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LAYTONVILLE UNIFIED SCHOOL DISTRICT 
MINUTES OF THE REGULAR MEETING OF MARCH 3, 2022 

 
A.  CALL TO ORDER/ROLL CALL: 
The Governing Board of the Laytonville Unified School District held a regular meeting in the 
District Board Room on March 3, 2022.  Board President Calvin Harwood called the meeting to 
order at 5:01 p.m. 
 
ROLL CALL: 
Trustees Present: Calvin Harwood, Meagen Hedley, Mat Paradis, Elina Agnoli and Erin Gamble.  
Administrators Present: Joan Potter, Lorre Stange, and Tim Henry. 
Student Representative: Mahaila Reighter 
 
B.  PUBLIC INPUT re CLOSED SESSION ITEMS: None 
 
C.  CLOSED SESSION AGENDA: 
  

CS-1 PUBLIC EMPLOYEE APPOINTMENT     CS-1 
 (4-8 Intervention Specialist and Coaches) 
 
CS-2 CONFERENCE WITH LABOR NEGOTIATOR:    CS-2 

  Name of Agency Negotiator:  Superintendent 
  Name of Organization Representing Employees: CSEA 
  

CS-3 CONFERENCE WITH LABOR NEGOTIATOR:    CS-3  
  Name of Agency Negotiator: Superintendent 
  Name of Organization Representing Employees: LVTA 

 
CS-4 PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE  CS-4  
 
CS-5 CONFERENCE WITH LABOR NEGOTIATOR:    CS-5  

  Name of Agency Negotiator: LUSD Board 
Name of Organization Representing Employees: Scott Mahoney,  
Superintendent Search Advisor 
a. For the purposes of the next Closed Session agenda item, I.b., the Board will identify its 
Designated Representative who will participate in the Closed Session.  The Designated 
Representative is:  Scott Mahoney, Superintendent Search Advisor.  
b.  Closed Session in accordance with California Government Code Section 54957.6.(a): The 
Board will meet with its designated representative regarding the salary, or compensation paid in 
the form of fringe benefits for the position of superintendent, an unrepresented employee. 
c.  Closed session in accordance with California Government Code Section 54957 (b)(1):  The 
Board will meet in closed session to discuss an employment contract with the new superintendent. 

 
CS-6 CONFERENCE WITH LABOR NEGOTIATOR:    CS-6  

  Name of Agency Negotiator: LUSD Board 
Name of Organization Representing Employees: Mrs. Potter, Superintendent 
a.  Closed Session in accordance with California Government Code Section 54957.6.(a): The 
Board will meet with its designated representative regarding the salary, or compensation paid in 
the form of fringe benefits for the position of LES Principal, an unrepresented employee. 
b.  Closed session in accordance with California Government Code Section 54957 (b)(1):  The 
Board will meet in closed session to discuss an employment contract with the new LES Principal. 

 
D.  ANNOUNCEMENTS FROM CLOSED SESSION: Board President Calvin Harwood 
announced that on Closed Session Item CS-1, Public Employee Appointment, the Board voted 
unanimously to hire Nikki Waluk as 4-8 Intervention Specialist, Sarah Davis as LMS Co-Ed 
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Soccer Coach, Dawn Kanthack as LMS Softball Coach, Melissa Rosenthal as LHS Softball 
Coach, and Jason Walczak as LHS Baseball Coach. Board President Calvin Harwood announced 
that in Closed Session item CS-5, Conference with Labor Negotiator, the Board discussed an 
employment agreement for the new superintendent, including potential compensation. No action 
was taken. Board President Calvin Harwood announced that in Closed Session item CS-6, 
Conference with Labor Negotiator, the Board discussed an employment agreement for the LES 
principal, including potential compensation. No other action was taken in Closed Session.  
 
E.  PATRIOTIC OBSERVANCE: Calvin Harwood led the Pledge of Allegiance to the flag.  
 
F.  ACCEPTANCE OF AGENDA: 

• Motion to approve the Agenda by Meagen Hedley, Seconded by Elina Agnoli, 
unanimously approved with a 5-0 vote. 

 
G.  CORRESPONDENCE: Letter from Michelle Ebert – Director, External Fiscal Services, 
Re: County Office Review of the 2021/2022 1st Interim Report 
 
H.  PUBLIC INPUT: None  
 
I. REPORTS AND COMMENTS:  
 
Superintendent’s Report: 
 

• Mrs. Potter began by saying we have had a lot of interviews this month and she wanted to 
thank the Board for their commitment to the District and arranging their schedules to be 
here.  

• We have been looking at a lot of our data and updating our LCAP.  
• We are trying to open up Spy Rock School next year. We sent a survey out by text 

message to see what enrollment may look like and we have 5 students that would attend 
the school. Sara Gamble plans to return to Spy Rock School next year.   

• Mrs. Potter has been working with both Unions on negotiations and hopes to have it 
wrapped up by our April Board Meeting. It would be great to have these figures in place 
for our budget planning next year. 

 
The following reports were given:  
Elementary Principal High School Principal Healthy Start 
LES/LMS Site Council LHS Site Council DAC 
Student Representative LVTA  CSEA 

 
J.  ACTION: CONSENT AGENDA 

• Motion to accept the Consent Agenda by Elina Agnoli, seconded by Meagen Hedley, 
unanimously approved with a 5-0 vote. 

K.  INFORMATION ITEMS:  
 
K.1. Parking Lot Project Update 

• Donald Alameida provided an update on the parking lot project. 
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K.2. Masking Requirements 
• Mrs. Potter provided an update on the most recent State guidelines regarding masking. 

 
K.3. Employee Appreciation Award – Notification & Forms 

• The Governing Board recognizes two employees each year for their contributions to the 
improvement and effectiveness of the District’s educational program.  One award is 
presented in May.  The Governing Board recognizes employees who: 

o by exemplary service over an extended period of time have contributed to the 
improvement or effectiveness of the district educational program. 

o perform special acts or services in the public interest. 
o by superior accomplishments, make exceptional contributions to the effectiveness, 

efficiency, economy or improvements of district operations. 
o propose ideas or procedures which eliminate or reduce district expenditures or 

improve the efficiency of district operations. 
• Nominations are due at the end of March and the Board will select the award recipient in 

April for recognition in May.  Recipients are presented a certificate and a special gift. 
 
L.  DISCUSSION / ACTION:   
 
L.1. Students of the Month 

• Mr. Henry and Ms. Stange presented the Laytonville High School and Laytonville Middle 
School Students of the Month for February and asked them to introduce their families. 

• Motion to recognize Mason Kelly and Aniela Rogers as the February Students of the 
Month by Erin Gamble, Seconded by Meagen Hedley, unanimously approved with a 5-0 
vote. 

 
L.2. Approval of Superintendent Contract 

• The interview committee (the LUSD School Board) convened on February 24, 2022 to 
interview candidates for the position of Superintendent. After extensive input and review 
of applicants and their qualifications, the board has selected Bruce Peters as the final 
candidate. 

o Mr. Peters will join us with over seventeen years of school leadership experience 
in both elementary and middle schools. He began his career in Sacramento as a first 
grade teacher. He then moved to El Dorado Hills and started his long tenure at Lake 
Forest Elementary School. Bruce taught third grade for five years before moving to 
the office as Vice Principal. After a one-year Vice Principal position at Marina 
Village Middle School he returned to Lake Forest School and was hired as principal 
in 2007. Mr. Peters has been an administrator at the highly successful school ever 
since, which has received recognition as both a California Distinguished School 
and a National Blue Ribbon School during his time there.  

o Mr. Peters values strong relationships with students, families, and staff for the good 
of all student growth. He sees the importance of collaboration and communication, 
and is excited to work in an environment where he can know every student by name 
and have a close connection to all stakeholders he serves.   

o Mr. Peters was drawn to Laytonville for its rural environment and natural beauty. 
He is also looking forward to contributing to our tight knit community, which is 
something he has valued since childhood. He is honored by the opportunity to serve 
in LUSD, and eager to fully integrate into this community.  
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• Motion to approve a three-year contract with Bruce Peters to be our full-time 225 day per 
year superintendent for $150,000 a year with the same health, dental, and vision benefits 
as other certificated employees in the district beginning July 1, 2022 by Elina Agnoli, 
Seconded by Meagen Hedley, unanimously approved with a 5-0 vote. 

 
L.3. Approval of LES Principal Employment 

• The interview committee convened on February 18, 2022 to interview candidates for the 
position of LES Principal. The committee is delighted to recommend Suzie Dunham who 
has taught in the district for the past 21 years.  Ms. Dunham has been working on her 
Administrative credential and Master’s degree in recent years and comes to us with a wide 
range of knowledge and experience.  She is an exemplary employee and we are grateful 
that she is continuing her career here in Laytonville.  The staff, students and families will 
be well taken care of under her leadership and continued commitment to our communities’ 
well-being.  

• Motion to approve a three-year contract with Suzie Dunham to be our full-time 210 day 
per year LES Principal to begin on step one of the principal’s salary schedule beginning 
July 1, 2022 with the same health, dental, and vision benefits as other certificated 
employees in the district by Meagen Hedley, Seconded by Elina Agnoli, unanimously 
approved with a 5-0 vote. 

 
L.4. BP & AR 6020 for Title I Parent Involvement Policies, First Reading  

• Our Board Policy and Administrative Regulations 6020 require that Title I schools have 
parent involvement policies and procedures that participating parents and school staff 
agree to abide by. Attached is the District’s current BP and AR 6020 with no new 
revisions for a first reading.   

• BP and AR 6020 was reviewed by the Board and will be brought back to the regular 
meeting on April 7th for a final reading. 
 

L.5. Audit Certification: 2020/21 Financial Report and Audit 
• The audit presents an examination of the district’s books and operating procedures.  The 

auditor’s letter to the Board regarding internal control and compliance over financial 
reporting notes no reportable conditions considered to be material weaknesses and no 
instances of noncompliance to be reported under the Government Auditing Standards. 
The auditors did note four findings and/or questioned costs in their report. The 
attachment outlines all four items and the following paragraphs describes the only 
significant finding. 

o “ Basis for Qualified Opinion on State Compliance  
As described in Finding #2021-001 in the accompanying Schedule of Audit Findings 
and Questioned Costs, the District did not comply with requirements regarding 
Instructional Time. Compliance with such requirements is necessary, in our opinion, 
for the District to comply with the requirements applicable to the state laws and 
regulations applicable to the state laws and regulations referred to above. 
Qualified Opinion on State Compliance 
In our opinion, except for the noncompliance described in the Basis for Qualified 
Opinion paragraph, Laytonville Unified School District complied, in all material 
respects, with the types of compliance requirements referred to above that are 
applicable to the state programs noted in the table below for the year ended June 30, 
2021.”  
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• Report highlights include: 
o Revenue & Expenses     Resource Allocation 
o District’s Total Net Position:  $7,879,042   Curriculum & Inst.   63.6%  
o Overall Revenues:  $8,936,938 Pupil services      12.1%   
o Expenses:   $6,476,962 Administration       8.5%   

        Maint. & Operations     8.3%   
        Ancillary& Long-term debt       7.5%   

o Control Deficiencies:  None. 
• The one significant finding in this audit was: 

o The District closed for 3 days during the 2020-21 school year and was thus short 
of the 180 days of instruction. The Mendocino County Office of Education has 
submitted a Form J-13A for the District to the California Department of 
Education for the days closed, but the District has not yet received approval for 
those days. The Mendocino County Office of Education did not submit the Form 
J-13A to the California Department of Education on a timely basis. 

o Corrective Action has been made for the four findings from the 2019/2020 Audit. 
• Motion to approve the 2020/21 Financial Report & Audit by Elina Agnoli, seconded by 

Erin Gamble, unanimously approved with a 5-0 vote. 
 
