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21-2273

~ 0 i MARION COUNTY BOARD OF EDUCATION
Mflr{ ol 0 FACILITY USE/RENTAL AGREEMENT

This-egreement dated the X f €A day of M/{: . P04 by and between the

County Board of Education {hereafter known as MCBOE) and the
Yh ﬁﬂ'&ép Adet/ (hereafter known as Organization)

WHEREAS, the Marion County Board of Education is the owner and manager of a certain facility known as

Frelree) /I?// e Schoo/ 6"1//)?

NOW, THEREFORE, in consideration of the mutual promises and covenant herein provide that the MCBOE and the
Organization agree that:

I Organization Name }7/@#/80-) %ﬂ("% /64&6!/10/ /
1 Contact Name %’Z/ S Af’}//f/ﬂu
ne. Address R/ fCus 4 [Rrns V4

v, Phone Number éao/' 75—J"‘ /RS/

V. The MCBOE covenants and agrees that it shall, from /, 2 - é - 2022,

through R-2¥- 202 > . . make  available to  the
M_E-M% - the

: ] . pp— for the purpose of
M&M@ The activities herein described pertain to the Organization's group
exclusively. The MCBOE reserves the right to eliminate any of the above days that there is no school and/or special
programs occurring in said facility. The MCBOE will provide a schedule to the Organization with those dates thé—
facility will not be available.

V. Is the planned activity a non-profit making venture? S/-e‘S

Criteria: 480P Attomey Gen 114 (1961) Board not autharized to rent or lease school property to profit-making organizations

July 22, 1985 St. Superintendent interpretation states in part that question: is It permissible for prvate organizations or individusls to utitize
public school facilities for non-profit making ventures. The answer to your question appears to be yes. it is permissible. . unless such ventures
would not have a community purpose
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. Organizalion agrees o assure that said Organization is a Nol-For-Profit entity.

FEIN Number 47-3lY40R83 {include a copy of your W-9 Request for Taxpayer Identification
Number & Certificate) '

Organization  covenants and agrees that the scheduling of its events utlizing the

Mﬁ_‘f T as provided for herein shall be coordinated with and through the Organization,
and said schedule will bé provided to THE Administrative Assistant of Maintenance, Facilities, and Athletics.

Organization agrees to a facility use fee of § g é . per __ inadditontoa$
custodial fee per _MJL .
(Additional fees may apply depending on facility)} $ vk/]a.‘i'% Cl for

Organization covenants and agrees they shall provide a minimum of $1,000.000 liabifity and accident insurance for
all events during the term of this agreement

ttttttit't'l'tttl'Qll'ltlf.t#tatttThls SeClIDn mUSl be cOmple|edhtttiitttttt'tttitti-tttit!!itiiatti L'ablhty Insura“ce
Information: {minimum of $1,000,000 hability required by MCBOE)

Insurance Company: Mﬁ/m/w ’;/'{ /f/q/yd( —ZVS”’?J'/UCQ 447/314)}/
Policy Number leB RP@ 000000 7728 F 000

P T L L L T T TS vqthttach a COpy Of the pOile to the appllcatlﬂn' Ty T Il.

Organization covenants and agrees that it shall save MCBOE harmiless from and indemnify it against all liabilities,

iosses, claims, demands, costs, expenses, and judgments of any nature arising or alleged to rise from or in

connection with the following:

A Any injury, or the death of, any person or persons or loss or damage to property on or about the premises
or any adjoining properly arising from or cannected with the premises during the term of this agreement.

B Performance of any labor or services or the furrishing of any materials or other property in respect of the
premises or any pari thereof by or at the request of the Organization. Organization shall resist and defend
any action, suil or proceeding brought against the MCBOE by reason of the occurrence of any of the
aforementioned by the MCBOE

Organization covenants and agrees that it shall be responsible for the condition of the facility after usage and

agrees to be responsible for any damages or expenses resulting from Orgamzation's use of the facility

Organization covenants and agrees that it shall comply with all laws, orders, and regulations of Federal, State, an.

municipal authorities inciuding but not limited to all safety regulations and health depariment rules and regulations.
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MCBOE shall inspect /AR Yree) /f//ﬂé/ %l Se l’-’d/ %ter Organization's usage to ensure that no

damages occurred as a direct result of Organization's usage.

Organization will receive one key to be used by signer and assigns only, with no duplicates to be made or used by
others. If the key is used by others or during non-scheduled times by others, this contract will be immediately

terminated.

The terms of this Agreement and all privileges, rights, obligations, duties and liabilities hereunder shall remain in
force and effect from D" C, Lt 202 . until the 2F ¢ex day of

Feb. 20323 : however, either party upon thirty (30) days written notice to the other may, with impunity,
terminate this agreement immediately for any reason whatsoever. This agreement constitutes the entire agreement

existing between the parties. There are no other agreements, oral or otherwise, which modifies or affects this
agreement. The AGREEMENT and all terms and provisions herein shall extend {o and be binding on their
successors and assigns.

4/249 Z/%Mu A H-28- 220

Date

Date

}T{:ilor signee v O

/"94\".1

.dminig}ativ&rﬁssistant of Maintenance, Faciliti-é_s ar;d Athletics Date

_J-3n-2

Superintendent Date

Board President Date

8/26/08
2/23115
811221

11/30/21

3/3/22

07/28/22
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o w.9 Request for Taxpayer Give Form to the
(Rev. October 2018} Identification Number and Certification requester. Do not
Department of the Treasury . . send to the IRS.
internal Revenue Service > Ga to www.irs.gov/FormW$ for instructions and the latest information,

1 Mame (as shown on your mcome tax return. Name requued on this hne do ot leave this ine blank.

AR 100 Vot foaskednl/

2 Business name/disregarded ent ty name. f different from above

A i f
‘; 3 Chech appropriate box for federal tax classification of the person whose name 15 emered onkne 1. Check only one of the | 4 Exempbions [codes apply only to
= following seven boxes. certain enlities, not individuals; see
@ instructions on page 3);
5 O mdivinatsole proprietor or Oc Corporation D S Corporation (| Partnership D Trust/estale
g v single-member LLC Exempt payee code iif any]
o
2%g D Limited liabdity company Enter the tax classification (C=C corparation, S=S corporation. P=Partnership} »
52 Note: Check the appwopriate box in the line above for the tax classification of the single-member owner, Do not check Exemption from FATCA reporiing
t B LLGC if the LLC is classified as a single-member LLC thal is disregarded from the awner unless the owner of the LLC is code [if any)
E & another LLC that is not disregarded from the owmer for U.S. lederal tax purposes. Otherwise, a single-member LLC that i
g is disregarded from the owner should check the appropriata box far tha tax classification of its owner,
§.|" D Other {see instructions) ® e Hopber 10 decounts Mantaned outtds the Li 5 | ~
o | 5 Address (number, street, ang apt. or suite no.) See instructons, Requester's name and address {oplionaf)
2
w) m———————— e
6 City, state, and ZiP code
faryred WY Zps?0 |
7 List account number(ﬁ here {optional)
m—-—"raxpayer Identification Number (TIN)
Enter your TIN in the appropriate box. The TIN provided must match the name given on tine 1 1o avoid Sacial security number
backup withholding. For individuals, this is generally your social security number (SSN). However, for a T
tesident alien, sole proprietor, or disregarded entity, see the instructions for Part [, later. For other - -
entities, it 1s your employer identification number {EIN). If you do not have a number, see How to get a |
TN, later. or
Note: if the account is in more than one name, see the instructions for kne 1. Also see What Name and { Employer identification number
Number To Give the Reguester {or guidelines on whose number to enter, ‘/ 7 5 é ‘/ g

Certification

Under penalties of perury, | ceruly that:

1. The number shown on this form is my correct taxpayer ident{ication number (or | am waiting for a number to be issued to me); and

2_1am not subject to backup withholding because: (a} | arm exempt from backup withhoiding, or {B) | have not been notified by the Intemal Revenue
Service (IRS) that 1 am subject to backup withholding as a result of a faflure to report all interest or dividends, or (c) the IRS has notified me that | am
no longer subject to backup withholding: and

3. 1am a U.S. ertizen or other U.S. person (defined below): and

4. The FATCA code(s) erered on this form (if any} indicating that | am exempt from FATCA reporting is correct,

Certification instructions. You must ¢ross out Hem 2 above if you have been notified by the 1RS that you are currently subject to backup withholding because
you have faled 1o report all interest and dividends on your tax retum. For real estale transactions, item 2 does not apply, For mortgage interest paid,
acquisition o abandonment of secured property, carcellation of debt. contributions to an indivdual retirement arrangemnent {IRA), and generally, payments
other than interest and dmdends/}'nu are not required 1o sign the certification, but you must provide your correct TIN. See the instructions far Part i}, later

s n ignature o
Hlegre 335 plcrson'b /M /ﬂ?’% Date P //‘ '?f"' ’?&2 2_
[

General |nstructions » Form 1099-DIV (dividends, including those from stocks ar mutual
funds|
ﬁ;c;hon references are to the Internal Revenue Code unless otherwise * Form 1099-MISC (varieus types of Income, prizes, awards, or gross
: procceeds)

Future developments. For the fatest information about developments
related to Form W-9 and i1s msiructions, such as legisiation enacted
after they were published. go to www.irs gov Farm'A/9

* Form 1099-8 {stock or mutual fund sales and certain other
transactons by brokers)

= Form 1099-5 (proceeds from real estate transactions)

PUI’DOSG of Form » Form 1099-K [merchant card and third party network transactions)

An indimdual or entity {Form W-9 requester} who i1s required 1o file an * Form 1098 (home mortgage interest), 1098-E (student loan intarest),

information return with the IRS must obtain your correct taxpayer 1098-T (tution}

identification number (TIN} which may be your social security number * Farm 1098-C {canceled debt}

(SSN), individual taxpayer identification number (ITIN), adoption . F 1089-4 | : d i

taxpayer identification number (ATIN), or employer identification number gm -A lacquisition or abandanment of secured property)

[EIN). to report on an information return the armount paid to you, of other Use Form W-9 only it you are a U.S. person (including a resigent

amount reportaile on an information return. Examples of informatian alien}, to provide your carrect TIN,

returns include, but are not limited to, the following if you do not return Form W-8 to the requester with a TIN, you rmight

* Form 1098-INT (interest eamed or paid) be subject to backup withholding See What is backup withhaldirg,
later.

Cat. Mo, 10231X Forn W-8 {Rev. 10-2015
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m IRS?EPA.W OF THE TREASURY
WTERNATL

REVENUE SERVICE
CINCINNATI OH  45995-0023

Date of this notice: 04-07-2015

Employer Identification Number:
47-3640283

Form: SS-4
Number of this notice: cp 575 E

FAIRVIEW YOUTH RASKETRALL
% FRANK CENNISON

191 AMOS ST For asgsistance you may call us a.:
FRIRVIZH, WV 26570 1-800-829-4933

IF YOU WRITE, ATTACH THE
STUB AT THE END OF TEIS NOTICE.

W2 ASSIGNED YOU AN EMPLOYER IDENTIFICATION NUMBER

Thank you for applying for an Employer Identification Number (EIN} . We agsigned you EIN
47-3640283. This EIN will identify you, your business accounts, tax returns, and documents,
even if ysu have no employees. Pleage keep this notice in Your permanent records.

When filing tax documents, payments, and related correspondence, it's very important that
¥ou use your EIN along with your complete name and addrege exactly ags shown above, Any
variation may cause a delay in processing, result in incorrect information in YOur account,
Or even cause you to be assigned more than one BIN. If Lhe information shown above 1gn‘c
correct, please send us the correction using the attached tear-off stub.

Aanual filing requirements

Most organizations with ap EIN have an annual tiling requirement, even if they engage
in minimal or no activity,

A. If you are tax EXeMpC, YOu may be required to file cne of the following returns or
notices:

Form 990, Retumn of Organization Exempt From Income Tax

Form 990-EZ, Short Form Return of Organization Exempt From Income Tax
Form 9%C-PF, Return of Private Foundation ‘

Form 990-X, e-Postcard available oniine only) '

Additionally, you may be required to file your annual returrn electronically.
If an organization required to file a Form 990, Form 990-PF, Form 990-EZ, or Form $90-N

does not do 80 for thres consecutive years, its tax-exemt status is automatically revoked
as of the due date of the thira return or notice.

Please refer to m.irs.govfssefiling for the most current information on your filing
requirements.

B. If you are not tax-exempt, you may be required to file one of the following returns.

Form 1120, U.s, Corporation Income Tax Return
’ Form 1041, U.8. Income Tax Return for Estates and Trusts
Form 1065, U.5. Return of Partaership Income

Please refer to publication 16235, Undexstanding Your #IN, for mare information about
which forms you may be required to file.






