
Purpose and Application 

BOCES is committed to providing a safe and orderly 

environment for its students, personnel, parents/

guardians and visitors, without disruption or 

interference.  A copy of the District-Wide School Safety 

Plan can be found on our website at BOCES.com under 

the documents menu. 

The BOCES Board expects all its students, personnel, 

parents/guardians and visitors to conduct themselves 

in an appropriate and civil manner, with proper regard 

for the rights and welfare of others.  This Code applies 

to all students, personnel, parents/guardians and 

visitors when on BOCES Property or attending a BOCES 

Function. 

Essential Partners 

Providing a safe and orderly school environment 

involves a partnership of students, school personnel, 

parents/guardians and visitors.  Everyone is expected 

to: 

 Maintain and encourage a climate of mutual respect 

and dignity for all regardless of actual or perceived 

race, color, weight, national origin, ethnic group, 

religion, religious practice, disability, sexual 

orientation, gender/gender identity, or sex. 

 Address personal biases that may prevent equal 

treatment of other people. 

 Address issues of harassment or any situation that 

threatens the emotional or physical health or safety 

of another. 

 Report incidents of bullying, discrimination and 

harassment that are witnessed or otherwise brought 

to your attention, to a BOCES employee in a timely 

manner. 

Dignity for all Students Act (DASA) 

BOCES is committed to creating a safe and supportive 

school climate where students can learn and focus, 

rather than fear being discriminated against, 

intimidated, taunted, harassed, or bullied. 

DASA prohibits acts of harassment and bullying, 

including cyberbullying and/or discrimination, by 

employees or students on school property, a school 

function, and off premise misconduct based on a 

student’s actual or perceived race, color, weight, 

national origin, ethnic group, religion, sexual 

orientation, gender (defined to include gender 

identity and expression), or sex.  BOCES will respond 

to cyberbullying that happens on school property or 

at a school function; or happens off school property 

if it creates a substantial disruption to the learning 

environment or when the threats, intimidation, or 

abuse impact (or could impact) the school 

environment. 

Any person who experiences, witnesses, or is told 

about bullying/discrimination can make a report. 

BOCES employees are required to report any 

bullying/discrimination they witness or are told 

about. 

If you witness or experience harassment, bullying, 

cyberbully and/or discrimination, a complaint can be 

filed with the DASA Coordinator at these BOCES 

program locations: 

 Bohlen Center DASA Coordinator (315) 779-7200 

 H.G. Sackett DASA Coordinator (315) 377-7304 

 Watertown ACES DASA Coordinator (315) 779-7233 

 Lewis ACES DASA Coordinator (315) 377-7365 

A DASA complaint form and additional information is 

located on our website, please visit our website at 

BOCES.com. 

Harassment 

New York State and Federal Law prohibit harassment 

on the basis of: Age, Race, Creed, Color, National 

Origin, Sexual Orientation, Military Status, Sex, 

Disability, Predisposing Genetic Characteristics, 

Familial Status, Marital Status, Domestic Violence 

Victim Status.  If you or someone you know feel you 

have been the victim of harassment you are 

encouraged to file a complaint.  A copy of BOCES 

Policy on harassment and procedure for filing a 

complaint can be found on our website at 

BOCES.com. 

Student’s Rights 

BOCES' aim is to provide an environment of mutual 

respect, where a student's rights and freedoms are 

recognized, and to provide opportunities which 

stimulate and challenge the student's interests and 

abilities. In addition to these rights, students are 

equally responsible to behave in an appropriate, civil 

and respectful manner regarding their interactions and 

communications amongst themselves, other students, 

teachers, administrators, other employees, and 

visitors.  

Students have a right to: 

 A free public school education. 

 Be in a safe and supportive learning environment, 

free from discrimination, harassment, bullying, and 

bigotry. 