M.  ACTION: 
 
M.1. Second Interim Budget Report and Adoption 

• The second interim budget report provides the Board with an overview of changes to the 
financial status of the district through January 31, 2021. The annual budget adoption 
process includes the following: 

o June: Proposed budget for the succeeding school year adopted 
o September update: Within 45 days of the State’s budget adoption 
o December: The 1st Interim represents the budget through Oct. 31 & compares the 

adopted budget with subsequent revenues and expenditures 
o March: The 2nd Interim includes new revenues and expenditures through Jan. 31 

• Budget details at the Second Interim include: 
o Revenues are down -$953,260; LCFF -120,460 (NSS Spyrock funding), Federal 

Revenue -$1,138,294 (Covid allocations updated to reflect earned revenue only), State 
Revenue +300,738 (Mandate Block grant +277, ELO Program +78,672, Educator 
Effectiveness +134,608, CTEIG 21/22 allocation +87,259 .), Local Revenues 
+4,756.15 (payment for vandalism- wage garnishment +2,748, SPED +2,977, misc. 
Dist. Def. -969).   

o Expenditures increased $78,216; Salary/benefits +2,602 (inc.to classified staff), 
Books/supplies +40,610 (budget CTE allocation), Services/Op exp. +22,205 (budget 
CTE allocation), Capital Outlay +12,800 (woodshop ventilation). 

o we are currently maintaining an economic uncertainty/stabilization reserve of 10% 
(4%/6%) 

o we project a 10% (4%/6%) economic uncertainty/stabilization reserve in 22/23 and 
23/24. 

o COLA decrease, STRS/PERS costs continue to rise and special education continues   
to encroach on the general fund. 

o Projected to drop a band at the High School in 22/23, Plan to reopen Spyrock 22/23. 
• Motion to adopt the Second Interim Budget Report by Elina Agnoli, Seconded by Erin 

Gamble, unanimously approved with a 5-0 vote.  
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M.2. Ballot for Election to CSBA’s Delegate Assembly 
• The California School Boards Association requested that all local school board’s take 

action on the attached ballot. 
• Motion to “not nominate” and submit the 2022 Delegate Assembly Ballot by Elina 

Agnoli, seconded by Meagen Hedley, unanimously approved with a 5-0 vote. 
 
M.3. Resolution No. 620 for Skipping Rights 

• In preparation for Certificated Layoffs it is necessary for our District to adopt a resolution 
for Skipping Rights.  

• Motion to approve Resolution No. 620 for Skipping Rights by Elina Agnoli, seconded by 
Mat Paradis, unanimously approved with a 5-0 vote. 

 
M.4. Resolution No. 621 for Classified Layoffs 

• We are anticipating the following layoffs for the 2021/22 school year: 
o Preschool Assistant (1 position) 

• Motion to approve Resolution No. 621 for Layoffs, Classified Position by Erin Gamble, 
seconded by Elina Agnoli, unanimously approved with a 5-0 vote. 

 
M.5. Resolution No. 622 for Elimination of Classified Position 

• The District had hired a 0.5 FTE Maintenance worker due to an increase of maintenance 
needs as a result of COVID. The employee has resigned from this position. I recommend 
that the position be eliminated as the needs of the District can be addressed with current 
staffing. 

• Motion to approve Resolution No. 622 for Elimination of Classified Position by Meagen 
Hedley, seconded by Erin Gamble, unanimously approved with a 5-0 vote. 

 
M.6. Resolution No. 623 for Discontinuance of Certain Services 

• For the 2021/2022 school year we hired a full time K-8 independent study teacher to 
address new requirements for schools as a result of COVID. We anticipate that students 
enrolled in the program will be returning to in-person instruction for the 2022/2023 school 
year. 

• Motion to approve Resolution No. 623 for Discontinuance of Certain Services by Elina 
Agnoli, seconded by Meagen Hedley, unanimously approved with a 5-0 vote. 

 
N.  ITEMS BOARD MEMBERS WISH ON FUTURE AGENDAS: Elina said Josh may be 
reaching out to see who is interested in wrestling in an association with Willits and would like to 
discuss it further. Calvin said we need to talk about the property out Ten Mile. Mrs. Potter said 
the Board should venture out and look at the property this month. 
 
O.  COMMENTS FROM THE BOARD: Mat said he is sorry he couldn’t be here in person to 
congratulate Bruce and Suzie. Mahaila said she is sad she will leave school before she sees Suzie 
and Bruce work for the school but that it is very exciting. Meagen said she is excited to see how 
everything changes and she thinks it will be great. Meagen also said she will really miss Mrs. 
Potter. Calvin agreed with Meagen.   
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P.  ADJOURNMENT: 
Motion to adjourn the meeting by Meagen Hedley, seconded by Elina Agnoli, unanimously 
approved with a 5-0 vote. The meeting was adjourned at 7:16 p.m.   The next regular meeting 
will be held on April 7, 2022.  
  

Respectfully submitted,              Adopted as Final  
          April 7, 2022 
 
________________________________          __________________________________ 
 Joan Viada Potter      Calvin Harwood 
        Secretary to the Board             President of the Board 
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LAYTONVILLE UNIFIED SCHOOL DISTRICT 
PERSONNEL ASSIGNMENT ORDER #9 2021/22 

April 7, 2022 
 
   Employment Position     Status    Salary        Effective 

 
Certificated Appointment 
Dunham, Suzie LES Principal   Prob.          $91,079/yr      7/1/2022 
Peters, Bruce   Superintendent  Prob.          $150,000/yr      7/1/2022 
Waluk, Nikki          4-8 Intervention Specialist Prob.          $47,698/yr               3/7/2022 
 
Certificated Resignation 
 
Certificated Layoff 
 
Certificated Leave of Absence 
 
Certificated Transfer                
 
Classified Appointment 
Nelson, Cristy  Title VI Director  Prob.   $17.70/hr     3/23/2022 
 
Classified/Confidential Appointment 
 
Classified/Confidential Resignation 
 
Classified/Confidential Reduction 
 
Classified Transfer 
 
Classified Resignation/Retirement 
Rodriguez, Nathaniel        Custodian               Prob.  $15.71/hr     3/30/2022 
 
Classified Termination 
  
Classified Layoff 
 
Coaching Positions 
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LAYTONVILLE UNIFIED SCHOOL DISTRICT 
REVOLVING CASH FUND #9 2021/22 

April 7, 2022 
 
DATE  CHECK #  PAYEE  REFERENCE  AMOUNT 
 
3/22/22   2202    USPS    Postage    $74.24 
3/30/22   2203           Ira Caughron  Reimbursement   $35.00 
3/23/22   2204           Jesus Lopez  Soccer Referee   $50.00 
3/31/22   2205       Nathaniel Rodriguez    Change for Pmt to LUSD    $6.72 
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LAYTONVILLE UNIFIED SCHOOL DISTRICT 
WARRANT LIST 

April 7, 2022 
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LAYTONVILLE UNIFIED SCHOOL DISTRICT 
MONTHLY BUDGET REPORT 

April 7, 2022 
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LAYTONVILLE UNIFIED SCHOOL DISTRICT 
BUDGET TRANSFERS 

April 7, 2022 
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BOARD INFORMATION ITEM K1 
 
Board Meeting Date:  April 7, 2022  
 
Subject: Facilities Update 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
Mrs. Potter will give an update on the status of the parking lot project and discuss the need for a 
new exhaust hood in the cafeteria.   
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BOARD INFORMATION ITEM K2 
 
Board Meeting Date:  April 7, 2022  
 
Subject: LCAP Updates 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
School staff, site councils and the District Advisory Committee are working on updating the 
2021-2022 LCAP goals and developing new goals and a budget for the 2022-2023 school year.  
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BOARD INFORMATION ITEM K3 
 
Board Meeting Date:  April 7, 2022  
 
Subject: A-G Completion Grant 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
The state is allocating funding to qualified school districts in order to provide additional supports 
to increase the number of students, particularly unduplicated students, who graduate with A-G 
eligibility. Funds are available for expenditure or encumbrance through the 2025-26 fiscal 
year. The funds are provided within three grants:  
  
 
These funds must be used for activities that directly support pupil access to, and successful 
completion of the A-G course requirements, including:  
  

• Professional Development opportunities to teachers, administrators and counselors to 
improve the LEA’s A-G completion rate  

• Developing comprehensive advising plans and pupil supports, including tutoring 
programs  

• Expanding access to coursework to satisfy A-G course requirements to all students, not 
limited to unduplicated students  

• Advanced Placement and International Baccalaureate fees for unduplicated students  

Laytonville was awarded $150,000 in funds and the attached plan outlines how funds will be 
used.  The plan was developed with input from staff, site councils and the District Advisory 
Committee. 

Part of the requirements include presenting the plan to the part and an information item and them 
following up with board approval and a subsequent meeting.  We will bring the plan to our May 
meeting for Board approval. 
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BOARD INFORMATION ITEM K4 
 
Board Meeting Date:  April 7, 2022  
 
Subject: Extended Learning Opportunity Program 
 
From:    Joan Potter, Superintendent 
 
Explanation: 

 
The Expanded Learning Opportunities Program (ELO-P) provides funding for afterschool and 
summer school enrichment programs for transitional kindergarten through sixth grade. 

“Expanded learning” means before school, after school, summer, or intersession learning 
programs that focus on developing the academic, social, emotional, and physical needs and 
interests of pupils through hands-on, engaging learning experiences. It is the intent of the 
Legislature that expanded learning programs are pupil-centered, results driven, include 
community partners, and complement, but do not replicate, learning activities in the regular 
school day and school year. 

In the plan we will be addressing the following components:  
1—Safe and Supportive Environment 
2—Active and Engaged Learning 
3—Skill Building 
4—Youth Voice and Leadership 
5—Healthy Choices and Behaviors 
6—Diversity, Access, and Equity 
7—Quality Staff 
8—Clear Vision, Mission, and Purpose 
9—Collaborative Partnerships 
10—Continuous Quality Improvement 
11—Program Management 
 
The plan will be integrated into our existing ASES program but involves some requirements in 
addition to the ASES program requirements.  Examples include offering the program on 30 non-
school days and the 10:1 ratio for TK and K students enrolled in the program. 
 
For the 2021-202 school year our district has received $78,670 to support this program. We are 
scheduled to receive at least that same apportionment annually and are currently developing our 
plan.  The final plan will be presented to the board prior to June 30, 2022. 
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BOARD INFORMATION ITEM K5 
 
Board Meeting Date:  April 7, 2022  
 
Subject: Summer School 
 
From:    Joan Potter, Superintendent 
 
Explanation: 

 
We are currently developing our summer program for the summer of 2022.  At the elementary 
school we are planning to offer a 9 hour day program to all K-8 students that will run for 6 
weeks.  The high school plans to offer its Independent Study program for students needing credit 
recovery, hopefully an Algebra 1 class, and a freshman Academy.  Specific plans for these 
programs will be brought to the board in May.   
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BOARD ACTION ITEM L1 
 
Board Meeting Date:  April 7, 2022 
 
Subject: Students of the Month 
 
From:    Joan Potter, Superintendent 
 
Explanation: 

 
Mr. Henry and Ms. Stange will present the March Students of the Month for Laytonville High 
School and Middle School   

    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Recommendation: 
Recognize the Students of the Month and their families 
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BOARD ACTION ITEM L2 
 
Board Meeting Date:  April 7, 2022 
 
Subject: Revision of Board Meeting Dates 
 
From:    Joan Potter, Superintendent 
 
Explanation: 

 
Our May meeting is currently scheduled for May 5th, 2022.  A conflict with a county wide 
Superintendents’ Conference has come up so I am proposing that we change the meeting day to 
May 19, 2022.  This will also give us an opportunity to gain more input for the myriad of plans we 
are in the midst of developing.  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Recommendation: 
Change the May 5th meeting to May 19th 
 
Attachments: 
Calendar of Meeting Dates 
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REGULAR BOARD MEETING DATES: 2022 
 

January 13, 2022  Second Thursday  Holidays 
 
February 3, 2022  First Thursday  
 
February 16, 2022                 “Special Meeting”                   Superintendent candidate review  
 
February 24, 2022                   Interview Day   New superintendent 
 
February 25, 2022                   Interview Day   New superintendent 
 
March 3, 2022   First Thursday  
 
April 7, 2022   First Thursday     
 
May 5, 2022   First Thursday 
Proposed: May 19, 2022 Third Thursday 
 
June 16, 2022   Third Thursday 
 
June 23, 2022   Fourth Thursday  Budget Adoption 
 
July 2022   No meeting 
 
August 4, 2022  First Thursday  
 
September 8, 2022  Second Thursday  Unaudited Actuals 
 
October 6, 2022  First Thursday   Pending Homecoming 
 
November 3, 2022  First Thursday 
 
December 12, 2022  Second Monday   First Interim Budget (between 11th  
        and 14th)  
 
 
 
 
 
Adopted: 12/13/2021 
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BOARD DISCUSSION/ACTION ITEM M1  
 
Board Meeting Date:  April 7, 2022 
 
Subject: Measure Q Bond Audit 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
The District is required to annually conduct an external audit of the Measure Q Bond funds. This 
concludes our final audit and there are no exceptions noted.  We will be having a final Bond 
Oversight Committee meeting in April to finalize the expenditure of all Bond Funds and will 
create a final report at that time.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation 
Approve the Measure Q Bond Audit 
 
Attachment 
Measure Q Bond Audit 
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BOARD DISCUSSION/ACTION ITEM M2 
 
Board Meeting Date:  April 7, 2022 
 
Subject: PUBLIC HEARING: Public Disclosure for 

Classified/Certificated/Administrative/School Psychologist & 
Confidential Employees Salary Schedules for 2022-2023 

 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
Assembly Bill (AB) 1200 requires local education agencies to publicly disclose the provisions of 
all collective bargaining agreements before entering into a written agreement. Government Code 
(G.C.) Section 3547.5 states: 
 “Before a public employer enters into a written agreement with an exclusive 
representative  covering matters within the scope of representation, the major provisions of the 
agreement, including, but not limited to, the costs that would be incurred by the public school 
employer under the agreement for the current and subsequent fiscal years, shall be disclosed at a 
public  meeting of the public school employer . . .” 
 
