z Jovd

vxe FADINYIVE A0 LND JUY SITHLNE s s

ALINGE aNNd gNY SMOTANI LDFHIQ "SHILITIEYIT TYLOL s+«

565°698° %802

LT 686 'PUT'TT AONYTIVYY ONN4d TINDISSYNN
00 606 °L66 FONVIVYE dNNd JIILIWKCD
59 PST 'TIIT V¥ FONYIVE dNNd JINDISSYV
TL°92F°'T€E AINYIYE dNNd JILOIYLSHYH
T9°tL98°'LVE FONYTYE ANNd ITAavANIJSNON
ALHNOODD £Z02 °ST Adv¥NnHA3d

LIFHES FoNYIVH
LIFHS FONYIVE
STOOHIS ALNNODS NOIUVH

ALINDIT ANAS TYLOL s+

SEISNIIXT YIAD SIANTNAIE 40 55dIXIF
00°0000°0000°000 L0OO0 ZLLO0D 00DQ0"TT
00 0000 0000 000 LOO " TLLOOD 00000°TT
00 0000 0000 000"LO0 ESL00°00000°T1
B0'0000 0000 000 L00 "T5LQ00°00000°TT
00" 000000007000 °L00 TSLG0"00000°TT

L 6573 - dHIL
tET/S51/T - d4L¥da
JIIHS FIONWIVE - LdIM
985 TND - D0dd



sax TONVYIVYE 40 ILNO FHY SITHLNIT s«

p6 0F9'LZ9'T ALINOE ANNd ONY SMOTANT LD23¥IA 'SIILITIEVIT TYLOL »xs
L1°998'691T'T ALIN®3I AN TYLOL =+

T8z 1C SEASNAIXE HEA0 $INNIAITY S0 SSIIXE

SE ESP VYT ADNYIVE ANNd aILOIYLSIY 00° 0000 0000 000 L00 ZG5L00°00000° T2

ZLINVATARDA

LL FLL LTE SMOTANI L233YId TIVLOL =«
LL " FLLTLEE SMOTIANI JILHIII] 00 0000 0000000 900 T0900°Q0000°1T¢2
TROMIRTI - TLDTRIQ
oo 0g0"FET §AILITIAYIT TYLOL »«
00 °00C "RET H/5L00¥ TYINIWNYIAODHILNI 00 0000 0000 Q00 %00 TPTIOC 00000°TCT
ZATIIATRYIN
LB LEB"9TLT SLASSEY TYLOL « v«
-6L°B90 "9 S$EAXYL ITEILD2ITTOINON " &$H Q00000 0000 000 'TO0Q TZTIOG 000007 TE
9E"STE'6GTE ATEYAIIOIY SIAXVL 00 0000 0000000 °T00 " T2T100°00008"1T¢C
6V 98C'€9¢€"T SLNIWHLSIANI DO 0000°0000°00Q " TOO TTTO00 " 0QQGO00"TE
T6 " FOL'OV MNYE NI HSVYD 00-G000 0600 GOO ' TOD TOTO0 ' 00000°TZ
BIATEW
A0IA¥IS 1934 £z0Z ‘61 Adv¥nydEad LZ:6%5'8 - HHIL
LIAHS HOMNvVIvVL £T/81/¢2 - ZLvd
LAZHS FIONVYIvVH L3THS FONVYIVE - L1434

£ Ip¥d S100HIS ALNNOD NOIHWVH 986G TIND S0dd



T

00" ALIND3
00"
oo s
00"
00" w14
00 - INIWILILIE FLVLS
oo ONIQIOHLIM HLVYLS
00" ONIQTOHLIM TYy3ddd
0o- SLNIDOY I¥YDISId ONNJHILNI
TITTITITEIN
00"
an” "dX3 dHO0D SYIAAHOM JTIVAIUd

BIABTY

EZOCZ ST AYVNHEHS
LIFHS IONVIVL
LIIHS FTONYTIVH

$T100HDS ALNNOD NOIHWW

INIWINOHIW]T LNINVYHHEIL

Jnvd

aNnd aM¥ FMOTANI LOIHIA

"SHILITILEYIT IYLO0L xs»

ALINDIT ANNA TYLOL ««

SNIJdXT YINO SINNINTY A0 SSIOXI

SAILITIEVIT TYLOL «x
00°0000 Q0G0 000 VOO PLFOO 00000 TV
000000 °P006 000 OO0 E€LFP00 00000 TY
000000 0000 000G %00 TLYO0O0 0QOCO TP
000000 0000 000 " ¥00 " TLYGO 00000 1F
00 0000 0000 000D Y00 TI¥OCO 000007 TV

SLIASSY ‘1¥VLOL

LI

3°0000°0000 D00 T00°€BTO00°00000° TP

LT*6S'B = dWIL
£Z/s1/¢2 = HLYJ
LIFHS FONVIVE = Ld3Y
985 IND - DOYHd



ars FONYIYE 4G LNO FUY SITELNI

-p0o-00Z"1
tstesvs
oor
TS %578 rodd I0LIdY¥YD H03 dIAYISIH
00 IINYIVE aNNd AQALITHLSEY
IIINDITARNA
=15°¥59'6
-ﬂm.wwm”m---- SLNIDY TYDISId GNAJHILNI
FATIITTIVRIT
laves asamsasva--cowa avo - czoz st Auvewsad

LAFHS FDINVIVE
LAZHS HONYTIVE
1 Iovd

STOCHIS ALNOOD NOIMYH

ALINOT ANAJ GNY SMOTANI &LD3¥IQ "SIILITIEAVIT TYLOL = x«

ALINndd gNnd TYLOL s

SAISNZJIXT HWIAO SAANIATY J0 SSIDXI

0000000000 0008 L0¢ ¥SLOD " 000D0°ZS
00 0000 0000 GO0 LOD E54L00°00000°26

SHAILITIEYIT AVEOL -«

00°0000 0000 000 FPOO0 "TTYO0O0 00G00°CS

LT 698 - BHWIL
ET/ST/T = FLvd
LIAHS FONVIVE - L43d

9% TND - DO0¥d



ZL' 115999 "¢

EL°LES"HOL

Z1 LSk '9%a

LT QLZ'SSG"Z

ANNIATY ~03dS

] FO¥4

9Z°18€°922°1
11T°60Z 167
$€°9Z6°8k6 "1

€L LEY "BOL

-89 "€V

00"

z8 " LBY9 "8
00°58S

S99 EBB'TITIT
YT BLE'9FE
T8 GI¢’'9¢C

90 1F6 B82S

~90°626 25T
-LL 09075271
0S BEL'EES
0S° TZS'666 1

ALINDI aQNNd QNY SMOTINI LD3HIA 'SAILITIEVIT TYLOL x«a»

FONVYIVE ANOJ JINDISSYV

FIONVYIVH ANNd GILOIHLSIH

Z1IN0A ANGA

SMOTANI qI¥dadIada

TROTART TIIVIT

ONISNALSId/d3dd d0o4d
TIOHAVYS /SEONYHEHNONE

SEONYYEHNOINIG
SNOILONJAd AHYLNATOA
ALIONNY Q3IYILTIHS XYL

FONVHNSNI

¥YoId

INIHIHILIEY JILYLS
LNIWIEILAY FIVLS
LNAWIHILIAY TLVYLS
ONIQICHLIM ILYLS

ONIQUOHLIM T¥u3A3d
ATEYAYd SLNNODDIV

SINIOVY "V¥OS5Id JNOJHILNI

BATTIITTIRARIN

BITETE

"dXE dHOD SHINYOM adIVIIYdL
H/LDOV ATEILOIATTIOQIND

FTEYAIZIDEY SLD2Y HIAHLO
d/SLO0V¢ TYILNIHNHIAODOHILNT

"L53

£Z0Z ST A¥MVYNHEIS

LAFHS EONYIYH
LI3AHE JONVIVE

STO00HOS ALNNDOD NOIMWYH

ALINDI aANOd TYILOL «s

SASNALXE VIAD SANNIAFY 40 SSIOXI

00 0000 0000 000 LD0 €£SL00°00000°T9
00 0000 0000 000°"L00°ZSLOCG 0000019

SMOTANI LODIHNIG TYLOL »«

000000 0000 °000°900°T09Q0°00000°T39

STILITIEVIT TYLIOL =«

00°0000 0000 000°900 " TZTET " 0OTEZ88B 19
Q006000 0000 000 900 "V0900°00000°T%
00 0000 0000 000" 900 €0900°00000°T9
00°0000°0000° 000 P00 6GLEPOO 00C00D"T5
00 0000 0000 000°P00O "9LFO0"00000°TS
00 0000 0000 000" ¥00 SLFOO 0QODOD"T9
00 0000 0000 000 P00 " FPLY¥OOD 00000°T9
00 0000 °PO06 000 P00 ELVYOO 000007 TS
000000 TO0D6E 000 " FOD ELPCO 0000Q T2
00°000G 0006 000" %00 €LVOO0 00000712
000000 0000 000 %00 ZLP00 0000019
00 0000 °0000°000 Y00 " ELPOO0°00G00"TS
00°0000 0000 000 %00 TZV00°00000° T3
00°0000°0000 000 %00 TTPOO0 00000 T%

SLISSY TYELOL s

00 0000 0000 000 "TO0 €8T00°0Q000"T9
0000000000000 TOD " ®STO0 00000719
000000 Q000 000 TOOD ESTO0 00000 T9
00 0000 0000 00C TOO TPTO0 Q0O0D TS

LT 658 = FHIL
£€T/81/¢C = dL¥da
LIIHS FINYIVE - &LdIY

986 "7IND - D20Hd



BE BEE'S9T T

60 LLY BLZ T

i. Jovd

00" LEB 'BYOT
00"

[

00"

LB TES
LR VR VR
92'669°'18
BE 4BZ 1T
T9°96Z°61
ya bkLL'T
T6 604
Z1°BSO0 ‘L
BT Svv vl
oo-

0E " £LT°8B10°T

LT 94576
9€°"£€0°882'1T

vux FINYIVE 40 LNO FHY SITTHLNIT »

ALINDA gund ANY SMOTANI LoIJuId

‘SITLITIEYIT TY9LOL =« =

ALIND3 annd TVLOLE =

SASNIAXIT HIAO SINNIATE 40 S5IOX3
00°0000 0000 000 L00O TSLO0 00000 TL

FIINVIVYE INNd dILITULSIH

ZIINCE ANNI

TTOMAYd /SAINTHEHNNONE
SEINYHEUNING
SNOILINGAd AEdYLNOTOA
ALIANNY a3adIFLTIIHS XVL
SONTHNSNI

¥0I4

LNIWIHILIY FLVYLS
INIWIITILIE FIVLS
LNIAWNIHILIE ILYLS
ONIGTOHLIM HLVLS
ONIJTIOHLIM IY¥YH3IdIL
I1gYA¥d SLNAOQDOV
SILNIADY MYISIJd ANNJAHILNIT

TATTITITTIAVIT

“d¥T dAHOD SHINHOM dIVdI™d
ITEYAIZOIY SLI20Y¥ YIHLO

TLATTY

£20% ‘ST AdVNYEdd
LA3HS FONVIVH
LAIKS FONYIVE
STOOHDS ALNOOD NOILYVYH
sex FONVYIVE 40 1NO0 FHY SAIHULHI «

SIILITIEVIT TILOL »»

00 0000 0000 Q00 900 PO%00°00000°TL

00"

0000

0007000 "

900 €0%00°00000°TL

DO"0000 000D 000 VOO0 6L¥O00°000007TL
00°0000 0000000 FO00 94%00°00000°TL
00 0000 0000 000 P00 "SLFO0°00QG0D0 TL
00 0000 00G0 0007

00"

oo’

00"
o0’

0000

‘o000

o000

‘o000

ooco
0000
0000

TF006°000°
'1006°000°
‘0006 °000°
‘0000°000°
‘0G00 000"
‘0000000
‘000070007

r0O0 PLPOQ QOODO TL
¥OO0 ELFO00 00000 T4
YOO EL¥OQ 00000 1L
Y00 ELVOO 00000°TL
P00 ZLPOO 00000 TL
P00 TLPO0 00000°TL
YOO TZ¥00°00000°TL
voo 1T¥00 00000 TL

SLASEY TVYLOL x=x»

00 0000 0000 000 TOO E8TO0 00000 TL
00 0000 0000 000 TOQ ESTO0 000007 TL

» %

LZ 658 -~ HHWIL
ET/ST/E - Favwd
LATHS FONYIVE - &d3H

984" TND - D0ud



DATE - 2/15/23
TIME - 8:56:07
PROG - GNL.570
REPT - BOARDREVBUDGET

FUND 11 COUNTY

L1 XXXXX. 00751 XXX, XXX XXXX.

NONSPENDABLE FUND BALANCE

11.XXXXX.00752. XXX, XXX . XXXX.

RESTRICTED FUND BALANCE

11.XXXXX. 00753 . XXX, XXX . XAXK.

ASSIGNED FUND BALANCE
11, 5X%XX. 00771 XXX XXX . XXXX
COMMITTED FUND BALANCE

11. XXXXK.00772. XXX, XXX . AXXX.

UNASSIGNED FUND BALANCE
11.XXXXX. 01111 . XXX XXX.XKXX
REGULAR TAX CURRENT YEAR

11.XXXXX. 01112, XXX, XXX, XXXX.

EXCESS LV TAX CURRENT YR
11.XXXXX. 01115 XXX XXX XKXXX
REGUALR TAX PRICR YR
11.XXXXX.01116.XKX.XXX.
EXCESS LVY TAX-PRIOR
11 . XXXXX.01117.XXX.XXX.
SALES/REDEMPTIONS
11.XXXXX.01511.XXX.XXX.
BANKS ACCOUNTS
11.XXXXX.01515. XXX . XXX.
SHERIFF
11. XXXXX.01751. XXX . XXX,
STUDENT BODY
11.XXXXX.01989 . XXX.XXX.
OTHER
L11.XXXXX.03111.XXX.XXX.
BASIC STATE AID
11 XXXXX.03911.XXK.XXX.
RETIRE. ALLOCATION
11, XXXX4. 03925, XXX, XXX,
OPEB ALLOCATION
11.XXXXX.03917.XXX. XXX . XXXX
UNFUNDED RETIREMENT
11 . XXXXX.03918.XXX. XXX .XXXX
PEIA REVENUE
11 XXXXX.04221. KKX. XXX . XXXX
MEDICAID REIMBURSEMENTS

XXXX
YR
XXXX

KXXX

XXXX

AAXXK

11.XXXXX.05261 . XXX. XXX KXXX.

