
Board of Education Meeting 
Thursday, April 26, 2018  5:00 PM 

Adams Leadership Center, Winborn Conference Room 

Agenda Item Page # 

I. Call to Order, Justin Eichmann, President I-1

II. Pledge of Allegiance, Vandergriff Elementary School II-1 

III. Roll Call of Members III-1 

IV. Recognitions
A. Above & Beyond Award IV-A1
B. National Merit Finalists IV-B1
C. Best Player at the AR Young Playwrights Competition, Charlotte McCombs IV-C1
D. Arkansas Honor Thespian Scholarship Winner, Thomas Baker IV-D1
E. National Gold Crown Award Winner, FHS Connotations Lit Magazine IV-E1
F. Selected to represent Arkansas at the National Science Fair, Kari Si IV-F1
G. Placed 4th at the National Film Competition, FHS Film Program IV-G1

V. Citizen Participation V-1 

VI. Board Member Liaison Reports
A. Justin Eichmann, Fayetteville Public Education Foundation VI-A1
B. Bob Maranto, Academic Advisory Committee VI-B1

VII. Superintendent’s Report VII-1

VIII. Consent Agenda 

A. Reading of the Minutes VIII-A1
B. Student Transfers VIII-B1
C. Certified Staff Changes VIII-C1
D. Classified Staff Changes VIII-D1
E. Monthly Financial Report VIII-E1
F. Title VI-B Budget VIII-F1
G. Retention of Outside Counsel VIII-G1



 

 

   

IX. New Business (Discussion)  

 A. New/Revised District Policies IX-A1 
 a. 5.11 – Equal Educational Opportunity   
 b. 5.19 – Conduct to and from School and Transportation Eligibility  
 c. 5.34 – School Health Policy  
 d. 5.81 – Suicide Prevention  
 B. Policy 4150 IX-B1 
 C. 2019-2020 School Calendars IX-C1 
 D. Math Curriculum Review IX-D1 
   

X. Adjournment X-1 
 



 

 

 
April 26, 2018 

 
 
 

I. Call to Order 
 

II. Pledge of Allegiance 
Vandergriff Elementary School 

Andrea Sego, Principal 
 

III. Roll Call 
Justin Eichmann, President 
Traci Farrah, Vice President 
Nika Waitsman, Secretary 

Susan Heil, Member 
Tim Hudson, Member 

Megan Hurley, Member 
Bob Maranto, Member 



 

 

 
April 26, 2018 

 
 
 

IV. Recognitions 
Above and Beyond Award 

National Merit Finalists 
Best Player at the AR Young Playwrights Competition 

Arkansas Honor Thespian Scholarship Winner 
National Gold Crown Award Winner 

Selected to represent Arkansas at the National Science Fair, Kari Si 
Placed 4th at the National Film Competition, FHS Film Program 

 
V. Citizen Participation 

 
VI. Board Member Liaison Reports 

Justin Eichmann, Fayetteville Public Education Foundation 
Bob Maranto, Academic Advisory Committee 

 
VII. Superintendent’s Report 

 
VIII. Consent Agenda 

Reading of the Minutes 
Student Transfers 

Certified Staff Changes 
Classified Staff Changes 
Monthly Financial Report 

Title VI-B Budget 
Retention of Outside Counsel 
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Reading of the Minutes 
 
 

Minutes of the March 29, 2018 
Fayetteville Board of Education Meeting 

 
 
The meeting convened at 5:04 PM in the Adams Leadership Center with President Justin 
Eichmann presiding.  The Pledge of Allegiance was led by students from Washington 
Elementary School. 
 
Roll Call 
The roll was called and board members Justin Eichmann, Nika Waitsman, Tim Hudson, Susan 
Heil, Bob Maranto and Megan Hurley were present.  Traci Farrah was absent. 
 
Recognitions 
Leah Rose, Teacher at Ramay Jr. High School, was presented the Above and Beyond Award. 
 
Haley Warner was honored for her Arkansas Gatorade Volleyball Player of the Year Award. 
 
FHS Girls Swim Team was honored for their 2018 7A State Championship win. 
 
FHS Biliteracy Winners were honored for their State Biliteracy Award. 
 
Board Member Liaison Reports 
Justin Eichmann, Board President, announced that the Celebration of Excellence is scheduled for 
April 30 and that invitations should be mailed soon. 
 
Tim Hudson, Board Member, reported on Act 15 and 18 that were discussed during legislative 
session.  He explained each bill and how they pertain to education. 
 
Tim Hudson reported that there have been 302 participants in the adult education program since 
July 1, 2017.  Tim also reported that adult education has a strategic plan to increase the supply of 
qualified workers by 7%.  



 

 

 
Tim announced that the Adult Education Program will hold their Graduation on May 22 at 
Fayetteville High School. 
 
Bob Maranto, Board Member, reported that there are 25 parents that are on the Academic 
Advisory Committee.  Their first meeting was held on February 27 and 18 of the 25 parents 
attended.  Bob explained the purpose of the committee and what their goals are.  Bob announced 
that the next meeting will be on April 19. 
 
Superintendent’s Report 
Dr. Matthew Wendt, Superintendent of Schools, reported that there are 7 weeks until graduation 
and approximately 8 weeks until the last day of school.   
 
Dr. Wendt reminded the board that commencement will be called Fayetteville Public Schools 
Graduation due to the recent approval of 3 diploma options. 
 
Dr. Wendt mentioned a number of items that might appear on the April board agenda with one of 
those items being K-12 math curriculum review. 
 
Dr. Wendt requested that the board start compiling their notes from the board tours.  He 
recommended that a board work session be scheduled to discuss. 
 
Dr. Wendt mentioned a future discussion with the board regarding FPS owned properties. 
 
Dr. Wendt informed the board that the first Safety and Security Task Force will be on March 30.  
He also mentioned that a task force for mental health will be announced in the next 2-3 weeks. 
 
Dr. Wendt announced that Asbell, Holt, and Owl Creek are piloting a program for mental health. 
 
Consent Agenda 
The Board voted 6-0 to approve the consent agenda.  Bob Maranto made the motion, which was 
seconded by Susan Heil.  By approving the consent agenda, the Board approved the minutes of 
the February 22, 2018 board meeting, student transfers, certified and classified staff changes, 
monthly financial report, and the student expulsion. 
 
Old Business (Action) 
The Board voted 6-0 to accept the ADE Approved FY18 Budget.  Tim Hudson made the motion, 
which was seconded by Susan Heil. 
 
 
 
 



 

 

 
The Board voted 6-0 to approve the New/Revised District Policies.  The policies included 
Promotion/Retention/Acceleration of Students (5.10), Closed Campus (5.18), Gangs and Gang 
Activity (5.26), Alternative Learning Environments (5.50), Extracurricular Activities (5.67).  The 
board approved Extracurricular Activities (5.67) with a slip sheet.  Susan Heil made the motion, 
which was seconded by Tim Hudson. 
 
Alternative learning environments were further discussed along with the mental health plan.  Dr. 
Wendt shared that the district expects to present a mental health plan to the board by August. 
 
Adjournment 
The meeting was adjourned at 6:11 PM. 
 
 
_________________________________  ________________________________ 
Justin Eichmann, President    Nika Waitsman, Secretary 
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Reading of the Minutes 
 
 

Minutes of the April 18, 2018 
Fayetteville Board of Education Meeting 

 
 
The meeting convened at 5:00 PM in the Adams Leadership Center with President Justin 
Eichmann presiding. 
 
The roll was called and board members Justin Eichmann, Traci Farrah, Nika Waitsman, Tim 
Hudson, Susan Heil, Bob Maranto and Megan Hurley were present. 
 
The board voted 7-0 to adjourn to executive session.  Susan Heil made the motion, which was 
seconded by Megan Hurley. 
 
The board returned to open session at 6:43 PM. 
 
Justin Eichmann, Board President, asked Susan Kendall, Board of Education’s Legal Counsel, to 
come forward to advise the board.  Susan Kendall explained that if the board determines that 
there is no need for further consideration on this personnel matter then a vote is not necessary.  If 
the board deems it appropriate to consider action on this personnel matter, then it would be 
appropriate for the board to vote to consider an action on this matter withholding any decision 
until the due process has been afforded to the employee. 
 
The board voted 7-0 to consider action on this matter withholding any decision until the due 
process has been afforded to the employee.  Traci Farrah made the motion, which was seconded 
by Bob Maranto. 
 
Adjournment 
The meeting was adjourned at 6:50 PM. 
 
 
_________________________________  ________________________________ 
Justin Eichmann, President    Nika Waitsman, Secretary 



 

 

 
April 26, 2018 

 
 
 

Student Transfers 
 

 
TO:  Board of Education 

 
FROM: Dr. John L Colbert, Acting Superintendent 

 
I recommend approval of the following student transfer requests: 

 
 
Incoming:   

 
Mayra Brunson requests that her child, Maython H. Brunson, Kindergarten, be 

transferred from the Farmington School District to the Fayetteville School District. 
 
Gabriela Puente requests that her children, Isabel Gomez, grade 12; Citlalli Gomez, grade 

9; and Fernando Gomez, grade 7; be transferred from the Farmington School District to the 
Fayetteville School District. 

 
Victor Romero requests that his child, Xochiltl Romero, grade 9, be transferred from the 

Prairie Grove School District to the Fayetteville School District. 
 
Diana Gomez requests that her children, Mario Miranda, grade 7; Isaac Miranda, 

Kindergarten; and Hector Miranda, grade 6; be transferred from the Siloam Springs School 
District to the Fayetteville School District. 

 
Outgoing: 
 

Mariah Hankey requests that her child, Angela Clampit, grade 7, be transferred from the 
Fayetteville School District to the Farmington School District. 
 

Shelley Hudspeth requests that her child, Ashlyn Hudspeth, grade 10, be transferred from 
the Fayetteville School District to the Farmington School District. 
 

 



 

 

 
Tori Mansell requests that her child, Trilby Mansell, grade 2, be transferred from the 

Fayetteville School District to the Farmington School District. 
 

Jodie Elenbarger requests that her child, Caleb Elenbarger, grade 7, be transferred from 
the Fayetteville School District to the Prairie Grove School District. 
 