 Receive courtesy and respect from others regardless 

of actual or perceived age, race, creed, color, gender, 

gender identity, gender expression, religion, national 

origin, citizenship/immigration status, weight, sexual 

orientation, physical and/or emotional condition, 

disability, marital status and political beliefs. 

 Receive professional instruction, from a staff that 

exhibits a positive role model. 

 Receive guidance, counseling and advice for 

personal, social, educational, career and vocational 

development. 

 Access school rules and, when necessary, receive an 

explanation of those rules from school personnel. 

Dress Code 

All students, staff, and visitors are expected to give 

necessary attention to dress, footwear, grooming, and 

appearance, including hair style, and jewelry 

appropriate for classes, programs, functions, and work. 

All students are expected to dress according to their 

program, career, or technical field of study and comply 

with those program’s clothing, headwear, and 

footwear requirements. 

The following general rules shall apply to students: 

Headwear – Only for health, safety, or religious 

reasons. 

Shoes – No bare feet. Footwear shall be worn at all 

times, and shall be appropriate with regard to the 

student’s educational program (footwear that is a 

safety hazard will not be allowed). 

Clothing –  Clothing cannot: 

 Show profanity, obscenity, violence, or symbols of 

hate; 



 Promote alcohol, tobacco, or drugs; 

 Promote gang colors or gang-related signs; 

 Show underwear; and 

 Show bare skin between upper chest and mid-thigh. 

Examples of inappropriate dress: 

 baseball caps; 

 midriffs; 

 pajamas; 

 tank tops; or 

 tobacco or alcohol brand t-shirts. 

Prohibited Conduct 

Violations and definitions of misconduct set forth in 

the Code of Conduct are not meant to be all-inclusive.  

Any conduct not defined in this Code that violates any 

BOCES published policies, rules, and regulations, as 

well as any conduct that violates any Federal and State 

Law not explicitly mentioned in this Code will also 

constitute prohibited conduct. 

A.  Disruptive and Insubordinate Conduct 

It is a violation for students, personnel, and/or visitors 

to cause a disruption and/or act insubordinate to a 

lawful directive. Examples of disruptive and 

insubordinate conduct include: 

 Dishonesty, disruption or interference of teaching, 

research, administration processes, services or other 

BOCES activity. 

 Engaging in conduct which is disorderly, lewd, or 

indecent. 

 Failing to comply with the BOCES dress code,  driving 

and parking rules, or misusing Digital Information 

Systems. 

 Failure to comply with the directives of BOCES 

personnel. 

 Infringes on the rights of others. 

 B. Violent and Disorderly Conduct Violent and 

disorderly conduct is defined as including, but not 

being limited to: 

 Any act which is substantially disruptive of the 

educational process or substantially interferes with a 

teacher’s authority over the classroom. 

 Any act which endangers the health and safety to 

Your are encouraged to review the full Code of 

Conduct.  A full text of the Code of Conduct 

approved by the Jefferson-Lewis Board in June 

2018 can by found on our website at BOCES.com 

or a printed copy may be requested at any of 

our main offices in our instructional buildings.  

one’s self or others. 

 Weapon Possession - NO PERSON (with the 

exception of police officers or BOCES official acting in 

the performance of their duties) while on BOCES 

Property possess, use, or manufacture a firearm or 

other weapon, including explosives, knives, 

dangerous chemicals, fire-bombs and other 

destructive devices, to include their possession/

storage in a vehicle on BOCES property. 

C. Conduct that Endangers the Safety, Morals, Health, 

or Welfare of Others It is a violation for students, 

personnel, and/or visitors to engage in an act that 

endangers the safety, morals, health, or welfare of 

others, or is an offense against the public order and 

operation of the BOCES. This includes any conduct 

which threatens or endangers the mental or physical 

health of another person. 

D. Misconduct while on a Bus/Vehicle It is a violation 

for students, personnel, and/or visitors to conduct one 

selves in such a manner which creates a distraction, 

interferes with the safety of others, or is an act of 

insubordination while on a BOCES bus or vehicle.  

