
 

 

 
Board of Education Meeting 

Thursday, May 24, 2018  5:00 PM 
Adams Leadership Center, Winborn Conference Room 

 
 Agenda Item Page # 

I. Call to Order, Justin Eichmann, President I-1 
   

II. Pledge of Allegiance, Holt Middle School II-1 
   

III. Roll Call of Members III-1 
   

IV. Recognitions  
 A. Above & Beyond Award IV-A1 
 B. 1st Place in State Math Contest, Amanda Thomson IV-B1 
 C. UA Outstanding Alumnus Award, Martha Sandven IV-C1 
 D. 2018 FPS Teacher of the Year, Andrew Young IV-D1 
 E. Arkansas Teacher Excellence Award, Bethany Strasser IV-E1 
   

V. Citizen Participation V-1 
   

VI. Superintendent’s Report VI-1 
   

VII. Consent Agenda  

 A. Reading of the Minutes VII-A1 

 B. Student Transfers VII-B1 

 C. Certified Staff Changes VII-C1 

 D. Classified Staff Changes VII-D1 

 E. Monthly Financial Report VII-E1 
   

VIII. New Business (Discussion)  

 A. Music Curriculum Review VIII-A1 
 B. Municipal Advisor Agreement VIII-B1 
 C. Employee Salary/Wage Increases for 2018-19 VIII-C1 
 D. 2018-2019 School Breakfast & Lunch Price Increases VIII-D1 
 E. Student Handbook VIII-E1 
   
   
   
   
   



 

 

   
 F. New/Revised District Policies VIII-F1 
 a. 5.7 – Absences  
 b. 5.13 – Student Records  
 c. 5.16 – Admitting Student Visitors to School Buildings  
 d. 5.38 – Student Records  
 e. 5.39 – Parent-Teacher Conferences  
 f. 4160 – Confidentiality of Personnel Files  
   

IX. Old Business (Action)  
 A. New/Revised District Policies IX-A1 
 a. 5.11 – Equal Educational Opportunity   
 b. 5.19 – Conduct to and from School and Transportation Eligibility  
 c. 5.34 – School Health Policy  
 d. 5.81 – Suicide Prevention  
 B. Policy 4150 IX-B1 
 C. 2019-2020 School Calendars IX-C1 
 D. Math Curriculum Review IX-D1 
 E. FY19 Preliminary Budget IX-E1 
   

X. Adjournment X-1 
 



 

 

 
May 24, 2018 

 
 
 

I. Call to Order 
 

II. Pledge of Allegiance 
Holt Middle School 

Matt Morningstar, Principal 
 

III. Roll Call 
Justin Eichmann, President 
Traci Farrah, Vice President 
Nika Waitsman, Secretary 

Susan Heil, Member 
Tim Hudson, Member 

Megan Hurley, Member 
Bob Maranto, Member 



 

 

 
May 24, 2018 

 
 
 

IV. Recognitions 
Above and Beyond Award 

1st Place in State Math Contest, Amanda Thomson 
UA Outstanding Alumnus Award, Martha Sandven 

2018 FPS Teacher of the Year, Andrew Young 
Arkansas Teacher Excellence Award, Bethany Strasser 

 
V. Citizen Participation 

 
VI. Superintendent’s Report 

 
VII. Consent Agenda 

Reading of the Minutes 
Student Transfers 

Certified Staff Changes 
Classified Staff Changes 
Monthly Financial Report 



 

 

 
May 24, 2018 

 
 
 

Reading of the Minutes 
 
 

Minutes of the April 26, 2018 
Fayetteville Board of Education Meeting 

 
 
The meeting convened at 5:00 PM in the Adams Leadership Center with President Justin 
Eichmann presiding.  The Pledge of Allegiance was led by students from Vandergriff 
Elementary School. 
 
Roll Call 
The roll was called and board members Justin Eichmann, Nika Waitsman, Tim Hudson, Susan 
Heil, Bob Maranto and Megan Hurley were present.  Traci Farrah was absent. 
 
Recognitions 
Bill Laney, Teacher at Fayetteville High School, was presented the Above and Beyond Award. 
 
The National Merit Finalists were honored for their achievement. 
 
Charlotte McCombs was honored for the best player at the AR Young Playwrights Competition. 
 
Thomas Baker was honored for being the Arkansas Honor Thespian Scholarship Winner. 
 
FHS Connotations Lit Magazine was honored for being the National Gold Crown Award 
Winner. 
 
Kari Si was honored for being selected to represent Arkansas at the National Science Fair. 
 
The FHS TV and Film Programs were honored for their 4th place achievements at the Student 
Television Network National Competition. 
 
Bethany was honored for her film taking 2nd place at the 2018 New Optic Film Festival. 
 



 

 

 
Citizen Participation 
Matt Henderson, Representative from Educators Who Demand Action, came before the board to 
address the concerns of gun violence and to request that the board create a policy that will help 
prevent gun violence in schools. 
 
Board Member Liaison Reports 
Justin Eichmann, Board President, reminded the Board that the Celebration of Excellence is on 
April 30. 
 
Bob Maranto, Board Member, reported that the Academic Advisory Committee had their 2nd 
meeting and 18 of 24 members attended.  He shared that the committee discussed the new 
Arkansas school report cards and the District’s new standardized report cards.  He further shared 
that the committee discussed the ongoing work of the math and music task forces. 
 
Superintendent’s Report 
Dr. John L Colbert, Acting Superintendent of Schools, recognized the 120 students who were 
inducted into the FHS National Honor Society and recognized the 115 student AP Scholars. 
 
Dr. John L Colbert recognized the 30 students who qualified for the recognition of the Duke 
University Identification Program.  He noted that 4 of those students were also invited to the 
National Recognitions Ceremony at Duke University. 
 
Dr. John L Colbert reported that the construction of the Washington Elementary School 
playground and drainage system will begin on May 28.  He also reported that the construction of 
the Woodland Jr. High and Root Elementary School parking lots will begin in June.  Both 
parking lots will be off limits in June and July.  Dr. John L Colbert also noted that the floors will 
be replaced at Holcomb, Washington, Holt and Woodland. 
 
Dr. John L Colbert introduced the new Holcomb Elementary School Principal, Katie Oliver. 
 
Tim Hudson, Board Member, thanked Dr. John L Colbert for serving as the District’s Acting 
Superintendent. 
 
Consent Agenda 
The Board voted 6-0 to approve the consent agenda.  Tim Hudson made the motion, which was 
seconded by Bob Maranto.  By approving the consent agenda, the Board approved the minutes of 
the March 29, 2018 board meeting, student transfers, certified and classified staff changes, 
monthly financial report, Title VI-B Budget and retention of outside counsel. 
 
 
 



 

 

 
New Business (Discussion) 
Dr. Ben, Associate Superintendent for Administrative Services, presented information about the 
New/Revised District Policies for Equal Educational Opportunity, Conduct to and from School 
and Transportation Eligibility, School Health, and Suicide Prevention.  The Board further 
discussed the policy for suicide prevention by asking why parents and guardians are included in 
the policy and the timeline for implementation.  Joy Shirley, Director of Students Services, came 
before the board to explain why parents and guardians are included and confirmed that 
implementation should take place by the fall of 2018.  The Board will be asked to approve the 
New/Revised District Policies at the May 24 board meeting. 
 
Anna Beaulieu and Cincy Mathis from the Certified PPC presented information about revised 
Policy 4150.  Anna Beaulieu explained that the 3 proposed changes include the definition of a 
family member, the sick leave bank procedures and personal leave.  Anna further explained that 
the personal leave changes include increasing the number of days an employee receives and the 
requirement for requesting personal leave.  The Board further discussed and requested historical 
data regarding personal leave requests and the cost of increasing the number of personal days an 
employee receives. The Board also discussed the changes to the definition of a family member 
and agreed that they have concerns about using the word ‘affinity’. They determined that the 
verbiage needs revised and recommended that Arkansas Code is followed.  The Board agreed to 
further discuss the revisions as an action item at the May 24 board meeting. 
 
Cincy Mathis, Certified PPC Member, presented the 2019-2020 calendars.  Cincy requested that 
the board make a note that the September 27 in-service day might change depending on the 
schedule of events that the City of Fayetteville and the University of Arkansas host during that 
week. The Board will be asked to approve the 2019-2020 calendars at the May 24 board meeting. 
 
Dr. Steven Weber, Associate Superintendent for Teaching and Learning, presented the Math 
Curriculum Review and introduced the Math Curriculum Website.  The Board will be asked to 
approve the Math Curriculum Review at the May 24 board meeting. 
 
Adjournment 
The meeting was adjourned at 7:41 PM. 
 
 
_________________________________  ________________________________ 
Justin Eichmann, President    Nika Waitsman, Secretary 



 

 

 
May 24, 2018 

 
 
 

Reading of the Minutes 
 
 

Minutes of the May 9, 2018 
Fayetteville Board of Education Work Session 

 
 
The meeting convened at 11:41 PM in the Adams Leadership Center with President Justin 
Eichmann presiding. 
 
The roll was called and board members Justin Eichmann, Traci Farrah, Nika Waitsman, Tim 
Hudson, Susan Heil, Bob Maranto and Megan Hurley were present. 
 
Dr. John L Colbert, Acting Superintendent, explained that the purpose of the meeting was to 
discuss the FY19 Preliminary Budget.  The topics of the meeting were student enrollment, 
district comparisons and actual vs. projected budget. 
 
Glenda Sullins, Director of Finance and Business Services, explained the student enrollment 
report by giving a year over year comparison of enrollment numbers from 2016, 2017 and 2018.  
She also compared those numbers to the demographics report for 2019 and 2020. 
 
Glenda Sullins shared a salary comparison of neighboring districts in the NWA area. 
 
Glenda Sullins shared a comparison of Fayetteville’s teachers who have a Bachelor’s Degree vs. 
a Master’s Degree.  She noted that the comparison presented excludes administrators. 
 
Glenda Sullins shared a comparison of expenditures per student.  She noted that the state average 
is 9,807 and Fayetteville is 10,538. 
 
Glenda Sullins explained the 2017-2018 teacher salary, operating and debt service but showing a 
comparison of the proposed budget vs. the projected actual budget for 2017-2018. 
 
 
 
 



 

 

 
Glenda Sullins explained the preliminary 2018-2019 teacher salary, operating and debt service 
but showing a comparison of the projected actual budget for 2017-2018 vs. the preliminary 
budget for 2018-2019.  Glenda noted that the FY19 Preliminary Budget is a conservative 
approach.   
 
Glenda Sullins explained that the proposed raise is in addition to the step raise.  
 
Justin Eichmann, Board President, requested that the Board consider having their FY20 
Preliminary Budget Discussion in April prior to the April board meeting so that it can be voted 
on in May. 
 
The Board agreed to vote on the FY19 Preliminary Budget in May. 
 
Adjournment 
The meeting was adjourned at 1:01 PM. 
 
 
_________________________________  ________________________________ 
Justin Eichmann, President    Nika Waitsman, Secretary 
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Student Transfers 
 

 
TO:  Board of Education 

 
FROM: Dr. John L Colbert, Acting Superintendent 

 
I recommend approval of the following student transfer requests: 

 
 
Outgoing: 
 

Irene Olinger requests that an exchange student that they will be hosting, Marie-
Amandine Moulin, grade 12, be transferred from the Fayetteville School District to the 
Greenland School District. 

 
Neil Crozier requests that his children, Jacob Crozier, grade 2, and Justin Crozier, 

Kindergarten, be transferred from the Fayetteville School District to the Rogers School District. 
 
Amber Nelson requests that her child, Addison Boyers, Kindergarten, be transferred from 

the Fayetteville School District to the Springdale School District. 
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Certified Staff Changes 
 

TO:  Board of Education  
 
FROM: Dr. John L Colbert, Acting Superintendent 
 
I recommend approval of the following personnel actions: 
 
Provisional Employment1  
Name    Position & Assignment  Replacement/New Period 
Jennifer Burgemeister4,8 SPED Teacher/FHS   Replacement  18/19 
Luke Gromer4,8  SPED Teacher/FHS   New   18/19 
Marion Harris3  Math Teacher/ALLPS   Replacement  18/19 
Matthew Holden4,8  Science Teacher/FHS   Replacement  18/19 
Jessica Ringler3  Teacher/Owl Creek   New   18/19 
Kelsey Ramsey4,8  Science/FHS    Replacement  18/19 
Abby Ramirez4,8  Speech Path/Happy Hollow  New   18/19 
Colbi Johnson3  SPED Teacher/FHS   Replacement  18/19 
William Hix4,8          Teacher/Asst.Football/Track/Woodland New   18/19 
Stephanie Mann3  Drama Teacher/Ramay  Replacement  18/19 
Hunter Shannon3  Teacher/Asst.Basketball/Cross/Ramay New   18/19 
Gail Striegler4,8  Asst.Girls BBall/Digital Facilitator/FHS New/Replacement 18/19 
Wendy Karcher4,8  SPED Teacher/Ramay  Replacement  18/19 
Megan Kelley3  Math/ FHS    Replacement  18/19 
Peter Willett4,8   Math/FHS    Replacement  18/19 
Shannon Simpson4  SPED Teacher/Ramay  New   18/19 
 
Employment – Transfers, Changes  
Name    Position & Assignment  Replacement/New       Period    
Caryn Finney   GT Teacher/District   Replacement  18/19 
Jill Barrett   Health/PE Teacher/FHS  Replacement  18/19 
Camelia Schoeller  Music Teacher/Holt   Replacement  18/19 
Charrisce Craft  Speech Path/Washington  Replacement  18/19  
Ma’aloom Shamsud-Din15 Behavior Interventionist  Replacement  18/19 



 

 

 
Employment – Transfers, Changes (Continued) 
Name    Position & Assignment  Replacement/New       Period    
Daryl Anderson  Behavior Interventionist  Replacement  18/19 
Jeb Huckeba   PE Teacher/Washington  Replacement  18/19  
 
Extended Leave Request 
Name    Position & Assignment   Effective 
Yesenia Dodds  SPED Teacher/Leverett   6/30/18 
 
Resignation 
Name    Position & Assignment   Effective 
Meredith Linam  Dance Coach/Ramay    6/30/18 
Leslie Cogburn  Art Teacher/Ramay    6/30/18 
Meredith Carter  FACS Teacher/FHS    6/30/18 
Annalisa Hiroyasu  Teacher/Root     6/30/18 
 
Retirement 
Name    Position & Assignment   Effective 
Jcquelyn Reynolds  Drama Teacher/Ramay & Woodland  6/30/18 
Richard Wiseman  Music Teacher/Ramay   6/30/18 
Steve Jacoby   Interim Principal/FHS    6/30/18  
 
 
1Pending completion of a criminal background check and receipt of eligibility information from the Dept of Education 
2One year only 
3Year 1 of 1 year new hire probationary period  
4Year 1 of 3 year new hire probationary period  
5Year 2 of 3 year new hire probationary period 
6Year 3 of 3 year new hire probationary period  
7Per policy 4150 
8Contingent upon receipt of appropriate Arkansas Teaching Licensure  
9One year contract contingent on grant funding     
10Contingent upon acceptance in ALP program      

11Contract contingent upon waiver approval 

12Contingent upon receipt of ABESBA License 

13Contingent upon receipt of release from prior district 

14Contingent upon AAA certification 
15Federal funding 
16Fall Semester Only 
17 Spring Semester Only 
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Classified Staff Changes 
 

TO:  Board of Education  
 
FROM: Dr. John L Colbert, Acting Superintendent 
 
I recommend approval of the following personnel actions: 
 
Employment – Transfers, Changes  
Name    Position & Assignment    Replacement/New Period 
Susie Reding   District Receptionist/District  Replacement  18/19 
 
Resignations 
Name    Position & Assignment   Period 
Eulalia Griffith  Parapro/Washington    18/19 
Dana Smith   Environmental Special/District  18/19 
 
Retirement 
Name    Position & Assignment   Effective 
Greg Belue   Custodial Supervisor/District   6/30/18 
Louise Belue   Admin Assist/District Custodial  6/30/18 
Stanley Wilson  Custodian/District    6/30/18 
Debbie Harris   Admin Assist/Asbell    6/30/18 
 
 
1Pending completion of a criminal background check and receipt of eligibility information from the Department of  
Education 
2One Year Probationary Period   
3Based on Student Count   
4Grant Funded    
5One Year Only 
6Federal Funding 
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Monthly Financial Report 
 
 

TO:  Board of Education 
 
FROM: Glenda Sullins, Director of Finance and Business Services 
 
I will present the monthly financial report. 



