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SERVICE EXCELLEMCE IENATI R TEAMWORK

February 21,2022

Joan Potter, Superintzndent
Laytonwille Unified Schaal District
PO Box Bad

Laytomville, CA 95254

Dear loanie,
Subjact: Williams Settlement Findings for 2021-22 Site Visits

Tha Mendocing County Office of Education (MCOE) has the responsibility to visit schools in our county and
report to vou the results of thess visits. Please share this report &t the public meeting as required by the
Hilliams Settlement Lagislation. Califarnia Education Code (EC) Section 1240 and Assemsly Bill 1751
specifically reguirs visits to decile 1, 2, and 3 schools in each county, based on the 2012 base Academic
Performance Index (API), in order ta:
1. Enczure that students have socess o “sufficient” instructional materials in four core subject areas
iEnglish/language arts, mathematics, history-social sciznce and science] and, &5 sppropriate, science
lzbaoratory eguipment, fargign lamguages, and health education a: defined in EC Saction 80113 The
standard s=t forth is the law defined “sufficiznt” instructionzl materials a5 every pupil, including
English learnars, having & textbook in the core areas to use in class and to taks home;

pa

Monitor comgzliance with facilitizs mzaintznance using the Facilities Inspection Tool (FIT) to determine
the condition of & facility that “poses an emergency or urgent threat to the health or safety of pupils
ar staff” 35 defined in EC Section 175392.72 and assess "the safety cleanliness, and adegquacy of schaal
facilitias, including good repair” as reguired by EC Sections 17014, 170325, 1707075, and 17085

3. Determmine if 3 school has current teacher vacancies. The standard far “vacant teacher position” maans
a position to which a single designated certificatzd employes has not besn assigned at the beginning
of the year ifirst 20 days) as defined in [EC 3312a(b}{5}{ANB), EC 35134 {h)i(3} and CCR Title 5 section
4e0008)]

4. [Emsure that the school has the Williams Unifarm Camplaint Pracedures pasted in each classroom, and
the Williams Complaint farms are available, in English and ather languages a5 reguirad oy the
Californiz Deparimant of Education; and

5. [Determine that the school has provided acourate data for the annueal School Accountagility Report
Card related w instructionzsl maternials, facilities maintznance, and teacher credantizling.

This report for 2021-22 provides sggregate findings in thase areas for your districts school visit,

In additien to work abowe, MICZE is responsible for determining teacher missssignments in visited schoals.
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MLJE also receives quarterly reports on complaints filed from gll school districts concerning insuffciant
instructional issues, facilities issues, teacher vacancies and misassignments.

Fleaze be assured that MOCDE will continee to be available to support you in maeting the requirements of this
Legislation, and providing updatas on new/revized requirements.

For more information, please contact Jennifer McAulay- jmoauleyi@mcooe.us or 707-467-5141
Thank you.

Sincerzly,

Michellz Hutchins

Mandocino County Superintandent of Schools

Aftachment: Summary of Instructonal Material & Facilitiss 2021, Summary of Teacher Vacancies or
Misassignments, Summary of Quarterly Reports 2020-21 for Districts in Mendocino County.
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Mendocino County Office of Education
2021 Williams Site Visits

Instructional Materlals Facllies SARD
Tosal w of # of Schools

Srchools ﬂé:?-!-m Schaols  |with Extrems | # Of Schooks ﬁfs‘n':f:

Vislhar |I'|;I.'G ant Requiring Repalr Requiring Hm“n”h_

021 ~ | Follora-up Deficlanciks Folow-up
A i C o 2020-21
SHeiSchool District
Laytonville US0- -2 i 0 0 0 0
Totals 1 o i} 0 1}

Footnotes & Explanations

A School wisils were conducied August 30 - Sepltember 10, 2021 fo deciles 1, 2 and 3 schools based on the 20412
Academic Performance fndex (AR

B "insufficient™ refers to the number of insufficiencies in instructionsl materials found af sites a5 defined by the Calfornia
Oepariment of Educshion (COE). Sufficient instruciions! maferials is defined 55 every pupid, moluding English Leamers,
has a texthook in the four core areas to use in class and fake home. Insufficiencies were remedied by the eighth week of
schoal

£ Foliow up included re-visits fo schools, comeciions made on the day of the wsif, and collection of missing items

0 “Exfreme Repair Deficiencies ™ refers to the number of sites thal had deficiencies in the area of "Extrems Repair” on the
Facilty inspecfion Tool (FIT) which is defined by Office of Public School Construction (OFP30) a5 & condifion of a facility
that poses an emangency or urgenf threaf fo the health or safely of pupils or sisff *41 Exireme Deficiencies were cleared
and cowresied upon re-wsits.

MCBOE Regort: Movember 3. 2021
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Mendocino County Office of Education
2020-2021 Uniform Complaints for Districts in Mendocino County

Tatal -
Suarter Genemal 3ubject umiper of | & Re=soloed -

Complainks ~TrRImvEL
1st Ewarter [July 1-Sapt 30, 2020}  |instructona Materals ] ] 1]
“acillies i i N}
Teacher Watancy or Misasslgnment i i i]
st Quarter Totals I I [n}
Ind Guartar (Ot 1-0es 31, 20200 neiructongl Materals i i [N}
“aciilies i i o
Tegcher Watancy or Misasslgnment i i i]
12nd Quartar Totals 1 1 i}
Jdrd Quarter (Jan 1-parch 31, 20271 |inshruciong Matenals i i 0
“acillies i i [n}
Tegcher Wacancy or Bisasslznment i i 1]
{3rd Guarter Totale T 1 il
4oh Guarter (aAprl 1-June 30 J021] |instructiong Materals i i o
“aclltes | | (i}
Teacher Vatancy or kisasslgnment 0 0 ]
[4ih Quarfer Totals ] 0 ]

Foofnoles & Explanations

Thix informadion s Barsd o S050-2021 recomds off Uafonm Compiaind Renorfing Sor al gisfiicis in Af=ndocing Counfy. A5 1787
nequines that s itrmadion be neporied gusyTen)y in af aVsiricts ang in the oooni

MCBDE Report: Movember 5, 2021
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MMandocing Couwty Office of Education

Credential / Temporary County Ceartficate Activity and Assigmment Mowtoring Cuarterly Report

For Quarter Endimg Sepiember 30, 2021

The fellowing activity tock place betwveen July 1, 2021 — September 30, 2021

Tempeorary County Certificates 1zsued (not including renewals or substitufe perouts):

[Cistric: Credential P emit Quant )
Anderscn Valley =merg BCLAD; Intemn Math; FIP FE 3
Arena Union / Pont Arena JAdmin (3} GELAP Mult Sub; PIP Ar; PPS; STSP PE: STER Math E
PIP Mult Sub (2); PIP English; STSF SpEd; 5TSP Mult Sul; STSP Ant; 5TSP
IMath; Single Sub Social Science: Single Sub English (2); GELAP Social
=or Br Science 11
Layiomille STSF SpEd; CTE Manufacturing: Waner Mult Sub (2] 4
Legoett E_I
anchester Adrmin: WMult Zub ]
Mendocing ZTE Building Trades: Waier CCS0, Em CLAD [2) 4
MCOE ntem PPS; CTE Health Sci; Intem SpEd; Waner SpEd; STSP SpEd (2] il |
Potter Valley ] |
Arner. Indian Lang/Culture (3} Waner PPS; Waner Mut Sub; Mulz Sub; PP KMult |
=ound Valley Sub; STEP Music 10
CTE Health Sei: Child Dev Permit; Intem Mult Sub; Mot Sub (3} Waher Muli
Sub 4] PP Mult Sub (45 PIP Math; PI? English; School Nurss; STSP Mult Sub
(7). STSP English (2); TSP PE; 5TSP Bio Sci; Waiver Spanish; Single Suls
Lkiah Social Science; Admin 31
TSP Muli Sub {2); FIP Mult Sub (3 GELAP Science; Muli Sub; Em CLAD;
Willits VW aiver SpEd; PIP SpEd (3] Intem Mult Sub (2); TSP SpEd; STSF PE 16]
TOTALS i |
Tempoerary Comty Certificates raveked:
[Cistrict Juantity
Anderson Valley 0
Arena Union Elementany 0
~ort Bragg 0
rLayh:umr le 0
L ett L,
Manchester 0
Mendozing 0
MCOE 0
~oint Arena 0
Fotter Va ley 0
=ound Valley 0
Jkiah 1
Willits 0
TUTALS 1
Submutted by Samantha Travis, Credentials Analyst on Wovember 2, 2021
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
MINUTES OF THE REGULAR MEETING OF MARCH 3, 2022

A. CALL TO ORDER/ROLL CALL:

The Governing Board of the Laytonville Unified School District held a regular meeting in the
District Board Room on March 3, 2022. Board President Calvin Harwood called the meeting to
order at 5:01 p.m.

ROLL CALL:

Trustees Present: Calvin Harwood, Meagen Hedley, Mat Paradis, Elina Agnoli and Erin Gamble.
Administrators Present: Joan Potter, Lorre Stange, and Tim Henry.

Student Representative: Mahaila Reighter

B. PUBLIC INPUT re CLOSED SESSION ITEMS: None

C. CLOSED SESSION AGENDA:

CS-1 PUBLIC EMPLOYEE APPOINTMENT Cs-1
(4-8 Intervention Specialist and Coaches)

CS-2 CONFERENCE WITH LABOR NEGOTIATOR: CS-2
Name of Agency Negotiator: Superintendent
Name of Organization Representing Employees: CSEA

CS-3 CONFERENCE WITH LABOR NEGOTIATOR: CSs-3
Name of Agency Negotiator: Superintendent
Name of Organization Representing Employees: LVTA

CS-4 PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE CS-4

CS-5 CONFERENCE WITH LABOR NEGOTIATOR: CS-5
Name of Agency Negotiator: LUSD Board
Name of Organization Representing Employees: Scott Mahoney,
Superintendent Search Advisor
a. For the purposes of the next Closed Session agenda item, 1.b., the Board will identify its
Designated Representative who will participate in the Closed Session. The Designated
Representative is: Scott Mahoney, Superintendent Search Advisor.
b. Closed Session in accordance with California Government Code Section 54957.6.(a): The
Board will meet with its designated representative regarding the salary, or compensation paid in
the form of fringe benefits for the position of superintendent, an unrepresented employee.
c. Closed session in accordance with California Government Code Section 54957 (b)(1): The
Board will meet in closed session to discuss an employment contract with the new superintendent.

CS-6 CONFERENCE WITH LABOR NEGOTIATOR: CS-6
Name of Agency Negotiator: LUSD Board
Name of Organization Representing Employees: Mrs. Potter, Superintendent
a. Closed Session in accordance with California Government Code Section 54957.6.(a): The
Board will meet with its designated representative regarding the salary, or compensation paid in
the form of fringe benefits for the position of LES Principal, an unrepresented employee.
b. Closed session in accordance with California Government Code Section 54957 (b)(1): The
Board will meet in closed session to discuss an employment contract with the new LES Principal.

D. ANNOUNCEMENTS FROM CLOSED SESSION: Board President Calvin Harwood
announced that on Closed Session Item CS-1, Public Employee Appointment, the Board voted
unanimously to hire Nikki Waluk as 4-8 Intervention Specialist, Sarah Davis as LMS Co-Ed
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Soccer Coach, Dawn Kanthack as LMS Softball Coach, Melissa Rosenthal as LHS Softball
Coach, and Jason Walczak as LHS Baseball Coach. Board President Calvin Harwood announced
that in Closed Session item CS-5, Conference with Labor Negotiator, the Board discussed an
employment agreement for the new superintendent, including potential compensation. No action
was taken. Board President Calvin Harwood announced that in Closed Session item CS-6,
Conference with Labor Negotiator, the Board discussed an employment agreement for the LES
principal, including potential compensation. No other action was taken in Closed Session.

E. PATRIOTIC OBSERVANCE: Calvin Harwood led the Pledge of Allegiance to the flag.
F. ACCEPTANCE OF AGENDA:
e Motion to approve the Agenda by Meagen Hedley, Seconded by Elina Agnoli,

unanimously approved with a 5-0 vote.

G. CORRESPONDENCE: Letter from Michelle Ebert — Director, External Fiscal Services,
Re: County Office Review of the 2021/2022 1% Interim Report

H. PUBLIC INPUT: None
I. REPORTS AND COMMENTS:

Superintendent’s Report:

e Mrs. Potter began by saying we have had a lot of interviews this month and she wanted to
thank the Board for their commitment to the District and arranging their schedules to be
here.

e We have been looking at a lot of our data and updating our LCAP.

e We are trying to open up Spy Rock School next year. We sent a survey out by text
message to see what enroliment may look like and we have 5 students that would attend
the school. Sara Gamble plans to return to Spy Rock School next year.

e Mrs. Potter has been working with both Unions on negotiations and hopes to have it
wrapped up by our April Board Meeting. It would be great to have these figures in place
for our budget planning next year.

The following reports were given:

Elementary Principal High School Principal Healthy Start
LES/LMS Site Council LHS Site Council DAC
Student Representative LVTA CSEA

J. ACTION: CONSENT AGENDA

e Motion to accept the Consent Agenda by Elina Agnoli, seconded by Meagen Hedley,
unanimously approved with a 5-0 vote.
K. INFORMATION ITEMS:

K.1. Parking Lot Project Update
e Donald Alameida provided an update on the parking lot project.
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K.2. Masking Requirements

e Mrs. Potter provided an update on the most recent State guidelines regarding masking.

K.3. Employee Appreciation Award — Notification & Forms

e The Governing Board recognizes two employees each year for their contributions to the
improvement and effectiveness of the District’s educational program. One award is
presented in May. The Governing Board recognizes employees who:

(0]

o
o

(0}

by exemplary service over an extended period of time have contributed to the
improvement or effectiveness of the district educational program.

perform special acts or services in the public interest.

by superior accomplishments, make exceptional contributions to the effectiveness,
efficiency, economy or improvements of district operations.

propose ideas or procedures which eliminate or reduce district expenditures or
improve the efficiency of district operations.

e Nominations are due at the end of March and the Board will select the award recipient in
April for recognition in May. Recipients are presented a certificate and a special gift.

L. DISCUSSION / ACTION:

L.1. Students of the Month

e Mr. Henry and Ms. Stange presented the Laytonville High School and Laytonville Middle
School Students of the Month for February and asked them to introduce their families.

e Motion to recognize Mason Kelly and Aniela Rogers as the February Students of the
Month by Erin Gamble, Seconded by Meagen Hedley, unanimously approved with a 5-0

vote.

L.2. Approval of Superintendent Contract

e The interview committee (the LUSD School Board) convened on February 24, 2022 to
interview candidates for the position of Superintendent. After extensive input and review
of applicants and their qualifications, the board has selected Bruce Peters as the final
candidate.

(0}

Mr. Peters will join us with over seventeen years of school leadership experience
in both elementary and middle schools. He began his career in Sacramento as a first
grade teacher. He then moved to EI Dorado Hills and started his long tenure at Lake
Forest Elementary School. Bruce taught third grade for five years before moving to
the office as Vice Principal. After a one-year Vice Principal position at Marina
Village Middle School he returned to Lake Forest School and was hired as principal
in 2007. Mr. Peters has been an administrator at the highly successful school ever
since, which has received recognition as both a California Distinguished School
and a National Blue Ribbon School during his time there.

Mr. Peters values strong relationships with students, families, and staff for the good
of all student growth. He sees the importance of collaboration and communication,
and is excited to work in an environment where he can know every student by name
and have a close connection to all stakeholders he serves.

Mr. Peters was drawn to Laytonville for its rural environment and natural beauty.
He is also looking forward to contributing to our tight knit community, which is
something he has valued since childhood. He is honored by the opportunity to serve
in LUSD, and eager to fully integrate into this community.

Laytonville Unified School District CONSENT AGENDA
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e Motion to approve a three-year contract with Bruce Peters to be our full-time 225 day per
year superintendent for $150,000 a year with the same health, dental, and vision benefits
as other certificated employees in the district beginning July 1, 2022 by Elina Agnoli,
Seconded by Meagen Hedley, unanimously approved with a 5-0 vote.

L.3. Approval of LES Principal Employment

e The interview committee convened on February 18, 2022 to interview candidates for the
position of LES Principal. The committee is delighted to recommend Suzie Dunham who
has taught in the district for the past 21 years. Ms. Dunham has been working on her
Administrative credential and Master’s degree in recent years and comes to us with a wide
range of knowledge and experience. She is an exemplary employee and we are grateful
that she is continuing her career here in Laytonville. The staff, students and families will
be well taken care of under her leadership and continued commitment to our communities’
well-being.

e Motion to approve a three-year contract with Suzie Dunham to be our full-time 210 day
per year LES Principal to begin on step one of the principal’s salary schedule beginning
July 1, 2022 with the same health, dental, and vision benefits as other certificated
employees in the district by Meagen Hedley, Seconded by Elina Agnoli, unanimously
approved with a 5-0 vote.

L.4. BP & AR 6020 for Title I Parent Involvement Policies, First Reading
e Our Board Policy and Administrative Regulations 6020 require that Title | schools have
parent involvement policies and procedures that participating parents and school staff
agree to abide by. Attached is the District’s current BP and AR 6020 with no new
revisions for a first reading.
e BP and AR 6020 was reviewed by the Board and will be brought back to the regular
meeting on April 7th for a final reading.

L.5. Audit Certification: 2020/21 Financial Report and Audit
e The audit presents an examination of the district’s books and operating procedures. The
auditor’s letter to the Board regarding internal control and compliance over financial
reporting notes no reportable conditions considered to be material weaknesses and no
instances of noncompliance to be reported under the Government Auditing Standards.
The auditors did note four findings and/or questioned costs in their report. The
attachment outlines all four items and the following paragraphs describes the only
significant finding.
o *“ Basis for Qualified Opinion on State Compliance
As described in Finding #2021-001 in the accompanying Schedule of Audit Findings
and Questioned Costs, the District did not comply with requirements regarding
Instructional Time. Compliance with such requirements is necessary, in our opinion,
for the District to comply with the requirements applicable to the state laws and
regulations applicable to the state laws and regulations referred to above.
Quialified Opinion on State Compliance
In our opinion, except for the noncompliance described in the Basis for Qualified
Opinion paragraph, Laytonville Unified School District complied, in all material
respects, with the types of compliance requirements referred to above that are
applicable to the state programs noted in the table below for the year ended June 30,
2021.”
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e Report highlights include:

0 Revenue & Expenses Resource Allocation

o District’s Total Net Position: $7,879,042  Curriculum & Inst. 63.6%

o Overall Revenues: $8,936,938  Pupil services 12.1%

0 Expenses: $6,476,962  Administration 8.5%
Maint. & Operations 8.3%

Ancillary& Long-term debt  7.5%

o Control Deficiencies: None.

e The one significant finding in this audit was:

0 The District closed for 3 days during the 2020-21 school year and was thus short
of the 180 days of instruction. The Mendocino County Office of Education has
submitted a Form J-13A for the District to the California Department of
Education for the days closed, but the District has not yet received approval for
those days. The Mendocino County Office of Education did not submit the Form
J-13A to the California Department of Education on a timely basis.

o Corrective Action has been made for the four findings from the 2019/2020 Audit.

e Motion to approve the 2020/21 Financial Report & Audit by Elina Agnoli, seconded by
Erin Gamble, unanimously approved with a 5-0 vote.

M. ACTION:

M.1. Second Interim Budget Report and Adoption
e The second interim budget report provides the Board with an overview of changes to the
financial status of the district through January 31, 2021. The annual budget adoption
process includes the following:
o0 June: Proposed budget for the succeeding school year adopted
0 September update: Within 45 days of the State’s budget adoption
0 December: The 1st Interim represents the budget through Oct. 31 & compares the
adopted budget with subsequent revenues and expenditures
0 March: The 2nd Interim includes new revenues and expenditures through Jan. 31
e Budget details at the Second Interim include:

0 Revenues are down -$953,260; LCFF -120,460 (NSS Spyrock funding), Federal
Revenue -$1,138,294 (Covid allocations updated to reflect earned revenue only), State
Revenue +300,738 (Mandate Block grant +277, ELO Program +78,672, Educator
Effectiveness +134,608, CTEIG 21/22 allocation +87,259 .), Local Revenues
+4,756.15 (payment for vandalism- wage garnishment +2,748, SPED +2,977, misc.
Dist. Def. -969).

0 Expenditures increased $78,216; Salary/benefits +2,602 (inc.to classified staff),
Books/supplies +40,610 (budget CTE allocation), Services/Op exp. +22,205 (budget
CTE allocation), Capital Outlay +12,800 (woodshop ventilation).

O we are currently maintaining an economic uncertainty/stabilization reserve of 10%
(4%/6%)

0 we project a 10% (4%/6%) economic uncertainty/stabilization reserve in 22/23 and
23/24.

0 COLA decrease, STRS/PERS costs continue to rise and special education continues
to encroach on the general fund.

0 Projected to drop a band at the High School in 22/23, Plan to reopen Spyrock 22/23.

e Motion to adopt the Second Interim Budget Report by Elina Agnoli, Seconded by Erin
Gamble, unanimously approved with a 5-0 vote.
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M.2. Ballot for Election to CSBA’s Delegate Assembly
e The California School Boards Association requested that all local school board’s take
action on the attached ballot.
e Motion to “not nominate” and submit the 2022 Delegate Assembly Ballot by Elina
Agnoli, seconded by Meagen Hedley, unanimously approved with a 5-0 vote.

M.3. Resolution No. 620 for Skipping Rights
e In preparation for Certificated Layoffs it is necessary for our District to adopt a resolution
for Skipping Rights.
e Motion to approve Resolution No. 620 for Skipping Rights by Elina Agnoli, seconded by
Mat Paradis, unanimously approved with a 5-0 vote.

M.4. Resolution No. 621 for Classified Layoffs
e We are anticipating the following layoffs for the 2021/22 school year:
0 Preschool Assistant (1 position)
e Motion to approve Resolution No. 621 for Layoffs, Classified Position by Erin Gamble,
seconded by Elina Agnoli, unanimously approved with a 5-0 vote.

M.5. Resolution No. 622 for Elimination of Classified Position
e The District had hired a 0.5 FTE Maintenance worker due to an increase of maintenance
needs as a result of COVID. The employee has resigned from this position. | recommend
that the position be eliminated as the needs of the District can be addressed with current
staffing.
e Motion to approve Resolution No. 622 for Elimination of Classified Position by Meagen
Hedley, seconded by Erin Gamble, unanimously approved with a 5-0 vote.

M.6. Resolution No. 623 for Discontinuance of Certain Services
e For the 2021/2022 school year we hired a full time K-8 independent study teacher to
address new requirements for schools as a result of COVID. We anticipate that students
enrolled in the program will be returning to in-person instruction for the 2022/2023 school
year.
e Motion to approve Resolution No. 623 for Discontinuance of Certain Services by Elina
Agnoli, seconded by Meagen Hedley, unanimously approved with a 5-0 vote.

N. ITEMS BOARD MEMBERS WISH ON FUTURE AGENDAS: Elina said Josh may be
reaching out to see who is interested in wrestling in an association with Willits and would like to
discuss it further. Calvin said we need to talk about the property out Ten Mile. Mrs. Potter said
the Board should venture out and look at the property this month.

O. COMMENTS FROM THE BOARD: Mat said he is sorry he couldn’t be here in person to
congratulate Bruce and Suzie. Mahaila said she is sad she will leave school before she sees Suzie
and Bruce work for the school but that it is very exciting. Meagen said she is excited to see how
everything changes and she thinks it will be great. Meagen also said she will really miss Mrs.
Potter. Calvin agreed with Meagen.
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P. ADJOURNMENT:
Motion to adjourn the meeting by Meagen Hedley, seconded by Elina Agnoli, unanimously

approved with a 5-0 vote. The meeting was adjourned at 7:16 p.m. The next regular meeting
will be held on April 7, 2022.

Adopted as Final

Respectfully submitted,
April 7, 2022

Calvin Harwood

Joan Viada Potter
President of the Board

Secretary to the Board

Laytonville Unified School District CONSENT AGENDA






LAYTONVILLE UNIFIED SCHOOL DISTRICT
PERSONNEL ASSIGNMENT ORDER #9 2021/22
April 7, 2022

Employment Position Status Salary Effective

Certificated Appointment

Dunham, Suzie LES Principal Prob. $91,079/yr 7/1/2022
Peters, Bruce Superintendent Prob. $150,000/yr 7/1/2022
Waluk, Nikki 4-8 Intervention Specialist Prob. $47,698/yr 3/7/2022

Certificated Resignation

Certificated Layoff

Certificated Leave of Absence

Certificated Transfer

Classified Appointment
Nelson, Cristy Title VI Director Prob. $17.70/hr 3/23/2022

Classified/Confidential Appointment

Classified/Confidential Resignation

Classified/Confidential Reduction

Classified Transfer

Classified Resignation/Retirement
Rodriguez, Nathaniel Custodian Prob. $15.71/hr 3/30/2022

Classified Termination

Classified Layoff

Coaching Positions
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
REVOLVING CASH FUND #9 2021/22

April 7, 2022
DATE CHECK # PAYEE REFERENCE AMOUNT
3/22/22 2202 USPS Postage $74.24
3/30/22 2203 Ira Caughron Reimbursement $35.00
3/23/22 2204 Jesus Lopez Soccer Referee $50.00
3/31/22 2205 Nathaniel Rodriguez  Change for Pmt to LUSD $6.72
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
WARRANT LIST
April 7, 2022

Checks Dated 0212572022 through 0373012022

Check Check Pay to the Order of Expensed Check
Humber Duate Fumd -Cject Amount Amount
70212 030022 HANSEM, LINDZ3AY A 01 =300 41.35
Tanza QHONI0IE  CAUGHROM NI, IRA 01-5240 458,00
TI0Z14 03032022 CHRISTY WHITE 01-5801 B, Bd0.00
TIOHE 030322 CLOVER STORMETTA FARMS INC 134700 84T 45
TIZ1E QFDHI02Z  DISCOUNT MaGAZINE 04300 18087
SUBSCRIPTION
TIO21T 030322 FERRELLGAS 01-8620 2oy 77
7218 QHIHEI0ZZ KASEET INC 01-5801 2ATLED
70219 030022 LONG VALLEY MARKET 01 =300 15.37
FI0220 QX022 MCGRAW-HILL 0141400 160,24
TI0Z21 03032022 STAFLES CREDIT PLAN 01-4300 360.55
0222 Q3022 SYSC0 FO SCWS OF SAM 134700 qE6. 18
FRAMCISEO
TI0NZ23 03032022 WAXIE SAMITARY SUPFLY 01-4300 52.91
Fa0z24 O30NMN22 WEN BANK 0143461 112528
FINZES QHIHEI0ZZ  KERQK CORFORATIGN 01-56E00 41.32
FAOETI Q32022 RORIPALSGH, ELIZABETH & 01 =300 47 .60
TAGETY Q3N ADVANGED SECURITY SYSTEMS 01-5E40 285,00
TI0GETE 031 WI022 ARKIM, IZMAEL 01-5800 FAST.50
TAGETEH Q32 Arraw Banafils Group BA-5E00 342,50
FIDETT QIMOE0ZZE  BAYMNHAM, LALIRA 01 -5800 3,234 56
FAOETR OHIGM022 BUSIMESS CARD, BANK OF 014100 261 66
AMERICH
01 -4300 117483
01=5200 19800
015800 14449
01-5504 1225
134300 MEAT 297.74
FI0ETE QIMNV2022  CALGHROM I, IR& 01-5800 28250
FAORED 30022 CLOVER STORMETTA FARMS INC 134700 260.00
T30681 0 1WIN2Z FRONTIER 01-58903 334.35
TAOR&EZ 0313022 KELLY MOORE PAINT CO INC 01-4300 BEQ.OT
TanEsd D302 LAYTONVILLE FIRE DEPARTMENT 014300 B1,24
FI06E4 QIM2022  LAYTONVILLE WATER DHSTRICT 01-5530 424.63
TAOEAS O3INEE2  LEARMNING &-2 01-5840 1 46250
TI06E6 0312022 MENDDCING COUNTY OFFICE OF 01-5204 10228
ED
TAOERT OHINE0EZ  MIKE'S AUTOMOTIVE 01-5E400 144,00
TI06EER 032022 MOODY, MIKE 01-5600 BOT.58
TAORAL 3122 PACIFIC GAS A& ELECTRIC 01-8610 48930
FI0690 QIME022  REDWOOD FORD 0143454 N335
7a0go1 Q33022 RECWSOD EMPIRE OFFICIALS 01 -5800 183000
FHERE OHIDEDEE  SHW CONSULTING ENGINEERS & A=t AT
GEGQ
70803 Q33022 SOLID WASTE OF WILLITS 01-5540 1.002.45
T30654 OHI00E2  SYSCO FD BCWS OF SAM 134700 240195
FRANCISGO
Laytonville Unified School District CONSENT AGENDA
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Checks Dated D2/25/2022 through 03730/2022

