1/11/2023

DEFAULT
ACCOUNT
NUMBER

11.00000.12621.431.001.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
£1.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.68310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00

SEQUEL47F/MARIONINY - Design

VENDOR
NAME

ACE HARDWARE

ADAMS OFFICE SUPPLY CO,
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC
ALFRED NICKLES BAKERY, INC.
\ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
IALFRED NICKLES BAKERY, INC,
ALFRED NICKLES BAKERY, INC,
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY. INC.
ALFRED NICKLES BAKERY, INC.
ALFRED NICKLES BAKERY, INC.

61.43210.21210.551.212.0000.0000.00 NEVAMERICAN FLOOR MATS

11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.302.0000.0000.00
11.00000.12621.431.501.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.11111.611.102.2320.0000.00

11.00000.11111.611.306.2320.0000.00

61.41270.11111.611.999.0000.0000.00

61.41270.11111.611.989.0000.0000.00

11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12781.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.11111.611.001.2500.0000.00

61.88310.13121.634.006.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.1278+4.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.669.003.0000.0000.00
61.41210.11111.321.001.0000.0000.00

AMTOWER AUTO SUPPLY, INC.

AMTOWER AUTO SUPPLY, INC.

AMTOWER AUTO SUPPLY, INC.

AMTOWER AUTOQ SUPPLY, INC.

AMTOWER AUTO SUPPLY, INC.

AMTOWER AUTO SUPPLY, INC.

AULTMAN DISTRIBUTORS, INC.

AULTMAN DISTRIBUTORS, INC.

AULTMAN DISTRIBUTORS, INC.

AULTMAN DISTRIBUTORS, INC.

AULTMAN DISTRIBUTORS, INC.

BANDLAND, LLC

BANDLAND, LLC

BARNES & NOBLE BOOKSELLERS

BARNES & NOBLE BOOKSELLERS

BLUE BIRD BUS SALES OF

BLUE BIRD BUS SALES OF

BLUE BIRD BUS SALES OF

BLUE BIRD BUS SALES OF

BLUE BIRD BUS SALES OF

BLUE BIRD BUS SALES OF

BLUE BIRD BUS SALES OF

BRIGHT BEGINNINGS DAYCARE &

BRIGHT BEGINNINGS DAYCARE &

CED/MOSEBACH

CERTIFIED LABORATORIES

CERTIFIED LABORATORIES

CINTAS CORPORATICON

COACH LOYA, LLC
10.140.200.17/QTEMP/SQLES2703

AMOUNT
OF
CHECK

2717
220.90
144,80
167.80
276.83
101.36

91.53
151.10
112.22
161.09
171.95

59.20
116.06
159.28
228.21
112.22
306.28
231.68
272.78
358.83

95.98
126.70

20.72

2,608.05
9.23

17.03

14.83
283.47
100.12-

40.58-

42.46
494 31
170.46
352.32
209.08
125.95

56.46
705.04
897.05
247 .67
750.45
236.02

98.34
161.50

32.30
758.32

57,000.00
1,381.83
325.00
1,616.29
791.04
137.60
2,600.00

2:38:24 PM |
CHECK CHECK!

DATE NUMBER!
12/27/22 238084
12/29/22 238109
12/29/22 238105
12/29/22 238105
12/29/22 238105
12120122 238105
12/20/22 238105
12/29/22 238105
12/29/22 238105
12120122 238105
12/20/22 238105
12/29/22 238105
12/29/22 238105
12/29/22 238105
12/20/22 238105
1220122 238105
12/29/22 238105
12/29/22 238105
12/20/22 238105
12/20/22 238105
12/29/22 238105
12/29/22 238105
12/20/22 238105
1227122 238074
1222/22 238038
12122122 238038
1222122 238038
1212222 238038
12/22/22 238038
1222/22 238038
12/22/22 238039
12/27/22 238085
12/27/22 238085
12/27122 238085
12127122 238085
12122122 238040
12/22/22 238040
12/27/22 238058
12/27/22 238058
12/22/22 238041
12/22/22 238041
12/22/22 238041
1222122 238041
1222122 238041
12122122 238041
1222/22 238041
1227122 238076
12/27/22 238095
12/27/22 238086
12/22/22 238042
12/22/22 238042
12122122 238051
12127122 238060
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1/11/2023

DEFAULT
ACCOUNT
NUMBER

61.41210.12170.321.001.0000.0000.00
61.41210.12213.321.001.0000.0000.00
11.00000.11111.611.501.2500.0000.00

61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.008.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.,0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
€1.88310.13121.634.006.0000.0000.00
61.88340.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310,13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13124.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.147 11.451.205.0000.0000.00
11.00000.11111.611.501.2500.0000.00

11.00000.11111.611.501.2500.0000.00

11.00000.12621.431.002.0000.0000.00
61.88310.13121.634.006.0000.0000.00
64.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.12621.431.005.0000.0000.00
11.00000.1262.431.503.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.12791.667.003.0000.0000.00

SEQUEL47F/MARIONINY - Design

VENDOR
NAME

COACH LOYA, LLC

COACH LOYA, LLC
CONSTRUCTIVE PLAYTHINGS
CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROCK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS

CROOK BROTHERS
CUMMINS CROSSPOINT, LLC
DAVID BRAD STRAIGHT
DISCOUNT SCHOOL SUPPLY
DISCOUNT SCHOOL SUPPLY
EQUIPARTS CORP.
FAIRMONT SAVE-A-LOT
FAIRMONT SAVE-A-LOT
FAIRMONT SAVE-A-LOT
FERGUSON ENTERPRISES HVAC 14¢
FERGUSON WATERWORKS #527
FERGUSON WATERWORKS #527
FLEET PRIDE, INC.

10.140.200.17/QTEMP/SQLES2703

AMOUNT

2:38:24 PM

OF CHECK

CHECK

2,600.00
2,600.00
524.32
313.18
736.54
126.52
259.05
202.52
638.46
252.53
249.77
297.67
504.00
239.05
396.12
548.75
716.31
21210
550.41
313.75
784.00
1,177.84
401.25
481.95
705.07
303.77
404 .87
1,455.64
361.33
386.64
360.95
174.08
1,166.87
257.48
163.35
186.31
683.04
513.32
1,081.37
232.18
498.75
739.04
2,220.80
264.49
316.16
2,192.86
17.12
8.94
19.95
143.89
118.76
1,610.81
452.28

DATE
12/27/22
12127122
12/27122
12/27/22
12/27/22
12/27/22
12127722
12/27/22
12127122
12127122
12127122
12127122
12/27/22
12127122
12127122
12/27/22
12127122
1227122
12/27122
12127122
12/27/22
12127122
12/29/22
1212022
12129122
12/28/22
12/29/22
12/29/22
12129122
12/29/22
12/29/22
12/29/22
12/28/22
12129422
12129122
12/29/22
12/29/22
12129122
12/29422
12/29/22
12/29/22
12122122
12/27122
12/27/122
12/27/22
1212922
12/29/22
12/29/22
12/29/22
12127122
12127122
12127122
12122122

Page 2 of 6

CHECK
NUMBER |

238060
238060
238061
238096
238086
238086
238086
238096
238096
238096
238096
238096
238096
238096
2380096
238096
238096
238096
238096
238096
238096
238096
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238102
238043
238075
238063
238063
23811
238108
238108
238108
238089
238088
238088
238044



1/11/2023

DEFAULT
ACCOUNT
NUMBER

11.00000.12781.667.003.0000.0000.00
11.00000.11111.611.502.2280.0000.00

11.00000.12611.532.001.0000.0000.00
61.41210.11111.611.211.0000.0000.00

61.88310.13121.432.006.0000.0000.00
61.88310.13121.431.209.0000.0000.00
61.88310.13121.431.501.0000.0000.00
11.00000.12611.621.502.0000.0000.00
11.00000.12611.621.503.0000.0000.00
11.00000.12611.621.701.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12220.611.501.2140.0000.00
61.05210.31391.581.701.0000.0000.00
61.05210.31391.581.701.0000.0000.00
61.05210.31391.581.701.0000.0000.00
61.05210.31391.581.701.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12791.666.003.0000.0000.00
11.00000.12611.411.212.0000.0000.00
11.00000.12611.411.501.0000.0000.00
11.00000.12611.411.501.0000.0000.00
11.00000.11111.611.207.2500.0000.00

11.00000.11111.611.209.2500.0000.00

61.41210.11111.611.001.0000.0000.00

61.41210.12170.611.001.0000.0000.60
11.00000.11111.611.001.2500.0000.00

41.00000.12611.421.0056.0000.0000.00
11.00000.12611.421.303.0000.0000.00
11.00000.11111.212.001.0000.0000.00

11.00000.11111.213.001.0000.0000.00

11.00000.11111.212.001.0000.0000.00

11.00000.12791.667.003.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12791.667.003.0000.0000.00
14.00000.12611.622.005.0000.0000.00
11.00000.12811.622.303.0000.0000.00
11.00000.12611.622.303.0000.0000.00
11.00000.12611.622.303.0000.0000.00
11.00000.12611.622.306.0000.0000.00
11.00000.12611.622.402.0000.0000.00
11.00000.12611.622.501.0000.0000.00
11.00000.12611.622.602.0000.0000.00
11.00000.12611.622.503.0000.0000.00
11.00000.12611.622.701.0000.0000.00
61.05210.31344.611.000.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.636.006.0000.0000.00
61.88390.13121.634.006.0000.0000.00
11.00000.12721.528.003.0000.0000.00

SEQUEL47F/MARIONINY - Design

VENDOR
NAME

FLEET PRIDE, INC.

FLINN SCIENTIFIC, INC.
FRONTIER

FUN AND FUNCTION

GLEASON TECHNOLOGY, INC.
HOBART SALES & SERVICE
HOBART SALES & SERVICE

HOPE GAS INC

HOPE GAS INC

HOPE GAS INC

IMPACT APPLICATIONS, INC.
INTERSTATE BATTERIES OF
JONES SCHOOL SUPPLY CO., INC.
KEVIN MORRIS

KEVIN MORRIS

KEVIN MORRIS

KEVIN MORRIS

KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC.
KING'S TIRE SERVICE, INC.
KINGMILL VALLEY PSD

KINGMILL VALLEY PSD

KINGMILL VALLEY PSD
LAKESHORE LEARNING MATERIALS
LAKESHORE LEARNING MATERIALS
LAKESHORE LEARNING MATERIALS
LAMAR BILLBOARD/QUTDOOR ADS.
LEARNING LAND DAYCARE AND
MANNINGTON REFUSE LLC
MANNINGTON REFUSE LLC
MARION COUNTY DENTALNVISION
MARION COUNTY DENTALVISION
MARION COUNTY DENTALAVISION
MATHESON TRI-GAS, INC.
MATHESON TRI-GAS, INC.
MATHESON TRI-GAS, INC.
MATHESON TRI-GAS, INC.
MATTHEWS LUBRICANTS, INC.
MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MONT LEVINE INC

MONTCROFT FARMS, LLC

MPB PRINT & SIGN SUPERSTORE
MULTITUDE FOODS, LLC

INANCY BOUVY
10.140.200.17/QTEMP/SQLE52703

AMOUNT
OF
CHECK

452.28
977.02
38.29
695.99
2,850.00
328.80
421.00
343143
4,793.78
2,054.48
855.00
669.75
69.65
66.00
7.47
76.34
101.69
1,909.00
1,774.00
826.00
253.92
38.14
87560
137.68
122.55
599.38
3,060.00
60,000.00
675.25
675.25
6,452.74
2,654.95
5,626.88
321.30
156.80
52.38
4580
1,315.00
23.66
104.16
525
306.60
10,243.01
10,429.01
13,817.60
6,231.43
793992
340283
236.50
2,294.00
526.82
13,336.00
159.22

2:38:24 PM

CHECK
DATE

12/22/22
12127122
12129422
12127122
12127122
12/27122
12/29/22
12/29/22
12/29/22
12/29/22
12/27/22
12122122
12122122
12/29/22
12/29/22
12/29/22
12/29/22
12/22/22
12/22/22
12/22/22
12/29/22
12/29/22
12/29/22
12/27/22
12127122
12/27/22
12/27/22
12127122
12129122
12/29/22
12127122
12/27/22
12/29/22
12722122
12127122
12127122
1227122
12/22122
12127122
12427122
12127122
12/27/22
12127122
12/27/22
12127122
1227122
12127122
12/27/22
12/29/22
12/29/22
12127122
12/209/22
12127122

Page 3 of 6

CHECK
NUMBER

238044
238087
238112
238085
238097
238098
238103
238114
238114
238114
238080
238045
238046
238115
238115
238115
238115
238047
238047
238047
238116
238116
238116
2380686
238066
238066
238062
238078
238117
238117
238067
238067
238118
238056
238073
238073
238073
238048
238083
238083
238083
238083
238083
238083
238083
238083
238083
238083
238119
238104
238099
238107
238079



11172023

DEFAULT
ACCOUNT
NUMBER

11.00000.12791.667.003.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.503.0000.0000.00
61.41210.12170.571.001.0000.0000.00
61.41210.12170.611.207.0000.0000.00
61.41210.12170.611.209.0000.0000.00
11.00000.12220.611.402.2140.0000.00
11.00000.12220.611.402.2140.0000.00
11.00000.12791.582.003.0000.0000.00
11.00000.12791.582.003.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12611.421.216.0000.0000.00
11.00000.12611.421.503.0000.0000.00
11.00000.12611.421.701.0000.0000.00
61.41210.11111.733.102.0000.0000.00
11.00000.11111.611.001.2500.0000.00
61.43210.21210.581.001.0000.0000.00
61.43210.22213.331.001.0000.0000.00
11.00000.12621.431.002.0000.0000.00
61.14210.11111.611.001.0000.0000.00
61.41210.12170.611.102.0000.0000.00
61.41210.12170.611.102.0000.0000.00
61.41210.12170.611.209.0000.0000.00
61.14210.11111.611.001.0000.0000.00
61.14210.11111.611.001.0000.0000.00
61.14210.11111.611.001.0000.0000.00
61.14210.11111.611.001.0000.0600.00
€1.14210.11111.611.001.0000.0000.00
€1.14210.11111.611.001.0000.0000.00
€1.14210.11111.611.001.0000.0000.00
61.41210.11111.611.206.0000.0000.00
11.00000.11111.611.102.2300.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12711.532.003.0000.0000.00
11.00000.12791.532.003.0000.0000.00
61.88310.13121.636.006.0000.0000.00
11.00000.11111.611.001.2500.0000.00
©1.88310.13121.634.006.0000.0000.00
11.00000.11111.651.001.0000.0000.00
11.00000.11111.651.001.0000.0000.00
11.00000.11111.651.001.0000.0000.00
11.00000.11111.651.001.0000.0000.00
11.00000.11111.651.001.0000.0000.00
11.00000.11111.651.001.0000.0000.00
11.00000.11111.651.001.0000.0000.00
11.00000.11111.651.001.0000.0000.00
61.41210.11111.611.211.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.12621.431.306.0000.0000.00

SEQUEL47F/MARIONINV - Design

AMOUNT
VENDOR OF
NAME CHECK
NEWLONS INTERNATIONAL 295.20
0.C. CLUSS LUMBER COMPANY 157.65
0.C. CLUSS LUMBER COMPANY 64.75
ORIENTAL TRADING COMPANY, INC.  790.56
ORIENTAL TRADING COMPANY, INC.  274.81
ORIENTAL TRADING COMPANY, INC.  844.30
ORIENTAL TRADING COMPANY, INC.  48.32
ORIENTAL TRADING COMPANY, INC.  105.41
PA TURNPIKE TOLL BY PLATE 23.00
PA TURNPIKE TOLL BY PLATE 18.40
PARCO PROPANE 57.46
RACHEL GARBAGE DISPOSAL 650.00
RACHEL GARBAGE DISPOSAL 1,525.00
RACHEL GARBAGE DISPOSAL 525.00
REALLY GOOD STUFF, LLC 82107
RIVESVILLE HEART JUNCTION 57,000.00
SARAH WHITE 152.56
SARAH WHITE 237.89
SCALISE INDUSTRIES CORPORATIOI 1,313.00
SCHOLASTIC LITERACY 4,998.00
SCHOLASTIC, INC. 150.00
SCHOLASTIC, INC. 165.00
SCHOLASTIC, INC. 168.64
SCHOOL SPECIALTY, LLC 812.40
SCHOOL SPECIALTY, LLC 1,489.40
SCHOOL SPECIALTY, LLC 1,245.68
SCHOOL SPECIALTY, LLC 1,489.40
SCHOOL SPECIALTY, LLC 677.00
SCHOOL SPECIALTY, LLC 947.80
SCHOOL SPECIALTY, LLC 1,489.40-
SCHOOL SPECIALTY, LLC 2,319.92
SCHOOL SPECIALTY, LLC 310.64
SOSMETAL PRODUCTS, INC. 439.08
SOSMETAL PRODUCTS, INC. 268.47
SPRINT 64.09
STALEY COMMUNICATION, INC. 962.50
STOUT COMPANY, INC. 1,430.00

SUNBEAM CHILD CARE CENTER LLC 60,000.00
SUNBEAM CHILD CARE CENTER LLC 1,895.70

TATE COMMUNICATIONS, LLC 2,272,
TATE COMMUNICATIONS, LLC 91.00
TATE COMMUNICATIONS, LLC 104.65
TATE COMMUNICATIONS, LLC 136.50
TATE COMMUNICATIONS, LLC 45.50
TATE COMMUNICATIONS, LLC 227.50
TATE COMMUNICATIONS, LLC 3,426.04
TATE COMMUNICATIONS, LLC 2,797.53
TEACHER CREATED MATERIALS, INC  637.25
THRASHER ENGINEERING, INC. 8,750.00
THRASHER ENGINEERING, INC. 8,750.00
TNT INDUSTRIAL SUPPLY LLC 145.20
TRANSPORTATION ACCESSORIES Ct  127.05
UNIFIRST CORP 99.47

10.140.200.17/QTEMP/SQLES2703

2:38:24 PM
CHECK CHECK
DATE NUMBER|
12122122 238049
12/27/22 238091
12127122 238091
12/27/22 238068
12/27/22 238068
12127/22 238068
12120122 238120
12120/22 238120
12122122 238050
12/22/22 238050
12120122 238121
12/20/22 238122
12/20/22 238122
12/20/22 238122
12127122 238064
1227122 238077
12120122 238123
12120122 238123
12120022 238124
1220122 238113
12127/22 238069
12127/22 238069
12127/22 238069
12/27/22 238059
12/27/22 238059
12127122 238059
12127/22 238059
12027/22 238059
12127/22 238059
12127/22 238059
12/27/22 238059
122022 238110
12/22/22 238052
12/22/22 238052
12120022 238125
12122122 238053
12127122 238101
12127122 238080
12/27/22 238100
12127/22 238070
12127/22 238070
12127/22 238070
12127/22 238070
12027/22 238070
12127/22 238070
12127/22 238070
12/27/22 238070
12127122 238071
12/27/22 238093
12127/22 238093
12127122 238082
12122122 238054
12027122 238094
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Policy 2215 - Required Instruction (New)

Senate Bill 636 added required courses to include instruction on the institutions and
structure of American government, such as the separation of powers, the Electoral
College, and federalism. A new policy was created to include existing and the new
requirements. The instruction shall provide students an understanding of American
political philosophy and history, utilizing writings from prominent figures in Western
civilization, such as Aristotle, Thomas Hobbes, John Locke, and Thomas Jefferson. The
instruction will offer an objective and critical analysis of ideologies throughout history
including, but not limited to, capitalism, republicanism, democracy, socialism,
communism, and fascism.

Policy 2625 - Civics Education Test (New)

This is a new policy regarding the mandated Civics Education Exam that is required
pursuant to West Virginia state law.

Policy 4116 - Determination of Employee or Independent Worker (New)

These new policies are a result of passage of Senate Bill 272, effective June 9,

2021. The bill resolved uncertainty about the classification of workers as independent
contractors or employees. Standards for determining who is an employee and who is an
independent contractor for purposes of West Virginia’s workers’ compensation laws,
unemployment compensation laws, Human Rights Act, and Wage Payment and
Collection Act have been established. The Act supersedes, to the extent necessary, all
laws in those areas that are contingent on the classification of a worker as an
employee. West Virginia Code § 21-51-2; West Virginia Code 21-5I-3.

This revised policy reflects the current West Virginia Code and should be adopted to
have accurate policies.

Policy 4120.08 - Employment of Personnel for Extra-Curricular Activities (Revised)

This revision is the result of passage of H.B. 3266 which requires upon the retirement
of a Board of Education employee after July 1, 2021 that any extracurricular contract
held by the employee shall terminate.

This revised policy reflects the current West Virginia code and should be adopted to
have accurate policies.

Policy 8340 - Letters of Reference
This policy has been moditied to retlect a erammatical correction necessary.
Policy 4125 - Competency Testing for Service Personnel (Replacement)

The replacement to this policy is due to the repeal and replacement to West Virginia
Board of Education policy 5314 effective August 16, 2021,

This revised policy reflects the current West Virginia Board of Education policy and
should be adopted to have accurate policies.



Policy 5722 - School-Sponsored Publications and Productions

This policy has been revised to reflect the diverse types of student publications and
productions currently available in the digital age. This replacement policy is proposed
because of the wide variety of school-sponsored student media that are present in
schools today and due to the many technological advances that have occurred.

The policy, as before, provides several options available to the Board regarding the type
of forum that will be provided and what level of review and regulation will occur. The
language in the policy has been modified to encompass the newer online electronic
forms of school-sponsored student media. The policy provides four options to consider
for the classification and regulation of such publications and production.

The recommendations made in this policy should be carefully considered when
addressing the evolving student media environment and language should be adopted
that best fits the district’s needs.
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Book Policy Manual - P08

Section Volume 14, No.1 - February 2022 Draft

Title Copy of New Policy - Vol. 14, No. 1 - February 2022 -
REQUIRED INSTRUCTION

Code po2215

Status

2215 - REQUIRED COURSES OF INSTRUCTION

In all public, private, parochial, and denominational schools located within West Virginia,
there shall be given prior to the completion of the eighth grade at least one (1) year of
instruction in the history of the State of West Virginia.

The schools shall require regular courses of instruction by the completion of the 12th
grade in the history of the United States, in civics, in the Constitution of the United
States, and in the government of the State of West Virginia for the purpose of teaching,
fostering, and perpetuating the ideals, principles, and spirit of political and

economic democracy in America, and increasing the knowledge of the organization and
machinery of the government of the United States and of the State of West Virginia. The
required courses shall include instruction on the institutions and structure of American
government, such as the separation of powers, the Electoral College, and federalism.
The required courses shall include instruction that provides students an understanding
of American political philosophy and history, utilizing writings from prominent figures in
Western civilization, such as Aristotle, Thomas Hobbes, John Locke, and Thomas
Jefferson. The courses of instruction shall offer an objective and critical analysis of
ideologies throughout history including, but not limited to, capitalism,

republicanism, democracy, socialism, communism, and fascism.