The intention is to ensure that the public is aware of the known costs associated with a proposed 
collective bargaining agreement before it becomes binding on the district.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
Conduct a Public Hearing 
 
Attachments 
Public Disclosure for Classified/Certificated/Administrative/School Psychologist & Confidential 
Employees Salary Schedules for 2022-2023 
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BOARD DISCUSSION/ACTION ITEM M3 
 
Board Meeting Date:  April 7, 2022 
 
Subject: PUBLIC HEARING: Public Disclosure for 

Classified/Certificated/Administrative/School Psychologist & 
Confidential Employees Stipend for 2021-2022 

 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
Assembly Bill (AB) 1200 requires local education agencies to publicly disclose the provisions of 
all collective bargaining agreements before entering into a written agreement. Government Code 
(G.C.) Section 3547.5 states: 
 “Before a public employer enters into a written agreement with an exclusive 
representative  covering matters within the scope of representation, the major provisions of the 
agreement, including, but not limited to, the costs that would be incurred by the public school 
employer under the agreement for the current and subsequent fiscal years, shall be disclosed at a 
public  meeting of the public school employer . . .” 
 
The intention is to ensure that the public is aware of the known costs associated with a proposed 
collective bargaining agreement before it becomes binding on the district.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
Conduct a Public Hearing 
 
Attachments 
Public Disclosure for Classified/Certificated/Administrative/School Psychologist & Confidential 
Employees Stipend for 2021-2022 
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BOARD DISCUSSION/ACTION ITEM M4 
 
Board Meeting Date:  April 7, 2022 
 
Subject: PUBLIC HEARING: Public Disclosure for Classified Retirement 

Compensation for 2021-2022 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
Assembly Bill (AB) 1200 requires local education agencies to publicly disclose the provisions of 
all collective bargaining agreements before entering into a written agreement. Government Code 
(G.C.) Section 3547.5 states: 
 “Before a public employer enters into a written agreement with an exclusive 
representative  covering matters within the scope of representation, the major provisions of the 
agreement, including, but not limited to, the costs that would be incurred by the public school 
employer under the agreement for the current and subsequent fiscal years, shall be disclosed at a 
public  meeting of the public school employer . . .” 
 
The intention is to ensure that the public is aware of the known costs associated with a proposed 
collective bargaining agreement before it becomes binding on the district.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
Conduct a Public Hearing 
 
Attachments 
Public Disclosure for Classified Retirement Compensation for 2021-2022 
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BOARD DISCUSSION/ACTION ITEM M5 
 
Board Meeting Date:  April 7, 2022 
 
Subject: PUBLIC HEARING: Memorandum of Understanding(s) and 

Tentative Agreements regarding LVTA 2020-2023 Contract 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
Long Valley Teachers Association and Laytonville Unified School District agreed to the 
following pending analysis by the Mendocino County Office of Education: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
Conduct Public Hearing 
 
Attachments: 
Memorandum of Understanding(s) and Tentative Agreements regarding LVTA 2020-2023 
Contract 
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BOARD DISCUSSION/ACTION ITEM M6 
 
Board Meeting Date:  April 7, 2022 
 
Subject: Approval of Memorandum of Understanding(s) and Tentative 

Agreements regarding LVTA 2020-2023 Contract 
 
From:    Joan Potter, Superintendent 
 
Explanation: 

 
We have conducted Public Hearings regarding the Public Disclosure and the contents of the 
agreements. The district has reviewed the budget and budget projections and feel that the 
agreements are well deserved and feasible.  

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Recommendation: 
The public disclosure and our internal review of the budget document that we can maintain a 
sound budget. I recommend approval of both agreements. 
 
Attachments 
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April 7, 2022 

BOARD DISCUSSION/ACTION ITEM M7 
 
Board Meeting Date:  April 7, 2022 
 
Subject: PUBLIC HEARING: Memorandum of Understanding(s) and 

Tentative Agreements regarding Contract with CSEA Chapter 80 
for 2021-2024 

 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
The district has been meeting with CSEA Chapter 80 in bargaining both changes and agreements 
for the 2021-2024 contract.  CSEA Chapter 80 and Laytonville Unified School District agreed to 
the following pending analysis by the Mendocino County Office of Education: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
Conduct Public Hearing 
 
Attachments: 
Memorandum of Understanding(s) and Tentative Agreements regarding Contract with CSEA 
Chapter 80 for 2021-2024Contract 
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BOARD DISCUSSION/ACTION ITEM M8 
 
Board Meeting Date:  April 7, 2022 
 
Subject: Approval of Memorandum of Understanding(s) and Tentative 

Agreements regarding Contract with CSEA Chapter 80 for 2021-
2024 

 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
We have conducted Public Hearings regarding the Public Disclosure and the contents of the 
agreements. The district has reviewed the budget and budget projections and feel that the 
agreements are well deserved and feasible.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Recommendation: 
The public disclosure and our internal review of the budget document that we can maintain a 
sound budget. I recommend approval of both agreements. 
 
Attachments 
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April 7, 2022 

BOARD DISCUSSION/ACTION ITEM M9 
 
Board Meeting Date:  April 7, 2022 
 
Subject: PUBLIC HEARING: Agreement regarding Administrative/School 

Psychologist & Confidential Employees Salary Schedules for 
2022-2023 and Stipend for 2021-2022 

 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
It is customary to increase the principal’s, confidential employee’s and school psychologist’s 
salary schedules to reflect the same percentage as the agreed upon increase for certificated 
employees as well as the stipend they are receiving. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
Conduct Public Hearing 
 
Attachments: 
Agreement regarding Administrative/School Psychologist & Confidential Employees Salary 
Schedules for 2022-2023 and Stipend for 2021-2022 
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BOARD DISCUSSION/ACTION ITEM M10 

 
Board Meeting Date:  April 7, 2022 
 
Subject: Approval of Administrative/School Psychologist & Confidential 

Employees Salary Schedules for 2022-2023 and Stipend for 2021-
2022 

 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
We have conducted Public Hearings regarding the Public Disclosure and the contents of the 
agreements. The district has reviewed the budget and budget projections and feel that the 
agreements are well deserved and feasible.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
The public disclosure and our internal review of the budget document that we can maintain a 
sound budget. I recommend approval of both agreements. 
 
Attachments: 
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BOARD DISCUSSION/ACTION ITEM M11 
 
Board Meeting Date:  April 7, 2022 
 
Subject: Resolution No. 625 for Education Protection Account Requirements 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
“Pursuant to Article XIII, Section 36 of the California Constitution, school districts, county offices 
of education, and community college districts are required to determine how the money received 
from the Education Protection Account are spent in the school or schools within its jurisdiction, 
provided that the governing board makes the spending determinations in an open session of a 
public meeting. The language in the constitutional amendment requires that funds shall not be used 
for the salaries or benefits of administrators or any other administrative costs… There is also a 
requirement that districts must annually post on its website an accounting of how much money 
was received from EPA and how that money was spent.” We have budgeted these funds to be used 
for teacher’s salaries. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
Adopt Resolution No. 625 for Education Protection Account 
 
Attachments: 
Resolution No. 625 for Education Protection Account 
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   2020-21 Education Protection Account Estimated Expenditures by Function 
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RESOLUTION OF THE BOARD OF TRUSTEES OF THE 
LAYTONVILLE UNIFIED SCHOOL DISTRICT 

 
RESOLUTION NO. 625 

 
WHEREAS, the voters approved Proposition 30 on November 6, 2012; 
 
WHEREAS, Proposition 30 added Article XIII, Section 36 to the California Constitution 

effective November 7, 2012; 
 
WHEREAS, the provisions of Article XIII, Section 36(e) create in the state General Fund 

an Education Protection Account to receive and disburse the revenues derived from the 
incremental increases in taxes imposed by Article XIII, Section 36(f); 

 
WHEREAS, before June 30th of each year, the Director of Finance shall estimate the total 

amount of additional revenues, less refunds that will be derived from the incremental increases in 
tax rates made pursuant to Article XIII, Section 36(f) that will be available for transfer into the 
Education Protection Account during the next fiscal year; 

 
WHEREAS, if the sum determined by the State Controller is positive, the State 

Controller shall transfer the amount calculated into the Education Protection Account within ten 
days preceding the end of the fiscal year; 

 
WHEREAS, all monies in the Education Protection Account are hereby continuously 

appropriated for the support of school districts, county offices of education, charter schools and 
community districts; 

 
WHEREAS, monies deposited in the Education Protection Account shall not be used to 

pay any costs incurred by Legislature, the Governor or any agency of state government; 
 
WHEREAS, a community college district, county office of education, school district, or 

charter school shall have the sole authority to determine how the monies received from the 
Education Protection Account are spent in the school or schools within its jurisdiction; 

 
WHEREAS, the governing board of the district shall make the spending determinations 

with respect to monies received from the Education Protection Account in open session of a 
public meeting of the governing board; 

 
WHEREAS, the monies received from the Education Protection Account shall not be 

used for salaries or benefits for administrators or any other administrative cost; 
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WHEREAS, each community college district, county office of education, school district 
and charter school shall annually publish on its Internet website an accounting of how much 
money was received from the Education Protection Act and how that money was spent; 

 
WHEREAS, the annual independent financial and compliance audit required of 

community college districts, county offices of education, school districts and charter schools 
shall ascertain and verify whether the funds provided from  the Education Protection Account 
have been properly disbursed and expended as required by Article XIII, Section 36 of the 
California Constitution. 

 
WHEREAS, expenses incurred by community college districts, county offices of 

education, school districts and charter schools to comply with the additional audit requirements 
of Article XIII, Section 36 may be paid with funding from the Education Protection Act and shall 
not be considered administrative costs for purposes of Article XIII, Section 36. 

 
NOW, THEREFORE, IT IS HEREBY RESOLVED: 
 

1. The monies received from the Education Protection Account shall be spent as required by 
Article XIII, Section 36 and the spending determinations on how the money will be spent 
shall be made in open session of a public meeting of the governing board of Laytonville 
Unified School District;  
 

2. In compliance with Article XII, Section 36E), with the California Constitution, the 
governing board of the Laytonville Unified School District has determined to spend the 
monies received from the Education Protection Act as attached. 

 
Date: April 7, 2022    

 
      Board Member  
 

 
      Board Member  
 

 
      Board Member  
 

 
      Board Member  

 
 
      Board Member 
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BOARD DISCUSSION/ACTION ITEM M12 
 
Board Meeting Date:  April 7, 2022 
 
Subject: Resolution No. 626 and Resolution No. 627 for Classified Employee’s      

Week and Teacher Appreciation Day 
 
From:    Joan Potter, Superintendent 
 
Explanation: 

 
May is the traditional month for honoring school employees. The Governing Board has asked that we 
recognize the hard work, dedication and caring all staff provide to the students of our community.  
 