Check Check Pay te the Order of Expensed Check
Humber Date Fund-Cject Armount Amount
FHOTE QINMTA022  A-Z BUS SALES IMC 01 -4384 145564
T OHITE02E  BSN SPORTS 01423400 1.253.38
731078 QIMTIE022  CALGHROHM I, IRA 01-5E800 28250
71078 QMTa022 CLOVER STORMETTA FARMS INC. 134700 255 00
F310E0 QHITI02Z DEPARTMENT OF JUSTICE 01-5814 E4.00)
ACCOUNTING OFFICE
Fa0En QIMTH22  EUREKS QMY GEN 014400 28052
FH0E2 QITIA02Z2 FERRELLGAS 01-5520 25,00
731083 QINMTA022 FORT BRAGGS ELECTRIC INC. 01-8200 13,982.00
RERLEE 3MTHRE  FRONTIER 01-5503 280506
13-5803 5389 2 862.95
F30EE 0312022 HMP FAMILY RESOURCE CEMTER 01 -5800 393.66
LAYTOMNYILLE HEALTHY START
731086 QIMTI022  LONG VAELLEY MARKET 0143400 429 66
13-4300 10229 531.95
FLnar QT2 PACIFIC GAS & ELECTRIC 0158510 13,661,732
7Fi10E8 QT2 PERMA-BOUND BDOKS 0121400 1722
730EL QaMTa022 SCHOOL SERVICES OF CA INC. 01-5200 275.00
731080 OITEORE  SOUND & SIGNAL NG 013300 E¥a.44
F0e1 QIMTI22 SYSCOFD SCYE OF SaN 13-4700 1,903.94
FRAMCISCO
FHnaz QIMTIAZZ TAGAMS INC 01-58400 52.50
731083 QaNTa022 UxlAH PAPER SUPPLY 13-2300 951.33
71094 Q312 WEATHERTOP HURSERY 0122340 278,74
731095 QINMT2022  LIBA WOLFER 01-5800 G00.00
FLI096 QT2 KERCK CORPORATION 015500 T4 18
T472 OFHISI22  WILLIAM VANDERMARK OR Cancallad §78.50
FRANCHISE Tax BEDARD
Cancellad oo 0 022, 0 el Ragisls
TITET Q32402022 WILLIAM WANDERMARK T3-8534 428.11
FuT2e N4/ 3022 FRANCHISE Tax BOARD T6-9514 260.3%
FIT2R Q242022 LYDNS, TAMMY 014300 46861
FATID 0324/3022  ALL N OME AUTS REPAIR & TOWIN 01 =5800 1,350.00
THTE Q24022 AMAZON 014300 1.955938
12-4300 6341
134300 171.14 2,190,562
TaTa Q32022 ARROW BENEFITS GROUP E5-5E00 16600
E8-5E00 8350 24850
7T 032403022 CALGHROM 111, IRA 01 -5800 282 50
REREET 3240022 CLOVER STORMETTA FARMS IhG 134740 258,00
TIT35 03/ 24/2022 COMFORTAIR HEATINGICOOLING 14-5600 T5r.01
FUITAR N2/ 3022 DISION OF STATE ARCHITECT 016200 1,500.00
FHTET Q242022 ELRERA XY GEN 01-44400 1.084.53
THTIR 03/24/3022 FERRELLGAS 01-5520 2411.66
73129 0324022 FRONTIER 01-5503 110,40
FITan Q32402022 LONG WVALLEY AUTD SUPPLY 014300 B4.97
T Q32403022 LONG VALLEY MARKET 014300 145 8%
Laytonville Unified School District CONSENT AGENDA
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Checks Dated 02/25/2022 through 03730/2022

Check Check Pay to the Order of Expensed Check
Mumber Date Fund-Odbject Smownt Armount
7742 032402022 MENDES SUPPLY COMPANY 01-4300 1.557.4%
Farr4d QN2 PETTY CAaSH 375504 A,
FITd4 032412022 SINER. FETER 01-5200 A50.00
TIT4E 032402022 SOMOMA CTY. OFFICE OF ED. 01-6800 1.760.00
T T4E OHINI0ZZ  SYSC0 FD BGVE OF S48 134700 4. 21
FRAMCISCO
TITAT 032402022 VERIZON 'WIRELESS 01-5201 162.08
731748 0324022 XERQE CORFORATION 01-5E00 40.73
WCH-00000013 03032022 BOOKOUT, BREOMNMA M 01-4300 £9.42
Tatal Number of Checks a1 96.022.94
Caunt Amgint
Cancal 1 ara.sl
Med [3sus 95,344 .44
Fund Recap
Fund Description Check Count Expensed Amount
o1 GEMERAL FLIMD £5 T8ETS 22
12 CHILL DEVELOEMENT 1 341
13 CAFETERIA SPECIAL REVEMUE FL 13 9,055.55
14 DEFERRED MAINTEMANCE 1 TET.01
a5 COUNMTY SCHOOL FACILITIES 1 531876
EH SELF-INSURARCE [dental) F S B0
&3 SELF-INSURANCE [vision) 1 §3.50
T8 WARRANTFASE-THROUGH 2 G78.50
Tatal Mumbier of Checks 1] 95, 5344 a4
Lass Unpaid Tax Liabiity 0o
Mt | Chaeo K Announi) 95,344 44
Laytonville Unified School District CONSENT AGENDA
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LAYTONVILLE UNIFIED SCHOOL DISTRICT

MONTHLY BUDGET REPORT

April 7, 2022
Balances through June Fiscal Year 2021/22
Adopted Revised Account
Object ipti Debit Credit
Jec el Budget Budget © re Balance
Fund 01 - GENERAL
8000 2610449755 3,171,558.60 42.928.70 3,214 487 .30 3.171,558.60
Total for Starting Balance accounts 2,610,497 55 3,171,558.60 42 928.70 3,214, 487.30 3,171,558.60
Adopted Revised Account
Object Descripti R
e ascription Budget Budget avenue Balance
a0a0 Revenue Limit [Summary) 6,224, 969.25 6,093,494 45 3,682.422.29 3.211,072.16
Tetal for Revenue accounts 5,224,969.25 6,893,494.45 3,682,422.29 3,211,072.16
Adopted Revised Account
Object Descripti E bered Expenditu
Jec ascrption Budgat Budget nedmBuere panditure Balance
1000 Certificated Salarias 2,245 291.74 2,142 §12.99 525,2090.00 1,604,080.10 113,232.89
2000 Classified Salaries 1.203,722.58 1,259,125.64 275,347 26 809.571.59 174,206,749
3000 Employee Benefits 1,707.556.33 1,655,814.54 360,425 56 1.035.526.16 250.863.22
4000 Books and Supplies 404,443,328 575,490.37 28,186.07 B0, 74T A8 186,556.82
5000 Services 705,009.78 773,336.93 75,250.04 455 565,74 241,521,115
BO00 Capital Outlay 11,200.00 214,000.00 £,900.00 15.4082.00 189,608.00
7000 Other Dutgo 61,357.28 61,357.28 1,558.00 59,799.28
Total for Expense accounts 5,238,581.69 6,681,738.15 1,282,398.93 4,183,551.07 1,215, 788.15
. ] Adopted Revised L . Account
Object Description Budget Budget Debit Credit Balance
8000 2 496,8585.11 3,383,314.90 79220281 2,074.601.74 1,282,398.93
Total for Ending Balance accounts 2,496 88511 3,383,314,90 792,202 81 2,074,601.74 1,282,398.93
Total for Fund 01
Starting Balance + Revenues = Encumbrances - Expenditures = Caleulated Ending Balance
Budgeted 3,171,558.60 6,693,494.45 6,681,738.15 3,383,314.90
Actual 3,171,558.60 3,682,422.29 1,282 398,93 4,183,551.07 1,368,030.89
| Fund 08 - ASB FUNDS ]
9000 584825 46,225 15 40,376.90
Tetal for Fund 08 and Starting Balance accounts K} Kili} 5 848,25 46.,225.15 40,376.90
| Fund 12 - CHILDDEV |
000 22,994.73 25,766.32 857841 34,344.73 25,766.32
Total for Starting Balance accounts 22,004.73 25,766.32 8,578.41 34,344.73 25,7T66.32
. Adopted Revised Account
Object Descript R
Jec ascription Budget Budget avenue Balance
2000 Revenue Limit (Summary) 163,366.00 163,366.00 106,432.76 56,933.24
) . L CONSENT AGENDA
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Balances through June Fiscal Year 2021/22

Adopted Revised Account
Object inti R
Jec Description Budget Budget evenue Balance
Fund 12 - CHILDDEY  (continued)
Total for Revenue accounts 163,366.00 163,366.00 106,432.76 56,933.24
. Adopted Revised Account
Object D ript El bered Ex| ditu
jec asarpton Budget Budget neumaere pan e Balance
2000 Classified Salaries 80,489.51 8314512 21,204.72 60,305.08 1,635.32
3000 Employee Benefits 41, 711.20 42 035.59 10,887.81 28.905.27 2,242 51
4000 Books and Supplies 20,901.29 17.901.29 514.81 17, 386.48
5000 Services 12,484.00 12,484.00 48400 12,000.00
T000 Other Outgo 7,800.00 7.800.00 7.800.00
Total for Expense accounts 163,366.00 163,366.00 32,002,53 90,209.16 41,064.31
. L Adopted Revised A N Account
Object D t Debit Credit
pne el Budget Budget o8 re Balance
2000 22.994.73 25,T66.32 1,035.00 3312753 32,092.53
Total for Ending Balance accounts 22,994.73 25.766.32 1,035.00 33,127.53 32,092.53
Total for Fund 12
Starting Balance + Ravanues - Encumbrances - Expanditures = Calculated Ending Balance
Budgetad 25.766.32 163.366.00 163,366.00 25,T66.32
Actual 25.766.32 106.432.7T6 32,092.53 90,209.16 9,897.39
Fund 13 - CAFETRIA
2000 250.00 250.00 250.00 250.00
Total for Starting Balance accounts 250,00 250,00 00 250.00 250,00
Adopted Revised Account
Object i R
Jec Description Budget Budget evenue Balance
000 Revenue Limit (Summary) 195,750.00 195,750.00 71.983.82 123,766,168
Total for Revenue accounts 195,750.00 195,750.00 71,983.82 123,766.18
. L Adopted Revised . Account
Object Description Budget Budget Encumbered Expenditure Balance
2000 Classified Salaries 66,991.18 61,384 .87 15,822.76 41,981.50 3,580.61
3000 Employee Benefits 38,544.07 38,824.90 9,956 85 2643475 24331.30
4000 Books and Supplies 85114.75 20,440.23 13,695.95 42 87441 13 869.87
5000 Services 5,350.00 5,350.00 246.08 3,009.92 2,004.00
Total for Expense accounts 196,000.00 196,000.00 39,721.64 114,390.58 41,687.78
. Adopted Revised Account
Object D ript Debit Credit
jec ascrpton Budget Budget ¢ re Balance
2000 46, 791.97 BE 513.61 389,721.64
L ille Unified School Distri CONSENT AGENDA
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Balances through June Fiscal Year 2021/22

Adopted Revised Account
Object ipti Debit Credit
Je Description Budget Budget Balance
Fund 13 - CAFETRIA (continued)
Total for Ending Balance accounts 00 00 46,791.97 B6,513.61 39,721.64
Tetal for Fund 13
Starting Balance + Revenues - Emcumbrances - Expenditures = Caleulated Ending Balance
Budgeted 250,00 195,750.00 196,000.00 .00
Actual 250,00 71,963,682 39,721.64 114,390,538 81,878.40-
Fund 14 - DEF MANT
8000 65.34 65.34 A0
Total for Starting Balance accounts 00 Kili] 65.34 65.34 00
. Adopted Revised Account
Object Description Revenue
je P Budgst Budget Balance
2000 Revenue Limit (Summary) 59,010.28 59,010.28 27.68 58,982.60
Total for Revenue accounts 50,010.28 59,010.28 27.68 58,982.60
Adopted Revised Account
Object Description Encumbered Expenditure
Je P Budget Budget pe Balance
4000 Books and Supplias B,074.24 4.166.13 1,808.11
5000 Services 19,603.00 43,603.00 34,168.73 8.433.27
B0 Capital Gutlay 39,333.04 9,335.04 32,630.00- 41,9653.04
Total for Expense accounts 5B,936.04 59,010.28 .00 5,705.86 53,304.42
Adopted Revised Account
Object Description Debit Credit
Je P Budget Budget Balance
2000 Td.24 37.855.00 37.855.00 A0
Total for Ending Balance accounts T4.24 K1} 37.855.00 37.855.00 .00
Total for Fund 14
Starting Balance + Rewvenues - Emcumbrances - Expenditures = Calculated Ending Balance
Budgeted il 50.010.28 59,010.28 .00
Actual Kili] 27.68 .00 5,705.86 5.678.18-
Fund 15 - PITRN EQ
2000 45,412 45 45412 .45 45,412 45
Total for Starting Balance accounts 00 45.412.45 Kili] 45 412.45 45 412.45
2000 45 412.45 .00
Total for Ending Balance accounts 00 4541245 oo il 00
CONSENT AGENDA
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Fiscal Year 2021/22

Balances through June

L Adopted Revised Account
ol Description Budget Budgaet ) SR Balance
Total for Fund 15
Starting Balance + Revenues = Encumbrances = Expenditures = Caleulated Ending Balance
Budgeted 4541245 45412.45
Actual 45,412 45 45412 .45
Fund 21 - BELDG END
S0:00 1,061,334 44 1,061,334 44 ild]
Total for Starting Balance accounts {iTi] 00 1,061,334.44 1,061,334 .44 .00
Adopted Revised Account
Object Description Budget Budgst Revenue Balance
2000 Revenue Limit (Summary) B3 23-
Total for Revenue accounts A0 J00 B3 B3
Total for Fund 21
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 00 0o 00
Actual 00 B3 B3
Fund 35 - CNTY FAC
Adopted Revised Account
Object Description Budget Budget Debit Credit Balance
3000 1,528,661.89 1.528,681.89 1.528,681.89
Total for Starting Balance accounts 00 1,528,661.89 00 1,528 681.80 1,528,681.80
Adopted Revised Accourt
Object Descripti R
jec ascription Budget Budget avenus Balance
a0a0 Revenue Limit (Summary) 7,000.00 3,001,658 3,908,32
Total for Revenue accounts 00 7.000,00 3,001.68 3,908.32
Adopted Revised Account
Object Description Budget Budget Encumberad Expanditure Balance
5000 Capital Cutlay 610,000.00 3,840.00 536,830 26 583,320.74
Total for Expense accounts Lili) 610,000.00 3,840,00 536,839.26 69,320.74
Adopted Revised Account
Object D ipti Debit Credit
ans el Budqget Budget ¢ e Balance
2000 925 681.89 537.935.00 541.775.00 3,840.00
Total for Ending Balance accounts 00 925,681.89 537,935.00 541,775.00 3,840.00
. - . CONSENT AGENDA
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Balances through June Fiscal Year 2021/22

Adopted Revised Account
Object ipti Debit Credit
i Description Budget Budget ¢ re Balance
Total for Fund 35
Starting Balance + Revenues - Encumbrances - Expenditures = Caleulated Ending Balance
Budgeted 1,528,661.69 7.000,00 610,000,00 925681.89
Actual 1,528,681.69 3,001.68 3,840.00 536,630.26 991,004.31
Fund 40 - SPRES CP
000 106,284 47 100,990.08 30.165.73 140,155.81 100,990,068
Total for Starting Balance accounts 106,284.47 100,990.08 30,165.73 140,155.81 100,990,085
Adopted Revised Account
Object Descripti R
Jec aseriprion Budget Budget evenus Balance
a0a0 Revenue Limit (Summary) 17,500.00 13,500.00 & 530,56 4,960, 44
Total for Revenue accounts 17,500.00 13,500.00 8,530.56 4,969.44
Adopted Revised Account
Object Descripti E bered E ditu
Jec aseriprion Budgat Budget nedmuere pandiure Balance
4000 Books and Supplies 23408 23408 13.00 221.08
5000 Senvices 5,884 24 5,864.24 £35.51 5,248.73
BO00 Capital Cutlay 11,381.67 1,050.00 1.050.00 A0
Total for Expense accounts 17,500.00 7,168.33 00 1,698.51 5,469.82
Adopted Revised Account
i
Object Description Budget Budget Debit Credit Balance
2000 106,254.47 107,321.75 1.715.00 1.715.00 A0
Total for Ending Balance accounts 106,284.47 107,321.75 1,715.00 1,715.00 .00
Total for Fund 40
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 100,990,08 13,500,00 7,168.33 107,321.75
Actual 100,990.08 8,530.56 .00 1,698.51 107,822.13
Fund 67 - SELF INS
G000 44 513.24 44,040.53 44,940,523 44,940.53
Total for Starting Balance accounts 44,513.24 44 940,53 ili] 44,940.53 44,940.53
. ) Adopted Revised Account
Object Descript R
pne aserption Budget Budget evenue Balance
2000 Revenue Limit (Summary) 277.32 277.32-
Total for Revenue accounts Joo K] 277.32 277.32.
. Adopted Revised Accourt
Object Descript Debit Cradit
Joc ascripslon Budget Budget ¢ re Balance
_ - o CONSENT AGENDA
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Fiscal Year 2021/22

Balances through June

Adopted Revised Account
Object ipti Debit Credit
jec Description Budget Budget © re Balance
Fund 67 - SELF INS  (continued)
000 44,513.24 44,940.53 A0
Tatal for Ending Balance accounts 44,513,24 44 940,53 00 00 00
Total for Fund 67
Starting Balance + Revenues = Encumbrances = Expenditures = Calculated Ending Balance
Budgeted 44,940,53 00 44,940.53
Actual 44.940.53 277.32 45 217.85
Fund 68 - SFINS 81
2000 95,311.66 104,870,823 104,870,683 10497083
Total for Starting Balance accounts 95,311.66 104,970,83 00 104,970.83 104,970.83
. Adopted Revised Account
Object Descript R
jec aserpton Budget Budget avenus Balance
3000 Revenus Limit {Summary) 27.840.00 27,840.00 TrrTz2 2716228
Total for Revenue accounts 27,940,00 27,940.00 TI7.72 27,162.28
Adopted Revised Account
Object Description Budget Budgst Encumbered Expenditure Balance
5000 Services 32,240.00 32,240.00 799.52 33,818.25 2,377.77-
Total for Expense accounts 32,240,00 32,240,00 799,52 33,818.25 2,377.77-
. .. Adopted Revised . . Account
Object D t Debit Credit
. el Budget Budget € i Balance
S0:00 91,011.66 100,670.83 3,700.48 4.500.00 79952
Tatal for Ending Balance accounts 91,011.66 100,670.83 3,700.48 4,500.00 798,52
Total for Fund 63
Starting Balance + Ravenues = Encumbrances = Expandituras = Calculated Ending Balance
Budgeted 104,970,683 27,940.00 32,240.00 100,670.83
Actual 104,970,683 7772 7949.52 33,818.25 71,130.78
Fund 69 - SFINS 82
2000 13087744 135,487.75 139.497.75 138,497.75
Total for Starting Balance accounts 130,877.44 139,497.75 00 139,497.75 139,497.75
Adopted Revised Account
Object Descripti R
Jec ascription Budget Budget evenus Balance
2000 Revenue Limit (Summary) 7,300.00 7,300.00 462,37 683763
Total for Revenue accounts 7.300,00 7,300,00 462.37 6,837.63
. - _ CONSENT AGENDA
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Balances through June Fiscal Year 202122
Account

Adopted

Revised

Object Description Budget Budget Encumberad Expenditure Balance
Furd 69 - SFINS 82 (continued)
5000 Services 10,800.00 10,800.00 257.50 T42.50 9,800,00
Total for Expense accounts 10,800,00 10,800,00 257,50 T42.50 9,800.00
o Adopted Revised Account
Object Description Budp;:t Budget Debit Credit Balance
8000 127, 377.44 135,997.75 T42.50 1.000.00 257.50
Total for Ending Balance accounts 127,377.44 135,997.75 742.50 1,000.00 257.50
Total for Fund 69
Starting Balance + Revenues - Encumbrances - Expendituras = Calculated Ending Balance
Budgeted 139.497.75 7,300.00 10,800.00 135,997.75
Actual 139.497.75 462.37 257.50 T42.50 138,960.12
Fund 76 - WARR PAS
2000 406.78 A06. 78 .00
Total for Starting Balance accounts oo K1} 406.78 40678 oo
. e Adopted Revised Account
Object Description Bu dl;at Budget Revenue Balance
2000 Revenue Limit (Summary) 20.68 20.68-
Total for Revenue accounts 00 1] 20.68 20.68-
Total for Fund 76
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 00 il 0o
Actual kil 20.68 20.68
Total for Org 048 - Laytonville Unified School District
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 5,162.068.45 7,367,360.73 7,760, 322.76 4,769,106.42
Actual 5,202,445.35 3.B74,027.T1 1,359,110.12 4,966,955.19 2,750, 407.75
_ - o CONSENT AGENDA
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LAYTONVILLE UNIFIED SCHOOL DISTRICT

BUDGET TRANSFERS
April 7, 2022
Joumal Entry # BT22-00021 Status Posted Type BudXFer Fiscal Year 2022 Transaction Date 03/09/2022
Created SFORD, 392022 Posted SFORD, 3/9/2022 Department BUSINESS
Requisition # Purchase Ordar # Batch #
Comment rsc 3213 update
Line
Account # Comments Saeq Dabits Cradits
01-3213-0-4400-002-1110-2430-0000 rac 3213 update 1 7,352.48
01-3213-0-4400-003-1110-2430-0000 rag 3213 update 2 12,04
01-3213-0-4400-003-1110-1000-0000 rac 3213 update 3 7.340.42
JE # BT22-00021 Totals T, 352.46 T, 352.46
Joumal Entry # BT22-00022 Status Posted Type BudXFer Fiscal Year 2022 Transaction Date 03/24/2022
Created SFORD, 3/24/2022 FPosted SFORD, 3/24/2022 Deparment BUSINESS
Requisition # Purchase Order # Batch &
Comment Rsc 0811 adj budget
Line
Account # Comments Seq Debits Credits
01-0811-0-8290-000-0000-0000-0000 Rsc 0811 adj budget 1 12,000.00
01-0811-0-8699-000-0000-0000-0000 Rsc 0811 adj budget 2 12,000,000
JE # BT22-00022 Totals 12,000.00 12,000.00
Laytonville Unified School District Totals 19,352.46 19,352.46
. or _ CONSENT AGENDA
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2021-22 Quarterly Report on Williams Uniform Complaints
[Education Code § 35186]

LAYTONVILLE UNIFIED SCHOOL DISTRICT
BREONNA BOOKQUT

District:

Person completing this form:

(' October 2021 (July, Aug, Sept 2021) 1% Quarter
Quarterly Report Submission Date: Q January 2022 {oct, Nov, Dec 2021) 2™ Quarter
(check one) 5] April 2022 (Jan, Feb, March 2022) 3™ Quarter
=] July 2022 (April, May, June 2022) 4" Quarter
[ Ff
Date for information to be reported publicly at governing board meeting: e
Flease check the box that applies:
Mo complaints were filed with any school in the district during the
quarter indicated above.
Q Complaints were filed with schools in the district during the quarter

indicated above. The following chart summarizes the nature and
resolution of these complaints.

General Subject Total # of
Area Complaints # Resolved # Unresolved
Textbooks and
Instructional 0
Materials
Teacher Vacancy or
Misassignment 0
Facilities Conditions 0
CAHSEE Intensive
Instruction & 0
Services
TOTALS O
== o
4/1/2022

Signature of Person Completing this form Date
-

Signature of County Superintendent Date

Forwarded a copy of this completed report to the

County Board of Education
Revised 0&/20

Laytonville Unified School District CONSENT AGENDA
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BOARD INFORMATION ITEM K1

Board Meeting Date: April 7, 2022

Subject: Facilities Update

From: Joan Potter, Superintendent
Explanation:

Mrs. Potter will give an update on the status of the parking lot project and discuss the need for a
new exhaust hood in the cafeteria.

Laytonville Unified School District BOARD INFORMATION






BOARD INFORMATION ITEM K2

Board Meeting Date: April 7, 2022

Subject: LCAP Updates

From: Joan Potter, Superintendent
Explanation:

School staff, site councils and the District Advisory Committee are working on updating the
2021-2022 LCAP goals and developing new goals and a budget for the 2022-2023 school year.

Laytonville Unified School District BOARD INFORMATION
April 7, 2022 Page 9






BOARD INFORMATION ITEM K3

Board Meeting Date: April 7, 2022

Subject: A-G Completion Grant
From: Joan Potter, Superintendent
Explanation:

The state is allocating funding to qualified school districts in order to provide additional supports
to increase the number of students, particularly unduplicated students, who graduate with A-G
eligibility. Funds are available for expenditure or encumbrance through the 2025-26 fiscal

year. The funds are provided within three grants:

These funds must be used for activities that directly support pupil access to, and successful
completion of the A-G course requirements, including:

« Professional Development opportunities to teachers, administrators and counselors to
improve the LEA’s A-G completion rate

« Developing comprehensive advising plans and pupil supports, including tutoring
programs

o Expanding access to coursework to satisfy A-G course requirements to all students, not
limited to unduplicated students

o Advanced Placement and International Baccalaureate fees for unduplicated students

Laytonville was awarded $150,000 in funds and the attached plan outlines how funds will be
used. The plan was developed with input from staff, site councils and the District Advisory
Committee.

Part of the requirements include presenting the plan to the part and an information item and them
following up with board approval and a subsequent meeting. We will bring the plan to our May
meeting for Board approval.

Laytonville Unified School District BOARD INFORMATION
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A-G Completion Improvement Grant Plan

Local Educational Agency (LEA) Name Total Grant Allocation

Laytonville Unified School District 5150,000

Plan Descriptions

A description of how the funds will be used to increase or improve services for foster youth, low-income students, and English learmers to improve
A-G eligibility

Funds will be used to provide Professional Development for Counselors | teachers and admin specific to a-g courses. Additional professional
development will focus on Middle School Math Readiness;. A facilitator may be hired to help with developing tools for math assessment of
essential standards in order to track students progress. Ht. APEX courses, other online a-g courses, and college courses that meet a-g eligibility
will be provided to students Funds will be provided to staff for time spent in getting a-g approval for more courses offered at Laytonville High
School. Earth Science and CTE courses will be addressed initially. Additional counseling will be provided to ensure that all students including
foster youth, low income students and English leamers have access to and are knowledgeable about a-g eligibility. Recruiting qualified staff to
teach s-g courses during the summer will be explored.

A description of the extent to which all students, including foster youth, low-income students, and English learmers, will have access to A-G courses
approved by the University of Califomnia.

All students will meet with the academic counselor beginning in 7th grade in order fo raise students awareness of the advantages of a-g eligibility.
Students will be provided with information about what courses need to be taken and the steps they need to succeed in the courses. The school
will emphasis prepanng students to succeed in math courses as data has shown that math is the main area that prevents our students from
meeting eligibility. Prionties of the school will include an emphasis on increasing students math skills throughout the distnict. counselor tutoring
etc.._small school. Emphasis on math Major barmer motivation and math skills

The number of students who were identified for opportunities to retake A-G approved courses in which they received a "D, “F", or “Fail” grade in the
2020 spnng semester or the 2020-21 school year and a description of the method used to offer the opportunity retake courses.