The WV Board of Education shall cause to be taught in all public schools of WV the
subject of health education, including instruction in any of the grades six through 12 as
considered appropriate by the District, on:

A. The prevention, transmission, and spread of acquired immune deficiency
syndrome and other sexually transmitted diseases;

htips://go.boarddocs.com/wv/mar/Board.nsfiPrivate ?opendlogin# 1/2
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B. substance abuse, including the nature of alcoholic drinks and narcotics, tobacco
products, and other potentially harmful drugs, with special instruction as to their

effect upon the human system and upon society in general;

C. the importance of healthy eating and physical activity in maintaining healthy
weight; and

D. education concerning cardiopulmonary resuscitation and first aid, including
instruction in the care for conscious choking, and recognition of symptoms of
drug or alcohol overdose.

A full week of classes during the week selected by the Board shall be recognized as
Celebrate Freedom Week. The purpose of Celebrate Freedom Week is to educate
students about the sacrifices made for freedom in the founding of this country and the
values on which this country was founded. Celebrate Freedom Week shall include
appropriate instruction in each social studies class which:

A. Includes an in-depth study of the intent, meaning, and importance of the
Declaration of Independence, the Emancipation Proclamation, and the
Constitution of the United States with an emphasis on the amendments that are
crucial to the survival of democracy and freedom, such as the Bill of Rights and
the thirteenth, fourteenth, fifteenth, and nineteenth amendments;

B. Uses the historical, political, and social environments surrounding each document
at the time of its initial passage or ratification; and

C. includes the study of historical documents to firmly establish the historical
background leading to the establishment of the provisions of the constitution and
Bill of Rights by the founding fathers for the purposes of safequarding our
constitutional repubiic.

D. These requirements are applicable to all public, private, parochial, and
denominational schools located within WV.

© Neola 2022

Legal WV Code 18-2-9
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Section Volume 14, No.1 - February 2022 Draft

Title Copy of New Policy - Vol. 14, No. 1 - February 2022 - CIVICS
EDUCATION TEST

Code po2625

Status

2625 - CIVICS EDUCATION TEST

Students shall be administered a test the same as or substantially similar to the civics
portion of the naturalization test used by the United States Citizenship and Immigration
Services between their ninth and 12th-grade years as an indicator of student
achievement in the area of civics education. The test results may be reported in the
aggregate to the Board for evaluation by the board’s curriculum director and reported to
the Board members. This does not create a standard or requirement subject to state
accountability measures.

© Neola 2022

Legal WV Code 18-2-9

https:figo.boarddocs.com/wv/mar/Board.nsf/Private 2open&login# 11
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Book Policy Manual
Section Volume 14, No.1 - February 2022 Draft
Title Copy of New Policy - Vol. 14, No. 1 - February 2022 -

DETERMINATION OF EMPLOYEE OR INDEPENDENT WORKER

Code pod1 16{:’@

Status

4116 - DETERMINATION OF EMPLOYEE OR INDEPENDENT WORKER

It is in the best interests of this state, workers, and businesses for there to be

certainty regarding the legal status of workers concerning workers’ compensation as
defined in WV Code, chapter 23, unemployment compensation in WV Code chapter 21A,
Human Rights Act rights in WV Code 5-11-1 et seq., and wage payment and collection
in WV Code 21-5-1 et seq., and their applicable rights and obligations. Clarity in a
worker’s classification allows businesses to comply with applicable laws, provides
workers with certainty as to their benefits and obligations, and minimizes unnecessary
mistakes, litigation, risk, and legal exposure laws concerning workers’ compensation,
unemployment compensation, Human Rights Act,

It is in the best interests of workers, business, and government to have clear,
objective, and certain standards for determining who is an employee and who is an
independent contractor concerning workers’ compensation,

unemployment compensation, Human Rights Act rights, and wage payment and
collection.

The purpose of this policy is to bring certainty and consistency in the laws and

clarity regarding the distinction between employees and independent contractors in laws
concerning workers’ compensation, unemployment compensation, Human Rights Act
rights, and wage payment and collection. By doing so, the state will ensure that workers
who are indeed “"employees” are properly classified as such and will be afforded the
legal protections and obligations that apply to such status, and that workers who desire
to be, and meet the standards of being, independent contractors will be entitied to

the freedoms that such a relationship provides, which will reduce unnecessary and
costly litigation and confusion in the workforce marketplace and in the courts.

Certain Laws May be Superseded
htipe:figo.bosrddocs.comiwvimar/Board.nst/Private 7open&login 15
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All laws concerning WV Code, Chapter 23, Workers’ Compensation; WV Code, Chapter
21A, Unemployment Compensation; WV Code, 5-11-1 et seq., Human Rights Act; and
WV Code 21-5-1 et seq.; Wage Payment and Collection, where the application thereof is
contingent upon the classification of a worker as being an employee are superseded, to
the extent necessary, by this policy.

Classification of Independent Contractors and Employees

Subject oniy to the provisions of WV Code 21-5I-4(b), a person shali be classified as an
independent contractor under WV laws as defined in workers’ compensation in chapter

23, unemployment compensation in chapter 21A, Human Rights Act rights in 5-11-1 et
seq., and wage payment and collection as defined in 21-5-1 et seq. if:

A. The person signs a written contract with the principal, in substantial compliance
with the terms of this subsection, that states the principal’s intent to engage the
services of the person as an independent contractor and contains
acknowledgements that the person understands that he or she is:

1. Providing services for the principal as an independent contractor;
2. Not going to be treated as an employee of the principal;

3. Not going to be provided by the principal with either workers'
compensation or unemployment compensation benefits;

4. Obligated to pay all applicable federal and state income taxes, if any, on
any moneys earned pursuant to the contractual relationship, and that the
principal will not make any principal; and

5. Responsible for the majority of supplies and other variable expenses that
he or she incurs in connection with performing the contracted services
unless: The expenses are for travel that is not local; the expenses are
reimbursed under an express provision of the contract; or the supplies or
expenses reimbursed are commonly reimbursed under industry practice;
and;

B. The person:
1. Has either filed, or is contractually required to file, in regard to the fees

earned from the work, an income tax return with the appropriate federal,
state, and local agencies for a business or for earnings from self-

hitps:/igo.boarddocs.comiwvimar/Board.nst/Private?open&loging 25
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employment; or

2. Provides his or her services through a business entity, including, but not
limited to, a partnership, limited liability company or corporation, or
through a sole proprietorship registered with a “doing business as” as
required under state or local law; and;

C. With the exception of the exercise of control necessary to ensure compliance
with statutory, regulatory, licensing, permitting, or other simitar obligations
required by a governmental or regulator entity, or to protect persons or property,
or to protect a franchise brand, the person actually and directly controls the
manner and means by which the work is to be accomplished, even though he or
she may not have control over the final result of the work: Provided, That
the required deployment, implementation, or use of any safety improvement by
an independent contractor as required by contract or otherwise shall not be
considered when evaluating status as an employee or independent contractor
under any state law. For purposes of this section, “safety improvement” shall
mean any device, equipment, software, technology, procedure, training, policy,
program, or operational practice intended and primarily used to improve or
facilitate compliance with state, federal, or local safety laws or regulations or
general safety concerns. This provision is satisfied even though the principal may
provide orientation, information, guidance, or suggestions about the principal’s
products, business, services, customers and operating systems, and training
otherwise required by law; and;

D. The person satisfies three or more of the following criteria:

1. Except for an agreement with the principal relating to final completion or
final delivery time or schedule, range of work hours, or the time
entertainment is to be presented if the work contracted for is
entertainment, the person has control over the amount of time
personally spent providing services;

2. Except for services that can only be performed at specific locations, the
person has control over where the services are performed;

3. The person is not required to work exclusively for one principal unless:

a. A law, regulation, or ordinance prohibits the person from providing
services to more than one principal; or

b. A license or permit that the person is required to maintain in order
to perform the work limits the person to working for only one

hitps:/ige. boarddocs.commwvimariBoard.nsf/Privale?opensloging s
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principal at a time or requires identification of the principal;

C. The person is free to exercise independent initiative in soliciting
others to purchase his or her services;

d. The person is free to hire employees or to contract with assistants,
helpers, or substitutes to perform all or some of the work;

e, The person cannot be required to perform additional services
without a new or modified contract;

f. The person obtains a license or other permission from the principal
to utilize any workspace of the principal in order to perform the
work for which the person was engaged;

g. The principal has been subject to an employment audit by the
Internal Revenue Service (IRS) and the IRS has not reclassified
the person to be an employee or has not reclassified the category
of workers to be employees;

The person is responsible for maintaining and bearing the costs of any
required business licenses, insurance, certifications, or permits required
to perform the services,; or

E. The person satisfies the definition of a direct seller under Section 3508(b)(2) of
the Internal Revenue Code of 1986.

The classification of all workers who do not satisfy the criteria set forth shall be
determined by the test set forth in Internal Revenue Service Rev. Ruling 87-41, for
purposes of classifying workers under the laws concerning workers’ compensation,
unemployment compensation, Human Rights Act, and wage payment and collection. In
addition, nothing requires a principal to classify a worker who meets the criteria
contained therein as an independent contractor, the principal always being free to hire
the worker as an employee.

Limitations as to Scope

The test for determining whether a person is an independent contractor or employee
set forth in this policy applies only for purposes of workers’ compensation, Human
Rights Act, and wage payment and collection. This test has no application to other areas
of law, such as whether a person is an independent contractor or an agent of principal
for determining whether the law of principal and agent applies with respect to such
questions as the issue of vicarious liability to a third party in tort. Further, this

hitps:iigo.boarddocs.comiwvimar/Board.nsf/Private Topenslogin# 415
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policy does not apply with respect to organizations or persons subject to the provisions
of WV Code 17-29-11.

© Neola 2022

Legal WV Code, Chapter 23, Workers' Compensation
WV Code, Chapter 21A, Unemployment Compensation
WV Code 5-11-1, et seq, Human Rights Act
WV Code 21-5-1 et seq., Wage Payment and Collection
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Book Policy Manual

Section Volume 14, No.1 - February 2022 Draft

Title Copy of EMPLOYMENT OF PERSONNEL FOR EXTRA-CURRICULAR ACTIVITIES
Code po4120.08

Status

Adopted August 1, 2007 QJ@

Last Revised January 4, 2010

4120.08 - EMPLOYMENT OF PERSONNEL FOR EXTRA-CURRICULAR ACTIVITIES

The Board of Education may find it necessary to employ personnel for extra-curricular assignments, Extra-curricular dubres shall
mean, but not be limited to, any activities that occur at times other than regularly scheduled working hours, which ‘nclude the
Instructing, coaching, chaperoning, escorting, providing support services or caring for the needs of students, and which occur on
a reqularly scheduled basis.

The assignment of service persannel to extra-curricular assignments shall be made only by mutual agreement of the employee
and the Superintendent, or designated representative, subject to Board approval.

The employee and the Superintendent, or a designated representative, subject to Board approval, shall mutually agree upon the
maximum number of hours of extra-curricular assignment in each school year for each extra-curricular assignment

The terms and conditions of the agreement between the employee and the Board shali be in writing and sighed by both parties.

An employee’s contract of employment shall be separate from the extra-curricutar assignment agreement and shall not be
conditioned upon the employee’s acceptance or continuance of any extra-curricular assignment proposed by the Superintendent
a designatad representative, or the Board.

The Board shall fill extra-curricular school service personnel assignments and vacancies in accordance with Board Policy 4120
and WV 18A-4-8b except that an alternative procedure for making extra-curricular school service persannel assignments within
a particutar classification category of employment may be utilized if the alternative procedure is approved by both Board and an
affirmative vote of two-thirds (2/3's) of the employees within that classification category of employment.

An emplayee who was employed in any service persennet extra-curricular assignment during the previous schoot year shall
have the oplion of retaining the assignment if it continues to exist in any succeeding school year. The Board may terminate any
school service personnel extra-curricutar assignment for lack of need pursuant ta WV 184-2-7. If an extra-curricular contract
has been terminated and is reestablished in any succeeding school year, it shall be offered to the employee who held the
assignment at the time of its termination.

[f the employee declines the assignment, the extra-curricular assignments shall be posted and filled pursuant to Board Policy
4120 and WY 18A-4-8b.

Within the category of other certificates and permits, the State Superintendent may issue certificates for persons to serve in the
public schools as athletic coaches or aother extra-curricular activities coaches whose duties may include the supervision of
students, subject to the following limitations:
A, such person shalt be employed under a contract with the County Board of Education which specifies the duties to he
performed, which specifies a rate of pay equivalent to the rate of pay for professional educators in the couniy who accepl
similar duties as extra-curricular assignments and which provides for liability insurance zssociated with the activity

Such person shali not be considered employees of the Board for salary and benefit purposes other than as specified in
the contract,

£, seurrentiy-omployed-certificd prefessionaleducatorhosnot spphod for the positien

€. such person compietes an orientation program designed and appraved in accordance with State Board rules
This policy does not preclude the Board from entering into an extra-curricular coaching assignment agreement with an individual
employed by another county’s board of education provided both county boards of education agree to the proposed arrangeament
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The Superintendent shalt establish administrative gu'delines to |mplament this nolicyensure-that-each-persen-empleyed
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0 Neoln 2022

Legal WV Code 18A-4-16, 1BA-3-2a
West Virginia Board of Education Policy 5202
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Book Policy Manual

Section Volume 14, No.l1 - February 2022 Draft 6@2 (/
Title Copy of LETTERS OF REFERENCE

Code poB340

Status

Adopted August I, 2007

8340 - LETTERS OF REFERENCE

The Board of Education recognizes that an employee or former employee's request to an administrator for a letter of reference
Is an opportunity to share information about the staff member's performance with a prospective employer or other interested
party. A current or fermer employee shall have no expectation that a letter of reference will be written upon request. The
decision to comply with such a request shall be sclely at the discretion of the administrator.

If an administrator opts, howevaer, to prepare a reference letter, the Board expects that administrater to provide specific and
truthful comments concerning the employee or former employee's actual performance that can be substantiated by the
administrator's personal knowledge and, in the case of negative comments, by documentation included in the individual's
personnel file.

No letters of reference shall be provided on behalf of any employee or former employee unless there is a signed and dated
authorization for the release of such information included in the pertinent personnel file.

An adrinistrator who prepares a fetter of reference or provides an employment reference pursuant to this policy, is prohibited
from assisting a District employee, contractor or agent in obtaining_a new job if s/he knows or has reasonable cause to believe
that such District employee, contractor or agent engaged_in_sexual misconduct regarding a minor or student in viclation of State
or Federal law, Assisting does not include the routine transmission of administrative and personnel files. The only_exceptions
permitted are those authorized by the Every Student Succeeds Act and State law, such as where the matter has been
investigated by law enforcement and the matter was officially closed due to lack of prabable cause, where the individual was
acquitted or otherwise exonerated of the alleged misconduct, or the case or investigation remains open and there have been
no charges filed against, or indictment of, the employee, contractor or agent within four (4) years of the date of which the
information was reported to a law enforcement agency.

In accordance with law, an administrator who, in the scope of his/her employment, provides a letter of reference may be entitle
to a qualified privilege for statements included in that reference ietter, provided such statements were made in good faith,
without malice, and in accordance with this policy.

The Superintendent shall develop the administrative guidelines necessary to implement this paolicy.
& Neola 2022

Legal Section 8546 of the Every Student Succeeds Act (ESSA), 20 U.S.C. 7926, WV Code 18A-4-
22
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Title Copy of COMPETENCY TESTING FOR SERVICE PERSONNEL
Code po4125

Status

Adopted August 1, 2007 w

Last Revised September 8, 2020

4125 - COMPETENCY TESTING FOR SERVICE PERSONNEL

The purpose of these tests are Lo determine the qualfications of new applicants seeking initial employment [n & classification as
either a regujar or substityte employee or an existing em Mm.gmmgymgnt in angther classification, Compeatency tests shall
gg_v,p.t,mﬂ_ammnv.msmw

not be ysed (o eyalyate emplo

Each classification title defined and hsted

n WV Code IBA 4- 83 shall be cons:dered a separate class:f'catnon cat?gory of employment for service personnel and shall have

separate competency test, except for those class titles having Roman numeral designations, which shall be considered & single
classnficat:on of employment and shall have a single competency test. The cafeteria manager ¢lass title shall be included i the
same classification category as cooks and shall have the same competency test. The executive secretary class title shall be
included in the same classificatlon category as secretaries and shall have the same competency test. The classification tittes of
chief mechanic, mechanic and ass'stant mechanic shall be inciuded 1n one (1) classification titte and shall have the same
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© Neola 202247
Legat WV Policy 5314

Board of Education of the County of Randolph v. Scott, No. 31691
WV State Code 1BA-4-8e
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Title Copy of UNAUTHORIZED WORK STOPPAGE
Code po3531

Status @()
Adopted August 1, 2007

1531 - UNAUTHORIZED WORK STOPPAGE

Recognizing the fact that the School System, for various reasons, could experience an unauthorized work stoppage, the Board
remains committed to praviding educational and related services to the scicols and will fulfill its obligations to operate the
schools when possible

Professional staff members who fail to perform their normal duties when so required as part of a concerted, unauthor zed wark
stoppage will be subject to disciphnary action, up to and including term ~ation of employment,

© Neola 2022

Legal WV Code 18-5-45a

West Virginia Supreme Court of Appeals held, in Jefferson County Bd. of Educ. v. 2
Jefferson County Educ. Ass'n, 183 W.va. 15 {1990)

West Virginia Code 1BA-2-8
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Section Volurme 14, No.1 - February 2022 Draft
Title Copy of UNAUTHORIZED WORK STOPPAGE
Code pod4531

Status

Adopted August 1, 2007

4531 - UNAUTHORIZED WORK STOPPAGE

baroalnine..medlation. or arbitration. and anv work stonnage or strike by public emnloveas Is hereby declared to
»any work atop| v.amplovess of 8 board of education noses p serious

disruntion to the thorouch and efficient s guaranteed to the childran of West Virginia by,

Saction One

Eor the purnoses of this nollcv., an amploe participating in a

4 The emulovee does not report to work as requirad by his/her contract of employment;
B MMMM@MMLMMLMMMMMMVJ

Recognizing the fact that the School System, for varicus reasons, could experience an unautharized work stoppage, the Board
remains committed to providing educational and related services to the schools and will fulfill its cbligations to operate the
schools when possible,

Service personnel staff members who fail to perform their normal duties when so required as part of a concerted unauthorized
work stoppage will be subject to disciplinary action, up to and including termination of employment.

& Neola 2022
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Lega!l West Virginia Supreme Court of Appeals held, in Jefferson County Bd. of Educ. v. 2
Jefferson County Educ. Ass'n, 183 W, Va, 1S (1990)

WV Code 18-5-45a
West Virginia Code 18A-2-8
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Book Policy Manual
Section Volume 14, No.1 - February 2022 Draft
Title Copy of New Policy - Vol. 14, No. 1 - February 2022 -

DETERMINATION OF EMPLOYEE OR INDEPENDENT WORKER

Code p01406 @

Status

1406 - DETERMINATION OF EMPLOYEE OR INDEPENDENT WORKER

It is in the best interests of this state, workers, and businesses for there to be

certainty regarding the legal status of workers concerning workers’ compensation as
defined in WV Code, chapter 23, unemployment compensation in WV Code chapter 21A,
Human Rights Act rights in WV Code 5-11-1 et seq., and wage payment and collection
in WV Code 21-5-1 et seq., and their applicable rights and obligations. Clarity in a
worker’s classification allows businesses to comply with applicable faws, provides
workers with certainty as to their benefits and obligations, and minimizes unnecessary
mistakes, litigation, risk, and legal exposure laws concerning workers’ compensation,
unemployment compensation, Human Rights Act.

It is in the best interests of workers, business, and government to have clear,
objective, and certain standards for determining who is an employee and who is an
independent contractor concerning workers’ compensation,

unemployment compensation, Human Rights Act rights, and wage payment and
collection.

The purpose of this policy is to bring certainty and consistency in the laws and

clarity regarding the distinction between employees and independent contractors in laws
concerning workers’ compensation, unemployment compensation, Human Rights Act
rights, and wage payment and collection. By doing so, the state will ensure that workers
who are indeed “"employees” are properly classified as such and will be afforded the
legal protections and obligations that apply to such status, and that workers who desire
to be, and meet the standards of being, independent contractors will be entitled to

the freedoms that such a relationship provides, which will reduce unnecessary and
costly litigation and confusion in the workforce marketplace and in the courts.

Certain Laws May be Superseded
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All laws concerning WV Code, Chapter 23, Workers’' Compensation; WV Cede, Chapter
21A, Unemployment Compensation; WV Code, 5-11-1 et seq., Human Rights Act; and
WV Code 21-5-1 et seq.; Wage Payment and Collection, where the application thereof is
contingent upon the classification of a worker as being an employee are superseded, to
the extent necessary, by this policy.

Classification of Independent Contractors and Employees

Subject only to the provisions of WV Code 21-5I-4(b), a person shall be classified as an
independent contractor under WV laws as defined in workers’ compensation in chapter

23, unemployment compensation in chapter 21A, Human Rights Act rights in 5-11-1 et
seq., and wage payment and collection as defined in 21-5-1 et seq. if:

A. The person signs a written contract with the principal, in substantial compliance
with the terms of this subsection, that states the principal’s intent to engage the
services of the person as an independent contractor and contains
acknowledgements that the person understands that he or she is:

1.

2.

Providing services for the principai as an independent contractor;

Not going to be treated as an employee of the principal;

. Not going to be provided by the principal with either workers’

compensation or unemployment compensation benefits;

. Obligated to pay all applicable federal and state income taxes, if any, on

any moneys earned pursuant to the contractual relationship, and that
the principal will not make any principal; and

. Responsible for the majority of supplies and other variabie expenses that

he or she incurs in connection with performing the contracted services
unless: The expenses are for travel that is not local; the expenses are
reimbursed under an express provision of the contract; or the supplies or
expenses reimbursed are commonly reimbursed under industry practice;
and;

B. The person:

1.