Resolution No. 626 recognizes our classified staff and declares the week of May 15th – 21st to be 
Classified Employees Week.  
 
Resolution No. 627 recognizes our teachers and declares the week of May 2nd – 6th as Teacher 
Appreciation Week and the day of Tuesday, May 11, 2022 as the Day of the Teacher in the 
Laytonville Unified School District.  
 
The School Site Councils, the Board and the community traditionally celebrate these days and honor 
our employees by providing a delightful buffet. 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
Recommendation:  
Adopt Resolution No. 626 recognizing Classified Employee’s Week and Resolution No. 627 
recognizing Teacher Appreciation Week/Day  
 
Attachments:  
Resolution No. 626 and 627 for Classified Employee’s Week and Teacher Appreciation Week/Day 
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LAYTONVILLE UNIFIED 

SCHOOL DISTRICT 
 

Resolution Number 626  
 

Classified Employees Week 
The week of May 15 through 21, 2022, has been designated as Classified School Employee 
Week in California by the California School Employees Association and the California 
State Legislature.  In recognition of our classified employees, the Laytonville Board of 
Trustees adopts the following resolution: 
 

       Whereas, classified school employees provide valuable services to the schools and 
students of the District, and 
 
     Whereas, classified school employees contribute to the establishment and promotion of 
a positive instructional environment, and 
 
    Whereas, classified school employees play a vital role in providing for the welfare and 
safety of students,  
 
   Now therefore be it resolved, that the Laytonville Unified School District hereby 
recognizes and wishes to honor the contribution of classified school employees to quality 
education in the Laytonville Unified School District; and that the Board of Trustees of 
Laytonville Unified School District hereby declares the week of May 15th-21st as the 
Classified School Employee Week in the Laytonville Unified School District. 
 
 __________________      _______________        ________________ 
            Joan Potter,                  Calvin Harwood,                 Meagen Hedley,  
          Superintendent                            President               Clerk 
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LAYTONVILLE UNIFIED SCHOOL DISTRICT 
Resolution Number 627  

Teacher Appreciation 
Whereas, the United States and the State of California has made considerable progress in the 
social, technological and scientific fields due to our system of free and universal public 
education; and 
Whereas, much of this progress can be attributed to the qualified and dedicated teachers 
entrusted with the educational development of our children; and 
Whereas, teachers should be accorded high public esteem, reflecting the value the community 
places on public education; and 
Whereas, we are keenly aware of the importance of teachers in children’s reaching their full 
potential; and 
Whereas, it is appropriate that teachers be recognized for their dedication and commitment to 
educating our children; 
Now therefore be it resolved, that the Board of Trustees of Laytonville Unified School District 
hereby proclaims May 2-6, 2022 as Teacher Appreciation Week, and May 11, 2022 to be Day of 
the Teacher in the Laytonville Unified School District. 

 
 
 

_______________          ________________        ________________ 
Joan Potter,         Calvin Harwood,             Meagen Hedley,                

Superintendent                   President                 Clerk 
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BOARD DISCUSSION/ACTION ITEM M13 
 
Board Meeting Date:  April 7, 2022 
 
Subject: Resolution No. 628 for Specification of Election Order 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
Education Code Section 5304 requires that Governing Boards order elections and identify the 
process for resolving the votes. Ed Code 5322 Specifies that Governing Boards deliver a resolution 
known as the “Specification of Elections Order” to the County Superintendent and Ed Code 5340 
requires that school board elections be consolidated with other elections in the County. The 
election timeline is list below: 
 
Candidate Filing Dates: July 18, 2022 – August 12, 2022 
Sample Ballots Go Out: September 9, 2022 
Ballots Go Out: October 10, 2022 
Election: November 8, 2022 
Expiration of term: December 11, 2026 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 

 
Recommendation: 
Adopt Resolution No. 628 for the Specification of Election Order 
 
Attachments:  
Resolution No. 628 for the Specification of Election Order 
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LAYTONVILLE UNIFIED SCHOOL DISTRICT 
 

RESOLUTION NO. 628 
 
 On motion of _________________________ seconded by ______________________________ 
the resolution set forth below was adopted by the following vote: 
Ayes:  
Noes:  
Absent:  
 
 

SPECIFICATION OF ELECTION ORDER 
 
 RESOLVED, That pursuant to Education Code Section 5322, the authority for the specifications of the 
election order, I hereby specify the following with respect to the governing board member election in the 
LAYTONVILLE UNIFIED SCHOOL DISTRICT: 
 
 Date of Election: November 8, 2022 
 
 Purpose of Election:  To elect (1)    2     members to the governing board of said district  
 
(2) _________________________________________________________________________________ 
 
(3) _________________________________________________________________________________ 
 
 
All seats at large: 
 
 Two (2) members to terms ending December 11, 2026 
 
 
 
TIE VOTE PROCEDURE:  Tie vote to be determined by lot. 
 
BE IT FURTHER RESOLVED that said election be consolidated pursuant to Education Code 5340. 
 
 
 

CLERK’S CERTIFICATE 
 
 I hereby certify that the foregoing is a full true and correct excerpt from the Journal of the Governing Board 
of said school district, pertaining to the adoption of the foregoing resolution, for a (regular) or (special) meeting held 
_________________________________, 20____ at ____________o’clock ____.m. 
 
 

__________________________________________ 
Clerk of the Governing Board of Said District 

 
 

(1)  Insert number of elected. 
(2)  In an election held under Section 5018 of the Education Code 5018 of the Education Code to elect ADDITIONAL governing board 

members, show number to be elected to “existing” office and number to be elected to “new offices.” 
(3)  Also show measures, if any, to be printed on the ballot.  Request to submit to voters, question of increasing governing board members to 

five under Sec. 5018, Education Code, must be filed with the Superintendent of Schools not later than 100 days prior to the election. 
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BOARD DISCUSSION/ACTION ITEM M14 
 
Board Meeting Date:  April 7, 2022 
 
Subject: Approval of 2022/2023 and 2023/2024 School Year Calendars  
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
The attached calendars are proposed for the 2022/2023 and 2023/2024 school years. The District 
Advisory Committee, Site Councils, Staff and parent representatives were involved in the 
calendar development process.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
Approve the 2022/2023 and 2023/2024 School Year Calendars 
 
Attachments: 
2022/2023 and 2023/2024 School Year Calendars 
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BOARD DISCUSSION/ACTION ITEM M15 
 
Board Meeting Date:  April 7, 2022 
 
Subject: BP & AR 6020 for Title I Parent Involvement Policies, Second 

Reading/Approval  
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
Our Board Policy and Administrative Regulations 6020 require that Title I schools have parent 
involvement policies and procedures that participating parents and school staff agree to abide by. 
Attached is the District’s current BP and AR 6020 with no new revisions.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
 
 
Attachments: 
BP and AR 6020 for Title I Parent Involvement Policies 
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Instruction          BP 6020(a) 
 
PARENT INVOLVEMENT 
 
The Governing Board recognizes that parents/guardians are their children's first and most 
influential teachers and that sustained parent/guardian involvement in the education of their 
children contributes greatly to student achievement and a positive school environment. The 
Superintendent or designee shall work with parents/guardians and family members to jointly 
develop and agree upon policy and strategies to meaningfully involve parents/guardians and 
family members in district and school activities at all grade levels; advisory, decision-making, 
and advocacy roles; and activities to support learning at home. 
(cf. 0420 - School Plans/Site Councils) 
(cf. 1220 - Citizen Advisory Committees) 
(cf. 1230 - School-Connected Organizations) 
(cf. 1240 - Volunteer Assistance) 
(cf. 1250 - Visitors/Outsiders) 
 
Parents/guardians shall be notified of their rights to be informed about and to participate in their 
children's education and of the opportunities available to them to do so. 
(cf. 5020 - Parent Rights and Responsibilities) 
 
The district's local control and accountability plan (LCAP) shall include goals and strategies for 
parent/guardian involvement and family engagement, including district efforts to seek 
parent/guardian input in district and school site decision making and to promote parent/guardian 
participation in programs for English learners, foster youth, students eligible for free and 
reduced-price meals, and students with disabilities.  (Education Code 42238.02, 52060) 
(cf. 0460 - Local Control and Accountability Plan) 
 
The Superintendent or designee shall regularly evaluate and report to the Board on the 
effectiveness of the district's parent/guardian and family engagement efforts, including, but not 
limited to, input from parents/guardians, family members, and school staff on the adequacy of 
involvement opportunities and on barriers that may inhibit participation. 
(cf. 0500 - Accountability) 
 
Title I Schools 
 
The Superintendent or designee shall involve parents/guardians and family members in 
establishing district expectations and objectives for meaningful parent/guardian and family 
engagement in schools supported by Title I funding, developing strategies that describe how the 
district will carry out each activity listed in 20 USC 6318, as contained in the accompanying 
administrative regulation, and implementing and evaluating such programs, activities, and 
procedures. As appropriate, the Superintendent or designee shall conduct outreach to all 
parents/guardians and family members.  (Education Code 11503; 20 USC 6318) 
(cf. 6171 - Title I Programs) 
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 BP 6020(b) 
PARENT INVOLVEMENT (continued) 
 
When the district's Title I, Part A allocation exceeds the amount specified in 20 USC 6318, the 
Board shall reserve at least one percent of the funding to implement parent/guardian and family 
engagement activities and shall distribute at least 90 percent of those reserved funds to eligible 
schools, with priority given to high-need schools as defined in 20 USC 6631. The Superintendent 
or designee shall involve parents/guardians and family members of participating students in 
decisions regarding how the district's Title I funds will be allotted for parent/guardian and family 
engagement activities.  (20 USC 6318) 
(cf. 3100 - Budget) 
 
Expenditures of such funds shall be consistent with the activities specified in this policy and 
shall include at least one of the following:  (20 USC 6318) 
 
1. Support for schools and nonprofit organizations in providing professional development 

for district and school staff regarding parent/guardian and family engagement strategies, 
which may be provided jointly to teachers, principals, other school leaders, specialized 
instructional support personnel, paraprofessionals, early childhood educators, and 
parents/guardians and family members 

 
2. Support for programs that reach parents/guardians and family members at home, in the 

community, and at school 
 
3. Dissemination of information on best practices focused on parent/guardian and family 

engagement, especially best practices for increasing the engagement of economically 
disadvantaged parents/guardians and family members 

 
4. Collaboration, or the provision of subgrants to schools to enable collaboration, with 

community-based or other organizations or employers with a record of success in 
improving and increasing parent/guardian and family engagement 

 
5. Any other activities and strategies that the district determines are appropriate and 

consistent with this policy 
 
If the district also receives funds under federal Title IV, Part E, to coordinate and enhance family 
engagement programs, the Superintendent or designee shall inform parents/guardians and 
organizations of the existence of Title IV.  (20 USC 6318) 
 
The district's Board policy and administrative regulation containing parent/guardian and family 
engagement strategies shall be incorporated into the district's LCAP in accordance with 20 USC 
6312.  (20 USC 6318) 
 
The Superintendent or designee shall ensure that each school receiving Title I funds develops a 
school-level parent/guardian and family engagement policy in accordance with 20 USC 6318. 
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PARENT INVOLVEMENT (continued) 
 
District and school-level parent/guardian and family engagement policies and administrative 
regulations shall be distributed to parents/guardians of students participating in Title I programs 
and shall be available to the local community. Parents/guardians shall be notified of the policy in 
an understandable and uniform format and, to the extent practicable, provided in a language the 
parents/guardians can understand.  (20 USC 6318) 
(cf. 5145.6 - Parental Notifications) 
 
Non-Title I Schools 
 
The Superintendent or designee shall develop and implement strategies applicable to each school 
that does not receive federal Title I funds to encourage the involvement and support of 
parents/guardians in the education of their children, including, but not limited to, strategies 
describing how the district and schools will address the purposes and goals described in 
Education Code 11502.  (Education Code 11504) 
 
 
 
Legal Reference:  (see next page) 
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 BP 6020(d) 
PARENT INVOLVEMENT (continued) 
 
 
Legal Reference: 

