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The Fayetteville School District, in partnership with family and community, is to ensure that all
students attain competitive skills necessary for responsible citizenship, character development, and
that all students experience success as goal-oriented, lifelong learners in an environment where
talent, social skills, appreciation for the arts, technology, and diversity are recognized and
respected.

Grade Span: Title I: Not Applicable School Improvement:
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Priority 1: Title I, II-A, Titde IV, NSLA, ALE, ELL, PD and Parent Involvement- District Budgeting and Support

Goal: 65% of students will meet or exceed their expected growth target with regard to Literacy MAP testing.
Priority 3: Title III/ELL- Budgeting and Support

Goal: All ELL students will improve in listening, speaking, reading, writing, and math.
Priority 5: Analysis of Drop out rates

Goal: Decrease the gap between the ALL STUDENTS graduation rate and the TAGG STUDENTS graduation rate
(SPED/ELL/FRLP).
Priority 6: Wellness Priority

Goal: The District will provide support for students in making Healthy Lifestyle Choices by implementing
systems to aid in decreasing the average BMI on routine annual student screening and increasing collaboration
between all segments of the school community in suppart of positive lifestyle choices.
Priority 7: PREVENT DISPROPORTIONALITY

Goal: Reduce the relative praoportion of African American students to students of other ethnicity identified as
Mentally Retarded.
Priority 8: SCHOLASTIC AUDIT

Goal: All certified staff will participate in the development, alignment and improvement of the district
curriculum.
It will be rigorous, intentional and aligned to state and local standards.

Goal: Fayetteville's instructional program will actively engage all students by using effective, varied and
research-based practices to improve student performance.
Provide budgeting and support equitably to all schools using state and federal funds including, Title I,
Priority 1: Title IIA, Title III, Title IV, NSLA, ALE, ELL & PD to support the increased achievement of students
across the district.

1. Free/Reduced Rate: In 2012, the percentage of free and reduced lunch students was 40.75%.
In 2013, the poverty rate for Fayetteville Schools is 40.71%.
2. Graduation Rate: In 2011, the graduation rate for ALL STUDENTS was 84.85%.
(MET AMQ) The graduation rate for TAGG students was 72.27%
(MET AMO)
In 2012, the graduation rate for all students was 86.75%.



(MET AMO)
The graduation rate for TAGG students was 74.36%.
(MET AMO)
All other sub population groups met the AMO for graduation rate, except fro the English
Language Learner group {78.79%).
2011 Graduation Rate Subpopulations:
African American 80.00% (MET AMQ)
Hispanic 81.03% (MET AMQ)
Caucasian 86.02%(MET AMO)
Economically Disadvantaged 70.33% (MET AMO)
Supporting English Learners 84.85% (DID NOT MEET AMO)
Data: Students with Disabilities 73.68% (DID NOT MEET AMOQ)

3. 2013 Benchmark LITERACY: Fayetteville Schools is an achieving district for Literacy.
Student Performance Annual Measurable Objectives (AMOs) were met for the All Students
Group(85.86%) and the Targeted Achievement Gap Group (74.16%). The district also met the
AMO for Literacy Growth for the All Students Group (85.32%) and for the Targeted
Achievement Gap Group {75%). All sub pcpulations of students also met the AMO, except for
the African American (70.07%) and the Students With Disabilities (45.29%).

4, 2013 Benchmark MATH: Fayetteville Schaols is a Needs Improvement District for Mathematics.
Student Performance Annual Measurable Objectives (AMOs) were not met for the All Students
Group(85.85%) and the Targeted Achievement Gap Group (73.65%). The district also did not
met the AMO for Math Growth for the All Students Group (74.43%) and for the Targeted
Achievement Gap Group {61.5%). All sub populations of students did not met the AMO, except
for the English Language Learners (70.31%).

5. 2013 MAP (Measures of Academic Progress}in Literacy (Reading): 60.6% of students across
the district met their expected growth target. This is above the national average of 50%, but
below our goal of 65% district wide.Reading growth for 2012 was 60.6% and 55% in 2011,
2013 MAP in Mathematics: 69% of all tested students met their MAP Math growth goal. This is
up from 68% last year, and 60% in 2011.

65% of students will meet or exceed their expected growth target with regard to Literacy MAP

Goal testing.
The Combined Population, and each subgraup, is expected to meet the AMO target within the
appropriate grade level which is calculated by the ADE.

Benchmark The following district wide targets apply:

Literacy 2014 AMO for all students is 86.56% and
TAGG AMO is 75.57% proficient and advanced.
Math 2014 AMO for all students is 88.56% and TAGG AMO is 79.35% proficient and advanced.

]Intervennon District Level Title T Budget and Support

§SC|ent|f|c Based Research: Barton, M.L. and Heidema, C., Teaching Reading in Mathematics (2002); Beers, K.
fland Samuels, B.G. (eds.), Teachlng Reading in the Content Areas; Krashen, S., The Power of Reading (2004)
{IMcLaughlin, M. and Vogt, M.E. (eds.); Report of the National Reading Panel: Teachmg Children to Read, Put :
:|IReading First; National Institute for Literacy, National Institute of Child Health and Human Development The US|
{iDepartment of Education, Preventing Reading Difficulties in Young Children {(1998); National Research Council,
iiBeginning to Read, Marilyn J. Adams (1990).

é[Actions §§rPerson Responsible §§Time|ine iEResources §§Source___qf__Funds

J[An annual financial report  iChristie Jay Start:
ilsummarizing Title I 07/01/2013 . Admlnlstratwe .
lexpenditures will be created. End: Staff ; ACTION BUDGET: $
:IThese expenditures will 06/30/2014 « Central Office | :

Hdirectly tie to the district and : « District Staff

{lindividual school ACSIP plans. :
i{lAction Type: Collaboration i
{jAction Type: Equity

| The Fayelteville School Districti{Christielay Start: N o T
iirecognizes the importance of 07/01/2013 . ministrative! _
Hinvolving parents and the End: Staff : ACTION BUDGET: $
icommunity in promoting 06/30/2014 « Central Office

ilhigher student achievement. ¢« Outside “

iIThe District strives to develop Consultants

iland maintain the capacity for *» Teachers

fimeaningful and productive
iiparental and community
Hinvolvement that results in i
ilpartnerships that are mutually :
iibeneficial to schools, students,
iiparents, and the community.




{lEach school has a parent

Hinvolvement plan. The district

ilplan is comprised of the
ilindividual schocl plans. All of
ilthe components of Act 307
dand ACT 397 are integrated
ilinto the parent involvement
iIplans. Federal funds
ilsupplement, not supplant,
ilstate mandated parental
{linvolvement requirements.

{IThe Fayetteville School D|str|ct.

ithas a district parent
Hinvolvement facilitator and

ileach school also has a school

illevel parent involvement

{ifacilitator. Assistant principals

serve as the building level
iicontact for parental
ilinvolvement facilitation. A
ilone-time $100 stipend will be
iipaid with district funds to

{iAssistant Principals serving as

{IPI facilitators.
iiAction Type: Parental
{IEngagement

gAcUon Type: Special Educatlon.

ilClassroom teachers,
iladministrators, ESL teachers,
{Title I teachers, instructional
assistants, parents, and the
iiDirector of Federal Programs
ilwill attend professional
iimeetings and conferences an
iithe local, state, and national
Hlevel. These conferences will
iibe on interventions that are

{Iresearch based. The Homeless!

{iCoordinator, Special Ed
iipersonnel, and others will be

included when appropriate. In
{|addition to parents and dlstnct

iIpersonnel attending
ilconferences, outside
dresources/presenters will be
ibrought into the district. This

iwill include using funds to pay |
iffor the ARKTESOL Conference

iland the ESL Academy tuition
iland fees. This year the focus
ilfor professional development
ilwill be curriculum alignment,
dlimprovement of literacy and
{imath instruction, dlfferentlated
iinstruction, and the

{iprocurement and retention of
il"Highly Qualified” teachers and:

paraprofessionals. Trainings
swill include but not be limited

‘|to: TESOL, ARKTESOL, Guided :

iiLanguage Acquisition Design,
{IASCD, Word Journeys, and
{ISIOP. Trainings will be within
fland outside the state of
lArkansas. Private school
iiteachers will be included in
iiprofessional development
ilopportunities, Dues and fees
iito professional organizations

will also be paid.Dues and fees!

§Christie Jay

Start:
07/01/2013
End:
06/30/2014

« Administrative:
Staff

» Central Office

« Outside
Consultants

« Teachers

| ACTION
| BUDGET:

Title I -

‘Purchased $14027.00
il Services:

iTitle 1 -

il Materials & $5000.00
il Supplies:

$19027




ilare only allowable
ilexpenditures of categorical
ilfunds when they result in a
ildiscount for conference
ilregistration costs that is
{igreater than the cost of the
{imembership.

{iAction Type: Collaboration
ilAction Type: Parental
iIEngagement

Action Type: Professional
Development

ETltIe I funds will be set aside
iite supplement funds from the
{iMcKinney-Vento Grant

H($68,000)in an effort to serve |
ilhomeless students in non-Title :
il schools. A needs assessment:

ilwas conducted with local
iishelters, schools and our
iisocial workers to determine

ilthe additional amount needed

{las a set-aside. Fayetteville

{ISchools also benefit from local:
ficommunity support for our FIT§

{{(Families In Transition)
iiProgram. Homeless students
Hin Title I schools will be

‘lidentified and will be targeted

Hfor Title I services based on
iineed. Additional funds for
ilhomeless students in Title I
ilschools will be embedded in
ilthe school ACSIP plans.

Services will be comparable to'

iithose provided to children in

{Title I funded schools with the |

{ifocus on literacy and math,
iispecifically additional

ileducational opportunities such

ilas summer school programs,
siconcurrent enrcllment

:Iprograms, educational testing,§

siand textbooks. Health,
ilhygiene and other issues will
iibe addressed based on
dindividual student needs.
HAllocation of funds and

iiservices will be determined on
ilan individual student basis by

{ithe school's Tide I/ACSIP
ilcommittee. The district will
siwork diligently to tap into

ilevery available resource from !

ilcommunity organizations and

Hlother agencies, which provide |

iifor the needs of students and

their families. Title T funds will

iibe used to provide materials
iland supplies for homeless
iistudents when there are no

ilother resources available. The
{FIT coordinator will be trained

ilin the education of students
iliving in poverty and will
provide district training as
ilneeded to FPS employees an
Heducating students living in

ipoverty. .5 FTE Sacial Worker |

Betty
Parker/Christie Jay

Start;
07/01/2013
End:
06/30/2014

. Admmlstratlve
Staff

« Central Office :

« Teachers

« Title Teachers | _
il Salaries:
iTitle I -

it Employce
| Benefits:

| ACTION
| BUDGET:

GTitle I -
: Purchased
il Services:

i Title I -

$3000.00

Employee $22509.00

$5853.00 |

$31362




iwill be employed to direct our :

HFIT (Families In Transition)
{iProgram assisting homeless
ilstudents in Fayetteville
iISchoals.

{iBetty Parker .5 FTE Tite I/.5
{FTE McKinney-Vento Social
{worker Function Code 3351

§The district will hire a Director

HChristie Jay

ilevaluation, and staff

ildevelopment. This intervention:

Hwill assist the district in its
lendeavor to provide
ilinstruction to all students,
ilincluding English Language
ilLearners that is based on
ilresearch and professional
{lexperience. Focus will be on
iithe most effective means for
iiproviding access to high
siquality curricula, instructional
iimethods, extra-curricular
ilsupport, meaningful parental
i|participation, inclusion of
{{English Language Learners in
iall programs and activities,

iland the development and use

{lof assessment instruments
lappropriate to measure the

lacademic, linguistic, and social:

iiprogress of English Language
ilLearners. Supplemental
ilinstructional classroom
materials and supplies will be

iipurchased for all ESL teachers |

dwhich support the English
{iLanguage Acquisition
iframeworks and that support
ilthe development of students
ilacademic language skills.

§Action Type: Alignment
H{Action Type: Equity
iAction Type: Professional

1 ACTION
| BUDGET:

Start: Title I -
{|of Federal Programs to 07/01/2013 « Central Office | gryployee  $33085.63
iloversee the implementaticn of End: il sglaries:
ilthe federal programs, 06/30/2014 Title T -
ilincluding all federal budgels EI el 8602.26
land state categorical budgets. : Bmp ?Iye.e $ '
{|Christie Jay .40 Tide I .60 | Benefits:
AINSLA i NSLA
{IFunction Code 2210 i (State-
ilAction Type: Alignment 1281} - $12903.39
ilAction Type: Equity it Employee
i Benefits:
iNSLA
i (State-
1281) - $49628.44
| Employee
i Salaries:
i ACTION
. |BupGET; $104219.72
{iClassroom teachers, ESL iChristie Jay/ESL Start: | Title TI-A -
{iteachers and other staff will  {Compliance 07/01/2013 « Central Office { p|;rchased  $5000.00
Halign curriculum, assessment, {Coordinator End: « Computers i corvices:
Iprogram design, program : 06/30/2014 » Teachers :




Development
{Action Type: Program

i Evaluation

Action Type: Technolcgy

ilInclusian T T T
iITranslators will be employed iiChristie Jay otart: Administrati f o
iito make both verbal and 07/01/2013 . ministrative: .
Hlwritten translations. written End: Staff ACTION BUDGET: $
iitranslations will include but not: 06/30/2014 « Community

iibe limited to handboaks, Leaders

ilactivity calendars, school » OQutside

{inewsletters, conference Consultants

{imemos, lunch menus, etc. s Teachers

{Translators will play a key role:
ilin communication and
iicollaboration with non-English
ilspeaking parents and :
community members, and
{isupplemental translators will
iibe hired as contract labor on
lan as-needed basis. The use
iiof translators enables the :
idistrict to ensure, to the extent:
{ipossible, that information is
{imade available to non-English :
iIspeaking individuals in a i
illanguage they can understand,;
ilthus providing full :
ilopportunities for their
i{iparticipation. In addition to the:
ilcontract-labor interpreters, a
ithalf-time (.5 FTE) bilingual

i English/Spanish person will be :
ilhired to serve as a translator, :
Hinterpreter, and parent liaison
ifor the district's Spanish-
iIspeaking families. This person :
{iwill translate and/or proof all
ilwritten policies and documents:
ilpertinent to ESL families.
ilHe/she will attend numerous
{PTA meetings, cpen houses,
and conferences. He/she will
{|facilitate the procurement of !
itranslators for parent/teacher |
iiconferences and special i
Hleducation conferences across
Hthe district. If time permits this
iiperson will assist in record
ilkeeping and assessment of
ilEnglish language proficiency
ilacross the district.
{iAction Type: Equity
Action Type: Parental
:{lEngagement

ilAction Type: Technology

At least twice annually, a

Start:
Hdistrict needs assessment 07/01/2013 + Administrative .
imeeting will be held to discuss : End: Staff ACTION BUDGET:  $
{ithe effectiveness of the 06/30/2014 » Central Office !
ilinterventions funded with Title ! « Computers
HI funds. School Improvement | + QOutside
{Planning Team members will Consultants |
iibe invited. Input and » School Library;
Hsuggestions will be solicited « Teaching Aids ;
iifrom parents and others, « Title Teachers;

{{Action Type: Collaboration
HiAction Type: Equity




{{Title I personnel will work
Hiclosely with ESL personnel,
iispecial education personnel,
{icounselors, parents,

Hadministrators, and classroom

ilteachers in order to educate
ilall students, including Special
{{Education and English
iiLanguage Learners so that
Ethey meet the same rigorous
ilstandards for academic
{iperformance expected of all
istudents. This collaboration
Hwill ensure that the Title I,
{\Special Education and ESL
ilprograms are not isolated
iifrom the overall school
{iprogram and that the
iprograms will emphasize
ficomprehensive reform and
ilbuild local capacity to serve aII
istudents. ELL's will be
{lassessed to the extent
iipossible, in the language and
iform most likely to yield
flaccurate and reliable data on
ilwhat students know and are
ilable to do.
{Action Type:
HAction Type:
{lAction Type:
ilAction Type:
iIEngagement
{Action Type: Professional
{iDevelopment

{lAction Type: Special Educatlon

Alignment
Collaboration
Equity
Parental

{iChristie Jay

Start;
07/01/2013
End:
06/30/2014

Adm|n|stratlve
Staff

Performance

Assessments |

School lerary
Teachers

Teaching Aids |
Title Teachers!

it ACTION BUDGET:
Central Office |

§The district will continue to

education of their children.
{iCompacts and written parent
flinvolvement policies on the

iibuilding level will tie directly to!

