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6.4—VOLUNTEERS

Enlisting the support of volunteers is a way the District can expand the scope of resources and knowledge
available to enrich the students’ educational experiences, while strengthening the relationship between the
school and the community. Volunteers can also perform non-instructional tasks that allow licensed personnel
more time to devote to instruction.

The Superintendent shall be responsible for establishing and maintaining a program to coordinate the services
volunteers are willing and able to contribute with the needs of District personnel. The program shall establish
guidelines to ensure volunteers are aware of pertinent District policies and rules. VVolunteers who violate school
policies or rules, or knowingly allow students to violate school rules, may be asked to leave the school campus.
The guidelines should also include provision for evaluation of the volunteer program and a method for
soliciting suggestions from both the volunteers and staff for its improvement.

All volunteers who intend to act as head coaches or assistant coaches must:

1. Be at least twenty-two (22) years of age; and

2. Meet the requirements adopted by the Arkansas Activities Association (AAA) to volunteer for any
athletics program for grades seven (7) through twelve (12).

A member of the board of directors of the District or the spouse of a member of the board of directors of the
District may not be a registered volunteer for the District unless a majority of the disinterested members of the
Board of Directors approves a resolution for the board member or board member’s spouse to be a registered
volunteer. The resolution approving the board member or board member’s spouse to be a registered volunteer
shall be effective for only one (1) school year.

A volunteer may act as a head coach in all varsity junior and senior high sports administered by the AAA
except in the following sports:

J Football;

. Basketball; and

o Track and field.

Background Checks for VVolunteers
For the purposes of this policy, “clear background check’ means that:

o A background check was performed on the potential school volunteer in accordance with A.C.A. 88
12-12-1601 et seq.;
o The potential school volunteer has not committed any of the crimes or offenses contained in A.C.A. 88
6-17-410, 6-17-411 or 6-17-414 according to both the National and Arkansas background checks;
o The potential school volunteer’s name was not found on the Child Abuse Central Registry; and
o The Arkansas Educator Licensure System does not indicate the potential volunteer to:
o Have a currently suspended or revoked educator’s license; or
o Be the recipient of a current Level 3 or Level 4 public notification of ethics violation.

A person wishing to volunteer in a capacity that requires a background check may not perform volunteer
services requiring a background check until a clear background check is received by the District. Once received,
a clear background check is good for _ years?; a background check renewal must be applied for and a clear
background check received prior to the time of renewal or an interruption of permitted volunteer service could



occur. A clear background check will be accepted of any individual wishing to volunteer provided it was
conducted within the timeframe provided for in this policy.

Option A: The Application for an initial background check may be made through the District administrative
office. The District may charge the potential volunteer the same fee charged by the State of Arkansas for
performing the check. For a volunteer who has passed his/her previous background check, the District will
incur the fee charged by the State of Arkansas for performing a renewal background check.?

Option B: The Application for an initial background check may be made through the District administrative
office. The District will incur the fee charged by the State of Arkansas for performing the initial check and any
renewal checks.?

A person who failed a previous background check may petition the Board for a waiver from this policy’s
requirement. The petition shall be accompanied by a signed authorization for disclosure of his or her entire
criminal and child abuse registry history. In deciding whether to grant a waiver, the board may take into
consideration: the circumstance or circumstances surrounding the act or omission that lead to the conviction,
Child Abuse Registry true finding, or the receipt of the Level 3 or Level 4 Public Notification of Ethics
Violation; the age of the person at the time of the act or omission; the length of time that has passed without
reoffending; and other relevant circumstances. If the Superintendent recommends a waiver be granted, the
Board may adopt a resolution by majority vote providing an exception to this policy's requirement for a time
period not to exceed five (5) years. The board must consider this matter in open session, and may not confer or
deliberate in closed or executive session.

The board shall not have the authority to waive the application of this policy to any potential volunteer who is a
Registered Sex Offender or whose educator license has been revoked or is currently suspended.