EDUCATION CODE 
11500-11505 Programs to encourage parent involvement 
48985  Notices in languages other than English 
51101  Parent rights and responsibilities 
52060-52077  Local control and accountability plan 
54444.1-54444.2  Parent advisory councils, services to migrant children 
56190-56194  Community advisory committee, special education 
64001  School plan for student achievement, consolidated application programs 
LABOR CODE 
230.8  Time off to visit child's school 
CODE OF REGULATIONS, TITLE 5 
18275  Child care and development programs, parent involvement and education 
UNITED STATES CODE, TITLE 20 
6311  State plan 
6312 Local educational agency plan 
6314 Schoolwide programs 
6318 Parent and family engagement 
6631 Teacher and school leader incentive program, purposes and definitions 
7241-7246  Family engagement in education programs 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.104  Definitions, auxiliary aids and services 
35.160  Communications 

 
Management Resources: 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Title I School-Level Parental Involvement Policy 
Family Engagement Framework:  A Tool for California School Districts, 2014 
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 
Parental Involvement:  Title I, Part A, Non-Regulatory Guidance, April 23, 2004 
WEB SITES 
CSBA:  http://www.csba.org 
California Department of Education, Family, School, Community Partnerships:  
http://www.cde.ca.gov/ls/pf 
California Parent Center:  http://parent.sdsu.edu 
California State PTA:  http://www.capta.org 
National Coalition for Parent Involvement in Education:  http://www.ncpie.org 
National PTA:  http://www.pta.org 
Parent Information and Resource Centers:  http://www.pirc-info.net 
Parents as Teachers National Center:  http://www.parentsasteachers.org 
U.S. Department of Education:  http://www.ed.gov 
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Instruction          AR 6020(a) 
 
PARENT INVOLVEMENT 
 
District Strategies for Title I Schools 
 
To ensure that parents/guardians and family members of students participating in Title I 
programs are provided with opportunities to be involved in their children's education, the district 
shall: 
 
1. Involve parents/guardians and family members in the joint development of a district plan 

that meets the requirements of 20 USC 6312 and in the development of school support 
and improvement plans pursuant to 20 USC 6311  (20 USC 6318) 

(cf. 0460 - Local Control and Accountability Plan) 
(cf. 6171 - Title I Programs) 
 

The Superintendent or designee may: 
 
a. In accordance with Education Code 52063, establish a district-level parent 

advisory committee and, as applicable, an English learner parent advisory 
committee to review and comment on the district's local control and 
accountability plan (LCAP) in accordance with the review schedule established 
by the Governing Board 

 
b. Invite input on the plan from other district committees and school site councils 

(cf. 0420 - School Plans/Site Councils) 
(cf. 1220 - Citizen Advisory Committees) 
 

c. Communicate with parents/guardians through the district newsletter, web site, or 
other methods regarding the plan and the opportunity to provide input 

 
d. Provide copies of working drafts of the plan to parents/guardians in an 

understandable and uniform format and, to the extent practicable, in a language 
the parents/guardians can understand 

 
e. Ensure that there is an opportunity at a public Board meeting for public comment 

on the plan prior to the Board's approval of the plan or revisions to the plan 
 
f. Ensure that school-level policies on parent/guardian and family engagement 

address the role of school site councils and other parents/guardians as appropriate 
in the development and review of school plans 

 
2. Provide coordination, technical assistance, and other support necessary to assist and build 

the capacity of Title I schools in planning and implementing effective parent/guardian 
and family engagement activities to improve student academic  
achievement and school performance, which may include meaningful consultation with 
employers, business leaders, and philanthropic organizations or individuals with expertise 
in effectively engaging parents/guardians and family members in education (20 USC 
6318) 

(cf. 1700 - Relations Between Private Industry and the Schools)  
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AR 6020(b) 
PARENT INVOLVEMENT (continued) 
 

The Superintendent or designee may: 
 
a. Assign district personnel to serve as a liaison to the schools regarding Title I 

parent/guardian and family engagement issues 
 
b. Identify funding and other resources, including community resources and services 

that may be used to strengthen district and school parent/guardian and family 
engagement programs 

 
c. Provide training for the principal or designee of each participating school 

regarding Title I requirements for parent/guardian and family engagement, 
leadership strategies, and communication skills to assist in facilitating the 
planning and implementation of related activities 

 
d. With the assistance of parents/guardians, provide information and training to 

teachers and other staff regarding effective parent/guardian involvement practices 
and legal requirements 

 
e. Provide information to schools about the indicators and assessment tools that will 

be used to monitor progress 
 
3. To the extent feasible and appropriate, coordinate and integrate Title I parent/guardian 

and family engagement strategies with parent/guardian and family engagement strategies 
of other relevant federal, state, and local programs and ensure consistency with federal, 
state, and local laws (20 USC 6318) 
 
The Superintendent or designee may: 
 
a. Identify overlapping or similar program requirements 

(cf. 0430 - Comprehensive Local Plan for Special Education) 
(cf. 2230 - Representative and Deliberative Groups) 
(cf. 3280 - Sale or Lease of District-Owned Real Property) 
(cf. 5030 - Student Wellness) 
(cf. 5148 - Child Care and Development) 
(cf. 5148.3 - Preschool/Early Childhood Education) 
(cf. 6174 - Education for English Learners) 
(cf. 6175 - Migrant Education Program) 
(cf. 6178 - Career Technical Education) 
 

b. Involve district and school site representatives from other programs to assist in 
identifying specific population needs 

 
c. Schedule joint meetings with representatives from related programs and share 

data and information across programs 
 
d. Develop a cohesive, coordinated plan focused on student needs and shared goals 
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AR 6020(c) 
PARENT INVOLVEMENT (continued) 
 
4. Conduct, with meaningful involvement of parents/guardians and family members, an 

annual evaluation of the content and effectiveness of the parent/guardian and family 
engagement policy in improving the academic quality of the schools served by Title I, 
including identification of:  (20 USC 6318) 

 
a. Barriers to greater participation in parent/guardian and family engagement 

activities, with particular attention to parents/guardians who are economically 
disadvantaged, are disabled, have limited English proficiency, have limited 
literacy, or are of any racial or ethnic minority background 

 
b. The needs of parents/guardians and family members, so they can better assist with 

their children's learning and engage with school personnel and teachers 
 
c. Strategies to support successful school and family interactions 

(cf. 0500 - Accountability) 
 

The Superintendent or designee may: 
 
a. Use a variety of methods, such as focus groups, surveys, and workshops, to 

evaluate the satisfaction of parents/guardians and staff with the quality and 
frequency of district communications 

 
b. Gather and monitor data regarding the number of parents/guardians and family 

members participating in district activities and the types of activities in which 
they are engaged 

 
c. Recommend to the Board measures to evaluate the impact of the district's 

parent/guardian and family engagement efforts on student achievement 
 

The Superintendent or designee shall notify parents/guardians of this review and 
assessment through regular school communications mechanisms and shall provide a copy 
of the assessment to parents/guardians upon their request.  (Education Code 11503) 

  
5. Use the findings of the evaluation conducted pursuant to item #4 above to design 

evidence-based strategies for more effective parent/guardian and family involvement and, 
if necessary, to revise the parent/guardian and family engagement policy  (20 USC 6318) 

 
 The Superintendent or designee may: 
 

a. Analyze data from the evaluation to identify parent/guardian and family 
engagement activities that have been successful and those activities that have had 
lower participation or less meaningful involvement by parents/guardians 

 
b. Analyze parent/guardian and family participation to determine the level of 

participation by traditionally underrepresented groups 
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AR 6020(d) 
PARENT INVOLVEMENT (continued) 

 
c. With the involvement of parents/guardians, recommend and draft proposed policy 

revisions to submit to the Board for consideration 
 
6. Involve parents/guardians in the activities of schools served by Title I, which may include 

establishing a parent advisory board comprised of a sufficient number and representative 
group of parents/guardians or family members served by the district to adequately 
represent the needs of the population served by the district for the purposes of 
developing, revising, and reviewing the parent/guardian and family engagement policy 
(20 USC 6318) 
 
The Superintendent or designee may: 
 
a. Include information about school activities in district communications to 

parents/guardians and family members 
 
b. To the extent practicable, assist schools with translation services or other 

accommodations needed to encourage participation of parents/guardians and 
family members 

 
c. Establish processes to encourage parent/guardian input regarding their 

expectations and concerns for their children 
 
In addition, the district shall promote the effective involvement of parents/guardians and support 
a partnership among the school, parents/guardians, and the community to improve student 
achievement by implementing the actions specified in item #7 of the section "School-Level 
Policies for Title I Schools" below.  (20 USC 6318) 
 
School-Level Policies for Title I Schools 
 
At each school receiving Title I funds, a written policy on parent/guardian and family 
engagement shall be developed jointly with the parents/guardians and family members of 
participating students. The school policy shall describe the means by which the school will:  (20 
USC 6318) 
 
1. Convene an annual meeting, at a convenient time, to which all parents/guardians of 

participating students shall be invited and encouraged to attend, in order to inform 
parents/guardians of their school's participation in Title I and to explain Title I 
requirements and the right of parents/guardians to be involved 

 
2. Offer a flexible number of meetings, such as meetings in the morning or evening, for 

which related transportation, child care, and/or home visits may be provided as such 
services relate to parent/guardian involvement 
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 AR 6020(e) 
PARENT INVOLVEMENT (continued) 
 
3. Involve parents/guardians in an organized, ongoing, and timely way in the planning, 

review, and improvement of Title I programs, including the planning, review, and 
improvement of the school's parent/guardian and family engagement policy and, if 
applicable, the joint development of the plan for schoolwide programs pursuant to 20 
USC 6314 
 
The school may use an existing process for involving parents/guardians in the joint 
planning and design of the school's programs provided that the process includes adequate 
representation of parents/guardians of participating students. 

 
4. Provide the parents/guardians of participating students all of the following: 
 

a. Timely information about Title I programs 
 
b. A description and explanation of the school's curriculum, forms of academic 

assessment used to measure student progress, and the achievement levels of the 
state academic standards 

(cf. 5121 - Grades/Evaluation of Student Achievement) 
(cf. 5123 - Promotion/Acceleration/Retention) 
 

c. If requested by parents/guardians, opportunities for regular meetings to formulate 
suggestions and to participate, as appropriate, in decisions related to their 
children's education.  The district shall respond to any such suggestions as soon as 
practicably possible. 

 
5. If the schoolwide program plan is not satisfactory to the parents/guardians of 

participating students, submit any parent/guardian comments when the school makes the 
plan available to the district 

 
6. Jointly develop with the parents/guardians of participating students a school-parent 

compact that outlines how parents/guardians, the entire school staff, and students will 
share responsibility for improved student academic achievement and the means by which 
the school and parents/guardians will build a partnership to help students achieve state 
standards 

 
This compact shall address: 
 
a. The school's responsibility to provide high-quality curriculum and instruction in a 

supportive and effective learning environment that enables participating students 
to achieve the state's challenging academic achievement standards 
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AR 6020(f) 
 
PARENT INVOLVEMENT  (continued) 
 

b. Ways in which parents/guardians will be responsible for supporting their 
children's learning, volunteering in the classroom, and participating, as 
appropriate, in decisions related to their children's education and the positive use 
of extracurricular time 

(cf. 1240 - Volunteer Assistance) 
(cf. 5020 - Parent Rights and Responsibilities) 
(cf. 5113 - Absences and Excuses) 
(cf. 6145 - Extracurricular/Cocurricular Activities) 
(cf. 6154 - Homework/Makeup Work) 
 

c. The importance of communication between teachers and parents/guardians on an 
ongoing basis through, at a minimum: 
 
(1) Parent-teacher conferences in elementary schools, at least annually, during 

which the compact shall be discussed as it relates to the student's 
achievement 

 
(2) Frequent reports to parents/guardians on their children's progress 
 
(3) Reasonable access to staff, opportunities to volunteer and participate in 

their child's classroom, and observation of classroom activities 
 
(4) Regular two-way, meaningful communication between family members 

and school staff, and, to the extent practicable, in a language that family 
members can understand 

 
7. Promote the effective involvement of parents/guardians and support a partnership among 

the school, parents/guardians, and the community to improve student achievement 
through the following actions: 
 
a. Assist parents/guardians in understanding such topics as the state academic 

standards, state and local academic assessments, the requirements of Title I, and 
how to monitor a child's progress and work with educators to improve the 
achievement of their children 