Hithe district's effort of building
:|parental capacity for
Hinvolvement. Parent resources
davailable in each building will
ildescribe the high-quality
sicurriculum, instruction, and
{lexpectations that will enable
ilall students to meet high
{istandards. In the area of

iIparent involvement, particular

ilattention will be given to

iIparents who are economically :

iidisadvantaged, disabled, have !
illimited English proficiency,

ilhave limited literacy, or are of :

Hlany racial or ethnic minority

iIbackground. This intervention :

idincludes communicating in a
ilanguage and/or form all
ilparents can understand.
iIMaterials purchased will
dinclude native language
{Imaterials to assist student and
iIparent development of their
iinative language. The district
Hwill support and enhance the

Hefforts on the building level to |
{lencourage parents to interact |

: Hchristie Jay
ilactively involve parents in the :

Start:
07/01/2013
End:
06/30/2014

Adm|n|stratlve

Staff

Community
Leaders
Teachers

Teaching Aids |
Title Teachersg

it ACTION BUDGET:
Central Office |




with other parents, conference§

{iwith teachers, make use of

{IAdult Ed ESL classes and other.

ilcommunity resources,
iiparticipate in family literacy

Eand math programs, come into§
ilthe classroom as instructional :

iIresources, and become
{linformed about effective
iistrategies for working with

{|students at home. Each school

ilhas a detailed parent
dinvolvement plan written in
sitheir individual school ACSIP

plan. Flyers will be printed and§
iisent home in both English and
iISpanish to all students in Title :

i1 schools with an overview of
{ithe district’s Title I program
iland services.

ilAction Type: Collaboration
iiAction Type: Equity

ilAction Type: Parental

Eteachers, and staff at least

i[Engagement : . . .

{The district literacy specialist's i{Sandra Taylor Start: | Title 1I-A -

(Sandra Taylor) will work as 07/01/2013 « District Staff i p\\rchased $50000.00
Han instructional facilitator and | End: » Teachers { Services:

{iprovide professional : 06/30/2014 Title I -

Hidevelopment to support

Hinstruction using research Emlplpye.e $34979.00
iibased programs in Tite I i i >alarnes.

ilschools and non-Title I schools i Title T -

(.40 Title I and .60 : i Employee  $9095.00
{INSLA)Function Code 2210. : | Benefits:

iIMethods will include, Effective : i NSLA

ilLiteracy Learning in Arkansas, : H (State-281

‘|Effective Literacy (ELLA/ELF). gE Enwﬂoyeg $13642.00
i{In addition, the Literacy il Benefits:

{iSpecialist will facilitate NSLA

:iprofessional planning and (State-281)
iicoordination among building i Employee $52468.00
illevel literacy coach. These Salaries:

iispecialists will attend '

| professional meeting and e
iiconferences on the state, { ACTION i
illocal, and national level which | i BUDGET: $160184;
i{ifocus on research-based

{linterventions and

{icomprehensive reading and

{imathematics curriculum and

ilinstruction.

ilAction Type: Alignment

{iAction Type: Equity

Action Type: Professional

A LT NS NS | FO Y T
{IThe district will hire a Director {Sarah McKenzie Start: 4 NSLA

Hof Assessment to assist all 07/01/2013 + Administrative; (State-

{Ischools with evaluating their End: Staff : 281) - $25671.33
{limplementation of federally 06/30/2014 « Central Office | o510 ee

#ifunded programs and « Computers i gonefits:

{linitiatives. 100% of the : § NSLA

:\Director of Assessment and .5 : (State-
fadministrative assistant will be:

{|paid out of NSLA funds, é?nl)lc; e $98735.88
i\Responsibilities will include Salgrigg

ficompiling data and data '
|disaggregation, meeting with e
iischools administrators, { ACTION

i BUDGET:

$124407.21




itwice annually in each building
ito review student achlevement
‘idata in literacy and :
{imathematics, and providing
disummaries of assessment :
ildata to parents in the fall and :
iispring of each school year.
{The district will hire 1.0 FTE
idirector of assessment and
{laccountability in order to
Hlsupport the use of data-driven
{idecision making for providing
Hinterventions for at-risk :
{Istudents. She will prepare
Hldata for review throughout the
ilschool year and assist bundmg.
ilteachers and administrators
Hwith linking the data to :
Hinstructional services. Data WI||
iibe collected and analyzed at
iibuilding and district levels in
ilorder to measure student
flachievement. The director of
Hassessment will provide
iIprofessional development for
iiteachers in analyzing and
progress monitoring student
ilachievement, and he will
iishare knowledge of best
ipractices, current research,
iland team problem solving as
iihe meets with grade-level
iiteams of teachers across the
Hdistrict at several times during :
iithe school year. He will alsg
isupport building-wide use of
{lachievement data by prowdmg
iIK-12 professional
ildevelopment at bi-weekly
ilbuilding staff meetings and in
fiworking with teacher teams to :
iidevelop curriculum-based :
{lassessments targeted on key
ileurriculum frameworks in
ilorder to improve teaching and
dlearning for students.

ii(Sarah McKenzie-
{IDirector/Kathy Frahm-Admin
{Assistant)

iIFunction Code: 2210

ilAction Type: Alignment

{iAction Type: Equity

Action Type: Parental
:{lEngagement

i{lAction Type: Professional
iIDevelopment

Acticn Type: Program
i|[Evaluation

{IThe district will adhere to the iiChristie Jay
115% allowable carryover of i
{{Title 1 funds through the
iibudgeting process by
ilexpending funds within the 15
{imonths allowable and
ispending the Tite [ funds by
ISeptember 30, 2014, with the |
{lexception of the 15% i
ilallowable carryover. For the
ifiscal 2014 year, the district
ithas applied for a one-time

Start:
07/01/2013
End:
06/30/2014

« Central Office
| ACTION BUDGET: $

« Computers




waiver far the Tile I carry
diforward, and this waiver has

iibeen granted by the Arkansas

:iDepartment of Education.
i{lAction Type: Alignment
{jAction Type: Collaboration

iISend multiple teachers to the
HESL Academy, up to 25
iteachers. The teachers will
ilearn graduate credit and
{lagree to become ESL certlﬂed
ilafter the academy is
completed. Other options for
ilgetting teachers endorsed W|II
iibe pursued, including
iiprograms through Arkansas
iITech, John Brown University,
iland the University of
fiArkansas.

Action Type: Alignment
{Action Type: Collaberation
{iAction Type: Equity

ilAction Type: Professional
iIDevelopment

{iChristie Jay

Start;
07/01/2013
End:
06/30/2014

Admmlstratlve
Staff

Teachers

i Title 11-A -

Purchased

Central Office : | Services:

{ ACTION
| BUDGET:

$2000.00

NSLA funds will be used for K-
{112 students, who are level 1-3

{{English language Learners, WI||

iluse a computer-based
dlearning program to enhance

{ltheir vocabulary and increase !
their language acquisition(such:

ilas Rosetta Stone). This

isoftware will provide additional;
isupport, ta augment the direct

illanguage instruction students
ilreceive from their teachers.
{iThis greup of students is at
irisk for falling behind
lacademically due to their
dlimited English skills, and it is
ilessential to provide a variety
ilof opportunities and methods
iito facilitate their learning of
iithe English language.

HAction Type: Equity

i{tAction Type: Technology
ilInclusion

:{Christie Jay

Start;
07/01/2013
End:
06/30/2014

Admlnlstratlve
Staff
Teachers

| ACTION BUDGET: %

{IPROGRAM EVALUATION: At
ilthe conclusion of the 2012-
112013 school year, we
Hevaluated this
{|{Intervention/Program through
Hformative pre/post testing,
{ICRT/NRT assessments, and

Hllocal summative assessments |

fland determined that it was
effective in support of cur
{|Curriculum, Instruction,
{lAssessment and Professional
iIDevelopment. The following
HEVALUATION RESULTS
idemonstrate that this

ilintervention is valid in support§

of the teaching and learning
iithat are part of this program:

{12013 Achieving District Percent'

{iTested
$12013 Achieving District
iGraduation Rate

§Christie Jay

Start:
07/01/2013
End:
06/30/2014

Adm|n|stratlve
Staff

District Staff
Teachers

it ACTION BUDGET: $




:|2013 Achieving District
Hliteracy

{12013 Needs Improvement
iIDistrict Math

ilwe believe the evidence
ilshows that it is valuable in
{iterms of supporting our efforts
{to increase student :
{lachievement. During the 2013-
12014 school year, we planto
iifollow the protocol involving
{IDIBELS for grades K-5,
iimClass math assessments,
{MAP formative assessments in
ilevaluating and adjusting the
ilprograms, processes, and
ilactivities that make up the
{laction descriptions within this
Hintervention/program. We will
{luse this data/information to
ildetermine whether it has been:
dsuccessful in attaining the
anticipated participant
{joutcome objectives, We will
{ireport the results in our 2013-
12014 ACSIP plan, and use :
ilthose evaluation results in
ilmaking decisions that impact
Hour future instructional

iiprogram.

{Action Type: Program

dBvaluation e B B

§The ESEA targets for the dChristie Jay Start; o :

i12013-2014 year in Literacy in 07/01/2013 « District Staff _
iIMathematics will be met by aII End: « Teachers ACTION BUDGET: %
{1Sub Populations in the 06/30/2014 :

{Fayetteville Schools. The AMO
iitargets are as follows:
{{GRADUATION AMO:

ALL STUDENTS:81.69%
ETAGG STUDENTS: 66.13%

J|LITERACY AMO:
J|ALL STUDENTS: 85.56%
TAGG STUDENTS: 75.57%

IMATH AMO:
|ALL STUDENTS: 88.56%
' TAGG STUDENTS: 79.35%

éActlon Type: Equity :
iAction Type: Special Educatlon

A The schools in the dChristie Jay Start: """""""""""""""""""""""""""

{IFayetteville School District will 07/01/2013 « District Staff | .
{isupply informational packets | End: « Teachers ACTION BUDGET:  $
:sifor parents, and work 06/30/2014 i

iidiligently to collaborate with
parents on a regular basis.

iIB. The schools in the :
{iFayetteville School District W|II
ithost Parent Nights to further
ilengage in cellaboration and
flimprove student ach|evement
{IC. The schools in the
ilIFayetteville School District WI||
{iprovide Volunteer Resource
{iBooks to facilitate and aide
iivolunteers in all schools.

i{D. The schools in the




|Fayetteville School District will
ilinform parents of the process

ifor resolving parental
concerns in the schoal
fthandbook.

{IE. Fayetteville High School will |
{iprovide seminars to inform the:

iIparents of high school
iIstudents about how they can
iiremain involved in the
:idecision-making process for
{|their children.

{IF. The schools in the

{IFayetteville School District will

iipromote and enable the
ifformation of PTO/PTA
ilorganizations.

{G. The schools in the

{Fayetteville School District will

iidesignate a parent facilitator

iifor each building who shall be

ia certified teacher.
{|H. The schools in the

{IFayetteville School District will

ithost at least two
i{iParent/Teacher Conferences
ileach school year and
ilcommunicate the time, date
fand location to all parents.
HI. The schools in the

{IFayetteville School District will
iiprovide instruction to parents

ilon how to incorporate
iidevelopmentally appropriate

illearning activities in the home

envirenment,
i{1]. The scheols in the

Fayetteville School District will

ilengage in other activities,
ilsuch as the ideas for parents
ilpage on the web. This

iiresource contains information |

ilike timely topics, an ask the
ilexperts section, a weekly
parent quiz and school success
dlibrary.

:{IThe Fayetteville School Dlstr|ct.

iihas one district level parent
ilinvolvement facilitator and

ileach school has a school level :
iiparent involvement facilitator. :

{This action will be updated
Hlwith new parent involvement
dinformation prior to the final
{ACSIP submission for 2012-
112013

ilAction Type: Ccllaboraticn
{iAction Type: Parental
:{lEngagement

{Technology equipment, such
ilas netbooks, ipads and
ilitouches will be purchased for
ilintervention efforts in Title 1

ilschool-wide schools. Teachers

Hwill partner with technology
Hinstruction interventionist to
ilcreate lessons and activities
ilusing this equipment.

{IPurchases may include mimio |

iiboards, printers, locking

{iJenny Gammill,
{Director of
#Science/Technology

Start;
07/01/2013
End:
06/30/2014

Admmlstratlve
i ACTION BUDGET: 4

Staff
Computers
Teachers

Title Teachers§




étechnology carts and ELMOs,

iiduring the summer and
Hlinitiated several changes for
iithe last 4 school years.
{I0utside experts, Lin Kuzmich
ilwill be providing specific
iiprofessional development to
{Iclassroom teachers in best
iipractices in ELA curriculum i
iland instruction. This sustained :
{PD initiative will cover the
$2011 and 2012, 2013 and
112014 fiscal years with a
iIspecific focus on Literacy and
i{iMathematics. Our Data and
ilassessment specialist, Dr. :
iIMcKenzie will also be providing:
{iprofessional development and :
{lconsulting services to those !
iibuildings on using MAP and
ilother data to inform
ilinstructional changes.

Action Type: Collaberation
{Action Type: Professional

{ICertified and Classified district {{Christie Jay Start: Administrativel

iitile I personnel will be : 07/01/2013 . ministrative; .
iiprovided with professional End: Staff ACTION BUDGET: ¢
:ldevelopment opportunities to 06/30/2014 « District Staff

Hbetter serve Tide I schools.

{This training will be including,

iibut not limited to, word i

ilprocessing training, accounting:

iltraining, APSCN training, :

{IACSIP training, Parent

ilInvolvement and Title I

iitraining from ADE.

Action Type: Parental

i{IEngagement

ilAction Type: Professional

iDevelopment g
iIThe district will hire 1.0 FTE  i{Jenny Gammill Start: dTitle I -

{|Director of Science to work 1107/01/2013; {Employee $31375.35
iiwith Title I schools’ teachers HEnd: : i Salaries: :
§and administration. This : 06/30/2014 Title I -

slemployee will facilitate hands- : Emplovee $8173.00
iion learning activities, mainly P f.y . '
{icentered on science instruction: Benefits:

iland integrating technology into: I NSLA

Hall lessons effectively, and : | (State-281) 4 5560.00
iiprovide professional ii - Employee '
ildevelopment for science ii Benefits:

ilteachers across the district. i NSLA

iJenny Gammill il (State-281

il.4 FTE Title 1-2210 function E Employee) $47153.00
code .6 FTE NSLA-2210 Salaries:

iifunction code T
HiAction Type: Professional ACTION
gDeveIopment . SUDGET: $98961.35
{IDISTRICT SUPPORT FOR iiKay Jacoby Start: 1 PD (State-

{|[FOCUS SCHOOLS: 07/01/2013 « Outside 1 223) -

{|The Fayetteville School District: End: Consultants i 5, *haceq $175000.00
ilinitiated a curriculum audit ! 06/30/2014 1 Services:

;|from Phi Delta Kappa (PDK) b oo
ilduring the 2009-2010 schoal

livear (paid by district funding). | ACTION $175000
{iThe results were reported : BUDGET




Development

performance in 5th and 7th
Higrades.