DATE (MIWDD/YYYY)
. 1 1 10212022

Y e -
A, CORD CERTIFICATE OF LIABILITY INSURANCE 2 1

= o " XND CO =G .
CERTIFICATE DOES NOT AFFIRMATNELY OR NEGATIVELY AMEND EXTEND OR AL'TER THE COVERAGE AFFCRDED BY THE POLICIES BELOW.
THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED REPRESENTATIVE

OR PRODUCER AND THE CERTIFICATE HOLDER.

e certificate holder Is an ADDITIONAL INSURED, the policy{les) must have ADDITIONAL INSURED provisions or be endorsed. W]
SUBROGATION iS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statament on this

certificate does not confer ﬂg\hls to the certificate holder in lieu of such endorsemengs?
PRODUCER e Mass Merchandising Underwriti

K&K Insurance Group, inc. PR x| 1-800426-2889 . 1-260-459-5105
1712 Magnavox Way £ info@sportsinsurance-kK N

ADDRESS: -
Fort Wayne IN 46804 BROEGETE

 CUSTOMER 10:

INSURER{S) AFFORDING COVERAGE NAIG #

INSURED INSURER A: Nationwide Mutual Insurance Company 23787
Marion County Youth Basketball INSURER B:
DBA: Marion County 4tv5th/€th Grades NS . T
109 Glenwood St helima ke -
Fairmont, WV 26654 INSURER D:
A Member of the Sports, Leisure & Entertainment RPG INSURER £:

INSURER F: -
COVERAGES CERTIFICATE NUMBER: W02333851 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED.
NOTWITHSTANDING ANY REQUIREMENT, TERM CR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE
ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF
SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

SUBR POLCTEFT | POLIGY EXP
LTR TYFE.Of MSURANCE NS0 | WD s {MAWDDAYYYY) | (MMIDO/YYYY) LaNTS
A | % | coMmERGIAL GENERAL LIABILITY X 6BRPGC000007788000 11/06/2022 11/06/2023 | EACH OCCURRENCE $1.000,000
1201 AMEDT| 12201 AM [BARMAGE 7O RENTED
OCCUR PREMISES (Ea Occumencs) $1,000,000
MED EXP (Any one parson) $5,000
PERSONAL & ADV INJURY $1.000,000
GENERAL AGGREGATE $5,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS — COMPIOP AGG $1,000,000
POLICY D i D Loc PROFESSIONAL LIABILITY $1,000,000
OTHER LEGAL LIAB TO PARTICIPANTS $1,000,000
A | AUTOMOBILE LiaBiLITY GBRPGOC00007788000 | 11/06/2022 | 11/06/2023 Whn;ﬁg]s'“m oy $1,000,000
ANY AUTO 1201 AMEDT| 1201 AM ooy INJURY (Per person]
|| oLy D UTOS | | AiTes o BODALY INJURY (Per accident)
X | HIRED X | on-owneD Y
| X | AUToS onLy AUTOS ONLY {Per accident)
X | NOT PROVIDED WHILE IN HAWAN
UMBRELLA LIAB OCCUR EACH OCCURRENCE
EXGESS LA CLAMS-MADE AGGREGATE
bED RETENTION
WORKERS COMPENSATION AND FER
EMPLOYERS' LIASILITY NIA | |StAture[|omer
ANY PROPRIETORPARTNER/ YiN EL EACH ACCIDENT
EXECUTIVE OFFICER/MEMBER
EXCLUDED? (Mandatory n Nl E.L. DISEASE - EAEMPLOVEE
If yes, describe undes DESCRIPTION -
A e EL. DISEASE — POLICY LIMIT
A | MEDICAL PAYMENTS FOR PARTICIPANTS BERPGOO0000T788000 11/06/2022 11/06/2023 | PRIMARY MEDICAL
1201 AMEDT| 12:01 AM EXCESS MEDIGAL $100,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Addilional Remarks Schedule, may be attached if more space is required)
Legal Liability to Participants (LLP} limit is a per occurrence limit.

Sport(s): Basketball Age(s). 12 and under; Cheerleading - Youth Age(s): 12 and under

The cerlificate holder is added as an additional insured, but only for liability caused, in whole or in part, by the acis or omissions of the named insured,
See Attached Additional Remarks Schedule

CERTIFICATE HOLDER CANCELLATION
Marion County BOE S 2 ANY OF THE ABOVE DESCRIBED PO [=] LLED BEFORE
1546 Mary Lou Retton Or THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
Fairmont. WV 26554 ACCORDANCE WITH THE POLICY PROVISIONS.

| {Owner/Lessor of Premises) AUTHORLZED REPRESENjf:N/E/

Coverage is only extended to U.8. events and activities,
“* NOTICE TO TEXAS INSUREDS: The Insurer for the purchasing group may not be subject to all the insurance laws and regulations of the State of Texas

ACORD 25 {2016/03) © 1988-2015 ACORD CORPORATION. All rights reserved,
The ACORD name and logo are registered marks of ACORD






- INTERNAL REVENUE SERVICE
P. 0. BOX 2508
CINCINNATI, OH 45201

.. AUG 162018

MARION COUNTY YOUTH BASKETBALL 120

102 GLENWOOD ST
FAIRMONT, WV 26554-0000

Dear Applicant:

21-2273

DEPARTMENT OF THE TREASURY

Employer Identification Number:
94-3483915
DLN:
26053618007338
Contact Pexson:
CUSTOMER SERVICE
Contact Telephone Number:
{877) 829-5500
Accounting Period Ending:
Bugust 31
Public Charity Status:
170 (b) (1) (&) {vi)
Form 990/990-EZ/930-N Required:
Yes
Effective Date of Exemption:
January 15, 2018
Contribution Deductibility:
Yes
Addendum Applies:
No . L.

ID# 31954

We're pleased to tell you we determined you're exempt from federal income tax
under Intermal Revenue Code (IRC) Section S01(c) (2). Donors can deduct
contributions they make to you under IRC Section 170. You're also qualified
to receive tax deductible bequests, devises, transfers or gifts under

Section 2055, 2106, or 2522. This letter could help resolve questions on your
exempt status. Please keep it for your records.

Organizations exempt under IRC Section S501(c) (3} are further classified as
either public charities or private foundations. We determined you're a public
charity under the IRC Section listed at the top of this letter.

Based on the information you submitted in your application, we approved your
request for reinstatement under Revenue Procedure 2014-11. Your effective date
of exemption, as listed at the top of this letter, is retroactive to your date

of revocation.

Our records show you were previously tax exempt as a subordinate under group
exemption number 1155. Because you applied for and were granted your own
individual tax-exempt status, you no longer rely on your affiliation with sz
parent organization for recognition of your tax exemption and you'll be listed
individually in the Exempt Organizations Select Check (Pub. 78 data).

If, in the future, you choose to become a subordinate under a group ruling,
you'll lose your individual recognition of tax-exempt status and you'll no
longer appear in the Exempt Organizations Select Check (Pub. 78 data).
Moreover, if you become a subordinate under a group ruling and your parent
organization loses its tax-exempt status, you also will lose your exempt

Letter 947



Request for Taxpayer
Identification Number and Certification
Department of the Treasury

Intemal Revenue Service » Go to www.irs.gov/FormW3 for instructions and the latest information.
1 Namg {as shown on your income tax return). Name is fequired on this ling; do not leave this line blanic.
- (] N 5

) Cau, ket Dl

-
Formw 9

{Rev. October 2018)

Give Form to the
requester. Do not
send to the {RS.

above

3 Check appropriate box for faderal tax classification of the person whose name is entered on line 1. Check arly one cfthe | 4 Exemgtions {codes apply only to
following seven boxes. ceriain entities, not individuals; see

instructicns on page 3):

D S Corporation D Partnership D Trust/estate

\E Individual/sole proprietor or ] € Corporation

single-member LLC Exempt payee code {if any) ’

] Limited liability company. Enter the tax classification {C=C corporation, S=5 corporation, P=Partnership) »
Naote: Check the appropriate box in the line above for the tax classification of the single-member owner. Do not check Exemption from FATCA, reporting
LLC if the LLC is classified as a single-member LLC that is disregarded from the owner unless the owner of the LLG is code (f any)
ancther LLC that Is not disregarded from the owner for LS, federal tax purposes. Otherwise, a single-member LLG that ®

D Other (see instructions) »

is disregarded fram the ovmer should check the appropriate box for the tax classification of its awner,

pases ta atcounts maintained outside the LL5}

§ Address {number, strest, and apt. or suite no.) See instructions.

%] G-l-?.\]\ﬂ\‘-‘:@é/ ST

Redquester's name and address {optional

Maviom Covurdy WY BOE

Print or type
See Specific Instructions on page 3.

& City, state, and ZIP cods
BN A5

7 List account number(s) here [optional)

= &< mop™
m Taxpayer Identification Number {TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avoid
backup withholding. For individuals, this is generally your social security number (SSN). However, fora
resident alien, sole proprietor, or disregarded entity, see the instructions for Part [, later. For other - -
entities, it is your employer identification number (EIN). i you do not have a number, see How to geta

TIN, later.

Note: If the account is in more than one name, see the instructions for line 1. Also see What Name and

Number To Give the Requester for guidelines on whose number to enter.

{ Social security number

or
{ Employer Identification number

& ] -3]u8]3]q(]s

IE  Certification

Under penalties of perjury, | certify that:

1. The number shown on this form is my cormrect taxpayer identification number {or I am waiting for a number to be issued to me); and
2.1 am not subject to backup withholding because: (a} | am exempt from backup withholding, or (b) | have not been notified by the Internal Revenue
Service (IRS) that | am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that | am

no longer subject to backup withhoiding; and
3.1 am a U.S. citizen or other U.S. persen (defined balow); and

4. The FATCA code(s) entered on this form {if any) indicating that | am exempt from FATCA reporting is correct,

Certification instructions. You must cross out item 2 abave if you have been notified by the IRS that you are currently subject to backup withholding because
you have [ailed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For morlgage interest paid,
acquisitien or abandenment of secured property, cancellation of debt, contributions to an individual retirement arrangement (IRA}, and generally, payments
other than interest and dividends, you are not required to sign the certification, but you musl provide your correct TIN. See the instructions for Part il, later.

Sign

Signature of
Here

U.S. person P

ook R 735D

pater  J D)~ f:lb-“ A2

[
General Instructic(ns

Section references are to the Intemal Revenue Code unless otherwise
noted.

Future developments, For the latest information about developments
related to Form W-9 and its instructions, such as legistation enacted
after they were published, go to www.irs.gov/FormWe.

Purpose of Form

An individual or entity (Form W-9 requester) who is required to file an
information return with the IRS must obtain your cormect taxpayer
identification number (TIN} which may be your sacial security number
{SSN). individual taxpayer Identification number (ITIN), adoption
taxpayer identification number (ATIN), or employer identification number
(ESN), to report on an information return the amount paid to you, or other
amount reportable on an information return. Examples of information
retums include, but are not limited to, the following.

* Form 1099-INT (interest earned or paid)

* Form 1099-0IV {dividends, including those from stocks or mutual
funds}

* Form 1099-MISC {various types of income, prizes, awards, or Qross
proceads)

* Form 1099-B {stock or mutual fund sales and certain other
transactions by brokers)

* Form 1099-5 (proceeds from real estate transactions)

* Form 1098-K (merchant ¢ard and third party network transactions)
* Form 1098 (home mortgage interest), 1098-E (student loan interest},
1098-T (tuition)

* Form 1099-C {canceled debt)

* Form 1093-A (acquisition or abandonment of secured praperty)

Use Form W-8 only if you are a U.S. person {including a resident
alien), to provide your correct TIN.

if you do not retum Form W-9 to the requester with a TIN, you might
be subject to backup withholding. See What is backup withholding,
later.

Cat. No. 10231X

Form W-9 (Rev. 10-2018)
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This agreement dated the 30% day of ]‘\'W ,_ 2ol . by and between the
Marion County Board of Education {herpaafter known as MCBOE) and the

MCPARC (onmmen ,"5::' B cnd (hereafier known as Organization).

WHEREAS, the Marion County Board of Education is the owner and manager of a certain facility known as

_East Fairyaond WS, ALd bcwna

NOW, THEREFORE, in consideration of the mutual promises and covenant herein provide that the MCBOE and the
Organization agree that:

I Qrganization Name MCPA' (’_L Qemm/\n l"i}‘L Bow\ }

. Contact Name I D B n

. Address 14473 Arpoth Ld

V. PhoneNumber ___20M 20% 2L S 4

\"2 The MCBOE cavepants and agrees that it shall, from 'l\ﬁWiM l@—-r . Zo22-
through | -f 1L 2 () _ 2L o23 . make available to the
MEPAEC Commanil, Pund the

Baadd room S AdJi JOAD for the purpose of
'Q[g;xb c2 < pAC { Hrwvana o~ The activities herein described pertain to the Organization's group
exclusively. The MCBOE reserves the right to eliminate any of the above days that there is no school and/or special
programs occurring in said facility. The MCBOE will provide a schedule to the Organization with those dates the
facility will not be available.

VI Is the planned activity a non-profit making venture? Yes

Criteria: 490P Attorney Gen 114 (1961) Board not authorized to rent or lease school property to profi-making organizations.

July 22, 1985 St. Superintandent interpretation states in part that quastion. is #t permissible for private organizations or individuais to utilize
public school facilities for non-profit making ventures, The answer to your question appears to be yes, itis pemmissibie... uniess such ventures
would not have a community purpose.
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Vi Organization agrees to assure that said Organization is a Not-For-Profit entity.

FEIN Number _3 57 (oL S7Z. _ (Include a copy of your W-9 Request for Taxpayer identification
Number & Coertificate)

Vi, Organization covenants and agrees that the scheduiing of its events ulilizing the
School| caleJe ~ as provided for herein shall be coordinated with and through the Organization,
and said schedule will be provided to THE Administrative Assistant of Maintenance, Facilities, and Athletics.

IX. Organization agrees to a facility use fee of § per in additiontoa §
custodial fee per
{(Additional fees may apply depending on facility) $ for
X Organization covenanls and agrees they shall provide a minimum of $1,000,000 liability and accident insurance for

all events during the term of this agreement.

liti't..t.ii'-i.ﬁﬁtﬁi.iit..tit..ﬁiThis section must be completedt'tittﬁﬂ.lt“‘..l.it"'t.tblti'... Liabi“ty InsUrance
Information: (minimum of $1,000,000 liability required by MCBOE)

Insurance Company: €r €

Policy Number G333 Lb4obey

.t""...‘.'l"“*.t.ﬁ.“‘Attach a COpy of the mlicy to the app'|'cation‘.I...ll“lﬂ‘ﬂ.".."."