Monthly Financial Report 

 

April 30, 2018 

 

 
 

 

 

 



Fund Balances 

Teacher Salary Fund ($37,005,239.99) 

Operating $53,231,252.44 

Building  $7,072,365.34  

Sinking Bond fund $38,634,949.16  

Debt Service   ($10,051,079.84) 

Federal   $169,616.07 

Food Service $144,500.40 

Activity  $2,037,156.41 

TOTAL FUND BALANCE $54,233,519.99  

Of this total balance,  

the legal balance is: $6,174,932.61  



Other Information 

FUND INVESTMENT INSTITUTION YIELD BALANCE 

 Operating/building Money Market Centennial 1.20% $10,000,000 

TOTAL        $10,000,000 

Monthly Year to date

Administrator Salary 590,043.97$                                      4,278,791.73$                   

Administrator Benefits 159,311.87$                                      1,155,273.77$                   



2017-2018 

Teacher Salary, Operating & Debt Service 

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Revenue

Percentage of 

budget 

received

13,748,663.48$                   14,459,284.48$               13,367,437.15$               11,786,439.64$           9,900,753.11$              9,882,687.14$                  26,308,759.21$               25,022,559.79$               21,299,350.22$               14,789,793.47$               10,633,129.18$               

710,621.00$                         

14,459,284.48$                   

39,353,113.00$                   2,250,793.55$                  1,632,988.97$                  2,476,393.85$             6,820,328.47$              21,637,368.29$               3,770,591.58$                  38,588,464.71$  98%

32,057,685.00$                   -$                                    1,303,048.60$                  765,537.33$                     481,595.48$                     4,148,683.02$                  6,698,864.43$    21%

25,957,665.00$                   -$                                    4,468,610.00$                  2,234,305.00$             2,234,305.00$              2,234,305.00$                  2,234,305.00$                  2,234,305.00$                  2,234,305.00$                  2,234,304.00$                  2,234,304.00$                  22,343,048.00$  86%

253,700.00$                         -$                                    253,700.00$                 253,700.00$        100%

923,191.00$                         -$                                    671,366.00$                  671,366.00$        73%

316,706.00$                         -$                                    -$                       0%

2,073,492.00$                     -$                                    188,499.00$                     188,499.00$                 188,499.00$                  188,499.00$                     188,499.00$                     188,499.00$                     188,499.00$                     188,499.00$                     188,499.00$                     1,696,491.00$    82%

1,572,414.52$                     -$                                    121,785.97$                     473,643.72$                 87,613.97$                    58,320.00$                        417,396.00$                     71,333.17$                        173,104.27$                     53,918.46$                        214,932.68$                     1,672,048.24$    106%

671,300.00$                         -$                                    -$                                531,854.00$                     294,785.00$                     826,639.00$        123%

325,000.00$                         -$                                    -$                       0%

463,467.00$                         -$                                    14,336.77$                        43,357.59$                   44,466.97$                    43,727.79$                        73,916.24$                        49,112.51$                        43,766.32$                        312,684.19$        67%

178,358.38$                         18,269.40$                        32,273.96$                        8,828.65$                     3,408.00$                       32,325.49$                        19,869.59$                        22,166.00$                        10,026.50$                        7,941.01$                          14,828.52$                        169,937.12$        95%

104,146,091.90$                 2,269,062.95$                  6,458,494.67$                  5,678,727.81$             10,049,987.41$            24,194,545.57$               6,630,661.17$                  4,425,122.01$                  3,371,472.10$                  3,310,155.46$                  6,845,013.54$                  73,233,242.69$  70%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Expenditures

Percentage of 

budget 

expended

49,652,705.00$                   331,160.39$                     4,170,672.91$                  4,089,659.00$             4,053,237.40$              4,083,397.21$                  4,066,256.52$                  4,066,046.98$                  4,064,187.73$                  4,043,785.29$                  4,036,836.56$                  37,005,239.99$  75%

14,713,000.00$                   605,836.80$                     1,243,987.07$                  1,267,921.06$             1,241,278.29$              1,237,133.17$                  1,225,804.07$                  1,339,105.41$                  1,216,993.07$                  1,229,075.55$                  1,221,033.48$                  11,828,167.97$  80%

16,629,000.00$                   346,064.04$                     988,484.81$                     1,380,427.68$             1,343,451.94$              1,371,136.62$                  1,363,784.11$                  1,409,827.37$                  1,343,558.88$                  1,341,021.94$                  1,336,838.34$                  12,224,595.73$  74%

-$                       

2,200,000.00$                     622,834.53$                     173,433.57$                     176,971.77$                 298,162.48$                  84,833.13$                        104,366.55$                     220,079.55$                     97,784.62$                        114,831.84$                     270,230.87$                     2,163,528.91$    98%

2,500,000.00$                     34,762.35$                        294,425.61$                     174,342.66$                 227,292.17$                  153,768.57$                     154,158.48$                     250,651.09$                     226,567.37$                     230,860.79$                     183,913.73$                     1,930,742.82$    77%

1,200,000.00$                     16,282.80$                        321,220.38$                     32,909.25$                   83,089.46$                    66,521.37$                        55,551.21$                        137,352.24$                     42,604.32$                        69,119.80$                        135,374.07$                     960,024.90$        80%

4,910,000.00$                     1,011,595.04$                  73,977.91$                        213,909.70$                 452,794.10$                  257,922.69$                     327,412.85$                     439,120.66$                     404,261.01$                     241,201.78$                     468,740.81$                     3,890,936.55$    79%

750,000.00$                         41,657.45$                        156,894.52$                     56,219.19$                   105,231.36$                  1,956.67$                          24,040.36$                        29,686.89$                        35,107.38$                        100,992.61$                     83,622.02$                        635,408.45$        85%

880,000.00$                         21,538.88$                        54,016.65$                        28,141.25$                   7,015.22$                       25,963.55$                        8,297.70$                          118,968.39$                     90,210.95$                        95,930.15$                        48,608.66$                        498,691.40$        57%

329,178.00$                         329,178.00$                     -$                                    -$                                -$                                 -$                                    -$                                    -$                                    329,178.00$        100%

12,000,000.00$                   -$                                    562,378.75$                     143,912.78$                 2,256,500.96$              485,840.52$                     587,188.74$                     137,493.00$                     2,359,753.52$                  -$                                    3,518,011.57$                  10,051,079.84$  84%

105,763,883.00$                 3,360,910.28$                  8,039,492.18$                  7,564,414.34$             10,068,053.38$            7,768,473.50$                  7,916,860.59$                  8,148,331.58$                  9,881,028.85$                  7,466,819.75$                  11,303,210.11$               81,517,594.56$  77%

 

  

12,841,493.38$    13,367,437.15$  11,786,439.64$  9,900,753.11$ 9,882,687.14$  26,308,759.21$  25,022,559.79$  21,299,350.22$  14,789,793.47$  10,633,129.18$  6,174,932.61$    

Revenue

Teacher Salary Fund

Other Local 

Local (Foundation)

Other Local Millage

State Foundation 

Professional Development

Alternative Ed

ELL

NSLA

Other State

Growth (100)

Sped Catastrophic

Adult Ed

Total Revenue

Expenditures

Transfer to building Accer Savings Bond

 Certified salaries 

 Classifed salaries 

 Benefits Certified/Classifed 

 Maintenance  

Utilities

 Transportation 

 Curriculum 

 Technology 

District operating (leases, insurances, operations)

 Debt payments less subsidy 

Total Expenditures & Transfers 

 

Ending fund Balance 

Total Operating Fund Beginning Balance

 

 



2017-2018 

Building Fund 

     

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Revenue

Percentage of 

budget 

received

$8,223,337.00 8,419,518.12$                7,598,484.84$              7,339,543.92$              7,335,063.92$              7,274,389.54$              7,274,389.54$              7,227,461.59$              7,154,965.34$              7,154,965.34$               

  

 

$329,178.00 329,178.00$                      -$                                   -$                                 -$                                 -$                                 -$                                 329,178.00$            100%

$0.00 -$                                     -$                                   -$                                 -$                                 -$                                 -$                                 -$                            

$329,178.00 329,178.00$                      -$                                   -$                                 -$                                 -$                                 -$                                 -$                                 -$                                 -$                                 -$                                 329,178.00$            100%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Expenditures

Percentage of 

budget 

expended

45,271.88$                  45,271.88$                        -$                                   45,271.88$              100%

65,000.00$                  -$                                     64,756.89$                      -$                                 -$                                 64,756.89$              100%

65,000.00$                  62,013.35$                    -$                                 62,013.35$              95%

390,000.00$                -$                                     386,312.71$                    53,775.07$                    4,480.00$                       4,543.36$                       -$                                 20,070.00$                    469,181.14$            120%

85,750.00$                  -$                                     90,750.00$                      -$                                 -$                                 90,750.00$              106%

360,000.00$                87,725.00$                        279,213.68$                    6,037.50$                       -$                                 372,976.18$            104%

200,000.00$                -$                                     -$                                   137,115.00$                  56,131.02$                    -$                                 26,857.95$                    220,103.97$            110%

600,000.00$                 -$                                 72,496.25$                    72,496.25$              12%

300,000.00$                 82,600.00$                    82,600.00$              28%

2,111,021.88$            132,996.88$                      821,033.28$                    258,940.92$                  4,480.00$                       60,674.38$                    -$                                 46,927.95$                    72,496.25$                    -$                                 82,600.00$                    1,480,149.66$        70%

 

 

$6,441,493.12 $8,419,518.12 7,598,484.84$   7,339,543.92$  7,335,063.92$  7,274,389.54$  7,274,389.54$  7,227,461.59$  7,154,965.34$  7,154,965.34$  7,072,365.34$  

Revenue

Building Fund Beginning Balance

 

 

Total Revenue

Transfer from Operation Bond Saving

 

Ending fund Balance 

Road repair (McNair/Vandergriff)

Expenditures

Fence 

AC project (Ramay and Woodland) final payment

Total Expenditures

Four FHS Retaining Walls

Misc projects (Maintenance Repairs and Summer Projects)

Tennis court lights FHS

FHS Landscaping Additions

Washington playground

Flooring project



2017-2018 

Federal Funds 

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Revenue

Percentage of 

budget 

received

545,078.00$                -$                            494,929.22$          87,220.14$               367,816.59$             278,996.96$         51,449.54$              (82,173.73)$                (116,662.49)$              (142,807.54)$              (91,846.89)$                

-$                               

277,572.28$                10,000.00$               267,572.28$             277,572.28$          100%

1,761,151.00$            -$                            176,166.74$             22,967.91$            130,586.08$           135,570.21$               146,451.29$               135,171.70$               295,123.15$               1,042,037.08$      59%

200,000.00$                -$                            5,460.55$                  3,687.95$                  18,706.85$            22,990.97$              69,944.95$                  18,101.83$                  86,229.47$                  34,954.09$                  260,076.66$          130%

2,441,149.40$            -$                            298,402.88$             210,476.36$             99,872.31$            199,313.64$           166,008.55$               162,414.48$               167,393.29$               305,302.05$               1,609,183.56$      66%

129,330.00$                -$                            11,467.96$               9,667.78$                  9,667.78$              22,426.06$                  19,325.00$                  1,476.92$                    74,031.50$            57%

150,000.00$                -$                            2,512.80$                -$                              7,880.18$                    108,517.41$               3,866.68$                    122,777.07$          82%

778,198.60$                -$                            109,127.23$             23,658.14$               35,654.23$            56,571.38$              28,245.94$                  57,838.69$                  49,510.41$                  62,389.61$                  422,995.63$          54%

5,737,401.28$            10,000.00$               -$                         692,030.90$             423,656.97$             186,869.08$         411,974.87$           422,195.71$               392,686.47$               566,147.28$               703,112.50$               3,808,673.78$      66%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Expenditures

Percentage of 

budget 

expended

1,698,248.00$            5,185.86$                  126,294.23$          131,366.46$             149,013.58$             136,776.84$         187,053.12$           146,612.29$               143,235.45$               148,719.61$               148,361.04$               1,322,618.48$      78%

1,923,153.00$            18,287.47$               136,401.91$          134,663.97$             139,057.95$             136,748.09$         137,196.77$           146,768.65$               147,187.58$               136,984.79$               141,867.65$               1,275,164.83$      66%

997,000.00$                5,652.45$                  67,937.86$            68,812.85$               74,469.09$               71,118.56$            83,142.13$              85,398.30$                  75,971.71$                  74,685.23$                  75,976.53$                  683,164.71$          69%

-$                               

1,664,078.28$            31,023.00$               77,075.08$            76,591.17$               149,935.98$             69,773.01$            138,206.12$           77,905.23$                  52,436.78$                  154,797.00$               75,444.32$                  903,187.69$          54%

6,282,479.28$            60,148.78$               407,709.08$          411,434.45$             512,476.60$             414,416.50$         545,598.14$           456,684.47$               418,831.52$               515,186.63$               441,649.54$               4,184,135.71$      67%

 

 

-$                    494,929.22$  87,220.14$  367,816.59$  278,996.96$  51,449.54$ (82,173.73)$ (116,662.49)$  (142,807.54)$  (91,846.89)$    169,616.07$    

Expenditures
Certifed Salaries

Federal Fund Beginning Balance

Accured revenue

Revenue
Workforce Education

Other Federal funds

Total Revenue

Ending Fund Balance

Title I

Title II

Title VIB

Adult Ed

Medicaid

Classified Salaries

Benefits

 

 Non-Salary Cost: 

Total Expenditures 
 



2017-2018 

Activity  Funds 

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Revenue

Percentage 

of budget 

received

Activity Fund Beginning balance 2,762,737.00$            2,762,737.00$            2,325,491.83$           2,173,776.86$           2,016,317.33$          1,758,208.87$           1,566,609.57$           1,252,260.23$           1,535,959.75$           1,915,418.60$           2,157,522.04$           

5,000,000.00$            45,151.38$                  307,809.66$               291,836.84$               327,103.28$              261,198.15$               336,293.37$               818,879.55$               955,017.79$               826,319.08$               819,687.54$               4,989,296.64$        100%

-$                               -$                                

5,000,000.00$            45,151.38$                  307,809.66$               291,836.84$               327,103.28$              261,198.15$               336,293.37$               818,879.55$               955,017.79$               826,319.08$               819,687.54$               4,989,296.64$        100%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Expenditures

Percentage 

of budget 

expended

5,000,000.00$            482,396.55$                459,524.63$               449,296.37$               585,211.74$              452,797.45$               650,642.71$               535,180.03$               575,558.94$               584,215.64$               940,053.17$               5,714,877.23$        114%

5,000,000.00$            482,396.55$                459,524.63$               449,296.37$               585,211.74$              452,797.45$               650,642.71$               535,180.03$               575,558.94$               584,215.64$               940,053.17$               5,714,877.23$        114%

 

 

2,762,737.00$   2,325,491.83$    2,173,776.86$   2,016,317.33$   1,758,208.87$  1,566,609.57$   1,252,260.23$   1,535,959.75$   1,915,418.60$   2,157,522.04$   2,037,156.41$   

Revenue

Total Expenditures 

 

Ending fund Balance 

Misc

Total Revenue

Expenditures
other



2017-2018 

Child Nutrition Funds 

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Revenue

Percentage 

of budget 

received

60,932.00$                  -$                            102,487.88$               (203,024.16)$             (207,492.61)$             (399,299.58)$             (366,745.44)$             (278,831.19)$             (32,129.21)$                40,002.81$                 78,804.63$                 

1,521,509.00$            1,356.90$                  664.62$                       102,362.27$               143,953.68$               105,280.41$               81,753.91$                 107,466.31$               170,861.56$               136,245.46$               123,727.74$               973,672.86$           64%

2,556,491.00$            61,907.83$               -$                              199,243.78$               -$                              251,121.92$               300,761.84$               395,224.03$               211,000.79$               219,458.81$               222,475.38$               1,861,194.38$       73%

4,078,000.00$            63,264.73$               664.62$                       301,606.05$               143,953.68$               356,402.33$               382,515.75$               502,690.34$               381,862.35$               355,704.27$               346,203.12$               2,834,867.24$       70%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18 Apr-18

Year to Date 

Expenditures

Percentage 

of budget 

expended

  

1,764,000.00$            11,042.88$               152,934.62$               146,395.64$               132,960.56$               140,115.16$               135,703.43$               134,129.37$               138,390.49$               134,444.14$               132,425.64$               1,258,541.93$       71%

493,920.00$                3,156.12$                  18,419.91$                 19,689.77$                 28,784.48$                 35,215.00$                 40,028.59$                 39,915.40$                 41,123.11$                 39,404.28$                 38,978.67$                 304,715.33$           62%

-$                          

1,682,812.00$            3,915.49$                  87,689.43$                 131,681.60$               163,769.17$               140,627.46$               110,700.87$               74,941.60$                 118,215.22$               134,604.28$               102,897.74$               1,069,042.86$       64%

198,200.00$                3,594.36$                  47,132.70$                 8,307.49$                    10,246.44$                 7,890.57$                    8,168.61$                    7,001.99$                    12,001.51$                 8,449.75$                    6,205.30$                    118,998.72$           60%

4,138,932.00$            21,708.85$               306,176.66$               306,074.50$               335,760.65$               323,848.19$               294,601.50$               255,988.36$               309,730.33$               316,902.45$               280,507.35$               2,751,298.84$       66%

 

 

-$                    102,487.88$  (203,024.16)$  (207,492.61)$  (399,299.58)$  (366,745.44)$  (278,831.19)$  (32,129.21)$    40,002.81$      78,804.63$      144,500.40$   

 Child Nutrition Beginning Balance

 Non-Salary Cost: 

Revenue

Local

State

Total Revenue

Expenditures

 

Salary

Benefits

Total Expenditures 
 

Ending fund Balance 

Food

Other



 

 

 
May 24, 2018 

 
 

VIII. New Business (Discussion) 
Music Curriculum Review 

Municipal Advisor Agreement 
Employee Salary/Wage Increases for 2018-19 

2018-19 School Breakfast & Lunch Price Increases 
Student Handbook 

New/Revised District Policies 



 

 

 
May 24, 2018 

 
 
 

Music Curriculum Review 
 
 

TO:  Board of Education  
 
FROM: Dr. Steven Weber, Associate Superintendent for Teaching and Learning 
 
 
In 2017-2018, the Music Task Force reviewed the district’s music program and wrote a K-6 
curriculum.  The Music Task Force consisted of all elementary and middle school music 
teachers.  Dr. Steven Weber, Associate Superintendent for Teaching and Learning, will provide 
an overview of the draft curriculum to the Board and the Board will be asked to approve at the 
June board meeting. 
 
The music curriculum provides teachers and administrators with the following: 
 

• Unit Title 
• Brief Unit Description 
• Standards To Be Addressed In Unit 
• Desired Learner Outcomes/Learning Targets 
• Key Skills 
• Key Concepts 
• Vocabulary 
• Assessments 
• Suggested Resources 

 
Each unit has been aligned to the state standards.  The music curriculum identifies what  
every student should know and be able to do as a result of instruction and assignments.   
The Fayetteville Public Schools music curriculum is designed to support students in  
developing the skills, habits and attitudes identified in the Arkansas Fine Arts Standards. 
 



 

 

 
May 24, 2018 

 
 
 

Municipal Advisor Agreement 
 

 
TO:  Board of Education 

 
FROM: Dr. Larry Ben, Associate Superintendent for Administrative Services 

 
I will present the Municipal Advisor Agreement.  This agreement is stating that Stephens Inc. 
will continue to assist with preparation of Fayetteville’s financial data reports. The board will be 
asked to approve at the June board meeting. 
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Stephens Inc. 
Municipal Advisor Agreement 

 
This Municipal Advisor Agreement (the “Agreement”) is entered into this ____ day of 

________________ between Fayetteville School District No. 1 of Washington County, Arkansas (the 
“District”) and Stephens Inc. (“Stephens”) and sets forth the terms and conditions under which 
Stephens will provide services to the District.  Stephens and the District are referred to herein 
individually as a “Party” and collectively as the “Parties.” 
 

WHEREAS, the District desires to obtain the services of a municipal advisor to assist with 
the development and implementation of strategies to meet its capital financing needs and render 
assistance in connection with the municipal finance transaction described on Schedule A attached 
hereto (the “Transaction”); and 

 
WHEREAS, Stephens is registered as a Municipal Advisor with the U.S. Securities and 

Exchange Commission (SEC) and Municipal Securities Rulemaking Board (MSRB) and Stephens is 
capable of providing the necessary municipal advisory services;  

 
NOW, THEREFORE, in consideration of the above mentioned premises and intending to be 

legally bound hereby, the District and Stephens agree as follows: 
 

1. Scope of Services. Stephens will provide, upon request of the District, the municipal 
advisory and/or consultant services described in Schedule A attached hereto and incorporated 
herein by reference. The District and Stephens intend and agree that, to the extent the performance 
of services by Stephens with respect to the Transaction constitutes municipal advisory activities 
within the meaning of the Securities Exchange Act of 1934 (the “Exchange Act”) or otherwise 
creates a duty of Stephens under the Exchange Act or the Rules of the Municipal Securities 
Rulemaking Board and applicable state and local laws, Stephens’ duties do not extend beyond the 
services to be provided with respect to the Transaction. 

 
2. District Responsibilities. The District shall: 
 

a. Take all usual and customary steps necessary to complete the issuance of the bonds 
or notes (the “Securities”), as applicable, including but not limited to: directing the 
preparation and execution of all documents reasonably requested supporting the Securities, 
and participation by District staff and third parties in a due diligence process in connection 
with the issuance of the Securities. 

 
b. Furnish information, data, reports, and records in the possession of the District 

necessary for carrying out the work to be performed under this Agreement; 
 

c. Review the preliminary official statement or other disclosure documentation and 
confirm the accuracy of the information presented therein; 

 
d. Allow Stephens to rely on the District’s representations that the disclosure provided 

with respect to the Securities is not misleading, and, if necessary, direct bond and local 
counsel to include Stephens as addressee on all certifications and communications therein; 
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e. Approve the form of official statement or other disclosure documentation and direct 
its dissemination;  

 
f. If applicable, participate in all calls, discussions and requests for information 

necessary to complete the credit rating process; and 
 

g. Comply in all respects with state and federal securities laws, including but not 
limited to the Securities Act of 1933 and Rules 10b-5 (anti-fraud) and 15c2-12 (continuing 
disclosure) promulgated under the Securities Exchange Act of 1933 relating to disclosure in 
connection with municipal securities. 