INTERFUND TFR FROM SFPEREV

11.XXKXX.05281 . XXX.XXK.XXXX.

INTRAFUND TRANSFER IN

11 XXXXX.XXXXX. KKX, XXX, XXXX.
COUNTY
FUND 21 DEBT SERVICE

21, XXXXX.00752 . XXX . XXX XKXX
RESTRICTED FUND BALANCE
21 . XXXXX. 01111 . XXX.XXX.XXXX
REGULAR TAX CURRENT YEAR
21 XXXXX.01115. XXX. XXX, XXXX

REGUALR TAX PRIOR YR

21 XXXXX.01511.XXX.XXK.XXXX.

BANKS ACCOUNTS

21 XXXXX.01515 . XXX, XXX . XXKX.

SHERIFF

21 AXAXXK . XXXXX . XXX . KXX. XKXX.

DEBT SERVICE

KXXX.

XXXX,

XXXX.

KXXX .

L KXXX.

CXXXXK.

JKXXX.

JEKXEX

CJKKEX.

XKXX.

SKXXX.

CXXXX.

CEXAX.

SXXXX.

. XXXX.

JKXXK,

XXXX.

.KXXX.

KXXX.

XXXX.

XXXX.

AXXX.

XXXX.

ARXX.

AXXX.

XXXX.

XXXX.

XX

XX

XX

XX

XX

XX

XX

KK

XX

XX

XX

XX

XX

XX

XX

XX

XX

XX

X

XX

XX

XX

FUND 52 CAP,PRQJ.-EAST/WEST STAD.
52 . XXXXX.00752. XXX, XXX, XXAX . XXXX.XX

RESTRICTED FUND BALANCE

52.XXXXX.00754 . XXX . XXX XXXX.XXXX.XX

RESERVED FOR CAPITOL PRCJ

G2, XXXXX XXXXX.XXX.XXX. XXXX.XXXX. XX

CAP.PRQJ.-EAST/WEST STAD.

MARION COUNTY SCHOOLS

BOARD

January 31,

FINANCIAL REVENUE BUDGET

2023

31,426.
4,111,255,
997,908,
6,300,000,
14.661,492.

17,890,8%7.

71-

04-

71~

00-

00-

00-

.00

.00

.00

25,000.

00-

.00

225,000.
500,000.
34,597,862.
2,963,669,
570,183
9,289,305,
5.881,986.

400,000.

2,914,091.

101,360,075,

1.144,424

00-

00-

00-

00-

00

00-

00-

00-

.43-

.00

.00

1,144,424,

8,454,

YTD REVENUES

.00
.00
9,112,138.60-
11,131,351.29-
1,217,238.80-
1,458,043.10-
35,065.36-
16,294.13-
5,866,84-
81,682.67-
592,830.94-
17,233.890.00-

.00

.00

.00

.00
56,550.89-
181,906.86-

652,578.00-

41,775,437 .48~
.00
6,109.96-

14,684.08-

RECEIVABLES

.00

Gk

.29

6,144,989,
5,549,353,
6,759,545.
1,217,238.
1,458,043,
35,065.
8,705.
5,866,
143,317,
92,830.
17,363,972,
2,963,669,
570,183
9,289,305,
5,881,986,
343,449,
181,906,

2,261,513,

41,651,290,

28,

6,109,

14,684,

20,839,

B,454.

8,454.

17

40-

71-

8¢

1¢

36

87~

84

33-

94

00-

00-

.00-

00~

00-

11-

86

93

96

08

PAGE

% OF REVENUE
RECEIVED

100.
100.
137.
62.
62.22 %
999%.99-%
9999.99-%
99995.99-%
55.18 %
9939,.99-%
36.
118,

49.

14.

9999.

100.
9999.99-%
95999.99-%
9999.99-%

9999.99-%



DATE - 2/15/23

TIME - 8:56:07

PROG - GNL.570

REPT - BOARDREVBUDGET

REVENUE

FUND 61 GEN., FUND - SPEC.

61.XXXXX.00752 XXX . XXX.RXXKX.

RESTRICTED FUND BALANCE

61 . XXKXXX. 00753 . XXX,  XXX.XXXX.

ASSIGNED FUND BALANCE

61l.XXXXX. 01611 XXX XXX, XXXX.

LUNCH-STUDENT
61.XXAXX.01989.XXX.
OTHER
61.XXXXX.03211.XXX.
RESTRICTED
B1l.XXXXX.03311 XXX,
SBA REVENUE
61 . XXXXX.04510.XXX.
FED THRU STATE

61 . KXXXX.04511.XXX. XXX, XXXX.

THRU STATE RESTRICTED

61.XXXAX.04650. XXX XXX, XXXX.

FED PMTS FOR SCH LUNCH

61.XXXXK. 05201, XXX XXA . AXRX,

INTER TRANS GEN CURR EXP

BL.XXXXX, XXXKXX. XXX.XXX. XXXX.

GEN. FUND - SPEC. REVENUE

FUND 71 ARRA FUNDS

T1.XXXAX. 00752, KXX . XXX . XXXX.

RESTRICTED FUND BALANCE

71.XXXXK.04511. XXX XXX . XXXX.

THRU STATE RESTRICTED

TL_XXXXX . XAXXA . KXX . XXX XXXX.

ARRA FUNDS

REPORT TOTAL

XXX . XXXX.

XXX XXXX.

XXX . XXXX.

XXX . XXXX.

XAKX . XX

XXXX.XX

XXXX. XK

XXX XX

XXXX . XX

AXXH. XX

XKKX.XX

KAXX . XX

LXXX . XX

XXXX.XX

XXXX.XX

XXXX. XX

XXXX. XX

MARIQN COUNTY SCHOOLS
BOARD FINANCIAL REVENUE BUDGET

January 31, 2022

2,804,688.21-
.00
7,765.00-
30.305.95-
1,187,989.89-
837.167.07-
.oo
11,790,136.52-
1,943,134.00-

3,129,768.00-

21,730,954.64

1,237.864.02
25,783,544.20-

24,545,680.18-

148,789,589.22-

¥YTD REVENUES
.00

.00
54,085.3¢9-
83,596.76
1,033,372.85-
837,167.07-
53,413.50-
3,880,609.16-
2,270,035.77-

.00

8,212,279.50-

. 0d
2,810,182.17-

2,810,182.17-

52,819,709 .BL-

RECEIVABLES

855,762.86-

491,205.11
46,320.39
53,290.81
15¢,617.04-

.00
53,413.50
7,909,528 _36-
326,901.77
3,129,768,

11.078,544.

1,237,864,

22,973,362,

T4,444,493.94-

PAGE 2

% OF REVENUE
RECEIVED

69.

9999.99-%

£96.

275.

86.

100.

99599.

2.

116.

ﬁl!xw"ll:ltrtl:l!trsstxtlrttstlxlwxwxltilrtntttt!ll][kl!-'ltia.txullr::xiirr:ttttx:ﬂlruazil-:.ttlltxaxx‘t!*!rtltxlla’iw



DATE - 2/1%/23
TIME - 8:55:54
PROG - GNL.370
REPT - BOARD EXP OBJ

MARION COUNTY SCHOOLS
BOARD EXPENSE BY OBJECT

PAGE

1

YTD EXPENSE
PRIOR YEAR

FUND 11 COUNTY

PROF. SALARIES
SERVICE SALARIES
PROF. SUB. SALARIES
SERVICE SUB. SALARIES
PART-TIME SERVICE SAL.
BOARD MEMBERS SALARIES
INSURANCE

SOCIAL SECURITY
RETIREMENT

TUITION

UNEMPLOYMENT COMP.
WORKERS COMP.

PROF. EDUCATOR SVC.
OTHER PROF. SERVICES
TECHNICAL S$SERVICES
WATER/ SEWAGE

CLEANING SERVICES
REPAIR/MAINTNEANCE
RENTALS

CONSTRUCT EON

STUDENT TRANS.
INSURANCE
COMMUNICATIONS
ADVERTISING

PRINTING

TUITION

TRAVEL

MISC. PURCHASE SERV.
SUPPLIES

ENERGY

BOOKS, PERIODICALS., ETC
SUPPLIES - TECHNOLOGY REL
VEHICLE SUPPLIES

LAND & IMPROVE.
BUILDINGS

EQUIPMENT

BUS REPLACEMENT

DUES AND FEES
INTEREST EXPENSE
RESERVED

MISC.

TRANSFERS 0UT

14,505,760.41
5,864,013.22
T40.879,63
349,359.41
58B,625.19
17,920.00
3,412,820.46
1.630,746.24
1,563,045.15
9,154.50

.0g
120.407.51
81,492.58
3,855.00
394,382.72
142.166.05
123,601.02
909,131.11
100,116.10
37,351.08
56,000.00
284,842.76
420,086.12
25,648.07
35,535.92
44,717.87
4%,435.83
90,042.34
766,960.56
875,92%9.52
763,246.62
491,271.28
561,06L.65
.00
1,335,966.52
521,208.42
.ag
21.909.52
272,082.42

33,243,390,
11,012,383,
916, 000.
562,000.

40,000.
7.741,776.
3,365,219,

13,017,805,

15,000.
274,016,
70, 000.
43,302.
1,3%1.08%.
254,000,

255,000

1,303,791,
309,375,
1,029,335,
5,000,
600,000.
874,882,
21,600.
55.000.
160,000,
111,478,
21,500,

2,435,179

1,740,000.
2,199,152,
2,150,475,
1,530,376,

3,585,969.

200,628

1,361,492,
55,000,

3,425,000,

6,043,859.

14,969,516,
5,938,750.
1,049,346,

444,303,

17.120.
3,665,212,
1,653,592,
1,681,204.

3,042,
146,091.
69,616.

1,119,204,
215,801.

56,000.

205,165

414,246,
3,300
12,468,
26,310.
52,787.

30,832

1,770,253,
757,568,
1,345,936,
B69,606.

465,4%0

156,950.
279,950.
67,143.
606,560,
23,308.

103

12,012,

COUNTY

FUND 21 DEBT SERVICE
RESERVED

DEBT SERVICE

FUND 52 CRP.PROJ.-EAST/WEST STAD.
REPAIR/MAINTNEANCE

CAP.PROJ . -EAST/WEST STAD.

FUND 61 GEN. FUND - SPEC. REVENUE
PROF. SALARIES
SERVICE SALARIES
PROF. SUB. SALARIES
SERVILE SUB. SALARIES
INSURANCE

SOCIAL SECURITY
RETIREMENT

TUITION

UNEMPLOYMENT COMP.
WORKERS COMP.

PROF. EDUCATOR SVC.
OTHER PROF. SERVICES
TECHNICAL SERVICES
TECHNICAL SERVICES
REPAIR/MAINTNEANCE
RENTALS

1,698,758.69
897,015.26
33,473.56
54,992.79
344,481.57
199,407.98
188,081.77
.00

.00
25,507.71
84,635.00
287,326.40
47.262.34
.00
124,146.44
8,750.0¢

101,360,075,

1,144,424.

5,281,732,
2,127,405,

415,908

147,173,
1,040,867,
627.456,
673,104.
30,213.
4,104,
g4,128.
105,994,
279,512,
273.766.
5,000.
1,183, 887.
45,548

1,346,347,
942,548.

91,591

64,583 .
337,014,
181,323,
174,741,

10,974,

2,304,

27,707,
376,294.
186.52%.

47,854.

76,194,
6,270.



DATE - 2/15/23
TIME - 8:55:54
PROG - GNL.570
REPT - BOARD EXP OBJ

MARION COUNTY SCHOCLS
BOARD EXPENSE BY OBJECT
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PRINTING
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22,076.43
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133, 145.88
90,678.82
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3,B18.44
3,990.00

224.00

1,B823.06

32.447.02

3,188.06
374,236.95
152,893.00

55.598.00

21,730, 954.

6.685,439.
2,270,725,

981, 144.
677,357.
913,017,
134,933,
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5,000.
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50, 000.
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148,789,585,
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Policy 4124.02 - Continuing Contract - Service Personnel (Revised)

House Bill 4366 changed the deadline for professional to exercise. in w riting. the right to resign
as of the end of the school year from on or before March 1 on or before May 1.

Per current law. if professional personnel fail to fulfill their contract. unless for just cause. they
shall be disqualified 1 teach in any WV public school: however. H.B. 4566 now requires the
State Department of Education to report such disqualification status in the National Association
of State Directors of Teacher Fducation and Certification database systen.

This revision reflects the current state of law and should be adopted in order 10 maintain accurate
policies,

Policy 3120 - Employment of Professional Personnel (Revised)

State Board policy 3202 eliminated the requirements for NCLB highty qualitied personnel for
federally-funded positions and replaced it with “effective with the 2017-18 school vear. all
teachers in federally funded programs must meet applicable WV state certification and licensure
requirements”. Other minor corrections were made to existing language to comport with existing
law and policy.

Policies 3120.04/4120.04 - Emptovment of Substitutes (Revised)

These policies were amended as a result of the passage of H.B. 2669. It eliminated the
requirement for school personnel to have a tuberculin test at the time ol employvment. School
personnel found or suspected to have active tuberculosis shall have their employment suspended
until the local health officer. in consultation with the commissioner. approves a return to work.
The commissioner may require selective testing of school personnel for tuberculosis when there
is @ reason 1o believe there has been exposure to the tuberculosis organisim or have signs and
symptoms indicative of the disease.

These revisions retlect the current state of the law and should be adopted to maintain accurate
policies.

Poliey 3217 - Weapons (Revised)
Poliey 4217 - Weapons (Revised)

These weapon policies were revised 10 retlect the passage of H.I3. 4396 effective June 7.

2022, State juvenile probation officers. home continement supers isors emplosed by a counts
commission. and State parole otficers may possess deadly weapons on school premises. school
puses and at school-sponsored activitics.