Juda Neamon requests that her child, Victor Morles, grade 10, be transferred from the 
Fayetteville School District to the Springdale School District. 
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Certified Staff Changes 
 

TO:  Board of Education  
 
FROM: Dr. John L Colbert, Acting Superintendent 
 
I recommend approval of the following personnel actions: 
 
Resignation 
Name    Position & Assignment   Effective 
Maura Caldwell  Music Teacher/Holt    6/30/18 
Julie Wisch   Teacher/ALLPS    6/30/18 
Katie Russell   Art Teacher/FHS    4/17/18 
 
Retirement 
Name    Position & Assignment   Effective 
Linda Kime   Counselor/Ramay    6/30/18 
Dr. John Stiefer  Science Teacher/FHS    6/30/18  
 
 
 
 
 
 
1Pending completion of a criminal background check and receipt of eligibility information from the Dept of Education 
2One year only 
3Year 1 of 1 year new hire probationary period  
4Year 1 of 3 year new hire probationary period  
5Year 2 of 3 year new hire probationary period 
6Year 3 of 3 year new hire probationary period  
7Per policy 4150 
8Contingent upon receipt of appropriate Arkansas Teaching Licensure  
9One year contract contingent on grant funding     
10Contingent upon acceptance in ALP program      

11Contract contingent upon waiver approval 

12Contingent upon receipt of ABESBA License 

13Contingent upon receipt of release from prior district 

14Contingent upon AAA certification 
15Federal funding 
16Fall Semester Only 
17 Spring Semester Only 
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Classified Staff Changes 
 

TO:  Board of Education  
 
FROM: Dr. John L Colbert, Acting Superintendent 
 
I recommend approval of the following personnel actions: 
 
Provisional Employment 1, 2  
Name   Position & Assignment Replacement/New  Period 
Balsam Altekreeti K-Aide/Asbell   Replacement  2017/18 
Chase Gardner  Parapro/FHS   Replacement  2017/18 
 
Resignations 
Name    Position & Assignment   Period 
Brianna Ramos  Custodian/District    2017/18 
Suzanne Watson  Office Aide/ALLPS    2017/18 
Sheila Hulse   Custodian/District    2017/18 
Tyler Parker   Custodian/District    2017/18 
James Franklin  Custodian/District    2017/18 
 
Retirement 
Name    Position & Assignment   Effective 
Cheryl Story   Parapro/Root     6/30/18 
Tommy Davenport  Transportation Director District  6/30/18 
Linda Bolin   Admin Asst./Athletics    6/30/18 
 
 
 
 
 
1Pending completion of a criminal background check and receipt of eligibility information from the Department of  
Education 
2One Year Probationary Period   
3Based on Student Count   
4Grant Funded    
5One Year Only 
6Federal Funding 
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Monthly Financial Report 
 
 

TO:  Board of Education 
 
FROM: Glenda Sullins, Director of Finance and Business Services 
 
I will present the monthly financial report. 



Monthly Financial Report 

 

March 31, 2018 

 
 

 

 

 



Fund Balances 

Teacher Salary Fund ($32,968,403.43) 

Operating $50,134,600.88 

Building  $7,154,965.34  

Sinking Bond fund $38,634,949.16  

Debt Service   ($6,533,068.27) 

Federal   ($91,846.89)  

Food Service $78,804.63 

Activity  $2,157,522.04 

TOTAL FUND BALANCE $58,567,523.46  

Of this total balance,  

the legal balance is: $10,633,129.18  



Other Information 

FUND INVESTMENT INSTITUTION YIELD BALANCE 

 Operating/building Money Market Centennial 1.20% $10,000,000 

TOTAL        $10,000,000 

Monthly Year to date

Administrator Salary 590,043.97$                           3,688,747.76$                   

Administrator Benefits 159,311.87$                           995,961.90$                       



2017-2018 

Teacher Salary, Operating & Debt Service 

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Revenue

Percentage of 

budget 

received

13,748,663.48$                   14,459,284.48$               13,367,437.15$               11,786,439.64$               9,900,753.11$                  9,882,687.14$                  26,308,759.21$               25,022,559.79$               21,299,350.22$               14,789,793.47$               

710,621.00$                         

14,459,284.48$                   

39,353,113.00$                   2,250,793.55$                  1,632,988.97$                  2,476,393.85$                  6,820,328.47$                  21,637,368.29$               3,770,591.58$                  38,588,464.71$  98%

32,057,685.00$                   -$                                    1,303,048.60$                  765,537.33$                     481,595.48$                     2,550,181.41$    8%

25,957,665.00$                   -$                                    4,468,610.00$                  2,234,305.00$                  2,234,305.00$                  2,234,305.00$                  2,234,305.00$                  2,234,305.00$                  2,234,305.00$                  2,234,304.00$                  20,108,744.00$  77%

253,700.00$                         -$                                    253,700.00$                     253,700.00$        100%

923,191.00$                         -$                                    671,366.00$                     671,366.00$        73%

316,706.00$                         -$                                    -$                       0%

2,073,492.00$                     -$                                    188,499.00$                     188,499.00$                     188,499.00$                     188,499.00$                     188,499.00$                     188,499.00$                     188,499.00$                     188,499.00$                     1,507,992.00$    73%

1,572,414.52$                     -$                                    121,785.97$                     473,643.72$                     87,613.97$                        58,320.00$                        417,396.00$                     71,333.17$                        173,104.27$                     53,918.46$                        1,457,115.56$    93%

671,300.00$                         -$                                    -$                                    531,854.00$                     294,785.00$                     826,639.00$        123%

325,000.00$                         -$                                    -$                       0%

463,467.00$                         -$                                    14,336.77$                        43,357.59$                        44,466.97$                        43,727.79$                        73,916.24$                        49,112.51$                        268,917.87$        58%

178,358.38$                         18,269.40$                        32,273.96$                        8,828.65$                          3,408.00$                          32,325.49$                        19,869.59$                        22,166.00$                        10,026.50$                        7,941.01$                          155,108.60$        87%

104,146,091.90$                 2,269,062.95$                  6,458,494.67$                  5,678,727.81$                  10,049,987.41$               24,194,545.57$               6,630,661.17$                  4,425,122.01$                  3,371,472.10$                  3,310,155.46$                  66,388,229.15$  64%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Expenditures

Percentage of 

budget 

expended

49,652,705.00$                   331,160.39$                     4,170,672.91$                  4,089,659.00$                  4,053,237.40$                  4,083,397.21$                  4,066,256.52$                  4,066,046.98$                  4,064,187.73$                  4,043,785.29$                  32,968,403.43$  66%

14,713,000.00$                   605,836.80$                     1,243,987.07$                  1,267,921.06$                  1,241,278.29$                  1,237,133.17$                  1,225,804.07$                  1,339,105.41$                  1,216,993.07$                  1,229,075.55$                  10,607,134.49$  72%

16,629,000.00$                   346,064.04$                     988,484.81$                     1,380,427.68$                  1,343,451.94$                  1,371,136.62$                  1,363,784.11$                  1,409,827.37$                  1,343,558.88$                  1,341,021.94$                  10,887,757.39$  65%

-$                       

2,200,000.00$                     622,834.53$                     173,433.57$                     176,971.77$                     298,162.48$                     84,833.13$                        104,366.55$                     220,079.55$                     97,784.62$                        114,831.84$                     1,893,298.04$    86%

2,500,000.00$                     34,762.35$                        294,425.61$                     174,342.66$                     227,292.17$                     153,768.57$                     154,158.48$                     250,651.09$                     226,567.37$                     230,860.79$                     1,746,829.09$    70%

1,200,000.00$                     16,282.80$                        321,220.38$                     32,909.25$                        83,089.46$                        66,521.37$                        55,551.21$                        137,352.24$                     42,604.32$                        69,119.80$                        824,650.83$        69%

4,910,000.00$                     1,011,595.04$                  73,977.91$                        213,909.70$                     452,794.10$                     257,922.69$                     327,412.85$                     439,120.66$                     404,261.01$                     241,201.78$                     3,422,195.74$    70%

750,000.00$                         41,657.45$                        156,894.52$                     56,219.19$                        105,231.36$                     1,956.67$                          24,040.36$                        29,686.89$                        35,107.38$                        100,992.61$                     551,786.43$        74%

880,000.00$                         21,538.88$                        54,016.65$                        28,141.25$                        7,015.22$                          25,963.55$                        8,297.70$                          118,968.39$                     90,210.95$                        95,930.15$                        450,082.74$        51%

329,178.00$                         329,178.00$                     -$                                    -$                                    -$                                    -$                                    329,178.00$        100%

12,000,000.00$                   -$                                    562,378.75$                     143,912.78$                     2,256,500.96$                  485,840.52$                     587,188.74$                     137,493.00$                     2,359,753.52$                  -$                                    6,533,068.27$    54%

105,763,883.00$                 3,360,910.28$                  8,039,492.18$                  7,564,414.34$                  10,068,053.38$               7,768,473.50$                  7,916,860.59$                  8,148,331.58$                  9,881,028.85$                  7,466,819.75$                  70,214,384.45$  66%

 

 

12,841,493.38$    13,367,437.15$  11,786,439.64$  9,900,753.11$    9,882,687.14$    26,308,759.21$  25,022,559.79$  21,299,350.22$  14,789,793.47$  10,633,129.18$  

Revenue

Teacher Salary Fund

Other Local 

Local (Foundation)

Other Local Millage

State Foundation 

Professional Development

Alternative Ed

ELL

NSLA

Other State

Growth (100)

Sped Catastrophic

Adult Ed

Total Revenue

Expenditures

Transfer to building Accer Savings Bond

 Certified salaries 

 Classifed salaries 

 Benefits Certified/Classifed 

 Maintenance  

Utilities

 Transportation 

 Curriculum 

 Technology 

District operating (leases, insurances, operations)

 Debt payments less subsidy 

Total Expenditures & Transfers 

 

Ending fund Balance 

Total Operating Fund Beginning Balance

 

 



2017-2018 

Building Fund 

     

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Revenue

Percentage of 

budget 

received

$8,223,337.00 8,419,518.12$                7,598,484.84$              7,339,543.92$              7,335,063.92$              7,274,389.54$              7,274,389.54$              7,227,461.59$              7,154,965.34$               

