos – Science 1 Texas Gateway 

TEA Science Safety Training for Middle School 3 Texas Gateway 
 

English Language Arts and Reading 7-12: 

Complete at least 6 hours by July 31, 2018; all by May 31, 2019 CPE Hours System 

Texas Adolescent Literacy Academy - Tier I (TXG) 9 Texas Gateway 

Texas Adolescent Literacy Academy - Tiers II and III (TXG) 10 Texas Gateway 

Implementing ELPS in ELA (TXG) 3 Texas Gateway 

ELL Instructional Videos - ELA and Reading (TXG) 1 Texas Gateway 
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Mathematics 7-12: 

Complete all by July 31, 2018 CPE Hours System 

Implementing ELPS in Math (TXG) 3 Texas Gateway 

ELL Instructional Videos – Math (TXG) 1 Texas Gateway 
 

Science 7-12/Life Science 7-12/Physical Science 6-12: 

Complete at least 6 hours by July 31, 2018; all by May 31, 2019 CPE Hours System 

TEA Science Safety Training for  High School (TXG) 3 Texas Gateway 

Implementing ELPS in Science (TXG) 3 Texas Gateway 

ELL Instructional Videos – Science (TXG) 1 Texas Gateway 
 

Social Studies 7-12/History 7-12: 

Complete all by July 31, 2018 CPE Hours System 

Implementing ELPS in Social Studies (TXG) 3 Texas Gateway 

ELL Instructional Videos – Social Studies (TXG) 1 Texas Gateway 
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Workshop Registration 
 

TPCP participants must register online for each training session. To register, go to www.esc6.net, click 
the Workshops, then Registration, and sign in with your email address and password. 
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Enter the session ID for a training session into the search box, then click “Submit.” Please note, many 
TPCP sessions will not display on the calendar of sessions or when searching by name because they 
are not open to the public; they must be searched by the session ID. 
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Click the “Register” button to register for this session.  

 

 
 
The shopping cart appears next. To register for another session, click “Search” on the left side of the 
screen, enter a new session ID, click “Register,” and repeat until you have registered for all the 
sessions. If the fee amount is not $0.00, be sure to apply the appropriate promo code as listed on the 
training calendar. DO NOT pay online for any TPCP workshop! When you are finished, click the 
“Checkout” button. 
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Clicking the “Checkout” button displays a screen that verifies your account information. Ensure that the 
information is correct, check the box to certify it, then click the “Continue” button. 

 
Next, click the “Complete Checkout” button. 

 
 
A summary of your registrations will be displayed. 
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User Account Information 
Many useful features are found under the User Account Information Section. 

Professional Development Record 
The Professional Development Record allows participants to track the amount of 
credit received from attending training sessions. The Official Professional 
Development Record displays all of the credits received from Region 6 
professional development sessions. This record may not be modified.  

The Personal Record tool is used to track sessions or meetings attended outside 
of Region 6. 

Most school districts require teachers to document at least 30 hours of 
professional development each year. The Professional Development Record 
allows you to easily keep track of your hours and even print a “transcript” of all 
training sessions you attended. 
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My Account 
You may update your account information or change your password at any time with the “My 
Account” link. The following screen appears: 

 
 

Use a personal email account as your primary email, and leave the organization, site, school, and 
position fields as listed above until you are employed by a school. It is best to use a school email 
address as your secondary email, not your primary email. 
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Training Procedures 
 
Training Folders and Ask-it Basket 

TPCP participants will have individualized folders for every training session. The folders will contain 
all training materials for the session. Documents that need to be submitted to the TPCP office 
should be placed in the participant’s folder after each training session. Participants should not take 
the folder when leaving a session. All folders will be used the entire program year and are to remain 
in the hanging files.  

If a participant has a question, concern, or comment that requires an individual response or 
extended time, the participant should complete an Ask-it Basket form and place it in the folder. 
Either a written or an e-mail response will be given as soon as possible; always within five working 
days. 