 
3. Stephens Compensation and Expenses.  The fees due to Stephens hereunder shall 

be as set forth in Schedule B attached hereto.  
 
4. District Expenses.  The District will be responsible, to the extent required for the 

issuance of the Securities, for the payment of all fees and expenses commonly known as Costs of 
Issuance, including but not limited to: publication expenses, local legal counsel, bond counsel, 
ratings, credit enhancement, travel associated with securing any rating or credit enhancement, 
printing and distribution of required documents, trustee fees, paying agent fees, CUSIP identifiers, 
and the like.  

 
5. Required Notices and Disclosures.  
 

a. MSRB Rule G-10 Notices.  Stephens is registered with the U. S. Securities and 
Exchange Commission and the Municipal Securities Rulemaking Board (MSRB). The MSRB’s 
website is www.msrb.org. A municipal advisory client brochure is posted on the website of 
the MSRB that describes the protections that may be provided by MSRB rules and how to 
file a complaint with an appropriate regulatory authority.  

 
b. MSRB G-42 Disclosures.  MSRB Rule G-42 requires that Stephens provide you with 

disclosures of material conflicts of interest and of information regarding certain legal events 
and disciplinary history. Such disclosures are provided in Schedule C and Schedule D 
attached hereto. 

 
6. Advice of Third Parties. The District agrees that, to the extent the District seeks to 

have Stephens provide advice with regard to any recommendation made by third party financial 
service providers, bankers, underwriters, accountants, legal advisors or others providing guidance 
similar in scope to that contemplated herein, the District will provide to Stephens written direction 
to do so as well as any information it has received from such third party relating to its 
recommendation. In connection with advice to be provided by Stephens with regard to a 
recommendation made by a third party, Stephens may communicate with such third party as 
necessary or appropriate to allow Stephens to provide informed advice to the District with regard 
to the recommendation. No recommendation by a third party shall be deemed to be a 
recommendation by Stephens unless Stephens otherwise provides. In particular, a determination 
that a third party’s recommendation is suitable shall not be deemed to constitute a 
recommendation by Stephens unless otherwise expressly provided by Stephens. 

 
7. Entire Agreement/Amendments. This Agreement, including any Schedules and 

amendments hereto which are expressly incorporated herein, constitute the entire Agreement 
between the Parties hereto and sets forth the rights, duties, and obligations of each to the other as 

http://www.msrb.org/
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of this date. Any prior agreements, promises, negotiations, or representations not expressly set 
forth in this Agreement are of no force and effect. This Agreement may not be modified except by a 
writing executed by both Stephens and the District. 

 
8.  Term of Agreement.  The term of this Agreement begins on the date set forth 

above and ends as set forth on Schedule A. 
 
 
9. No Third Party Beneficiary. This Agreement is made solely for the benefit of the 

parties and their respective successors and permitted assigns. Nothing in this Agreement, express 
or implied, is intended to confer on any person, other than the parties and their respective 
successors and permitted assigns, any rights, remedies, obligations or liabilities under or by reason 
of this Agreement. 

 
10. Counterparts. This Agreement may be executed in counterparts, each of which 

shall be an original, but which taken together, shall constitute one and the same instrument. 
 

IN WITNESS WHEREOF, the Parties have executed this Agreement on the date first written 
above.  By the signature of its representative below, each Party affirms (a) that it has taken all 
actions necessary to authorize said representative to execute this Agreement, and (b) that it has 
read in its entirety this Agreement, including the attached Schedules, and has had the opportunity 
to ask any questions or seek any clarification about any aspect of this Agreement, including 
specifically any disclosures of conflicts of interest.  
 
 
 

Fayetteville School District No. 1 of Washington County, Arkansas 
District  
  

By:   Signature:   

Title:  President 
 

By:   Signature:   

Title:  Secretary 
 
 
 
Stephens Inc. 
   

By:  Kevin Faught Signature:   

Title:  Senior Vice President 
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Schedule A 
Scope of Municipal Advisory Services 

 
Description of Financing 
 
To be determined. 
 
Term of Agreement 
 
This agreement shall remain in effect for a period of 36 months from acceptance and shall cover 
this proposed financing and other subsequent financings. 
 
Scope of Services 
As your Municipal Advisor, Stephens agrees to assist in the preparation of the following items: 
 

♦ Amortization schedules in connection with various financing options; 
 

♦ All documentation submitted to the Department of Education, including but not limited to: 
 

− Application for Permit to Issue Bonds 
− Proposed Budget of Expenditures including tax levy 
− Notice of Election and Polling Sites with documentation regarding publication of each 

of these notices 
− Ballot form 
− Election documentation reflecting the results of the election 
− Certificate of Commissioner 
− Notice of Sale and related proofs of publication 
− All other forms and documentation necessary for the issuance of the bonds 

 
♦ Assist in the preparation of the preliminary and final Official Statement containing financial 

data and other information ordinarily required by municipal security dealers in bidding on 
bonds; and 

 
♦ As your Municipal Advisor, we will work with the Issuer to determine the most appropriate 

optional call provision for the transaction.  Typically, the bonds will be subject to 
redemption, from any source, in approximately five years from the date of issuance. 
 

♦ Assisting the County and County Election Commission with preparation and publication of: 
 
− The Proposed Budget of Expenditures 
− The Ballot 
− The Notice of Election 
− The Notice of Polling Sites 

 
♦ Publication of Notices of Sale prior with local newspaper. 

 
♦ Verify bid results and prepare post sale packet for the Board’s review. 
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♦ Work with the District’s Bond Counsel to provide feedback on all bond documents prior to 

close. 
 

♦ Attend all required and/or requested meetings with the District. 
 

♦ Coordinate closing of the transaction with all involved parties.  
 
I. Preparation of Annual Disclosure Report 
 
 Stephens will assist the District: 
 

a) In preparation of the District’s Annual Report to include the following items: 
• 5 year history of assessed valuation of property located within the District; 
• debt structure including restricted debt of the District; 
• a chart containing the District’s annual debt service requirements for 

previously issued bonds; 
• a coverage table comparing revenues available for debt service and the 

annual aggregate debt service requirement; 
• a 5-year summary of the District’s Sources & Uses of Funds;  
• the District’s most recent LEA Financial Report filed with the Arkansas 

Department of Education; 
• a 5-year summary of tax collections of the ad valorem tax levied in the 

District. 
 

b) Upon completion and approval by the District, electronically file the District’s 
  Annual Report with the Electronic Municipal Market Access (“EMMA”) database. 

 
II. Monitor and File the District’s Audited Financial Statements 
 
 Stephens will assist the District by: 
 

a) monitoring the completion of the District’s audited financial statements 
b) obtain the District’s audited financial statements within 90 days after the audited 
  financials have been completed and received by the District 
c) timely file the District’s audited financials with the Municipal Securities Rule Making 
  Board 

 
III.  Assist the District with the filing of material event notices, as required by the District’s 

Continuing Disclosure Agreement, upon receipt of notice from the District of the occurrence 
of a material event.  
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Limitations on Scope of Services  
 
The Scope of Services are subject to the following limitations: 
 
The Scope of Services with respect to Stephens’ engagement as municipal advisor shall be limited 
solely to the services set forth in this Schedule as they relate to the Transaction, and shall not 
encompass (i) the services described herein with respect to any other offering or potential offering 
of the Client or (ii) any services not described herein with respect to the Transaction. 
 
Other than with respect to the receipt and same day return or forwarding of good faith deposits, if 
applicable, this engagement does not contemplate that Stephens will receive deposits of or 
maintain custody of any Client funds, or will provide fiduciary or agency services offered by 
Stephens or any of its affiliates. 
 
Unless otherwise provided in Schedule A, Stephens is not responsible for preparing any preliminary 
or final official statement or other disclosure documents, or for certifying as to the accuracy or 
completeness of any preliminary or final official statement or other disclosure documents, other 
than with respect to any information about Stephens provided by Stephens for inclusion in such 
documents. 
  
The Scope of Services does not include tax, legal, accounting or engineering advice with respect to 
any Transaction or in connection with any opinion or certificate rendered by counsel or any other 
person at closing, and does not include review or advice on any feasibility study. 
 
The Scope of Services may be changed only by written amendment to this Schedule, and the parties 
agree to amend this Schedule promptly to reflect any material changes or additions to the Scope of 
Services. 
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Schedule B 
Compensation and Expenses 

 
Fees for the services provided by Stephens to the District under this Agreement and the manner for 
payment of expenses incurred by Stephens in the course of performing its services are as set forth 
below: 
 
Compensation for this engagement will be based on a mutually agreed upon par amount of the 
bonds to be issued during the term of this agreement.  In the event the bonds are sold with a net 
premium, the fee percentage will be based on the actual bond proceeds for the financing, not the 
par amount of the bonds.  The District will be responsible for bond counsel fees, appropriate trustee 
fees, publication and printing costs if applicable and other offering expenses.  These cost of issuance 
expenses shall be paid from bond proceeds or existing funds. 
 
If for any reason the District decides not to issue these bonds, it will not be obligated to Stephens 
for expenses that may have been incurred. 
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Schedule C 
Conflicts of Interest 

 
MSRB Rule G-42 requires that municipal advisors provide to their clients disclosures relating to any 
actual or potential material conflicts of interest, including certain categories of potential conflicts of 
interest identified in Rule G-42, if applicable. If no such material conflicts of interest are known to 
exist based on the exercise of reasonable diligence by the municipal advisor, municipal advisors are 
required to provide a written statement to that effect. 
 
Accordingly, Stephens makes the following disclosures with respect to material conflicts of interest 
in connection with the Scope of Services under this Agreement, together with explanations of how 
Stephens addresses or intends to manage or mitigate each conflict. To that end, with respect to all 
of the conflicts disclosed below, Stephens mitigates such conflicts through its adherence to its 
fiduciary duty to the District, which includes a duty of loyalty to the District in performing all 
municipal advisory activities for the District. This duty of loyalty obligates Stephens to deal 
honestly and with the utmost good faith with the District and to act in the District’s best interests 
without regard to Stephens’ financial or other interests. In addition, because Stephens is a broker-
dealer with significant capital due to the nature of its overall business, the success and profitability 
of Stephens is not dependent on maximizing short-term revenue generated from individualized 
recommendations to its clients but instead is dependent on long-term profitably built on a 
foundation of integrity, quality of service and strict adherence to its fiduciary duty. Furthermore, 
Stephens’ municipal advisory supervisory structure, leveraging our long-standing and 
comprehensive broker-dealer supervisory processes and practices, provides strong safeguards 
against individual representatives of Stephens potentially departing from their fiduciary duties due 
to personal interests. The disclosures below describe, as applicable, any additional mitigations that 
may be relevant with respect to any specific conflict disclosed below. 
 
Forms of Compensation; Potential Conflicts.  
 
The forms of compensation for municipal advisors vary according to the nature of the engagement 
and requirements of the District, among other factors. Various forms of compensation present 
actual or potential conflicts of interest because they may create an incentive for an advisor to 
recommend one course of action over another if it is more beneficial to the advisor to do so. The 
information below discusses various forms of compensation and the timing of payments to a 
municipal advisor. 
 

• Fixed fee. Under a fixed fee form of compensation, the municipal advisor is paid a fixed 
amount established at the outset of the transaction. The amount is usually based upon an 
analysis by the District and the advisor of, among other things, the expected duration and 
complexity of the transaction and the agreed-upon scope of work that the advisor will 
perform. This form of compensation presents a potential conflict of interest because, if the 
transaction requires more work than originally contemplated, the advisor may suffer a loss. 
Thus, the advisor may recommend less time-consuming alternatives, or fail to do a 
thorough analysis of alternatives. There may be additional conflicts of interest if the 
municipal advisor’s fee is contingent upon the successful completion of a financing, as 
described below. 
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• Hourly fee. Under an hourly fee form of compensation, the municipal advisor is paid an 
amount equal to the number of hours worked by the advisor times an agreed-upon hourly 
billing rate. This form of compensation presents a potential conflict of interest if the District 
and the advisor do not agree on a reasonable maximum amount at the outset of the 
engagement, because the advisor does not have a financial incentive to recommend 
alternatives that would result in fewer hours worked. In some cases, an hourly fee may be 
applied against a retainer (e.g., a retainer payable monthly), in which case it is payable 
whether or not a financing closes. Alternatively, it may be contingent upon the successful 
completion of a financing, in which case there may be additional conflicts of interest, as 
described below.  

 
• Fee contingent upon the completion of a financing or other transaction. Under a 

contingent fee form of compensation, payment of an advisor’s fee is dependent upon the 
successful completion of a financing or other transaction. Although this form of 
compensation may be customary for the District, it presents a conflict because the advisor 
may have an incentive to recommend unnecessary financings or financings that are 
disadvantageous to the District. For example, when facts or circumstances arise that could 
cause the financing or other transaction to be delayed or fail to close, an advisor may have 
an incentive to discourage a full consideration of such facts and circumstances, or to 
discourage consideration of alternatives that may result in the cancellation of the financing 
or other transaction. 

 
• Fee paid under a retainer agreement. Under a retainer agreement, fees are paid to a 

municipal advisor periodically (e.g., monthly) and are not contingent upon the completion 
of a financing or other transaction. Fees paid under a retainer agreement may be calculated 
on a fixed fee basis (e.g., a fixed fee per month regardless of the number of hours worked) or 
an hourly basis (e.g., a minimum monthly payment, with additional amounts payable if a 
certain number of hours worked is exceeded). A retainer agreement does not present the 
conflicts associated with a contingent fee arrangement (described above). 

 
• Fee based upon principal or notional amount and term of transaction. Under this form 

of compensation, the municipal advisor’s fee is based upon a percentage of the principal 
amount of an issue of securities (e.g., bonds) or, in the case of a derivative, the present value 
of or notional amount and term of the derivative. This form of compensation presents a 
conflict of interest because the advisor may have an incentive to advise the District to 
increase the size of the securities issue or modify the derivative for the purpose of 
increasing the advisor’s compensation. 

 
As a fiduciary to the District, Stephens will work closely with the District in terms of the conflicts 
that may exist with respect to compensation and based on the services provided to establish a fair 
and reasonable fee associated with the municipal advisory services for the District.  
 
Other Potential Conflicts. 
 

Other Municipal Advisor or Underwriting Relationships. Stephens serves a wide variety 
of other clients that may from time to time have interests that could have a direct or indirect impact 
on the interests of the District. For example, Stephens serves as municipal advisor to other 
municipal entities and, in such cases, owes a fiduciary duty to such other clients just as it does to 
the District under this Agreement. These other clients may, from time to time and depending on the 
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specific circumstances, have competing interests, such as accessing the new issue market with the 
most advantageous timing and with limited competition at the time of the offering. In acting in the 
interests of its various clients, Stephens could potentially face a conflict of interest arising from 
these competing client interests. In other cases, as a broker-dealer that engages in underwritings of 
new issuances of municipal securities by other municipal entities, the interests of Stephens to 
achieve a successful and profitable underwriting for its municipal entity underwriting clients could 
potentially constitute a conflict of interest if, as in the example above, the municipal entities that 
Stephens serves as underwriter or municipal advisor have competing interests in seeking to access 
the new issue market with the most advantageous timing and with limited competition at the time 
of the offering. None of these other engagements or relationships would impair Stephens’ ability to 
fulfill its fiduciary duty to the District.  
 

Broker-Dealer and Investment Advisory Business. Stephens is a broker-dealer and 
investment advisory firm that engages in a broad range of securities-related activities to service its 
clients, in addition to serving as a municipal advisor or underwriter. Such securities-related 
activities, which may include but are not limited to the buying and selling of new issue and 
outstanding securities and investment advice in connection with such securities, including 
securities of the District, may be undertaken on behalf of, or as counterparty to, the District, 
personnel of the District, and current or potential investors in the securities of the District. These 
other clients may, from time to time and depending on the specific circumstances, have interests in 
conflict with those of the District, such as when their buying or selling of the District’s securities 
may have an adverse effect on the market for the District’s securities, and the interests of such 
other clients could create the incentive for Stephens to make recommendations to the District that 
could result in more advantageous pricing for the other clients. Any potential conflict arising from 
Stephens effecting or otherwise assisting such other clients in connection with such transactions is 
mitigated by means of such activities being engaged in customary terms through units of Stephens 
that operate independently from Stephens’ municipal advisory business, thereby reducing the 
likelihood that the interests of such other clients would have an impact on the services provided by 
Stephens to the District under this Agreement. 

 
[Secondary Market Transactions in District’s Securities. Stephens, in connection with its 

sales and trading activities, may take a principal position in securities, including securities of the 
District, and therefore Stephens could have interests in conflict with those of the District with 
respect to the value of the District’s securities while held in inventory and the levels of mark-up or 
mark-down that may be available in connection with purchases and sales thereof. In particular, 
Stephens or its affiliates may submit orders for and acquire the District’s securities issued in a 
Transaction under the Agreement from members of the underwriting syndicate, either for its own 
account or for the accounts of its customers. This activity may result in a conflict of interest with the 
District in that it could create the incentive for Stephens to make recommendations to the District 
that could result in more advantageous pricing of the District’s securities in the marketplace. Any 
such conflict is mitigated by means of such activities being engaged in customary terms through 
units of Stephens that operate independently from Stephens’ municipal advisory business, thereby 
reducing the likelihood that such investment activities would have an impact on the services 
provided by Stephens to the District under this Agreement.]  
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Miscellaneous.    
 
(a) any affiliate of the municipal advisor that provides any advice, service, or product to 

or on behalf of the District that is directly related to the municipal advisory activities to be 
performed by the disclosing municipal advisor; 

 
(b)  any other actual or potential conflicts of interest, of which the municipal advisor is 

aware after reasonable inquiry, that could reasonably be anticipated to impair the municipal 
advisor’s ability to provide advice to or on behalf of the District in accordance with the standards of 
MSRB Rule G-42 (a).]  

 
Other than the potential material conflicts of interest described above, Stephens, based on 

the exercise of reasonable diligence, does not believe that it has any other material conflicts of 
interest related to this Agreement. 
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Schedule D 
Disclosure of Information Regarding Legal Events  

and Disciplinary History 
 
MSRB Rule G-42 requires that municipal advisors provide to their clients certain disclosures of 
legal or disciplinary events material to its client’s evaluation of the municipal advisor or the 
integrity of the municipal advisor’s management or advisory personnel. 
 
Accordingly, Stephens sets out below required disclosures and related information in connection 
with such disclosures. 

