Marion County Board of Education 5/ U ;)35 Pl
Field Trip Request Form %

All field trips requiring Board approval must be submitted at least two weeks prior to the regular Board Meeting. All otrer rez_gits —osize = a
least ong week prior to the trip. All completed copies are to be submitted to the principal who will sighn and forward to county 252 2520000
Please submit one field trip form per bus needed.

EFus | /80/23 M:cinael_Cagpey: Yer
School Date Submitted Sub Needed

Sponsor(s)
. Mallory Haddix
Cho.r 3/2=3/4/23 S T
Group Date of Trip Chaperg\'\e(s) Sub Needed
+o Chacleston , WV
Number to be transported ’ Destination

Purpose of activity WV ‘G,ll S%

Number of School Days Lost 9\

Transportation Information

Time bus to be loaded pm Approximate time to return __3: OO am (pi)

Type of Transportation x Private Auto

- Commercial Carrier List Carrier

Marion County School Bus  Number Driver
Is School to pay driver? Yes l/ No .

,

Approva@’)’)denied) Principal m Date '/ .30/ .77 5
Approval (granted / denied) County Office Date
Approval (granted / denied) Transportation Date

on VoA acaenda

Driver's Trip Report

Bus Number Bus Capacity _ Total Number Transported
Destination Date of Trip Day of Week
Times: (0 DayOne [J Day Two

Pre-Trip am/ pm am / pm

Bus available to load am / pm am / pm

Departure Time am/pm am / pm

Return Time am /pm am / pm

Completionofbuscleanup ______ am/pm am / pm
Sponsor/Chaperone (Verify all times) Driver Signature Mileage Fuel

tb/2017 White ~ Accounting Yellow — Transportation Office Pink — Driver Gold — Driver



WV All State Chorus Schedule - March 2-4, 2023 - Charleston, WV

Thursday, March 2

8:00 am - Depart EFHS

10:30 am - Arrive at Charleston Civic Center, Register and eat lunch
1:00 pm-4:00pm - Rehearsal

4:45 pm-6:15pm - Dinner

6:15 pm-9:00pm - Rehearsal

9:30 pm - Go to the hotel

Friday, March 3

8:00 am-12:00 am - Rehearsal
12:00 pm-1:30 pm - Lunch
1:30 pm-5:30 pm - Rehearsal
5:30 pm - Dinner

8:00 pm - Return to hotel

Saturday. March 4

9:45 am - Dress Rehearsal at Clay Center
12:00 pm - Lunch

2:00 pm - Concert at Clay Center

&:00 pm - Return back to Fairmont
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OFFICIAL MINUTES
Marion County Board of Education
Special Session
Thursday, February 16, 2023
CENTRAL OFFICE
1:00 pm

The meeting was held in the Central Office Conference Room and streamed on our
webpage at Marionboe.com.

The Marion County Board of Education met in a Special Session on Thursday, February
16, 2023 at 1:00 pm.
Vice-President Mr. Dragich called the meeting to order at 1:00 pm
MEMBERS PRESENT:  Mr. Boyles, Mrs. Costello (BY PHONE), Mr. Dragich, Mr.
Pellegrin, Rev. Saunders (BY PHONE) and Superintendent Dr. Heston

27-1000 SAFETY UPDATES/DISCUSSION
Jimmy Riffle, Sheriff

Chris Mclntyre, Executive Director of Homeland Security

27-9000 FUTURE MEETINGS

DATE PURPOSE TIME PLACE

Feb 20 Mon Special Session (Calendar) 5:30 pm  Central Office
Feb 20 Mon Regular Session 6:00 pm  Central Office
Mar 6 Mon Regular Session 6:00 pm  Central Office
Mar 7 Tue Special Session 1:00 pm Central Office
Mar 20 Mon Regular Session 6:00 pm  Central Office
Apr 3 Mon Regular Session 6:00 pm  Centrat Office
Apr 17 Mon Reguiar Session 6:00 pm  Central Office

ADJOURNED
Mr. Pellegrin made a motion, seconded by Mr. Boyles to adjourn at 2:04 pm.
YEAS: Boyles, Costello, Dragich, Pellegrin, Saunders NAYS: 0

Mrs. Donna Costello, President

Dr. Donna Heston, Superintendent/Secretary

Robin Haught, Executive Secretary

errrr——— e
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OFFICIAL MINUTES
Marion County Board of Education
Special Session
Tuesday, February 28, 2023
CENTRAL OFFICE
1:00 pm

The meeting was held in the Central Office Conference Room.

The Marion County Board of Education met in a Special Session on Tuesday, February
28, 2023 at 1:00 pm.

President Mrs. Costello called the meeting to order at 1:31 pm

MEMBERS PRESENT: Mr. Boyles, Mrs. Costello, Mr. Dragich, Mr. Pellegrin, Rev.
Saunders and Superintendent Dr. Heston

30-7000 EXPULSION HEARING

Mr. Pellegrin made a motion, seconded by Mr. Boyles to go into executive
session at 1:34.
YEAS: Boyles, Costello, Dragich, Pellegrin, Saunders NAYS: 0

Mr. Pellegrin made a motion, seconded by Mr. Boyles to return to reguiar
session at 1:48.
YEAS: Boyles, Costello, Dragich, Pellegrin, Saunders NAYS: 0

Mr. Dragich made a motion, seconded by Mr. Pellegrin to approve the following:
7041 STUDENT EXPULSION
The Superintendent recommends approval of a student to be expelied for one
school year for violation of the Safe Schools Act.
YEAS: Boyles, Costello, Dragich, Pellegrin, Saunders NAYS: 0




ADJOURNED
Mr. Pellegrin made a motion, seconded by Mr. Dragich to adjourn at 1:50.
YEAS: Boyles, Costello, Dragich, Pellegrin, Saunders NAYS: 0

Mrs. Donna Costello, President

Dr. Donna Heston, Superintendent/Secretary

Robin Haught, Executive Secretary
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EXTENSION
FAMILY NUTRITION PROGRAM

MEMORANDUM OF UNDERSTANDING (mou) 31 =236 5

Between
West Virginia’s Family Nutrition Program
and
Marion County Board of Education (Name of Partner)

Together, the partners mentioned above enter into this MOU to mutually provide nutrition and
physical activity programs for low-income families and/or children.,

Mission

The West Virginia Family Nutrition Program (herein referred to as “FNP") is part of the West
Virginia University Extension Service, Families & Health Program Unit. WVU Extension
Service educators and volunteers build and help sustain collaborations and partnerships with
people and organizations in West Virginia, to improve their lives and communities. FNP
provides nutrition, food, and physical activity programs to limited resource families and youth
throughout the state.

Purpose and Scope

The purpose of this MOU is to clearly identify the roles and responsibilities of each partner as
they relate to the activities of West Virginia's FNP. This MOU is set forth to define and ensure
that the relationship is mutually advantageous and clearly understood.

Responsibilities of the WV FNP
FNP will:
¢ Deliver nutrition and physical activity programming to low-income families and youth,
» Create a learning environment that is conducive to positive health behavior change, and
¢ Treat partners and their facilities with dignity and respect;
» Agree to maintain confidentiality with any information discussed during SNAP-Ed
activities;
e Evaluate nutrition education and physical activity programming to determine program
effectiveness and feasibility; ensure that the appropriate audience is being reached; and
validate that needs and expectations are fulfilled by both FNP and program participants

Responsibilities of Partners
Partners will do one or more of the following:

¢ Provide space for use by FNP,

o Supply participant referrals to FNP, or

¢ Contribute other resources to FNP, including but not limited to food, materials, and/or
funding.

» Agree to maintain confidentiality with any information discussed during SNAP-Ed
activities.

* Aliow for the delivery of program evaluation through the use of 24 hour food recalls;
pre/post-tests; teacher/parent feedback questionnaires; and staff questionnaires.
Provide a safe and secure learning environment for participants and staff
Complete an evaluation of programming at conclusion of program.

FNP BOE/School MOU
2020-2021



vi.

VIL.

EXTENSIONSERV 3l-236

FAMILY NUTRITION PROGRAM 3 :_l- & RO Y o

Terms of Understanding

The term of the MOU is for a period of one (1) year from the effective date of the contract and
may be re-established or modified as needed upon written mutual agreement. Any problems
encountered with this MOU shall be resolved between the two signing partners below. Should
a determination be made regarding noncompliance of any responsibilities outlined in this MOU,
or the MOU is no longer serving the best interests of each party, each agency shall have the
authority to cancel the agreement with 14 days written notice to the signing party.

Funding

This MOU does not require the transfer of funds between the two parties. Any funding provided
to FNP should be for programmatic use. Accounting details and documentation of these funds
will be available upon request.

Effective Date and Signature

This MOU shall become effective upon the signatures of the partners. Pariners indicate a joint
commitment with this MOU by their signatures established on the signing date.

West Virginia’s Family Nutrition Program:

HE/NOI Name: JO€lINE Swann bate. 02-27-2023
Signature:

Partner:

Printed Name: DONNA Heston Twe: SUperintendent

Signature:

Email Address: dONNaheston@k12.wv.us

agdress: 1916 Mary Lou Retton Drive
Fairmont, WV 26554

304 367-7100 S

Phone Number:

" FNP BOE/School MOU
2020-2021
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POLAR BEAR LACROSSE BOOSTERS

2022-23 POLAR BEAR EACROSSE BOOSIERS B
3 I

2/21/2023

Dr Donna Hage
Superintendent

Marion County BOE

1516 Mary Lou Retton Drive
Fairmont, WV 26554

Dear Dr. Hage

On behalf of the Polar Bear Lacrosse 8oosters, | am requesting that the Marion County Board
of Education grant a waiver on the policy of students participating in lacrosse outside of their
representative schools for the 22-23 season. This would allow those students who do not attend
Fairmont Senior High school to participate in the program regardless of the high school they
attend in Marion County. As you know, no other school in the county offers this sport.

The organization will continue to comply with the other WVSSSAC guidelines set forth for the
school.

We thank you for your time and continued support of this program

Wwayne Cochran
President,
Polar Bear Lacrosse Boosters
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LJhe mobile dentiste
Q;“

MEMORANDUM OF UNDERSTANDING

The mpssaon of Fhot P2 Schbnz DDS e, (dba=Smile West Vieging™) is o improve the quahity of children’s lives
by providing preventive, and where appropriate, vestorative dental services o children ofien feft sithout cate. With
pavental vuardian permission, Smile West Virginia cun provide a deatad caame cleaning, Dooride teatments, x-ray s
and sealunts, where applicable. Tn addition, sestorative services such as simple Bllings. pulpotomies (a root canal o
Baby tecetive, extractions of baby teeth i pulp caps ire oflered. We generonsby provide donated e ta childeea-in-
need which includes o cleaning, sereening and thuoride treatment. No chibd iz cver tarned away for lacl of resourees.
Lhe purpese of dus memoranduin st establish an understanding bonwvecn,
Smile West Virgmia
Al

MARTON COUINTY SCHIoo S
Smile West Virginia agrees:

o Avadate tohe mutuadly agreed dpon, o provide preventive and restorative destad services, including:
exams, cleanmgs, Baortde treatments (including Sibves Diamine Fluoride), as well as x-ray s and sealants
where applicable, in addition o simple fillings. pulpotomic: on by teethy babys teeth cxaiaetions and pulp
caps, Such care shaH be oltered to the ehildeen swith parentd conrdian consent

o Al chibdren azes TR months B8 yewrs are chigible.

o Pach sie wilt he served by o licensed West Viegine dentistos and or hy gienistesy and ‘or dental

s isbnis.
e Hhere 1z no charge to the schivols o Disicict,

o When avarable, Medicaid covers 1000 ol trcatment Nostimswances are aceepted. For those withoul

Hswianee. seli=pay options we avatlably,

o When chitbden-m-need without insucance. Public Aid or the abiliny (o seH-pay recen e grnt Tundine, a
duntad zereenpime. cleaning and Huoride treatient cexcluding Sifver Diamine Fluoridey will be provided ot
e enpense once per school years with parenlal signature and completion o owr grant form conlirming
clivibihin

e Restormtive demald cares including services listed wbove s availuble onby o s chiddren with Modicaid.
CHE or applicable private insuvinee coverage.

Phone: 1-888-833-8441 Fax: 1-888-330-4331 web site: www.maobiledentists.com
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» All children will be given a “report card” for their parents’ review. Copies of x-rays are available to the
family and dental offices.

¢ In the end, no child is turned away based on his/her ability to pay.

District agrees to:

* Distribute Permission Forms to students in the fall and spring semesters of each school year and at other
times upon request, as well as to collect the Permission Forms from the students in advance of the dental
visit, and to send the completed Permission Forms to Smile West Virginia as far in advance of the dental
visit as reasonably possible.

» Communicate directly with parents via electronic medium (i.e. text, email) and/or robo-calls, as well as
posting to the school/district website and social media pages, to make them aware that the in-school dentist
is coming to school and provide parents with the online sign-up option, available at
www.myschooldentist.com

« Provide a space that is a minimum of 14 feet x 14 feet including 2 standard power outlets and access to
water, suitable for the staff of Smile West Virginia to set up its “dental office”.

* Provide a minimum of 20 children per site to be treated. If minimum is not reached, the visit may be
rescheduled or cancelled.

This agreement is non-financial in nature. It shall run for a period of one year .If necessary to fulfi!l its
responsibilities under this agreement, Smile West Virginia may assign this agreement to another dental practice.

Elliot P. Schlang, DDS, Inc.
47 Washington Ave., #312
Wheeling, WV 26003

By: W ﬁ g M&% Date: 02/15/2023

Signature

Elliot P. Schlang, DDS

Print Name

Dental Director & Owner
Title

MARION COUNTY SCHOOLS
1516 Mary Lou Retton Dr.
Central Office

Fairmont, WV 26554

By: Date:
Signature

Print Name

Title

Phone: 1-888-833-8441 Fax: 1-888-330-4331 web site: www.mobiledentists.com
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't DATE (RN DD 7¥Y 1}
ACORD CERTIFICATE OF LIABILITY INSURANCE

IR | 232023

THIS CERTIFICATE 1S ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED 8Y THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S). AUTHORIZED
REPRESENTATIVE OR PRODUCER. AND THE CERTIFICATE HOLDER.

IMPORTANT: If the centificate holder 1s an ADDITIONAL INSURED. the pelicy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION 1S WAIVED. subject to the lerms and conditions of the policy. certain policies may require an endorsement. A statement on
this centificate does not confer rights to the certificate holdar in licu of such endorsement(s).

PRODUCER | Lo Comnpaniies i2eA
LIS AL LR - ST PHONE Fax
PAC TN ect Sanne i e e (A C. tioy
RNansas s Mesaldl 2240w, E-MAIL
U e Wit RRDRESS
bt BTt oot INSURERS) AFFORDING COVERAGE NAIC ¢
msurer & | B Tras clocs Tudernmy Compans ol Connegticus RIS
;".-T:F:E]Dn FEUIOT PNE L SUB AN s, BN msuRER B Lencheas Brogeny Casiadiy Company of Aaenica 25074
N .
TTOSTMASIHINGION N 32 HSURER € - LHsura Specialiy Tnsuanes € ompas (IR
MU ING WA 263 INSURER D
FNSURER E
INSURER k
COVERAGES CERTIFICATE NUMBER: juzi 2o REVISION NUMBER: ANNANNNY

THIS 15 TU CERTIPY THAT THE POLITIES OF 11 URANCE LISTED BELC:Y HAVE BEE!N I3LUED TO THE INSURED HALIED &0 7E TOR THE Do oy FERY T
FOICATED MOTUITHERAIDI G ALY REQUIRERENT TERL OR COMNDITINY OF ALY CONTRACT OR OTHER Do WLIENT WITH RESFECT Tov S0 5 THI
CEFTIFRIATE M5 BE 12 2UED OR LW PERTAIN THE BISURANICE AFFORDBED &) Til: POLICIES DESCRIEED | ERER, 13 SOSECT T & THE TERM
E LU SIS AN ST RIS O SUCH PORICIES LINUFS SHOH S Y HA L E BEEN KEDULED By MAID CLARIS

INSF ADDL SUBP POLICY EFF POLICY ExP

LIR TYPE OF INSURANCE INSD AVD POLICY HUMBER AN DD Y F) M DD R LIMITS
L% COMMERCIAL GENERAL LIABILITY | S RTINS 4] TR T . R
\ . A TN I T
- A , 3.0
ress T HALLTRTITIY]
T T | [0 SR AR TR [ 2 AMIL
N g e P T [T PR WL Y Toanb i
AUTDMORILE LIAHI D 5 S EL RN I PV A PR R 11 2] E £ "",”f‘. wELrLE o] ek i
N\ Fratd | . Do TR T Lo R praepp—— \\\\\\\
A3 W B F by P NN N
i I” '.‘.'..'.l'!: :J ) s FANAANANN
SNNANNAN
It %y UMSRELLALIAB N e o5 R LN 5 B IR TR 1 T (T I Fk 3 HEDn NN
EfCESS LIAB CLA BN R 5 ¢ R RITEIANSNIY]
R T CTRTTE T CONARNANY
16 LND CarpromL i LIARILI . NETh ERp ; N
2= i |‘ e oot S ik N e T
iandtar, w HHL to e £ LRI RNTNIE]
bER el g [T T RIRIETI
A R E N AT G [EFCTAEEE ) E Ll R UL TR B BRI TRNT
el e

DESCRIPTION N7 OPERATIONS  LOCATIONS  VEHICLES (ACORD 107 & dduinyl Remiark < Schedule sy be stiachid il mon ~PCe i fetquired)

PO Gl S Y ST S S ST o ADDE IO A ST R LD A BESETC IS Tor D EABH DI 0o f b ol S AFF=T oo beod BRI N N TET] S
L R R Y O L S O N I L I C A E I B VO B T N I BN T I T T I PO S W TR PP Y TR N

| I I IR (IR

CERTIFICATE HOLDER CANCELLATION

SHOULD AMY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE

19272109 THE EXPIRATION BATE THEREOF. HOTICE WILL BE OELIVERED IN
) . ACCORDAMCE WITH THE POLICY PROVISIONS

MARION COUNTY SUHOOES

PG NAREY PO B ToN [IREVY

P ARAMONT WY 2055 AUTHORIZED REPRESENTATI ]

!I, / F
{/ 4, A ,{,é,._,z{/’;.

:- 198802015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016103) The ACORD name and logo are registered marks of ACORD
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ADVARNTAGE TECHNOLOGY — MERAEI SWITCH AND CYBERPOWER UPS INSTALLATION The
Superintendent recommends approval of the bid from Advantage Techiotogy for the installation and 5
yearvarranty of 29 Meraki Switches and 23 Cyberpower UPS, in the amount of $205,356.00 FUNDING:
E-rate Refund 807 0= $164,763.80 and County $11.071.20 - OTHER BIDS: NetDiverse - $367, 563 78 &
Alpha Technolegios - $271,333.16

FRONTIER ~ \WIDE AREA NETWORK The Superintendent recommends approval of the quota faa;l = 2 3 6 'd
Frontier for the Wide Area Network, for a monthly recurring cost in the amount of $15,430 monthly

recurring cost. (807: E-Rate Reimbursement with a three year contract plus two one year rencwals

FUNDING: Technology OTHER BIDS: Light Stream $14,500 Monthly Recurring Cost plus Light Stream had

a One Time Special Construction Cost of $3,509,202.33
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ATTACHMENT A
PURCHASING POLICIES AND PROCEDURES MANUAL
FOR LOCAL EDUCATIONAL AGENCIES

VGREPMENE ADDENDUN
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Frontier Responsa to
fdarion County School District S,

Attachment A — Purchasing Policies and 31-238
Procedures Manual for Local Education
Agencies Agreement Addendum

ATTACHMENT A
PURCHASING POLICIES AND PROCEDURES MANUAL
FOR LOCAL LDUCATIONAL AGENCIES

o ASREEMENT ADDENDUM

Rev. 414
In the event of conflint between this sddundum and the agraanant this addendum shall sontrol.

I DMBEUTES - Ary re'vrencas o the Sgroement to arbibalion of to the uradiction of 4ty oot sre haraty
doieiad. Disites arising out of the sgreerort shil be prossnted to the West Virgena Court of Craire

¢ HEAD HARMLESE - Any provia'on reauring the Agency 1o indemntly or haid nemesa any party 4 hareby
doletad m its entirety

3 EW-Mmlaw‘mwmbyme laws of the Stute of Weat Virgirs Tris
provislun raplaces sy references 1o avy other State’s Qavaning lew

+  TAKES - Provision N the sgreema cequiring the Agoncy to pay tixes sre delsted Ag a fitate antity, Ihe
Agancy g examot (~um Federsl, Stae, e kocsl taoes s whi roid Py tramn Fror iy Vgnaor including
indiiduala, nar will the Ageaty [de any Lox re1orrs or repols or behal! of Vendor

5 PAYMENT - Ary roferance to prapayment are deloted Paymont will be i an cers,

& INTEREB] -~ Any oroviekon for dverewt or chargos on late peymants i celated Tha Agency hes no gtatutary
suthoeity to pay interegt or tate feas

7 HOWAIVER - Any Bngusge in tha sgresment requinng the Agercy to wahe ay Highta. claima or de’anses i
hereby deleted

¥ EIBCAL YEAR FURDING - Service performed unger the sgreement may be contirued in suieeeding fincal
yaare for the taem of the agreamant, conthigent upon funds being spproonatud by the | sgisistare of athenmes
being avelsbic for this service in the event Tunds a7c no* Bporoprimed or otharaise avn lable los thie sendce
iha sgrsgmant shall lerrmats without penaity on Juna 0 After thet date, the: sgreamon besumas of ro effect
and s Nl e vo o, Hewarver, tha AQBNCY ALIBEE 10 08 its Dot U lorts 10 e thee 3o .nts contixmedsted
urder the sgreemeey iIvchuded n s basdgat howi-appr cpristion o rom-{unging sha' not e conskde e n
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31-2369

MEMORANDUM

TO: Dr. Donna Hage, Superintendent

FROM:  LD.SkarzinskZ, & /ag/;?
Cc: Heidi Kosik, Executive Secretary

SUBJECT: Board Approval

DATE: 2/28/23

This is a request for Marion County Board of Education to approve the purchase

IXL Learning program from IXL Learning for a 2-year subscription for grades 6-12
and PD services.

Funds: =SSERF
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SALES CONTRACT
CONTRACT #134182

EARNING February 17, 2023
IXL Learning

777 Mariners Island Blvd., Suite 600
San Mateo, CA 94404

CUSTOMER

LD Skarzinskj

Marion County Schools
1516 Mary Lou Retton Dr
Fairmont, Wv 26554

SUBSCRIPTION INFO

Salesperson Quote # Subscription duration

Kasey Turner 1159048-8 Jul 1, 2023 - Jun 30, 2025

PAYMENT PLAN

Amount Invoice date

Subscription year 1 and $14,255 (60%) + $4,690
Professional Learning Services = $18,945 August 1, 2023

Subscription year 2 $9,504 (40%) August 1, 2024

TOTAL $28,449

Price valid until March 17, 2023

COMMENTS OR SPECIAL INSTRUCTIONS

As per the terms of the original agreement (signed June 11, 2022}, IXL is providing complimentary access to IXL. Math for year 1 of
the district's 3 year ELA license. Complimentary math access will expire on June 30, 2023.

This quote represents the total cost to maintain Math access for 2,300 students in grades 6-12 for years 2 and 3 of the
subscription. The total cost also reflects the addition of 3 {virtual) professional development sessions for teachers. These
sessions include Elevate |, Elevate I, and a flexible coaching session (60 minutes) to be used as needed.

This 2-year year upgrade includes an optional payment plan. Please see the following contract for an outline of *payment plan
and invoice dates.

*A signed sales contract is required to proceed with the payment plan,

ACCEPTANCE OF SALES CONTRACT

This is a binding agreement of payment between IXL Learning and the Purchaser, Your signature indicates that you have
received, reviewed, and accepted the attached Terms and Conditions of Sale and that you agree to pay the full license price listed

above within 60 days of the invoice date. Without a signature, your order may not be processed.

Acknowledged and agreed to:
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TERMS AND CONDITIONS OF SALE

1. PRICING: The quoted purchase price of the license is valid through the "Price valid until* date on page 1. This price is not binding on IXL
unless you have accepted it by sending us an executed Sales Contract by that date.

purchase price is due within sixty (60) days of the invaice date. If payment is not received by the Seller within 60 days, the invoice Is
considered past due. IXL licenses with past due payments will be put on hold and are subject to termination. Termination does not
relieve the Purchaser of the obligation to pay fees due to the Seller,

The full invoice amount must be paid either by check or by credit card, We accept Visa, MasterCard, American Express, and Discover,

Ali checks should be mailed to:
IXL Learning
777 Mariners Island Bivd,, Suite 500
5an Mateo, CA 94404

Credit card payments may be made by phone at (855) 255-8800,
Any late payment will incur interest at the rate of the lesser of 1% a month or the maximum permissible by law,

3. CANCELLATION AND REFUND: No cancellation will be accepted, and no refund issued, if it is more than thirty {30) days beyond the date
of purchase for the license referenced in this Sales Contract. For cancellations and refunds of the license tendered under this Sales
Contract to be accepted, the Seller must receive written notification of the cancellation within 30 days of purchase. Cancellations
requested outside of the 30-day period will not be refunded, and the Purchaser wili be responsible for completing the purchase as
stated in the Sajes Contract.

4. LICENSES: IXL grants you the right to provide access, through unigue log-in IDs, to no more individuals than the quantity indicated on
the first page. The terms and conditions of use for each of these individuals are governed by our websites Terms of Service. You agree to
be respansible for their accoumnts, to monitor their use of their accounts, and to indemnify, defend, and hold us harmless for any claims
arlsing out of or related to their use of IXL Learnings website and services. To the extent that these individuals are minars, you consent
to our collection of their personal information as described in our Privacy Policy.

Classroom and Site licenses will be activated immediately upon receipt of your payment unless another date is specified or agreed to by
IXL. Activation confirmation will be sent to the e-mail address provided by the school or individual completing the purchase.

If an individual who has an IXL account through a Classroom or Site license purchased by you is no longer affiliated with you, you may
request that we deactivate the individuats account, or no longer associate it with your license, so that that license can be reassigned to
another individual assaciated with your Institution.

If you are a teacher, you represent and warrant that you have permission and authorization from your school and/or district to use the
Services as part of your curriculum, and for purposes of Childrens Online Privacy Protection Act ("COPPA") compliance, you represent
and warrant that you are entering into these Terms on behalf of your school andfor district,

5. PRIVACY: If you are a schooi, district, or teacher, you acknowledge and agree that you are responsible for complying with COPPA,
meaning that you must obtain advance written consent from all parents or guardians whose children under 13 will be accessing the
website and services and you represent and warrant that you have obtained that consent, When obtaining consent, you must provide
parents and guardians with our Privacy Policy. You are to keep all consents on file and provide them to us if we request them.
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6. DISCLAIMER QF WARRANTIES. YOU EXPRESSLY UNDERSTAND AND AGREE THAT:

3. YOUR USE OF THE SERVICE IS AT YOUR SOLE RISK, THE SERVICE IS PROVIDED "AS15," "AS AVAILABLE," AND WITH ALL FAULTS. IxL
EXPRESSLY DISCLAIMS ALL WARRANTIES OF ANY KIND, WHETHER EXPRESS OR IMPLIED, INCLUDING, BUT NOT LIMITED TO THE IMPLIED
WARRANTIES OF MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, AND NONINFRINGEMENT,

b. IXL MAKES NO WARRANTY THAT (i) THE SERVICE WILL MEET YOUR REQUIREMENTS, (#) THE SERVICE WILL BE UNINTERRUPTED, TIMELY,
SECURE, OR ERROR-FREE, (ii)) THE RESULTS THAT MAY BE OBTAINED FROM THE USE OF THE SERVICE WILL BE ACCURATE OR RELIABLE,

RESULTS FROM THE DOWNLOAD OF ANY SUCH MATERIAL.

d. NO ADVICE OR INFORMATION, WHETHER ORAL OR WRITTEN, OBTAINED BY YOU FROM IXL OR THROUGH OR FROM THE SERVICE
SHALL CREATE ANY WARRANTY NOT EXPRESSLY STATED IN THE TOS,

Some states do not allow certaln limitations on warranties, so certain of the above limitations may not apply to you.

7. LIMITATION OF LIABILITY: YOU EXPRESSLY UNDERSTAND AND AGREE THAT IXL SHALL NOT BE LIABLE FOR ANY DIRECT, INDIRECT,
INCIDENTAL, SPECIAL, CONSEQUENTIAL, OR EXEMPLARY DAMAGES, INCLUDING BUT NOT LIMITED TO, DAMAGES FOR LOSS OF PROFITS,
GOODWILL, USE, DATA, OR OTHER INTANGIBLE LOSSES RESULTING FROM THE USE OR INABILITY TO USE THIS SERVICE. IN ALL
INSTANCES, DAMAGES SHALL BE CAPPED AT ONE MONTHS FEES,

8. SEVERABIUITY: If any provision of this agreement is deemed invalid, ilfegal, or unenfarceable, then that provision shall be deemed

severable from these terms and shall not affect the validity and enforceability of any remaining provisions of this Sales Contract, which
shall remain in full force and effect.

9. ARBITRATION: You agree that any dispute or claim you may have against (XL arising out of or related to this Sales Contract or the use of
Services must be submitted to arbitration, before a single arbitrator appointed by JAMS/Endispute and conducted according to their
rules in San Francisco, CA, USA, and that the determination of any such arbitrator shall be binding. The courts located in San Francisco,

10. GOVERNING LAW: The Sales Contract and the relationship between you and IXL are governed by the laws of the State of California
without regard to conflict of law provisions.

11. ENTIRE AGREEMENT: This Sales Contract, which incorporates the Terms of Service by reference, is the final expression of the agreement
between Purchaser and Seller and supersedes all prior representations, understandings, and agreements between the Purchaser and
Seller relating to its subject matter. This Sales Contract cannot be modified, amended, or changed except in writing and signed by IXL,

Please contact IXL Learning with any questions regarding this sales contract:
Toll-free (855) 255-8800 | Direct {650) 372-4300 | E-mail orders@ixl.com
Completed sales contracts should be emaifed ta your sales consultant,




MARION COUNTY BOARD OF EDUCATION

1516 MARY LOU RETTON DRIVE
FAIRMONT, WV 26554
MR. CHAD A. NORMAN Work Phone: (304)367.2103

ADMINISTRATIVE ASSISTANT Fax: {304) 368.0589
TECHNOLOGY, TRANSPORTATION, & CHILD NUTRITION

February 28, 2023

Ms. Haught,

Please place the following item on the Marion County Board of Education Agenda
for board approval as a request from the Technology Department. Thank you.

This is year one of our three-year teacher laptop replacement cycle. Every three
years a teacher returns their old laptop and receives a new laptop.
1) Funding: Marion County Schools Technology Department
2) Product: Dell Latitude 3520 i5-1135G7 8GB SSD W10P 1YR
3) Amount: 290 devices @ $717.25 totaling $208,002.50 purchased from Zones
4) Additional Bids:
Zones ~ 280 devices @ $717.25 totaling $208,002.50

CDWG - 290 devices @ $774.00 totaling $224,460.00
Quill — 290 devices @ $874.36 totaling $256,482.00



ZONES

/4 X Y
{ 2/8/2023
Bill To: Ship To: Account # 0071091900
WEST VIRGINIA DEPT OF ED CHAD NORMAN " Quote : K2069268
MARION COUNTY SCHOOLS West Fairmont Middle School ot PO# :
1516 MARY LOU RETTON DRIVE 110 TENTH STREET ™ -
FAIRMONT, WV 26554 FAIRMONT, WV 26554-3607
Phone : {304) 558-2686 USA
Software prices subject to change
Hardwara quotes are valid for 7 business days
Memary Prices are valid for 24 hours only, call for verification
REMIT PAYMENT TO: PLEASE SEND PURCHASE Erik Sanchez
ZONES LLC ORDERS DIRECTLY TO YOUR Account Manager
PO Box 34740 ZONES LLC ACCOUNT MANAGER Phone:253-288-6334
Seattle WA 981241740 VIA FAX OR EMAIL
Email:Erik. Sanchezi@zones.com
[_ __lem# | oty. | wtr.Name [ . Description [ I!-anufacturars Part #I Unit Price i_ Total |
_gongsos J 290 IZONES INC (ITD)]LatI!ude 3520 15-1135G7 8GB 256GB SSD |O 00162805 SPO ] $717.25] szoa.ooz.ﬂ
PO N ! !
ASK US ABOUT Sub-Total: $208,002.50
Installation Services Estimated Sales Tax: $0.00
On-site Technical Services and Hourly Service Rates FedEx Ground: $0.00
Remcte Help Desk and Remote Network OS Support Grand Total: $208,002.50

Visit us on the web: http://www.zones.com

ZONES LLC

1102 15th Street S.W. Suite 102
Auburn, USA 98001

Phone: (800) 419-9663

FINANGCING, LEASING AND SUBSCRIPTION OPTIONS AVAILABLE ! CONTACT
LEASINGEZONES.COM FOR MORE INFORMATION 1

CERTIFIED i THE EVENT THAT YOU HAVE AN AGREEMENT ("AGREEMENT) IN PLACE WITH ZONES, LLC, THAT GOVERNS THE SALE ASSOCIATED HEREWITH,
MINORITY ausm“s T SHALL GOVERN,; OTHERWIS THE TERMS AND CONDITIONS OF SALE SET FORTH ON THE WEB PAGE LINKED AT
BBB FUTERPRLE AW 2GHES, COMTERMSOFEALE (-TERMS AND G ONDITIONS"), SHALL GOVERN. ZONES EXPRESSLY LIMITS THE TERMS AND CONDATIONS OF THIS
WFTU‘SUCH’KGREEMENTUR’TH(E TERMS AND CONDITIONS, AS APPLICABLE, AND ZONES EXPRESSLY OBJECTS TO, DISCLAIMS, AND REJECTS
' Y E ANY DIFFERENT OR ADDITIONAL TERMS SET FORTH IN ANY OF CUSTOMER'S DOCUMENTS OR COMMUNICATIONS. Z0NES EXPRESSLY DISCLAIMS
L ALL EXPRESS AND IMPLIED WARRANTIES.