1.0 FTE Nikky Anderson .33
{iTitle I .67 NSLA-2210

{1$51,452,29 salary/$13,377. 60

{|benefits

/1.0 FTE Mary Briggs 1.0 Title
I-2210 $69,353.29
iisalary/$18,031.86 benefits

{ ACTION
| BUDGET:

9 FTE Instructional Facilitatars §Sandra Taylor, Start: Title I -

: will be hired to work in Title I :iDirector of ELA 07/01/2013 Employee $568739.00
iibuildings under the direction of End: 4 salaries:

{ithe Director of English 06/30/2014 g'Thh -

iiLanguage Arts. Their primary

ilresponsibility will be to Emplg_yele $146221.51
Himplement district curriculum enefits:

Hinitiatives and work closely { NSLA

ilwith teachers to provide il (State-

Hlassistance with lesson i§281) - $5850.00
ilplanning, interventions and i Employee
{Iprofessional development. | Benefits:

1.0 FTE Angelia Arguello i NSLA

i1$61,923.39 salary/$16,100 | (State-

iibenefits 1281y - $22500.00
i11.0 FTE Waneta Davidson { Employee
11$77,447.53/$20,136.36 i salaries:

{Ibenefits : e
{11.0 FTE Kasi Davis $61,057. 74

isalary/$15,875.00 benefits ! i ACTION $743310.51 |
il1.0 FTE Anjanette Ellington ;| BUDGET:
{$62,789.05/$16,325.15 1

ilbenefits

i11.0 FTE Penny Ezell

11$60,307.50 salary/$15,679.95 :

i\benefits

i11.0 FTE Whitney Green :

$59,441.84 salary/$15,454.92 :

ilbenefits H

$11.0 FTE JoAnna Lever

{1$62,789.05 salary/$16,325.14 :

iibenefits

i11.0 FTE Katy Austin

i1$54,998.13 salary/$14,300

{ibenefits

i[1.0 FTE Brooke Wing

11$59,326.42 salary/$15,424.87 |

iIbenefits :

ilAction Type: Collaboraticn

ilAction Type: Professional

iIDevelopment H N T I ———

{The district will employ 4 FTE iEllen Johnston iiStart: : $Title T - §
{iMath Instructional Facilitators : 107/01/2013 = Teachers {Employee $142567.26
iito assist classroom teachers |n End: ! salaries:

ileffective planning, give 06/30/2014 i

prefessional development E'tlell ) 34435.00
{lopportunities in best practices, B;nnpe?i¥§'e b >
ilassist with data : '
iidisaggregation, and target at- : {NSLA

ilrisk students. They will report : il (State-

{ito the District Math Director 1281) - $18629.00
iland be assigned to Title [ and 1 Employee

#inon-Title I schools with : | Benefits:

{Isalaries split between Title I | NSLA

iland NSLA.One 1.0 il (State-
{linterventionist will be hired 1281) - $71650.00
and assigned to Helt Middle Employee

{iSchool to address math :

il Salaries:

$267281.26




1.0 FTE Lorrie Huff 1.0 Title I-
12210 $69,562.66 :
iisalary/$18,086.29 benefits :
11,0 FTE Matt Wilson .40 Title I
.60 NSLA-2210 $63,019.89 i
ilsalary/$16,385.20 benefits
{iAnnissa Dugas 1.0 FTE
{IClassified Titde I/Holt Middle
School $11,925.76
iisalary/$3,100.70 benefits
ilAction Type: Alignment

ilAction Type: Cellaboration
{iAction Type: Professional
{iDevelopment

Targeted Improvement Plan Christie Jay Start: o
#(TIP): FHS is currently 07/01/2013 ]
{Idesignated as a FOCUS End: ACTION BUDGET:  $
{{SCHOOL because of 06/30/2014

iIBenchmark data from 09-10-
{111. The Fayetteville School
iDistrict will support FHS with
iladditional Title IIA and NSLA
ildollars for initiatives in
ilLiteracy and Mathematics.

{IThe district will hire an iiShonna Butler Start: HTitle 1 -
iladministrative assistant to 07/01/2013 Employee $14745.25
loversee the implementation of End: 4 Salaries:

iithe federal programs, i 06/30/2014 :

i Title 1 -
il Employee $3833.86
ii Benefits:

including all federal budgets
iland state categorical budgets. :
iIMaterials and supplies will be

ipurchased to support. I NSLA

{iShonna Butler .40 Title 1 .60 : | (State-281)  (oo0h 79
{NSLA it = Employee

{IFunction Code 2210 i Benefits:

: INSLA

i (State-281)
il - Employee
| Salaries:

$22118.40

| ACTION
| BUDGET:

$46448.29

ETotaI Budget: $1777201.34;

é[lntervention' Professional Development Budget and Support

é[Suentlflc Based Research: National Staff Development Council Standards, 2001.

§Actlons [Person Timeline Resources

Responsiple &~~~ ow T AT T

{IThe district will develop and deliver iMarianne Start: e
{la professional development institute :{Hauser/Sandyi{07/01/2013 . Admlmstratlve ,

iifor all teachers and administrators  iWard End: Staff ? ACTION BUDGET: 3
{ifor the additional five contract days. | 06/30/2014 + Central Office |

{This will include the hiring of : :

ilprofessional consultants, travel
dreimbursements and relevant
{imaterials. Also, support will be
iigiven for facilitator training of
Hliteracy specialist for ELLA and

i\ Effective Literacy for all Training of
iITrainers sessions. All teachers and
iladministrators will also participate in:
HELA professional development of
itraining/staff development with Lin
Kuzmich. This ICLE consultant will
aid in the transition to common core |




Hleurriculum. The evaluations will be
ficompleted with MAP assessments.
Action Type: Professional
iiDevelopment

{lAction Type: Program Evaluation

i{iThe district will hire a .83 FTE
ilprofessional development director to:
oversee the implementation of the
idistricts professicnal development
lincluding technology professional
ildevelopment. The salary will be pa|d
ilwith Professional Development

{|funds. Marianne Hauser .83 PD- 2213'

Action Type: Professional
:\Development

:iMarianne

Hauser

Start:
07/01/2013
End:

06/30/2014

Central Office 223) -

il Employee
il Benefits:

il PD {State-
1223) -

{ Employee
i Salaries:

1 ACTION
| BUDGET:

PD (State-
$19381.39

$74543.80

The district professional
iidevelopment coordinator will select,
ifpurchase and coordinate

ilappropriate materials, supplies, and

:ibooks to assist teachers in
ilimproving academic student
ilsuccess. Materials purchased will
ilinclude a variety of professional
iitexts that support ELLA, Effective
Literacy, Literacy Lab, Everyday
iIMath, and other research-based
ilinstructional programs. Materials
iland supplies will also be purchased
iifor teacher and administrator
Htrainings including professional
iibooks for book studies, and other
ilitems which are needed toa provide
ilon-going staff development.
Action Type: Professional
i|Development

iMarianne

Hauser

HENd: :
i106/30/2014;

Start:
07/01/2013

Central Office :
ACTION BUDGET: $

{IProfessional Memberships and
{|Journals subscriptions will be
iIpurchased for a central office and
iischaol wide library of instructianal
ilresources. These include The

{|Reading Teacher, Teaching Children :
{{Mathematics, and the National Staff

{iDevelopment Journal, ASCD, PDK,
HAPSRC, Ed Week, NSTA, NCTM.
ilAction Type: Professional
iIDevelopment

{Christie Jay

Start:
07/01/2013
End:
06/30/2014

Admlnlstratlve

Staff

: ACTION BUDGET: %
Central Office ;

§AII teachers will have the
oppertunity to participate in the
iischool and district professional

ilan instrument developed by the
iidistrict professional development
ilcommittee to evaluate the
ileffectiveness of the professional
iidevelopment plan, the course
Hlofferings and the effectiveness of
iithe knowledge gained. Annually,
iiupon review of the test data, the
ilprofessional development
{icommittee, working under the
Hguidelines of the district professmnal
develocpment plan, will develop a
iiprofessional development plan for
ilthe schoel and individual teachers
ibased on information obtained
ithrough data analysis. All new

iiMarianne
iiHauser,
:iProfessional
idevelopment plan. Teachers will use !

Development

Director

Start:
07/01/2013
End:
06/30/2014

District Staff
Qutside
Consultants
Teachers

Central Office ;5)3()S_tate
il Purchased
il Services:

il PD (State-
1223) -

i Materials

&
i Supplies:

| PD {State-
1223) -

i Employee
il Benefits:

il PD (State-
1223y -

il Employee
il Salaries:

$99686.63

$2500.00

$7016.00

$26984.00




§teachers (first 3 years) and teachers
{in need of assistance will be

‘lassigned a mentor to assist them in

iireaching their professional
iidevelopment goals and needs. All
iteachers will have the opportunity to
{|have input on the district and
ibuilding level professional
iidevelopment plan. The district will
iiprovide all teachers and
iladministrators will no less than 60
ilhours of professional development
dincluding & hours of technology.
{ITeachers will have the opportunity
ito evaluate the benefit of the
iiprofessional development activities
iland provide feedback on needed

§changes. Special Needs funding (PD)E
Hwill be used to support the following 5

Hinitiatives and training: ELLA,

iIEffective Literacy, Everyday Math 3,

dliteracy Lab, Closing the
ilAchievement Gap, ESL strategies,

ficlassroom management, technology

Hlintegration, Arkansas history, and

iiparental involvement strategies. To

iladdress our needs improvement
ilstatus as a district in Math and
ilLiteracy (targeted sub
{ipopulations),funds will be set aside
ifor professional development for

Hteachers, consulting, travel, stipends:

dland materials and supplies (to
include ancillary materials that
Hlaccompany professional
iidevelopment trainings).

{iAction Type: Alignment

Action Type: Collaboration
iIAction Type: Professional
{IDevelopment

i|Action Type: Program Evaluation

| ACTION
| BUDGET:

$136186.63

staff development survey and

106/30/2014;

District Staff

{IACHIEVING SCHOOLS: iiKay Jacoby iiStart: Ad |

iiHolcomb Elementary : 07/01/2013 m|n|strat|ve _
#McNair Middle School End: Staff i ACTION BUDGET: $
Howl Creek 106/30/20141 Central Office | -
{lwashington : Community

ilHappy Hollow Leaders

fileverett Computers

NEEDS IMPROVEMENT SCHOOLS: District Staff

{{Root Elementary Outside

ilvandergriff Elementary Consultants

iHolt Middle School Performance |

{iFayetteville High School Assessments |

|Asbell Teachers

{iwoodland Junior High

{iRamay Junicr High

iButterfield Elementary

Action Type: Alignment

HAction Type: Collaboration

HAction Type: Equity

{lAction Type: Parental Engagement

ilAction Type: Professional

iIDevelopment . . T

{IPROGRAM EVALUATION: At the Chrlstle Jay iStart: dministrativel T
{lconclusion of the FY 2013 school 07/01/2013 A mlnlstratlve .
Hyear, we evaluated this End: Staff | ACTION BUDGET:  $
{Intervention/Program through a Central Office | ;




ildetermined that it was effective in
Hsupport of our Curriculum,
i{Instruction, Assessment and
Professmnal Development. :
HEVALUATION RESULTS: Informatlon
iifrom the PD steering committee will
{|show that 85% or more teachers
{lare satisfied with professional
iidevelopment efforts in Fayetteville
{iSchools. We believe the evidence |
ilshows that it is valuable in terms of
ilsupporting our efferts to increase
i{istudent achievement. During the
:12013-2014 school year, we plan to
Hfollow the same protocol in
ilevaluating and adjusting the :
ilprograms, processes, and activities |
i{ithat make up the action descriptions:
ilwithin this intervention/program, We:
Hwill use this data/information to
Hidetermine whether the objectives of
§§th|s Intervention/Program were '
ilachieved and whether it has been
{isuccessful in attaining the
anticipated participant outcome
ilobjectives. We will report these
iiresults in our ACSIP plan, and will
iluse those evaluation results in
ilmaking decisions that impact our
{future instructional program.

HAction Type: Professional
iiDevelopment

EAction Type: Program Evaluation

Performance

Assessments
Teachers ‘

‘[The district will hire a 1.0 FTE

Sandy Ward

1 PD (State-

Start:
{Iprofessional development : 07/01/2013 1223) -
sladministrative assistant to facilitate ! End: Employee $8934.12
iithe implementation of the districts 06/30/2014 i Benefits:
iiprofessional development including
{itechnology professional : ;23(}5_tate-
ildevelopment. The salary will be pa|d | — $34362.00
ilwith Professional Development S |p dele
ifunds. Sandy Ward- 1.0 FTE | aaries:
 Professional Development R
HAction Type: Professional {ACTION :
iiDevelopment  BUDGET: $43296'12§
|Total Budget: | $273407.94;
HActions Person Timeline Resources Source of Funds
Respansibleyy =~ g -eeo e pmEm e T
ilClass size reduction teachers will be H{Christie Jay i{Start: dNSLA
utilized to reduce class size. Emphasis | 07/01/2013 + Teachers (State-
ilwill be placed on reducing class size in : End: d4281) - $30233.00
ilsecondary buildings in order to address! 06/30/2014 il Employee
iithe needs of students who are : i Benefits:
Esignificanﬂy below grade level in NSLA
{imeeting state academic standards. (State-
{IRamay Junior High will hire CSR i
{iteachers to reduce class size below 30 | E?nl)h; ce $116280.00
|to 1. 1.0 FTE for 8th grade English | o oYe
{i(Ramay). In addition, Fayetteville High : : )
:#i5chool will hire a CSR teacher in : S
dmathematics to reduce class size belowi 4 ACTION :
{130 to 1 These assignments are 5 : $146513

3 BUDGET:




§supplementary in nature. Students
Hlassigned to CSR classrooms will he
iiheterogeneously grouped. Classroom
ilinstruction and grade reparting will be
ilaligned with district grade level
iirequirements. Both teachers were
slemployed at FPS prior to 2007.

{IDavid A. Young, FHS 20.5
ilistudents/teacher

iINathan Strayhorn, Ramay 15.67
ilstudents/teacher ;
ilFunction Code 2210
i|Action Type: Professional Development:

Christie Jay

{IAt least once annually, a district needs | Start: Contral Of

Hassessment meeting will be held to 07/01/2013 + Centra ice .
iidiscuss the effectiveness of the End: ACTION BUDGET: %
interventions funded with Title IIA. 06/30/2014 :

iISchool Improvement Planning Team

iimembers will be invited. Input and

{isuggestions will be solicited from

iiparents and others.

i{iAction Type: AIP/IRI

ilAction Type: Collaboraticn

ilAction Type: Equity

i|Action Type: Program Evalyaton &4 4 & 4

PROGRAM EVALUATION: At the EChristie JayijStart: Admin [ —
siconclusion of the 2012-2013 school : 07/01/2013 . ministrative: .
lyear, we evaluated this End: Staff ACTION BUDGET: $
|Intervention/Program through 06/30/20141  « Central Office :

iiprofessional development surveys,
iiformative pre/post testing, CRT/NRT
Hassessments, and local summative
lassessments and determined that it
ilwas effective in support of our
{iCurriculum, Instruction, Assessment
iland Professional Development. 2012
{|EVALUATICN RESULTS:

HALL STUDENTS 84.85% (MET AMO)
HTAGG STUDENTS 72.27% (MET AMQ)

2012 LITERACY:
|ALL STUDENTS 87.12% (MET AMO)
|TAGG STUDENTS 74.69% (MET AMO)

12012 MATH:
{{ALL STUDENTS 86.07% (MET AMOQ)
{ITAGG STUDENTS 74.25% (DID NOT
:IMEET AMO)

112013 EVALUATION RESULTS
HLITERACY:

JALL STUDENTS 85.86% (MET AMQ)
HTAGG STUDENTS 74.16% (MET AMO)

2013 LITERACY GROWTH:
i{IALL STUDENTS 85.32% (MET AMO)
:{{TAGG STUDENTS 75.00% (MET AMO)

2013 MATH STATUS PERFORMANCE:
{/ALL STUDENTS 85.85% (DID NOT MEET
AMO)

§TAGG STUDENTS 73.65% (DID NOT
IMEET AMO) g
ilDuring the 2013-2014 school year, we |
ilplan to follow the same protocol in ;
Hevaluating and adjusting the programs,:
iiprocesses, and activities that make up !
{ithe action descriptions within this :
idintervention/program. We will use this |

« Teachers




{ldata/information to determine whether

iithe objectives of this :

{Intervention/Program were achieved

iland whether it has been successful in

ilattaining the anticipated participant

loutcome objectives. We will report

ilthese results in our FY 14 ACSIP plan,

fland will use those evaluation results in :

iimaking decisions that impact our '

ilfuture instructional program.