  

 

$329,178.00 329,178.00$                      -$                                   -$                                 -$                                 -$                                 -$                                 329,178.00$            100%

$0.00 -$                                     -$                                   -$                                 -$                                 -$                                 -$                                 -$                            

$329,178.00 329,178.00$                      -$                                   -$                                 -$                                 -$                                 -$                                 -$                                 -$                                 -$                                 329,178.00$            100%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Expenditures

Percentage of 

budget 

expended

45,271.88$                  45,271.88$                        -$                                   45,271.88$              100%

65,000.00$                  -$                                     64,756.89$                      -$                                 -$                                 64,756.89$              100%

65,000.00$                  62,013.35$                    -$                                 62,013.35$              95%

390,000.00$                -$                                     386,312.71$                    53,775.07$                    4,480.00$                       4,543.36$                       -$                                 20,070.00$                    469,181.14$            120%

85,750.00$                  -$                                     90,750.00$                      -$                                 -$                                 90,750.00$              106%

360,000.00$                87,725.00$                        279,213.68$                    6,037.50$                       -$                                 372,976.18$            104%

200,000.00$                -$                                     -$                                   137,115.00$                  56,131.02$                    -$                                 26,857.95$                    220,103.97$            110%

600,000.00$                 -$                                 72,496.25$                    72,496.25$              12%

1,811,021.88$            132,996.88$                      821,033.28$                    258,940.92$                  4,480.00$                       60,674.38$                    -$                                 46,927.95$                    72,496.25$                    -$                                 1,397,549.66$        77%

 

 

$6,741,493.12 $8,419,518.12 7,598,484.84$   7,339,543.92$  7,335,063.92$  7,274,389.54$  7,274,389.54$  7,227,461.59$  7,154,965.34$  7,154,965.34$  

Revenue

Building Fund Beginning Balance

 

 

Total Revenue

Transfer from Operation Bond Saving

 

Ending fund Balance 

Road repair (McNair/Vandergriff)

Expenditures

Fence 

AC project (Ramay and Woodland) final payment

Total Expenditures

Four FHS Retaining Walls

Misc projects (Maintenance Repairs and Summer Projects)

Tennis court lights FHS

FHS Landscaping Additions

Washington playground



2017-2018 

Federal Funds 

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Revenue

Percentage of 

budget 

received

545,078.00$               -$                            494,929.22$          87,220.14$               367,816.59$             278,996.96$         51,449.54$              (82,173.73)$                (116,662.49)$              (142,807.54)$              

-$                              

277,572.28$               10,000.00$               267,572.28$             277,572.28$          100%

1,761,151.00$           -$                            176,166.74$             22,967.91$            130,586.08$           135,570.21$               146,451.29$               135,171.70$               746,913.93$          42%

200,000.00$               -$                            5,460.55$                  3,687.95$                  18,706.85$            22,990.97$              69,944.95$                  18,101.83$                  86,229.47$                  225,122.57$          113%

2,441,149.40$           -$                            298,402.88$             210,476.36$             99,872.31$            199,313.64$           166,008.55$               162,414.48$               167,393.29$               1,303,881.51$      53%

129,330.00$               -$                            11,467.96$               9,667.78$                  9,667.78$              22,426.06$                  19,325.00$                  72,554.58$            56%

150,000.00$               -$                            2,512.80$                -$                              7,880.18$                    108,517.41$               118,910.39$          79%

778,198.60$               -$                            109,127.23$             23,658.14$               35,654.23$            56,571.38$              28,245.94$                  57,838.69$                  49,510.41$                  360,606.02$          46%

5,737,401.28$           10,000.00$               -$                         692,030.90$             423,656.97$             186,869.08$         411,974.87$           422,195.71$               392,686.47$               566,147.28$               3,105,561.28$      54%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Expenditures

Percentage of 

budget 

expended

1,698,248.00$           5,185.86$                  126,294.23$          131,366.46$             149,013.58$             136,776.84$         187,053.12$           146,612.29$               143,235.45$               148,719.61$               1,025,537.83$      60%

1,923,153.00$           18,287.47$               136,401.91$          134,663.97$             139,057.95$             136,748.09$         137,196.77$           146,768.65$               147,187.58$               136,984.79$               996,312.39$          52%

997,000.00$               5,652.45$                  67,937.86$            68,812.85$               74,469.09$               71,118.56$            83,142.13$              85,398.30$                  75,971.71$                  74,685.23$                  532,502.95$          53%

-$                              -$                         

1,664,078.28$           31,023.00$               77,075.08$            76,591.17$               149,935.98$             69,773.01$            138,206.12$           77,905.23$                  52,436.78$                  154,797.00$               672,946.37$          40%

6,282,479.28$           60,148.78$               407,709.08$          411,434.45$             512,476.60$             414,416.50$         545,598.14$           456,684.47$               418,831.52$               515,186.63$               3,227,299.54$      51%

 

 

-$                   494,929.22$  87,220.14$  367,816.59$  278,996.96$  51,449.54$ (82,173.73)$ (116,662.49)$  (142,807.54)$  (91,846.89)$     

Expenditures
Certifed Salaries

Federal Fund Beginning Balance

Accured revenue

Revenue
Workforce Education

Other Federal funds

Total Revenue

Ending Fund Balance

Title I

Title II

Title VIB

Adult Ed

Medicaid

Classified Salaries

Benefits

 

 Non-Salary Cost: 

Total Expenditures 
 



2017-2018 

Activity  Funds 

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Revenue

Percentage 

of budget 

received

2,762,737.00$            2,762,737.00$            2,325,491.83$           2,173,776.86$           2,016,317.33$          1,758,208.87$           1,566,609.57$           1,252,260.23$           1,535,959.75$           1,915,418.60$           

5,000,000.00$            45,151.38$                  307,809.66$               291,836.84$               327,103.28$              261,198.15$               336,293.37$               818,879.55$               955,017.79$               826,319.08$               4,169,609.10$        83%

-$                               -$                                

5,000,000.00$            45,151.38$                  307,809.66$               291,836.84$               327,103.28$              261,198.15$               336,293.37$               818,879.55$               955,017.79$               826,319.08$               4,169,609.10$        83%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Expenditures

Percentage 

of budget 

expended

5,000,000.00$            482,396.55$                459,524.63$               449,296.37$               585,211.74$              452,797.45$               650,642.71$               535,180.03$               575,558.94$               584,215.64$               4,774,824.06$        95%

5,000,000.00$            482,396.55$                459,524.63$               449,296.37$               585,211.74$              452,797.45$               650,642.71$               535,180.03$               575,558.94$               584,215.64$               4,774,824.06$        95%

 

 

2,762,737.00$   2,325,491.83$    2,173,776.86$   2,016,317.33$   1,758,208.87$  1,566,609.57$   1,252,260.23$   1,535,959.75$   1,915,418.60$   2,157,522.04$   



2017-2018 

Child Nutrition Funds 

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Revenue

Percentage 

of budget 

received

60,932.00$                  -$                            102,487.88$               (203,024.16)$             (207,492.61)$             (399,299.58)$             (366,745.44)$             (278,831.19)$             (32,129.21)$                40,002.81$                 

1,521,509.00$            1,356.90$                  664.62$                       102,362.27$               143,953.68$               105,280.41$               81,753.91$                 107,466.31$               170,861.56$               136,245.46$               849,945.12$           56%

2,556,491.00$            61,907.83$               -$                              199,243.78$               -$                              251,121.92$               300,761.84$               395,224.03$               211,000.79$               219,458.81$               1,638,719.00$       64%

4,078,000.00$            63,264.73$               664.62$                       301,606.05$               143,953.68$               356,402.33$               382,515.75$               502,690.34$               381,862.35$               355,704.27$               2,488,664.12$       61%

 Preliminary Budget Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Year to Date 

Expenditures

Percentage 

of budget 

expended

  

1,764,000.00$            11,042.88$               152,934.62$               146,395.64$               132,960.56$               140,115.16$               135,703.43$               134,129.37$               138,390.49$               134,444.14$               1,126,116.29$       64%

493,920.00$                3,156.12$                  18,419.91$                 19,689.77$                 28,784.48$                 35,215.00$                 40,028.59$                 39,915.40$                 41,123.11$                 39,404.28$                 265,736.66$           54%

-$                          

1,682,812.00$            3,915.49$                  87,689.43$                 131,681.60$               163,769.17$               140,627.46$               110,700.87$               74,941.60$                 118,215.22$               134,604.28$               966,145.12$           57%

198,200.00$                3,594.36$                  47,132.70$                 8,307.49$                    10,246.44$                 7,890.57$                    8,168.61$                    7,001.99$                    12,001.51$                 8,449.75$                    112,793.42$           57%

4,138,932.00$            21,708.85$               306,176.66$               306,074.50$               335,760.65$               323,848.19$               294,601.50$               255,988.36$               309,730.33$               316,902.45$               2,470,791.49$       60%

 

 

-$                    102,487.88$  (203,024.16)$  (207,492.61)$  (399,299.58)$  (366,745.44)$  (278,831.19)$  (32,129.21)$    40,002.81$      78,804.63$      

 Child Nutrition Beginning Balance

 Non-Salary Cost: 

Revenue

Local

State

Total Revenue

Expenditures

 

Salary

Benefits

Total Expenditures 
 

Ending fund Balance 

Food

Other



 

 

 
April 26, 2018 

 
 
 

Title VI-B Budget 
 

 
TO:  Board of Education 

 
FROM: Dr. Steven Weber, Associate Superintendent for Teaching and Learning 

 
I recommend approval of the Title VI-B Budget. 

 
 
The Arkansas Department of Education Special Education unit now requires the approval of the 
budget application on or before June 1, 2018.  The budget approval process in June is based on 
projections for the 2018-19 school year with actual budget figures finalized and submitted with 
the district budget in October.  
  
The following documents are included for your consideration:   

• Statement of Intent   
• Special Education Assurances and Agreements Certification   
• Certificate Regarding Lobbying  

 
The Statement of Intent verifies that Title VI-B funds will be used in accordance with state and 
federal regulations as outlined in the IDEA, in accordance with Special Education and Related 
Services: Procedural Requirements, and Program Standards, and in accordance with Special 
Education Eligibility Criteria and Program Guidelines for Children with Disabilities, Ages 3-21.  
  