Fhese revised policies reflects the current West Virginia Code and shouid be adopted to have
accurate policies,






Policy 2370.04 - Learning Pods and Micro Schools (New)

Senate Bill 268. effective June [0. 2022. adds exemptions for compuisory school attendance for
students participating or attending a learning pod or a micro school.

This new policy reflects the current West Virginia Code and should be adopted to have accurate
policies.

Policy 2371 - Hope Scholarship (New)

This new policy has been developed to reflect the requirements of H.B. 2013 which amended
and reenacted W.V, Codes 18-8-1. 18-8-1a. 18-9A-10 and adding new code provisions W.V.
Code 18-31-1 et seq.

The School Board is required to provide this option for a parent or eligible student to meet the
individual educational needs of the students in the District. This policy details the responsibilities
ot the District as they allocate the program funds to eligible students or the parents of eligible
students.

This new policy reflects the current West Virginia code and should be adopted to have accurate
policies

Policy 5111 - Eligibility of Resident/Nonresident Students for Enrollment (Revised)

This policy has been revised to reflect that all nonresident students requests for enroliment shall
be handled in accordance with Policy 5113 - Open Enrollment for Nonresident Students.

This revised policy reflects the current West Virginia Board of Education policy and should be
adopted to have accurate policies.

Policy 3213 - Student Supervision and Welfare by Professional Staff (Revised)

According H.B. 43562, effective, June 7. 2022. upon allegations that a staff member jeopardized
the health, safety. welfare. or learning environment of students. at the start of the investigation
into the allegation. the staff member shall be suspended. placed on administrative leave. or
reassigned to duties that do not involve direct interaction with students. The principal shall report
any allegations to the superintendent within twenty-four (24) hours. The principal's report to the
superintendent is in conjunction with any other mandatory reports that must be made as a
mandatory reporter of suspected child abuse or neglect.

[F'a staft member is charged with committing a felons. a misdemeanor with a rational nexus to
the performance of the statf member's job. or child abuse. the Board shail, pending final
disposition of the charges. suspend the staft member. place them on administrative leave. or
reassign them to duties that do not involve direct interaction with students.






These revised policies reflects current West Virginia Code and should be adopted to have
accurate policies.

Policy 9505 - Charter Schools (New)

Pursuant to W.V, Code and West Virginia State Board policy 3300. this new policy has been
added to incorporate by reference the requirements a District must follow for the creation.
application process. approval and denial of a charter application. termination of a public charter
school. compliance with rules. statutes and regulations. funding. enroliment. transportation. as

well as employment matters.

This new policy reflects the current West Virginia code and requirements of State Board policy
3300 and should be adopted to have accurate policies.

Policy 4130 — Assignment and Transfer of Service Personnel (Technical Correction)

The above policy contained duplicate language and has been corrected. Item D and H were the
same. [tem H has been deleted.

This revised policy reflects the current WV policy and should be adopted 1o have accurate
policies.

Policy 3130.01 —Transfer (Revised)

A minor change was made to this policy as a result of the WVBE amending its policy 5000.
Procedures for Designated Hiring and Transfer of School Personnel. effective June 19, 2017,

Revisions to this policy reflect the current W VBE policy and should be adopted to maintain
accurate policies.

Policy 2522 - Instructional Materials Inspection and Right to File Complaint (New)

Ihis new policy reflects the current West Virginia Code and should be adopted to have accurate
policies

Under Senate Bill 704. classroom teachers are required to comply with the requests of

parents custodians guardians of enrolled students to inspect county board-adopied instructional
materials. supplemental instructional materials which do not require the approval of the counts
board. and books available in their classroom for studenis to read. If requested by the
parent'custodian'guardian. the classroom teacher must demonstrate how those instructional
materials relate to the county board's adopted content standards.

A classroom teacher must include in the course svllabus information about the books the students
must read and make the syltabus available to the students’ parents ‘custodians guardians upon
request.



=



Parents'custodians/guardians may file a complaint with the county superintendent regarding the
alleged failure of a classroom teacher to comply with any of these requirements.

This revised policy retlects the current West Virginia Code and should be adopted to have
accurate policies.
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4124.02 - CONTINUING CONTRACT - SERVICE PERSONNEL

After three (3) years of acceptable employment, all service personnel who enter into a
new contract of employment shall be granted continuing contract status. A year of
experience shall require successful employment for at least 133 days during a

school year.

A service personnel employee holding a continuing contract status with one (1) county
shall be granted continuing contract status with any other county upon completion of
one (1) year of acceptable employment if such employment is during the next
succeeding school year or immediately following an approved leave of absence
extending no more than one (1) year.

The continuing contract of any service personne! employee shall remain in full force and
effect except as modified by mutual consent of the school board and the employee,
unless and until terminated:

A. by a majority vote of the full membership of the Board prior to the first day of
March of the then current year, after written notice, served upon the employee,
return receipt requested, stating cause or causes and an opportunity to be heard
at a meeting of the Board prior to the Board’s action;

B. by written resignation of the employee prior to the first day of AprilMay;

C. by mutual consent, at any time, of the School Board and the employee;

D. by termination pursuant to WV Code 18A-2-8:
https:/igo.bearddocs.com/wvimar/Board.nsf/Private?open&login#
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E. By dismissal based upon the lack of need for the employee’s services. The
written notification of employees being considered for dismissal for lack of need
shall be limited only to those employees whose consideration for dismissal is
based upon known or expected circumstances which will require dismissal for
lack of need. An employee who was not provided notice and an opportunity for a
hearing pursuant to Section (A) of this policy may not be included on the list. In
case of such dismissal, the employee so dismissed shall be placed upon a
preferred list in the order of their length of service with that board, and no
employee shall be employed by the Board until each qualified employee upon the
preferred list, in order, shall have been offered the opportunity for re-
employment in a position for which they are qualified provided that s/he has not
accepted a position elsewhere. Such re-employment shall be upon an employee’s
preexisting continuing contract and shall have the same effect as through the
contract had been suspended during the time the employee was not employed.

In the assignment of position or duties of an employee under a continuing contract, the
Board may provide for released time of an employee for any special professional or
governmental assignment without jeopardizing the contractual rights of such employee
or any other rights, privileges or benefits. Released time shall be provided for any
service personnel employee while serving as a member of the Legisiature during any
duly constituted session of that body and its interim and statutory committees and
commissions without jeopardizing his/her contractual rights or any other rights,
privileges, benefits or accrual of experience for placement on the State minimum salary
schedule in the following school year under the provisions of State law and Board policy.
An employee who is a member of the Legislature will not receive pay from the Board
while executing legislative duties. Such employee may use vacation days, if applicable,
or personal leave (not sick) for that purpose, if desired. An employee, who is granted
leave under this policy, shall accrue seniority during the period of time that the
employee is on this board-approved leave of absence.

Revised 2/12/14

© Neola 201322

Legal WV Code 18A-2-8
WV Code 18A-2-6
WV Code 18A-2-6a

https:/'go. boarddocs.com/wvimar/Board.nsf/Private?open&loging 212
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3120 - EMPLOYMENT OF PROFESSIONAL PERSONNEL

The Board of Education recagnizes that it is vita to the successful operation of the County School System that positians created by the Board be filed with highly qualiffed anq
competent personnei,

The Board utilizes in their hiring process the various licensures approved by the West Virginia Board of Education ta provide that the educators licensed to wark in the District wi|
meet the established levels of competence to deliver an appropriste and effactive educabional pragram to the students enrolled in the District, The Licensure requirements defined
pussuant to West Virginia 8oard policy 5202 create standards so that educators will have tha necessary knowledge and skilis to meet the responsibilities of their assignmaents in
instruction, student support, administration, and any other area of rasponsibility for which kcensure Is required.

The ampleyment of professional personnel shalt be made by the Board only upon nominatien and recommendation of the Superintendent,

The Superintendent shall provide the Principal at the school at which the professional educator is to be amployed an oppartunity to interview all qualified applicants and make
recommendations to the Superintendent regarding their employmeat. The West Virginia Ethlcs Act prohibits public schoot employees from participating in any hiring decisions
invelving refatives or cohabitating sexual partners. "Relatives™ are defined a5 individuals who are related to the employee as father, mother, son, daughter, brother, sister, spouse,
grandmother, grandfather, grandchild, mother-in-law, father-in-law, sister-in-law, brother-in-law, son-in-law or daughter-in-law. IF a faculty senate representative must recuse
himself/herself for this reason, an akernate member may be appointed by the committee chair or the single designee, The Principal may not recommend for employment an
individual who is related o him or her as father, mother, son, daughter, brother, sister, unde, aunt, first cousin, nephew, niece, husband, wife, father-in-law, mother-in-law, son-in-law,
daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmather, stepson, stepdaughter, stepbrother, stepsister, ha¥ brother or half sister.

The Principal shall submit recemmendations to the superintendent ragarding the appointmant, assignment, promotion, transfer, and dismissai of ay per ] igned to the school
or schools under said Principal's control, Such recommendation shall be submitted In writing as prescribed by the superintendent, Additionally, the Principal shall receive hiring
recommendations from the facuRy senate at his/her school a3 provided in this policy and shalt submit those recommendations in writing as prescribed by the superintendent. In the
event that a Principal is unable to submit hiring recommendations or receive hiring recommendations from the faculty senate as set forth in this policy due to illness or absence, the
assistant Principal shall submit hiring recommendations,

If there s no assistant Principal, the Superintendent shail assign a designee to carry out the role of the Principal. [n the event that a Principal is unable to submit hiring
recommendations or receive hiring recommendations from the faculy senate due to a relationship confiict stated above and as set forth in State law, the Superintendent shall assign
a designee from the central office to carry out the role of the Principal. 1f a Principal or his/her designated replacement does nat participate in the hiring procass as set forth in this
policy for a particular vacancy, the right of the Principal to submit recommend. ragarding employ it is forfeited for that vacancy,

However, if a Principal or hisfher designated replacement does not participate in the hiring process as set forth in this policy, the Principal or his or her designee must still receive any
hiring recommendation made by the faculty senate and transmit that recommendation to the superintendent. A forfeiture of the Principal’s right to submit a hiring recommendation
shall not be the basis for objection by any prospective employes or any other person. Nothing shall prohibit the timely employment of persons ta perform necessary duties

The faculty senate at each school may establish 3 process for members Lo interview or otherwise obtain Informatan regarding applicants for classroom teaching vacancies that will
enable the facully senate to submil recommendations regarding employment to the Principal. A faculty senate wishing lo submil hiring recommendations to the Principal shall utilize
one of the processes established by West Virginia State Board of Education policy 5000 and found in AG 31204, At the conclusion of each school semester, a faculty senate may vote
to change its adopted process for the next ensuing semester. Additionaily, if a faculty senate desires to make hiring recommendations over the summer break, it may use the process
then in place, if any, or it may vote to adopt a different process to be used only during the summer break. Nothing hereln shall be construed to require 3 faculty senate to participate
In this recommendation process. Failure by a faculty senate to choose to one of the processes for participating in the recommendation process shall forfeit the right of the facufty
senate to make employment recommendations.

Prior to participating in an interview or otherwise making any hinng recommendations pursuant to West Virginia State Board of Education policy 5000 and this policy, faculty senate
hinng committees, single designees, any other faculty senate participants, and Principals must complete interview trainng as designated or approved by the WVDE, Once a faculty
senaste member or Principal has completed the designated interview training, addidonal training shall not be requirad unless the WVDE ar superintendent detesmines that additional
training shall occur, Compensation for participation in tralning shall be based on the daity rate of pay for the participating classroom teacher who directly participated In the training
for periods beyond hisfher individual contract. Campensation for training shall not exceed one (1) hour, Feethe-3013—3014-6enaol-y 9 only—Rs inslety b Boptamborcito
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In case the Board refuses to ermnplky any or all of the persons nominated, the Superintendent shali nominate others and submit the same to the Board at such time as the Board may
direct,

All persenng| so naminated and recommended for employmaent and for subsequent assignmant shall meel the certification, ¥censing, training, and ather elgibility classifications as
may be required by |aw and by State Board regulations,

Afthough appiicable West Virginia school personnel hiring law and policy must be followed in every instance, the Board may grant preference in hiring to & veteran or chisabled veteran
who has been honorably discharged from the United States Armed Services if the veteran or disabled veteran meets afl of the knowledge, skills, and eligibility requirements of the
job, and that granting the preference does not violate any State equal employmant opportunity law, For purposes of this policy, the term “veteran” means any person who has
received an honorable discharge and has provided more than 180 consecutive days of fuli-time, active-duty service in the United States Armed Services or Reserve components
thereof, including the National Guard; or has a service-connected disability rating fixed by the United States Department of Veterans Affairs. However, all applicable hiring laws and
policies must be strictly folowed, and such a preference may only be considered and/or granted after full compliance with the applicable hiring process and a detarmination that the
applicant is otherwise fully qualified for the position at issue.

Members of the arganized militia v the active service of the State or ancther state shall be entided to the same reemployment rights granted to members of the reserve components
of the Armed Forces of the United States by applicable Federal law, inchuding rights protected by the Uniformed Services Employment and Reemploymant Rights Act of 1994
(JSERRA}, as amended, 38 L1,5.C, 4301~ 9334,

Professional personnel employed as depuly, associate, oF assistant superintendents by the Board in offices, departments or divisions at locations other than a school and who are
directly answersble to the Superintendent shall serve at the will and pleasure of the Superintendent and may be rernoved by the Superintendent upon approval of the Board. Sueh
professional personnel shall retain seniority rights only in the area or areas in which they hold valid certification or ficensure.