ilAction Type: Program Evaluation & 4 & 4

ilIn response to Fayetteville High School iiChristie Jay {{Start: 4 Title 1I-A -

{lassigned to the FOCUS SCHOOLS list, ai 07/01/2013 + Teachers i Purchased $17860.00
direserve of Title IIA funding will be End: 4 gervices:

reserved for professional development 06/30/2014 Title TI-A -

iifor Fayetteville High Schools staff or H Empl $9328.25
ifor any school not meeting AMO's in Smlp oyee .
{iLiteracy or Mathematics in either TAGG | ;| calaries:

f{lor non-TAGG populations. The salary i Title II-A -

land benefits portion will pay for dEmployee  $2555.00
istipends to attend training for { ii Benefits: :
{IMathematics during non-contractdays i i
and times ($80 per day). 5 | ACTION

gActlon Type: Professional Development ' BUDGET: $29743.25
iIMath Professional Development: FPS  iEllen Start: I Tible 11-A -

certified teachers will participate in a  {Johnston 07/01/2013 Purchased $52934.40
dnumber of professional development End: 1 services:

sessions, such as Cognitively Guided 06/30/2014 Title TI-A -
iilnstruction, Extending Children's : Materials & $1016.33
iiMathematics, Thinking Mathematically, : § S lies: .
HArkansas Mathematics Design : i =oupplies:
iICollaborative, T3 TI-Nspire training, i Title TI-A -

iland TI Navigator training. salary and | Employee $26174.00
{ibenefits expenses include stipends for i Salaries:

{itraining during off-contract times. : i Title II-A -
:\Purchased services expenses are for ‘! Employee  $6806.00
ilregistration. Materials and supplies are : i Benefits:

{|for teacher training books and : 1
{imaterials not covered by the : ACTION

{iregistration fees for the CGI, ECM, TM, § .
and TI trainings. 4 ;| BUDGET: $86930.73
{ILiteracy Professional Development: ESandra Start: : Title II-A - i
{{The instructional facilitators will {Taylor 107/01/2013; * Teachers ‘i Purchased $35920.00
participate in and conduct training for : HENd: i Services:
{|IFPS staff members to facilitate change 06/30/2014 H Title II-A -

iiin instructional practice in the : Ml f ials & $5700.00
{Iclassroom. Topics will include o erlu_as. $ :
Hlinstructional data, common district | Supplies:
ilassessments, classroom walkthrough, | s
ilbest practices for literacy block, Barton: dACTION
dinterventions,ELLA & ELF, RTI and - BUDGET: $41620
iIPlain-Talk Reading Conference. :

:|Actien Type: Professional Development _________________________

§lTotal Budget: $304806.98
ElIntervention: National School Lunch Act Funding

iIScientific Based Research: Barton, M.L. and Heidema, C., Teaching Reading in Mathematics (2002); Beers, K.
iland Samuels, B.G. (eds.), Teaching Reading in the Content Areas; Krashen, S., The Power of Reading (2004);
{iMcLaughlin, M. and Vegt, M.E. (eds.); Report of the National Reading Panel: Teaching Children to Read, Put
Reading First; National Institute for Literacy, National Institute of Child Health and Human Development; The US
:IDepartment of Education, Preventing Reading Difficulties in Young Children {1998); National Research Council,
{iBeginning to Read, Marilyn J. Adams (1590).

dPerson

Source of Funds

: o diiTimeline Resources
Responsibles oo
66 Nurses will be partially paid out of EChristie Jay§ Start: 5 o . HNSLA
{NSLA and utilized to insure appropriate; 1107/01/2013; + Administrative

(State-281)




iIThese teachers is not used to meet or :
iisatisfy the Arkansas Standards for
{Accreditation, rule 6.06; rather, she is |
{lan additional staff member who works :
iito improve instruction for students at
ilrisk of not meeting challenging
{lacademic standards, rule
16.07.Students’ progress will be
ilevaluated using formative
{lassessments, such as DRA and
ilquarterly math assessments, and
ilsummative assessmentsm, including
{iBenchmark and MAP Assessment
{Data.

{iKaren Fuller 1.0 FTE-2210

HiCincy Mathis 1.0 FTE-2210

ilhealth care for all students in the _ End: Staff ii - Employee $7995.00
{|district. These nurses will help to meet 06/30/2014 « Computers i Benefits:

iithe needs of at-risk students, and :

iithese 1 nurses are above and beyond | I NSLA

{ithe state standards for accreditation | i (State-281) $30750.00
iirequirements for nurses. These nurses; il - Employee '
ilare assigned across the district, and a : | Salaries:

i{iportion of their salaries are paid with 1
{INSLA funds and a portion is district-

iipaid. All of the nurses in the ACTION _ $38745
i|Fayetteville District, except one, are BUDGET:

{RN certified nurses. The exception is ’

iicertified LPN. These positions are

Esupplementary in nature, and over

iland above what is required by law. _

ilJacki Tighe-.33 FTE-2134 function code!

iIMelissa Thomas-.33 FTE-2131 function :

ilcode :

ilAction Type: Equity

{iSocial workers 1.1 FTE will be utilized i{Christie Jay i{Start: i INSLA i
{ito address family needs, help engage | 07/01/2013; « Administrative | (giate-281) ’
Hlinactive parents in the educational End: Staff 4~ Employee $14373.00
{Iprocess and support effarts to help ¢ 06/30/2014 « Community i o afits:

ilkeep their students in school. They will: Leaders 1 NSLA

ilalso address any specific family : » Teachers SSt te-281

need(s). This will include a liaison to E E;el-o ee) $55281.00
ilconnect students with apprapriate : Salaﬁes\(

ithealth care and cther items they may '

iineed. The 1 FTE is assigned at Asbell A
{IElementary which has the highest free : 1 ACTION

iland reduced lunch rate in the district. | ! BUDGET: $69654
iISarah Blickenstaff .60 FTE Function

iICode 2113

ilAnanda Rosa .50 FTE Function Code

(2113

ilAction Type: Equity

|Action Type: Parental Engagement H e b b
iISix highly qualifed 1.0 FTE dKay Jacoby iiStart: H NSLA

Hdinstructional facilitators will be hired to 07/01/2013 « Central Office | (g -

ilprovide research-based interventions End: » Performance : 281) - $94845.00
iIfor students who are more than two 06/30/2014 Assessments : Employee

ilgrade levels behind in reading and » Teachers | Benefits:
\imathematics. In keeping with rule NSLA

{6.05 from Itlhe state guidelines, the (State-

siteacher will monitor student progress

Hat least quarterly, and the teacher will | EBI)I- $364789.00
i/develop individual intervention plans rnlp c_)yele

iIbased upon the students’ identified | Salaries:

iineeds. Classroom materials and 4 & i
ilsupplies will be purchased to support ACTION

ifull implementation of these programs.: BUDGET $459634




{IKaty Seifritz 1.0 FTE-2210
YlAudra Corbitt 1.0 FTE-2210
{Holly Smith 1.0 FTE-2210
{ISharla Keen-Mills 1.0 FTE-2210

{|Action Type: AIP/IRI
iAction Type: Equity
§Acti0n Type: Program Evaluation

PROGRAM EVALUATION: At the
conclusion of the FY 13 school year,
ilwe evaluated this
{lIntervention/Program through
iiformative pre/post testing, CRT/NRT
ilassessments, and local summative
flassessments and determined that it
‘lwas effective in support of our
{iCurriculum, Instruction, Assessment
iland Professional Development.
EVALUATICON RESULTS:

HLITERACY 2013: ALL STUDENTS
i85.86% (MET AMO)

I TAGG STUDENTS 74.16% (MET AMQ)

2013 MATH:

HALL STUDENTS 85.85% (DID NOT
{IMEET AMO)

§TAGG STUDENTS 73.65% (DID NOT
IMEET AMO) :
{iWe believe the evidence shows that it |
ilis valuable in terms of supporting our
Hefforts to increase student :
Hlachievement. During the FY 14 school |
ilyear, we plan to follow the same ;
iiprotocal in evaluating and adjusting
ilthe programs, processes, and
Hactivities that make up the action
{idescriptions within this :
Hintervention/program. We will use this |
{|data/information to determine whether:
iithe objectives of this ;
ilIntervention/Program were achieved
iland whether it has been successful in
ilattaining the anticipated participant
‘loutcome objectives. We will report
iithese results in our ACSIP plan, and
siwill use these evaluation results in
ilmaking decisions that impact our
iIfuture instructional program.

i|Action Type: Program Evaluation

HiChristie Jay

Start;
07/01/2013
End:
06/30/2014

. Administrativeg
| ACTION BUDGET: $

« Central Office

Staff

{IFayetteville Schools will continue to
isupport Lexia, Read 180 and System
144, Explore Learning, MClass testing,
{iSuccessMaker, and other
Esupplementary reading intervention
ilprograms district wide with regard to
Hinstruction with ESL students and at-
irisk students. These in-depth reading
flinstruction program is supplemental in |
ilnature (Tier III intervention)and :
ilincludes formative assessments on the:
iichild's lexile levels and other ongoing
iidata. The Director of Literacy will be
iiconsulted prior to expenditures.
ilAction Type: Technology Inclusion

‘iSandra
dTaylor,
dDirector of
HLiteracy

Start;
07/01/2013
End:
06/30/2014

District Staff

1281y -

i Purchased
il Services:
I NSLA

il (State-
i281) -

il Materials
&

ii Supplies:

| ACTION
| BUDGE

$200000.00

$86994.38

T $286994.38

ilA Pre-K Director will be hired to
ilcoordinate all Pre-K classrooms in the
iyidistrict. This program will be targeting
iihigh-poverty schools and high-need |

dKathleen

Hale

Start:
07/01/2013

HEnd: :
1106/30/2014

i NSLA
il (State-281)
i - Employee
i Benefits:

$7276.03 |




{lschools. 4 NSLA
{(Kathleen Hale) i (State-281)
.50 NSLA 2281 Function Code: 2296 |- Employee $31327.71
| Salaries:
il ACTION
‘. |BUpGET;  $38603.74
HA certified 1.0 FTE Director of {iEllen Start: U Title 1 -
{IMathematics to coordinate district iJohnston  107/01/2013 « District Staff | pployee  $34996.65
iimath initiatives as an instructional : End: 1 salaries:
{|facilitator with regard to curriculum 06/30/2014 Title 1 -
idand instruction K-12. Empl 9100.00
i|Ellen Johnston mployee $ '
.40 Title 1/.60 NSLA Function Code: i Benefits:
12210 { NSLA
iiAction Type: Collaboration il (State-281) $13648.69
il - Employee '
| Benefits:
i NSLA
il (State-281) $52494.96 |
it - Employee T
i Salaries:
| ACTION
|BupgeT:  $110240.3
114.86 FTE Teachers will be hired to HChristie Jay iiStart: I NSLA
{isupplement the instructional program 07/01/2013 » Teachers 1 (state-
at Holt, McNair, FHS, Owl Creek and End: 281) - $79584.00
ilWoodland. These teachers are above 06/30/2014 1 Employee
iland beyond the requirement by the i Benefits:
ilstate of Arkansas, and will instruct in NSLA
iIMath and Literacy initiatives. Scott (State-
{iRainer .86 Jill Phillips 1.0 Lucy Arnold
{|1.0 Mildred Rogers 1.0 Stephanie E?nl)k; e $306090.00
{|Hoops 1.0 Function Code: 2210 Salgrigg
i ACTION
i BUDGET: $385674
i{The district will hire an instructional  iLacey Start: 1 PD (State-
{ifacilitator for reading and writing in theijAlkire i107/01/2013; » District Staff 1 553y i
iicontent area to facilitate instructional HEnd: {Employee $17571-00§
iisupport for all schools. This 1106/30/2014; il Benefits: :
dinstructional facilitator will work PD (State-
:/directly with teachers to provide job- 923 _a <
ilembedded professional development iE )I $67580.00
iichiefly for reading and writing in the Sg}gr?g:'e
iicontent area. :
ilLacey Alkire 1.0 Professional jo——m
{iDevelopment Funds {4 ACTION
iAction Type: Professional | BUDGET: $85151
Development ! T
Total Budget: $1474696.42

E]Intervention: Alternate Learning Environment Budget and Support

iipp.44-48.

éScientific Based Research: Equity in the Classroam; J. DiMartino, S. Miles, 2004, Principal Leadership 5(4)

‘{Person

disupport services will be provided by

{|Actions | : Timeline  {iResources Source of Funds
o HRespansible H T
i{IFor secondary students who are ilon Gheen, iiStart: i dALE

Hidentified as at-risk, an alternative  {ALLPS 07/01/2013; « Administrative: (giate-

Hlearning environment with access to  jAdministratori|End: Staff 275 - $85031.35
iservices of a school counselor/mental: 106/30/20141 « Outside ‘L Employee :
iihealth professional, a nurse, and ‘ : Consultants |

Benefits:




§the district. This program is called
HALLPS, Agee-Lierly Life Preparation
lland Services Center. The ALLPS
{iCenter is an integral part of the
iIFayetteville School District and will
iloffer educational programs and
ilservices designed to support the
iidevelopment of students whase

iiby traditional programs. A student
iiplacement team will include the

ilor principal, a parent or legal
‘lguardian, and a regular classroom
{teacher. Student placement in the
{ALLPS Center will be determined by

ilmay not be placed in an alternative
learning environment for academic
iiproblems alone, but must exhibit at

iidisruptive behavior

ile dropout of school

il» personal or family problems

ii* recurring absenteeism

il» transition to or from residential
{iprograms

ile abuse (physical, mental, sexual)
ile frequent relocation of residency
i{i» homelessness

e inadequate emotional support
ile mental/physical health problems
ile pregnancy

ile single parenting

{ALE funds will be used to hire
{isupplemental staff. Gheen, Jon -
HALLPS Director 1.0

{|Griffin, Deb - Counselor 1.0 ALLPS
iISharron Teague .49

iIDavid Adams - 1.0 Social Studies
ilLeslie Frewert - 1.0 Science
{iMcChristian, Debra - .48 Science
{Milburn, Andrew - .48 Math
Kincaid, Sara - 1.0 Attendance/Asst.
{iMorse, Jeter - .48 Math

{iAdams, Luke -1.0 Social Studies
iIRiley,Kelly -1.0 English

Archer, Leon - .49

IHenderson, Joel- .48

{IThoma, Joe - .80 Social Studies
{{Gossage, Colbi - 1.0 English
iIDistrict funds will be used to cover
i{ithe majority of costs from ALLPS,
Hwith ALE state funding supplementmg
idistrict funds.

{lAction Type: AIP/IRI

ilAction Type: Alignment

ilAction Type: Professional
iDevelopment

ileducational needs are not being met

iischool counselor, the ALLPS director

ilthe ALLPS Placement Team. Students§

‘least two qualifying characteristics: o

| ACTION
| BUDGET:

ALE

i (State-
i§275) -

i Employee
d Salaries:

$327043.65

$412075

At least once annually, a district
{ineeds assessment meeting will

{jof the ALLPS program funded through
{IALE funds. School improvement
ilplanning team members will be

iIsolicited from parents and others.
§Acticn Type: Technolegy Inclusion

dinvited. In put and suggestions will be‘

gGinny
{HWiseman
iibeheld to discuss the effective needs i

Start:
07/01/2013
End:
06/30/2014

. Admlnlstratlve
: ACTION BUDGET: 4

Staff

« Central Office :
« Teachers :




ilconclusion of the FY 13 schoal year,
{lwe evaluated this
{|Intervention/Program through
formative pre/post testing, CRT/NRT
ilassessments, and local summative |
ilassessments and determined that it
ilwas effective in support of our
{iCurriculum, Instruction, Assessment
iland Professional Development.
EVALUATION RESULTS: We believe |
iithe evidence shows that it is valuable
ifin terms of supporting our efforts to
ilincrease student achievement. During:
dthe 2012-2013 school year, we plan
ito evaluate the program based upon |
iidata from dropout rates, retention |
ilrates and CRT/NRT data for ALE
ilstudents.