The Special Education Assurances and Agreements Certification certifies that the Fayetteville 
School District adopts the assurances and agreements for the use of the Title VI-B funds as 
outlined by the Arkansas Department of Education for the provision of special education and 
related services to be implemented with full compliance.  
  
The Certificate Regarding Lobbying certifies that no authorization will be given for the use of 
Title VI-B funds resulting from bribes or influences by other parties.  
 



















 

 

 
April 26, 2018 

 
 
 

Retention of Outside Counsel 
 

 
TO:  Board of Education 

 
FROM: R. Christopher Lawson, General Counsel  

 
I recommend the ratification of the Board’s retention of Susan Keller Kendall at the Kendall Law 
Firm as outside counsel for the Board in an ongoing personnel matter.  In addition, I recommend 
the retention of Missy McJunkins Duke at Cross, Gunter, Witherspoon & Galchus, P.C., as 
outside counsel for the school district in an ongoing personnel matter. 



 

 

 
April 26, 2018 

 
 

IX. New Business (Discussion) 
New/Revised District Policies 

Policy 4150 
2019-2020 School Calendars 

Math Curriculum Review 



 

 

 
April 26, 2018 

 
 
 

New/Revised District Policies 
 
 

TO:  Board of Education  
 
FROM: Dr. Larry Ben, Associate Superintendent for Administrative Services 
 
I will present the New/Revised District Policies and the board will be asked to approve at the 
May board meeting. 
 
5.11 – Equal Educational Opportunity 
5.19 – Conduct to and from School and Transportation Eligibility 
5.34 – School Health Policy 
5.81 – Suicide Prevention 
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5.11 – EQUAL EDUCATIONAL OPPORTUNITY 

No student in the Fayetteville Public Schools shall, on the grounds of race, color, religion, national origin, 

gender, gender orientation, gender identity, gender expression, age, or disability be excluded from 

participation in, or denied the benefits of, or subjected to discrimination under any educational program 

or activity sponsored by Fayetteville Public Schools.  Fayetteville Public Schools has a limited open forum 

granting equal access to organizations and groups in accordance with Federal and State Law.  Inquiries 

on non-discrimination may be directed to: 

Title IX Coordinator (Gender Discrimination) at titleix@fayar.net;  

ADA/504 Coordinator (Disability Discrimination) at ada504@fayar.net; or 

Title VI Coordinator, (Race, Color, and National Origin Discrimination) at titlevi@fayar.net 

1000 W. Bulldog Blvd. 

Fayetteville, AR   72701 

479-444-3000 

Legal References: A.C.A. § 6-10-130132 

A.C.A. § 6-18-514 

   28 C.F.R. § 35.106 

   34C.F.R. § 100.6 

   34 C.F.R. § 104.8 

   34 C.F.R. § 106.9 

   34 C.F.R. § 108.9 

   34 C.F.R. § 110.25 

 

Date Adopted:  8-28-03 

Revised:  01-25-18 
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5.19 -  CONDUCT TO AND FROM SCHOOL AND TRANSPORTATION ELIGIBILITY 

Students are subject to the same rules of conduct while traveling to and from school as they are while on 

school grounds. Appropriate disciplinary actions may be taken against commuting students who violate 

student code of conduct rules. 

The preceding paragraph also applies to student conduct while on school buses. Students shall be 

instructed in safe riding practices.  The driver of a school bus shall not operate the school bus until every 

passenger is seated. Disciplinary measures for problems related to bus behavior shall include 

suspension or expulsion from school, or suspending or terminating the student's transportation 

privileges. Transporting students to and from school who have lost their transportation privileges shall 

become the responsibility of the student's parent or legal guardian. 

Students are eligible to receive district bus transportation if they meet the following requirements: 

General Rules 

A. All students must obey the driver’s direction promptly and without argument. 

B. Drivers are authorized to assign seats, at their option, to avoid misconduct. 

C. There is to be no eating or drinking on the bus except bottled water. 

D. Students are to stay in their seat and face forward at all times. 

E. Students must keep the bus aisle clear of books, bags, feet, legs, etc. at all times. 

F. Students must keep hands, feet, and other objects to themselves at all times. 

G. Students may not bring on board balloons, glass, live or dead animals, skateboards, or any item 

too large to hold in the student’s lap or fit under the seat in front of the student (this includes 

musical instruments). 

H. Students must keep their hands and head inside the bus at all times. 

I. Students are not to tamper with safety equipment or use emergency exits unless instructed to 

do so by authorized personnel. 

J. No loud or distracting noises are allowed including singing, yelling, or screaming. 

K. No vandalism to school or personal property is allowed. 

L. Students are not allowed to spit or throw objects on the bus or out the window of the bus. 

M. No pushing, shoving, fighting, or any other physical or sexual contact is allowed. 

N. No ethnic, racial, or derogatory comments toward students or school personnel will be 

tolerated. 

O. No matches, lighters, or other flammable materials are allowed on the bus. 

P. No exhibition of gang-related behavior, throwing gang signs, gestures, verbal threats, etc. is 

allowed. 

Q. Students are expected to maintain proper conduct while at designated bus stops. 

R. Any actions by a student that are deemed unsafe are prohibited. 
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Penalties 

 1st Infraction: 

 Warning and parent contact 

 2nd Infraction:   

 Up to three (3) days bus suspension  

 3rd Infraction:  Bus Suspension 

 Up to ten (10) days bus suspension  

 4th Infraction:  Bus Suspension 

 Minimum – Thirty (30) days bus suspension  

 Maximum – Indefinite suspension from the bus for up to one (1) school year 

Severe Rules Violations 

A. Possession of drugs, alcohol, tobacco, vape pens, and/or related material is not allowed. 

B. Possession of weapons such as guns, knives, razor blades, tasers, etc. is not allowed. 

C. Profanity toward or verbal abuse of a school employee is not allowed. 

 

    Penalties/Categories 

 1st  Infraction:  Bus Suspension 

   Minimum – ten (10) days 

 2nd Infraction:  Indefinite suspension from the bus for up to one (1) school year 

*Bus suspension includes all school district buses.* 

THE SCHOOL DISTRICT RESERVES THE RIGHT TO ESCALATE ANY PENALTY BASED ON THE SEVERITY OF 

THE ACT. 

School Bus Passenger Safety & Conduct 

Please review these rules for conduct with your child and be sure he/she understands them. Buses are 

full, and the drivers have little time to watch children. They were hired to drive. The school bus is an 

extension of the school. It is a valuable and expensive item of equipment and proper attitudes must be 

developed for its use and care. 

Parents should impress on students the correct procedure in establishing a safe route to the bus stop. 

Develop proper attitudes and understanding of the right-of-way of motorists. Point out how unsafe acts 

can lead to accidents. 

Bus service is a privilege, not a right, which may be revoked. Students who are eligible to ride may ride as 

long as they control themselves and abide by the rules. 

Passengers on school buses must conduct themselves so that their actions do not place in jeopardy the 

safety and wellbeing of themselves or any other individual. Video cameras are used on the bus to assist 

in monitoring student behaviors. 
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In the event that misconduct occurs, authorized personnel shall implement procedures as outlined by 

the superintendent. If misconduct is of serious enough nature to warrant withdrawing the privilege of 

riding the bus from the individual, Student Discipline Policy 5.17 shall be applied. The following "Rules 

for Bus Passenger's Conduct" shall be used in informing students of acceptable behavior. 

Rules for Bus Passenger’s Conduct: 

• Students must ride their assigned bus and are responsible for their possessions. Under special 

circumstances, students may ride another bus but only with prior written permission from an 

administrator. 

• Be on time; arrive at the bus stop at least 5 minutes early. 

• Do not stand or play in road while waiting for the bus. Stand back about 10 feet from the roadway while 

waiting for the bus. 

• If students must cross the roadway to board the bus, look in both directions for traffic and wait until the 

bus driver signals before crossing the road. Students should walk in front of the bus in single file, do not 

run. Enter the bus without crowding or disturbing others. 

• The first duty of the passengers is to obey the driver's directions promptly. The driver has the same 

responsibility and authority as a teacher in controlling discipline. There must be an attitude of respect 

and cooperation on the part of each student toward the bus driver. Conversation with the driver while 

the bus is in motion should be kept to a minimum. 

• Do not extend head or arms out of windows. Keep your head, arms, and hands inside the bus at all 

times. Never open the windows without the driver's permission. 

• Be courteous to the driver and to fellow students, keeping hands off other people at all times. 

• See that your conversation is clean and never loud or boisterous. Talk in normal tones. Use of profane 

language on a school bus is forbidden by law. Obscene gestures are prohibited. 

• Do not consume any food or beverage on the bus. 

• Do not call out to passers-by. 

• Help keep the bus clean, sanitary, and orderly. Keep the aisle of the bus clear. Keep books, musical 

instruments, and all other objects on lap or under the seat, not in the aisle. 

• Large items such as tubas, science projects, skateboards, etc. cannot be transported on the bus. 

• Animals and insects are not to be transported on the bus. 

• Do not possess or use any form of tobacco on the bus. 

• Do not damage or abuse bus equipment.  Keep your feet off the seats. 
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• Do not loiter in or around a bus while on school grounds. 

• Do not leave bus without the driver's consent, except on arrival at home and at school. Make sure that 

the road is clear and get the driver's signal when you must cross the road, to and from the bus. 

• Keep seated until the bus comes to a complete stop. Enter and leave bus by front door ONLY, except in 

emergency. Stay in your seat at all times, except when entering and exiting the bus. 

GUIDELINES FOR BUS DISCIPLINE (In accordance with Policy 5.17) 

 

The improper student behavior shall be categorized as follows:  

A. Category I 

 

1.   Attire, which would be inappropriate in the school. 

2.   Gambling on a school bus. 

3.   Distribution of petitions or other printed matter not approved in advance by the principal. (See 

Policy No. 5.17, section 13, page 2 for further criteria.) 

