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At Whitefield Elementary School 
As the 20-21 school year wraps up, one of the things that WES students and staff will do is reflect before 
they transition into summer. Self-reflection is an opportunity to pause, step back from daily tasks, and 
deliberately think about what or how one is doing. It is an opportunity to gauge progress in attaining goals, 
make changes, or measure one’s impact on things. These reflective opportunities can set the stage for a 
next phase, season, quarter, or day. 
At WES, staff reflects on annual goals in the spring and uses that to set goals for the following year. They 
often take time at the end of a unit, project, and in some cases, every day, to reflect on how things went. 
What went well and what they would do differently if given the chance are quick, but fruitful reflective 
questions. Recently, a number of staff participated in a series of workshops that helped them think about 
how to use the last six weeks of school to help students reflect on their year and bring healthy closure. 
Through group and individual activities, they identified their collective and personal successes 
academically, socially, and personally. SAU 36 administrators have been given the opportunity to 
participate in a reflective leadership experience led by Dr. Cassie Yackley. Through these meetings, 
participants have had the chance to be guided through exercises that allow them to identify their 
leadership strengths, challenges, and commonalities to better facilitate student learning and school 
climate. As a family, this is a great time of year to stop and reflect. The summer gives everyone a chance 
to retool, change course, or strengthen efforts towards family goals. Activities like Memory Rocks, Time 
Capsules, and Six Word Memoirs can be fun ways to illustrate those reflections. 
 
At White Mountains Regional High School 
As the 20-21 academic year winds down, four things were noticed while navigating this unprecedented 
experience called school: coming together, supporting one another, perseverance, and resilience. The 
spring of 2020 dealt a blow to students and staff alike, which presented a challenge for re-entry into in-
person learning. Despite many unknowns and new COVID protocols, staff met the challenge head on.  
After twelve weeks of remote learning followed by summer vacation, staff and students headed into a 
school year like no other. WMRHS staff and students alike came together and supported one another as 
most returned to in-person learning working within a hybrid model, while some remained fully remote. 
Students and staff persevered as they learned to effectively use a variety of new digital platforms, log into 
synchronous classes from home, and communicate on camera, in chats, and via email. The WMRHS 
community adjusted to in-person learning while masked and sitting in rows, which was a complete 
turnaround from the collaborative environment to which they had grown accustomed. 
Spartan resilience was shown when the executive order was issued that schools needed to be open to all 
students five days per week. While custodians worked quickly to adjust classrooms and cafeteria staff 
adjusted lunch routines, teachers updated their weekly instruction and students gladly re-entered the 
building. A building that for months felt almost like a ghost town was now alive with over 400 students 
and staff going about their daily routines. Spartan spirit is alive and well at WMRHS. This is SPARTA!  

 