Mumber of Students: 32

During spring semester of elel and the following 2020-21 school year a total of 32 students received ad "0" or "F' in A-G course work. This
included 14 sophomores, 14 juniors, and 4 seniors Opportunities for retaking the courses included offering the Courses again in the same school
year. (the ability to take a full year course in one semester)..Students were also able to retake courses during the summer and the school year
through Independent Sutdy, APEX, college courses and teacher led courses. The academic Counselor and/or the principal met individually with
students to develop a plan to retake the course and stay on track for graduating with a-g eligibility met.

A description of how the plan and described services, and associated expenditures, if applicable, supplement services in the Local Control and
Accountability Plan and Learning Recovery Plan.

Laytonville Unified School District BOARD INFORMATION
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Increasing counseling time; adding math intervention to existing intervention program, supplementing existing professional development

Plan Expenditures

Programs and services to increase or improve A-G completion Planned Expenditures

Professional development for cerfificated staff (counselors, administration and teachers) in areas specific to 538,000
a-g courses. For example: A-G course development; Math assessment; math instructional strategies;
counseling strategies; Hire consultant for training if necessary.

Part of full-time Math Intervention teacher to focus on Algebra and Algebra readiness for 7-Sth grade students | 575,000
and to address other math support needs K-12

Additional Academic Counseling time 240,000

Support field trips to visit UC and CSU campuses 7,000

Laytonville Unified School District BOARD INFORMATIO';
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BOARD INFORMATION ITEM K4

Board Meeting Date: April 7, 2022

Subject: Extended Learning Opportunity Program
From: Joan Potter, Superintendent

Explanation:

The Expanded Learning Opportunities Program (ELO-P) provides funding for afterschool and
summer school enrichment programs for transitional kindergarten through sixth grade.

“Expanded learning” means before school, after school, summer, or intersession learning
programs that focus on developing the academic, social, emotional, and physical needs and
interests of pupils through hands-on, engaging learning experiences. It is the intent of the
Legislature that expanded learning programs are pupil-centered, results driven, include
community partners, and complement, but do not replicate, learning activities in the regular
school day and school year.

In the plan we will be addressing the following components:
1—Safe and Supportive Environment
2—Active and Engaged Learning
3—Skill Building

4—Youth Voice and Leadership
5—Healthy Choices and Behaviors
6—Diversity, Access, and Equity
7—~Quality Staff

8—Clear Vision, Mission, and Purpose
9—Collaborative Partnerships
10—Continuous Quality Improvement
11—Program Management

The plan will be integrated into our existing ASES program but involves some requirements in
addition to the ASES program requirements. Examples include offering the program on 30 non-
school days and the 10:1 ratio for TK and K students enrolled in the program.

For the 2021-202 school year our district has received $78,670 to support this program. We are
scheduled to receive at least that same apportionment annually and are currently developing our
plan. The final plan will be presented to the board prior to June 30, 2022.

. . o BOARD INFORMATION
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BOARD INFORMATION ITEM K5

Board Meeting Date: April 7, 2022

Subject: Summer School

From: Joan Potter, Superintendent
Explanation:

We are currently developing our summer program for the summer of 2022. At the elementary
school we are planning to offer a 9 hour day program to all K-8 students that will run for 6
weeks. The high school plans to offer its Independent Study program for students needing credit
recovery, hopefully an Algebra 1 class, and a freshman Academy. Specific plans for these
programs will be brought to the board in May.
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BOARD ACTION ITEM L1

Board Meeting Date: April 7, 2022

Subject: Students of the Month
From: Joan Potter, Superintendent
Explanation:

Mr. Henry and Ms. Stange will present the March Students of the Month for Laytonville High
School and Middle School

Recommendation:
Recognize the Students of the Month and their families

Laytonville Unified School District BOARD ACTION
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BOARD ACTION ITEM L2

Board Meeting Date: April 7, 2022

Subject: Revision of Board Meeting Dates
From: Joan Potter, Superintendent
Explanation:

Our May meeting is currently scheduled for May 5", 2022. A conflict with a county wide
Superintendents’ Conference has come up so | am proposing that we change the meeting day to
May 19, 2022. This will also give us an opportunity to gain more input for the myriad of plans we
are in the midst of developing.

Recommendation:
Change the May 5™ meeting to May 19"

Attachments:
Calendar of Meeting Dates

Laytonville Unified School District BOARD ACTION
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REGULAR BOARD MEETING DATES: 2022

January 13, 2022
February 3, 2022
February 16, 2022
February 24, 2022
February 25, 2022
March 3, 2022

April 7, 2022

Second Thursday
First Thursday
“Special Meeting”
Interview Day
Interview Day
First Thursday

First Thursday

May5,2022  First Thursday

Proposed: May 19, 2022
June 16, 2022

June 23, 2022

July 2022

August 4, 2022
September 8, 2022
October 6, 2022
November 3, 2022

December 12, 2022

Adopted: 12/13/2021

Third Thursday
Third Thursday
Fourth Thursday
No meeting

First Thursday
Second Thursday
First Thursday
First Thursday

Second Monday

Laytonville Unified School District

April 7, 2022

Superintendent candidate review
New superintendent

New superintendent

Budget Adoption

Unaudited Actuals

Pending Homecoming

First Interim Budget (between 11%"

BOARD ACTION
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BOARD DISCUSSION/ACTION ITEM M1

Board Meeting Date: April 7, 2022

Subject: Measure Q Bond Audit
From: Joan Potter, Superintendent
Explanation:

The District is required to annually conduct an external audit of the Measure Q Bond funds. This
concludes our final audit and there are no exceptions noted. We will be having a final Bond
Oversight Committee meeting in April to finalize the expenditure of all Bond Funds and will
create a final report at that time.

Recommendation
Approve the Measure Q Bond Audit

Attachment
Measure Q Bond Audit

Laytonville Unified School District BOARD DISCUSSION/ACTION






BOARD DISCUSSION/ACTION ITEM M2
Board Meeting Date: April 7, 2022
Subject: PUBLIC HEARING: Public Disclosure for
Classified/Certificated/Administrative/School Psychologist &
Confidential Employees Salary Schedules for 2022-2023

From: Joan Potter, Superintendent

Explanation:

Assembly Bill (AB) 1200 requires local education agencies to publicly disclose the provisions of
all collective bargaining agreements before entering into a written agreement. Government Code
(G.C.) Section 3547.5 states:

“Before a public employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the
agreement, including, but not limited to, the costs that would be incurred by the public school
employer under the agreement for the current and subsequent fiscal years, shall be disclosed at a
public meeting of the public school employer . . .”

The intention is to ensure that the public is aware of the known costs associated with a proposed
collective bargaining agreement before it becomes binding on the district.

Recommendation:
Conduct a Public Hearing

Attachments
Public Disclosure for Classified/Certificated/Administrative/School Psychologist & Confidential
Employees Salary Schedules for 2022-2023

Laytonville Unified School District BOARD DISCUSSION/ACTION
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

For submission to the governing board and the county superintendent of schools and in accordanee with the public disclosare
requirements of AB 1200 (Statules of 1991, Chapter 12137, o5 revised by AR 2756 {Statutes of 2004), ond GO, 33475 (Statuives of

2004, Chapler 235}
Mame of Bargaining Unit: LVTA, CSEA, Confldential, Psychologist and Administration
Cartificated, Classified, Other: LYTA, CSEA, Confidentinl, Psychelogist and Administration
The proposed agreement covers the period beminning: July 1, 2022 and ending: Jupe 51, 2023
The Goveraing Board will sct upon this sgreement on: Apriild:::llﬂi_z o

Tniirs g Pr 7 5. 1F ihe board-approved
revisions mﬁﬁhrﬂntﬁmﬁ lhu-pmp:mm:l budget adjustments in Celumn 3 of the "Financiel Impact of Proposed Agreement on Current
Year Cenerl Fund® form, please provide a detailed report upon approval by the district’s goveming board.

Nate: This form, alorg witl a copy of the propozed agreennent, must be subitted to fe County Offlce ai leasi fen [19) working
iy prior fo e dete the Goveriiing Boerd will foke acfion.
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PUBLIC MSCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

For sulimissios Lo the guverming Board and the couty superintendint of schoals and in accordance with the public disclosure
requirements of AB 1200 (Statutes of 1991, Chapter 1213}, as revised by AB 2756 (Statetes of X041, and G0, 33475 (Statutoes of

2004, Chagler 25
Hame of Bargoining Unf: Peyehobopist
Cerificatsd, Clasgified, Onlees: Pavehalapist
The proposed sgreement covers the period bepimning: Julby I, 2022 and ending: Jume: 30, 2033
() (]
The Governing Board will 2¢3 upon this agreement on: Apetl 7, 2022

. LT " AL ] | VY . II'ﬂ'l-E'h-ﬁqu:lFl‘D‘l-'ﬁd
revisicns are dlﬂ't:rmt from the pn:-p-:rsﬂ h'l.lldi'.ﬁ ndjualmmla In C-:nlum }-uflhe-'Fumlal Impm:l. of Propased Apreemest cn Carrent
Year Crenerl Fund® fosm, plesse providde a detalled eport upon approval by the disticfs governing board,

Meddes Thix forer, along with o capy af the propesed ageessent, srist be subiitded o she oty ©ffToe af feast fen (1) working
diiie priar fo the date the Governing Beard will foke octicn,

A, Froposed 'Eiﬁ.n!: in Compensntion
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
Fos submisaion o the gevenning board and the county superingendent of schools and in accordanee with the public disslesure
reguirements of AB 1200 (Statutes of 1991, Chapter [213], a5 revised by AB 2756 (Stalites of 2004), and G.C. 3547.5 [Shatubues of

2004, Chagier 25}
Mari of i L Adminisiration {Principals)
Ceriificated, Classified, Other: Administration
The propased agreement covers the period beginning: Nuly 1, 2022 and ending: June 30, 2033
The Governing Board will st wpon this agreement an: Apriild;'r.ﬂi'.{lii o
If the: hoard-approved

rc'-'lsmqi are dl[l'rmlj‘mm ::he pr-up-md budge: udjustmm.-; in Column 3 u-ﬁh-: 'me:lnl [engiac .:. Proposed Apresment on Carment
Year Generl Fusd™ fomn, please provide a detailed repart upan epproval by the distrie’s governing bosed,

Mate: Tiis forem, along witk o copy af the propesed agpreement, il be submitted fe the Couty OffToe ar feast fer (1) working

daps prior fo the dote the Governleg Board

A. Proposed Change in Compensation
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
For submission to the governing board and the county superintendent af schools and in accordanee with the public dischossane
requiremenis of AR 1200 (Stafutes of 1991, Chapier 1213}, a3 revised by AR 27356 (Sweivtes of 20045, and CuC. 33475 (Sanivtues of
2004, Chapler 25]

Mame of Bargaining Uini: Canfidemital (fund 01, 13)

Certificated, Classifled, Other: Confideniial

The proposed agreemed covers the pericd beginning: Juby |, 2022 and ending: June 30, 2023
) s}

The Governing Baard will act upon this agreement on: April 7, 2022

i I 4l i dapi. IF the board-approved
revisions are dJFEumLfmm the r.vmpum;l hu-i;n.:ta:l]uurrnﬂla In E‘:ﬂlu'nn 3 -uil‘lhe "Fmancml [l11|:|u|:l of Proposed Agreement on Current
Year Cener] Fund” form, plesse provide o detailed repor apes approval by the digricts governing hoard,

Noter This faru, otong with o capp of the proposed agresprent, mnss be subsitted fo fre County OffTce ot feast tean (10) working

iy prior fo e date fhe Governing Board will take action.,

A, Froposed Change in Compensation
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FUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

For sabmibssion w the goveraing board asd the county superintendent of scheals and in aceosdancs with the pabllc disclosan:
requbrements of AR 1200 (Statutes of 1991, Chapler 1213), as revised by AR 2756 (Staties of 20040, and G.C, 35475 (Swnietees of

2004, Chapder 23)
Mame of Bargaining Lnii: LVTA
Certificated, Chisaified, Ouhes: Cerlilieatied
The progoded sgreemet covers the period beginning: fuly 1, 2022 and ending: June 30, 2023
The Governing Board will &cs vpon this agreement on: .’u.priliT:l.EDEE o

. I the board-approved

Tﬂ'lslmsmdif&ml ﬂ‘c-m thie prc-p-:rud hﬂdﬂ.ﬁ &d,.us.lrrmﬂs i En-]umn 3 -ﬂl'lh: "Jrlnrrl:lal Impaci of Proposed Agresmend on Cusrent
Yeor Cengr] Fund® foam, plesse provide a detailed reponl upon appreval by the district’s governing hoerd,

Noter Thix form, along witlh 0 capy of the propesed agresntant, musl be sulaitted fo the Cowngy T af forst fen (18) warking
iyt prior ie Mae date the Governing Boavd will foke actloa.
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Far subimizsios 1o the goveming board and the county superintendent of schoals and in aceordance wiil the public disclesun:
requirements al AR 1200 [ Slatutes of 1991, Chapter §213), a5 revised by AR 2730 {Siaivies of 2004), and G.C. 35475 (Statutues of

2004, Chapler 25
Mame of Bargaining Unid: CEEA (fund 01, 12, 13)
Certificated, Classified, Other: Classified {all Funds 00, 12, 13)
The proposed sgresment covers the period heginning: July 1, 2021 and ending: Jups 30,2023
The Governbng Board will 3e1 upon this agreensent an: Agril 7, 2022 e
1§ the board-approeed

r-wlal-:-na ArE difftr-mi fmrl the pn'-apumd I:Im.lg;el: udjuslmznls in E‘nll.mm 2 af the “Financial Impag nl'l:'rﬂ-pl:l-ﬂd Agreemend on Carrent
ear Gemerl Fumd® form, pleite pravide a detailed repart upan 2pproval by the disirics’s governing board,

Mavey Tils farw, wlamg witl o copr of the propesed agreemend, sinst be subimitted fo the County 5o af least fen (1) working
daps prior fo the dote fe Governing Booed wild foke octfou,
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Flease provide the following explanations with regard to the Froposed Agreement described on tab 1. 1If you meed
additional space, please use the "Other Comments" section on Tab 2b. Explanations 11

Flease incleds comments 2nd explznations os neceszary io explein Tab 1 Progosed Agreemant, including any off-schedale stip=nds, bonuses @
uther payments. |f there will ke composiie rates, o any oeher spezifics on any compemaslion changes, include specifics sach i amount sivad,
stafT affected azd toial oo,
CERA-Proposed agreement lir siepdanlumn iscreases on July |, 2033, Adfost salary schedule i refiect o 1 X 19 incresse 10 50080 in colls
rimge: 1=B, columas A-J, a5 well 25 chenges 1o same calls in steps 915 in order 0 squalize te schedide, LVTA- Propased agreesent S
Sapped 3.2 & 1M mises. Admin, Psychologist med Comfldenifals Progosed 3% mise. LYTA, Admin ond Confidential raises to kesp up with
indugiry standard. | year extension om ihe imcremsed moich of e 4038 and 457 plans for all employees of up to £1.00 per year,

[heazs (hig Eirpaiming wmil have a negolinled cap for Health and Welfore benefiis™ ‘|"u:| X | hlu:

1F yves, plee=e describe the cap amouni.

CEEA Employres wha had healith benedits pefor 1o 2002 pay 30% of increased promiums per yeer; sewer employses if ey mre sor fall vese pay
a proraied portion of itheir premiune; fall tese emplinees pay a mox of %.61% of sslary towends their preméams, LYTA, Confidesgial and
Admin employess poy 25% of incessed promidns pir yoar.

Proposed Megetiated Changes In Moseampensation Hems (e, e size adjusiments, staff development deyve, deacher prep time, frlough

doys, eie.) Include specifics such a8 smcunt saval, sl afMected amd 1oial cost.
Mo miher changea

What are the speeifie impacty (pasitive or negative) on instructional and suppost programs b accomsadate the setlbement? Inchade the
Imipaet of noa-regoliale dsinge amch e staff reducions and program redecibonstsleinsgions,

[z comtingeney or resteration lengusge included B the preposed ngreement? 1950, include speriile mreass identifled,

Soueec of fanding for propescd agreement (beth Usrestricted and restricted amsunis) im the Cerresl Year,
Cigmeral Fund Ronimmucs ® Special Reserve @ Expendifure Reductions # Cnihier (pless explain)
1. Cerrent e

General Fund Revanues induding Conid resouroes

2, Hew will thi: ongming cost of the proposed agreement be funded in filure years?
Cizneral Fend Revenises @ Special Reserve @ Expendibare Reductions # Ocdher [pleese evplain)

Ganers Fund Eevenues will drive expemditunes, and reductions will be Based an handing.
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PUBLIC DMECLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Pleise provide the following explanations wiil regard i9 the Preposed Agreement described on tab 1. TF you seed
addithmal apace, pliase use the "Oiher Comments" section on Tab 2b. Explanations 11

3. Ifmuhi-year igrecstsl, whd @ the souree of funding, inaleding 2ssumpiions wsed, oo fund these ohlipgiess in feune yraes? Aln wudicaie which

Conend Terersd Furd Renvomues @ Speoial Resenve @ Expeaditers Redectiom 8 Other (3l rer explam}

Geener sl Fund MNewe=ues, CS5E8 Pand Ravesiges

4 V't i the iespact ol the sgreesient on delizil spendimg = the currant andfar fuime veurs:

Defidt spending i= 2 concern. As cosad Tusds arg spess and enralimest decreases reductions in stalfng will be dinected by Tusafing.

3, lithisaggesmen) part of @ mellivear comreot? 1 so, whel specific years are covesed?

i, Docs this agrocmest have seagences? I 5o, in vk arpms?

T hiher Corsmemns

Laytonville Unified School District BOARD DISCUSSION/ACTION
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F. IMFACT OF PROPOSED AGREEMENT ON CUREKENT YEAR OPERATING RUDGET

#’-‘U_l'r LVTA, CSEA, Comf,, Admin, ll'lni:-ﬁ%]_
Colue | Celoma i Cedumz i e -
Lokt Bamd Adprimerin e nf | Chber Bovicomm Tonad Tl om
Apprevedl Bhadgad. | Rewdli al Sesieman Bl g
e fctiboreced on Crduameg 1+3+3)
afl
Afoerh 3, Jord
E VML
LCFF Erverre: Liniil Boascc (ED1E-E097) 5 4 0HANT | 5 . A4,9% 463
Ravgmass: (81008 T55) 5 1480533 | 5 - 1450811
AL REYENLES 5 AT A = J& b 4§31 A5
P ITURES
Certifstnend Bl nsies | 1851935 5 21337130 L] 2,134,338
Clareiied Salarier (20002559 5 LEN24% 5 | 370258
Bvwfits {10003 555 g 1 651718 - [LE ] |
Heok ered Supzbes (40014 R} FER1aE |5 - E HER 18
| Servies, Oubar Qperpting Espeess {5000.5554) E] 6L 18 |3 - 5 TELI8
Cirgital Dy (G3H4555 5 1140 |5 . H 114,60
ithker Cugs (7100-77 9] { TI0E-T458) £ - 1% - % - % .
ITispol 5 et Tradkineel Col | PHIOL T30, ¥ ﬂ_u;rl-:l £ el K |
Chiter Ad purizeren
[TOTAL EXPENDITURES §  dgina0s % - s ££10.308
piiperaiing Sammhi (Talizi) E 28300 | & - - |5 2110
[T e Feis | & Caber Seamecs 159 M-E9TY) 5 - |5 = |EB = |5 -
femy Dk & Cibar Uz (74 10-78070 ) 5 L N ] - £ LA ER
ke e [RARS-E095 chadd = & k] il 1 il + |8
o Aphosar
UREENT VEAR INCREASE (DECREAST) N
N0 BALANCE 5 Fldaid | § w | § g 214,04
EL NN ENG BALANMCE 5 LITNEER |5 aiEs R |8 5589952 |5 1170558
P Viar AdisanseateFedakaeents 19255008, b - |5 - |5 .
CUERENT-YEAK ENDING EALANCE 5 e R SagS e |4 SR8 0L |5 5 R R
COMPONERNTS OIF EMNING RA LA RCE:
Reipluiag Cida (9011] 5 S0 |5 « |5 - |5 & [
Resinoed & ITHE | F - |5 - 15 2T
Aargred 5 LEIOG3E |8 - |8 - |4 e o |
Famng Far Eooraavids Llacamaiaias (F180)] & AET RS I % - 5 67134
Unipywirrisicd fmaeel [978) 3 g % 1IES3a) |85 Ligsday | & i}
Food 17 5 = |58 - 15 - |5 .

i the moral amvaaet of the scisarrann cobanm ghiss deas a8l agrres with the arecont =F e Taisl Comepeesstion lacsesa ja Section A, Liss 5,
Fape | [ir. iscomss vax panilly lelgawd), aplas de vasiioe beles:

The progasd Ay aireuies s Badpitind of soeore irin= e Inka AP, ponsing beard sppreasd,
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G IMPACT OF FROPOSED AGREEMENT ON SUBSEQUENT YEARS

Multi-Year Projection

General Fund 01

Enter Bargaining Unit: LVTA, CSEA, Conf, Admin, {funds 01, 12, 13}
I:_ Year | Year 2 Year 3
2021-24022 2022-2023 20232024
Tedal Corrent Budget | First Bubsequent Year | Second Subsegueit
A fier Sestlemest Aifter Bettlemant Year After Settlemen
REVERNUES
LCFF Revenue Limit Scarces (801-3099) 4, 394462 | 5 4552759 | § 4,618,768
Remaming Revenues (§100-8T9%) 24590 032 1567227 | § 1,576,173
TOTAL REVENUES 5 6853494 | § G490 986 | § 6,094.941
[EXPENDITURES
Certificated Salaries (1000-1999) ] 213570 [ § 2309650 | 3 2,153,533
Classified Salarizs (Z000-2699) ] 1 271,235 |3 1,357,013 [ 5 1,397,852
Emnpleses Benefiis {3000-398%9) £ 1,653,738 | 3 IB2595 | S I, R84, 747
Books and Supplies (4000-4599 £ LB3140 | § FI3,820 | & 289,511
Services, Other Operating Expenses {S000-550%) £ 760,230 | 3 729,745 | & TI8, 734
Capidal Ouwtlay [GO00-5559) £ 214,000 |5 - | & -
Other Cutge (7 100-T280 {7400-T200) £ i - | ¥ =
Direct Suppart/Indirect Cost (T3 00-73949) 5 (78007 | 8 - | % -
Other Adjustments 5 ] - | £ -
TOTAL EXPFENDITURES 3 GaAl0303 | 8 6,536,285 | § G, 564,356
[Dperating Susplas (Deficit) k) 253,092 | 8 (35,2000 | & [468.415)
Transfers In & Chher Sousces (E10-8979) 3 - | % 5 =
Transfers Oui & Oiher Uses (7610-T659) 3 L IsT | % 130 | § R |
CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE 5 = | ¥ (112,425 ) 3 {551 866}
BEGINNING BALANCE i 3ATLE50 [ 8 3,385 543 5,273,164
Frior-Year Adjusimenta/Restaiensents (97539795) 5 - |5
CURRENT-YEAR EMDING BALANCE ] 33R5,503 |5 1273164 | 3 2,721 258
COMPONENTS OF ENIDING BALANCE:
Moa Spendable/Revolving Cash/Restricted (971 1-9740) ] 297770 | % 343,403 15,974
[Reservid for Ecomomic Uncertainties {9770 ] 67,186 | 5 26450415 | 3 a4 573
Board Designated Amounts - Assigned (57730780} t 2820638 | 3 2665250 | & 2435452
Unagproprizted Amoents (9790} £ {0y

Laytonville Unified School District
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

lmpact of Proposed Agreement on Corrent Year Dnresiricied Reserves

1. Siate Blinimoms Reserve Caliculation {imelyding the cost of the propossd collective
ini

agreement). Yanr | Woar 2 Wiar
& Total Expenditures, Trassliers Cul, ool alher usos b3 G5 EEETY | & AMI2G03TO |8 56T2EE300
b, State standard svininseen reserve percerige for this distrigl e droe diov fi -ﬁﬂ o %) ki |
o, Siee standard minsmnm nesere mmoan for dais disorci (line 1 timies line ) or greater of
%0 or BE5000 ADA - 300, % or S300000 ADA = I00-1,000; 34 ADA = 1 001=10,000;
1% ADA S0000-400,000; 1'% AL = $00,001 5 AT 18595 0 8 e 504,15 ) 5 226,907 12
1. Budgesed Unrestricted Reservi (A fbir Impoct of Proposed Agresment)
a_General Fund Combined Ending Belance 5 2E3LT0600|$ 26703500 [§ 2747027000
br. vial Keserve Fund (17} Ending Balasce 5 i £ -
COMPONENTS OF ENDING FUND BALANCE ]
& Monsgendably {Revohving cash, prepaid, ete,) ] 00000 | B 500000 | § S.000.00
4. Restricsed 3 20276089 1§ 33640299 % 1087374
2. Comanitied 5
i 2ER0 44863 |8 JAGETDIS [ B 2AS4ATIIG
Rleserve fior Economic Uncenainty 5 I6T,18595 [ & 24, 008,15 | & I69.RT%.ES
imied £ -
» Unosslgned & Unapprogeiated ¥ S ]
Tatal Components of Exding Fend Balaniz 5 IIBSA0GIT ) S2TLTRERT (8 2 TR0TIOTR
|-'I-ﬁ|ﬂ¢ll-h Linpasignid balances shove ihe mdnimum ressres pqusement £ 2,640, 706,00 | % 268403500 | 5 275192700
A Dounrestrichad neserves meel the stole sandord minimsen seserve amount? Yes i Yk Ha ¥es | Ma
Lima 37 = Line & {will caipufane) X X

17" Ma®, hivwr dio yooe plan 4o restone™

Irus" aml reserves are higher thes State ragaired REU (Fwe B), please substantiate nesd o lave Righes resenas,

Exempa, bul due to declining exmndimest and the lmgact of Covid, lgheer reserses are required and are recomimendad by GF DA {1 T
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L Cerification
To lbe signed By the dismiel Superinterdent and Chéel Business Officasd upon mubmission s the goversing boeed sed by fie Board President upen

foermeaal board action on the proposed sgreement
Signatures of de disteict Supesiniendint end the Chiel Rusiness Cfficied must accompeny ihe cogy of e diszlesure sen 19 the Coungy
Sepznaienden: o review al lasl ien €10 days prior to the bossd meeting ot which The agresime s will be ealiliad,

The isformption provided i this dpeumen) ssinaniees the Ssaneal implictions of the propeerd agreemens end s submitied o the goverséng Beand
for puitdic disclosure of the mujar prosisiogs of the ageinent {5 povided i the Peblic Disclesure of Proposed Coliesiive Barpaising Agrosmest) i
secovdance wiih the reguinesenis of AR 1200, AR 2755 and Govemnmont Coede sectin 3307 4,

W heroby oortify dher the coss ineurmed By the sehos] disrict usder this agreement can be me by the distncn during the 1zes ol Sis ageeement:

Didricl Suspermlongieet ==
i 5ipratare)

[asirei Chied Busines OiMcial Diaie
Signature}

[Arver public stsclissrs af the mugior pravivany consined b i dscwme, rie parirnlug dogel, af di falimdng srecting, fosk sefion fa

AR e prapssed Agrecment ninh e Brrpwiming Uik,
Dt o) Eearad msmiap; Fedpr-dd
= — — Thpe3a
Prevldes, Gaveraing Raved e
(Fgmaturs)
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BOARD DISCUSSION/ACTION ITEM M3
Board Meeting Date: April 7, 2022
Subject: PUBLIC HEARING: Public Disclosure for
Classified/Certificated/Administrative/School Psychologist &
Confidential Employees Stipend for 2021-2022

From: Joan Potter, Superintendent

Explanation:

Assembly Bill (AB) 1200 requires local education agencies to publicly disclose the provisions of
all collective bargaining agreements before entering into a written agreement. Government Code
(G.C.) Section 3547.5 states:

“Before a public employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the
agreement, including, but not limited to, the costs that would be incurred by the public school
employer under the agreement for the current and subsequent fiscal years, shall be disclosed at a
public meeting of the public school employer . . .”