 
I. Material Legal or Disciplinary Event.  We do not believe that there are any legal or 
disciplinary events that are material to the District’s evaluation of Stephens or the integrity of 
Stephens’ management or advisory personnel disclosed, or that should be disclosed, on any Form 
MA or Form MA-I filed with the SEC involving our firm’s municipal advisory business. As a full 
service broker dealer and investment banking firm, Stephens is and has been involved in regulatory 
and civil actions involving other areas of the firm’s business, none of which are expected to have 
any impact on the firm’s ability to perform the services which are the subject of this Agreement. The 
details of all such regulatory and civil actions are available in Item 9 and the accompanying 
Regulatory Action DRPs on Form MA filed with the SEC. 

 
II. How to Access Form MA and Form MA-I Filings. Stephens’ most recent Form MA and each 
most recent Form MA-I filed with the SEC are available on the SEC’s EDGAR system at 
https://www.sec.gov/cgi-bin/browse-
edgar?action=getcompany&CIK=0000757657&owner=include&count=40&hidefilings=0. The SEC 
permits certain items of information required on Form MA or MA-I to be provided by reference to 
information already filed by Stephens in its capacity as a broker-dealer on Form BD or Form U4 or 
as an investment adviser on Form ADV, as applicable. Information provided by Stephens on Form 
BD or Form U4 is publicly accessible through reports generated by BrokerCheck at 
http://brokercheck.finra.org, and Stephens’ most recent Form ADV is publicly accessible at the 
Investment Adviser Public Disclosure website at http://www.adviserinfo.sec.gov. For purposes of 
accessing such BrokerCheck reports or Form ADV, Stephens’ CRD number is 3496. 

 
III. Most Recent Change in Legal or Disciplinary Event Disclosure.  Stephens has not made 
any material legal or disciplinary event disclosures with respect to its municipal advisory business 
on Form MA or any Form MA-I filed with the SEC.  
 
 

https://www.sec.gov/cgi-bin/browse-edgar?action=getcompany&CIK=0000757657&owner=include&count=40&hidefilings=0
https://www.sec.gov/cgi-bin/browse-edgar?action=getcompany&CIK=0000757657&owner=include&count=40&hidefilings=0
http://brokercheck.finra.org/
http://www.adviserinfo.sec.gov/


 

 

 
May 24, 2018 

 
 
 

Employee Salary/Wage Increases for 2018-19 
 

 
TO:  Board of Education 

 
FROM: Dr. John L Colbert, Acting Superintendent 

 
I will present the employee salary/wage increases proposal for 2018-19 and the board will be 
asked to approve at the June board meeting. 



 

 

 
May 24, 2018 

 
 
 

2018-2019 School Breakfast & Lunch Price Increases 
 
 

TO:  Board of Education  
 
FROM: Dr. John L Colbert, Acting Superintendent 
 
I will present the SY 2018-2019 School Breakfast & Lunch Price Increases and the board will be 
asked to approve at the June board meeting. 
 
Based on the SY 2018-19 Paid Lunch Equity Tool for National School Lunch Programs (PLE 
Tool), I seek approval for the federally mandated increase to student lunch prices for the coming 
school year.   
 

• Paid student breakfast price: $1.85 for all grades (10 cent increase). 
• Paid student lunch prices: $2.85 for elementary schools and $3.05 for secondary schools 

(10 cent increase). 
• Adult/visitor/2nd student tray prices: $2.15 for breakfast and $3.60 for lunch (10 cent 

increase).  
• Paid snack price for all: $1.00 (no increase). 

 



 

 

 
May 24, 2018 

 
 
 

Student Handbook 
 
 

TO:  Board of Education 
 
FROM: Dr. Larry Ben, Associate Superintendent for Administrative Services 
 
I will present the Student Handbook and the board will be asked to approve at the June board 
meeting. 



 

 

 
May 24, 2018 

 
 
 

New/Revised District Policies 
 
 

TO:  Board of Education  
 
FROM: Dr. Larry Ben, Associate Superintendent for Administrative Services 
 
I will present the New/Revised District Policies and the board will be asked to approve at the 
June board meeting. 
 
5.7 – Absences (Revision) 
5.13 – Student Records (Revision) 
5.16 – Admitting Student Visitors to School Buildings (Revision) 
5.38 – Student Records (Deletion) 
5.39 – Parent-Teacher Conferences (Revision) 
4160 – Confidentiality of Personnel Files 
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5.7 – ABSENCES 

Education is more than the grades students receive in their courses. Important as that is, students’ 

regular attendance at school is essential to their social and cultural development and helps prepare 

them to accept responsibilities they will face as an adult. Interactions with other students and 

participation in the instruction within the classroom enrich the learning environment and promote a 

continuity of instruction, which results in higher student achievement.  

Students shall not be absent, as defined in this policy, more than 12 days in a semester.  When a student 

has 4, 6, 8, and 12 absences, his/her parents, guardian, or person in loco parentis shall be notified that 

the student has missed half or more than half the allowable days for the semester.  Notification shall be 

by telephone by the end of the school day in which such absence occurred or by regular mail with a 

return address sent no later than the following school day. 

Whenever a student exceeds 12 unexcused absences in a semester, the District may notify the 

prosecuting authority and the parent, guardian, or person in loco parentis shall be subject to a civil 

penalty as prescribed by law.  

Additionally, at the secondary level, students with over 8 absences in a course in a semester shall not 

receive credit for that course.  If the student fails to receive credit for a sufficient number of courses and 

at the discretion of the principal after consultation with persons having knowledge of the circumstances 

of the absences, the student may be denied promotion or graduation. Excessive absences, however, 

shall not be a reason for expulsion or dismissal of a student. 

Excused Absences  

Absences are excused for one of the following reasons:  

1. The student’s illness or when attendance could jeopardize the health of other students;  

2. Death or serious illness in their immediate family (parent, legal guardian, grandparent, sibling, or 

any other relative living in the same household);  

3. Observance of recognized holidays observed by their faith;  

4. Attendance at an appointment with a government agency;  

5. Attendance at a medical appointment;  

6. Exceptional circumstances with prior approval of the principal or participation in a school sanctioned 

activity;  

7. To participate in the election poll workers program for high school students. 

8. Absences granted to allow a student to visit his/her parent or legal guardian who is a member of the 

military and been called to active duty, is on leave from active duty, or has returned from 

deployment to a combat zone or combat support posting. The number of additional excused 

absences shall be at the discretion of the superintendent or designee. 

9. Absences granted, at the Superintendent's discretion, to seventeen (17) year-old students who join 
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the Arkansas National Guard while in eleventh grade to complete basic combat training between 

grades eleven (11) and (12). 

10. Absences for students excluded from school by the Arkansas Department of Health during a disease 

outbreak because the student has an immunization wavier or whose immunizations are not up to 

date.   

Students who serve as pages for a member of the General Assembly shall be considered on instructional 

assignment and shall not be considered absent from school for the day the student is serving as a page. 

It is the Arkansas General Assembly’s intention that students having excessive excused absences be 

given assistance in obtaining credit for their courses.  Students will receive an excused absence only 

after the parent or legal guardian has contacted the school by telephone explaining the reason for the 

absence. Some principals may accept a written explanation in lieu of the required phone call. 

Unexcused Absences  

Absences not defined above or not having a parent or legal guardian telephone contact or an 

accompanying note, if allowed by the principal, from the parent or legal guardian shall be considered as 

unexcused absences.  

Parents are encouraged to call in on the day of the absence or send a note upon the student’s return.  

Whenever a student exceeds 8 unexcused absences in a semester, the District shall notify the 

prosecuting authority, and the parent, guardian, or persons in loco parentis shall be subject to a civil 

penalty as prescribed by law.  

Students who attend in-school suspension shall not be counted absent for those days. Days missed due 

to out of school suspension shall not count toward allowable number of days. Days missed due to out of 

school suspension shall not count toward the allowable number of days.  See Policy 5.7 Student 

Discipline for make-up work. 

Elementary (K-4) /Middle School (5-6) Absences and Tardies: 

Half day absences will be counted if arrival is after the first hour of the school day or student is checked 

out before the last hour of the school day. 

At 4, 6, 8, and 12 absences in a semester, a phone call is made (day of) or letter (by mail no later than 

the following school day) to notify parents/guardians that half or more than half of the allowable days 

for the semester have been met.  A parent conference may be requested at this time. 

Whenever a student exceeds over 12 absences, the school may notify prosecuting attorney and/or other 

authorities. 

At any time prior to when a student exceeds the number of absences permitted by this policy, the 

student, or his/her parent, guardian, or person in loco parentis may petition the school or district’s 

administration for special arrangements to address the student’s absences. If formal arrangements are 

granted, they shall be formalized into a written agreement which will include the conditions of the 

agreement and the consequences for failing to fulfill the agreement’s requirements. The agreement 
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shall be signed by the student, the student’s parent, guardian, or person in loco parentis, and the school 

or district administrator or designee. 

Tardies consist of arriving to school after the bell and up to 1 hour after the tardy bell (Tardy AM) or 

checking out after the last hour of the school day (Tardy PM). At 5 tardies in a semester, a letter will be 

sent home and a phone call will be made by an administrator. At 8 tardies, a letter will be sent home 

and a student will be referred to the counselor or social workers. Beginning in middle school, 8 tardies in 

a semester will result in students being assigned to Saturday School or one day of In-School-Suspension 

(ISS) if student is unable to participate in assigned Saturday School. Every other tardy after 8 will 

automatically result in Saturday School. At 12 tardies, a letter will be sent home and a parent meeting 

will be requested to create an attendance contract. Continuous tardies will result in building 

interventions. Tardies received during the school day from arriving late to class will result in school 

determination of consequences. 

Junior High (7-8)/High School (9-12) Absences and Tardies 

Students will be marked absent in a class if students miss more than 1/6 of the class period either at the 

beginning or end of the class. 

Students with more than 8 absences in a course in a semester shall not receive credit for that course. At 

the discretion of the principal after consultation with persons having knowledge of the circumstances of 

the absences, the student may be denied promotion or graduation. Excessive absences shall not be a 

reason for expulsion or dismissal of a student.  

When a student has 4, 6, and 8 absences, his/her parents, guardians, or persons in loco parentis shall be 

notified. Notification shall be by telephone by the end of the school day in which such absence occurred 

or by regular mail with a return address sent no later than the following school day.  

Whenever a student exceeds 8 absences in a semester, the District may notify the Juvenile Prosecutor 

for Washington County and the parent, guardian, or persons in loco parentis shall be subject to a civil 

penalty as prescribed by law.    

At any time prior to when a student exceeds the number of absences permitted by this policy, the 

student, or his/her parent, guardian, or person in loco parentis may petition the school or district’s 

administration for special arrangements to address the student’s absences. If formal arrangements are 

granted, they shall be formalized into a written agreement which will include the conditions of the 

agreement and the consequences for failing to fulfill the agreement’s requirements. The agreement 

shall be signed by the student, the student’s parent, guardian, or person in loco parentis, and the school 

or district administrator or designee. 

The Principal shall notify the Department of Finance and Administration whenever a student fourteen 

(14) years of age or older is no longer in school. The Department of Finance and Administration is 

required to suspend the former student’s operator’s license unless he/she meets certain requirements 

specified in the code.  
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Applicants for an instruction permit or for a driver's license by persons less than eighteen (18) years old 

on October 1 of any year are required to provide proof of a high school diploma or enrollment and 

regular attendance in an adult education program or a public, private, or parochial school prior to 

receiving an instruction permit. To be issued a driver's license, a student enrolled in school shall present 

proof of a “C” average for the previous semester or similar equivalent grading period for which grades 

are reported as part of the student’s permanent record. 

Tardies consist of arriving after the bell and missing less than 15 minutes at the beginning of class or 

leaving early and missing less than 15 minutes at the end of a class. At 5 tardies in a semester, a letter 

will be sent home and a phone call will be made by an administrator. At 8 tardies, a letter will be sent 

home and a student will be referred to the counselor or social workers. 8 tardies in a semester will result 

in students being assigned to Saturday School or one day of In-School-Suspension (ISS) if student is 

unable to participate in assigned Saturday School. Every other tardy after 8 will automatically result in 

Saturday School. At 12 tardies, a letter will be sent home and a parent meeting will be requested to 

create an attendance contract. Continuous tardies will result in building interventions. 

ABSENCE PROCEDURES  

 

1. “Absence” means a student was not present at a roll call or during some portion of the school day.  

2. Anything this regulation requires the principal to do may be delegated; however, the principal shall 

maintain supervisory control and accountability for proper performance by the delegate.  

3. The principal may excuse absences due to religious holidays, illness, accident, unavoidable 

circumstances, family emergencies, or educationally valuable activities away from school. Even 

excusable absences may have a negative impact upon academic performance; therefore, the 

principal may decide not to excuse an absence in light of the district’s duty to enforce the 

compulsory education laws and encourage academic progress.  

4. If a student is absent 8 times from any class during a semester, the Principal may decide to not 

excuse any more absences from that class.  

5. Principals are authorized to deny academic credit on the basis of 8 absences, whether excused or 

unexcused.   

6. Principals are authorized to convene a student attendance committee to assist in the 

implementation of this administrative regulation. 

7. Principals shall provide parents a copy of the District policy on excessive absences.  

8. When a student under age 18 has accumulated 4, 6, 8, and 12 absences in a semester, the principal 

shall notify his/her parents, guardians, or persons in loco parentis. Notification shall be by telephone 

by the end of the school day in which such absence occurred or by regular mail with a return 

address sent no later than the following school day.  

9. When a student under age 18 has accumulated 8 unexcused or 12 absences in a semester, the 

principal may also notify his/her parents, guardians, or persons in loco parentis by regular mail with 
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a return address sent no later than the following school day. The principal shall also prepare an 

affidavit using the approved affidavit format and forward the affidavit with attachments to the 

Juvenile Prosecutor for Washington County. 

10. The principal shall make a thorough attempt to locate and improve the attendance rate of those 

students who have accumulated excessive unexcused absences.  

11. Principals may not “drop” or terminate a student’s enrollment unless the principal has verified that 

the student does not reside in our school district.  

12. Principals shall notify the Department of Finance and Administration of students age 14-17 with 

excessive absences who are no longer in school, using the form required by the department. 

 

5.7 – ABSENCES 
 

Education is more than the grades students receive in their courses.  As important as grades are to student 

evaluation and achievement, the regular attendance of students at school is essential to their social and cultural 

development, and helps prepare them to accept responsibilities they will face as adults.  Interactions with other 

students and participation in the instructional program within the classroom are crucial experiences that enrich 

the learning environment and promote a continuity of instruction that results in higher student achievement. 

 

Digital Courses 

 

Absences for students enrolled in digital courses shall be determined by online attendance and time the student is 

working on the course rather than the student’s physical presence at school.  Students who are scheduled to 

participate in a dedicated period for a digital class shall not be considered absent if the student logs the correct 

amount of time and completes any required assignments; provided, however, a student who fails to be physically 

present for an assigned period at school may be disciplined in accordance with this Policy. 

 

Precedence of IEP Plan or 504 Plan 

 

If any student’s Individual Education Program (IEP) or Section 504 Plan conflicts with this Policy, the requirements 

of the student’s IEP Plan or 504 Plan shall take precedence over this Policy. 

 

Excused Absences 

 

“Excused” absences occur when (a) the student is on official school business, or (b) the student’s absence is due to 

one of the reasons listed below and the student’s parent or guardian reports an acceptable reason for the 

absence.  A parent or guardian’s report of an excused absence must be provided to the school within five (5) 

school days after the student absence occurs.  Excused absences shall include all of the following: 
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1. The student’s illness or when attendance could jeopardize the health of other students, provided that a 

maximum of five (5) days for health reasons are allowed per semester unless the condition causing such 

absences is of a chronic or recurring nature, is medically documented, and approved by the principal; 

2. Death or serious illness in a student’s immediate family; 

3. Observance of recognized holidays observed by the student’s faith; 

4. Attendance at an appointment with a government agency; 

5. Attendance at a medical appointment; 

6. Exceptional circumstances with prior approval of the principal; 

7. Participation in an FFA, FHA, or 4-H sanctioned activity; 

8. Participation in the election poll workers program for high school students; 

9. Absences granted to allow a student to visit a parent or legal guardian who is a member of the military 

and been called to active duty, is on leave from active duty, or has returned from deployment to a 

combat zone or combat support posting, provided that the number of additional excused absences shall 

be at the discretion of the Superintendent; 

10. Absences granted, at the Superintendent’s discretion, to seventeen (17) year-old students who join the 

Arkansas National Guard while in eleventh grade to complete basic combat training between grades 

eleven (11) and (12); and 

11. Absences for students excluded from school by the Arkansas Department of Health during a disease 

outbreak because the student has an immunization waiver or whose immunizations are not up to date. 

 

Students who serve as pages for a member of the General Assembly shall be considered on instructional 

assignment and shall not be considered absent from school for the day the student is serving as a page. 

 

Unexcused Absences 

 

Absences not defined above or not properly reported by the parent or legal guardian within the time period 

required by this Policy shall be considered unexcused absences.  Students with nine (9) unexcused absences in a 

course in a semester shall not receive credit for that course; provided, however, that if the student has otherwise 

successfully completed the requirements of the course, the principal or designee has discretion to override the 

loss of credit upon a justified request from a parent, guardian or other person having knowledge of the 

circumstances of the unexcused absences.  Excessive absences shall not be a reason for expulsion or dismissal of a 

student. 

 

When a student has four (4) unexcused absences in a semester, his or her parents, guardians, or persons in loco 

parentis, shall be notified of these absences.  Notification shall be by telephone or by certified mail, return receipt 

requested, by the end of the week in which the fourth such unexcused absence occurs. 

 

When a student has nine (9) unexcused absences in a semester, the District shall notify the prosecuting authority 

and the parent, guardian, or persons in loco parentis shall be subject to a civil penalty as prescribed by law.  
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Students having excessive absences shall be given assistance in obtaining credits for their courses.  At any time 

prior to a student exceeding the number of unexcused absences permitted by this Policy, the student, or his or her 

parent, guardian, or person in loco parentis, may petition the school or District administration for special 

arrangements to address the student’s unexcused absences.  If formal arrangements are granted, they shall be 

formalized in a written agreement which will include the conditions of the agreement and the consequences for 

failing to fulfill the agreement’s requirements.  The agreement shall be signed by the student, the student’s parent, 

guardian, or person in loco parentis, and the District administrator or designee. 

 

Students who attend in-school suspension or serve an out-of-school suspension shall not be counted absent for 

the days spent in such suspension. 

 

The District shall notify the Department of Finance and Administration whenever a student fourteen (14) years of 

age or older is no longer in school.  The Department of Finance and Administration is required to suspend the 

former student’s operator’s license unless he or she meets certain requirements specified in the statute. 

 

Applicants for an instruction permit or for a driver's license by persons less than eighteen (18) years old on October 

1 of any year are required to provide proof of a high school diploma or enrollment and regular attendance in an 

adult education program or a public, private, or parochial school prior to receiving an instruction permit.  To be 

issued a driver’s license, a student enrolled in school shall present proof of a “C” average for the previous semester 

or similar equivalent grading period for which grades are reported as part of the student’s permanent record. 