Xl Organization covenants and agrees that it shall save MCBOE harmfess from and indemnify it against all liabilities,
losses, claims, demands. costs, expenses, and judgments of any nalure arising or alleged to rise from or in
connection with the following:

A Any injury, or the death of, any person or persons or ioss or damage to property on or about the premises
or any adjoining property arising from or connected with the premises during the term of this agreement.

8. Performance of any labor or services or the furnishing of any materials or other property in respect of the
premises or any part thereof by or at the request of the Organization. Organization shall resist and defend
any action, suit or proceeding brought against the MCBOE by reason of the occurrence of any of the
aforementioned by the MCBOE.

XII. Organization covenants and agrees that it shall be responsible for the condition of the facility after usage and
agrees to be responsible for any damages or expenses resulting from Organization's use of the facility.

Xill.  Qrganization covenants and agrees that it shall comply with all laws, orders, and regulations of Fedsral, State, and
municipal authorities including but not limited to all safety regulations and health department rules and regulations.
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XIV.  MCBOE shail inspect MML L:MJ reowe S Aod, sfww — after Organization's usage to ensure that no

damages occurred as a direct result of Organization's usage.

XV, Organization will receive one key to be used by signer and assigns only, with na duplicates to be made or used by
others. If the key is used by others or during non-scheduled times by others, this contract will be immediately
terminated.

XVL.  The terms of this Agreement and all privileges, rights, obligations, duties and liabilities hereunder shall remain in

force and effect from L‘ov el e 202 T , until the las+ day of

Alov twmbie 2022 » however, either party upon thirty (30) days written notice to the other may, with impunity,

terminate this agreement immediately for any reason whatsoever. This agreement constitutes the entire agreement

existing between the parties. There are no other agreements, oral or otherwise, which modifies or affects this

agreement. The AGREEMENT and all terms and provisions herein shall extend to and be binding on their
successors and assigns.

"’T——Zq i@—‘.——— leggfzdzq_

pjesghtative s{ Orgafization Date
Date

Administrative Assistant of Maintenance, Facilities and Athletics Date
Superintendent Date
Board President Date
8/26/08
212315
8/12/24
11130721
373122

07/28/22
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com w-9 Request for Taxpayer Give Form to the
(Rov. October 2016} identification Number and Certiflcation requester. Do not
e - Ve P Go to www.Irs.gov/FormW for instructions and the latest information. saadito Mell .

Marion County Parks And Recreation Commission

T Nams (sn shown on Your IRGome vax retur). Name 13 feqaired on THIs ne; Go not Isave this the biank,

7 Butinesy namshitsregarded antity nams, H differsnt from above

folfawing saven boxes.

0] iIncividuavsole proprietor or
single-mamber LLG

O ccopormtion [ scomporstion £ Pertremtp [ Trusvrentats

[ Limited Bability company. Enter the tax ¢laasification (CaC corporation, 8=8 corporation, PaPartnership) &
Note: Check the appropriate bax in the line above for the tax classificstion of the slngle-member owner. Do not check | Examption fram FATCA reporting

LLC # the LLC is clessified a3 a single-mamber LLC that is disregarded from the owner unless the owner of the LLC s cade i &
another LLG that is not disregarded from tha owner for U.S. fedeml tax purposes. Otherwise, a single-member LLC thelq )
is disregarded irom the ownar should chack the sppropriate box for the tax classification of its owner

3 Check eppropriate box for federe! tax clagsalfication of the parson whase nams is entered on Ene 1. Check only one ofthe | 4 Examptione {codes apply only to

cartain entities, not individuals; see

Print or type.
Ses Specific instructions on pags 3.

Other {ses instructiong) > Poiitical Subdivision Prpla sabtained outeide the LL3)
8 Address (number, strest, and . or suite no.) See nstruciions. Requester's nzme and address (optianal)
P O Box 1268 -
6 City, siate, and ZIP code
Falirmont, WV 28555
7 List acoount nitmber{s} here {optional
axpayer identification Numbaer (TIN)_
Enter your TIN In the appropriate box. The TIN provided must match the name given on ine 1 to avold Swgﬂéummjtﬂ

backup withhalding. For Individuals, this Is generally your social aecurity number (S8N). However, for a
residant allan, scle proprietor, or disregarded entlly, aee the Instructions for Part |, later, For other - -
entitles, it ia your employer identification number (EHN). If you do not have a number, see How lo gat a

, tater.

Note: If the account Is in more than one name, sea the instructions for line 1. Also see What Name and

Number To Giva the Requester for guldelines on whaosa number to enter.

Certification

Under penaitles of parjury, | centify that:

1. The number shown on this form is my correct taxpayer identification number (or | am walting for a number to be Issued to ms); and

2. | m nat subject to backup withhalding because: (a) | am exempt

from backup withhalding, or (b) | have not been notified by the Internal Revenue

Service (JRS) that | am subject to backup w&hholdlnguamuitofafallurato report afl interest or dividends, or (c) the IRS has nofified me that | am

ne longer subject to backup withhalding; and
3. 1am a U.S. citizan or other 1.8, peracn (defined below); and

4., The FATCA codeis) entered on this form {if any} Indicating that | am exempt from FATCA reparting Is correct.

Cartification instructions. You must cross out flem 2 above if you have been notifled by the IRS that you are currently subject to beckup withholding because
you have falled to report afl interest end dlvidends on your tax return. For real estate transactions, itermn 2 doas not apply. For marigage interest pald,
ecquisition or abandonment of sscured property, cancellation of debt, contribuiions 1o an Individual retirement errangement (IRA), and generatly, payments
ather than interest and dividends, you are not required to sign the certfication, but you must provide your correct TIN, Sae the instruetions for Pert 11, later,

§f9" Signature of
Hare | vs.psrson»

Dato > é:/h [24

General Instructions

Section references are to the intamal Revenus Coda uniess otherwise
noted.,

Future de s, For the fatest information about developmenis

related to Form W-8 and Hs Inatructions, such as legisiation enacted
after they wers published, go to www.irs.gov/FormiVe,

Purpose of Form

An ndividual or antity (Form W-0 requester) who Is required to file &n
Information retumn with the IRS muat obtein your correct taxpayer
idantiRoation number (TIN} which may be your soolal saourity numbar
(SSN), Individual taxpayer identification number (ITIN), adoption
taxpayer [dentification number (ATIN), or employer [dentification number
(8N}, to report on an infarmation ratum the emount paid to you, or other
amount o an information rethum. Examples of information
retums inctuda, but ara not Iimited to, ths following.

¢ Form 1088-INT (nterest samed or pald)

angﬂ;l 1089-DIV (dividends, including those from stocks or mutual
B,

= Form 1088-MISC (varloua types of income, prizes, awards, or gross
proceads)
* Form 1088-B (stock or mutual fund sales and certaln other
transactions by brokers)
¢+ Form: 1088-5 (procaeds from real estate fransactions)
« Form 1089-K {merchant card and thind party network transactions)
¢ Farm 1088 (homse martgage intarest), 1088-€ (student loan interest),
1098-T (twition)
» Form 1099-C (canceled debt)
* Form 1098-A (acquisition or abandonmant of sacured property)

Uss Form W-8 cnly if you are 2 U.S. person (ncluding a resident
afisry), to provide your comect TIN.

If you do not retum Form W-9 to the raquester with a TiN, you right
gguwm backup withholding. See What is backup withheiding,

Cat No. 10231X

Form W8 (Rev. 10-2018)
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Marion County Board of Education
1516 Mary Lou Retton Drive
Fairmont, WV 26554



CERTIFICATE OF COVERAGE

THIS CERTIFICATE OF COVERAGE IS ISSUED AS A MATTER OF INFORMATION ONLY. IT CONFERS NO RIGHTS UPON THE THIRD
PARTY REQUESTING THE CERTIFICATE BEYOND WHAT THE REFERENCED COVERAGE CONTRACT EXPRESSLY PROVIDES. THIS
CERTIFICATE OF COVERAGE DOES NOT EXTEND, AMEND, OR ALTER THE COVERAGE, TERMS, EXCLUSIONS, OR CONDITIONS
AFFORDED BY THE COVERAGE CONTRACT REFERENCED IN THIS CERTIFICATE OF COVERAGE

Risk Management Programs, Inc.

PRODUCER: 1819 Electric Road, Suite C
Roanoke, VA 24018
Marion County Parks and Recreation
MEMBER: PO Box 1258
Fairmont, WV 26555
COVERAGES

CONTACT
NAME:

PHONE:

EMAIL:

COMPANY
A:

Issue Date: 12M12/2022

Raevyn Allen

(844) 986-2705

rallen@riskprograms.com

COMPANIES AFFORDING COVERAGE

West Virginia Communities Risk Pool

This is to certify that the coverages tisted below have been issued to the member named above for the contract pariod Indicated.
Notwithstanding any requirement, term or condition of any contract or other document with respect to which this certificate may be
issuad or may pertain, the coverage afforded by the coverages describad herein is subject to all the terms, exclusions and conditions
of such coverage contracts. Limits shown may have bean reduced by paid claims.

CONTRACT | CONTRACT
co TYPE OF COVERAGE | CONTRACT | crive |EXPIRATION LIMITS / DEDUCTIBLES
LTR NUMBER DATE DATE
Each Occurrence Lim. $1,000,000
Fire Damage (Any one fire} Lim. $100,000
General regate Lim, NONE
A GENERAL LIABILITY WV-MA- | 0710112022 | 0710112023 il ]
8 Occurrence 024P-23 Personal & ADV Injury Lim. $1,000,000
Products - Comp/OP Lim. $1,000,000
General Liability Ded. $0
AUTOMOBILE LIABILITY
E1 AR Owned Autcs T Combined Single Limit Lim. $1,000,000
A O Hired Autos g2ap.ay | 07701/2022 | 07/01/2023 —
O Scheduled Autos Sl Ll 50
0O Non-Owned Autos
AUTOMOBILE PHYSICAL WV-MA- e A BSONNSI000
A 07/01/2022 | 07/01/2023
DAMAGE 024P-23 Comprshensive (ACY) Ded.  $1,000
Blanket Lim. $250,000
A CRIME WVMA- | 0770172022 | 07/01/2023
024P-23 Per Oceurrence Ded. $250
-
Excess Automabile Liability - Lim, NONE
Aggregate
EXCESS LIABILITY _ ,
8 Excess General Llablllty Excess Automobile L-abllity - Lim, 31.000.000
Al Each Occurrence
& Excess Automobile Liability
O Excess Law Enforcement Excess General Liability - Lim. NONE
A Aggregate
A Liability o WV-MA- | 70112022 | 0700112023 s
® Excess Public Officials 024P-23 Excess General Liability - Each  Lim. $1,000,000
Liability Occurrence
e i LR Excess Public Officials Liability - Lim. $1,000,000
Liabifity Aggregate
B Other than Umbrella Form
Excess Public Officials Liability -  Lim. $1,000,000
Each Occurrance
WV-MA- "
A INLAND MARINE 024P-23 07/01/2022 | 07/01/2023 | Blanket per Schedule on File,
Blanket per Schedule on File.
A PROPERTY g‘;‘j'F‘,"_'z“‘é 0710112022 | 07/01/2023 P

Building & Contents Ded. $1,000
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PUBLIC OFFICIALS WYMA Aggregate Lim. $1,000,000
A LIABILITY e | 070112022 | 0710172023 [Each Wrongfut Act Lim. $1,000,000
8 Occurence Per Occurrence Ded.  $2,500
EL Disease - Each Emp. Lim. $1,000,000
EL Disease - Policy Limit Lim. $1.000,000
WORKERS' COMPENSATION . -
A |AND EMPLOVERS' aaiss | oTiotr2022 | o7/01/2023 |EL Each Accident Lim._$1.000,000
024P-23
LIABILITY
& wc statutory Limits
WC Deductible Ded. $0

Description of Operations / Locations / Vehicles / Special ltems / Notes

RE: MCPARC Community Band / MCPARC K-3 Basketball

Certificate Holder is added as an additional insured to the extent permitted by the laws of the Stale of WV and ondy in respect to claims or
actions arising from or in connection with negligent acts of the Member, its employees, agents or officials.

CERTIFICATE HOLDER

Authorized Representative

Marion County Board of Education
1516 Mary Lou Retton Drive
Fairmont, WV 26554

Reaepe M
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Field Trip Request Form

-
e 24 Zaze W .
All field trips requi Board approvdl mw&t be submitted at least two weeks prior to the regular Board Meeting. All other requests must be in at

least one week prior to the trip. All completed copies are to be submitted to the principal who will sighn ané-farward to county officé for approval.
Please submit one field trip form per bus needed.

CAST Mibkie,  __jj-}5-22 ‘/ng los_— |

School c%ate S_}:bmlttgl Sponsor(s) Sub Needed
12
. 2./15-23 Cpact
Group Date of Trip Chaperone(s) Sub Needed
/g YV heaseloman Kish Setiget ﬁrﬂm s %
Number to be transported De%aﬁon

Purpose of activity ( QE.[‘:L"E Cﬁ'ﬂ’%;ﬂ Tj{&ﬂ{‘ \9- J)-(/’é%j‘. ol—-/7 {U}?C/_, ﬁﬂé‘; w23

- w02 I
Number of School Days Lost ﬂ Approximate Cost %ﬂce of Funding ,@@_ .

Transportation Information

):E,;L/ﬂ"/ QL faa’flﬂf ?