“Professional personnel” means persons who meet the certification requirements of the State, kcensing reduirements of the State or both and includes the professional educator and
other professionai employees,

A, "Professional educator™ has the same meaning as "teacher” as defined in section one (1B8-1-1), article one, chapter eighteen of the W, Va. Code. Professional educators shall
be ciassified as:

1. “Classroom teacher” means a professional educator who has 3 direct instructional ar counsaling relationship with students, spending the majority of his/her time in this
capacity,

N

. "Principal” means a professional educator who, as agent of the County Board, has responsibility for the supervision, management, and control of a schoat or schools
within the guidelines established by the County Beard. The major area of the responsibility shall be the general supervision of all the schools and all school activities
involving students, teachers, and other school personnal;

(%)

. “Supervisor” means 3 professional educator who, whether by this or other appropriate tile, is responsibile for working primarity in the field with professional and other
personnel in nstructional and other school improvement; and

W3






4. "Central Office Administrator” means a superintendent, associate superintendent, assistant superintendent and other prafessional educators, whether by these or other
appropriate tithes, who are charged with the administering and supervising of the whoie or some assigned part of the total program of the countywide schoal system,

B. "Qther professional employee™ means a parson from another profession who is properly licensed and is employed to serve the public schaols and inciudes registered
professional nurse, licensed by the West Virginia Board of Examiners for registered professional nurses.

All applications for employment shal be referred to the personnei office,

The spouse of the Superintendent or 2 Board member may not be employed by the Board in any professional position of employment except principal or classroom teacher. If
Board member’s spouse is being considered for such employment, the Board member must not participate in any way in the discussion or vaote and must leave the Board meeting
during the discussian and vote.

If the Superintendent’s spouse is being considered, the Superintendent must not participate in the discussion,

The Board will not émphby the unemancipated children or, except for 3 spouse, a dependent (IRS criteria) of the Superintendent or 3ny member of the Board, Otherwise, the Board
may emplay a member's or the Superintendent’s relatives, including hisfher parent or parent-inslaw, brother ar sister, brother-in-taw gr sister-in-law, child, son-in-law or daughter-in-
law. grandparent, or grandchild. When any such relative of a Board member Is employed as a professionat employee, the related Board member shall not participate in any way in
the discussian ¢r vote on the employment, and the Board member shail leave the Board meeting during the discussion and vote. Ukewise, when any such relative of the
Superintendent is employed, the Superintendent shall not participate in any way in the discusswn, Thereafter, the affected Board member may not vote oa a personnel matter
Involving such a relative unless the matter affects the relative as a member of a profession or occupation, or as a member of a class of at Jeast five [5) persons.
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ftho individual shall be apponted te a profess.anal position in which s/he would be responsible for supervsng 2 member of his/her immediate family, or 1n which
s/he would be supervised by a member of his/her spouse, A professional employee's immediate family members are his/her spouse, parent or parent-n-lw, brother
or sister, brother-n-law or sister-in-law, chlid, son-indaw or daughtar-in-law, grandparent, or grandchild,

Any person who intentionally misstates facts material to his/her qualifications far employment or the determination of salary shall be subject to dismissal by the Board.
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Applications for erployment will not be accepted from any current Board member, If 3 Board member wishes to apply for a position, his/her resignation must be aczepted by the
Board prior to submitting an application and circumstances must be such as to aveid the Board member's apparent use of his/her authority or influence as a Board member to secure
the employment pesition. Employment, as used herein, shall include volunteer positions For which no compensation is paid,

The employment of prospective emploeyable professional staff members on a reserve kst prior to approval by the Board is authorized in an area of critical need and shoctage when
the Board adopts a pelicy authorizing the same, subject to the requirements of WV Code 18A-2-3 and West Virginia State Board of Education policy 5103. In such cases, regular
employee status may anly be granted in accardance with WV Code 18A-4-7a, "Prospective employable professional persoanel” means certified professional educators who:

A. have been recruited on a reserve list of a county board:

B. have been recruited at a job fair or as a result of contact made at a job fair;

C. have not obrained regular emgloyee status through the job posting process provided for in W Va. Code 18A-4.7a and have obtained a baccalaureate degree from an
accredited insttution of higher education within the past year,

Ne candidate for employment as a professional staff member shall receive recommendation for such employment without having provided decumentation of proper heensing and
certification, or clear evidence that s/he has already completed ali kcensing and certification requirements satisfactanly and is merely awaiting recelpt of the proper documents from
the licensing agency, Said licensing shall meet the minimum requirements of State law for the position for which s/he is being recommended. The Superintendent shall request an
appropriate criminal background check regarding the prospective employee prior to making any recommendation to the Board, Additionally, if a teacher is employed in good faith on
the anticipation that s/he Is eligible for a certificate and it is later determined that the teacher was not eligible, the State Superintendent of $chool may authorize payment by the
County Board of Education to the teacher for a ime not exceeding three (3) school months or the date of notification of his/her ineligibility, whichever shall occur first,

A econty-board-ef-edueetionDoard shall make decisions affecting the filing of vacancies in profassional positions of employment on the basis of the appiicant with the highest
qualifications

In judging qualifications for the filing of vacancies of professional positions of employment consideration shall be given to each of the Following:
A, appropriate certificaion, licensura, or both;
B. amount of experience relevant to the position; or, in the case of a classroom teaching position, the amount of teaching experience in the required certification area:
C. the amount of course work, degree, or both in the relevant field and degree level generally;
0. academic achievermnent;
E. in the case of 2 classroom teaching position or the position of Principal, certification by the National Board for Professional Teaching Standards,
F. speciahzed training relevant to the performance of the duties of the job;

G. past performance evaluations conducted pursuant to WV Code 18A-2-12 and 18A-3C-2 or, in the case of a classroom teacher, past evaluations of the applicant's performance
in the teaching profession as o certified educator;

H. seniarity;
[. other measures or indicators upon which the relative qualifications of the applicant may fairly be judged;
J.in the case of & classroom teaching position, the recommendation of the Principal of the school at which the applicant will be performing a majority of his/her duties; and

K. in the case of 2 classroom teaching positon, the recommendation, if any, resulting from the process established pursuant to WV Code 18-5A-5 by the faculty senate of the
school at which the employee will be performing a majority of his/her duties.

The Baard s free, within its discretion, te assign whatever weight it wishes to the above criterlon when assessing an applicant’s qualifications; however, if one (1) or more
pecmanenty employment instructional personned apply for a classronm teaching position and meet the standards set forth in the job posting, each criterion above shall be given equal
weight except that the ¢riterion ), and K, shall each be double weighted. This shall apply when the faculty senate and the Principal do not agree on a recommendation, when either the
faculty senate or Principal Forfeit or cannot make a recommendation, or when the Superintendent does not concur with the recommendation of the Principal and the faculty senate.

For & classtoom teaching pesition, i the Principal and faculty senate recommendanons are for e same 3pplicant, and the superintendent concurs with that recammandation, then the
Board shail appeint that applicant notwithstanding any other provision of Wv Code to the contrary.

Classroom teachers who directly participate in making recommendations for filling classroom teaching posftions pursuant to the options set forth in this palicy for periods beyond
higfher individual contract shall be compensated based on his/her daily rate of pay, prorated to an hourly rate, The Principal shall require that the participating teachars keep time
sheets documenting the actual time spent on the recommendation process and shall verify that the timesheets are accurate before submitting them for payment. In no event shall a
teacher be entitied to payment for more than two (2) hours per position. Howeves, if there are more than four (4) qualified applicants for a single classroom teacher position who are
selected for 2n interview by the hiring committee chair or singie designee, the faculty senate members participating In the interviews may be compensated for an additiona| hour for
actual bme spent on the interview process for that position.

When making recommendations, the Faculty Senate and Principal shall consider each criterion listed in A-1 abave to determine which of the applicants is the tughest qualified for the
position, The Principal or faculky senate is not required to assign any amount of weight to any factor,

Principals and faculty senate chairs or single designees shall complete the applicable hiring recommendation forms (see Form 3120 F3 and Form 3120 F4) and shall submit a
completed form as documentation of the recommendation, Other than the recommendation form, no other matrix or documentation of the selection shall be required.
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Any professional educator who is employed within the public schaal system of this State shall hold a valid teaching certificate kcensing him/her to teach in the speciakzations and
grade |evels shown gn the certificate for the perilad of hisfher employment,

As provided In WV Code Section 18-54-5(b){2)}, the processes and procedures set forth In this pelicy are designed to be effective and consistent among schools and counties and are
designed to avoid litigation or grievance, To that end, this policy is designed to allow teachers to be meaningfully Involved in the hiring recommeadation process in an epan and
hanest manner without fear of reprisal, retaliation or coercion and to minimize lost instructional time and classroom disruption.

Notwithstanding any other pravision of State law Lo the contrary, upon recommendation of the Principal and approval by the classroom teacher and the Board, a classroom teacher
assigned to the school may at any time be assigned to a new or existing classroom teacher position at the school without the position being posted,

Neotwithstanding any provision of WV Code to the contrary, all employees subject te release shall be considered applicants for any vacancy in an establshed, existing or newly

created position that, on or before February 15, is known to exist for the next ensuing school year, and for which they are qualified, and, upen recommendation of the superintendent,

the oard shall appeint the successful applicant from among them befgre posting such vacancies for application by other persons. This provision shall net preciude a county board of
educatlan from posting and filling vacancies that exist in the current school year nor shall it supersede or alter the cperation of WV Code 18A-4-8f or WV Code 18A-4-8i.

The Superintendent shall prepare administrative guidelines for the recruitmenk and selection of all professional staff,

Teachers in Fedaraliy-Funded Programs

Effective with the 2017.18 school year, all teachers in federally-funded programs must meet applicable West Virginia State certification and licensure requirements,
Revisad 4/21/09

Revised 10/18/10

Revised 3/16/15

® Neola 2019

Legat West Virginia State Board of Education pokcy 5000, policy 5202 and policy 5310
WV Code 18-1-1, 18-4-10(2), 18A-1-1, 18A-2-1, 18A-2-3, 18A-2-12, 1BA-4-7a and b
WV Code 5-11-9a, 15-1F-8
20 U1.5.C. 6319
20 F.5.C, 7801
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Book Policy Manual

Section Draft 12-9-22

Title Copy of EMPLOYMENT OF SUBSTITUTES
Code po3120.04

Status :
Adopted August 1, 2007 @

Last Revised March 1, 2010

3120.04 - EMPLOYMENT OF SUBSTITUTES

The Board of Education recognizes the need to procure the services of substitutes in
order to continue the operation of the schools as a result of the absence of regular
personnel.

The County Superintendent, subject to approva!l of the Board, may employ and assign
substitute teachers to any of the following duties:
A. to fill the temporary absence of any teacher or an unexpired school term made
vacant by resignation, death, suspension or dismissal;

B. to fill a teaching position of a regular teacher on leave of absence; and

C. to perform the instructional services of any teacher who is authorized by law to
be absent from class without loss of pay, providing the absence is approved by
the Board in accordance with the law. The substitute shall be a duly certified
teacher.

Persons whose names do not already appear on the substitute list may attain that status
only by making application in response to a posted notice of vacancy for the substitute
list. The posting process, and the selection of candidates from among the applicants,
shall follow the procedures set forth in WV Code 18A-4-7a.

All applications for employment shall be referred to the personnel office.

https:/ige. boarddocs.com/wvimar/Board.nsf/Private?opendlogin 14
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The spouse of the Superintendent or a Board member may not be employed by the
Board in any substitute professional position of employment except as substitute
classroom teacher and substitute principal. If a Board member’s spouse is baing
considerad for such employment, the Board member must not participate in any way in
the discussion or vote and must feave the Board meeting during such discussion and
vote, If the Superintendent’s spouse is being considered, the Superintendent must not
participate in the discussion.

The Board will not employ as substitute professionals the unemancipated children or,
except for a spouse, a dependent (IRS criteria) of the Superintendent or any member of
the Board. Otherwise, the Board may employ the Superintendent’s or a member's
relatives, including his/her parent or parent-in-law, brother or sister, brother-in-law or
sister-in-law, child, son-in-law or daughter-in-law, grandparent, or grandchild. When
any such relative of the Superintendent or a Board member is employed as a substitute
professional employee, the related Superintendent or Board member shall not
participate in any way in the discussion on the employment. The Board member shall
not vote and shall leave the Board rmeeting during the discussion and vote. Thereafter,
the Board member may not vote on a personnel matter involving such a person unless
the matter affects the Board member’s relative as a member of a profession or
occupation, or as a member of a class of at least five (5) persons.

[ ] No individual shall be appointed to a substitute professional position in which
s/he would be responsible for supervising his/her spouse, or in which s/he would
be supervised by his/her spouse.

[“] No individual shall be appointed to a substitute professional position in which
s/he would be responsible for supervising a member of his/her immediate family,
or in which s/he would be supervised by a member of his/her spouse. A
substitute professional’s immediate family members are his/her spouse, parent
or parent-in-law, brother or sister, brother-in-law or sister-in-law, child, son-in-
law or daughter-in-law, grandparent, or grandchild.

Ay parson who intentionally misstates facts material to his/her qualifications for
employment or the datermination of salary shall be subjact to dismissal by the Board.

Applications for employment will not be acceptead from any current Board member. If a
Board mamber wishes to apply for a position, his/har resignation must be accepted by
the Board prior to submitting an application and circumstances must be such as to avoid
the Board mamber's apparent usa of his/her authority or influence as a Board member
to secure the employmeant position. Employment, as used herein, shall not include
volunteer positions for which no compansalion is payable or paid.

https://go.boarddocs.comiwvimar/Board.nsf/Private?open&login# 2/4



12/9/22, 2:42 PM BoardDocs® PL

[ j No candidate for employment as a substitute professional staff member shall
receive recommendation for such employment without having proffered visual
evidence of proper licensing or that application for such licensing is in process,
Said licensing shall meet the minimum requirements of State law for the position
for which s/he is being recommended. The Superintendent shall request an
appropriate criminal background check regarding the prospective employee prior
to making any recommendation to the Board.

Long-term substitute means a substitute employee who fills a vacant position that the
Superintendent expects to extend for a least thirty (30) consecutive days, and is either:
A. listed in the job posting as a long-term substitute position of over thirty (30)

days; or

B. listed in a job posting as a regular, full-time position and:
1. is not filled by a regular, full-time employee; and

2. is filled by a substitute employee.
For the purposes of eligibility for PEIA benefits, a long-term substitute does not include
a retired employee hired to fill the vacant position.