WE APPRECIATE THiS OPPORTUNITY TO EARN YOUR BUSINESS, AND LOOK FORWARD TO SERVING YOU SOONI THANK YOU!
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“'.,"' PEOPLE Thank you for choosing CDW. We have received your quote.
g gg’?‘r Hardware Software Services IT Solutions  Brands Research Hub

SUSAN DEVITO,

fhank you for considering CDWsG for your technolo
ou are an eProcurement or single si

Review and Complete Purchase \
L/

gy needs. The details of your quote are below. If
n on customer, please log into your system to access

the CDW site. You can search for your quote to retrieve and transfer back into your system for

processing.

For all other customers, click below to convert your quote to an order.

Convert Quote to Order

QUOTE # QUOTE DATE
NFRF274 2/7/2023

QUOTE DETAILS

ITEM

Dell Latituge 3520 - 15.6" - Core i5 1135G7 - B G BAM - 256

GB 55D

Mrg Part#: JFK3C

min qty 15 to quality for unit cost
at 4774

Contrdcl: WV Mountain State ESC Agreement (022-G)

PURCHASER BILLING INFO

Billing Address:

MARION COUNTY SCHOOLS
ACCOUNTS PAYABLE

1516 MARY LOU RETTON DRIVF
FAIRMONT, WV 26554

Phone: (304} 367-2100
Payment Terms: NET 310-VERBA,

@ Sales Contact Info

Robyn Musicant | (866) 773-7440 | robyn.musicant@cdwg.com

QUOTE REFERENCE CUSTOMER # GRAND TOTAL
NFRF274 274458 $224,460.00

oQrTY cow# UNIT PRICE EXT. PRICE

290 F162053 F7M.00 $224,000 00

SUBTOTAL £224 460.00)

SHIPPING S0 00

SALES TAx 30 U0

GRAND TOTAL $224,460.00

DELIVER TO

Shipping Address:

MARION COUNTY SCHQOLS

DEVITO

1516 MARY LOU RETTON DR

FAIRMONT, WV 26554-2204

Shipping Method: UPS Ground (2- 7 Day)

Please remit payments to:

COW Government

75 Remittance Drive
Suite 1515

Chicago, tL 60675-1515



31~23?w

FMV YOTAL FMV LEASE OPTION BO TOTAL BO LEASE OPTION
%224, 460.00 %$5,957.17/Month $224,460.00 $6,897.66/Month

Fonthiy payment based on 36 month lease. Other terms and options are available. Contarct your Account Manager for details, Payment Guoted
5 subject to change,

Wity finance?

+ Lower Uphiont Costs, Get the products yau need without rmpacting cash flow. Preserve your working capitat ang existing credu line

* Flasible Payment Terms 100%, Hrancing with no money down, payment deferrals and payment schedules that miatch your company's
business cycles.

* Vredictavle, Low Monthly Payments Pay over time. Lease payments are fixed and can be tarlored to your budget levels or revenue streams,

» l'echnology Refresh. Keep current technology with minimal financial wimpact or risk. Add-on or upgrade during the tease terin and choose to

relurn or purchase the equipment at end of lease.

* Burdb: Custs You can conthine hardware, software, and services into a smngle transaction and pay for your sudtware bcenses over thne! We

Enow your challenges and understand the need for flexibitity.
weneral Terms and Conditions

This quote 15 not legatly binding and is for discuesion purposes only, The rates are estimate only and are based on a coliection of wndustry ity
fram numerous sources. All rates and financial fuotes are subject to final review, approval, and documentation by our leasing partners
Payments above exclude all applicable taxes, Financing Is subject te credit approeval and review of final equipment and services configuration
Fair Market Value leases are structured with the assumption that the equipment has a residual vatlue at the end aof the lease term

Need Help?

- My Account . Support . Call 800.800.4239

About Us | Privacy Policy | Terms and Conditions

Ihis order Is subject to COW's Terms and Conditions of Sales and Service Projects at
nipfiwyrvcdwa comicontent/tenns-conditions/ product -siles, aspx

for mare Intormatan, camack a COW account manager

2023 COWeG LLC. 200 N. Mibwaukee Avenue, Vernon Hills, IL 60061 | 800.808.4239

Page 2 of 2
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@ PEOPLE Thank you for choosing COW. We have received your quote,
{ WHO
“ GETIT Hardware Software Services [T Sotutions Brands Research Hub

Review and Complete Purchase

SUSAN DEVITO,

Thank you for considering COWsG for your technology needs. The details of your quote are below. If
you are an eProcurement or single sign on customer, please log into your system to access
the CDW site. You can search for your quote to retrieve and transfer back into your system for

processing.

For all other customers, click below to convert your quote to an order.

Convert Quote to Order

QUOTE # QUOTE DATE QUOTE REFERENCE CUSTOMER # GRAND TOTAL
NFRF274 2/7/2023 NFRF274 274458 $224,460.00

QUOTE DETAILS

ITEM QTY COW UNIT PRICE EXT. PRICE
Dell tatitude 3520 - 15.6” - Core i3 1135G7 - § GB RAM - 256 294 7162053 STI4AN $224,460 00
GB 55D

Mty Pail#: IFKIL

fun gty 15 Lo quality for unit cost

of £/74

Contract; WV Mountam State ESC Agreement (022-G)

SUBTOTAL $224,460.00
SHIPPING 0,00
SALES TAX 0 00
GRAND TOTAL $224,460.00

PURCHASER BILLING INFO DELIVER TO

Billing Address: Shipping Address:

MARION COUNTY SCHOOL S MARION COUNTY SCHOOLS

ACCOUMTS PAYABLE DEVITO

1516 MARY LOU RETTON DRIVE 1516 MARY LOU RETTON DR

FAIRMONT, WV 26554 FAIRMONT, WV 26554-2204

Phone: (30-1) 167 2100 Shipping Method: UPS Ground (2 3 Day)

Payment Terms: NET 56 VERBAL
Please remit payments to:

CDW Government

/5 Remittance Drive
Suite 1514

Chicago, IL 60675-191%

@ Sales Contact Info

Robyn Musicant | (866) 773-7440 | robyn.musicant@cdwg.com




31-g23wy

LEASE OPTIONS
FMV TOTAL FMV LEASE OPTION BO TOTAL BO LEASE OPTION

$224,460.00 $5,957.17/Month $224,460.00 $6,897.66/Month

Montinly payinent based on 36 month lease. Other terms and options are available. Contacl your Account Manager for detads. Payment gustes

15 sulppedct 1o change.
Wiy Binance ?
= Lower Uphiont Costs. Get the products you nead without Impacting cash flow. Preserve your working capital and existing credic kne.

« Flemible Payment Terms. 100% tinancing with no money down, payment deferrals and payment schedules that match your company's

ousIness cycles
« Predictable, Low Monthly Bayments. Pay over time. Lease payments are fixed and can be tallored to Your budget levels or revenue sticams

+ lechnology Refresh. Keep current technology with minimail financial impadt ar risk Add-on or upgrade during the lease term and choose Lo
relurn or purchase the equipment at end of leasa.

= tumdie Costs. You can combine hardware, software, and services into a single transaction and pay for your software licenses aver el W

kiiow your challenges and understand the need for flexibtlity.

Leneral Terms and Conditions:

Fiiis quote 15 not legally binding and is for discussion purposes only. The rates are estimate only and are based on a collection of industry duta
o numerous sources. All rates and financial quotes are subject to final review, approval, and docurnentation by our leasing partners
Payments above exclude all applicable taxes, Financing Is subject to credit approval and review of final equipment and services confiyuration
Fair Market Value feases are structured with the assumption that the equipment has a residual vaiue at the end of the ipase term

Weed Help?

. My Account . Support . Call 800.800.4239

Aboyt Us | Privacy Policy | Terms_and Conditions

Has arder is subject to COW's Terns and Conditions of Sales and Service Projects at
heLp -/ fwvew.cdwy com/content/lerns-condnions/proguct -sales.aspx
bor oz anfoimaton, contact a COW account manager

2023 COWels LILC, 200 N. Milwaukes Avenue, Vernon Hitls, IL 60061 | 800.808.4239

Page 2 of 2



Quill .o

Company Nama:  Marion County BDE
Comtact Name: Susan DeVito

31-23w¢
¢

-

QUOTE

ros DATE  February 20, 2023
Shipping Account # 8343441
West Fairmount Mddle School QUOTE EXMRATION DATE  February 27, 2023
110 10th street, Fainnont, WV 26554
qQry WEM # | mauraCTURER DESCRIPTION ETA UNIT PRICE LME TOTAL
% 07WUS6 |Det Dl Latitue 3520 40 Days 5 87436 | § 252,504.40
100 MIQTTILNG Kefuington Kensington Simply Portable In stock wan s 1,68).00
100 42004 Lenava Kensington Simply Portable 22-Feb 3 12,35 | § 1,235.00
$
H
$
H
$
$
$
$
$
$
$
H
§
H
$
$
H
$
$
5
$
$
$
This is a quotation on the goods named, subject to the terms and conditions noted below. SUBTOTAL | § 254,482.40
Spacial instructions: Freight
TOTAL | § 256,482.40

Pricing subject to change

Any quastions regarding this quota plaase contact:

Asp Name: michaet wechet
Emaii: réchae! wechatiBguld com
Phons: 7-076-5311

Fax: 628-684-4250

Plaase amadl or call for approval. See contact Information below.
When e-mailing, pleass include your company name and Account Number,

THANK YOU FOR YOUR BUSINESS1



STANDARD TERMS AND CONDITIONS

1. Discounts
Additional discounts, coupons, and other special offers can not be applied to the quoted price,
Prices are only valid for quantities mentioned in this quote.

3. Retwrns

Quill.com offers hassle--free returns on all technology items. Orders must be returned within 14 days of recelving product,

4, Line of Credit

Some quotes may require am increase in your Quill line of credit should you decide to place the arder. If you would like us to pre-

approve your credit Lo expedite your order once it is placed, please contact your technology sales representative,

st

-23%¢
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;/:. Y p Marion County Board of Education b,

M Field Trip Request Form / / !,
%/M : Yot 4,,(/01_«4._..- ~ Py / f :’
I field trips reguiringBoard approval must be submitted at least two weeks prior to the regular Board Meeting.2Al.other requests must be h;_t,
least one weekjprior tf the trip. All completed copies are to be submitted to the principal who wilt sighn and forward to county ofﬁ@wa H

Please submit gne field trip form per bus needed. \'t.?\wa.\-\\t_ NN ¥ ooeg el
\Lfv\r\\\f—tk:-- o “k-
E&h’.‘?\' -'5;‘ \WE\\ - 2N 23 \Lo,\,—cx\ %_e Mogee S N )
School (R zg‘b Date Submitted Sponsor(s) Sub Needed
goee, o ﬂ.t-r\«‘cA
Cheer 2w -3l Wi e N D
Group Date of TrEp Chaperone(s) Sub Needed

\3 B esNeodaa . Shade, T G‘\w\"}

Number to be transported % Destination
Purpose of activity \\our\r.‘.bkbi\ (_,\,\.n [ C e \e(‘

Number of School Days Lost \ Approximate Cost ¥ \ .“-\OO Source of Funding \:w e ecd

ﬁgsq.,q--‘r 2000 T 3\\Transportanon Information \2 Moce \LoG  PM 3\‘3_

Time bus to be loaded =78 am/pm Approximate time to return am /pm

Type of Transportation |l Private Auto

Commercial Carrier  List Carrier
Marion County School Bus  Number Driver

is School to pay driver? Yes g No

Date £
Date =

Approval Principal
Approval County Office
Approval (ngnt_ed [ denied) Transz;lrtahon

KOVA N4

Driver’s Trip Report

Bus Number __ BusCapacity __ Total Number Fransported
Destination Date of Trip Day of Week
Times: 0 Day One 8 DayTwo

Pre-Trip am/pm am / pm

Bus available to load am / pm am / pm

Departure Time am/pm am / pm

Return Time am f pm am / pm

Completion of bus cleanup am fpm am/pm
Sponsor/Chaperone (Varify all times) Driver Signature Mileage Fuel

th/2017 White — Accounting Yellow - Transportation Office Pink — Driver Gold - Driver



Chaperones

Karen Beckman
Kathleen Lantz
Stephanie Messinger
Rhonda Edge
Brian Edge
Robert Musgrove
Amanda Musgrove
Becky Griffith
Lisa Parilak
Jeff Mayer
Bobbie Mayer
Brooke Plum
Kristy Currey
Mallory Haddix
Angela Alkire
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Y eqse ,;ﬂ/f' é% Marion County Board of Education - 3 1 N 2 3 4 9

W J Field Trip Request Form
All field trips ing Bdard approva:; 2ust be submitted at least two weeks prior to the regular Board Meéﬁ‘ng All other requests must-be in at
least one Week prior to the trip, All completed copies are to be submitted to the principal who will sighn and forwarﬂ» o county office for approval.
Please submit one field trip form per bus needed. eoare Neas “};ﬁ\
N P W . £
E m\. ‘:’a..\,f mu\\ \-\q\%\\ ?‘“X—\ ’—é-'b \La._n:.\\ Ef. LK o U i
School Date Submitted Sponsor(s) Sub Needed
Cheer 2l - 1% A3 cee arladdned Mo
Group Date of Trip Chaperonels) Sub Needed
VA Closl\ensow Casve C—fm\r&\S'
Number to be transported Destination
Purpose of activity )Q'.)L-\\‘ s % %“OM\QM\J\ %\v os}ft., \o L LI w\ﬂ\(‘_,\"\&
_/]‘ B & . i . .
Number of School Days Lost it Approximate Coq S,Z/ Source of Furu:linﬁirJ j I«d-f‘{ ﬁ.’)’ﬂ(ﬁ /6@
bq:,-.m"v %00 O M Transportation Information Y Swewi v \\gp WM
Time bus to be loaded am / pm Approximate time to return am / pm
Type of Transportation A Private Auto
— Commercial Carrier List Carrier
Marion yl{ School Bus  Number Driver,
Is School to pay driver? Yes _No
W Date ‘_7’\7‘ / !71 g / '71

Date
Date

¥ N0 N

Driver’s Trip Report

Bus Number Bus Capacity _____ Tota! Number Transported
Destination Date of Trip Day of Week
Times: O DayOne 00 DayTwo

Pre-Trip am / pm am / pm

Bus available to load am /pm am / pm

Departure Time am / pm am / pm

Return Time — . am/pm ____ _am/pm

Completionofbuscleanup _____ am/pm _____ am/pm

Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel

th/2017 White ~ Accounting Yellow - Transportation Office Pink - Driver Gold — Driver



Boy’s State Basketball Field Trip Itinerary

March 16, 2023

3:00 PM  Depart from East Fairmont High School
5:15PM Check into hotel

6:00 PM  Dinner (near hotel)

8:15 PM  Go to Civic Center

9:00 PM Cheer at game

10:45 PM Return to hotel

March 17, 2023

9:00 AM Breakfast at hotel

12:00 PM Lunch and Escape Room or other bonding activity
3:45 PM Return to hotel

4:30 PM Go to Civic Center

5:30 PM Cheer at game

7:15 PM Return to hotel

March 18, 2023

9:00 AM  Breakfast at hotel

12:00 PM Lunch and shopping at Barboursville Mall
5:00 PM Return to hotel/Dinner



6:30 PM Go to Civic Center
7:30 PM Cheer at game
9:15 PM Return to hotel

March 19, 2023

Breakfast and return to Fairmont on your own when ready



Chaperones

Karen Beckman
Kathleen Lantz
Stephanie Messinger
Rhonda Edge
Brian Edge
Robert Musgrove
Amanda Musgrove
Becky Griffith
Lisa Parilak
Jeff Mayer
Bobbie Mayer
Brooke Plum
Kristy Currey
Mallory Haddix
Angela Alkire
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ALs. Aatode r 2
P/e.rsc. YL Z f"’“— wanon County Board of Education ._'_ 3 j oo PRl 3

foAba |
A Gep s N 4 E Field Trip Request Form -

All field trips requirkes-Soard approval must be submitted at least two weeks priar to the regular Board Meeting. All other requests mius
least one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and forward to courty office fi (V}

Please submit one field trip form per bus needed.

Joe /%u,, 3’)/‘” /’73{"

FFHs 2/ )3 Cw rrsgre Vo
Schoo! Date Submitted Sponsor(s} Sub Needed
Baseba)/ Y /1223 _ Joreots of Blayere Mo
Group Date of Trip Chaperone(s) ’ Sub Needed
25 Wees lﬂ‘-ﬂt] /Bh f?-} /WaJ /7//\:..}4?) h//c/ 7;4"-“'&.! Jﬂ‘/ #h )
Number to be transported Destinahon

Purpose of activity /é-‘f b/ (/? esnl

Number of School Days Lost _ﬁ/ Approximate Cost /9/ Source of Funding

Transportation Information

Time bus to be loaded 1y am /gm) Approximate time to return 7-30 am f@rj
Type of Transportation _‘/.,__ Private Auto

Commercial Carrier  List Carrier

Marion Co;y School Bus  Number Driver
Is School to pay driver? Yes s NO

iy =

we DR,
:ate Wﬂj

_LL/_J A_( ﬂ[iﬁ}i‘\

Driver’s Trip Report

BusNumber __ Bus Capacity _ Total Number Transported
Destination Date of Trip Day of Week
Times: [0 Day One ] Day Two

Pre-Trip am /pm am / pm

Bus available to load am/pm ____ am/fpm

Departure Time am/pm _____ am/pm

Return Time am fpm am / pm
Completion of bus cleanup am/pm ____ am/pm
Sponsor/Chaperone (Verify all times) Driver Signature Mileage Fuel

th/2017 White - Accounting Yellow - Transportation Office Pink = Driver Gold - Driver



2022-23 East Fairmont High School Baseball Parents

1. Kristy Curry

2. Justin Vincent

3. lennifer Alvaro
4, Vincent Alvaro
5. Kyndra Tingler

6. Dave Tingler

7. Lauralingram

8. lJarrod Graffius
9. lJamie Trotto
10. leff Raddish

11. Danielle Raddish
12. Rikki Gordon
13. Marie Mayfield
14. Brian Mayfield
15. James Beckman
16. Brooke Beckman
17. Angela Alkire
18. Michae! Ferrell
18. Sherry Ferrell
20. Jennifer Thompson
21. Jimmy Bledsoe
22, Jennifer Bledsoe
23. Bill Linn

24. Tina Linn

25. CI McKnight

26. Courtnie McKnight
27. Greg Music

28. Jenny Music

29. Ryan Church

30. Ame Church
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fx" - n J - A . j
/D/ML/AU’ e Z Marion County Board of Education 31 V314
Qonrto /-ﬁt“:’ se. Field Trip Request Form Sy
ApP e vEA 21"‘/'4 .JM"‘"‘ _
All field trips requiring Bodtd approval must be submitted at least two weeks prior to the regular Board Meeting. All other 72
feast one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and forward to county officé

Please submit one field trip form per bus needed,

must bep at
roval,

-

£r FHS 2/ 24?/,3’3 yJoe pﬂ : éqgtn J‘gzgftr' /l/o
School Date Submitted W MeorsSponsor(s) Sub Needed
Dasebol/ 32fes - 3fis)zs Pavents of P fagfer s Ao
Group Date of Trip Chaperone(s) Sub Needed
75 Sissonville , wy
Number to be transported Destination

Purpose of activity

5@5&'59/1 fame—l h/‘éﬂm Frr'g"}y ..?ld'}’ :/&GM{ “(‘q”' 3”3_)
'@/ Source of Funding ﬁ'ﬂfﬁd

3
Number of School Days Lost Approximate Cost . 920- *°

Transportation Information

o 5)
v’ Private Auto

Commercial Carrier

.3//6? 23

Approximate time to return

3//7/ 23

Time bus to be loaded /o0

Type of Transportation
List Carrier
Number

Driver

Marion County School Bus

Is School to pay driver?

=
Approva =] denied)
Approva () denied)

Approval / denied)

X Ovonni 1 = s

Date ‘;/O?I/Ql?)

Date 2/23 [ot)-3

dd PR

County Office
Transportation

Driver’s Trip Report

Bus Number Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: (0 DayCne O DayTwo
Pre-Trip am / pm am/pm
Bus available to load am / pm am / pm
Departure Time am / pm am /[ pm
Return Time am/pm ____ am/pm
Completion of bus cleanup am/pm _____  am/pm
Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel
th/2017 White - Accounting Yellow - Transportation Office Pink - Driver Gold - Driver



March 17-18 East Fairmont Baseball Trip itinerary:

March 17 (1:00pm): Leave for Sissonville High School. The Big 10 Conference vs Cardinal Conference
East Fairmont vs Sissonville 5:00

Stay at La Quinta Inn & Suites by Wyndam (Elkview, WV)

March 18: Piay scheduled game @Sissonville HS 12:00 (noon), depart for Fairmont after the game.

*Students will be riding with their own parents/chaperones



2022-23 East Fairmont High School Baseball Parents OJWW d/L@S

et G e SRS

WA RN RN NBRENPNR R R B B B S b e e e e
O W NOWU B WNERO WO OOME W RO

Kristy Curry
Justin Vincent
Jennifer Alvaro
Vincent Alvaro
Kyndra Tingler
Dave Tingler
Laura Ingram
Jarrod Graffius
Jamie Trotto

. leff Raddish

. Danielle Raddish
. Rikki Gordon

. Marie Mayfield

. Brian Mayfield

. James Beckman
. Brooke Beckman
. Angela Alkire

. Michael Ferrell

. Sherry Ferrell

. Jlennifer Thompson
. limmy Bledsoe

. Jennifer Bledsoe
. Bill Linn

. Tina Linn

. €} McKnight

. Courtnie McKnight
. Greg Music

. Jenny Music

. Ryan Church

. Ame Church

31-29%74



Marion County Board of Education 4 81=-923% 1
Field Trip Request Form

My
All field trips réquiring Board approval must be submitted at least two weeks prior to the regular Boar ing. All other requests mu-s/b?in at
least one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and fo rd to county ofﬁce fo(}ap roval,
Please submit one field trip form per bus needed. “‘":“-:-ﬁ_ﬁ_ / /
I
VNS 1)2uy3
School Date Submitted Sponsor(s) Sub Needed
E . . |
Sofinaiy DjLU-3 )82y GMN &esua,r\ - [L,O
Group Date of Trip Chaperone(s) Sub Needed
19 — Sbaody  Spvwog

Number to be transported ~  Destination

Purpose of activity mx_%ﬂmr_
Number of School Days Lost C) Approximate Cost fﬁoo Source of Funding bﬂ%

Transportation Information

Time bus to be loaded 3 00 am fpm ) Approximate time to return ! d OO am / pgm

Type of Transportation X Private Auto
Commercial Carrier  List Carrier
Marion County School Bus  Number

Is School to pay driver? Yes /

Approvalcl[é?i -' denied) Principal /K M 7 Dpate /¥, /’)?.Z‘ / 7!"2')

Approva r D} denied)  County Office Mm 22

/ denied Transporta N Date
(Al

’f' 5% S

Driver,

Driver’s Trip Report

Bus Number BusCapacity ___ Total Number Transported
Destination Date of Trip Day of Week
Times: O DayOne O DayTwo

Pre-Trip am/pm am / pm

Bus available te load am / pm am / pm

Departure Time am / pm am f pm

Return Time e am/pm  _______ am/pm

Completion of bus cleanup am [ pm am/pm
Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel

th/2017 White — Accounting Yellow — Transportation Office Pink — Driver Gold — Driver



Shady Springs Softball Trip March 24™ and 25%

March 24t

11:00am Leave EFHS

2:00pm Stop and Eat

3:30pm Head to Hotel and Check-in
4:00pm Head to Field

5:30pm Game

After game back to hotel for meal and team bonding

March 25"

8:00am Breakfast

9:15am Checkout

9:30am Head to field

11:00am Game

1:00pm Stop and eat

2:30pm Head home

5:30pm Arrive EFHS
Chaperones

Eugenia Reesman Head Coach
Shay Swiger Assistant Coach
Steve Swiger Volunteer Coach

Blair Nuzum Volunteer Coach



A s, J 81=28%0

‘7;@&4@% e Marion County Board of Education 7/ £
mﬁ«,@/’ bareo Field Trip Request Form 53: & 2 y

%" puiatd AL W : N < 'ff‘/'f
Al field trip{ requiring Board approx must be submitted at least two weeks prior to the regular Board Meeting. Alifd'thqr reguests m:ﬁ n at
4 roval,

!

least one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and forward to couﬁ}u@ce fo

Please submit one field trip form per bus needed. et
ZFHs 22z Purbia Jay yes
_ School ' Date gubmitted Sponsor(s) J Sub’Needed
-BLA 3lia-3)14 a3 Kelli Morns 145
Group Date of Trip ' Chaperone(s) SulJNeeded
(o [Mavsrall ([nivers thy , Hynhnaton, WY
Number to be transported Deslination \J

Purpose of activity l“\! V S'h':{}‘c F&A 0 E:'}I’TFPV(V]O,&, =
Number of School Days Lost C;)\ Approximate Cost ﬁ / 1 000 Source of Funding F BLF} F Uu ”ds

Transportation Information
Vehiele. ; _ [
Time fms to be loaded CQ 00 am/ @ Approximate time to return DK 00 am
Type of Transportation A Private Auto

Commercial Carrier  List Carrier

Marion County School Bus  Number Driver

-

Is Schoot to pay driver?

__ Date rQ/u/t(i Af;]'\\
ate __}"/_7/7’/249}’3

¥

% (rante / County Office
=)

frrted |/ denied) Transportation

Driver’s Trip Report

Bus Number ____ Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: [3 DayOne 0 DayTwe
Pre-Trip am /pm am/pm
Bus availabie to load —amfpm _ ____ am/pm
Departure Time am / pm am/pm
Return Time — am/pm __ _am/pm
5 Comp%s cleanup ___ am/pm ______ am/pm
Sponsar/Chaperone (V@h all times) Driver Signature Mileage Fuel

th/2617 White - Accounting Yellow - Transportation Office Pink ~ Driver Gold - Driver



EAST FAIRMONT HIGH SCHOOL FBLA 31 -23%",
WYV FBLA STATE LEADERSHIP CONFERENCE
MARSHALL UNIVERSITY — HUNTINGTON, WV
TRAVEL AGENDA
MARCH 12 - 14, 2023

CHAPERONES/ADVISORS:
Barbara Haught
Kelli Morris

SUNDAY, MARCH 12
e Meet EFHS @ 2:00 p.m. to depart to Delta Marriot Hotel, Huntington, WV

MONDAY, MARCH 13
e Attend WV State FBLA Conference @ Marshall University
o Students compete in events/attend seminars during the day
e Return to hotel @ 5:00 p.m.

TUESDAY, MARCH 14
o Attend WV State FBLA Awards Ceremony @ Marshall University
¢ Depart Marshall University @ 12 noon to return to East Fairmont High School
approximately 5:00 p.m.
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All fietd trips requiring Board approval must be submitted at least two weeks prior to the regular Board Me\t‘a\ﬁ\ng. All ather requests mustBe in at

least one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and forward tgcounty office for approval.
Please submit one field trip form per bus needed.

”b‘mm_(??@é/é A -PE-A3 z;c/;{éueae —

School Date Submitted Sponsor(s) Sub Needed
&4 Fg#5 Lrocle 3-93-83 S, LM Tedhers T
Group Date of Trip Chaperone(s) Sub Needed
S50 _ [Siztown ~ é:)/m’qew//e W,
Number to be transported Deshnatwn
Purpose of activity E‘E‘M /Gl;’d 7;1;0
Number of School Days Lost TR Approximate Cost - Source of Funding __~

Transportation Information

Time bus to be loaded ?’; () @ pm Approximate time to return 4/-’ e am @

Private Auto
Commercial Carrier  List Carrier

2 Marion County School Bus  Number

Type of Transportation

Driver
Is School to pay driver? 2§ Yes
Approval” (granted / Menied) Principal _id l’ 'et'tQ Date 0_7; ﬂ? 5= 2 3
Approval {granted / denied) County Office Date
Approval (granted / denied) Transportation Date
Driver’s Trip Report

Bus Number ___ Bus Capacity ________ Total Number Transported
Destination Date of Trip Day of Week
Times: [0 DayOne [0 DayTwo

Pre-Trip am / pm am / pm

Bus available to load —  am/pm _____am/pm

Departure Time am/pm ____ am/pm

Return Time am/pm ______ am/pm

Completion of buscleanup ______am/pm _____ am/pm
Sponsor/Chaperone (Verify all times) Driver Signature Mileage Fuel

th/2017 White — Accounting Yellow — Transportation Office Pink — Driver Gold - Driver
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Chaperones for March 22, 2023 Biztown Trip
Andrew Weekley

Stacey Strawderman

Chad Davidson

Garett Mock

Miriam Straka

Joe Price

Clarissa Nicholson

Anna McKenzie

Rachel Mushnick
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All field trips requiring Board approval must be submitted at least two weeks prior to the regular Board Mee‘ang'; All other requests must be in.at
least one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and fo?m:d to county office for approval
Please subrmit one field trip form per bus needed. —

H-::"Q*
reerga s Disdle A -d3-43 ot thrken ==
Schoo! Date Submitted Sponsor(s) Sub Needed
£h

77 +T Llode  3-51-83 7% # 3% Teachers —

Group Date of Trip Chaperone|s) Sub Needed

53  Blztewn - -3/27’9{?1////6’ /A

Number to be transported Destlnatmn
Purpose of activity g:'l ;fé' 74‘“-'/-7 Vadal: L ?7/;!:' s
Number of School Days Lost —_ Approximate Cost — Source of Funding _—

Transportation Information

4 ’
Time bus to be loaded y =12) am} pm Approximate time to return &:50 am

Type of Transportation Private Auto

Commercial Carrier  List Carrier

g Marion County School Bus  Number

Driver.
ts School to pay driver? _X__ Yes No
Approval 2 denied) Principal et Loy 74‘ . Date _@7 - AT -2
Approvall (gr denied) County Office — Date __ S -/~ AB823
Approval (granted / denied) Transportation Date
Driver’s Trip Report

Bus Number Bus Capacity _ Total Number Transported __
Destination Date of Trip Day of Week
Times: (1 DayOne O DayTwo

Pre-Trip am/ pm am/pm

Bus available to load am / pm am / pm

Departure Time am / pm am f pm

Return Time am/fpm ___ am/pm

Completion of bus cleanup am f pm am / pm
Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel

th/2017 White ~ Accounting Yellow — Transportation Office Pink ~ Driver Gold - Driver
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Chaperones for March 21, 2023 Biztown Trip

Jennifer Green
Kristen Suplita
Tim Ridenour
Amie Marchesani
Anne Lienhardt
Dannette Woody
Olivia Bartic
Janie Moore

Maureen Budka
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All field trips requiring Boaﬁ approJaI must Ee submitted at least two weeks prior to the regular Board hﬂ%@g‘ Ali other requests must be in at

least one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and for(«rard:to,ccunty office for approval,
Please submit one field trip form per bus needed.
\\.

AMWS 2hrf23 _ AMSEC Cone No

School Date Submitted Sponsor(s) Sub Needed
dlerfay -
én'r\s Teacdk. Jl2z]23y A\ B,PPmyg[) No
Group Date of Trip Chaperone(s) Sub Needed

E's) _jPELN a M “ <
Number to be transported Q Destination

Purpose of activity ,mcl!. M
Number of School Days Lost O Approximate Cost 'Hm =c Source of Funding &gﬂa:;

Transportation Information

\

Time bus to be loaded __é_ﬂ___ am /@ "”Z- Approximate time to return _—IQ— am /@ '”‘-
Type of Transportation Private Auto
Commercial Carrier  List Carrier

___l_/__ Marion County School Bus  Number Driver
Is School to pay driver? v Yes No
Approval (granted /. denied) Principal i / Date j .} 3 ] Y P J
Approval tl’ denied) County Office Date ;
Approval (granted / denied) Transportation Date

Driver’s Trip Report

Bus Number _____ Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: O DayOne [0 DayTwo
Pre-Trip am /pm am/pm
Bus available to load am / pm am / pm
Departure Time am / pm am / pm
Return Time —_—am/[pm am [ pm
Completion of bus cleanup am / pm am/pm
Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel

th/2017 White — Accounting Yellow - Transportation Office Pink — Driver Gold - Driver
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All field trips requiring’Board apprd%al must be submitted at least two weeks prior to the regular Board Meeting. Al other raguests must be in’ at
least one week prior to the trip. All compfeted copies are to be submitted to the principal who will sighn and forward to county o}h\ee for app 06 I

Please submit one field trip form per bus needed.
Jamle KA:?I\‘L <+

A/MHD 2122(23 Hacblgn gt ed
School Date Submitted Sponsof{f) ySl.lb Needed

‘B(b:)éf‘(‘j a/ a l b}— ,3(;54;3 -

Group Date of Trip Chaperone(s) Sub Needed
q Cpeméc' t)SODQﬂ 3 (:‘)n_/\oll 6lu§’f5 THA
Numbaer to be transported ! Destination

Purpose of activity QXP]’:?C-‘@ te, frat CR E,H l (G U & OPM
Number of School Days Lost 5 Approximate Cost 6-' (#1013} Source of Funding !' i'ﬂézét,s

Transportation Information

Time bus to be loaded X - 16- @/ pm Approximate time to return ‘7 :OO am /@

Type of Transportation Private Auto
Commerciat Carrier  List Carrier
— W Marion County School Bus Number Driver
Is School to pay driver?