4.   Violations of established bus rules or regulations. 

5.   Littering when on a school bus, including the parking lot. 

B.   Category II 

1.   Damage, destruction, or theft of private or public property valued at less than $100. 

2.   Disregard of reasonable directions or commands given by authorized school personnel, such as the 

bus driver. 

3.   Violation of statutory or constitutional regulations. 

4.   Possession, or distribution of tobacco products, electronic cigarettes, or smoking paraphernalia 

(including, but not limited to, lighters, matches, rolling papers, cigarette holders, and pipes) during 

the school day, whether on or off school property, or during a school-sponsored activity at any time 

of day, whether on or off school property. 

5.   Possession of hand-held laser pointers. 

6.   Disruption and interference with the operation of the bus, including horseplay, mimicking, name 

calling, etc. 

C.   Category III 

 

1. Possession, solicitation, or use of narcotics, drugs or substances portrayed as drugs, anabolic 
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steroids, alcohol, or other controlled substances as defined by statute. (See Policy No. 5.17, 

section 6, page 2 for further criteria and exceptions.) 

2. Sharing, diverting, transferring, applying to others (such as needles or lancets), or in any way 

misusing medication or any medical supplies in their possession. 

3. Assault, bullying, fighting, physical abuse, extortion, persistent or severe harassment, and/or 

verbal abuse of another student. 

4. Verbal abuse, extortion, or harassment of a school employee, whether on or off school 

premises. 

5. Possession of a knife/replica of a knife or any instrument or article that might be injurious to a 

person or property. 

6. Possession and/or use of fireworks, stink bombs, or any incendiary device. 

7. Falsely reporting a fire or setting off a fire alarm. 

8. Damage, destruction, or theft of private or public property valued at more than $100 but less 

than $1000. 

9. Use of tobacco, lighters, or matches on a school bus. 

10. Indecent exposure/act on a school bus. 

11. Distribution of any type of pornographic material. 

D.   Category IV 

 

1.   Assault or physical abuse of a school employee, whether on or off school premises. 

2.   Purchasing of, offering for sale, sale, or distribution of narcotics, drugs or substances portrayed as 

drugs, anabolic steroids, alcohol, substances portrayed as drugs, or other controlled substances as 

defined by statute. 

3.   Possession and/or use of a knife/replica of a knife or any instrument or article that might be 

injurious to a person or property in an attempt to threaten or cause harm to another person. 

4.   Possession of any firearm/replica of a firearm or other weapon prohibited on the school campus by 

law. 

5.   Arson, bomb threat, or terroristic threat 

6.   Damage, destruction, or theft of private or public property valued at more than $1000. 

The appropriate disciplinary actions for each listed category of improper activity follow: 

A. Category I--Principal or designee’s discretion; 

 1st infraction--warning and parent contact 



FAYETTEVILLE SCHOOL DISTRICT POLICIES 

SECTION 5 - STUDENTS Page 6 
 
 

 2nd infraction--parent contact 

 3rd infraction-- suspension from bus, min.-1 day, max.-3 days 

 4th (and any subsequent) infraction--suspension from bus indefinitely 

 

B. Category II--Principal or designee’s discretion; 

 1st infraction—minimum three (3) day suspension from bus 

 2nd infraction—minimum ten (10 day) suspension from bus  

 3rd (and any subsequent) infraction--suspension from bus indefinitely 

 

C. Category III 

1st infraction-- 

A. Parent/guardian conference, and  

B. Suspension from bus, minimum ten (10) days, maximum-indefinitely, and 

C. Referral to Principal for further disciplinary action 

2nd infraction-- 

A. Parent/guardian conference, and 

B. Suspension from bus for the remainder of the year, and 

C. Referral to Principal for further disciplinary action 

 

D. Category IV 

 1st (and any subsequent) infraction  

A. Parent/guardian conference, and 

B. Suspension from bus not to exceed one calendar year, and 

C. Referral to Principal for further disciplinary action 

 

 

Legal Reference: A.C.A. § 6-19-119 (b) 

  Ark. Division of Academic Facilities and Transportation Rules Governing   

  Maintenance and Operations of Ark. Public School Buses and Physical   

  Examinations of School Bus Drivers 4.0 

 

Date Adopted:   8-28-03  

Revised:    6-22-06 

Revised     5-24-12 

Revised:  6-27-13 

Revised:   5-26-16 

Revised: 
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5.34 – SCHOOL HEALTH POLICY 

The Fayetteville Schools will take appropriate actions to protect the health and safety of all students. 

The Superintendent of Schools is authorized to establish such procedures as may be necessary to 

comply with applicable laws and regulations or to otherwise insure the health and safety of students. 

Such procedures shall be considered a part of this policy.  

Students (or their representatives) who feel that this policy is administered in an arbitrary, capricious, 

discriminatory, or otherwise unfair manner may appeal through appropriate administrative channels, 

then to the Board of Education  

I.   Admission to School  

A. Kindergarten through Grade Twelve: Except as otherwise provided in these regulations, no child 

shall be admitted to a public or private school of this state who has not been immunized against 

poliomyelitis, diphtheria, tetanus, pertussis, red (rubeola) measles, rubella, mumps, hepatitis B, 

and varicella (See Immunization Table)., as evidenced by a certificate of a licensed physician or a 

public health department acknowledging the immunization. Parents may request waivers of 

these requirements for health, philosophical, or religious reasons. Such waivers must be 

properly documented and approved by the Arkansas Department of Health. If the child does not 

meet the immunization requirements for entering school, the school is requested to refer the 

child to a medical authority (private doctor or health department) for immunization or 

consultation for when the immunization is due.  

B. A physical examination shall be provided by the parents of all enrolling kindergarten students. 

The physical examination shall occur within two years prior to or within 90 days after the 

student’s initial enrollment in kindergarten.  Forms for reporting the results of this examination 

shall be available in each school. In lieu of a physical examination parents may state, in writing, 

that they do not want their child to have a physical examination.  

II. Communicable Diseases and Parasites 

Students with communicable diseases or with human host parasites that are transmittable in a school 

environment shall demonstrate respect for other students by not attending school while they are 

capable of transmitting their condition to others. Students whom the school nurse determines are 

unwell or unfit for school attendance or who are believed to have a communicable disease or condition 

will be required to be picked up by their parent or guardian. Specific examples include, but are not 

limited to: chicken pox, measles, scabies, conjunctivitis (Pink Eye), impetigo/MRSA (Methicillin-resistant 

Staphylococcus aureus), streptococcal and staphylococcal infections, ringworm, mononucleosis, 

Hepatitis A, B or C, mumps, vomiting, diarrhea, and fever (100.4 F when taken orally). A student who has 

been sent home by the school nurse will be subsequently readmitted, at the discretion of the school 

nurse, when the student is no longer a transmission risk. In some instances, a letter from a health care 

provider may be required prior to the student being readmitted to the school.  

To help control the possible spread of communicable diseases, school personnel shall follow the 

District's exposure control plan when dealing with any bloodborne, foodborne, and airborne pathogens 

exposures. Standard precautions shall be followed relating to the handling, disposal, and cleanup of 
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blood and other potentially infectious materials such as all body fluids, secretions and excretions (except 

sweat).  

The District shall maintain a copy of each student's immunization record and a list of individuals with 

exemptions from immunization which shall be education records as defined in policy 5.13. That policy 

provides that an education record may be disclosed to appropriate parties in connection with an 

emergency if knowledge of the information is necessary to protect the health or safety of the student or 

other individuals.  

A student enrolled in the District who has an immunization exemption may be removed from school at 

the discretion of the Arkansas Department of Health during an outbreak of the disease for which the 

student is not vaccinated. The student may not return to the school until the outbreak has been 

resolved and the student's return to school is approved by the Arkansas Department of Health. 

The parents or legal guardians of students found to have live human host parasites that are 

transmittable in a school environment will be asked to pick up their child when the human host parasite 

is discovered. The parents or legal guardians will be given information concerning the eradication and 

control of human host parasites.  A student may be readmitted after the school nurse or designee has 

determined the student no longer has live human host parasites that are transmittable in a school 

environment. 

Each school may conduct screenings of students for human host parasites that are transmittable in a 

school environment as needed. The screenings shall be conducted in a manner that respects the privacy 

and confidentiality of each student. 

III. Chronic Infectious Diseases 

Chronic infectious diseases (such as AIDS, Hepatitis B) will be managed by an Infectious Disease Review 

Team (IDRT) established for each student who is identified as having such a disease.  

The IDRT will consist of the following members:  

1. A physician appointed by the superintendent  

2. A school nurse appointed by the superintendent.  

3. The building principal  

The IDRT will work with the student, the student’s parents and physician, and appropriate public health 

officials to make a recommendation to the superintendent regarding the most appropriate educational 

program for the student.  

The IDRT will use criteria outlined in the Guidelines for determining when the student should be 

excluded from school. Although such exclusion should not be considered routinely, it may be necessary 

for the safety of the infected student or for the safety of others at the school.  

The IDRT recommendations will be forwarded to the superintendent. The Superintendents’ decision in 

such cases may be appealed to the Board of Education.  

Appropriate in-service training in the control and treatment of infectious diseases will be provided 

annually to all school employees, under the direction of the school nurses. Such training shall be 
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mandatory for all staff members and shall include those areas in the Guidelines under “Procedures for 

School Management of Infectious Diseases” (pp. 5-11). Staff members who have direct contact with a 

student who has a chronic infectious disease may be given additional training if such training is 

recommended by the IDRT and the superintendent. Such training would be provided by school nurses or 

appropriate public health officials or medical professionals.  

Custodial procedures for maintaining a clean and healthful school environment will be established by 

the Supervisor of School Plant Services.  

Procedures for handling and preparing food in school facilities will be established by the Director of 

Food Services.  

IV. Health Screenings  

The school district will conduct annual health screenings in the following areas as required by the 

Department of Education and the Department of Health:  

A. Dental screening  

B. Vision screening  

C. Hearing screening  

D. Scoliosis screening  

E. Body Mass Index (BMI).  

School nurses will make the necessary arrangements for these screenings.  

Parental Notice to Access Public Insurance for Students with Disabilities 

This notice is to inform you of your rights and protections under Part B of the Individuals with Disabilities 

Education Act (IDEA), as a parent of a child with a disability, so that you can make an informed decision 

about whether you should give consent to allow the school district to access your or your child’s public 

benefits or insurance, such as Medicaid, to help pay for health services provided by the school district. 