Time bus to be loaded am /@ Approximate time to réturn am I@&?
Type of Transportation fPrivate Auto

Commercial Carrier  List Carrier

Marion County School Bus  Number Driver

Is Schooi to pay driver? Yes No

Approval ¢ FW‘ denied) Principal 2 Z"
Approval({] l denied) County Office ate / ? '/Z <2
Approval (granted / denied) Transportation Date
Driver’s Trip Report
Bus Number ___ Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: ] DayOne 1 Day Two
Pre-Trip am /pm am /pm
Bus available to load am /[ pm am/pm
Departure Time am/pm ___  am/pm
Return Time am/pm _____ am/pm
. Completion of bus cleanup amfpm ____ am/pm
J 3
L{ 44| /7/)5 72
Sponsor/Chaperone (Verify all times) Driver Signature Mileage Fuel

th/2017 White ~ Accounting Yellow ~ Transportation Office Pink - Driver Gold - Driver
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f “ 77 Field Trip Request Form 2
COpeeresl? .,M.g

All field trips requiring Board approval must be submitted at least two weeks prior to the regular Board Meenng Attother requests must be in at
least one week prior to the trip, Alt completed copies are to be submitted to the principal who will sighn and forward to county dtfice for-anproval
Please submit one field trip form per bus needed.

_FsHs 12-l-22 Wgr‘lriaf m

School D f P —S% Sub Needed
’ Ml Fobu— aticjc 4
L':(//{ﬂf:[“? 3- 2’3 3 9 3-‘1— 23 $lews botbat Ti vt bt .\/‘b\

Date of Trip Chaperone(s) e _Suh‘ﬁeeded
/I H . fJ‘ & e:._ﬁ,,nq?__?_ﬂ .

Number to be transported Destlnatuon

Purpose of activity 5‘ P-/—f. ";rFQ it o B gg 1'."6-#

Number of School Days Lost v Approximate Cost Lﬂ Source of Fundlnm

Transportation Information

3~
Time bus to be loaded _/ d . 00 Q/ pm Approximate time to return _3-_QL_ am@

Type of Transportation o 2l Private Auto / M

Commercial Carrier  List Carrier
Marion County School Bus  Number Driver

is School to pay driver? Yes

Approval
Approval
Approval (gra

denied) Principal
denied) County Office & 5
/ denied} Transportation Date

Driver’s Trip Report

Bus Number Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: ) DayOne O Day Two

Pre-Trip am / pm am / pm

Bus available to load am/pm ______am/pm

Departure Time am / pm am [ pm

Return Time am / pm am / pm

Completion of bus cleanup am/pm ___ _ am/pm

Sponsor/Chaperone {Verify all times} Driver Signature Mileage Fuel

th/2017 White — Accounting Yeilow — Transportation Office Pink — Driver Gold - Driver
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MCA as meeting graduation requirements. WVDE will provide a graduation sleeve for each diploma
for presentation at the graduation ceremony. Each diploma will include:

o Student's name;

o Schoo! of origin;

o County of origin;

o County Superintendent's electronic signature;

0 State Superintendent's signature;

o Space for director of MCA's signature

*  MCA director will provide the final signature for the diploma, and the diploma will be
presented at MCA graduation.

. Signatures

If the terms of this MOA are acceptable, please provide a PDF signature and email back to the
sender.

| authorize WVDE to affix this signature to the High School Diplomas issued to MCA

graduates.
Signature of County Superintendent Date
o L/ ,,/

mpl— T e = * i . : :

Signature of Statg Superintendent Date
.‘I fl 4\_;“, #

e A~ 0140
’gig?lqture of Adjﬁ{ant Gejra‘!. WVNG Date

A
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Memorandum of Agreement

This Memorandum of Agreement (MOA) sets forth the process by which West Virginia Department of
Education (WVDE]}, Mountaineer ChalleNGe Academy (MCA), and County Superintendent will implement a
system to create transcripts through WVEIS and grant high school diplomas for students who successfully
complete MCA,

1. Responsibility Steps

MCA will provide a list of students enrolled at the Academy the first week of every new
class to WVDE including the following information:

o Student's full name,

o Student's WVEIS number;

o 5chool of origin; and

a County of origin

Two to three weeks prior to graduation, MCA will email a list of graduates to WVDE including the
following information:
0 Student's full name,
o WVEIS number;
o School or origin;
o County of origin; and
o Student's grades for the four (4} National Guard Youth ChalleNGe Program {NGYCP) courses:
* 1067 — NGYCP Citizenship Character and Traditions;
+ 1082 - NGYCP Communication and Awareness;
» 1083 - NGYCP Life Skills and Career Investigation; and
= 1068 - NGYCP Management and Leadership Principles

WVDE will email the County Superintendent a request for electronic signature and a list
of potential graduates including the following information:

o Student's full name;

o School of origln; and

o County of origin,

County Superintendent will verify and approve the input of student's WVEIS

information by county/school staff. The informaticon verified by the County Superintendent will
include information such as;

o Student’'s name;

0 Student’s WVEIS number;

o School of arigin;

o County of origin; and

o Move student to graduation status.

Please check if you are granting permission for WVDE to use your electronic signature on High School
Diplomas for MCA graduates.

WVDE will print a High School Diploma from the school of origin for each student recommended by
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MCA as meeting graduation requirements. WVDE will provide a graduation sleeve for each diploma
for presentation at the graduation ceremony. Each diploma will include:

o Student's name;

0 School of origin;

o County of origin;

o County Superintendent's electronic signature;

0 State Superintendent’s signature;

o Space for director of MCA's signature

*  MCA director will provide the final signature for the diploma, and the diploma will be
presented at MCA graduation.

il. Signatures

If the terms of this MOA are acceptable, please provide a PDF signature and email back to the
sender.

| authorize WVDE to affix this signature to the High School Diplomas issued to MCA

graduates.

Signature of County Superintendent Date
A z : —— e

Signature of Statg Superintendent Date

el

“Sighature of Adjutant Gendral, WVNG Date
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WFMS - Wrestling 2022-23 Winter Sports Chaperone List

Amber Eshenaur
Shauna Riggs
Zach Mcdowell
Luke Higgins
Whitney Slagle
Sheena Hershman
Tara Moran

Lindsay Spitznogle
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POSITIVE BEHAVIOR SUPPORT PROGRAM 2 1 2 2 8 4
Center for Excellence in Disabilities — West Virginia University

959 Hartman Run Road Morgantown, WV 26505

(304) 293-4692

OBSERVATION AGREEMENT

Between
Marion County Public Schools
and

Positive Behavior Support Program
Center for Excellence in Disabilities

This Observation Agreement (OA) sets forth the terms and understanding between
Marion County Public Schools and Positive Behavior Support Program (PBSP).

Purpose

This OA will allow agencies to work together, using the varied expertise of each
agencies' employees, to assist particular clients of the WV PBS Program and their
families in their pursuit of collaborative services.

The above goal will be accomplished by undertaking the following activities:

¢ Marion County Public Schools will allow employees of PBSP access to their
buildings and grounds for the purpose of observing children we are actively
serving in their school environment.

¢ Marion County Public Schools will allow employees of PBSP access to their
faculty and staff for the purpose of collaboration and to increase capacity to
provide Positive Behavior Support best practices.

e Marion County Public Schools will NOT attempt to use employees of PBSP in
any capacity outside this agreement. PBSP employees are not certified
educators and cannot proctor or provide supervision for students.

e PBSP will provide Marion County Public Schools with appropriate Release of
Information forms signed by the parent/guardian of any child we cbserve or about
whom we have discussions.

o PBSP employees wili NOT present themselves as educators, capable of
proctoring or providing supervision for students.



POSITIVE BEHAVIOR SUPPORT PROGRAM

Center for Excellence in Disabilities — West Virginia University
959 Hartman Run Road Morgantown, WV 26505

(304) 293-4692

Duration

This OA is at-will and may be modified by mutual consent of authorized officials from
Marion County Public Schools and PBSP. This OA shall become effective upon
signature by authorized persons from the agencies and must be renewed annuaily.

Contact Information

Marion County Schools

Donna Heston

Superintendent

1516 Mary Lou Retton Dr. Fairmont, WV 26554
304.367.2100 ext. 111

Positive Behavior Support Program

Teresa Bhaile

Positive Behavior Support Specialist

959 Harman Run Rd. Morgantown, WV 26505
304.293.4692 x 60644

Donna Heston, Super}ntendent Teresa Bhaile, PBS Behavior Specialist



POSITIVE BEHAVIOR SUPPORT PROGRAM 21-22 84
Center for Excellence in Disabilities — West Virginia University

959 Hartman Run Road Morgantown, WV 26505

(304) 293-4692

OBSERVATION AGREEMENT

Between
Marion County Public Schools
and

Positive Behavior Support Program
Center for Excellence in Disabilities

This Observation Agreement (OA) sets forth the terms and understanding between
Marion County Public Schools and Positive Behavior Support Program (PBSP).

Purpose

This OA wili allow agencies to work together, using the varied expertise of each
agencies' employees, to assist particular clients of the WV PBS Program and their
families in their pursuit of collaborative services.

The above goal will be accomplished by undertaking the following activities:

e Marion County Public Schools will aliow employees of PBSP access to their
buildings and grounds for the purpose of observing children we are actively
serving in their school environment.

s Marion County Public Schools will allow employees of PBSP access to their
faculty and staff for the purpose of collaboration and to increase capacity to
provide Positive Behavior Support best practices.

¢ Marion County Public Schools will NOT attempt to use employees of PBSP in
any capacity outside this agreement. PBSP employees are not certified
educators and cannot proctor or provide supervision for students.

e PBSP will provide Marion County Public Schools with appropriate Release of
Information forms signed by the parent/guardian of any child we observe or about
whom we have discussions.

» PBSP employees will NOT present themselves as educators, capable of
proctoring or providing supervision for students.



POSITIVE BEHAVIOR SUPPORT PROGRAM 2 2 4
Center for Excellence in Disabilities — West Virginia University 2 1 - 8
959 Hartman Run Road Morgantown, WV 26505

(304) 293-4692

Duration

This OA is at-will and may be modified by mutual consent of authorized officials from
Marion County Public Schools and PBSP. This OA shall become effective upon
signature by authorized persons from the agencies and must be renewed annually.

Contact Information

Marion County Schools

Donna Heston

Superintendent

1516 Mary Lou Retton Dr. Fairmont, WV 26554
304.367.2100 ext, 111

Positive Behavior Support Program

Teresa Bhaile

Positive Behavior Support Specialist

959 Harman Run Rd. Morgantown, WV 26505
304.293.4692 x 60644

Donna Heston, Superintendent Teresa Bhaile, PBS Behavior Specialist
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7510 Fi/page 10f3
- DEb
it 4§~ Wamincounty BoarD oF epucation
EAGILITY USE/RENTAL AGREEMENT
dayot _Norember— | 2022 byandbaiween the

of Educgfion (heroafsr fJnown as MCBOE) and  fhe
Jnor Md‘”f:} ( foé ___ pereater known as Organtzation)

WHEREAS, the Marion Couny Board of Education is the owner and manager of a certain facilty known &s
ES#s

m.mmmammamwmmmmmmmmmmmwswh
Crganization agree that

! Oygantration Name h/fﬂ'!L Fa mon'/ '-:Unnn W/{J/Ainj_ C/VA(NF-TW)
0 Comsaname (ormnd  Sivh. |

L Address Y73 R BPum Bd.  Foirmen? WiV

V. PhoneNumber_32% 2/6 (oSvY

V.  The MCBOE covenants and Rehat from_CeApb e~ 2022,
through —2o23 make ovalable b the
WFEIWC the [
_FSHS r  the  pupose | of '
R’ac:ll’c-!

- The activities herein described pertain to the Organization's group
exchisively. mmmmmmmmdmmmmmsmmmm

programs occurring in said faciRy. The MCBOE will provide a schedtuls o the Organization with those dates the
taciity wil not be available.

VI (s the planned activity a non-profit making venture? {(/Z-»S
Mwm-,mmmum)m.nmmnmwmmmhmmm

uy 22, muawtummhmumummhmmthﬁ
ribic school Bcilies for non-prof making ventunes mmbmmmbhmlhum..mmm
woukf act have a community purpasss,
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Organization agrees to assure that said Organization is @ Not-For-Profit entity.

FEIN Number 2 ~0S0/238 _ inciude a copy of your W-9 Request for Taxpayer identification
Numbor & Certificate)

Organization covenants and agrees that the scheduling of i#s events ullizing the
Y, 43 83 provided for hersin ehall be coordinated with and through the Organization,
and said schedule will be provided to THE Administrative Assistant of Maintenance, Feciities, and Athietics

Organization agrees to a facdily use fee of § per inadditontva §
cusiodial fee par

{Additional fees may apply depending on facillty) $ for

Organization covenants and agrees they shall provide a minimum of $1,000,000 tiability and accident insurance for
all events during the term of this agreement.

This section fmust be completed Lighilty Insurance
{nformation. (mintmum of $1,000,000 Eabiity required by MCBOE)

insurance Company: &=/ /¢ Lrsyrance, /4;,3M/safah FEns /4‘7&;:.}/
Policy Number _ X0 7 /04829

'Aftach a copy of the policy to the application

Organization covenants and agrees that it shall save MCBOE harmiess from and indemnify it against aff habitiies,
losses, claims, demands, costs, expenses, and judgments of any naturo arising or afleged to rise from or in
connection with the following:

A Myhﬁmy.nrﬂwdaaﬂwl‘.mymapemorlmwdmhpmwlymwwmamm
mmmmmnunammmmmmmmamm

B Performance of any labor or services or the fumishing of any materiais or other property in respect of tha
premises or any part thereof by or at the request of the Organization, Organization shal) resist and defend
any action, suit or proceeding bmughlagahstﬂwMCBOEbyreasonoﬂhemmuanyofm
sforementioned by the MCBOE.