{We will use this data/information to
iidetermine whether the objectives of
Ethis Intervention/Program were
flachieved and whether it has been :
ilsuccessful in attaining the anticipated :
ilparticipant outcome objectives, We |
Hwill report these results in our 2014
HACSIP plan, and will use those ;
Hlevaluation results in making decisions:
ilthat impact our future instructional
ilprograrm.

éAction Type: Program Evaluation

§Wiseman

07/01/2013
End:
06/30/2014

. Admlnlstratwe

Staff :
« Central Ofﬁce
« Teachers

ACTION BUDGET: %

COMPREHENSIVE NEEDS
{ASSESSMENT: In reviewing the data
ilfrom attendance rate, graduation rate:
iland dropout rate, we have concluded :
ila continuing need for the alternative |
Hlearning environment at FHS ALLPS.
i{In the past 3 years the graduation
iirate has risen frem 80% to 84.85%
iito 86.75% for the ALL STUDENTS
{IGROUP and to 74.36% for the TAGG |
{IGROUP. In response, the funding for :
{iteacher quality and professional i
lidevelopment for FHS will be :
iincreased through Title II, and will I:Je
iischool level discretionary funds to ;
{laddress these issues. The information
ilgiven to students will include drug-
iifree, anti-violence and dropout
iiprevention information, as well as

isteve Jacoby

additional help in core content

Start:
07/01/2013
End:
06/30/2014

| ACTION BUDGET:

$

[Total Budget:

o
AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA | S Stiorenlelt

$412075

Hifor English Learners (2nd Ed.}2004.

§SC|entlf|c Based Research: J. Echevarria, M.Vagt & D. Short, The SIOP Model:

Making Content Comprehensible

HPerson

Actions : . Timeline Resources Source of Funds
‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ Responsiblel] ol
Interventions implemented with ELL HChristie Jay {{Start: & i
ilfunding will be evaluated on an annual : Q7/01/2013 . Admmlstratlve .
ilbasis and at various times throughout End: Staff . : ACTION BUDGET:  $
iithe year. Data will be collected and 06/30/2014 « Central Office !

lanalyzed on both the building and
iidistrict level in order to measure

district poelicies and procedures will
ijensure that ELL students are afforded

ilstudent achievement. Yearly review of

« Teachers




{lequal access to all aspects of the
§curricu|um, including specialty
ilprograms.

{lActicn Type: Alignment

{lAction Type: Equity

ilAction Type: Program Evaluation

110 FTEs-In the Fayetteville School
iIDistrict, a combination of models of
Hinstruction is used, cantent-based
Hinstruction, sheltered instruction,

linclusion, and collaborative instruction. :

ilIn content-based ESL instruction, the
{ESL teacher pulls the student out to
ilteach them English. The English
Hinstruction is not done in isolation
ilinstead it connects to the academic

iicourse centent material being taught i |n

ilthe regular classroom. Sheltered
dinstruction is a model in which an ESL
flendorsed teacher is teaching a core
content class (social studies, science,
math) in conjunction with English
ilinstruction. In an inclusion model the
{ESL teacher or the Instructional
ilAssistant works with the ELL students

{in the mainstream classroom. The flnal

{imodel of instruction used, a
iicollaborative classroom, is one in
ilwhich the ESL teacher and the
ilclassroom teacher work closely

{itogether in the mainstream classroom

{Ito teach both course content and the
iiEnglish language. The Fayetteville
{ISehooal District has ESL instructors in

{IEACH SCHOOL and in the more heawly'

iIpopulated schools there is an
Hinstructional assistant as well.

iIKarla Bradley: 1.0 Owl Creek Teacher

11930

iiAngelita Branch: 1.0 Asbell Aide 1930
iINadia Mendez: 1.0 Happy Hollow Aide
11930

ilCharla Myers: 1.0 Holcomb Teacher
$41930

{iCheryl Story: 1.0 Leverett Aide 1930
{iCarolyn West: 1.0 Holcomb Aide 1930

ilyesenia Dodds: 1.0 FHS Teacher 1930 |

ilAlicia Whitaker:
{Teacher 1930
iINicole Avitts: Owl 1.0 Creek Aide
HALL FUNCTION CODES ARE 1930
ilAction Type: Alignment

.50 Happy Hollow

IChristie Jay

Start:
07/01/2013
End:
06/30/2014

. Admlmstratwe
Staff

« Central Office :

« Teachers

| ACTION
| BUDGET:

4 ELL
d (State-
1276) -

$86666.22
{l Employee

i Benefits:
HELL

i (State-
4276) -

4 Employee
# Salaries:

$333330.62

$419996.84

{jAction Type: Equity

ilone full-time 1.0 FTE bilingual
ilcommunity liaison will be hired to
{iprovide translation services for non-
English speaking families and to
{leducate all staff members regarding
ilawareness of cultural differences in
Hiorder to increase the involvement of

{IESL families in the educational process.
|Diana Bonilla will be paid .5 Title I 2170;

H(parental involvement and .5 Title III

12170 parental involvement. A part—timeé

ilconsultant will be employed to assist

ilwith the ESOL program and increasing

ilachievement for ESL students. Diana
{iBonilla-Parent Liaison 2170 Judy
Hobson-Cansultant 1630

Christie Jay

Start:
07/01/2013
End:
06/30/2014

« District Staff
« Teachers

i Title 111 -
{4 Purchased
4 Services:
 Title IIT -
4 Employee
ii Salaries:
 Title 11 -
i Employee
i Benefits:
HTitle T -

4 Employee
i Salaries:
HTitle I -

i Employee
i Benefits:

$8000.00
$20324.00
$5285.00
$20324.00

$5285.00




§Action Type: Equity
ilAction Type: Parental Engagement

{IAction Type: Professional Development!

JELL (Slate-
§276) -

{4 Purchased
4 Services:

$8000.00

PROGRAM EVALUATION: At the
Hiconclusion of the FY 13 school year, we
ilevaluated this Intervention/Program
iithrough formative pre/post testing,
{IELDA and CRT/NRT assessments, and
illocal summative assessments and
{idetermined that it was effective in
support of our Curriculum, Instruction,
:IAssessment and Professional
iiDevelopment.

EVALUATION RESULTS FOR ELLs:
{12013 LITERACY:

{ior advanced, which is above the AMO
ilof 61.96%.

iI74% of ELL students met their grawth
iltarget, which is above the AMO of
{172.35%.

GRADUATION RATE:

78.79% (DID NOT MEET AMQO)

12013 MATH:
|ELL STUDENTS 70.31% (MET AMO)

ilWe believe the evidence shows that it
ilis valuable in terms of supporting our
ilefforts to increase student
Hlachievement. During the FY 14 school
llyear, we plan to follow the same

§programs precesses, and activities
iithat make up the action descriptions

ilwill use this data/information to
ildetermine whether the objectives of
ithis Intervention/Program were
flachieved and whether it has been
ilsuccessful in attaining the anticipated
ilparticipant outcome objectives. We W|II

plan, and will use those evaluation
ilresults in making decisions that |mpact
{iour future instructional program.

1169.23% of ELL students were prof|C|ent.

iiprotocol in evaluating and adjusting the

ilwithin this intervention/program. I We

{ireport these results in our 2014 ACSIP | ;

Chrlstle Jay

Start:
07/01/2013
End:
06/30/2014

- Admlmstratwe
Staff

+ Central Office

« Teachers ‘

4 ACTION BUDGET: $

EActmn Type: Program Evaluation

{ICOMPREHENSIVE NEEDS
{IASSESSMENT: After reviewing data
{ifrom the past 3 years, it has been
iidetermined that district ESL efforts
ilhave been effective in increasing the
iistudent achievement of ESL students.
ilIn response to the increasing ESL
f{lenrollment in K-2, the district will
Hfacilitate increased early literacy

iimonitoring.

Hinterventions district-wide with DIEBLS

IChristie Jay

Start:
07/01/2013
End:
06/30/2014

| ACTION BUDGET:  §

E[Total Budget:

$487214.84]

o
o
e e L e

E[Intervention: Federal Funding support of St Joseph's Private School,

EIScientific Based Research: Barton, M.L. and Heidema, C., Teaching Reading in Mathematics (2002); Beers, K.




iland Samuels, B.G. (eds.}, Teaching Reading in the Content Areas; Krashen, S., The Power of Reading (2004);
{iMcLaughlin, M. and Vogt, M.E. (eds.); Report of the National Reading Panel: Teaching Children to Read, Put
{IReading First; National Institute for Literacy, National Institute of Child Health and Human Development; The US
:IDepartment of Education, Preventing Reading Difficulties in Young Children (1998); National Research Council,

{{Beginning to Read, Marilyn J. Adams (1990).

Responsible

{Timeline

5 Source of Funds

iIThe Director of Federal Programs will
ilwork closely with the principal and staff
ilat St. Joseph's Catholic School in the
iiplanning, coordination, and supervision of
{ithe Title I program. St. Joseph's will
dlemploy a 1/2 time Title I aide to work
{iwith students to provide services
ilcomparable to those provided to children
#in Tide I funded public schools. The focus
Hwill be on improving students
lachievement in literacy and mathematics.
{A variety of materials will be purchased,
ilincluding reading and mathematics
isoftware, low vocabulary high interest
iitrade bocks, and supplemental texts and
Hlearning materials. Professional
{idevelopment opportunities will be made
flavailable to private school personnel on
ilan equitable basis. A full-time highly
fiqualified instructional assistant will work
Hwith at-risk students to improve reading
Hskills.

{iSurrounding schools will partner under
ilcontract with Fayetteville Schools to
ilprovide the Title I services for St
{1loseph's. Those schoels include: Prairie
Grove, Huntsville, Springdale, and
iIFarmington, and Greenland. The
{icontracted amounts from these 5 districts
ilwill be deposited into a district account
iland services will be charged to that
f{laccount and the Title [ account.

{IThe total amount from all districts will be
dlapproximately $18,113.77.

i{lAction Type: Cellaboration

ilAction Type: Equity

{jAction Type: Professional Development

Christie Jay |

107/01/2013
HEnd:
106/30/2014

Start:

Title T -
i Employee $7175.00

: laries:
« Central Office ! Salaries

« Administrative!
Staff

HTitle T -

it Employee $1865.00

i Benefits;

+ Teachers

‘|l ACTION
‘| BUDGET:

Saint Joseph's Catholic Schools will utilize :

i{iprofessional development offerings of
{FPS. Professional development will
Hinclude but not be limited to ELLA,
ilEffective Literacy, Differentiated
{|Instruction, and Literacy Interventions.

éAction Type: Professional Development

Christie Jay

Start:

107/01/2013
HEnd:
106/30/2014

« Administrative;
Staff :
Central Office :
+ Teachers ;

St. Joseph's Catholic School uses SAT 10
{las the norm referenced test to evaluate
iIstrengths and weakness occurring in
ficurriculum. The percentage of 2nd grade
ilstudents scoring at or above the 50th
ilpercentile on the composite score in math
dand literacy is 80%. The percentage of
{5th grade students scoring at or above
iithe 50th percentile on the composite
ilscore in math and literacy is 94%.
ilAction Type: Alignment

Ann Finch
Principal St..
loseph's
Catholic
School

{Start:

HENnd:
106/30/2014

07/01/2013

. Administrativeé
Staff !
e Teachers

iISt. Joseph's School will engage parents in
ilthe education of their children in a
fimeaningful way. Math and Science Family
{INights will be planned for parents to

iimake hands-on learning materials to use

{jat home. In addition, parents will be

Ann Finch

107/01/2013
HEnd:
106/30/2014:

Start:

« Teachers

|| ACTION BUDGET: $




invited to attend open house and to
conference with the teachers.
i|Action Type: Parental Engagement

{ISt. Joseph's will set aside the required
dlamount for professional development
activities. Trainings will include curriculum
iimapping for science, math, and literacy,
ilarkansas Reading Association annual
ilconference, counselors’ trainings,
slassessment of learning strategies, and
iiclassroom walk through training for the
{ladministrators.

Ann Finch

iStart:
07/01/2013
{End:
106/30/2014

Administrativeé

Staff
Teachers

{1 ACTION BUDGET: $

§Action Type: Professional Development

PROGRAM EVALUATION: At the
ilconclusion of the 2013 school year, we
Hlevaluated this Intervention/Program
ithrough NRT and determined that it was
ileffective in support of our Curriculum,
{Instruction, Assessment and Professional
Development, however, an increased
iineed in staff development is warranted.
{In collaboration with Mrs. Marcia
Diamond, Principal, we will facilitate a
{Istaff development plan in conjunction
{iwith St. Joseph's faculty and staff. We
ilbelieve the evidence shows that it is
fivaluable in terms of supporting our
Hefforts to increase student achievement.
:iDuring the 2013-2014 school year, we
iiplan to follow the same protocol in
ilevaluating and adjusting the programs,
ilprocesses, and activities that make up
iithe action descriptions within this
Hintervention/program. We will use this
‘idata/information to determine whether
iithe objectives of this
ilIntervention/Program were achieved and
ilwhether it has been successful in
{lattaining the anticipated participant
Hloutcome objectives. We will report these
iresults in our 2014 ACSIP plan, and will
i{luse those evaluation results in making
ildecisions that impact our future
ilinstructional program. EVALUATION
HRESULTS: From the 2011-2012 NRT
{ltesting data, increases in achievement
iloccurred in Reading Word Study,
{iMathematics Total and Mathematics
iIProcessing, and Language Use. Additional
{ineed areas include Reading
{iIComprehension, Problem Solving,
Spelling and Environmental Sciencas.
{iFrom the 2013 school year, all students
ilparticipating in the St. Joseph's program
ilshowed growth on their DRA scores. The
Hincreased staff development initiatives
Hwill be primarily focused around these
iineed areas.

{lAction Type: Program Evaluation

Christie Jayg

Start:

107/01/2013
HEnd:
1106/30/2014

Administrativeé

Staff

Central Office
s Teachers

i ACTION BUDGET: $

{ICOMPREHENSIVE NEEDS ASSESSMENT:
i{In reviewing available infarmation for St.
§Joseph's private school, we determined
{lan increased need for professional
development and improvement of
§teacher quality. Tn response to this need,
{ISt. Joseph's teachers will have access to
iIFayetteville Schools Professional
i{iDevelopment opportunities to the extent
i{ipossible, and not above the financial

Marcia
Diamond,
Principal

{Start:
107/01/2013
HEnd:
106/30/2014

|| ACTION BUDGET: %




§iobligation to St. Joseph's School.

EITotal Budget:

Priority 3: Provide district level budgeting and support of Title III federal funding.
1. 2012 ESEA Accountability Data:
2012 GRADUATION RATE:
ALL STUDENTS 84.85% (MET AMQ)
TAGG STUDENTS 72.27% (MET AMQ)

2012 LITERACY:
ALL STUDENTS 87.12% (MET AMO)
TAGG STUDENTS 74.69% (MET AMO)

2012 MATH:
ALL STUDENTS 86.07% (MET AMQ)
TAGG STUDENTS 74.25% (DID NOT MEET AMO}
2. English Language Learners (ELLs) met their 2012 performance AMO.
64.55% of all ELL students across the district were proficient or advanced.
3. 2013 ESEA Accountability Data:
Fayetteville Schools is an Achieving District for Literacy.
English Language Learners sub population had 69.23% of students proficient or advanced.
Fayetteville Schools is a Needs Improvement District for Math,
English Language Learners sub population had 70.31% of students proficient or advanced.
This was the only sub population meeting AMO standards for Mathematics.
Graduation Rate: Fayetteville Schools is an Achieving District for Graduation Rates, however,
only 70.31% of ELL students graduated in 2013. This is a growth area for Fayetteville Schools.