Clear background checks for school volunteers are required for those individuals who are required to be or who
seek to become Registered Volunteers, as defined in A.C.A. § 6-22-102 et seq.® In addition to volunteers
wishing to participate in the registered volunteers program, clear background checks are required for:2

Option 1: School volunteers who wish to accompany students on overnight school trips. 3

Option 2: School volunteers who wish to volunteer to work one-on-one or in small groups of five (5) or fewer
students, such as a tutor or a mentor. 3

Option 3: School volunteers who will volunteer for more than hours in a school year. 3°

Option 4: School volunteers who will volunteer for the : ,and volunteer
programs. 6

Option 5: Clear background checks for school volunteers are required prior to any volunteer service to the
school district, school, teacher, or classroom, and all clear check volunteers will be issued special volunteer
identification to wear prominently when performing their volunteer duties; no person may serve as a volunteer
without wearing the provided identification. 3



No information relating to the application for or receipt of a criminal background check, including that a
background check has or has not been applied for, shall be subject to disclosure under the Arkansas Freedom of
Information Act, as provided by A.C.A. 88 12-12-1601 et seq. Requests for background checks and reports on
background checks obtained under this policy shall be retained by the district for a minimum of three (3) years.

The District shall maintain the following information on volunteers:

a. The total number, location, and duties of all volunteers;
b. The total number of annual hours of service provided by volunteers; and
C. Any reimbursements made to volunteers for expenses, transportation, or other costs incurred in

connection with volunteer services.

Volunteers who are mandated reporters will be made aware thatthe-Arkansas-Departmentof- Human-Services
{BHS)-considers-volunteersforscheeldistrictsto-be of their status as mandated reporters of child maltreatment

and will receive training on the responsibilities of a mandated reporter.’

Notes: A model resolution to permit a board member or a board member’s spouse to act as a registered
volunteer may be found on our Policy Resources Page at https://arsba.org/policy-resources.

With the exception of volunteers in the registered volunteers program, background checks for public
school volunteers are not required by law, but a mechanism exists to provide schools with the results of
background checks if the school chooses by policy to require background checks for all or some
categories of school volunteers. There are two options offered for payment of the background checks
and several options offered concerning the trigger for requiring a background check. In each instance
choose the one that most closely aligns with the concerns of the Board and district administration. The
potential adverse effects on volunteerism of requiring the background checks can be minimized by
either (or both) adopting Option 2 for the payment of the background check, or only requiring
background checks of those volunteers who will exercise direct, unsupervised access to students or who
will be granted supervisory responsibility over students.

L There is no statutory provision for the length of time the check is good for. Arkansas teachers are
required to get a new background check each time their license is renewed, which is five (5) years, and
all classified employees are required to get a background check at least once every five (5) years.
Districts are free to choose a shorter or longer period of time.

2 Choose the option that your district prefers.

3 Select the option, or combination of options, that is the best fit for your school district. Balance your
desire to take steps to protect students against the potentially negative effect requiring unnecessary
background checks will have on parental involvement. In addition, consider the financial burden of the
cost of the background check, which A.C.A. 88 12-12-1609 sets at a maximum of twenty dollars ($20)
for a state background check and includes an additional charge for a Federal background check in an
amount set by the FBI. If the parent pays, it could deter them from participating in their child’s
education as a school volunteer.

4 If Option 5 is selected, delete this paragraph.


https://arsba.org/policy-resources

5 Select a number of hours, such as thirty (30), which would work for your district.

6 Use this option to list specific volunteer programs/services that require individuals to pass a
background check.

volunteers are net specmcally Ilsted inA. C A § 12- 18 402 asa mandated reporter, you may amend the
policy he ; ; ; : ;
continue to train aII volunteers to be mandated reporters Weamassunmng%hat—the—samers%meier
volunteers-concerningthe-requirementsfor Due to the lists of mandated reporters under A.C.A. 8 12-

18-402 and A.C.A. § 6-18-110 no longer in perfect alighment, we would continue to recommend all
volunteers be trained on the duty to report threats of violence to law enforcement.

Legal References: A.C.A. 886-17-301
A.C.A.§6-17-410
A.CA. 86-17-411
A.CA. 6-17-414
A.CA. §6-17-428
A.C.A §6-18-110
A.C.A. §6-22-101 et seq.
A.C.A. 88 12-12-1601 et seq.
A.C.A. §12-18-402
A.C.A. §12-18-909(g)(21)
A.C.A. §21-13-101 et seq.
Division of Elementary and Secondary Education Rules Governing Background
Checks
Division of Elementary and Secondary Education Rules Governing the Code of Ethics
for Arkansas Educators

6.10—SEX OFFENDERS ON CAMPUS (MEGAN’S LAW)

The School District shall work with area law enforcement in a manner consistent with applicable
state law and Division of Elementary and Secondary Education Rules to communicate the presence of a sexual
offender. When necessary, law enforcement may contact building principals to provide information concerning
registered sex offenders. The decision regarding the school principals to be notified rests solely with law
enforcement officials; law enforcement officials use a rating system to determine who needs to be notified,
which is according to the sex offender’s dangerousness to the community.

