
STUDENT CODE OF CONDUCT 

Students are expected to act in a professional and considerate manner with other students and 
school staff. Visitors, guests and employers frequently spend time on our campuses, and 
students’ behavior is a reflection on the school and everyone associated with it. A copy of the 
Conduct Code is provided at new student orientation.


Penalties for violating the Student Code of Conduct can be severe, and will result in 
disciplinary actions that may include a verbal and/or written reprimand, Probation, or 
Suspension from school for a designated period of time. Depending on the severity of the 
misconduct, the school reserves the right to terminate the student’s training for displaying 
actions (at the discretion of the faculty and administrative staff ) that disrupt the educational 
environment or reflects adversely upon the school in any way.


As such, the school reserves the right to immediately terminate any student for:


1. Insubordination, interfering with other students, or failing to obey interim classroom policies 
as set forth by their instructor.

2. Attending classes under the influence of intoxicants; using, selling or manufacturing of 
drugs.

3. Unauthorized operation of equipment or violation of the industry safety code.

4. Conviction of a crime.

5. Caught stealing or cheating on exams.

6. Physical act of violence towards self or other persons.

7. Any other academic integrity violation.


Depending on the severity of the misconduct, the student may be subject to:


1. Verbal and/or written reprimand, which implies that further violations will result in probation 
or termination.

2. Probation, involving a designated period of time during which any further acts of misconduct 
will result in immediate termination.

3. Termination; the immediate withdrawal of the student from the School. The student may not 
be allowed to reenroll into the School. Such a termination may be appealed per procedures in 
the SAP appeals policy outlined in this Catalog.


Students Records 

Students upon successful completion of 750 hours and completing program will receive:


1. All certifications that have been completed.

2. Certificate of completion.

3. Transcripts will be provided upon completion of grading on request. They will be kept at 

school for minimum of two years in fire proof cabinet.




Instructors and Staff 

Jonathan Humphrey- Owner, Operations Manager, Instructor, Certified Welding Inspector


John Biggers- Shop Manager, Instructor.


Roy Hughes- Instruction Advisor, Pipeline Instructor


Gus Nichols- Recruiting Coordinator, Instructor


Natalie Barton- Office Manager, SCO, Notary


Jimmy Turner- Administrative Support Person, SCO, 


Holidays 

Good Friday: 	 	 	 4/22/2021	 	 	 4/15/22

Summer Break	 	 6/28/21-7/2/21	 	 6/27/22-7/1/22	 

Independence Day 	 	 7/4/21	 	 	 	 7/4/22

Labor Day	 	 	 9/6/21	 	 	 	 9/5/22

Thanksgiving Break	 	 11/22/21-11/26/21	 	 11/21/22-11/25/22

Christmas Break	 	 12/20/21-12/31/21	 	 12/19/22-12/30/22

New Year Day		 	 1/1/21	 	 	 	 1/1/22

Memorial Day	 	 	 5/31/21	 	 	 5/30/22

President’s Day	 	 2/15/21. 	 	 	 2/21/22

Spring Break	 	 	 3/22/21-3/26/21	 	 3/21/22-3/25/22