Supperting
Data:

4,

Goal All ELL students will improve in listening, speaking, reading, writing, and math,

ALL STUDENTS 84.85% (MET AMO)
TAGG STUDENTS 72.27% (MET AMO)

2012 LITERACY:
ALL STUDENTS 87.12% (MET AMO)

Benchmark 1, G STUDENTS 74.69% (MET AMO)

2012 MATH:

ALL STUDENTS 86.07% (MET AMO)

TAGG STUDENTS 74.25% (DID NOT MEET AMO)

EScientific Based Research: J. Echevarria, M.Vogt & D. Short, The SIOP Model: Making Content Comprehensible
iiffor English Learners (2nd Ed.)2004. Teacher Quality: Before It's Too Late, A Report to the Nation from The
iINational Commission on Mathematics and Science Teaching for the 21st Century. Glenn Commission. 2000.
Hactions Person  irimeline  :[Resources Source of Funds
Respansible:

An annual financial report summarizing i{Christie Jay i|Start: : |

{Title 1II expenditures will be created. 107/01/2013: + Central Office ]
{IThese expenditures will directly tie to JEnd: ACTION BUDGET: %
iithe district and individual school ACSIP 106/30/2014:

iiplans and the needs of the ELL : i

ilstudents.

Action Type: Ccllaberaticon

i|Action Type: Equity :

Interventions implemented with Title Christie Jay i|Start: : |

HIII/ELL funds will be evaluated. Data will 107/01/2013: « Central Office )
iibe collected and analyzed on both the HENnd: e District Staff i ACTION BUDGET: ¢
i|building and district levels in order to 106/30/2014: Performance

ilmeasure growth in student : : Assessments

dlachievement. Evaluation data will

ilinclude achievement data,

ilobservational data, a variety of

fisurveys, ete. Data for the ESL and

racial subpopulations will be analyzed




iland compared to general data.
ilInstructional interventions will be
{|focused around English Language
Development in the four domains of
ilistening, speaking, reading and writing
ilalong with and academic content
ilvocabulary specific to the core subjects
of math, language arts, science and
iihistory.

Action Type: Equity

{lAction Type: Program Evaluation
ilAction Type: Special Educatian

iIClassroom teachers, administrators,
{ESL teachers, Title III teachers,
Hinstructional assistants, parents and the
{Director of Federal Programs will attend
prefessional meetings and conferences
ilon the local, state, and national level,
iIThese conferences will be on
ilinterventions that are research based.
{The Homeless Coordinator, Special Ed
personnel, and others will be included
lwhen appropriate. Outside
iiresources/presenters will be brought
ilinto the district. Funds will be used to
Hassist teachers and paraprofessionals in
{ibecoming "High Qualified.” This will
dinclude using funds to pay for the
$ARKTESOL Canference, GLAD training,
iland the ESL Academy tuition and fees.
iIThis year the focus for professional
fidevelopment will be curriculum
Halignment and improvement of literacy
dinstruction. Private school personnel will
iibe included in district staff development
Hinitiatives.
HAction Type:
Action Type:
HAction Type:

Collaboration
Parental Engagement
Professional Development

Christie Jay

Start;

107/01/2013;
HENnd:
106/30/2014:

« Administrative
Staff

+ Central Office

« Qutside
Consultants

« Teachers

+« Tile Teachers

ACTION BUDGET:

{IThe Director of Federal Programs will
ilwork closely with entities such as the
iIMulticultural Center, the Adult Education
iiCenter, Head Start, District Homeless

iiCoordinator, Special Education Director, |
{GT Coordinater, Ozark Literacy Council, |

private schools, and other agencies in
iiorder to facilitate collaboration and
ilcoordination of services. Services
{ithrough Tite I, Tide III, Title V, Title
HVII, Migrant Ed, Special Ed, and
{IHomeless will be coordinated with local
iibilingual and ESL programs for
iimaximum effectiveness.

ilAction Type: Alignment

{iAction Type: Cellaberation

§Acti0n Type: Special Education

Christie Jay |

Start:

107/01/2013!
HENnd:
06/30/2014

« Administrative
Staff

Central Office :

Community
Leaders
« Title Teachers

ACTION BUDGET:

{11 FTE Translator will be employed.
{Written translations will include but not
iibe limited to handbooks, activity
ilcalendars, school newsletters,
ilconference memos, etc.
{Translators/interpreters will play a key
Hrole in communication and collaboration
iwith non-English speaking parents and
ficommunity members. The use of
iltranslators enables the district to
ensure, to the extent possible, that
dinformation is made available to non-

Christie Jay |

Start:

107/01/2013
HENd:
:106/30/2014;

« Administrative
Staff

¢ Community
Leaders

s Teachers

Title III -
Purchased $15058.47
Services:

Title III -
Employee $25536.00
Salaries:
Title III -

Employee $6640.00

ii Benefits:




i{lEnglish speaking individuals in a
illanguage they can understand, thus
{iproviding full eppartunities for their
iIparticipation. In addition two part time
interpreters, a full time bilingual

i English/Spanish person will be hired to
ilserve as a translator, interpreter, and
{iparent liaison for the district's Spanish
{Ispeaking families. This person will
dtranslate and/or proof all written
iipolicies and documents pertinent to ESL
ilfamilies. They will attend numerous PTA
ilmeetings, open houses, and
{iconferences and special education
ilconferences across the district. Office
isupplies, necessary books, and
iimiscellaneous supplies directly linked to
{ESL instruction in the district will be
ilpurchased. If time permits, this person
Hwill assist in record keeping and
:lassessment of English language
iiproficiency across the district. The
ilsalary for these personnel will be split
Ibetween Title 111 and Title 1. In addition
iito this full time person, part-time
Hinterpreters will be hired as purchased
iservices for those times when multiple
ilinterpreters are needed, (e.qg., parent-
ilteacher conferences, family nights,
iletc.) One employee will be paid 100%
{ifrom Titde III funds. Melody Leach/Part-
Htime interpreters 2170

HAction Type: Alignment

{lAction Type: Equity

ilAction Type: Parental Engagement

ACTION
BUDGET:

$47234.47

iIDistrict personnel will work closely with
§specia| education personnel,
ilcounselors, parents, administrators,
iprivate school personnel, and
{iclassroom teachers in order to educate
i{iEnglish Language Learners so that they
ilmeet the same rigorous standards for
ilacademic performance expected of all
ilstudents. This collaboration will ensure
iithat the ESL program is not isolated
{ifrom the overall school program and
iithat the programs will emphasize
sicomprehensive reform and build local
ilcapacity to serve all students.
siappropriate classroom materials that
{lalign with state standards will be
iipurchased. Teachers, including special
ileducation teachers, will be educated
ilthrough professicnal development on
Hcultural and linguistic diversity and
ipoverty to ensure these are not
iireasons for placement in special
ileducation. The professional
ildevelopment will include, but not be
illimited to, building level PD and ESL
{lacademy,
HAction Type:
{lAction Type:
ilAction Type:
ilAction Type:
HAction Type:

Alignment

Collaberaticon

Equity

Parental Engagement
Professional Development
Special Education

Christie Jay

Start:

107/01/2013;
HEnd:
106/30/2014;

Administrative
Staff

Central Office
School Library
Teachers
Teaching Aids
Title Teachers

ACTION BUDGET: %

{Action Type:

At least once monthly, a district needs
slassessment meeting will be held ta

HRita
HGillmeister

HStart: :
D7/Ul/2013§

. Administrative§

ACTION BUDGET: $1




ildiscuss the effectiveness of the
ilinterventions funded with Title III funds.
ii1Schoal Improvement Planning Team
{imembers will be invited. Input and
suggestions will be salicited from
{iparents and others. Assessment data
iwill include Iowa Test, Mac II, quarterly
ilassessments, informal language
{lacquisition measurements, and state
iIbenchmark test scores, and MAP testing
ilas appropriate.

ilAction Type: Ccllaboration

ilAction Type: Equity

{iAction Type: Parental Engagement
§Acti0n Type: Program Evaluation

HENd:
106/30/2014:

Staff

Central Office
Teachers

Tide Teachers

PROGRAM EVALUATION: At the
iiconclusion of the FY 131 school year,
ilwe evaluated this Intervention/Program
ilthrough summative ELDA, CRT, NRT
iitesting and determined that it was
{leffective in support of our Curriculum,
i{Instruction, Assessment and
iProfessional Development.
{[EVALUATION RESULTS:

{12013 ELL student data shows that
169.23% of Literacy students were
iIproficient or advanced on their
{iBenchmark assessment. (MET AMO)
ilWe believe the evidence shows that it is
ilvaluable in terms of supporting our
Hefforts to increase student
lachievement. During the FY 14 school
ilyear, we plan to follow the same
iiprotocoal in evaluating and adjusting the
ilprograms, processes, and activities that
{imake up the action descriptions within
{ithis intervention/program. In addition,
Hwe will implement MAP testing in grades
:{IK-9 in order to pinpoint individual
iistudent growth. We will use this
ildata/information to determine whether
ilthe objectives of this
ilIntervention/Program were achieved
siand whether it has been successful in
attaining the anticipated participant
{ioutcome objectives, We will report
ilthese results in our 2014 ACSIP plan,
iland will use those evaluation results in
{imaking decisiens that impact our future
dinstructional program.

Christie Jay |

Start;

1107/01/2013!
HEnd:
:106/30/2014;

Administrative
Staff

Central Office
¢« Teachers

ACTION BUDGET: $

{COMPREHENSIVE NEEDS ASSESSMENT:
ilAfter reviewing data from the past 3
ilyears, it has been determined that
idistrict ESL efforts have been effective
iHin increasing the student achievement
{iof ESL students. In response to the
ilincreasing ESL enrollment in K-2, the
ildistrict will facilitate increased early
iliteracy interventions district-wide with
HDIEBLS menitoring. For the 2013 school
ilyear, we will continue to monitor the
iisuccess of this program.

Christie Jay

Start:

107/01/2013:
HENnd:
106/30/2014;

ACTION BUDGET: $

Supplemental ELL Teachers will be hired
iland assigned to buildings to work with
{IESL students and provide more direct
idinstruction according to best practices
dland tenets of ESL strategies.

Christie
Jay/ESL

Hstart: ‘
#07/01/2013;
{iCompliance | {
iiCooardinatar;

End:

06/30/2014,

« Teachers

it ACTION BUDGET:  $




Priority 5: rate amang high school students.

1. The attendance rate for 2010 is 94.4% The drop cut rate for 2010 is 1.92%

Supporting
Data:

The 2012 Graduation rate for FHS All Students Group is 86.75%
The 2012 graduation rate for FHS TAGG Greup is 74.36%

The 2012 graduation rate for FHS Students With Disabilities is 77.36%

Goal rate (SPED/ELL/FRLP).

Benchmark

District personnel will work with high school persennel to analyze and address an increasing drop out

Decrease the gap between the ALL STUDENTS graduation rate and the TAGG STUDENTS graduation

The TAGG students group will meet their AMO for graduation rate (66.13%) for 2014, and the All
Students Group will meet their graduation goal of 81.69%.

Intervention: Prevention, Retention and Recovery of Drop Out students.

EScientific Based Research: Scientific Based Research: Moving Beyond Dropout Towards School Completion: An

§Integrat|ve Review of Data-Based Interventions. School Psychology Review 2010 ongcing.

dcurrent dropout rate for SPED is 4.59% district
ilwide. The state target for SPED is 4.25%.
{iAction Type: Equity Action Type: Professional
{IDevelopment

§Action Type: Special Education

HActions [Person _ iTimeline  |Resources Source of
{{Responsible hn Funds
{IData collection and follow up procedures regarding:iDebra Start:
{students who have left Fayetteville schools will be {Wilson 07/01/2013 » Administrative

iimore clearly defined between administrative Hspecial End: : Staff ACTION 3
{Ipersonnel, APSCN personnel, and building special |Education 06/30/2014 + Computers BUDGET:
{leducation designees. IDirector + District Staff

i|Action Type: Ccllaboraticn T .

{Identify commonalities in students who have HDebra Start: 1 | RO
idropped out of school, specifically in the area of {Wilson- 07/01/2013 « Central Office

§special education. Analysis of this information will :{Special End: : « Computers }BASEIGOENI' &
iibe used to determine goals and types of dEducation 06/30/2014 )
Hiprofessional development offered. Analysis: The iDirector

§fami|ies to address emotional and social issues.
dAction Type: Wellness

06/30/20 14

i{\Provide additional and more intensive professmnal Christie Jay iiStart: :

ildevelopment opportunities for teachers in the : 07/01/2013 = Administrative

ilfollowing areas: dealing with issuas of lower End: - Staff ACTION %
ilsociveconemic background, universal design, co- :06/30/2014 « Central Office | BUDGET: :
iiteaching, multiple intelligences, learning styles . « Computers ‘
{land differentiated instruction. + Outside

i{lAction Type: Professional Development Consultants

+ Teachers

Create a wider spectrum of course offerings in (ISteve Start: ;

{lacademic classrooms that would allow for and Hlacoby- 07/01/2013 + Administrative

dencourage additional co-teaching and multiple {Principal End: : Staff ACTION %
dintelligence classrooms that would provide more 06/30/2014 + Teachers BUDGET:
ileurricular support for students with special needs

{ithereby creating a culture of acceptance of :

leveryone. Emphasize information regarding these :

iiclasses during CAP conferences with parents and j

ilstudents so they may make an informed decision

regarding selection of acadmeic courses and a ‘

ilcareer focus based on the individual needs of the :

iistudent. 1

{iAction Type: Equity T e

{IContinue Ozark Guidance Center school-based ISteve Start: 1 |
iicounseling services as well as Aggression Jacoby- 07/01/2013 » Outside ACTION
iIReplacement Training (ART), a social skills dPrincipal End: : Consultants RUDGET: ¢
{iprogram used with targeted ALE students and { :




Hleffective in support of our Curriculum, Instructian,
lAssessment and Professional Development. We !
iibelieve the evidence shows that it is valuable in
ilterms of supporting our efforts to increase student:
ilachievement. During the FY 14 school year, we j
iiplan to follow the same protocoel in evaluating and |
adjusting the programs, processes, and activities
iithat make up the action descriptions within this
ilintervention/program. In addition, we will :
dimplement Target Assessments aligned with state :
§standards and developed by the NWAESC. We will ;
{iuse this data/information to determine whether
§the cbjectives of this Intervention/Program were
flachieved and whether it has been successful in
ilattaining the anticipated participant outcame
ilobjectives. We will report these results in our
{12014 ACSIP plan, and will use those evaluation
Hresults in making decisions that impact our future
dinstructional program. 5
{lAction Type: Program Evaluation

06/30/2014:

ilAnalyze annual drop out rate of the high school  iiDebra Start: : + Central Office

ilstudent body in general and the special education :{Wilson- 07/01/2013! ACTION $
{isubpopulation to determine if interventions are {iSpecial End: ; BUDGET:
ithelping to prevent, retain and recover students at {{Education  {{06/30/2014

iirisk of dropping out of school. District SPED HiDirector i

ilsuperviscrs will work closely with evaluation ‘

ilpersonnel regarding policies and procedures and

ildeploy staff to complete evaluations in a timely

{imanner.

§Acti0n Type: Program Evaluation

{|Action Type: Special Education . oo

{IPROGRAM EVALUATION: At the conclusion of the {{Steve Start: ;

iIFY 13 school year, we evaluated this Hlacoby- 07/01/2013 + Administrative
{|Intervention/Program through quarterly and HPrincipal End: : Staff ACTION %
annual drop out rates and determined that it was ‘ « Central Office i| BUDGET:

Teachers

HPROGRAM EVALUATION: The 2012 graduation rate!
iifor SPED students is 77.36%, which meets the
{IAMO. EVALUATION RESULTS: Fayetteville Schools :
ildid meet the AMO for SPED students.In fact, every:
{isub population met graduation rate goals except
{ithe English Language Learners sub population.
{iAction Type: Program Evaluation

{|Action Type: Special Education

Christie Jay

Start: :
07/01/2013:
End:
06/30/2014

Administrative
Staff
District Staff

ACTION
BUDGET:

EComprehensive Needs Assessment: In reviewing
iidata comparing dropout rates of Special Education
students and the general student population, we
{|found need of continuing emphasis on programs
addressing the dropout rates of both groups. The
dropout rate of Special Education Students is
114.59%, which exceeds the state target of 4.25%.
iISpecial Education directors and personnel will
{icollaborate and work directly with Fayetteville
iIHigh School, Ramay Junior High, and Woodland
{Junior High personnel to address the issues of
ilincreased drop outs.

iiDebra

Wilson

iStart: |
107/01/2013.