Organization covenants end agrees that it shall be responsitie for the condition of the facility after usage snd
awautnhemmnsﬁehmy&mmmemmmdﬂmmmmnm'smdmm.

Orgenization cavenants and agrees thal it shall comply with a) laws, ordars, and regulations of Fedaml, State, and
mmdwmmmwMunndliﬁumaﬂsafetyreguhﬂonsandhaﬂhdepaﬂmlmhsuﬂmwhﬁom
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XV MCBOE shafl imspect S /45 after Orpanization's usage to ensure that no

damages occunred as a direct result of Organization's usage

xv Organization will receive one key to be used by signer and assigns only, with no duplicates {o be made or used by
othera. If the key Is used by othera or during non-scheduled times by others, this contract will be immediately

terminated

XVl The tenms cf this Agresment and all privilages, nights, obligations, duties and liabilites hereunder shall remain in

force and effect from __, until the day of
. hewaver, aither party upon thirty (30) days written notice to the other may, with impunity,
terminate this agreement immediataly for any reason whatsoever This sgreement conatftutes the enfira agreement
exisling between the pares. There ars no cther agreements, oral or otherwise, which modifies or affacts this
agreement The AGREEMENT and all tarms and provisions herein shall extend to and be binding on thelr

successors and assigns

///18/202 2

l

B

?Fii§

Administrative Assistant of Maintenance, Fadiliies enc Athletics

Supesintendent

Board President

8/28/08
223115
12721
11130721

o782
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{8 IRS Rrerwn, RevewvE service 21-2287¢
CINCINNATI OH  45999-0023

Date of this notice: (09-27-2022

Employer Identification Number:
92-0501238

Form: 8§5=-4

Number of this notice: CP 575 E
FAIRMONT JUNIOR WRESTLING CLUB
% ASHLEY MCCALL
1400 JOHNSON AVE STE 1G For assistance you may call us at:
BRIDGEPORT, WV 26330 1-800-829-4933

IF YOU WRITE, ATTACH THE
STUB AT THE END OF THIS NOTICE.

WE ASSIGNED YOU AN EMPLOYER IDENTIFICATION NUMBER

Thank you for applying for an Employer Identification Number (EIN). We assigned
you EIN 92-0501238. This EIN will identify your entity, accounts, tax returns, tax
returns, and documents, even if you have no employees. Please keep this notice in your
permanent records.

Taxpayers request an EIN for business and tax purposes. Some taxpayers receive CP575
notices when another person has stolen their identity and are operating using their
information. If you did not apply for this EIN, please contact us at the phone number
or address listed on the top of this notice.

When filing tax documents, making payments, or replying to any related correspondence,
it is very important that you use your EIN and complete name and address exactly as shown
above. Any variation may cause a delay in processing, result in incorrect information in
your account, or even cause you to be assigned more than one EIN. If the information is
not correct as shown above, please make the correction using the attached tear-off stub
and return it to us.

When you submitted your application for an EIN, you checked the box indicating
you are a non-profit organization. Assigning an EIN does not grant tax-exempt status
to non-profit organizations. Publication 557, Tax-Exempt Status for Your
organization, has details on the application process, as well as information on
returns you may need to file. To apply for recognition of tax-exempt status,
organizations must complete an application on one of the following forms: Form 1023,
Application for Recognition of Exemption Under Section 501(c) (3) of the Internal Revenue
Code; Form 1023-EZ, Streamlined Application for Recognition of Exemption Under Section
501 (c) (3) of the Internal Revenue Code; Form 1024, Application for Recegniticn Under
Section 301 (a); or Form 1024-A, Application for Recognition of Exemption Under Section
501 (c) (4) of the Internal Revenue Code.

Nearly all organizations claiming tax-exempt status must file a Form 990-series
annual information return (Form 990, 9%0-EZ, or 990-PF) or notice (Form 990-N)
beginning with the year they legally form, even if they have not yet applied for or
received recognition of tax-exempt status.

If you become tax-exempt, you will lose tax-exempt status if you fail to file a
required return or notice for three consecutive years, unless a filing exception applies
to you (search www.irs.gov for Annual Exempt Organization Return: Who Must File). We start
calculating this three-year period from the tax year we assigned the EIN to you. If that
first tax year isn't a full twelve months, you're still responsible for submitting a
return for that year. If you didn't legally form in the same tax year in which you
obtained your EIN, contact us at the phone number or address listed at the top of this
letter. For the most current information on your filing requirements and other important
information, visit www.irs.gov/charities.
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IMPORTANT REMINDERS:

* Keep a copy of this notice in your permanent records. This notice is issued only
one time and the IRS will not be able to generate a duplicate copy for you. You
may give a copy of this document to anyone asking for proof of your EIN.

* Use this EIN and your name exactly as they appear at the top of this notice on all
your federal tax forms.

* Refer to this EIN on your tax-related correspondence and documents.
* Provide future officers of your organization with a copy of this notice.

Your name control associated with this EIN is FAIR. You will need to provide
this information along with your EIN, if you file your returns electronically.

Safeguard your EIN by referring to Publication 4557, Safeguarding Taxpayer
Data: A Guide for Your Business.

You can get any of the forms or publications mentioned in this letter by
visiting our website at www.irs.gov/forms-pubs or by calling 800~TAX-FORM
{800-829-3676) .

If you have questions about your EIN, you can contact us at the phone number or
address listed at the top of this notice. If you write, please tear off the stub at
the bottom of this notice and include it with your letter.

Thank you for your cooperation.

Keep this part for your records. CP 575 E (Rev. 7-2007)

Return this part with any correspondence
s we may identify your account. Please CP 575 E
correct any errors in your name or address.

9999989999

Your Telephone Number Best Time to Call DATE OF THIS NOTICE: 09-27-2022
{ ) o EMPLOYER IDENTIFICATION NUMBER: 92-0501238

FORM: SS-4 NOBOD
INTERNAL REVENUE SERVICE FAIRMONT JUNIOR WRESTLING CLUB
CINCINNATI OH  45999-0023 % ASHLEY MCCALL
IlIlI‘lll'l‘lllllllllllllllIIll"llll}lilll"llll"' 1400 JOHNSON AVE STE 1G

BRIDGEPORT, WV 26330



DECLARATIONS

e i ' ERIE INS PROP/CAS CO
N GENERAL LIABLLLIFY ®OLIC

A Insurance

RENEWAL CERTIFICATE 21"2285

Agent TEM 2. Policy Period Policy Number

EE2€88 APPALACHIAN INS AGY 1t1/81/22 70 11/@1/23 Q35 5106111 w

ITEM 1. Named Insured and Address ITEM 3. Other interest
WEST VIRGINIA YOQUTH WRESTLING

& ENDT 81

PO BOX 427

KINGWDOOD WV  26537-0427

POLICY PERIOD BEGINS AND ENDS AT 12.81 A.M. STANDARD TIME AT THE STATED
ADDRESS OF THE NAMED INSURED.
TYPE OF POLICY - OCCURRENCE BUSINESS TYPE - CORPORATION
COUNTY - PRESTON

THE ERIE'S LIMIT OF PROTECTION FOR EACH COVERAGE IS STATED BELOW.
FTHIS IS SUBJIECT TO ALb APPLICABLE TERMS OF THE POLICY AND ATTACHED FORMS.

EACH OCCURRENCE LIMIT $1,600,000

DAMAGE TO PREMISES

RENTED TO YOU LIMIT $1,008,000 ANY ONE PREMISES

MEDICAL EXPENSE LIMIT 3 NIL ANY ONE PERSON
TERSONAL & ADVERTISING INJURY LIMIT $1,000,000 ANY ONE PERSOM OR ORGANIZATION
GENERAL AGGREGATE LIMIT 42,800,000

PRODUCTS/COMPLETED OPERATIONS AGGREGATE LIMIT INCL IN GENERAL AGGREGATE LIMIT

PREMTISES/OPERATIONS & AT
PRODUCTS/COMPLETED OPERATIONS e ED
OPTIONAL COVERACES -

ADDITIONAL INSUREDS 5 B4

e

SURCHARGE IMPOSED BY THE ST OF WV - - - -
TOTAL DEPOSIT PREMIUM - - -

A
&

APPLICABLE FORMS - SEE SCHEDULE OF FORMS

See Reverse Side =

= Ber = -~
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SCHEDULE OF INSURED'S OPERATIOCNS
PREMISES/OPERATIONS AND PRODUCTS/COMPLETED OPERATIONS HAZARDS
ARE INCLUDED OR EXCLUDED AS INDICATED BELOW.

LOCATION .
x
£ 3
1. 187 W COURT ST, KINGWOOD, * p40es7A -
PRESTON CO, WV N
*
- 0416704 -
&
*
*
«
LOCATION
CLASS CODE * B4PB6ETA 041676A
PREMIUM BASES * PER GAME PER MEMBER
EXPOSURE “ 6B 2,596
PREMISES/OPERATIONS o
RATE * 1.768 L8259
PREMISES/OPERATIONS N
PREMIUM “ 149, 2,962,
DHRODULTS/COMPLETED N
OBERATIONS RATE * INCLUDED INCLUDED
PRODUCTS/COMPLETED B
OPERATIONS PREMIUM * INCLUDED INCLUDED
U35 sieqll!l COMNTIMUED QN NEXT PAGE

INSURED OPERATIONS

ATHLETIC PROGRAMS-AMATEUR
NOT-FOR-PROFIT ONLY
INCLUDING PRODUCTS -
COMPLETED OPERATVIONS

CLUBS - CIVIC, SERVIC: Uy
SOCTIAL - NO BUILODINGS OR
PREMISES OWMNED OR LEASED
EXCEPT FUR OFFlice PURPOSES
NOT-FOR-PROFIT ONLY
INCLUDING PROODUCTS
COMPLETED OPERATION:
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DECLARATIONS

AT

g Pl Fric ERIE INS PROP,/CAS 4O
5 GENERAL LIABILITY ©JLIf
Axlnsurance ’
S e RENEWAL CERTIFICATE
"~ Agent - ITEM 2. Policy Period ~ Palicy Number
EE2800  APPALACHIAN INS AGY 11/61/22 70 11/81/23 Q35 5i99iii
T ITEM 1. Named Insured and Address ITEM 3. Other Interest
WEST VIRGINIA YOUTH WRESTLING
& ENDT #1
PO BOX 427

KINGWOOD WV 26537-8427

SCHEDULE OF FORMS

A

FORM MNUMBER EDITION DATE DESCRIPTLON
CGL e3/01 COMMERCIAL GENERAL LIABILITY POLICY
: CGegel 84/13 COMMERCIAL GEMNERAL LIABILITY COVERAGE FORM

Gua?2 06/09 WEST VIRGINIA - IMPORTANT NOTICE

ULOW 896/14 COVERAGE FOR PUNITIVE DAMAGES {(MD,NC,TH,vAa WI,WV)

GU32 @3/01 EXCLUSION - LEAD LIABILITY

iLee21l B89/88 NUCLEAR ENERGY LIABILITY EXCLUSION ENOORSEMENT

€G2147 12/07 EMPLOYMENT-RELATED PRACTICES EXCLUSION

ULQN #6/14 EXCLUSION - PROFESSIONAL LIABILITY

uLQl 86/17 EXTRA LIABILITY COVERAGES

€CG8899 11/85 CHANGES IN GENERAL LIABILITY FORMS FOR COMMERCTIAL
PACKAGE POLICIES

ULED 89/85 EXCLUSION - ASBESTOS

CG2662 12/84 WEST VIRGINIA CHANGES - BINDING ARBITRATIOUN

GuU3e 3/el AMENDMENT OF POLICY - TWO OR MORE COVERAGE PARTS

€G2167 12/94 FUNGI OR BACTERIA EXCLUSION

CG217¢ 81/15 CAP ON LOSSES FROM CERTIFIED ACTS OF TLRRGRISY

IL985E% gl/21 DISCLOSURE PURSUANT TO TERRORISM RISK
INSURANCE ACT

Iigsl7 11/98 COMMON POLICY CONDITIONS

UFa4812* 03/08 IMPORTANT NOTICE - POLICY SERVICE FEED>

UFB385 @3/95§ IMPORTANT NOTICE

UFe338* B8/0% IMPORTANT NOTICE: DO YOU USE SUBCONTRACTORS

{62196 83i/05 SILICA OR SILICA-RELATED DUST EXCLUSIGH

GU136 @3/es AMENDMENT OF MOBILE EQUIPMENT DEFINITION

62196 25/14 EXCLUSION-ACCESS OR DISCLOSURE OF CONFIDEMTIAL UN

5 PERSONAL INFORMATION AND DATA-RELATED LIABILITY.

WITH LIMITED BODILY INJURY EXCEPTION

£G2199 86/15 EXCLUSION - UNMANNED AIRCRAFT

€G2135 ie/e1l EXCLUSION - COVERAGE C - MEDICAL PAYMENTS

END116P LONG NAMED ADDITIONAL INSURED ENDORSEMENT

ENDT1 LONG NAMED INSURED ENDORSEMEMNT

CG21e1 11/85 EXCLUSION - ATHLETIC OR SPORTS PARTICIPANTS

CGo20802 11/85 ADDITIONAL TNSURED - CLUB MEMBERS

CG2a26 864/13 ADDITTIONAL INSURED - DESIGNATED

PERSON OR QORGANIZATION

See Reverse Side

&




IMPORTAMNT - PLEASE READ

YOUR RATE FOR YOUR COMMERCIAL GENERAL LIABILITY POLICY IS DETERMINED
ONE OF THE FOLLOWING BASES OF PREMIUM -

A) AREA - RATES ARE PER 1080 SQUARE FEET OF AREA
B) PAYROLL - RATES ARE PER $1080 OF PAYROLL

) SALES - RATES ARE PER %1800 OF SALES

RATES ARE PER 1000 ADMISSIONS

D) ADMISSIONS -
£) COMMISSIONS

RATES ARE PER %1808 COMMISSIONS

F} COST - RATES ARE PER $10©80 COST

G) EXPENDITURES

RATES ARE PER $10600 EXPENDITURES

H) OTHER - SEE PREMIUM BASES

G35 gelll

wl
[

COMNTINUED ON MNEXT PAGE

o
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DECLARATIONS

ERIE INS PRO®/CAS s

m Er'le
7N GENERAL LIABILITY Pui i
Alinsurance
et oo RENEWAL CERTIFICATE

Agent ITEM 2. Policy Period Paiicy Number

EE2009 APPALACHIAN INS AGY

11/81/22 70 11/81/23 Q35 5160111 »