Has either filed, or is contractually required to file, in regard to the fees
earned from the work, an income tax return with the appropriate federal,
state, and local agencies for a business or for earnings from self-
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employment; or

2. Provides his or her services through a business entity, including, but not
limited to, a partnership, limited llability company or corporation, or
through a sole proprietorship registered with a “doing business as” as
required under state or local law; and;

C. With the exception of the exercise of control necessary to ensure compliance
with statutory, regulatory, licensing, permitting, or other similar obligations
required by a governmental or regulator entity, or to protect persons or property,
or to protect a franchise brand, the person actually and directly controls the
manner and means by which the work is to be accomplished, even though he or
she may not have control over the final result of the work: Provided, That
the required deployment, implementation, or use of any safety improvement by
an independent contractor as required by contract or otherwise shall not be
considered when evaluating status as an employee or independent contractor
under any state law. For purposes of this section, "safety improvement” shall
mean any device, equipment, software, technology, procedure, training, policy,
program, or operational practice intended and primarily used to improve or
facilitate compliance with state, federal, or local safety laws or regulations or
general safety concerns. This provision is satisfied even though the principal may
provide orientation, information, guidance, or suggestions about the principal’s
products, business, services, customers and operating systems, and training
otherwise required by law; and;

D. The person satisfies three or more of the following criteria:

1. Except for an agreement with the principal relating to final completion or
final delivery time or schedule, range of work hours, or the time
entertainment is to be presented if the work contracted for is
entertainment, the person has control over the amount of time
personally spent providing services;

2. Except for services that can only be performed at specific locations, the
person has control over where the services are performed;

3. The person is not required to work exclusively for one principal unless:

a. A law, regulation, or ordinance prohibits the person from providing
services to more than one principal; or

b. A license or permit that the person is required to maintain in order
to perform the work limits the person to working for only one
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principal at a time or requires identification of the principal;

C. The person is free to exercise independent initiative in soliciting
others to purchase his or her services;

d. The person is free to hire employees or to contract with assistants,
helpers, or substitutes to perform all or some of the work;

€. The person cannot be required to perform additional services
without a new or maodified contract;

f. The person obtains a license or other permission from the principal
to utilize any workspace of the principal in order to perform the
work for which the person was engaged,

g. The principal has been subject to an employment audit by the
Internal Revenue Service (IRS) and the IRS has not reclassified
the person to be an employee or has not reclassified the category
of workers to be employees;

The person is responsible for maintaining and bearing the costs of any
required business licenses, insurance, certifications, or permits required
to perform the services; or

E. The person satisfies the definition of a direct seller under Section 3508(b)(2) of
the Internal Revenue Code of 1986.

The classification of all workers who do not satisfy the criteria set forth shali be
determined by the test set forth in Internal Revenue Service Rev. Ruling 87-41, for
purposes of classifying workers under the laws concerning workers’ compensation,
unemployment compensation, Human Rights Act, and wage payment and collection. In
addition, nothing requires a principal to classify a worker who meets the criteria
contained therein as an independent contractor, the principal always being free to hire
the worker as an employee.

Limitations as to Scope

The test for determining whether a person is an independent contractor or employee
set forth in this policy applies only for purposes of workers’ compensation, Human
Rights Act, and wage payment and collection. This test has no application to other areas
of law, such as whether a person is an independent contractor or an agent of principal
for determining whether the law of principal and agent applies with respect to such
questions as the issue of vicarious liability to a third party in tort. Further, this
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policy does not apply with respect to organizations or persons subject to the provisions
of WV Code 17-29-11,

© Neola 2022

Legal WV Code, Chapter 23, Workers’ Compensation
WV Code, Chapter 21A, Unemployment Compensation
WV Code 5-11-1, et seq, Human Rights Act
WV Code 21-5-1 et seq., Wage Payment and Collection
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5024

Whenever the following iterns are used in these bylaws, policies and administrative guidelines they shall have the meaning set

forth below:

Administrative Guideline

A statement, based on policy, usually written, which outlines and/or describes the means by which a policy should be
implemented and which provides for the management cycle of planning, action, and assessment or evaluation.

Apps and Web Services

Apps/web services are software (i.e., computer pragrams) that support the interaction of personal communication devices
(as defined in Bylaw 0100, above) over a network, or client-server applications in which the user interface runs in a web
browser. Apps/web services are used to communicate/transfer information/data that allow students to perform
actions/tasks that assist them in attaining educational achievement goals/objectives, enable staff to monitor and assess
their students' progress, and allow staff to perform other tasks related to their employment. Apps/web services also are
used to facilitate communication to, from and among and between, staff, students, parents, Board members, and/or other
stakeholders and members of the community.

Athletic Director

A person employed by a County Board who Is responsible for planning, management, operation and

Board

The Board of Education of the school system.

Bylaw

Rule of the Board for its own governance.

Central Office Administrator

evaluation-of-the athletic program for the school or schools to which he or she is assigned.

A professional educator employee who implements or supervises one (1) or more aspects of the County’s program and
who meets the certification and/or licensing requirements of the State.

Ciassroom Teacher

A professional educator has the direct instructional or counseling relationship with students and spending the majority of
his/her time in this capacity. W.Va. 18A-1-1(b){1)

Compulsory School Age

Compulsory school attendance shall begin with the school year in which the sth birthday is reached prior to the first day
of July or upon enrelling in a publicly supported kindergarten program and continuing to the seventeenth birthday. There
are certain statutory exemptions to compulsory attendance set out in § 18-8-1.

County
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A political subdivision of the State of West Virginia. The word "county” may be used In conjunction with the words "school
system"”, "Board of Education” or "Superintendent” to specify the particular entity to which a reference is made.

District

A county schooi district.

Due Process

The safeguards to which a person is entitled in order to protect his/her rights.

Ethics Commission (Commission)

Means the West Virginia Ethics Commission.

Full Board

Authorized number of voting members entitled to govern the County.

Information Resources

The Board defines Information Resources to include any data/information in electronic, audio-visual or physical form, or
any hardware or software that makes possible the storage and use of data/information. This definition includes but is not
limited to electronic mail, voice mait, social media, text messages, databases, CD-ROMs/DVDs, web sites, motion picture
film, recorded magnetic media, photographs, digitized information, or microfilm. This also includes any equipment,
computer facilities, or online services used in accessing, storing, transmitting or retrieving electronic communications.

Instructional Resources

"Instructional Resources" include print materials, electronic resources, and/or combinations of such instructional
resources which convey information to the student,

Long-Term Substitute

A long-term substitute means a substitute employee who fills a vacant position that the Superintendent expects to extend
for at least thirty (30) consecutive days, and is either: (1) listed in the job posting as a long-term substitute position of
over thirty (30) days,; or (2} listed in a job posting as a regular, full-time position and {a} is not filled by a regquiar, fuil-time
employee; and (b} is filled by a substitute employee.

For the purposes of WV Code 5-16-2 (eligibility for PEIA benefits), long-term substitute does not include a retired
employee hired to fill the vacant position.

May
This word is used when an action by the Board or its designee is permitted but not required.
Meeting

Any gathering which is attended by at least a quorum and is open to all of the members of the Board, where deliberation
toward a decision regarding the business of the Board is had or where such decision or action is made.

Other Professional Employee

A person from another profession who is properly licensed and is employed to serve the public schools and includes a
registered nurse, licensed by the West Virginia Board of Examiners for registered professional nurses and employed by a
county board of education.

Parent

The natural, adoptive, or surrogate parents or the party designated by the courts as the legal guardian or custodian of a
student. Both parents will be considered to have equal rights unless a court of law decrees otherwise.

Personal Communication Devices

Personal communication devices ("PCDs") include computers, laptops, tablets, e-readers, celiular/mobile phones,
smartphones, {x ) telephone paging devices (e.q., beepers or pagers), and/or other web-enabled devices of any type.

Policy
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A general, written statement by the governing board which defines its expectations or position on a particular matter and
authorizes appropriate action that must or may be taken to establish and/or maintain those expectations.

President

The president of the Board of Education.

Principal

The professional educator who as an agent of the Board has responsibility for the supervision, management, and controi
of a school or schools. The major responsibility shall be the general supervision of the school{s) and all school activities

involving students, teachers and other school personnel. In policy, capitalization of Principal implies delegation of
responsibilities to appropriate staff members.

Professional Educator

A teacher, supervisor, principal, Superintendent or public school librarian; registered professional nurse and employed by
a county board, who has, at least, a baccalaureate degree from a nursing program; and includes technology integration
specialists or any other person regularly employed for instructional purposes in a public school in this State,

Professional Personnel

Persons who meet the certification and/or licensing requirements of the state and includes the professional educator and
other professional employees.

Professional Instructional Personnel

A professional educater whose regular duty is as that of a classroom teacher, librarian, attendance director or school
psychologist. A professional educator having both instructional and administrative or other duties shall be included as
professional instructional personnel for that ratio of the school day for which s/he is assigned and serves on a regular full-
time basis in appropriate instruction, library, attendance, or psychologist duties.

Professional Student Support Personnel

Teachers who are assigned and serve on a regular full-time basis as a properly licensed counselor or school nurse with a
bachelor's degree who is licensed by the West Virginia Board of Examiners for registered professional nurses.
Professional student support personnel shall also include professional personnel providing direct social and emotional
support services to students, as well as professional personnel addressing chronic absenteeism. Professional student
support personnel shall be considered as professional educators except in determining the allowance for professional
educators.

Public Employee

Any full-time or part-time employee of any state, county, or municipal governmental body or any political subdivision
thereof, including county school boards.

Public Official

Any person, including a public servant volunteer, who is elected to, appointed to, or given the authority to act in any state,
county or municipal office or position, whether compensated or not, and who is responsible for the making of policy or
takes official action which is either ministerial or nonministerial, or both, with respect to: 1) Contracting for, or
procurement or goods or services; 2) administering or monitoring grants or subsidies; 3) planning or zoning; 4)

inspecting, licensing, regulating or auditing any person; or 5) any other activity where the official action has an econamic
impact of greater than a de minimis nature on the interest or interests of any person.

Public Servant Velunteer

Any person performing services, without compensation, on behalf of a public official and who is granted or vested with
powers, privileges or authorities reserved to public officials.

Regular Full-Time Employee

Any person employed by a county board who has a regular position or job throughout his/her employment term, without
regard to hours or method of pay.

Relative

The mother, father, sister, brother, spouse, parent of spouse, child, grandparents, grandchild, or dependent in the
immediate household.
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All personnel employed by the Board. They shall be comprised of two (2) categories: professional personnef and service
personnel.

Secretary
The Superintendent of the Board.
Service Personnel

An employee who serves the school or schools in a nonprofessional capacity, including such areas as secretarial,
custodial, maintenance, transportation, food service and as aides.

Social Media

Social madia includes online platforms where users engage one another and/or share information and
ideas through text, video, or pictures. Social media consists of any form of online publication or presence
that allows interactive communication, including, but not limited to, text messaging, instant messaging,
websites, weblogs (blogs), wikis, online forms (e.g,, ¢hat rooms), virtual worlds, and socia] networks,
Examples of social media include, but are not limited to, Facebook, Facebook Messenger, Google
Hangouts, Twitter, LinkedIn, YouTube, Flickr, Instagram, Pinterest, Skype, and Facetime, Social media
does not Include sending or receiving e-mail through the use of District-issued e-mail accounts, Apps and
sarvices shall not be considerad social media unless they_are listed on the District's website as District-

approved soclal media platforms/sites,

Teacher

A teacher, supervisor, principal, Superintendent, public schoo) librarian; or any other person regularly employed for
instructional purposes in a public school in this State.

Technology Resources

The Board defines Technology Resources to include computers, laptops, tablets, e-readers, cellular/mobile telephones,
smartphones, web-enabled devices, video and/or audio recording equipment, projectors, software and operating systems
that work on any device, copy machines, printers and scanners, information storage devices {including mobile/portable
storage devices such as external hard drives, CDs/DVDs, USB thumb drives and memory chips), the computer network,
Internet connection, and onfine educaticnal services and apps.

Treasurer

The chief fiscal officer of the Board.
Vice-President

The Vice-President of the Board of Education.
Voting

A vote at a meeting of the Board. Board meetings may be held by teiephone conference or other electronic means and
members may vote by telephone conference, other electronic means or in person, 6-9A-2(4), Code of West Virginia

Citations to West Virginia statute are noted as WV Code or Code of West Virginia. Citations to Rules of the State Board of
Education are noted as C.5.R, or {Code of State Regulations, or West Virginia State Board of Education policy. Citations to the
Federal Register are noted as FR; to the Code of Federal Regulations as C.FR., and to the United States Code as U.S.C. or
U.S.C.A.

Revised 3/1/10
Revised 6/21/11
Revised 6/18/12
Revised 7/7/14
Revised 2/25/19
Revised 8/26/19

® Neola 2020
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Code podi22.01

Status @/7

Adopted August 1, 2007

4122.01 - DRUG-FREE WORKPLACE

The Board of Education helieves that quality education js not possible in gnenvironment affected by drugs. [t will seek,
thecgfore IiE 1] intain an educational i
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Legal 41 U.S.C. 701, et seq., Drug-Free Workplace Act of 1988 20 U.S.C. 3224A
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May 20, 2017

4120.04 - EMPLOYMENT OF SUBSTITUTES

5036

The Board of Education shali employ and the Superintendent, subject to the approval of the Board, shall assign substitute serv
personnel on the basis of seniority to perform any of the foliowing duties
A. To fdl the temporary absence of another service employee.

B. To fill the position of a regular service employee who either requests a leave of absence from the Board in writing and is

granted the leave in writing by the Board, or is on workers' compensation and absent.

If the leave of absence is to extend beyond thirty (30) working days, the Board shall post the position of the absent
employee under the procedure set forth in WV Code 18A-4-8b. If a substitute service employee is ermployed to fill the
position of the absent employee and is employed in the position for twenty (20} or mare working days, the substitute
service person acquires regular amployee status with the exception of regular job bidding rights, does not accrue
regular senonty, and is accorded all other rights, privileges and benefits pertaining to the position until the regular
employee returns to the position or ceases to be employed by the Board.

The regular or substitute employee whe fills a vacancy that is related to a leave of absence or the absence of an
employee on worker's compensalion in any manner as provided in this polcy, upon termination of the leave of absence of
the employee, shall be returned to his/her original position or status.

No service person may be required to request or to take a feave of absence and no service persan shat! be deprived of
any right or privilege of regular employment status for refusal to request or failure to take a leave of absence

C. To perform the service of a service emplayee who is authorized to be absent from duties without loss of pay.

B. To temporanly fill a vacancy in a permanent position caused by severance of employment by the resignation, transfer,

retirement, permanent disability, dismissal for cause, or death of the regular service employee whoe had been assigned to
fill the position.

Wwithin twenty (20) working days from the commencement of the vacancy, the Board shall fill the vacancy under the
procedures described in WV Code 18A-4-8b and 18A-2-5, and the person hired to fili the vacancy shall have and shall be
accorded all rights, privileges and benefits pertaining to the position.

. To fili the vacancy created by a regular employee's suspension.

[f the suspension is for more than thirty (30) working days, the Board shall post the position of the suspended employee
under the provisions of WV Code 18A-4-8b. If a substitute service employee is employed to fill the suspended employee’s
position, the substitute employee shall acquire regular employee status with the exception of reqular employee job-
bidding rights, shall not accrue reguiar seniority, and shall be accorded all rights, privileges and benefits pertaining to the
position until the termination by the Board becomes final or the suspended employee is returned to employment.

If the suspended employee is not returned to his/her job, the Board shall fill the vacancy under the procedures described
in WV Code 18A-4-8b, and 18A-2-5,

- To temporarily fill a vacancy in a newly created position prior to employment of a service personnel on a regular basis
under the procedure set forth in WV Code 18A-4-8b.

G.

Service personnel substitutes shall be assigned in the following manner:
A. A substitute with the greatest length of service time, that is, from the date s/he began his/her assigned duties as a
substitute in that particular category of employment, shall be given priority in accepting the assignment throughout the
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period of the reguiar employee's absence or until the vacancy is filled on a regular basis under the procedures described
in WV Code 18A-4-8b.

B. All service personnel substitutes shall be employed on a rotating basis according to the length of their service time until
each substitute has had an opportunity to perform simifar assignments. Employees first placed on the substitute rotation
list during a school year shall initially be placed at the bottorn of the F'st. The substitute rotation list shalt be re-ardered
according to seniority each July 1st,

C. If there are reqular service employees employed in the same building or working station as the absent employee and
who are empleyed in the same classification category of employment, they shall be first offered the opportunity o fill
the position of the absent employee on a rotating and seniority basis with a substitute service employee then filling the
regular employee's position. A regular employee assigned to fill the position of an absent employee shall be given the
opportunity to hold that position throughout the absence. For purposes of this policy, ali regularly employed bus operators
are considered to be employed within the same building or working station.®

D. It is expected that substitute employees will be available and accept offered assignments. The unavailablty of a
substitute employee or the refusal of offered assignments at excessive levels has a detrimental effect upon the efficient
operation of the school system. However, in recognition of the accurrence of a reasonable number of circumstances
beyond the contral of substitute employees, a determination has been made to permit a total of ten (10) instances of
unavailability and/for refusal (regardless of reason) within a schoo! year before adverse personrel action is
recommended. Separate logs shall be maintained for substitute itsts in each classification. Each log shall reflect the
response to telephane contacts or attempted telephone contacts made to offer available substitute assignments. If there
is no answer, the log shali note that the substitute employee was "not available.” If an employee declines an assignment
after being contacted the log shall nate "decline.” In the event a substitute employee is either "not available” or "declines"
work on six (6) separate occasions the employee shall be pravided with a warning letter indicating that four {4} additional
instances of non-availability and/or refusal shall result in a recommendation that employment be terminated. After a
warning letter has been issued and following four (4) additional instances of non- availabibty and/or refusa! within a
school year, the Supenatendent shall recommend the termination of the employment of the substitute empioyee. A
substitute employee who ts terminated under the terms of this pehcy shall not be eligible for employment with Marian
County Schools in any capacity for a period of three (3) years following the date of termination

Persons whose names do not already appear on the substitute list for a service personnel category of employment may attain
that status only by making apphcation in response to 8 posted notice of vacancy for that substitute list. The posting process, and
the selection of candidates from among the applicants, shall follow the procedures set forth in WV Code 18A-4-8b,

The salary of a substitute service employee shall be based upon his/her years of employment as defined in WV Code 18A-4-E
and as provided in the State minimum pay scale set forth in WV Code 184-4-8a and shall be in accordance with the salary
schedule of persons regularly emplayed in the same position In the county in which s/he is employed

Before any substitute service employee enters upon his/her duties, s/he shall execute with the County Board a written contract
as provided in WV Code 18A-2-5.

To establish a uniform system of providing a fair and equitable opportunity for substitutes to enter upon their duties for the first
time, the foliowing methad shall be used: The initial order of assigning newly employed substitutes shall be determined by 3
random selection system established by the affected substitute employees and approved by the Board. This intal prionity order
shall be in effect only until the substitute service personnel have entered upon their duties for the first time,

Leng-term substitute®* means a substitute employee who fills a vacant position that the Superintendent expects to extend for a
least thirty {30) consecutive days, and 15 either:

A listed in the job postng as a long-term substitute position of over thirty (30) days: or

B. Iisted in 2 job posting as a regular, full-time position and

1. is not filied by a regular, full-time employes, and

2. is filled by a substitute employee.
For the purposes of eligibility for PEIA benefits, a long-term substitute does not include a retired employee hired to fill the vacan!

posticn._Brior to gny re QL BCCOMING EMRPOYaH ON & IAMROrary fuii-time or temporary part-time basis b
Plf-144 NRE-ROLTY e Ratramant BOard (1A A fROLRL no. 1 a5 wiven-thro ratiranitE no JLAL
RINROrE RIMARIG “M nt's retired status or benaflt non the raetirant's

7 RELANcS © 19,07 v o . E - L R —riae-Sa il e i s ampig - 35 k- QQEIY! 14-
Retiremsat Board, In writing. of the retirant's subsequent employment, = T T———

Substitute service employees who have worked thirty {30) days for a schoo! system shall have all rights pertaining to
suspension, d smissal and contract renewal as are granted to regular service persannel in WV Code 18A-2-6, 18A-2-7, 184-2-8
and 18A-2-8a. A substitute employee who has not worked a total of thrty {30) days may be dismissed at the sole discretion of
the Superintendent, with or without cause. Any substitute employee dismissed by the Superintendent shall be notified of his/her
dismissal in writing.

Spauvser-el Beard-memborsmapbo-omphyed-beyp-theBoardrarsubitibobesarvlea emplopss s provided-theBaard
memberwhosaspausrets-balng-sonstlereddorermptrprent docsr notparilelpatetn-pry-wmp-trdhe doeueslonar

Mipa:/igo.boarddocs comimdmer /Board.nstPrivateZopensiog ird? 3



2N, 10:30PM BoardDocs® PL

votrensuch-employment and doesnot subsoquontiy-tscuss-orvole vpen-disciphnersalary tovelor other
motterdirecty-ofHecting theemployee:

The Board will not employ as a substitute service employee the spouse or unemancipated child or a dependent (IRS criteria
the Superintendent or any Board member. Otherwise, the Board may employ a member's or the Superintendent’s relative
including his/her parent or parent-in-law, brother or sister, brother-in-law or sister-in-law, child, son-in-law or daughter-in-la=
grandparent, or grandchild. When any such relative of a Board member is empfoyed as a substitute service employee, th
refated Board member shall not participate in any way in the discussion or vote on the empiloyment, and the Board memb
shall leave the Board meetng during the discussion and vote. When any such relative of the Superintendent is employed as a
substitute service employee, the Superintendent shall not participate in any way in the discussion on the employment
Thereafter, the Board member may not vote on a personnel matter involv ng his/her relative untess the matter affects the Boa
member’s relative as a member of a profession or occupation, or as a member of a class of at least five {5) persons

Any person who intentionally misstates facts material to his/her qualifications for employment as a substitute service emplayes
or the determination of salary shall be subject to dismissal by the Board.

Apphications for employment as a substitute service employee will not be accepted from any current Board member. If 3 Board
member wishes to apply for a position, his/her resignation must be accepted by the Board prior to submitting an application and
circumstances must be such as to avoid the Board member's apparent use of hisfher authority or influence as a Board member
to secure the employment position. Empioyment, as used herein, shall not include volunteer positions for which no compensation
is paid.

A substitute service employee may Hle a grievance but is considered an employee only on matters related to days worked or
when there is a violation, misapplication or misinterpretation of a statute, policy, rule, or written agreement relating o su
substitute.

Substitute service personnel shall be evaluated in accordance with State and lacal policies,

Revised 4/21/09
Revised 3/1/10

© NEOLA 202209

Legal WV Code 18A-4-15
WV Code 6C-2-2(d)
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Book Palicy Manual

Sectlion Volume 14, No.l - February 2022 Draft

Title REPLACEMENT - SCHOOQL-SPONSORED PUBLICATIONS AND PRODUCTIONS
Code po5722

Status

Adopted August 1, 2007

5722 - SCHOOL-SPONSORED STUDENT PUBLICATIONS AND PRODUCTIONS

The Board of Education sponsors student publications and productions as means by which students learn, under
adult direction/supervision, the rights and responsibilities inherent when engaging in the public expression of
ideas and information in cur democratic society.