This notice must be provided before the school district obtains your consent for the first time and 

annually thereafter. These rights include: 

1. Your child’s confidential information cannot be disclosed without your consent.  Under the Family 

Educational Rights and Privacy Act (FERPA) and the IDEA, parental consent must be obtained before 

the school district discloses your child’s personally identifiable information to the Department of 

Human Services, Division of Medical Services, Arkansas Medicaid, or Medicaid billing agencies, for 

the purpose of billing for Medicaid reimbursement. The personally identifiable information that may 

be disclosed could  include: student’s name, date of birth, social security number, Medicaid ID, 

disability, IEP and evaluations, type of service(s), times and dates services were delivered, and 

progress notes. 

2. Your child has a right to special education and related services at no cost to you.  This means that, 

with regard to services required to provide a Free Appropriate Public Education (FAPE) to an eligible 

child under IDEA, the school district: 
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 May not require parents to sign up for, or enroll in, public benefits or insurance programs in 

order for their child to receive FAPE;  

• May not require parents to incur an out-of-pocket expense such as the payment of a 

deductible or co-pay amount incurred in filing a claim for services provided, but may pay the 

cost that the parents otherwise would be required to pay;  

• May not use a child’s benefits under a public benefits or insurance program if that use 

would: 

a. Decrease available lifetime coverage or any other insured benefit;  

b. Result in the family paying for services that would otherwise be covered by the public 

benefits or insurance program and that are required for the child outside of the time the 

child is in school;  

c. Increase premiums or lead to the discontinuance of benefits or insurance; or  

d. Risk loss of eligibility for home and community-based waivers, based on total health-

related expenditures. 

3. You may withdraw consent at any time.  Once you have given consent for disclosure of confidential 

information about your child to the Department of Human Services, Division of Medical Services, 

Arkansas Medicaid, or Medicaid billing agencies, you have a legal right under the FERPA and IDEA 

regulations to withdraw that consent at any time.  

4. If you refuse consent or withdraw consent, the school district must still provide required services at 

no cost to you.  If you refuse to provide consent for the disclosure of personally identifiable 

information for the purpose of billing Medicaid or if you give consent but then later withdraw 

consent, that does not relieve the school district of its responsibility to ensure that all required 

services under IDEA are provided at no cost to the parents. 

V.  Administration of Medication  

Prior to the administration of any medication, including any dietary supplement or other perceived 

health remedy not regulated by the U.S. Food and Drug Administration, to any student under the age of 

eighteen (18), written parental consent is required. See page 4 in Student Handbook—Administration of 

Medication by School Personnel for complete information.  The consent form shall include authorization 

to administer the medication and relieve the Board and its employees of civil liability for damages or 

injuries resulting from the administration of medication to students in accordance with this policy. 

Unless authorized to self-administer, students are not allowed to carry any medications, including over-

the-counter (OTC) medications or any dietary supplement or other perceived health remedy not 

regulated by the U.S. Food and Drug Administration, while at school. The parent or legal guardian shall 

bring the student’s medication to the school nurse. The student may bring the medication if 

accompanied by a written authorization from the parent or legal guardian. When prescription 

medications are brought to the school nurse, the nurse shall document, in the presence of the parent, 

the quantity and type of the medication(s). If the medications are brought by a student, the school nurse 
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shall ask another school employee to verify, in the presence of the student the quantity of the 

medication(s). Each person present shall sign a form verifying the quantity and type of the 

medication(s).  

Medications, including those for self-medication, must be in the original container and be properly 

labeled with the student’s name, the ordering health care provider’s name, the name of the medication, 

the dosage, frequency, and instructions for the administration of the medication (including times). 

Additional information accompanying the medication shall state the purpose for the medication and any 

other pertinent instructions (such as special storage requirements) or warnings. 

All students may be given over-the-counter OTC medications with written parent permission and 

medication is labeled with the student’s name.   Students with an individualized health plan (IHP) may 

be given over-the-counter OTC medications to the extent giving such medications are included in the 

student's IHP.   

The only Schedule II medications that shall be allowed to be brought to the school are methylphenidate 

(Ritalin), amphetamine sulfate (Adderall), dextroamphetamine (Dexedrine), or closely related 

medications as determined by the school nurse or other ADHD medications prescribed by a physician.  

To help ensure their safe keeping, any such medications brought to the school nurse shall be stored in a 

double locked cabinet. 

For the student's safety, no student will be allowed to attend school if the student is currently taking any 

other Schedule II medication than permitted by this policy. Students who are taking Schedule II 

medications which are not allowed to be brought to school shall be eligible for homebound instruction if 

provided for in their IEP and 504 plans.  

The district's supervising registered nurse shall be responsible for creating both on campus and off 

campus procedures for administering medications.  

Students who have written permission from their parent or guardian and a licensed health care provider 

to self-administer either an asthma inhaler or auto-injectable epinephrine, or both and who have a 

current consent form on file shall be allowed to carry and self-administer such medication while in 

school, at an on-site school sponsored activity, while traveling to or from school, or at an off-site school 

sponsored activity. Students are prohibited from sharing, transferring, or in any way diverting his/her 

medications to any other person. The fact that a student with a completed consent form on file is 

allowed to carry an asthma inhaler or auto-injectable epinephrine, or both does not require him/her to 

have such on his/her person. The parent or guardian of a student who chooses to not carry an asthma 

inhaler or auto-injectable epinephrine, or both on his/her person shall provide the school with the 

appropriate medication which shall be immediately available to the student in an emergency. 

Students may be administered Glucagon in emergency situations by the school nurse or, in the absence 

of the school nurse, a trained volunteer school employee designated as a care provider, provided the 

student has: 

1. an IHP developed under Section 504 of the Rehabilitation Act of 1973 which provides for the 

administration of Glucagon in emergency situations; and 
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2. a current, valid consent form on file from their parent or guardian.  

The school shall not keep outdated medications or any medications past the end of the school year. 

Medications not picked up by the parents or legal guardians within the ten (10) day period shall be 

disposed of in accordance with current law and regulations. 

Legal References: Ark. State Board of Nursing: School Nurse Roles and Responsibilities 

  Arkansas Department of Education and Arkansas State Board of Nursing Rules  

  Governing the Administration of Insulin and Glucagon to Arkansas Public School  

  Students Suffering from Type I with Diabetes 

    

Legal References:  A.C.A. § 6-18-707 

   A.C.A. § 6-18-711 

   A.C.A. § 6-18-1005(a)(6) 

   A.C.A. § 17-87-103 (11) 

   A.C.A. § 6-18-702 

   A.C.A. § 20-13-405 

 

Cross References:  5.2—ENTRANCE REQUIREMENTS 

   5.13—PRIVACY OF STUDENTS’ RECORDS/ DIRECTORY INFORMATION 

 

Date Adopted:    9-28-76   

Revised:    11-19-85   

Revised:    2-28-89  

Re-codified:    8-28-03  

Revised:    5-26-05  

Revised:    6-22-06  

Revised:    6-28-07  

Revised:    6-28-12 

Revised:    6-27-13 

Revised:    5-26-16 

Revised: 
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5.81 – SUICIDE PREVENTION 

The Board of Directors of Fayetteville Public Schools recognizes that youth suicide is a serious health 

problem that represents a leading cause of death among young people.  Because the emotional and 

physical health of all students is an integral component of the educational process, Fayetteville Public 

Schools plays a vital role in providing an educational environment that is sensitive to individual and 

societal factors placing youth at a greater risk for suicide. 

To protect the health and well-being of all students, the administration of Fayetteville Public Schools 

shall enact administrative procedures to identify, assess the risk of, and respond to the warning signs  

and effects of suicidal or high risk behavior.  These administrative procedures shall (a) address 

appropriate responses to the warning signs and effects of suicidal or high risk behavior both on and off 

school grounds, including behavior at school-sponsored functions and on school busses, (b) apply to the 

entire school community, including faculty, staff, students, parents, guardians and volunteers, and (c) 

acknowledge that the treatment of suicidal or high risk behavior often requires the intervention of 

licensed and credentialed professionals outside the school environment.  

Date Adopted: 



April 26, 2018 

Policy 4150 

TO:  Board of Education  

FROM: Certified PPC 

I will present Policy 4150 and the board will be asked to approve at the May board meeting. 



Fayetteville Public Schools                           Policy 4150 

FAYETTEVILLE (AR) PUBLIC SCHOOLS  
LEAVE POLICY 

 
The Fayetteville Board of Education recognizes the need for employees to be protected from loss 
of salary during temporary absences from work caused by personal illness or disability, illness, 
or bereavement in the immediate family, and other reasons of an emergency or personal nature.  
The Board of Education also agrees to protect the security of the teacher who requests leave of 
absence for an extended period by guaranteeing the individual to return to a teaching position, 
provided conditions outlined in the procedures governing this policy are met. 
 
School Board Policy Revised:  5-10-78  
  

TEACHER LEAVE PROCEDURES 
 

I. Sick Leave 
a. Definitions 

i. “Sick Leave” is absence from work due to illness of the 
employee, whether by the employee or a member of the employee’s 
immediate family or due to a death in the immediate family.   

ii. “Immediate Family” shall include an individual with the following 
relationship to the employee: the teacher’s spouse, children, parents, 
grandparents, grandchildren, siblings and other relatives living in the same 
household.  

1. Spouse and parents thereof 
2. Sons and daughters and spouses thereof 
3. Parents and spouses thereof 
4. Brothers and sisters and spouses thereof 
5. Grandparents and grandchildren and spouses thereof 
6. Domestic partner and parents thereof, including domestic partners 

of any individual in one through five of this definition 
7. Any individual related by blood or affinity whose close association 

with the employee is the equivalent of a family relationship 
iii. “Current Sick Leave” means those days of sick leave for the current 

contract year, which leave is granted at rate of one (1) day of sick leave 
per contracted month or major part thereof.  

iv. “Accumulated Sick Leave” is the total of unused sick leave, up to 
maximum of one hundred twenty (120) days accrued for previous 
contracts but not used. Accumulated sick leave also includes the sick leave 
transferred from an employee’s previous public school employment.  
 

b. Sick Leave Procedures 
i. Sick leave may be used in half or whole day increments.  Pay of sick leave 

shall be at the employees’ daily rate of pay.  Absences for illness in excess 
of the employee’s accumulated and current sick leave shall result in a 
deduction from the employee’s pay at the daily rate.    