E. Academic Misconduct It is a violation of the BOCES 

Code for students, personnel, and/or visitors to engage 

in academic misconduct. Examples of academic 

misconduct include altering records; cheating; and 

plagiarism. 

F. Off BOCES Property Misconduct BOCES reserves the 

right to initiate disciplinary proceedings for on and off-

campus incidents and infractions which interferes with 

the educational process. 

Disciplinary Consequences and Procedures 

Discipline is most effective when it deals directly with 

the problem at the time and place it occurs. When 

structured to most effectively change the student’s 

behavior, there will be a rational relationship between 

the student's behavior and the consequences of that 

behavior. While no single method of discipline is 

recommended or mandated, all discipline is to be 

humane and appropriate to the situation.  Prior to 

imposing disciplinary consequences on a student 

BOCES personnel will consider the following: 

 The student’s age; 

 The nature of the offense and the circumstances, 

which led to the offense; 

 The student’s prior disciplinary record; 

 The effectiveness of other forms of discipline; 

 Information from parents/guardians, teachers and/or 

others, as appropriate; and 

 Other extenuating circumstances. 

As a general rule, discipline will be progressive. 

Consistent with the student’s right to due process, 

students who are found to have violated the BOCES 

Code may be subject to the following penalties and/or 

consequences, either alone or in combination: 

 Verbal warning 

 Written warning/Written notification to parent 

 Removal from classroom by teacher 

 In-school suspension  

 Suspension from transportation 

 Loss of driving privileges 

 Suspension from social or extracurricular activities  

 Short-term (five days or less) suspension from school 

 Long-term (more than five days) suspension from 

school 

 Remedial responses, when deemed appropriate by 

Principal such as behavioral assessment or 

evaluation; behavioral management plans or 

behavior contracts, with benchmarks that are closely 

monitored; or student counseling and parent 

conferences that focus on involving persons in 

parental relation in discipline issues. 

Due Process 

The amount of due process a student is entitled to 

receive before a consequence is imposed depends on 

the nature of the incident. In all cases, regardless of 

the consequence being imposed, the authorized 

BOCES employee must inform the student of the 

alleged misconduct and shall provide the student with 

an opportunity to present his/her version of the facts. 

If misconduct of a student is related to a disability or 

suspected disability, the Committee on Special 

Education will be notified and discipline, if warranted, 

shall be administered consistent with the 

requirements of this Code and Commissioner’s 

regulations for disciplining student with a disability.  

When BOCES proposes to suspend a student charged 

with misconduct for more than five (5) days the 

District Superintendent will provide a written notice 

for a Superintendent’s hearing. The Discipline process 

is outlined in detail in the unabridged Code of 

Conduct, Policy 2001.  Students, Parents/Guardians, 

Visitors and Staff are encouraged to obtain and read 

the entirety of the Code of Conduct for which they 

will be held accountable. 

Non-Discrimination 
BOCES does not discriminate on the basis of race, 
color, national origin, sex, disability, or age in its 
programs and activities and provides equal access to 
the Boy Scouts and other designated youth 
groups. The following person has been designated to 
handle inquiries regarding the non-discrimination 
policies:   
  Dominic S. D’Imperio, Esq. 

20104 State Route 3, 
Watertown, NY 13601 
ddimperio@boces.com 
(315) 779-7047 

 

For further information on notice of non-
discrimination, visit http://wdcrobcolp01.ed.gov/
CFAPPS/OCR/contactus.cfm for the address and phone 
number of the office that serves your area, or call 1-
800-421-3481.  Those wishing to file a complaint may 
also do so through the Department of Education’s 
Office of Civil Rights at http://www2.ed.gov/about/
offices/list/ocr/qa-complaints.html.  

http://www2.ed.gov/about/offices/list/ocr/qa-complaints.html
http://www2.ed.gov/about/offices/list/ocr/qa-complaints.html