Eor purposes of this policy, school-spopsored student media shall include both stude pu_bugﬂ;gn; anq

productions. School-sponsored studant media does not include student expression related to at are not
directly associated with student publications/productions. The term nublication shall include dj_;trubution,
transmission, and dissemination of a student publication, regardless of its me s nt publications shall
include any written_matarials, (including, but not limited to, banners, flyers, posters, pamphlets.ﬂom:as,
nawspapers, playbills, yearbooks, literary journals, books, and t-shirts and other school-sponsored ::lqthmg) ({(

as well as mg;eﬂal in electronlc or online form including byt not nrm;gg toApps and Services (as defined in
Bylaw 0100), web pages/sites, web logs (Blogs), video ar audio ¢} ps, (v) o) ings of Social Media (as defined in

s:m__j_a: distribution/dissemination. [end of options] () The Board express!y pr the use of 50 |al Madla
refated to student publications,

The term performance shall include presentation and broadcast of a student production. Student productions
shall include yocal, musical, and/or theatrical performance, impromptu dramatic presentatign,_or any electronic
media (includipg but not listed to radio and television programs, video blogs (vlogs), podcast, () Social Media
(as defined in Bylaw 0100) and other video or audio produetions that are recorded for re-broadcast or broadcast
in real time using any available broadcast technology). (¥) and other video or audio productions that are
recorded for re-broadcast or broadcast in real time using any available broadcast technology). [end of option]
) The Board expressty prohibits the use of Social Media related to student productions.

[DRAFTING MOTE: The Board should select the following option only if it selected the first option under student
pu Ilcatl_qn or either or both of the farst two op;:ons under student production.}

:_itugent media, in accordance w with Policy 7544, School-sponsored student media also must comply with Policy

7540.02. i
3 ) a S
For purposes of this policy, school communi

s defined to include students, Schoadl District employees {i.e,,
g_m[ﬂ{m_tg_g_g___d_mf_q_ael nal and staff), parent/family members (*) and other mgj_lduals who are, (1
) mu‘ite_d_v the Superlnl;g_[l_dg_nL( i permitted by the Superintendent [end of option] to
view a performance or receive directly | frgm I;,he D|st;r,qj;a_ publication ( ). and those who have been issued
craedentials to access the District's secure portal. [end of option}

The fgllowing speech is unprotected and prohibited in all school-sponsaraed student publications and productions:
speach that is defamatory, libelous, obscene or harmful to minors as that term is defined in the Children's
Internet Protection Action (CIPA); speech that is reasonabty likely to cause substantial disruption of or matorial
interference with school activities or the educational process; spaech that infringes upon the privacy or rights of
others; speech that violatas copyright law; speech that promotes activities, products or servicas that are
unlawful (illegal) as to minors as defined by State or Federal law; and speech that otherwise violates school
policy and/or State or Federal law. The Board authorizes the administration to engageg in prior review and
restraint of school-sponsored publications and uroductions to prevent the publication or performance of
unprotected speech,

;Studen_:_gxnr_gssion rezlates to classrooms or educational settings not gtherwise directly associated with school-
sponsored student publications/preductions are nonpublic forums. As nonpublic forums; the content of such

student axpression can be regulated for legitimate pedagogical school-relatad reasens, Schogl officials shall
routinely and systematically review and, if necessary. _r:ﬁ.tﬂsx_thgsg.nmmguhsﬂ.ﬂml_emmresswns prior tg
publication/performance in a reasonable manner that is neutral as to the viewpoint of the speaker.

_[mE,T_ING NOTE: With respect to student expressio dto cla ooms or educational settings not otherwise

directly associated with schogl-sponsored student publications/productions, select Option_1, Optign 2, Option 3,

v P - V. ke g T -
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Option 4, or Option 5.]

{.1.Ontlon #1
[_.1.Nonpublic forum student expression may _be published/performed outside the school community_(i.e., to the
general public). () See Board Policy 9160 - Public Attendance at School Events,
[END OF OPTION #1)
[.1.0ntlon #2
[.1.Whlle nonpublic forum student expression generally may be published/performed outside the school
community. (i.e., to the general public), the following nonpublic forum student expression may be

performead only to members of the school community: [identify] (). See Board
Policy = hool Events.

;?p_emnu_n
Option #3
ily_noppublic forum student expression may be published/performed only to members of the
school community, the Superintended may authorize specific nonpublic forum student expression to be
published /performed outside the school community (i.e,, to the general public). A teacher, student, or group of
students who wish to have nonpublic forum studept expression published/performed outside the school
community_ must submit to the Superintendent a req

uest for prior written approval for such
pwpmt ) See Board Poilcy 9160 - Public Attendance at School Events,

{ y
MEWMDMMMMMM]

[_1_While ordinarily_nonpublic forum student expression may_be published/performed only to members of the
school community, the following nonpublic forum student expression may be published/performed outside the
school community (i.e.. to the general public): [identify], (_) See Board Policy 9160 - Public
Attendance at School Events.

LEN 1
ption #5

[DRAFTING NOTE: The Board should selact this option if it has prohibited the use of District-approved Social
Media to publish/perform nonpublic forum student media, with the exception of nonpublic forum student media
that is disseminated through District-approved Social Medial that employs a secure portal that restricts access
to_members of the school community through the use of 2 User ID and Password (or other form of biometric
authentication security).]

[.1.Nonpublic forum student expression may be published/performed only to members of the school

community. () See Board Policy, 0 - Pub an School Events,

[END OF OPTION#S]

{DRAFTING NOTE: PLEASE CHOOSE ONE (1) OF THE FOLLOWING FOUR (4) OPTIQNS (A-D). The order in which the
below four (4) options are listed is not meant to convey a pr ion. Boar. elect

yreference or recommendation. Boards should s
!M_QMMQEUQEQGEMPFB%E or a new practice they wish to follow. As they consider the
following_options, the Board and administrators are encotiraged to consult the accompanying Toolkit for a
discussion of the different types of forums - e.g.,_nenpublic forum and timited public forum.]

[.1.Ontion A [Select if the Board intends to designate all school-sponsored student media to be limited-purpose
nuMms_r(‘i el not subject to prior review/restraint) and generally allows them to be published/performed
outside the school community. This is the most permissive of the options.]

I llhmwmwpurpmmwm
can address matters ares : 47 s sponsored student media
may_be published/parformed outside the school community. The student Journalists, content-creatars and/or
performers involved ip these publications/ productions have thae right to determine the content of the student
media.

{_.1.The content may address general matters of public concern and Is open to the public at large for comment at
the discration of the student journalists/content-creators/performers. S will not review ric
the content of school-sponsored student media prior to publication/performance, except with respect to
unprotected speech, () Each medium should provide a full opportunity for students te inquire, question, and

https://g o.boarddocs.comwwimar/Board nsfiPrivate?openglogird 219



17122, 4.36 PM BoardDocs® PL

exchange idecas, { ) Content should reflect all areas of student interest and may include topics about which there
may be dissent and/or controversy. {end of options]

All school- pgnsgreg student media shall contain a notice to the reader/viewar that the material, while school-
sponsored, is student directed and not subject to prior review. Given all student publications and/or productions
have been desi gnated as limited-purpose pghng forums, the school assumes no liability for their content, With
editorial control comes responsibility. Student journalists, content-greators, and performers are axpected to
establish and enforce standards for their publications fproductions that are consistent with professional
journalism/artistic/theatrical/broadcast standards,

[END OF OPTION A)

[_1 Option B [Select if the Board intends to identify specific school-sponsored student publications f productions to
be limited-purpose public forums (i.e., not subject to prior review/restraint), which may be
published/performed outside the school community. School-sponsored student publications /productions not

listad are considerad nonpublic forums and will be subject to routine and systematic prior reylew and restraint,
This is the second most permissive option, only parmits prior review/restraint of nonpublic forums, and

ganarally allows limited-purpose public forums to be generally published/performed outside the school
community.]

The Board designated the following_official, school-spanscred student media to be limited-purpose public
forums:

As limitad-purpose public forums the student journalists, content-creators, or parformers associated with the

bgve-listed publications and/or productions may address matters of concern and/or intarest to their
rﬂadfl:ltif_\cie_wa;ﬁ.__']:ne student jourpalists, content-creators, and/or performers involved in the above-listed
publications /productions have the right to determine the content of this student media.

[.1The content may address general matiers of public concern and is gpen to the public at large for comment at
the discretion of the student journalists/content-creators/performers.

School officials will not routinely and systematically restrict content of the publications andfor productions
listed above prior to their publication/performance, except with respect to unprotected speech, () Each medium
should provide a full opportunity for students to inquire, question, and exchange ideas. {( )} Content should reflect
all areas of student interest and may include topics about which there may be dissent and/or controversy, [end
of options]

The above-listed publications and/or productions shall contain a notice to the reader/viewer that the material,
while school-sponsored, is student-directed and not subject to prior review. Given the listed student publications
and/or productions have been designated as limited-purpose public forums, the school assumes no liability for
their content, and with editorial cnntrol comes responsibility. Student iournalists, content- creators and

consistent with professional journalism/ artistic/theatrical/broadcast standards.

All other schogl-sponsored student media including classroom and/or other curricular, co-curricular, or extra-
curricular/club-related publications and/cr productions, are nonpublic forums, As nonpublic forums, the content
of these other student publications and productions can be regulated for legitimate pedagogical school-related
reasons, School officials shall routinely and systematically review and, if necessary, restrict the content of all
school-sponsored student media, except for those publications/productions listed above, prior to
publication/performance in a reasonable manner that is neutral as to the viewpoint of the speaker. [DRAFTING
MOTE: It is critical that the schoagl officials actually engage in prior review/restraint and not just reserve the
right to engage in such review/restraint, If the school officials fail to routinely and consistently exercise this
authority, a_ court reviewing a student challenge to a review/restraint may_hold that this policy is not being
implemented as written, and therefore the Board may be found to have lost the authority it attempted to
preserve for its administrators. The Board shall provide school officials with guidance and tralning in order to
implament this duty of review/restrain aeffectively and lagalky.]

{DRAFTING NOTE: Select Option B1, Option B-2, Option B-3, Option B-4, or Option B-5,]
[DRAFTING NOTE: The Board should select this option only if it has prohibited all nonpublic forum school-

sponsored student publication/performance on Social Media, with the exception of nonpublic farum school-
sponsored student media that is disseminated through District-approved Social Media that employs a secure

b e b T T e R B WAL Y PR | § o
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MWWMM gh the use of a User ID and Password (or
other form of biometric authentication security).]

[.1_Nonpublic forum school-sponsored student media may be published/perforimed only to members of the
school community.

[END OF OPTION B-1]

[DRAFTING NOTE: The Board should select either Option B-2 or Option B-3 if it has authorized the limited use of
District-approved Social Media to publish/perform nonpublic forum school-sponsored student media; as

mentioned above, it is critically important that school officials routinely apnd congistentty. mmhn ir limited
authority to engage in prior review/restraint with respect to the publication/performance of all nonpublic forum
school-sponsored student media.]

[.1.OQptlon B-2

[]_While ordinarily nonpublic forum schoo|-sponsored student media may_be published/performed only_to
members of the schooj community, the following nonpublic forum student media may be published/parformed

putside the school community (i.e., to the general public); [identify] (.) high school newspaper,
[couild substitute with the name of the newspaper} ( )_high school yearbaok
Wi [could substitutg with the name of the yearbook] (
) [insert name(s) of specific school-sponsored student
publications /productions]. () See Board Policy 9160,
[END OF OPTION B-2}
'[,{_( Option B-3
While ordinarily_nenpublic forum school-sponsored student media may be published/performed only to
members of the school community, the Superintendent may authorize specific nonpublic forum student media to

be published/performed outside the school community (i.e,, to the general public), A student or group of
students memm_b.ame his/her/thair nonpublic forum student media published/performead outside the schog|

community must submit tp the Superintendent a request for prior written approval for such
nublication/performance,

[END OF OPTION 8-3]

(.1 Option B-4

[.1_While nonpublic forum school-sponsored student media generally may be published/performed outside the
school community {i.e,, to the ganeral public), the fellowing_ muubllijmsmiﬁnmﬂhm b

published/performed only to members of the school community [ .ﬂs.u.ti_v]_( ) See
Board Policy 9160,
[END OF OPTION B-4]
[.1Option B-5

[.1_Nonpublic forum school-sponsored student media may be published/performed outside the school community
{i.e., to_the general public). () See Board Policy 9160,

[END_OF OPTION B-5]

[END OF OPTION B]

[.1.Option C [Select if the Board intends to jdentify_specific student publications/productions to be limited-
nurpose public forums but wants to retain the authority to engage in limited and consistent prioc
review/restraint on the basis of four (4) identified reasons. School-sponsared publications/productions not

listed are considered nonpublic forums and will be subject to routing prior review and restraint. This is the
second most restrictive and permits some prior review/restraint involving what are otherwise limited-purpose
publjic forums.}

IM_MQQQEE the following officlal, school-sponsored student media to be limited-purpose public
forums:

[List all publications so designated])
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As limited-purpose public forums, the student journalist, content-creators or performers associated with the
above-listed publications and/or productions may address maftters of concern and/or interest to their
readers/viewers, The student journalists, content-creators and/or performers involved in the above-listed
publications fproductions have the right to determine the content of this student media, ( ) While designated as
limited-purpose public forums, the listed publications/productiopns are not intended to address general matters
of public concern and are not open to public comment.

School officials will_not routinely and systematically restrict content of the publications and/for productions
listed above prior to their publication/performance; however, school officials may review the content and reject
an article fposting/ publication/production dua to one (1) of the following four (4) reasons:

A. where poor grammar or writing is evident;

B. where a legitimate question of age appropriateness of the material exists;

c. _iwhere matters beyond the limited scope of the forum are included; and/or

D. where the content involves unprotected speech,

t_]__{hg_;mpvg-_Ij,stegggnol-spnnsored student publications/productions, while limited-purpose public forums,
are not intended to address general matters of public concern and therefore are not open to_public comment,

The listed publications and or production shall contain a notice to the readar/viewer that the material, while
school-sponsored, is studant directed and subject only to limited prior review. Given the listed student

publications and/or productions have been designated as limited-purpose public farums, the school assumes no
tlabllity for the content beyond that covered by the school officiats’ limited prior review, and with editorial
control comes responsibility. Student journalists, content-creators and performers are expacted to astablish and
anforce standards for their publications/productions that are consistent with professional

journalism/artistic /theatrical/broadcast standards,

[DRAFTING NOTE: Select Option C-1, Option C-2, Option C-3, Option C-4, or Option C-5,]
[.1 Option C-1

[DRAFTING NOTE: The Board should select this option only_if it has prohibited all schogl-sponsared student
publication/performance on Sociat Media, with the exception of school-sponsored student media that is
disseminated through District-approved Social Media that employs a secure portal that restricts access to
members of the schogl community through the use of a User ID and Password (or other form of biometric
authentication security.]

{.1.Schooi-sponsored student media may be published/performed only to members of the schoot community.

(END OF OPTION C-1]

EQRAFTIﬂﬁ_Ig_QT_E_:_The Board should select either Option C-2 or Option C-3 if it has authorized the limited use of
District-approved Social Media to publish/perform school-sponsorad student media; as mentioned below, it is
critically important that school officials routinely and consistently exercise their limited authority to engage in
prior review/restraint with respect to the publication/performance of all school-sponsored student media.]

[.].Option C-2

[.1_While ordipnarily school-sponsored student media may be published/performead only to members of the school
community, the following student media may_be published/performed cutside the school community (i.e., to the
general publie): [identify] (_).high school newspaper [could substitute with the name of
the newspaper] () _high school yearbook [could substitute with the name of the yearbogk] (

[insert name(s) of specific school-sponsored student publications/productions]. {( ) See

Board Policy 9160.
[END OF OPTION C-2]
tﬂ{gption C-3

[vl_While ordinarily school-sponsored student media may be published/performed gnly to members of the school
community, the Superintendent may authorize specific student media to be published/pecformed outside the
school community (Le., to the general public), A student or group of studepts who wish to have his/her/their
student media published/performed outside the school community must submit to the Superintendent a request
for prior written approval for such publication/performance,

[END OF QPTION C-3]

() Option C-4

[l
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[.1.While school-sponsored student media generally may be published/performed outside the school community,
(l.e., to the general public), the following student media may_be published/performed only to members to the

school community: [identify]. ()} See Board Policy 9160.

[END OF OPT -4]

{.]1.Option €-5

[.1.School-spensored student media may be published/performed outside the school community (i.e., to the

general public). () See Board Policy 9160.
[END OF OPTION C-5]

All other school-sponsored student publications and productions, including classroom a.r.nd!or other curricular or
axtra-curricular/ctub-related publications andfor productions, are nonpubl the
content of these other student publications and productions can be mnulnﬁiiquggmmate redaagogical schopl-
related reasons, School officials shall routinely and systematically revigw and, if necessary, restrict the content
of all schooi-sponsored student media except those publications/productions listed above, prior to
publication/performance in & reasonable manner that is neutral as to the viewpoint of the speaker, [PRAFTING
just resarve the

NOTE: It s critical that the school officials act

right to engage in such review/restraint, If the school afficials fail to routinely and consistentiy exercise this
m:h.nﬂtu._n_mﬂmlgﬂa g_a student challenge to a review/restraint may hold that this pelicy is not heing
lmnlsmmtﬂ_um _amnsm_,ymm (it attempted to

or f have lo authori

als with guidance and training in order to

dmil Hoard d pro

RS B DIk skt Gf ruuiaw CasiTal ot ANty gvd 1Roally.)

[?D_QLQLDQH_C}
Ivi_Option D [Selact If the Board intends all school-spopsored student media (i.e. publications/production) to be
nenpublic forums - |.e., subject to routine prior review/restraint. This is the most restrictive gption.]

[DRAFTING NOTE: for Options D-1 through P-5; It is critical that the school officials actually engage in prior
just reserve the right to engage in such review/restraint, If the school officials fail to

Wﬂs@:ﬂﬂﬂsz Mﬁmr_mm qu and
wmmmm . courtesy/civility, and respect for authority, School officials may

prohibit further speech that is grammatically incorrect, poorly written, inadequately researched, biased or
prejudiced, vulgar, profane, or unsuitable for immature audiences,

[Wption D-1, Option D-2, Option D-3, Option D-4, or Option D-5.]

[1.0option D-2

[DRAFTING NOTE: The Board should selact this option only if it has prohibited all school-sponsorad student
Rublication/ with the exception of school-sponsored student media that is

performance on Social Madia
disseminated through District-approved Social Media that employs a portal that restricts access to members of
the gh the use of a User ID and Password {or other form of biometric authentication

security).]

[.1.School-sponsored student media may_be published/performed only to members of the school community.
I OF OPTION D-1]

[DRAFTING NOTE: The Board should setect either Option D-2 or Option D-3 If it has authorized the limited use of

District-approved Social Media to publish/perform school-sponsored media; as mentioned above, it js critically
important that school officials routinely and consistently exarcise their authority to engaoge in prior
review/restraint with respact to the publication/parformance of all school-sponsored student media,]

[.1.Ontion D-2

[.] While ordinarily_school-sponsored student media may be published/performed only to members of the school
community, the followin performed outside the school community (i.e,, to the

a_student media may be published/
general public): [identify] () high school nawspaper [could substitute with the name of the
newspaper] {_)_high school yearbook [could substitute with the name of the yearbook] (

hitps /g 0.boarddocs.comiwwmar/Board.nst/Private?opendl og indt 69



722, 438 PM BoardDocs® PL

) - | [insart name(s) of specific schogl-sponsored student publications/productions). ( ) See
[ -2]
-_ _Option D-3

{¥] While ardinarily_school-spensored student media may be published/performed only to members of the school
community, the Superintendent may authorize specific student media to be published/performed outside the
school community, (i.e,, to the generat public). A student or group of students who wish to have his/her/their
student media published/performed outside the schoo! community must submit to the Superintendent a request
for prior written approval for such publication/performance.

[END OF OPTION D-3]
(.].Option D-4

[.].While school-sponsored student media ge nerally_may be published/performed gutside the school community
(Le,, to the general public), the following student media may be published/performed only to mambers of the

school community: [identify]. ( ) See Board Policy 9160,

[END OF OPTION D-4]

[.1.0ption D-5

Emwwm mgﬁj_m_:v _giéﬁ_hg_nygumm:m_rmn_ed outside the school community (l.e., to the

[END OF OPTION D-5}

[END OF OPTION D}

[END OF OPTIONS A THROUGH D]

[NOTE: The following_paragraph is optional.}

vl Students () staff will monitor comments posted to social media piatforms/sites that have been approved
under Policy 7544 for use as school-sponsored student media, Comments will be monitored to verify the age-
appropriateness of the material, whether unprotected speach is involved, and whether there is compliance with
posted rules for use of the forum and the platform's/site's applicable tarms of service, Comments that are not
age-appropriate for the student-audience for the school-sponsored publication, constitute unprotected spaech,
and/or viclate the posting rules for the use of the forum apd/or the platform's/site’s applicable terms of service
will be removed, The review of posted comments will be ucted in int neutrat ner and consistent
with State and Federal Jaw.

[g/_smd_e_gts shall_not be disciplined and/or retaliated against for exercising and/or asserting their free speech
rights as defined in this policy. Nothing_in this policy, however, restricts the Board's ability to impoge Rost-
publication/performance discipline related to a student engaging_in the impermissible publication/performance
of unprotected speech.

[DRAFTING NOTE; CHOOSE ONE (1) OF THE FOLLOWING THREE (3) OPTIONS RE: ADVERTISING.]

EKOP.QQML[SQIM' e Board intends to permit advertising in some or all school-sponsored student media
but requires a school employee/official to pre-approve the advertisements.]

'Adge[tising is permitted in () all school-sponsored student media (_)_the following school-sponsored studant
publication/productions: [identify publications/productions]

Any advertisements must be consistant with Policy 9700,01 () AG 97008, /
i the class/activity.

aﬂuﬂﬁwmmmhﬂnﬂhnm i roduction shall be reviewed by (
advisor ( building_principal () the Super -haol ials [end of options] for a determination

that they are appropriate for juveniles, The ({¥ Superintendent (# Board retains the final authority to determine
whether an advertisement is appropriate and will be included in a publication/production. Advertisements may
be rejected for legitimate pedagogical school-related reasons unralated to the viewpoint of the advertiser (e.9,,
the advertisement encourages action that would endanger the health and safety of students),

[_] Option #2 [Select if the Board intends to permit advertising in some or all school-sponsored student media
that are designated to be limited-purpose public forums, and the students involved in the specific
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publications /productions will be responsible for accepting or rejecting the advertisements.}
Advertising_is permitted jn (_) all school-sponsored student media that have been designated as limited-public

forums. () the following school-sponsored studant media that have been designated as limited-purpose public
forums: [identify publications/productions]

£

Any advertisamants must be consistent with Policy 9700.01 (/) and AG 97008,

The students in the class(es)/activity(ies) associated with { ) ali school-spensored student media that have
been desigpnated as limited-purpose public forums ( ) the above-listed student media [and of optien] will
determine whether to include advertisements in the publications/productions, Acceptance or rejection of
sp ctﬂg advertisements is within the control of the publication/production staff, which may except those for
j products, or services that are illegal for students and/or that viotate State or Federal law.

bA_The publication/production staff is encouraged to consider the age appropriateness of the ads they select,
[.1.Ontlon #3 (Select if the Board intends to prohibit advertisements in all student publications/productions.)
Advertising_is not permitted in school-sponsored student media.
[END OF OPTIONS RE: ADVERTISING]
mmemm
Raegardless of thejr. a_tql;us_a__s_ngn nuhli; or limited-purpose pu orums, the Board prohibits publications,
s, and seme

A, promote, favor, or oppose any candidate for election or the adoption of any bond issue, proposal, or

qugst ubmitted y_elaction;
B. (v)._fail to ldentify the student or organization responsible for the publication/performance;

C. i_ solicit funds for non-school organiza 5 i | such s tatio 5 N een approved
by the Board,

https /g o.boarddocs.comfwwmar/Board.nsi/Private Fopendlcging &
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Policy 3139.01 - Suspension (Revised)

Policy 4139.01 - Suspension (Revised)

Policy 4213 - Student Supervision and Welfare by Service Staff (Revised)
According H.B. 4562, effective, June 7, 2022, upon allegations that a staff member
jeopardized the heaith, safety, welfare, or learning environment of students, at the
start of the investigation into the allegation, the staff member shall be suspended,
placed on administrative leave, or reassigned to duties that do not involve direct
interaction with students. The principal shall report any allegations to the
superintendent within twenty-four (24) hours. The principal's report to the
superintendent is in conjunction with any other mandatory reports that must be made
as a mandatory reporter of suspected child abuse or neglect.