Documentation of Training 
As an ongoing assessment of training effectiveness, TPCP participants are expected to complete 
an evaluation at the conclusion of each training session. The session evaluation is solely for 
purposes of program improvement and presenter feedback. The evaluation should be returned to 
the participant’s folder.  

Each participant will receive a certificate of training for each session upon verification of attendance 
and completion of an additional evaluation, the standard Region 6 ESC online evaluation.  

Guests 
Guests are not allowed to attend any training sessions or to wait inside the Region 6 ESC building. 
Guests include spouses, children, pets, etc. Service animals are permitted. 

Lunch 
TPCP participants will be allowed to leave the building on the days a lunch period is scheduled. 
Participants are expected to resume training at the designated time each day. Tardiness of thirty 
minutes or more in returning from lunch may result in an absence for the session. 

Refreshments 
The TPCP provides coffee, water, and light snacks at each training session. Vending machines are 
located at the training sites. 

Telephone Use 
Participants are asked to turn off or silence cell phones and other communication devices during 
training sessions and to use them only if required by the session or during breaks or during lunch. 

The ESC phone number available for emergency calls is (936) 435-8301. All phones are 
unattended during Saturday trainings.  
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TPCP Support Team 
 

Each teacher intern or clinical teacher participating in the TPCP is assigned a trained team of 
professional educators to provide on-the-job support throughout the school year. The team is made up 
of a designated TPCP staff member, a Region 6 ESC specialist (if needed), a campus administrator, 
and a mentor teacher. 

TPCP Staff 
The coordinator and specialists are individuals employed by the Region 6 ESC to provide training, 
technical assistance, and support to teacher interns, mentor teachers, and supervising campus 
administrators. The TPCP staff members conduct on-site visits during the internship or clinical 
teaching placement, to support, supervise, and document performance in the classroom. The TPCP 
staff will meet with the campus administrators, and mentor/cooperating teachers, to discuss 
progress and/or areas of concern as needed.  

Region 6 ESC Specialists 
The Region 6 ESC employs experts in special education, bilingual education, and the core 
academic subjects. Assistance is provided if the teacher intern needs additional training and 
materials. The specialists will make on-site visits, as needed, on a referral basis from the  
coordinator.     

Campus Administrator 
The campus administrator is employed by the school district, and is normally the campus principal 
or assistant principal. The assistance offered by the administrator includes providing campus level 
supervision and support. The administrator will also complete walk-throughs, on a regular basis, 
and complete a district appraisal for each intern. 

Mentor Teacher/Cooperating Teacher 
The mentor or cooperating teacher is a certified teacher employed by the school district. The duties 
of the mentor/cooperating teacher include working with a teacher intern or clinical teacher who has 
little or no classroom experience. The mentor/cooperating teacher provides support and feedback 
to the intern/clinical teacher throughout the school year or the duration of the clinical teaching 
assignment. The relationship is supportive and formative; it is not evaluative. Typically, the mentor/ 
cooperating teacher is assigned by the building principal, with assistance provided by the TPCP. 
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The Portfolio 
 

Throughout the internship year or clinical teaching assignment, valuable experience will be gained 
through attending training sessions and teaching in the classroom. The portfolio is a forum for 
experiences, analysis, and personal reflection. Teaching is a performance-based profession and an on-
going learning process. To promote a continuous learning process, the assignments included in the 
portfolio are designed to encourage reflective thinking. 

Digital Portfolio Requirements 
Each participant is required to complete a digital portfolio for the TPCP. The digital portfolio must be 
completed using Microsoft PowerPoint or other presentation software and must be self-running on a 
CD, DVD, flash drive, or web link. The entire presentation must be a maximum of ten (10) minutes. 
A final score of 75 or higher, using the rubric on the next page, is required. 