Fayetteville Public Schools                Policy 4150 

ii. At the discretion of the District and, if FMLA is applicable, subject to the
certification / recertification provisions contained in FMLA, the District
may require a written statement from the employee’s physician
documenting the employee’s illness.

iii. Failure to provide such documentation of illness may result in sick leave
not being paid, or in discipline up to and including termination.

iv. Should an employee be absent frequently during a school year, and said
absences are not subject to FMLA leave, and if such a pattern of absences
continues, or is reasonably expected to continue, the Superintendent may
temporarily reassign the employee.

v. If the employee’s absences are not subject to the FMLA, or are in excess
of what is protected under the FMLA, excessive absenteeism, to the extent
that the employee is not carrying out his/her assigned duties to an extent
that the education of the students is substantially adversely affected ( the
discretion of the Superintendent), may result in termination.

c. Sick Leave and Family Medical Leave Act (FMLA) Leave
i. When an employee takes sick leave, the District shall determine if the

employee is eligible for FMLA leave and if the leave qualifies for FMLA
leave. The District may request additional information from the employee
to help make the applicability determination. (See policy 4151)  To the
extent the employee has accumulated sick leave, any sick leave taken that
qualifies for FMLA leave shall be paid leave and charged against the
employee’s accrued leave including once the employee exhausts his/her
accumulated sick leave, vacation or personal leave.

ii. Any employee who is absent as a result of an injury caused by either an
assault or other violent criminal act committed against the school
employee in the course of his or her employment shall be granted leave in
accordance with Arkansas law.

d. Sick Leave and Outside Employment
i. Sick leave related absence from work inherently means the employee is

also incapable of working at any source of outside employment.  If an
employee who works a non-district job while taking district sick leave for
personal or family illness or accident, Workers Comp, or FMLA shall be
subject to discipline up to and including termination.

e. Maximum Sick Leave Accumulation
i. Employees may accumulate a maximum of 120 day sick leave. In June of

each year employees shall be paid for all sick leave accumulated over 120
days at the beginning substitute rate.

f. Sick Leave Paid at Retirement
i. Upon retirement, employees who qualify for benefits with the Arkansas

Teacher Retirement System will be reimbursed for unused sick leave up to
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120 days at the then beginning substitute rate.  Employees shall have 
served in the district 3 years to be eligible for this benefit.  
 

g. Military Leave  
i. Military leave will be granted as provided for in Arkansas law. 

 
II. Sick Leave Bank 

a. Participation  
i. Participation in the Sick Leave Bank (SLB) is available to all certified 

employees who are eligible for sick leave and is on a voluntary basis.  
ii. An employee becomes a member of the SLB by contributing one (1) sick 

day to the bank. By September 1, each certified employee should receive 
notification of their participation in the SLB. This form should indicate 
that they have already donated a day and are an active member of the 
SLB. If they have not contributed or are newly employed by the district, 
they will receive the SLB contribution form. New staff members and 
others not contributing previously will be given an opportunity to join 
each September.    

iii. Such declaration and contribution shall be made on a Sick Leave Bank 
Election Form distributed and collected by the District’s Human 
Resources Office.  The SLB Form is due in the Human Resources Office 
no later than September 15. After a SLB member withdraws days from the 
bank, they must contribute one (1) day of their sick leave allowance at the 
beginning of the next school year to reestablish membership in the sick 
leave bank.  

iv. If, during the course of a school year, the Sick Leave Bank balance of 
contributed days is reduced to fifty (50), the District’s Human Resources 
Office will notify teachers of this occurrence and will request the 
immediate completion of another Sick Leave Bank form.  A teacher’s 
failure to contribute another one day of accumulated sick leave will 
terminate that teacher’s participation in the Sick Leave Bank until the next 
opportunity to contribute arises. If this happens, certified staff members 
should receive a form that states either 1) they have donated a second day 
and are still active or 2) they chose not to donate the second day and 
therefore are no longer active. 
 

b. Governance  
i. A seven-member committee shall oversee the administration of the Sick 

Leave Bank.  The committee shall be comprised of the Superintendent (or 
designee), the FEA President (or designee), three teachers elected by a 
majority of certified staff in an election directed and certified by the PPC, 
and two non-certified employees elected in an election directed and 
certified by the classified PPC.  The following will occur by September 15 
(Ideally after PPC elections): 

1. FEA will nominate one member to serve on the SLB committee for 
a two year term 
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2. Certified PPC will hold an election for three teachers to serve on 
the SLB committee for a two year term 

3. Classified PPC will hold an election for two employees to serve on 
the SLB committee for a two year term 

ii. The committee shall decide on requests based on the committee’s rules of 
operation.  Requests for leave from the Sick Leave Bank should be routed 
to the Human Resources Office.  

iii. The SLB Committee will begin meeting in October and meet once a 
month or as needed. 
 

c. Rules of Operation  
i. Only those teachers who have made contributions to the Bank may make 

requests for grants from the bank.  
ii. Sick Leave Bank days will be granted only in cases of serious physical, 

mental, or emotional illness of the employee or serious illness or death in 
the immediate family, and with the written approval of the sick leave bank 
committee.  Immediate family shall include an individual with any of the 
following relationships to the employee: the teacher’s spouse, children, 
parents, grandparents, siblings, grandchildren and any other relatives 
living in the same household.  

1. Spouse and parents thereof 
2. Sons and daughters and spouses thereof 
3. Parents and spouses thereof 
4. Brothers and sisters and spouses thereof 
5. Grandparents and grandchildren and spouses thereof 
6. Domestic partner and parents thereof; including domestic partners 

of any individual in one through five of this definition 
7. Any individual related by blood or affinity whose close association 

with the employee is the equivalent of a family relationship. 
iii. The Sick Leave Bank days may be used only upon exhaustion of a 

member’s accumulated sick leave, personal leave, non-contract leave (if 
applicable), and vacation (if applicable).  Days used from the Sick Leave 
Bank are grants and do not require repayments.  However, they must 
contribute one (1) day of their sick leave allowance at the beginning of the 
next school year to reestablish membership in the sick leave bank.  

iv. Therefore, the committee expects teachers to use discretion in making 
requests for days from the Sick Leave Bank.  Before approving a request 
for Sick Leave Bank days, the Sick Leave Bank Committee will review 
sick leave records and require appropriate documentation.  (Including 
doctor’s note verifying disability and/or expected duration.)  

v. Request for Sick Leave Bank days will be made on a Sick Leave Bank 
request form. submitted to the chairperson of the Sick Leave Bank 
Committee.  Request forms may be obtained from the Human Resources 
Office. A link will be posted on the district website that takes teachers 
directly to this form. Once submitted, this form will go directly to Human 
Resources.  
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vi. Sick Leave Bank days will not be granted if an applicant is eligible for or 
is receiving income from an income protection insurance policy or similar 
coverage (For example Short-Term Disability, Arkansas Teacher 
Retirement Disability, etc…..).  

vii. Sick leave grants made from the bank shall be for no more than fifteen 
days for an individual applicant per year.  Teachers in need of more than 
fifteen days may apply for an additional fifteen days, which if approved, 
will result in the deduction from the teacher’s salary an amount equal to 
the standard daily cost of a substitute teacher for each additional day 
taken. Any unused sick leave bank days granted may not carry forward to 
any subsequent year and shall be returned to the Sick Leave Bank.  

viii. Unused days contributed to the Sick Leave Bank will accumulate and 
carry forward (in total--not by individual). 

ix. When applicable, days granted from the Sick Leave Bank will run 
concurrent with FMLA. 
 

III. Personal Leave 
a. A teacher may apply for use personal leave when the reason for the requested 

leave does not fall within any of the other leave categories.  Unless an emergency 
exists, days should be requested five days in advance to the principal so that an 
appropriate substitute can be scheduled.  Personal leave will be requested in the 
same manner as sick leave through the online substitute management system. 
Staff members are not required to disclose the reason for their personal leave, but 
they are encouraged to enter the leave as soon as possible. The principal may have 
to deny days if adequate building coverage is not available. In addition to sick 
leave, two three days of paid personal leave shall be granted each academic year.  
If personal days are not used, they will rollover to the next year as sick personal 
leave days.  Staff may begin the academic year with no more than five total paid 
personal days. Any unused personal leave days over five will roll over to sick 
leave. If the use of an additional Personal Day is required, one (1) Sick Leave Day 
can be used for Personal Leave.  The use of this additional Personal Day will 
result in the reduction of one (1) Sick Leave Day from the teacher’s current sick 
Leave balance.  Personal leave is not allowed during the first and last week of 
school, or during the day before or after a school holiday, unless specifically 
approved by the Superintendent (or designee).   
 

IV. Professional Leave  
a. Categories of Professional Leave: 

There will be three categories of Professional Leave:  
i. Professional Development Leave  

ii. Professional Business Leave  
iii. Civic Leave 

b. Professional Development Leave related to an individual school’s ACSIP Plan 
will be granted when a teacher justifies, in writing, the direct subject matter or 
improvement needs to be met.  Additionally, Professional Development Leave 
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should only be granted when the District did not provide the development needed 
in the normal Professional Development offerings during the year.  

c. Professional Business leave may be granted on approval of the Principal and the 
superintendent (or designee) following the guidelines in Section VI--E for 
participation in any of the following activities:  

i. Education/Work-related meetings and conferences    
ii. School visitations 

iii. Field trips and other activities where students are being    
chaperoned/supervised   

iv. Participation in Professional Organizations 
d. Civic Leave may be granted following the guidelines in Section VI-E of 

Professional Leave.  Civic Leave falls under the following activities.  
i. Jury Duty 

ii. Other civic responsibilities and activities 
iii. Political activity affecting education 

e. Approval/Disapproval of Professional Leave 
f. In all categories above, the superintendent (or designee) will have three options 

related to disposition of the leave request:    
i. Disapprove the request.    

ii. Approve the request, and agree that the school will accept         
responsibility for some or all of the expenses related to the leave, 
including the cost of a substitute teacher.    

iii. Approve the request, and charge the teacher with accepting the 
responsibility for any expenses related to the leave, including the cost of 
the substitute teacher.  (If this option is exercised by the superintendent, 
the affected teacher will have the cost of a substitute teacher deducted 
from the next salary check, unless the FEA or some other recognized 
agency has agreed to reimburse the District for the cost of a substitute.) 

g. In deciding which option to exercise, the superintendent (or designee) will 
consider the benefit likely to accrue to the Fayetteville Schools; the availability of 
budgeted funds; whether the request for leave was initiated by the teacher, the 
school, or some other agency; recommendations of the FEA or its Executive 
Board; etc.  Travel procedures outlined in Policy No. 4133 will be followed at all 
times. 

h. Any teacher wishing to attend the instructional staff development sessions of the 
annual AEA Convention will not be denied that leave and will be able to count 
the specific session as staff development credit if the proper SDI forms have been 
completed.  

i. These days will not be counted against a building’s professional leave budget.  
 