If a staff member is charged with committing a felony, a misdemeanor with a rational
nexus to the performance of the staff member’s job, or child abuse, the Board shall,
pending final disposition of the charges, suspend the staff member, place them on
administrative leave, or reassign them to duties that do not involve direct interaction
with students,

These revised policies reflects current West Virginia Code and should be adopted to
have accurate policies.

Policy 3242 - Professional Learning for Educators (Revised)
WV policy 5500 was amended effective July 11, 2022 and as a result, this policy has
been revised.

This revised policy reflects current WV Policy 5500 and should be adopted to have
accurate policies.

Policy 4124.01 - Probationary Contract (Technical Correction)
A typographical error was corrected changing "ensuring” to "ensuing".

This revised policy reflects current West Virginia Code and should be adopted to have
accurate polici

Policy 4132 - Vacancies - Service Positions (Revised)

Policy 3132 - Vacancies - Professional Positions (Revised)

As a result of passage of H.B. 4489, effective June 6, 2022, all professional personnel,
service personnel and extracurricular positions must be posted to the WVDE Statewide
Job Bank website.

These revised policies reflects current West Virginia Code and shouid be adopted to
have accurate policies.

Policy 4220 - Staff Evaluation (Revised)
This policy was revised as a result of the changes to WV policies 5300 and 5314

This revised policy should be adopted to have accurate policies.
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Book Policy Manual

Section Vol 14, No. 2 August 2022 Drafts

Title Copy of STUDENT SUPERVISION AND WELFARE BY SERVICE
PERSONNEL

Code po4213

Status é

Adopted August 1, 2007 Q‘

Last Revised July 6, 2020

4213 - STUDENT SUPERVISION AND WELFARE BY SERVICE PERSONNEL

Service personnel shall maintain a standard of care for the supervision, control, and
protection of students commensurate with their assigned duties and responsibilities
under West Virginia law and are expected to establish and maintain appropriate
staff/student boundaries that are consistent with their leqal and ethical duties of care for
students.

The Superintendent shall maintain and enforce the following standards:

A. An administrator who transports students in a private vehicle shalf do so in
accordance with Policy 8660.

B. A service personnel staff member shall report to a building administrator any
accident, safety hazard, or other potentially harmful condition or situation s/he

detects in a reasonably prompt manner.

C. A service personnel staff member shall immediately report to a building
administrator any knowledge of threats of violence by students.

D. A service personnel staff member shall not send students on any personal
errands for the benefit of the staff member or other school employees.

hitps://go.boarddacs.comiwv/mar/Board. nsf/Private?open&login# 1i4
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to receive the information may be subject to discipline. This includes, but is not
limited to, information concerning assessments, grades, behavior, family
background, and alleged child abuse.

A staff member or volunteer who suspects child abuse or neglect, or observes a child
being subjected to conditions that are likely to result in abuse or neglect shak
immediately, and not more than twenty-four (24) hours after suspecting this abuse or
neglect, report the circumstances, or cause a report to be made, to the Department of
Health and Human Resources, and shall also notify the person in charge of the school or
facility of such suspicion. Upon such notification, the person in charge of the schoo! or
facility may supplement the report or cause an additional report to be made. In cases
where the reporter believes that the child suffered serious physical abuse, or sexual
abuse or sexual assault, the reporter shall also immediately report, or cause a report to
be made, to the State Police and any law enforcement agency having jurisdiction to
investigate the complaint Policy 8462.

Upon allegations that a staff member jeopardized the health, safety, welfare, or
learning environment of students, at the start of the investigation into the
allegation, the staff member shall be suspended, placed on administrative leave
or reassigned to duties that do not involve direct interaction with students. The
principal shall report any allegations to the Superintendent within twenty-four
(24) hours. The principal's report to the superintendent is in conjunction with
any other mandatory reports that must be made as a mandatory reporter of
suspected child abuse or neglect.

f

If a staff member is charged with committing a felony, a misdemeanor with a
rational nexus to the performance of the staff member's job, or child abuse, the
Board shall, pending final disposition of the charges, suspend the staff member,
place them on administrative leave, or reassign them to duties that do not
involve direct interaction with students.

Pursuant to State law, any staff member or other person who has been found
guilty of sexual assault in the first degree or sexual abuse in the first degree are
prohibited from supervising or being responsible for supervising groups of
children, including but not limited to religious organizations, Boy Scouts, Girl
Scouts, 4-H organizations, sporting and scholastic teams, music, sporting, and
theatre groups and camps, and summer day camps.

Revised 1/4/10

© Neola 20202
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Book
Section
Title
Code
Status
Adopted

Last Revised

BoardDocs® PL 5"0’3 ?
Policy Manual
Vol 14, No. 2 August 2022 Drafts
Copy of PROFESSIONAL STAFF DEVELOPMENT

po3242

August 1, 2007

February 1, 2021

3242 - PROFESSIONAL STAFF DEVELOPMENT

Purpose

Schools exist to facilitate student learning. Ongoing professional staff development is
essential to enhancing improved teaching and student learning.The purpose of this
pelicy is to assist the coordination, development, and evaluation of high-quality
professional learning programs for District educators.

District Responsibility

The District must support, monitor, and ensure the fidelity of the implementation of
professional learning experiences that are aligned to West Virginia State Board of
Education Goals for Professional Learning and West Virginia Professional Learning
standards located on the West Virginia Department of Education ("WVDE")
website.outlined in West Virginia Board of Education policy 5500, Appendix B and
as part of the District strategic plan. It is also the responsibility of the District to
establish a Professional Staff Development Council.

The District plan shall be developed by use recommendations from the Local Staff

Development Council (WV Code 18A-3-8) andto develop a District professional learning

plan that is incorporated into the District Strategic Plan using data from:

A. the District's Strategic Plan Needs Assessment;

hltps:h‘go.boarddncs.canvlman’Board.nsflPﬁvate?open&Iogin#
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F. focused professional learning offerings are in iavailable in both ndividualized and
school-based settings rather than in large-scale settings.

As part of the District's Strategic Pian, the District must submit its professional learning
plan to the West Virginia State Board of Education annually as directed by the
WVDEWest Virginian Deparment of Education.

The Board shall provide additional compensation to teachers whao, in addition to
teaching duties, assume other duties for new teacher induction, improving professional
practices, and further professional grown among teachers.

The Superintendent shall establish a professional staff development councii comprised of
proportional representation from the major schoo! levels and from vocational, special
education, and other specialties in proportion to their employment numbers in the
District. Nominations of instructional personnel to serve on the District staff
development council may be submitted by the faculty senates of the district to the
superintendent who shall prepare and distribute ballots and tabulate the votes. The staff
development council shall consist of between nine (9) and fifteen (15) members at the
discretion of the superintendent based on the size of the district. The council has the
final authority to propose staff development programs for their peers based upon rules
established by statute and the council on professional education.

The Superintendent or a designee has an advisory, nonvoting role on the council.

Revised 10/4/10
Revised 5/7/12

© Neola 20202

Legal WV Code 18A-3-8
WV State Board of Education policy 5500
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Book Policy Manual

Section Vol 14, No. 2 August 2022 Drafts
Title Copy of STAFF EVALUATION
Code po4220

Status

Adopted January 4, 2010

4220 - STAFF EVALUATION

The Board of Education through the powers derived from the West Virginia Code, is
responsible for the employment and discharge of all personnel, To carry out this
responsibility, it delegates to the Superintendent the function of establishing and
implementing a program of personnel assessment. for all service employees. This
policy shall apply to all service personnel, as defined by WV Code 18A-1-1(e),
and including nonteaching school employees who are not included in the
meaning of teacher as defined by State code and who service the school(s) in a
nonprofessional capacity.

All service personnel staff shall be evaluated on the f llowing
performance standards:

A. work its: ation of work hours, attendance, safety practices,
meeting deadlines, flexibility, taking the injtiative, and positive attitude;

B. performance: work judgment, planning and organizing, quality of work,
taking responsibility, following_instructions, efficiency under stress, and
the operation and care of equipment; and

C. professional learning: knowledge of job responsibilities and participation
in job-related trainings.

It is the purpose of the program of staff assessment to:
A. strive for the improvement of the total County program;

B. stress the importance of personal improvement on the part of individual
professional staff members so that each student may be provided a
htlps:/igo.boarddocs.comMvimar/Board.nst/Private?opensloging 1]



1218122, 415 PM BoardDocs® PL.
quality education and/or service;

C. ensure the continuous improvement of administrative and supervisory
services provided service personnel staff members;

D. establish a process of continuous and systematic service personnel staff
member-evaluation.

The staff evaluation program shall aim at the early identification of specific areas in
which the individual service personnel staff member needs help so that appropriate
assistance may be provided. A supervisor offering suggestions for improvement to-a
service personnel staff member shall not release that service personnel staff member
from the responsibility to improve. If a service personnel staff member, after receiving a
reasonable degree of assistance, fails to perform his/her assigned responsibilities in a
satisfactory manner, after being provided an evaluation and reasonable opportunity to
improve, dismissal or non-renewal procedures may be invoked. In such an instance, all
relative evaluation documents may be used in the proceedings.

All persons conducting evaluations shall receive training in completing evaluations,
conducting observations and conferences, writing and monitoring improvement plans,
and in management and evaluation skills.
s All evaluators (X)_may (_)_shall [end of option] be trained to conduct the
aluatio arvice personnel
R

In an effort to ensure that all employees have a full understanding of the evaluation
policy and procedures, an evaluation orientation shall be convened at the beginning of
the employment term. The orientation shall be held prior to the beginning of the
instructional term. Employees shall be pravided a copy of the evaluation instruments
and procedures.

Evaluations shall be conducted of each service personnel staff member. A service
personnel staff member shall be given a copy of any documents relating to his/her
performance which are to be placed in the personnel file. The employee shali sign the
evaluation form denoting the supervisor has reviewed the evaluation with the employee
and the employee has received a copy. The signature does not imply concurrence with
the findings. The employee also has the right to attach a statement to the evatuation.

Legal West Virginia Board of Education policy 5314
WV Code 18A-2-12, WV State Board of Education Policy 5330

hitps.//go.boarddocs.comMwv/mar/Board.nsi/Private 7opendiogind 21
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Adopted

lLast Revised
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Policy Manual
Vol 14, No. 2 August 2022 Drafts
Copy of SUSPENSION

po4139.01

TR
-

August 1, 2007 QV

February 1, 2024

4139.01 - SUSPENSION

The Superintendent, subject only to the approval of the Board, shall have the authority
to suspend school personnel. The suspension may be with or without pay.

The Superintendent’s authority to suspend school personnel shall be temporary only

5091

pending a hearing upon charges filed by the Superintendent with the Board of Education
and such a period of suspension shall not exceed thirty (30) working days unless
extended by order of the Board.

The Board may suspend or dismiss any person in its employment at any time for:

A, immorality;

B. incompetency;

C. cruelty;

D. insubordination;

E. intemperance;

F. willful neglect of duty;

hﬂps:h‘go.boarddocs.comhwlmarlBoard.nstPrivate?Open&login#
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mandatory reports that must be made as a mandatory reporter of
suspected child abuse or neglect.

If a staff member is charged with committing a felony, a misdemeanor
with a rational nexus to the performance of the staff member's job, or
child abuse, the Board shall, pending final disposition of the charges,
suspend the staff member, place them on administrative leave, or
reassign them to duties that do not involve direct interaction with
students.

It shall be the duty of the Superintendent to report an employee that has been
suspended or dismissed or resigned during the course of an investigation in accordance
with this policy and WV Code 18A-2-8. Including the rationale for the suspension or
dismissal, to the State Superintendent.

Pursuant to sState law, it is the responsibility of the State Superintendent to create and
maintain a database for all reported individuals. This database shall be confidential and
will be accessible to the Superintendent and Human Resource Director,

*All language contained in this policy is taken directly from the statutes
listed below and does not reflect the independent judgment or intent of
the Board of Education.

Revised 4/21/09
Revised 12/16/19
© Neola 20202

Legal WV Code 18A-2-7 and 18A-2-8
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Book Policy Manual

Section Volume 14, No.1 - February 2022 Draft
Title Copy of PROBATIONARY CONTRACT
Code po4124.01

Status Qr

Adopted January 4, 2010

Last Revised July 7, 2014

4124.01 - PROBATIONARY CONTRACT

All service personnel with less than three (3) year's experience shall hold a probationary
contract.

The Superintendent at a meeting of the Board of Education on or before April 15thMay
ist of each year shall provide in writing to the Board a list of all probationary service
personnel that s/he recommends to be rehired for the next ensuring school year. The
Board shall act upon the Superintendent's recommendations at that meeting. Any
service personnel employee who is not rehired by the Board at that meeting shall be
notified in writing by certified mail, return receipt requested, to such person's last
known address within ten (10) days following said Board meeting, of not having been
rehired or not having been recommended for rehiring.

Any probationary service personnel employee who receivas notice that s/he has not
been recommended for rehiring may within ten (10) days after receiving the written
notice request a statement of the reasons for not having been rehired and may request
a hearing before the Board. Such hearing shall be held at the next regularly scheduled
Board meeting or at a special meeting of the Board called within thirty (30) days of the
request for hearing. At the hearing, the reasons for the non-rehiring must be shown.

© Neola 201322
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Adopted
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Policy Manual
Vol 14, No. 2 August 2022 Drafts
Copy of VACANCIES - SERVICE POSITIONS

po4132

S

August 1, 2007 @

September 1, 2021

4132 - VACANCIES - SERVICE POSITIONS

Openings in established, existing or newly created positions shall be processed as

follows:

A. The Board of Education shall post and date vacancy notices which shall be
subject to the following:

1.

The notices shall be posted in a conspicuous working places including on
any website maintained by or available for by the Board on the County
Website for all service personnel to observe for at least five (5) working
days. Notices may also be posted to the West Virginia Department of
Education Job Bank Website. Notice shall also be
posted to the West Virginia Department of Education Statewide Job
Bank website. The job bank shall consist of the following for the
District: (a) A list of the names, qualifications, and contact
information of all service and extracurricular personnel who have
been terminated because of a reduction in force, except personnel
who have requested in writing that they not be listed in the job
bank; (b) A list of service personnel and extracurricular personnel

- for which the district is seeking applicants; and (c) A total

compensation statement for each listed position. Compensation is
defined as “Direct compensation” meaning base salary and
incentives that are provided regularly and consistently and “Indirect
compensation” meaning any non-cash benefit provided to an

https:llgo.boarddocs.cnmlwvlmarlBaard.nsflPﬁva!e?open&login# 1/4
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5. All vacancies in existing or newly created positions shall be
filled within twenty (20) working days from the closing date of the
job posting for the position. The Board shall notify the successful
applicant as soon as possible after the Board makes a hiring
decision regarding the posted position.

6. After the five (5) day minimum posting period all vacancies shall be filled
within twenty (20} working days from the posting date notice.

/. Postings for vacancies shall be written so as to ensure that the largest
possible pool of qualified applicants may apply.

8. Job postings may not require criteria which are not necessary for the
successful performance of the job and may not be written with the intent
to favor a specific applicant.

B. Nothing provided herein shall prevent the Board from eliminating a position due
to tack of need.

C. Service employees who have been placed on the preferred recall list shall be
provided with notice by certified mail to their last known address of all vacancies.
It shall be the duty of each service personnel on the preferred recall list to notify
the Board of any change in address. Any employee failing in this duty shall be
notified by certified mail to his/her last known address that they will be removed
from the preferred recall list unless good cause is shown, within thirty (30) days,
as to why they should not be removed from the preferred recall list. If good
cause is not shown within the prescribed time, the Superintendent shall remove
the employee from the recall list. If an employee accepts full-time employment
with another County Board s/he shall be removed from the preferred recall list.
Provided, however, the refusal of an employee on the preferred recall list to
accept an offered position shall be grounds for removal from the preferred recall
list unless the refusal is for reasons deemed compelling.

D. The Board shall notify all service personnel on the preferred list of all
position openings that exist from time to time. The notification shall be
sent annually, with written receipt notification documented by the
Superintendent, and shall list instructions to access job postings on any
website maintained by or available for the use of the Board If an
employee accepts full-time employment with another district s/he shall be
removed from the preferred recall list. The refusal of an employee on the
preferred recall list to accept an offered position shall be grounds for
removal from the preferred recall list unless the refusal is for reasons
deemed compelling.*

*All language in this policy comes directly from the statutes listed below and
does not reflect the independent judgment or intent of the Board of Education.

hitps:/ige. boarddocs.comfwwmarIBoard.nsflPriva!e?cpen&login# 3/4
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Book

5044

Policy Manual

Section 3000 Professional Staff @

Title Copy of SUSPENSION
Code p03139.01

Status

Adopted August 1, 2007

Last Revised February 1, 2021

3139.01 - SUSPENSION

The Superintendent, subject only to the approval of the Board, shall have the authority
to suspend school personnel. The suspension may be with or without pay.

The Superintendent’s authority to suspend school personnel shall be temporary oniy
pending a hearing upon charges filed by the Superintendent with the Board of Education
and such period of suspension shall not exceed thirty (30) working days unless
extended by order of the Board.

The Board may suspend or dismiss any person in its employment at any time for:

A.

B.

immorality;

incompetency;

. Cruelty;
. insubordination;
. iIntemperance;

. willful neglect of duty;

hitps:/go boarddocs.comivimar/Board.nsf/Private 7open&iogin# "3
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If a staff member is charged with committing a felony, a misdemeanor with a
rational nexus to the performance of the staff member's job, or child abuse,
the Board shall, pending final disposition of the charges, suspend the staff

member, place them on administrative leave, or reassign them to duties that
do not involve direct interaction with students.

It shall be the duty of the Superintendent to report any employee that has been
suspended or dismissed or resigned during the course of an investigation in accordance
with this policy and WV Code 18A-2-8, including the rationale for the suspension or
dismissal, to the State Superintendent,

Per State law, it is the responsibility of the State Superintendent to create and maintain
a database for all reported individuals. This database shall be confidential and will be
accessible to the Superintendent and Human Resource Director.*

*All language in this policy comes directly from the statutes listed below and is
mandated by those statutory provisions.
Revised 4/21/09

Revised 12/16/19

© Neola 2022

Legal WV Code 18A-2-7 and 18A-2-8
WV Code 49-1-1 et seq.
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Book Policy Manual

Section Vol 14, No. 2 August 2022 Drafts

Title Copy of VACANCIES - PROFESSIONAL POSITIONS
Code po3132

Status &2 >
Adopted August 1, 2007 i

Last Revised September 1, 2021

3132 - VACANCIES - PROFESSIONAL POSITIONS

Openings in established, existing, or newly created positions shall be processed as
follows:

A. The Board of Education shall post and date vacancy notices of each opening at
least once. However, at its discretion, the Board may post an opening for a
position more than once in order to attract more qualified applicants.

If no applicant meets the qualifications set forth in the job posting, the Board
may continue to post or repost without limitation,

The Superintendent shall have the authority to determine whether a professional
position will be reposted. These provisions shall apply to both regular
professional positions and extra-curricular professional positions.

1. Each notice shall be posted on the County Website for all professional
personnel to observe for at least five (5) working days. Notice may also
be posted to the West Virginia Department of Education Job
Bank, website, and/or local newspaper(s).

2. Notice alsg shall be posted to the West Virginia Department
of Education Statewide Job Bank website, The job bank shall
consist of the following the District:

https:/igo ‘boarddocs.comiwvimar/Board.nsf/Private 7open&logind 115
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among the postings, the printed postings in the working
places of professional employees shall remain the official
posting with which all applicants must comply.

5. At least one (1) notice shall be posted within twenty (20) working days of
the position openings and shall include the job description. The Board
shall not declare a position vacant and post a job opening socner than ten
(10) days following the death of an individual employed in that position.

6. Any special criteria or skills that are required by the position shall be
specifically stated in the job description and directly related to the
performance of the job.

7. Postings for vacancies made pursuant to this section shall be written so as
to ensure that the largest possible pool of qualified applicants may apply.

8. Job postings may not require criteria which are not necessary for the
successful performance of the job and may not be written with the intent
to favor a specific applicant.

B. No vacancy shall be filted until after the five (5) day minimum posting period of
the most recent posted notice of the vacancy.

C. If one (1) or more applicants under all the postings for a vacancy meets the
quatifications listed in the job posting, the successful applicant to fill the vacancy
shall be selected by the Board within thirty (30) working days of the end of the
first posting period.

D. A position held by a certified and/or licensed teacher who has been issued a
permit for full-time employment and is working toward certification in the permit
area shall not be subject to posting if the certificate is awarded within five (5)
years.

E. Nothing provided herein shall prevent the Board from eliminating a position due
to fack of need,

F. Upon recommendation of the Principal and approval by the classroom teacher,
Superintendent, and Board, a classroom teachar assigned to the school rmay at
any time during the school year be assigned to a new or existing classroom
teacher position at the school during the school year without the position being
posted. This provision shall not apply to vacancies that will occur in the ensuing
year or other future years.

hitps://ge.boarddocs. com/wvimar/Board.nsf/Private 2open&loging s
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© Neola 201922

Legal WV Code 18A-4-7a
WV Code 18A-4-21
West Virginia State Board of Education policy 5000
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DEFAULT
ACCOUNT
NUMBER

11.00000.12621.431.306.0000.0000.00
11.00000.12621.431.502.0000.0000.00
11.00000.12621.431.502.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006,0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121,632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632,006.0000.0000.00
61.88310.13121.632,006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
$1.88310.13121.634.006.0000.0000.00
61.868310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
£1.88310.13121.634.006.0000.0000.00
61.88310,13121.634.006.0000.0000.00
61,88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00

SEQUELA47F/MARIONINY - Design

VENDOR
NAME

UNIFIRST CORP

UNIFIRST CORP

UNIFIRST CORP

UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC,
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC,
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, iNC.
UNITED DAIRY, INC.
LINITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED BAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.