The intention is to ensure that the public is aware of the known costs associated with a proposed
collective bargaining agreement before it becomes binding on the district.

Recommendation:
Conduct a Public Hearing

Attachments
Public Disclosure for Classified/Certificated/Administrative/School Psychologist & Confidential
Employees Stipend for 2021-2022
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Far submission sz ke governing bossd and the coenly superiniendent of schools and in ascordanes with the public dsclasurs
requirements of AR 1200 (Strivtes of 1991, Chapaer 1213}, a5 revised by AB 2756 (Suanites of 2004), and G.C. 3547.5 (Sistutues of

204, Chaprer 25)
Mame of Bargzining Unit; CSEA, L¥TA, Confidential, Psychologist snd_ Admin.
Cestificated, Classified, Other; Cemificated, Classified, Confidential, Admin., Psvchologio
The proposed agrecment covers the period beginning: July 1, 2021 and ending: June 34, 22
ialch idzle}
The Gaverning Boerd will act upan this geresment an: April 7, 2022
{iaing

wpier of the borrd-approved b istans o biva aps.  If the board-approved
revisions are differens i'rnm ﬂ!prwmdhu-ﬂntidjuﬂmﬂs in Cd:llwnn i u[ﬂw 'Finurmnl lenpees of Propossd Agreement oa Current
Year Generl Fund® form, please provide o detailed repon upos aporoval by the disirict's poverning boeand,

Mate: Theis fivmd, alorg witlh @ copp of the propesed agreeonens, muss be smbaided to o Cosaty OffToe of feoss den (10 wp.rk]‘rlg
rhays pricr to tve dele dve Governing Boerd wild tinke action

A Proposed Chn:!e in Compenzation

Asivaal Fiseal Impact ol Propased Apreement
- L Pres 1o
Co
i pan AR Froposed Ageart || Tew | Teard Tem &
IrcreasaNieereans) Ingreamd Diereme) Irermsa e creass)
25312001 Fy 2712003 FY =201 Fy 1274
Schedul 5 = |5
1 Thia s ke inciude Siep ard Colaran, which
50 rogoied separziely In Dem &)
#DI"-":H AN ﬁII-I"r'..'ﬂ
Camporantian « g - g GI650 |5 - s -
1 |ltizeads, Borusey, Longeviy, Chrina,
Merersdal, Calleeck o Sundhy Fay, di.
ATV ER | IR
seriptien af aiher compensailmn
wdary Nis - STRES FERE FRCA W, | § - ||§ EIIE|S . %
i Yok, za
ATV, DIV ATV
4 e Plass g - 5 = % =
H ANl ALY,
. wlal Carepragaibon - Add liame | ibrgaph S o) § - 15 T TET I] . 5 .
nE
ETRILTR | !EWEJ A1H
lep - [EET =R - |5 - |5 = |5
é e o senlement. This is o wibse of
He. 0.
. alal Namber ol ILzpresmibed Emplayees 3 |
FIE= if wizl
i al mpensade Averapy Ceslper 3 - |5 ILIEE]|5 3
plarpes
=01 N R,
L. cal al [ aftor ahave samgeesasion {evary || - |5 - = . Ij
9 e susieny benefis)
I 2 ARV AT
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FUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Please provide the following explanalivns with regard to the Proposed Agreement deseribed on tab 1. 1F vou seed
additionnl space, please nse the " Other Comments" seclion sn Tab 2h. Explanations 11

Please inchude comensiits and explisaliong a3 necesary to explain Tab | Propased Agreement, incheding any offsschedule siipends, bonuses o

oller paymests, 11 here wild b comsposite rates;, or any olher specifics oo any compensetion chanpes, inchude specifics such a3 sl saved,

staffafleesed sl banad oo,

Proposed agnsemnt for ooe lime stipend of up to §1,000 Per FTE Sor d2n moats elassified smploses, $1,200 pir FTE 12 month employees ond
Centificated emplayess. Proemisd based on percentage of vear worked and (ol FTE. Must have bean workizg by April 151 2022,

Dipzs tkis barpeining anit bave o negoiiaied cap for Healih and Wl e benefisT '!n’lsE H"I:l

If yex, plense describe the eap sivcint.
CHEA eaployses pay 30% of any yearly preméam increases. Confidesitinl and Admis employess pay 255 -of any yeary pressium inereasis

Fropassd Negotisted Changes im Nencompensation [tems [i.e., closs size adjustrenta, sialT development days, nescher prep lins, Ferlough
days, @e ] Felud gpacifics such as omoend saved, stall affecied and todal cosi.
M athir chimpes

What are the xpecific impacts {pesltive or negative) on ingfroctional and sepport programs to accommadate the settlement? Include the
imnpact af oee-negotizted chesge such as slafT reductiens o program reducGone’ediminalions.

Is eontingency ar réstoralion kinguage incloded in the propesed agreement? [1 5o, isclude specific arsass identified,

Gamrce of funding for preposed ogreement (hoth Unresrigted and restricied amounts) in the Current Year,
Cenemal Fund Pevenues & Specinl Reserve @ Expendines: Reduclion: & Otbwr {plozss oogplain)
I. Current Year:

In Fersan Instruction Grant/ESSER Funos.

2. Hewe will the ongoing cast of the peopased agreement be Tindiad = Foturg years?
Gienersl Fund Revenuiz » Spexinl Boserve # Expenditure Reductions & Chiver (please sxplaing

One time negotated stipend. Wil have o cast in Subure years.

Laytonville Unified School District BOARD DISCUSSION/ACTION
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Flense provide the follawing explamations with regard o the Proposed Agreement described on tab 1. I you need
sdditional space, please use the "Diher Comments” section on Tah 2h, Explanations 11

E. 3. Hmuliyeer agrecmenl, what i (e mrerce of finding, incleding assampéions ussd, in fusd fhese chligations is Baure years? Alss indices which
Croala il Gezrral Fied Brvenees @ Specizd Beszree @ Edpendiuire Refuslioss & Qi {plesss oxplsin)

[ITEY

4. "Whan 5 he dnpect of B agiecmin) en defscil spending imihe correns endfor ligere years:

i

4. Kithis agresmest pari of a mesliiyear cosiraci? [Fso, what spevilie years are covered?

Mo

6. Does this apreement have peogencrs? |7 in, in what srome?

7. Otiher Commenis:

Laytonville Unified School District BOARD DISCUSSION/ACTION
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F. IMPALT OF FROPOSED ACLEEMENT 00 CLIHRERT VEAR DFERATING EUNGET

Bxgering Uri:  CSEA, LVTA ﬁnﬁhﬁlhl,ﬁiiiﬁnlh.hninhﬁ

Culierin I Calurren Crodume ) Cedume 4
Lzizi Baard Adpmercrisag of | Okar Revizions | Tod lepsn g8
Agpveved Bedge | Boodi of Sopdezian Aadga
by poiibareri an Cokanre. | #3415
of
Bk 3 H827
JEEVERUES
LUFF Scromea Lireii Searce [0 0-52040) 4 3MLAGE | B = |5 = & 4 B0 4y
Poigawrie: Reveapes (8 100:-B799) 1409012 | 5 - 5 « |8 Jet Pt e
(MTAL KEYENLES 5 £ 85140 | 5 I - | % B AT 408
FEHTATUIRES
Cerifocaiod Salarics {H0L 1559 3 1,013,730 5 s | & 1,184 530
5 0,571,348 H - | % 13738
5 1,433,738 ¥ « | § 1453938
Heaber and Supplics (#020-4975) 5 .14 5 Bk §] HE
st ik, Dilwer Diperadiag Evperoica (300 2055, 5 el ] 5 k] TR
Copral Oeiby (S0 -S28520) 5 214008 |5 = | & b 214,38
Cabar g f 7106 T3 i g - - |5 - |5 .
[reet Suppari'hd et Com | TH-T3EE 5 fel =] L s |8 {7, B
ket Sdjeamany
(TOTAL EXPENINTLIRES ¥ Gpdsd|f + |5 k] L 303
[ Dporai ing Sl as {Duefai] & pi LA - |5 - 1% 1,11
Teaviierd In & Other Scoroes $8%10-5975) % - 5 . |5 s |8 -
Temualiery O & O e Rlea | T8 1 3-T050) 5 (TN EY R - | - i% o 157
Loty b (A SEBE00 ) rhoaly' = ¥ - 15 - |5 L .
ot Bakare
CURRENT YEAR INCREASE [BECHEASEL N
FLUND BALANCE 5 114,034 (| 5 s |5 - % 11408
BHEGESMING DLLANCE 5 3071384 3,568 50 ph LR 5I1TI 2
PritiaYea AlpnlmenaRoyiscmen o { TR0 -] - 1'% - [ I s
OIS E R WA B BN NG BALARMCT i IR | & J BR300 |5 Sigaigh s LR ELE L]
DRENTS (FF ENIHNG BALANCE:
[ Hievabrirg Cadh §0158) 5 SAR0 | = & - & 3800
[Raniasd 5 2950 |8 - % - 1% 183,770 |
ey 5 JAEIE | B - & - I3 1R300 B3 |
Ramsares (i Eeaaginio Lnondingicy {785 5 287,000 | § - % i BT 185
luteapproprisiad Ammmi gsT0} g mls  3xssses 8 svssses|s iy
7 5 « | & - & - |5 -

B ihe teawd arwvaen ol the s scava el coberd abasa) Jeet ) ggiree wih i3z amzeri of 1ke Toal Compeamiiae lnermes b Smnan b, Lisa 4.
Pagz 1{ie. worcam was panially tedgewd ], acplads e risitice el

e Illlllllﬂ-ﬂﬂlh'rd Fr re by | rpsiec o v ook peer gt an b wen budganed Az second lre i e da W mu-,-.."m..ir. i e
|=awd rg baad waaal,
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G. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Multi-Year Projection

General Fund 01
Enter Bargainieg Unit: CHEA, LVTA, Confilentinl, Adminmistratien, Phaycholosist
Year 1 Yaar 2 Year 3
H021-20kE2 2022-2023 T0Z3-2024
Tatal Cuarrent Budget | First Subsequent Year| Second Sabasquent
After Settlemant After Setilement | Year After Setlement
REVENLIES
LCFF Revenue Limii Sources (B0 108099} b 430462 [ 5 4533785 | & 4,608,768 |
Remaining Revenues (E100-8799) ] 2489032 [ § 1967227 1 § 1,576,173
TOTAL REVENUES £ 6,833 404 | 3 6,456 545 | § 154,941
EXFEMDITURES
Cerificated Salaries (1000-1957) ¥ 2035720 (5 2,309,650 | § 2.353,533
Classified Saleries {2000-209%) ] 1,271,255 | 5 1,357,113 | % 1,347,832
Employes Besalis (32000-3959) 5 1,653,738 | § 182595 | § 1,884,747
Books and Supplies {4000-4595) 5 582,040 | B 313,820 | § ZES.511
Services, Cher Dperating Expenses (S000-5059) 5 TE1L250 |5 72746 | § 738,734
Cagital Catlay (G000-69595) i 204,000 | & 3 -
Otbeer Cutggn (T100-7299) (T400-7494) ] ] 3 -
| Direct SupportIndirest Cost {7300-7399) 5 [7.R00) ) § ] -
Otber Adjustmenis 5 = | % - |5 -
TOTAL EXPENDITURES 3 6,610,305 | § 6,536,285 | 8 6,064,356
[Chperating Surplus (Deficiy) 3 283,192 | § {36,269 | 8 {469,415)
Transfers In & Other Sources {391 0-B070) 3 - |5 - |5
| Transfiess Ot £ Other Uaes (T610-7699) 3 G157 | % e300 | 5 £2 451
CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE £ - |5 (12239 % (531, 856)
I_HEGINHIHG BALANCE ] 5,171,539 13 3,383,593 | 8 3,273,164
Prioe-Yesr AdjustmenisRestatements [37059795) - -
IL‘I.IRH.EHT-'E'E.-IE ENDING BALANCE £ 3,383,395 | § 3273164 [ 5 3,721,757
IC(IHH}HEHTS OF ENDING BALANCE:
INm Spesdable/Revalving Cash/Restricted [9711-3740) ] 750 |5 13403 | B 15,974
ER.u:m::l fur Economic Uncsninintizs {970 £ 267186 | 8 26450405 | B ‘1&!}&
ﬂ'ﬂcﬂn;l Designated Amounts - Assigned ($775-9780) ] ZAZ063E | § 2,663,256 | B 2A35,444
(U inappropriated Amounts (3790} £ TE als [
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

H.  [mpnct of Fropesed Agrecment en Currest Year Unrestrictad Raserves

1. Ssate Mimimum Reserse Coleulmion (ineludisg e ot ol the proposid collective

herpeining agresnient). e | Wear 2 Wiear 3

4. Toial Expendisures, Tranalisg Dowl, snd other uses 4 HA700R48.87 |5 661260370 | 5 567268100

b. Stale siondend misimum eeserve percestige for this disiriel fvs drop cenrm fin 4% 4% 42|

&, Fiabe standard minisvem reserve eowest for this disirics {fine § times line 2) or gesater of|

3% or $63, 000 AT = 3005 4% or 550,000 ADA = 30E-1,000; 3% ADA = 1 000-30,000;

2% ADA 30,001-400,000; 1% ADA > 400,001 § IATIRSO5 |5 36450405 |8 22690732

2. Budpesed Unrestricned le{ﬁhlmpmtdhnpumdgmmm]

4. (eigral Fund Combined Ending Balance 5 2EIETO6.00 | B 2ETHNRS00 | B 294700700

b. Specinl Reserve Fund (171 Ending Balises Z = |5 - 1% -

[COMPONENTS OF ENDING FUND BALANCE |

o Mi ble {Revalving cask, prepesd, =n2.) b3 S0 | § 200000 | § & 0L 0

i, Reslricial ¥ 202, 765.59 | § 3380259 | § 1057374

= Commined L]

E_Assigned i 2B 4863 | 8 266487503 |5 2,434.477.19
. Rezserve for Econoisse Unesrininly § 267.08595 [ § Tpd 504,05 | 5 269, 3T ES

LL E’Ed’ and UnuEEEE'lted: 5 -

Subscasd Azsigned, Usdssigeed & Usippropriated 5 - |E

Teted Components of Endisg Fund Baliece 1 1IBSA0AUT IS 3372 62T |6 2.720.730.79

Ami,tl'rﬂnt-'l.hdai!ud balanoes above the mumimum reserve requirement L Lﬁl-[l,'.‘[l&_l]l} k1 TEEA 13500 | 8 27520907400

3. Do emmnizatricied peserves mest the stage standord medsimum reserve g ? Wied MNin Yes Ho Wes Ha

Liwe 20 = Lime & (il oolovelase) X X X

IF*Mo®, how do you plam o resinee?

IF*"es" and reserves ore higher thes Sime required REA (line B), please substantiae need io have igher reserves.

Exciinpt, but dus 1o declining enrollment and the impeet of Covid, llgher reserves me requiped and recommended by SFOA (17%4).

Laytonville Unified School District BOARD DISCUSSION/ACTION



I Coriificatinn
T ke mgrend by the disiniet Superiniendestand Chied Busimes Oificial upon submission 1o the govensdng boand and by Se Beard Presdent spo
formal board action an fe propossd agreesent.
Signavaras of the distril Sepetizteadent wmd e Chied Business O foial rust eecosypasy the cogy of the dise aene st 1o S Coenhy
Superirnereen for seview ol leas ten (HI) Saps pricr o the Board meeting al which the agszement will bi salified,

The infrerrestion prowvided in s docuesl wemesasiges the francial implizstinss of e proposed ageeement and 18 subimifled s tee govesnisg baaid
fixr publtic discloaurs of the major provisoes of e gneemens (as provided in the Public Disclosure of Propossd Colestive Bargainiag Apresment) i
accardanse with he requsemens of AE 1200, AB 2756, a=d Government Code seotin 35475,

W hevetry cercd tht the oosts imcured by the sebenl district under dhis agroament can bbe reet by the distriot dusing the e of S5 agreement:

Tissict Rusmerisienson: Thats
{Sgrertere}

Drismict Cheel Busleess O Meial Thaie
(Bigasnire]

[Arrer b isvlasure ke mafior previiany cowaiued by i decamens the geiirning Sognl, af e fisllaieing areeting, feak aciny fo

npErave e prapered Ageecres witk the Barpwinimg it
Date of Boged muting: . Tdpreid
TApra2
Presidans, Gaversing Boeed Ihire
(Siprarare]
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BOARD DISCUSSION/ACTION ITEM M4

Board Meeting Date: April 7, 2022

Subject: PUBLIC HEARING: Public Disclosure for Classified Retirement
Compensation for 2021-2022

From: Joan Potter, Superintendent

Explanation:

Assembly Bill (AB) 1200 requires local education agencies to publicly disclose the provisions of
all collective bargaining agreements before entering into a written agreement. Government Code
(G.C.) Section 3547.5 states:

“Before a public employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the
agreement, including, but not limited to, the costs that would be incurred by the public school
employer under the agreement for the current and subsequent fiscal years, shall be disclosed at a
public meeting of the public school employer . . .”

The intention is to ensure that the public is aware of the known costs associated with a proposed
collective bargaining agreement before it becomes binding on the district.

Recommendation:
Conduct a Public Hearing

Attachments
Public Disclosure for Classified Retirement Compensation for 2021-2022

Laytonville Unified School District BOARD DISCUSSION/ACTION



PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

For submission to the geverning board and the county superintendent of schoals and in accordance with the public disclosurne
requiremesits of AB 1200 (Siaiutes of L1991, Chapter 1203), as revised by AR 2736 (Statwtes of B004), and G0, 354 7.5 (Statutues of

300, Chapter 23}
Mame of Bargaining Linil: CHEA Relirement compensadion
Cestifieated, Classified, Oher: CSEA Retirement compensation
The prapaged agreement covers the period beginming: July 1, 321 and ending: Jume 30, T2
aae} idak)
The Gaoverning Board will aci apon this agmeemsent o Apeil 7, 2022
iz

; ; / FL irarefes woned e sboitted wisiin 45 dows, 1§ the board-approved
rewisions are different I’mm the pmpﬂmﬂ h-dgﬂ aﬂjusunem.tm Column 2 of ke *Finzncial Impact of Propased A gresment on Cariest
Year Generl Fund” fonm, please provide a detailed repart upan approval by the districfs governing boand,

Nate: Tieis form, aloag with o eopy af the proposod agresimend, snicst e sbeided fo the Cosmty Gffice we fomst fen (10 working
dapx prior o the dote fe Governing Board will fake aofar,

A mzd l:11-=r in Compensation

Arerasl Flseal Impazt of Propased A precimen
Coam ntinm Clm Eyiow'
pems Propoed Agraenint Year | Vear T Temd ]
Irserenied] Dememic) heream Decrene) Ircramad] Digrene}
H21.2 1112 W ML
Fuuq.- Sieilale i FEFD 75000 | B [CENEET K .
I [mvis i o inchaide Seep and Colisna, which is
il 1t scpurately in o 6 )
35400 [ [
Cwhier oo pectia lian - [ - | & - |8 -
2 |Fepends. Bomases, Longesdry, Owersise, I
[ifferentiad, Callbmck or Standsy Py, v
TR | ATV e |
cription af sther canpeeaatan
3 inileay Beachits - ETRE, JRlLA, 5 TLEI |5 BI25) 5 [ra a7 & =
I, Medicee. the
i, 34.17% 0.
. eallhWellase Phes 5 132 eE - |5 SEEL =
i T 0
: -‘fw-ﬂiﬂmlwim 5 LA E3325 1§ [155,5124 3 = !
21.27%] 3% 1995 1]
el Calims - D 1o fageemeal phis aay T = T .
] iaped dhig B dcllement, Thiz iy a pabasi of
Merr o, 1,
1 Mamibr of Represaited Enplasec R |
ke FTEs il e
Campensation AVERIRE Cidl jer i SSUS2 RS 1204 |5 [X1030H| & =
Emjrbapes
FIREE 35,1 9% g |
1% ales abave & 1 S - I] = ||& -
L ] ashalzry benefis)
EVITTE | [ |
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TaA R

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Flease provide the following explanations with regard to the Proposed Agreement deseriteed on tab L 17 you neex
additional space, please use the "(Mher Commenis™ section on Tab 2b, Explanations 11

Fliase imchade comments and explznalions us necessary o exploin Tab 1 Proposed Agresmiest, including sy off-schidule dipends, bonuses or

other payments. 1§ there will be comgosite rates, or any oiher specifics on mey eommpenzalion chirgis, include specifics soch m amounl saved,

staff affected and total cost

The District ored C5EA agres (0@ e year relivesenl coospensalion packape for 2021-22, The employes(s) nust cameszly be receiving medical
Bl and miss) sctify the district by April 29 a2 5:00pm 1o be =Egible for the padoape. Coanpensagtion will be up o F12,000 tow liswe: paay
cul {pe comtract langeage). There are T employees eligable to receive this comgensatlon package, This & nefectad in this pebfic disclose.

[zd This Bargaindng weil have o negoliated cap for Heslth and Welfare benefiis? ‘|"-¢:E| X I p.ln)l I

IT yes, pleerse d eseribe the cap amount
Emplayees who hed health benelits prior sn 2002 poy 30% of imereasnd premivss per year; ninver smployees if they ane not full time poy o
prorated pertien of deir prendam; full e esployess pay & max af 9.61% of selary sowards their pressiums.

Proposed Negeiisted Changes ln Nescampensation Dems (.2, class sizge adjusinuenis, 4aff development doys, ieacher prep time, furdough
days, etc.] Include specifics soch as senoent saved, sl affectal and total eos,
Mo piher chenges

What are the specific impacts {poditive or negalive) on instrectional ond support pregroms te gecommndate the seltlement? Inelude te
imgaet of poi-negstEnled cianps ook a1 st reductions asd program reducticestliminations.
Thimi i& oneé podition thit will mot be brougis back doe to dedlining enmollrent, the rest would be fllad

Is condingeney or restoraiios language included in the propasad spracment? 1780, include specifc omess idestifind.

Samree ol funding For preposed agreamend (hoth Unrestricted asd resiricted amounis) in the Corrent Year,
Gizneral Fund Revinugs @ Special Euserve @ Expendilure Reductions ® Other (please explais)
1, Current Yiar:

‘GEneral Fund Fesdnisss

E. Horw will the ongoing costaf the proposed agreemesa he funded in fiuture yenrs?
Generad Fund Revenues @ Specinl Reserve @ Expesdinn: Reductions @ Oiler (pheasy explain)

Genersl Fund Bemnuas

Laytonville Unified School District BOARD DISCUSSION/ACTION
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FUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Plense provide the following explanations with pegard to the Proposed Agreement described on tab 1. IF you need
sdditional space, pleaze use the "Other Comments" section on Tab 2h. Explanations 11

E. 3 Wmuli-yvee dageemist, wihal is the soece of unding, inclsding asssmptions used, o fusd these obligations in fvere wears? Also indieale which
Citmadt General Furd Revenoas ® Special Beserve @ Expendimrs Roductioes @ Dhibier (please explaind

4. Wt 13 the impac) ol this agreernl m dieficil sprnding in the curresd aedfor filure years:

Wihh thi retirement of @ heghter paid esplese theave will B & deordain i defacl spendmg B St yesr agwell os futere peses,

5, Isthixapgmemam part of a mukiyeer comract? [F 20, what spacitic years are covesed?

&, Dess this agresresg havs respanere® 17, inowhal anzas?

7. Crher Commenis

Laytonville Unified School District BOARD DISCUSSION/ACTION
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F. BIPACT OWF PROFOSED AGREESIENT O CURRENT YEAH OF ERATING BULET

Raipiuvig Ll CEEA )
I Colurn i Codumn 1 Calupan ¥ Calamn 4
Latga Thzard Adpaareeed wool | Oeleid Boviods Tolal fepact oo
Approved Budgs |Rosal al Sanikies) Burlgs
Lala semlarwne s (e beerns I +34+3)
-
Aok 3 2gi
REWEHLUES
LCFF Heswsind Linii Soagetes | B0 0B £ 30 28] 5 - |& g9 48
Borciviay Bocraoe (§100-5754) 5 A0 v | & a |4 2898011
TOTAL REVENUES § hEasay - |z - |5 ammias
EXPERDITUSEES
Camfioa il Salves | 1038 17955 & L6 |3 - |3 - % 21358 738
Chisii b Beabwriest ¢ ML T80 % 1,171 213 5 - |5 137255 b
Ernpl cyen Borefing (H03-1579] 5 1. 833.738 5 - 1% IB4% T
Foeks el Sigmbes {40004 DEFI | iz SEL140 | % - |5 - '3 FEL
Servicen, {Mker Opermiing Bsponges {1000-5559) 5 AW E s B8 = % TE1 T4
Capital Ol ws [Tl00-G 555 & 2 ¥ - 1% - | % 714 [Wx]
Chilyer Chuige (30 DAL 33500 | T8 T80 L4 - % « 05 « |5 a
[irec: SuppoesTrd et Co (71 00-1399) 5 [7.800) & M [ - 1% 7 8z
iy A i breemi®
MINTIURES ¥ BANRIDG | § - & - |% i 10 Tark
pemaerg: S b £ Dedicith L L EL A Y = I8 L - JEL 10
Fex. la & Dxbar Sourees (59 1 0-E579] 5 s | 5 - I8 - | % -
ransford (ol B Cibey Lhien i T 110 609 i GEIAT | 8 - 15 - | % FRI5T
.l:':—i:.-m (S B-E5T alould = 0 % . |8 | - s .
goe dulims |
CURRENT VEAR INREASE {HECREASE) [N
FUNE BALARCE 5 14034 |8 - s - |= 204234
EEGIMNING BALAMCE & B 070,590 |5 BN O | 183588 | § 1171559
Pobar-¥ear Adussren s Hermierons (TI0RTT5: |5 . | & . 5 -
CURRENT-YEAR ENMNG BALANCE 3 4 md §a |4 #ixs gen | % pangses |5 3ansam
COSIPONENTE OF EXDING B4 LANCE: ¥
Ravrising Cash (3130} 5 So0E |5 e 5 5 Q20
Fesniciad % JIRTIS R + | § - X170
Assigred § TEMANE|S - |5 5 3Amsm
femre for Eomamic Uncertainiies (5783 ) 5 TSNS |6 « | & - |5 247, Lk
Ussppmsaprlased Acas CHT00) 5 M E %agd 543 | § 1%m155 | % oy
Fueed 17 4 - |5 - |5 . |5 - J

17w bt it 247 2 nfusirend coluren share o ront ageres vl de mreaal of e Tatal Coorge o D roes in Seiios A, Line 5,
Page: | (e imvease wad puebally bedpoicd), explain the vanmee beloma;

Thea zrazaied O T L I Tk Il.:.nl:lqﬂmtll.iqq hhlﬂ_'mﬂqquﬁm-ﬂ.