V. Extended Leave 
a. Extended leave is a leave of absence without pay and benefits, but with the 

privilege of returning to the same or as nearly comparable assignment as possible 
and may be granted upon approval by the Board of Education under the following 
conditions:  
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i. An extended leave may be granted for not less than one semester nor more 
than two semesters unless otherwise specified in this policy or the 
Communicable Disease Policy No. 4170.  Extended leave less than one 
semester but a minimum of nine weeks may be approved if recommended 
by the Superintendent.  

ii. The teacher on extended leave must notify the superintendent by April 1 
of his intention to resume his work at the beginning of the next scholastic 
year or December 1, if he is to resume his work the second semester.  

iii. Failure to notify the superintendent of intention to resume work as    
indicated, or failure to report for duty at the expiration of an extended 
leave shall be considered a resignation.  

iv. Application for extended leave, except in emergencies such as ill health, 
must be filed with the principal and the superintendent in writing at least 
one month before leave shall take effect.  Written response to each 
application is required. 

v. In determining whether to approve or deny an application, the 
administrators and the Board of Education will consider the teacher’s 
request, the potential effect on the students involved, the teacher’s length 
of service in the District, and other appropriate factors.  

vi. All benefits to which a teacher was entitled at the time his extended leave 
commenced will be restored to him upon his return.  Unless otherwise 
specified, a returning teacher will be placed on the salary schedule at the 
level achieved prior to his leave.  

vii. All teachers are eligible to apply for extended leave in the following 
categories:    

1. Physical, mental, or emotional illness of the employee which 
extends beyond accumulated sick leave.  

2. Military induction or enlistment for active military service in time 
of war or other national emergency in accordance with the 
provisions of the Act of Congress requiring universal military 
service for meeting such emergency.  Leave will be granted to any 
teacher who is a member of a Guard or Reserve Unit ordered to 
active duty by a proper authority in accordance with current law.  

3. Illness or injury of a member of the teacher’s immediate family or 
any other family catastrophe requiring the teacher to be absent 
from work.  

4. Advanced study in the teacher’s major field. 
5. Educational travel, if it can be shown that such activity will 

contribute to the effectiveness of the teacher.  
6. Child bearing.  A teacher may apply for such leave to be effective 

beginning at any time between the commencement of pregnancy 
and the semester following the birth of the child.  (Note--Sick 
leave may be used for child bearing, but should not exceed eight 
weeks unless a medical complication exists.)  

7. Child rearing.  A teacher may apply for such leave to be effective 
at any time during which the teacher has a child living at home.  (A 
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teacher adopting a child may apply for such leave to be effective 
prior to receiving custody, if necessary to fulfill the requirements 
for adoption.) 

8. Becoming a candidate for, or serving in, a public office, unless 
there is a specific legal prohibition.  

9. Enlistment in the Peace Corps or other such federal program.  Such 
enlistment shall not exceed three years.  If verifiable teaching 
experience is gained, the teacher will be awarded appropriate 
experience on the salary schedule, even if the allowable out-of-
district credit limitation has been reached.  

10. Absence from the area due to the temporary transfer or sabbatical 
assignment of a spouse.  

11. Consideration of teaching as a continued career.  Such leave will 
be approved for one full year and will generally not be approved 
unless the teacher has a minimum of ten years’ experience in the 
District.  
 

VI. Sabbatical Leave  
a. A sabbatical is a leave of absence without pay which is taken by a faculty member 

who has been continuously employed by the District for 10 or more years and 
which is taken for educational purposes.  A faculty member on sabbatical has the 
privilege of returning to the same building and the same general teaching 
assignment and to be considered equally with the rest of the staff for specific 
assignments.  The Board of Education may grant approval of sabbatical leave 
using the applicable conditions and timelines of the extended leave section. 
 

VII. Limitations and Conditions 
a. If an administrator has reason to believe that the requirements for any type of 

leave as described in Sections I-V of this policy have not been correctly applied, 
verification may be required of the employee.  The administrator will notify the 
employee in writing of why verification is required.  



 

 

 
April 26, 2018 

 
 
 

2019-2020 School Calendar 
 
 

TO:  Board of Education 
 
FROM: Dr. John L Colbert, Acting Superintendent 
 
I will present the 2019-2020 School Calendars and the board will be asked to approve at the May 
board meeting. 
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FAYETTEVILLE 

PUBLIC SCHOOLS

December, 2019

March, 2020

April, 2020

June, 2020

May, 2020

September, 2019

October, 2019

November, 2019

SPRING BREAK

STUDENTS DO NOT ATTEND DAYS 
SHADED IN GRAY UNLESS DESIGNATED 
AS A MAKE-UP DAY. 
 
Grading Period Begins     
 
Grading Period Ends 
 
NTO New Teacher Orientation 
I            Inservice Days 
C        Convocation 
H         Holidays 
F Flex Day 
OL On-line In-service 
SB Spring Break 
MD Make-up Day 
 
Fall Parent-Teacher Conferences will be held 
during the month of October. To accommodate 
parents, teachers will schedule conferences 
before, during or after school throughout the 
month. 
 
Spring Parent-Teacher Conferences for 
elementary and middle school students will be 
held during the month of March. To accommodate 
parents, teachers will schedule conferences 
before, during and after school throughout the 
month. 
 
Spring CAP Conferences for junior high and high 
school students will be during the month of 
March. Secondary schools will choose two 
evenings to conduct CAP conferences. 
 
1st  Qtr. 44  days     
2nd Qtr. 44  days     
3rd  Qtr. 45  days     
4th  Qtr  45 days   
 
*State law mandates that each quarter cannot be 
less than 40 days and no more than 50 days. 
   
Make-up days have been added to the calendar 
pursuant to Ark. Code Ann. 6-10-105.  In the 
event an excess of days occur, the 
Superintendent shall have the discretion to 
accommodate the needs of the district by 
designating the manner in which make-up days 
are utilized. 
 
Make up days will be held in the following order:  
May 26, May 27, May 28, May 29, June 1, June 
2, June 3, June 4, June 5 and June 8. 
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FAYETTEVILLE 

PUBLIC SCHOOLS
CONTINUOUS LEARNING

STUDENTS DO NOT ATTEND DAYS 
SHADED IN GRAY UNLESS DESIGNATED 
AS A MAKE-UP DAY. 
 
Grading Period Begins     
 
Grading Period Ends 
 
NTO New Teacher Orientation 
I            Inservice Days 
C        Convocation 
H         Holidays 
F Flex Day 
OL On-line In-service 
SB Spring Break 
MD Make-up Day 
 
Fall Parent-Teacher Conferences will be held 
during the month of October. To accommodate 
parents, teachers will schedule conferences 
before, during or after school throughout the 
month. 
 
Spring Parent-Teacher Conferences for 
elementary and middle school students will be 
held during the month of March. To accommodate 
parents, teachers will schedule conferences 
before, during and after school throughout the 
month. 
 
Spring CAP Conferences for junior high and high 
school students will be during the month of 
March. Secondary schools will choose two 
evenings to conduct CAP conferences. 
 
1st  Qtr. 42 days     
2nd Qtr. 41 days     
3rd  Qtr. 47 days     
4th  Qtr  48 days 
 
*State law mandates that each quarter cannot be 
less than 40 days and no more than 50 days. 
   
Make-up days have been added to the calendar 
pursuant to Ark. Code Ann. 6-10-105.  In the 
event an excess of days occur, the 
Superintendent shall have the discretion to 
accommodate the needs of the district by 
designating the manner in which make-up days 
are utilized. 
 
Make up days will be held in the following order: 
April 27, April 28, April 29, April 30, May 1, June 
9, June 10, June 11, June 12 and June 15. 
 



 

 

 
April 26, 2018 

 
 
 

Math Curriculum Review 
 
 

TO:  Board of Education 
 
FROM: Dr. Steven Weber, Associate Superintendent for Teaching and Learning 
 
In 2017-2018, the Math Task Force reviewed the district’s math program and wrote a 
curriculum.  The Math Task Force consisted of 65 teacher leaders from across each of the 
district’s sixteen schools.  Dr. Steven Weber, Associate Superintendent for Teaching and 
Learning, will provide an overview of the draft curriculum to the Board and the Board will be 
asked to approve at the May board meeting. 
 
The math curriculum provides teachers and administrators with the following: 
 

• Unit Title 
• Brief Unit Description 
• Standards To Be Addressed In Unit 
• Desired Learner Outcomes/Learning Targets 
• Key Skills 
• Key Concepts 
• Vocabulary 
• Accountable Talk Stems 
• Mathematical Practices (Points of Emphasis) 
• Unit Summative Assessment 
• Suggested Resources 
• Lesson Planning Template For Teacher Teams 

 
Each unit has been aligned to the state standards.  The curriculum identifies what every student 
should know and be able to do as a result of instruction and assignments.  The curriculum 
provides a starting point for teachers and teacher teams.    
 
The Fayetteville Public Schools math curriculum is designed to provide each student with a 
strong foundation.  The curriculum is intentionally designed to support students in developing 
the skills, habits and attitudes identified in the Arkansas Math Standards. 
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