ITEM 1. Named Insured and Address
WEST VIRGINIA YOUTH WRESTLING
E ENDT &1

PO BOX 427

KINGWOOD WV 26537-8427

ITEM 3. Other Interest

EXCLUSION - ATHLETIC OR SPORTS PARTICIPANTS

EXCLUSION: EXCLUDING BI FOR PARTICIPANTS IN ANY SPORTS/GAMES/ACTIVITIES

SPONSQRED BY THE INSURED

SEE FORM (CG21061

See Reverse Side




ENDORSEMENT 1
IT 1S AGREED THAT THE NAMED INSURED SHALL READ AS FOLLOWS -

WEST VIRGINIA YOUTH WRESTLING ASSOCIATION
WEST VIRGINIA YOUTH WRESTLING
ASSOCIATION INC D/B/A

ENDORSEMENT #110°P
IT 1S AGREED THAT THE ADDITIONAL INSURED - CONTRACTUAL LIABILITY
SHALL READ AS FOLLOWS-

GLAZER ENTERPRISES INC & PARK CENTER LiC

RECORD OF ADDITIONAL INSUREDS - CONTRACTUAL LIABILITY
OWNERS, LESSEES OR CONTRACTORS

WOOQDSDALE ELEM SCHOOL UNION LOCAL ELEM SCHOOL

RE: £G2826 RE: (G2@26

1 BETHANY PIKE 66699 BELMONT-MORRISTOWN RD
WHETLING WV 26883-6193 BELMONT OH 43713-95&8

OHIO COUNTY SCHOCLS PHILIP BARBOUR HIGH SCHUDI
RE: (€G2@26 RE: C€G2026

2283 NATIIONAL RO
WHEELING WV 26803-5263

MARTIOH COUNTY BOE

RE: €(520126

1316 MARY LOuU RETYON DR
FAIRMONT WV 26554 -2204

FAYETTE CO BOARD OF EDUCATION

99 HORSEHOE DR
PHILIPPI WV  26416-09259

PRESTON COLNTY BOARD
EDUCATION/RE: (G2B26
731 PRESTON DR

KINGWOOD wV 26537 -1%1:

MEADOWBROCK rALL

FAYETTEVILLE PRE X-BYH/CG2026 RE: CG2016

515 W MAPLE AVE
FAYEYTEVILLE wV

25846-1419

2760 MEADOABROOW MALL
BRIDGEPORT WV 26336-5732

CONTINUED ON NEAT PAGE
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DECLARATIOMS
i ERIE INS PROP/CAS
ﬂEne « GENERAL LIABILIT: FOLIL
Astinsurance
I e RENEWAL CERTIFICATE
o Agent ITEM 2. Policy Period Policy Numba-

: EE20060 APPALACHIAN INS AGY 11/@1/22 70 11/81/23 Q35 5180111 w

ITEM 1. Named Insured and Address ITEM 3. Other Interest

WEST VIRGINIA YOUTH WRESTLING

& ENDT #1
PO BOX 427
KINGWOOD WV 26537-8427

PARKERSBURG COUGARS

RE: CG2026

148 PARK SHOPPING CIR
PARKERSBURG WV 26101-1929

GREENBRIER EAST HIGH SCHOOL
RE: (062826

273 SPARTAN LN

LEWISBURG WV 24581-9738

LEWIS COUNTY HIGH SCHOOL
RE: CG208126

285 MINUTEMAN DR

WESTON WV 26452-76713

g

INDEPENDENCE HIGH SCHOOL
RE: CG202s6

B85¢ INDEPENDENCE RD
SOPHIA WV 25921-7748

SMG RISK MANAGEMENT DIRECTOR
386 CONSHOHOCKEN STATE RD
SUITE 778

WEST CONSHOHOCKEN P 19428-38094

NICHOLAS COUNTY BOARD
OF EDUCATION

i OLD MAINM DR

- SUMMERSVILLE 4V 206651

PARKERSBURG HIGH SCHOOL
2101 DUDLEY AVE
PARKERSBURG WV 26181-3492

See Reverse Side

GLAZER ENTERPRISES & END11GP
ATTN: BRAD GLAZER

928 FLORAL AVE

CINCINNATI OH 45242

ROBERT & BLANO MIDDLE SCHOQOL
RE: CG2@26

358 COURY AVE

WESTON WV 26452-2008

LIBERTY HIGH SCHOOL

RE: CG2026

789 COAL RIVER RD

GLEN DAMIEL WV 25844-957%

INDEPENDENCE MIDDLE SCHOOL
RE: (G2@28
SOPHIA WV 25921

BIG SANDY SUPERSTORE ARENA
ONE CIVIC CENTER PLAZA
HUNTINGTON WV 25701-1758

MIDLAND TRAIL HIGH SCHOOL
26719 MIDLAND TRL
HICO WV 25B54

PRESTON HIGH SCHOOL
402 KNIGHT DR
RINGWOOD WV 26537-15656




o

BUCKHANNON UPSHUR HIGH SCHOOL
276 BU DR
BUCKHANMON WV 26201-9689

JACKSON COUNTY COMMISSION
214 MAIN ST
RIPLEY WV 25271-1414

NUTALL COMMUNITY CENTER
386939 MIDLAND TRAIL
LOOKOUT WV 25868

FAYETTVE COUNTY BQARD OF
EDUCATION

111 FAYETTE AVE
FAYETTEVILLE WV 25846-1219

SOUTH HARRISON HIGH SCHOOL
3873 HAWK HWY
LOST CREEK WV 26385-6846

PRESTON HIGH SCHOOL
400 KNIGHT OR
KINGWOOD »v 26537 -15638

FATRMONT SENIOR HIGH SCHOOL
1 t00P PARK DR
ELIRMONT WY 263%a4-25782

MIDDLE CREEK ELEM SCHOOL
579 MIGDLE CREEX RO
TRIADELPHIA WV 260539-1112

35 3igdl1il COMTINUED ON

JACKSON CO ARMED FGRCES
RESERVE CENTER

8832 POINT PLEASANT RD
MILLWOOD WV 25262-8623

JACKSON COUNTY CHAMBER OF
COMMERCE

167 SENECA DR # C

RIPLEY WV 25271-9361

TAYLOR COUNTY BOE
71 UTT DR
GRAFTON WY 26354-7449

SUMMIT PARK FTIRE ASSOCTIATION
249 SIMPSON 5T
CLARKSBURG WV 263861-5939

NORTH MARION HIGH SCHOOL
1 M MARION DR
FARMINGTON WV 26571-5717

FATRMONT SENIOR FIELD HOUSE
1516 MARY LOU RETTON DR
FAIRMONT WV  26554-22¢4

OHIG COUNTY SCHOOLS
2263 NATIOMNAL RD
MHEELING WY  26823-5.03

WARWOOD ELEM SCHOOL/MIDDL:
SCHOOL

158 VIKING DR

ArnELTHG Ay PR o s

NEXT PAGE



DECLARATIONS

gErie ERIE INS PROD/CA. .o
. GENERAL LIABILITY ¥DLIC
A nsurance -
S SENEWAL CERTIFICATE

Agent ITEM 2. Policy Periad Policy Numbe:
,g EE2809 APPALACHIAN INS AGY 11/91/22 70 11/e1/23 Q35 S128111 w
R
iITEM 1. Named insured and Address ITEN 3. Other interest
WEST VIRGINIA YOUTH WRESTLING
& ENDT #1
PO 80X 427
KINGWOOD WV 26537-8427
[
WHEELING JESUIT UNIVERSITY WHEELING MIDDLE SCHOOL
316 WASHINGTON AVE 3588 CHAPLINE ST
WHEELING WV 260883-6295 WHEELING WV 26283-1989
WHEELING PARK HIGH SCHOOL
1876 PARK VIEW RD
WHEELING WV 26863-9378
1
i
L ]
:
[ ]
b
H
.
b
5
!.‘m.

See Reverse Side o . .
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Marion County Board of Education
Field Trip Request Form

)2 14l PP
All field trips requiring Board approval must be submitted at least two weeks prior to the regular Board Meeting. All other requests must be in at
least one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and forward to county office for approval.
Please submit one field trip form per bus needed.

Nocdth e [A-12-ay  _pli Nno

School Date Submitted Sponsor(s) Sub Needed
hiad e Maccl~YH g ~— NG
Group Date of Trip Chaperone{s} Sub Needed

Al Nacdh  vveN\on ;{\N‘KV\&[ ok

Number‘tlt; be transported tination

Purpose of activity f C’(\’( A ’-&O/"’\ S€+C C'GJ\W'\‘{\O S \/\ [.i )( A {’LV\ [QY

Number of Schoo! Days Lost __ __; Approximate Cost \B ? ODO Source of Funding ‘4/‘;"6"( M

Transportation Information & ("~

; N \
Time bus to be loaded I (J /}1 /pm Y Approximate time to return 7 ‘ ? O am f(pm
Type of Transportation Private Auto & C Z\ .
= ; INE
Commercial Carrier  List Carrier ( %J’ a V——)
Marion County School Bus  Number [Qver
Is School to pay driver? _ te—Yes No
Approval enied) Principal _ A ’ Lty Date ].2.:[3:;02’ 1.
Approval g fenied) County Office Corpt (A Pk Date _{2-—/"5 =D G-
Approval ({granted [ denied) Transportation Date
Driver’s Trip Report

8us Number Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: (0 DayOne [0 DayTwo

Pre-Trip am/pm am/pm

Bus available to load am / pm am/ pm

Departure Time am /pm am/ pm

Return Time am/pm am/pm

Completion of bus cleanup am/pm ____  am/pm
Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel

th/2017 White ~ Accounting Yellow - Transportation Office Pink — Driver Gold — Driver



M
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ﬁﬁ Marion County Board of Education 1-22 8

ﬂ#{’;ﬁd" Field Trip Request Form
z 7Y 228 a2

All field trips requiring Board approval must be submitted at least two weeks prior to the regular Board Meeting; All other requests must be in at

least one week prior to the trip. All completed copaes are to be submitted to the principal who will sighn and forward to county office for approval.
Please submit one field trip form per bus needed.

oot i \)«@»3}- olveks N

School Date Submitted Sponsor({s} &gub Needed
Htedre Felh DY 08 3 hadler Yt —
Group Date of Trip Chaperone(s} / Sub Needed
— .
XS H Hawn )éXu\v‘h« Dindoe . U&"ac(C.WHD‘C\
Number to be transported Desnnatlon

Purpose of actwlty A n( w\ﬂ SDAL‘ Do kv ‘—\’lu’ aAre (B/\“Q/\MC&

Number of School Days Lost \3 Approximate Cost m Source of Funding %{,{4 f/‘(’ C(cw\,“’
StcteF P"‘},

Transportation Information O'nt LA

Time bus to be loaded Q am /@ Approximate time to return am/pm
Type of Transportation Private Auto (‘l
L—""_ Commercial Cartier List Carrier (g\!t "lL{' v/{‘l‘k 3 \Lp/‘ S

Marion County School Bus  Number 4 Driver

No

Is School to pay driver? | /. Yes

Approval .m denied) Principal Date IZ-"' ‘5 20272

Approval denied) County Office . Date M__TL_‘M
Approval gted / denied) Transportation Date

- - T T

Driver’s Trip Report

Bus Number Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times; [0 DayOne ] Day Two
Pre-Trip am / pm am /pm
Bus available to load am / pm am/pm
Departure Time am / pm am / pm
Return Time am / pm am / pm
Completion of bus cleanup am / pm am [ pm
Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel

th/2017 White ~ Accounting Yellow — Transportation Office Pink — Driver Gold — Driver



W‘ Marion County Board of Education

Wml CoLeniglts Field Trip Request Form
All field tripsrequiring®Board approval réust be submitted at least two weeks prior to the regular Board Meeting. All oth uff
teast one week prior to the trip. All completed copies are to be submitted to the principal who will sighn and forward to county office for approval.

Please submit one field trip form per bus needed.