Laytonville Unified School District

April 7, 2022

BOARD DISCUSSION/ACTION

Page 18.4



G [I;I-'Il'.ul.L_.I' OF FMROPOSED AGREEMENT ON SUBSEQUENT YEARS

Multi-Year Projection
General Fund 01
Enter Bi‘iﬂi.l‘lilﬁ Uhni: CEEA
Year | Year 2 Yiar §
[2021-2ikx2 2022-1023 2025-2024
Tatal Current Budget | First Subsequent Year| Second Suhsequent
After Seflement | After Seslement | Year Alter Seitlement
EVENUES
LCFF Bevenws Limit Sources {801 0-E0640) 4,30 462 | § 4531739 | E 4,618 768
Remaining Revenues (8 100-3759) % 2,409,032 |5 1,967,227 1,576,173
TOTAL REVEMUES ] 6,593,404 | § 6,450 936 | § 154,541
EXPENDITURES
Certificated Salarios {1000-1994) E 2,035,720 | § 2,308.630 | § 2,353,513
Classified Salarbes [2000-2994) ¥ 1,271,258 | 5 1,357,113 [ 5 1,397 832
Employes Benefits (3000-3459) ¥ 1,653,738 1 8 1,825956 | § 1,384,747
Baocks and Supplics (d00-45499) 5 582,040 3 315820 ' % IR9S1
Services, (her Operating Expenses (S000-5999) £ 751,250 | 8 T20.746 | 3 738,734 |
Cepital Cutlny {G000AH00) 5 204,000 | 8 3
Other Cratgo (71040-T259) (T400-7495%) 5 = |8 3
Direct Support/Indirect Cost {7300-7399 i (T.EDO]| & 3
Other Adjasiments 3 - |8 - |5 -
TOTAL EXFENDITURES 5 f.610,303 [ § 6,536,285 | 5 5,064,356
Operating Surplus (Deficit) 3 233192 | § {36,260 | 5 (468,415)
Transfers lin & Oiher Sources (3910-897%) 3 - | ¥ - | &
Transfera Gt & Other Ulses (7510- 7699 3 69,137 [ § TN | 5 £2.451
URRENT YEAR INCREASE (DECREASE) IN
FUH]I BALAMNCE b - 1% (1124397 % (551, R66]
'BEEINHING BALANCE 371,559 | § 3,585,393 1,273,184
Price-Year Adjustinenta Resatements (97532795} - |5 -
ICURRENT-YEAR ENDING BALAMNCE S 3385503 [ % 1275,164 | & 1,721,298
III.‘{IHF[I'HEHT‘S OF EMDING BALANCE:

[rian Spendabie/Revedving Cash/Restrictsd (9711-9740) | § 297770 | 8 343,403 | 15,974
IE.mnEd for Econpmic Uncertminties {57700 5 367,186 | § 264,504.15 | 8 269,872
Beoard Desi Amounis - Assigned [9775-9780) £ 2,520,638 [ 5 TH65,256 | § TAIS 452

Unapprapristed Amounts (3790} £ {0y 5 0%
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

H, Tmpactal Propaged Agrecmoent om Corrent Year Unrestricted Fescrves

1. Huane Minsrum Reseve Calculation (including the cost of the proposed colleciive

harpaining agreemisd). Y 1 Yimar 2 Yeor 3
a. Tutal Expendiberes, Transfers Out, and pther uses 5 GETOHERET | 5 661160570 | 5 3,6TLEEL
B Hrale Slasdhind mistmum nesena foer thi= district fars i list) 4% A% %)

c, Sisse standand esininuny resarve amount for thas disiric ling 1 times line 2) or greates o]
5% o 365,000 ADA < 300; 4% or 5500000 ADA = 300-1,000; 344 ADA = 1, 00030, 00;
2% AL B0,00E-400.000; 1% ADA > 400,001 5 26T,I85.95 | 8 26l 50415 | & 226,907 12

2. Budgesed Unrestricied Reserve (Afier Impnzt of Proposed Agesasent)

n. (zzneral Fund Cosshined Ending Balance 5 2EIFT0600 (5 247503500 [ £ 274750700
k. Special Rieserve Fund (17) Endizg Balance _ i - 5 - 5 =
COMPONENTS OF ENDING FLUND BALANCE |

£, Nomapendabli cnsh, prepaid, et. 5 5,000.00 | § 5,000.00 | § 5, 000,00 |
. Restricked b3 20276539 | & JER ARG | & 10,973,744
«. Commitied 5 -

f. Assigned ¥ TEAA48.63 [ 5§ FeRBYG03 1S T4METID
|5 Kuserve for Economic Unceriainty ¥ A7, 18595 | § 264,504.15 | § 165 BT0_RG
h, Ungsslgned and Unappiopeiated % -
Subaoial Assi Unassigned & Li: primed § - 5 - 5 =
Tl Compunenis of Ending Fund Balince 4 JABSE04.17 | §  3ITIIB62T |5 2,720.730.70
Elﬁnnl&. Lhamiredbﬂlllt:u ahove the mdsimum raserve nag Uit 5 TH0006.00 [ § DSR4 IRS00 )8 298 ArT.00
3. Do unrestrictsd reperves mest the state sandard ssiniming riseres mmount? | Ves Ho = Mo s Mo
Liwe 20 = Live B freil) odewlon) X X X

1= Ho", B di you plan o restore?

IF*Yies" and peserves ane higher tham Stale required REL (line 8], please substanizte need 1o bave higher reserves,

Exempt, bt due to declining sseollment ssd the impost of Covid, higher reserves are requised a=d 2ce recommended by GRS, (17%4),

Laytonville Unified School District BOARD DISCUSSION/ACTION
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I, Certficntion
Tio bz sgned by 1he Sawiit Hupesimerdent and Chael Bagineis Official upon submission b e goeersang board and by dhe Board Presideni wpos
farmel baard weticn o the peopinl igresmienl.
Sigrateres of the distsic] Suparinbendent and the Chiel Besiness (hicial mest acoompany ihe copy ol ihe disclossne soni o e Coenty
Supesinizndisk for raview s eed bon § 1] days proor io the boerd mesziing of which ibe ggreemest well b paiafied

Tee informaiios provided in @us docustent sanserizes ®e Fmancisl implicaticn of 1he propoend ageerment and is submitled 1o the governing board
fior pradelie disclosuwre ol the majr provisines of tee sgresstent (a3 provided i the Peblic Disslosure of Proposed Collective Bargainisg Apreement) in
eocondane: with tie reqenemeats ol AR 12040, AB IT56, and Governsest Code secin 33475,

e by oot By iR e coali amciifsed By the schiol digkict wader this agreement can be maed by ihe $rici durimg e ioem of ihis agrosmenic

Distrct Sumgeristondeni Cuae
[Bignaime)

District Chiel Besiness Offical e
{Siprciters)

]lﬁrpﬁﬁhkﬂwfﬂrnﬂﬂrmm cofebwes’ i s dacumient e goveering Baars, & ne faioming mosding, sall acéan e

Aappraly wre prapered Apredment with iy Bargarning [nit
Divte af Bownd wesring: TApr22
Fresialeod, Eﬁlmu'u;lm\.:r hate
{Bigraturs)
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BOARD DISCUSSION/ACTION ITEM M5

Board Meeting Date: April 7, 2022

Subject: PUBLIC HEARING: Memorandum of Understanding(s) and
Tentative Agreements regarding LVTA 2020-2023 Contract

From: Joan Potter, Superintendent

Explanation:

Long Valley Teachers Association and Laytonville Unified School District agreed to the
following pending analysis by the Mendocino County Office of Education:

Recommendation:
Conduct Public Hearing

Attachments:
Memorandum of Understanding(s) and Tentative Agreements regarding LVTA 2020-2023

Contract

Laytonville Unified School District BOARD DISCUSSION/ACTION
April 7, 2022 Page 19



LVTA-LUSD Negotiations: Tentative Agreement

March 17, 2022

Return to In-Person instruction Stipend

Long Valley Teachers Association and Laytonville Unified Schoal District agreed to the
following pending analysis by the Mendocino County Office of Education:

Linit members will receive a stipend to support the District’s efforts to reopen school in person.
The stipend is intended to compensate unit members for time outside of regular contract hours
to prepare for the transition to in-person instruction, Including but not limited to preparing
curriculum, preparing their classrooms, meeting with administrators, and/or attending
trainings.

The stipend amount will be ene thousand, two hundred dollars ($1,200), subject to the
following:

The amount will be prorated based on hire date as described below:

#  Unit members hired on or after April 1, 2022 are not eligible for the stipend

*  Unit members who are on paid or unpaid leave for the duration of the 2021-2022 fiscal
year are not eligible for the stipend.

*  Unit members working less than full time and or a portion of the school year will have
the stipend prorated proportionate to time worked.

Upon satisfaction of the condition ve, the stipend will be payable no later than June 30
2022
--'"__'_F'-r':.
) L - ;___.-- - f_.-r' /
Leri=—— (Yo

Stacey Pattdn, LVTA President Joan Viada FﬂﬂéLUSD Superintendent
Casey \Watkins, L\VTA Negotiator Josh Firks, LVTA MNegotiator
Laytonville Unified School District BOARD DISCUSSION/ACTION
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LVTA-LUSD Negotiations: Tentative Agreement
March 17, 2022

Long Valley Teachers Association and Laytenville Unified School District agreed fo the
following pending analysis by the Mendocino County Office of Education:

endix B- Certifi Salary Schedule

Based on the 2021-22 Certificated Salary schedule, the new schedule will reflect a 3% salary
schedule increase for steps 1-10 and columns A-f: 7% ealary inrrease for stapel 1-70 and
columns 4-6; 1% Increase for steps 21-30 and columns 5 and & for the 2022/2023 school year.
See attached.

Appandin & Health and Wielfare Boncfita

1. Increase vision prescription contribution from 5150-5%300

2. Continue vision doctor contribution of 5150

3. Cumtnug Increase to gental LontriBueian ram 51,200 B 51,500 tor the AU22-2024
school year. The 51,500 contribution reverts back ta 51,200 for future years unless
otherwise negotiated.

Appendix J- tching contributions

Continue increase to 4038 annual contribution from “up to a 3500 match” to “up to a 51,000
match” into a 403b investment plan, The Increase will apply to the 2022-2023 school year only
and will revert back to the $500 match for the 2023-2024 school year.

Lilwas, o 7 (fo- —

Stacey Pa‘( on, LVTA President ér( Viada Potter, LUSD Superintendent
s ﬁ %q ', 1-,,
*14%/5? . ]
CHsey ywatking, LVTA Nagatiams Jo&h I-urL'i-., LV 1A Negohator
Laytonville Unified School District BOARD DISCUSSION/ACTION
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Shap 1

Shep 2

Step 3

Step 4

Srep 5
Step 6

Step 7

Sep 8

Sdep B

Slep 10
Siap 11
Siep 12
Siep 13
Siep 14
Siep 15
Shap 16
Step 17
Step 18
Step 19
Step 20
Sbep 21
Step 22
atep 23
Step 24
Shep 25
Step 26
mben 27
Shep 28
Step 25
Step 30

2022-23 CERTIFICATED SALARY SCHEDULE

Column & Column 1 Column 2 Column 3

BiA + CBEST

M- BAupto28 BAuplodd BAupioS8 BAupilo T4 BA uploBS

Column 4

Column 5

Column &

B +50

Credenfialed Credentialed Credentialed Credentialed Credentzled Credentizled Credentialed

47007 49129 49129
48068 50030 20030
90849
S1887
a2842
53819
24817

Masters or Doctorate 32500

MECT Slipend $1000 anmeally for five years
Eiaff Sub 530 per class period

Summesr School: Proprotionsl daily rate
Categorical Financed Extra- 330 pahr

50030
a4y
51887
52842
53819
54817
o831
S68635
ol 92d

Salary schedule based on 185 day work year

Pending Board Approval on 47122

Laytonville Unified School District
April 7, 2022

20849
21887
92842
23818
54817
55831
S6865
57822
28858
60026
BOE23

51887
2842
53819
ad4B17
55831
aGEES
57922
58908
60086
61217
B1756
62811
64088
B5288
BE216
6TYTET
GE039
68963
71667
3020
T4401
Fabie
TE486
7934
79414

52842
53819
54817
25831
26865
of g2
56998
GO0YE
61217
62361
62911
54088
65288
G8516
BYVEY
69039
70341
71667
73020
74401
75806
Fidad
77834
79414
80825
82463
84033
BaGd5
87268
58834
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BOARD DISCUSSION/ACTION ITEM M6
Board Meeting Date: April 7, 2022

Subject: Approval of Memorandum of Understanding(s) and Tentative
Agreements regarding LVTA 2020-2023 Contract

From: Joan Potter, Superintendent

Explanation:

We have conducted Public Hearings regarding the Public Disclosure and the contents of the
agreements. The district has reviewed the budget and budget projections and feel that the
agreements are well deserved and feasible.

Recommendation:
The public disclosure and our internal review of the budget document that we can maintain a
sound budget. | recommend approval of both agreements.

Attachments

Laytonville Unified School District BOARD DISCUSSION/ACTION
April 7, 2022 Page 20






BOARD DISCUSSION/ACTION ITEM M7
Board Meeting Date: April 7, 2022
Subject: PUBLIC HEARING: Memorandum of Understanding(s) and
Tentative Agreements regarding Contract with CSEA Chapter 80
for 2021-2024

From: Joan Potter, Superintendent

Explanation:

The district has been meeting with CSEA Chapter 80 in bargaining both changes and agreements
for the 2021-2024 contract. CSEA Chapter 80 and Laytonville Unified School District agreed to
the following pending analysis by the Mendocino County Office of Education:

Recommendation:
Conduct Public Hearing

Attachments:
Memorandum of Understanding(s) and Tentative Agreements regarding Contract with CSEA
Chapter 80 for 2021-2024Contract

Laytonville Unified School District BOARD DISCUSSION/ACTION



TENTATIVE AGREEMENT
BETWEEN THE
LAYTONVILLE UNIFIED SCHOOL DISTRICT
AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOSICATION AND ITS CHAPTER #ED

Article VI Pay and Allcwance:

1.

i

The District and CSEA agree to square the salary schedule starting with 515,00 in Rangs & /Step 1
The schedube will be 1% scross and 1% down from Range A through Longevity down 1o step 8.
The rest of the schedule Steps 9-15 are affected in various cells [see attached)
The District and C5£A agree to a one year retirement compensation package for 2021-22. The
employee(s) must currantly be receiving medical benefits and must notify the district by April 29
81 5100pm to be eligibde for the package. Compensation will be as follows:
a. Classified employees who have been with the District for 20-25 years will raceie a
anetime payout of 310,000 at the completion of the schood vear.
b. Classified employees who have been with the District for 26-30 years will receive a
onetime payout of S11,000 at the completion of the school vear.
t. Classified employees who have been with the District for 31 plus years will receive a
onetime payout of 512,000 at the cormpletion of the school year,
The District and CSEA agree to a one time stipend pro-rated for FTE and manth of hire to be paid
on hay 31, 2022, Compensation will be as follows:
. Twlee [12) month employess will neceive $1200.00 pro-rated
b. Eleven (11) month employees will receive 5110000 pro-rated.
€. Ten {10) month employees will receive S1000.00 peo-rated
The District and CSEA agree to add a Savings Clause to the CBA (see attached)
The Dstrict and CSEA agree to add new language for how step advancements will be applied.
[see attached)

Data Signs ol g oy

Evonne Elliot, Chapter Prosident CREA

otter, Superintendent, LUSD

=

,!"J P T =
April Edwards, CSEA —, = LUSD
s D e {"-E {:;__':.-"“""f
Anrg Salmareon, Chapter President CSES LLiSTH

% It T o Sl
Mary Cateiut, Chapter President CSEA LLSE

Kankesha Soto, CSEA LLYSD

Wy S

Micole Frazer, CSEA LHA LUSD

Laytonville Unified School District
April 7, 2022
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LAYTONVILLE UNIFIED SCHOOL DISTRICT 22423 Classified Salary Scheduls with compounding longevity Compounded
Step=
Range A 8 c B E F G H | J L19% L22% L3%% L44% L55%
Calé Helper 1 15.00 16145 1630 1545 1581 1677 15682 1608 1824 1541 16.57 16.80 1741 18.10 18.01
FPargeducator 2 1518 1530 1545 1561 1877 1592 16,08 1624 1841 1667 16.74 17.07 17.558 18.20 1820
SPED, Yd, Prs As 3 16530 1548 1861 677 1592 1608 1624 1641 1657 1674 | 1B.ED 17.24 17.76 18.47 15,39
Pre Assoc 4 1545 1561 1877 1502 1608 1624 1841 1B57 1874 1880 | 1707 1741 1794 4BE5 18.50
Cook 5 1581 1877 1592 1608 1624 1641 1687 1674 1680 1707 17.24 17.59 18.11 18.84 15,78
Voo Tech & 1577 1552 1608 1624 1641 16587 1674 1690 17.07 1724 17 41 17.76 18.30 19,003 19.88
7 15,82 1608 168.24 1641 1657 1674 1650 A7.07 17.24 1741 1759 1784 18,46 1922 2001 B_l
8 1608 1624 1641 16857 1674 1680 17.07 1724 1741 1750 17,78 18,12 18.66 1841 20.38
CompilibM DoustASES g 1624 1841 1657 1674 1680 1707 1724 174 1771 1877 18.86 1634 18.92 20.71 21.75
CustGmdiLIbZ2PreTinih fecfeee 10 1841 1857 1674 1680 1707 1724 1741 1758 1814 19,24 19.43 19.82 2042 21.23 22.29
faintan DvifASES DVP 11 168.57 1874 16890 1707 17.24 1741 1758 17.78 1853 1872 1892 20,32 20,83 21.76 22.85
AEES Asst GoardiGust 12 12 16.74 1680 17.07 1724 1741 1759 1776 1816 1906 2022 | 2042 2083 2148 2231 2343
Dist grnds-maintmechanic 13 16.80 1707 1724 1752 18144 1878 1943 2091 2082 2176 | 2198 22 .42 23,09 24,01 2521
Bus driver/PaySite Admin 14 1707 1724 1752 1814 1878 1943 2011 2082 21684 2252 | 2275 23.20 23,80 24 85 7608
18 17.24 1762 1814 1878 1943 2031 2082 2154 2230 2331 23,54 24,01 24.73 25,72 27.01
ASES CoordiPre Dirllead dr 16 17,70 1832 1878 1843 2011 2102 2178 2230 2308 2413 | 24.37 24 88 25.60 2683 27.05
Fosition Range Position Range
Cafeterla helpar 1 State Preschool Teacher 10
Parasducator 2 Van/District vehicle driver 11 Compounded
Paradeucator Sp Ed 3 ASES Driver/Para 11 Longevity:
Fraschool Assistant 3 ASES Asst Coord 12 Li= J+4% 10-14 years of service
YardfCaleleria supervisor 3 Custodian (12 month) 12 L2= L1+2% (3%) 15-19 years of service
Preschool Associate Teachar 4 Distirct GroundsTdaint, 13 L= L2+3% (6.06%) 20-24 years of service
Pre-K/Kndrgrin After School Assoc Teach: 4 techanic 13 Ldw L3#+4% {10.4%) 25-20 years of service
Cook 5 Bus Driver 14 L= La+5% [15.9%) 30+ years of service
Wocational Tech B Payroll-Accounts Payable 14
ASES Paraeducator 2] Site Administrative Assistant 14
Comp Lab Asst g Technology Specialist 15
Custodian {10 month) g ASES Coordinator 16
Librrary Tech | g Head District Maint./Grounds 18
Health Tech i Lead Bus DriverFlest Malnt. 16
Health TechfSecretary Regisirar 10 Preschool Site DirectonTeachar 16
Secretary/Registrar 10
Library Tech (I 10 M 4/22 Pending board approval

Laytonville Unified School District
April 7, 2022
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Range ProGrowth Pro Growth Pro Growth Pro Growih  Pro Growdh  Pro Growth  Renge

WD S =] OF Oh 4 LY RS =2

10
11
12
13
14
15
16

Range

-
L= = T T e =y Y P K )

e i T IS S . )
0 on B L3 hd =

Laytonville Unified School District

Salary Schedule 22/23  Effecive: O7/01/2022

Step A 2EYW StepABW Step ATSYW StepAdl® Slep AMZS5% Step A 15%

15,38
158.53
15.68
15.84
16.00
16.16
18.32
16.48
16.65
18,82
16.98
17.15
17.32
17.50
17.67
18,14

15.75
15.1
16.07
16.23
16.38
16.55
168.72
16.88
17.05
17.23
1740
17.57
17.75
17.92
18.10
18.59

16.13
16.29
16.45
16.61
16.78
18.85
17.12
17.29
17.46
17.64
17.81
17.89
18.17
18.35
18.54
18.03

16,50
16.67
16.83
17.00
1717
17.34
17.52
17.69
17.87
18.05
18.23
18,41
18,58
18.78
18.87
10,47

16.88
17.04
17.21
17.39
17.58
17.74
17.81
18.08
18,27
18.48
18.54
18.83
18.02
19.21
18.40
1981

SlepC2.5% StepC5% Step CT.5% Step C10%  Step © 12.5%
Pro Growth Pro Growth Pro Growth  Pro Growdh  Pro Growth

15.68
16,84
16.00
18.16
16,32
16.48
16.65
16.62
18.98
17.15
17.32
17.50
17.67
17.96
18.58
18,25

16.07
16.23
16,38
18.55
16,72
18.80
17.05
17.23
17.40
17.57
17.75
17.82
18,10
18.40
19.08
19.72

16.45
18.81
16.78
16.85
1712
17.29
17.46
17.64
17.81
17.89
1817
18,35
18.54
18.83
18.50
20.19

Laytonville Unified School District
April 7, 2022

16.83
17.00
\FAY
17.34
17.52
17.6%
17.67
18.05
18.23
18.41
16.59
18.78
18.97
19.27
18.95
20.66

17.21
17.39
17.56
17.74
17.21
18.00
18.27
18.46
18.84
18.853
1802
19.21
19.40
19.71
20,41
21.13

17.25
17.42
17.80
17.77
17.95
18.13
18.31
18.49
18.68
18.87
16,05
19.25
18,44
19,63
18,63
20,35

Step © 15%

Fro Growth Range
17.60
1T.77
17.95
18,13
18.31
18.49
18.68
18.87
18,05
18,25
19.44
19,63
19,83
20,15
20,86
21.60

L= - < e I N

Professional Growth

StepB25% SlepBE%  SlepBTS% StopB 0% Step B12.5%
Pro Growth  Pro Growth  Pro Growdlh  Pro Growth  Pro Growth

15.63
15.68
15.84
16.00
16,16
16,32
16.48
16.65
16.82
16.28
1715
1732
17.50
17.67
17.96
18.78

15.01
16.07
16.23
16.39
16.55
18.72
16.88
17.05
17.23
17.40
1757
i7.75
17.82
18.10
18.40
18.24

16.29
16.45
16.61
16.78
16,95
1712
17.29
17.48
17.64
17.81
17.98
18.17
18.35
18.54
18.83
12,89

Step DLE% SlepD 8% Siep D 7.E%
Pre Growth  Pro Growdh

15.84
16.00
16.16
18.32
16.48
16.65
16.82
16.98
1715
17.32
17.50
17.67
17.96
18.59
19.25
19.92

16.23
16.29
16.55
16.72
16.89
17.05
17.23
17.40
17.67
17.78
17.82
18.10
18.40
18.06
19.72
20.40

Pro Growth
16.61
16.78
16.95
17.12
17.28
17.48
17.64
17.681
17.99
1817
18.35
18.54
18.83
19.50
2019
20.89

16.67
16.83
17.00
1717
17.34
17.52
17.69
17.67
1B.05
18.23
18.41
18.58
18.78
18.97
18.27
20015

17.04
17.24
17.39
17.56
17.74
17.61
18,09
18.27
18.48
18,64
18.83
18.02
18.21
18.40
19.71
2061

Step 0 10%  Step D125%
Pro Growth  Pro Growth

17.00
17.47
17.34
17.52
17.69
17.87
18.05
18.23
18.41
18.58
18.78
18.97
19.27
19.95
20.86
21.37

17.38
17.58
17.74
17.81
18.08
18.27
18.46
1B.64
18.83
16.02
18.21
19.40
18.71
20.41
21.13
21.86

Step B 153%

Pro Growlh
17.42
17.60
1777
17.95
18.13
18.31
18,49
18.68
18.87
19.05
19.25
19.44
19.83
16.83
20.15
21.07

Slep D 15%

Pro Grawth
17,77
17.895
18.13
18,31
18.49
18.68
18.87
12.05
19.25
19.44
18.63
18.83
20,15
18.31
21.60
22,34
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Laytonville Unified School District

Stop E2.5%  Stop E 5%
1 16.00 16.39
2 16.16 16.55
3 16.32 16.72
4 16.48 16.89
] 16.85 17.05
-] 16.82 17.23
7 16.98 17.40
8 17.15 17.57
9 17.32 17.75
10 17.50 17.92
11 17.87 18.10
12 17.85 16,29
13 18.55 19.086
14 19.25 18.72
15 18.92 20,40
16 2061 21.12
Step G 2.5%  Step G 5%
Range ProGrowih Pro Growth
1 16.32 16.72
2 16.48 16.69
3 18.65 17.05
4 18,82 17.23
] 16,88 17.40
B 1715 17.57
7 17.32 17.75
8 17.50 17.62
8 17.67 18.10
10 17.85 18.249
11 186.03 18,47
12 168.21 18.65
13 19.92 20.40
14 20,61 21.12
15 21.34 21.86
18 22.30 22.85

Laytonville Unified School District

April 7, 2022

16.78
16.95
1712
17.29
17.46
17.64
17.81
17.99
18.17
18.35
18.54
18.72
18,50
2019
20.89
21.62

1717
17.34
17.62
17.69
17.87
18.06
18.23
18.41
18.59
18.78
18,97
10.16
18.95
20.66
21.37
22.12

Salary Schedule 22/23 Eifactive; 07/0172022
StepET.5% StepE10%  Stop £ 12.5% Step E 15%
Rangs Pro Growth  Pro Growth Pro Growth Pre Growth  Pro Growth  Pro Growth  Range

17.56
17.74
17.91
18.09
18.27
18.48
18.64
18.83
18.02
18.21
19.40
19.59
20.41
21,13
21.86
22.62

Step GT.5% SkepGi0% Step G 12.5%
Pro Growth Pro Growth  Pro Growth

1712
17.28
17.46
17.64
17.81
17.89
18.17
18.35
18.54
18.72
18.21
18.10
20.88
2182
22.38
23.28

17.52
17.69
17.87
18.05
18.23
168.41
16.59
168.78
15.87
1918
1835
18.54
21.37
22,12
22,80
23.34

17.91
18.09
18.27
18.46
18.64
18,83
19.02
1821
18.40
19,58
18.79
18.99
21.88
22.62
23.42
24.48

17.95
18.13
16.31
18.49
16.68
18.87
19.05
18.25
19.44
18.63
19.83
20.03
20.86
21.60
22.34
23.13

Step G 15%

Pra Growth
18.31
18.49
18.88
18.87
19.05
19,25
19,44
18,63
19.83
20.03
20.23
20.43
22.34
23.13
23.94
25,02

Rangs

=R ==l I R R e

s
L= - B - N T

[ T W W Y
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Professional Growth
BwpFTEN StepF 0%  Step F12E% Step F 15%
Fro Grovth  Pro Giowth  Pro Growih  Pro Growth  Pro Growdh  Fro Growth

Siep F2.5% StepF 5%
16.18 16.55 16.95
16.32 18.72 17,12
16.48 16.89 17.29
16.65 17.05 17.48
16.62 17.23 17.64
16.08 17.40 17.81
17.15 17.587 17.99
17.32 17.75 1817
17.50 17.92 18.35
17.67 18.10 18.54
17.85 18.29 18.72
18.03 18.47 18.81
14.25 1872 20,19
18.92 20.40 20.89
20,82 21.33 21.83
21.55 22.07 22.60

StepH 2.5% StepH 5% Slep H7.5%

Pro Groadh
16.48 16,89 i7.20
16,65 17.05 1746
16.82 17.23 17.64
16.88 17.40 17.81
17.15 17.57 17.899
17.32 17.75 T8.17
17.50 17.92 18.35
17.687 18,10 18.54
17.B5 18.29 18.72
18.03 18,47 18.91
18.21 18.65 19.10
18.61 18.07 19.52
20.61 21.12 21.62
21.34 21.868 22.38
22.08 2262 23.16
22,88 23.42 23.97

17.34
17.52
17.62
17.87
18.05
18.23
18.41
18.58
18.78
18.97
18.16
18.35
20.66
21.37
22.34
2312

17.74
17.91
18.00
18.27
18,48
16.64
18.83
16.02
19.21
19.40
19.58
18.79
2113
21.86
42.85
23.85

16.13
18.31
18.49
1B.68
18.87
18.05
18.25
15,44
19.63
19.83
20.03
2023
21.60
22.34
23.36
2417

Step HA0%  Step H1Z.5% Step H 15%
Pro Growth  Pro Growth  Pro Growth  Pro Growth  Pra Growdh

17.69
17.87
18.05
18.23
18.41
18.59
18.78
18.87
18,18
18.35
18.54
18,28
2212
22.80
23.69
24.53

18.09
1827
18.48
18.64
18.83
19.02
19.21
18,40
19.59
19.73
18.93
20.43
22.62
23.42
24.23
25.09

18.4%
18.68
18.87
19.05
18.25
18.44
19.63
19.83
20.03
20.23
20.43
20.88
23.13
23.94
2477
25,85
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Laytonville Unified School District
Shep | 2.5% Step [ B9