A substitute teacher who has been assigned as a classroom teacher in the same
classroom continuously for more than one-half (1/2) of a grading period and whose
assignment remains in effect two (2) weeks prior to the end of the grading period, shall
remain in the assignment until the grading period has ended, uniess the principal of the
school certifies that the regularly employed teacher has communicated with and
assisted the substitute with the preparation of lesson plans and monitoring student
progress or has been approved to return to work by his/her physician. For the purposes
of this policy, teacher and substitute teacher means professional educator as defined in
WV Code 18A-1-1,

Upon completion of 133 days of employment in any one (1) school year, substitute
teachers, except retired teachers and other retired professional educators employed as
substitutes, shall accrue seniority exclusively for the purpose of applying for
employment as a permanent, full-time professional employee. Employment of 133 days
Or more as a substitute teacher shall be prorated and shall vest as a fraction of the
school year worked by the permanent, full-time teacher.

The pay of a substitute teacher shall not be less than eighty percent (80%) of the daily
rate of the State basic salary paid to teachers; however, any substitute teacher who
teaches in excess of ten (10) consecutive instructional days in the same position shall,
thereafter, not be paid less than eighty percent (80%) of the daily rate of the State
advanced salary based upon teaching experience. Any substitute teacher who teaches in
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excess of thirty (30) days in the same position shall be paid the daily rate of the
advanced salary schedule in the county.

A substitute shall have standing to file a grievance only on matters related to days
worked or when there is a violation, misapplication or misinterpretation of a statute,
policy, rule or written agreement relating to such substitute.

Substitute teachers shall be evaluated in accordance with State and local policies.
Substitute teachers may be utilized to assist with classroom responsibilities in order to
provide for planning time for a reqular employee; however, any substitute teacher who
is employed to teach a minimum of two (2) consecutive days in the same position shall
be granted a planning period.

Substitutes shall have complied with the tuberculosis examination required by law.

Daily substitutes shall not earn sick leave and shall not be paid for days when students
are not required to attend school.

Revised 4/21/09

Legal WV Code 18A-2-3, 18A-4-7, 18A-4-14, 18A-4-7a, 18A-2-12,
18-29-2, 16-3D-3

WV Code 61-10-15
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Book Policy Manual

Section Board Approve 03-06-23

Title Copy of WEAPONS

Code po3217 7
Status v
Adopted August 1, 2007

Last Revised September 23, 2019

3217 - WEAPONS

The Board of Education hereby finds that the safety and welfare of the citizens of this
CountyDistrict are inextricably dependent upon assurances of safety for children
attending, and the persons employed by, schools in this countydistrict.

The Board prohibits professional personnel members from possessing or carrying or
causing the possession or carrying of any firearm or other deadly weapon in any setting
that is under the control and supervision of the Board including, but not limited to,
property leased, owned, or contracted for by the Board, the site of any school-
sponsored event, or in a Board-owned vehicle unless such person is a law-enforcement
officer acting in his/her official capacity or s/he has the express written permission of
the Board or principal to conduct programs with valid educational purposes. Any
professional employee who violates this policy shall be subject to disciplinary action, up
to and including termination.

This prohibition does not apply to an individual twenty-one (21) or older who has a valid
concealed handgun permit and possesses a concealed firearm while in a motor vehicle in
a public school’s parking lot, traffic circle, or other area of vehicular ingress or egress so
long as the firearm is out of view from individuals outside the vehicle.

Further, this prohibition does not apply to an individual twenty-one (21) or older who
has a valid concealed handgun permit and posses possesses an unloaded firearm in a
locked vehicle or locked firearm case, that is on any part of school grounds used as a
parking facility provided, however that the handgun case or rack is not visible to those
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passing by the vehicle (i.e., the case is in the vehicle trunk, glove box or other interior
compartment, or in another locked container securely fixed to the vehicle.)

The term "deadly weapon" means an instrument which is designed to be used to
produce serious bodily injury or death or is readily adaptable to such use. The term
"deadly weapon" shall include, but not be limited to the following:

A. "Blackjack" means a short bludgeon consisting, at the striking end, of an
encased piece of lead or some other heavy substance and, at the handle end, a
strap or springy shaft which increases the force of impact when a person or
object is struck. The term "blackjack"” shall include, but not be limited to, a billy,
billy club, sand club, sandbag or slapjack.

B. "Gravity knife" means any knife that has a blade released from the handle by the
force of gravity or the application of centrifugal force and when so released is
locked in place by means of a button, spring, lever or other locking or catching
device.

C. "Knife" means an instrument, intended to be used or readily adaptable to be
used as a weapon, consisting of a sharp-edged or sharp-pointed blade, usually
made of steel, attached to a handie which is capable of inflicting cutting,
stabbing or tearing wounds. The term "knife" shall include, but not be limited to,
any dagger, dirk, poniard or stiletto, with a blade over three and one-half (3 1/2)
inches in length, any switchblade knife or gravity knife and any other instrument
capable of inflicting cutting, stabbing or tearing wounds. A pocket knife with a
blade three and one-half (3 1/2) inches or less in length, a hunting or fishing
knife carried for hunting, fishing, sports or other recreational uses, or a knife
designed for use as a too! or household implement shall not be included within
the term "knife" as defined herein unless such knife is knowingly used or
intended to be used to produce serious bodily injury or death.

D. "Switchblade knife" means any knife having a spring-operated blade which opens
automatically upon pressure being applied to a button, catch or other releasing
device in its handle.

E. "Nunchaku" means a flailing instrument consisting of two (2) or more rigid parts,
connected by a chain, cable, rope or other nonrigid, flexible or springy material,
constructed in such a manner as to allow the rigid parts to swing freely so that
one (1) rigid part may be used as a handle and the other rigid part may be used
as the striking end.

F. "Metallic or false knuckles" means a set of finger rings attached to a transverse
piace to be worn over the front of the hand for use as a weapon and constructed
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in such a manner that, when striking another person with the fist or closed hand,
considerable physical damage may be inflicted upon the person stuck. The terms
"metallic or false knuckles" shall include any such instrument without reference
to the metal or other substance or substances from which the metailic or false
knuckles are made.

G. "Pistol" means a short firearm having a chamber which is integral with the barrel,
designed to be aimed and fired by the use of a single hand.

H. "Revolver" means a short firearm having a cylinder of several chambers that are
brought successively into line with the barre) to be discharged, designed to be
aimed and fired by the use of a single hand.

"Pepper Spray" means a temporarily disabling aerosol that is composed
partly of capsicum oleoresin and causes irritation, blinding of the eyes,
and inflammation of the nose, throat and skin that is intended for self-
defense use.

K. Other deadly weapons of like kind or character above which may be easily
concealed on or about the person.

L. Explosive, chemical, biological and radiological materials.

The term "deadly weapon" does not include any item or material owned by the school
or CountyDistrict Board, intended for curricular use, and used by the student at the time
of the alleged offense solely for curricular purposes.

"Concealed" means hidden from ordinary observation so as to prevent disclosure or
recognition. A deadly weapon is concealed when it is carried on or about the person in
such a manner that another person in the ordinary course of events would not be placed
on notice that the deadiy weapon was being carried.

"Firearm" means any weapon which will expel a projectile by action of an explosion.

The principal or, if the violation does not occur within his/her jurisdiction, the
administrator with authority, shall report any violation of this policy to the WV State
Police and the State Superintendent of Schools within seventy-two (72) hours after the
violation occurs, and to the CountyDistrict Superintendent immediately. Any professional
employee who violates this policy will be subject to disciplinary action, up to and
including termination, as permitted by applicable Board policy.
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Exceptions to this policy include:

A. acting in his/her official capacity, a law enforcement officer employed by a

EI

hitps-//go.boarddocs.comiwvimar/Board.nsf/Private?open&login#

Federal, State, CountyDistrict, or municipal law enforcement agency;

. employed by a Federal, State, county, or municipal law enforcement agency; a

qualified retired law enforcement officer who meets all requirements under the
Law Enforcement Officer Safety Act of 2004, carries that firearm in a concealed
manner, and has the appropriate official identification in accordance with the
act; any probation officer in the performance of his/her duties;

. any probation officer in the performance of his/her duties;any home

confinement supervisor employed by a county submission pursuant to
State law in the performance of his/her duties;

. a State parole officer appointed pursuant to State law while in

performance of his/her official duties;

. a retired law enforcement officer who meets all the requirements to carry

a firearm as a qualified retired law enforcement officer under the Law
Enforcement Officer Safety Act of 2004, and carries that firearm in a
concealed manner, and has on his/her person official identification in
accordance with that Act;

. a retired law enforcement officer who:

1. is employed by a State, county, or municipal law enforcement
agency,

2. is covered for liability purposes by his/her employer;

3. is authorized by the School Board and the school principal to serve
as security for a school;

4. meets all the requirements to carry a firearm as a qualified retired
law enforcement officer under the Law Enforcement Officer Act of
2004, as amended, pursuant to 18 U.S.C. 926C(¢); and

5. meets all of the requirements for handling and using a firearm established
by his/her employer, and has qualified with his/her firearm to those
requirements;a person, other than a student of a primary and
secondary facility, specifically authorized by the Board of Education
or principal of the school where the property is located to conduct
programs with valid educational purposes; (working firearms and
ammunition shall never be approved)
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G. persons age twenty-one (21) or older who have a valid concealed handgun
permit and possess a concealed handgun while in a motor vehicle in a public
school’s parking lot, traffic circle, or other areas of vehicular ingress or egress so
long as the firearm is out of view from the individuals outside of the vehicle;a
person who, as otherwise permitted, possesses an unloaded firearm or
deadly weapon in a motor vehicle or leaves an unloaded firearm or deadly
weapon in a locked motor vehicle;

H. a person, other than a student of a primary and secondary facility, specifically
authorized by the Board or principal where the property is located to conduct
programs with valid educational purposes;programs or raffles conducted with
the approval of the Board of Education or school which include the display
of unloaded firearms, provided that such unloaded firearm must have first
had the firing mechanism removed and the firearm must thereafter have
been checked by a member of the West Virginia State Police to ensure
that it is safe;

I. cased, unloaded firearms in a locked vehicle driven or parked in any part of
school grounds used as a parking facility that is on any part of school grounds
used as a parking facility provided however that the handgun case or rack is not
visible to those passing by the vehicle (i.e., the case is in the vehicle trunk, glove
box or other interior compartments, or in another locked container securely fixed
to the vehicle). the official mascot of West Virginia University, commonly
known as "The Mountaineer”, acting in his/her official capacity;

J. persons with written approval from the Board or the Building Principal to conduct
programs with valid educational purposes (working firearms and ammunition
shall never be approved);programs or raffles conducted with the approval of the
Board of Education or school which include the display of unloaded firearms,
provided that such unloaded firearm must have first had the firing mechanism
removed and the firearm must thereafter have been checked by a member of the
West Virginia State Police to ensure that it is safe; the official mascot of West
Virginia University, commonly known as "The Mountaineer", acting in
his/her official capacity;

K. the official mascot of West Virginia University, commonly known as "The
Mountaineer”, acting in his/her official capacity;any person, twenty-one (21)
years old or older, who has a valid concealed handgun permit;

That person may possess a concealed handgun while in a motor vehicle in
a parking lot, traffic circle, or other areas of vehicular ingress or egress to
a school provided that when s/he is occupying the vehicle, the person
stores the handgun out of view from persons outside the vehicle; or when
s/he is not occupying the vehicle, the person stores the handgun out of
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view from persons outside the vehicle, the vehicle is locked, and the
handgun is in a glove box or other interior compartment, or in a locked
trunk, or in a locked container securely fixed to the vehicle.

L.. the official mascot of Parkersburg South High School, commonly known as the

Patriot, acting in his/her official capacity;
M.

N. starter pistols, incapable of expelling a projectile by action of an explosion, when
used in appropriate sporting events.

Professional employees shall report any information concerning weapons and/or threats
of violence by students, other employees, or visitors to the immediate supervisor.
Failure to report such information may subject the employee to disciplinary action, up to
and including termination.

Revised 12/3/07

© Neola 20192022

Legal 18 U.S.C. 922
WV State Code 61-7-2, 61-7-11, 61-7-11a, 61-7-17
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4217 - WEAPONS

The Board of Education hereby finds that the safety and welfare of the citizens of this
CountyDistrict are inextricably dependent upon assurances of safety for children
attending, and the persons employed by, schools in this countydistrict.

The Board prohibits service personnel members from possessing or carrying or causing
the possession or carrying of any firearm or other deadly weapon in any setting that is
under the contro! and supervision of the Board including, but not limited to, property
leased, owned, or contracted for by the Board, the site of any school-sponsored event,
or in a Board-owned vehicle unless such person is a law-enforcement officer acting in
his/her official capacity or s/he has the express written permission of the Board or
principal to conduct programs with valid educational purposes. Any employee violating
this policy shall be subject to disciplinary action, up to and including termination.

This prohibition does not apply to an individual twenty-one (21) or older who has

a valid concealed handgun permit and possesses a concealed firearm while in a
motor vehicle in a public school’s parking lot, traffic circle, or other area of
vehicular ingress or egress so long as the firearm is out of view from individuals
outside the vehicle.

Further, this prohibition does not apply to an individua! twenty-one (21) or older
who has a valid concealed handgun permit and posses an unloaded firearm in a
locked vehicle or locked firearm case, that is on any part of school grounds used
as a parking facility provided, however that the handgun case or rack is not
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visible to those passing by the vehicle (i.e., the case is in the vehicle trunk, glove
box or other interior compartment, or in another locked container securely fixed
to the vehicte.)

The term "deadly weapon” means an instrument which is designed to be used to
produce serious bodily injury or death or is readily adaptable to such use. The term
"deadly weapon" shall include, but not be limited to the following:

A. "Blackjack" means a short bludgeon consisting, at the striking end, of an
encased piece of lead or some other heavy substance and, at the handle end, a
strap or springy shaft which increases the force of impact when a person or
object is struck. The term "blackjack™ shall include, but not be limited to, a billy,
billy club, sand club, sandbag or slapjack.