In turn, building principals should notify any employee who is regularly in a position to observe unauthorized
persons on or near the school’s property in the ordinary course of their employment. Employees notified could
include any of the following: aides, bus drivers, coaches, maintenance staff, professional support staff, school
level administrative staff, security personnel, teachers’ assistants, and teachers.



It is important that school personnel who receive sex offender notifications understand that they are receiving
the sex offender notifications in their official capacity and are not to disseminate information about an offender
to anyone outside the school. If school personnel are asked about notification information by an organization
using school facilities, the organization should be referred to the area law enforcement agency that issued the
notice.

Persons not to be notified, except at the specific discretion of area law enforcement officials, include: members
of parent-teacher organizations, other schools, organizations using school facilities, students, parents or
guardians of students, and the press. District personnel may inform the press about procedures that have been
put in place and other general topics, but may not reveal the name or any other specifics regarding an offender.

A parent or guardian who is a Level 1 or Level 2 sex offender shall be allowed to enter the school campus to
attend parent-teacher conferences or any other activity that is appropriate for a parent, guardian, or community
member.

Level 3 and Level 4 sex offenders may only enter the school campus in the following instances:

1. The offender is a student attending school in the district;

2. To attend a graduation or baccalaureate ceremony;

3. It is a non-student contact day according to the school calendar or no school-sponsored event is taking
place on campus;

4. The offender is a parent or guardian of a student enrolled in the district and goes directly to the school
office to have school personnel deliver medicine, food, or personal items for the student;

5. The offender is a parent or guardian of a student and enters the school campus where the student is

enrolled to attend a scheduled parent-teacher conference and the offender is escorted to and from the
conference by a designated school official or employee.

A Level 3, but not a Level 4, sex offender may attend a school sponsored event for which an admission fee is
charged or tickets are sold or distributed if the sex offender:

o Is the parent, guardian, great-grandparent, or is related by blood or marriage within the second (2nd)
degree of consanguinity® to a student enrolled in the public school;? and
o Notifies the administration of the school in writing at least twenty-four (24) hours before the start of the

event that he or she will be attending the event.

A Level 3 and Level 4 sex offender who is the parent or guardian of a child enrolled in the district and who
wishes to enter the school campus in which the student is enrolled for any other purpose than those listed above,
must give reasonable notice to the school principal or his/her designee. The principal or designee may allow the
sex offender to enter upon the campus provided there is a designated school official or employee to escort and
supervise the sex offender while they remain on campus. The sex offender shall not enter upon the school
campus until such time as a designated school official or employee is available.

Copies of the notification from law enforcement should be kept in a secure place accessible to teachers and
staff, but should not be posted on school bulletin boards or made available to students or members of the
community at large.



Notes: * The method to determine the degree of consanguinity may be found in A.C.A. § 28-9-212 and a

consanguinity diagram has been posted at hitp://arsba-erg/peticy-reseurees https://arsba.org/policy-
resources.

2 Qur interpretation is that for a Level 3 sex offender to be admitted to a ticketed event that the Level 3
sex offender must be related to a student enrolled in the public school where the event is being hosted
rather than related to a student enrolled in the visiting school.

Legal References: Division of Elementary and Secondary Education Guidelines for “Megan’s Law”
A.CA. §514-132
A.CA. 812-12-913 (9)(3)
A.CA. §28-9-212

6.11—PARENT, FAMILY, AND COMMUNITY ENGAGEMENT - DISTRICT

The School District understands the importance of involving parents, families, and the
community as a whole in promoting higher student achievement and general good will between the district and
those it serves. Therefore, the district shall strive to develop and maintain the capacity for meaningful and
productive parent, family, and community engagement that will result in partnerships that are mutually
beneficial to the school, students, parents, families, and the community. To achieve such ends, the district shall
work to:

1 Involve parents, families, and the community in the development of the long range planning of the
district;

2. Give the schools in the district the support necessary to enable them to plan and implement effective
parent, family, and community engagement activities;

3. Have a coordinated engagement program where the engagement activities of the district enhance the

involvement strategies of other programs such as Head Start, HIPPY/, Parents as Partners, Parents as
Teachers, ABC, ABC for School Success, area Pre-K programs, and Even Start;

4. Explain to parents, families, and the community the State’s academic and achievement standards;; State
and local student assessments; and how the district’s curriculum is aligned with the state’s academic
standards and assessments; and how parents, families, and the community can work with the district to
improve students’ academic achievement;

5. Provide parents and families with the materials and training they need to be better able to help their
child achieve. The district may use parent resource centers or other community based organizations to
foster parental-involvement parent and family engagement and provide literacy and technology training
to parents.