Range ProGrowth Pro Growth Pro Growth  Pro Growth  Pro Growth  Pro Growlh  Range

1 16.85
2 16.82
3 16.88
4 17.15
5 17.32
6 17.50
7 17.67
B 17.85
9 18.15
10 18.58
11 19.05
12 19.54
13 21.34
14 22.08
15 22.86
16 23.66

17.05
17.23
17.40
17.57
17.76
17.892
1810
18.29
18.60
19.05
19.52
2001
21.86
2262
23.42
24.23

Step | 7.5%  Stepl40%
17.46 17.87
17.64 18.0&
17.81 18.23
17.98 18.41
1817 18.59
18.35 18.78
18.54 18.87
18.72 19.16
19.04 19.48
19.50 19.95
19.98 2045
20.48 20.97
22.38 22.80
23.16 23.69
23.97 24.53
2481 2539

Sepll 2.5 Sepll1 86 Stepl1 7S

Rangea Pro Growth Pro Growth
1 16.98 17.40
2 17.15 17.57
3 17.32 17.75
4 17.50 17.82
5 17.67 18.10
& 17.85 18.29
T 18.03 18.47
2 18.21 18.65
B 18.43 18.91

10 18,82 20.40
1 20,42 20891
12 20.83 21.44
13 22 53 23.08
14 23.31 23 88
15 2413 2472
16 24.98 2558

Pro Growth
17.81
17.99
1817
18.35
168.54
1B.72
18.M
19.10
20.38
20.89
21.41
21.95
23.63
2445
2531
28,20

Laytonville Unified School District

April 7, 2022

Salary Schedule 22/23 Effective; 07/01/2022
Slep | 12.5% Step | 15%

18.27
18.46
18.64
18.83
19.02
19.21
19.40
18.58
19.92
20.41
20.81
21.44
23.42
24.23
25.09
25.97

18.68
18.87
19.05
10.25
19.44
19.63
18.83
20.03
20.37
20.86
21.28
21.92
23.54
24.77
25.65
25,54

Step L110% Step L1 12.6% Step L1 16%

Pro Growth Pro Growth  Pro Growth Range

168.23
16.41
18.59
18.78
168.97
18.16
19.35
19.54
20.85
21.38
21.91
22,48
24 18
25,04
25.90
2881

18.64
18.83
19.02
19.21
19.40
19,59
19759
19.99
21.33
21.868
22 41
22.97
24.72
25.58
26.49
27.42

19.05
19.25
19.44
19.63
18.83
20.03
20.23
20.43
21.80
22.35
22.90
23,49
25.27
26.18
27.07
28.03

L=l T - I - S ]

Step J 2.5% Siep ) 5%

16.62
16.93
17.15
17.32
17.50
17.67
17.85
18.03
18.24
18.72
20.21
20,73
22.30
23.08
23.88
24.73

Step L2 25%

Pro Growth
17,32
17.50
17.67
17.85
18.03
18.21
18,39
18.67
10.62
20,32
20.82
21.35
2298
23.78
24.81
25.48

17.23
17.40
17.57
17.75
17.92
18.10
18.28
18.47
18.71
2020
20.71
21.23
2285
23.85
24 48
25.34

Stop L2 5%

Pro Growth
17.75
17.82
18.10
18.28
18.47
18.65
18.84
19.03
20,30
2081
21.33
21.87
23,54
24 36
25,21
2810

Professional Growth

Step JAL.5% Step J 16%
Fro Growth Fro Growth Pro Growth  Pro Growth  Pro Growlh  Pro Growth

18.46
18.64
18.83
19.02
19.21
19.40
19.59
19.79
2112
21.65
22,14
2278
24.48
2534
26,22
27,18

18.87
19.05
19.26
19.44
19.63
19.83
20,03
20,23
21.59
2213
2268
23.25
25.02
25.90
26.81
27.75

Biep L2 0% Step L2 12.5% Step L2 15%
Fra Growth  Pro Growth  Pro Growih

Step JT5%  Step J 10%
17.64 18.05
17.81 1823
17.99 18.41
18.17 18.59
18.35 18.78
18.54 18.897
18.72 18,16
18.91 19,35
20018 20,865
20.68 21.16
21.20 21.69
21,74 2224
23,39 23.94
24 21 24.77
25.08 25.64
25,04 26.54

Btep L2 7.5%

Pro Growih
18,17 18.58
18.35 18,78
18.53 18.96
18.72 18,15
18.81 19.35
19.10 18.54
19.28 19.73
19.48 19.93
2075 21.27
21.31 21.80
21.84 22.35
22.39 229
2410 24,66
24 94 25.52
25182 26,42
26,72 27.34

18.01
19.20
1840
19.58
18.72
19.98
2018
20.38
21.75
22.30
22.85
23.43
25.22
28,10
27.02
27.97

19.44
18.63
19.83
20.02
20,22
20,43
20.62
20.84
2224
22.78
23.368
23.96
2578
26.58
27.62
28.59
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Laytonville Unified Schoaol District
Step LI7.5% Step L3 10%  Step L3 12.5% Step L3 15%

Range FroGrowth Pro Growth Fro Growth Pro Growth  Pro Growlh  Pro Growth  Range

Step L3 2.5% Step L3 5%
1 17.64 18.28
2 18.02 18.46
3 18,20 18.65
4 18.38 18.83
5 16.57 19.02
& 18.75 18.21
7 18.94 19,40
8 1613 19.60
g 20.41 20,01
10 2083 27.44
11 21.45 21.97
12 21.98 22.53
13 23.67 24.24
14 24.49 25.09
15 25.35 2587
16 26.24 26.88
Step LS 2.8% Step L5 5%
Range Pro Growth  Pro Growth
1 19.48 19,95
2 1988 2018
3 18.88 20.36
4 20.07 20.56
5 20,28 2077
5| 20.48 20.88
7 20,68 21.18
3 20.89 21.40
g 22.29 22.84
10 22,85 234
11 23.42 23484
12 24.02 24 60
13 25.84 2647
14 28.75 27.40
15 27.69 28.36
16 25.66 28,36

18.71
18.80
19.08
12,28
19.47
19.67
19.86
20.08
21.41
21.95
22.49
23.08
24.82
25.69
26.50
27.52

Step L5 T.5%

Pro Growth
20.43
2064
20.85
21.05
2126
21.48
21.88
21.81
2338
23.97
24 55
2519
2710
28,05
20.04
30.08

Laytonville Unified School District
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19.15
19.34
18.53
18.73
19.83
20.13
20.33
20.53
21.81
22.48
23,02
23,60
2540
26.28
2721
28.16

Slep LE 10%

Piro Growth
20,81
2112
21.33
21.54
21.78
21.08
2220
22,42
23.82
24.52
25,14
2577
27.74
28,70
20,71
30.7G

Salary Schedule 22/23 Effective 07/01/2022

12.58
19.78
12.98
20,18
20.38
20,58
20,78
21.00
22.41
22.97
23.54
24.14
25.88
26.88
27.83
28.81

20.02
20,22
20.42
20.63
20.63
21.04
21.25
21.46
2£2.80
23.48
24.06
2467
26.65
27.48
28.44
289,45

Step LE 12.5% Step LS 15%
Fro Growth  Pro Geowth

21.38
21.80
21.82
22.03
2225
2248
22.70
22.93
24 47
25.08
25,71
26.38
28.37
22,38
30,39
31.46

21,86
22.08
22.30
22.52
2275
2298
23.21
23.44
26.01
25.64
26.28
26.94
28.00
50.01
31.08
3215

oom -l B oth o R

— ik sk sk sk el
T R X e

Step L4 2.5% Skep L4 5%

18.56
18.74
18,93
1812
18,31
19.50
18.70
18.890
21.23
21.76
22.3
2287
24.61
20.47
26.37
27.28

19.01
19.20
19.39
10.59
18.78
12.86
2018
20.38
21.75
22,29
22.85
23.43
25.21
25.089
27.01
27.96

Frofessional Growth
Step L4 7.5% Step L4 10%  Step L4 12.5% Step L2 15%
Fro Growth  Pro Growth  Pro Growih  Pro Growth  Pro Growlh  Pro Grawth

19.48
19.66
19,85
20,08
20.25
20.45
20,66
20.87
2227
22.82
23.39
23.99
25.81
2672
27.65
2883

19.91 20,37
20.11 20.5¢
20.31 20.78
20.52 20,88
2072 21.19
20.83 21.41
21.14 21.62
21.35 21.84
22,78 23.30
23,36 23.89
23.94 24.48
24.55 25.10
25.41 27.01
27.34 27.86
28.30 28.04
29.25 29.96

LONGEVITY TIED TO POSITION NOT DISTRICT

3/14/22 Pending board approval

20,82
21.03
21.24
21.45
21.67
21.88
2210
2232
23.82
24.42
25.02
25.868
27.62
28.58
20.58
30.62
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Tentative Agraemen|

California School Employees Assoclation, Chapter No. 80, and Laytonville Unified Schael District

CSEA and the Districl agree to the one-time money proposal as laid out with the following language
acded

. will ne langer be eligible for the ona-time

[ avEmhet Basgairing Unit Fdember

Date Signad; I} J i I _.1""3 Lj—

For C5EA For District

Wil
<

fres—

LA uh}"\.t.f\_&*—_""ﬂj

Laytonville Unified School District BOARD DISCUSSION/ACTION
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Tentative Agrearmenl

Califarnia School Employees Association, Chapter No. B0, and Laytonville Unified Schoal District

Articie Vi
Pay and Allowances

6.1a Employees hired between July 1 and Dacember 31 of one schoal year shall be advanced to the next
step on the schedule on the next July 1. Emplovees hired between January 1 and June 30 of the same
year shall be advanced to the next step of the schedule of July 1 of the following year.

Date Signed: ,% :ﬂlgllz g3t

For C5EA For District - -

\/\(mmgﬁL’_x

E'mﬁ_g Qﬁ_t:hm
J%hr:

Laytonville Unified School District BOARD DISCUSSION/ACTION
April 7, 2022 Page 21.8



TENTATIVE AGREEMENT
BETWEEM THE
LAYTONYILLE UNIFIED SCHOOL DISTRICT
AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOSICATION AND ITS CHAPTER 430

Article XX Severability

2011 Savings Clausa
a. It during the life of this Agreement there exists any applicable law or any applicable rule,
regulation, or order issued by governmental authority other than District, which renders invalid
or restrains compliance with or enforcement of an provisions of this agreement, the provision

shall be immediately suspended and be of no effect as long as the law, rule, regulation, or order
remains in effect,

2002 Replacemeant of severed provision:
b. In the event of suspension or invalidation of any article or section of this agreemant, the

parties agree to meet and negotiate within forty-five (45} days after the determination for the
purpose of arrving at @ mutually satisfactory replacement for such Article or Section.

Date Signed: F;If = JIILE-EL

.
ILH:;: % WLJL»H

I'm,__, a':Sa-Hﬁ- Fiﬂ}‘r‘-ﬂiﬁ'fev FTI.'SII:II_'nl CSEA LUSD

t, Chapter President C5EA LUSD
Eaniesha Soto, CSEA LusE@
AN ————
Micole Frazer, CSEA LAR LusD
Laytonville Unified School District BOARD DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM M8

Board Meeting Date: April 7, 2022

Subject: Approval of Memorandum of Understanding(s) and Tentative
Agreements regarding Contract with CSEA Chapter 80 for 2021-
2024

From: Joan Potter, Superintendent

Explanation:

We have conducted Public Hearings regarding the Public Disclosure and the contents of the
agreements. The district has reviewed the budget and budget projections and feel that the
agreements are well deserved and feasible.

Recommendation:
The public disclosure and our internal review of the budget document that we can maintain a
sound budget. | recommend approval of both agreements.

Attachments

Laytonville Unified School District BOARD DISCUSSION/ACTION






BOARD DISCUSSION/ACTION ITEM M9
Board Meeting Date: April 7, 2022
Subject: PUBLIC HEARING: Agreement regarding Administrative/School
Psychologist & Confidential Employees Salary Schedules for
2022-2023 and Stipend for 2021-2022

From: Joan Potter, Superintendent

Explanation:

It is customary to increase the principal’s, confidential employee’s and school psychologist’s
salary schedules to reflect the same percentage as the agreed upon increase for certificated
employees as well as the stipend they are receiving.

Recommendation:
Conduct Public Hearing

Attachments:
Agreement regarding Administrative/School Psychologist & Confidential Employees Salary
Schedules for 2022-2023 and Stipend for 2021-2022

Laytonville Unified School District BOARD DISCUSSION/ACTION
April 7, 2022 Page 23



Confidentiall/Administrative Positions Tentative Agreement
March 22, 2022

Laytonville Unified School District agreed to the following, pending analysis by the
Mendocino County Office of Education:

Salary Schadule

Based on the 2021-22 Salary schedule, the new schedule will reflect a 3% zalary schadule
increase for all steps..

Health and Welfare Benefits

1. Increase vision prescription contribution from $150-5300
. Continue vision doctor cantribution of 5150
3. Continue Increase to dental contribution from 51,200 to 51,500 for the 2022-2023
school year. The 51,500 contribution reverts back to 51,200 for future years unless
otherwise negotizted,

403 [b) matching contributions

Continue increase to 4028 annual contribution from “up to a 5500 match” to “up to a 51,000
match” into a 403b investment plan. The increase will apply to the 2022-2023 school year only
and will revert back to the $500 match for the 2023-2024 school year.

Return to In-Person instruction Stipend

Laytonville Unified School District agreed to the following pending analysis by the
Mendocino County Office of Education;

Classified Confidential and Administrative employees will receive a stipend to support the
District’s efforts to reopen school in person. The stipend is intended to compensate unit
members for time cutside of regular contract hours to prepare for the transition to in-person
instruction.

The stipend amount will be one thousand, two hundred dollars {51,200), subject to the
following:

The amount will be prorated based on hire date as described below:

* Employees working less than full time and or a portion of the school year will have the
stipend prorated proportionate to time worked.

Upon satisfaction of the conditions above, the stipend will be payable no later than June 30,
2022

Laytonville Unified School District BOARD DISCUSSION/ACTION
April 7, 2022 Page 23.1



Laytonville Unified School District

Confidential Employees Salary Schedule

Projected 3% increase 22/23

Classification step1 slep2 step3 stepd4 slepd slep® step? stepd stepd step 10 step 11 step 12 step 13 step 14 step 15
Site Admin Asst® 47,728 38842 390883 41176 42304 43650 44945 4G278 47649 40061 60617 B2016 53582 55150 58,789
A 3BAM08 39231 40,303 41,8587 42818 44087 45395 46730 48125 458552 51023 52,536 54,088 55702 57,357
B 38483 39819 40,783 41,0099 43242 44,523 45844 47201 48802 50042 51528 53056 54633 58253 57 925
G 38,861 40,008 41,193 42411 43666 44,960 46293 47684 40078 50533 52033 B3.577 55,160 S5805 58493
D 39,233 40,396 41,593 42822 44090 45396 46,743 48127 48555 51,023 52538 B4.087 55705 57,356 59,061
E 38615 40784 41,882 43,234 44513 45833 47192 48530 50,031 51,514 53,043  B4517  B6,240 S5TA08 59629
District Admin Asst 42,500 43860 45180 45400 4TBYV 48,297 50759 522668 53,819 55416 5T,063  BB,758  BO504 62304 64,158
A 43025 44209 45512 45084 4BI356 40,700 512687 52780 54357 55070 ATE34  BOZ4A 61,109 B2,92F 64,799
B 43451 44738 46,064 474289 48835 50283 51775 53312 54,805 55524 GB8204 BOS34  B1.714 63,550 65447
C 43877 45176 46515 47804 40314 BOYFE 52282 53834 55433 57079 58775 80521 62,310 64,173 BADAD
D 44303 45615 48957 48359 49793 51260 52,790 54,357 55971 57633 58345 61,109 62,924 64796 6AR724
E 44720 46054 474718 48824 50271 51,762 53,207 54,880 66,6508 68,187 55,916 61606 63520 65419 67366
District Admin Asst ™ 43,104 47000 48878 50328 51,820 533680 54044 SESTT 58258 59988 61,773 B3 E10 65502 67451 &0 458
A 45565 47470 49,366 50831 52,330 53884 55494 57143 58,840 60568 62391 64,246 66,157 68125 TO153
B 47006 47940 49855 51334 52857 54427 66,043 57708 59423 51,189 63,000 54,802 66812 58200 70,847
C 47487 48410 60344 51,838 53375 54981 66503 62274 GOO06 61,789 63625 65518 67457 50474 71,542
D 475848 48880 50833 52341 53803 554056 57142 GEB40 60588 62,389 64,244 BH154  BB122 70149 72,236
E 48400 409350 51,322 52844 54411 655028 57602 G6094068 61171 B2989 64,852 85750 88,777 70823 72931
Cafeteria Director*® 18.15 18.569 1824 19.81 20,39 21.00 21,62 2226 22.93 23.60 24.31 2502 25.76 26.53 27.32
A 18.33 18.88 19.43 20.00 20,60 21.21 21,84 22.48 23,16 2383 24.55 2527 2502 26.80 2750
B 18.51 19.07 19.63 20.20 20080 21.42 2205 2270 23.39 24.07 2479 25,592 2628 27.06 27.80
c 18.69 19,26 18.82 20.40 21.1 21863 2227 22683 23.62 2431 2504 2577 26.53 2733 28.14
o 18 .87 19,44 20.01 Z0.60 21.21 21,84 22,48 23,15 23.84 24.54 25.28 26.02 26,79 27.59 28.41
E 18.06 1663 2020 2080 21.41 2205 2270 2357 24.07 24.78 25.52 2527 27.05 27.86 2868
Business Manager™ 67,472 69480 71,848 73677 75871 77334 B1174 B5207 &7, 747 00361 92710 95104 97548 100041 102,583
A BB 147 T0IT4  T2263 T4444 TEE30 TE 108 B1.985 B50509 BREEZ4 91264 O3637 96,055 88524 101,041 103,508
B 6B8822 70880 72070 TE1S0 T7.388 TEA81 82798 BS.811  BO502 42168 D4.565 OTO006 99499 102,042 104,635
C 69496 71554 73584 TE5BBT  TB147  7OB54 83410 87,763 B0ATE L3072 95402 Q7457 100475 103042 1055850
O 70971 72258 T4410 TEE24  TEL06 80428 84421 BEG1S  B1,257  B3.8V5 96,410 98908 101450 104,042 106,588
E 70848 7T2854 75125 77,361 TOE64 B1207 85233 BO48T7 902134 04870 O7346 D085 102425 105,043 107,712

Laytonville Unified School District

April 7, 2022
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Classification step 1
Healthy Start 47 227
Coordinator A 47,699
B 483171
C 48,643
O 49118
E 45588
Longevity:

siep 2

48,627
48,114
48,600
50,085
50,572
51,069

A 10th year + 1%
B 15th year + 2%
C 20th year + 3%
D 25th year+ 4%
E 30th year + 5%

* 11 Menth Employee
** 12 Month Employee

step 3

50,070
50,571
51,072
51,572
52,073
52 574

Laytonville Unified School District

April 7, 2022

step 4

51,556
52,071
52,587
53,102
53,618
54,133

astep &

53,086
53,617
54,148
54,670
55,210
58,741

step &

54,663
85,210
55,756
56,303
56,850
57,396

step 7

56,286
56,849
§7.412
57.975
b 538
59,109

step &

57 958
58,538
859,117
59,697
B0,276
G0, 866

step 9 step 10 step 11

59,652
60,279
60,576
61,473
62,070
62,666

61,458
62,071
62 B85
63,300
63,914
G4, 529

63,283
83,916
64,540
85,182
55,815
66,447

step 12

65,165
65,817
66 468
87,120
87,772
68,423

Pending Board Approval 47/2022

step 13

57,103
87,775
58,446
89,117
89,780
70,458

shep 14

69,101
9,782
70,483
71,174
71,865
72,558

slep 15

71,168
71,868
72,581
73,282
74,004
74,718

BOARD DISCUSSION/ACTION
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LAYTONVILLE UNIFIED SHOOL DISTRICT
SCHOOL PSYCHOLOGIST SALARY SCHEDULE 2022-23
Effective: 7/1/2022 {Based on 195 days)

School Psycholoqgist

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step9 | Step10 | Step 11 | Step12 | Step 13 | Step 14 | Step 15

$68,233 | 70,894 | 573,754 | $76,514 | $79,274 | $82035 | $84,795 | $87,005 | $89,830 | $92124 | $94,408 | $ 95,353 | $ 96,307 | $ 97,270 | $ 98,247

$34891 | $364.07 | 537823 | $382.38 | $406.53 | $42069 | $ 43485 | $448.00 | $460.71 | $472.43 | $48414 | $ 48899 | $493.88 | § 498.582 | 3 503.81

Additional steps 12-15 at 1%

Pending Board approval 04/07/2022

BOARD DISCUSSION/ACTION
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2022-23 Administrative Salary Schedule

Principal
Step1 | Step2 | Step3 | Step4 | Stepb Step 6 Step 7 Step 8 Step8 | Step 10| Step11 | Step 12 | Step 13 | Step 14 | Step 15
91,079 | 83,811 | 96,625 | 99,524 | 102,510 102,531 | 104,070 | 105,630 | 107,215 | 108,824 | 110456 | 112,113 113,795 | 115,502 | 117,235

210 days per year

3% steps 1-5; 1.5% steps 6-15

Pending Board Approval 4/7/2022

Laytonville Unified School District
April 7, 2022

BOARD DISCUSSION/ACTION
Page 23.5




BOARD DISCUSSION/ACTION ITEM M10

Board Meeting Date: April 7, 2022

Subject: Approval of Administrative/School Psychologist & Confidential
Employees Salary Schedules for 2022-2023 and Stipend for 2021-
2022

From: Joan Potter, Superintendent

Explanation:

We have conducted Public Hearings regarding the Public Disclosure and the contents of the
agreements. The district has reviewed the budget and budget projections and feel that the
agreements are well deserved and feasible.

Recommendation:
The public disclosure and our internal review of the budget document that we can maintain a
sound budget. | recommend approval of both agreements.

Attachments:

Laytonville Unified School District BOARD DISCUSSION/ACTION
April 7, 2022 Page 24






BOARD DISCUSSION/ACTION ITEM M11

Board Meeting Date: April 7, 2022

Subject: Resolution No. 625 for Education Protection Account Requirements
From: Joan Potter, Superintendent

Explanation:

“Pursuant to Article X111, Section 36 of the California Constitution, school districts, county offices
of education, and community college districts are required to determine how the money received
from the Education Protection Account are spent in the school or schools within its jurisdiction,
provided that the governing board makes the spending determinations in an open session of a
public meeting. The language in the constitutional amendment requires that funds shall not be used
for the salaries or benefits of administrators or any other administrative costs... There is also a
requirement that districts must annually post on its website an accounting of how much money
was received from EPA and how that money was spent.” We have budgeted these funds to be used
for teacher’s salaries.

Recommendation:
Adopt Resolution No. 625 for Education Protection Account

Attachments:
Resolution No. 625 for Education Protection Account

Laytonville Unified School District BOARD DISCUSSION/ACTION



2020-21 Education Protection Account Estimated Expenditures by Function

Unaudited Actuals
Laytonville Unified 2020-21 Unaudited Actuals 23 73916 0000000
Mendocino County Program by Rescurce Report Feport PGM
Expenditures by Object - Summary

Expenditures through:
For Fund(s), Resource(s), and Project Year(s):

01 1400 0 Education Protection Account

Description Ohject Codes Amount

AMOUNT AVAILABLE FOR THIS FISCAL YEAR
Adjusted Beginning Fund Balance 9781-9795 0.00
LCFF Sources 3010-8099 G7,474.00
Federal Revenus S100-5299 .00
COther State Revenue 3300-53599 0.00
COther Local Revenue S800-37959 0.00
All Other Financing Sources and Contributions 3900-599% 0.00
Uneamesd Revenue 650 .00
TOTAL AVAILAELE B7.474.00 |

EXPENDITURES AND OTHER FINANCING USES
Certificated Salares 1000-199% 67 474.00
Classified Salaries 2000-29959 0.00
Employes Bensfits 3000-299% 0.00
Books and Suppliss 4000-499% 0.00
Services and Other Operating Expenditures S000-5509,

except 5100-5159 0.00

Subagreements for Services 2100-319% 0.00
Capital Cutlay G000-599% 0.00
Cther Cutgo (Excluding T000-T299,

Indirect Costs) T400-7459% 0.00
Indirect Cosis 7210,7350 0.00
COther Financing Usze TE00-799% 0.00
| TOTAL EXPENMDITURES AND OTHE EHFEHDITLIHE,J ANMD OTHER FINANCING USES G67.474.00 |

ALAMCE [Total Available minus Total Eernmtures and Other Financing Uses) 0.00
INDIRECT COSTS AS A PERCENTAGE OF ELIGIBLE EXPENDITURES
Eligible Expenditurss (Objectz 1000-55993 except objects 5100-5189) a7 474.00
Indirect Costs (Objectz 7310 and 7350) 0.00
Indirect Cosafts divided by Eligible Expenditures 0.00%
Laytonville Unified School District BOARD DISCUSSION/ACTION



RESOLUTION OF THE BOARD OF TRUSTEES OF THE
LAYTONVILLE UNIFIED SCHOOL DISTRICT

RESOLUTION NO. 625

WHEREAS, the voters approved Proposition 30 on November 6, 2012;

WHEREAS, Proposition 30 added Article XI1I, Section 36 to the California Constitution
effective November 7, 2012;

WHEREAS, the provisions of Article XIII, Section 36(e) create in the state General Fund
an Education Protection Account to receive and disburse the revenues derived from the
incremental increases in taxes imposed by Article XIII, Section 36(f);

WHEREAS, before June 30" of each year, the Director of Finance shall estimate the total
amount of additional revenues, less refunds that will be derived from the incremental increases in
tax rates made pursuant to Article XII1, Section 36(f) that will be available for transfer into the
Education Protection Account during the next fiscal year;

WHEREAS, if the sum determined by the State Controller is positive, the State
Controller shall transfer the amount calculated into the Education Protection Account within ten
days preceding the end of the fiscal year;

WHEREAS, all monies in the Education Protection Account are hereby continuously
appropriated for the support of school districts, county offices of education, charter schools and
community districts;

WHEREAS, monies deposited in the Education Protection Account shall not be used to
pay any costs incurred by Legislature, the Governor or any agency of state government;

WHEREAS, a community college district, county office of education, school district, or
charter school shall have the sole authority to determine how the monies received from the
Education Protection Account are spent in the school or schools within its jurisdiction;

WHEREAS, the governing board of the district shall make the spending determinations
with respect to monies received from the Education Protection Account in open session of a
public meeting of the governing board;

WHEREAS, the monies received from the Education Protection Account shall not be
used for salaries or benefits for administrators or any other administrative cost;

Laytonville Unified School District BOARD DISCUSSION/ACTION



WHEREAS, each community college district, county office of education, school district
and charter school shall annually publish on its Internet website an accounting of how much
money was received from the Education Protection Act and how that money was spent;

WHEREAS, the annual independent financial and compliance audit required of
community college districts, county offices of education, school districts and charter schools
shall ascertain and verify whether the funds provided from the Education Protection Account
have been properly disbursed and expended as required by Article XIII, Section 36 of the
California Constitution.

WHEREAS, expenses incurred by community college districts, county offices of
education, school districts and charter schools to comply with the additional audit requirements
of Article X111, Section 36 may be paid with funding from the Education Protection Act and shall
not be considered administrative costs for purposes of Article XIII, Section 36.

NOW, THEREFORE, IT IS HEREBY RESOLVED:

1. The monies received from the Education Protection Account shall be spent as required by
Article XII1, Section 36 and the spending determinations on how the money will be spent
shall be made in open session of a public meeting of the governing board of Laytonville
Unified School District;

2. In compliance with Article XII, Section 36E), with the California Constitution, the
governing board of the Laytonville Unified School District has determined to spend the
monies received from the Education Protection Act as attached.