B. "Gravity knife" means any knife that has a blade released from the handle by the
force of gravity or the application of centrifugal force and when so released is
locked in place by means of a button, spring, lever or other locking or catching
device,

C. "Knife" means an instrument, intended to be used or readily adaptable to be
used as a weapon, consisting of a sharp- edged or sharp-pointed blade, usually
made of steel, attached to a handle which is capable of inflicting cutting,
stabbing or tearing wounds. The term "knife" shall include, but not be limited to,
any dagger, dirk, poniard or stiletto, with a blade over three and one-half (3
1/2) inches in length, any switchblade knife or gravity knife and any other
instrument capable of inflicting cutting, stabbing or tearing wounds. A pocket
knife with a blade three and one-half (3 1/2) inches or less in length, a
hunting or fishing knife carried for hunting, fishing, sports or other
recreational uses, or a knife designed for use as a tool or household
implement shall not be included within the term "knife" as defined herein
unless such knife is knowingly used or intended to be used to produce
serious bodily injury or death.

D. "Switchblade knife" means any knife having a spring-operated blade which opens
automatically upon pressurs being applied to a button, catch or other releasing
device in its handle.

E. "Nunchaku” means a flailing instrument consisting of two (2) or more rigid parts,
connacted by a chain, cable, rope or other nonrigid, flexible or springy material,
constructed in such a mannear as to allow the rigid parts to swing freely so that
one (1) rigid part may be used as a handle and the other rigid part may be used
as the striking end.
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F. "Metallic or false knuckles" means a set of finger rings attached to a transverse
piece to be worn over the front of the hand for use as a weapon and constructed
in such a manner that, when striking another person with the fist or closed hand,
considerable physical damage may be inflicted upon the person stuck. The terms
"metallic or false knuckles" shall include any such instrument without reference
to the metal or other substance or substances from which the metallic or false
knuckles are made.

G. "Pisto!l” means a short firearm having a chamber which is integral with the barrel,
designed to be aimed and fired by the use of a single hand.

H. "Revolver" means a short firearm having a cylinder of several chambers that are
brought successively into line with the barrel to be discharged, designed to be
aimed and fired by the use of a single hand.

"Pepper Spray" means a temporarily-disabling aerosol that is composed
partly of capsicum oleoresin and causes irritation, blinding of the eyes,
and inflamation of the nose, throat, and skin that is intended for self-
defense use,

J. Other deadly weapons of like kind or character above which may be easily
concealed on or about the person.

K. Explosive, chemical, biological and radiological materials.
The term "deadly weapon" does not include any item or material owned by the schoo!
or CountyDistrict Board, intended for curricular use, and used by the student at the time
of the alleged offense solely for curricular purposes.The term "deadly weapon" does
not include pepper spray as defined above when used by any person over the
age of sixteen (16) solely for self-defense purposes.

"Concealed" means hidden from ordinary observation so as to prevent disclosure or
recognition. A deadly weapon is concealed when it is carried on or about the person in
such a member that another person in the ordinary course of events would not be
placed on notice that the deadly weapon was being carried.

"Firearm' means any weapon that will expel a projectile by action of an explosion.

The principal or, if the violation does not occur within his/her jurisdiction, the
administrator with authority, shall report any violation of this policy to the WV State
Police appropriate local office of the State Police, county sheriff, or municipal
police agency and the State Superintendent of Schools within seventy-two (72) hours
after the violation occurs, and to the CountyDistrict Superintendent immediately. Any
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service personnel employee who violates this policy will be subject to disciplinary action,
up to and including termination, as permitted by applicable Board policy.

Exceptions to this policy include:

A. persons with written approval from the Board or the building principal to conduct
programs with valid educational purposes (working firearms and ammunition
shall never be approved);a law enforcement officer employed by a Federal,
State, county, or municipal law enforcement agency;

B. official mascot of West Virginia University, commonly known as "The
Mountaineer", acting in his/her official capacity;any probation officer in the
performance of his/her duties;

(. theatrical props (never to include any working firearm or other deadly weapon as
defined above) used in appropriate settings;any home confinement supervisor
employed by a District commission pursuant to State law in the
performance of his/her duties;

D. a State parole officer appointed pursuant to State law while in
performance of his/her official duties;

E. a retired law enforcement officer who meets all the requirements to carry
a firearm as a qualified retired law enforcement officer under‘the Law
Enforcement Officer Safety Act of 2004, and carries that firearm in a
concealed manner, and has on his/her person official identification in
accordance with that Act;

. a person, other than a student of a primary and secondary facility,
specifically authorized by the Board of Education or principa!l of the school
where the property is located to conduct programs with valid educational
purposes; (working firearms and ammunition shall never be approved)

(. a person, other than a student of a primary and secondary facility, specifically
authorized by the Board or principal of the school where the property is located
to conduct programs with valid educational purposes; (working firearms and
ammunition shall never by approved);

-1

H. a person who, as otherwise permitted, possesses an unloaded firearm or deadly
weapon in a motor vehicle or leaves an unloaded firearm or deadly weapon in a
locked motor vehicle;

[, programs or raffles conducted with the approval of the Board or school which
include the display of unloaded firearms, provided that such unloaded firearm
must have first had the firing mechanism removed and the firearm must
thereafter have been checked by a member of the West Virginia State Police to
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ensure that it is safe;

J. official mascot of West Virginia University, commonly known as "The
Mountaineer", acting in his/her official capacity;

K. official mascot of Parkersburg South High School, commonly known as the
Patriot, acting in his/her official capacity;

L. any person, 21 years old or older, who has a valid concealed handgun permit;

That person may possess a concealed handgun while in a motor vehicle in a
parking lot, traffic circle, or other areas of vehicular ngress or egress to a school
provided that when s/he is occupying the vehicle, the person stores the handgun
out of view from persons outside the vehicle; or when he or she is not occupying
the vehicle, the person stores the handgun out of view from persons cutside the
vehicle, the vehicle is locked, and the handgun is in a glove box or other interior
compartment, or in a locked trunk, or in a locked container securely fixed to the
vehicle,

M. () starter pistols, incapable of expelling a projectile by action of an explosion,
when used in appropriate sporting events.
N.

O. starter pistols used in appropriate sporting events.
Service personnel employees shall report any information concerning weapons and/or
threats of violence by students, staff members, or visitors to the principal or immediate
supervisor. Failure to report such information may subject the employee to disciplinary
action, up to and including termination.

© Neola 2022
Revised 12/3/07

Legal WV Code 61-7-14
18 U.S.C. 922
WV State Code 61-7-2, 61-7-11, 61-7-11a
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New Policy - Vol. 14, No. 2 - August 2022

2370.04 - LEARNING PODS AND MICRO SCHOOLS

A child is exempt from the compulsory school attendance requirement if the child
participates in a learning pod or micro schoo! pursuant to State law.

Definitions

A “Learning pod” means a voluntary association of parents choosing to group their
children together to participate in their elementary or secondary academic studies as an
alternative to enrolling in a public school, private school, homeschool, or micro school,
including participation in an activity or service provided to the children in exchange for
payment.

A "Micro school” means a school initiated by one or more teachers or an entity created
to operate a school that charges tuition for the students who enroll and is an alternative
to enrolling in a public school, private school, homeschool, or learning pod.

General Provisions

Upon beginning participation in a learning pod or micro school, the parent or legal
guardian of the child who is participating shall present to the Superintendent or Board a
notice of intent to participate, The notification from the parent or legal guardian shall
include the name, address, and age of any child of compulsory school age participating.
The parent or legal guardian shall also provide an assurance that the child shall receive
instruction in reading, language, mathematics, science, and social studies. Any child

who is of compulsory school age participating in a learning pod or micro school shall be
assessed annually in accordance with this subsection.
hitps:/iga.boarddocs.com/wvimar/Board.nstiPrivate?openglogin# 1/4
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If a child is enrolled in a public school, notice of intent to participate in a learning pod or
micro school shall be given on or before the date participation is to begin.

Provision of Instruction Requirements

The person providing instruction shall notify the Superintendent if a child who is of
compulsory school age terminates participation in a learning pod or micro school.

If a person who is providing instruction establishes residency in a new county, the
individual shall notify the Superintendent that they no longer are a resident of that
county. A new notice of intent to provide instruction in a learning pod or micro school
shall be provided to the Superintendent where the person providing instruction has
established residency.

The person(s) providing instruction shall submit satisfactory evidence of a high school
diploma or equivalent, or a post-secondary degree or certificate from a regionally
accredited institution, or from an institution of higher education that has been
authorized to confer a post-secondary degree or certificate in West Virginia by the West
Virginia Council for Community and Technical College Education or by the West Virginia
Higher Education Policy Commission.

Annually, the person or persons providing instruction shall obtain an academic
assessment of the child for the previous school year in one of the following ways:

A. The child participating in a learning pod or micro school takes a nationally
normed standardized achievement test published or normed not more than 10
years from the date of administration and administered under the conditions as
set forth by the published instructions of the selected test and by a person
qualified in accordance with the test’s published guidelines in the subjects of
reading, language, mathematics, science, and social studies. The child is
considered to have made acceptable progress when the mean of the child’s test
results in the required subject areas for any single year is within or above the
fourth stanine or, if below the fourth stanine, shows improvement from the
previous year’s resuits;

B. The child participates in the testing program currently in use in the state’s public
schools. The test shall be administered to the child at a public school in the
county of residence. Determination of acceptable progress shall be based on
current guidelines of the state testing program;

C. A portfolio of samples of the child’s work is reviewed by a certified teacher who
determines whether the child’s academic progress for the year is in accordance
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with the child’s abilities. The teacher shall provide a written narrative about the
child’s progress in the areas of reading, language, mathematics, science, and
social studies and shall note any areas which, in the professional opinion of the
reviewer, show need for improvement or remediation. If the narrative indicates
that the child’s academic progress for the year is in accordance with the child’s
abilities, the child is considered to have made acceptable progress: or

D. The child completes an alternative academic assessment of proficiency that is
mutually agreed upon by the parent or legal guardian and the Superintendent.

Retention Requirements

A parent or legal guardian shall maintain copies of each student’s Academic Assessment
for three years. When the annual assessment fails to show acceptable progress, the
Person or persons providing instruction shall initiate a remedial program to foster
acceptable progress. The Board upon request shall notify the parents or legal guardian
of the child, in writing, of the services available to assist in the assessment of the child’s
eligibility for special education services. Identification of a disability does not preclude
the continuation of participation in a learning pod or micro school. In the event that the
child does not achieve acceptable progress for a second consecutive year, the person or
persons providing instruction shall submit to the county superintendent additional
evidence that appropriate instruction is being provided.

Academic Assessments

The parent, legal guardian, learning pod, or micro schoo! shall submit to the county
superintendent the results of the academic assessment of the child with the same
frequency prescribed in State law, however, instead of the academic assessment results
being submitted individually, the learning pod or micro schoo! may submit the school
composite results.

Instructional Materials and Class Participation

The Superintendent shall offer assistance, including textbooks, other teaching materials
and available resources, all subject to availability, as may assist the person or persons
providing instruction. Any child participating in a learning pod or micro school may upon
approval of the Board exercise the option to attend any class offered by the Board as
the person or persons providing instruction may consider appropriate subject to normal
registration and attendance requirements.

Statutory Requirements
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No tearning pod or micro school which meets the requirements of this WV Code 18-8-1
is subject to any other provision of law relating to education; however, any learning pod
or micro school which has a student requiring special education instruction must comply
with the provisions of WV Code 18-20-11, including, but not limited to, placement of
video cameras for the protection of that exceptional student.

Making learning pods and micro schools subject to the home instruction provisions and
requirements does not make learning pods and micro schools the same as

homeschooling.

© Neola 2022

Legal WV Code 18-8-1
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2371 - HOPE SCHOLARSHIP PROGRAM

The Hope Scholarship Program (Program) is established to provide the option for a
parent or eligible student to better meet individual educational needs.

It shall be the responsibility of the District to provide accurate records to any education
service provider that has enrolled an eligible student with a complete copy of the
student’s school records, while complying with the Family Educational Rights and Privacy
Act of 1974 (FERPA). (See Also: Policy 8330 - Student Records)

General Requirements

The Program funds will be allocated by the Hope Scholarship Board to an eligible
student or the parents of an eligible student. The funds will be awarded to an eligible
recipient to pay qualifying education expenses.

For a student to be eligible for the program, they must meet the requirements
established in 18-31-5 W.V. Code and complete the standard, confidential application
form.

The application shall be approved and the eligible student granted the scholarship by the
Hope Scholarship Board, if the parent meets the requirements established in W.V. Code
and signs an agreement promising to meet the standards set forth in statute.,

The Superintendent shall develop a guideline to establish an appeal process if a parent

or eligible student is denied a scholarship. This process will be consistent with 18-31-10
W.V. Code.
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If granted a scholarship, the parents and eligible students must agree to use the funds

deposited into the scholarship account only for the qualifying expenses as established in
18-31-7 W.V. Code.

Exemption

A student is exempt from the compulsory school attendance requirements set forth in
State law if the student is an eligible recipient participating in the Hope Scholarship
Program and notice has been provided about the student's intent to participate in the
Hope Scholarship Program to the Superintendent. The Superintendent shall enter the
following information into the West Virginia Education Information System (WVEIS):

A. The filing of the notice of intent pursuant to State law;,

B. In the case of a Hope Scholarship recipient who chooses an individualized
instructional program, annually, the student's test results or determination that a
student is making academic progress commensurate with his or her age and

ability, as applicable, pursuant to State law requirements; and

C. In the case of an eligible recipient enrolling in a participating school, annually,
the filing of a notice of enrollment pursuant State law.

Statewide Assessments

The District will notify any student who resides in the District and receives a Hope
Scholarship, and the student's parent, about the locations and times to take all
Statewide assessments, Parents shall be responsible for transporting the student to the
assessment site,

Term of Hope Scholarship

Annually, by July 1 of each year, the Hope Scholarship Board is required to verify with
the West Virginia Department of Education (WVDE) the criteria established in 18-31-7
W.V. Code.,

The parent or eligible student shall annually renew the recipient's scholarship.

