TO: All School District Employees

SUBJECT: Alcohol- and Drug-Abuse Prevention

Somerville ISD is committed to maintaining an alcohol- and drug-free environment and will not tolerate the use of
alcohol and illegal drugs in the workplace and at school-related or school-sanctioned activities on or off school
property. Employees who use or are under the influence of alcohol or illegal drugs as defined by the Texas
Controlled Substances Act during working hours may be dismissed. The district’s policy regarding employee drug
use follows:

Policy DI {LOCAL), The District shall maintain a drug-free environment and shall establish, as needed, a drug -free
awareness program complying with federal requirements. [See DH] The program shall provide applicable
information to employees in the following areas:

1. The dangers of drug use and abuse in the workplace.

2. The District’s policy of maintaining a drug-free environment. [See DH(LOCAL)]

3. Drug counseling, rehabilitation, and employee assistance programs that are available in the community, if
any.

4. The penalties that may be imposed on employees for violation of drug use and abuse prohibitions. [See
DI(EXHIBIT))

Employee Responsibility. All fees or charges associated with drug/alcohol abuse counseling or rehabilitation shall
be the responsibility of the employee,

Policy DH {LOCAL), Employees shall not manufacture, distribute, dispense, possess, use, or be under the influence
of any of the following substances during working hours while at school or at school-related activities during or
outside of usual working hours:

1. Any controlled substance or dangerous drug as defined by law, including but not limited to marijuana, any
narcotic drug, hallucinogen, stimulant, depressant, amphetamine, or barbiturate.

2. Alcohol or any alcoholic beverage.

3. Any abusable glue, aerosol paint, or any other chemical substance for inhalation.

4. Any other intoxicant, or mood-changing, mind-altering, or behavior-altering drugs.

An employee need not be legally intoxicated to be considered “under the influence” of a controlled substance.

Exceptions. An employee who manufactures, possesses, or dispenses a substance listed above as part of the
employee’s job responsibilities, or who uses a drug authorized by a licensed physician prescribed for the
employee’s personal use shall not be considered to have violated this policy.

A copy of the District’s notice regording drug-free schools follows:
DI (EXHIBIT) DRUG-FREE WORKPLACE NOTICE. The District prohibits the unlawful manufacture, distribution,
dispensation, possession, or use of controlled substances, illegal drugs, inhalants, and alcohol in the workplace.
Employees who violate this prohibition shall be subject to disciplinary sanctions. Sanctions may include:

e Referral to drug and alcohol counseling or rehabilitation programs;

s Referral to employee assistance programs;

e  Termination from employment with the District; and

s Referral to appropriate law enforcement officials for prosecution.

As a condition of employment, an employee shall:
e Abide by the terms of this notice; and
¢  Notify the Superintendent, in writing, if the employee is convicted for a violation of a criminal drug statute
occurring in the workplace. The employee must provide the notice in accordance with DH (LOCAL).

[This notice complies with the requirements of the federal Drug-Free Workplace Act (41 U.5.C. 702).]
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