ék&t 272;?/@ [ R D6-R2 %{M )Mg;,z__,

School Date Sujnitted Sponsor(s) Sub Needed
) ) - de- 23
(hoss 1-07-23 Qhon 25
Group Date of Trip Chaperone(s) Sub Needed
5 y b3l
/2 ,
Number to be transported Destination

Purpose of activity ﬁ%fﬂ)ﬂ &Mf:’ﬁ
&

7 Uhoes
Number of School Days Lost ) Approximate Cost 5ZD Source of Funding .

Transportation Information
/-0 (=22 P 220722

Time bus to be loaded 2— 5D am @ Approximate time to return 5/) 2] am/pm
Type of Transportation |/ Private Auto

Commercial Carrier  List Carrier

Marion County School Bus  Number Driver
Is School to pay driver? Yes »~_  No
Approval ) denied) Principal Date 2 1
Approval s édsf denied) County Office Date __ /=

Approval 1 ed / denied) Transportation Date

Driver’s Trip Report

Bus Number Bus Capacity Total Number Transported
Destination Date of Trip Day of Week
Times: ] DayOne [ DayTwo
Pre-Trip am f pm am / pm
Bus avaiiable to load am/ pm am / pm
Departure Time am / pm am / pm
Retursn Time am f pm am [ pm
\%C/ompletion ofbuscleanup ___ am/pm _____ am/pm
Sponsor/Chaperone {Verify all times) Driver Signature Mileage Fuel

th/2017 White — Accounting Yellow - Transportation Office Pink — Driver Gold - Driver
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Section Volume 14, No.1 - February 2022 Draft

Title Copy of New Policy - Vol. 14, No. 1 - February 2022 -
REQUIRED INSTRUCTION

Code po2215

Status

2215 - REQUIRED COURSES OF INSTRUCTION

In all public, private, parochial, and denominational schools located within West Virginia,
there shall be given prior to the completion of the eighth grade at least one (1) year of
instruction in the history of the State of West Virginia.

The schools shall require regular courses of instruction by the completion of the 12th
grade in the history of the United States, in civics, in the Constitution of the United
States, and in the government of the State of West Virginia for the purpose of teaching,
fostering, and perpetuating the ideals, principles, and spirit of political and

economic democracy in America, and increasing the knowledge of the organization and
machinery of the government of the United States and of the State of West Virginia. The
required courses shall include instruction on the institutions and structure of American
government, such as the separation of powers, the Electoral College, and federalism.
The required courses shall include instruction that provides students an understanding
of American political philosophy and history, utilizing writings from prominent figures in
Western civilization, such as Aristotle, Thomas Hobbes, John Locke, and Thomas
Jefferson. The courses of instruction shall offer an objective and critical analysis of
ideologies throughout history including, but not limited to, capitalism,

republicanism, democracy, socialism, communism, and fascism.

The WV Board of Education shall cause to be taught in all public schools of WV the
subject of health education, including instruction in any of the grades six through 12 as
considered appropriate by the District, on:

A. The prevention, transmission, and spread of acquired immune deficiency

syndrome and other sexually transmitted diseases;

hitps://go.boarddocs.comiwvimar/Board.nsf/Private ?2open&login# 112
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B. substance abuse, including the nature of alcoholic drinks and narcotics, tobacco
products, and other potentially harmful drugs, with special instruction as to their
effect upon the human system and upon society in general,;

C. the importance of healthy eating and physical activity in maintaining healthy
weight; and

D. education concerning cardiopulmonary resuscitation and first aid, including
instruction in the care for conscious choking, and recognition of symptoms of
drug or alcohol overdose.

A full week of classes during the week selected by the Board shall be recognized as
Celebrate Freedom Week. The purpose of Celebrate Freedom Week is to educate
students about the sacrifices made for freedom in the founding of this country and the
values on which this country was founded. Celebrate Freedom Week shall include
appropriate instruction in each social studies class which:

A. Includes an in-depth study of the intent, meaning, and importance of the
Declaration of Independence, the Emancipation Proclamation, and the
Constitution of the United States with an emphasis on the amendments that are
crucial to the survival of democracy and freedom, such as the Bill of Rights and
the thirteenth, fourteenth, fifteenth, and nineteenth amendments;

B. Uses the historical, political, and sociat environments surrounding each document
at the time of its initial passage or ratification; and

C. includes the study of historical documents to firmly establish the historical
background leading to the establishment of the provisions of the constitution and
Bill of Rights by the founding fathers for the purposes of safeguarding our
constitutional republic.

D. These requirements are applicable to all public, private, parochial, and
denominational schools located within WV,

© Neola 2022

Legal WV Code 18-2-9
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Section Volume 14, No.1 - February 2022 Draft

Title Copy of New Policy - Vol. 14, No. 1 - February 2022 - CIVICS
EDUCATION TEST

Code po2625

Status

2625 - CIVICS EDUCATION TEST

Students shall be administered a test the same as or substantially similar to the civics
portion of the naturalization test used by the United States Citizenship and Immigration
Services between their ninth and 12th-grade years as an indicator of student
achievement in the area of civics education. The test results may be reported in the
aggregate to the Board for evaluation by the board’s curriculum director and reported to
the Board members. This does not create a standard or requirement subject to state
accountability measures.

© Neola 2022

Legal WV Code 18-2-9
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Section Voiume 14, No.1 - February 2022 Draft
Title Copy of New Policy - Vol. 14, No. 1 - February 2022 -
DETERMINATION OF EMPLOYEE OR INDEPENDENT WORKER
Code po4116f,.f’(gj\
i\..___,.--"/}
Status

4116 - DETERMINATION OF EMPLOYEE OR INDEPENDENT WORKER

It is in the best interests of this state, workers, and businesses for there to be

certainty regarding the legal status of workers concerning workers’ compensation as
defined in WV Code, chapter 23, unemployment compensation in WV Code chapter 21A,
Human Rights Act rights in WV Code 5-11-1 et seq., and wage payment and collection
in WV Code 21-5-1 et seq., and their applicable rights and obligations. Clarity in a
worker’s classification aliows businesses to comply with applicable laws, provides
workers with certainty as to their benefits and obligations, and minimizes unnecessary
mistakes, litigation, risk, and legal exposure {aws concerning workers’ compensation,
unemployment compensation, Human Rights Act,

It is in the best interests of workers, business, and government to have clear,
objective, and certain standards for determining who is an employee and who is an
independent contractor concerning workers’ compensation,

unemployment compensation, Human Rights Act rights, and wage payment and
collection.

The purpose of this policy is to bring certainty and consistency in the laws and

clarity regarding the distinction between employees and independent contractors in laws
concerning workers’ compensation, unemployment compensation, Human Rights Act
rights, and wage payment and collection. By doing so, the state will ensure that workers
who are indeed “employees” are properly classified as such and will be afforded the
legal protections and obligations that apply to such status, and that workers who desire
to be, and meet the standards of being, independent contractors will be entitled to

the freedoms that such a relationship provides, which will reduce unnecessary and
costly litigation and confusion in the workforce marketplace and in the courts.

Certain Laws May be Superseded
htips://go.boarddocs.comiwvimar/Board.nsf/Private topendiogin# 1%
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All laws concerning WV Code, Chapter 23, Workers’ Compensation; WV Code, Chapter
21A, Unemployment Compensation; WV Code, 5-11-1 et seq., Human Rights Act; and
WV Code 21-5-1 et seq.; Wage Payment and Collection, where the application thereof is
contingent upon the classification of a worker as being an employee are superseded, to
the extent necessary, by this policy.

Classification of Independent Contractors and Employees

Subject only to the provisions of WV Code 21-51-4(b), a person shall be classified as an
independent contractor under WV laws as defined in workers’ compensation in chapter

23, unemployment compensation in chapter 21A, Human Rights Act rights in 5-11-1 et
seq., and wage payment and collection as defined in 21-5-1 et seq. if:

A. The person signs a written contract with the principal, in substantial compliance
with the terms of this subsection, that states the principal’s intent to engage the
services of the person as an independent contractor and contains
acknowledgements that the person understands that he or she is:

1.

2.

3.

Providing services for the principal as an independent contractor;
Not going to be treated as an employee of the principal;

Not going to be provided by the principal with either workers’
compensation or unemployment compensation benefits;

. Obligated to pay all applicable federal and state income taxes, if any, on

any moneys earned pursuant to the contractual relationship, and that the
principat will not make any principal; and

. Responsible for the majority of supplies and other variable expenses that

he or she incurs in connection with performing the contracted services
unless: The expenses are for travel that is not local; the expenses are
reimbursed under an express provision of the contract; or the supplies or
expenses reimbursed are commonly reimbursed under industry practice;
and;

B. The person:

1.

Has either filed, or is contractually required to file, in regard to the fees
earned from the work, an income tax return with the appropriate federal,
state, and local agencies for a business or for earnings from self-

hitps:figo.boarddocs.comiwvimar/Board.nst/Private?opendloging s
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employment; or

2. Provides his or her services through a business entity, including, but not
limited to, a partnership, limited liability company or corporation, or
through a sole proprietorship registered with a “doing business as” as
required under state or local law; and;

C. With the exception of the exercise of control necessary to ensure compliance
with statutory, regulatory, licensing, permitting, or other similar obligations
required by a governmental or regulator entity, or to protect persons or property,
or to protect a franchise brand, the person actually and directly controls the
manner and means by which the work is to be accomplished, even though he or
she may not have control over the final result of the work: Provided, That
the required deployment, implementation, or use of any safety improvement by
an independent contractor as required by contract or otherwise shall not be
considered when evaluating status as an employee or independent contractor
under any state law. For purposes of this section, “safety improvement” shall
mean any device, equipment, software, technology, procedure, training, policy,
program, or operational practice intended and primarily used to improve or
facilitate compliance with state, federal, or local safety laws or regulations or
general safety concerns. This provision is satisfied even though the principal may
provide orientation, information, guidance, or suggestions about the principal’s
products, business, services, customers and operating systems, and training
otherwise required by law; and;

D, The person satisfies three or more of the following criteria:

1. Except for an agreement with the principal relating to final completion or
final delivery time or schedule, range of work hours, or the time
entertainment is to be presented if the work contracted for is
entertainment, the person has control over the amount of time
personally spent providing services;

2. Except for services that can only be performed at specific locations, the
person has control over where the services are performed;

3. The person is not required to work exclusively for one principal unless:

a. A law, regulation, or ordinance prohibits the person from providing
services to more than one principal; or

b. A license or permit that the person is required to maintain in order
to perform the work limits the person to working for only one

hitps:/igo.boarddocs.comiwvimar/Board.nsf/Private 7open&login# 35
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principal at a time or requires identification of the principal;

C. The person is free to exercise independent initiative in soliciting
others to purchase his or her services;

d. The person is free to hire employees or to contract with assistants,
helpers, or substitutes to perform all or some of the work;

€. The person cannot be required to perform additional services
without a new or modified contract;

f. The person obtains a license or other permission from the principal
to utilize any workspace of the principal in order to perform the
work for which the person was engaged;

g. The principai has been subject to an employment audit by the
Internal Revenue Service (IRS) and the IRS has not reclassified
the person to be an employee or has not reclassified the category
of workers to be employees;

The person is responsible for maintaining and bearing the costs of any
required business licenses, insurance, certifications, or permits required
to perform the services; or

E. The person satisfies the definition of a direct seller under Section 3508(b)(2) of
the Internal Revenue Code of 1986.

The classification of all workers who do not satisfy the criteria set forth shall be
determined by the test set forth in Internal Revenue Service Rev. Ruling 87-41, for
purposes of classifying workers under the laws concerning workers’ compensation,
unemplioyment compensation, Human Rights Act, and wage payment and collection. In
addition, nothing requires a principal to classify a worker who meets the criteria
contained therein as an independent contractor, the principal always being free to hire
the worker as an employee.

Limitations as to Scope

The test for determining whether a person is an independent contractor or employee
set forth in this policy applies only for purposes of workers’ compensation, Human
Rights Act, and wage payment and collection. This test has no application to other areas
of law, such as whether a person is an independent contractor or an agent of principal
for determining whether the law of principal and agent applies with respect to such
questions as the issue of vicarious liability to a third party in tort. Further, this

hitps:/igo.boarddocs.comiwvimar/Board.nsf/Private?opendlogini 415
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policy does not apply with respect to organizations or persons subject to the provisions
of WV Code 17-29-11.

© Neola 2022

Legal WV Code, Chapter 23, Workers’ Compensation
WV Code, Chapter 21A, Unemployment Compensation
WV Code 5-11-1, et seq, Human Rights Act
WV Code 21-5-1 et seq., Wage Payment and Collection

https:/go.boarddocs.comiwvimar/Board.nsf/PrivateTopendlogin#

8/5



21322, 10:40 PM BoardDocs® PL

A

8Boak Policy Manual

Sectian Volume 14, No.1 - February 2022 Draft

Title Copy of EMPLOYMENT OF PERSONNEL FOR EXTRA-CURRICULAR ACTIVITIES
Caode po4120.08

Status

Adopted August 1, 2007 QJQ

Last Revised January 4, 2010

4120.08 - EMPLOYMENT OF PERSONNEL FOR EXTRA-CURRICULAR ACTIVITIES

The Board of Education may find it necessary to employ personnel for extra-curricular assignments. Extra-curricular duties shall
mean, but not be limited to, any activities that occur at times other than regularly scheduled working hours, which include the
nstructing, coaching, chaperoning, escorting, providing suppart services or caring for the needs of students, and which occur on
a reqularly scheduled basis.

The assignment of service personnel ta extra-curricular assignments shall be made only by mutual agreement of the employeae
and the Superintendent, or designated representative, subject to Board approval.

The employee and the Superintendent, or a designated representative, subject 1o Board approval, shall mutually agree upan tha
maximum number of haurs of extra-curricular assignment in each school year for each extra-curricular assignment,

The terms and conditions of the agreement betweean the employee and the Board shall be n wiriting and signed by both parties

An employee’s contract of employment shall be separate from the extra-curricular assignment agreament and shali not be
condit'aned upon the employee’s acceptance or continuance of any extra-curricular assignment proposed by the Superintendsn
a desgnated representalive, or the Board.