 

Legal References:  A.C.A. § 6-4-302 

A.C.A. § 6-18-209 

A.C.A. § 6-18-220 

A.C.A. § 6-18-222 

A.C.A. § 6-18-229 

A.C.A. § 6-18-231 

A.C.A. § 6-18-507(g) 

A.C.A. § 6-18-702 

A.C.A. § 6-27-113 

A.C.A. § 7-4-116 

A.C.A. § 9-28-113(f) 

A.C.A. § 27-16-701 

Arkansas Department of Education Rules Governing Distance and Digital Learning 

 

 

Date Adopted:  8-28-03  

Revised:  1-22-04  

Revised:  4-27-05  

Revised:  6-24-10 

Revised:  8-25-11 
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Revised:  6-27-13 

Revised:  6-25-15 

Revised:  5-26-16 

Revised: 
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5.13 – PRIVACY OF STUDENTS’ RECORDS/DIRECTORY INFORMATION STUDENT 

RECORDS 

Retention of Student Records 

Permanent school records, as required by the Arkansas Deparment of Education (ADE), shall be 

maintained for each student enrolled in the District until the student receives a high school diploma or 

its equivalent or is beyond the age of compulsory school attendance.   

A copy of a student’s permanent record shall be provided to the receiving school district within ten (10) 

school days after the date a request from a receiving school district is received. 

Privacy of Students’ Records/Directory Information 

Except when a court order regarding a student has been presented to the district to the contrary, all 

students’ educational records are available for inspection and copying by the parents of his/her student 

who is under the age of eighteen (18).  At the age of eighteen (18), the right to inspect and copy a 

student’s records transfers to the student.  A student’s parents or the student, if over the age of 18, 

requesting to review the student’s education records will be allowed to do so within no more than forty-

five (45) days of the request.  The district forwards education records, including disciplinary records, to 

schools that have requested them and in which the student seeks or intends to enroll, or is already 

enrolled so long as the disclosure is for the purposes related to the student’s enrollment or transfer. 

The district shall receive written permission before releasing education records to any agency or 

individual not authorized by law to receive and/or view the education records without prior parental 

permission.  The District shall maintain a record of requests by such agencies or individuals for access to, 

and each disclosure of, personally identifiable information (PII) from the education records of each 

student.  Disclosure of education records is authorized by law to school officials with legitimate 

educational interests.  A personal record kept by a school staff member is not considered an educational 

record if it meets the following tests.  

 It is in the sole possession of the individual who made it; 

 It is used only as a personal memory aide; and 

 Information contained in it has never been revealed or made available to any other person, 

except the maker’s temporary substitute. 

For the purposes of this policy, a school official is a person employed by the school as an administrator, 

supervisor, instructor, or support staff member (including health or medical staff and law enforcement 

unit personnel); a person serving on the school board; a person or company with whom the school has 

contracted to perform a special task (such as an attorney, auditor, medical consultant, or therapist); or a 

parent or student serving on an official committee, such as a disciplinary or grievance committee, or 

assisting another school official in performing his or her tasks. 
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For the purposes of this policy a school official has a legitimate educational interest if the official needs 

to review an education record in order to fulfill his or her professional responsibility, contracted duty, or 

duty of elected office. 

In addition to releasing PII to school officials without permission, the District may disclose PII from the 

education records of students in foster care placement to the student’s caseworker or to the 

caseworker’s representative without getting prior consent of the parent or the student if the student is 

over eighteen (18). For the District to release the student’s PII without getting permission: 

• The student must be in foster care; 

• The individual to whom the PII will be released must have legal access to the student’s case 
plan; and 

• The Arkansas Department of Human Services, or a sub-agency of the Department, must be 
legally responsible for the care and protection of the student. 

The District discloses PII from an education record to appropriate parties, including parents, in 

connection with an emergency if knowledge of the information is necessary to protect the health or 

safety of the student or other individuals.  The superintendent or designee shall determine who will 

have access to and the responsibility for disclosing information in emergency situations. 

When deciding whether to release PII in a health or safety emergency, the District may take into account 

the totality of the circumstances pertaining to a threat to the health or safety of a student or other 

individuals.  If the District determines that there is an articulable and significant threat to the health or 

safety of a student or other individuals, it may disclose information from education records to any 

person whose knowledge of the information is necessary to protect the health or safety of the student 

or other individuals. 

For purposes of this policy, the Fayetteville School District does not distinguish between a custodial and 

noncustodial parent, or a non-parent such as a person acting in loco parentis or a foster parent with 

respect to gaining access to a student’s records.  Unless a court order restricting such access has been 

presented to the district to the contrary, the fact of a person’s status as parent or guardian, alone, 

enables that parent or guardian to review and copy his/her child’s records. 

If there exists a court order which directs that a parent not have access to a student or his/her records, 

the parents, guardian, person acting in loco parentis, or an agent of the Department of Human Services 

must present a file-marked copy of such order to the building principal and the superintendent.   The 

school will make good-faith efforts to act in accordance with such court order, but the failure to do so 

does not impose legal liability upon the school.  The actual responsibility for enforcement of such court 

orders rests with the parents or guardians, their attorneys and the court which issued the order. 

A parent or guardian does not have the right to remove any material from a student’s records, but such 

parent or guardian may challenge the accuracy of a record.  The right to challenge the accuracy of a 

record does not include the right to dispute a grade, disciplinary rulings, disability placements, or other 

such determinations, which must be done only through the appropriate teacher and/or administrator, 

the decision of which is final.  A challenge to the accuracy of material contained in a student’s file must 

be initiated with the building principal, with an appeal available to the Superintendent or his designee.  
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The challenge shall clearly identify the part of the student’s record the parent wants changed and 

specify why he/she believes it is inaccurate or misleading.  If the school determines not to amend the 

record as requested, the school will notify the requesting parent or student of the decision and inform 

them of their right to a hearing regarding the request for amending the record.  The parent or eligible 

student will be provided information regarding the hearing procedure when notified of the right to a 

hearing. 

Unless the parent or guardian of a student or the student if the student is over eighteen (18) objects, 

“directory information” about a student may be made available to the public, military recruiters, post-

secondary educational institutions, prospective employers of those students, as well as school 

publications such as annual yearbooks and graduation announcements.  “Directory information” 

includes, but is not limited to, a student’s name, address, telephone number, electronic mail address, 

photograph, date and place of birth, dates of attendance, his/her placement on the honor roll (or the 

receipt of other types of honors), as well as his/her participation in school clubs and extracurricular 

activities, among others.  If the student participates in inherently public activities (for example, 

basketball, football, or other interscholastic activities), the publication of such information will be 

beyond the control of the District.  “Directory information” also includes a student identification (ID) 

number, user ID, or other unique personal identifier used by a student for purposes of accessing or 

communicating in electronic systems and a student ID number or other unique personal identifier that is 

displayed on a student’s ID badge provided the ID cannot be used to gain access to educational records 

except when used in conjunction with one or more factors that authenticate the user’s identity, such as 

a personal identification number (PIN), password or other factor know or possessed only by the 

authorized user. 

Each parent, legal guardian, or eligible student has the right to refuse to permit the release of the above 

information.  If the parent, legal guardian, or eligible student wishes to restrict the release of the above 

information, he/she must inform the Principal’s Office in writing within thirty (30) calendar days of 

receipt of this notice.  An eligible student is one who has reached the age of 18 or is attending any 

school beyond the high school level. 

The District is required to continue to honor any signed opt-out form for any student no longer in 

attendance at the district. 

The right to opt out of the disclosure of directory information under the Family Educational Rights & 

Privacy Act (FERPA) does not prevent the District from disclosing or requiring a student to disclose the 

student’s name, identifier, or institutional email address in a class in which the student is enrolled. 

Parents and students over the age of 18 who believe the district has failed to comply with the 

requirements for the lawful release of student records may file a complaint with the U.S. Department of 

Education at:  

Family Policy Compliance Office 
U.S. Department of Education 

400 Maryland Avenue, SW 
Washington, DC  20202 
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Cross References: Policy 5.34 – SCHOOL HEALTH 
 
Legal References: A.C.A. § 6-18-901 
  A.C.A. § 9-28-113(b)(6) 
  20 U. S.C. § 1232g 
  20 U.S.C. § 7908  
  34 CFR 99.3, 99.7, 99.21, 99.22, 99.30, 99.31, 99.32, 99.33, 99.34, 99.35,  
  99.36, 99.37, 99.63, 99.64 
  ADE Rule Student Permanent Records 
 
 
Date Adopted:    9-22-11 

Revised:   6-28-12 

Revised:   5-23-13 

Revised:  6-25-15 

Revised: 
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5.16 – ADMITTING STUDENT VISITORS TO SCHOOL BUILDINGS   

In order to protect the safety of students and teachers and to prevent unnecessary disruption of school 

programs, it shall be the policy of Fayetteville Schools to require visitors to report to the school’s main 

office before going to other parts of the building or premises. 

PROCEDURES 

1. Principals or their designee will determine the visitor’s purpose in the building. Routine requests 

may be granted or denied verbally. If principals feel more formal recognition should be given to 

the request, a visitor’s permit or denial may be issued. Sales persons or solicitors for special 

projects may be required to get approval from a central office administrator before their request 

is considered. Central office administrators introducing a person to make a request or making 

any commitment to a visitor should complete a Visitor’s Permit Card (1240-ES-f) to be presented 

to the principal. 

2. Visitors who frequently or regularly come to the building or premises for an approved purpose 

may be issued a standing permit. 

3. Guests and/or personal friends invited by school personnel should follow the same procedures as 

other visitors. 

4. All post-secondary students and staff wishing to visit a Fayetteville school for any purpose related 

to a course, special studies or research activities must get approval from the appropriate post-

secondary administrator prior to the consideration of their request. The appropriate post-

secondary administrator will forward approved requests to the appropriate assistant 

superintendent administrator for instruction for consideration of district approval. The assistant 

superintendent or administrator will communicate with affected school principals in making 

decisions. (Further information on field experience program is found in policy and procedures 

4123.) 

The Board of Directors strongly believes that the purpose of school is for learning.  Social visitors, 

generally, disrupt the classroom and interfere with learning that should be taking place.  Therefore, 

visiting with students at school is strongly discouraged, unless approved by the principal and scheduled 

in advance.  This includes visits made by former students, friends, and/or relatives of teachers or 

students.  Any visitation to the classroom shall be allowed only with the permission of the school 

principal and all visitors must first register at the school’s main office before going to other parts of the 

building or premises. 

 

Cross References:  For adult visits see Policy 5.15 – CONTACT WITH STUDENTS WHILE AT SCHOOL 

   6.5 – VISITORS TO THE SCHOOLS 

 

Date Adopted:   2-12-74 

Revised:  6-27-80 

Revised:  8-28-03 
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Revised:  5-26-05 

Revised:  5-26-16 

Revised:  
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5.38 – STUDENT RECORDS 

Official student records shall be kept for each student attending Fayetteville Schools in the school in 

which the student is currently enrolled. Such records may include, but are not necessarily limited to, 

identifying data; academic work completed; level of achievement (grades, standardized test scores); 

attendance data; scores on standardized intelligence, aptitude, and psychological tests; interest 

inventory results; health data; family background information; teacher or counselor ratings and 

observations; and verified reports of serious or recurrent behavior patterns. Access to and release of 

such records will be in compliance with appropriate state and federal statutes. 

 
ADMINISTRATIVE PROCEDURES FOR STUDENT RECORDS  

A. Access to Records 

1. Employees of the Fayetteville Public Schools who have legitimate educational interests in a student may 

have access to the records of that student. Employees meeting this qualification include certified 

personnel who are directly involved in the education of the student and other personnel whose 

assigned duties are to maintain student records. 

2. Parents or legal guardians of a student will have access to the student’s records except that if the 

student is 18 years of age or older, only that student has the right to determine who, outside the school 

system, has access to his/her records. It will be presumed that divorced or legally separated parents 

maintain these rights unless legal documents to the contrary are provided the school. 

3. A parent, legal guardian, or eligible student will, upon written request to the principal maintaining the 

student’s records, have the opportunity to inspect and review the records. The request must include a 

specification of the exact information being sought. Compliance with the request shall be done as 

quickly as administratively feasible, but in no case should the time exceed forty-five calendar days after 

the request has been made. The person making the request is also entitled to the opportunity to 

receive an interpretation of the records, the right to question those data, and if a difference of opinion 

is noted, shall be permitted to file a letter in the records stating his/her opinion. If further challenge is 

made to the records, the normal appeal procedures established by the school policy will be followed. 

4. A reasonable charge may be made for furnishing copies of records. 

 

B.   Release of Records 
 

1. When a request is received for the records of an elementary student who is transferring to another 

school system, a copy of the tri-fold, cumulative record card (No. 5125-ES-e) and the original of all 

other information shall be sent to the receiving school. The original cumulative record card shall be 

sent to the Administration Building for filing at the end of the school year. If an elementary student’s 

records have not been requested within a year after withdrawal, the cumulative record card shall be 

sent to the Administration Building for filing, and other records may be destroyed. 

2. When a request is received for the records of a junior-high student transferring to another school, a 

copy of the junior high student’s record (No. 5125-S-h) shall be sent to the receiving school. 

Permanent records for students who have transferred or dropped out shall be kept in the individual 

schools. 
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3. When a request is received for the records of a high school student who is transferring to another 

school, a copy of the student’s Fayetteville High School permanent record form (also called transcript) 

No. 5125-S-K will be sent to the receiving school. The original records remain in the senior high 

school. Permanent records for drop-out students shall be kept in individual schools. 

4. Official student records may be released to State Education and other governmental agencies only if 

the names and all identifying markings are removed to prevent the identification of the individuals. 

5. For release of student records to other persons or non-education agencies, written consent shall be 

given by the parent, legal   guardian, or the student if he/she is 18 or over. This consent form will state 

which records shall be released and to whom they shall be released. A copy of the student record 

being sent will be made available to the person signing the release forms if he/she so desires. 

6. Student records will be furnished in compliance with judicial orders, or pursuant to any lawfully-issued 

subpoena. 

Date Adopted:   7-16-76 

Revised:  6-27-80 

Re-codified:  8-28-03 
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5.39 – PARENT-TEACHER CONFERENCES 

Teachers shall communicate personally with the parents or guardians of each student at least twice 

during the school year to discuss the student’s academic progress unless the student has been placed in 

the custody of the Department of Human Services and the school has received a court order prohibiting 

parent or legal guardian participation in parent/teacher conferences. Teachers shall communicate more 

often with parents/guardians of students performing below the level expected for their grade. 

 

All elementary teachers shall communicate with the parents or guardians of each student at least once a 

semester through a parent-teacher conference, telephone conference, or a home visit. 

 

Parent-teacher conferences are encouraged and may be requested by parents or guardians when they 

feel they need to discuss their child’s progress with his/her teacher. Conferences shall be scheduled at a 

time and place to best accommodate those participating in the conference.  Each teacher shall 

document the participation or non-participation of parent(s)/legal guardians(s) for each scheduled 

conference. 

 

Cross Reference: 5.10 – PROMOTION/RETENTION/ACCELERATION OF STUDENTS 

 

Legal References: State Board of Education Standards of Accreditation 12.04.1, 12.04.2, and  

   12.04.3    

   A.C.A. § 6-15-1702(b)(3)(B)(ii) 
 
Date Adopted:   11-18-04 
Revised: 
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4160 - POLICY ON CONFIDENTIALITY OF PERSONNEL FILES 

The Fayetteville Board of Education maintains personnel files for each certified employee in compliance 

with the provisions of Ark. Code Ann. § 6-17-1505 Act 936 of 1983.  The confidentiality of all personnel 

files shall will be protected. 

Personnel files shall will be maintained in the central administration office of Fayetteville Public Schools 

and at the building level.  The Director of Human Resources superintendent or his/her designee shall be 

the custodian of all personnel the central office files. 

The principal or his/her designee shall be the custodian of the building level files. 

The Director of Human Resources Each custodian of personnel files shall protect the confidentiality of all 

files in his/her custody by allowing only authorized persons access to the files.  Persons authorized to 

examine personnel files are the Director of Human Resources, the respective employee, a 

representative authorized by the employee, the custodian of the file, other supervisory personnel of the 

employee, and the confidential support personnel in the Department of Human Resources who work 

with the files. 

In the event an Arkansas citizen submits a valid request pursuant to the Arkansas Freedom of 

Information Act seeking disclosure of a public record contained in an employee’s personnel file, 

Fayetteville Public Schools shall notify the employee of the request at least 24 hours prior to the release 

of the public record from the employee’s personnel file. 

 

 
 

 
 
Adopted: 4-22-86 

Revised: 
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IX. Old Business (Action) 
New/Revised District Policies 

Policy 4150 
2019-20 School Calendars 
Math Curriculum Review 
FY19 Preliminary Budget 



 

 

 
May 24, 2018 

 
 
 

New/Revised District Policies 
 
 

TO:  Board of Education  
 
FROM: Dr. Larry Ben, Associate Superintendent for Administrative Services 
 
I will ask the board to approve the New/Revised District Policies. 
 
5.11 – Equal Educational Opportunity 
5.19 – Conduct to and from School and Transportation Eligibility 
5.34 – School Health Policy 
5.81 – Suicide Prevention 
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5.11 – EQUAL EDUCATIONAL OPPORTUNITY 

No student in the Fayetteville Public Schools shall, on the grounds of race, color, religion, national origin, 

gender, gender orientation, gender identity, gender expression, age, or disability be excluded from 

participation in, or denied the benefits of, or subjected to discrimination under any educational program 

or activity sponsored by Fayetteville Public Schools.  Fayetteville Public Schools has a limited open forum 

granting equal access to organizations and groups in accordance with Federal and State Law.  Inquiries 

on non-discrimination may be directed to: 

Title IX Coordinator (Gender Discrimination) at titleix@fayar.net;  

ADA/504 Coordinator (Disability Discrimination) at ada504@fayar.net; or 

Title VI Coordinator, (Race, Color, and National Origin Discrimination) at titlevi@fayar.net 

1000 W. Bulldog Blvd. 

Fayetteville, AR   72701 

479-444-3000 

Legal References: A.C.A. § 6-10-130132 

A.C.A. § 6-18-514 

   28 C.F.R. § 35.106 

   34C.F.R. § 100.6 

   34 C.F.R. § 104.8 

   34 C.F.R. § 106.9 

   34 C.F.R. § 108.9 

   34 C.F.R. § 110.25 

 

Date Adopted:  8-28-03 

Revised:  01-25-18 
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5.19 -  CONDUCT TO AND FROM SCHOOL AND TRANSPORTATION ELIGIBILITY 

Students are subject to the same rules of conduct while traveling to and from school as they are while on 

school grounds. Appropriate disciplinary actions may be taken against commuting students who violate 

student code of conduct rules. 

The preceding paragraph also applies to student conduct while on school buses. Students shall be 

instructed in safe riding practices.  The driver of a school bus shall not operate the school bus until every 

passenger is seated. Disciplinary measures for problems related to bus behavior shall include 

suspension or expulsion from school, or suspending or terminating the student's transportation 

privileges. Transporting students to and from school who have lost their transportation privileges shall 

become the responsibility of the student's parent or legal guardian. 