UNITED DAIRY, INC.
10.140.200.17/QTEMP/SQLES2703

AMOUNT
OF
CHECK

99.47
200.95
200.95
420.94
619.61
27678
158.51
320.12
749.82
277.03
513.64

78.87
512.97
226.03
238.09
408.65

91.68
488.51

3278
448.34
185,71
553.82
210.73
184.21
447 .81
198.17
680.65
237.36
522.66

91.68
499.30
38227
22479
446.08

3278
118.80
278.53
369.46
249.16
314.48
22944
118.80
210.24

14.40
337.05

45.54

12.32
120.14

6.16
6.16
9.80
9.20
12.10

2:38:24 PM

CHECK
DATE

12127122
12127122
12127122
12/129/22
12129722
12/29/22
12/28/22
12/29/22
12/29/22
12/29/22
12/20/22
12/28/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
1229122
12/29/22
12128422
12129122
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/29/22
12/26/22
12/29/22
12/29122
12/20/22
12/20/22
12/29/22
12129122
1229122
12/29/22
12/29/22
1229722
12/29/22
1212922
12/29/22
12129/22
12/29/22

Page 50of 6

CHECK
NUMBER

238094
238094
238094
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238108
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106
238106



1/11/2023

DEFAULT
ACCOUNT
NUMBER

61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.,0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.14711.721.2056.0000.0000.00
61.41210.12110.611.001.0000.0000.00
61.41210.12110.611.001.0000.0000.00
11.00000.11111.611.018.2280.0000.00
11.00000.12791.667.003.0000.0000.00
11.00000.11111.611.001.2500.0000.00
11.00000.12721.341.101.0000.0000.00
11.00000.12721.341.211.0000.0000.00
11.00000.12721.341.503.0000.0000.00
11.00000.12721.341.503.0000.0000.00
11.01000.11111.831.001.0000.0000.00
11.01000.11111.831.002.0000.0000.00
11.01000.11111.831.003.0000.0000.00
11.01000.11111.831.101.0000.0000.00
11.01000.11111.831.102.0000.0000.00
14.01000.11111.831.205.0000.0000.00
11.01000.11111.831.206.0000.0000.00
11.01000.11111.831.207.0000.0000.00
11.01000.11111.831.209.0000.0000.00
11.01000.11111.831.211.0000.0000.00
11.01000.11111.831.212.0000.0000.00
11.01000.11111.831.214.0000.0000.00
14.01000.11111.831.215.0000.0000.00
11.01000.11111.831.216.0000.0000.00
11.01000.11111.831.302.0000.0000.00
11.01000.11411.831.303.0000.0000.00
11.01000.11111.831.304.0000.0000.00
11.01000.11111.831.306.0000.0000.00
11.01000.11111.831.402.0000.0000.00
11.01000.11111.831.501.0000.0000.00
11.01000.111%1.831.502.0000.0000.00
11.01000.11111.831.503.0000.0000.00
11.01000.11111.831.504.0000.0000.00
11.01000.11111.831.704.0000.0000.00
11.01000.11111.831.716.0000.0000.00

SEQUEL47F/MARIONINV - Design 2:38:24 PM
AMOUNT
VENDOR OF CHECK CHECK
NAME CHECK DATE NUMBER
UNITED DAIRY, INC. 3.08 12/20/22 238106
UNITED DAIRY, INC. 112,35 12/20/22 238106
UNITED DAIRY, INC. 30.86 12/29/22 238106
UNITED DAIRY, INC. 6.16 12/20/22 238106
V & W ELECTRICAL SALES & SERV.  156.16 12/22/22 238055
V & W ELECTRICAL SALES & SERV. 16.70 12/22/22 238055
V & W ELECTRICAL SALES & SERV. 40260 12/27/22 238072
\VERITAS CONTRACTING LLC 50,520.00 12/29/22 238126
WALMART COMMUNITY 49820 12/29/22 238127
WALMART COMMUNITY 48263 12/29/22 238127
WARD'S SCIENCE 852.11 12/20/22 238128
WHALEY DISTRIBUTING CO., INC. 285.68 12/22/22 238057
WONDERLAND LEARNING AND CHILI 54,000.00 12/27/22 238081
WV POLICE RESERVE INC 112.00 12/27/22 238082
WV POLICE RESERVE INC 112.00 12/27/22 238082
WV POLICE RESERVE INC 44800 12127/22 238082
WV POLICE RESERVE INC 336.00 12/27/22 238082
XEROX FINANCIAL SERVICES 643.09 12/20/22 238129
XEROX FINANCIAL SERVICES 12864 12/20/22 238129
IXEROX FINANCIAL SERVICES 12864 12/20/22 238129
IXEROX FINANCIAL SERVICES 38502 12/29/22 238129
XEROX FINANCIAL SERVICES 257.28 12/29/22 238129
XEROX FINANCIAL SERVICES 385.92 12/20/22 238129
XEROX FINANCIAL SERVICES 257.28 12/29/22 238129
XEROX FINANCIAL SERVICES 257.28 12/29/22 238129
XEROX FINANCIAL SERVICES 257.28 12/29/22 238129
XEROX FINANCIAL SERVICES 257.28 12/29/22 238129
XEROX FINANCIAL SERVICES 257.28 12120722 238129
XEROX FINANCIAL SERVICES 257.28 12129/22 238129
XEROX FINANCIAL SERVICES 257.28 12/29/22 238129
XEROX FINANCIAL SERVICES 257.28 12/29/22 238129
XEROX FINANCIAL SERVICES 257.28 12/29/22 238129
XEROX FINANCIAL SERVICES 25728 12/20/22 238129
XEROX FINANCIAL SERVICES 25728 12/20/22 238129
XEROX FINANCIAL SERVICES 257.28 12/29/22 238129
XEROX FINANCIAL SERVICES 38592 12/20/22 238129
IXEROX FINANCIAL SERVICES 38592 12120722 238129
IXEROX FINANCIAL SERVICES 51456 12/20/22 238129
XEROX FINANCIAL SERVICES 38592 12/2022 238129
XEROX FINANCIAL SERVICES 12864 12/20/22 238129
XEROX FINANCIAL SERVICES 25728 12/20722 238129
XEROX FINANCIAL SERVICES 12864 12120/22 238129

10.140.200.17/QTEMP/SQLES2702  Page 6 of 6



171112023

DEFAULT
ACCOUNT
NUMBER

£1.05310.31333.611.701.0000.0000.C0
61.05310.31333.611.701.0000.0000.00
61.05310.31333.611.701.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.11111.733.001.2660.0000.00

11.00000.12621.431.002.0000.0000.00
61.88210.13121.636.006.0000.0000.00
£1.88310.13121.636.006.0000.0000.00
11.00000.00479.004.000.0000.0000.00
11.00000.00479.004.000.0000.0000.C0
61.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
11.00000.00476.004.000.0000.0000.00
11.00000.11111.241.101.0000.0000.00

11.00000.11111.651.001.0000.0000.00

11.00000.11111.651.001.0000.0000.00

11.00000.11111.611.402.0000.0000.00

11.00000.11111.611.402.0000.0000.00

11.00000.11111.611.402.0000.0000.00

11.00000.11111.611.402.0000.0000.00

11.00000.11111.611.402.0000.0000.00

11.00000.11111.611.402.0000.0000.00

11.00000.11111.611.402.0000.0000.00

41.00000.11111.611.402.0000.0000.00

14.00000.11111.641.701.0000.0000.00

61.05210,.31311.611.000.0000.0000.00
61.95209.12621.431.209.0000.0000.00
11.00000.00479.004.000.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
11.00000.00479.004.000.0000.0000.C0
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
11.00000.00476.004.000.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000,12621.431.002.0000.0000.00
11.00000.12611.421.101.0000.0000.00
11.00000.12611.421.101.0000.0000.00
11.00000.22150.341.001.0000.0000.00
11.00000.22150.341.001.0000.0000.00
11.00000.22150.341.001.0000.0000.00
11.00000.22150.341.001.0000.0000.00
11.00000.22150.341.001 .0000.0000.00

SEQUEL47F/MARIONINY - Design

VENDOR
NAME

|A.F. WENDLING, INC.

IA.F. WENDLING, INC.

IALF. WENDLING, INC.

\ACE HARDWARE

ADAMS OFFICE SUPPLY CO.
IADAMS OFFICE SUPPLY CO.
ADAMS OFFICE SUPPLY CO.
IADAMS OFFICE SUPPLY CO.
IAFLAC (AMERICAN FAMILY LIFE
IAFLAC (AMERICAN FAMILY LIFE
AFLAC (AMERICAN FAMILY LIFE
AFLAC (AMERICAN FAMILY LIFE
AIG VALIC

ALLYSON PERRY

ALPHA TECHNOLOGIES, INC.
ALPHA TECHNOLOGIES, INC.
AMAZON.COM SALES, INC.
IAMAZON.COM SALES, INC.
AMAZON.COM SALES, INC.
AMAZON.COM SALES, INC.
AMAZON.COM SALES, INC.
IAMAZON.COM SALES, INC
AMAZON.COM SALES, INC.
AMAZON.COM SALES, INC.
IAMAZON.COM SALES, INC.
AMAZON.COM SALES, INC.
AMERICAN FENCE COMPANY, LLC
AMERICAN FIDELITY ASSURANCE
AMERICAN FIDELITY ASSURANCE
IAMERICAN FIDELITY ASSURANCE
AMERICAN FIDELITY ASSURANCE
AMERICAN FIDELITY ASSURANCE
AMERICAN FIDELITY ASSURANCE
AMERICAN FIDELITY ASSURANCE
AMERICAN FIDELITY ASSURANCE
IAMERICAN FIDELITY ASSURANCE
IAMERICAN FIDELITY ASSURANCE

AMERICAN FIDELITY FLEX
AMERICAN FIDELITY FLEX
AMERICAN FIDELITY FLEX
AMERIPRISE FINANCIAL SERVICES
AMTOWER AUTO SUPPLY, INC.
AMTOWER AUTO SUPPLY, INC.
AMTOWER AUTO SUPPLY, INC.
AMTOWER AUTO SUPPLY, INC.
BARRACKVILLE GARBAGE SERVICE
BARRACKVILLE GARBAGE SERVICE
BEST LIFE THERAPY, LLC

BEST LIFE THERAPY, LLC

BEST LIFE THERAPY, LLC

BEST LIFE THERAPY, LLC

\BEST LIFE THERAPY, LLC
10.140.200.17/QTEMP/SQLES2730

IAMERICAN FIDELITY ASSURANCE CO

AMOUNT

2:38:50 PM

OF CHECK

CHECK
463.78
468.96
916.90
19.58
3,830.00
889.00
12.89
76.56
891.12
3,447.70
31.94
158.55
203.50
570.00
65.00
9,521.00
50.54
85.20
90.11
90.81
95.95
113.97
280.21
291.89
37.23
861.35
3,892.23
13,274.61
28,052.06
1,555.06
2,604.52
60.12-
60.12
113.30-
113.30
388.68
621.26
382.50
6,142.75
301.25
305.00
50.00
91.92
208.13
147.24
155.78
500.00
542.10
87.50
108.00
162.00
1,450.00
2,300.00
Page 1 0f 9

DATE
1104123
1/04/23
1/04/23
1/04/23
1/05/23
1/09/23
1/09/23
1/09/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/05/23
1/05/23
1110/23
1710/23
1110/23
1/10/23
1/10/23
11023
1/10/23
171023
110/23
110/23
1/06/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1103123
1/03/23
1/03/23
1/03/23
1/03/23
1/05/23
1/05/23
1/08/23
1/09/23
1/03/23
1/03/23
1/06/23
1/06/23
1/06/23
1/06/23
1/06/23

CHECK‘
NUMBER

238174
238174
238174
238175
238196
238251
238241
238241
238130
238130
238130
238130
238140
238165
238217
238217
1422
1422
1422
1422
1422
1422
1422
1422
1422
1422
238225
238143
238143
238143
238143
238143
238143
238143
238143
238143
238143
238145
238152
238152
238152
238135
238241
238211
238252
238252
238166
238166
238231
238231
238231
238231
238231



11172023

DEFAULT
ACCOUNT
NUMBER

11.00000.22150.341.001.0000.0000.00
11.00000.22150.341.001.0000.0000.00
11.00000.22150.341.001.0000.0000.00
11.00000.22150.341.001.0000.0000.00
11.00000.22150.341.001.0000.0000.00
14.00000.22150.341.001.0000.0000.00
11.00000.11111.611.306.2300.0000.00

11.00000.11111.611.501.2300.0000.00

11.00000.11111.611.501.2300.0000.00

11.00000.12611.831.002.0000.0000.00
11.00000.12711.831.002.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.12711.661.003.0000.0000.00
11.00000.12711.661.003.0000.0000.00
11.00000.12711.661.003.0000.0000.00
11.00000.12711.661.003.0000.0000.00
11.00000.12711.661.003.0000.0000.00
11.00000.12711.661.003.0000.0000.00
11.00000.12711.661.003.0000.0000.00
11.00000.12711.661.003.0000.0000.00
11.00000.12711.662.003.0000.0000.00
11.00000.12711.662.003.0000.0000.00
11.00000.12711.662.003.0000.0000.00
11.00000.12711.662.003.0000.0000.00
61.88310.13121.634.006,0000.0000.00
11.00000.12621.431.501.0000.0000.00
11.00000.12621.431.501.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.43210.21210.582.001.0000.0000.00
61.88310.13121.636.006.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
11.00000.12611.411.005.0000.0000.00

11.00000.12611.411.216.0000.0000.00
11.00000.12611.411.303.0000.0000.00
11.00000.12611.411.303.1123.0000.00

11.00000.12611.411.503.0000.0000.00
11.00000.12611.411.701.0000.0000.00
11.00000.1%111.651.001.0000.0000.00

61.41210.12170.571.102.0000.0000.00
61.41210.11111.321.001.0000.0000.00

11.00000.12791.534.003.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.43310.21210.581.001.0000.0000.00
11.00000.01989.009.000.0000.0000.00
11.00000.12220.611.216.2140.0000.00
61.02310.21210.611.001.0000.0000.00
61.05210.31391.611.000.0000.0000.00
11.00000.12321.321.001.0000.0000.00
11.00000.12611.411.216.0000.0000.00
11.00000.12611.812.216.0000.0000.00

11.00000.12611.411.503.0000.0000.00

SEQUEL47F/MARIONINV - Design

VENDOR
NAME

BEST LIFE THERAPY, LLC

BEST LIFE THERAPY, LLC

BEST LIFE THERAPY, LLC

BEST LIFE THERAPY, LLC

BEST LIFE THERAPY, LLC

BEST LIFE THERAPY, LLC

BLICK ART MATERIALS

BLICK ART MATERIALS

BLICK ART MATERIALS

BONNIE TOOTHMAN

BONNIE TOOTHMAN

BRIGHT BEGINNINGS DAYCARE &
BRUCETON PETROLEUM CO., INC.
BRUCETON PETROLEUM CQO., INC.
BRUCETON PETROLEUM CO., INC.
BRUCETON PETROLEUM CO., INC.
BRUCETON PETROLEUM CO., INC.
BRUCETON PETROLEUM CO., INC.
BRUCETON PETROLEUM CO., INC.
BRUCETON PETROLEUM CQ., INC.
BRUCETON PETROLEUM CO., INC.
BRUCETON PETROLEUM CO., INC.
BRUCETON PETROLEUM CQ., INC.
BRUCETON PETROLEUM CO., INC.
CAPITAL ONE, N.A.
CED/MOSEBACH

CED/MOSEBACH

CHILD SUPPORT ENFORCEMENT DIV
CHRISTINE HOLSOPPLE

CITY NATIONAL BANK

CITY OF FAIRMONT

CITY OF FAIRMONT

CITY OF FAIRMONT

CITY OF MANNINGTON

CITY OF MANNINGTON

CITY OF MANNINGTON

CITY OF MANNINGTON

CITY OF MANNINGTON

CITY OF MANNINGTON

CITYNET, LLC

CLUTTER FARMS LLC

COACH LOYA, LLC

COMCAST

CONTINENTAL GENERAL INS. CO.
CRYSTAL BENNINGTON

CYNTHIA LEONARD

DEMCO, INC.

DISABILITY ACTION CENTER
DOBBINS SERVICE CENTER
DONNA JO METZ

DOWNS PUBLIC SERVICE DISTRICT
DOWNS PUBLIC SERVICE DISTRICT
DOWNS PUBLIC SERVICE DISTRICT

10.140.200.17/QTEMP/SQLES2730

AMOUNT
OF
CHECK

2,574.00
2,692.00
2,800.00
2,800.00
3,000.00
2,762.50
345.14
151.91
2,397.07
4,537.50
1,512.50
1,359.80
9,227.90
9,608.41
10,241.72
12,807.90
15,814.78
22,292.96
23,142.24
24,752.64
2,047.00
2,138.33
2,340.25
2,341.84
255.39
10.71
975.00
1,166.66
396.50
50.14
934.30
99.67
2224
88.95
1,163.11
1,139.28
117.52
1,178.23
504.96
10.00
652.50
2,600.00
7472
40.13
120.00
295.00
1,092.05
96.00
166.00
1,583.69
579.89
11.62
764.98
Page 2 of 9

2:38:50 PM

CHECK
DATE

1/06/23
1/06/23
1106123
1/06/23
1/06/23
1/09/23
1/06/23
1106123
1106723
1/03/23
1/03/23
1/09/23
1110/23
1110/23
1/10/23
1/10/23
110/23
110723
1710123
1/10/23
1/10/23
110423
1/10/23
1/10/23
1/09/23
1/09/23
1/09/23
1/03/23
1/03/23
1/04/23
1/03/23
1/03/23
1/03/23
1/06/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/04/23
1/05/23
1/04/23
1/05/23
1/03/23
1/03/23
1/03/23
1/06/23
1/04/23
1/09/23
1/04/23
1/05/23
1/05/23
1/10/23

CHECK
NUMBER

238231
238231
238231
238231
238231
238253
238233
238233
238233
238169
238169
238242

1421

1421

1421

1421

1421

1421

1421

1421

1421

1421

1421

1421
238243
238254
238254
238131
238164
238188
238146
238146
238146
238213
238213
238213
238213
238213
238213
238176
238198
238177
238212
238144
238162
238167
238232
238178
238255
238179
238214
238214
238263



1/41/2023

DEFAULT
ACCOUNT
NUMBER

11.00000.12611.411.701.0000.0000.00
11.00000.12611.812.503.0000.0000.00
11.00000.12611.812.701.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
£1.88310.13121.634.006.0000.0000.00
11.00000.00476.004.000.0000.0000.00
61.00000.00476.004.000.0000.0000.00
71.00000.00476.004.000.0000.0000.00
11.00000.12611.831.005.0000.0000.00

SEQUEL47F/MARIONINVY - Design

VENDOR
NAME

DOWNS PUBLIC SERVICE DISTRICT
DOWNS PUBLIC SERVICE DISTRICT
DOWNS PUBLIC SERVICE DISTRICT
EAST FAIRMONT PRICE CUTTER
EAST FAIRMONT PRICE CUTTER
EAST FAIRMONT PRICE CUTTER
EAST FAIRMONT PRICE CUTTER
EAST FAIRMONT PRICE CUTTER
EAST FAIRMONT PRICE CUTTER
EAST FAIRMONT PRICE CUTTER
EAST FAIRMONT PRICE CUTTER
EQUITABLE

EQUITABLE

EQUITABLE

ERIC EFAW

11.00000.12211.321.302.0000.0000.00 NEVFAIRMONT STATE UNIVERSITY

11.00000.12211.321.306.0000.0000.00

FAIRMONT STATE UNIVERSITY

11.00000.12211.321.502.0000.0000.00 NEVFAIRMONT STATE UNIVERSITY

11.00000.12211.321.503.0000.0000.00

FAIRMONT STATE UNIVERSITY

11.00000.12611.812.207.0000.0000.00 NEV|FAIRVIEW VOLUNTEER FIRE DEPT
11.00000.12611.812.302.0000.0000.00 NEV|FAIRVIEW VOLUNTEER FIRE DEPT

11.00000.00101.001.000.0000.0000.00
11.00000.00101.001.000.0000.0000.00
11.00000.11111.611.502.2280.0000.00

11.00000.11111.582.001.0000.0000.00

61.05210.31361.611.000.0000.0000.00
61.05210.31361.611.000.0000.0000.00
61.05210.31361.611.000.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
11.00000.12611.411.102.0000.0000.00

11.00000.12611.411.102.1135.0000.00

11.00000.12641.411.102.1136.0000.00

11.00000.12611.411.207.0000.0000.00

11.00000.00479.004.000.0000.0000.C0
11.00000.00479.004.000.0000.0000.00
61.88310.13121.431.215.0000.0000.00
61.88310.13121.431.215.0000.0000.00
61.88310.13121.431.302.0000.0000.00
61.88310.13121.431.306.0000.0000.00
61.88310.13121.431.503.0000.0000.00
11.00000.12611.621.502.0000.0000.00
11.00000.12611.621.503.0000.0000.00
11.00000.12611.621.701.0000.0000.00
11.00000.00476.004.000.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00476.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
11.00000.11111.432.501.2320.0000.00

11.00000.11114.611.701.2760.0000.00

11.00000.11111.641.501.2700.0000.00

61.43310.22213.331.001.0000.0000.00
61.43310.22213.331.402.0000.0000.00

FIFTH THIRD BANK

FIFTH THIRD BANK

FLINN SCIENTIFIC, INC.

GINA DELORENZO

GLOBAL INDUSTRIAL

GLOBAL INDUSTRIAL

GLOBAL INDUSTRIAL

GREAT-WEST TRUST COMPANY, LLC

GREAT-WEST TRUST COMPANY, LLC

GREATER PAW PAW SANITARY DIST.

GREATER PAW PAW SANITARY DIST.

GREATER PAW PAW SANITARY DIST.

GREATER PAW PAW SANITARY DIST.