End:

06/30/2014:

| ACTION

BUDGET: ¥

Priority 6:

1. 2013 BMI DATA:
Males:
2.8% Under-weight
66.8% Healthy
14.9% Over-weight
15.6% Obese
Females:
2.2% Under-weight

Supporting
Data:

69.1% Healthy,br> 15,4% QOver-weight

To increase student awareness and knowledge of the effects of good nutrition and physical activity.




13.3% Obese

2. 2013 FPS Wellness and Education Clinic:
Number of Patients Seen: 186 at 215 visits.

The District will provide support for students in making Healthy Lifestyle Choices by implemanting

Goal

systems to aid in decreasing the average BMI on routine annual student screening and increasing

collaboration between all segments of the school community in support of positive lifestyle choices.

{ichildhood. R.A. Dykman, et al.

Scientific Based Research: Journal of the American Dietetic Association, 103(7): 887-93. 2003.NAL Call
iINumber: 389.8 Am34 Position of the American Dietetic Association: Child and adolescent food and nutrition
programs. J. Stang, C.T. Bayerl. Food and Nutrition Infarmation Center's (FNIC) web site at
ilhttp://www.nal.usda.gov/fnic/pubs_and_db.html. Clinical Pediatrics, 40(2): 63-70. 2001. NAL Call Number: RJ1-
{iC55, Behavioral and cognitive status in school-aged children with a history of failure to thrive during early

{iprovide rescurces and professional
iidevelopment to District and School staff to
ilimprove the overall school nutrition
ilenvironment; and (3) will promate the health
Hand physical activity curriculum and student
ihealth.

{/Action Type: Professional Development

iSuperintendent

06/30/2014:

Central Office

{iActions [Persan Timeline  {[Resources Source of
B iResponsible i oo ] Funds .
iiThe Fayetteville School District has developed iGinny ‘Start: 5 1 O
{|District wellness policies in collaboration with  {iWiseman- H07/01/2013; « Administrativei

ilthe district Nutrition and Physical Activity ‘IAssociate End: : Staff ACTION %
{Committee. Policies have been approved by  |Superintendenti{06/30/2014, « Central Office i| BUDGET:
iithe district school board. Policies include the g « Community

ifive (5) federal requirements: Goals for : Leaders

Hnutrition education, physical activity and other + District Staff
ilschool-based aclivities, Nutrition guidelines, +« Outside

iIGuidelines for reimbursable school meals, a ‘ Consultants

ilPlan for measuring implementation of the local :

siwellness policy, and Community involvement.

§The Policy Statement has been submitted to

HADE, Child Nutrition Unit, per the required

ilsubmission deadline of May 15, 2011.

ilAction Type: Collaboration

Action Type: Wellness N .

{IThe Fayetteville School District will: (1) provide {Ginny Start: | D
iisupport to schools to ensure successful ‘Wiseman - 07/01/2013 « Administrative
{limplementation of the Wellness Policies; (2)  {|Associate End: : Staff QS-'II—)IGOENI' $

éThe Fayetteville School District will ensure each:

iiAction Type: Alignment

Ginny Start: :
iischool provides a pleasant environment and  iWiseman- 07/01/2013! « Administrative
#imonitors schedules and other factors which  {Associate End: § Staff ACTION o
iImay interfere with students’ access to health |Superintendent{06/30/2014 « Central Office {| BUDGET:
dinformation, resources, and a healthy : : « Community
sienvironment. The School Health Index (SHI) Leaders
iIModules will be used to evaluate district and + District Staff
iIschool effectiveness. « Outside
{iAction Type: Equity Consultants
§Action Type: Program Evaluation « Teachers
dActionType: Wellness oA
{iThe Fayetteville School District will support 4Ginny Start: 3
ilschools in the alignment and implementation of iWIseman- 07/01/2013 ¢« Administrative
{lthe current Arkansas Nutrition and Physical  |Associate End: Staff ACTION o
i[Education and Physical Activity Standards and {Superintendenti06/30/2014. « Central Office i| BUDGET:
HiArkansas Curriculum Frameworks. Resources, : ; « Community
professional development opportunities and j Leaders
iitraining will be provided to increase knowledge ! + District Staff
iland advance skills for successful : « Outside
dimplementation. Consultants

« Teachers




§Action Type: Professional Development
{jAction Type: Wellness

EThe Nutrition and Physical Activity Committee

iimonitor Goals and will evaluate the
fleffectiveness of Interventions by reviewing

#iWellness (School Health Index Modules,
ilWellness Policy Checklist, etc.). ACSIP will be
{imodified as needed.

HAction Type: Collaboration

§Action Type Program Evaluation

: 4Ginny
ilas part of the ACSIP Committee will frequently :
jAssociate

dSuperintendent
ildata results, and other assessments related to |

Wiseman-

Start:

07/01/2013

End:
06/30/2014

+« Administrative
Staff

+ Central Office

+« Community
Leaders

+ District Staff

« Qutside
Consultants

« Teachers

ACTION 5
BUDGET:

PROGRAM EVALUATION: At the conclusion of
ilthe 2013 school year, we evaluated this
§Intervention/Program through BMI data and
{iISchool Health Index surveys and determined
{ithat it was effective in support of our
HCurriculum, Instruction, Assessment and
Professional Development. We believe the
ilevidence shows that it is valuable in terms of
supporting our efforts to increase student

plan to follow the same protocol in evaluating
iland adjusting the programs, processes, and
activities that make up the action descriptians
ilwithin this intervention/program.

whether the objectives of this
{iIntervention/Program were achieved and

will report these results in our 2013-2014
HACSIP plan, and will use those evaluation
Hresults in making decisions that impact our
ilfuture instructional program.
EAEtion Type: Program Evaluation

slachievement. During the FY 14 school year, we§

{'We will use this data/information to determine

whether it has been successful in attaining the
ilanticipated participant outcome objectives. We |

1Ginny
dWiseman

Start: :
07/01/2013
End: :
06/30/20145

+« Administrative
Staff

+« Central Office

+« Teachers

ACTION
BUDGET:

Intervention: Schools will implement practices to provide opportunities for students to practice healthy
behaviors at school and encourage them to make healthy food and physical activity chaices resulting in

1|1997/Vol. 46/No. RR-6).

§SC|ent|f|c Based Research: Gwdelmes for School Health Programs to Promote Lifelong Healthy Eating (June 14
$11996/Vol. 45/No. RR-9); Guidelines for School Health Programs to Promote Lifelong Physical Activity (March 7,

{|Actions |Person Timeline  {|Resources Source of
iResponsible R Funds

{iThe Fayetteville District will support the schools:iGinny Start: 1 | O
ilin making physical activity and healthy foods {{Wiseman- 07/01/2013 + Administrative

iwidely available in all areas of the school iAssociate End: - Staff ACTION %
lcampus and encourage students to make {Superintendent 06/30/2014 « District Staff i BUDGET:
ilhealthy behavior choices outside the school. « Outside

ilAction Type: Wellness Consultants

iIThe Fayetteville district will support schools dGinny Start: T T
iloffering the students choices of: two {2) iWlIseman- 07/01/2013 « Administrative

{lentrees offered daily at lunch; two (2) choices i|Associate End: . Staff ACTION ¢
Hof fruit or 100% fruit juice offered daily at i Superintendenti06/30/2014: « Community BUDGET:
Hlunch; two (2) choices of vegetables offered : Leaders

daily at lunch; and five (5) foods containing
iwhole grain offered weekly.
{|Action Type: Wellness

+ District Staff

exhibiting qualities of positive role models for
ithealthy eating and physical activity.

Action Type: Ccollaboration

lAction Type: Wellness

iIThe Fayetteville district will support school staff:
dWIlseman-
iiAssociate
Superintendent

Ginny

Start:

07/01/2013
HENd:

06/30/20 14

+ Administrative '

Staff
« Community
Leaders

| BUDGET:

ACTION




District Staff
Qutside
Consultants
Teachers

§The Fayetteville district will involve parents in

1Ginny

{Ithat it was effective in support of our
#iCurriculum, Instruction, Assessment and
iProfessional Development EVALUATION

{IRESULTS: We believe the evidence shows that
ilit is valuable in terms of supporting our efforts :

ilto increase student achievement. During the
i12014 school year, we plan to follow the same
iiprotocol in evaluating and adjusting the

iiprograms, processes, and activities that make

ijup the action descriptions within this
dintervention/program. We will use this
data/information to determine whether the

Teachers

Start: i e
iIphysical activity and nutrition education WIseman- 07/01/2013 Administrative
iithrough homework, national school lunch ‘Associate End: : Staff ACTION o
program menus, and parent-teacher dSuperintendent 06/30/2014 Community BUDGET:
ilorganization meeting presentations and i Leaders
{iprofessional development activities. : District Staff
{IProfessional development will focus on physmal Outside
ilactivity and nutrition education, and health risk: Consultants
ilindicators that compromise students ability to Teachers
ilperform academically, etc. Teaching Aids
ilAction Type: Cellaboraticn
{iAction Type: Parental Engagement
Action Type: Professional Development
dqActionType: Wellness oo d
H{iThe district will support schools in providing 1Ginny listart: W
iimarketing education that encourages students {WIseman- §07/01/2013 Administrative!
ilto make healthy food and physical activity dAssociate End: : Staff ACTION §
{lchoices. Curriculum will be integrated and ‘{Superintendent 06/30/2014 Community BUDGET:
Haligned with Arkansas Health and Physical : Leaders
Education Frameworks and Career Technical District Staff
i{iEducation Frameworks (Workforce Educatian). Outside
ilAction Type: Alignment Consultants
§Act|on Type: Cellaberation Teachers
i|Action Type: Wellness I .
The Fayetteville district will ensure that the Ginny Start: 5 H
{IWellness Committee will evaluate the iwIsemen- 07/01/2013 Administrative
§effectiveness of the Health Program by dAssociate End: : Staff _ QSBIGOENI' %
{iconducting pre and post assessment of Schoaol {{Superintendent 06/30/2014 Community :
iiHealth Index Module results and surveys given Leaders
iito students and teachers, Results of evaluation : District Staff
Hwill be shared with staff and modifications will Qutside
iIbe addressed per survey results. Consultants
§Action Type: Program Evaluation Teachers
A eIk kst Y. VTN, VTS [ T——
iIThe Fayetteville district will ensure that the 4Ginny Start: I .
{iwellness Committee will observe and assistin {Wiseman- 07/01/2013 Administrative
ilthe evaluation of the various methods used to End: . Staff ACTION §
ildistribute and collect free and reduced price .06/30/2014 District Staff ! BUDGET:
meal applications as well as the student . Outside
Yicollection procedures to support the Child Consultants
{{Nutrition Director in making appropriate Teachers
iichanges that improve access to the program
ilby all students.
ilAction Type: Cellaboration
{iAction Type: Equity
§Action Type: Program Evaluation
ACHON Type: WEIINESS | s s b b ks
{IPROGRAM EVALUATION: At the conclusion of {Ginny Start: 4 H e
ilthe 2013 school year, we evaluated this dWiseman 07/01/2013 Administrative
{Intervention/Program through BMI data and End: Staff ACTION $
iISchool Health Index surveys and determined 06/30/2014 Central Office i| BUDGET:




ilobjectives of this Intervention/Program were
ilachieved and whether it has been successful in:
attaining the anticipated participant outcome
{iobjectives. We will report these results in our
{12014 ACSIP plan, and will use those evaluation
ilresults in making decisions that impact our ‘
ilfuture instructional program.

{jAction Type: Program Evaluation

{Christie Jay

{ICOMPREHENSIVE NEEDS ASSESSMENT: After Start: 1
ilreview of data concerning health and wellness, : 07/01/2013 ACTION
ilwe determined a need of increased urgency to End: BUDGET: $
iipromote physical activity, nutrition and : 06/30/2014 )
iiwellness across the curriculum. We will .
iicontinue to utilize protocols from the district
iland select interventions and coordinate various!
iistate and local funding to address these needs.:
{lAction Type: Wellness : : _
{iTotal Budget: $0;
Priority 7: Prevent Disproportionate Representation {Over-identification) of African American Students Identified
Yy 7: . .
as Special Education Students
1. An analysis of the 2010-2011 data for Fayetteville suggests that there is a possible
disproportionate representation of Black students (overrepresented) and White students
{(underrepresented) within the category of mental retardation. A district identified for dis-
proportionality must under Federal regulaticns ensure that its current policies, procedures and
practices used to identify students for SPED are sound and free of bias with regard to a
student's race, ethnicity or linguistic diversity.
2, The comparison between risk rates of African American SPED students to Caucasian students
who are labeled Mentally Retarded:
. African American:
Supporting 2008-2009 5.33% 2009-2010 5.21%
ata: T
Caucasian:
2008-2009 .27% 2009-2010 .21%
3. African American Students Labeled MR: 20/50 or 40%. All other ethnicity: 30/50 or 60%.
4, Referrals 2009-2010: 15% of students referred are African American. 66% of students
referred are Caucasian. Placements 2009-2010: 16% of placed students are African American.
66% of placed students are Caucasian.
5. Currently served students in early-interventicn district-wide:
11/99 = 11% African American
53/99 = 54% Caucasian
Goal Reduce the relative proportion of African American students to students of other ethnicity identified
as Mentally Retarded.
Benchmark Fayetteville Public Schoaols will reduce the risk ratic of African American students labeled as Mentally

Retarded to below the state target for the 2012-2013 school year.

{lIntervention: Fayetteville Public Schaols will monitor and maintain the number of African American students
ireferred for special education services and identified as Intellectually Disabled by using EARLY INTERVENTION
HSTRATEGIES, SCHOOL-BASED INTERVENTION TEAMS and EARLY LITERACY STRATEGIES. These strategies
ilinclude early intervention instructional facilitator training for core teachers, Instructional facilitators,
ilintervention materials, ICLE Lin Kuzmich training far core teachers, literacy intervention/instruction across the
Heurriculum.

Scientific Based Research: RESEARCH For MAPS testing: Kingsbury Center at NWEA, State Standards and
{Student Growth: Why State Standards Don't Matter as Much as We Thought, Cronin, Dahlin, Durant and Xiang,
Feb. 1, 2010. Linking MAP to State Tests: Proficency Cut Score Estimation Procedures, NWEA For Early
iiIntervening: Early Intervening An Administrators Guide, National Alliance of Black School Educators, IDEA
ilpartnerships, IDEAS that Work, US Office of Special Education Programs, Council for Exceptional Children, ADE,
iISped., Coordinated Early Intervening Services Workshap, Hardin, Watkins, Fields, and Smart. October 13,
i12008. RTI Guide: Development of Response ta Intervention Model in Your School, John McCook, 2006.
{iCoordinated Early Intervention Policy, National Assaciation of State Directors of Special Education, P. Burdette,
§2008 For Lit Coaches: The Literacy Coach, A Key to Improving Teaching and Learning in Secondary Schools,
{{E. Sturtevant, Alliance for Excellent Education Literacy Coachlng Clearlnghouse

Actions Person ] §T|melme Resources Source of
e eeeeseeseesssesesessseceeeessseceeeesseceeeessceceecssseeeeeesseceenesceceeeeesseceeeessscceeesssccec NG D OVSIDVBH o oeeeessses beeesseeeessseceeceeccceect Funds ..
éThe district will implement K-2 MAP assessments in order Debra istart: | p—
§t0 provide more targeted and explicit instruction in Wilson ;07/01/2013 ACTION




Hinstruction for all students.
{|Action Type: Special Education

ilLiteracy and all content areas. (Software and Hardware) End: g BUDGET: %
iIThe MAP testing data will be used as part of the program 06/30/2014;

ilevaluation. :

{iAction Type: Program Evaluation

HAction Type: Special Education

Action Type: Technology Inclusion

Elementary, Middle School and Secondary teachers will Debra Start: 1
receive training in core instruction to improve early- Wilson 07/01/2013§ ACTION
sintervening Literacy strategies across the district. End: : BUDGET: %
iiInstructional Facilitators will be involved with the training 06/30/2014;

iland coaching and this will be coordinated with SPED E

Hcultural diversity and learning environment awareness.

dInterventionists and Aides will also be involved. Kelly

{iBrown, our Early Intervention specialist involved with

ilcoordinated early intervening services, will enhance and

ilexpand the problem solving teams work. Equipment, such:

ilas a laptop and accessories will be purchased ta facilitate :

swork concerning CEIS ($2,938).