Yes No

Driver’s Trip Report

Bus Number _ Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: [} DayOne {J DayTwo

Pre-Trip am / pm am / pm

Bus availabie to foad am /pm am /pm

Departure Time am / pm am/pm

Return Time — am /pm am/ pm

Completionof buscleanup ______ am /pm am f pm
Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel

th/2017 White - Accounting Yellow - Transportation Office Pink — Driver Gold - Driver



U.S. OREN ROBOTICS
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2023 U.S. Open Robotics VRC High School

Championship Schedule

Iowa West Field House, 5 Arena Way, Council Bluffs, IA

2:30PM-5:30PM
3:00PM-6:30PM
3:00PM-8:00PM
3:00PM-8:30:00PM

9:00PM

7:45AM
8:15AM-8:30AM
8:30AM-8:55AM
8:55AM-12:30PM
12:30PM-1:30PM
1:30PM-5:30PM
6:30PM-8:30PM
9:00PM

8:00AM
8:30AM-12:00PM
12:00PM-12:30PM
12:30PM-1:30PM
1:30-3:30PM
3:30PM-4:20PM
4:20PM-4:45PM
5:00PM

Thursday , March 23, 2023

Team Registration
Inspection
Practice

Skills (Each team 1 allotted 3 attempts at each skills challenge. Top 3 scores at the end of skills at 8:30PM will
cam a trophy.)
Venue Closes

Friday, March 24, 2023

Pit Opens

Drivers and Coaches Meeting
Opening Ceremony
Qualifying Rounds

Lunch

Qualifying Rounds

Party for Teams

Venue Closes

Saturday, March 25, 2023

Pit Opens
Qualifying Rounds
Alliance Selection
Lunch

Elimination Matches
Semi Finals/Finals
Closing Ceremony
Venue Closes

(Updated 9/22/22)
LINKS:

Webcast: CREATE-Found.org/USO-Webcast.php
Online Program: CREATE-Found.org/2023USO-Program. php
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Ali field trips requiring Board approval must be submitted at least two weeks prior to the regular Board Meeting. Al ot{\{? req}Jests must bein at
least one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and‘f\Hvard to county offi€e for approval,
Please submit one field trip form per bus needed,

___NMBS 223 G s (2)
School Date Submitted Sponsor{s) J Sub Needed

Tk Tewms sher$ha +Sfwof2y + No
Group Date of Trip Chaperonels) Sub Needed

25 Shie. Tadk Meck [ Guivarsly of ChudeskosFd))
Number to be transported Destination

Purpose of activity ihh ’"ﬂ.h i L!ﬁfl
Number of School Days Lost l Approximate Cost -ﬂim.oo Source of Funding ﬁ-\-\ ‘r;ﬁ!g' nm""

Transportation information

0 . q 3 slz.
Time bus to be loaded am / s hﬂ Approximate time to return b'e) am /@
Type of Transportation Private Auto
Commercial Carrier  List Carrier
; Marion County School Bus  Number Driver

Is School to pay driver? v Yes

Date O‘Z-/J'"/"/J

denied) Principal 7 A /

denied) County Office WL?//W AL

Approval (gra nte

L
approvatJgranted 4 Date __ o2 /-A/Po? 3
Approval (gran ed / denied} Transportation Date
Driver’s Trip Report

Bus Number Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: 1 Day One 0 DayTwo

Pre-Trip am/fpm am / pm

Bus available to load am/pm am [ pm

Departure Time am/pm am [ pm

Return Time am/pm ______am/pm

Completionofbuscleanup ____ am/pm ____ am/ pm
Sponsor/Chaperone (Verify all times) Driver Signature Mileage Fuel

th/2017 White —~ Accounting Yellow - Transportation Office Pink — Driver Gold — Driver
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Field Trip Request Form
ZW/-YW -
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All field trips requiring Board approval must be submitted at least two weeks prior to the regular Boadi@ﬂing All other reﬁUests must be in at

least one week prior to the trip. All completed copies are to be submitted to the principal who will sighl

d.fo[_\ivﬂto county office fdrapprova!

Please submit one field trip form per bus needed. ““~—-..__
o 1
Wiyt _(L, lech f1gfsz{2.“ . Moilwf Lipo 3/ /2>
Schoot Date Submitted Spo‘rfsor(s) Sub Needed
DECA 34123 - é’/@/}ﬁ NONE /A
Group Date of Trip Chaperone(s) Sub Needed

2 wv

Number to be transported

' Destination

Stite Computihen_for DECA

Purpose of activity
Number of School Days Lost ] Approximate Cost __/ 00422 Source of Funding DECA
Transportation Information s dudp
SAT g9/4z PF 4612
Time bus to be loaded 3.9 am lém 2 Approximate time to return .M#n:icw 3 ot am@
; )
Type of Transportation v~ Private Auto
Commercial Carrier  List Carrier
Marion County School Bus  Number Driver
Is School to pay driver? Yes
Approvai (granted / denied) Principal 2 Date Z - 2)-z3,
Approval __1@\ / denied) County Date _&'ﬁ?‘? 7,/ 2-45?/_3

Approval (granted / denied) Transportation

Date

Driver’s Trip Report

Bus Number Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: (] Day One ] Day Two
Pre-Trip am/pm am / pm
Bus available to load am / pm am / pm
Departure Time am/pm am/pm
Return Time am / pm am / pm :
Completion of bus cleanup am [ pm am / pm ¢
Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel
th/2017 White — Accounting Yellow - Transportation Office Pink - Driver Gold - Driver



FSHS BASEBALL

81-8385

Memorandum of Understanding

This agreement, dated this the 23rd day of January, 2023 by and
between the MARION COUNTY PARKS AND RECREATION COMMISSION
(MCPARC]), a public corporation under and operating pursuant to the laws of
the State of West Virginia, and the Marion County Board of Education, dba
Fairmont Senior High School Baseball hereinafter referred to as the GRANTEE.

WHEREAS, both the MCPARC and GRANTEE individually and
cooperatively exist charged with affording and ensuring their respective
constituents and clientele with the provisions of optimum public service; and

WHEREAS, the MCPARC being cognizant of the GRANTEE'’s ability of
providing its constituents with responsive and adequate services has granted
that said services may take place at the Mary Lou Retton Youth Park Senior
League Field, 6 Norway Road, Fairmont WV 26554,

WHEREAS, the MCPARC, acting in regular session on the 23rd day of
January 2023, did authorize Tony Michalski as the MCPARC Director to
execute this agreement with the GRANTEE for such services and
considerations.

NOW, THEREFORE, in considcration of thc mutual promises and
covenants herein provided, the MCPARC and GRANTEE agree that:

(. The GRANTEE and Fairmont Little League shall schedule the use of the
Senior League Field at the Mary Lou Retton Youth Park in mutual
agreement with the assistance of the MCPARC Sports Management
Director. The schedule will be presented to and approved by MCPARC
prior to use of the field. The GRANTEE will use the field between the
dates of February 21%, 2023 and November 1st, 2023. Scheduling shall
be done in a manner that will ensurc the GRANTEE along with
Fairmont Little League have fair and equal use of the property and
maximum utilization. It will also be the responsibility of the GRANTEE
to cancel events due to inclement field conditions caused by weather or
other non-related reasons. The GRANTEE shall work with the Fairmont
Little League and MCPARC and assist them with field usage.
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capital improvements planned, and the Marion County Parks and
Recreation Commission shall have {inal approval of said projects. 3 1 - 2 3 8 3
Capital improvements, such as a service building for restrooms and o
cancession, must be approved by MCPARC and comply with all West
Virginia State Health Regulations, The Grantee will maintain
concession operation for a portable or new building at the Senior
League Field. GRANTEE will provide use to Fairmont Little League and
MCPARC for community use when GRANTEE is not providing this
service.

The MCPARC shall provide normal and routine maintenance for the
park including spring start up, grass cutting, turf maintenance and
winterization.

The GRANTEE shall provide sport-specific field maintenance such as
infield dragging, lining of field, base placement, and maintenance.

The GRANTEE will use only use materials on the field that have been
pre-approved by MCPARC. MCPARC will provide infield mix provided by
Duraedge to be used on the Sr. League field.

The Grantee will meet with MCPARC representatives on the 1st week of
March to discuss field maintenance. The Grantee will assign at a
maximum two represcntatives that witl attend the March meeting to be
trained on the opcrations of the MCPARC sand pro equipment. The
grantee representatives will be required to sign a waiver provided by
MCPARC.

The GRANTEE shall provide the MCPARC a list of the organization’s
booster officers and coaches.

. The GRANTEE shall pick up debris and litter caused by its use. Failure

to Keep the premise clean - setting a good exarupte for the youth - may
result in an assessment against the GRANTEE for the clean up cost.
The GRANTEE shall maintain liability and accident insurance for all
board-sponsored participants and said insurance shall be in effect for
the course of this contract. The GRANTEE shall provide MCPARC with
written evidence of current insurance sufficient to effectuate this
provision.

The GRANTEE hereby agrees to indemnify, and shall protect and hold
MCPARC harmless from and against liabilities, losses, claims,

2
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alleged to arise from or in connection with the following:

A. Any injury to, or thc death of, any person or persons, 3 1 - 2 3 84

or loss or damage to property on or about the premises
or on any adjoining property arising from or connected
with the premises during the term of this CONTRACT,;
B. Performance of any labor or services or the furnishing of
any materials or other praperty in respect of the
premises or any part thereof by or at the GRANTEE
request.
The GRANTEE shall resist and defend any action, suit or proceeding
brought against MCPARC by reason of any such occurrence by counscl
designated by MCPARC.
The GRANTEE agrees to promote and encourage good sportsmanship
among players and coaches.
The GRANTEE agrees to have one representative that will be designated
as the MCPARC liaison. The MCPARC liaison will assess and
summarize facility and organizational needs and will communicate and
work with the MCPARC Director and / or the MCPARC Sports
Management Director on such needs.
This Memorandum of Understanding is for a term of February 21,
2023 to November 1%, 2023 and shall thercafter be subject to annual
renegotiation upon agreement by the MCPARC and the GRANTEE. It is
mutually agreed and distinctly understood between the parties hereto
that this MOU may be renewed by agreement of the parties. Either
party, upon a 60-day written notice to the other party, may terminate
this agreement. In any circumstance, this agreement will terminate by
November 1%, 2023.
The Directors of MCPARC and the President of the MCPARC Board
shall resolve any conflict between the parties in this contract.
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office prior to field or facility usage. Organizations will not be permitted
to utilize MCPARC facilitics without a current signed memorandum of

understanding. 3 1 e 2 3 & 3

IN WITNESS THEREOQF, the MCPARC and the GRANTEE have
caused this Memorandum of Understanding to be executed in their
respective names and have caused the respective seals to be affixed
hereunto and attested as of the date first written above.

THE MARION COUNTY PARKS
AND
RECREATION COMMISSION

DIRECTOR - Date

MARION COUNTY BOARD OF EDUCATION

FSHS Head Baseball Coach - Date

Attest - MCPARC Sports Management Director - Date
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Memorandum of Understanding

This agreement, dated this the 23 day of January, 2023 by and between
the MARION COUNTY PARKS AND RECREATION COMMISSION (MCPARC), a
public corporation under and operating pursuant to the laws of the State of
West Virginia, and the Marion County Board of Education, hereinafter referred
to as the GRANTEE.

WHEREAS, both the MCPARC and GRANTEE individually and
cooperatively exist charged with affording and ensuring their respective
constituents and clientele with the provisions of optimum public service; and

WHEREAS, the MCPARC being cognizant of the GRANTEE's ability of
providing its constituents with responsive and adequate services has granted
that said services may take place at the Mary Lou Retton Youth Park Softball
Field, 6 Norway Road, Fairmont WV 26554.

WHEREAS, the MCPARC, acting in regular session on the 23rd day of
January 2023, did authorize the MCPARC Director to execute this agreement
with the GRANTEE for such services and considerations.

NOW, THEREFORE, in consideration of the mutual promises and
covenants herein provided, the MCPARC and GRANTEE agree that:

[. The GRANTEE and Fairmont Little League shall schedule the use of the
Softball Field at the Mary Lou Retton Youth Park in mutual agreement.
The schedule will be presented to and approved by MCPARC prior to
use of the field. The GRANTEE will use the field between the dates of
February 212, 2023 and November 1st, 2023. Scheculing shall be done
in a manner that will ensure the GRANTEE along with Fairmont Little
League have fair and equal use of the property and maximum
utilization. It will also be the responsibility of the GRANTEE to cancel
events due to inclement field conditions caused by weather or other
non-related reasons.

. To eliminate issues with the usage of the softball field the grantee will
receive priority field access to the C ball/softball field for practices from
2:30pm until 5:00pm, and after 7:30pm weekdays, before 12:00pm on
Saturdays and for regularly scheduled home games. The Fairmont
1ittla Iaaone will have nrioritv access to the field weekdays between
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9:UUpm and 7:3Upm, Saturdays atter 12:00pm and all-day Sundays.
The Grantee will provide MCPARC and Fairmont Little League a home
game schedule as soon as it is finalized. The Fairmont Little League will
schedule their games around the GRANTEE home game schedule. The
GRANTEE will work with the Fairmont Little League representatives
and the MCPARC Sports Management Director when games are needed
to be rescheduled. MCPARC will have final say on any schedule
adjustments needed and will ensure that all parties have adequate field
usage for games.
The GRANTEE shall notify the MCPARC in writing of any and all major
capital improvements planned, and the Marion County Parks and
Recreation Commission shall have final approval of said projects.
Capital improvements, such as a service building for restrooms and
concession, must be approved by MCPARC and comply with all West
Virginia State Health Regulations.
The MCPARC shall provide normal and routine maintenance for the
park including spring start up, grass cutting, turf maintenance and
winterization.
The GRANTEE shall provide sport-specific field maintenance such as
infield dragging, lining of field, base placement, and maintenance.
The GRANTEE shall provide the MCPARC a list of the organization’s
booster officers and coaches.
The GRANTEE shall pick up debris and litter caused by its use. Failure
to keep the premise clean - setting a good example for the youth - may
result in an assessment against the GRANTEE for the clean up cost.
The GRANTEE shall maintain liability and accident insurance for all
board-sponsored participants and said insurance shall be in effect for
the course of this contract. The GRANTEE shall provide MCPARC with
written evidence of current insurance sufficient to effectuate this
provision.
The GRANTEE hereby agrees to indemnify, and shall protect and hold
MCPARC harmless from and against liabilities, losses, claims,
demands, costs, expenses, and judgments of any nature arising or
atleged to arise from or in connection with the following:

A. Any injury to, or the death of, any person or persons,

or loss or damage to property on or about the premises

2
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or on any adjoining property arising trom or connected
with the premises during the term of this CONTRACT;

B. Performance of any labor or services or the furnishing of
any materials or other property in respect of the
premises or any part thereof by or at the GRANTEE
request.

The GRANTEE shall resist and defend any action, suit or proceeding
brought against MCPARC by reason of any such occurrence by counsel
designated by MCPARC.

The GRANTEE agrees to promote and encourage good sportsmanship
among players and coaches. The Grantee shall require comprehensive
criminal background checks for any individuals working with youth.
The GRANTEE agrees to have one representative that will be designated
as the MCPARC liaison. The MCPARC liaison will assess and
summarize facility and organizational needs and will communicate and
work with the MCPARC Director and / or Sports Management Director
on such needs.

The GRANTEE will use only materials on the field that have been pre-
approved by MCPARC. MCPARC will provide infield mix provided by
Duraedge to be used on the Softball field.

The Grantee will meet with MCPARC representatives on the 1st week of
March to discuss field maintenance. The Grantee will assign at a
maximum two representatives that will attend the March meeting to be
trained on the operations of the MCPARC sand pro equipment. The
grantee representatives will be required to sign a waiver provided by
MCPARC.

This Memorandum of Understanding is for a term of February 21st,
2023 to July 1st, 2023 and shall thereafter be subject to annual
renegotiation upon agreement by the MCPARC and the GRANTEE. It is
mutually agreed and distinctly understood between the parties hereto
that this MOU may be renewed by agreement of the parties. Either
party, upon a 60-day written notice to the other party, may terminate
this agreement. In any circumstance, this agreement will terminate by
July 1st, 2023.

The Directors of MCPARC and the President of the MCPARC Board
shall resolve any conflict between the parties in this contract.

3



XVil. This memorandum of understanding must be returned to the MCPARC
office prior to field or facility usage. Organizations will not be permitted
to utilize MCPARC facilities without a current signed memorandum of

understanding.

IN WITNESS THEREOF, the MCPARC and the GRANTEE have
caused this Memorandum of Understanding to be executed in their
respective names and have caused the respective seals to be affixed

hereunto and attested as of the date first written above.

THE MARION COUNTY PARKS
AND
RECREATION COMMISSION

DIRECTOR - Date

MARION COUNTY BOARD OF EDUCATION

SUPERINTENDENT - Date
~  3/2/23
SHS PRINCIPAL _ Date

= p“ﬂiz/ﬁ

FSHS Head Softball Coach - Date

Attest -~ MCPARC Sports Management Director - Date



FSHS BOYS/GIRLS TENNIS

31f238b
Memorandum of rstandin

This agreement dated this the 13% day of February, 2023 by and
between the MARION COUNTY PARKS AND RECREATION COMMISSION
(MCPARC), a public corporation under and operating pursuant to the laws of
the State of West Virginia, and the Marion County Board of Education, dba
Fairmont Senior High School Boys and Girls Tennis, hereinafter referred to as
the GRANTEE.

WHEREAS, both the MCPARC and GRANTEE individually and
cooperatively exist charged with affording and ensuring their respective
constituents and clientele with the provisions of optimum public service; and

WHEREAS, the MCPARC being cognizant of the GRANTEE's ability of
providing its constituents with responsive and adequate services has granted
that said services may take place at the East Marion Park 35 City View Terrace,
Fairmont WV 26554.

WHEREAS, the MCPARC, acting in regular session on the 23rd day of
January 2023, did authorize the MCPARC Director to execute this agreement
with the GRANTEE for such services and considerations.

NOW, THEREFORE, in consideration of the mutual promises and
covenants herein provided, the MCPARC and GRANTEE agree that:

[. The GRANTEE and East Fairmont High School Boys and Girls Tennis
shall schedule the use of the tennis courts at East Marion Park in
mutual agreement with the assistance of the MCPARC Sports
Management Director. The schedule will be presented to and approved
by MCPARC prior to use of the field February 27t%, 2023 through May
15th, 2023. If activities are concluded prior to May 15th, GRANTEE shall
notify MCPARC in writing, The GRANTEE shall turn in said schedule to
the MCPARC before use takes place. Scheduling shall be done in a
manner that will ensure each team fair and equal use of the property
and maximum utilization. It will also be the responsibility of the
GRANTEE to cancel events due to inclement court conditions caused by
weather or other non-related reasons. The GRANTEE shall also work



with the Marion County Board ot Education representatives and

MCPARC to assist them with field usage and agree upon a mutua.ug 1- 9 9 85
beneficial schedule for both parties on the use of all tennis courts at

East Marion Park.

I1. The GRANTEE shall notify the MCPARC in writing of any and all major
capital improvements planned, and the Marion County Parks and
Recreation Commission shall have final approval of said projects.

11I. The MCPARC shall provide normal and routine maintenance for the
tennis courts, including spring start up, grass cutting/trimming, court
maintenance, fence inspection and repair.

IV. The GRANTEE shall provide sport-specific court maintenance as
needed in conjunction with the MCPARC maintenance staff.

V. The GRANTEE shall provide the MCPARC a list of the organization’s
booster officers {if any) and coaches.

V1. The GRANTEE shall pick up debris and litter caused by its use. Failure
to keep the premise clean - setting a good example for the youth — may
result in an assessment against the GRANTEE for the clean up cost.

VII. The GRANTEE shall maintain liability and accident insurance for all
board-sponsored participants and said insurance shall be in effect for
the course of this contract. The GRANTEE shall provide MCPARC with
written evidence of current insurance sufficient to effectuate this
provision.

VII. The GRANTEE hereby agrees to indemnify, and shall protect and hold
MCPARC harmless from and against liabilities, losses, claims,
demands, costs, expenses, and judgments of any nature arising or
alleged to arise from or in connection with the following:

A. Any injury to, or the death of, any person or persons,
or loss or damage to property on or about the premises
or on any adjoining property arising from or connected
with the premises during the term of this CONTRACT;

B. Performance of any labor or services or the furnishing of
any materials or other property in respect of the
premises or any part thereof by or at the GRANTEE
request.

The GRANTEE shall resist and defend any action, suit or proceeding
2



IX.

Xil.

XIIL.

prought against MCPAKC by reason ot any such occurrence by counsel
designated by MCPARC.

The GRANTEE agrees to promote and encourage good sportsmanship -
among players and coaches. The Grantee shall require comprehensive
criminal background checks for any individuals working with youth.
The GRANTEE agrees to have one representative that will be designated
as the MCPARC liaison. The MCPARC liaison will assess and
summarize facility and organizational needs and will communicate and
work with the MCPARC Director and / or Sports Management Director
on such needs.

This Memorandum of Understanding is for a term of February 27,
2023 through May 15%, 2023 and shall thereafter be subject to annual
renegotiation upon agreement by the MCPARC and the GRANTEE. It is
mutually agreed and distinctly understood between the parties hereto
that this MOU may be renewed by agreement of the parties. Either
party, upon a 60-day written notice to the other party, may terminate
this agreement. In any circumstance, this agreement will terminate by
May 15t, 2023.

The Directors of MCPARC and the President of the MCPARC Board
shall resolve any conflict between the parties in this contract.

This memorandum of understanding must be returned to the MCPARC
office prior to court or facility usage. Organizations will not be
permitted to utilize MCPARC facilities without a current signed
memorandum of understanding.

1-2385



IN WITNESS THEREOF, the MCPARC and the GRANTEE have) 1 - 238o
caused this Memorandum of Understanding to be executed in their
respective names and have caused the respective seals to be affixed
hereunto and attested as of the date first written above.

THE MARION COUNTY PARKS
AND
RECREATION COMMISSION

DIRECTOR Date

MARION COUNTY BOARD OF EDUCATION

SUPERINTENDENT Date
X/ . vy
FS RINCIPAL ate

FSHS HEAD GIRLS TENNIS COACH Date

FSHS HEAD BOYS TENNIS COACH Date

Attest - MCPARC Sports Management Director Date
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Memorandum of Understanding

This agreement dated this the 13th day of February, 2023 by and
between the MARION COUNTY PARKS AND RECREATION COMMISSION
(MCPARC]), a public corporation under and operating pursuant to the laws of
the State of West Virginia, and the Marion County Board of Education, dba
East Fairmont High School Boys and Girls Tennis, hereinafter referred to as
the GRANTEE.

WHEREAS, both the MCPARC and GRANTEE individually and
cooperatively exist charged with affording and ensuring their respective
constituents and clientele with the provisions of optimum public service; and

WHEREAS, the MCPARC being cognizant of the GRANTEE's ability of
providing its constituents with responsive and adequate services has granted
that said services may take place at the East Marion Park 35 City View Terrace,
Fairmont WV 26554,

WHEREAS, the MCPARC, acting in regular session on the 23rd day of
January 2023, did authorize the MCPARC Director to execute this agreement
with the GRANTEE for such services and considerations.

NOW, THEREFORE, in consideration of the mutual promises and
covenants herein provided, the MCPARC and GRANTEE agree that:

I. The GRANTEE and Fairmont Senior High School Boys and Girls Tennis
shall schedule the use of the tennis courts at East Marion Park in
mutual agreement with the assistance of the MCPARC Sports
Management Director. The schedule will be presented to and approved
by MCPARC prior to use of the field February 27th, 2023 through May
15th, 2023. If activities are concluded prior to May 15, GRANTEE shall
notify MCPARC in writing. The GRANTEE shall turn in said schedule to
the MCPARC before use takes place. Scheduling shall be done in a

manner that will ensure each team fair and equal use of the property
and maximum utilization. It will also be the responsibility of the
GRANTEE to cancel events due to inclement court conditions caused by
weather or other non-related reasons. The GRANTEE shall also work
with the Marion County Board of Education representatives and

MCPARC to assist them with field usage and agree upon a mutually



beneficial schedule for both parties on the use of all tennis courts at
East Marion Park. 31~ 2 3 8 o
II. The GRANTEE shall notify the MCPARC in writing of any and all major =~ ™
capital improvements planned, and the Marion County Parks and
Recreation Commission shall have final approval of said projects.
Il The MCPARC shall provide normal and routine maintenance for the
tetninis courts, including spring start up, grass cutting/trimming, court
maintenance, fence inspection and repair.
IV.  The GRANTEE shall provide sport-specific court maintenance as
needed in conjunction with the MCPARC maintenance staff.
V. The GRANTEE shall provide the MCPARC a list of the organization’s
booster officers (if any) and coaches.
VI. The GRANTEE shall pick up debris and litter caused by its use. Failure
to keep the premise clean - setting a good example for the youth may
result in an assessment against the GRANTEE for the clean up cost.
VII. The GRANTEE shall maintain liability and accident insurance for all
board-sponsored participants and said insurance shall be in effect for
the course of this contract. The GRANTEE shall provide MCPARC with

written evidence of current insurance sufficient to effectuate this

provision.

VIII. The GRANTEE hereby agrees to indemnify, and shall protect and hold
MCPARC harmless from and against liabilities, losses, claims,
demands, costs, expenses, and judgments of any nature arising or
alleged to arise from or in connection with the following:

A. Any injury to, or the death of, any person or persons,
or loss or damage to property on or about the premises
or on any adjoining property arising from or connected
with the premises during the term of this CONTRACT;

B. Performance of any labor or services or the furnishing of
any materials or other property in respect of the
premises or any part thereof by or at the GRANTEE
request.

The GRANTEE shall resist and defend any action, suit or proceeding
brought against MCPARC by reason of any such occurrence by counsel
designated by MCPARC.



XI.

XII.

XHI.

- The GRANTERE agrees to h

J1-23806
The GRANTEE agrees (o promote )

and encourage good sportsmanship
among players and coaches The Gr

antce shall require comprehensive
crimin

al background cheeks for any individuals working with youth.

ave one representative that will he designated
as the MCPARC liaison. The MCPARC liaison will assess and
summarize facility and organizational needs and will communicate and
work with the MCPARC Director and / or Sports Management Director
on such needs.

This Memorandum of Understanding is for a term of February 27th,
2023 through May 15%, 2023 and shall thereafter be subject to annual
renegotiation upon agreement by the MCPARC and the GRANTEE. It is
mutually agreed and distinctly understood between the parties hereto
that this MOU may be renewed by agreement of the parties. Either
party, upon a 60-day written notice to the other party, may terminate
this agreement. In any circumstance, this agreement will terminate by
May 15th, 2023.

The Directors of MCPARC and the President of the MCPARC Board
shall resolve any conflict between the parties in this contract.

This memorandum of understanding must be returned to the MCPARC
office prior to court or facility usage. Organizations will not be
permitted to utilize MCPARC facilities without a current signed
memorandum of understanding.



IN WITNESS THEREOF, the MCPARC and the GRANTEE have
caused this Memorandum of Understanding to be executed in their
respective names and have caused the respective seals to be afﬁ:BrE - 2 3 8 b
hereunto and attested as of the date first written above.

THIE MARION COUNTY PARKS
AND
RECRIEATION COMMISSION

DIRECTOR Date

MARION COUNTY BOARD OF EDUCATION

Mo W e 2/22 )2
SUPEF(INTENDEW Date

Ufmw Z{Zz/z?

EFHS IPAL D Date
M%%, 2[22/23
EFHS H LS TENNIS COACH Date

EFHS HEAD BOYS TENNIS COACH Date

Attest ~ MCPARC Sports Management Director Date
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Memorandum of Understanding

This agreement, dated this the 13t day of February, 2023 by and
between the MARION COUNTY PARKS AND RECREATION COMMISSION
(MCPARC]), a public corporation under and operating pursuant to the laws of
the State of West Virginia, and the Marion County Board of Education, dba
East Fairmont Middle School Softball, hereinafter referred to as the GRANTEE.

WHEREAS, both the MCPARC and GRANTEE individually and
cooperatively exist charged with affording and ensuring their respective
constituents and clientele with the provisions of optimum public service; and

WHEREAS, the MCPARC being cognizant of the GRANTEE’s ability of
providing its constituents with responsive and adequate services has granted
that said services may take place at the East Marion Park softball field, 35 City
View Terrace, Fairmont WV 26554,

WHEREAS, the MCPARC, acting in regular session on the 237 day of
January 2023, did authorize Tony Michalski as the MCPARC Director to
execute this agreement with the GRANTEE for such services and
considerations.

NOW, THEREFORE, in consideration of the mutual promises and
covenants herein provided, the MCPARC and GRANTEE agree that:

[. The GRANTEE and West Fairmont Middle Schoal Softball shall
schedule the use of the softball field at East Marion Park in mutual
agreement with the assistance of the MCPARC Sports Management
Director. The schedule will be presented to and approved by MCPARC
prior to use of the field. The GRANTEE will use the field between the
dates of February 20%, 2023 and May 15%, 2023. Scheduling shall be
done in a manner that will ensure the GRANTEE along with West
Fairmont Middle School Softball have fair and equal use of the property
and maximum utilization. It will also be the responsibility of the
GRANTEE to cancel events due to inclement field conditions caused by
weather or other non-related reasons. The GRANTEE shall work with
the Marion County Board of Education representatives and MCPARC to



II.

I11.

V.

VL

VIL

VIII.

IX.

assist them with field usage and agree upon a mutually beneficial
schedule for both parties on the use of the softball field at East Marion
Park.

The GRANTEE shall notify the MCPARC in writing of any and all major
capital improvements planned, and the Marion County Parks and
Recreation Commission shall have final approval of said projects.
Capital improvements, such as a service building for restrooms and
concession, must be approved by MCPARC and comply with all West
Virginia State Health Regulations. The Grantee shall share usage of the
storage building located adjacent to the softball field and provide
routine maintenance and cleaning to said building.

The MCPARC shall provide normal and routine maintenance for the
park including spring start up, grass cutting, turf maintenance and
winterization.

The GRANTEE shall provide sport-specific field maintenance such as
lining of field, base placement, and maintenance.

The GRANTEE will only use materials on the field that have been pre-
approved by MCPARC. MCPARC will provide materials for use on the
field.

The GRANTEE shall provide the MCPARC a list of the organization’s
booster officers and coaches.

The GRANTEE shall pick up debris and litter caused by its use. Failure
to keep the premise clean - setting a good example for the youth — may
result in an assessment against the GRANTEE for the clean up cost.
The GRANTEE shall maintain liability and accident insurance for all
board-sponsored participants and said insurance shall be in effect for
the course of this contract. The GRANTEE shall provide MCPARC with

written evidence of current insurance sufficient to effectuate this

provision.

The GRANTEE hereby agrees to indemnify, and shall protect and hold
MCPARC harmless from and against liabilities, losses, claims,
demands, costs, expenses, and judgments of any nature arising or

alleged to arise from or in connection with the following:

[



A. Any injury to, or the death of, any person or persons,
or loss or damage to property on or about the premis? 1 - 2 3 Tk
or on any adjoining property arising from or connectec
with the premises during the term of this CONTRACT;

B. Performance of any labor or services or the furnishing of
any materials or other property in respect of the
premises or any part thereof by or at the GRANTEE
request.

The GRANTEE shall resist and defend any action, suit or proceeding
brought against MCPARC by reason of any such occurrence by counsel
designated by MCPARC.
XI. The GRANTEE agrees to promote and encourage good sportsmanship
among players and coaches.

XIl. The GRANTEE agrees to have one representative that will be designated
as the MCPARC liaison. The MCPARC liaison will assess and
summarize facility and organizational needs and will communicate and
work with the MCPARC Director and / or the MCPARC Sports
Management Director on such needs.

XIII. This Memorandum of Understanding is for a term of February 20th,
2023 to May 15%, 2023 and shall thereafter be subject to annual
renegotiation upon agreement by the MCPARC and the GRANTEE. It is
mutually agreed and distinctly understood between the parties hereto
that this MOU may be renewed by agreement of the parties. Either
party, upon a 60-day written notice to the other party, may terminate
this agreement. In any circumstance, this agreement will terminate by
May 15t%h, 2023.

XIV. The Directors of MCPARC and the President of the MCPARC Board
shall resolve any conflict between the parties in this contract.

XV. This memorandum of understanding must be returned to the MCPARC
office prior to field or facility usage. Organizations will not be permitted
to utilize MCPARC facilities without a current signed memorandum of

understanding.



IN WITNESS THEREOQOF, the MCPARC and the GRANTEE have
caused this Memorandum of Understanding to be executed in their f

\a..)
respective names and have caused the respective seals to be afﬁxecBl -%40

hereunto and attested as of the date first written above. 3

THE MARION COUNTY PARKS
AND
RECREATION COMMISSION

DIRECTOR - Date

MARION COUNTY BOARD OF EDUCATION

L 0 lotes sopn

SUPERINTEND - Date
/M A -RodA3
EFMS PRINCIPAL - Date

Lannit TN ago, 2-1-23

EFMS HEAD SOFTBALL Coach - Date

Attest - MCPARC Sports Management Director - Date



31-2388

Memorandum of Understanding

This agreement, dated this the 13% day of February, 2023 by and
between the MARION COUNTY PARKS AND RECREATION COMMISSION
(MCPARC), a public corporation under and operating pursuant to the laws of
the State of West Virginia, and the Marion County Board of Education, dba
West Fairmont Middle School Softball, hereinafter referred to as the GRANTEE.

WHEREAS, both the MCPARC and GRANTEE individually and
cooperatively exist charged with affording and ensuring their respective
constituents and clientele with the provisions of optimum public service; and

WHEREAS, the MCPARC being cognizant of the GRANTEE’s ability of
providing its constituents with responsive and adequate services has granted
that said services may take place at the East Marion Park softball field, 35 City
View Terrace, Fairmont WV 26554.

WHEREAS, the MCPARC, acting in regular session on the 237 day of
January 2023, did authorize Tony Michalski as the MCPARC Director to
execute this agreement with the GRANTEE for such services and
considerations.

NOW, THEREFORE, in consideration of the mutual promises and
covenants herein provided, the MCPARC and GRANTEE agree that:

I. The GRANTEE and East Fairmont Middle School Softball shall schedule

the use of the softball field at East Marion Park in mutual agreement

with the assistance of the MCPARC Sports Management Director. The
schedule will be presented to and approved by MCPARC prior to use of
the field. The GRANTEE will use the field between the dates of February
20%, 2023 and May 15%, 2023. Scheduling shall be done in a manner
that will ensure the GRANTEE along with East Fairmont Middle School

Softball have fair and equal use of the property and maximum
utilization. It will also be the responsibility of the GRANTEE to cancel
events due to inclement field conditions caused by weather or other
non-related reasons. The GRANTEE shall work with the Marion County

Board of Education representatives and MCPARC to assist them with



II.

11

IV.

VL

VII.

VIIL.

IX.

field usage and agree upon a mutually beneficial schedule for both
parties on the use of the softball field at East Marion Park.