(cf. 6011 - Academic Standards) 
(cf. 6162.5 - Student Assessment) 
(cf. 6162.51 - State Academic Achievement Tests) 
 

b. Provide parents/guardians with materials and training, such as literacy training 
and using technology (including education about the harms of copyright piracy), 
as appropriate, to help them work with their children to improve their children's 
achievement 

 
 
 
 

BOARD DISCUSSION/ACTION 
Page 29.10 



Laytonville Unified School District 
April 7, 2022 

 AR 6020(g) 
PARENT INVOLVEMENT  (continued) 

 
c. With the assistance of parents/guardians, educate teachers, specialized 

instructional support personnel, principals and other school leaders, and other 
staff, in the value and utility of parent/guardian contributions and in how to reach 
out to, communicate with, and work with parents/guardians as equal partners, 
implement and coordinate parent/guardian programs, and build ties between 
parents/guardians and the schools 

(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
 

d. To the extent feasible and appropriate, coordinate and integrate parent/guardian 
involvement programs and activities with other federal, state, and local programs, 
including public preschool programs, and conduct other activities, such as parent 
resource centers, that encourage and support parents/guardians in fully 
participating in their children's education 

 
e. Ensure that information related to school and parent/guardian programs, meetings, 

and other activities is sent to the parents/guardians of participating students in a 
format and, to the extent practicable, in a language the parents/guardians can 
understand 

 
f. Provide other such reasonable support for parent/guardian involvement activities 

as parents/guardians may request 
 

In addition, the school plan may include strategies to: 
 
a. Involve parents/guardians in the development of training for teachers, principals, 

and other educators to improve the effectiveness of such training 
 
b. Provide necessary literacy training, using Title I funds if the district has exhausted 

all other reasonably available sources of funding for such training 
 

c. Pay reasonable and necessary expenses associated with parent/guardian 
involvement activities, including transportation and child care costs, to enable 
parents/guardians to participate in school-related meetings and training sessions 

 
d. Train parents/guardians to enhance the involvement of other parents/guardians 

 
e. Arrange school meetings at a variety of times or, when parents/guardians are 

unable to attend such conferences, conduct in-home conferences between 
parents/guardians and teachers or other educators who work directly with 
participating students, in order to maximize parent/guardian involvement and 
participation 

 
f. Adopt and implement model approaches to improving parent/guardian 

involvement 
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AR 6020(h) 
PARENT INVOLVEMENT  (continued) 

 
g. Establish a parent advisory council to provide advice on all matters related to 

parent/guardian involvement in Title I programs 
 
h. Develop appropriate roles for community-based organizations and businesses in 

parent/guardian involvement activities 
 
i. Make referrals to community agencies and organizations that offer literacy 

training, parent/guardian education programs, and/or other services that help to 
improve the conditions of parents/guardians and families 

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools) 
 

j. Provide a master calendar of district/school activities and meetings 
 
k. Provide information about opportunities for parent/guardian and family 

engagement through the district newsletter, web site, or other written or electronic 
means 

 
l. Engage parent-teacher organizations to actively seek out and involve 

parents/guardians through regular communication updates and information 
sessions 

(cf. 1230 - School-Connected Organizations) 
 
m. To the extent practicable, provide translation services at school sites and at 

meetings involving parents/guardians and family members as needed 
 
n. Provide training and information to members of district and school site councils 

and advisory committees to help them fulfill their functions 
 
o. Provide ongoing workshops to assist school site staff, parents/guardians, and 

family members in planning and implementing improvement strategies, and seek 
their input in developing the workshops 

 
p. Regularly evaluate the effectiveness of staff development activities related to 

parent/guardian and family engagement 
 

q. Include expectations for parent/guardian outreach and involvement in staff job 
descriptions and evaluations 

(cf. 4115 - Evaluation/Supervision) 
(cf. 4215 - Evaluation/Supervision) 
(cf. 4315 - Evaluation/Supervision) 
 
8. To the extent practicable, provide opportunities for the informed participation of 

parents/guardians and family members (including parents/guardians and family members 
with limited English proficiency, parents/guardians and family members with disabilities, 
and parents/guardians and family members of migrant children), including providing 
information and school reports required under 20 USC 6311(h) in a format and language 
such parents/guardians can understand 
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AR 6020(i) 
PARENT INVOLVEMENT  (continued) 
 
If the school has a parent involvement policy that applies to all parents/guardians, it may amend 
that policy to meet the above requirements.  (20 USC 6318) 
 
Each school receiving Title I funds shall annually evaluate the effectiveness of its 
parent/guardian and family engagement policy.  Such evaluation may be conducted during the 
process of reviewing the school plan for student achievement in accordance with Education Code 
64001. 
 
The school's policy shall be periodically updated to meet the changing needs of 
parents/guardians and the school.  (20 USC 6318) 
 
District Strategies for Non-Title I Schools 
 
For each school that does not receive federal Title I funds, the Superintendent or designee shall, 
at a minimum: 
 
1. Engage parents/guardians and family members positively in their children's education by 

providing assistance and training on topics such as state academic standards and 
assessments to increase their knowledge and skills to use at home to support their 
children's academic efforts at school and their children's development as responsible 
members of society  (Education Code 11502, 11504) 
 
The Superintendent or designee may: 
 
a. Provide or make referrals to literacy training and/or parent education programs 

designed to improve the skills of parents/guardians and enhance their ability to 
support their children's education 

 
b. Provide information, in parent handbooks and through other appropriate means, 

regarding academic expectations and resources to assist with the subject matter 
 
c. Provide parents/guardians with information about students' class assignments and 

homework assignments 
 

2. Inform parents/guardians that they can directly affect the success of their children's 
learning, by providing them with techniques and strategies that they may use to improve 
their children's academic success and to assist their children in learning at home  
(Education Code 11502, 11504) 
 
The Superintendent or designee may: 
 
a. Provide parents/guardians with information regarding ways to create an effective 

study environment for their children at home and to encourage good study habits 
 

b. Encourage parents/guardians to monitor their children's school attendance, 
homework completion, and television viewing 
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AR 6020(j) 
PARENT INVOLVEMENT  (continued) 

 
c. Encourage parents/guardians to volunteer in their child's classroom and to 

participate in school advisory committees 
 
3. Build consistent and effective two-way communication between the home and school so 

that parents/guardians and family members may know when and how to assist their 
children in support of classroom learning activities (Education Code 11502, 11504) 
 
The Superintendent or designee may: 
 
a. Ensure that teachers provide frequent reports to parents/guardians on their 

children's progress and hold parent-teacher conferences at least once per year with 
parents/guardians of elementary school students 

 
b. Provide opportunities for parents/guardians to observe classroom activities and to 

volunteer in their child's classroom 
 
c. Provide information about parent/guardian and family engagement opportunities 

through district, school, and/or class newsletters, the district's web site, and other 
written or electronic communications 

 
d. To the extent practicable, provide notices and information to parents/guardians in 

a format and language they can understand 
 
e. Develop mechanisms to encourage parent/guardian input on district and school 

issues 
 

f. Identify barriers to parent/guardian and family participation in school activities, 
including parents/guardians and family members who are economically 
disadvantaged, are disabled, have limited English proficiency, have limited 
literacy, or are of any racial or ethnic minority background 

 
g. Encourage greater parent/guardian participation by adjusting meeting schedules to 

accommodate parent/guardian needs and, to the extent practicable, by providing 
translation or interpreter services, transportation, and/or child care 

 
4. Train teachers, administrators, specialized instructional support personnel, and other staff 

to communicate effectively with parents/guardians as equal partners (Education Code 
11502, 11504) 
 
The Superintendent or designee may: 
 
a. Provide staff development to assist staff in strengthening two-way 

communications with parents/guardians, including parents/guardians who have 
limited English proficiency or limited literacy 
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AR 6020(k) 

PARENT INVOLVEMENT  (continued) 
 
b. Invite input from parents/guardians regarding the content of staff development 

activities pertaining to home-school communications 
 
5. Integrate and coordinate parent/guardian and family engagement activities within the 

LCAP with other activities 
 
The Superintendent or designee may: 
 
a. Include parent/guardian and family engagement strategies in school reform or 

school improvement initiatives 
 
b. Involve parents/guardians and family members in school planning processes 
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BOARD DISCUSSION/ACTION ITEM M16 
 
Board Meeting Date:  April 7, 2022 
 
Subject: School Level Parent Involvement Plan, Student/Parent Compact 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
Our Board Policy and Administrative Regulations 6020 require that Title 1 schools have parent 
involvement policies and procedures, including school-parent compacts that participating parents 
and school staff agree to abide by. The principals will review their policies and compacts for the 
Board and interested members of the community. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: 
Approve the school level policies and school-parent compacts with the understanding that they 
may be modified from time to time, and reviewed with the Board on an annual basis. 
 
Attachments: 
School level parent involvement policies and school-parent compacts 
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LAYTONVILLE ELEMENTARY SCHOOL-PARENT COMPACT 
2018-19 

 

Laytonville Elementary School and the parents/guardians of the students participating in activities, 
services, and programs funded by Title I, Part A of the Elementary and Secondary Education Act (ESEA) 
(participating children), agree that this compact outlines how the parents/guardians, the entire school 
staff, and the students will share the responsibility for improved student academic achievement and the 
means by which the school and parents/guardians will build and develop a partnership that will help 
children achieve the State’s high standards. 
 

School Responsibilities 
 

Laytonville Elementary School will: 
1. Provide high-quality curriculum and instruction in a supportive and effective learning 

environment that enables the participating children to meet the State’s student academic 
achievement standards as follows: 

• The school will provide State Board Adopted curriculum in all areas of instruction for all students 
using research based, engaging teaching strategies. 
 

2. Hold parent/guardian-teacher conferences during which this compact will be discussed as it 
relates to the individual child’s achievement. 

• Parent/guardian-Teacher conferences will be held twice during the school year following the first 
and second trimesters. 
 

3. Provide parents/guardians with frequent reports on their children’s progress. Specifically, 
the school will provide reports as follows: 

• During Parent/guardian-Teacher conferences children’s academic and social/emotional progress 
will be discussed. Upper grades (6-8) will provide progress reports to students and 
parents/guardians at least 3 times during each trimester. One of those will be mailed home. 
 

4. Provide parents/guardians reasonable access to staff.  Specifically, staff will be available for 
consultation with parents/guardians as follows: 

• Staff will be available to parents/guardians during the after school hours, pre-arranged 
appointments, and via phone or email. 
 

5. Provide parents/guardians opportunities to volunteer and participate in their child’s class, 
and to observe classroom activities, as follows: 

• Parents/guardians may make arrangements via phone, email or face to face contact with their 
child(ren)’s teacher to volunteer or observe in their child(ren)’s class. 

 

Parent/Guardian Responsibilities 
 

We, as parents/guardians, will support our children’s learning in the following ways: 
• Monitor student attendance to ensure that students attend daily and arrive to school on time. 
• Making sure that homework is completed. 
• Monitoring screen time.  
• Volunteering in my child’s classroom. 
• Participating, as appropriate, in decisions relating to my children’s education. 
• Promoting positive use of my child’s extracurricular time. 
• Staying informed about my child’s education and communicating with the school by promptly 

reading all notices from the school or the school district either received by my child or by mail 
and responding, as appropriate.  

• Serving, to the extent possible, on policy advisory groups, such as Site Council. 
 

Student Responsibilities 
 

We, as students, will share the responsibility to improve our academic achievement and achieve the 
State’s high standards.  Specifically, we will: 

• Do my homework every day and ask for help when I need to. 
• Read at least 30 minutes every day outside of school time.  
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• Give to my parents or the adult who is responsible for my welfare all notices and information 
received by me from my school every day. 

 
Additional Required School Responsibilities  
 
The Laytonville Elementary School will: 
 

1. Involve parents/guardians in the planning, review, and improvement of the school’s parental 
involvement policy, in an organized, ongoing, and timely way. 

 
2. Involve parents/guardians in the joint development of any schoolwide program plan, in an 

organized, ongoing, and timely way. 
 