HELEN M. MORRIS, TRUSTEE

HELEN M. MORRIS, TRUSTEE

HOBART SALES & SERVICE

HOBART SALES & SERVICE

HOBART SALES & SERVICE

HOBART SALES & SERVICE

HOBART SALES & SERVICE

HOPE GAS INC

HOPE GAS INC

HOPE GAS INC

HORACE MANN LIFE INS CO

HORACE MANN LIFE INS CO

HORACE MANN LIFE INS CO

HORACE MANN LIFE INS CO

HUTTON PIANO & ORGAN SERVICE

IASCO

JAMES & LAW COMPANY

JB AUTISM CONSULTING LLC

JB AUTISM CONSULTING LLC
10.140.200 17/QTEMP/SQLES2730

AMOUNT
OF
CHECK

327.85
24.40
10.46

447
4.76
5.09
5.09
5.09
11.44
15.96
52.15
5,018.00
50.00
250.00
500.00
6.630.93
6.630.93
5,018.12
6,630.93
250.00
250.00
1,997.26
136,755.97

795.64

269.63

245.55

262.00

659.19
40.00
20.00

1,018.02

112.37

160.58

504.93
90.00

280.00

171.50

357.25

700.26

324.50

135.50

11,871.55
16,790.10
7,195.76

§70.00

120.00

285.00

226.67

370.00

1,176.93
3.791.34
3,000.00
3,000.00
Page 3 of 9

2:38:50 PM

CHECK
DATE

11023
1/10/23
1/10/23
1/04/23
1/04/23
1/04/23
1/04/23
170423
1/04/23
1/04/23
1/04/23
1/03/23
1403/23
1/03/23
1703723
1/06/23
1/06/23
1/06/23
1/06/23
1/06/23
1/06/23
110123
1110123
1110123
1/03/23
1/05/23
1/05/23
1/05/23
1/03/23
1/03/23
1/05/23
1/05/23
1/05/23
1/05/23
1/03/23
1/03/23
1/04/23
1/04/23
1/04/23
1/04/23
1/04/23
110723
1/10/23
1110723
1/03/23
1/03/23
1/03/23
1/03/23
1/09/23
1/04/23
1/05/23
1/06/23
1/06/23

CHECK
NUMBER

238263
238263
238263
238189
238189
238189
238189
238189
238189
238189
238189
238132
238132
238132
238168
238226
238226
238226
238226
238227
238227
238269
2358268
238272
238163
238207
238207
238207
238151
238151
238216
238216
238216
238216
238156
238154
238190
238190
238190
238190
238190
238273
238273
238273
238133
238157
238133
238157
238256
238180
238202
238230
238230



1/11/2023

DEFAULT
ACCOUNT
NUMBER

61.43310.22213.331.502.0000.0000.00
11.00000.12411.611.501.2630.0000.00
11.00000.12411.611.502.2630.0000.00
11.01000.11111.831.001.0000.0000.00
11.01000.11111.831.001.0000.0000.00
11.01000.11111.831.002.0000.0000.00
41.01000.11111.831.003.0000.0000.00
14.01000.11111.831.101.0000.0000.00
11.01000.11111.831.102.0000.0000.00
11.01000.11111.831.205.0000.0000.00
11.01000.11111.831.206.0000.0000.00
11.01000.11111.831.207.0000.0000.00
11.01000.11111.831.209.0000.0000.00
11.01000.11111.831.211.0000.0000.00
11.01000.11111.831.212.0000.0000.00
11.01000.11111.831.214.0000.0000.00
11.01000.11111.831.215.0000.0000.00
11.01000.11111.831.216.0000.0000.00
11.01000.11111.831.302.0000.0000.00
11.01000.11111.831.303.0000.0000.00
11.01000.11111.831.304.0000.0000.00
11.01000.11111.831.306.0000.0000.00
11.01000.11111.831.402.0000.0000.00
11.01000.11111.831.501.0000.0000.00
11.01000.11111.831.502.0000.0000.00
11.01000.11111.831.503.0000.0000.00
11.01000.11111.831.504.0000.0000.00
11.01000.11111.831.701.0000.0000.00
11.01000.14111.831.716.0000.0000.00
11.00000.11111.611.209.2220.0000.00
11.00000.11111.611.209.2220.0000.00
11.00000.11111.582.001.0000.0000.00
61.41210.11111.611.001.0000.0000.00
61.41210.11111.611.001.0000.0000.00
61.41210.11111.611.001.0000.0000.00
61.41210.11111.611.211,0000.0000.00
61.41210.11111.611.211.0000.0000.00
61.88310.13121.634.006.0000.0000.00

SEQUEL47F/MARIONINV - Design

VENDOR
NAME

JB AUTISM CONSULTING LLC
JOSTENS, INC.
WOSTENS, INC,
WUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLG
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC
JUSTTECH, LLC

L.D. SKARZINSKI

LAKESHORE LEARNING MATERIALS
LAKESHORE LEARNING MATERIALS
LAKESHORE LEARNING MATERIALS
LAKESHORE LEARNING MATERIALS
LAKESHORE LEARNING MATERIALS
LEARNING LAND DAYCARE AND

11.00000.11111.241.212.0000.0000.00 NEWLEE ANNE BURTON

11.00000.00479.004.000.0000.0000.00
11.00000.11111.611.018.2280.0000.00

11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
61.95206.12621.733.000.0000.0000.00
61.05210.31361.611.000.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11,00000.12621.431.503.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.11111.212.001.0000.0000.00

11.00000.11111.213.001.0000.0000.00

LEGAL SHIELD

LEGO EDUCATION

LOWE'S

LOWE'S

LOWE'S

LOWE'S

LOWE'S

Lowe's

LOWE'S

LOWE'S

LOWE'S

M & M SEPTIC PUMPING

MARION COUNTY DENTALNVISION
MARION COUNTY DENTAL/VISION
©10.140.200.17/QTEMP/SQLES52730

KAPLAN EARLY LEARNING COMPANY
KAPLAN EARLY LEARNING COMPANY

AMOUNT
OF
CHECK

3,000.00
13.22
1,197.95
380.14
1,021.26
204.24
204.24
612,72
408.48
612.72
408.48
408.48
408.48
408.48
408.48
408.48
408.48
408.48
408.48
408.48
408.48
408.48
612.72
612.72
816.96
612.72
204.24
408.48
204.24
36.69
182.55
264.60
92979
18.99
547.65
1,453.78
383.74
1,554.42
495.00
485.52
134.95
383.12
600.88
1,473.60
1,221.00
258.84
428.05
477.57
585.89
2,947.20
785.00
7.572.19
2,602.90
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2:38.50 PM

CHECK
DATE

1/06/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/06/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/06/23
1/08/23
1/03/23
1/05/23
1/06/23
1/06/23
1/06/23
1/10/23
1/09/23
1/03/23
1/03/23
1/06/23
1/04/23
1/04/23
1/04/23
1/04/23
1/05/23
1110/23
1/10/23
1/10/23
1110/23
1/09/23
1/05/23
1/05/23

CHECK
NUMBER

238230
238203
238203
238204
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238209
238234
238234
238164
238205
238238
238238
238238
238274
238245
238170
238150
238235
238181
238181
238181
238182
238206
238275
238275
238275
238275
238258
238210
238210



1/11/2023

DEFAULT
ACCOUNT
NUMBER

11.00000.12721.341.001.0000.0000.00
11.00000.12721.341.001.0000.0000.00
11.00000.12721.341.102.0000.0000.00
11.00000.12721.341.205.0000.0000.00
11.00000.12721.341.206.0000.0000.00
11.00000.12721.341.212.0000.0000.00
11.00000.12721.341.214.0000.0000.00
11.00000.12721.341.215.0000.0000.00
11.00000.12721.341.306.0000.0000.00
11.00000.12721.341.402.0000.0000.00
11.00000.12721.341.501.0000.0000.00
11.00000.12721.341.501.0000.0000.00
11.00000.12721.341.502.0000.0000.00
11.00000.12721.341.502.0000.0000.00
11.00000.12721.341.502.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
61.05210.31391.431.000.0000.0000.00
£1.05210.31391.431.000.0000.0000.00
11.00000.00479.004.000.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.00476.004.000.0000.0000.00

SEQUEL47F/MARIONINV - Design

VENDOR
NAME

MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY POLICE RESERVES
MARION COUNTY SCHOOL EMPLOYEL
MARION COUNTY SCHOOL EMPLOYE!
MARION COUNTY SCHOOL EMPLOYEI
MARION COUNTY TECHNICAL CENTEF
MARION COUNTY TECHNICAL CENTE}
MATRIX TRUST COMPANY

MATZ EQUIPMENT SERVICES
METROPOLITAN LIFE

11.00000.11114.241.206.0000.0000.00 NEWMICHELLE TALERICO

14.00000.00476.004.000.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.12621.431.503.0000.0000.00
41.00000.12611.622.001.0000.0000.00
11.00000.12611.622.002.0000.0000.00
11.00000.12611.622.005.0000.0000.00
11.00000.12611.622.005.0000.0000.00
11.00000.12611.622.005.0000.0000.00
1.00000.12611.622.005.0000.0000.00
11.00000.12611.622.011.0000.0000.00
11.00000.12611.622.011.0000.0000.00
11.00000.12611.622.011.0000.0000.00
11.00000.12611.622.011.0000.0000.00
11.00000.12611.622.011.0000.0000.00
11.00000.12611.622.011.0000.0000.00
11.00000.12611.622.101.0000.0000.00
41.00000.12611.622.101.0000.0000.00
11.00000.12641.622.101.1138.0000.00
11.00000.12611.622.102.0000.0000.00
11.00000.12611.622.102.0000.0000.00
11.00000.12611.622.102.1135.0000.00
11.00000.12611.622.102.1136.0000.00
11.00000.12611.622.102.1139.0000.00
11.00000.12611.622.205.0000.0000.00
11.00000.12611.622.205.1116.0000.00
11.00000.12611.622.205.1116.0000.00
11.00000.12611.622.206.0000.0000.00
11.00000.12611.622.206.1117.0000.00
11.00000.12611.622.207.0000.0000.00

MIDLAND NATIONAL ANNUITY
MILLER'S HARDWARE, LLC
MILLER'S HARDWARE, LLC
MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

IMON POWER

MON POWER

IMON POWER

IMON POWER

[MON POWER

IMON POWER

'MON POWER

MON POWER

[MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

10.140.200.17/QTEMP/SQLES2730

AMOUNT

2:38:50 PM

OF CHECK

CHECK
200.00
200.00
112.00
126.00

84.00
112.00
112.00
336.00

56.00
112.00
560.00

2.688.00
112.00
336.00
1,792.00
55,214.06
8,301.69

510.00
105.28
307.40
895.00
317.80
280.83
570.00

50.00

66.97

52.61

1,292.93

484.19
166.13
177.89
322.35
406.24

58.09
108.11
191.79

266.22
278.71
722.57

1,342.45
1,507.59
31.10
104.10
1,082.05
924,20
2218
143.47
4,032.01
559.95
618.00
1,272.11
1,098.63
1,344.66

Page 5 of 8

DATE
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/05/23
1/05/23
1103123
1/05/23
1/03/23
1/03/23
1/03/23
1/05/23
1/10/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23

|
CHECKI
NUMBER

238159
238159
238159
238159
238159
238159
238159
238159
238159
238159
238159
238159
238159
238159
238159
238134
238134
238134
238201
238201
238153
238218
238136
238171
238147
238219
238265
238195
238195
238195
238195
238195
238195
238195
238195
238195
238195
238185
238195
238195
238195
238195
238195
238195
238185
238195
238195
238195
238185
238195
238195
238195
238195



171172023

DEFAULT
ACCOUNT
NUMBER

11.00000.12611.622.209.0000.0000.00
11.00000.12611.622.209.0000.0000.00
11.00000.12611.622.211.0000.0000.00
11.00000.12611.622.211.0000.0000.00
11.00000.12611.622.211.1140.0000.00

11.00000.12611.622.212.0000.0000.00
11.00000.12611.622.214.0000.0000.00
11.00000.12611.622.215.0000.0000.00
11.00000.12611.622.215.0000.0000.00
11.00000.12611.622.216.0000.0000.00
11.00000.12611.622.216.0000.0000.00
11.00000.12611.622.301.0000.0000.00
11.00000.12611.622.302.0000.0000.00
11.00000.12611.622.303.0000.0000.00
11.00000.12611.622.304.0000.0000.00
11.00000.12611.622.304.1141.0000.00
11.00000.12611.622.304.1143.0000.00
11.00000.12611.622.306.0000.0000.00
11.00000.12611.622.402.0000.0000.00
11.00000.12611.622.501.0000.0000.00
11.00000.12611.622.501.0000.0000.00
11.00000.12611.622.501.0000.0000.00
11.00000.12611.622.501.0000.0000.00
11.00000.12611.622.502.0000.0000.C0
11.00000.12611.622.502.0000.0000.00
11.00000.12611.622.502.1124.0000.00
11.00000.12611.622.502.1125.0000.00
11.00000.12611.622.502.1126.0000.00
11.00000.12611.622.502.1126.0000.00
11.00000.12611.622.502.1128.0000.00
11.00000.12611.622.502.1137.0000.00
11.00000.12611.622.503.0000.0000.00
11.00000.12611.622.503.1131.0000.00
11.00000.12611.622.504.0000.0000.00
11.00000.12611.622.504.0000.0000.00
11.00000.12611.622.701.0000.0000.00
11.00000.12611.622.716.0000.0000.00
11.00000.12711.622.003.0000.0000.00
11.00000.12711.622.003.0000.0000.00
11.00000.12711.622.003.0000.0000.00
11.00000.12711.622.003.0000.0000.00
11.00000.12711.622.003.0000.0000.00
11.00000.12711.622.003.0000.0000.00
11.00000.12611.622.205.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.11111.611.216.2300.0000.00

11.00000.12621.431.002.0000.0000.00
11.00000.12120.611.205.2400.0000.00
11.00000.12120.611.205.2400.0000.00
11.00000.12611.621.501.0000.0000.00
11.00000.12611.621.212.0000.0000.00
11.00000.12611.621.214.0000.0000.00

SEQUEL47F/MARIONINY - Design

VENDOR
NAME

MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
MON POWER
‘MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MON POWER

MULTITUDE FOODS, LLC

MULTITUDE FOODS, LLC

NASCO

0.C. CLUSS LUMBER COMPANY

ORIENTAL TRADING COMPANY, INC.

ORIENTAL TRADING COMPANY, INC.

PEOPLES-WV

PEOPLES-WV

PEOPLES-WV
10.140.200.17/QTEMP/SQLES2730

AMOUNT
OF
CHECK

24.65
3,213.36
31.57
2,793.10
6.11
1,999.47
3,487.70
360.79
1,303.87
5.00
3,868.55
25.69
1,464 .97
2,9411.59
1,811.16
5.98
273.18
177.65
929.97
252.02
279.49
298.63
315.30
5.58
5.70
62.59
1,716.37
52.91
1,438.77
1,292.92
974.10
198.41
56.64
249.64
671.95
27.26
466.30
60.28
140.45
181.97
388.39
73266
1,136.78
277.56
1,845.00
2,490.00
16.56
116,95
26.16
223.35
536.76
2,870.44
1.675.95
Page 6 of 9

2:38:50 PM

CHECK
DATE

1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/06/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/10/23
1/04/23
1/04/23
1/06/23
1/04/23
1/04/23
1/04123
1/05/23
110123
1110/23

CHECK
NUMBER

238195
238195
238195
238195
238195
238195
238195
238195
238195
238195
238185
238195
238195
238195
238195
238195
238195
238195
238195
238195
238195
238185
238195
238195
238195
238195
238195
238195
238195
238195
238195
238195
238185
238195
238185
238195
238195
238195
238195
238195
238195
238185
238195
238262
238191
238191
238236
238183
238184
238184
238199
238264
238264



1/11/2023

DEFAULT
ACCOUNT
NUMBER

11.00000.12611.621.215.0000.0000.00
61.50310.31391.611,701.0000.0000.00
11.00000.11111.611.216.2320.0000.00
11.00000.12510.611.001.0000.0000.00
11.00000.00476.004.000.0000.0000.00
61.00000.00476.004.000.0000.0000.00
61.41210.11111.611.001.0000.0000.00
61.41210.11111.611.001.0000.0000.00
61.41210.11111.611.001.0000.0000.00
61.41210.11111.611.001.0000.0000.00
11.00000.12220.611.102.2140.0009.00
61.41210.11111.611.211.0000.0000.00
11.00000.00476.004.000.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.12611.411.102.0000.0000.00
11.00000.12611.411.102.1135.0000.00
11.00000.12611.411.102.1136.0000.00
11.00000.12611.421.102.1135.0000.00
11.00000.12611.812.102.0000.0000.00
+1.00000.12611.812.102.1135.0000.00
11.00000.12611.842.102.1136.0000.00
11.00000.12791.611.003.0000.0000.00
61.41210.12170.611.207.0000.0000.00
61.41210.11111.611.001.0000.0000.00
61.41210.11111.611.001.0000.0000.00
61.41210.11111.611.001.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
61.88310,13121.634.006.0000.0000.00
11.00000.12611.441.303.0000.0000.00
11.00000.11111.611.306,2320.0000.00
11.00000.11111.611.306.2320.0000.00
61.868310.13121.636.101.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.11111.611.206.2320.0000.00
61.41210.12213.611.001.0000.0000.00
61.41210.12213.611.001.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
71.00000.00479.004.000.0000.0000.00
61.02310,21210.611.214.0000.0000.00
61.43210.21210.551.001.0000.0000.00
11.00000.11111.611.001.2730.0000.00
61.02210.21210.531.001.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12621.431.002.0000.0000.00
11.00000.12611.411,207,0000.0000.00
11.00000.12611.411.302.0000.0000.00
11.00000.12611.411.211.0000.0000.00
11.00000.12611.411.211.0000.0000.00
11.00000.12611.411.304.0000.0000.00
11.00000.12611.411.304.0000.0000.00

SEQUEL47F/MARIONINV - Design

VENDOR
NAME

PEOPLES-WV

PIERPONT COMMUNITY AND

IPLANK ROAD PUBLISHING, INC.

PRECISION PRINTED PRODUCTS

PUTNAM INVESTMENTS

PUTNAM INVESTMENTS

‘REALLY GOOD STUFF, LLC

IREALLY GOOD STUFF, LLC

IREALLY GOOD STUFF, LLC

REALLY GOOD STUFF, LLC

REALLY GOOD STUFF, LLC

REALLY GOOD STUFF, LLC

IRELIASTAR LIFE INSURANCE CO.

IRIVESVILLE HEART JUNCTION

RIVESVILLE WATER

IRIVESVILLE WATER

IRIVESVILLE WATER

IRIVESVILLE WATER

RIVESVILLE WATER

RIVESVILLE WATER

RIVESVILLE WATER

SAM'S CLUB DIRECT

SCHOLASTIC, INC.

SCHOOL SPECIALTY, LLC

ISCHOOL SPECIALTY, LLC

ISCHOOL SPECIALTY, LLC

SECURITY FIRST GROUP

'SECURITY FIRST GROUP

ISHORT'S FAMILY FARM LLGC

ST. PATRICK CATHOLIC CHURCH

STANTON'S SHEET MUSIC, INC.

ISTANTON'S SHEET MUSIC, INC.

ISTOUT COMPANY, INC.

SUNBEAM CHILD CARE CENTER LLC

SWEETWATER MUSIC TECHNOLOGY

TEACHER CREATED MATERIALS, INC

TEACHER CREATED MATERIALS, INC

TEXAS LIFE INSURANCE CO.

TEXAS LIFE INSURANCE CO.

TEXAS LIFE INSURANCE CO.

THE OF SHOP, INC.

'THE OP SHOP, INC.

THE PAPER MILL STORE, INC.

THE UPS STORE

TIMES WEST VIRGINIAN

TNT INDUSTRIAL SUPPLY LLC

TOOTHMAN & SOWERS FORD

TOWN OF FAIRVIEW WATER DEPT

TOWN OF FAIRVIEW WATER DEPT

TOWN OF MONONGAH

TOWN OF MONONGAH

TOWN OF MONONGAH

TOWN OF MONONGAH
10.140.200.17/QTEMP/SQLE52730

AMOUNT
OF
CHECK

2,552.75
2,000.00
239.93
1,703.48
200.00
250.00
38.41
457,29
257.59-
462 87
531.11
276.40
48.00
1,526.50
1,020.74
155.33
366.77
515.00
15.00
15.00
15.00
464.56
986.45
411.04
570.88
1,262.65
1,044.50
223.50
3,420.00
200.00
65.83
139.33
190.00
1,985.10
87.99
2,529.45
6,598.55
7.22212
1,.017.49
63.72
335.00
58.00
634.18
3812
3382
984.47
35249
298.08
2,299.91
11.76
1,656.14
71.14
903.00
Page 7 of 9

2:38:50 PM

CHECK
DATE

1/10/23
1/05/23
1109/23
1/06/23
1/03/23
1/03/23
1/05/23
1/05/23
1/06/23
1/06/23
1/09/23
1/10/23
1/03/23
1/09/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
1/05/23
111023
1/06/23
1/05/23
1/05/23
110723
1/03/23
1703123
1/04/23
1/03/23
1/10/23
1/10/23
1/09/23
1/09/23
1/04/23
1/06/23
1/06/23
1/03/23
1/03/23
1/03/23
1110123
110/23
1/05/23
1/04/23
1/05/23
1/04/23
1/09/23
1/05/23
1/05/23
1/10/23
1710123
11023
1/10/23

CHECK
NUMBER

238264
238215
238259
238228
238138
238138
238200
238200
238237
238237
238257
238271
238137
238244
238221
238221
238221
238221
238221
238221
238221
238277
238239
238197
238197
238270
238142
238142
238192
238172
238278
238278
238247
238246
238185
238240
238240
238148
238148
238148
238276
238276
238208
238187
238222
238186
238260
238223
238223
238266
238266
238266
238266



1/11/2023

DEFAULT
ACCOUNT
NUMBER

11.00000.12611.812.211.0000.0000.00
11.00000.12611.812.304.0000.0000.00
11.00000.12611.812.304.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
11.00000.11111.531.001.0000.0000.00
11.00000.00479.004.000.0000.0000.00
11.00000.12621.431.306.0000.0000.00
11.00000.12621.431.306.0000.0000.00
11.00000.12621.431.306.0000.0000.00
11.00000.12621.431.402.0000.0000.00
11.00000.12621.431.402.0000.0000.00
11.00000.12621.431.501.0000.0000.00
11.00000.12621.431.501.0000.0000.00
11.00000.12621.431.501.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.12621.431.503.0000.0000.00
61.88310.13121.632.008.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121,632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.86310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61,88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121,632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00

SEQUEL47F/MARIONINV - Design

VENDOR
NAME

TOWN OF MONONGAH
TOWN OF MONONGAH
TOWN OF MONONGAH
TOWN OF RIVESVILLE
TOWN OF RIVESVILLE
U.S. POSTAL SERVICE
IUHC, C/O EDWARD L. HARMAN, JR,
UNIFIRST CORP
UNIFIRST CORP
UNIFIRST CORP
'UNIFIRST CORP
UNIFIRST CORP
UNIFIRST CORP
UNIFIRST CORP
UNIFIRST CORP
[UNIFIRST CORP
'UNIFIRST CORP
UNIFIRST CORP
UNIFIRST CORP
IUNIFIRST CORP
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
[UNITED DAIRY, INC.
IUNITED DAIRY, INC.
'UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
IUNITED DAIRY, INC.
[UNITED DAIRY, INC.
UNITED DAIRY, INC.
UUNITED DAIRY, INC,
UNITED DAIRY, INC.
‘UNITED DAIRY, INC.
‘UNITED DAIRY. INC
|

UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC
[UNITED DAIRY, INC.
UNITED DAIRY, INC.
UNITED DAIRY, INC.
10.140.200.17/QTEMP/SQLES2730

AMOUNT
OF
CHECK

75.34
18.00
97.73
106.70
11.48
5,000.00
269.90
99.47
99 47
99.47
36.65
238.81
200.95
200.95
216.45
87.37
87.37
87.37
87.37
102.87
3278
39.44
39.44
52.24
65.56
65.56
66.07
78.62
91.68
91.68
95.73
104.99
130.60
131.1
132.13
156.98
157.09
158.23
170.55
170.79
171.85
183.10
183.35
196.16
223.30
261.71
274.77
307.09
355.40
380.76
381.53
384.10
406.14
Page 8 of 9

2:38:50 PM
CHECK CHECK
DATE NUMBER
1710123 238266
110/23 238266
1/10/23 238266
1/03/23 238155
1/03/23 238155
1/04/23 238173
1/03/23 238158
1/04/23 238193
1/04/23 238193
1704123 238193
1/04/23 238193
1/04/23 238193
1/04/23 238193
1/04/23 238193
1/04/23 238193
10423 238193
1/04/23 238193
1/04/23 238193
1/04/23 238193
1/04/23 238193
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
1/09/23 238248
110923 238248
1/09/23 238248
1/00/23 238248
1/09/23 238248
1/09/23 238248
1/00/23 238248



1/11/2023

DEFAULT
ACCOUNT
NUMBER

61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.86310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13124.632.006.0000.0000.00
61.86310.13121.632.006.0000.0000.00
61.88310.13121.632.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
£1.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
61.88310.13121.634.006.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004.000.0000.0000.00
11.00000.12621.431.306.0000.0000.00
11.00000.12621.431.502.0000.0000.00
11.00000.12621.431.503.0000.0000.00
11.00000.12621.431.701.0000.0000.00
11.00000.12621.431.101.0000.0000.00
11.00000.12621.431.001.0000.0000.00
11.00000.00479.004.000.0000.0000.00
71.43280.21221.611.001.0000.0000.00
11.00000.00479.004.000.0000.0000.00
61.00000.00479.004,000.0000.0000.00
11.00000.12611.411.215.0000.0000.00
61.88310.13121.634.006.0000.0000.00

SEQUEL47F/MARICNINV - Design

VENDOR
NAME

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC.