6. Educate district staff, with the assistance of parents, in ways to work and communicate with parents and
to know how to implement parent, family, and community engagement programs that will promote
positive partnerships between the school and parents, families, and the community;

7. Keep parents, families, and the community informed about parent, family, and community engagement
programs, meetings, and other activities they could be involved in. Such communication shall be, to the
extent practicable, in a language the parents and families can understand;




10.

11.

Find ways to eliminate barriers that work to keep parents and families from being involved in their
child’s education. This may include providing transportation and child care to enable parents to
participate, arranging meetings at a variety of times, and being creative with parent/teacher conferences;
Find and modify other successful parent, family, and community engagement programs to suit the
needs of our district;

Train parents, families, and the community to enhance and promote the involvement of other parents,
families, and members of the community;

Provide reasonable support for other parent, family, and community engagement activities as parents,
families, and the community may reasonably request.

To ensure the continued improvement of the district’s parent, family, and community engagement program, the
district will conduct an annual review of its parental-invelvement parent, family, and community engagement
policies to examine their affect on promoting higher student achievement. The review shall be done by a
committee consisting of parents and other community members, certified and classified staff, and member(s) of
the administration.

This policy shall be part of the school’s Title I plan and shall be distributed to parents of the district’s students
and provided, to the extent practicable, in a language the parents can understand.

Notes: If any school in your district receives Title I aid, Federal law requires you to have a district policy

covering parent, family, and community engagement for the parents of students served under the
program. Because your district is required to “develop jointly with, agree on, and distribute to parents of
participating children a written parent, family, and community engagement policy,” this model policy is
designed to be a starting point to be used in the development of your final policy. 20 U.S.C. § 6318
requires the basics of the introduction and the last two paragraphs as well as items-#1 — 7 and #11.

Items #8 — 10 are recommended options in the Federal law, but are not mandatory. A.C.A. 88 6-15-
1702, 1703, and 1704 require each district to develop a parentatinvelvement parent, family, and
community engagement plan (rather than a policy) in collaboration with parents. The statutes are very
detailed, and full of “shalls” going far beyond the requirements of this policy required by 20 U.S.C. §
6318. Be sure to have the statutes and associated rules handy when working out the details of your
district’s parent, family, and community engagement plan. The Division of Elementary and Secondary
Education has created a parent, family, and community engagement toolkit that may be used in the

creatlon of your plan. The toolklt is Iocated at h&p#deseadeaﬁeansa&ge#dﬂﬂaens#pubhe—seheek

https //dese ade arkansas qov/Offlces/publlc school accountabll|tv/enqaqement

The US Department of Education has correctly opined that this policy (and policy 6.12) are of no use
unless accompanied by an implementation plan. Consequently, the DESE’s School Improvement office
requires districts to have such a plan.

A.C.A. 8 6-15-1704(a)(3) requires each school to place a parent-friendly summary of the parent,
family, and community engagement plan as a supplement to the student handbook. The parent has to
sign a receipt acknowledging receipt of the summary and return the signed form to the school where the
student is enrolled.



Legal References: 20U.S.C. 86318

A.C.A. §6-15-1702

A.CA. §6-15-1703

A.C.A. §6-15-1704

Division of Elementary and Secondary Education Rules Governing Parental
Involvement Plans and Family and Community Engagement
Commissioner’s Memo COM-20-021

6.12—PARENT, FAMILY, AND COMMUNITY ENGAGEMENT - SCHOOL

School understands the importance of involving parents, families, and the community as a

whole in promoting higher student achievement and general good will between the school and those it serves.
Therefore, School shall strive to develop and maintain the capacity for meaningful and
productive parent, family, and community engagement that will result in partnerships that are mutually
beneficial to the school, students, parents, families, and the community. To achieve such ends, the school shall
work to:

1.

2.

10.