3. Hold an annual meeting to inform parents/guardian of the school’s participation in Title I, 

Part A programs, and to explain the Title I, Part A requirements, and the right of 
parents/guardians to be involved in Title I, Part A programs.  The school will convene the 
meeting at a convenient time to parents/guardians, and will offer a flexible number of 
additional parental involvement meetings, such as in the morning or evening, so that as many 
parents/guardians as possible are able to attend.  The school will invite to this meeting all 
parents/guardians of children participating in Title I, Part A programs (participating students), 
and will encourage them to attend.   

 
4. Provide information to parents/guardians of participating students in an understandable and 

uniform format, including alternative formats upon the request of parents/guardians with 
disabilities, and, to the extent practicable, in a language that parents/guardians can 
understand. 

 
5. Provide to parents/guardians of participating children information in a timely manner about 

Title I, Part A programs that includes a description and explanation of the school’s 
curriculum, the forms of academic assessment used to measure children’s progress, and the 
proficiency levels students are expected to meet. 

 
6. On the request of parents/guardians, provide opportunities for regular meetings for 

parents/guardians to formulate suggestions, and to participate, as appropriate, in decisions 
about the education of their children.  The school will respond to any such suggestions as 
soon as practicably possible. 

 
7. Provide to each parent/guardian an individual student report about the performance of their 

child on the State assessment in at least math, language arts and reading. 
 
8. Provide each parent/guardian timely notice when their child has been assigned or has  

been taught for four (4) or more consecutive weeks by a teacher who is not highly qualified 
within the meaning of the term in section 200.56 of the Title I Final Regulations (67 Fed. 
Reg. 71710, December 2, 2002). 
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LAYTONVILLE HIGH SCHOOL-PARENT COMPACT 
2018-2019 

Laytonville High School and the parents/guardians of the students participating in activities, services, 
and programs funded by Title I, Part A of the Elementary and Secondary Education Act (ESEA) 
(participating children), agree that this compact outlines how the parents/guardians, the entire school 
staff, and the students will share the responsibility for improved student academic achievement and the 
means by which the school and parents/guardians will build and develop a partnership that will help 
children achieve the State’s high standards. 
 

School Responsibilities 
 

Laytonville High School will: 
6. Provide high-quality curriculum and instruction in a supportive and effective learning 

environment that enables the participating children to meet the State’s student academic 
achievement standards as follows: 

• The school will provide State Board Adopted curriculum in all areas of instruction for all students 
using research based, engaging teaching strategies. 
 

7. Hold parent/guardian-teacher conferences during which this compact will be discussed as it 
relates to the individual child’s achievement. 

• Parent/guardian-Teacher conferences will be held twice during the school year following the first 
and third quarters. 
 

8. Provide parents/guardians with frequent reports on their children’s progress. Specifically, 
the school will provide reports as follows: 

• Progress Reports will be mailed home the first five weeks into each quarter. 

• Report cards will be distributed at Parent Conferences during the first and third quarter and 
mailed home at the end of the first and second semesters. 

• When necessary, weekly reports of student progress will be arranged. 

9. Provide parents/guardians reasonable access to staff.  Specifically, staff will be available for 
consultation with parents/guardians as follows: 

• Staff will be available to parents/guardians during the after school hours, pre-arranged 
appointments, and via phone or email. 
 

10. Provide parents/guardians opportunities to volunteer and participate in high school 
activities, and to observe these activities, as follows: 

• Parents/guardians may make arrangements via phone, email or face to face contact with the Principal or 
classroom teachers to express their desire to participate. 

Parent/Guardian Responsibilities 
 

We, as parents/guardians, will support our children’s learning in the following ways: 
• Monitor student attendance to ensure that students attend daily and arrive to school on time. 
• Providing a caring environment, including adequate food and rest and a regular time and place 

for homework completion. 
• Contributing time and effort in my son’s/daughter’s high school activities. 
• Participating, as appropriate, in decisions relating to my child(ren)’s education. 
• Promoting positive use of my child’s extracurricular time. 
• Staying informed about my child’s education and communicating with the school by promptly 

reading all notices from the school or the school district either received by my child, by mail, or 
by email and responding, as appropriate.  

• Serving, to the extent possible, on policy advisory groups, such as Site Council. 
 

Student Responsibilities 
 

We, as students, will share the responsibility to improve our academic achievement and achieve the 
State’s high standards.  Specifically, we will: 

• Spend time at home completing homework, reading, and studying. 
• Show respect for people and property by not using profanity, stealing, plagiarizing, or 

vandalizing; and obeying and practicing all school rules.  
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• Come to class on time, bringing the necessary materials, respecting the rights of others to learn 
without disruption, and being prepared to work. 

 
Additional Required School Responsibilities  
 
The Laytonville High School will: 
 

9. Involve parents/guardians in the planning, review, and improvement of the school’s parental 
involvement policy, in an organized, ongoing, and timely way. 

 
10. Involve parents/guardians in the joint development of any schoolwide program plan, in an 

organized, ongoing, and timely way. 
 
11. Hold an annual meeting to inform parents/guardians of the school’s participation in Title I, 

Part A programs, and to explain the Title I, Part A requirements, and the right of 
parents/guardians to be involved in Title I, Part A programs.  The school will convene the 
meeting at a convenient time to parents/guardians, and will offer a flexible number of 
additional parental involvement meetings, such as in the morning or evening, so that as many 
parents/guardians as possible are able to attend.  The school will invite to this meeting all 
parents/guardians of children participating in Title I, Part A programs (participating students), 
and will encourage them to attend.   

 
12. Provide information to parents/guardians of participating students in an understandable and 

uniform format, including alternative formats upon the request of parents/guardians with 
disabilities, and, to the extent practicable, in a language that parents/guardians can 
understand. 

 
13. Provide to parents/guardians of participating children information in a timely manner about 

Title I, Part A programs that includes a description and explanation of the school’s 
curriculum, the forms of academic assessment used to measure children’s progress, and the 
proficiency levels students are expected to meet. 

 
14. On the request of parents/guardians, provide opportunities for regular meetings for 

parents/guardians to formulate suggestions, and to participate, as appropriate, in decisions 
about the education of their children.  The school will respond to any such suggestions as 
soon as practicably possible. 

 
15. Provide to each parent/guardian an individual student report about the performance of their 

child on the State assessment in at least math, language arts and reading. 
 
16. Provide each parent/guardian timely notice when their child has been assigned or has  

been taught for four (4) or more consecutive weeks by a teacher who is not highly qualified 
within the meaning of the term in section 200.56 of the Title I Final Regulations (67 Fed. 
Reg. 71710, December 2, 2002). 
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Laytonville Elementary School 
Title I School-Level Parental Involvement Policy 

Annual Notification 
 
Laytonville Elementary School had developed a written Title I parental involvement policy with 
input from Title I parents. A collaborative process between the parents who serve on the Site 
Council and the faculty was used to create the policy. It has distributed the policy at the 
beginning of the year as part of the “first day” packet. New families receive the policy at the time 
of new student registration. The policy is also available on the District’s website. Laytonville 
Elementary School’s policy describes the means for carrying out the following school-wide Title 
I parental involvement requirements.  
 
Involvement of Parents in the Title I Program 
Laytonville Elementary School conducts an annual meeting to inform parents of school-wide 
Title I requirements and their rights to be involved in the Title I program. 
Informing Parents and Timely Notification 

• A Title I program description is provided to parents at the annual back-to-school event, 
held in August or September.  

• Title I program services and requirements are discussed in the fall and spring at Site 
Council meetings. 

• Additional opportunities for parents to become familiar with the Title I program are 
available at semi-annual parent conferences. 

• Parents may also meet with principal to discuss the school-wide Title I program. 
Involving Parents 

• Each spring the staff and parents conduct an end of year review for all programs 
including Title I. Following the review, student needs are assessed and planning for the 
next year’s program is begun.  

•  At the beginning of each year student achievement data is analyzed and programmatic 
changes are made to improve student learning.  

• The Title I policy is reviewed annually as part of the review of the Single Plan for 
Student Achievement. 

Informing Parents about the Curriculum and Student Achievement 
• Grade level standards are provided to parents at back-to-school night. Those parents 

who are unable to attend are mailed a copy of the document.  
• Grade level standards and curriculum is discussed monthly at the Site Council 

meeting 
• Parent conferences provided two times a year to individually inform parents about the 

curriculum, assessments and expected proficiency levels.  
• Parents are provided a copy of their children’s performance on the State Assessments 

when they are released from the State each summer or early fall.  
Opportunities for Parent Input 

• Opportunities for parent input include monthly Site Council and District Advisory 
Council meetings. 

• Parents may also provide input directly to the site principal. 
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School-Parent Compact 
Laytonville Elementary School has jointly developed with and distributed to parents the school-
parent compact that outlines how parents, the entire school staff, and students will share the 
responsibility for improved student academic achievement. It also describes how the school and 
parents will develop a partnership to help children reach proficiency on the California content 
standards. The school-parent compact describes the following items in addition to items added 
by parent of Title I students: 

• The school’s responsibility to provide high-quality curriculum and instruction 
• The parents’ responsibility to support their children’s learning 
• The importance of ongoing communication between parents and teachers through, at 

least, annual conferences, reports on student progress, access to staff and 
opportunities to volunteer and participate in and observe the educational program. 

The school-parent compact was created by using the State’s recommended sample and 
modifying specific areas to reflect the needs of Laytonville Elementary. This was accomplished 
through the Site Council as a collaborative effort between parents and staff.  Please refer to the 
attached School-parent Compact. 
 
Building Capacity for Involvement 
Laytonville Elementary School engages parents in meaningful interactions with the school. It 
supports a partnership among staff, parents, and the community to improve student academic 
achievement. To help reach these goals the school does the following: 

• Provides opportunities for parents to understand academic content standards 
assessments and how to monitor and improve the achievement of their children 
through various activities that include Back-to-School night, parent conferences and 
monthly newsletter articles. 

• Provides materials and training to help parents work with their children to improve 
their children’s achievement by providing content based materials designed to help 
parents provide instruction at home, school-wide family math and reading nights, and 
mini-courses for parents to increase their understanding of specific concepts.  

• Educates staff, with the assistance of parents, in the value of parent contributions and 
how to work with parents as equal partners through monthly Site Council meetings. 

• Coordinates and integrates the Title I parental involvement program with other 
programs and conducts other activities through the Family Resource Center that 
encourages and supports parents in more fully participating in the education of their 
children. These activities include parent/student summer activities, after-school 
tutoring, parenting classes and family counseling services.  

• Distributes information to parents related to school and parent programs, meetings 
and other activities in a form and language that the parents understand. Distribution 
methods include monthly newsletter, personal contacts, flyers regarding upcoming 
events and the posting of information on the District website.  

• Provides support for parental involvement activities requested by parents through 
monthly Site Council meetings, the annual parent satisfaction survey, and surveys 
given during parent conferences.  

Accessibility 
Laytonville Elementary School provides opportunities for all parents to participate, including 
parents with limited English proficiency, parents with disabilities, and parents of migratory 
students. This includes providing information and school reports in a form and language parents 
understand.  
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Laytonville High School Parent Involvement Opportunities 
Annual Notification 

 
The primary forum for parent involvement at Laytonville High School is the Laytonville High 
School Site Council.  The LHS Site Council meets once a month on the second Wednesday of 
each month at 4pm in the high school library. An annual review and assessment of the LHS site 
council’s progress toward meeting its objective is held in May of each school year.  Specific 
dates for the review will be communicated through school newsletters. 
 
 Specific objectives of the program include the following: 
 Develop a comprehensive plan designed to improve the effectiveness of the school 

program. 
 Participate in the Local Control Accountability Plan budget development of categorical 

education funds such as Title I, Title IV, Title VI, etc. 
 Annually review the school plan, establish a new budget, and if necessary, make other 

modifications in the plan to reflect changing needs and priorities. 
 Recommend approval of the plan as revised to the district governing board.  If the 

governing board does not approve a plan, specific reasons for that action shall be 
communicated to the council.  Modifications of the school plan shall be developed, 
recommended and approved or disapproved in the same manner. 

 Plan and approve one time site expenditures allocated in the annual state budget. 
 Meet on a regular basis to become informed, share information, discuss needs and 

successes and plan program improvements. 
 Support the student incentive program that promotes positive attendance, behavior, 

community involvement and academic achievement. 
 Develop a system for ongoing communication with parents, community members, the 

school staff and board, including sponsoring parent nights and representation on the 
District Advisory Committee. 