The digital portfolio must include the following: 

1. Autobiography  

2. Your philosophy of education 

3. Your goals as a teacher 

4. A description of your teaching assignment (subject/grade level, number of students, 
demographics, etc.) 

5. Documentation of efforts to improve your teaching skills – workshops, trainings, etc. 

6. Colleague and administrator observation reports 

7. Samples of lesson plans you created 

8. Samples of student work, including projects and writing samples 

9. Accomplishments or awards received as a teacher (may include letters of praise from 
parents) 

10. Photographs of students actively engaged in learning throughout the school year  

11. Photographs of you actively involved with students throughout the school year  

12. Photographs of your bulletin boards and/or learning projects/centers used 

13. A mid-year reflection of teaching (December), including successes and areas to improve 

14. An end-of-the year reflection of teaching (April), including successes and areas to improve 

15. A reflection on the Teacher Preparation and Certification Program 

16. Any other items you feel would be of benefit to the portfolio and of interest to the group 

Associated forms are found in the Program Forms section of this manual. 
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Portfolio Grading Rubric 

 

Component Details 
Max 

Score 
Component 

Total 
Points 

Awarded 

Background 

Intern biography 5 

 

 

Philosophy of education 5  

Goals as a teacher 5  

Assignment description 5  

   20  
     

Professional 
Development and 
Accomplishments 

Documentation of workshops, trainings, etc. 5 

 

 

Observation reports 5  

Accomplishments, recognition, awards 5  

   15  
     

Classroom instruction 

Sample lesson plans 5 

 

 

Samples of student work 5  

Photos of students learning 5  

Photos of teacher actively involved w/students 5  

Photos of bulletin boards, centers, projects, etc. 5  

   25  
     

Reflections 

Mid-year reflection on teaching 10 

 

 

End-of-year reflection on teaching 10  

Reflection on TPCP 10  

   30  
     

General Time limit             max: 10 min 5   

   5  
     

Additional items - list 
(animation, music, etc.) 

  Add one point 
for each 

additional 
relevant item 

 
   
   

 5  
   

Grand Total 100  
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Texas Educator Code of Ethics 
TAC Title 19, Part 7, Chapter 247, Rule 247.1 and Rule 247.2 

(Amended December 27, 2016) 

 
Purpose and Scope 
The Texas educator shall comply with standard practices and ethical conduct toward students, 
professional colleagues, school officials, parents, and members of the community and shall safeguard 
academic freedom. The Texas educator, in maintaining the dignity of the profession, shall respect and 
obey the law, demonstrate personal integrity, and exemplify honesty and good moral character. The 
Texas educator, in exemplifying ethical relations with colleagues, shall extend just and equitable 
treatment to all members of the profession. The Texas educator, in accepting a position of public trust, 
shall measure success by the progress of each student toward realization of his or her potential as an 
effective citizen. The Texas educator, in fulfilling responsibilities in the community, shall cooperate with 
parents and others to improve the public schools of the community. This chapter shall apply to 
educators and candidates for certification. 

The State Board for Educator Certification (SBEC) is solely responsible for enforcing the Educators' 
Code of Ethics for purposes related to certification disciplinary proceedings. The primary goals the 
SBEC seeks to achieve in educator disciplinary matters are: 

• to protect the safety and welfare of Texas schoolchildren and school personnel; 

• to ensure educators and applicants are morally fit and worthy to instruct or to supervise the 
youth of the state; and 

• to fairly and efficiently resolve educator disciplinary proceedings at the least expense possible to 
the parties and the state. 
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Definitions 
Abuse  Includes the following acts or omissions: 

• mental or emotional injury to a student or minor that results in an observable and material 
impairment in the student's or minor's development, learning, or psychological functioning; 

• causing or permitting a student or minor to be in a situation in which the student or minor 
sustains a mental or emotional injury that results in an observable and material impairment in 
the student's or minor's development, learning, or psychological functioning; 

• physical injury that results in substantial harm to a student or minor, or the genuine threat of 
substantial harm from physical injury to the student or minor, including an injury that is at 
variance with the history or explanation given and excluding an accident or reasonable 
discipline; or 

• sexual conduct harmful to a student's or minor's mental, emotional, or physical welfare. 

Applicant  A party seeking issuance, renewal, or reinstatement of a certificate from the Texas 
Education Agency staff or the State Board for Educator Certification. 

Code of Ethics  The Educators' Code of Ethics codified in this chapter. 