Date: April 7, 2022

Board Member

Board Member

Board Member

Board Member

Board Member

Laytonville Unified School District BOARD DISCUSSION/ACTION



BOARD DISCUSSION/ACTION ITEM M12

Board Meeting Date: April 7, 2022

Subject: Resolution No. 626 and Resolution No. 627 for Classified Employee’s
Week and Teacher Appreciation Day

From: Joan Potter, Superintendent

Explanation:

May is the traditional month for honoring school employees. The Governing Board has asked that we
recognize the hard work, dedication and caring all staff provide to the students of our community.

Resolution No. 626 recognizes our classified staff and declares the week of May 15— 21 to be
Classified Employees Week.

Resolution No. 627 recognizes our teachers and declares the week of May 2" — 6" as Teacher
Appreciation Week and the day of Tuesday, May 11, 2022 as the Day of the Teacher in the
Laytonville Unified School District.

The School Site Councils, the Board and the community traditionally celebrate these days and honor
our employees by providing a delightful buffet.

Recommendation:
Adopt Resolution No. 626 recognizing Classified Employee’s Week and Resolution No. 627
recognizing Teacher Appreciation Week/Day

Attachments:
Resolution No. 626 and 627 for Classified Employee’s Week and Teacher Appreciation Week/Day

Laytonville Unified School District BOARD DISCUSSION/ACTION






LAYTONVILLE UNIFIED
SCHOOL DISTRICT

Resolution Number 626

Cllassilod “Cmployees Weck

The week of May 15 through 21, 2022, has been designated as Classified School Employee
Week in California by the California School Employees Association and the California
State Legislature. In recognition of our classified employees, the Laytonville Board of
Trustees adopts the following resolution:

Whereas, classified school employees provide valuable services to the schools and
students of the District, and

Whereas, classified school employees contribute to the establishment and promotion of
a positive instructional environment, and

Whereas, classified school employees play a vital role in providing for the welfare and
safety of students,

Now therefore be it resolved, that the Laytonville Unified School District hereby
recognizes and wishes to honor the contribution of classified school employees to quality
education in the Laytonville Unified School District; and that the Board of Trustees of
Laytonville Unified School District hereby declares the week of May 15"-21%t as the
Classified School Employee Week in the Laytonville Unified School District.

Joan Potter, Calvin Harwood, Meagen Hedley,
Superintendent President Clerk
Laytonville Unified School District BOARD DISCUSSION/ACTION
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LAYTONVILLE UNIFIED SCHOOL DISTRICT

Resolution Number 627

Whereas, the United States and the State of California has made considerable progress in the

social, technological and scientific fields due to our system of free and universal public
education; and

Whereas, much of this progress can be attributed to the qualified and dedicated teachers
entrusted with the educational development of our children; and

Whereas, teachers should be accorded high public esteem, reflecting the value the community
places on public education; and

Whereas, we are keenly aware of the importance of teachers in children’s reaching their full
potential; and

Whereas, it is appropriate that teachers be recognized for their dedication and commitment to
educating our children;

Now therefore be it resolved, that the Board of Trustees of Laytonville Unified School District
hereby proclaims May 2-6, 2022 as Teacher Appreciation Week, and May 11, 2022 to be Day of
the Teacher in the Laytonville Unified School District.

Joan Potter, Calvin Harwood, Meagen Hedley,
Superintendent President Clerk

Laytonville Unified School District
April 7, 2022 BOARD DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM M13

Board Meeting Date: April 7, 2022

Subject: Resolution No. 628 for Specification of Election Order
From: Joan Potter, Superintendent

Explanation:

Education Code Section 5304 requires that Governing Boards order elections and identify the
process for resolving the votes. Ed Code 5322 Specifies that Governing Boards deliver a resolution
known as the “Specification of Elections Order” to the County Superintendent and Ed Code 5340
requires that school board elections be consolidated with other elections in the County. The
election timeline is list below:

Candidate Filing Dates: July 18, 2022 — August 12, 2022
Sample Ballots Go Out: September 9, 2022

Ballots Go Out: October 10, 2022

Election: November 8, 2022

Expiration of term: December 11, 2026

Recommendation:
Adopt Resolution No. 628 for the Specification of Election Order

Attachments:
Resolution No. 628 for the Specification of Election Order

Laytonville Unified School District BOARD DISCUSSION/ACTION



LAYTONVILLE UNIFIED SCHOOL DISTRICT

RESOLUTION NO. 628

On motion of seconded by
the resolution set forth below was adopted by the following vote:
Ayes:

Noes:
Absent:

SPECIFICATION OF ELECTION ORDER

RESOLVED, That pursuant to Education Code Section 5322, the authority for the specifications of the
election order, | hereby specify the following with respect to the governing board member election in the
LAYTONVILLE UNIFIED SCHOOL DISTRICT:

Date of Election: November 8, 2022

Purpose of Election: Toelect (1) _2 members to the governing board of said district
)
©)

All seats at large:

Two (2) members to terms ending December 11, 2026

TIE VOTE PROCEDURE: Tie vote to be determined by lot.

BE IT FURTHER RESOLVED that said election be consolidated pursuant to Education Code 5340.

CLERK’S CERTIFICATE

I hereby certify that the foregoing is a full true and correct excerpt from the Journal of the Governing Board
of said school district, pertaining to the adoption of the foregoing resolution, for a (regular) or (special) meeting held
, 20 at o’clock .m.

Clerk of the Governing Board of Said District

(1) Insert number of elected.

(2) Inan election held under Section 5018 of the Education Code 5018 of the Education Code to elect ADDITIONAL governing board
members, show number to be elected to “existing” office and number to be elected to “new offices.”

(3) Also show measures, if any, to be printed on the ballot. Request to submit to voters, question of increasing governing board members to
five under Sec. 5018, Education Code, must be filed with the Superintendent of Schools not later than 100 days prior to the election.
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BOARD DISCUSSION/ACTION ITEM M14

Board Meeting Date: April 7, 2022

Subject: Approval of 2022/2023 and 2023/2024 School Year Calendars
From: Joan Potter, Superintendent

Explanation:

The attached calendars are proposed for the 2022/2023 and 2023/2024 school years. The District
Advisory Committee, Site Councils, Staff and parent representatives were involved in the
calendar development process.

Recommendation:
Approve the 2022/2023 and 2023/2024 School Year Calendars

Attachments:
2022/2023 and 2023/2024 School Year Calendars
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BOARD DISCUSSION/ACTION ITEM M15

Board Meeting Date: April 7, 2022

Subject: BP & AR 6020 for Title I Parent Involvement Policies, Second
Reading/Approval

From: Joan Potter, Superintendent

Explanation:

Our Board Policy and Administrative Regulations 6020 require that Title | schools have parent
involvement policies and procedures that participating parents and school staff agree to abide by.
Attached is the District’s current BP and AR 6020 with no new revisions.

Recommendation:

Attachments:
BP and AR 6020 for Title | Parent Involvement Policies
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Instruction BP 6020(a)
PARENT INVOLVEMENT

The Governing Board recognizes that parents/guardians are their children's first and most
influential teachers and that sustained parent/guardian involvement in the education of their
children contributes greatly to student achievement and a positive school environment. The
Superintendent or designee shall work with parents/guardians and family members to jointly
develop and agree upon policy and strategies to meaningfully involve parents/guardians and
family members in district and school activities at all grade levels; advisory, decision-making,

and advocacy roles; and activities to support learning at home.
(cf. 0420 - School Plans/Site Councils)

(cf. 1220 - Citizen Advisory Committees)

(cf. 1230 - School-Connected Organizations)

(cf. 1240 - Volunteer Assistance)

(cf. 1250 - Visitors/Outsiders)

Parents/guardians shall be notified of their rights to be informed about and to participate in their

children's education and of the opportunities available to them to do so.
(cf. 5020 - Parent Rights and Responsibilities)

The district's local control and accountability plan (LCAP) shall include goals and strategies for
parent/guardian involvement and family engagement, including district efforts to seek
parent/guardian input in district and school site decision making and to promote parent/guardian
participation in programs for English learners, foster youth, students eligible for free and

reduced-price meals, and students with disabilities. (Education Code 42238.02, 52060)
(cf. 0460 - Local Control and Accountability Plan)

The Superintendent or designee shall regularly evaluate and report to the Board on the
effectiveness of the district's parent/guardian and family engagement efforts, including, but not
limited to, input from parents/guardians, family members, and school staff on the adequacy of

involvement opportunities and on barriers that may inhibit participation.
(cf. 0500 - Accountability)

Title 1 Schools

The Superintendent or designee shall involve parents/guardians and family members in
establishing district expectations and objectives for meaningful parent/guardian and family
engagement in schools supported by Title I funding, developing strategies that describe how the
district will carry out each activity listed in 20 USC 6318, as contained in the accompanying
administrative regulation, and implementing and evaluating such programs, activities, and
procedures. As appropriate, the Superintendent or designee shall conduct outreach to all

parents/guardians and family members. (Education Code 11503; 20 USC 6318)
(cf. 6171 - Title I Programs)
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BP 6020(b)
PARENT INVOLVEMENT (continued)

When the district's Title I, Part A allocation exceeds the amount specified in 20 USC 6318, the
Board shall reserve at least one percent of the funding to implement parent/guardian and family
engagement activities and shall distribute at least 90 percent of those reserved funds to eligible
schools, with priority given to high-need schools as defined in 20 USC 6631. The Superintendent
or designee shall involve parents/guardians and family members of participating students in
decisions regarding how the district's Title | funds will be allotted for parent/guardian and family

engagement activities. (20 USC 6318)
(cf. 3100 - Budget)

Expenditures of such funds shall be consistent with the activities specified in this policy and
shall include at least one of the following: (20 USC 6318)

1. Support for schools and nonprofit organizations in providing professional development
for district and school staff regarding parent/guardian and family engagement strategies,
which may be provided jointly to teachers, principals, other school leaders, specialized
instructional support personnel, paraprofessionals, early childhood educators, and
parents/guardians and family members

2. Support for programs that reach parents/guardians and family members at home, in the
community, and at school

3. Dissemination of information on best practices focused on parent/guardian and family
engagement, especially best practices for increasing the engagement of economically
disadvantaged parents/guardians and family members

4, Collaboration, or the provision of subgrants to schools to enable collaboration, with
community-based or other organizations or employers with a record of success in
improving and increasing parent/guardian and family engagement

5. Any other activities and strategies that the district determines are appropriate and
consistent with this policy

If the district also receives funds under federal Title IV, Part E, to coordinate and enhance family
engagement programs, the Superintendent or designee shall inform parents/guardians and
organizations of the existence of Title IV. (20 USC 6318)

The district's Board policy and administrative regulation containing parent/guardian and family
engagement strategies shall be incorporated into the district's LCAP in accordance with 20 USC
6312. (20 USC 6318)

The Superintendent or designee shall ensure that each school receiving Title | funds develops a
school-level parent/guardian and family engagement policy in accordance with 20 USC 6318.
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BP 6020(c)
PARENT INVOLVEMENT (continued)

District and school-level parent/guardian and family engagement policies and administrative
regulations shall be distributed to parents/guardians of students participating in Title | programs
and shall be available to the local community. Parents/guardians shall be notified of the policy in
an understandable and uniform format and, to the extent practicable, provided in a language the

parents/guardians can understand. (20 USC 6318)
(cf. 5145.6 - Parental Notifications)

Non-Title | Schools

The Superintendent or designee shall develop and implement strategies applicable to each school
that does not receive federal Title I funds to encourage the involvement and support of
parents/guardians in the education of their children, including, but not limited to, strategies
describing how the district and schools will address the purposes and goals described in
Education Code 11502. (Education Code 11504)

Legal Reference: (see next page)
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BP 6020(d)
PARENT INVOLVEMENT (continued)

Legal Reference:
EDUCATION CODE
11500-11505 Programs to encourage parent involvement
48985 Notices in languages other than English
51101 Parent rights and responsibilities
52060-52077 Local control and accountability plan
54444.1-54444.2 Parent advisory councils, services to migrant children
56190-56194 Community advisory committee, special education
64001 School plan for student achievement, consolidated application programs
LABOR CODE
230.8 Time off to visit child's school
CODE OF REGULATIONS, TITLE 5
18275 Child care and development programs, parent involvement and education
UNITED STATES CODE, TITLE 20
6311 State plan
6312 Local educational agency plan
6314 Schoolwide programs
6318 Parent and family engagement
6631 Teacher and school leader incentive program, purposes and definitions
7241-7246 Family engagement in education programs
CODE OF FEDERAL REGULATIONS, TITLE 28
35.104 Definitions, auxiliary aids and services
35.160 Communications

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Title | School-Level Parental Involvement Policy
Family Engagement Framework: A Tool for California School Districts, 2014
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS
Parental Involvement: Title I, Part A, Non-Regulatory Guidance, April 23, 2004
WEB SITES
CSBA: http://www.csba.org
California Department of Education, Family, School, Community Partnerships:
http://www.cde.ca.gov/ls/pf
California Parent Center: http://parent.sdsu.edu
California State PTA: http://www.capta.org
National Coalition for Parent Involvement in Education: http://www.ncpie.org
National PTA: http://www.pta.org
Parent Information and Resource Centers: http://www.pirc-info.net
Parents as Teachers National Center: http://www.parentsasteachers.org
U.S. Department of Education: http://www.ed.gov

Policy LAYTONVILLE UNIFIED SCHOOL DISTRICT
adopted: March 4, 2021 Laytonville, California
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Instruction AR 6020(a)
PARENT INVOLVEMENT
District Strategies for Title I Schools

To ensure that parents/guardians and family members of students participating in Title |
programs are provided with opportunities to be involved in their children’s education, the district
shall:

1. Involve parents/guardians and family members in the joint development of a district plan
that meets the requirements of 20 USC 6312 and in the development of school support

and improvement plans pursuant to 20 USC 6311 (20 USC 6318)
(cf. 0460 - Local Control and Accountability Plan)
(cf. 6171 - Title |1 Programs)

The Superintendent or designee may:

a. In accordance with Education Code 52063, establish a district-level parent
advisory committee and, as applicable, an English learner parent advisory
committee to review and comment on the district's local control and
accountability plan (LCAP) in accordance with the review schedule established
by the Governing Board

b. Invite input on the plan from other district committees and school site councils
(cf. 0420 - School Plans/Site Councils)
(cf. 1220 - Citizen Advisory Committees)

C. Communicate with parents/guardians through the district newsletter, web site, or
other methods regarding the plan and the opportunity to provide input

d. Provide copies of working drafts of the plan to parents/guardians in an
understandable and uniform format and, to the extent practicable, in a language
the parents/guardians can understand

e. Ensure that there is an opportunity at a public Board meeting for public comment
on the plan prior to the Board's approval of the plan or revisions to the plan

f. Ensure that school-level policies on parent/guardian and family engagement
address the role of school site councils and other parents/guardians as appropriate
in the development and review of school plans

2. Provide coordination, technical assistance, and other support necessary to assist and build
the capacity of Title I schools in planning and implementing effective parent/guardian
and family engagement activities to improve student academic
achievement and school performance, which may include meaningful consultation with
employers, business leaders, and philanthropic organizations or individuals with expertise
in effectively engaging parents/guardians and family members in education (20 USC

6318)
(cf. 1700 - Relations Between Private Industry and the Schools)
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AR 6020(b)

PARENT INVOLVEMENT (continued)

The Superintendent or designee may:

a.

Assign district personnel to serve as a liaison to the schools regarding Title |
parent/guardian and family engagement issues

Identify funding and other resources, including community resources and services
that may be used to strengthen district and school parent/guardian and family
engagement programs

Provide training for the principal or designee of each participating school
regarding Title | requirements for parent/guardian and family engagement,
leadership strategies, and communication skills to assist in facilitating the
planning and implementation of related activities

With the assistance of parents/guardians, provide information and training to
teachers and other staff regarding effective parent/guardian involvement practices
and legal requirements

Provide information to schools about the indicators and assessment tools that will
be used to monitor progress

3. To the extent feasible and appropriate, coordinate and integrate Title | parent/guardian
and family engagement strategies with parent/guardian and family engagement strategies
of other relevant federal, state, and local programs and ensure consistency with federal,
state, and local laws (20 USC 6318)

The Superintendent or designee may:

a.

Identify overlapping or similar program requirements

(cf. 0430 - Comprehensive Local Plan for Special Education)
(cf. 2230 - Representative and Deliberative Groups)

(cf. 3280 - Sale or Lease of District-Owned Real Property)
(cf. 5030 - Student Wellness)

(cf. 5148 - Child Care and Development)

(cf. 5148.3 - Preschool/Early Childhood Education)

(cf. 6174 - Education for English Learners)

(cf. 6175 - Migrant Education Program)

(cf. 6178 - Career Technical Education)

b. Involve district and school site representatives from other programs to assist in
identifying specific population needs
C. Schedule joint meetings with representatives from related programs and share
data and information across programs
d. Develop a cohesive, coordinated plan focused on student needs and shared goals
Laytonville Unified School District BOARD DISCUSSION/ACTION
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AR 6020(c)

PARENT INVOLVEMENT (continued)

4.

Conduct, with meaningful involvement of parents/guardians and family members, an
annual evaluation of the content and effectiveness of the parent/guardian and family
engagement policy in improving the academic quality of the schools served by Title I,
including identification of: (20 USC 6318)

a. Barriers to greater participation in parent/guardian and family engagement
activities, with particular attention to parents/guardians who are economically
disadvantaged, are disabled, have limited English proficiency, have limited
literacy, or are of any racial or ethnic minority background

b. The needs of parents/guardians and family members, so they can better assist with
their children's learning and engage with school personnel and teachers

c Strategies to support successful school and family interactions

(cf. 0500 - Accountability)

The Superintendent or designee may:

a. Use a variety of methods, such as focus groups, surveys, and workshops, to
evaluate the satisfaction of parents/guardians and staff with the quality and
frequency of district communications

b. Gather and monitor data regarding the number of parents/guardians and family
members participating in district activities and the types of activities in which
they are engaged

C. Recommend to the Board measures to evaluate the impact of the district's
parent/guardian and family engagement efforts on student achievement

The Superintendent or designee shall notify parents/guardians of this review and
assessment through regular school communications mechanisms and shall provide a copy
of the assessment to parents/guardians upon their request. (Education Code 11503)

Use the findings of the evaluation conducted pursuant to item #4 above to design
evidence-based strategies for more effective parent/guardian and family involvement and,
if necessary, to revise the parent/guardian and family engagement policy (20 USC 6318)

The Superintendent or designee may:
a. Analyze data from the evaluation to identify parent/guardian and family
engagement activities that have been successful and those activities that have had

lower participation or less meaningful involvement by parents/guardians

b. Analyze parent/guardian and family participation to determine the level of
participation by traditionally underrepresented groups
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AR 6020(d)
PARENT INVOLVEMENT (continued)

C. With the involvement of parents/guardians, recommend and draft proposed policy
revisions to submit to the Board for consideration

6. Involve parents/guardians in the activities of schools served by Title I, which may include
establishing a parent advisory board comprised of a sufficient number and representative
group of parents/guardians or family members served by the district to adequately
represent the needs of the population served by the district for the purposes of
developing, revising, and reviewing the parent/guardian and family engagement policy
(20 USC 6318)

The Superintendent or designee may:

a. Include information about school activities in district communications to
parents/guardians and family members

b. To the extent practicable, assist schools with translation services or other
accommodations needed to encourage participation of parents/guardians and
family members

C. Establish processes to encourage parent/guardian input regarding their
expectations and concerns for their children

In addition, the district shall promote the effective involvement of parents/guardians and support
a partnership among the school, parents/guardians, and the community to improve student
achievement by implementing the actions specified in item #7 of the section "School-Level
Policies for Title I Schools" below. (20 USC 6318)

School-Level Policies for Title | Schools

At each school receiving Title | funds, a written policy on parent/guardian and family
engagement shall be developed jointly with the parents/guardians and family members of
participating students. The school policy shall describe the means by which the school will: (20
USC 6318)

1. Convene an annual meeting, at a convenient time, to which all parents/guardians of
participating students shall be invited and encouraged to attend, in order to inform
parents/guardians of their school's participation in Title I and to explain Title |
requirements and the right of parents/guardians to be involved

2. Offer a flexible number of meetings, such as meetings in the morning or evening, for
which related transportation, child care, and/or home visits may be provided as such
services relate to parent/guardian involvement

Laytonville Unified School District BOARD DISCUSSION/ACTION
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AR 6020(e)

PARENT INVOLVEMENT (continued)

3.

Involve parents/guardians in an organized, ongoing, and timely way in the planning,
review, and improvement of Title | programs, including the planning, review, and
improvement of the school's parent/guardian and family engagement policy and, if
applicable, the joint development of the plan for schoolwide programs pursuant to 20
USC 6314

The school may use an existing process for involving parents/guardians in the joint
planning and design of the school's programs provided that the process includes adequate
representation of parents/guardians of participating students.

Provide the parents/guardians of participating students all of the following:

a. Timely information about Title | programs

b. A description and explanation of the school's curriculum, forms of academic

assessment used to measure student progress, and the achievement levels of the
state academic standards

(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 5123 - Promotion/Acceleration/Retention)

C. If requested by parents/guardians, opportunities for regular meetings to formulate
suggestions and to participate, as appropriate, in decisions related to their
children's education. The district shall respond to any such suggestions as soon as
practicably possible.

If the schoolwide program plan is not satisfactory to the parents/guardians of
participating students, submit any parent/guardian comments when the school makes the
plan available to the district

Jointly develop with the parents/guardians of participating students a school-parent
compact that outlines how parents/guardians, the entire school staff, and students will
share responsibility for improved student academic achievement and the means by which
the school and parents/guardians will build a partnership to help students achieve state
standards

This compact shall address:
a. The school'’s responsibility to provide high-quality curriculum and instruction in a

supportive and effective learning environment that enables participating students
to achieve the state's challenging academic achievement standards
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AR 6020(f)
PARENT INVOLVEMENT (continued)

b. Ways in which parents/guardians will be responsible for supporting their
children’s learning, volunteering in the classroom, and participating, as
appropriate, in decisions related to their children's education and the positive use

of extracurricular time
(cf. 1240 - Volunteer Assistance)
(cf. 5020 - Parent Rights and Responsibilities)
(cf. 5113 - Absences and Excuses)
(cf. 6145 - Extracurricular/Cocurricular Activities)
(cf. 6154 - Homework/Makeup Work)

C. The importance of communication between teachers and parents/guardians on an
ongoing basis through, at a minimum:

@ Parent-teacher conferences in elementary schools, at least annually, during
which the compact shall be discussed as it relates to the student's
achievement

@) Frequent reports to parents/guardians on their children's progress

3 Reasonable access to staff, opportunities to volunteer and participate in
their child's classroom, and observation of classroom activities

4) Regular two-way, meaningful communication between family members
and school staff, and, to the extent practicable, in a language that family
members can understand

7. Promote the effective involvement of parents/guardians and support a partnership among
the school, parents/guardians, and the community to improve student achievement
through the following actions:

a. Assist parents/guardians in understanding such topics as the state academic
standards, state and local academic assessments, the requirements of Title I, and
how to monitor a child's progress and work with educators to improve the

achievement of their children
(cf. 6011 - Academic Standards)
(cf. 6162.5 - Student Assessment)
(cf. 6162.51 - State Academic Achievement Tests)

b. Provide parents/guardians with materials and training, such as literacy training
and using technology (including education about the harms of copyright piracy),
as appropriate, to help them work with their children to improve their children's
achievement
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AR 6020(g)

PARENT INVOLVEMENT (continued)

C.

With the assistance of parents/guardians, educate teachers, specialized
instructional support personnel, principals and other school leaders, and other
staff, in the value and utility of parent/guardian contributions and in how to reach
out to, communicate with, and work with parents/guardians as equal partners,
implement and coordinate parent/guardian programs, and build ties between
parents/guardians and the schools

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

d.

To the extent feasible and appropriate, coordinate and integrate parent/guardian
involvement programs and activities with other federal, state, and local programs,
including public preschool programs, and conduct other activities, such as parent
resource centers, that encourage and support parents/guardians in fully
participating in their children's education

Ensure that information related to school and parent/guardian programs, meetings,
and other activities is sent to the parents/guardians of participating students in a
format and, to the extent practicable, in a language the parents/guardians can
understand

Provide other such reasonable support for parent/guardian involvement activities
as parents/guardians may request

In addition, the school plan may include strategies to:

a.

Involve parents/guardians in the development of training for teachers, principals,
and other educators to improve the effectiveness of such training

Provide necessary literacy training, using Title | funds if the district has exhausted
all other reasonably available sources of funding for such training

Pay reasonable and necessary expenses associated with parent/guardian
involvement activities, including transportation and child care costs, to enable
parents/guardians to participate in school-related meetings and training sessions

Train parents/guardians to enhance the involvement of other parents/guardians

Arrange school meetings at a variety of times or, when parents/guardians are
unable to attend such conferences, conduct in-home conferences between
parents/guardians and teachers or other educators who work directly with
participating students, in order to maximize parent/guardian involvement and
participation

Adopt and implement model approaches to improving parent/guardian
involvement
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AR 6020(h)

PARENT INVOLVEMENT (continued)

0.

Establish a parent advisory council to provide advice on all matters related to
parent/guardian involvement in Title | programs

Develop appropriate roles for community-based organizations and businesses in
parent/guardian involvement activities

Make referrals to community agencies and organizations that offer literacy
training, parent/guardian education programs, and/or other services that help to
improve the conditions of parents/guardians and families

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

Provide a master calendar of district/school activities and meetings

Provide information about opportunities for parent/guardian and family
engagement through the district newsletter, web site, or other written or electronic
means

Engage parent-teacher organizations to actively seek out and involve
parents/guardians through regular communication updates and information
sessions

(cf. 1230 - School-Connected Organizations)

m.

qg.

To the extent practicable, provide translation services at school sites and at
meetings involving parents/guardians and family members as needed

Provide training and information to members of district and school site councils
and advisory committees to help them fulfill their functions

Provide ongoing workshops to assist school site staff, parents/guardians, and
family members in planning and implementing improvement strategies, and seek
their input in developing the workshops

Regularly evaluate the effectiveness of staff development activities related to
parent/guardian and family engagement

Include expectations for parent/guardian outreach and involvement in staff job
descriptions and evaluations

(cf. 4115 - Evaluation/Supervision)
(cf. 4215 - Evaluation/Supervision)
(cf. 4315 - Evaluation/Supervision)

8. To the extent practicable, provide opportunities for the informed participation of
parents/guardians and family members (including parents/guardians and family members
with limited English proficiency, parents/guardians and family members with disabilities,
and parents/guardians and family members of migrant children), including providing
information and school reports required under 20 USC 6311(h) in a format and language
such parents/guardians can understand
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AR 6020(i)
PARENT INVOLVEMENT (continued)

If the school has a parent involvement policy that applies to all parents/guardians, it may amend
that policy to meet the above requirements. (20 USC 6318)

Each school receiving Title I funds shall annually evaluate the effectiveness of its
parent/guardian and family engagement policy. Such evaluation may be conducted during the
process of reviewing the school plan for student achievement in accordance with Education Code
64001.

The school'’s policy shall be periodically updated to meet the changing needs of
parents/guardians and the school. (20 USC 6318)

District Strategies for Non-Title I Schools

For each school that does not receive federal Title | funds, the Superintendent or designee shall,
at a minimum:

1. Engage parents/guardians and family members positively in their children's education by
providing assistance and training on topics such as state academic standards and
assessments to increase their knowledge and skills to use at home to support their
children's academic efforts at school and their children's development as responsible
members of society (Education Code 11502, 11504)

The Superintendent or designee may:

a. Provide or make referrals to literacy training and/or parent education programs
designed to improve the skills of parents/guardians and enhance their ability to
support their children's education

b. Provide information, in parent handbooks and through other appropriate means,
regarding academic expectations and resources to assist with the subject matter

C. Provide parents/guardians with information about students' class assignments and
homework assignments

2. Inform parents/guardians that they can directly affect the success of their children's
learning, by providing them with techniques and strategies that they may use to improve
their children's academic success and to assist their children in learning at home
(Education Code 11502, 11504)

The Superintendent or designee may:

a. Provide parents/guardians with information regarding ways to create an effective
study environment for their children at home and to encourage good study habits

b. Encourage parents/guardians to monitor their children's school attendance,
homework completion, and television viewing
Laytonville Unified School District BOARD DISCUSSION/ACTION

April 7, 2022 Page 29.13



AR 6020())

PARENT INVOLVEMENT (continued)

C. Encourage parents/guardians to volunteer in their child's classroom and to
participate in school advisory committees
3. Build consistent and effective two-way communication between the home and school so

that parents/guardians and family members may know when and how to assist their
children in support of classroom learning activities (Education Code 11502, 11504)

The Superintendent or designee may:

a.