The GRANTEE shall notify the MCPARC in writing of any and all major
capital improvements planned, and the Marion County Parks and
Recreation Commission shall have final approval of said projects.
Capital improvements, such as a service building for restrooms and
concession, must be approved by MCPARC and comply with all West
Virginia State Health Regulations. The Grantee shall share usage of the
storage building located adjacent to the softball field and provide
routine maintenance and cleaning to said building.

The MCPARC shall provide normal and routine maintenance for the
park including spring start up, grass cutting, turf maintenance and
winterization.

The GRANTEE shall provide sport-specific field maintenance such as
lining of field, base placement, and maintenance.

The GRANTEE will only use materials on the field that have been pre-
approved by MCPARC. MCPARC will provide materials for use on the
field.

The GRANTEE shall provide the MCPARC a list of the organization’s
booster officers and coaches.

The GRANTEE shall pick up debris and litter caused by its use. Failure
to keep the premise clean - setting a good example for the youth — may
result in an assessment against the GRANTEE for the clean up cost.
The GRANTEE shall maintain liability and accident insurance for all
board-sponsored participants and said insurance shall be in effect for
the course of this contract. The GRANTEE shall provide MCPARC with

written evidence of current insurance sufficient to effectuate this

provision.

The GRANTEE hereby agrees to indemnify, and shall protect and hold
MCPARC harmless from and against habilities, losses, claims,
demands, costs, expenses, and judgments of any nature arising or

alleged to arise from or in connection with the following:

A. Any injury to, or the death of, any person or persons,

or loss or damage to property on or about the premises
2



or on any adjoining property arising trom or connected
with the premises during the term of this CONTRAC{; 8
B. Performance of any labor or services or the furnisang ;fz 3 8
any materials or other property in respect of the
premises or any part thereof by or at the GRANTEE
request.
The GRANTEE shall resist and defend any action, suit or proceeding
brought against MCPARC by reason of any such occurrence by counsel
designated by MCPARC.
XI. The GRANTEE agrees to promote and encourage good sportsmanship
among players and coaches.
XII. The GRANTEE agrees to have one representative that will be designated
as the MCPARC liaison. The MCPARC liaison will assess and
summarize facility and organizational needs and will communicate and
work with the MCPARC Director and / or the MCPARC Sports
Management Director on such needs.
X, This Memorandum of Understanding is for a term of February 20th,
2023 to May 15%, 2023 and shall thereafter be subject to annual
renegotiation upon agreement by the MCPARC and the GRANTEE. It is
mutually agreed and distinctly understood between the parties hereto
that this MOU may be renewed by agreement of the parties. Either
party, upon a 60-day written notice to the other party, may terminate
this agreement. In any circumstance, this agreement will terminate by
May 15%, 2023.
XIV. The Directors of MCPARC and the President of the MCPARC Board
shall resolve any conflict between the parties in this contract.
XV. This memorandum of understanding must be returned to the MCPARC
office prior to field or facility usage. Organizations will not be permitted
to utilize MCPARC facilities without a current signed memorandum of

understanding.



IN WITNESS THEREOF, the MCPARC and the GRANTEE have
caused this Memorandum of Understanding to be executed in their

respective names and have caused the respective seals to be affixed 8 8
hereunto and attested as of the date first written above. 31 - 2 3 '

THE MARION COUNTY PARKS
AND
RECREATION COMMISSION

DIRECTOR - Date

MARION COUNTY BOARD OF EDUCATION

_2/>/e3

SUPERINTENDENT | _ Date
C @%&éaﬁé/ 25 53

FMS PRINCIPAL - Date
i.a_,f:;rl -'\../ ! '._'j,'. b:-r:/l: . -..{'I J'l 'L_“:"h_ ; J::

WFMS HEAD SOFTBALL Coach - Date

Attest - MCPARC Sports Management Director - Date
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OFFICIAL MINUTES 31
Marion County Board of Education ~238 9
Regular Session :
Monday, February 20, 2023
CENTRAL OFFICE
6:00 pm

The meeting was held in the Central Office Conference Room and streamed on our
webpage at Marionboe.com.

Mr. Pellegrin gave the invocation and Keith Davis, Computer Technician, led the Pledge
of Allegiance.

The Marion County Board of Education met in a Regular Session on Monday, February
20, 2023 at 6:00 pm.

President Mrs. Costello called the meeting to order at 6:02 pm

MEMBERS PRESENT: Mr. Boyles, Mrs. Costello, Mr. Dragich, Mr. Pellegrin, Rev.
Saunders (BY PHONE) and Superintendent Dr. Heston

29-1000 INFORMATION - RECOGNITIONS - RECOMMENDATIONS - REPORTS

1) Voice of Democracy Contest 15t Place winner in the county and 2™ place
winner in the district NMHS. In addition to the student recognition, several
teachers were recognized.

2) Marion County CTE Month - Proclamation for CTE Month was presented to
Mr. Jay Michaeis and Marion County Technical Center students and staff.

3) Danielle McDaniet & Tina Shaw — Young Leaders Program

4) Dr. Mary Lynn Westfall, Principal, EFHS ~ Presentation on Student
Achievement and Other Student Factors, Data, and Programs

5) Public Relation Reports:
WVSBA Committee on Legislation - Mrs. Donna Costello
WVU Extension Agency - Mrs. Donna Costello
Marion County Health Department - Mr. George C. Boyles
Marion County Chamber of Commerce - Ms. Mary Jo Thomas
Marion County Parks and Recreation - Mrs. Cathy Maxwell and Mr.
Bob Brookover
Marion County Public Library - Joan Schrorering to continue through
6-30-23
Stadium Advisory Council - Jeremy Laird, Mr. Dragich & Mike
Talkington
Fairmont State University - Mr. Skarzinski




"

£9-022023

NEW BUSINESS
Mr. Pellegrin made a motion, seconded by Mr. Boyles to approve the following:

29-2000 MINUTES - AGREEMENTS - CONTRACTS

2347 MINUTES
The approval of the Official Minutes for the meeting for a Regular Meeting on
February 6, 2023.

2349 SCALISE INDUSTRIES/THRASHER/EMCOR - PAY REQUEST 5— NMHS

HVAC PROJECT
The approval of the Pay App #5 to pay Scalise Industries/EMCOR/THRASHER, in

the amount of $120,825.00, the NMHS HVAC Project for application date
01/10/23. FUNDING: ESSERF Round 3

2350 STIPEND
The approval of the spring stipend for Marion County BOE full time or half time

regular/permanent employees who worked beyond the contracted or
employment term, in the amount of $1,250.00 per employee.
FUNDING: Excess Levy

2351 YOUNG LEADERS PROGRAM - SPONSORSHIP
The approval of the request from Marion County Chamber to sponsor the Young
Leaders Program with a 50% of the budget amount of $7,525.00, with a
sponsor amount of $3,762.50. FUNDING: County

2352 STAGE DROP - MCTC - PURCHASE STAGE
The approval of the quote from Stage Drop to purchase a stage for MCTC, in the
amount of $11,552.78. FUNDING: Capital Improvements-$10,650.51 and
MCTC-$902.27.
OTHER BIDS: Stage Depot-$20,344.83 and Amazon-Not currently available

2353 FSU - FACILITIES RENTAL AGREEMENT
The approval of the Facilities Rental Agreement for Marion County Schools to
use to use pool at Fairmont State University for one year at zero cost.

2354 FIELD TRIP — OVERNIGHT - PRIVATE AUTO
The approval of the following:
EFHS - Basketball, request permission to use private auto to travel to
Charleston, WV, March 8-11, 2023, for the state basketball tournament. Parents
driving their own students.
Approximate number of students: 25
Chaperone(s): James Beckman, Genie Reesman, Brad Heltzel & John Bowman
Approximate Cost: $1,000
Source of funds: School/Boosters
Number of school days lost: 3




19-022023

2355 FIELD TRIP - OVER NIGHT - PRIVATE AUTO
The approval of the following: 3 1 - 2 3 8 Y

ESHS -~ Poetry Out Loud, request permission to use private auto to travel to
Charleston, WV, Clay Center, March 10-11, 2023 for a WV State Competition.
Approximate number of students: 1

Chaperone(s): Adrin Fisher - Parents driving their own child.

Approximate Cost: $0.00

Source of funds: State

Number of school days lost: 1

2356 FIELD TRIP - OVER NIGHT - PRIVATE AUTO
The approval of the following:
ESHS - Mat Maids, request permission to use private auto to travel to
Huntington, WV, March 2-5, 2023, for the Wrestling State Tournament.
Approximate number of students: 5
Chaperone(s): Michael Fortier and Monica Thomas - Board approved chaperone
list and students riding with their own parents.
Approximate Cost: $500.00
Source of funds: Wrestling Boosters
Number of school days lost: 1 1/2

2357 FIELD TRIP - OVER NIGHT —-COUNTY BUS
The approval of the following:
FSHS - Thespians, request permission to use a county bus to travel to WvU
Creative Arts Center, March 30-April 1, 2023 for the State Thespian Festival.
Approximate number of students: 30
Chaperone(s): John Foley, Erik Zuchowski, Tricia Parker
Approximate Cost: $500.00 per person
Source of funds: Students
Number of schoot days lost: 2

2358 FIELD TRIP - OVER NIGHT - PRIVATE AUTO
The approval of the following:
NMHS - Boys Basketball, request permission to use private auto to travel to
Charleston, WV, Civic Center, March 15-19, 2023, for the state tournament.
Students riding with their own parent and board approved chaperones.
Approximate number of students: 20
Chaperone(s): Steven Harbert, Tim Murphy, Troy Shuck, Justin Balwanz.
(Students riding with their own parents)
Parents driving their own students.
Approximate Cost: $5,000.00
Source of funds: Boosters
Number of school days lost: 3




2359 FIELD TRIP — OVER NIGHT -~ PRIVATE AUTO
The approval of the following:
NMHS - Girls Basketball, request permission to use private auto to travel to
Charleston, WV, March 8-12, 2023 the state tournament. (Students riding with
their own parents and board approved chaperones)
Approximate number of students: 20
Chaperone(s): Mike Parris, Jeff Hyde and Brian Townsend
Approximate Cost: $5,000.00
Source of funds: School/Boosters
Number of school days lost: 3

2360 FIELD TRIP — OVER NIGHT - PRIVATE AUTO
The approval of the following:
EFHS — Boys Varsity Basketball, request permission to use private auto to
travel to Charleston, WV, March 16-18, 2023 for the State basketball
tournament.
Approximate number of students: 15
Chaperone(s): Ty Asterino, Tony Corley, Ron Jones, Carter DeVault (Students
riding with their own parents)
Approximate Cost: $1,500.00
Source of funds: Boosters/school
Number of school days lost: 2
YEAS: Boyles, Costello, Dragich, Pellegrin , Saunders NAYS: 0

Mr. Saunders made a motion, seconded by Mr. Pellegrin to approve the
following:
29-3000 FINANCIAL
3028 Vendor List dated February 15, 2023 are viewable in the attachments on the
Marionboe.com website .

3029 Monthly Treasurers report dated February 15, 2023 are viewable in the
attachments on the Marionboe.com website. .
YEAS: Boyles, Costello, Dragich, Pellegrin , Saunders NAYS: 0
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Mr. Boyles made a motion, seconded by Mr. Dragich to approve the following:
EXCEPT FOR ITEMS 4331, 4332, 4333 which must be voted on
separately.

29-4000 PERSONNEL
The Superintendent reserved the right to submit an alternate name

during the meeting when necessary.

4321 EMPLOYMENT —- PAID COACHES

The approval of the following coaching positions effective for the 2022-23
season pending WV certification and CIB verification if needed:
Fairmont Senior High School

C221206 11

Clara Deskins Girls’ Tennis SSAC-Pending
C22 120612

Clara Deskins Boys’ Tennis SSAC-Pending

C22 12 06 10
Jennifer Nichols Softball/Assistant SSAC-Pending

4322 VOLUNTEER - COACHES .

The approval of the following non-paid coaches effective for the 2022-23 season
pending WV certification and CIB verification if needed:
Fairmont Senior High School

C22 12 06 47
Jessica Bedford Softbali/Volunteer SSAC-Pending

4323 RESIGNATIONS - PROFESSIONAL PERSONNEL-215t CENTURY PROGRAM

The approval of the professional resignations as follows:
Max Gray Enrichment Instructor-Watson Elementary
Effective: February 8, 2023

4324 LEAVE OF ABSENCE — PROFESSIONAL PERSONNEL

The approvai of the following:

Loran Lowdermilk Teacher East Fairmont Middle Schoo!
Request a leave of absence from February 10, 2023 to June
30, 2023.

Joshua Mason Teacher North Marion High School
Request a leave of absence from March 22, 2023 to June 1,
2023.

4325 EMPLOYMENT - SUBSTITUTE TEACHERS
The approval of the following pending WV certification and CIB verification:

Cathy Aites Sub Permit-Pending

Sandra Elliott Professional




4326 REASSIGNMENT — PROFESSIONAL PERSONNEL
The approval of the following:

From: To:
P23 01 25 01
| Christopher Binotto Assistant Principal Principal
Rivesville Elementary/Middle  Pleasant Valley Elementary
‘ 225 Days 225 Days
Effective: 2023-24 School Year
i §18A-4-7a
Wendie Martin Grade 3 Grade 2
Blackshere Elementary Blackshere Elementary
200 Days 200 Days

Effective: 2023-24 School Year

4327 RETIREMENT - SERVICE PERSONNEL
The approval of the service personnel retirements as follows:
Kenneth Davidson Bus Operator #15-22
Transportation Dept.
200 Days
Effective:  June 30, 2023

- Mary Gower Cook-Half Time

| East Dale Elementary/Meadowdale
200 Days

Effective: June 30, 2023

Rebecca Miller Autism Mentor-Itinerant
Jayenne Elementary
200 Days
Effective:  June 30, 2023

Lisa Poling Accounts Payable Supervisor
Central Office
261 Days

Effective:  June 30, 2023

4328 LEAVE OF ABSENCE - SERVICE PERSONNEL
The approval of the following:
Lydia Buonamici Cook North Marion High School
Request a leave of absence from January 19, 2023 to January 23, 2023.

Lydia Buonamici Cook North Marion High School
Request a leave of absence on February 6, 2023.




9.022023 31~ 2389 .

Chad Grove Custodian Watson Elementary
Request a leave of absence from January 11, 2023 to January
17, 2023.

Chad Grove Custodian Watson Elementary
Request a leave of absence from January 30, 2023 to February
3, 2023.

Larry Mays Custodian Mannington Middle School
Request a leave of absence from January 31, 2023 to April 30,
2023.

Misty Owens LPN/Aide Fairmont Senior High School
Request a teave of absence from February 6, 2023 to March 6
2023.

Kimberly Seccuro Autism Mentor Fairmont Senior High School
Request a leave of absence from February 9, 2023 to March 5,
2023.

4329 REASSIGNMENT - SERVICE PERSONNEL

The approval of the foliowing:

From: To:
$23 01 24 01
F. Andy Price General Maintenance/ Supervisor of Maintenance

Heavy Equipment operator/
Mason/Truck Driver

Maintenance Dept. Maintenance Dept.
261 Days 261 Days
7:30 am-3:30 pm 7:30 am-3:30 pm

Effective: February 22, 2023

4330 EMPLOYMENT - SUBSTITUTE SERVICE PERSONNEL

The approval of the foliowing as substitute service personnel pending completion
of training and CIB results:
Substitute Cook

23 01 05 04

Holly Draper

Substitute Cook
$23 12 01 04

Petra Moore
YEAS: Boyles,Costello, Dragich, Pellegrin, Saunders NAYS: 0




Mr. Pellegrin made a motion, seconded by Mr. Dragich to approve the following:
4331 SUSPENSIONS -PROFESSIONAL
The approval of Charles Justin Shaw, Teacher, be suspended for 3 school days
and to be served on Eebruary 8-February 10, 2023 for Violation of the Employee
Code of Conduct.
YEAS: Boyles, Costello, Dragich, Pellegrin, Saunders NAYS: 0

Mr. Dragich made a motion, seconded by Mr. Pellegrin to approve the following:
4332 SUSPENSIONS -SERVICE
The approval of Rebecca Tennant, Secretary/Accountant, be suspended for 3
school days and to be served on February 3-February 7, 2023 for Failure to
report to work or properly enter an absence.
YEAS: Boyles, Costello, Dragich, Pellegrin , Saunders NAYS: 0

Mr. Dragich made a motion, seconded by Mr. Boyles to approve the following:
4333 TERMINATION -SERVICE
The approval of Jessica Hibbs, Custodian, be terminated for Willful Neglect of
Duty.
YEAS: Boyles, Costello, Dragich, Pellegrin , Saunders NAYS: 0

| 29-5000 DISCUSSION - NEW POLICIES, REVISIONS & DELETIONS

First Review - 2-9-23
Second Review - 2-20-23
Third Reading - 3-6-23
5050-REVISION - P04124.02 - CONTINUING CONTRACT - SERVICE
5051-REVISION - P03120 - EMPLOYMENT OF PROFESSIONAL PERSONNEL
5052-REVISION - P03120.04 - EMPLOYMENT OF SUBSITUTES
5053-REVISION - PO3217 - WEAPONS
5054-REVISION - P04217 - WEAPONS
5055-NEW - P02370.04 — LEARNING PODS AND MICRO SCHOOLS
5056-NEW - P0O2371 — HOPE SCHOLARSHIP PROGRAM
5057-REVISION - PO5111 — ELIGIBILITY OF RESIDENT/NONRESIDENT
STUDENTS FOR ENROLLMENT
5058-REVISION - P03213 - STUDENT SUPERVISION AND WELFARE BY
PROFESSIONAL STAFF
5059-NEW - PO9505 — CHARTER SCHOOLS
5060-REVISION - P04130 - ASSIGNMENT AND TRANSFER OF SERVICE
PERSONNEL
5061-REVISION - P03130.01 - TRANSFER
5062-NEW - P02522 -~ INSTRUCTIONAL MATERIALS INSPECTION AND
RIGHT TO FILE COMPLAINT
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29-6000 SUPERINTENDENT’S REPORT

Student Achievement — Governor Justice will be visiting MC
Tomorrow & Game Changer Initiative at FSU.
2" Bench Mark ~ Achievement Growth

Technology

Transportation

Facilities Monitoring the East Dale Addition project

Maintenance

29-7000 MATTERS FROM THE BOARD

Mr. Boyles - School Assessment
Mr. Dragich - Art Work Appreciated
Bands and Chorus Group Pictures
Mr. Pellegrin - Band going to the middle schools is a great idea.
Mr. Saunders - Conference - Community does not realize what ail
the employees do.
Mrs. Costello - Conference in Charleston - Student focused

Senate Bill 560. People need to pay attention
Ready, Write, Read Initiative

National Read Across America

If employees reach out to board members
regarding personnel season, please do not
comment because you will need to recuse yourself.

Mr. Dragich made a motion, seconded by Mr. Pellegrin to approve the following:
7039 STUDENT EXPULSION
The approval of a student to be expelled for one school year for violation of the
Safe Schools Act.
YEAS: Boyles, Costello, Dragich, Pellegrin, Saunders NAYS: 0

Mr. Dragich made a motion, seconded by Mr. Pellegrin to approve the foilowing:

7040 STUDENT EXPULSION

The approval of a student to be expelled for one school year for violation of the
Safe Schools Act.
YEAS: Boyles, Costello, Dragich, Pellegrin, Saunders NAYS: 0

29-8000 LEGAL UPDATE




26-022023

29-9000 FUTURE MEETINGS

DATE PURPOSE

Feb 28 Tue Special Session
Mar 6 Mon Regular Session
Mar 7 Tue Special Session
Mar 20 Mon Regular Session
Mar 21 Tue Special Session
Apr 3 Mon Regular Session
Apr 4 Tue Special Session
Apr 6 Thur Special Session
Apr 17 Mon Regular Session

Mr. Saunders left the meeting at 7:09

ADIJOURNED

3l-234y

PLACE

Central Office
Central Office
Central Office
Central Office
Central Office
Central Office
Central Office
Central Office
Central Office

Mr. Pellegrin made a motion, seconded by Mr. Dragich to adjourn at 7:12pm.

YEAS: Boyles, Costello, Dragich, Pellegrin

NAYS: 0

Mrs. Donna Costello, President

Dr. Donna Heston, Superintendent/Secretary

Robin Haught, Executive Secretary

10
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Marion County Schools — BOOSTER INFO / 2022-2023

School W€S+ FO\.IYMOn“' Mrc{c“a_ SC,”IOO’

Booster Group WEMS PO!CLV Ct&b GJYIS 645}(0:[’!76{”

Aligning County Booster Organizations with WV State Accounting Procedures

e All booster groups must follow the “Accounting Procedures Manual For The Public
Schools In The State Of West Virginia”

e All booster groups must have approved by-laws with a president, vice president,

secretary, and treasurer. All booster groups must have voted on and approved officers.

The date of the election of officers is to be submitted to the school principal.

All booster fundraisers must be approved and placed on the school fundraiser catendar.

All booster groups must have their own one million dollar liability insurance policy.

Documentation of liability insurance policy must be submitted to school principal.

Booster organizations may elect to deposit monies in the school account with a separate

title. If money is in school account with FEIN number they do not need liability

insurance.

Elimination dinner money cannot be deposited into school account.

Booster groups must provide financial records at the end of the year to principal.

1) Name of booster Group: W FM S, Polar Cub Givls Basketba )l

2) Booster Group FEIN (MUST INCLUDE A COPY OF THE IRS FEIN VERIFICATION
EORM): _ 54 -237le D3

3) Booster Group by-laws submitted by August 1* of each year: (UPDATED)
Date received 2- 2 7 S 23

4) Date of the election of booster officers: __||-14 -22

5) Name of booster President: I ricia. Oliveto Phone # 30Y-Y4T76- (585
6) Name of booster Vice President; / l\&)e‘\ Phone # 364 - (,77- H33b
7) Name of booster Secretary: CJ haeli € _Si xden Phone # 304 - &4I - L7

8) Name of booster Treasurer:_Daxvelle (i mag lia___ Phone #30Y - ()2 ~ 7600
9) Booster fundraisers listed on school fundraiser calendar in the main office: Qﬁﬁ
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10} Proof of booster Liability insurance to principal (Must include Marion County
Schools as an additional insured): Date submitted: g i

support organization with this application: Date submitted:_2 -7 7 -

11) Submit annual financial statement for year @ding June 30, 2022 of the school

12) Attach a copy of the Booster Annual Financial report/year ending bank statement as
of June 30, 2022 . 2- 27.23

13) Financial records submitted to the principal at the conclusion of the season:

14) Principal is to receive 2 copjes of the annual financial statements by each school
support organization: /") ]

15) An inventory of all uniforms, qund other team merchandise has been
submitted to the school principal.

LA

16) All items provided to athletes and coaches to be returned at the end of the year.

Signatures

Principal

(Submit to Supenntendent prior to July 15)

Superintendent

(To be approved by Board first meeting in July)

FILE WITH TREASURER OF MARION COUNTY BOARD OF EDUCATION.
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ANNUAL FINANCIAL REPORT 2021-2022

scrooL_{Aesd Fawmont M:({C' lo S(‘,If\col _
Booster Group _WEM S Prlav Cub Girls Basket ball

Reconciled Beginning Balance as of July 1, 2021 ALE. L2

Total Annual income le, 330. 00 ADD
Total Annual Expenses 5,290. 30 SUBTRACT
Reconciled Ending Balance as of June 30, 2022 |, 807. 82

Booster President Signature Kjw 7/7 O/C/%—/ pate_//-1Y4-22

Booster Treasurer Signature MWQQQ QUW/Q P/l\ Date I b 27

O
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CINCINMATI OH  45999-0023 :

Date of this notice: 11-21-2019

Employer Identification Number:
B4-3766063

Form: S8-4

Number cf this notice: CP 575 B
WFMS PCLAR CUB GIRLS BASKETBALL
% SHELLY SHUCR
1107 FLEMING AVE For assistance you may call us at:
FATRMONT, WV 26554 1-800-829-4933

IF YOU WRITE, ATTACH THE
STUB AT THE END OF THIS NOTICE.

WE ASSIGNED YOU AN EMPLOYER IDENTIFICATION NUMBER

Thank you for applying for an Employer Identification Number (EIN). We assigned
you EIN 84-3766063. This EIN will identify you, your business accounts, tax returnms,
and documents, even if you have no employees, Please keep this notice in your
permanent records.

When filing tax documents, payments, and related correspondence, it is very
important that you use your EIN and complete name and address exactly as shown above.
Any variation may cause a delay in processing, result in incorrect information in your
account, or even cause you to be assigned more than one EIN. If the information
is not correct as shown above, please make the correction using the attached tear-off
stub and return it to us.

When you submitted your application for an BIN, you checked the box indicating
you are a non-profit orgenization. Assigning an BIN does not grapt tax-exempt status
to non-profit organizations. Publication 557, Tax-Exempt Status for Your
Organization, has details on the application process, as well as information on
returns you may need to file. To apply for recognition of tax-exempt status under
Internal Revenue Code Section 501(c)(3), organizations must complete a Form
1023-series application for recognition. All other entities should file Form 1024 if
they want to request recognition under Section 50i{a).

Nearly all organizations claiming tax-exempt status must file a Form 990-series
annual information return (FPorm 9%0, 990-BZ, or 990-PF) or notice (Form 990-K)
beginning with the year they legally form, even if they have not yet applied for or
recaived recognition of tax-excmpt status.

Unless a filing exception applies to you (search www.irs.gov for Annual Exempt
Organization Return: Who Must File), you will lose your tax-exempt status if you fail
to file a required return or notice for three consecutive years. We start calculating
this three-year period from the tax year we assigned the EIN to you. If that first
tax year isn't a full twelve months, vou're still responsible for submitting a2 return
for that year. If you didn't legally form in the same tax year in which you obtained
your EIN, contact us at the phone number or address listed at the top of this letter.

Por the most current information on your f£iling requirements and other important
information, visit www.irs.gov/charities.



CUSTOMER NUMBER: 008450796 1

i

Erie
f&\ Insurance’

Home Cffice + 100 Erie Insurance Place + Erie, Pennsylvania 16530 « (814) 870.2000 10/04/22
Toll Free 1.800.458.0811 » Fax (814) 870-3125 » www.erieinsurance.com

Named Insured and Address: Agency Name and Number:

WEST FAIRMONT MIDDLE SCHOOL UNITED SECURITY AGENCY EE1205
GIRLS BASKETBALL BOOSTERS

110 10TH ST

FAIRMONT WV 26554-3607

EE1205

Dear Policyholder:

Proot of insurance coverage will be issued to each of the entities
listed below. The applicable policy numbers are shown with each name
and address. The code next to each policy number indicates the type
of insurance coverage shown on the certificate. These codes mean the
following:

General Liability

Workers Compensation and Employers Liability
Excess Liability

Automobile Liability

> M Q
nowouon

A 'Y' under the Additional Insured heading indicates additional
insured status.

We would like to confirm the Certificate Holders as currently listed
under your policy. Please take a few minutes to review the list below
and contact your Agent with any changes.

ERIE appreciates your business and wants to continue to be Above All
in Service.

e ————————— ———— Policy Number{s} 4 ———xiditional —
Name and Address Type of Insurance Code Insured
MARION COUNTY BOARD QF EDUCATION Q355800041 G

1516 MARY LOU RETTON DR
FAIRMONT WV 26554

The ERIE is Above All in SERVICE®



“— Ve DATE (MM/DDIYYYY)
ACORD CERTIFICATE OF LIABILITY INSURANCE

3/1/2023
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(les) must be endorsed. If SUBROGATION IS WAIVED, subject to

the terms and conditions of tha policy, certain policies may require an endorsement. A statement on this certifioate does not confer rights to the
certificate holder in Lisu of such endorsement(s).

PRODUGER ACT carla Dobbi
N | NAME; aria Ing
,E,’g“ggffggg‘v Agency, inc. FHOME - ). 304-848-2642 [ 8% woy 304-842-7321
Bridgeport WV 26330 | ADPRESS: cdobbins@unitedsecurityagency.com
INSURER[S} AFFORDING COVERAGE NAIC #
INSURER A ;: ERIE INSURANCE GROUP 26830
INSURED WFMSGIR-01 INSURER B :
West Fairmont Middie School Girls Baskethall Boosters
110 10th Street | INSURER G ;
Fairmont WV 26554 INSURER D ;
INSURER E :
INSURERF :
COVERAGES CERTIFICATE NUMBER: 248513511 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INGICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

VR TYPE OF INSURANGE INSD | Wy | POLICY NUMBER M YY) LTS
A | X | COMMERCIAL GENERAL LIABILITY Y Q35-5800041 11182022 1482023 | EACH OCCURRENCE $1,000,000
TED
| cuams ape [X] OCCUR | PREMISES (Ea occurrence) | $1,000,000
MED EXP {Any one person) $ 5000
PERSONAL & ADV INJURY | § 1,000,000
GENL AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
X | poLicy FBe- D Loc PRODUCTS - COMP/OP AGG | $ 2,000,000
OTHER $
COMBINED SINGLE LIMIT
AUTOMOBILE LIABILITY | (Ea accident) s
ANY AUTO BODILY INJURY {Per persan} | §
:bLngmED AuTos P BODILY INJURY (Per accident) | $
NON-OWNED [ PROPERTY DAMAGE s
HIRED AUTOS AUTOS Her sxrdoni)
s
UMSBRELLA LIAB OCCUR EACH OCCURRENCE 3
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED | | ReTenTION S $
WORKERS COMPENSATION | EEE | [b"m-
AND EMPLOYERS® LIABILITY T
ANY PROPRIETORPARTNEREXECUTIVE E.L. EACH ACCIDENT $
OFFICER/MEMBER EXCLUDED? NiA
{Mandatory in NH) E.L. DISEASE - EA EMPLOYEﬁ 3
Hf yes, describe undar
DESCRIPTION OF OPERATIONS below €L DISEASE - POLICY LIMIY | §

DESGRIPTION OF OPERATIONS / LOGATIONS | VEHICLES (ACORD 101, Additional Remarks Schadul, may be attached if more space s required)
Evidence of Insurance .
Marion County Board of Education is listed ae Additional Insured pertaining to the General Liability coverage.