UNITED DAIRY, INC

UNITED DAIRY, INC.

UNITED DAIRY, INC

UNITED WAY OF MARION AND
UNITED WAY OF MARION AND

V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV
W & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
V & W ELECTRICAL SALES & SERV.
VOYA INSTITUTIONAL TRUST CO.

WASHINGTON NATIONAL INS. CO.
WASHINGTON NATIONAL INS. CO.
WHITE HALL PSD

11.00000.41421.569.501.0000.0000.00 NEVWV ADJUTANT GENERAL

61.88310.13121.634.006.0000.0000.00
11.00000.12661.341.211.0000.0000.00
11.00000.12661.341.304.0000.0000.00
11.00000.12721.341.001.0000.0000.00
11.00000.12721.341.001.0000.0000.00
11.00000.12721.341.503.0000.0000.00
11.00000.11111.651.001.0000.0000.00
61.41110.11111.652.001.0000.0000.00
61.41110.11111.652.001.0000.0000.00
61.41110.11111.652.001.0000.0000.00
61.41110.11111.652.001.0000.0000.00
61.41110.11111.652.001.0000.0000.00
61.41110.11111.652.001.0000.0000.00
61.41110.11111.652.001.0000.0000.00
61.41110.11111.652.001.0000.0000.00

WV DEPT OF AGRICULTURE
WV POLICE RESERVE INC
WV POLICE RESERVE INC
WV POLICE RESERVE INC
WV POLICE RESERVE INC
WV POLICE RESERVE INC
WVNET

ZONES, LLC

ZONES, LLC

[ZONES, LLC

iZONES, LLC

ZZONES, LLC

ZONES, LLC

ZONES, LLC

ZONES, LLC

10.140.200.17/QTEMP/SQLES52730

WARNER TECH-CARE PRODUCTS, LL¢

WONDERLAND LEARNING AND CHILD

AMOUNT
OF
CHECK

406,90
486.25
496.54
498.83
550.31
563.37
603.06
708.14
4.60

6.16

6.16

6.16

9.24
12.32
14.40
2520
32,63
152.21
332.39
7.50
737.00
242.61
213.56
180.00
335.55
38.62
125.00
334.03
599.83
265.72
282.37
1,349.00
3,543.80
10,887.50
1,120.00
1.120.00
200.00
200.00
1,792.00
300.00
34,299.84
36,724.08
36,724.08
36,724.08
36,724.08
36.724.08
36,724.08
36,724.08

Page 90of 9

2:38:50 PM

CHECK
DATE

1/09/23
1/09/23
1/09/23
1/09/23
1/09/23
1/09/23
1/09/23
1/09/23
1/09/23
1/09/23
1/08/23
1/08/23
1/09/23
1/09/23
1/09/23
1/08/23
1/09/23
1/09/23
1/03/23
1/03/23
1/04/23
1/04/23
1/04/23
1/04/23
1/05/23
1/09/23
1/03/23
1/10/23
1/03/23
1/03/23
1710423
1109723
1/06/23
109/23
1/03/23
1/03/23
1/03/23
1/03/23
1/03/23
1/05/23
1/10/23
1/10/23
110123
110/23
1710423
1710123
1710423
110023

CHECK
NUMBER

238248
238248
238248
238248
238248
238248
238248
238248
238248
238248
238248
238248
238248
238248
238248
238248
238248
238248
238139
238139
238194
238194
238194
238194
238224
238261
238149
238279
238141
238141
238267
238249
238229
238250
238160
238160
238160
238160
238160
238220
238280
238280
238280
238280
238280
238280
238280
238280
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DATE - 1/11/23
TIME - 15:16:57
PROG - GNL.570
REPT - BOARD EXP OBJ

FUND 11 COUNTY

PROF. SALARIES
SERVICE SALARIES
PROF. SUB. SALARIES
SERVICE SUB. SALARIES
PART-TIME SERVICE SAL.
BOARD MEMBERS SALARIES
INSURANCE

S0CIAL SECURITY
RETIREMENT

TUITION

UNEMPLOYMENT COMP.
WORKERS COMP.

PROF., EDUCATOR SVC.
OTHER PROF. SERVICES
TECHNICAL SERVICES
WATER/SEWAGE

CLEANING SERVICES
REPAIR/MAINTNEANCE
RENTALS

CONSTRUCTION

STUDENT TRANS.
INSURANCE
COIMMUNICATIONS
ADVERTISING

PRENTING

TUITION

TRAVEL

MISC. PURCHASE SERV.
SUPPLIES

ENERGY

BOOKS, PERIODICALS, ETC
SUPPLIES - TECHNOLOGY REL
VEHICLE SUPPLIES

LAND & IMPROVE.
BUILDINGS

EQUIPMENT

BUS REPLACEMENT

DUES AND FEES
INTEREST EXPENSE
RESERVED

MISC.

TRANSFERS OUT

HMARION COUNTY SCHOOLS
BOARD EXPENSE BY OBJECT

December 31, 2022

11,881,963.09
4,892.121.94
598,798.37
290,192.23
451,303.94
16,000.00
2,786,922.84
1.340,256.89
1,286,082.60
4,810.50

.00
39,791.82
54,997.98
3.,855.00
285,329.75
107,406.60
105,433.18
832,593.19%
95,008.54
31,910.12
56,000.00
284,842.76
145,914 .85
20,799.07
35,535.92
41.174.07
44,900.30
56,785.60
690,196.29
684,739.24
751,784.75
383,018.71
369,953,068
.00
1,335,966.52
516,678.47
.00
17,437.90
229%,993.2¢
.00

4,616.00

.00

BUDGET

33,.243,390.00
11.0%2,383.00
516,000.00
562,000.00
.00
40,000.00
7,741,776.00
3,3656,219.08
13.017.805.00
.00
15,000.00
274,016.80
70,000.00
43.,302.00
1,351,085.00
254.,000.00
255,000.00
1,303,791.03
309,375.00
1,025,335.42
5,000.00
600,000.00
870,882.55
21,600.00
55,000.00
100,000.00
111.478.00
21,500.00
2,425,179%.28
1,740,000.00
2,132,652.79
2,230,975.33
1,530,376.886
.00
3,5853,969.12
200,628.20
1,361,492.00
55,000.00

3,425,000.00

6,043,85%9.00

YTD EXPENSE
PRIOR YEAR

12,091,482.57
4,939.464.14
833,129.83
154,671.11

16,160.00
2,959,124.11
1.345,423.31
1.369,968,.62

6585.75
120,751.97
64,173.25
24.380.00
635,890.01
94,781
111,094.39
990, 064.01
193,271.86

wm
.

56,000.00
203,977.22
303.744.45

3,300.68

12,172.00

15,863.15

45,369.20

29,019.86

1,529,868.57
649,272.09
1,343,911.03
B839,736.82
344.464.4%9
156, 950.00
279,9550.00

67,143
606,560.00

22,504.59

103.24

g
=

8,514.900

FPAGE

1

COUNTY

FUND 21 DEBT SERVICE
RESERVED

101,360,075.46

1,144.,424.43

DEBT SERVICE

FUND 52 CAP.PROJ.-EAST/WEST STAD.

REPAIR/MAINTNEANCE

CAP.PROJ.-EAST/WEST STAD.

FUND 61 GEN. FUND - SPEC. REVENUE

PROF. SALARIES
SERVICE SALARIES
PROF. SUB. SALARIES
SERVICE SUB. SALARIES
INSURANCE

SOCIAL SECURITY
RETIREMENT

TUITION

UNEMPLOYMENT COMP.
WORKERS COMP.

PROF. EDUCATOR SVC.
OTHER PROF. SERVICES
TECHNICAL SERVICES
TECHNICAL SERVICES
REPAIR/MAINTNEANCE
RENTALS

1,447,189.07
7316,709.43
26,204.04
42.825.43
277,208.81
167,575.49
157.046.98
.00

.00
20,508.02
72,455.00
272,186.40
35,390.59
.00
83,244.54
4,750.00

5,269,888.11
2,127,405.21
415,908.19
147,173 .40
1,040,867.17
626,385.00
572,054.24
27,500.00
4,104.00
84,093.36
145,996.11
27%,512.30
273,766.79
5,000.00
1,183,887.75
45,548.61

1,143,333.64
758,710.82
77.490.19
51,121.47
274,995.76
150, 655.88
144,929.22
10,974.00
2,304.00
22,534.99
333,504.09
183,271.60
36,713.36

71,470.37
5,213.22



DATE - 1711723 HMARION COUNTY SCHCOLS PAGE 2

TIME - 15:16:57 BOARD EXPENSE BY OBJECT
PROG GNL.570
REPT BOARD EXP OBJ December 31, 2022

YTD EXPENSE BUDGET YTD EXPENSE
ACCOUNT TITLE FRIOR YEAR
COMMUNICATIONS 5,00%.22 19,.114.67 8,757.72
ADVERTISING 3,836.55 20,005.15 Q0
PRINTING 6.145.78 41,0759.72 6,033.41
FOOD SERVICE MANAGEMENT 10,245.77 53,766.66 5,465.69
TRAVEL 31,679.24 259,1038.38 B81,498.88
MISC. PURCHASE SERV. 53.500.85 8.360.68- 42,858.14
SUPPLIES 776,306.10 1,281,868.04 481,112.59
CHILD NUTRITION SUPPLIES 1,202,478.78 3,704,571.18 1,087,069.46
BOOKS, PERIODICALS, ETC 73,608.79 239,678.88 8,124.65
SUPPLIES - TPECHNOLOGY REL 400.823.21 537,406.10 1,125,751.51

1] 400.00 .00

BUILDINGS ] L.577,325.00 .00
EQUIPMENT 75,239 .82 611,102.05 47,.600.64
DUES AND FEES .00 420,00 -0o
INTEREST EXPENSE 3,534.80 .00 .00
RESERVED 227,600.00 B42,423.00 244,600.900
TRANSFERS 0UT 45,651 .94 215,312.7% 71.298.43
GEW. FUND - SPEC. REVENUE 6,260,348.56 21,704,241.14 6,477,393.73
FUND 71 ARRA FUNDS
PROF. SALARIES 732,569.20 6,685.439.42 .00
SERVICE SALARIES 200,344.90 2,270,725.76 .00
PROF. SUB. SALARIES 17.865.62 .00 .00
SERVICE SUB. SALARIES 5,891.96 .00 .00
INSURANCE 89,278.52 981,144 .81 .00
SOCIAL SECURITY 71,990.71 677,357.06 .00
RETIREMENT 68.458.07 913,017.43 .00
WORKERS COMP. 3,283.24 134,%33.46 .00
PROF. EDUCATOR SVC. 3,990.00 .00 .00
OTHER PROF. SERVICES .00 3,491.76 .00
TECHNICAL SERVICES 224.00 .00 .00
REPAIR/MAINTNEANCE 00 6,520,899.22 .00
STUDENT TRANS. .00 5,000.00 .00
COMMUNICATIONS 1.563.68 .00 .00
PRINTING .00 1,000.00 .00
TUITION -00 50,000.00 .00
TRAVEL .00 8,000.00 -0o
SUPPLIES 31,083.19 559,680.03 .00
CHILD NUTRITION SUPPLIES .00 341,548.00 .00
BOOKS, PERIODICALS, ETC 3,188.06 77,295.31 .00
SUPPLIES - TECHNQLOGY REL 361,455.16 2,131,134.76 .00
BUILDINGS 128,440.00 .00 .00
EQUIPMENT 55,598.00 60,000.00 .00
MISC. .00 20.,000.00 .00
TRANSFERS QUT 135,254.92 3,105,013.16 .00
ARRA FUNDS 1,910,479.23 24,545,680.18 00
REPORT TOTAL 39,.005,943.14 148,762,875.72 39,141,334.59

R AN R N R A AT R N R R E N R S A A A AT A N AR A R T H X X R E T H XA N N AT AR AR AR BRI NN AN XA R X F LI N AN N A S R AR E R AT A R AR A A R T A R AR R LA KT N AN T RS



DATE - 1/11/23
TIME - 15:17:06
PROG ~ GNL.570
REPT - BOARDREVBUDGET

MARION COUNTY SCHOCLS
BOARD FINANCIAL REVENUE BUDGET

December 31, 2022

FUND 11 COUNTY

11 . XXXXX.00751. XXX, XXX, XXXX XXXX.XX
NONSPENDABLE FUND BALANCE

11 XXXXX. 00752 XXX . XXX XXXX, XXXX.XX
RESTRICTED FUND BALANCE

11.XXXXX.00753 . XXX, XXX . XXXX XXXX.XX
ASSIGNED FUND BALANCE

11.XXXXX. 00771 XXX XXX XXXX. XXXX.XX
COMMITTED FUND BALANCE

11 . XXXXX.00772. XXX . XXX, . XXXX . XXXX.XX
UNASSIGNED FUND BALANCE

11 . XXXXX.01111.XXX.XXX.XXXX.XXXX.XX
REGULAR TAX CURRENT YEAR

11 . XXXXX.01112 XXK.XXX. XXXK.XXXX.XX
EXCESS LV TAX CURRENT YR

11 . XXXXX.01115. XXX, XXX, XXXX, XKXXX.XX
REGUALR ThX PRIOR YR

11 . XXXXX.01116. XXX, XXX, XXXX.  KXXX.XX
EXCESS LVY TAX-PRIOR YR

11, XXXXX. 01117 XXX XXX _ XXXX. KXXX.XX
SALES/REDEMPTIONS

11, AXXXX. 01511 XXX XXX . XXXX.XXXX. XX
BANKS ACCOUNTS

T1.XXXXX.01515 XXX, XXX.XXXX . XXXX XX
SHERIFF

11 .XXXXX.01751, XXX, XXX . XXXX . XXXX. XX
STUDENT BODY

11 . XXXXX.01989 . XXX.XXX.XXXX.XXXX.XX
OTHER

TL.XXXXX. 03211, XXX XXX.XXXX XXXX XX
BASIC STATE AID

11.XXXXX.03911.XXX. XXX XXXX.XXXX. XX
RETIRE. ALLOCATION

11 XXXXX. 03915, XXX, XXX XXKX.  XXXX. XX
OPEBR ALLOCATION

11.XXXXX . 03917 . XXX . XXX . XXXX . XXXX. XX
UNFUNDED RETIREMENT

11 . XXXXX.0391B. XXX XXX XXXX.XXXX.XX
PEIA REVENUE

11.XXXXX.04221 XXX . XXX . XXXX.XXXX. XX
MEDICAID REIMBURSEMENTS

11, XXXXX. 05261 . XXX . XXX XXXX . XXXX.XX
INTERFUND TFR FROM SPEREV

11 . XXXXX. 05281 . XXX . XXX . XXKX . XXXX.XX
INTRAFUND TRANSFER IN

11 XEXXX XXXXX XXX, XXX XXXX HXXX.XX
COUNTY

FUND 21 DEBT SERVICE

21 XXAXX. 00752, XXX XXX XXXX . XXXK. XX
RESTRICTED FUND BALANCE

21 XXXXX. 01111 XXX XXX XXXX. XXKX.XX
REGULAR TAX CURRENT YEAR

21 .XXXXX.01115 . XXX.XXX.XXXX.XXXX. XX
REGUALR TAX PRIOR YR

21 . XXXXX.01511 . XXX.XXX.XXXX.XX¥X. XX
BANKS ACCOUNTS

21 XXXXX. 01515 XXX XKX XXXX XXXX. XX
SHERIFF

00
31,426.71-
4,111,255.04-
997,908.71~
6,300,000.00-
14,661,492.00~-
17,890,897.00-

.00

.00

]
25,000.00-

.00

225.000.00
500,000.00-
34,597.862.00-
2,963,669.00-

570,183,400

9,28%,305.00
5,881,986.00-
400,000.00-

.00

2,814,0%1.00-

101,360.075.46-

1,144,424.43-
.00
.00
.00

.00

YTD REVENUES RECEIVABLES
.00 347,867.61
.00 .00
.00 100.39-
.00 .29

.00 6,144,989.17
8.922.484.11 5,.739,007.89-
10,899,659.97- 6,991,237.03-
1,185,.105.72 1,185,105.72

1,420,003.02- 1,420,003.02

34,152.67- 34,152.67
13,934.74 11.065.26-
5,041.13 5,041.13
62,617.03- 162,382.97-
581,428.76- 81,428.7¢6

14,613,386.00- 19,984,476.00-
.00 2,963,669.00-
.00 570,183.00-

.00 9,289.305.00

.00 5,881,986.00-
55,994.11~ 344.005.89-
181,906.86- 181,906.86
652,578.00- 2,261.513.00

38,628,292.12- 44,798,436,20-

PAGE 1

% OF REVEWUE

RECEIVED

9999,99-%

100.00 %

100.00 %

100.00 %

137.54 %

60.86 %

60.92 %

9999.99-%

9999.99-%

9999.99-%

55.74 %

9599.59-%

27.83 %

116.29 %

42.24 %

.00 %

.00 %

.00 %

.00 %

14.00 %

9999.99-%

22.39 %

100.00 %

9999.59-%

9999%.99-%

95999.99-%

9999.99-%

21 XKXXXX KAXXN XXX XXX XXXX  XXXX. XX
DEBT SERVICE

FUND 52 CAP.PROJ.-EAST/WEST STAD.

52 .XXXXX.00752 . XXX . XXX.XXXX . XXXX.XX
RESTRICTED FUND BALANCE

52 . XXXXX.00754 . XXX, XXX . XXXX.XXXK.XKX
RESERVED FOR CAPITOL PROJ

S2 AXXXK . XXXXX XXX XXX XXXX.XXXX.XX
CAP.PROJ. -EAST/WEST STAD.

1,144,424.43-

8,454.51-

.00

8,454.51~

.00 28.93
6,109.96 &,109.96
14,382.26- 14,382.26
1.13- 1.13
14.62- 14.62
20,507.97- 20,536.90
.Qo 8,454.51-

.00 8,454.51

o0 L)

101.79 &

.00 %

9959.99-%

100.00 %
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REPT - BOARDREVBUDGET

MARION COUNTY SCHOOLS
BOARD FINANCIAL REVENUE BUDGET

December 31, 2022

PAGE

2

% OF REVENUE
RECEIVED

FUND 61 GEN. FUND - SPEC. REVENUE

61 . XXKXXX.00752. XXX.XKX . XXXX . XXXX. XX
RESTRICTED FUND BALANCE

61.XXKXX. 00753 XXX. XXX XXKXX.XXXX.XX
ASSIGNED FUND BALANCE

6l _XXXXKX,. 01611 KXX.XXX.XXXX XAAX._ XX
LUNCH-STUDENT

6L.XXXXX.01989.KXX, XXX XXXX.XXXX.XX
QTHER

61 . XXXXX.03211.XXX.XXX.XXKX . XXXX.XX
RESTRICTED

61 . XXXXX.03311. XXX.XXX.XXXX.XXXX.XX
SBA REVENUE

61.XXXXX.04510 . XXX. XXX.XXXX.XXXX.XX
FED THRU STATE

61 XKKAX. 04511 . XXX. XXX . XXXX. XXXX. XX
THRU STATE RESTRICTED

61 NAXKH.04650. XXX, XXX . XXXX. XXXX. XX
FED PMTS FOR SCH LUNCH

61, XXXXX.05211. XXX, XXX.XXXX.XXXX.XX
INTER TRANS GEN CURR EXP

2,804,688.21-
.00
7.765.00-
310,305.95-
1.161,276.39-
837,167.07-
.00
11,790,136.52-
1,943,134.0Q0-

3,129,768.00-

43,994,
78,271.
885, 252.

837,167.

53,413

3.880,020.

1,209,555,

RECEIVABLES
.00 855,762.86-
.00 491,205.11
40- 36,229,490
76- 47,965.81
35- 276,024.04-
07- .00
.50- 53.413.50
27-  7,910,116.25-
21- 733,578.79-

.00 3,12%,768.00-

69.49 %
9999.99-%
566.57 %
258.27 %
76.23 %
100.00 %
999%.99-%
32.91 %

62.25 %

61 .XXAXX.XXXXX XXX, KXX.XXXX.XXXX.XX
GEN. FUND - SPEC. REVENUE

FUND 71 ARRA FUNDS

T1.XXXXX. 00752 . XXX. XXX . XXXX XXXX.XX
RESTRICTED FUND BALANCE

T1XXEXK. 04511 XXX, XXX XXX XXXX. XX
THRU STATE RESTRICTED

21,704,241.14-

1,237,864.02

25,783,544 .20-

6,987,674,

2,819,182

56~ 12,276,436.12-

.00 1,237,864.02

L17- 22,973,362.03-

TL XXKXX . XXXXE XXX . XXX, XXXX XXEX. XX
ARRM FUNDS

24,545,680.18-

2,810,182,

148,762,875.72- 48,446,656.82- 78,789,833 .43-

REPORT TOTAL
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