Complaint  A written statement submitted to the Texas Education Agency staff that contains essential 
facts alleging improper conduct by an educator, applicant, or examinee, the complainant's verifiable 
contact information, including full name, complete address, and phone number, which provides 
grounds for sanctions. 

Contested case  A proceeding under this chapter in which the legal rights, duties, and privileges 
related to a party's educator certificate are to be determined by the State Board for Educator 
Certification and/or the State Office of Administrative Hearings commencing when a petition is 
properly served under this chapter. 

Disciplinary proceedings  Any matter arising under this chapter or Chapter 249 of this title (relating to 
Disciplinary Proceedings, Sanctions, and Contested Cases) that results in a final order or finding 
issued by the Texas Education Agency staff, the State Office of Administrative Hearings, or the 
State Board for Educator Certification relating to the legal rights, duties, privileges, and status of a 
party's educator certificate. 

Educator  A person who is required to hold a certificate issued under the Texas Education Code, 
Chapter 21, Subchapter B. 

Endanger  Exposure of a student or minor to unjustified risk of injury or to injury that jeopardizes the 
physical health or safety of the student or minor without regard to whether there has been an actual 
injury to the student or minor. 

Good moral character  The virtues of a person as evidenced by patterns of personal, academic, and 
occupational behaviors that, in the judgment of the State Board for Educator Certification, indicate 
honesty, accountability, trustworthiness, reliability, and integrity. Lack of good moral character may 
be evidenced by the commission of crimes relating directly to the duties and responsibilities of the 
education profession as described in §249.16(b) of this title (relating to Eligibility of Persons with 
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Criminal History for a Certificate under Texas Occupations Code, Chapter 53, and Texas Education 
Code, Chapter 21), or by the commission of acts involving moral turpitude, but conduct that 
evidences a lack of good moral character is not necessarily limited to such crimes or acts. 

Intentionally  An educator acts intentionally, or with intent, with respect to the nature of his or her 
conduct or to a result of his or her conduct when it is his or her conscious objective or desire to 
engage in the conduct or cause the result. 

Knowingly  An educator acts knowingly, or with knowledge, with respect to the nature of his or her 
conduct or to circumstances surrounding his or her conduct when he or she is aware of the nature 
of the conduct or that the circumstances exist. A person acts knowingly, or with knowledge, with 
respect to a result of his or her conduct when he or she is aware that the conduct is reasonably 
certain to cause the result. 

Minor  A person under 18 years of age. 

Moral turpitude  Improper conduct, including, but not limited to, the following: dishonesty; fraud; deceit; 
theft; misrepresentation; deliberate violence; base, vile, or depraved acts that are intended to 
arouse or to gratify the sexual desire of the actor; drug or alcohol related offenses as described in 
§249.16(b) of this title (relating to Eligibility of Persons with Criminal History for a Certificate under 
Texas Occupations Code, Chapter 53, and Texas Education Code, Chapter 21); or acts constituting 
abuse or neglect under the Texas Family Code, §261.001. 

Neglect  The placing or leaving of a student or minor in a situation where the student or minor would be 
exposed to a substantial risk of physical or mental harm. 

Recklessly  An educator acts recklessly, or is reckless, with respect to circumstances surrounding his 
or her conduct or the results of his or her conduct when he or she is aware of but consciously 
disregards a substantial and unjustifiable risk that the circumstances exist or the result will occur. 

Sanction  A disciplinary action by the State Board for Educator Certification, including a restriction, 
reprimand, suspension, revocation of a certificate, or a surrender in lieu of disciplinary action. 

State Board for Educator Certification  The State Board for Educator Certification acting through its 
voting members in a decision-making capacity. 

State Board for Educator Certification member(s)  One or more of the members of the State Board 
for Educator Certification, appointed and qualified under the Texas Education Code, §21.033. 

Student  A person enrolled in a primary or secondary school, whether public, private, or charter, 
regardless of the person's age, or a person 18 years of age or younger who is eligible to be enrolled 
in a primary or secondary school, whether public, private, or charter. 