Students are eligible to receive district bus transportation if they meet the following requirements: 

General Rules 

A. All students must obey the driver’s direction promptly and without argument. 

B. Drivers are authorized to assign seats, at their option, to avoid misconduct. 

C. There is to be no eating or drinking on the bus except bottled water. 

D. Students are to stay in their seat and face forward at all times. 

E. Students must keep the bus aisle clear of books, bags, feet, legs, etc. at all times. 

F. Students must keep hands, feet, and other objects to themselves at all times. 

G. Students may not bring on board balloons, glass, live or dead animals, skateboards, or any item 

too large to hold in the student’s lap or fit under the seat in front of the student (this includes 

musical instruments). 

H. Students must keep their hands and head inside the bus at all times. 

I. Students are not to tamper with safety equipment or use emergency exits unless instructed to 

do so by authorized personnel. 

J. No loud or distracting noises are allowed including singing, yelling, or screaming. 

K. No vandalism to school or personal property is allowed. 

L. Students are not allowed to spit or throw objects on the bus or out the window of the bus. 

M. No pushing, shoving, fighting, or any other physical or sexual contact is allowed. 

N. No ethnic, racial, or derogatory comments toward students or school personnel will be 

tolerated. 

O. No matches, lighters, or other flammable materials are allowed on the bus. 

P. No exhibition of gang-related behavior, throwing gang signs, gestures, verbal threats, etc. is 

allowed. 

Q. Students are expected to maintain proper conduct while at designated bus stops. 

R. Any actions by a student that are deemed unsafe are prohibited. 
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Penalties 

 1st Infraction: 

 Warning and parent contact 

 2nd Infraction:   

 Up to three (3) days bus suspension  

 3rd Infraction:  Bus Suspension 

 Up to ten (10) days bus suspension  

 4th Infraction:  Bus Suspension 

 Minimum – Thirty (30) days bus suspension  

 Maximum – Indefinite suspension from the bus for up to one (1) school year 

Severe Rules Violations 

A. Possession of drugs, alcohol, tobacco, vape pens, and/or related material is not allowed. 

B. Possession of weapons such as guns, knives, razor blades, tasers, etc. is not allowed. 

C. Profanity toward or verbal abuse of a school employee is not allowed. 

 

    Penalties/Categories 

 1st  Infraction:  Bus Suspension 

   Minimum – ten (10) days 

 2nd Infraction:  Indefinite suspension from the bus for up to one (1) school year 

*Bus suspension includes all school district buses.* 

THE SCHOOL DISTRICT RESERVES THE RIGHT TO ESCALATE ANY PENALTY BASED ON THE SEVERITY OF 

THE ACT. 

School Bus Passenger Safety & Conduct 

Please review these rules for conduct with your child and be sure he/she understands them. Buses are 

full, and the drivers have little time to watch children. They were hired to drive. The school bus is an 

extension of the school. It is a valuable and expensive item of equipment and proper attitudes must be 

developed for its use and care. 

Parents should impress on students the correct procedure in establishing a safe route to the bus stop. 

Develop proper attitudes and understanding of the right-of-way of motorists. Point out how unsafe acts 

can lead to accidents. 

Bus service is a privilege, not a right, which may be revoked. Students who are eligible to ride may ride as 

long as they control themselves and abide by the rules. 

Passengers on school buses must conduct themselves so that their actions do not place in jeopardy the 

safety and wellbeing of themselves or any other individual. Video cameras are used on the bus to assist 

in monitoring student behaviors. 
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In the event that misconduct occurs, authorized personnel shall implement procedures as outlined by 

the superintendent. If misconduct is of serious enough nature to warrant withdrawing the privilege of 

riding the bus from the individual, Student Discipline Policy 5.17 shall be applied. The following "Rules 

for Bus Passenger's Conduct" shall be used in informing students of acceptable behavior. 

Rules for Bus Passenger’s Conduct: 

• Students must ride their assigned bus and are responsible for their possessions. Under special 

circumstances, students may ride another bus but only with prior written permission from an 

administrator. 

• Be on time; arrive at the bus stop at least 5 minutes early. 

• Do not stand or play in road while waiting for the bus. Stand back about 10 feet from the roadway while 

waiting for the bus. 

• If students must cross the roadway to board the bus, look in both directions for traffic and wait until the 

bus driver signals before crossing the road. Students should walk in front of the bus in single file, do not 

run. Enter the bus without crowding or disturbing others. 

• The first duty of the passengers is to obey the driver's directions promptly. The driver has the same 

responsibility and authority as a teacher in controlling discipline. There must be an attitude of respect 

and cooperation on the part of each student toward the bus driver. Conversation with the driver while 

the bus is in motion should be kept to a minimum. 

• Do not extend head or arms out of windows. Keep your head, arms, and hands inside the bus at all 

times. Never open the windows without the driver's permission. 

• Be courteous to the driver and to fellow students, keeping hands off other people at all times. 

• See that your conversation is clean and never loud or boisterous. Talk in normal tones. Use of profane 

language on a school bus is forbidden by law. Obscene gestures are prohibited. 

• Do not consume any food or beverage on the bus. 

• Do not call out to passers-by. 

• Help keep the bus clean, sanitary, and orderly. Keep the aisle of the bus clear. Keep books, musical 

instruments, and all other objects on lap or under the seat, not in the aisle. 

• Large items such as tubas, science projects, skateboards, etc. cannot be transported on the bus. 

• Animals and insects are not to be transported on the bus. 

• Do not possess or use any form of tobacco on the bus. 

• Do not damage or abuse bus equipment.  Keep your feet off the seats. 
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• Do not loiter in or around a bus while on school grounds. 

• Do not leave bus without the driver's consent, except on arrival at home and at school. Make sure that 

the road is clear and get the driver's signal when you must cross the road, to and from the bus. 

• Keep seated until the bus comes to a complete stop. Enter and leave bus by front door ONLY, except in 

emergency. Stay in your seat at all times, except when entering and exiting the bus. 

GUIDELINES FOR BUS DISCIPLINE (In accordance with Policy 5.17) 

 

The improper student behavior shall be categorized as follows:  

A. Category I 

 

1.   Attire, which would be inappropriate in the school. 

2.   Gambling on a school bus. 

3.   Distribution of petitions or other printed matter not approved in advance by the principal. (See 

Policy No. 5.17, section 13, page 2 for further criteria.) 

4.   Violations of established bus rules or regulations. 

5.   Littering when on a school bus, including the parking lot. 

B.   Category II 

1.   Damage, destruction, or theft of private or public property valued at less than $100. 

2.   Disregard of reasonable directions or commands given by authorized school personnel, such as the 

bus driver. 

3.   Violation of statutory or constitutional regulations. 

4.   Possession, or distribution of tobacco products, electronic cigarettes, or smoking paraphernalia 

(including, but not limited to, lighters, matches, rolling papers, cigarette holders, and pipes) during 

the school day, whether on or off school property, or during a school-sponsored activity at any time 

of day, whether on or off school property. 

5.   Possession of hand-held laser pointers. 

6.   Disruption and interference with the operation of the bus, including horseplay, mimicking, name 

calling, etc. 

C.   Category III 

 

1. Possession, solicitation, or use of narcotics, drugs or substances portrayed as drugs, anabolic 
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steroids, alcohol, or other controlled substances as defined by statute. (See Policy No. 5.17, 

section 6, page 2 for further criteria and exceptions.) 

2. Sharing, diverting, transferring, applying to others (such as needles or lancets), or in any way 

misusing medication or any medical supplies in their possession. 

3. Assault, bullying, fighting, physical abuse, extortion, persistent or severe harassment, and/or 

verbal abuse of another student. 

4. Verbal abuse, extortion, or harassment of a school employee, whether on or off school 

premises. 

5. Possession of a knife/replica of a knife or any instrument or article that might be injurious to a 

person or property. 

6. Possession and/or use of fireworks, stink bombs, or any incendiary device. 

7. Falsely reporting a fire or setting off a fire alarm. 

8. Damage, destruction, or theft of private or public property valued at more than $100 but less 

than $1000. 

9. Use of tobacco, lighters, or matches on a school bus. 

10. Indecent exposure/act on a school bus. 

11. Distribution of any type of pornographic material. 

D.   Category IV 

 

1.   Assault or physical abuse of a school employee, whether on or off school premises. 

2.   Purchasing of, offering for sale, sale, or distribution of narcotics, drugs or substances portrayed as 

drugs, anabolic steroids, alcohol, substances portrayed as drugs, or other controlled substances as 

defined by statute. 

3.   Possession and/or use of a knife/replica of a knife or any instrument or article that might be 

injurious to a person or property in an attempt to threaten or cause harm to another person. 

4.   Possession of any firearm/replica of a firearm or other weapon prohibited on the school campus by 

law. 

5.   Arson, bomb threat, or terroristic threat 

6.   Damage, destruction, or theft of private or public property valued at more than $1000. 

The appropriate disciplinary actions for each listed category of improper activity follow: 

A. Category I--Principal or designee’s discretion; 

 1st infraction--warning and parent contact 
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 2nd infraction--parent contact 

 3rd infraction-- suspension from bus, min.-1 day, max.-3 days 

 4th (and any subsequent) infraction--suspension from bus indefinitely 

 

B. Category II--Principal or designee’s discretion; 

 1st infraction—minimum three (3) day suspension from bus 

 2nd infraction—minimum ten (10 day) suspension from bus  

 3rd (and any subsequent) infraction--suspension from bus indefinitely 

 

C. Category III 

1st infraction-- 

A. Parent/guardian conference, and  

B. Suspension from bus, minimum ten (10) days, maximum-indefinitely, and 

C. Referral to Principal for further disciplinary action 

2nd infraction-- 

A. Parent/guardian conference, and 

B. Suspension from bus for the remainder of the year, and 

C. Referral to Principal for further disciplinary action 

 

D. Category IV 

 1st (and any subsequent) infraction  

A. Parent/guardian conference, and 

B. Suspension from bus not to exceed one calendar year, and 

C. Referral to Principal for further disciplinary action 

 

 

Legal Reference: A.C.A. § 6-19-119 (b) 

  Ark. Division of Academic Facilities and Transportation Rules Governing   

  Maintenance and Operations of Ark. Public School Buses and Physical   

  Examinations of School Bus Drivers 4.0 

 

Date Adopted:   8-28-03  

Revised:    6-22-06 

Revised     5-24-12 

Revised:  6-27-13 

Revised:   5-26-16 

Revised: 
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5.34 – SCHOOL HEALTH POLICY 

The Fayetteville Schools will take appropriate actions to protect the health and safety of all students. 

The Superintendent of Schools is authorized to establish such procedures as may be necessary to 

comply with applicable laws and regulations or to otherwise insure the health and safety of students. 

Such procedures shall be considered a part of this policy.  

Students (or their representatives) who feel that this policy is administered in an arbitrary, capricious, 

discriminatory, or otherwise unfair manner may appeal through appropriate administrative channels, 

then to the Board of Education  

I.   Admission to School  

A. Kindergarten through Grade Twelve: Except as otherwise provided in these regulations, no child 

shall be admitted to a public or private school of this state who has not been immunized against 

poliomyelitis, diphtheria, tetanus, pertussis, red (rubeola) measles, rubella, mumps, hepatitis B, 

and varicella (See Immunization Table)., as evidenced by a certificate of a licensed physician or a 

public health department acknowledging the immunization. Parents may request waivers of 

these requirements for health, philosophical, or religious reasons. Such waivers must be 

properly documented and approved by the Arkansas Department of Health. If the child does not 

meet the immunization requirements for entering school, the school is requested to refer the 

child to a medical authority (private doctor or health department) for immunization or 

consultation for when the immunization is due.  

B. A physical examination shall be provided by the parents of all enrolling kindergarten students. 

The physical examination shall occur within two years prior to or within 90 days after the 

student’s initial enrollment in kindergarten.  Forms for reporting the results of this examination 

shall be available in each school. In lieu of a physical examination parents may state, in writing, 

that they do not want their child to have a physical examination.  

II. Communicable Diseases and Parasites 

Students with communicable diseases or with human host parasites that are transmittable in a school 

environment shall demonstrate respect for other students by not attending school while they are 

capable of transmitting their condition to others. Students whom the school nurse determines are 

unwell or unfit for school attendance or who are believed to have a communicable disease or condition 

will be required to be picked up by their parent or guardian. Specific examples include, but are not 

limited to: chicken pox, measles, scabies, conjunctivitis (Pink Eye), impetigo/MRSA (Methicillin-resistant 

Staphylococcus aureus), streptococcal and staphylococcal infections, ringworm, mononucleosis, 

Hepatitis A, B or C, mumps, vomiting, diarrhea, and fever (100.4 F when taken orally). A student who has 

been sent home by the school nurse will be subsequently readmitted, at the discretion of the school 

nurse, when the student is no longer a transmission risk. In some instances, a letter from a health care 

provider may be required prior to the student being readmitted to the school.  

To help control the possible spread of communicable diseases, school personnel shall follow the 

District's exposure control plan when dealing with any bloodborne, foodborne, and airborne pathogens 

exposures. Standard precautions shall be followed relating to the handling, disposal, and cleanup of 
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blood and other potentially infectious materials such as all body fluids, secretions and excretions (except 

sweat).  

The District shall maintain a copy of each student's immunization record and a list of individuals with 

exemptions from immunization which shall be education records as defined in policy 5.13. That policy 

provides that an education record may be disclosed to appropriate parties in connection with an 

emergency if knowledge of the information is necessary to protect the health or safety of the student or 

other individuals.  

A student enrolled in the District who has an immunization exemption may be removed from school at 

the discretion of the Arkansas Department of Health during an outbreak of the disease for which the 

student is not vaccinated. The student may not return to the school until the outbreak has been 

resolved and the student's return to school is approved by the Arkansas Department of Health. 

The parents or legal guardians of students found to have live human host parasites that are 

transmittable in a school environment will be asked to pick up their child when the human host parasite 

is discovered. The parents or legal guardians will be given information concerning the eradication and 

control of human host parasites.  A student may be readmitted after the school nurse or designee has 

determined the student no longer has live human host parasites that are transmittable in a school 

environment. 

Each school may conduct screenings of students for human host parasites that are transmittable in a 

school environment as needed. The screenings shall be conducted in a manner that respects the privacy 

and confidentiality of each student. 

III. Chronic Infectious Diseases 

Chronic infectious diseases (such as AIDS, Hepatitis B) will be managed by an Infectious Disease Review 

Team (IDRT) established for each student who is identified as having such a disease.  

The IDRT will consist of the following members:  

1. A physician appointed by the superintendent  

2. A school nurse appointed by the superintendent.  

3. The building principal  

The IDRT will work with the student, the student’s parents and physician, and appropriate public health 

officials to make a recommendation to the superintendent regarding the most appropriate educational 

program for the student.  

The IDRT will use criteria outlined in the Guidelines for determining when the student should be 

excluded from school. Although such exclusion should not be considered routinely, it may be necessary 

for the safety of the infected student or for the safety of others at the school.  

The IDRT recommendations will be forwarded to the superintendent. The Superintendents’ decision in 

such cases may be appealed to the Board of Education.  

Appropriate in-service training in the control and treatment of infectious diseases will be provided 

annually to all school employees, under the direction of the school nurses. Such training shall be 
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mandatory for all staff members and shall include those areas in the Guidelines under “Procedures for 

School Management of Infectious Diseases” (pp. 5-11). Staff members who have direct contact with a 

student who has a chronic infectious disease may be given additional training if such training is 

recommended by the IDRT and the superintendent. Such training would be provided by school nurses or 

appropriate public health officials or medical professionals.  

Custodial procedures for maintaining a clean and healthful school environment will be established by 

the Supervisor of School Plant Services.  

Procedures for handling and preparing food in school facilities will be established by the Director of 

Food Services.  

IV. Health Screenings  

The school district will conduct annual health screenings in the following areas as required by the 

Department of Education and the Department of Health:  

A. Dental screening  

B. Vision screening  

C. Hearing screening  

D. Scoliosis screening  

E. Body Mass Index (BMI).  

School nurses will make the necessary arrangements for these screenings.  

Parental Notice to Access Public Insurance for Students with Disabilities 

This notice is to inform you of your rights and protections under Part B of the Individuals with Disabilities 

Education Act (IDEA), as a parent of a child with a disability, so that you can make an informed decision 

about whether you should give consent to allow the school district to access your or your child’s public 

benefits or insurance, such as Medicaid, to help pay for health services provided by the school district. 

This notice must be provided before the school district obtains your consent for the first time and 

annually thereafter. These rights include: 

1. Your child’s confidential information cannot be disclosed without your consent.  Under the Family 

Educational Rights and Privacy Act (FERPA) and the IDEA, parental consent must be obtained before 

the school district discloses your child’s personally identifiable information to the Department of 

Human Services, Division of Medical Services, Arkansas Medicaid, or Medicaid billing agencies, for 

the purpose of billing for Medicaid reimbursement. The personally identifiable information that may 

be disclosed could  include: student’s name, date of birth, social security number, Medicaid ID, 

disability, IEP and evaluations, type of service(s), times and dates services were delivered, and 

progress notes. 

2. Your child has a right to special education and related services at no cost to you.  This means that, 

with regard to services required to provide a Free Appropriate Public Education (FAPE) to an eligible 

child under IDEA, the school district: 



FAYETTEVILLE SCHOOL DISTRICT POLICIES 

SECTION 5 - STUDENTS Page 4 
 

 May not require parents to sign up for, or enroll in, public benefits or insurance programs in 

order for their child to receive FAPE;  

• May not require parents to incur an out-of-pocket expense such as the payment of a 

deductible or co-pay amount incurred in filing a claim for services provided, but may pay the 

cost that the parents otherwise would be required to pay;  

• May not use a child’s benefits under a public benefits or insurance program if that use 

would: 

a. Decrease available lifetime coverage or any other insured benefit;  

b. Result in the family paying for services that would otherwise be covered by the public 

benefits or insurance program and that are required for the child outside of the time the 

child is in school;  

c. Increase premiums or lead to the discontinuance of benefits or insurance; or  

d. Risk loss of eligibility for home and community-based waivers, based on total health-

related expenditures. 

3. You may withdraw consent at any time.  Once you have given consent for disclosure of confidential 

information about your child to the Department of Human Services, Division of Medical Services, 

Arkansas Medicaid, or Medicaid billing agencies, you have a legal right under the FERPA and IDEA 

regulations to withdraw that consent at any time.  

4. If you refuse consent or withdraw consent, the school district must still provide required services at 

no cost to you.  If you refuse to provide consent for the disclosure of personally identifiable 

information for the purpose of billing Medicaid or if you give consent but then later withdraw 

consent, that does not relieve the school district of its responsibility to ensure that all required 

services under IDEA are provided at no cost to the parents. 

V.  Administration of Medication  

Prior to the administration of any medication, including any dietary supplement or other perceived 

health remedy not regulated by the U.S. Food and Drug Administration, to any student under the age of 

eighteen (18), written parental consent is required. See page 4 in Student Handbook—Administration of 

Medication by School Personnel for complete information.  The consent form shall include authorization 

to administer the medication and relieve the Board and its employees of civil liability for damages or 

injuries resulting from the administration of medication to students in accordance with this policy. 