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.,

Marion County Board of Education
1516 Mary Lou Retton Drive

Fairmont 26554 AUTHORIZED REFRESENTATIVE

| QC\-"-‘»&_‘DMQ/WM

© 1986-2014 ACORD CORPORATION. All rights reserved.
ACORD 26 (2014/01) The ACORD name and logo are registered marks of ACORD



3/1/2023

DEFAULT
ACCOUNT
NUMBER

61.05110.31391.345.000.0000.0000.00
61.05110.31391.345.000.0000.0000.00
11.00000.12621.431.002.0000.0000.00
61.02310.21210.611.001.0000.0000.00
61.02310.21210.611.501.0000.0000.00
11.000600.00476.004.000.0000.0000.00
11.00000.12621.431.002.0000.0000.00
61.05210.31344.611.000.0000.0000.00
61.05210.31344.611.000.0000.0600.00
61.88310.13121.581.006.0000.0000.00
61.88310.93121.431.303.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
£1.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.68310.13121.634.006.0000.0000.00
61.88310.13121.634.00€.0000.0000.00
61.88310.13121.624.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.624.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.86310.13121.6234.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.11111,581.001.0000.0000.00

11.60000.11141.582.001.0000.0000.00

11.00000.00479.004.000.0000.0000.00

SEQUEL47F/MARIONINV - Design 9:03:03 AM
AMOUNT
VENDOR OF CHECK CHECK
NAME CHECK DATE NUMBER
ABSOLUTE ASSURANCE DRUG 81200 2/23/23 238986
ABSOLUTE ASSURANCE DRUG 233300 2/23/23 238986
ACE HARDWARE 4973 2/20/23 238950
ADAMS OFFICE SUPPLY CO. 298.00 2/27/23 238999
ADAMS OFFICE SUPPLY CO. 2600 2/27/23 238999
AIG VALIC 20350 2/18/23 238871
AIRGAS USA, LLC 3174 21723 238896
AIRGAS USA, LLC 26267 2/20123 238951
AIRGAS USA, LLC 28673 2/23/23 238984
ALANDIS CRUMP 66.81 2/15/23 238805
ALASKY'S INC 90.00 2/27/23 239013
ALFRED NICKLES BAKERY, INC. 2172 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 3439 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 3537 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 38.36 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 4452 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 4525 202123 238968
ALFRED NICKLES BAKERY, INC. 47.06 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 5430 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 5430 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 5430 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 58.17 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 50.73 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 7136 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 77.83 2021/23 238968
ALFRED NICKLES BAKERY, INC. 80.51 2/21/23 238968
ALFRED NICKLES BAKERY, INC, 85.18 2/21/23 238968
ALFRED NICKLES BAKERY, INC, 98.82 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 116.24 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 11918 272123 238968
ALFRED NICKLES BAKERY, INC 12254 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 12441 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 127.00 221123 238968
ALFRED NICKLES BAKERY, INC. 130.26 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 140.22 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 14346 2021723 238968
ALFRED NICKLES BAKERY, INC. 147.82 2021723 238968
ALFRED NICKLES BAKERY, INC. 163.26 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 16569 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 169.05 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 17168 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 177.75 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 183.52 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 19426 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 197.89 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 21325 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 22510 2/21/23 238968
ALFRED NICKLES BAKERY, INC. 2671 2021123 238968
ALFRED NICKLES BAKERY, INC. 20356 2121/23 238968
ALFRED NICKLES BAKERY, INC. 31568 2/21/23 238968
ALLEN CANFIELD 8548 2/15/23 238806
ALLEN CANFIELD 7.99 22823 239022
AMERICAN FIDELITY ASSURANCE C( 38250 2/16/23 238873

10.140.200.17/QTEMP/SQLE32582
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3/1/2023

DEFAULT
ACCOUNT
NUMBER

11.00000.00476.004.000.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.C0
11.00000.12791.667.003.0000.0000.00
14.00000,12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
41.00000.12791.667.003.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.C0
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
61.43210.22150.581.211.0000.0000,00
61.43210.21210.581.205.0000.0000.00
61.43210.21210.581.001.0000.0000.00
11.00000.12621.431.402.0000.0000.00
61.41210.12170.571.001.0000.0000.00
61.41310.12170.571.001.0000.0000.00
11.00000.12621.431.002.0000.0000.00
61.43210.21210.581.001.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.42621.431.002.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.11111.611.101.2320.0000.00

11.00000.11111.611.101.2320.0000.00

11.00000.11111.611.101.2320.0000.00

11.00000.11111.611.101.2320.0000.00

61.41210.12213.643.211.0000.0000.00
61.02310.21210.642.001.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.22150.341.001.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11,00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
14.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
14.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
14.00000.12721.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00

SEQUEL47F/MARIONINY - Design

AMOUNT
VENDOR OF
NAME CHECK
AMERIPRISE FINANCIAL SERVICES 50.00
AMTOWER AUTO SUPPLY, INC. 64.20-
AMTOWER AUTO SUPPLY, INC. 77.81
AMTOWER AUTO SUPPLY, INC. 126.97-
AMTOWER AUTO SUPPLY, INC. 573.44
AMTOWER AUTO SUPPLY, INC 34.20
AMTOWER AUTO SUPPLY, INC. 41.22
AMTOWER AUTO SUPPLY, INC. 72.48
AMTOWER AUTO SUPPLY, INC. 119.16
AMTOWER AUTO SUPPLY, INC 132.42
AMTOWER AUTO SUPPLY. INC. 155.44
AMTOWER AUTO SUPPLY, INC 79.54
AMTOWER AUTO SUPPLY, INC 41.00
AMTOWER AUTO SUPPLY, INC. 55.40
AMTOWER AUTO SUPPLY, INC. 78.86
AMTOWER AUTO SUPPLY, INC 137.28
AMTOWER AUTO SUPPLY, INC. 333.13
AMTOWER AUTO SUPPLY, INC. 354,76
AMY MICHAEL 53,06
AMY SAUNDERS 235.80
ANGELA BETONTE 150.65
APPALACHIAN SIGNALS & PRODUCT  807.57
APPLE ANNIE'S 270.80
APPLE ANNIE'S 395.00
IATCO INTERNATIONAL COMPANY  2,748.65
\/AUDRA MOORE 180.46
AULTMAN DISTRIBUTORS, INC. 3.72
AULTMAN DISTRIBUTORS, INC. 1,438.84
/AULTMAN DISTRIBUTORS, INC. 11.22
[BANDLAND, LLC 25.00
IBANDLAND, LLC 58.50
BANDLAND, LLC 81.50
BANDLAND, LLC 365.93
BARNES & NOBLE BOOKSELLERS 861.25
BARNES & NOBLE BOOKSELLERS 162.50
IBEACON ROOFING SUPPLY COMPAN  4,161.54
BEST LIFE THERAPY, LLC 7,776.00
BLUE BIRD BUS SALES OF 6.62
BLUE BIRD BUS SALES OF 32.30
BLUE BIRD BUS SALES OF 37.28
BLUE BIRD BUS SALES OF 74.56
BLUE BIRD BUS SALES OF 160.34
BLUE BIRD BUS SALES OF 188.50
BLUE BIRD BUS SALES OF 215.15
BLUE BIRD BUS SALES OF 318.25
BLUE BIRD BUS SALES OF 319.64
BLUE BIRD BUS SALES OF 337.98
BLUE BIRD BUS SALES OF 602.25
BLUE BIRD BUS SALES OF 1,224 .47
BLUE BIRD BUS SALES OF 2,038.98
BLUE BIRD BUS SALES OF 2,287.68
BLUE BIRD BUS SALES OF 3,910.24
BLUE BIRD BUS SALES OF 139.73

9:03.03 AM

CHECK
DATE

2/16/23
2017723
217/23
2117123
2/17/23
217123
217123
2117123
2117123
2117123
2117123
2/28/23
2128123
2/28/23
2/28/23
2/28/23
2/28/23
2/28/23
2/15/23
2115123
2/15/23
21723
217123
2/27/23
2117123
211523
2177123
2/20/23
2/28/23
2127123
2/27123
2127123
2/27423
217123
220/23
2017123
217123
217723
2017123
217123
2117123
2117123
2/17/23
217123
217723
2117123
217123
217123
2017123
217123
2M17/23
2117123
2/28/23

10.140.200.17/QTEMP/SQLE32582 Page 2 of 12

CHECK
NUMBER

238866
238897
238897
238897
238897
238897
238883
238883
238897
238897
238883
239044
239026
239026
239026
239026
239026
238026
238807
238809
238808
238898
238921
2358000
238920
238810
238889
238953
239027
239001
239001
238001
239001
238922
238954
238923
238825
238884
238884
238884
238884
238884
238684
238884
238500
238884
236884
238884
238884
238800
238884
238900
239028



3/1/2023  SEQUEL47F/MARIONINV - Design
DEFAULT AMOUNT
ACCOUNT VENDOR OF
NUMBER NAME CHECK
11.00000.12791,667.003.0000.0000.00  [BLUE BIRD BUS SALES OF 321.03
61.41210.11111.643.001.0000.0000.00  BOOKS-A-MILLION.COM,INC. 5,118.60
11.00000.11111.641.701.2700.0000.00  [BRIGGS HEALTHCARE 1,207 61
11.00000.12621.431.002.0000.0000.00  [BRIGHTLY SOFTWARE, INC. 10,831.65
61.02210.41471.581.402.0000.0000.00  [BRITTANY RHOADES 150.00
11.00000.12621.431.302.0000.0000.00  [BROOKLINE SHADE COMPANY 3,357.00
11.00000.12621.431.002.0000.0000.00  |C & B MATERIAL HANDLING, LLC 92.00
11.00000.12120.582.503.2400.0000.00  |CARRIE ELMLINGER 200.00
61.08170.12213.581.001.0000.0000.00  [CATHIE METHENY 37.84
61.43310.21210.652.501.0000.0000.00  [CDW GOVERNMENT, LLC 1,924.00
71.43280.21210.652.302.0000.0000.00  [CDW GOVERNMENT, LLC 2,000.06
11.00000.12791.667.003.0000.0000.00  [CERTIFIED LABORATORIES 1,516.29
11.00000.12791.667.003.0000.0000.00  [CERTIFIED LABORATORIES 791.04
11.00000.12791,667.003.0000.0000.00  |CERTIFIED LABORATORIES 791.04
11.00000.11111.581.402.0000.0000.00 NEWCHAD GLOVER 47.49
11,00000.11111.581.402.0000.0000.00 NEW CHAD GLOVER 66.48
61.43210.21210.581.001.0000.0000.00  |CHERYL BIFANO 169.85
11.00000.00479.004.000.0000.0000.00  |CHILD SUPPORT ENFORCEMENT D\ 988.08
11.00000.11111,581.503.0000.0000.00  [CHRIS FREEMAN 26.20
11.00000.11111.581.503.0000.0000.00  [CHRIS FREEMAN 53.06
11.00000.11111.581.503.0000.0000.00  [CHRIS FREEMAN 88.43
11.00000.11111.581.503.0000.0000.00  |CHRIS FREEMAN 117.90
11.00000.11111.581.503.0000.0000.00  |CHRIS FREEMAN 162.44
61.43210.21210.581.001.0000.0000.00  [CHRISTINA HARE 49.69
61.43210.21210.581.001.0000.0000.00  [CHRISTINA HARE 92.03
61.43210.22213.331.001.0000.0000.00  [CHRISTINA HARE 199.00
61.43210.22213.331.001.0000.0000.00  (CHRISTINA HARE 828.00
61.02210.41471.581.306.0000.0000.00  CHRISTOPHER NEPTUNE 228.27
11.00000.12791.669.003.0000.0000.00  [CINTAS CORPORATION 129.21
11.00000.12791.669.003.0000.0000.00  [CINTAS CORPORATION 137.60
11.00000.12791.669.003.0000.0000.00  |CINTAS CORPORATION 137.60
11.00000.12791.669.003.0000.0000.00  [CINTAS CORPORATION 129.21
11.00000.12791.669.003.0000.0000.00  |CINTAS CORPORATION 137.60
11.00000.12791.611.003.0000.0000.00  [CINTAS FIRST AID & SAFETY 89.04
11.00000.00479.004.000.0000.0000.00  |[CITY OF FAIRMONT 3.58
11.00000.00479.004.000.0000.0000.00  |CITY OF FAIRMONT 876.63
61.00000.00479.004.000.0000.0000.00  [CITY OF FAIRMONT 99.67
71.00000.00479.004.000.0000.0000.00  (CITY OF FAIRMONT 21.87
61.41210.11111.643.211.0000.0000.00  [COACH LOYA, LLC 1,010.00
11.00000.12791.534.003.0000.0000.00  [COMCAST 74.73
61.43210.22213.331.001.0000.0000.00  CRISIS PREVENTION INSTITUTE 3,499.00
61.43210.22213.331.001.0000.0000.00  [CRISIS PREVENTION INSTITUTE 3,899 00
61.43210,22213.331.001.0000.0000.00  [CRISIS PREVENTION INSTITUTE 7,798.00
61.88310,13121.634.006.0000.0000.00 CROOK BROTHERS 116.67
61.88310.13121.634.006.0000.0000.00 (CROOK BROTHERS 127.25
61.88310.13121.634.006.0000.0000.00  \CROOK BROTHERS 160.10
£1.88310,13121.634.006.0000.0000.00  CROOK BROTHERS 206.01
61.88310.13121.634.006.0000.0000.00  CROOK BROTHERS 207.41
61.88310,13121.634.006.0000.0000.00  CROOK BROTHERS 224.94
61.88310.13121.634.006.0000.0000.00  (CROOK BROTHERS 246.84
61.88310.13121.634.006.0000.0000.00  [CROOK BROTHERS 250.87
61.88310.13121.634.006.0000.0000.00  [CROOK BROTHERS 287.48
61.88310.13121.634.006.0000.0000.00  [CROOK BROTHERS 294.01

10.140.200.17/QTEMP/SQLE32582

9:03.03 AM
CHECK CHECK
DATE NUMBER
2/28/23 239028
20117123 238926
2/28/23 239046
2/22/23 238973
215/23 238811
2M17/23 238901
2/20/23 238955
2/28/23 239023
2/15/23 238812
2/27/23 238002
2/27/23 239002
217/23 238885
2/28/23 238029
2128/23 239029
2M15/23 238836
2/15/23 238836
2/15/23 238813
2/16/23 238862
2/15/23 238814
2/15/23 238814
2/15/23 238814
2115/23 238814
2/15/23 238814
2/15/23 238815
2/15/23 238815
2128/23 239024
2/28/23 239024
2115/23 238816
2/17/23 238910
217123 238893
2117123 238910
2/28/23 239038
2/28/23 238038
2/28/23 239039
2/16/23 238874
2/116/23 238874
2/16/23 238874
2M16/23 238874
2117/23 238927
2/28/23 239047
227123 239007
2/27/23 239007
2/27/23 239007
2/20/23 238941
2/20/23 238941
2/20/23 238941
2/20/23 238941
2/20/23 238941
2/20/23 238641
2/20/23 238941
2/20/23 238941
2/20/123 238941
2/20/23 238841
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3/1/2023

DEFAULT
ACCOUNT
NUMBER

61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.624.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.211.0000.0000.00
11.00000.12791.667.003.0000,0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00

SEQUELA47F/MARIONINY - Design

VENDOR
NAME

CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOQOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CROOK BROTHERS
CUMMINS CROSSPOINT, LLC
CUMMINS CROSSPOINT, LLC
CUMMINS CROSSPOINT, LLC
CUMMINS CROSSPOINT, LLC
CUMMINS CROSSPOINT, LLC
CUMMINS CROSSPOINT, LLC
CUMMINS CROSSPOINT, LLC

11.00000.11111.581,304.0000.0000.00 NEWDANNETTE WOODY

11.00000.14711.451.205.0000.0000.00
11.00000.14711.451.205.0000.0000.00
11.00000.12621.431.001.0000.0000.00

DAVID BRAD STRAIGHT
DAVID BRAD STRAIGHT
DAVIS ATHLETICS LLC

11.52160.12111.581.501.0000.0000.00 NEV|DEBORAH SPEARS

11.00000.11111.733.501.2660.0000.00
11.00000.11111.733.501.2660,0000.00
61.43210.21210.581.001.0000.0000.00
61.02310.21210.611.001.0000.0000.00
61.02310.21210.611.001.0000.0000.00
61.02310.21210.611.001.0000.0000.00
61.02310.21210.611.001.0000.0000.00
61.02310.21210.611.001.0000.0000.00
61.02310.21210.611.001.0000.0000.00
61.02310.21210.611.001.6000.0000.00
11.00000.11111.611.211.2500.0000.00
11.00000.11111.611.211.2500.0000.00

DEMCO, INC.

DEMCO, INC.

DENISE MORRIS

DISABILITY ACTION CENTER
DISABILITY ACTION CENTER
DISABILITY ACTION CENTER
DISABILITY ACTION CENTER
DISABILITY ACTION CENTER
DISABILITY ACTION CENTER
DISABILITY ACTION CENTER
DISCOUNT SCHOOL SUPPLY
DISCOUNT SCHOOL SUPPLY

10.140.200.17/QTEMP/SQLE32582

AMOUNT
OF
CHECK

345.48
366.97
396.15
424.39
428.71
483.17
646.75
742.11
808.73
110.00
168.62
181.93
187.61
191.147
243.08
244.81
253.15
309.84
347.95
374.85
399.1
413.51
418.45
435.73
456.51
543.21
674.98
1,189.15
224,85
166.28
351.74
1,237.62
2,023.91
3,989.67
732.64
966.96
19.39
3,053.60
3,136.88
850.00
187.50
5,315.00
9,270.00
112.66
30.00
90.00
120.00
120.00
180.00
240.00
300.00
14.99
168.55

9:03:03 AM

CHECK
DATE

2120123
2/20/23
2/20/23
2120123
2120123
2/20123
2120123
2120123
2/20/23
2121123
2121123
2121723
212123
2/21123
2/21/23
2/21/23
2/21/23
2121123
2121723
2121123
2121723
2121123
2121123
212123
2/21/23
2121123
2121723
2/21/23
221123
2117123
217123
217123
217123
2117123
2128123
2/28/23
211523
2120123
2122123
2128123
2115/23
2/28/23
2/28/23
211523
2127123
2127123
2127123
2127123
227123
2127723
2127123
2120123
2120123
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CHECK
NUMBER

238841
238941
238941
238041
238941
238941
238941
238941
238941
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238965
238065
238902
238902
238886
238902
238886
239030
230030
238817
238947
238972
239048
238818
239049
239049
238819
239004
239004
239004
239004
239004
239004
238004
238956
238956



31112023

DEFAULT
ACCOUNT
NUMBER

11.00000.11111.611.211.2500.0000.00

71.43280.21210.611.211.0000.0000.00
11.00000.11111.581.001.0000.0000.00

11.00000.12791.341.003.0000.0000.00
11.00000.12791.341.003.0000.0000.00
11.00000. 12791.341.003.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.00476.004.000.0000.0000.00
61.00000.00476.004.000.0000.0000.00
71.00000.00476.004.000.0000.0000.00
61.43210.21210.581.502.0000.0000.00
11.00000.12411.891.302.0000.0000.00
11.00000.11111.611.102.2320.0000.00

11.00000.12621.431.002.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12220.642.502.2140.0000.00
11.00000.12791.611.003.0000.0000.00
11.00000.00476.004.000.0000.0000.00
11.00000.12611.532.001.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
61.43210.21210.581.001.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
61.43210.22150.581.205.0000.0000.00
11.00000.12139.611.501.0000.0000.00
11.00000.12139.611.502.0000.0000.00
11.00000.12139.611.503.0000.0000.00
11.00000.00479.004.000.0000.0000.00
11.00000.00479.004.000.0000.0000.00
11.00000.11411.581.001.0000.0000.00

61.88310.13121.431.101.0000.0000.00
61.88310.13121.431.209.0000.0000.00
61.88310.13121.431.402.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
£1.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.43210.21210.581.001.0000.0000.00
61.88010.13121.733.101.0000.0000.00

SEQUEL47F/MARIONINV - Design

AMOUNT
VENDOR OF
NAME CHECK
DISCOUNT SCHOOL SUPPLY 673.76
IDISCOUNT SCHOOL SUPPLY 69.33
DONNA HESTON 108.01
EDWARD G. ROLLINS, JR. 100.00
EDWARD G. ROLLINS, JR. 100.00
[EDWARD G. ROLLINS, JR. 100.00
[EQUIPARTS CORP. 20.99
[EQUIPARTS CORP. 111.52
[EQUIPARTS CORP. 440.72
IEQUIPARTS CORP. 621.65
EQUITABLE 4,968.00
EQUITABLE 50.00
EQUITABLE 400.00
ERIN BASHAW 105.46
[FAIRVIEW MIDDLE SCHOOL 530.00
[FAWLEY MUSIC COMPANY 498.91
IFERGUSON ENTERPRISES HVAC 14¢ 2,696.63
IFLEET PRIDE, INC. 922,66
FOLLETT SCHOOL SOLUTIONS, INC.  258.52
FORD BUSINESS MACHINES, INC. 27.95
FRINGE BENEFITS MANAGEMENT C( 1,493.28
FRONTIER 38.74
IGREAT-WEST TRUST COMPANY, LLC  40.00
IGREAT-WEST TRUST COMPANY, LLC  20.00
|GREGORY MIKEO 68.12
IGWYNN TIRE SERVICE INC 400.00
GWYNN TIRE SERVICE INC 492.00
HANNAH NEELY 23.26
HEALTHWORKS REHAB & FITNESS ~ 1,038.31
HEALTHWORKS REHAB & FITNESS ~ 1,043.41
[HEALTHWORKS REHAB & FITNESS ~ 605.09
IHELEN M MORRIS, TRUSTEE 90.00
IHELEN M. MORRIS, TRUSTEE 280.00
HENRY BLOSSER 124.45
HOBART SALES & SERVICE 787.85
HOBART SALES & SERVICE 398.51
[HOBART SALES & SERVICE 187.08
HOBART SALES & SERVICE 91.25
[HOBART SALES & SERVICE 110.00
IHOBART SALES & SERVICE 110.00
HOBART SALES & SERVICE 195.65
HOBART SALES & SERVICE 201.25
HOBART SALES & SERVICE 220.00
IHOBART SALES & SERVICE 286.90
HOBART SALES & SERVICE 311.25
IHOBART SALES & SERVICE 391.30
IHOBART SALES & SERVICE 396.90
HOBART SALES & SERVICE 488.15
HOBART SALES & SERVICE 512.50
HOBART SALES & SERVICE 550.00
HOBART SALES & SERVICE 1,308.15-
‘HOLLY BLATT 84.50

|HOOTEN EQUIPMENT COMPANY LLC 10,293.00
10.140,200.17/QTEMP/SQLE32582

9:03:03 AM
CHECK CHECK
DATE NUMBER
2/20/23 238956
2/27/23 239003
2/15/23 238820
2117123 238928
2117123 238928
2/22/23 238978
2120123 238957
22023 238957
2/20/23 238957
2120123 238957
2/16/23 238863
2/16/23 238863
2116/23 238863
2/15/23 238821
2115123 238800
2127/23 239005
211723 238903
2117/23 238887
2/20/23 238949
2/28/23 239031
2/16/23 238869
2/28/23 239050
2116123 238877
2116/23 238877
2/15/23 238822
2117123 238888
2/28/23 239032
2/15/23 238823
2/28/23 239054
2/28/23 239054
2/28/23 239054
2/16/23 238881
2/16/23 238879
2/15/23 238824
2120123 238942
220123 238942
2/20/23 238942
2/27/23 239015
227123 239015
2127/23 239015
2/27/23 239015
2127123 239015
2127123 239015
2127123 239015
2027123 239015
227123 239015
2127/23 239015
227123 239015
2127/23 239015
227123 239015
227123 239015
2115/23 238825
221123 238966

Page 50f 12



31172023

DEFAULT
ACCOUNT
NUMBER

61.88215.13121.733.101.0000.0000.00 NE\
61.88216.13121.733.101.0000.0000.00 NE

61.88310.13121.636.205.0000.0000.00
11.00000.00476.004.000.0000.0000.00
61.00000.00476.004.000.0000.0000.00
11.00000.11111.611.701.2760.0000.00
11.00000.11111.581.001.0000.0000.00
11.00000.12791.667.003.0000.0000.00
61.868310.13121.431.006.0000.0000.00
11.00000.11111.611.102.2320.0000.00
11.00000.11111.611.102.2320.0000.00
11.00000.11111.611.303.2320.0000.00
11.00000.41111.611.303.2320.0000.00
11.00000.11111.641.303.2320.0000.00
61.61320.61691.432.716.0000.0000.00
11.00000.11111.581.001.0000.0000.00
41.00000.11111.581.503.0000.0000.00
11,00000.11114.581.503.0000.0000.00
11.00000.11111.581.503.0000.0000.00
61.43210.21210.581.306.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.11111.581.306.0000.0000.00
61.43210.21241.341.001.0000.0000.00
11.00000.12211.581.001.0000.0000.00
61.05210.31391.582,701.0000.0000.00
11.00000.11111.581.001.0000.0000.00

SEQUEL47FMARIONINY - Design

VENDOR
NAME

HORACE MANN LIFE INS CO
HORACE MANN LIFE INS CO
IASCO

INEZ HILL

INTERSTATE BATTERIES OF
J.L. MACHINE AND TGOL, INC.
J.W. PEPPER & SON, INC.
J.W. PEPPER & SCN, INC.
JW. PEPPER & SON, INC.
J.W. PEPPER & SON, INC.
J.W. PEPPER & SON, INC.
JAMES & LAW COMPANY
JAMES STORMS

JENNIFER SHEETS
JENNIFER SHEETS
JENNIFER SHEETS
JESSICA BATTIN SPEVOCK
JOE CORADETTI

JOSHUA THARP

KATHERN PELLEGRIN
KATHY JACQUEZ

KATHY LUPO

KEITH DAVIS

11.41310.12170.581.001.0000.0000.00 NEVKIMBERLY S. DAVIS
61.41310.12170.581.001.0000.0000.00 NE\KIMBERLY S DAVIS

11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
14.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
61.88310.13121.636.006.0000.0000.00
11.00000.12791.816.003.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
61.88310.13121.636.006.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000,12134.581.001.0000.0000.00
11.00000.12611.421.005.0000.0000.00
11.00000.12611.421.303.0000.0000.00

KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC
KING'S TIRE SERVICE, INC
KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC,
KNIGHTS OF COLUMBUS
LINDA ROGERS

LOWE'S

LOWE'S

LOWE'S

M & M SEPTIC PUMPING
MANDY BOYLEN
[MANNINGTON REFUSE LLC
‘MANNINGTON REFUSE LLC

11.00000.12321.568.001.0000.0000.00 NEVMARION COUNTY CHAMBER OF

11.00000,11111.212.001.0000.0000.00
1.00000.11111.213.001.0000.0000.00
11.00000.11111.212.001.0000.0000.00
11.00000.11111.243.001.0000.0000.00

MARION COUNTY DENTAL/VISION
MARION COUNTY DENTAL/NVISION
|MARION COUNTY DENTAL/VISION
IMARION COUNTY DENTALAISION
10.140.200.17/QTEMP/SQLE32582

AMOUNT
OF
CHECK

HOOTEN EQUIPMENT COMPANY LLC 7,979.00
HOOTEN EQUIPMENT COMPANY LLC 20,000.00
HOOTEN EQUIPMENT COMPANY LLC 2,770.00

870.00
285.00
319.11
96.64
679.75
580.00
78.00
126.49
73.75
85.49
97.97
66.15
105.83
41.27
78.60
141.48
239.08
137.78
68.45
990.00
77.29
232.50
180.78
66.17
23.14
1,420.00
1,859.00
2,209.00
2,208.00
3,744.00
1,012.00
1,012.00
2,040.00
2134.00
2,184.00
2,204.00
325.00
43.75
641.30
1,187.00
949.60
424.00
106.11
675.25
675.25
3,762.50
14,941.27
730.00
12,761.81
5,282.27

9:03.03 AM

CHECK
DATE

221123
2121123
2127123
2/16/23
2/16/23
2123123
2115123
2117123
2/20/23
2127123
2127123
2127123
227123
2127123
2117/23
2/15/23
2115123
2/15/23
2/15/23
2/15/23
217723
2115123
2115/23
2115123
2/16/23
2115/23
2/15/23
2/15/23
2117123
2117/23
2117123
2117123
2117123
2/28/23
228123
2128123
228123
2/28/23
2/28/23
2127123
2/28123
2/27123
2127123
2127123
21177123
2/15/23
2/28/23
2/28{23
2/27123
217123
2017123
2/23/23
2123123

Page 6 of 12

CHECK
NUMBER

238966
238966
230016
236864
238864
238987
238826
238904
238043
239006
239006
239006
239006
2358006
238929
238827
238828
238828
238828
238829
238889
238830
238801
238831
238859
238832
238833
238833
238890
238905
238005
238905
238890
239033
239033
239033
239033
239033
239033
239017
239025
239020
239020
239021
238931
238834
239051
239051
238996
238806
238906
238988
238988



3/1/2023

DEFAULT
ACCOUNT
NUMBER

61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
11.00000.12721.341.001.0000.0000.00
11.00000.12721.341.001.0000.0000.00
11.00000.12721.341.102.0000.0000.00
41.00000.12721.341.205.0000.0000.00
11.00000,12721.341.206.0000.0000.00
11.00000.12721.341.212.0000.0000.00
11.00000.12721.341.214.0000.0000.00
11.00000.12721.341.215.0000.0000.00
11.00000.12721.341.306.0000.0000.00
11.00000.12721.341.402.0000.0000.00
11.00000.12721.341.501.0000.0000.00
11.00000.12721.341.504.0000.0000.00
11.00000.12721.341.502.0000.0000.00
11.00000.12721.341.502.0000.0000.00
11.00000.12721.341.502,0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.11111.581.503.0000.0000.00

11.00000.14111.241.211.0000.0000.00

11.00000.11111.581.302.0000.0000.00

11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.00479.004.000.0000.0000.00
11.00000.11111.581.503.0000.0000.00

11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
61.88310.13121.431.006.0000.0000.00
61.43210.22150.581.216.0000.0000.00
61.43210.22150.581.216.0000.0000.00
11.00000.00476.004.000.0000.0000.00
11.00000.12510.581.001.0000.0000.00
11.00000.00476.004.000.0000.0000.00
11,00000.21211.321.001.0000.0000.00
11.00000.12621.431.206.0000.0000.00
61.05210.31391.657.000.0000.0000.00
11.00000.11111.611.701.2760.0000.00

11.00000.12611.622.005.0000.0000.00
11.00000.12611.622.303.0000.0000.00
11.00000.12611.622,303.0000.0000.00
11.00000.12611.622.303.0000.0000.00
11.00000.12611.622.306.0000.0000.00
11.00000.12611.622.503.0000.0000.00
11.00000.12611.622.701.0000.0000.00
11.00000.12611.622.501.0000.0000.00
11.00000.12611.622.502.0000.0000.00
11.00000.12611.622.402.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00

SEQUEL47F/MARIONINV - Design

VENDOR
NAME

MARION COUNTY HEALTH DEPT.

MARION COUNTY HEALTH DEPT.

MARION COUNTY POLICE RESERVE:

MARION COUNTY POLICE RESERVE:

MARION COUNTY POLICE RESERVE!

MARION COUNTY POLICE RESERVE!

MARION COUNTY POLICE RESERVE:

MARION COUNTY POLICE RESERVE:

MARION COUNTY POLICE RESERVE!

MARION COUNTY POLICE RESERVE!

MARION COUNTY POLICE RESERVE!

MARION COUNTY POLICE RESERVE:

MARION COUNTY POLICE RESERVE!

MARION COUNTY POLICE RESERVE!

MARION COUNTY POLICE RESERVE!

MARION COUNTY POLICE RESERVE!

MARION COUNTY POLICE RESERVE!

MARION COUNTY SCHOOL EMPLOYI

MARION COUNTY SCHOOL EMPLOYI

MARION COUNTY SCHOOL EMPLOY!

MARION COUNTY TECHNICAL CENTE

MARK BARTIC

MARK FISHER

MARY ROGERS

MATHESON TRI-GAS, INC.

MATHESON TRI-GAS, INC

MATHESON TRI-GAS, INC

MATRIX TRUST COMPANY

MATTHEW MORGAN

MATTHEWS LUBRICANTS, INC

MATTHEWS LUBRICANTS, INC.

MCM BUSINESS SYSTEMS

MEREDITH ESTEL

MEREDITH ESTEL

METROPOLITAN LIFE

MICHELLE TOOTHMAN

MIDLAND NATIONAL ANNUITY

MILESTONES & MUSIC, LLC

MILLER'S HARDWARE, LLC

MITCHELL 1

MLCS WOODWORKING

MON POWER

MON POWER

MON POWER

MON POWER

IMON POWER

‘MONPOWER

MON POWER

IMON POWER

IMON POWER

MON POWER

MONTCROFT FARMS, LLC

MONTCROFT FARMS, LLC
10.140.200.17/QTEMP/SQLE32582

AMOUNT
OF
CHECK

20.00
3,900.00
200.00
200.00
224.00
315.00
224.00
280.00
287.00
840.00
140.00
266.00
1,792.00
2,520.00
280.00
826.00
1,680.00
55,603.81
8,333.19
510.00
630.00
38.78
495.00
204.29
71.48
117.39
455.01
565.00
89.41
867.90
1,100.86
150.00
16.25
25.88
280.83
47.49
50.00
225.00
2.49
1,158.00
97.96
28.92
525
91.53
330.79
11,695.76
8,762.66
3,755.43
16,108.86
6,860.70
10,553.14
1,924.00
1.813.00

9:03:03 AM

CHECK
DATE

2127123
2121123
216/23
216723
2/16/23
2116/23
216/23
2116123
2/16/23
2116/23
2116/23
216723
2/16/23
2/16/23
2116123
21186/23
2116423
2116/23
21M6/23
2116/23
212723
2115/23
2117123
211523
223123
2/28/23
2/28/23
216123
2/15/23
217123
2128123
2127723
2/15/23
215/23
216123
215/23
2116/23
2/28/23
220123
2/23/23
2/23123
2/20/23
2/20/23
2/20/23
2120123
2120123
2122123
2122123
2/23123
2123123
2/28/23
22023
2121/23

Page 7 of 12

CHECK,
NUMBER|

239018
239018
238857
238857
238857
238857
238857
238857
238857
238857
238857
238857
238857
238857
238857
238857
238857
238865
238865
238865
238985
238835
238914
238837
238093
239059
239041
238878
238838
238891
239034
239014
238839
238839
238867
238840
238875
239053
238958
238991
238989
238952
238952
238952
238952
238952
238976
238976
238085
238985
239043
238944
238967



37172023

DEFAULT
ACCOUNT
NUMBER

11.00000.12791.667.003.0000.0000.00
61.88310.13421.636.006.0000.0000.00
11.00000.12791.611.003.0000.0000.00
11.00000.12721.528.003.0000.0000.00
41.00000.11111.651.001.0000.0000.00

11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
41.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
14.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
41.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
61.05210.31381.611.000.0000.0000.00
14.00000.12134.581.402.0000.0000.00
11.00000.12134.581.402.0000.0000.00
11.00000.11111.651.001.0000.0000.00

11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.011.0000.0000.00
11.00000.11111.611,216.2240.0000.00

61.41310.12170.611.206.0000.0000.00
61.41310.12170.611.209.0000.0000.00
61.41310.12170.611.214.0000.0000.00
61.41310.12170.611.214.0000.0000.00
14.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.01989.009.000.0000.0000.00
11.00000.11111.531.001.0000.0000.00

11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000,12621.431.002.0000.0000.00
11.00000.00476.004.000.0000.0000.00
61.00000.00476.004.000.0000.0000.00
11.00000.12611.421.216.0000.0000.00
11.00000.12611.421.503.0000.0000.00
11.00000,12611.421.701.0000.0000.00
61.43210.21210.581,205.0000.0000.00
11.00000.00476.004.000.0000.0000.00
11.00000.12134.581.001.0000.0000.00
11.00000.11111.581.001.0600.0000.00

11.00000,11111.581.101.0000.0000.00

11,00000.12321.582.001.0000.0000.00
41.00000.12321.582.001.0000.0000.00

SEQUEL47F/MARIONINY - Design

AMOUNT
VENDOR OF
NAME CHECK
MPB PRINT & SIGN SUPERSTORE 565.00
MPB PRINT & SIGN SUPERSTORE 505.95
MPB PRINT & SIGN SUPERSTORE 1,175.00
NATIONAL UNION FIRE INS CO 50.00
NETWORK SOLUTIONS, LLC 300.00
NEWLONS INTERNATIONAL 54.81
NEWLONS INTERNATIONAL 314.76
NEWLONS INTERNATIONAL 350.78-
NEWLONS INTERNATIONAL 350.78
NEWLONS INTERNATIONAL 653.54
NEWLONS INTERNATIONAL 674.86
NEWLONS INTERNATIONAL 706.87
NEWLONS INTERNATIONAL 1,307.08
NEWLONS INTERNATIONAL 30.16
NEWLONS INTERNATIONAL 68.82
NEWLONS INTERNATIONAL 404.01
NEWLONS INTERNATIONAL 497.45
NEWLONS INTERNATIONAL 629.52
NEWLONS INTERNATIONAL 645.00
NEWLONS INTERNATIONAL 657.52
NFPA 175.00
NICK NICHOLS 91.70
NICK NICHOLS 131.25
NORTHSTAR AV, LLC 2,664.87
0.C. CLUSS LUMBER COMPANY 414.70
O.C. CLUSS LUMBER COMPANY 151.75
ORIENTAL TRADING COMPANY, iNC, 125.15
ORIENTAL TRADING COMPANY, INC. 321.78
ORIENTAL TRADING COMPANY, INC. 476.74
ORIENTAL TRADING COMPANY. INC. 44331
ORIENTAL TRADING COMPANY, INC. 511.02
ORKIN, LLC 22.62
ORKIN, LLC 2743
ORKIN, LLC 850.00
PHYLLIS JEAN CARPENTER 228.00
PITNEY BOWES BANK, INC 1,000.00
POINT SPRING & DRIVESHAFT CO 1,064.08
POINT SPRING & DRIVESHAFT CO 1,382.56
POINT SPRING & DRIVESHAFT CO 84.98
POINT SPRING & DRIVESHAFT CO 407.54
PRO V SERVICES, LLC 4,850.00
PUTNAM INVESTMENTS 200.00
PUTNAM INVESTMENTS 250.00
RACHEL GARBAGE DISPOSAL 650.00
RACHEL GARBAGE DISPOSAL 1,425.00
RACHEL GARBAGE DISPOSAL 525.00
RACHEL KELLAR 9.96
RELIASTAR LIFE INSURANCE CO 48.00
RESA MORGAN 92.36
RICHARD STANLEY 21320
RICK SELL 144.76
ROBIN HAUGHT 184 49
ROBIN HAUGHT 449 92