Texas Education Agency staff  Staff of the Texas Education Agency assigned by the commissioner of 
education to perform the State Board for Educator Certification's administrative functions and 
services. 

Worthy to instruct or to supervise the youth of this state  Presence of those moral, mental, and 
psychological qualities that are required to enable an educator to render the service essential to the 
accomplishment of the goals and mission of the State Board for Educator Certification policy and 
this chapter.  
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I. Professional Ethical Conduct, Practices and Performance 
 
Standard 1.1 The educator shall not intentionally, knowingly, or recklessly engage in deceptive 

practices regarding official policies of the school district, educational institution, 
educator preparation program, the Texas Education Agency, or the State Board for 
Educator Certification (SBEC) and its certification process. 

Standard 1.2 The educator shall not knowingly misappropriate, divert or use monies, personnel, 
property or equipment committed to his or her charge for personal gain or advantage. 

Standard 1.3 The educator shall not submit fraudulent requests for reimbursement, expenses or 
pay. 

Standard 1.4 The educator shall not use institutional or professional privileges for personal or 
partisan advantage. 

Standard 1.5 The educator shall neither accept nor offer gratuities, gifts, or favors that impair 
professional judgment or to obtain special advantage. This standard shall not restrict 
the acceptance of gifts or tokens offered and accepted openly from students, parents 
or other persons or organizations in recognition or appreciation of service. 

Standard 1.6 The educator shall not falsify records, or direct or coerce others to do so. 

Standard 1.7 The educator shall comply with state regulations, written local school board policies 
and other applicable state and federal laws. 

Standard 1.8 The educator shall apply for, accept, offer, or assign a position or a responsibility on 
the basis of professional qualifications. 

Standard 1.9 The educator shall not make threats of violence against school district employees, 
school board members, students, or parents of students.  

Standard 1.10 The educator shall be of good moral character and be worthy to instruct or supervise 
the youth of this state.  

Standard 1.11 The educator shall not intentionally or knowingly misrepresent his or her employment 
history, criminal history, and/or disciplinary record when applying for subsequent 
employment.  

Standard 1.12 The educator shall refrain from the illegal use or distribution of controlled substances 
and/or abuse of prescription drugs and toxic inhalants.  

Standard 1.13 The educator shall not be under the influence of alcohol or consume alcoholic 
beverages on school property or during school activities when students are present.  

Standard 1.14 The educator shall not assist another educator, school employee, contractor, or 
agent in obtaining a new job as an educator or in a school, apart from the routine 
transmission of administrative and personnel files, if the educator knows or has 
probable cause to believe that such person engaged in sexual misconduct regarding 
a minor or student in violation of the law. 



Teacher Preparation and Certification Program 
Cohort 28   2018-2019 

 

37 

II. Ethical Conduct Toward Professional Colleagues 
 
Standard 2.1 The educator shall not reveal confidential health or personnel information concerning 

colleagues unless disclosure serves lawful professional purposes or is required by 
law. 

Standard 2.2 The educator shall not harm others by knowingly making false statements about a 
colleague or the school system. 

Standard 2.3 The educator shall adhere to written local school board policies and state and federal 
laws regarding the hiring, evaluation, and dismissal of personnel. 

Standard 2.4 The educator shall not interfere with a colleague’s exercise of political, professional or 
citizenship rights and responsibilities. 

Standard 2.5 The educator shall not discriminate against or coerce a colleague on the basis of race, 
color, religion, national origin, age, gender, disability, family status, or sexual 
orientation. 

Standard 2.6 The educator shall not use coercive means or promise of special treatment in order to 
influence professional decisions or colleagues. 

Standard 2.7 The educator shall not retaliate against any individual who has filed a complaint with 
the SBEC or who provides information for a disciplinary investigation or proceeding 
under this chapter. 
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III. Ethical Conduct Toward Students 
 

Standard 3.1 The educator shall not reveal confidential information concerning students unless 
disclosure serves lawful professional purposes or is required by law. 

Standard 3.2 The educator shall not intentionally, knowingly, or recklessly treat a student or minor 
in a manner that adversely affects or endangers the learning, physical health, mental 
health or safety of the student or minor. 