Unless authorized to self-administer, students are not allowed to carry any medications, including over-

the-counter (OTC) medications or any dietary supplement or other perceived health remedy not 

regulated by the U.S. Food and Drug Administration, while at school. The parent or legal guardian shall 

bring the student’s medication to the school nurse. The student may bring the medication if 

accompanied by a written authorization from the parent or legal guardian. When prescription 

medications are brought to the school nurse, the nurse shall document, in the presence of the parent, 

the quantity and type of the medication(s). If the medications are brought by a student, the school nurse 
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shall ask another school employee to verify, in the presence of the student the quantity of the 

medication(s). Each person present shall sign a form verifying the quantity and type of the 

medication(s).  

Medications, including those for self-medication, must be in the original container and be properly 

labeled with the student’s name, the ordering health care provider’s name, the name of the medication, 

the dosage, frequency, and instructions for the administration of the medication (including times). 

Additional information accompanying the medication shall state the purpose for the medication and any 

other pertinent instructions (such as special storage requirements) or warnings. 

All students may be given over-the-counter OTC medications with written parent permission and 

medication is labeled with the student’s name.   Students with an individualized health plan (IHP) may 

be given over-the-counter OTC medications to the extent giving such medications are included in the 

student's IHP.   

The only Schedule II medications that shall be allowed to be brought to the school are methylphenidate 

(Ritalin), amphetamine sulfate (Adderall), dextroamphetamine (Dexedrine), or closely related 

medications as determined by the school nurse or other ADHD medications prescribed by a physician.  

To help ensure their safe keeping, any such medications brought to the school nurse shall be stored in a 

double locked cabinet. 

For the student's safety, no student will be allowed to attend school if the student is currently taking any 

other Schedule II medication than permitted by this policy. Students who are taking Schedule II 

medications which are not allowed to be brought to school shall be eligible for homebound instruction if 

provided for in their IEP and 504 plans.  

The district's supervising registered nurse shall be responsible for creating both on campus and off 

campus procedures for administering medications.  

Students who have written permission from their parent or guardian and a licensed health care provider 

to self-administer either an asthma inhaler or auto-injectable epinephrine, or both and who have a 

current consent form on file shall be allowed to carry and self-administer such medication while in 

school, at an on-site school sponsored activity, while traveling to or from school, or at an off-site school 

sponsored activity. Students are prohibited from sharing, transferring, or in any way diverting his/her 

medications to any other person. The fact that a student with a completed consent form on file is 

allowed to carry an asthma inhaler or auto-injectable epinephrine, or both does not require him/her to 

have such on his/her person. The parent or guardian of a student who chooses to not carry an asthma 

inhaler or auto-injectable epinephrine, or both on his/her person shall provide the school with the 

appropriate medication which shall be immediately available to the student in an emergency. 

Students may be administered Glucagon in emergency situations by the school nurse or, in the absence 

of the school nurse, a trained volunteer school employee designated as a care provider, provided the 

student has: 

1. an IHP developed under Section 504 of the Rehabilitation Act of 1973 which provides for the 

administration of Glucagon in emergency situations; and 
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2. a current, valid consent form on file from their parent or guardian.  

The school shall not keep outdated medications or any medications past the end of the school year. 

Medications not picked up by the parents or legal guardians within the ten (10) day period shall be 

disposed of in accordance with current law and regulations. 

Legal References: Ark. State Board of Nursing: School Nurse Roles and Responsibilities 

  Arkansas Department of Education and Arkansas State Board of Nursing Rules  

  Governing the Administration of Insulin and Glucagon to Arkansas Public School  

  Students Suffering from Type I with Diabetes 

    

Legal References:  A.C.A. § 6-18-707 

   A.C.A. § 6-18-711 

   A.C.A. § 6-18-1005(a)(6) 

   A.C.A. § 17-87-103 (11) 

   A.C.A. § 6-18-702 

   A.C.A. § 20-13-405 

 

Cross References:  5.2—ENTRANCE REQUIREMENTS 

   5.13—PRIVACY OF STUDENTS’ RECORDS/ DIRECTORY INFORMATION 

 

Date Adopted:    9-28-76   

Revised:    11-19-85   

Revised:    2-28-89  

Re-codified:    8-28-03  

Revised:    5-26-05  

Revised:    6-22-06  

Revised:    6-28-07  

Revised:    6-28-12 

Revised:    6-27-13 

Revised:    5-26-16 

Revised: 
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5.81 – SUICIDE PREVENTION 

The Board of Directors of Fayetteville Public Schools recognizes that youth suicide is a serious health 

problem that represents a leading cause of death among young people.  Because the emotional and 

physical health of all students is an integral component of the educational process, Fayetteville Public 

Schools plays a vital role in providing an educational environment that is sensitive to individual and 

societal factors placing youth at a greater risk for suicide. 

 

To protect the health and well-being of all students, the administration of Fayetteville Public Schools 

shall enact administrative procedures to identify, assess the risk of, and respond to the warning signs  

and effects of suicidal or high risk behavior.  These administrative procedures shall (a) address 

appropriate responses to the warning signs and effects of suicidal or high risk behavior both on and off 

school grounds, including behavior at school-sponsored functions and on school busses, (b) apply to the 

entire school community, including faculty, staff, students, parents, guardians and volunteers, and (c) 

acknowledge that the treatment of suicidal or high risk behavior often requires the intervention of 

licensed and credentialed professionals outside the school environment.  

 

Date Adopted:  

 

 



 

 

 
May 24, 2018 

 
 
 

Policy 4150 
 
 

TO:  Board of Education  
 
FROM: Certified PPC 
 
We will ask the board to approve Policy 4150. 
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FAYETTEVILLE (AR) PUBLIC SCHOOLS  
LEAVE POLICY 

 
The Fayetteville Board of Education recognizes the need for employees to be protected from loss 
of salary during temporary absences from work caused by personal illness or disability, illness, 
or bereavement in the immediate family, and other reasons of an emergency or personal nature.  
The Board of Education also agrees to protect the security of the teacher who requests leave of 
absence for an extended period by guaranteeing the individual to return to a teaching position, 
provided conditions outlined in the procedures governing this policy are met. 
 
School Board Policy Revised:  5-10-78  
  

TEACHER LEAVE PROCEDURES 
 

I. Sick Leave 
a. Definitions 

i. “Sick Leave” is absence from work due to illness of the 
employee, whether by the employee or a member of the employee’s 
immediate family or due to a death in the immediate family.   

ii. “Immediate Family” means the father, mother, sister, brother, husband, 
wife, child, grandmother, grandfather, grandchild, in-laws, or any 
individual acting as parent or guardian of an employee.  For purposes of 
this definition, husband or wife includes domestic partners.  

iii. “Current Sick Leave” means those days of sick leave for the current 
contract year, which leave is granted at rate of one (1) day of sick leave 
per contracted month or major part thereof.  

iv. “Accumulated Sick Leave” is the total of unused sick leave, up to 
maximum of one hundred twenty (120) days accrued for previous 
contracts but not used. Accumulated sick leave also includes the sick leave 
transferred from an employee’s previous public school employment.  
 

b. Sick Leave Procedures 
i. Sick leave may be used in half or whole day increments.  Pay of sick leave 

shall be at the employees’ daily rate of pay.  Absences for illness in excess 
of the employee’s accumulated and current sick leave shall result in a 
deduction from the employee’s pay at the daily rate.    

ii. At the discretion of the District and, if FMLA is applicable, subject to the 
certification / recertification provisions contained in FMLA, the District 
may require a written statement from the employee’s physician 
documenting the employee’s illness. 

iii. Failure to provide such documentation of illness may result in sick leave 
not being paid, or in discipline up to and including termination. 

iv. Should an employee be absent frequently during a school year, and said 
absences are not subject to FMLA leave, and if such a pattern of absences 
continues, or is reasonably expected to continue, the Superintendent may 
temporarily reassign the employee. 
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v. If the employee’s absences are not subject to the FMLA, or are in excess 
of what is protected under the FMLA, excessive absenteeism, to the extent 
that the employee is not carrying out his/her assigned duties to an extent 
that the education of the students is substantially adversely affected ( the 
discretion of the Superintendent), may result in termination. 
 

c. Sick Leave and Family Medical Leave Act (FMLA) Leave 
i. When an employee takes sick leave, the District shall determine if the 

employee is eligible for FMLA leave and if the leave qualifies for FMLA 
leave. The District may request additional information from the employee 
to help make the applicability determination. (See policy 4151)  To the 
extent the employee has accumulated sick leave, any sick leave taken that 
qualifies for FMLA leave shall be paid leave and charged against the 
employee’s accrued leave including once the employee exhausts his/her 
accumulated sick leave, vacation or personal leave.  

ii. Any employee who is absent as a result of an injury caused by either an 
assault or other violent criminal act committed against the school 
employee in the course of his or her employment shall be granted leave in 
accordance with Arkansas law. 
 

d. Sick Leave and Outside Employment 
i. Sick leave related absence from work inherently means the employee is 

also incapable of working at any source of outside employment.  If an 
employee who works a non-district job while taking district sick leave for 
personal or family illness or accident, Workers Comp, or FMLA shall be 
subject to discipline up to and including termination. 
 

e. Maximum Sick Leave Accumulation 
i. Employees may accumulate a maximum of 120 day sick leave. In June of 

each year employees shall be paid for all sick leave accumulated over 120 
days at the beginning substitute rate. 
 

f. Sick Leave Paid at Retirement 
i. Upon retirement, employees who qualify for benefits with the Arkansas 

Teacher Retirement System will be reimbursed for unused sick leave up to 
120 days at the then beginning substitute rate.  Employees shall have 
served in the district 3 years to be eligible for this benefit.  
 

g. Military Leave  
i. Military leave will be granted as provided for in Arkansas law. 

 
II. Sick Leave Bank 

a. Participation  
i. Participation in the Sick Leave Bank (SLB) is available to all certified 

employees who are eligible for sick leave and is on a voluntary basis.  
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ii. An employee becomes a member of the SLB by contributing one (1) sick 
day to the bank. By September 15, every certified employee will receive 
notification of their participation in the SLB in the Leave section of their 
monthly pay stub. This notification should indicate if they have already 
donated a day and are an active member of the SLB or if they have not 
contributed and are not an active member of the SLB. Newly employed 
teachers will receive the SLB contribution form with new hire paperwork. 
The SLB contribution form will be available online. New staff members 
and others not contributing previously will be given an opportunity to join 
each September.    

iii. Such declaration and contribution shall be made on a Sick Leave Bank 
Election Form distributed and collected by the District’s Human 
Resources Office.  The SLB Form is due in the Human Resources Office 
no later than September 15. After a SLB member withdraws days from the 
bank, they must contribute one (1) day of their sick leave allowance at the 
beginning of the next school year to reestablish membership in the sick 
leave bank.  

iv. If, during the course of a school year, the Sick Leave Bank balance of 
contributed days is reduced to fifty (50), the District’s Human Resources 
Office will notify teachers of this occurrence and will request the 
immediate completion of another Sick Leave Bank form.  A teacher’s 
failure to contribute another one day of accumulated sick leave will 
terminate that teacher’s participation in the Sick Leave Bank until the next 
opportunity to contribute arises. If this happens, certified staff members’ 
pay stub will indicate either 1) they have donated a second day and are 
still active or 2) they chose not to donate the second day and therefore are 
no longer active. 
 

b. Governance  
i. A seven-member committee shall oversee the administration of the Sick 

Leave Bank.  The committee shall be comprised of the Superintendent (or 
designee), the FEA President (or designee), three teachers elected by a 
majority of certified staff in an election directed and certified by the PPC, 
and two non-certified employees elected in an election directed and 
certified by the classified PPC.  The following will occur by September 15 
(Ideally after PPC elections): 

1. FEA will nominate one member to serve on the SLB committee for 
a two year term 

2. Certified PPC will hold an election for three teachers to serve on 
the SLB committee for a two year term 

3. Classified PPC will hold an election for two employees to serve on 
the SLB committee for a two year term 

ii. The committee shall decide on requests based on the committee’s rules of 
operation.  Requests for leave from the Sick Leave Bank should be routed 
to the Human Resources Office.  
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iii. The SLB Committee will begin meeting in October and meet once a 
month or as needed. 
 

c. Rules of Operation  
i. Only those teachers who have made contributions to the Bank may make 

requests for grants from the bank.  
ii. Sick Leave Bank days will be granted only in cases of serious physical, 

mental, or emotional illness of the employee or serious illness or death in 
the immediate family, and with the written approval of the sick leave bank 
committee. “Immediate family” shall include an individual with any of the 
following relationships to the employee: the father, mother, sister, 
brother, husband, wife, child, grandmother, grandfather, grandchild, in-
laws, or any individual acting as parent or guardian of an employee.  For 
purposes of this definition, husband or wife includes domestic partners.   

iii. The Sick Leave Bank days may be used only upon exhaustion of a 
member’s accumulated sick leave, personal leave, non-contract leave (if 
applicable), and vacation (if applicable).  Days used from the Sick Leave 
Bank are grants and do not require repayments.  However, they must 
contribute one (1) day of their sick leave allowance at the beginning of the 
next school year to reestablish membership in the sick leave bank.  

iv. Therefore, the committee expects teachers to use discretion in making 
requests for days from the Sick Leave Bank.  Before approving a request 
for Sick Leave Bank days, the Sick Leave Bank Committee will review 
sick leave records and require appropriate documentation.  (Including 
doctor’s note verifying disability and/or expected duration.)  

v. Request for Sick Leave Bank days will be made on a Sick Leave Bank 
request form. submitted to the chairperson of the Sick Leave Bank 
Committee.  Request forms may be obtained from the Human Resources 
Office. A link will be posted on the district website that takes teachers 
directly to this form. Once submitted, this form will go directly to Human 
Resources.  

vi. Sick Leave Bank days will not be granted if an applicant eligible for or is 
receiving income from an income protection insurance policy or similar 
coverage (For example Short-Term Disability, Arkansas Teacher 
Retirement Disability, etc…..).  

vii. Sick leave grants made from the bank shall be for no more than fifteen 
days for an individual applicant per year.  Teachers in need of more than 
fifteen days may apply for an additional fifteen days, which if approved, 
will result in the deduction from the teacher’s salary an amount equal to 
the standard daily cost of a substitute teacher for each additional day 
taken. Any unused sick leave bank days granted may not carry forward to 
any subsequent year and shall be returned to the Sick Leave Bank.  

viii. Unused days contributed to the Sick Leave Bank will accumulate and 
carry forward (in total--not by individual). 

ix. When applicable, days granted from the Sick Leave Bank will run 
concurrent with FMLA. 
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III. Personal Leave 
a. A teacher may apply for use personal leave when the reason for the requested 

leave does not fall within any of the other leave categories.  Unless an emergency 
exists, days should be requested five days in advance to the principal so that an 
appropriate substitute can be scheduled.  Personal leave will be requested in the 
same manner as sick leave through the online substitute management system. 
Staff members are not required to disclose the reason for their personal leave, but 
they are encouraged to enter the leave as soon as possible. The principal may have 
to deny days if adequate building coverage is not available. In addition to sick 
leave, two three days of paid personal leave shall be granted each academic year.  
If personal days are not used, they will rollover to the next year as sick personal 
leave days.  Staff may begin the academic year with no more than five total paid 
personal days. Any unused personal leave days over five will roll over to sick 
leave. If the use of an additional Personal Day is required, one (1) Sick Leave Day 
can be used for Personal Leave.  The use of this additional Personal Day will 
result in the reduction of one (1) Sick Leave Day from the teacher’s current sick 
Leave balance.  Personal leave is not allowed during the first and last week of 
school, or during the day before or after a school holiday, unless specifically 
approved by the Superintendent (or designee).   
 

IV. Professional Leave  
a. Categories of Professional Leave: 

There will be three categories of Professional Leave:  
i. Professional Development Leave  

ii. Professional Business Leave  
iii. Civic Leave 

b. Professional Development Leave related to an individual school’s ACSIP Plan 
will be granted when a teacher justifies, in writing, the direct subject matter or 
improvement needs to be met.  Additionally, Professional Development Leave 
should only be granted when the District did not provide the development needed 
in the normal Professional Development offerings during the year.  

c. Professional Business leave may be granted on approval of the Principal and the 
superintendent (or designee) following the guidelines in Section VI--E for 
participation in any of the following activities:  

i. Education/Work-related meetings and conferences    
ii. School visitations 

iii. Field trips and other activities where students are being    
chaperoned/supervised   

iv. Participation in Professional Organizations 
d. Civic Leave may be granted following the guidelines in Section VI-E of 

Professional Leave.  Civic Leave falls under the following activities.  
i. Jury Duty 

ii. Other civic responsibilities and activities 
iii. Political activity affecting education 

e. Approval/Disapproval of Professional Leave 
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f. In all categories above, the superintendent (or designee) will have three options 
related to disposition of the leave request:    

i. Disapprove the request.    
ii. Approve the request, and agree that the school will accept         

responsibility for some or all of the expenses related to the leave, 
including the cost of a substitute teacher.    

iii. Approve the request, and charge the teacher with accepting the 
responsibility for any expenses related to the leave, including the cost of 
the substitute teacher.  (If this option is exercised by the superintendent, 
the affected teacher will have the cost of a substitute teacher deducted 
from the next salary check, unless the FEA or some other recognized 
agency has agreed to reimburse the District for the cost of a substitute.) 

g. In deciding which option to exercise, the superintendent (or designee) will 
consider the benefit likely to accrue to the Fayetteville Schools; the availability of 
budgeted funds; whether the request for leave was initiated by the teacher, the 
school, or some other agency; recommendations of the FEA or its Executive 
Board; etc.  Travel procedures outlined in Policy No. 4133 will be followed at all 
times. 

h. Any teacher wishing to attend the instructional staff development sessions of the 
annual AEA Convention will not be denied that leave and will be able to count 
the specific session as staff development credit if the proper SDI forms have been 
completed.  

i. These days will not be counted against a building’s professional leave budget.  
 

V. Extended Leave 
a. Extended leave is a leave of absence without pay and benefits, but with the 

privilege of returning to the same or as nearly comparable assignment as possible 
and may be granted upon approval by the Board of Education under the following 
conditions:  

i. An extended leave may be granted for not less than one semester nor more 
than two semesters unless otherwise specified in this policy or the 
Communicable Disease Policy No. 4170.  Extended leave less than one 
semester but a minimum of nine weeks may be approved if recommended 
by the Superintendent.  

ii. The teacher on extended leave must notify the superintendent by April 1 
of his intention to resume his work at the beginning of the next scholastic 
year or December 1, if he is to resume his work the second semester.  

iii. Failure to notify the superintendent of intention to resume work as    
indicated, or failure to report for duty at the expiration of an extended 
leave shall be considered a resignation.  

iv. Application for extended leave, except in emergencies such as ill health, 
must be filed with the principal and the superintendent in writing at least 
one month before leave shall take effect.  Written response to each 
application is required. 

v. In determining whether to approve or deny an application, the 
administrators and the Board of Education will consider the teacher’s 
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request, the potential effect on the students involved, the teacher’s length 
of service in the District, and other appropriate factors.  

vi. All benefits to which a teacher was entitled at the time his extended leave 
commenced will be restored to him upon his return.  Unless otherwise 
specified, a returning teacher will be placed on the salary schedule at the 
level achieved prior to his leave.  

vii. All teachers are eligible to apply for extended leave in the following 
categories:    

1. Physical, mental, or emotional illness of the employee which 
extends beyond accumulated sick leave.  

2. Military induction or enlistment for active military service in time 
of war or other national emergency in accordance with the 
provisions of the Act of Congress requiring universal military 
service for meeting such emergency.  Leave will be granted to any 
teacher who is a member of a Guard or Reserve Unit ordered to 
active duty by a proper authority in accordance with current law.  