Unless there has been a change in eligibility the scholarship shall remain in force until
ona of the following conditions occur:

A, A parent of an eligible recipient fails to renew a Hope Scholarship account or
withdraws from the Program;
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B. The Hope Scholarship Board determines that a student is no longer eligible for a
scholarship;

C. The Hope Scholarship Board suspends or revokes participation in the Hope
Scholarship Program for failure to comply with the requirements of state statute;

D. The eligible student successfully completes a secondary education program; or
E. The eligible scholarship student reaches 21 years of age.
If the scholarship will be terminated due to the above stated, statutory criteria, the
Hope Scholarship Board shall notify the parent of the eligible student that their account
will be closed in forty-five (45) calendar days. If the parent of an eligible student fails to
respond to the notification by the Hope Scholarship Board regarding the condition or
conditions upon which the termination is based within thirty (30) days, the account will
be officially closed and remaining money will be returned to the State.
Limited Liability
The School Board shall not be liable based on the award or use of a Hope Scholarship
awarded to an eligible student pursuant to this policy and the provisions of 18-31-1 et

seq. W.V. Code.

© Neola 2022
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WV Code 18-8-1(m)
WV Code 18-31-1

WV Code 18-31-5

WV Code 18-31-3(a)
WV Code 18-31-3(e)
WV Code 18-31-8(a), (f)
WV Code 18-31-9(c)
WV Code 18-31-10(d)
WV Code 18-31-11
WV Code 18-31-13
20 U.S.C. 1232g

Hope Scholarship Program FAQ Link
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5111 - ELIGIBILITY OF RESIDENT/NONRESIDENT STUDENTS FOR ENROLLMENT

The Board of Education establishes the following policy for determining eligibility to
attend the public schools of this county.

The Board shall provide a free and appropriate education to all children who have:

A. attained the age of five (5) years prior to the first day of July of the school year
in which the child is enrolled in kindergarten; or

B. attained the age of six (6) years prior to the first day of July of the school year in
which the child is enrolled in grade one (1); and

C. not yet attained the age of twenty-two (22) years.

Further, the Board shall provide a free appropriate education to all children who are
attending public school in accordance with provisions of WV Code 18-20-1 and West
Virginia Board of Education policy 2419. These provisions relate to the education of pre-
school, early childhood, middle childhood, adolescent and adult students whose
educational programs require special education and related services, including children
who have attained the age of three (3) through children who are five (5) years of age
prior to July 1st of a schoo! year. The duty of the school to provide such an education
pursuant to WV Code 18-20-1 and West Virginia Board of Education policy 2419 is met
only when the student has attained the age of twenty-one (21) prior to July 1st of any
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school year or the student has met graduation requirements as specified by the
Individualized Education Program and such requirements are within the State and local
policy pertaining to graduation requirements,

No student shall be admitted for the first time to any public school in the State unless
the person enrolling the student presents a copy of the student’s original birth record
certified by the State registrar of vital statistics confirming the student’s identity, age,
and State file number of the original birth record. If a certified copy of the student’s
birth record cannot be obtained, the student shalli be enrcolled with an affidavit
completed by the person so enrolling the student explaining the inability to produce a
certified copy of the birth record; however, if any person submitting such affidavit is in
U.S. military service and is in transit due to military orders, a three (3) week extension
shall be granted to such person for providing the birth records.

Upon the failure of any person enrolling a student to furnish a certified copy of the
student's birth record in conformance with the paragraph above, the principal of the
school in which the student is being enrolled or his/her designee shall immediately
notify the local law enforcement agency. The notice to the local law enforcement agency
shall include copies of the submitted proof of the student's identity and age and the
affidavit explaining the inability to produce a certified copy of the birth record. Within
fourteen (14) days after enrolling a transferred student, the principal of the school in
which the student has been enrolled or his/her designee shall request that the principal
or his/her designee of the school in which the student was previously enroiled transfer a
certified copy of the student's birth record. Principals and their designees are immune
from civil or criminal liability in connection with any notice to a local law enforcement
agency of a student lacking a birth certificate or failure to give such notice,

Unless students are transferred to a County school from outside the County according to
pertinent provisions of law and policy or are homeless students as that designation is
defined by the State and Federal law or are foreign exchange or other foreign students
visiting parsons who reside in the County, they must be current residents of the County
in order to anroll in tha school system. All requests to enroll in District schools
from nonresident students will be handled in accordance with Policy 5113 and
applicable Statute and policy.

Ravised 12/3/07
Revised 6/18/12

®© Neola 2022
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Legal WV State Superintendent Interpretation, August 29, 2000
West Virginia State Board of Education policy 2419
WV Code 18-2-5¢c, 18-8-1a, 18-8A-1, and 18-20-1, et seq.
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3213 - STUDENT SUPERVISION AND WELFARE BY PROFESSIONAL STAFF

Professional staff shall maintain a standard of care for the supervision, control, and
protection of students commensurate with their certification, classification, assigned
duties, and responsibilities and are expected to establish and maintain professional
staff/student boundaries that are consistent with their legal, professional and ethical
duties of care for students.

The Superintendent shall maintain and enforce the following standards:

A. A professional staff member who transports students in a private vehicle shall do
s0 in accordance with Policy 8660.

B. A professional staff member shall report to a building administrator any accident,
safety hazard, or other potentially harmful condition or situation s/he detects in a
reasonably prompt manner.

C. A professional staff member shall provide proper instruction in safety matters as
presented in assigned course guides.

D. Each professional staff member shall immediately report to a building
administrator knowledge of threats of violence by students in a reasonably
prompt manner,
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E. A professional staff member shall not send students on any personal errands for
the benefit of the staff member or other school employees.

F. A professional staff member shall not associate or fraternize with students at any
time in any manner that may give the appearance of impropriety, including, but
not limited to, the creation of, instigation, encouragement of, or participation in
any situation or activity that could reasonably be considered abusive or sexually
suggestive or involve harmful substances such as illegal drugs, alcoho! or
tobacco. Any romantic, sexual or other inappropriate conduct, including mere
communication of such nature, with a student by any staff member will subject
the offender to disciplinary action by the Board, up to and including termination
of employment.

G. If a student approaches a staff member to seek advice or to ask questicns
regarding a personal problem related to sexual behavior, substance abuse,
mental or physical health, and/or family relationships, etc., the staff member
may attempt to assist the student by facilitating contact with certified or licensed
individuals in the County or community who specialize in the assessment,
diagnosis, and treatment of the student's stated problem. However, under no
circumstances should a staff member attempt, unless properly licensed and
authorized to do so, to assess, diagnose, or treat the student's problem or
behavior, nor should such staff member inappropriately disclose personally
identifiable information concerning the student to third persons unless
specifically authorized to do so by law. A report of the staff member's actions
with regard to the student shall be made to the school principal or other
appropriate supervisory person no later than the end of the following school day.

H. A student shall not be required to perform work or services that may be
detrimental to his/her health.

I. Professional staff members are strongly discouraged from engaging students on
interactive media sites, such as Facebook, Twitter, MySpace, YouTube, Skype,
blogs, etc., except when such communication is directly related to curricular
matters or co-curricular/extracurricular events or activities with prior approval of
the principal.

J. Professional staff members are prohibited from electronically transmitting any
personally identifiable image of a student(s), including video, photographs,
streaming video, etc. via email, text message, or through the use of social media
and/or online networking media, such as Facebook, Twitter, YouTube, MySpace,
Skype, blogs, etc., unless such transmission has been made in connection with a
pre-approved curricular matter or co-curricular/extracurricular event or activity
such as a school-sponsored publication or production in accordance with Policy
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5722.

K. Since most information concerning a child in school, other than directory
information described in West Virginia Board of Education policy 4350 and in
Policy 8330, is confidential under Federal and State laws, any staff member who
shares confidential information with another person not authorized to receive the
information may be subject to discipline. This includes, but is not limited to,
information concerning assessments, grades, behavior, family background, and
alleged child abuse,

A staff member or volunteer who suspects child abuse or neglect, or observes a child
being subjected to conditions that are likely to result in abuse or neglect shall
immediately, and not more than twenty-four (24) hours after suspecting this abuse or
neglect, report the circumstances, or cause a report to be made, to the Department of
Health and Human Resources, and shall also notify the person in charge of the school or
facility of such suspicion. Upon such notification, the person in charge of the school or
fFacility may supplement the report or cause an additional report to be made. In cases
where the reporter believes that the child suffered serious physical abuse, or sexual
abuse or sexual assault, the reporter shall also immediately report, or cause a report to
be made, to the State Police and any law enforcement agency having jurisdiction to
investigate the complaint (Policy 8462).

Upon allegations that a staff member jeopardized the health, safety, welfare,
or learning environment of students, at the start of the investigation into the
allegation, the staff member shall be suspended, placed on administrative
leave, or reassigned to duties that do not involve direct interaction with
students. The principal shall report any allegations to the Superintendent

e W e e e N . N o O

within twenty-four (24) hours. The principal's report to the Superintendent is

in conjunction with any other mandatory reports that must be made as a
mandatory reporter of suspected child abuse or neglect.

If a staff member is charged with committing a felony, a misdemeanor with a
rational nexus to the performance of the staff member's job, or child abuse,
the Board shall, pending final disposition of the charges, suspend the staff
member, place them on administrative leave, or reassign them to duties that
do not involve direct interaction with students.

Pursuant to State law, any staff member or other person who has been found guilty of
sexual assault in the first degree or sexual abuse in the first degree are prohibited from
supervising or being responsible for supervising groups of children, including but not
limited to religious organizations, Boy Scouts, Girl Scouts, 4-H organizations, sporting
and scholastic teams, music, sporting, and theatre groups and camps, and summer day
camps. *
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*All language contained in this policy comes directly from the statutes and
WVBE policies listed below and does not reflect the independent judgment or
intent of the Board of Education.

Revised 5/20/13
Revised 7/6/20

© Neola 20022022

Legal WV Code 18A-2-8
WV Code 62-12-26(c)
West Virginia Board of Education policy 4350
~ West Virginia Board of Education policy 4336
West Virginia Code 49-6A-2
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99009505 - CHARTER SCHOOLS

WV Code 18-5G-1 empowers the School Board with the creation, governance, and oversight accountability
for all public charter schools situated within Marion County. The Board of Education will
be considered to be acting in the capacity of a charter school "authorizer" when the application includes a
primary recruitment area that is wholy within the Marion County School District.

The Board designates the Superintendent to receive and review all charter applications pursuant to the
provisions of State law and West Virginia Department of Education (WVDE) policy 3300 - Charter Public
Schoois.

Further, the Board, upon the recommendation of the Superintendent, will either approve or reject the
charter school application, in accordance with all requirements set forth in applicable statute and WVDE
policy 3300.

After approval of an application, the Board shall enter into charter contracts with approved charter schoo!
applicants. Approved charter schools are public schools and shall receive goods and services from the Board
as required by law and/or specified through a contract with the Board.

The Board hereby incorporates by reference the provisions and requirements of WVDE policy 3300 - Charter
Public Schools.

[Drafting Note: In the absence of a specific local policy setting forth charter school application
requirements and process details, school districts are exclusively governed by the provisions of
policy 3300. However, school districts do have authorization under State Statute and policy to
utilize the request for application or other solicitation process, whereby additional requirements,
forms, and criteria may be applied to the charter school application and approval process. Any
such provisions must be contained in a formally adopted local policy which fully complies with
the applicable statute and state policy provisions.]
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4130 - ASSIGNMENT AND TRANSFER OF SERVICE PERSONNEL

Relocation of service personnel may become necessary to meet shifting student
population, building or program requirements or for other good reasons.
A. Service personnel employees shall be notified in writing by the Superintendent

on or before MarchApril 1st if being considered for transfer or to be transferred.
Only those service employees whose consideration for transfer or intended
transfer is based upon known or expected circumstances which will require the
transfer of employees who shall be considered for transfer or intended for
transfer and the notification shall be limited to only those employees. Any service
personnel employee who desires to protest such proposed transfer may request
in writing a statement of the reasons for the proposed transfer. Such statement
of reasons shall be delivered to the service employee within ten (10) days of the
receipt of the request. Within ten (10) days of the receipt of the statement of the
reasons, the service personnel employee may make written demand upon the
Superintendent for a hearing on the proposed transfer before the County Board
of Education. The hearing on the proposed transfer shall be held on or before
April 15thMay 1st. At the hearing, the reasons for the proposed transfer must be
shown,

B. The Superintendent at a meeting of the Board on or before April 15thMay 1st
shall furnish in writing to the Board a list of service personnel employees to be
considered for transfer and subsequent assignment for the next ensuring school
year. An employee who was not provided notice and an opportunity for a hearing
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pursuant to subsection (A) of this section may not be included on the list. All
service personnel employees not so listed shall be considered as reassigned to
the positions or jobs held at the time of this meesting. The list of those
recommended for transfer shall be included in the minute record of such meeting
and all those so listed shall be notified in writing, and shall be delivered which
notice shall be delivered in writing, by certified mail, return receipt requested, to
such persons' last known addresses within ten (10) days following said Board
meeting, with written receipt notification documented by the Superintendent,
and shall state that the person is of their having been sobeing recommended for
transfer and subsequent assignment and the reasons therefore.

. Service personnel employees who are assigned to schools that require a

reduction in the number of employees within a classification shall be
recommended for transfer on the basis of the best interests of the schools, with
consideration being given to achieving the least disruption to educational
programming and the efficient operation of the s¢hools. Provided, however, that
if the identification of an employee within a classification to be recommended for
transfer will have little or no effect upon educational programming or the efficient
operation of the schools, the least senior employee within such classification area
shall be recommended for transfer.

. When actual student enrollment in a grade level or program, unforeseen before

MarchMay 1 of the preceding school year, parmits the assignment of fewer
service personnel to or within a school under any class size or caseload standard
established in WV Code 18-5-18a or any policy of the West Virginia State Board
of Education, the Superintendent, with Board approval, may reassign the surplus
personnel to another school or to another grade tevel or program within the
school if needed there to comply with any class size or caseload standard.
Provided:

1. Before any reassignment may occur, notice shall be provided to the
employee and the employee shall be provided an opportunity to appsar
before the Board to state the reasons for his/her objections, if any, prior
to the Board voting on the reassignment, The opportunity to be heard
shall not be a hearing with thea right to present witnessas, rather, it is an
opportunity for the employee to concisely state his/her objactions to the
Board.