Standard 3.3 The educator shall not intentionally, knowingly, or recklessly misrepresent facts 
regarding a student.  

Standard 3.4 The educator shall not exclude a student from participation in a program, deny 
benefits to a student, or grant an advantage to a student on the basis of race, color, 
gender, disability, national origin, religion, family status, or sexual orientation. 

Standard 3.5 The educator shall not intentionally, knowingly, or recklessly engage in physical 
mistreatment, neglect, or abuse of a student or minor. 

Standard 3.6 The educator shall not solicit or engage in sexual conduct or a romantic relationship 
with a student or minor. 

Standard 3.7 The educator shall not furnish alcohol or illegal/unauthorized drugs to any person 
under 21 years of age unless the educator is a parent or guardian of that child or 
knowingly allow any person under 21 years of age unless the educator is a parent or 
guardian of that child to consume alcohol or illegal/unauthorized drugs in the 
presence of the educator. 

Standard 3.8 The educator shall maintain appropriate professional educator-student relationships 
and boundaries based on a reasonably prudent educator standard.  

Standard 3.9 The educator shall refrain from inappropriate communication with a student or minor, 
including, but not limited to, electronic communication such as cell phone, text 
messaging, email, instant messaging, blogging, or other social network 
communication. Factors that may be considered in assessing whether the 
communication is inappropriate include, but are not limited to:  

(i) the nature, purpose, timing, and amount of the communication;  

(ii) the subject matter of the communication;  

(iii) whether the communication was made openly or the educator attempted to 
conceal the communication;  

(iv) whether the communication could be reasonably interpreted as soliciting sexual 
contact or a romantic relationship;  

(v) whether the communication was sexually explicit; and  

(vi) whether the communication involved discussion(s) of the physical or sexual 
attractiveness or the sexual history, activities, preferences, or fantasies of either 
the educator or the student. 
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Program Forms 



 

Teacher Preparation and Certification Program 
Region 6 Education Service Center 

3332 Montgomery Road, Huntsville, TX 77340 
(936) 435-8301    fax (936) 435-8467 

  
 

 

Dear school district official(s), 

Thank you very much for your support of the Teacher Preparation and Certification Program (TPCP) at 
the Region 6 Education Service Center. Frequently, TPCP interns are asked to take on responsibilities 
for extra-curricular activities, such as coaching, class sponsor, cheerleader sponsor, etc. While these are 
important activities, the primary responsibility of the intern, other than facilitating academic student 
learning, must be to successfully complete the TPCP and obtain full state certification. 

The TPCP adheres to a strict attendance policy. The Saturday TPCP sessions for the 2018-2019 school 
year are August 4, September 15, October 13, November 3, December 8, January 12, February 23, April 
5, and May 11. 

Your cooperation in assuring the intern's availability on these dates is greatly appreciated. 

Sincerely, 
 
 
 
Joe Martin 
Coordinator of Educator Quality and Development 

 
 

Extra-Curricular Responsibility Agreement 
I have reviewed the Saturday training schedule for the Region 6 Teacher Preparation and 
Certification Program (TPCP) for the 2018-2019 school year. I understand that attending these 
training sessions and completing assignments within a specified timeline are requirements mandated 
by the TPCP and the Texas Education Agency. 

I will arrange for the TPCP intern listed below to attend the necessary ongoing training and 
encourage timely completion of assignments. 
 
     

Signature of district official 
(athletic director, principal, dept. 

head, etc.) 

 Date  Printed name/position 

     

Participant signature  Date  Printed name 



 

Teacher Preparation and Certification Program 
Region 6 Education Service Center 

3332 Montgomery Road, Huntsville, TX 77340 
(936) 435-8301    fax (936) 435-8467 

  
 

 

Ongoing Professional Development 
 
 

Participant Name:  Campus: 
 

District:  Principal: 
 

 
 
The training topics listed are required by the TPCP and are to be provided by the local district. 
The participant will complete the checklist as the training is provided. Principal and participant 
signatures are required. All trainings should be completed and this form should be 
returned to the TPCP office by the September training session or within the first four 
weeks of internship. 
 