3. Illness or injury of a member of the teacher’s immediate family or 
any other family catastrophe requiring the teacher to be absent 
from work.  

4. Advanced study in the teacher’s major field. 
5. Educational travel, if it can be shown that such activity will 

contribute to the effectiveness of the teacher.  
6. Child bearing.  A teacher may apply for such leave to be effective 

beginning at any time between the commencement of pregnancy 
and the semester following the birth of the child.  (Note--Sick 
leave may be used for child bearing, but should not exceed eight 
weeks unless a medical complication exists.)  

7. Child rearing.  A teacher may apply for such leave to be effective 
at any time during which the teacher has a child living at home.  (A 
teacher adopting a child may apply for such leave to be effective 
prior to receiving custody, if necessary to fulfill the requirements 
for adoption.) 

8. Becoming a candidate for, or serving in, a public office, unless 
there is a specific legal prohibition.  

9. Enlistment in the Peace Corps or other such federal program.  Such 
enlistment shall not exceed three years.  If verifiable teaching 
experience is gained, the teacher will be awarded appropriate 
experience on the salary schedule, even if the allowable out-of-
district credit limitation has been reached.  

10. Absence from the area due to the temporary transfer or sabbatical 
assignment of a spouse.  

11. Consideration of teaching as a continued career.  Such leave will 
be approved for one full year and will generally not be approved 
unless the teacher has a minimum of ten years’ experience in the 
District.  
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VI. Sabbatical Leave  
a. A sabbatical is a leave of absence without pay which is taken by a faculty member 

who has been continuously employed by the District for 10 or more years and 
which is taken for educational purposes.  A faculty member on sabbatical has the 
privilege of returning to the same building and the same general teaching 
assignment and to be considered equally with the rest of the staff for specific 
assignments.  The Board of Education may grant approval of sabbatical leave 
using the applicable conditions and timelines of the extended leave section. 
 

VII. Limitations and Conditions 
a. If an administrator has reason to believe that the requirements for any type of 

leave as described in Sections I-V of this policy have not been correctly applied, 
verification may be required of the employee.  The administrator will notify the 
employee in writing of why verification is required.  

 
 
 
Legal Reference:  Ark. Code Ann. § 21-4-206. 

 



 

 

 
May 24, 2018 

 
 
 

2019-2020 School Calendar 
 
 

TO:  Board of Education 
 
FROM: Dr. John L Colbert, Acting Superintendent 
 
I will ask the board to approve the 2019-2020 School Calendar. 
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FAYETTEVILLE 

PUBLIC SCHOOLS

December, 2019

March, 2020

April, 2020

June, 2020

May, 2020

September, 2019

October, 2019

November, 2019

SPRING BREAK

STUDENTS DO NOT ATTEND DAYS 
SHADED IN GRAY UNLESS DESIGNATED 
AS A MAKE-UP DAY. 
 
Grading Period Begins     
 
Grading Period Ends 
 
NTO New Teacher Orientation 
I            Inservice Days 
C        Convocation 
H         Holidays 
F Flex Day 
OL On-line In-service 
SB Spring Break 
MD Make-up Day 
 
Fall Parent-Teacher Conferences will be held 
during the month of October. To accommodate 
parents, teachers will schedule conferences 
before, during or after school throughout the 
month. 
 
Spring Parent-Teacher Conferences for 
elementary and middle school students will be 
held during the month of March. To accommodate 
parents, teachers will schedule conferences 
before, during and after school throughout the 
month. 
 
Spring CAP Conferences for junior high and high 
school students will be during the month of 
March. Secondary schools will choose two 
evenings to conduct CAP conferences. 
 
1st  Qtr. 44  days     
2nd Qtr. 44  days     
3rd  Qtr. 45  days     
4th  Qtr  45 days   
 
*State law mandates that each quarter cannot be 
less than 40 days and no more than 50 days. 
   
Make-up days have been added to the calendar 
pursuant to Ark. Code Ann. 6-10-105.  In the 
event an excess of days occur, the 
Superintendent shall have the discretion to 
accommodate the needs of the district by 
designating the manner in which make-up days 
are utilized. 
 
Make up days will be held in the following order:  
May 26, May 27, May 28, May 29, June 1, June 
2, June 3, June 4, June 5 and June 8. 
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FAYETTEVILLE 

PUBLIC SCHOOLS
CONTINUOUS LEARNING

STUDENTS DO NOT ATTEND DAYS 
SHADED IN GRAY UNLESS DESIGNATED 
AS A MAKE-UP DAY. 
 
Grading Period Begins     
 
Grading Period Ends 
 
NTO New Teacher Orientation 
I            Inservice Days 
C        Convocation 
H         Holidays 
F Flex Day 
OL On-line In-service 
SB Spring Break 
MD Make-up Day 
 
Fall Parent-Teacher Conferences will be held 
during the month of October. To accommodate 
parents, teachers will schedule conferences 
before, during or after school throughout the 
month. 
 
Spring Parent-Teacher Conferences for 
elementary and middle school students will be 
held during the month of March. To accommodate 
parents, teachers will schedule conferences 
before, during and after school throughout the 
month. 
 
Spring CAP Conferences for junior high and high 
school students will be during the month of 
March. Secondary schools will choose two 
evenings to conduct CAP conferences. 
 
1st  Qtr. 42 days     
2nd Qtr. 41 days     
3rd  Qtr. 47 days     
4th  Qtr  48 days 
 
*State law mandates that each quarter cannot be 
less than 40 days and no more than 50 days. 
   
Make-up days have been added to the calendar 
pursuant to Ark. Code Ann. 6-10-105.  In the 
event an excess of days occur, the 
Superintendent shall have the discretion to 
accommodate the needs of the district by 
designating the manner in which make-up days 
are utilized. 
 
Make up days will be held in the following order: 
April 27, April 28, April 29, April 30, May 1, June 
9, June 10, June 11, June 12 and June 15. 
 



 

 

 
May 24, 2018 

 
 
 

Math Curriculum Review 
 
 

TO:  Board of Education 
 
FROM: Dr. Steven Weber, Associate Superintendent for Teaching and Learning 
 
I will ask the board to approve the Math Curriculum Review. 



 

 

 
May 24, 2018 

 
 
 

FY19 Preliminary Budget 
 
 

TO:  Board of Education 
 
FROM: Dr. John L Colbert, Acting Superintendent 
 
I will ask the board to approve the FY19 Preliminary Budget. 



2017-2018 

Teacher Salary, Operating & Debt Service 

Budget 2017-2018
Projected  Actual 

2017-2018

Percentage of

Budget     

to     

Projected Actual 

2017-2018

Budget Notes

13,748,663.48$     13,748,663.48$    

710,621.00$     710,621.00$    

14,459,284.48$     14,459,284.48$    

39,353,113.00$     39,353,113.00$    100.00%

32,057,685.00$     33,618,503.00$    104.87% Final settlement end of May

25,957,665.00$     26,033,648.00$    100.29% Return of funds was less than budgeted

253,700.00$     253,700.00$    100.00%

923,191.00$     839,207.00$    90.90% Based on Average attendance

316,706.00$     267,696.00$    84.53% ELL Students tested out of program

2,073,492.00$     2,073,492.00$     100.00%

1,572,414.52$     1,857,239.96$     118.11% Recognition Award funds (expected in May)

671,300.00$     826,639.00$    123.14% Increased more than 100 students

325,000.00$     325,000.00$    100.00%

463,467.00$     463,467.00$    100.00%

178,358.38$     178,358.38$    100.00%

104,146,091.90$    106,090,063.34$     101.87%

49,652,705.00$     48,997,403.00$    98.68%

14,713,000.00$     15,600,000.00$    106.03% Extra hours & sick leave payroll

16,629,000.00$     16,600,000.00$    99.83%

2,200,000.00$     2,200,000.00$     100.00% expected to be within budget

2,500,000.00$     2,466,829.00$     98.67%

1,200,000.00$     1,244,650.83$     103.72% purchase of Maintenance vehicles 

4,910,000.00$     4,500,000.00$     91.65% expected to be within budget

750,000.00$     750,000.00$    100.00% expected to be within budget

880,000.00$     680,000.00$    77.27%

12,000,000.00$     12,000,000.00$    100.00%

329,178.00$     329,178.00$    100.00%

2,055,000.00$     

284,825.44$    Recognition Award funds

105,763,883.00$    107,707,886.27$     101.84%

12,841,493.38$   12,841,461.55$   Ending fund Balance 

 Debt payments less subsidy 

Restricted carryforward

Total Expenditures & Transfers 

 Transportation 

Curriculum (departments and schools)

 Technology 

District operating (leases, insurances, operations)

Transfer to building Acer Savings Bond
Transfer  to Building Fund

Utilities

Expenditures
Teacher Salary Fund

 Certified salaries 

 Classified salaries 

 Benefits Certified/Classified 

 Maintenance 

Total Revenue

Other Local Millage

State Foundation 

Professional Development

Alternative Ed

ELL

NSLA

Other State

Growth (100)

Sped Catastrophic

Adult Ed

Other Local 

Local (Foundation)

Total Operating Fund Beginning Balance

Restricted

Revenue



2018-2019   Teacher Salary, Operating & Debt Service 

(Preliminary Budget--Proposed) 

Budget 2017-2018
Projected Final Actual 

2017-2018

Percentage 

of Budget  

to  

Projected 

Actual  

2017-2018

Preliminary Budget 
2018-2019

 Comparison of 2017-2018 

Actual vs      

2018-2019 Preliminary 

Budget 

 Budget Notes 

13,748,663.48$     13,748,663.48$     12,841,461.55$     

710,621.00$     710,621.00$     284,825.44$     

14,459,284.48$     14,459,284.48$     13,126,286.99$     

39,353,113.00$     39,353,113.00$     100.00% 39,899,273.00$     546,160.00$    County Assessment

32,057,685.00$     33,618,503.00$     104.87% 34,889,478.00$     1,270,975.00$    County Assessment

25,957,665.00$     26,033,648.00$     100.29% 26,865,712.00$     832,064.00$    Growth of ADM

253,700.00$     253,700.00$     100.00% 260,942.00$     7,242.00$    

923,191.00$     839,207.00$     90.90% 900,000.00$     60,793.00$    

316,706.00$     267,696.00$     84.53% 297,000.00$     29,304.00$    

2,073,492.00$     2,073,492.00$     100.00% 2,000,278.00$     (73,214.00)$    State provided

1,572,414.52$     1,857,239.96$     118.11% 1,772,414.52$     (84,825.44)$    

671,300.00$     826,639.00$     123.14% 671,300.00$     (155,339.00)$    Projected with 100 Students

325,000.00$     325,000.00$     100.00% 325,000.00$     -$    

463,467.00$     463,467.00$     100.00% 350,000.00$     (113,467.00)$    Enrollment change

178,358.38$     178,358.38$     100.00% 180,000.00$     1,641.62$    

104,146,091.90$     106,090,063.34$     101.87% 108,411,397.52$     2,321,334.18$    

49,652,705.00$     48,997,403.00$     98.68% 51,550,072.47$     2,552,669.47$    Step and Additonal Staff with growth

604,000.00$    604,000.00$    Proposed 1.5% raise to Certified Schedule

14,713,000.00$     15,600,000.00$     106.03% 16,055,175.46$     455,175.46$    Step raise

16,629,000.00$     16,600,000.00$     99.83% 16,791,972.00$     191,972.00$    

-$    

2,200,000.00$     2,200,000.00$     100.00% 1,600,000.00$     (600,000.00)$    Shifted operation insurance to a line item

600,000.00$     600,000.00$    Shifted operation insurance to a line item

2,500,000.00$     2,466,829.00$     98.67% 2,500,000.00$     33,171.00$    

1,200,000.00$     1,244,650.83$     103.72% 1,200,000.00$     (44,650.83)$    

4,910,000.00$     4,500,000.00$     91.65% 3,600,000.00$     (900,000.00)$     Math curriculum completed, expenditure shift

276,458.00$     276,458.00$    New line item/previous curriculum

750,000.00$     750,000.00$     100.00% 1,000,000.00$     250,000.00$    Technology increase to support Stragic goal

880,000.00$     680,000.00$     77.27% 680,000.00$     -$    

12,000,000.00$     12,000,000.00$     100.00% 12,211,411.53$     211,411.53$    

329,178.00$     329,178.00$     100.00% -$     (329,178.00)$    Completed Accerlated bond trsf

2,055,000.00$     

284,825.44$     

105,763,883.00$     107,707,886.27$     101.84% 108,669,089.46$     

12,841,493.38$  12,841,461.55$ 12,868,595.05$   27,133.50$    Ending fund Balance 

District software--web,cox,registration

Transfer  to Building Fund

Total Expenditures & Transfers 

Utilities

Insurances operations 

Restricted carryforward

Curriculum (departments and schools)

 Technology 

District operating (leases, insurances, operations)

Transfer to building Accer Savings Bond

 Debt payments less subsidy 

 Transportation 

 Benefits Certified/Classified 

 Certified salaries  

Proposed Certified Raise 1.5%

 Maintenance  

Adult Ed

Expenditures
Teacher Salary Fund

 Classified salaries  

ELL

NSLA

Other State

Growth (100)

Sped Catastrophic

2017 - 2018 2018 - 2019

Total Revenue

Total Operating Fund Beginning Balance

Restricted

Revenue

Other Local 

Local (Foundation)

Other Local Millage

State Foundation 

Professional Development

Alternative Ed


	1 - Agenda _ May 24, 2018 Board Meeting
	Adams Leadership Center, Winborn Conference Room

	2 - Call.Pledge.Roll.Recog _ May 24, 2018 Board Meeting
	I. Call to Order
	II. Pledge of Allegiance
	III. Roll Call

	3 - Citizen.Liaison.Consent.Super _ May 24, 2018  Board Meeting
	Reading of the Minutes
	Student Transfers
	Certified Staff Changes
	Classified Staff Changes
	Monthly Financial Report

	3.1 - Minutes  _ May 24, 2018  Board Meeting
	Reading of the Minutes

	3.2 - Minutes  _ May 24, 2018  Board Meeting
	Reading of the Minutes

	3.3 - Transfers _ May 24, 2018  Board Meeting
	3.4 - Certified Staff Changes _ May 24, 2018  Board Meeting
	UProvisional EmploymentUP1P
	Jennifer BurgemeisterP4,8P SPED Teacher/FHS   Replacement  18/19
	Luke GromerP4,8P  SPED Teacher/FHS   New   18/19
	Marion HarrisP3P  Math Teacher/ALLPS   Replacement  18/19
	Matthew HoldenP4,8P  Science Teacher/FHS   Replacement  18/19
	Jessica RinglerP3P  Teacher/Owl Creek   New   18/19
	Kelsey RamseyP4,8P  Science/FHS    Replacement  18/19
	Abby RamirezP4,8P  Speech Path/Happy Hollow  New   18/19
	Colbi JohnsonP3P  SPED Teacher/FHS   Replacement  18/19
	William HixP4,8P          Teacher/Asst.Football/Track/Woodland New   18/19
	Stephanie MannP3P  Drama Teacher/Ramay  Replacement  18/19
	Hunter ShannonP3P  Teacher/Asst.Basketball/Cross/Ramay New   18/19
	Gail StrieglerP4,8P  Asst.Girls BBall/Digital Facilitator/FHS New/Replacement 18/19
	Wendy KarcherP4,8P  SPED Teacher/Ramay  Replacement  18/19
	Megan KelleyP3P  Math/ FHS    Replacement  18/19
	Peter WillettP4,8P   Math/FHS    Replacement  18/19
	Shannon SimpsonP4P  SPED Teacher/Ramay  New   18/19
	UEmployment – Transfers, ChangesU
	Caryn Finney   GT Teacher/District   Replacement  18/19
	Jill Barrett   Health/PE Teacher/FHS  Replacement  18/19
	Camelia Schoeller  Music Teacher/Holt   Replacement  18/19
	Charrisce Craft  Speech Path/Washington  Replacement  18/19
	Ma’aloom Shamsud-DinP15P Behavior Interventionist  Replacement  18/19
	UEmployment – Transfers, ChangesU (Continued)
	Daryl Anderson  Behavior Interventionist  Replacement  18/19
	Jeb Huckeba   PE Teacher/Washington  Replacement  18/19

	3.5 - Classified Staff Changes _ May 24, 2018  Board Meeting
	UEmployment – Transfers, ChangesU
	Susie Reding   District Receptionist/District  Replacement  18/19
	UResignations

	3.6 - Monthly Financial Report _ May 24, 2018 Board Meeting
	3.7 - Monthly Financial Report _ May 24, 2018 Board Meeting
	4 - New Business _ May 24, 2018 Board Meeting
	VIII. New Business (Discussion)

	4.1 - Music Curriculum Review _ May 24, 2018 Board Meeting
	4.2 - Municipal Advisor Agreement _ May 24, 2018  Board Meeting
	4.3 - Municipal Advisor Agreement _ May 24, 2018  Board Meeting
	4.4 - Salary_Wage Increases _ May 24, 2018  Board Meeting
	4.6 - 2018-2019 Breakfast_Lunch Increases _ May 24, 2018 Board Meeting
	4.8 - Student Handbook _ May 24, 2017 Board Meeting
	4.10 - New_Revised Policies _ May 24, 2018 Board Meeting
	4.11 - Policy 5.7 _ May 24, 2018 Board Meeting
	4.12 - Policy 5.13 _ May 24, 2018 Board Meeting
	4.13 - Policy 5.16 _ May 24, 2018 Board Meeting
	4.14 - Policy 5.38 _ May 24, 2018 Board Meeting
	4.15 - Policy 5.39 _ May 24, 2018 Board Meeting
	4.16 - Policy 4160 _ May 24, 2018 Board Meeting
	5 - Old Business _ May 24, 2018 Board Meeting
	IX. Old Business (Action)

	5.1 - New_Revised Policies _ May 24, 2018 Board Meeting
	5.2 - Policy 5.11 _ May 24, 2018 Board Meeting
	5.3 - Policy 5.19 _ May 24, 2018 Board Meeting
	5.4 - Policy 5.34 _ May 24, 2018 Board Meeting
	5.5 - Policy 5.81 _ May 24, 2018 Board Meeting
	5.6 - Policy 4150 _ May 24, 2018 Board Meeting
	5.7 - Policy 4150 _ May 24, 2018 Board Meeting
	5.8 - 2019-2020 School Calendar _ May 24, 2018 Board Meeting
	5.9 - 2019-2020 School Calendar _ May 24, 2018 Board Meeting
	5.10 - 2019-2020 School Calendar _ May 24, 2018 Board Meeting
	5.11 - Math Curriculum Review _ May 24, 2018 Board Meeting
	5.12 - FY19 Preliminary Budget _ May 24, 2018 Board Meeting
	5.13 - FY19 Preliminary Budget _ May 24, 2018 Board Meeting