Ensure that teachers provide frequent reports to parents/guardians on their
children's progress and hold parent-teacher conferences at least once per year with
parents/guardians of elementary school students

Provide opportunities for parents/guardians to observe classroom activities and to
volunteer in their child's classroom

Provide information about parent/guardian and family engagement opportunities
through district, school, and/or class newsletters, the district's web site, and other
written or electronic communications

To the extent practicable, provide notices and information to parents/guardians in
a format and language they can understand

Develop mechanisms to encourage parent/guardian input on district and school
issues

Identify barriers to parent/guardian and family participation in school activities,
including parents/guardians and family members who are economically
disadvantaged, are disabled, have limited English proficiency, have limited
literacy, or are of any racial or ethnic minority background

Encourage greater parent/guardian participation by adjusting meeting schedules to
accommodate parent/guardian needs and, to the extent practicable, by providing
translation or interpreter services, transportation, and/or child care

4. Train teachers, administrators, specialized instructional support personnel, and other staff
to communicate effectively with parents/guardians as equal partners (Education Code
11502, 11504)

The Superintendent or designee may:

a.

Provide staff development to assist staff in strengthening two-way
communications with parents/guardians, including parents/guardians who have
limited English proficiency or limited literacy
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AR 6020(k)
PARENT INVOLVEMENT (continued)

b. Invite input from parents/guardians regarding the content of staff development
activities pertaining to home-school communications

5. Integrate and coordinate parent/guardian and family engagement activities within the
LCAP with other activities

The Superintendent or designee may:

a. Include parent/guardian and family engagement strategies in school reform or
school improvement initiatives

b. Involve parents/guardians and family members in school planning processes
Policy LAYTONVILLE UNIFIED SCHOOL DISTRICT
adopted: March 4, 2021 Laytonville, California
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BOARD DISCUSSION/ACTION ITEM M16

Board Meeting Date: April 7, 2022

Subject: School Level Parent Involvement Plan, Student/Parent Compact
From: Joan Potter, Superintendent

Explanation:

Our Board Policy and Administrative Regulations 6020 require that Title 1 schools have parent
involvement policies and procedures, including school-parent compacts that participating parents
and school staff agree to abide by. The principals will review their policies and compacts for the
Board and interested members of the community.

Recommendation:
Approve the school level policies and school-parent compacts with the understanding that they
may be modified from time to time, and reviewed with the Board on an annual basis.

Attachments:
School level parent involvement policies and school-parent compacts
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LAYTONVILLE ELEMENTARY SCHOOL-PARENT COMPACT
2018-19

Laytonville Elementary School and the parents/guardians of the students participating in activities,
services, and programs funded by Title I, Part A of the Elementary and Secondary Education Act (ESEA)
(participating children), agree that this compact outlines how the parents/guardians, the entire school
staff, and the students will share the responsibility for improved student academic achievement and the
means by which the school and parents/guardians will build and develop a partnership that will help
children achieve the State’s high standards.

School Responsibilities

Laytonville Elementary School will:

1. Provide high-quality curriculum and instruction in a supportive and effective learning
environment that enables the participating children to meet the State’s student academic
achievement standards as follows:

e The school will provide State Board Adopted curriculum in all areas of instruction for all students
using research based, engaging teaching strategies.

2. Hold parent/guardian-teacher conferences during which this compact will be discussed as it
relates to the individual child’s achievement.

e Parent/guardian-Teacher conferences will be held twice during the school year following the first
and second trimesters.

3. Provide parents/guardians with frequent reports on their children’s progress. Specifically,
the school will provide reports as follows:
e During Parent/guardian-Teacher conferences children’s academic and social/emotional progress
will be discussed. Upper grades (6-8) will provide progress reports to students and
parents/guardians at least 3 times during each trimester. One of those will be mailed home.

4. Provide parents/guardians reasonable access to staff. Specifically, staff will be available for
consultation with parents/guardians as follows:
o Staff will be available to parents/guardians during the after school hours, pre-arranged
appointments, and via phone or email.

5. Provide parents/guardians opportunities to volunteer and participate in their child’s class,
and to observe classroom activities, as follows:

e Parents/guardians may make arrangements via phone, email or face to face contact with their
child(ren)’s teacher to volunteer or observe in their child(ren)’s class.

Parent/Guardian Responsibilities

We, as parents/guardians, will support our children’s learning in the following ways:
e Monitor student attendance to ensure that students attend daily and arrive to school on time.
Making sure that homework is completed.
Monitoring screen time.
Volunteering in my child’s classroom.
Participating, as appropriate, in decisions relating to my children’s education.
Promoting positive use of my child’s extracurricular time.
Staying informed about my child’s education and communicating with the school by promptly
reading all notices from the school or the school district either received by my child or by mail
and responding, as appropriate.
e Serving, to the extent possible, on policy advisory groups, such as Site Council.

Student Responsibilities

We, as students, will share the responsibility to improve our academic achievement and achieve the
State’s high standards. Specifically, we will:

e Do my homework every day and ask for help when I need to.

e Read at least 30 minutes every day outside of school time.
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e  Give to my parents or the adult who is responsible for my welfare all notices and information
received by me from my school every day.

Additional Required School Responsibilities

The Laytonville Elementary School will:

1.

Involve parents/guardians in the planning, review, and improvement of the school’s parental
involvement policy, in an organized, ongoing, and timely way.

Involve parents/guardians in the joint development of any schoolwide program plan, in an
organized, ongoing, and timely way.

Hold an annual meeting to inform parents/guardian of the school’s participation in Title I,
Part A programs, and to explain the Title I, Part A requirements, and the right of
parents/guardians to be involved in Title I, Part A programs. The school will convene the
meeting at a convenient time to parents/guardians, and will offer a flexible number of
additional parental involvement meetings, such as in the morning or evening, so that as many
parents/guardians as possible are able to attend. The school will invite to this meeting all
parents/guardians of children participating in Title I, Part A programs (participating students),
and will encourage them to attend.

Provide information to parents/guardians of participating students in an understandable and
uniform format, including alternative formats upon the request of parents/guardians with
disabilities, and, to the extent practicable, in a language that parents/guardians can
understand.

Provide to parents/guardians of participating children information in a timely manner about
Title I, Part A programs that includes a description and explanation of the school’s
curriculum, the forms of academic assessment used to measure children’s progress, and the
proficiency levels students are expected to meet.

On the request of parents/guardians, provide opportunities for regular meetings for
parents/guardians to formulate suggestions, and to participate, as appropriate, in decisions
about the education of their children. The school will respond to any such suggestions as
soon as practicably possible.

Provide to each parent/guardian an individual student report about the performance of their
child on the State assessment in at least math, language arts and reading.

Provide each parent/guardian timely notice when their child has been assigned or has

been taught for four (4) or more consecutive weeks by a teacher who is not highly qualified
within the meaning of the term in section 200.56 of the Title I Final Regulations (67 Fed.
Reg. 71710, December 2, 2002).
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LAYTONVILLE HIGH SCHOOL-PARENT COMPACT
2018-2019

Laytonville High School and the parents/guardians of the students participating in activities, services,
and programs funded by Title I, Part A of the Elementary and Secondary Education Act (ESEA)
(participating children), agree that this compact outlines how the parents/guardians, the entire school
staff, and the students will share the responsibility for improved student academic achievement and the
means by which the school and parents/guardians will build and develop a partnership that will help
children achieve the State’s high standards.

School Responsibilities

Laytonville High School will:

6. Provide high-quality curriculum and instruction in a supportive and effective learning
environment that enables the participating children to meet the State’s student academic
achievement standards as follows:

e The school will provide State Board Adopted curriculum in all areas of instruction for all students
using research based, engaging teaching strategies.

7. Hold parent/guardian-teacher conferences during which this compact will be discussed as it
relates to the individual child’s achievement.

e Parent/guardian-Teacher conferences will be held twice during the school year following the first
and third quarters.

8. Provide parents/guardians with frequent reports on their children’s progress. Specifically,
the school will provide reports as follows:
Progress Reports will be mailed home the first five weeks into each quarter.
Report cards will be distributed at Parent Conferences during the first and third quarter and
mailed home at the end of the first and second semesters.
When necessary, weekly reports of student progress will be arranged.
9. Provide parents/guardians reasonable access to staff. Specifically, staff will be available for
consultation with parents/guardians as follows:
o Staff will be available to parents/guardians during the after school hours, pre-arranged
appointments, and via phone or email.

10. Provide parents/guardians opportunities to volunteer and participate in high school
activities, and to observe these activities, as follows:
Parents/guardians may make arrangements via phone, email or face to face contact with the Principal or
classroom teachers to express their desire to participate.
Parent/Guardian Responsibilities

We, as parents/guardians, will support our children’s learning in the following ways:

e Monitor student attendance to ensure that students attend daily and arrive to school on time.

e Providing a caring environment, including adequate food and rest and a regular time and place
for homework completion.
Contributing time and effort in my son’s/daughter’s high school activities.
Participating, as appropriate, in decisions relating to my child(ren)’s education.
Promoting positive use of my child’s extracurricular time.
Staying informed about my child’s education and communicating with the school by promptly
reading all notices from the school or the school district either received by my child, by mail, or
by email and responding, as appropriate.
e Serving, to the extent possible, on policy advisory groups, such as Site Council.

Student Responsibilities
We, as students, will share the responsibility to improve our academic achievement and achieve the
State’s high standards. Specifically, we will:
e Spend time at home completing homework, reading, and studying.
e Show respect for people and property by not using profanity, stealing, plagiarizing, or
vandalizing; and obeying and practicing all school rules.
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e Come to class on time, bringing the necessary materials, respecting the rights of others to learn
without disruption, and being prepared to work.

Additional Required School Responsibilities

The Laytonville High School will:

9.

10.

11.

12.

13.

14.

15.

16.

Involve parents/guardians in the planning, review, and improvement of the school’s parental
involvement policy, in an organized, ongoing, and timely way.

Involve parents/guardians in the joint development of any schoolwide program plan, in an
organized, ongoing, and timely way.

Hold an annual meeting to inform parents/guardians of the school’s participation in Title I,
Part A programs, and to explain the Title I, Part A requirements, and the right of
parents/guardians to be involved in Title I, Part A programs. The school will convene the
meeting at a convenient time to parents/guardians, and will offer a flexible number of
additional parental involvement meetings, such as in the morning or evening, so that as many
parents/guardians as possible are able to attend. The school will invite to this meeting all
parents/guardians of children participating in Title I, Part A programs (participating students),
and will encourage them to attend.

Provide information to parents/guardians of participating students in an understandable and
uniform format, including alternative formats upon the request of parents/guardians with
disabilities, and, to the extent practicable, in a language that parents/guardians can
understand.

Provide to parents/guardians of participating children information in a timely manner about
Title I, Part A programs that includes a description and explanation of the school’s
curriculum, the forms of academic assessment used to measure children’s progress, and the
proficiency levels students are expected to meet.

On the request of parents/guardians, provide opportunities for regular meetings for
parents/guardians to formulate suggestions, and to participate, as appropriate, in decisions
about the education of their children. The school will respond to any such suggestions as
soon as practicably possible.

Provide to each parent/guardian an individual student report about the performance of their
child on the State assessment in at least math, language arts and reading.

Provide each parent/guardian timely notice when their child has been assigned or has

been taught for four (4) or more consecutive weeks by a teacher who is not highly qualified
within the meaning of the term in section 200.56 of the Title | Final Regulations (67 Fed.
Reg. 71710, December 2, 2002).
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Laytonville Elementary School
Title I School-Level Parental Involvement Policy
Annual Notification

Laytonville Elementary School had developed a written Title I parental involvement policy with
input from Title | parents. A collaborative process between the parents who serve on the Site
Council and the faculty was used to create the policy. It has distributed the policy at the
beginning of the year as part of the “first day” packet. New families receive the policy at the time
of new student registration. The policy is also available on the District’s website. Laytonville
Elementary School’s policy describes the means for carrying out the following school-wide Title
| parental involvement requirements.

Involvement of Parents in the Title | Program
Laytonville Elementary School conducts an annual meeting to inform parents of school-wide
Title 1 requirements and their rights to be involved in the Title | program.
Informing Parents and Timely Notification
e ATitle I program description is provided to parents at the annual back-to-school event,
held in August or September.
e Title I program services and requirements are discussed in the fall and spring at Site
Council meetings.
e Additional opportunities for parents to become familiar with the Title | program are
available at semi-annual parent conferences.
e Parents may also meet with principal to discuss the school-wide Title I program.
Involving Parents
e Each spring the staff and parents conduct an end of year review for all programs
including Title 1. Following the review, student needs are assessed and planning for the
next year’s program is begun.
e At the beginning of each year student achievement data is analyzed and programmatic
changes are made to improve student learning.
e The Title I policy is reviewed annually as part of the review of the Single Plan for
Student Achievement.
Informing Parents about the Curriculum and Student Achievement
e Grade level standards are provided to parents at back-to-school night. Those parents
who are unable to attend are mailed a copy of the document.
e Grade level standards and curriculum is discussed monthly at the Site Council
meeting
e Parent conferences provided two times a year to individually inform parents about the
curriculum, assessments and expected proficiency levels.
e Parents are provided a copy of their children’s performance on the State Assessments
when they are released from the State each summer or early fall.
Opportunities for Parent Input
e Opportunities for parent input include monthly Site Council and District Advisory
Council meetings.
e Parents may also provide input directly to the site principal.
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School-Parent Compact
Laytonville Elementary School has jointly developed with and distributed to parents the school-
parent compact that outlines how parents, the entire school staff, and students will share the
responsibility for improved student academic achievement. It also describes how the school and
parents will develop a partnership to help children reach proficiency on the California content
standards. The school-parent compact describes the following items in addition to items added
by parent of Title I students:
e The school’s responsibility to provide high-quality curriculum and instruction
e The parents’ responsibility to support their children’s learning
e The importance of ongoing communication between parents and teachers through, at
least, annual conferences, reports on student progress, access to staff and
opportunities to volunteer and participate in and observe the educational program.
The school-parent compact was created by using the State’s recommended sample and
modifying specific areas to reflect the needs of Laytonville Elementary. This was accomplished
through the Site Council as a collaborative effort between parents and staff. Please refer to the
attached School-parent Compact.

Building Capacity for Involvement

Laytonville Elementary School engages parents in meaningful interactions with the school. It
supports a partnership among staff, parents, and the community to improve student academic
achievement. To help reach these goals the school does the following:

e Provides opportunities for parents to understand academic content standards
assessments and how to monitor and improve the achievement of their children
through various activities that include Back-to-School night, parent conferences and
monthly newsletter articles.

e Provides materials and training to help parents work with their children to improve
their children’s achievement by providing content based materials designed to help
parents provide instruction at home, school-wide family math and reading nights, and
mini-courses for parents to increase their understanding of specific concepts.

e Educates staff, with the assistance of parents, in the value of parent contributions and
how to work with parents as equal partners through monthly Site Council meetings.

e Coordinates and integrates the Title | parental involvement program with other
programs and conducts other activities through the Family Resource Center that
encourages and supports parents in more fully participating in the education of their
children. These activities include parent/student summer activities, after-school
tutoring, parenting classes and family counseling services.

e Distributes information to parents related to school and parent programs, meetings
and other activities in a form and language that the parents understand. Distribution
methods include monthly newsletter, personal contacts, flyers regarding upcoming
events and the posting of information on the District website.

e Provides support for parental involvement activities requested by parents through
monthly Site Council meetings, the annual parent satisfaction survey, and surveys
given during parent conferences.

Accessibility

Laytonville Elementary School provides opportunities for all parents to participate, including
parents with limited English proficiency, parents with disabilities, and parents of migratory
students. This includes providing information and school reports in a form and language parents
understand.
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Laytonville High School Parent Involvement Opportunities
Annual Notification

The primary forum for parent involvement at Laytonville High School is the Laytonville High
School Site Council. The LHS Site Council meets once a month on the second Wednesday of
each month at 4pm in the high school library. An annual review and assessment of the LHS site
council’s progress toward meeting its objective is held in May of each school year. Specific
dates for the review will be communicated through school newsletters.

Specific objectives of the program include the following:

%+ Develop a comprehensive plan designed to improve the effectiveness of the school
program.

+» Participate in the Local Control Accountability Plan budget development of categorical
education funds such as Title I, Title IV, Title VI, etc.

% Annually review the school plan, establish a new budget, and if necessary, make other
modifications in the plan to reflect changing needs and priorities.

% Recommend approval of the plan as revised to the district governing board. If the
governing board does not approve a plan, specific reasons for that action shall be
communicated to the council. Modifications of the school plan shall be developed,
recommended and approved or disapproved in the same manner.

+«+ Plan and approve one time site expenditures allocated in the annual state budget.

% Meet on a regular basis to become informed, share information, discuss needs and
successes and plan program improvements.

% Support the student incentive program that promotes positive attendance, behavior,
community involvement and academic achievement.

%+ Develop a system for ongoing communication with parents, community members, the
school staff and board, including sponsoring parent nights and representation on the
District Advisory Committee.

+«+ Sponsor parent information activities that focus on 1) strategies that will give parents the
ability to directly affect the success of their children’s learning through support both at
home and at school, 2) home activities, strategies, and materials that can be used to assist
and enhance learning both at home and at school and 3) parenting skills that assist parents
in understanding the developmental needs of high school aged children and how to
provide positive discipline and build healthy relations with their children.

In addition to the LHS Site Council parents are provided with the opportunity to be involved
with school programs through volunteering in classrooms, working on community projects such
as Landscape Day and Art in the Community. Parent Conferences are conducted twice a year to
provide the opportunity to meet with each of the teachers. Newsletters are mailed home as well
as ongoing communication about special programs on a regular basis.
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BOARD DISCUSSION/ACTION ITEM M17

Board Meeting Date: April 7, 2022

Subject: Annual Review: BP 6145 & AR 6145 — Extra & Cocurricular Activities
From: Joan Potter, Superintendent

Explanation:

Education Code Section 35160.5 calls for an annual review of the District’s extracurricular
policies. These are found in BP 6145 and AR 6145 which are attached. Both of these policies
remain pertinent to the program. School sites are making efforts to ensure that everyone is aware
of and adhering to these policies.

Recommendation:
Review BP and AR 6145

Attachments:
BP and AR 6145
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Instruction BP 6145(a)
EXTRACURRICULAR AND COCURRICULAR ACTIVITIES

The Board of Trustees recognizes that extracurricular and cocurricular activities enrich the
educational and social development of students and enhance students' feelings of connectedness
with the schools. The district shall encourage and support student participation in extracurricular
and cocurricular activities without compromising the integrity and purpose of the educational
program.

(cf. 1330 - Use of School Facilities)

(cf. 5137 - Positive School Climate)

(cf. 6145.2 - Athletic Competition)

(cf. 5148.2 - Before/After School Programs)

Prerequisites for student participation in extracurricular and cocurricular activities shall be limited
to those that have been demonstrated to be essential to the success of the activity. No
extracurricular or cocurricular program or activity shall be provided or conducted separately on
the basis of any actual or perceived characteristic listed as a prohibited category of discrimination
in state or federal law, nor shall any student's participation in an extracurricular or cocurricular
activity be required or refused on those bases. (5 CCR 4925)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 6145.5 - Student Organizations and Equal Access)

Any complaint alleging unlawful discrimination in the district's extracurricular or cocurricular
programs or activities shall be filed in accordance with BP/AR 1312.3 - Uniform Complaint
Procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

Unless specifically authorized by law, no student shall be charged a fee for his/her participation in
educational activities, including extracurricular and cocurricular activities and materials or
equipment related to such activities. (Education Code 49010, 49011)

(cf. 3260 - Fees and Charges)
(cf. 3452 - Student Activity Funds)

Eligibility Requirements
To be eligible to participate in extracurricular and cocurricular activities, students in grades 7-12
must demonstrate satisfactory educational progress in the previous grading period, including, but

not limited to: (Education Code 35160.5)

1. Maintenance of a minimum of 2.0 grade point average on a 4.0 scale in all enrolled classes
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BP 6145(h)
EXTRACURRICULAR AND COCURRICULAR ACTIVITIES (continued)

2. Maintenance of minimum progress toward meeting high school graduation requirements

(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 6146.1 - High School Graduation Requirements)

The Superintendent/Principal or designee may grant ineligible students a probationary period not
to exceed one semester. Students granted probationary eligibility must meet the required standards
by the end of the probationary period in order to remain eligible for participation. (Education Code
35160.5)

Any decision regarding the eligibility of a homeless student, foster youth, or child of an active
duty military family for extracurricular or cocurricular activities shall be made by the
Superintendent/Principal or designee in accordance with Education Code 48850 and 49701.

(cf. 6173 - Education for Homeless Children)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6173.2 - Education of Children of Military Families)

The Superintendent/Principal or designee may revoke a student's eligibility for participation in
extracurricular and cocurricular activities when the student's poor citizenship is serious enough to
warrant loss of this privilege.

Student Conduct at Extracurricular/Cocurricular Events

When attending or participating in extracurricular and cocurricular activities on or off campus,
district students are subject to district policies and regulations relating to student conduct. Students
who violate district policies and regulations may be subject to discipline including, but not limited
to, suspension, expulsion, transfer to alternative programs, or denial of participation in
extracurricular or cocurricular activities in accordance with Board policy and administrative
regulation. When appropriate, the Superintendent/Principal or designee shall notify local law
enforcement.

(cf. 5131 - Conduct)

(cf. 5131.1 - Bus Conduct)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Annual Policy Review

The Board shall annually review this policy and implementing regulations. (Education Code
35160.5)

Legal Reference: (see next page)
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BP 6145(c)

EXTRACURRICULAR AND COCURRICULAR ACTIVITIES (continued)

Legal Reference:
EDUCATION CODE
35145 Public meetings
35160.5 District policy rules and regulations; requirements; matters subject to regulation
35179 Interscholastic athletics; associations or consortia
35181 Students' responsibilities
48850 Participation of homeless students and foster youth in extracurricular activities and interscholastic
sports
48930-48938 Student organizations
49010-49013 Student fees
49024 Activity Supervisor Clearance Certificate
49700-49703 Education of children of military families
CALIFORNIA CONSTITUTION
Article 9, Section 5 Common school system
CODE OF REGULATIONS, TITLE 5
350 Fees not permitted
4900-4965 Nondiscrimination in elementary and secondary education programs receiving state financial
assistance
5531 Supervision of extracurricular activities of pupils
UNITED STATES CODE, TITLE 42
2000h-2-2000h-6 Title 1X, 1972 Education Act Amendments
COURT DECISIONS
Hartzell v. Connell, (1984) 35 Cal. 3d 899

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Pupil Fees, Deposits, and Other Charges, Fiscal Management Advisory 12-02, April 24, 2013
CALIFORNIA TASK FORCE REPORT TO THE LEGISLATURE
Compact on Educational Opportunity for Military Children: Preliminary Final Report, March 2009
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
Information on Assembly Bill 346 Concerning the Activity Supervisor Clearance Certificate (ASCC), Coded
Correspondence 10-11, July 20, 2010
WEB SITES
CSBA: http://www.csba.org
California Association of Directors of Activities: http://www.cadal.org
California Department of Education: http://www.cde.ca.gov
California Interscholastic Federation: http://www.cifstate.org
Commission on Teacher Credentialing: http://www.ctc.ca.gov

Policy LAYTONVILLE UNIFIED SCHOOL DISTRICT
adopted: 11/7/19 Laytonville, California
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Instruction AR 6145(a)
EXTRA CURRICULAR AND COCURRICULAR ACTIVITIES
Definitions

For purposes of applying eligibility criteria for student participation, extracurricular and
cocurricular activities shall be defined as follows: (Education Code 35160.5)

1. Extracurricular activities are not part of the regular school curriculum, are not graded, do
not offer credit, do not take place during classroom time, and have all of the following
characteristics:

a. The program is supervised or financed by the school district.
b. Students participating in the program represent the school district.
C. Students exercise some degree of freedom in the selection, planning, or control of

the program.

d. The program includes both preparation for performance and performance before
an audience or spectators.

2. Cocurricular activities are programs that may be associated with the curriculum in a
regular classroom.

An activity is not an extracurricular or cocurricular activity if either of the following conditions
applies: (Education Code 35160.5)

1. It is a teacher-graded or required program or activity for a course which satisfies the
entrance requirements for admission to the California State University or the University

of California.
(cf. 6143 - Courses of Study)

2. It is a program that has as its primary goal the improvement of academic or educational
achievement of students.

Eligibility Requirements

The grade point average (GPA) used to determine eligibility for extracurricular and cocurricular
activities shall be based on grades of the last previous grading period during which the student
attended class at least a majority of the time. If a student was not in

attendance for all, or a majority of, the grading period due to absences excused by the school for
reasons such as serious illness or injury, approved travel, or work, the GPA used to determine
eligibility shall be the grading period immediately prior to the excluded grading period(s).

(Education Code 35160.5)
(cf. 5113 - Absences and Excuses)
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AR 6145(b)
EXTRACURRICULAR AND COCURRICULAR ACTIVITIES (continued)

When a student becomes ineligible to participate in extracurricular or cocurricular activities in
the upcoming grading period, or when he/she is subject to probation, the principal or designee
shall provide written notice to the student and his/her parent/guardian.

Participation in extra or cocurricular activities as defined in Board Policy 6145 requires
satisfactory academic progress and good citizenship.

Academic Progress
Satisfactory academic progress means:
1. Maintaining progress toward meeting all high school graduation requirements

2. Earning a minimum 2.0 GPA on a 4.0 scale and passing all classes during the
previous grading period

3. Receiving a satisfactory eligibility report prior to an event or competition

High school graduation requirements refers to the credits required for graduation, examinations
and attendance. A grading period is one quarter and the previous grading period refers to the
quarter prior to the activity. If a student was absent during the previous quarter due to serious
illness or injury, or approved travel or work, the quarter immediately prior to that one shall serve
as the eligibility period.

Students may request and may be granted an academic probationary waiver once during middle
school and once during high school.

Good Citizenship

Good citizenship means demonstrating a positive attitude, having respect for oneself, for others
and for the community. The school will restrict or revoke a student's extracurricular eligibility if
the student violates expected standards of behavior. In addition, students who violate Education
Code 48900 (c) which deals with controlled substances such as alcohol and other drugs, or who
violate other provisions of Education Code Section 48900 and receive a school suspension of
five days, or who habitually disrupt school activities, will be restricted from extracurricular
privilege as follows:

1. 6-12: Restriction for a period of 30 school days (5+15+10) which includes: five
school days of suspension, plus 15 school days of restriction from all activities and then a
10 school day reintegration period during which time the student may return to the team
or activity for practice, but not for competition; students who return to their activity are
subject to the coach’s discretion for their assignment.
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AR 6145(c)

EXTRA CURRICULAR AND COCURRICULAR ACTIVITIES (continued)

2. Students will not participate in an extra or cocurricular event if:

a.

b.

C.

d.

absent the day of an event (or the preceding day if the event is on a non-school
day) unless the excused absence was for a doctor's appointment or funeral or the
absence had received prior approval from the principal

suspended from school during the day of the event

assigned detentions or in-house suspensions are not completed prior to the event

eligibility reports from teachers are marked unsatisfactory prior to the event

Other Training Rules and Behavioral Expectations

The principals, in collaboration with coaches, advisors and the Athletic and Activity Directors
will develop procedures which provide consistent training and behavioral expectations for all
activity participants. The procedures will address the issues of respect, teamwork, practices,
rehearsals, attendance, behavior, progress reports, detentions and suspensions.

Regulation
approved: January 11, 1990

revised:
revised:
revised:
revised:
revised:
revised:

May 15, 2003
June 16, 2011
June 21, 2012
June 6, 2013
June 5, 2014
6/27/19
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