10.140.200.17/QTEMP/SQLE32582

9:03:03 AM

CHECK
DATE

21723
2/20/23
2/28/23
2117723
217123
2117123
217123
2M17/23
2117723
217/23
217123
217123
217123
2128723
2/28/23
2/28/23
2/28/23
2/28/23
2/28/23
2/28/23
2127123
2/15/23
2/15/23
217123
2/20/23
2127123
212223
2122123
2128123
2/28/23
2/28/23
2017123
2017/23
20177123
2127123
2/15f23
2117123
217123
2128123
2/28/23
2/27/23
2/16/23
216/23
222123
2122123
2/22123
2115/23
2116/23
2/15/23
2/15/23
2/15/23
2/28/23
2/28/23

Page 8 of 12

CHECK
NUMBER

238907
238945
239035
238915
238933
238892
238892
238892
238892
238908
238892
238892
238892
238036
239036
239036
238036
239036
239036
239036
2398008
238841
238841
238934
238959
239009
238979
238979
239055
239055
239055
238935
238935
238935
239010
238802
238909
238908
239037
239037
23901
238870
238870
238980
238980
238980
238842
238868
238843
238845
238844
239042
239042



3/1/2023

DEFAULT
ACCOUNT
NUMBER

11.00000.12134.581.001.0000.0000.00
11.00000.11111.581.302.0000.0000.00

61.02210.41471.581.402.0000.0000.00
11.00000.11111.581.216.0000.0000.00

11.00000. 12621.431.306.0000.0000.00
71.52160.12611.721.503.0000.0000.00
41.00000.12621.431.306.0000.0000.00
11.00000.12621.431.501.0000.0000.00
71.52160.42611.721.503.0000.0000.00
61.41210.11111.611.206.0000.0000.00

11.00000.11111.611.102.2300.0000.00

11.00000.11111.733.102.2660.0000.00

61.95212,12621.693.212.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.11111.581.207.0000.0000.00

11.00000.11141.581.207.0000.0000.00

61.05210.31391.599.000.0000.0000.00
61.05210.31391.599.000.0000.0000.00
61.05210.31391.599.000.0000.0000.00
61.05210.31391.599.000.0000.0000.00
61.05210.31391.599.000.0000.0000.00
61.05210.31391.589.000.0000.0000.00
61.05210.31391.599.000.0000.0000.00
61.05210.31391.599.000.0000.0000.00
11.00000.12711.591.003.0000.0000.00
11.00000.12711.591.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.501.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.12714.532.003.0000.0000.00
11.00000.12791.532.003.0000.0000.¢0
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
61.43210.22150.581.209.0000.0000.00
£1.88310.13121.634.006.0000.0000.00
11.00000.12134.561.212.0000.0000.00
11.00000.12134.581.212.0000.0000.00
61.41210.12213.321.001.0000.0000.00
61.41210.12213.321.001.0000.0000.00
61.43210.21210.331.001.0000.0000.00
61.43310.21210.653.001.0000.0000.00
61.43310.21210.653.001.0000.0000.00
61.02210.41471.581.402.0000.0000.00
61.88310.13121.581.006.0000.0000.00
61.88310.13121.582.006.0000.0000.00

SEQUELATF/MARIONINY - Design

AMOUNT
VENDOR OF
NAME CHECK
RONDA HOPKINS 49.78
RYAN ULLMAN 124.45
SAMANTHA COPTHORNE 87.12
SARAH WHITE 6.55

SCALISE INDUSTRIES CORPORATIO| 18,972.00
SCALISE INDUSTRIES CORPORATIO193,725.00

SCALISE INDUSTRIES CORPORATIO!  666.85
SCALISE INDUSTRIES CORPORATIO! 1,116.85
SCALISE INDUSTRIES CORPORATIOI120,825.00
SCHOOL SPECIALTY, LLC 323.96
SCHOOL SPECIALTY, LLC 169.97
SCHOOL SPECIALTY, LLC 456.62
SCHOOLS IN OR SCHOOLSIN 1,186.14
SECURITY FIRST GROUP 1,044.50
SECURITY FIRST GROUP 223.50
SHARE CORPORATION 64.81
SHAWNA MAGAHA 8.82
SHAWNA MAGAHA 11.25
SKILLS USA INC. WEST VIRGINIA 41.00
SKILLS USA INC. WEST VIRGINIA 55.00
SKILLS USA INC. WEST VIRGINIA 55.00
SKILLS USA INC. WEST VIRGINIA 69.00
SKILLS USA INC. WEST VIRGINIA 83.00
SKILLS USAINC. WEST VIRGINIA 83.00
SKILLS USA INC. WEST VIRGINIA 125.00
SKILLS USA INC. WEST VIRGINIA 153.00
SMART HORIZONS 45.00
SMART HORIZONS 135.00
SOSMETAL PRODUCTS, INC. 1,013.81
SPEEDWAY MARKET, LLC 29.96
SPEEDWAY MARKET, LLC 41.93
SPEEDWAY MARKET, LLC 8.00-
SPEEDWAY MARKET, LLC 333.83
SPEEDWAY MARKET, LLC 381.52
SPEEDWAY MARKET, LLC 417.71
SPEEDWAY MARKET, LLC 630.00
SPRINT 64.00
STALEY COMMUNICATION, INC 862.50
STATE EQUIPMENT, INC. 673.10-
STATE EQUIPMENT, INC. 673.10
STATE EQUIPMENT, INC. 673.10
STEPHANIE BIAFORE 57.97

|SUNBEAM CHILD CARE CENTER LLC 2,510.73
TABITHA YOUNG 2.81
TABITHA YOUNG 8.84
TEACHER CREATED MATERIALS, INC 8,500.00
TEACHER CREATED MATERIALS, INC  8,500.00

TEACHTOWN 2,950.00
ITEACHTOWN 3,331.00
TEACHTOWN 31,500.00
TERRI ARMENTROUT 3.93
[TERRI ATHA 33.41
[TERRI ATHA 26.72

10.140.200.17/QTEMP/SQLE32582

9:03:03 AM

CHECK
DATE

2/15/23
2115123
2/15/23
2115123
20117123
2117123
2/20/23
2127123
2127123
21723
2122123
2/28/23
211523
2116123
2/16/23
2/20/23
2/15/23
2/15/23
2/23/23
2/23/23
2123123
2/23/23
2123123
2/23/23
2123123
2/23/23
2/28/23
2128123
2017123
2M17/23
2117123
217123
2/21/23
2121123
2021123
2121123
2/20/23
2117/23
2/20/23
2120123
2120123
2115123
2127123
2/15/23
2/15/23
2117123
2128123
2120123
2/20/23
2/20/23
2115123
2115123
2/16/23

Page 9 of 12

CHECK
NUMBER

238846
238847
238848
238849
238918
238917
238048
238998
238997
238924
238977
239045
238803
238872
238872
238960
238850
238850
238990
238990
238990
238990
238990
238990
238990
238990
239040
239040
238911
238036
238936
238936
238969
238969
238969
238069
238961
238894
238962
238962
238962
238851
239019
238852
238852
238938
239056
238963
238963
238963
238854
238853
238860



3172023

DEFAULT
ACCOUNT
NUMBER

11.00000.12791.816.003.0000.0000.00
11.00000.12220.611.503.2140.0000.00
11.00000.12621.431.002.0000.0000.00
61.41210.12170.611.214.0000.0000.00
61.43210.21210.581.001.0000.0000.00
11.00000.12791.667.003.0000.0000.C0
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.86310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121,632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
€1.868310.13121.634.006.0000.0000.00

SEQUEL47F/MARIONINY - Design

VENDOR
NAME

TERRY MARKLEY

THE LIBRARY STORE, INC.
THE OP SHOP, INC.
THE OP SHOP, INC.
TONI TOOTHMAN
TOOTHMAN FORD SALES, INC.
TOWN OF RIVESVILLE
TOWN OF RIVESVILLE
TRANSPORTATION ACCESSQRIES Cr
UHC, C/O EDWARD L. HARMAN, JR.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC
UNITED DAIRY, INC
UNITED DAIRY, INC
UNITED DAIRY, INC
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC
UNITED DAIRY, INC
UNITED DAIRY. INC.
UNITED DAIRY, INC
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC
UNITED DAIRY, INC
UNITED DAIRY, INC
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC

UNITED DAIRY, INC.
10.140.200 17/QTEMP/SQLE32582

AMOUNT
OF
CHECK

43.75
726.45
145.00
335.00

67.47
157.50
103.12

11.46
657.98
269.90

32.65

39.61

52.36

52.39

53.14

6530

65.81

66.18

79.15

92.68
105.46
105.53
117.48
117.69
117.84
118.57
131.25
132.35
143.76
145.14
156.67
157.55
170.08
171.09
174.64
183.11
195.78
197.13
197.38
223.48
223.93
2311
247.98
248.60
262.08
262.76
287.42
289.15
289.31
299.19
776.43-

4.60
9.80

9:03.03 AM

CHECK CHECK

DATE NUMBER
2/16/23 238861
2117123 238930
2017123 238932
2/28/23 239052
2/15/23 238855
2/28/23 239057
2/16/23 238880
2116/23 238880
217/23 238913
2116/23 238882
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238948
2/20/23 238046
2/20/23 238946
2/20/23 238946
2/20123 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238046
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2020123 238946
2/20/23 238946
2/20/23 238946
2/20123 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
2/20/23 238946
212023 238946
2120123 238946
2/20/23 238946
2/20/23 238946
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- 61.88310.13121.632.006.0000.0000.00

3M/2023

DEFAULT
ACCOUNT
NUMBER

61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.868310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.68310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00

61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.86310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.008.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.008.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.304.0000.0000.00
11.00000.12621.431.001.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.402.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12521.431.402.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.12621.431.701.0000.0000.00
11.00000.14711.721.205.0000.0000.00
11.00000.14711.721.205.0000.0000.00
61.40210,12213.331.001.0000.0000.00
11.00000.00479.004.000.0000.0000.00
11.00000.12211.321,214.0000.0000.00 NEV

SEQUEL47F/MARIONINV - Design

VENDOR
NAME

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, iNC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
VERITAS CONTRACTING LLC
VERITAS CONTRACTING LLC
VERTEX NON-PROFIT HOLDINGS INC
VOYA INSTITUTIONAL TRUST CO.
WEST VIRGINJIA UNIVERSITY

11.00000.12211.321.302.0000.0000.00

WEST VIRGINIA UNIVERSITY
10.140.200.17/QTEMP/SQLE32582

AMOUNT
OF
CHECK

14.40
15.40
2212
27.50
44.80
67.96
84.27
32.65
118.07
130.48
170.20
171.71
184.25
184.74
223.48
289.15
328.76
332.94
343.04
352.82
380.77
416.34
419.74
472.89
486.17
499.33
524 14
535.31
2,30
4.60
460
6.16
6.16
7.68
12.32
3422
112.35
133.37
1,759.50
92.48
937.90
460.22
605.00
573.60
114.60
549.97
578.80
3,851.01
94,958.95
400.00
125.00
5,129.28
6,306.67

9.03.03 AM

CHECK
DATE

2/20/23
2/20/23
2/20/23
2120123
2/20/23
2/20/23
2/20/23
2121723
2121723
2121123
2/21/23
2124123
2121423
2/21/23
2121123
2121123
2121123
2/21/23
2121123
2121123
2/21/23
2121/23
2/21/23
2121/23
221123
2121123
2121123
2121423
224123
2124123
2214123
221123
2021123
2/21/23
2121723
2121123
2121/23
21217123
2017123
217/23
2/20/23
2120123
2/22/23
223123
2/28/23
2/28/23
2/28/23
217423
21723
2/28/23
2/16/23
2122123
222123

Page 11 of 12

CHECK
NUMBER

238946
238946
238946
238946
238946
238946
238946
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238970
238939
238939
238964
238964
238981
238992
239058
239058
239058
238919
238919
238060
238876
238975
238975



3/1/2023

DEFAULT
ACCOUNT
NUMBER

11.00000.12211.321.306.0000.0000.00

61.08340.76351.845.215.0000.0000.00 NEA

11.00000.12621.431.503.0000.0000.00
11.00000.11111.651.001.0000.0000.00
11.00000.12621.521.001.0000.0000.00
11.00000.12711.523.003.0000.0000.00
11.00000.12791.816.003.0000.0000.00
11.00000.12791.816.003.0000.0000.00
11.00000.12661.341.211.0000.0000.00
11.00000.12661.341.304.0000.0000.00
11.00000.12721.341.001.0000.0000.00
11.00000.12721,341.001.0000.0000.00
11.00000.12721.341.101.0000.0000.00
11.00000.12721.341.211.0000.0000.00
11.00000.12721.341.503.0000.0000.00
11.00000.12721.341.503.0000.0000.00
11.00000.12721.341.503.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
11.00000.12791.667.003.0000.0000.00
61.05210.31391.611.000.0000.0000.C0
11.00000.12321.582.001.0000.0000.00
11.00000.12321.582.001.0000.0000.00
11.01000.11111.831.001.0000.0000.00
11.01000.11111.831.002.0000.0000.00
11.01000.11111.831.003.0000.0000.00
11.01000.11111.831.101.0000.0000.00
11.01000.11111.831.102.0000.0000.00
11.01000.11111.831.205.0000.0000.00
11.01000.11111.831.206.0000.0000.00
11.01000.11111.831.207.0000.0000.00
11.01000.11111,831.209.0000.0000.00
41.01000.11111.831.211.0000.0000.00
11.01000.11111.831.212.0000.0000.00
11.01000.11111.831.214.0000.0000.00
11.01000.11111.831.215.0000.0000.00
11.01000.11111.831.216.0000.0000.00
11.01000.11111.831.302.0000.0000.00
11.01000.11111.831.303.0000.0000.00
11.01000.11111.831.304.0000,0000.00
11.01000.11111.831.306.0000.0000.00
11.01000.11111.831.402.0000.0000.00
11.01000.11111.831.501.0000.0000.00
11.01000.11111.831.502.0000.0000.00
11.01000.11111.831.503.0000.0000.00
11.01000.11111.831.504.0000.0000.00
11.01000.11111.831.701.0000.0000.00
11.01000.11111.831.716.0000.0000.00
11.00000.11111.581.216.0000.0000.00
11.00000.12791,667.003.0000.0000.00

SEQUEL47F/MARIONINV - Design

VENDOR
NAME

WEST VIRGINIA UNIVERSITY

WHOLESALE CARPET QUTLET, INC.
WINNER'S CHOICE, INC

WV BOARD OF RISK AND

WV BOARD OF RISK AND

WV DIVISION OF MOTOR VEHICLES
WV DIVISION OF MOTOR VERICLES
‘WV POLICE RESERVE INC

WV POLICE RESERVE INC

WV POLICE RESERVE INC

'WV POLICE RESERVE INC

WV POLICE RESERVE INC

WV POLICE RESERVE INC

WV POLICE RESERVE INC

WV POLICE RESERVE INC

WV POLICE RESERVE INC

WV SCHOOL NUTRITION ASSOC.
WV SCHOOL NUTRITION ASSOC
WV SPRING & RADIATOR, INC.
WVDE CAREER TECHNICAL ED
WVESA - SHIRLEY O'DELL, TREAS,
WVSBA

XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
KEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
XEROX FINANCIAL SERVICES
ZACKARY BLAND

ZEP SALES & SERVICE

10.140.200.17/QTEMP/SQLE32582

AMOUNT

OF
CHECK

6,306.67
WHITE HALL ELEMENTARY SCHOOL 6,400.00

523.29
175.00

26,758.00
112,318.00

17.50
52.50
1,050.00
1,050.00
200.00
200.00
280.00
280.00
840.00
1,120.00
1,680.00
115.00
115.00
632.58
75.00
125.00
1,467.00
643.09
128.64
128.64
385.92
257.28
385.92
257.28
257.28
257.28
257.28
257.28
257.28
257.28
257.28
257.28
257.28
257.28
257.28
385.92
385.92
514 56
385.92
128.64
257.28
128.64
58.49
471.69

9:03:03 AM

CHECK
DATE

222123
215123
217/23
2123123
2122123
2122123
217123
217723
216123
2116123
2/16/23
2/16/23
2/16/23
2/16/23
2/16/23
2/16/23
2/16/23
2121123
2121123
217123
2127123
2122123
222123
2128123
2/28/23
2/28/23
2/28/23
2/28/23
2/28/23
2/28/23
2128123
2128123
2/28/23
2/28/23
2128123
2128123
2128123
2/28/23
2/28/23
2/28/23
2/28/23
2/28/23
2128123
2128123
2128123
228123
2/28/23
2/28/23
2115/23
217123

Page 12 of 12

CHECK
NUMBER

238975
238804
238940
238994
238974
238974
238937
238937
238858
238858
238858
238858
238858
238858
238858
238858
238858
238971
238871
238812
239012
238982
238983
239061
239061
239061
239061
239061
239061
239061
238061
235061
239061
239061
238061
239061
239061
239061
239061
239061
239061
2390861
239061
239061
239061
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Poliey 4124.02 - Continuing Contract - Service Personnel (Revised)

House Bill 4366 changed the deadline for professional to exercise. in writing. the right to resign
as of the end ot the school year trom on or betore March 1 on or before May 1.

Per current law. if professional personnel fail to fulfill their contract. unless for just cause. they
shall be disqualified to teach in any WV public school: however. I1.B. 4366 now requires the
State Department of Education to report such disqualification status in the National Association
of State Directors of Teacher Education and Certification database sy stem.

This revision retlects the current state of law and should be adopted in order to maintain accurate
policies.

Policv 3120 - Emplovment of Professional Personnel (Revised)

State Board policy 5202 eliminated the requirements for NCLB highly qualified personnel for
lederally-funded positions and replaced it with “eftective with the 2017-18 school vear, all
teachers in federally funded programs must meet applicable WV state certification and licensure
requirements”. Other minor corrections were made 1o existing language to comport with existing
law and policy.

Policies 3120.04/4120.04 - Emplovment of Substitutes (Revised)

‘these policies were amended as a result of the passage of H.13. 2669, It eliminated the
requirement for school personnel 10 have a tuberculin test at the time of emploviment. School
personnel found or suspected to have active tuberculosis shall have their emplovment suspended
until the local health officer. in consultation with the commissioner. approves a retum to work.
[he commissioner may require selective testing of school personnel for tberculosis when there
15 & reason Lo believe there has been exposure to the tuberculosis organism or have stgns and
symptoms indicative of the disease.

These revisions reflect the current state ot the law and should be adopted o mainain accurate
policies.

Poliey 3217 - Weapons (Revised)
Policy 4217 - Weapons (Revised)

These weapon policies were revised 1o rettect the passage of H.B. 4396 effective June 7.

2022, State juvenite probation ofticers. home confinement supers isors employed by a counny
comnussion. and State parele officers may possess deadls weapons on school premises. school
buses and at school-sponsored actisitivs.

These revised policies reflects the current West Virginia Code and should be adopted to have
accurate policies.
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Policy 2370.04 - Learning Pods and Micro Schools (New)

Senate Bill 268. eftective June 10, 2022, adds exemptions for compulsory school attendance for
students participating or attending a learning pod or a micro school.

This new policy reflects the current West Virginia Code and should be adopted to have accurate
policies.

Policy 2371 - Hope Scholarship (New)

This new policy has been developed to reflect the requirements of H.B. 2013 which amended
and reenacted W.V. Codes 18-8-1. 18-8-1a. 18-9A-10 and adding new code provisions W.V.
Code 18-31-1 et seq.

The School Board is required to provide this option for a parent or eligible student to meet the
individual educational needs of the students in the District. This policy details the responsibilities
of the District as they allocate the program funds to eligible students or the parents of eligible
students.

[his new policy retlects the current West Virginia code and should be adopted to have accurate
policies

Policy 5111 - Lligibility of Resident/Nonresident Students for Enrollment (Revised)

This policy has been revised to reflect that all nonresident students requests for enrollment shall
be handled in accordance with Poliev 3113 - Open Enroliment for Nonresident Students.

Lhis revised policy reflects the current West Virginia Board of Education policy and should be
adopted to have accurate policies.

Policy 3213 - Student Supervision and Welfare by Professional Staff (Revised)

According H.B. 4562 eftective. June 7, 2022, upon allegations that a staff member jeopardized
the health. safety. welfare. or learning environment of students. at the start of the investigation
into the allegation. the statf member shall be suspended. placed on administrative leave. or
reassigned to duties that do not involve direct interaction with students. The principal shall report
any allegations to the superintendent within twenty-four (24) hours, The principal’s report to the
superintendent is in conjunction with any other mandatory reports that must be made as a
mandatory reporter of suspected child abuse or neglect.

[t a staff member is charged with committing a telony. a misdemeanor with a rational nexus to
the performance of the staff member's job. or child abuse. the Board shall. pending final
disposition of the charges. suspend the staft member. place them on administrative leave. or
reassign them to duties that do not involve direct interaction with students.






These revised policies reflects current West Virginia Code and should be adopted to have
accurate policies.

Policy 9305 - Charter Schools {New)

Pursuant to W.V. Code and West Virginia State Board policy 3300. this new policy has been
added to incorporate by reference the requirements a District must follow for the creation.
application process. approval and denial of a charter application. termination ot a public charter
school. compliance with rules. statutes and regulations. funding, enrollment, transportation. as

well as emplovment matters,

This new policy reflects the current West Virginia code and requirements of State Board policy
3300 and should be adopted to have accurate policies.

Policy 4130 — Assignment and Transfer of Service Personnel (Technical Correction)

The above policy contained duplicate language and has been corrected. ttem D and H were the
same. Item H has been deleted.

Fhis revised policy reflects the current WV policy and should be adopted to have accurate
policies.

Policy 3130.01 ~Transfer (Revised)

A minor change was made to this policy as a result of the WVBE amending its policy 5000,
Procedures for Designated 1liring and Transfer of School Personnel. effective June 19. 2017.

Revisions to this policy retlect the current WVBE policy and should be adopted 1o maintain
accurate policies.

Policy 2522 - Instructional Materials Inspection and Right to File Complaint (New)

This new policy reflects the current West Virginia Code and should be adopted to have accurate
policies.

Under Senate Bill 704. classroom teachers are required to comply with the requests of
parents’custodians guardians of enrolled students to inspect county board-adopted instructional
materials. supplemental instructional materials which do not require the approval of the county
board. and books available in their classtoom for students to read. If requested by the
parent'custodian’guardian. the classroom teacher must demonstrate how those instructional
materials relate to the county board's adopted content standards.

A classroom teacher must include in the course syllabus information about the books the students
must read and make the syllabus available to the students parents’custodians'guardians upon
request,






Parents'custodians/'guardians may file a complaint with the county superintendent regarding the
alleged failure of a classroom teacher to comply with any of these requirements.

[his revised policy reflects the current West Virginia Code and should be adopted to have






1/24/23, 2:57 PM

Book
Section
Title
Code
Status
Adopted

Last Revised

BoardDocs® PL Vol 14 Moz . Af{j :

5050
Policy Manual -
Board Approve 03-06-23

Copy of CONTINUING CONTRACT ~ SERVICE PERSONNEL

po4124.02

April 21, 2009 ; [
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4124.02 - CONTINUING CONTRACT - SERVICE PERSONNEL

After three (3) years of acceptable employment, all service personnel who enter into a
new contract of employment shall be granted continuing contract status. A year of
experience shall require successful employment for at least 133 days during a

school year.

A service personnel employee holding a continuing contract status with one (1) county
shall be granted continuing contract status with any other county upon completion of
one (1) year of acceptable employment if such employment is during the next
succeeding school year or immediately following an approved leave of absence
extending no more than one (1) year.

The continuing contract of any service personnel employee shall remain in full force and
effect except as modified by mutual consent of the schoo! board and the employee,
unless and until terminated:

A. by a majority vote of the full membership of the Board prior to the first day of
March of the then current year, after written notice, served upon the employee,
return receipt requested, stating cause or causes and an opportunity to be heard
at a meeting of the Board prior to the Board’s action:

B. by written resignation of the employee prior to the first day of AprilMay;

C. by mutual consent, at any time, of the School Board and the employee;

D. by termination pursuant to WV Code 18A-2-8:

htips://go.boarddocs. com/wv/mar/Board .nsi/Private7open&loging
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E. By dismissal based upon the lack of need for the employee’s services. The
written notification of employees being considered for dismissal for lack of need
shall be limited only to those employees whose consideration for dismissal is
based upon known or expected circumstances which will require dismissal for
lack of need. An employee who was not provided notice and an opportunity for a
hearing pursuant to Section (A) of this policy may not be included on the list. In
case of such dismissal, the employee so dismissed shall be placed upon a
preferred list in the order of their length of service with that board, and no
employee shall be employed by the Board until each qualified employee upon the
preferred list, in order, shall have been offered the opportunity for re-
employment in a position for which they are qualified provided that s/he has not
accepted a position elsewhere. Such re-employment shall be upon an employee’s
preexisting continuing contract and shall have the same effect as through the
contract had been suspended during the time the employee was not employed.

In the assignment of position or duties of an employee under a continuing contract, the
Board may provide for released time of an employee for any special professional or
governmental assignment without jeopardizing the contractual rights of such employee
or any other rights, privileges or benefits. Released time shall be provided for any
service personnel employee while serving as a member of the Legislature during any
duly constituted session of that body and its interim and statutory committees and
commissions without jeopardizing his/her contractual rights or any other rights,
privileges, benefits or accrual of experience for placement on the State minimum salary
schedule in the following schoo! year under the provisions of State law and Board policy.
An employee who is a member of the Legislature will not receive pay from the Board
while executing legislative duties. Such employee may use vacation days, if applicable,
or personal leave (not sick) for that purpose, if desired. An employee, who is granted
leave under this policy, shall accrue seniority during the period of time that the
employee is on this board-approved leave of absence.

Revised 2/12/14

© Neola 201322

Legal WV Code 18A-2-8
WV Code 18A-2-6
WV Code 18A-2-6a
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3120 - EMPLOYMENT OF PROFESSIONAL PERSONNEL

The Board of Education recognizes that it 1s vital to the successfuf operation of the County Schaol System that posiions created by the Board be filled with highly qualified anq
compeient personnel,

The Board utilizes in thew hiring process the various heensures appraved by the West Virginia Board of Education to provide that the educators licensed ta work 1n the District wil
meet the established levels of competence to deliver an appropriate and effective educadonasl program to the students enrolled in the District, The Licensure requirements defined
pursuant to West Virginia Board policy 5202 create standards so that educators wili have the necessary knowledge and skills to meet the responsibitites of thesr assignments in
instruction, student support, administration, and any other area of responsibility for which licensure is required.

Tne employment of professional personnel shall be made by the Board only upon nemination and recommendabon of the Superintendent.

The Superintendent shal! provide the Principal at the school at which the professionat educator is te be employed an opportunity to interview all qualified applicants and make
recommendstions to the Superintendent regarding their employment, The West Virginia Ethics Act prohibits public school employees fram participating in any hiring decisions
invelving relatives or cohabitating sexual partners. "Relatives” are defined as individuals who are related to the employee as Ffather, mother, son, daughter, brother, sister, spouse,
grandmather, grandfather, grandchitd, mothes-in-law, father-in-law, sister-in-law, brother-in-law, son-in-law or daughter-in-law. If a faculty senate representative must recuse
himself/herseif for this reason, an akernate member may be appointed by the committee chair or the single designee. The Principal may not recommend for employment an
individual who is related te him or her as father, mother, son, daughter, brother, sister, undle, aunt, first cousin, nephew, niece, husband, wife, fathar-in-law, mother-in-law, son-in-law,
daughter-in-law, brother-in-law, sister-n-law, stepfather, stepmother, stepson, stepdaughter, stepbrother, stepsister, half brother or ha¥ sister.

The Principal shall submit recommendations to the suparintendent regarding the appointment, assignment, promation, transfer, and dismissal of all personnel assigned to the schoal
or schoois under sald Principal's contral, Such recommendation shall be submitted In writing as prescribed by the supenntendent, Additionally, the Principal shall receive hiring
recommendations fromn the faculty senate at his/her school as provided in this policy and shall submil those recommendations in writing as prescribed by the superintendent, In the
event that 2 Principal is unable to submit hiring recommendations or receive hiring recommendations from the faculty senate as set forth in this policy due to iliness or absence, the
assistant Principal shall submit hiring recommendations.

If there is no assistant Principal, the Superintendent shali assign a designee to carry out the role of the Principal. In the event that a Principal is unable to submit hiring
recommendations of receive hiring recommendations from the faculty senate due to 2 relationship conflict stated above and as set forth in State faw, the Superintendent shall assign
2 designee from the central office to carry out the role of the Principal. If a Principal or his/her designated replacement does nat participate in the hiring process as set forth in this
policy for a particular vacancy, the right of the Principal to submit recommendations regarding employment is forfeited for that vacancy.

However, if a Principal or his/her designated replacement does not participate in the hiring process as set forth in this policy, the Principat or his or her designee must still receive any
hiring recommendation made by the faculty senate and transmit that recommendation to the superintendent. A forfeiture of the Principal’s right to submit 3 hiring recommendation
shall not be the basis for objection by any prospective employee or any other parson. Nothing shall prohibit the timely empioyment of persons ta perform necessary duties.

The faculty senate at each school may establish a process for members to interview or otherwise obtain informaton regarding applicants for classroom teaching vacancies that will
enable the faculty senate to submit recommendations regarding employment to the Principal. A faculty senate wishing to submit hiring recommendations to the Principal shall utilize
one of the processes #stablished by West Virginla State Board of Education policy S000 and found in AG 31204, at the conclusion of each school semester, a facuky senate may vote
to change its adopted process for the next ensuing semester. Additionally, if a faculty senate desires to make hiring recommaendations over the summer break, it may use the process
then in place, if any, or It may vote to adopt 2 different process to be used only during the summer break. Nothing hereln shall be construed to require a faculty senate to participate
In this recommendation pracess. Failure by 2 faculty senate te choose 19 one of the processes for participating in the recommendstion process shall forfeit the right of the faculty
senate to make empioyment recommaendations.

Prior to participating in an interview or otherwise making any hiring recommendations pursuant 1o West Virginia State Board of Education policy 5000 and this poficy, faculty senate

miring commitiees, single designess, any other Faculty senate participants, and Principals must complete interview traiming as designated or approved by the WVDE. Once a faculbty

senate member or Principal has compieted the designated interview training, addiiona) training shall not be required ynless the WVDE or supsrintendent determines that additional

training shall occur. Compensation for participation in training shall be based on the daily rate of pay for the participating classroom teacher who directy participated in the training

for periods beyand hisfher individual contract. Compensation for training shall not exceed one (1) hour. Fas-ihg-20id-30id-sehooly Colpp=Bolorginrdie-in R ST bgpaiides
ota-tha-intosvkim-tisining-desig M . -by-tha-WADE,

In case the Board refuses to employ any or ail of the persons nominated, the Superintendent shall nominate others and submit the same to the Board at such tme as the Board may
direct.

All personnel so nominated and recommended for employment and for subsequent assignment shall meet the certification, icensing, training, and other efgibility classifications as
may be required by law and by State Board regulations,

Although apphcable West Virginia school personnet hiring law and policy must be followed in every instance, the Board may grant preference in hiring to a veteran or disabled veteran
who has been honorably discharged from the United States Armed Services if the veteran or disabled vateran meets all of the knowledge, skills, and eligibility requirements of the
job, and that granting the preference does not violate any State equal employment opportunity law. For purposes of this policy, the term “veteran™ means any person who has
received an honorable discharge and has provided more than 180 cansecutive days of full-time, active-duty service in the United States Armed Services or Reserve components
theraof, including the National Guard; or has a service-connected disability rating fixed by the United States Department of Veterans Affairs, However, alt applicable hiring laws and
policies must be strictly followed, and such a preference may only be considered and/or granted after full compliance with the applicable hiring process and a determination that the
applicant is otherwise fully qualified for the position at issue.

Members of the organized miktia in the active service of the State or another state shall be entitled to the same reemgployment rights granted to members of the feserve commponents
of the Armad Forces of the United States by applicable Federal law, inchuding rights protected by the Uniformed Services Employment and Reemployment Rights Act of 1994
(USERRA), as amended, 38 U.S.C. 4301-4334.

Professional personnel empleyed as deputy, dssociate, or assistant syperintendents by the Board in offices, departments or divisions at Jocations other than a schoel and who are
directly answerable to the Superintendent shall serve at the will and pleasure of the Superintendent and may be removed by the Superintendent upon approval of the Board, Such
professional personnel shall retain seniority rights only in the area or areas in which they hold valid certification or licensure,

“Professional personnel” means persons who meet the certification requirements of the State, hcensing requirements of the State or bath and includes the professional educator and
other professional employees

A. "Professional educator” has the same meaning as “teacher” as defined in section one (18-1-1), articie one, chapter eighteen of the W. Va. Code, Professional educators shall
be cjassified as

1. "Classroom teacher™ means a professional educator who has a direct instructional or counseling relationship with students, spending the majority of his/her time in this
capacity,

2. "Principal” means a professionat educator who, as agent of the County Board, has responsibility for the supervision, management, and controf of a school or schools
within the guidefines established by the County Board. The major area of the responsibility shall be the general supervision of a¥l the schools and all school acbwities
involving students, teachers, and other schocl personnel,

3. "Supervisor” means a professional educator who, whether by this or other appropriate title, is responsible for work ng primarily in the field with professional and other
personne] in instructional and other school improvement; and
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4, "Central Office Administrator" means a superintendent, associate superintendent istant superinte t and other professional educators, whether by these or other
appropriate titles, wha are charged with the administering and supervising of the whole or some assigned part of the total pragram of the countywide schoal system,

B. "Other professional empioyee” means a person from another profession who is properly licensed and is employed to serve the pubhic schools and includes a registered
professional nurse, licensed by the Wast Virginia Board of Examiners for registered professional nurses.