Involve parents, families, and the community in the development and improvement of Title | programs
for the school;

Have a coordinated engagement program where the engagement activities of the school enhance the
involvement strategies of other programs such as Head Start, HIPPY/, Parents as Partners, Parents as
Teachers, ABC, ABC for School Success, area Pre-K programs, and Even Start;

Explain to parents, families, and the community the State’s academic and achievement standards; State
and local student assessments; and how the school’s curriculum is aligned with the state’s academic
standards and assessments; and how parents, families, and the community can work with the school to
improve students’ academic achievement;

Provide parents and families with the materials and training they need to be better able to help their
child achieve. The school may use parent resource centers or other community based organizations to
foster parental-irvelverment parent and family engagement and provide literacy and technology training
to parents.

Educate school staff, with the assistance of parents, in ways to work and communicate with parents and
to know how to implement parent, family, and community engagement programs that will promote
positive partnerships between the school and parents, families, and the community;

Keep parents, families, and the community informed about parent, family, and community engagement
programs, meetings, and other activities they could be involved in. Such communication shall be, to the
extent practicable, in a language the parents and families can understand;

Find ways to eliminate barriers that work to keep parents and families from being involved in their
child’s education. This may include providing transportation and child care to enable parents to
participate, arranging meetings at a variety of times, and being creative with parent/teacher conferences;
Find and modify other successful parent, family, and community engagement programs to suit the
needs of our school;

Train parents, families, and the community to enhance and promote the involvement of other parents,
families, and members of the community;

Provide reasonable support for other parent, family, and community engagement activities as parents,
families, and the community may reasonably request.




To help promote an understanding of each party’s role in improving student learning, School
shall develop a compact that outlines the responsibilities of parents, students, and the school staff in raising
student academic achievement and in building the partnerships that will enable students to meet the State’s
academic standards.

School shall convene an annual meeting, or several meetings at varying times if necessary to
adequately reach parents and families of participating students, to inform parents and families of the school’s
participation in Title I, its requirements regarding parent, family, and community engagement, and the parents
right to be involved in the education of their child.

School shall, at least annually, involve parents, families, and the community in reviewing the
school’s Title | program and parent, family, and community engagement policy in order to help ensure their
continued improvement.

This policy shall be part of the school’s Title I plan and shall be distributed to parents of the district’s students
and provided, to the extent practicable, in a language the parents can understand.

Notes: [If your school receives Title I assistance, Federal law requires you to have a school policy covering
parent, family, and community engagement for the parents of students served under the program.
Because your school is required to “develop jointly with, agree on, and distribute to parents of
participating children a written parent, family, and community engagement policy,” this model policy is
designed to be a starting point to be used in the development of your final policy. 20 U.S.C. § 6318
requires the basics of the introduction and the last four paragraphs as well as items-#1 — 6 and #10.
Items #7 — 9 are recommended options in the Federal law, but are not mandatory. A.C.A. 88 6-15-1702,
1703, and 1704 require each district to develop a parentalinvelvement parent, family, and community
engagement plan (rather than a policy) in collaboration with parents. The statutes are very detailed, and
full of “shalls” going far beyond the requirements of this policy required by 20 U.S.C. § 6318. Be sure
to have the statutes and associated rules handy when working out the details of your district’s parentat
velvement parent, family, and community engagement plan. The Division of Elementary and
Secondary Education has created a parent, family, and community engagement toolkit that may be used

in the creatlon of your plan. The toolklt is Iocated at h&p#desead&akansa&ge\#dhﬂslens#pubhe-

https //dese ade arkansas qov/Offlces/publlc school accountabll|tv/enqaqement

The “compact” is also required to be developed jointly with parents of the children served under Title 1.

The US Department of Education has correctly opined that this policy (and policy 6.11) are of no use
unless accompanied by an implementation plan. Consequently, the DESE’s School Improvement office
requires schools to have such a plan.

A.C.A. § 6-15-1704(a)(3) requires each school to place a parent-friendly summary of the parent,
family, and community engagement plan as a supplement to the student handbook. The parent has to
sign a receipt acknowledging receipt of the summary and return the signed form to the school where the
student is enrolled.



Legal References: 20U.S.C. 86318
A.C.A. §6-15-1702
A.C.A. §6-15-1703
A.CA.§86-15-1704
Division of Elementary and Secondary Education Rules Governing Parental
Involvement Plans and Family and Community Engagement
Commissioner’s Memo COM-20-021