2. Except as otherwise provided in (1) above, the reassignment may be
made without following the notice and hearing provisions of WV Code
18A-2-7 and at any time during the school year when the student
enroliment conditions above exist; however, the reassignment may not
occur after the last day of the second school month.
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3. A service employee reassigned shall be the least senior of the surplus
personnel who holds the same classification or multiclassification needed
to perform the duties at the other school or at the grade level or program
within the same school. In considering whether an aide is a surplus
employee, the Board shall consider each classification and/or muiti-
classification held by him/her and shall not be limited only to the current
program or assignment heid by the surplus aide.

4. No school employee’s annual contract term, compensation or benefits
shall be changed as a result of a reassignment.

The Superintendent shall provide documentation of the staffing needs as
of MarchMay 1st.

E. An aide may transfer to another position of employment one (1) time only during
any one half (1/2) of a school term, unless otherwise mutually agreed upon by
the aide and the County Superintendent, or the Superintendent's designee,
subject to Board approval; provided, that during the first year of employment as
an aide, an aide may not transfer to another position of employment during the
first one-half (1/2) school term of employment unless mutually agreed upon by
the aide and County Superintendent, subject to Board approval.It is not in the
best interest of students with autism or with an exceptionality whose IEP
requires one-on-one services, or students in the early childhood years, to
have multiple teachers, mentors, aides, paraprofessionals, interpreters or
any combination thereof during the instructional term. Therefore, after the
twentieth day, prior to the beginning of the instructional term, filling
positions through transfers of personnel from one position to another be
kept to @ minimum for autism mentors and aides who work with students
with autism and for paraprofessionals, interpreters, early childhood
classroom assistant teachers and aides who work with students with
exceptionalities whose 1EPs require one-on-one services, in accordance
with the following:

1. After the twentieth day prior to the beginning of the instructional
term, a service person may not transfer to another position in the
District during that instructional term, unless s/he does not have
valid certification, if the service person is employed and assigned as
an autism mentor or aide who works with students with autism, or
as a paraprofessional, interpreter, early childhood classroom
assistant teacher, or aide who works with a student with an
exceptionality whose IEP requires one-on-one services;
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2. The aide, autism mentor, paraprofessional, interpreter, or early
childhood classroom assistant teacher may apply for any posted,
vacant position with the successful applicant assuming the position
at the beginning of the next instructional term; and

3. The Board, upon recommendation of the Superintendent, may fill a
position before the beginning of the next instructional term when it
is determined to be in the best interest of the students.

. After the fifth day prior to the beginning of the instructional term, no service
person employed and assigned as an autism mentor or aide who works with
autistic students or as a paraprofessional, interpreter or aide who works with a
student with an exceptionality whose IEP requires one-on-one services may
transfer to another position in the County during that instructional term unless
the service person holding that position does not have valid certification. The
aide, autism mentor, paraprofessional or interpreter may apply for any posted,
vacant position with the successful applicant assuming the position at the
beginning of the next instructional term. The County Board, upon
recommendation of the Superintendent, may fill a position before the
beginning of the next instructional term when it is determined to be in the
best interest of the students. The County Superintendent shall notify the
State Board when a service person employed in a position as autism
mentor or aide working with autistic students, or as a paraprofessional,
interpreter or aide who works with a student with an exceptionality whose
IEP requires one-on-one services, is transferred to another position after
the fifth day prior to the beginning of the instructional term.Except as
provided in Section E above, after the twentieth day prior to the beginning
of the instructional term, a service person may transfer to another
position of employment one time only during any one-half (1/2) of the
instructional term, unless otherwise mutually agreed upon by the service
persona and the District Superintendent, subject to School Board
approval. During the first year of employment as a service person, a
service person may not transfer to another position of employment during
the first one-half (1/2) of the instructional term unless mutually agreed
upon by the service person and District Superintendent, subject to Board
approval, except as follows:

1.

2. upon return from an approved leave of absence, a service person
may fill a vacant position for which s/he is qualified or holds valid
certification;

3. a service person may apply for a posted, vacant position at any
time. The successful applicant for the position may not assume the

https.//go. boardducs.com/wv/mar/Board nsfiPrivate?opendiogin# 48



1264143, 1.04 FM BoardDocs® PL

position until the beginning of the next one-half (1/2) of the
instructional term; and

4. extra-curricular assignments for school bus operators pursuant to
WV Code 18A-4-16 are exempt from the requirements of this

policy.

G.

H. Itinerant status means a service person who does not have a fixed work site and
may be involuntarily reassigned to another work site. A service person is
considered to hold itinerant status if he or she has bid upon a position posted as
itinerant or has agreed to accept this status. The Board may establish positions
with itinerant status only within the aide and autism mentor classification
categories and only when the job duties involve exceptional students. A service
person with itinerant status may be assigned to a different work site upon
written notice ten (10) days prior to the reassignment without the consent of the
employee and without posting the vacancy. A service person with itinerant status
may be involuntarily reassigned no more than twice during the school year. At
the conclusion of each school year, the County Board shall post and fill, pursuant
to WV Code 18A-4-8b, all positions that have been filled without posting by a
service person with itinerant status. A service person who is assigned to a
beginning and ending work site and travels at the expense of the County Board
to other work sites during the daily schedule, shall not be considered to hold
itinerant status.

1. Surplus Personnel

Notwithstanding any other provision of State law, when actual student
enrollment in a grade level or program, unforeseen before March 1st of
the preceding school year, permits the assignment of fewer service
personnel to or within a school under any class size or caseload standard
established in section eighteen a, article five, chapter eighteen of this
code or any policy of the West Virginia State Board of Education, the
Superintendent, with Board approval, may reassign the surplus personnel
to another school or to another grade level or program within the school if
needed there to comply with any such class size or caseload standard.

1. Before any reassignment may occur pursuant to this subsection,
notice shall be provided to the employee and the employee shall be
provided an opportunity to appear before the County Board to state
the reasons for his/her objections, if any, prior to the Board voting
on the reassignment.
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2. Except as otherwise provided in subdivision 1. Of this subsection,

the reassignment may be made without following the notice and
hearing provisions of this section, and at any time during the school
year when the conditions of this subsection are met: provided, that
the reassignment may not occur after the last day of the second
school month.

. A service employee reassigned under this subsection shall be

the least senior of the surplus personnel who holds the same
classification or multi-classification needed to perform the duties at
the other school or at the grade level or program within the same
school.

. No school employee's annual contract term, compensation, or

benefits shall be changed as a result of a reassignment under this
subsection.

Revised 4/21/09
Revised 5/7/12

© Neola 20132020
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3130.01 - TRANSFER

The Superintendent, subject only to approval of the Board of Education, shall have
authority to transfer professional personnel. However, the employee shall be notified in
writing by the Superintendent on or before the first Monday in MarchApril 1st if s/he is
being considered for transfer or to be transferred.

Only those professional personnel employees whose consideration for transfer or
intended transfer is based upon known or expected circumstances which will require the
transfer of employees shall be considered for transfer or intended for transfer and the
notification shali be limited to only those employees.

Any professional personnel employee who desires to protest such proposed transfer may
request in writing a statement of the reasons for the proposed transfer. The statement
of reasons shall be delivered to the employee within ten (10) days of the receipt of the
request. Within ten (10) days of the receipt of the statement of the reasons, the
employee may make written demand upon the Superintendent for a hearing on the
proposed transfer before the Board. The hearing on the proposed transfer shall be held
on or before April 15thMay 1st. At the hearing, the reasons for the proposed transfer
must be shown.

The Superintendent, at a meeting of the Board on or before April 15thMay 1st, shall
furnish in writing to the Board a list of employees to be considered for transfer and

subsequent assignment for the next ensuing school year, An employee who was not
provided notice and an opportunity for a hearing pursuant to this policy may not be
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included on the list. All other employees not so listed shall be considered as reassigned
to the positions or jobs held at the time of this meeting. The list of those recommended
for transfer shall be included in the minute record of such meeting and all those so listed
shall be notified in writing, which notice shall be delivered in writing, by certified mail,
return receipt request, to such person’s last known address within ten (10) days
following said Board meeting, of their having been so recommended for transfer and
subsequent assignment and the reasons for such transfer.

When actual student enroliment in a grade level or program, unforeseen before
MarchMay 1st of the preceding school year, permits the assignment of fewer teachers to
or within a school under any pupil-teacher ratio, class size or caseload standard
established in WV Code 18-5-18a or any policy of the State Board, the Superintendent,
with Board approval, may reassign the surplus personnel to another school or to another
grade level or program within the school if needed there to comply with any such pupil-
teacher ratio, class size or caseload standard. Provided:

A. Before any reassignment may occur, notice shall be provided to the employee via
certified mail or hand delivery at least ten (10) days prior to the same and the
employee shall be provided an opportunity to appear before the Board to state
the reasons for his/her objections, if any, prior to the Board voting on the
reassignment. The opportunity to be heard shall not be a hearing with the right
to present witnesses, rather, it is an opportunity for the employee to concisely
state his/her objections to the Board.

B. Except as otherwise provided in (A) above, the reassignment may be made
without following the notice and hearing provisions of WV Code 18A-2-7(a) and
(b) and at any time during the school year when the student enrollment
conditions above exist; however, the reassignment may not occur after the last
day of the second school month.

(. A professional employee reassigned under this paragraph, snall be the least
senior of the surplus professional personnel who holds certification or licensure to
parform the duties at the other school or at the grade level or program within the
school.

D. No school employee’s annual contract term, compensation or benafits shall be
changed as a result of a reassignment.
The Superintendent shall provide documentation of the staffing neads as of MarchMay 1.

It is not in the best interest of the students particularly in the elementary grades to
have multiple teachers for any grade level or course during the instruction term. Filling
positions through transfers of personnel from one professional position to another after
the twentieth day prior to the beginning of the instructional term should be kept to a
minimum. Except as otherwise provided herein, pursuant to WV Code 18A-4-7a(m),
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after the fifthtwentieth day prior to the beginning of the instructional term, no person
employed and assigned to a professional position may transfer to another professional
position in the County during that instructional term unless the person holding that
position does not have valid certification subject to the following:

A. The person may apply for any posted, vacant positions with the successful
applicant assuming the position at the beginning of the next instructional term.

B. Professional personnel who have been on an approved leave of absence may fill
these vacancies upon their return from the approved leave of absence.

C. The Board, upon recommendation of the Superintendent may fill a position
before the next instructional term when it is determined to be in the best interest
of the students. The Superintendent shall notify the State Board of each transfer
of a person employed in a professional position to another professional position
after the twentieth day prior to the beginning of the instructional term. The
Legislature finds that it is not in the best interest of the students particularly in
the elementary grades to have multiple teachers for any one grade leve! or
course during the instructional term. It is the intent of the Legislature that the
filling of positions through transfers of personnel from one professional position
to another after the twentieth day prior to the beginning of the instructional term
should be kept to a minimum.

D. Upon recommendation of the Principal and approval by the classroom teacher,
Superintendent, and Board, a classroom teacher assigned to the school may at
any time during the school year be assigned to a new or existing classroom
teacher position at the schoo! without the position being posted. Transfers made
under these provisions are not subject to the limitation on transfers found in WV
Code 18A-2-7b(a).This does not apply to the filling of a position vacated because
of resignation or retirement that became effective on or before the twentieth day
prior to the beginning of the instructional term, but not posted until after that
date,

Upon recommendation of the principal and approval by the classroom teacher,
Superintendent, and Board, a classroom teacher assigned to the school may at
any time during the school year be assigned to a new or existing classroom
teacher position at the school during that school year without the position being
posted. This provision shall not apply to vacancies that will occur in the ensuing
year or other future years. Transfers made under these provisions are not
subject to the limitation on transfers found in WV Code 18 A-4-7a(m).

For purposes of this sectionpolicy, an itinerant teacher shall be considered to be
assigned to the school where s/he spends the majority of his/her instructional time. If
an itinerant teacher does not spend the majority of this/her instructional time in any one
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school the itinerant teacher shall be considered to be assigned to a schoo! as designated
by the Superintendent.

Revised 7/7/14

® Neola 20147

Legal WV Code 18A-2-7b(a)
West Virginia State Board of Education policy 5000
WV Code 18A-2-7, and 18A-4-7a
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New Policy - Vol. 14, No. 2 - August 2022

2522 - INSTRUCTIONAL MATERIALS INSPECTION AND RIGHT TO FILE
COMPLAINT

The School Board shall provide instructional materials and equipment, within budgetary
constraints, to implement the District's educational goals and objectives and to meet
students' needs. The primary objective of such instructional materials and equipment
shall be to enrich, support, and implement the educational program of the school.
Instructional materials used in the District shall be consistent with the District goals and
objectives and the course descriptions established by the State Board of Education and
the State standards.

Classroom teachers shall aliow the following individuals to inspect Board-adopted
instructional materials, supplemental instructional materials which do not require the
approval of the Board, and books available in their classroom for students to read if they
have a student enrolied in their class:

A. parents - means a parent who has some allocation of physical custody of the
child or who has some share of joint decision-making authority for the student;

B. grandparentcustodian - means a grandparentperson of the child who has some
allocation of physical custody of the child or who has provided to the school
written permission of a parent to have access to the information provided
hereincontemplated by this section; or

C. guardian - means a person other than a parent or grandparentcustodian who,
pursuant to a court order, acts in loco parents for the student.
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The classroom teacher may require a parent, grandparentcustodian, or guardian to
schedule an appointment, however, if an appointment is required it shall be scheduled
within ten (10) business days of the request,

It is the responsibility of the classroom teacher to demonstrate how tha instructional
material relates to the content standards adopted by the State Board of Education.

In all classes where reading a book or books will be required, thesea materials shall be
included on a class syllabus, and the syllabus will be available to any parent,
grandparentcustodian, or guardian upon request.

A parent, grandparentcustodian, or guardian may file a complaint with the
superintendent if a classroom teacher fails to comply with this policy. This complaint
shall be filed on a form provided by the superintendent and resolved within seven (7)
business days. If the complaint has not been resolved within seven (7) days, the
parent, grandparentcustodian, or guardian may file a complaint with the State
Superintendent on a state-provided form.

The Superintendent shall, by September 1 of each year, report the total number of
complaints made pursuant to this policy to the State Superintendent.

© Neola 2022
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