HAction Type: SIF 1003(a) 10-11

iIAction Type: SIF 1003(a} ARRA

|Action Type: Special EQUCBLON s b b,

iIThe percent of children with parental consent to evaluate Start: ! .

ilwho are evaluated for Special Education within the state i{Wilson 07/01/2013: » District
{lestablished time line of 60 days (CHILD FIND) will be : End: Staff QSBIGOENI' %
i1100% for the overall district, the early childhood ages 3-5: 06/30/2014: )
iland school age 5-21. In the 2010-2011 school year, state :

iltarget is 100%.

ilAction Type: SIF 1003(a) 10-11

ilAction Type: SIF 1003(a) ARRA

i|Action Type: Special Educatian I T T

{IThe AYP targets for the 2010-2011 year in Literacy in {Debra Start: L | —
{IMathematics will be met by all Special Education Student {Wilson 07/01/2013! ACTION
:ISub Populations in the Fayetteville Schoals. The AMO : End: BUDGET: $
iitargets are as follows: 06/30/2014: )
i{IK-5: Literacy: 85.6% Math: 85.0% ;

il6-8: Literacy: 83.8% Math: 82.28%

i9-12: Literacy: 83.88% Math: 82.3%

{iAction Type: SIF 1003(a) 10-11

HAction Type: SIF 1003(a) ARRA

{|Action Type: Special Education ..o
H{iFayetteville Schools will focus promoting interventions Debra Start: S |
Ethat emphasize decoding, phonological awareness and Wilson i 07/01/2013; ! ACTION i
iicomprehension. Fayetteville Schools will purchase early {ENnd: BUDGET: $
ilintervention materials, including Read 180 and System 44 :106/30/20141 : B
ilkits, that will be proactive in meeting the needs of all ‘ :

§Iearners in hopes of preventing inappropriate SPED

ireferrals. Training and support to assist with using the

iimaterials will also be provided. Other materials for garly

ilintervening services will include: Phonemic Awareness

HCurriculum

{Blend Charts

{{Good Habits/Great Readers

iloral Language Reading/Writing

{RTI Guides

iIQ Reads

{iBarton Reading/Spelling

:195% group materials

iliPads for Barton applications and writing matters

[|Action Type: Special BAUCBUON |\ s s s b b
ilPersonnel will receive training on literacy strategies iiDebra Start: S |
across the curriculum/content areas and differentiation Wilson 07/01/2013; ACTION
iifor general education teachers and leadership team with End: BUDGET: $
f{iLin Kuzmich/Model Schools. This will improve care 06/30/2014; :

Fayetteville Schools will expand health and mental health
{iresources for targeted populations at Owl Creek School

Debra

iwilson

dstart:

107/01/2013!




{(Owl Creek Project). End: ACTION ¢
{lAction Type: SIF 1003(a) 10-11 06/30/2014; BUDGET:
ilAction Type: SIF 1003(a) ARRA g

i|Action Type: Special Education

Fayetteville Schools will conduct a research study Debra Start: { [ | PR—

ilexploring the issues related to cultural diversity and race {{Wilson 07/01/2013i ACTION
iin the educational realm. These efforts will keep all CIAA | End: : BUDGET: $

ilstaff aware of issues related to diverse cultural and ethnlc 06/30/2014:
iland linguistic backgrounds. : :
ilAction Type: SIF 1003(a) 10-11
{/Action Type SIF 1003(a) ARRA

Program Evaluation — ALL levels Data will be collected on Debra Start: :
{iEarly Intervening Services provided to all targeted K-7 ... iWilson 07/01/2013:

Individual Progress Monitoring by RTI teams and End: ACTION $

|Instructional Facilitators and analyzed. Instruction and | 06/30/2014: BUDGET:

{iInterventions will be assessed and modified based on {
Hanalysis of data. Data on Referrals, Evaluations, Disability
{ICategories, and Placements including the race will be ;
iicollected and analyzed. Curriculum
iidepartment/Curriculum leaders will review district data
ilroutinely regarding progress in core curriculum and i
{iInterventions to assess progress. Instructional FaC|I|tat0rs
will review data routinely to assess progress. i
Modifications to Professicnal Development plans,
iiIntervention Plans and Intervention Team process will be |
ilidentified in relation to progress on data and Referral {
{|data.

Action Type: Program Evaluation

ilAction Type: Special Education

éThe district will employ an Early Intervening Instructional Debra Start: S | O ——
ii(Literacy Facilitator)to oversee and facilitate all Early dWilson 07/01/2013: ACTION

ilIntervening Activities. This position will coordinate with aII End: : BUDGET: $

other Instructional Facilitators to promate the 06/30/2014§
flimprovement of core literacy instruction and the : :
Hlcontinued development of Tier II and III interventions in
{ithe district and to monitor data collection for all students

Priority 8: To use the Scholastic Audit to guide effactive and continuous building level school improvement
practices.
1. The Arkansas Department of Education conducted a Scholastic Audit of Owl Creek School and
Holt Middle School from 10/30/2011 to 11/04/2011.
Based on the Scholastic Audit perfarmance levels, 4-Exemplary
3-Fully functional and operational
2-Limited development
1-Little or no development
the level of performance for each of the 9 standards for school improvement for Owl Creek
School is as follows:
Standard 1-Curriculum: Level 1{14%) and Level 2(86%)
Standard 2-Classroom Evaluation/Assessment: Level 1(13%), Level 2(74%), Level 3(13%)
Standard 3-Instruction: Level 2{100%)
Standard 4-School Culture: Level 1{27%), Level 2(55%), Level 3(18%)
Standard 5-Student, Family and Community Support: Level 2(60%), Level 3(40%)
Standard 6-Professional Growth, Development and Evaluation: Level 2(100%)
Standard 7-Leadership: Level 1{9%), Level 2 (82%), Level 3(9%)
Standard 8- School Organization and Fiscal Rescurces: Level 2(100%}
Standard 9-Comprehensive and Effective Planning: Level 1(6%)}, Level 2(81%), Level 3(13%)
Owl Creek School will address the recommendations of the report over a period of 3to 5
years; however, the focus for 2011-2012 will be the follwing:
Standard 1-CURRICULUM
Standard 3-INSTRUCTION
The level of perfarmance far each of the 9 standards for school improvement far Holt Middle
School is as follows:
Standard 1-Curriculum: Level 1{14%) and Level 2(86%}



Standard 2-Classroom Evaluation/Assessment: Level 1(25%), Level 2(62%), Level 3(13%)

Standard 3-Instruction: Level 1{13%), Level 2(74%}, Level 3(13%)

Standard 4-School Culture: Level 1{18%), Level 2(64%)}, Level 3(18%)

Standard 5-Student, Family and Community Support: Level 2(100%)

Standard 6-Professional Growth, Development and Evaluation: Level 1(8%), Level 2(92%)

Standard 7-Leadership: Level 2 (100%)

Standard 8- School Organization and Fiscal Rescurces: Level 2(100%)

Standard 9-Comprehensive and Effective Planning: Level 1{19%), Level 2(81%)

Holt Middle Schoal will address the recommendations of the report over a period of 3t0 5

years; however, the focus for 2011-2012 will be the follwing:

Standard 1-Curriculum

Standard 3-Instruction

2. Summary Findings for Standard 1-Curriculum

The district does not have a fully developed curriculum in all areas.

The district has made some effort to ensure that Arkansas Curriculum Frameworks and

Common Core State Standards are articulated through the district.

Committees and policies exist to review, menitor and evaluate curriculum.

There are some connections to past-secondary education, life and career options.
Supperting The district has initiated a process to moniter, evaluate, review, and revise curriculum
Data: systematically. Students have access to a core curriculum, but a challenging and rigorous

curriculum is not available to all. Little Special consideration is given to addressing curriculum

issues at transition points where students move from one school to another. Summary

Findings for Standard 1-Curriculum

There is evidence that the curriculum is aligned with the Arkansas Curriculum Frameworks,

however district curriculum documents are limited.

The district has made some effort to ensure that Arkansas Curriculum Frameworks and

Common Core State Standards are articulated through the district. The district Curriculum

Coordinating Council has established procedures and structures addressing vertical and

horizontal alignment.

The implemented curriculum provides some cpportunity for real-world application.

The district has initiated a process to moniter, evaluate, review, and revise curriculum

systematically.

Holt Middle Schoal findings:

Students have access to a core curriculurmn, but a challenging and rigorous curriculum is not

available to all.

Most course offerings provide opportunity for students to access curriculum aligned with the

Arkansas Curriculum Frameworks and the Common Core State Standards.

3. summary Findings for Standard 3-Instructicn

Some teachers implement a number of research-based instructional strategies.

Most teachers use pacing guides aligned to Arkansas Curriculum Frameworks to develop

standards-based lessons.

School Administrators regularly conduct classreem walkthroughs and observations to monitor

instruction.

Four Teachers are National Board certified, and seven are in the process.

The district has an approved technology plan, however most teachers do not fully utilized

available technology.

Instructional resources are adequate in most content areas.

There is a school-wide process for teachers to meet on a regular basis to analyze individual

student work samples and other data.

Some teachers give homework for the purpose of additional practice, however there is no

school-wide expectation for the amaount assigned at each grade level.

Summary findings for HOLT MIDDLE SCHOOL:

Summary Findings for Standard 3-Instruction Most classrocms have sufficient instructional

resources,

Most instructional materials are age and/or developmentally appropriate.

Teacher-centered whole-group instruction is provided in many classrooms.

Most instructional strategies are aligned with district curriculum,

School leadership monitors classrooms through learning walks.

Two Teachers are National Board certified.

The district has an approved technology plan, however most teachers do not fully utilized

available technology. Instructional resources are adequate in most content areas.

The Holt Middle School student handbaok gives hemework allotment times for each grade

level. However, homework practices are inconsistent.

All certified staff will participate in the develapment, alignment and improvement of the district
Goal curriculum,.
It will be rigorous, intentional and aligned to state and local standards.

K By August of 2014, 100% of the staff will have identified and shared ccre concepts of their

Benchmar ]
curriculum.




Intervention: District leadership will fully develop a comprehensive curriculum in all content areas.

E[Scientiﬁc Based Research:

{|Action Type: ADE Scholastic Audit

§Acti0ns EPerson . iTimeIine Resources source of
|IResponsible I Funds

HAll staff will work with ICLE consultants to identify, HKay Jacoby, CIAA {Start:  § e
Etarget, and use appropriate, successful research- i{Director 107/01/2013 ACTION
ilbased strategies. : {End: BUDGET - $
iiThe International Center for Leadership in Education 106/30/2014 )
iwill help Fayetteville Schools transition to the Common | i

{iCore State Standards. :

EAction Type: ADE Scholastic Audit _ . I

§AII certified staff members will attend iIMarianne Hauser, iStart: e
{itraining/professional development on selected i\ Director of 107/01/2013 ACTION
ilstrategies to enhance the delivery of curriculum, This :Professicnal 4End: BUDGET: $
iitraining will be ongoing, and job-embedded. {iDevelopment 106/30/2014 '

i{iall staff members will be provided coaching, support
iland training by instructional facilitators.

{#There will be 15 instructional facilitators employed in
ithe district, supervised by Sandra Taylor, our ELA
{Director.

éAction Type: ADE Scholastic Audit

iiSandra Taylor,
HELA Director

{Start: :
107/01/2013;
4End:

106/30/2014

| ACTION

BUDGET:

iIClassroom walkthroughs will be completed on a
ilregular basis by district and building administration.
{iThe document used fer this purpose will be aligned
Hwith curriculum focus areas and professional
iidevelopment areas.

éAction Type: ADE Scholastic Audit

iiKay Jacoby, CIAA |
i{Director

Start:

107/01/2013
{End:
106/30/2014

ACTION
BUDGET:

iSusan Norton,

\Start:

§The district will build a classroom walkthrough data : ‘

ilcollection system, making it convenient to complete, i|Chief Information 107/01/2013 ACTION

ilcompile, and monitor the information from classroom |Officer {End: BUDGET: %

dlwalkthrough efforts. : 106/30/2014 .

Action Type: ADE Scholastic Audit  ndbiinc i ol
Total Budget: $0

research-based practices to improve student performance.

Benchmark

Fayetteville's instructional program will actively engage all students by using effective, varied and

By August of 2014, 100% of staff will be mare knowledgeable about research-based instructional

better decisions about tailoring instruction.
:This work will be ongoing and job-embedded.

Intervention: School leadership will develop a plan for examining individual student work data in order to make

§|Scient'|f|'c Based Research:

corrective feedback to staff.

EAction Type: ADE Scholastic Audit

106/30/2014;

§Acti0ns Person ﬁTimeIine Resources Source of
Responsible . IR Funds
§Schoo| and District will provide further professional Marianne Hauser, §Start: -----------------------
ildevelopment opportunities to help school staff abtain {Director of 107/01/2013 ACTION
ilinstructional skills necessary for differentiation of Professional {End: BUDGET: $
iinstruction. Development 106/30/2014 )
{Training opportunities will be ongoing and job- 5

lembedded.

EAction Type: ADE Scholastic Audit S | N,
§Administration at the building and district level will Kay Jacoby, CIAA §Start: ------------------------
ilensure that instruction is closely monitored through Director 107/01/2013 ACTION
siwalkthroughs and give timely, constructive, and 4ENd: BUDGET: $




E[Total Budget:

$0i

» Planning Team

Classification

Community Representative

District-Level
District-Level
District-Level

District-Level

District- Level

District-Level

District-Level
District-Level
District-Level

District-Level

Non-Classroom Professional

Staff

Non-Classreom Professional

Staff
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Parent
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal

Professional
Professional
Professional

Professional

Professional

Professional

Professional
Professional
Professional

Professional

Name

Cambre Horne-
Brooks

Christie Jay
Christie Jay
Ellen Johnston

Ginny Wiseman
Ginny Wiseman
John L Colbert

John L Colbert
Kay Jacoby
Marianne Hauser
Sandra Taylor

Tara Lechtenberger

Tara Lechtenberger

Amy Bain

Amy Wales
Angie Coleman
Carly Lamb
Cecilia Smith
Corinne Power
Cristy Smith
Crystal Brasiola
Debbie Power
Donna Hardcastle
Donna Little
Eden Price Reif
Hanah Savage
Keeli Pfeiffer
Leslie Harvey
Lisa McClure

Lisa Stennett

Liz Rusher
Maridith Gebhardt
Sara Eichmann
Wendy Lewis
Ashley Garcia
Ashley Garcia
Cheryl Putnam
Joey Folsom
Kristen Champion
Matt Morningstar
Rhonda Moaore
Sharon Pepple
Sharon Pepple

Position
Parent Involvement

Federal Programs
Director of Federal Programs
Math Director

Associate Superintendent for Secondary
Educatian

Associate Superintendent for Secondary
Instruction

Associate Superintendent, Elementary
Educatian

Associate Superintendent, Elementary
Education

Chief Academic Officer
Professional Development Coordinator
Director of English Languge Arts

Counselor, Washington

Counselor, Washingten

Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Invelvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Tnvolvement
Parent Tnvolvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Principal, Washington
Principal

Principal, Leverett
Principal, Butterfield
Principal, Owl Creek
Middle School Principal
Principal, Root
Principal, Happy Hollow
Principal, Happy Hollow

Committee
Parent Involvement

Title I
Title III
Title IIA

Title I

Title TIT

Title I

Title III

Title 1/T1A/T11/ELL/NSLA/ALE

Title TTIA/Professsional

Development
Literacy

Title III

Title I

Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Parent Involvement
Title III

Title I

Title T

Title 1

Title 1

Title 1

Title 1I

Title 1T

Title T



Principal Tracy Mulvenon Elementary Principal Title I