 Sponsor parent information activities that focus on 1) strategies that will give parents the 
ability to directly affect the success of their children’s learning through support both at 
home and at school, 2) home activities, strategies, and materials that can be used to assist 
and enhance learning both at home and at school and 3) parenting skills that assist parents 
in understanding the developmental needs of high school aged children and how to 
provide positive discipline and build healthy relations with their children. 

 
In addition to the LHS Site Council parents are provided with the opportunity to be involved 
with school programs through volunteering in classrooms, working on community projects such 
as Landscape Day and Art in the Community.  Parent Conferences are conducted twice a year to 
provide the opportunity to meet with each of the teachers.  Newsletters are mailed home as well 
as ongoing communication about special programs on a regular basis.   
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BOARD DISCUSSION/ACTION ITEM M17 
 
Board Meeting Date:  April 7, 2022 
 
Subject: Annual Review: BP 6145 & AR 6145 – Extra & Cocurricular Activities 
 
From:    Joan Potter, Superintendent 
 
Explanation: 
 
Education Code Section 35160.5 calls for an annual review of the District’s extracurricular 
policies. These are found in BP 6145 and AR 6145 which are attached. Both of these policies 
remain pertinent to the program. School sites are making efforts to ensure that everyone is aware 
of and adhering to these policies. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation:  
Review BP and AR 6145 
 
Attachments: 
BP and AR 6145 
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Instruction BP 6145(a) 
 
EXTRACURRICULAR AND COCURRICULAR ACTIVITIES 
 
The Board of Trustees recognizes that extracurricular and cocurricular activities enrich the 
educational and social development of students and enhance students' feelings of connectedness 
with the schools. The district shall encourage and support student participation in extracurricular 
and cocurricular activities without compromising the integrity and purpose of the educational 
program. 
 
(cf. 1330 - Use of School Facilities) 
(cf. 5137 - Positive School Climate) 
(cf. 6145.2 - Athletic Competition) 
(cf. 5148.2 - Before/After School Programs) 
 
Prerequisites for student participation in extracurricular and cocurricular activities shall be limited 
to those that have been demonstrated to be essential to the success of the activity. No 
extracurricular or cocurricular program or activity shall be provided or conducted separately on 
the basis of any actual or perceived characteristic listed as a prohibited category of discrimination 
in state or federal law, nor shall any student's participation in an extracurricular or cocurricular 
activity be required or refused on those bases.  (5 CCR 4925) 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 5145.7 - Sexual Harassment) 
(cf. 6145.5 - Student Organizations and Equal Access) 
 
Any complaint alleging unlawful discrimination in the district's extracurricular or cocurricular 
programs or activities shall be filed in accordance with BP/AR 1312.3 - Uniform Complaint 
Procedures. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
Unless specifically authorized by law, no student shall be charged a fee for his/her participation in 
educational activities, including extracurricular and cocurricular activities and materials or 
equipment related to such activities. (Education Code 49010, 49011) 
 
(cf. 3260 - Fees and Charges) 
(cf. 3452 - Student Activity Funds) 
 
Eligibility Requirements 
 
To be eligible to participate in extracurricular and cocurricular activities, students in grades 7-12 
must demonstrate satisfactory educational progress in the previous grading period, including, but 
not limited to:  (Education Code 35160.5) 
 
1. Maintenance of a minimum of 2.0 grade point average on a 4.0 scale in all enrolled classes 
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BP 6145(b) 
 
EXTRACURRICULAR AND COCURRICULAR ACTIVITIES  (continued) 
 
2. Maintenance of minimum progress toward meeting high school graduation requirements 
 
(cf. 5121 - Grades/Evaluation of Student Achievement) 
(cf. 6146.1 - High School Graduation Requirements) 
 
The Superintendent/Principal or designee may grant ineligible students a probationary period not 
to exceed one semester. Students granted probationary eligibility must meet the required standards 
by the end of the probationary period in order to remain eligible for participation. (Education Code 
35160.5) 
 
Any decision regarding the eligibility of a homeless student, foster youth, or child of an active 
duty military family for extracurricular or cocurricular activities shall be made by the 
Superintendent/Principal or designee in accordance with Education Code 48850 and 49701. 
 
(cf. 6173 - Education for Homeless Children) 
(cf. 6173.1 - Education for Foster Youth) 
(cf. 6173.2 - Education of Children of Military Families) 
 
The Superintendent/Principal or designee may revoke a student's eligibility for participation in 
extracurricular and cocurricular activities when the student's poor citizenship is serious enough to 
warrant loss of this privilege. 
 
Student Conduct at Extracurricular/Cocurricular Events 
 
When attending or participating in extracurricular and cocurricular activities on or off campus, 
district students are subject to district policies and regulations relating to student conduct. Students 
who violate district policies and regulations may be subject to discipline including, but not limited 
to, suspension, expulsion, transfer to alternative programs, or denial of participation in 
extracurricular or cocurricular activities in accordance with Board policy and administrative 
regulation. When appropriate, the Superintendent/Principal or designee shall notify local law 
enforcement. 
 
(cf. 5131 - Conduct) 
(cf. 5131.1 - Bus Conduct) 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
 
Annual Policy Review 
 
The Board shall annually review this policy and implementing regulations. (Education Code 
35160.5) 
 
Legal Reference: (see next page) 
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 BP 6145(c) 
 
EXTRACURRICULAR AND COCURRICULAR ACTIVITIES (continued) 
 
 
Legal Reference: 

EDUCATION CODE 
35145  Public meetings 
35160.5  District policy rules and regulations; requirements; matters subject to regulation 
35179  Interscholastic athletics; associations or consortia 
35181  Students' responsibilities 
48850  Participation of homeless students and foster youth in extracurricular activities and interscholastic 
sports 
48930-48938  Student organizations 
49010-49013  Student fees 
49024  Activity Supervisor Clearance Certificate 
49700-49703  Education of children of military families 
CALIFORNIA CONSTITUTION 
Article 9, Section 5 Common school system 
CODE OF REGULATIONS, TITLE 5 
350  Fees not permitted 
4900-4965  Nondiscrimination in elementary and secondary education programs receiving state financial 
assistance 
5531  Supervision of extracurricular activities of pupils 
UNITED STATES CODE, TITLE 42 
2000h-2-2000h-6  Title IX, 1972 Education Act Amendments 
COURT DECISIONS 
Hartzell v. Connell, (1984) 35 Cal. 3d 899 
 

Management Resources: 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Pupil Fees, Deposits, and Other Charges, Fiscal Management Advisory 12-02, April 24, 2013 
CALIFORNIA TASK FORCE REPORT TO THE LEGISLATURE 
Compact on Educational Opportunity for Military Children:  Preliminary Final Report, March 2009 
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS 
Information on Assembly Bill 346 Concerning the Activity Supervisor Clearance Certificate (ASCC), Coded 
Correspondence 10-11, July 20, 2010 
WEB SITES 
CSBA: http://www.csba.org 
California Association of Directors of Activities:  http://www.cadal.org 
California Department of Education:  http://www.cde.ca.gov 
California Interscholastic Federation:  http://www.cifstate.org 
Commission on Teacher Credentialing: http://www.ctc.ca.gov 

 
 
 
 
 
 
 
Policy LAYTONVILLE UNIFIED SCHOOL DISTRICT 
adopted: 11/7/19     Laytonville, California 
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Instruction AR 6145(a) 
 
EXTRA CURRICULAR AND COCURRICULAR ACTIVITIES 
 
Definitions 
 
For purposes of applying eligibility criteria for student participation, extracurricular and 
cocurricular activities shall be defined as follows:  (Education Code 35160.5) 
 
1. Extracurricular activities are not part of the regular school curriculum, are not graded, do 

not offer credit, do not take place during classroom time, and have all of the following 
characteristics: 

 
a. The program is supervised or financed by the school district. 
 
b. Students participating in the program represent the school district. 
 
c. Students exercise some degree of freedom in the selection, planning, or control of 

the program. 
 
d. The program includes both preparation for performance and performance before 

an audience or spectators. 
 

2. Cocurricular activities are programs that may be associated with the curriculum in a 
regular classroom. 

 
An activity is not an extracurricular or cocurricular activity if either of the following conditions 
applies:  (Education Code 35160.5) 
 
1. It is a teacher-graded or required program or activity for a course which satisfies the 

entrance requirements for admission to the California State University or the University 
of California. 

(cf. 6143 - Courses of Study) 
 
2. It is a program that has as its primary goal the improvement of academic or educational 

achievement of students. 
 
Eligibility Requirements 
 
The grade point average (GPA) used to determine eligibility for extracurricular and cocurricular 
activities shall be based on grades of the last previous grading period during which the student 
attended class at least a majority of the time.  If a student was not in 
attendance for all, or a majority of, the grading period due to absences excused by the school for 
reasons such as serious illness or injury, approved travel, or work, the GPA used to determine 
eligibility shall be the grading period immediately prior to the excluded grading period(s). 
(Education Code 35160.5) 
(cf. 5113 - Absences and Excuses) 
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 AR 6145(b) 
 
EXTRACURRICULAR AND COCURRICULAR ACTIVITIES  (continued) 
 
When a student becomes ineligible to participate in extracurricular or cocurricular activities in 
the upcoming grading period, or when he/she is subject to probation, the principal or designee 
shall provide written notice to the student and his/her parent/guardian. 
 
Participation in extra or cocurricular activities as defined in Board Policy 6145 requires 
satisfactory academic progress and good citizenship. 
 
Academic Progress 
 
Satisfactory academic progress means: 
 
1. Maintaining progress toward meeting all high school graduation requirements 
 
2.  Earning a minimum 2.0 GPA on a 4.0 scale and passing all classes during the 

previous grading period 
 
3. Receiving a satisfactory eligibility report prior to an event or competition 
 
High school graduation requirements refers to the credits required for graduation, examinations 
and attendance. A grading period is one quarter and the previous grading period refers to the 
quarter prior to the activity. If a student was absent during the previous quarter due to serious 
illness or injury, or approved travel or work, the quarter immediately prior to that one shall serve 
as the eligibility period. 
 
Students may request and may be granted an academic probationary waiver once during middle 
school and once during high school. 
 
Good Citizenship 
 
Good citizenship means demonstrating a positive attitude, having respect for oneself, for others 
and for the community. The school will restrict or revoke a student's extracurricular eligibility if 
the student violates expected standards of behavior. In addition, students who violate Education 
Code 48900 (c) which deals with controlled substances such as alcohol and other drugs, or who 
violate other provisions of Education Code Section 48900 and receive a school suspension of 
five days, or who habitually disrupt school activities, will be restricted from extracurricular 
privilege as follows: 
 
1.  6–12: Restriction for a period of 30 school days (5+15+10) which includes: five 

school days of suspension, plus 15 school days of restriction from all activities and then a 
10 school day reintegration period during which time the student may return to the team 
or activity for practice, but not for competition; students who return to their activity are 
subject to the coach’s discretion for their assignment. 
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 AR 6145(c) 
 
EXTRA CURRICULAR AND COCURRICULAR ACTIVITIES  (continued) 
 
2. Students will not participate in an extra or cocurricular event if: 
 

a. absent the day of an event (or the preceding day if the event is on a non-school 
day) unless the excused absence was for a doctor's appointment or funeral or the 
absence had received prior approval from the principal 

b. suspended from school during the day of the event 
 
c. assigned detentions or in-house suspensions are not completed prior to the event 
 
d. eligibility reports from teachers are marked unsatisfactory prior to the event 

 
Other Training Rules and Behavioral Expectations 
 
The principals, in collaboration with coaches, advisors and the Athletic and Activity Directors 
will develop procedures which provide consistent training and behavioral expectations for all 
activity participants. The procedures will address the issues of respect, teamwork, practices, 
rehearsals, attendance, behavior, progress reports, detentions and suspensions. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Regulation  
approved:  January 11, 1990  
revised:  May 15, 2003 
revised:  June 16, 2011 
revised:  June 21, 2012 
revised:  June 6, 2013 
revised:  June 5, 2014 
revised:   6/27/19                     LAYTONVILLE UNIFIED SCHOOL DISTRICT 

Laytonville, California 
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