All applications for employment shall be referred to the personnel office.

The spouse of the Superintendent or 2 Beard member may not be employed by the Board in any professional position of employment except principal or ¢lassraom teacher. If a
Board member's spouse is being considered for such employment, the Board member must not participate in any way in the discussion or vate and must jeave the Board meegting
during the discussion and vote.

{f the Superintendent’s spouse is being considered, the Superintendent must noL participate in the discussion,

The Board will not employ the unemancipated children or, except for 3 spouse, a dependent (IRS criteria) of the Superintendent or any member of the Board. Otherwise, the Board
may empioy @ member’s or the Superintendent’s relatives, including hisfher parent or parent-in-law, brother or sister, brother-in-faw or sister-in-law, child, son-in-law or daughter-in.
law, grandparent, or grandchild. When any such relative of a Board member is employed as a professional employee, the related Board member shall not participate in any way in
the discussion or vote on the employment, and the Board member shall leave the Board meeting during the discussion and vote, Likewise, whon any such relative of the
Superintendent is employed, the Superintendent shall not participate in any way in the discussion. Thereafter, the affected Board member may not vote on a persannel matter
involving such a relative unless the matter affects the relative as a member of a profession or occupation, or as a member of a class of at least five (5) persons.
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f1"o ndividual shall be appointed to a professional position ain which s/he would be responsible for supervising a member of his/her immed ate family, or in which
ifne would be supervised by a member of lis/her spouse, A professional employee's immediate family members are hisfher spause, parent or parent-in-law, brother
or sister, brother-n-law or sister-in-law, child, son-in-law or daughter-n-law, grandparent, or grandchild

Any person who intentionally misstates facts material to his/her qualifications for employment or the determination of salary shall be subject to dismissal by the Board.

. ik Inpptlebine i e t, el aned 5 o
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Applications for employment will not be accepted from any current Board member. If a Board member wishes to apply for a position, his/her resignation must be accepted by the
Board prior to submilting an application and circumstances must be such as to avoid the Board member’'s apparent use of hisfher authority or snfluence as a Board member to seture
the employment position. Employment, as used herein, shall include volunteer positions for which no compensation is paid.

The employment of prospective employable professional staff members on a reserve Ist prior to approval by the Board is authorized in an area of critical need and shortage when
the Board adopts a policy authorizing the same, subject to the requirements of WV Code 18A-2-3 and West Virginia State Board of Educatizn policy 5103, In such cases, regular
emgloyee status may only be granted in accordance with WV Code 18A-4-7a, "Prospective employable professianal personnel” means certified professionat educators who

A. have been recruited on a reserve list of 3 county board:
B. have been recruited at a job fair or as a result of contact made at a job fair;

C. have not obtained regular employee status through the job pesting process provided for in W Va, Code 18A-4-7a and have obtained a baccalaureate degree from an
accredited institution of higher education within the past year.

No candidate for employment as a professional staff member shall receive recommendation for such employment without having provided documentation of proper kcensing and
certification, or clear evidence that s/he has already completed all Ecensing and certfication requirements satisfactorily and s merely awaiting receipt of the proper decuments from
the licensing agency. Said licensing shall meet the minimum requirements of State law for the position for which sfhe Is being racommended. The Superintendent shall reguest an
appropriate criminal background check regarding the prospective employee prior to making any recommendation to the Board. Additionally, if a teacher is employed in good faith on
the anticipaticn that s/he is eligible for a certificate and it is later determined that the teacher was not eligible, the State Superintendent of School may authorize payment by the
County Board of Education to the teacher for a time not exceeding three (3) school manths or the date of notification of his/her ineligibility, whichever shall occur first,

A y-beord-afed ieniioard shall make decisions affeciing the filing of vacancies in professional positions of employment on the basis of the applicant with the highest
qualifications,

In judging qualifications for the filing of vacancies aof professional positiens of employment consideration shall be given to each of the following:
A, appropriate certification, ficensure, or both;
B. amowunt of experierice relevant to the pes:ition; or, in the case of a classroom teaching position, the amaunt of teaching experience in the required certification area;
C. the amount of course wark, degree, or both in the relevant field and degree level generally;
D. academic achievement;
E. in the case of a classroom teaching pesition or the position of Principal, certification by the National Board for Professional Teaching Standards;
. specialized training relevant to the performance of the duties of the job;

G. past performance evaluations conducted pursuant to WV Code 18A-2-12 and 18A-3C-2 or, in the case of a classroom teacher, past evajuations of the appcant's performance
in the teaching profession as a certified educator;

H. seniority;
1, other measures or indicators upon which the relative qualifications of the applicant may fairly be judged;
). in the tase of a ¢lassroem teaching position, the recommendation of the Principal of the school at which the applicant wilt be performing a majority of hisfher duties; and

K, in the case of a classroom teaching positien, the recommendation, if any, resulting from the process established pursuant to WV Code 1B-SA-5 by the faculty senate of the
school at which the employee will be performing a majority of his/her dubles.

The Board is free, within its discretion, to assign whatever weight it wishes to the above criterlon when assessing an applicant’s gualifications; however, if one (1} or more

permanenty employment instructional personnel apply for a classroom teaching position and meet the standards set forth in the job posting, each criterion above shall be given equat
weight except that the ¢riterion 1, and K, shall each be deuble weighted. This shall apply when the faculty senate and the Principal do not agree on a recommendation, when sither the
faculty senate or Principal forfeit or cannot make a recommendation, or when the Superintendent does not concur with the recommendation of the Principal and the faculty senate.

For & classroom teaching position, if the Principal and faculty senate recommendations are for the same applicant, and the superintendent concurs with that recarmmendation, then the
Board shall appoint that applicant netwithstanding any other provision of Wv Code to the contrary.

Classroom teachers who directly partcipate ;n making recommendations for Filling classroom teaching positions pursvant to the optians set forth in this policy for periods beyond
hisfher individual contract shall be compensated based on hisfher daily rate of pay, prarated to an hourly rate. The Principal shall require that the participating teachers keep time
sheets documenting the actual lime spent on the recommendation process and shall verify that the Umesheets are accurate before submitting them for payment. In no event shall a
teacher be entitled to payment for more than two {2) hours per position. However, if there are more than four (4) qualified applicants for a single classroom teacher position who are
selected for an interview by the hiring committee chair or single designee, the faculty senate members participating in the interviews may be compensated for an additional hour for
aclual time spent on the interview process for that pasition.

When making recommendations, the Faculty Senate and Principal shall consider each criterion listed in A-I above to determine which of the applicants s the highest qualified for the
position, The Principal or facuky senate is not required to assign any amount of weight to any factor,

Principals and faculty senate chairs or single designees shall complete the apphicable hiring recommendation forms (see Form 3120 F3 and Form 3120 F4) and shall submit a
compieted form as documentation of the recommendation, Other than the recommendation form, no other matrix or documentation of the selection shall be required.
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Any professional educator who is employed within the public school system of this State shall hold a valid teaching certificate Feensing him/her to teach in the speciakizations and
grade levels shown on the certificate for the period of his/her employment.

As provided In WV Code Section 18-5A-5{b)(2), the processes and procedures set farth in this policy are designed to be effective and consistent among schools and counties and are

designed to avoid litigation or grievance. To that end, this policy is designed to allow teachers to be meaningfully invelved in the hiring recemmendation process in an open and
henest manner without fear of reprisal, retakiation or coercion and to minimize lost instructional time and classraom disruption.

. - " T L r— ; frer-dulymid

Notwithstanding any other pravision of State Jaw to the contrary, upon recommendation of the Principal and appraval by the classroom teacher and the Board, a classroom teacher
assigned to the school may at any tims be assigned to a new or existing classroom teachar pesition at the school without the position being posted.

Notwithstanding any provision of WV Code ta the contrary. all employees subject to release shall be considered apphcants for any vacancy in an established, existing or newly

created position that, on or before February 15, Is known to exist for the next ensuing schiol year, and for which they are qualified, and, upon recommendation of the Superintendent,

the board shall appeint the successful applicant from among them before posting such vacancies for application by other persons, This pravidion shall not preciude a county board of
education from posting and filling vacancies that exist in the current schoel year ner shall it supersede or alter the operation of WV Code 1BA-4-8f or WV Code 18A-4-Bi,

The Superintendent shall prepare administrative guidelines for the recritment and selection of all professional staff,

Teachers in Federally-Funded Programs

Effective with the 2017-18 school year, all teachers in federally-funded programs must meet applicable West Virginia State certification and licensure requirements,
Revised 4/21/0%

Revised 10/18/10

Revised 3/16/15

@ Neola 2019

Legal West Virginia State Board af Education policy 5000, palcy 5202 and policy 5310
WV Code 18-1-1, 18-4-10{2), 18A-1-1, 18A-2-1, 18A-2-3, 18A-2-12, 18A-4-7a and b
WV Code 5-11-9a, 15-1F-8
20 U.S.C. 6319
20 U5.C. 7801
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3120.04 - EMPLOYMENT OF SUBSTITUTES

The Board of Education recognizes the need to procure the services of substitutes in
order to continue the operation of the schools as a result of the absence of regular

personnel.

The County Superintendent, subject to approval of the Board, may employ and assign
substitute teachers to any of the following duties:
A. to fill the temporary absence of any teacher or an unexpired school term made
vacant by resignation, death, suspension or dismissal:

B. to fill a teaching position of a regular teacher on leave of absence; and

C. to perform the instructional services of any teacher who is authorized by law to

be absent from class without loss of pay, providing the absence is approved by
the Board in accordance with the law. The substitute shall be a duly certified

teacher.

Persons whose names do not already appear on the substitute list may attain that status

only by making application in response to a posted notice of vacancy for the substitute

list. The posting process, and the selection of candidates from among the applicants,
shall follow the procedures set forth in WV Code 18A-4-7a.

All applications for employment shall be referred to the personnel office.

https://go.boarddocs com/wv/mar/Board.nst/Private?openslogintt
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The spouse of the Superintendent or a Board member may not be employed by the
Board in any substitute professional position of employment except as substitute
classroom teacher and substitute principal. If a Board member’s spouse is being
considered for such employment, the Board member must not participate in any way in
the discussion or vote and must leave the Board meeting during such discussion and
vote. If the Superintendent’s spouse is being considered, the Superintendent must not
participate in the discussion.

The Board will not employ as substitute professionals the unemancipated children or,
except for a spouse, a dependent (IRS criteria) of the Superintendent or any member of
the Board. Otherwise, the Board may employ the Superintendent’s or a member's
relatives, including his/her parent or parent-in-law, brother or sister, brother-in-law or
sister-in-law, child, son-in-law or daughter-in-law, grandparent, or grandchild. When
any such relative of the Superintendent or a Board member is employed as a substitute
professional employee, the related Superintendent or Board member shall not
participate in any way in the discussion on the employment. The Board member shall
not vote and shall leave the Board meeting during the discussion and vote. Thereafter,
the Board member may not vote on a personnel matter involving such a person unless
the matter affects the Board member’s relative as a member of a profession or
occupation, or as a member of a class of at least five (5) persons.

[ ] No individual shall be appointed to a substitute professional position in which
s/he would be responsible for supervising his/her spouse, or in which s/he would
be supervised by his/her spouse.

[T No individual shail be appointed to a substitute professional position in which
s/he would be responsible for supervising a member of his/her immediate family,
or in which s/he would be supervised by a member of his/her spouse. A
substitute professional’s immediate family members are his/her spouse, parent
or parent-in-law, brother or sister, brother-in-law or sister-in-law, child, son-in-
law or daughter-in-law, grandparent, or grandchild.

Any person who intentionally misstates facts material to his/her qualifications for
employment or the determination of salary shall be subject to dismissal by tha Board.

Applications for employment will not be accepted from any current Board member. If a
Board member wishes to apply for a position, his/her resignation must be accepted by
the Board prior to submitting an application and circumstances must be such as to avoid
the Board membear's apparent usz2 of his/her authority or influence as a Board member
to secure the employment position. Employment, as used herein, shall not include
volunteer positions for which no compensation is payable or paid.
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[ ] No candidate for employment as a substitute professional staff member shall
receive recommendation for such employment without having proffered visual
evidence of proper licensing or that application for such licensing is in process.
Said licensing shall meet the minimum requirements of State law for the position
for which s/he is being recommended. The Superintendent shall request an
appropriate criminal background check regarding the prospective employee prior
to making any recommendation to the Board.

Long-term substitute means a substitute employee who fills a vacant position that the
Superintendent expects to extend for a least thirty (30) consecutive days, and is either:
A. listed in the job posting as a long-term substitute position of over thirty (30)

days; or

B. listed in a job posting as a regular, full-time position and:
1. is not filled by a regular, full-time employee; and

2. is filled by a substitute employee.
For the purposes of eligibility for PEIA benefits, a long-term substitute does not include
a retired employee hired to fill the vacant position.

A substitute teacher who has been assigned as a classroom teacher in the same
classroom continuously for more than one-half (1/2) of a grading period and whose
assignment remains in effect two (2) weeks prior to the end of the grading period, shall
remain in the assignment until the grading period has ended, unless the principal of the
school certifies that the regularly employed teacher has communicated with and
assisted the substitute with the preparation of lesson plans and monitoring student
progress or has been approved to return to work by his/her physician. For the purposes
of this policy, teacher and substitute teacher means professional educator as defined in
WV Code 18A-1-1.

Upon completion of 133 days of employment in any one (1) school year, substitute
teachers, except retired teachers and other retired professional educators employed as
substitutes, shall accrue seniority exclusively for the purpose of applying for
employment as a permanent, full-time professional employee. Employment of 133 days
Or more as a substitute teacher shall be prorated and shall vest as a fraction of the
school year worked by the permanent, fuli-time teacher.

The pay of a substitute teacher shall not be less than eighty percent (80%) of the daily
rate of the State basic salary paid to teachers; however, any substitute teacher who
teaches in excess of ten (10) consecutive instructional days in the same position shall,
thereafter, not be paid less than eighty percent (80%) of the daily rate of the State
advanced salary based upon teaching experience. Any substitute teacher who teaches in
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excess of thirty (30) days in the same position shall be paid the daily rate of the
advanced salary schedule in the county.

A substitute shall have standing to file a grievance only on matters related to days
worked or when there is a violation, misapplication or misinterpretation of a statute,
policy, rule or written agreement relating to such substitute.

Substitute teachers shall be evaluated in accordance with State and focal policies.
Substitute teachers may be utilized to assist with classroom responsibilities in order to
provide for planning time for a regular employee; however, any substitute teacher who
is employed to teach a minimum of two (2) consecutive days in the same position shall
be granted a planning period.

Substitutes shall have complied with the tuberculosis examination required by law.

Daily substitutes shall not earn sick feave and shall not be paid for days when students
are not required to attend school.

Revised 4/21/09

Legal WV Code 18A-2-3, 18A-4-7, 18A-4-14, 18A-4-7a, 18A-2-12,
18-29-2, 16-3D-3

WV Code 61-10-15
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3217 - WEAPONS

The Board of Education hereby finds that the safety and welfare of the citizens of this
CountyDistrict are inextricably dependent upon assurances of safety for children
attending, and the persons employed by, schools in this countydistrict.

The Board prohibits professional personnel members from possessing or carrying or
causing the possession or carrying of any firearm or other deadly weapon in any setting
that is under the control and supervision of the Board including, but not limited to,
property leased, owned, or contracted for by the Board, the site of any school-
sponsored event, or in a Board-owned vehicle unless such person is a law-enforcement
officer acting in his/her official capacity or s/he has the express written permission of
the Board or principal to conduct programs with valid educational purposes. Any
professional employee who violates this policy shall be subject to disciplinary action, up
to and including termination.

This prohibition does not apply to an individual twenty-one (21) or older who has a valid
concealed handgun permit and possesses a concealed firearm while in a motor vehicle in
a public school’s parking lot, traffic circle, or other area of vehicular ingress or egress so
long as the firearm is out of view from individuals outside the vehicle.

Further, this prohibition does not apply to an individual twenty-one (21) or older who
has a valid concealed handgun permit and posses possesses an unioaded firearm in a
focked vehicle or locked firearm case, that is on any part of school grounds used as a
parking facility provided, however that the handgun case or rack is not visible to those
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passing by the vehicle (i.e., the case is in the vehicle trunk, glove box or other interior
compartment, or in another locked container securely fixed to the vehicle.)

The term "deadly weapon" means an instrument which is designed to be used to
produce serious bodily injury or death or is readily adaptable to such use. The term
"deadly weapon" shall include, but not be limited to the following:

A. "Blackjack” means a short bludgeon consisting, at the striking end, of an
encased piece of lead or some other heavy substance and, at the handle end, a
strap or springy shaft which increases the force of impact when a person or
object is struck. The term "blackjack” shall include, but not be limited to, a billy,
billy club, sand club, sandbag or slapjack.

B. "Gravity knife" means any knife that has a blade released from the handle by the
force of gravity or the application of centrifugal force and when so released is
locked in place by means of a button, spring, lever or other locking or catching
device.

C. "Knife" means an instrument, intended to be used or readily adaptable to be
used as a weapon, consisting of a sharp-edged or sharp-pointed blade, usually
made of steel, attached to a handle which is capable of inflicting cutting,
stabbing or tearing wounds. The term "knife" shall include, but not be limited to,
any dagger, dirk, poniard or stiletto, with a blade over three and one-half (3 1/2)
inches in length, any switchblade knife or gravity knife and any other instrument
capable of inflicting cutting, stabbing or tearing wounds. A pocket knife with a
blade three and one-half (3 1/2) inches or less in length, a hunting or fishing
knife carried for hunting, fishing, sports or other recreational uses, or a knife
designed for use as a tool or household implement shall not be included within
the term "knife" as defined herein unless such knife is knowingly used or
intended to be used to produce serious bodily injury or death.

D. "Switchblade knife" means any knife having a spring-operated blade which opens
automatically upon pressure being applied to a button, catch or other releasing
device in its handle.

E. "Nunchaku" means a flailing instrument consisting of two (2) or more rigid parts,
connected by a chain, cable, rope or other nonrigid, flexible or springy material,
constructed in such a manner as to allow the rigid parts to swing freely so that
one (1) rigid part may be used as a handle and the other rigid part may be used
as the striking end.

F. "Metallic or false knuckles" means a set of finger rings attached to a transverse
piece to be worn over the front of the hand for use as a weapon and constructed
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in such a manner that, when striking another person with the fist or closed hand,
considerable physical damage may be inflicted upon the person stuck. The terms
"metallic or false knuckles" shall include any such instrument without reference
to the metal or other substance or substances from which the metaliic or false
knuckles are made.

G. "Pistol" means a short firearm having a chamber which is integral with the barrel,
designed to be aimed and fired by the use of a single hand.

H. "Revolver" means a short firearm having a cylinder of several chambers that are
brought successively into line with the barrel to be discharged, designed to be
aimed and fired by the use of a single hand.

"Pepper Spray" means a temporarily disabling aerosol that is composed
partly of capsicum oleoresin and causes irritation, blinding of the eyes,
and inflammation of the nose, throat and skin that is intended for self-
defense use.

K. Other deadly weapons of like kind or character above which may be easily
concealed on or about the person.

L. Explosive, chemical, bioclogical and radiological materials.

The term "deadly weapon" does not include any item or material owned by the school
or CountyDistrict Board, intended for curricular use, and used by the student at the time
of the alleged offense solely for curricular purposes.

"Concealed"” means hidden from ordinary observation so as to prevent disclosure or
recognition. A deadly weapon is concealed when it is carried on or about the persaon in
such a manner that another person in the ordinary course of events would not be placed
on notice that the deadly weapon was being carried.

"Firearm' means any weapon which will expel a projectile by action of an explosion.

The principal or, if the violation does not occur within his/her jurisdiction, the
administrator with authority, shall report any violation of this policy to the WV State
Police and the State Superintendent of Schools within seventy-two (72) hours after the
violation occurs, and to the CountyDistrict Superintendent immediately. Any professional
employee who violates this policy will be subject to disciplinary action, up to and
including termination, as permitted by applicable Board policy.
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Exceptions to this policy include:

A. acting in his/her official capacity, a law enforcement officer employed by a
Federal, State, CountyDistrict, or municipal law enforcement agency,

B. employed by a Federal, State, county, or municipal law enforcement agency; a
qualified retired law enforcement officer who meets all requirements under the
Law Enforcement Officer Safety Act of 2004, carries that firearm in a concealed
manner, and has the appropriate official identification in accordance with the
act; any probation officer in the performance of his/her duties;

C. any probation officer in the performance of his/her duties;any home
confinement supervisor employed by a county submission pursuant to
State law in the performance of his/her duties;

D. a State parole officer appointed pursuant to State law while in
performance of his/her official duties;

E. a retired law enforcement officer who meets all the requirements to carry
a firearm as a qualified retired law enforcement officer under the Law
Enforcement Officer Safety Act of 2004, and carries that firearm in a
concealed manner, and has on his/her person official identification in
accordance with that Act;

F. a retired law enforcement officer who:

1. is employed by a State, county, or municipal law enforcement
agency;

2. is covered for liability purposes by his/her employer;

3. is authorized by the School Board and the school principal to serve
as security for a school;

4. meets all the requirements to carry a firearm as a qualified retired
law enforcement officer under the Law Enforcement Officer Act of
2004, as amended, pursuant to 18 U.S.C. 926C(c); and

5. meets all of the requirements for handling and using a firearm established
by his/her employer, and has qualified with his/her firearm to those
requirements;a person, other than a student of a primary and
secondary facility, specifically authorized by the Board of Education
or principal of the school where the property is located to conduct
programs with valid educational purposes; (working firearms and
ammunition shall never be approved)
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G. persons age twenty-one (21) or older who have a valid concealed handgun
permit and possess a concealed handgun while in a motor vehicle in a public
school’s parking lot, traffic circle, or other areas of vehicular ingress or egress so
long as the firearm is out of view from the individuals outside of the vehicle;a
person who, as otherwise permitted, possesses an unloaded firearm or
deadly weapon in a motor vehicle or leaves an unloaded firearm or deadly
weapon in a locked motor vehicle;

H. a person, other than a student of a primary and secondary facility, specifically
authorized by the Board or principal where the property is located to conduct
programs with valid educational purposes;programs or raffles conducted with
the approval of the Board of Education or school which include the display
of unloaded firearms, provided that such unloaded firearm must have Ffirst
had the firing mechanism removed and the firearm must thereafter have
been checked by a member of the West Virginia State Police to ensure
that it is safe;

I. cased, unloaded firearms in a locked vehicle driven or parked in any part of
school grounds used as a parking facility that is on any part of school grounds
used as a parking facility provided however that the handgun case or rack is not
visible to those passing by the vehicle (i.e., the case is in the vehicle trunk, glove
box or other interior compartments, or in another locked container securely fixed
to the vehicle). the official mascot of West Virginia University, commonly
known as "The Mountaineer"”, acting in his/her official capacity;

J. persons with written approval from the Board or the Building Principal to conduct
programs with valid educational purposes (working firearms and ammunition
shall never be approved);programs or raffles conducted with the approval of the
Board of Education or schoo! which include the display of unioaded firearms,
provided that such unloaded firearm must have first had the firing mechanism
removed and the firearm must thereafter have been checked by a member of the
West Virginia State Police to ensure that it is safe; the officiai mascot of West
Virginia University, commonly known as "The Mountaineer"”, acting in
his/her official capacity;

K. the official mascot of West Virginia University, commonly known as "The
Mountaineer", acting in his/her official capacity;any person, twenty-one (21)
years old or older, who has a valid concealed handgun permit;

That person may possess a concealed handgun while in a motor vehicle in
a parking lot, traffic circle, or other areas of vehicular ingress or egress to
a school provided that when s/he is occupying the vehicle, the person
stores the handgun out of view from persons outside the vehicle; or when
s/he is not occupying the vehicle, the person stores the handgun out of
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view from persons outside the vehicle, the vehicle is locked, and the
handgun is in a glove box or other interior compartment, or in a locked
trunk, or in a locked container securely fixed to the vehicle.

L. the official mascot of Parkersburg South High School, commonly known as the
Patriot, acting in his/her official capacity;
M.

N. starter pistols, incapable of expelling a projectile by action of an explosion, when
used in appropriate sporting events.

Professional employees shall report any information concerning weapons and/or threats
of violence by students, other employees, or visitors to the immediate supervisor.
Failure to report such information may subject the employee to disciplinary action, up to
and including termination.

Revised 12/3/07

© Neoia 20192022

Legal 18 U.5.C. 922
WV State Code 61-7-2, 61-7-11, 61-7-11a, 61-7-17
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4217 - WEAPONS

The Board of Education hereby finds that the safety and welfare of the citizens of this
CountyDistrict are inextricably dependent upon assurances of safety for children
attending, and the persons employed by, schools in this countydistrict.

The Board prohibits service personnel members from possessing or carrying or causing
the possession or carrying of any firearm or other deadly weapon in any setting that is
under the control and supervision of the Board including, but not limited to, property
leased, owned, or contracted for by the Board, the site of any school-sponsored event,
orin a Board-owned vehicie unless such person is a law-enforcement officer acting in
his/her official capacity or s/he has the express written permission of the Board or
principal to conduct programs with valid educational purposes. Any employee violating
this policy shall be subject to disciplinary action, up to and including termination.

This prohibition does not apply to an individual twenty-one (21) or older who has
a valid concealed handgun permit and possesses a concealed firearm while in a
motor vehicle in a public school’s parking lot, traffic circle, or other area of
vehicular ingress or egress so long as the firearm is out of view from individuals
outside the vehicle.

Further, this prohibition does not apply to an individual twenty-one (21) or older
who has a valid concealed handgun permit and posses an unloaded firearm in a
locked vehicle or locked firearm case, that is on any part of school grounds used
as a parking facility provided, however that the handgun case or rack is not
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visible to those passing by the vehicle (i.e., the case is in the vehicle trunk, glove
box or other interior compartment, or in another locked container securely fixed
to the vehicle.)

The term "deadly weapon" means an instrument which is designed to be used to
produce serious bodily injury or death or is readily adaptable to such use. The term
"deadly weapon" shall include, but not be limited to the following:

A. "Blackjack" means a short bludgeon consisting, at the striking end, of an
encased piece of lead or some other heavy substance and, at the handle end, a
strap or springy shaft which increases the force of impact when a person or
object is struck. The term "blackjack” shall include, but not be limited to, a billy,
billy club, sand club, sandbag or slapjack.

B. "Gravity knife" means any knife that has a blade released from the handle by the
force of gravity or the application of centrifugal force and when so released is
locked in place by means of a button, spring, lever or other locking or catching
device.

C. "Knife" means an instrument, intended to be used or readily adaptable to be
used as a weapon, consisting of a sharp- edged or sharp-pointed biade, usually
made of steel, attached to a handle which is capable of inflicting cutting,
stabbing or tearing wounds. The term "knife" shall include, but not be limited to,
any dagger, dirk, poniard or stiletto, with a blade over three and one-half (3
1/2) inches in length, any switchblade knife or gravity knife and any other
instrument capable of inflicting cutting, stabbing or tearing wounds. A pocket
knife with a blade three and one-half (3 1/2) inches or less in length, a
hunting or fishing knife carried for hunting, fishing, sports or other
recreational uses, or a knife designed for use as a tool or household
implement shall not be included within the term "knife" as defined herein
unless such knife is knowingly used or intended to be used to produce
serious bodily injury or death.

D. "switchblade knife" means any knife having a spring-operated blade which opens
automatically upon pressure being applied to a button, catch or other releasing
device in its handle,.

E. "Nunchaku" means a flailing instrument consisting of two (2) or more rigid parts,
connacted by a chain, cable, rope or other nonrigid, flexible or springy material,
constructed in such a manner as to allow the rigid parts to swing freely so that
one (1) rigid part may be used as a handle and the other rigid part may be used
as the striking end.
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F. "Metallic or false knuckles" means a set of finger rings attached to a transverse
piece to be worn over the front of the hand for use as a weapon and constructed
in such a manner that, when striking another person with the fist or closed hand,
considerable physical damage may be inflicted upon the person stuck. The terms
"metallic or false knuckles" shall include any such instrument without reference
to the metai or other substance or substances from which the metallic or false
knuckles are made.

G. "Pistol” means a short firearm having a chamber which is integral with the barrel,
designed to be aimed and fired by the use of a single hand.

H. "Revolver" means a short firearm having a cylinder of several chambers that are
brought successively into line with the barrel to be discharged, designed to be
aimed and fired by the use of a single hand.

"Pepper Spray" means a temporarily disabling aerosol that is composed
partly of capsicum oleoresin and causes irritation, blinding of the eyes,
and inflamation of the nose, throat, and skin that is intended for self-
defense use.

J. Other deadly weapons of like kind or character above which may be easily
conceated on or about the person,

K. Explosive, chemical, biological and radiological materials,
The term "deadly weapon" does not include any item or material owned by the school
or CountyDistrict Board, intended for curricular use, and used by the student at the time
of the alleged offense solely for curricular purposes.The term "deadly weapon" does
not include pepper spray as defined above when used by any person over the
age of sixteen (16) solely for self-defense purposes.

"Concealed" means hidden from ordinary observation so as to prevent disclosure or
recognition. A deadly weapon is concealed when it is carried on or about the person in
such a member that another person in the ordinary course of events would not be
placed on notice that the deadly weapon was being carried.

"Firearm” means any weapon that will expel a projectile by action of an explosion.

The principal or, if the violation does not occur within his/her jurisdiction, the
administrator with authority, shall report any violation of this policy to the WV State
Police appropriate local office of the State Police, county sheriff, or municipal
police agency and the State Superintendent of Schools within seventy-two (72) hours
after the violation occurs, and to the CountyDistrict Superintendent immediately. Any
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service personnel employee who violates this policy will be subject to disciplinary action,
up to and including termination, as permitted by applicable Board policy.

Exceptions to this policy include:

A. persons with written approval from the Board or the building principal to conduct
programs with valid educational purposes (working firearms and ammunition
shall never be approved);a law enforcement officer employed by a Federal,
State, county, or municipal law enforcement agency;

B. official mascot of West Virginia University, commonly known as "The
Mountaineer", acting in his/her official capacity;any probation officer in the
performance of his/her duties;

(. theatrical props (never to include any working firearm or other deadly weapon as
defined above) used in appropriate settings;any home confinement supervisor
employed by a District commission pursuant to State law in the
performance of his/her duties;

D. a State parole officer appointed pursuant to State law while in
performance of his/her official duties;

E. a retired law enforcement officer who meets all the requirements to carry
a firearm as a qualified retired law enforcement officer under‘the Law
Enforcement Officer Safety Act of 2004, and carries that firearm in a
concealed manner, and has on his/her person official identification in
accordance with that Act;

a person, other than a student of a primary and secondary facility,

specifically authorized by the Board of Education or principal of the school

where the property is located to conduct programs with valid educational
purposes; (working firearms and ammunition shall never be approved)

(5. a person, other than a student of a primary and secondary facility, specifically
authorized by the Board or principal of the school where the property is located
to conduct programs with valid educational purposes; (working firearms and
ammunition shall never by approved);

-1

H. a person who, as otherwise permitted, possesses an unloaded firearm or deadly
weapon in a motor vehicle or leaves an unloaded firearm or deadly weapon in a
locked motor vehicle;

. programs or raffles conducted with the approval of the Board or school which
include the display of unloaded firearms, provided that such unloaded firearm
must have first had the firing mechanism removed and the firearm must
thereafter have been checked by a member of the West Virginia State Police to
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ensure that it is safe;

. official mascot of West Virginia University, commonly known as "The

Mountaineer”, acting in his/her official capacity;

. official mascot of Parkersburg South High School, commonly known as the

Patriot, acting in his/her official capacity;
any person, 21 years old or older, who has a valid concealed handgun permit;

That person may possess a concealed handgun while in a motor vehicle in a
parking lot, traffic circle, or other areas of vehicular ingress or egress to a school
provided that when s/he is occupying the vehicle, the person stores the handgun
out of view from persons outside the vehicle; or when he or she is not occupying
the vehicle, the person stores the handgun out of view from persons outside the
vehicle, the vehicle is locked, and the handgun is in a glove box or other interior
compartment, or in a locked trunk, or in a locked container securely fixed to the
vehicle.

() starter pistols, incapable of expeliing a projectile by action of an explosion,
when used in appropriate sporting events.

O. starter pistols used in appropriate sporting events.
Service personnel employees shall report any information concerning weapons and/or
threats of violence by students, staff members, or visitors to the principal or immediate
supervisor. Failure to report such information may subject the employee to disciplinary
action, up to and including termination.

© Neola 2022
Revised 12/3/07

Legal
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2370.04 - LEARNING PODS AND MICRO SCHOOLS

A child is exempt from the compulsory school attendance requirement if the child
participates in a learning pod or micro school pursuant to State law.

Definitions

A "Learning pod” means a voluntary association of parents choosing to group their
children together to participate in their elementary or secondary academic studies as an
aiternative to enrolling in a public school, private school, homeschool, or micro school,
including participation in an activity or service provided to the children in exchange for
payment.

A "Micro school” means a school initiated by one or more teachers or an entity created
to operate a school that charges tuition for the students who enroll and is an alternative
to enrolling in a public school, private school, homeschool, or learning pod.

General Provisions

Upon beginning participation in a learning pod or micro school, the parent or legal
guardian of the child who is participating shall present to the Superintendent or Board a
notice of intent to participate. The notification from the parent or legal guardian shall
include the name, address, and age of any child of compulsory school age participating.
The parent or legal guardian shall also provide an assurance that the child shall receive
instruction in reading, language, mathematics, science, and social studies. Any child

who is of compulsory school age participating in a learning pod or micro school shall be
assessed annually in accordance with this subsection.
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If a child is enrolled in a public school, notice of intent to participate in a learning pod or
micro schoo! shall be given on or before the date participation is to begin.

Provision of Instruction Requirements

The person providing instruction shall notify the Superintendent if a child who is of
compulsory schoo!l age terminates participation in a learning pod or micro school.

