
MODESTO CITY SCHOOLS
EVERY STUDENT MATTERS, EVERY MOMENT COUNTS

MCS-CSEA
NEGOTIATIONS

AREAS OF 
AGREEMENT

• Increased contribution to CSEA Retirement Trust Fund by an estimated 
50% (Approx. $300,000 annually) 

• Term of agreement extend to June 20, 2023
• Re-openers for 2021-2022 and 2022-2023 school years
• Opportunity to negotiate salary and benefits each year
• GPS provided for field trip buses
• Classified probationary period reduced from 12 months to 6 months or 

130 days
• Improved overtime opportunities for Campus Supervisors
• Improved overtime opportunities for Campus Security Officers
• Evaluation process refined to include “Exceeds Standards”
• New article to provide continuity during unpredictable school closures

NEXT STEPS

Most impasses are resolved through the mediation process

January 22, 2021 - UPDATE

The negotiating teams met six times over the past six months and entered into a tentative agreement 
with CSEA Leadership, but still have not been able to reach a ratified agreement for the 2019-20 school 
year. To expedite the process, MCS and CSEA Leadership asked the Public Employment Relations 
Board to certify that we are at an impasse so we could benefit from a neutral mediator to facilitate 
future talks.  This is a normal part of public school labor negotiations, and hundreds of school districts 
have used mediation to narrow their differences and clarify the issues in dispute.  We are asking PERB 
to assist as we try to reach common understanding of facts with CSEA leaders.  MCS is committed to 
reality-based bargaining in an atmosphere of mutual respect, honesty, and open communication.

MCS and CSEA Leadership 
will be assigned an impartial

mediator by the Public
Employment Relations 

Board.
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The mediator’s

recommendations are 
private and non-binding 
without the authority to 
compel an agreement. 
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The mediator will meet 
with MCS and CSEA 

Leadership to suggest 
resolutions to broker a 

settlement.

Current Status: Mutually Agreed Impasse