 

Topic Date # Hours Trainer 
    

Orientation to District Appraisal System    

District Curriculum/TEKS    

Lesson Plans    

Grading Policy    

Development of IEPs (if applicable)    

LPAC Procedures (if applicable)    

District policies and procedures    
    

Total Hours:   

    

Principal Signature:   

   

Participant Signature:   

 
 

Note: Clinical teachers are not required to complete this form but may 
choose to use it to track professional development hours. 

  



 

Teacher Preparation and Certification Program 
Region 6 Education Service Center 

3332 Montgomery Road, Huntsville, TX 77340 
(936) 435-8301    fax (936) 435-8467 

  
 

 

Additional Professional Development 
 
 

Participant Name:  Campus: 
 

District:  Principal: 
 

 
 
A participant completing an internship must document at least 45 hours of professional 
development. A participant completing a clinical teaching placement must document at least 
five hours of professional development. The participant will complete the checklist as the 
training is provided. Principal and participant signatures are required. 
 
 

Topic Date # Hours Trainer 
    

Total from Ongoing Staff Development N/A  N/A 

    

    

    

    

    

    

    

    

    
    

Total Hours:   

    

Principal Signature:   

   

Participant Signature:   
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Region 6 Education Service Center 
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(936) 435-8301    fax (936) 435-8467 

  
 

 

District/Campus Involvement Benchmarks 
 
 

Participant Name:  Campus: 
 

District:  Principal: 
 

 
 
 
The activities listed are required by the TPCP and are to be completed by the participant. 
Principal and participant signatures are required. All activities should be completed and 
this form should be returned to the TPCP office by the December training session or 
during the first semester of internship. 
 
 

Topic Date 

Conduct at least one parent conference  

Conduct a classroom fire/disaster drill  

Attend at least one PTA/PTO meeting (if organization is active on your campus)  

Attend at least one school board meeting  

Attend a professional conference/meeting (may be campus-based committee)  

Report on a professional journal article (attach 1-page report)  

 

Principal Signature:  

Participant Signature:  

 
 
 
 
 
 
 

Note: Clinical teachers are not required to complete this form. 
  



 

Teacher Preparation and Certification Program 
Region 6 Education Service Center 

3332 Montgomery Road, Huntsville, TX 77340 
(936) 435-8301    fax (936) 435-8467 

  
 

 

Make-Up Proposal Form 
 

 
 
This form must be completed and submitted to TPCP office within seven days of the missed training. 
 

    Date:  
      
Name of participant:    
      
Date of missed training:  Topic:  
     

Brief description of make-up activity:  

 

 
      

How will you ensure that the activity reflects at least six hours of effort?  

      

      
      
Proposed completion date:    
     

      
      
Approved:   Date:  
      
Denied:   Date:  
      
  

  



 

Teacher Preparation and Certification Program 
Region 6 Education Service Center 

3332 Montgomery Road, Huntsville, TX 77340 
(936) 435-8301    fax (936) 435-8467 

  
 

 

Fitness to Teach Referral 
 

 
Please print or type and return this form to the TPCP office 
 

Participant Name: 
   

Referred by: 
  

       

District:    Check one:  Campus Administrator  
      Cooperating/Mentor Teacher 

Campus:      Field Supervisor  
      Other:  

       
Describe the reason(s) for this referral: 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

I understand that the contents of this referral, including the name of the person making the referral, will be 
shared with the TPCP participant named above. I agree, if requested, to discuss this referral with TPCP staff 
and the TPCP participant. 
 

 Signature of person making the referral  Date 
 



 

Teacher Preparation and Certification Program 
Region 6 Education Service Center 

3332 Montgomery Road, Huntsville, TX 77340 
(936) 435-8301    fax (936) 435-8467 

  
 

 

 
Administrative Approval 

 for Use of Student Work and Photographs 
 

This form must be completed and submitted to the TPCP office before students are photographed. 
 