If a person who is providing instruction establishes residency in a new county, the
individual shall notify the Superintendent that they no longer are a resident of that
county. A new notice of intent to provide instruction in a learning pod or micro school
shall be provided to the Superintendent where the person providing instruction has
established residency.

The person(s) providing instruction shall submit satisfactory evidence of a high school
diploma or equivalent, or a post-secondary degree or certificate from a regionally
accredited institution, or from an institution of higher education that has been
authorized to confer a post-secondary degree or certificate in West Virginia by the West
Virginia Council for Community and Technical College Education or by the West Virginia
Higher Education Policy Commission.

Annually, the person or persons providing instruction shall obtain an academic
assessment of the child for the previous school year in one of the following ways:

A. The child participating in a learning pod or micro school takes a nationally
normed standardized achievement test published or normed not more than 10
years from the date of administration and administered under the conditions as
set forth by the published instructions of the selected test and by a person
qualified in accordance with the test’s published guidelines in the subjects of
reading, language, mathematics, science, and social studies. The child is
considered to have made acceptable progress when the mean of the child’s test
results in the required subject areas for any singie year is within or above the
fourth stanine or, if below the fourth stanine, shows improvement from the
previous year’s results;

B. The child participates in the testing program currently in use in the state’s public
schools. The test shall be administered to the child at a public school in the
county of residence. Determination of acceptable progress shall be based on
current guidelines of the state testing program;

C. A portfolio of samples of the child’s work is reviewed by a certified teacher who
determines whether the child’s academic progress for the year is in accordance
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with the child’s abilities. The teacher shall provide a written narrative about the
child’s progress in the areas of reading, language, mathematics, science, and
social studies and shall note any areas which, in the professional opinion of the
reviewer, show need for improvement or remediation. If the narrative indicates
that the child’s academic progress for the year is in accordance with the child’s
abilities, the child is considered to have made acceptable progress; or

D. The child completes an alternative academic assessment of proficiency that is
mutually agreed upon by the parent or legal guardian and the Superintendent.

Retention Requirements

A parent or legal guardian shall maintain copies of each student’s Academic Assessment
for three years. When the annual assessment fails to show acceptable progress, the
person or persons providing instruction shall initiate a remedial program to foster
acceptable progress. The Board upon request shall notify the parents or legal guardian
of the child, in writing, of the services available to assist in the assessment of the child’s
eligibility for special education services. Identification of a disability does not preclude
the continuation of participation in a learning pod or micro school. In the event that the
child does not achieve acceptable progress for a second consecutive year, the person or
persons providing instruction shall submit to the county superintendent additional
evidence that appropriate instruction is being provided.

Academic Assessments

The parent, legal guardian, learning pod, or micro school shall submit to the county
superintendent the results of the academic assessment of the child with the same
frequency prescribed in State law, however, instead of the academic assessment results
being submitted individually, the learning pod or micro school may submit the school
composite results.

Instructional Materials and Class Participation

The Superintendent shall offer assistance, including textbooks, other teaching materials
and available resources, all subject to availability, as may assist the person or persons
providing instruction. Any child participating in a learning pod or micro school may upon
approval of the Board exercise the option to attend any class offered by the Board as
the person or persons providing instruction may consider appropriate subject to normal
registration and attendance requirements.

Statutory Requirements
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No learning pod or micro school which meets the requirements of this WV Code 18-8-1
is subject to any other provision of law relating to education; however, any learning pod
or micro school which has a student requiring special education instruction must comply
with the provisions of WV Code 18-20-11, including, but not limited to, placement of
video cameras for the protection of that exceptional student.

Making learning pods and micro schools subject to the home instruction provisions and
requirements does not make learning pods and micro schools the same as

homeschooling.

© Neola 2022

Legal WV Code 18-8-1
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2371 - HOPE SCHOLARSHIP PROGRAM

The Hope Scholarship Program (Program) is established to provide the option for a
parent or eligible student to better meet individual educational needs.

It shall be the responsibility of the District to provide accurate records to any education
service provider that has enrolled an eligible student with a complete copy of the
student’s school records, while complying with the Family Educational Rights and Privacy
Act of 1974 (FERPA). (See Also: Policy 8330 - Student Records)

General Requirements

The Program funds will be allocated by the Hope Scholarship Board to an eligible
student or the parents of an eligible student. The funds will be awarded to an eligible
recipient to pay qualifying education expenses.

For a student to be eligible for the program, they must meet the requirements
established in 18-31-5 W.V. Code and complete the standard, confidential application
form.

The application shall be approved and the eligible student granted the scholarship by the
Hope Scholarship Board, if the parent meets the requirements established in W.V. Code
and signs an agreement promising to meet the standards set forth in statute,

The Superintendent shall develop a guideline to establish an appeal process if a parent

or eligible student is denied a scholarship. This process will be consistent with 18-31-10
W.V. Code.
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If granted a scholarship, the parents and eligible students must agree to use the funds

deposited into the scholarship account only for the qualifying expenses as established in
18-31-7 W.V, Code.

Exemption

A student is exempt from the compulsory school attendance requirements set forth in
State law if the student is an eligible recipient participating in the Hope Scholarship
Program and notice has been provided about the student's intent to participate in the
Hope Scholarship Program to the Superintendent. The Superintendent shall enter the
following information into the West Virginia Education Information System (WVEIS):

A. The filing of the notice of intent pursuant to State law;

B. In the case of a Hope Scholarship recipient who chooses an individualized
instructional program, annually, the student's test results or determination that a
student is making academic progress commensurate with his or her age and

ability, as applicable, pursuant to State law requirements; and

C. In the case of an eligible recipient enrolling in a participating school, annually,
the filing of a notice of enroliment pursuant State law.

Statewide Assessments

The District will notify any student who resides in the District and receives a Hope
Scholarship, and the student's parent, about the locations and times to take all
Statewide assessments. Parents shall be responsible for transporting the student to the
assessment site.

Term of Hope Scholarship

Annually, by July 1 of each year, the Hope Scholarship Board is required to verify with
the West Virginia Department of Education (WVDE) the criteria established in 18-31-7
W.V. Code.

The parent or eligible student shall annually renew the recipient's scholarship.

Unless there has been a change in eligibility the scholarship shall remain in force until
one of the foliowing conditions occur:

A. A parent of an eligible recipient fails to renew a Hope Scholarship account or
withdraws from the Program,
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B. The Hope Scholarship Board determines that a student is no longer eligible for a
scholarship;

C. The Hope Scholarship Board suspends or revokes participation in the Hope
Scholarship Program for failure to comply with the requirements of state statute;

D. The eligible student successfully completes a secondary education program; or
E. The eligible scholarship student reaches 21 years of age.,
If the scholarship will be terminated due to the above stated, statutory criteria, the
Hope Scholarship Board shall notify the parent of the eligible student that their account
will be closed in forty-five (45) calendar days. If the parent of an eligible student fails to
respond to the notification by the Hope Scholarship Board regarding the condition or
conditions upon which the termination is based within thirty (30) days, the account will
be officially closed and remaining money will be returned to the State.
Limited Liability
The School Board shall not be liable based on the award or use of a Hope Scholarship
awarded to an eligible student pursuant to this policy and the provisions of 18-31-1 et

seqg. W.V. Code,

© Neola 2022
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Legal WV Code 18-8-1(m)
WV Code 18-31-1
WV Code 18-31-5
WV Code 18-31-3(a)
WV Code 18-31-3(e)
WV Code 18-31-8(a), (f)
WV Code 18-31-9(¢)
WV Code 18-31-10(d)
WV Code 18-31-11
WV Code 18-31-13
20 U.S.C. 1232¢g

Cross Hope Scholarship Program FAQ Link
References
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5111 - ELIGIBILITY OF RESIDENT/NONRESIDENT STUDENTS FOR ENROLLMENT

The Board of Education establishes the following policy for determining eligibility to
attend the public schools of this county,

The Board shall provide a free and appropriate education to all children who have:

A. attained the age of five (5) years prior to the first day of July of the school year
in which the child is enrolled in kindergarten; or

B. attained the age of six (6) years prior to the first day of July of the school year in
which the child is enrolled in grade one (1); and

C. not yet attained the age of twenty-two (22) years.

Further, the Board shall provide a free appropriate education to all children who are
attending public school in accordance with provisions of WV Code 18-20-1 and West
Virginia Board of Education policy 2419. These provisions relate to the education of pre-
school, early childhood, middle childhood, adolescent and adult students whose
educational programs require special education and related services, including children
who have attained the age of three (3) through children who are five (5) years of age
prior to July 1st of a school year. The duty of the school to provide such an education
pursuant to WV Code 18-20-1 and West Virginia Board of Education policy 2419 is met
only when the student has attained the age of twenty-one (21) prior to July 1st of any
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school year or the student has met graduation requirements as specified by the
Individualized Education Program and such requirements are within the State and local
policy pertaining to graduation requirements.

No student shall be admitted for the first time to any public school in the State unless
the person enrolling the student presents a copy of the student’s original birth record
certified by the State registrar of vital statistics confirming the student’s identity, age,
and State file number of the original birth record. If a certified copy of the student’s
birth record cannot be obtained, the student shall be enrolled with an affidavit
completed by the person so enrolling the student explaining the inability to produce a
certified copy of the birth record; however, if any person submitting such affidavit is in
U.S. military service and is in transit due to military orders, a three (3) week extension
shall be granted to such person for providing the birth records.

Upon the failure of any person enrolling a student to furnish a certified copy of the
student’s birth record in conformance with the paragraph above, the principal of the
school in which the student is being enrolled or his/her designee shall immediately
notify the local law enforcement agency. The notice to the local law enforcement agency
shall include copies of the submitted proof of the student's identity and age and the
affidavit explaining the inability to produce a certified copy of the birth record. Within
fourteen (14) days after enrolling a transferred student, the principal of the school in
which the student has been enrolled or his/her designee shall request that the principal
or his/her designee of the school in which the student was praviously enrolled transfer a
certified copy of the student's birth record. Principals and their designees are immune
from civil or criminal liability in connection with any notice to a local taw enforcement
agency of a student lacking a birth certificate or failure to give such notice,

Unless students are transferred to a County school from outside the County according to
partinent provisions of law and policy or are homeless students as that designation is
defined by the State and Federal law or are foreign exchange or other foreign students
visiting persons who reside in the County, they must be current residents of the County
in order to enroll in tha schooi system. All requests to enroll in District schools
from nonresident students will be handled in accordance with Policy 5113 and
applicable Statute and policy.

Revised 12/3/07
Revised 6/18/12

© Neola 2022
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Legal WV State Superintendent Interpretation, August 29, 2000
West Virginia State Board of Education policy 2419
WV Code 18-2-5c, 18-8-1a, 18-8A-1, and 18-20-1, et seq.
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3213 - STUDENT SUPERVISION AND WELFARE BY PROFESSIONAL STAFF

Professional staff shall maintain a standard of care for the supervision, control, and
protection of students commensurate with their certification, classification, assigned
duties, and responsibilities and are expected to establish and maintain professional
staff/student boundaries that are consistent with their legal, professional and ethical
duties of care for students,

The Superintendent shall maintain and enforce the following standards:

A. A professional staff member who transports students in a private vehicle shall do
so in accordance with Policy 8660.

B. A professional staff member shall report to a building administrator any accident,
safety hazard, or other potentially harmfu! condition or situation s/he detects in a
reasonably prompt manner.

C. A professional staff member shall provide proper instruction in safety matters as
presented in assigned course guides.

D. Each professional staff member shall immediately report to a building
administrator knowledge of threats of violence by students in a reasonably
prompt manner.

hitps:/igo.boarddocs.com/wv/mar/Board.nsf/Private 7openaloging

+i4



1/26123, 10:33 AM : BoardDocs® PL

E. A professional staff member shall not send students on any personal errands for
the benefit of the staff member or other school employees.

F. A professional staff member shall not associate or fraternize with students at any
time in any manner that may give the appearance of impropriety, including, but
not limited to, the creation of, instigation, encouragement of, or participation in
any situation or activity that could reasonably be considered abusive or sexually
suggestive or involve harmful substances such as illegal drugs, alcohol or
tobacco. Any romantic, sexual or other inappropriate conduct, including mere
communication of such nature, with a student by any staff member will subject
the offender to disciplinary action by the Board, up to and including termination
of employment.

G. If a student approaches a staff member to seek advice or to ask questions
regarding a personal problem related to sexual behavior, substance abuse,
mental or physical health, and/or family relationships, etc., the staff member
may attempt to assist the student by facilitating contact with certified or licensed
individuals in the County or community who specialize in the assessment,
diagnosis, and treatment of the student's stated problem. However, under no
circumstances should a staff member attempt, unless properly licensed and
authorized to do so, to assess, diagnose, or treat the student's problem or
behavior, nor should such staff member inappropriately disclose personally
identifiable information concerning the student to third persons unless
specifically authorized to do so by law. A report of the staff member's actions
with regard to the student shall be made to the school principal or other
appropriate supervisory person no later than the end of the following school day.

H. A student shall not be required to perform work or services that may be
detrimental to his/her health.

I. Professional staff members are strongly discouraged from engaging students on
interactive media sites, such as Facebook, Twitter, MySpace, YouTube, Skype,
blogs, etc., except when such communication is directly related to curricular
matters or co-curricular/extracurricular events or activities with prior approval of
the principal.

1. Professional staff members are prohibited from electronically transmitting any
personally identifiable image of a student(s), including video, photographs,
streaming video, etc. via email, text message, or through the use of social media
and/or online networking media, such as Facebook, Twitter, YouTube, MySpace,
Skype, blogs, etc., unless such transmission has been made in connection with a
pre-approved curricular matter or co-curricutar/extracurricular event or activity
such as a school-sponsored publication or production in accordance with Policy
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5722.

K. Since most information concerning a child in school, other than directory
information described in West Virginia Board of Education policy 4350 and in
Policy 8330, is confidential under Federal and State laws, any staff member who
shares confidential information with another person not authorized to receive the
information may be subject to discipline. This includes, but is not limited to,
information concerning assessments, grades, behavior, family background, and
alleged child abuse.

A staff member or volunteer who suspects child abuse or neglect, or observes a child
being subjected to conditions that are likely to result in abuse or neglect shall
immediately, and not more than twenty-four (24) hours after suspecting this abuse or
neglect, report the circumstances, or cause a report to be made, to the Department of
Health and Human Resources, and shall also notify the person in charge of the school or
facility of such suspicion. Upon such notification, the person in charge of the school or
facility may supplement the report or cause an additional report to be made. In cases
where the reporter believes that the child suffered serious physical abuse, or sexual
abuse or sexual assault, the reporter shall also immediately report, or cause a report to
be made, to the State Police and any law enforcement agency having jurisdiction to
investigate the complaint (Policy 8462).

Upon allegations that a staff member jeopardized the health, safety, welfare,
or learning environment of students, at the start of the investigation into the
allegation, the staff member shall be suspended, placed on administrative
leave, or reassigned to duties that do not involve direct interaction with
students. The principal shall report any allegations to the Superintendent
within twenty-four (24)_hours. The principal's report to the Superintendent is
in conjunction with any other mandatory reports that must be made as a

mandatory reporter of suspected child abuse or neglect.

T e ——— ) S . e e e et 1 e —

If a staff member is charged with committing a felony, a misdemeanor with a
rational nexus to the performance of the staff member's job, or child abuse,
the Board shall, pending final disposition of the charges, suspend the staff
member, place them on administrative leave, or reassign them to duties that
do not involve direct interaction with students.

Pursuant to State law, any staff member or other person who has been found guilty of
sexual assault in the first degree or sexual abuse in the first degree are prohibited from
supervising or being responsible for supervising groups of children, including but not
limited to religious organizations, Boy Scouts, Girl Scouts, 4-H organizations, sporting
and scholastic teams, music, sporting, and theatre groups and camps, and summer day
camps, *
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*All language contained in this policy comes directly from the statutes and
WVBE policies listed below and does not reflect the independent judgment or
intent of the Board of Education.

Revised 5/20/13
Revised 7/6/20

© Neola 20022022
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99009505 - CHARTER SCHOOLS

WV Code 18-5G-1 empowers the School Board with the creation, governance, and oversight accountability

for all public charter schools situated within Marion County. The Board of Education will
be considered to be acting in the capacity of a charter schoal "authorizer" when the application inciudes a
primary recruitment area that is wholy within the Marion County School District.

The Board designates the Superintendent to receive and review all charter applications pursuant to the
provisions of State law and West Virginia Department of Education (WVDE} policy 3300 - Charter Public
Schools,

Further, the Board, upon the recommendaticn of the Superintendent, will either approve or reject the
charter school appiication, in accordance with all requirements set forth in applicable statute and WVDE
policy 3300.

After approval of an application, the Board shall enter into charter contracts with approved charter school
applicants. Approved charter schools are public schoois and shall receive goods and services from the Board
as required by law and/or specified through a contract with the Board,

The Board hereby incorporates by reference the provisions and requirements of WVDE policy 3300 - Charter
Public Schools.

[Drafting Note: In the absence of a specific local policy setting forth charter school application
requirements and process details, school districts are exclusively governed by the provisions of
policy 3300. However, school districts do have authorization under State Statute and policy to
utilize the request for application or other solicitation process, whereby additional requirements,
forms, and criteria may be applied to the charter school application and approval process. Any
such provisions must be contained in a formally adopted local policy which fully complies with
the applicable statute and state policy provisions.]
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4130 - ASSIGNMENT AND TRANSFER OF SERVICE PERSONNEL

Relocation of service personnel may become necessary to meet shifting student
population, building or program requirements or for other good reasons.
A. Service personnel employees shall be notified in writing by the Superintendent

on or before MarchApril 1st if being considered for transfer or to be transferred.
Only those service employees whose consideration for transfer or intended
transfer is based upon known or expected circumstances which will require the
transfer of employees who shall be considered for transfer or intended for
transfer and the notification shall be limited to only those employees. Any service
personnel employee who desires to protest such proposed transfer may request
in writing a statement of the reasons for the proposed transfer. Such statement
of reasons shall be delivered to the service employee within ten (10) days of the
receipt of the request. Within ten (10) days of the receipt of the statement of the
reasons, the service personnel employee may make written demand upon the
Superintendent for a hearing on the proposed transfer before the County Board
of Education. The hearing on the proposed transfer shall be held on or befare
April 15thMay 1st. At the hearing, the reasons for the proposed transfer must be
shown,

B. The Superintendent at a meeting of the Board on or before April 15thMay 1st
shall furnish in writing to the Board a list of service personnel employees to be
considered for transfer and subsequent assignment for the next ensuring school
year. An employee who was not provided notice and an opportunity for a hearing

https:/igo.boarddocs.com/wv/mar/Board.nsf/Private?opan&login# 16
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pursuant to subsection (A) of this section may not be included on the list. All
service personnel employees not so listed shall be considered as reassigned to
the positions or jobs held at the time of this meeting. The list of those
recommended for transfer shall be included in the minute record of such meeting
and all those so listed shall be notified in writing, and shall be delivered which
notice shall be delivered in writing, by certified mail, return receipt requested, to
such persons' last known addresses within ten (10) days following said Board
meeting, with written receipt notification documented by the Superintendent,
and shall state that the person is of their having been sobeing recommended for
transfer and subsequent assignment and the reasons therefore.

C. Service personnel employees who are assigned to schools that require a
reduction in the number of employees within a classification shali be
recommended for transfer on the basis of the best interests of the schools, with
consideration being given to achieving the least disruption to educational
programming and the efficient operation of the schools. Provided, however, that
If the identification of an employee within a classification to be recommended for
transfer will have little or no effect upon educational programming or the efficient
operation of the schools, the least senior employee within such classification area
shall be recommended for transfer.

D. When actual student enrollment in a grade level or program, unforeseen before
MarchMay 1 of the preceding school year, permits the assignment of fewer
service personnel to or within a school under any class size or caseload standard
established in WV Code 18-5-18a or any policy of the West Virginia State Board
of Education, the Superintendent, with Board approval, may reassign the surplus
personnel to another school or to another grade level or program within the
school if needed there to comply with any class size or caseload standard.
Provided.

1. Before any reassignment may occur, notice shall be provided to the
employae and the employee shall be provided an opportunity to appear
before the Board to state the reasons for his/her objections, if any, prior
to the Board voting on the reassignment. The opportunity to be heard
shall not be a hearing with the right to present witnessas, rather, it is an
opportunity for the employee to concisely state his/her objections to the
Board.

2. Except as otherwise provided in (1) above, the reassignment may be
made without following the notice and hearing provisions of WV Code
18A-2-7 and at any time during the school year when the student
enrollment conditions above exist; however, the reassignmeant may not
occur after the last day of the second school month.
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3. A service employee reassigned shall be the least senior of the surplus
personnel who holds the same classification or multiclassification needed
to perform the duties at the other school or at the grade level or program
within the same school. In considering whether an aide is a surplus
employee, the Board shall consider each classification and/or multi-
classification held by him/her and shall not be limited only to the current
program or assignment held by the surplus aide.

4. No school employee’s annual contract term, compensation or benefits
shall be changed as a result of a reassignment.

The Superintendent shall provide documentation of the staffing needs as
of MarchMay 1st.

E. An aide may transfer to another position of employment one (1) time only during
any one half (1/2) of a school term, unless otherwise mutually agreed upon by
the aide and the County Superintendent, or the Superintendent's designee,
subject to Board approval; provided, that during the first year of employment as
an aide, an aide may not transfer to another position of employment during the
first one-half (1/2) school term of employment unless mutually agreed upon by
the aide and County Superintendent, subject to Board approval.lt is not in the
best interest of students with autism or with an exceptionality whose IEP
requires one-on-one services, or students in the early childhood years, to
have multiple teachers, mentors, aides, paraprofessionals, interpreters or
any combination thereof during the instructional term. Therefore, after the
twentieth day, prior to the beginning of the instructional term, filling
positions through transfers of personnel from one position to another be
kept to a minimum for autism mentors and aides who work with students
with autism and for paraprofessionals, interpreters, early childhood
classroom assistant teachers and aides who work with students with
exceptionalities whose IEPs require one-on-one services, in accordance
with the following:

1. After the twentieth day prior to the beginning of the instructional
term, a service person may not transfer to another position in the
District during that instructional term, unless s/he does not have
valid certification, if the service person is employed and assigned as
an autism mentor or aide who works with students with autism, or
as a paraprofessional, interpreter, early childhood classroom
assistant teacher, or aide who works with a student with an
exceptionality whose IEP requires one-on-one services;
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2. The aide, autism mentor, paraprofessional, interpreter, or early
childhood classroom assistant teacher may apply for any posted,
vacant position with the successful applicant assuming the position
at the beginning of the next instructional term; and

3. The Board, upon recommendation of the Superintendent, may fill a
position before the beginning of the next instructional term when it
is determined to be in the best interest of the students.

F. After the fifth day prior to the beginning of the instructional term, no service
person employed and assigned as an autism mentor or aide who works with
autistic students or as a paraprofessional, interpreter or aide who works with a
student with an exceptionality whose IEP requires one-on-one services may
transfer to another position in the County during that instructional term unless
the service person holding that position does not have valid certification. The
aide, autism mentor, paraprofessional or interpreter may apply for any posted,
vacant position with the successful applicant assuming the position at the
beginning of the next instructional term. The County Board, upon
recommendation of the Superintendent, may fill a position before the
beginning of the next instructional term when it is determined to be in the
best interest of the students. The County Superintendent shall notify the
State Board when a service person employed in a position as autism
mentor or aide working with autistic students, or as a paraprofessional,
interpreter or aide who works with a student with an exceptionality whose
IEP requires one-on-one services, is transferred to another position after
the fifth day prior to the beginning of the instructional term.Except as
provided in Section E above, after the twentieth day prior to the beginning
of the instructional term, a service person may transfer to another
position of employment one time only during any one-half (1/2) of the
instructional term, unless otherwise mutually agreed upon by the service
persona and the District Superintendent, subject to School Board
approval. During the first year of employment as a service person, a
service person may not transfer to another position of employment during
the first one-half (1/2) of the instructional term unless mutually agreed
upon by the service person and District Superintendent, subject to Board
approval, except as follows:

1.

2. upon return from an approved leave of absence, a service person
may fill a vacant position for which s/he is qualified or holds valid
certification;

3. a service person may apply for a posted, vacant position at any
time. The successful applicant for the position may not assume the
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position until the beginning of the next one-half (1/2) of the
instructional term; and

4. extra-curricular assignments for school bus operators pursuant to
WV Code 18A-4-16 are exempt from the requirements of this

policy.

Itinerant status means a service person who does not have a fixed work site and
may be involuntarily reassigned to another work site. A service person is
considered to hold itinerant status if he or she has bid upon a position posted as
itinerant or has agreed to accept this status. The Board may establish positions
with itinerant status only within the aide and autism mentor classification
categories and only when the job duties involve exceptional students. A service
person with itinerant status may be assigned to a different work site upon
written notice ten (10) days prior to the reassignment without the consent of the
employee and without posting the vacancy. A service person with itinerant status
may be involuntarily reassigned no more than twice during the school year. At
the conclusion of each school year, the County Board shall post and fiil, pursuant
to WV Code 18A-4-8b, all positions that have been filled without posting by a
service person with itinerant status. A service person who is assigned to a
beginning and ending work site and travels at the expense of the County Board
to other work sites during the daily schedule, shall not be considered to hold
itinerant status.

. Surplus Personnel

Notwithstanding any other provision of State law, when actual student
enrollment in a grade level or program, unforeseen before March 1st of
the preceding school year, permits the assignment of fewer service
personnel to or within a school under any class size or caseload standard
established in section eighteen a, article five, chapter eighteen of this
code or any policy of the West Virginia State Board of Education, the
Superintendent, with Board approval, may reassign the surplus personnel
to another school or to another grade level or program within the school if
needed there to comply with any such class size or caseload standard.

1. Before any reassignment may occur pursuant to this subsection,
notice shall be provided to the employee and the employee shall be
provided an opportunity to appear before the County Board to state
the reasons for his/her objections, if any, prior to the Board voting
on the reassignment.
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2. Except as otherwise provided in subdivision 1. Of this subsection,

the reassignment may be made without following the notice and
hearing provisions of this section, and at any time during the school
year when the conditions of this subsection are met: provided, that
the reassignment may not occur after the last day of the second
school month.

. A service employee reassigned under this subsection shall be

the least senior of the surplus personnel who holds the same
classification or multi-classification needed to perform the duties at
the other school or at the grade level or program within the same
school.

. No schoo! employee's annual contract term, compensation, or

benefits shall be changed as a result of a reassignment under this
subsection.

Revised 4/21/09
Revised 5/7/12

© Neola 20132020

Legal
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3130.01 - TRANSFER

The Superintendent, subject only to approval of the Board of Education, shall have
authority to transfer professional personnel. However, the employee shall be notified in
writing by the Superintendent on or before the first Monday in MarchApri! 1st if s/he is
being considered for transfer or to be transferred.

Only those professional personnel employees whose consideration for transfer or
intended transfer is based upon known or expected circumstances which will require the
transfer of employees shall be considered for transfer or intended for transfer and the
notification shall be limited to only those employees.

Any professional personnel employee who desires to protest such proposed transfer may
request in writing a statement of the reasons for the proposed transfer. The statement
of reasons shall be delivered to the employee within ten (10) days of the receipt of the
request. Within ten (10) days of the receipt of the statement of the reasons, the
employee may make written demand upon the Superintendent for a hearing on the
proposed transfer before the Board. The hearing on the proposed transfer shall be held
on or before April 15thMay 1st. At the hearing, the reasons for the proposed transfer
must be shown,

The Superintendent, at a meeting of the Board on or before April 15thMay 1st, shali
furnish in writing to the Board a list of employees to be considered for transfer and

subsequent assignment for the next ensuing school year. An employee who was not
provided notice and an opportunity for a hearing pursuant to this policy may not be
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included on the list. All other employees not so listed shall be considered as reassigned
to the positions or jobs held at the time of this meeting. The list of those recommended
for transfer shall be included in the minute record of such meeting and all those so listed
shall be notified in writing, which notice shall be delivered in writing, by certified mail,
return receipt request, to such person’s last known address within ten (10) days
following said Board meeting, of their having been so recommended for transfer and
subsequent assignment and the reasons for such transfer.

When actual student enrollment in a grade level or program, unforeseen before
MarchMay 1st of the preceding school year, permits the assignment of fewer teachers to
or within a school under any pupil-teacher ratio, class size or caseload standard
established in WV Code 18-5-18a or any policy of the State Board, the Superintendent,
with Board approval, may reassign the surpius personnel to another school or to another
grade level or program within the school if needed there to comply with any such pupil-
teacher ratio, class size or caseload standard. Provided:

A. Before any reassignment may occur, notice shall be provided to the employee via
certified mail or hand delivery at least ten (10) days prior to the same and the
employee shall be provided an opportunity to appear before the Board to state
the reasons for his/her objections, if any, prior to the Board voting on the
reassignment. The opportunity to be heard shall not be a hearing with the right
to present witnesses, rather, it is an opportunity for the employee to concisely
state his/her objections to the Board.

B. Except as otherwise provided in (A) above, the reassignment may be made
without following the notice and hearing provisions of WV Code 18A-2-7(a) and
(b} and at any time during the school year when the student enrollment
conditions abave exist; however, the reassignment may not occur after the last
day of the second school month.

C. A professional employee reassigned under this paragraph, shall be the least
senior of the surplus professional personnegl who holds certification or licensure to
perform the duties at the other school or at the grade level or program within the
school.

D. No school employea’s annual contract term, compensation or bensafits shall be
changed as a result of a reassignment,
The Superintendent shail provide documentation of the staffing neads as of MarchMay 1.

It is not in the best interest of the students particularly in the elementary grades to
have multiple teachers for any grade level or course during the instruction term. Filling
positions through transfers of personnel from one professional position to another after
the twentieth day prior to the beginning of the instructional term should be kept to a
minimum. Except as otherwise provided herein, pursuant to WV Code 18A-4-7a{m),
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after the fifthtwentieth day prior to the beginning of the instructional term, no person
employed and assigned to a professional position may transfer to another professional
position in the County during that instructional term unless the person holding that
position does not have valid certification subject to the following:

A. The person may apply for any posted, vacant positions with the successful
applicant assuming the position at the beginning of the next instructional term,

B. Professional personnel who have been on an approved leave of absence may fill
these vacancies upon their return from the approved leave of absence.

C. The Board, upon recommendation of the Superintendent may fill a position
before the next instructional term when it is determined to be in the best interest
of the students. The Superintendent shall notify the State Board of each transfer
of a person employed in a professional position to another professional position
after the twentieth day prior to the beginning of the instructionat term. The
Legislature finds that it is not in the best interest of the students particularly in
the elementary grades to have muitiple teachers for any one grade level or
course during the instructional term. It is the intent of the Legislature that the
filling of positions through transfers of personne! from one professional position
to another after the twentieth day prior to the beginning of the instructional term
should be kept to a minimum.

D. Upon recommendation of the Principal and approval by the classroom teacher,
Superintendent, and Board, a classroom teacher assigned to the school may at
any time during the school year be assigned to a new or existing classroom
teacher position at the school without the position being posted. Transfers made
under these provisions are not subject to the limitation on transfers found in WV
Code 18A-2-7b(a).This does not apply to the filling of a position vacated because
of resignation or retirement that became effective on or before the twentieth day
prior to the beginning of the instructional term, but not posted until after that
date.

Upon recommendation of the principal and approval by the classroom teacher,
Superintendent, and Board, a classroom teacher assigned to the school may at
any time during the school year be assigned to a new or existing classroom
teacher position at the school during that school year without the position being
posted. This provision shall not apply to vacancies that will occur in the ensuing
year or other future years. Transfers made under these provisions are not
subject to the limitation on transfers found in WV Code 18 A-4-7a(m).

For purposes of this sectionpolicy, an itinerant teacher shall be considered to be
assigned to the school where s/he spends the majority of his/her instructional time. If
an itinerant teacher does not spend the majority of this/her instructional time in any one
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school the itinerant teacher shall be considered to be assigned to a school as designated
by the Superintendent.

Revised 7/7/14

© Neola 20147

Legal WV Code 18A-2-7b(a)
West Virginia State Board of Education policy 5000
WV Code 18A-2-7, and 18A-4-7a
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New Policy - Vol. 14, No. 2 - August 2022

2522 - INSTRUCTIONAL MATERIALS INSPECTION AND RIGHT TO FILE
COMPLAINT

The School Board shall provide instructional materials and equipment, within budgetary
constraints, to implement the District's educational goals and objectives and to meet
students’ needs. The primary objective of such instructional materials and equipment
shall be to enrich, support, and implement the educational program of the school.
Instructional materials used in the District shall be consistent with the District goals and
objectives and the course descriptions established by the State Board of Education and
the State standards.

Classroom teachers shall allow the following individuals to inspect Board-adopted
instructional materials, supplemental instructional materials which do not require the
approval of the Board, and books available in their classroom for students to read if they
have a student enrolled in their class:

A. parents - means a parent who has some allocation of physical custody of the
child or who has some share of joint decision-making authority for the student;

B. grandparentcustodian - means a grandparentperson of the child who has some
allocation of physical custody of the child or who has provided to the school
written permission of a parent to have access to the information provided
hereincontemplated by this section; or

C. guardian - means a person other than a parent or grandparentcustodian who,
pursuant to a court order, acts in loco parents for the student.
hitps://go.boarddocs.com/wv/mar/Board.nsf/Private open&login# 1/2
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The classroom teacher may require a parent, grandparentcustodian, or guardian to
schedule an appointment, however, if an appointment is required it shall be scheduled
within ten (10) business days of the request.

It is the responsibility of the classroom teacher to demonstrate how the instructional
raterial relates to the content standards adopted by the State Board of Education.

In all classes where reading a book or books will be required, these materials shall be
included on a class syliabus, and the syllabus will be available to any parent,
grandparentcustodian, or guardian upon request.

A parent, grandparentcustodian, or guardian may file a complaint with the
superintendent if a classroom teacher fails to comply with this policy. This complaint
shall be filed on a form provided by the superintendent and resclved within seven (7)
business days. If the complaint has not been resolved within seven (7) days, the
parent, grandparentcustodian, or guardian may file a complaint with the State
Superintendent on a state-provided form.

The Superintendent shali, by September 1 of each year, report the total number of
complaints made pursuant to this policy to the State Superintendent.

© Neola 2022
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