I grant approval for the teacher listed below to use students' photographs and/or work 
samples in a teacher portfolio for the Region 6 ESC Teacher Preparation and Certification 
Program with the following stipulations: 
 

1) The teacher must obtain written permission from the parent/guardian of each student. 

2) The teacher must allow each student's parent/guardian the opportunity to preview any 
photograph or work sample used before the portfolio is submitted to the Region 6 ESC 
Teacher Preparation and Certification Program. 

3) No student name, address, or telephone number may appear in the portfolio. 

 
           

  Administrator Signature  Date   
       

  Teacher (please print)     
  

 



 
 

 

Parent/Guardian Permission for Use of Student Work and Photographs 
 
 

Name of Student  Teacher 

   
Name of Parent/Guardian  Date 

 
 
Dear Parent/Guardian, 

As part of my ongoing training with the Region 6 ESC Teacher Preparation and Certification Program, I 
will develop a teacher portfolio throughout the school year. I will take photographs of students and 
photograph, or digitally scan, samples of students' work. The portfolio will be shared with fellow 
educators, and may be shared with my class or school.  

The portfolio WILL NOT be available to the general public or accessible on the internet. No 
student's name, address, or telephone number will be used. 

A copy of the photograph or sample will be made available to you, upon request, before the portfolio is 
submitted to the Region 6 ESC Teacher Preparation and Certification Program. 

I would like your permission to photograph your child and use samples of his/her work.  

        Sincerely, 
 
 
 
 
I, the parent/guardian of the student named above, understand that my child's photograph and/or work samples 
will appear in a teacher portfolio for the Region 6 ESC Teacher Preparation and Certification Program. 
 
I understand that I may preview my child's photograph and work sample, upon request, before the portfolio is 
submitted to the Region 6 ESC Teacher Preparation and Certification Program. 
 
I further understand that no student name, address, or telephone number will appear in the portfolio. 
           
 I give permission to use my child's photograph and work samples. 
           
 I do not wish to have my child photographed or any work samples used. 
           

  Parent/Guardian Signature  Date   
   



 
 

 

Permiso de padre/guardián 
para el uso de trabajo del estudiante y fotographías 

 
 

Nombre del estudiante  Nombre del maestro 

   
Nombre del padre/guardián  Fecha 

 
 
Estimado padre/guardián, 

Como parte de mi entrenamiento en el programa de Preparación para la Certificacion de maestros con el 
Centro de Servicio Educativo en la Región 6 (Region 6 ESC), desarrollaré una carpeta del maestro a lo 
largo del año escolar. Sacaré fotos de estudiantes y fotografiaré o digitalmente examinaré, muestras del 
trabajo de estudiantes. La carpeta se compartirá con compañeros educadores y puede compartirse con mi 
clase o escuela. 

La carpeta no estará disponible al público general o accessible en el Internet. No se usará el 
nombre de ningún estudiante, dirección o número de teléfono. 

Una copia de la fotografía o muestra se hará disponible a usted, si usted lo solicita antes de que la 
carpeta sea enviada a Region 6 ESC al Programa de la Certificación y Preparación de Maestros. 

Me gustaría su permiso para fotografiar su niño/a y poder usar muestras de su trabajo. 

        Sinceramente, 
 
 
 
 
Yo, el padre/guardián del estudiante nombrado, entiende que la fotografía de mi niño/a y/o muestras de su 
trabajo aparecerán en una carpeta del maestro para el Region 6 ESC Programa de Preparación para la 
Certificación de Maestros. 
 
Entiendo que puedo ver de antemano la fotografía de mi niño/a y muestra del trabajo si los solicito, antes de 
que la carpeta sea enviada a Region 6 ESC al Programa de Preparación para la Certificación de Maestros. 
 
Además entiendo que el nombre del estudiante, dirección o número de teléfono no aparecerán en la carpeta. 
 

           
 Doy el permiso para usar la fotografía de mi niño/a y muestras de trabajo.. 
           
 No deseo tener mi niño/a fotografiado o cualquier muestra de trabajo usado. 
           

  la firma de padre/guardián  Fecha   
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