The Board shall fill extra curncwlar school service persennel assigniments and vacancies in accordance with Board Pohcy 4120
and WV 18A-4-8b except that an alternative procedure for making extra-curricular school service personnel assigrnments within
a particular ciassification category of employment may be utilized if the alternative procedure is approved by both Board and an
affirmative vote of two-thirds (2/3's) of the employees within that classification category of empioyment

An employee whg was employed in any service personnel extra-curricular assignment during the previous school year shall
have the option of retaining the assignment if it continues to exist ' any succeeding school year The Board may terminats any
school service personnel extra-curricular assignment for lack of need pursuant to WV 18A-2-7. If an extra-curricular contrart
has been terminated and 15 reestablished in any succeeding schoal year, it shall be offered to the employee who hald the
assignment at the time of its termination.

if the employee dechnes the assignment, the eatra-curricuiar assignments shall be posted and filled pursuant o Board Policy
4120 and WY 18A-4-8b.

Within the category of other certificates and permiis, the State Superintendent may issue cerbificates for persons o serves in o
public schools as athletic coaches or other extra-curricular activities coaches whose duties may iaclude the supervision of
students, subject to the following limitations:
A, such person shall be employed under a contract with the County Board of Education which spacifies the dules to be
performed, wihuch specifies a rate of pay equivalent to the rate of pay for professional educatcrs in the county who accept
similar duties as extra-curricular assignments and which provides for hiability insurance associated wath the activity

Such person shall niet be considered employees of the Board for salary and bensfit purposes o*her than as specified
the contract

B. areurrentiy-employed-certifiedprofessioneteducatorhasmotapphed-for-the position

€. such person completes an orientation program des'gned and approved it accordance with State Board rules
This policy daes not preclude the Board from entering into an extra-curricular coaching assignment agreement with an individual
employed by another county’s board of education provided both county boards of education agree to the proposed arrangement,
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West Virginia Board of Education Policy 5202
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Title Copy of LETTERS OF REFERENCE

T

Code po8340
Status
Adopted August 1, 2007

8340 - LETTERS OF REFERENCE

The Board of Education recognizes that an employee or former employee’s request to an administrator for a letter of reference
is an opportunity to share information about the staff member's performance with a prospective employer or other interested
party. A current or former employee shall have no expectation that a letter of reference will be written upon request. The
decision to comply with such a request shall be solely at the discretion of the administrator.

If an administrator opts, however, to prepare a reference letter, the Board expects that administrator to provide specific and
truthful comments concerning the employee or former employee's actual performance that can be substantiated by the
administrator's personal knowledge and, in the case of negative comments, by documentation included in the individual's
personne! file.

No letters of reference shall be provided on behalf of any employee or former employee unless there is a signed and dated
authorization for the release of such information included in the pertinent personnel file.

An_administrator who prepares a letter of reference or provides an employment reference pursuant to this policy, is prohibited
from_assisting_a District empioyee, contractor or agent in obtaining a new job if s/he knows or has reasonable cause_to believe
that such District employee, contractor or agent engaged in sexual misconduct regarding a minor or student in violation of State
or Federal law. Assisting_does not inglude the routine_transmission of administrative and personnel files, The only exceptions
permitted are those authorized by_the Every Student Succeeds Act and State law, such as where the matter has been

acquitted or otherwise exonerated of the alleged misconduct, or the case or investigation remains open and there have been
no_charges filed against, or indictment of, the employee, contractor or agent within four (4) years of the date of which the
information was reported to a law enforcement agency.

In accordance with law, an administrator who, in the scope of his/her employment, provides a letter of reference may be entitle
to a qualified privilege for statements included in that reference letter, provided such statements were made in good faith,
without malice, and in accordance with this policy.

The Superintendent shall develop the administrative guidelines necessary to implement this policy.
© Necla 2022

Legal Section 8546 of the Every Student Succeeds Act (ESSA), 20 U.S.C. 7926, WV Code 18A-4-
22
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Title Copy of COMPETENCY TESTING FOR SERVICE PERSONNEL
Code pod125

Status

Adopted August 1, 2007 w

Last Revised September 8, 2020

4125 - COMPETENCY TESTING FOR SERVICE PERSONNEL

The purpose of these tests arg to determine the gualifications of new nll_m_ts_s.emng_m.a_e__n_o.v 5ifi Lﬂ_,L
enther a regular gr substitute employes gr an gxi;tmg u\geg er employment in an Gmgggen;\z ;g§;§ shall
fol be ysed lo evaluale amplo: lassification titl Y_o.mmumnlammsm.ﬂm:dmmm

: Ation with i fafinition NV Cod BA-4-8, Each classification title defined a
in Wy Code {BA-4- 8a sha!t be consndered a separate claSSLFcatlon category of emplayment for service personnel and sha
a separale competency test, except for those class tities having Roman numeral designations, which shall be considered
classification of employment and shall have a2 single competency test. The cafeteria manager class title shall be de
same classification category as cooks and shall have the same competency test. The executive secretary class title shal
included in the same classification category as secretanies and shall have the same competency test. The classificat t
chief mechanic, mechan ¢ and assistant mechanic shall be incivded in one (1) classification title and shali have the sa




2M¥22, 10:56 PM BoardDocs® PL

stirdepissompetthe-demtificotiorn el addibonal-guebifentions
Gnce-arrempleyeeholdsor-heshveid trelossitication title in o category ofemployment-thot employes shal be
considered-qurlified-for-theclassification titleeventhough-thet-omployes ne-lengerhoids thot-clesstication,
© Neola 202147

Legal WV Policy 5314

Board of Education of the County of Randolph v. Scott, No. 31661
WV State Code 18A-4-8e
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Section Volume 14, No.l1 - February 2022 Draft
Title Caopy of UNAUTHORIZED WORK STOPPAGE
Code po3s3l

Status @{’)
Adopted August 1, 2007 X

3531 UNAUTHORIZED WORK STOPPAGE

Board of Education amplovess in West Virainia have no right. statutory or otherwise. to engage in collactiyve
hareaining. mediation. or arbitration, and anv work stonrage or strike bv public amplovaees is hereby declarad to
be unjawful, Furthermore, any work stoppage_or strike by emplo:

Recognizing the fact that the School System, for various reasons, could experience an unauthorized work stoppage, the Board
remains committed to providing educational and related services to the schoafs and will fulfill its obligations to operate the
schools when possible.

Professional staff members who fai to perform their normal duties when so required as part of a concerted, unauthorized wor
stoppage will be subject to disciplinary action, up to and including term ~ation of employment.

@ Neola 2023

Legal WV Code 18-5-453a

West Virginia Supreme Court of Appeals held, in Jefferson County Bd. of Educ. v, 2
Jefferson County Educ. Ass'n, 183 W.va, 15 (1990)

West Virginia Code L8A-2-8
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Section Volume 14, No.1 - February 2022 Draft
Title Capy of UNAUTHORIZED WORK STOPPAGE
Code pods31

Status

Adopted August 1, 2007

4531 - UNAUTHORIZED WORK STOPPAGE

nlo
soncerted work stopnaga or strike, which the leglslature determines to be a ground for tarmination. the Board
ghall withhold the prorated salary or hourly nay of each emplovee particl ginthe concerted work stopnage

Recogmzing the fact trat the School System, for various reasons, could experience an unautherized work ste pa tt
remains committed to providing educational and related services to the schools and will fuifill its ebligation t
schools when possibie

Service personnel staff members who fail to perform their normal duties when so required as part of a concerted, unauthoriz
work stoppage will be subject to disciplinary action, up to and including termination of employment,

B Mepla 2022
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Legal West Virginia Supreme Court of Appeals held, in Jefferson County Bd. of Educ. v. 2
Jefferson County Educ. Ass'n, 183 W, Va. 15 (1990)

WV Code 1B-5-45a
West Virginia Code 18A-2-8
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Section Volume 14, No.1 - February 2022 Draft

Title Copy of New Policy - Vol. 14, No. 1 - February 2022 -
DETERMINATI(_)N OF EMPLOYEE OR INDEPENDENT WORKER

Code po1406 x:‘"’ o/

Status

1406 - DETERMINATION OF EMPLOYEE OR INDEPENDENT WORKER

It is in the best interests of this state, workers, and businesses for there to be

certainty regarding the legal status of workers concerning workers’ compensation as
defined in WV Code, chapter 23, unemployment compensation in WV Code chapter 21A,
Human Rights Act rights in WV Code 5-11-1 et seq., and wage payment and collection
in WV Code 21-5-1 et seq., and their applicable rights and obligations. Clarity in a
worker’s classification allows businesses to comply with applicable laws, provides
workers with certainty as to their benefits and obligations, and minimizes unnecessary
mistakes, litigation, risk, and legal exposure laws concerning workers' compensation,
unemployment compensation, Human Rights Act,

It is in the best interests of workers, business, and government to have clear,
objective, and certain standards for determining who is an employee and who is an
independent contractor concerning workers’ compensation,

unemployment compensation, Human Rights Act rights, and wage payment and
collection.

The purpose of this policy is to bring certainty and consistency in the laws and

clarity regarding the distinction between empioyees and independent contractors in laws
concerning workers’ compensation, unemplfoyment compensation, Human Rights Act
rights, and wage payment and collection. By daing so, the state will ensure that workers
who are indeed “employees” are properly classified as such and will be afforded the
legal protections and obligations that apply to such status, and that workers who desire
to be, and meet the standards of being, independent contractors will be entitled to

the freedoms that such a relationship provides, which will reduce unnecessary and
costly litigation and confusion in the workforce marketplace and in the courts.

Certain Laws May be Superseded
hitps:/igo.boarddocs.comiwvimar/Board.nsiPrivate?opendloging i
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All laws concerning WV Code, Chapter 23, Workers’ Compensation; WV Code, Chapter
21A, Unemployment Compensation; WV Code, 5-11-1 et seq., Human Rights Act; and
WV Code 21-5-1 et seq.; Wage Payment and Collection, where the application thereof is
contingent upon the classification of a worker as being an employee are superseded, to
the extent necessary, by this policy.

Classification of Independent Contractors and Employees

Subject only to the provisions of WV Code 21-51-4(b), a person shall be classified as an
independent contractor under WV laws as defined in workers’ compensation in chapter

23, unemployment compensation in chapter 21A, Human Rights Act rights in 5-11-1 et
seq., and wage payment and collection as defined in 21-5-1 et seq. if:

A. The person signs a written contract with the principal, in substantial compliance
with the terms of this subsection, that states the principal’s intent to engage the
services of the person as an independent contractor and contains
acknowledgements that the person understands that he or she is:

1. Providing services for the principal as an independent contractor;
2. Not going to be treated as an employee of the principal;

3. Not going to be provided by the principal with either workers’
compensation or unemployment compensation benefits;

4. Obligated to pay all applicable federal and state income taxes, if any, on
any moneys earned pursuant to the contractual relationship, and that
the principal will not make any principal; and

5. Responsible for the majority of supplies and other variable expenses that
he or she incurs in connection with performing the contracted services
unless: The expenses are for travel that is not local; the expenses are
reimbursed under an express provision of the contract; or the supplies or
expenses reimbursed are commonly reimbursed under industry practice;
and;

B. The person:
1. Has either filed, or is contractually required to file, in regard to the fees

earned from the work, an income tax return with the appropriate federal,
state, and local agencies for a business or for earnings from self-

hitps:/fgo.boarddocs.comiwvimar/Board.nsi/Private PopenSiogin#g 45
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employment; or

2. Provides his or her services through a business entity, including, but not
limited to, a partnership, limited liability company or corporation, or
through a sole proprietorship registered with a “doing business as” as
required under state or local law; and;

C. With the exception of the exercise of control necessary to ensure compliance
with statutory, regulatory, licensing, permitting, or other similar obligations
required by a governmental or regulator entity, or to protect persons or property,
or to protect a franchise brand, the person actually and directly controls the
manner and means by which the work is to be accomplished, even though he or
she may not have control over the final result of the work: Provided, That
the required deployment, implementation, or use of any safety improvement by
an independent contractor as required by contract or otherwise shall not be
considered when evaluating status as an employee or independent contractor
under any state law. For purposes of this section, “safety improvement” shall
mean any device, equipment, software, technology, procedure, training, policy,
program, or operational practice intended and primarily used to improve or
facilitate compliance with state, federal, or local safety iaws or regulations or
general safety concerns. This provision is satisfied even though the principal may
provide orientation, information, guidance, or suggestions about the principal’s
products, business, services, customers and operating systems, and training
otherwise required by law; and;

D. The person satisfies three or more of the following criteria:

1. Except for an agreement with the principal relating to final completion or
final delivery time or schedule, range of work hours, or the time
entertainment is to be presented if the work contracted for is
entertainment, the person has control over the amount of time
personally spent providing services;

2. Except for services that can only be performed at specific locations, the
person has control over where the services are performed;

3. The person is not required to work exclusively for one principal unless:

a. A law, requlation, or ordinance prohibits the person from providing
services to more than one principal; or

b. A license or permit that the person is required to maintain in order
to perform the work limits the person to working for only one
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principal at a time or requires identification of the principal,;

C. The person is free to exercise independent initiative in soliciting
others to purchase his or her services;

d. The person is free to hire employees or to contract with assistants,
helpers, or substitutes to perform all or some of the work;

€. The person cannot be required to perform additional services
without a new or modified contract;

f. The person obtains a license or other permission from the principal
to utilize any workspace of the principal in order to perform the
work for which the person was engaged;

g. The principal has been subject to an employment audit by the
Internal Revenue Service (IRS) and the IRS has not reclassified
the person to be an employee or has not reclassified the category
of workers to be employees;

The person is responsible for maintaining and bearing the costs of any
required business licenses, insurance, certifications, or permits required
to perform the services; or

E. The person satisfies the definition of a direct seller under Section 3508(b)(2) of
the Internal Revenue Code of 1986.

The classification of ail workers who do not satisfy the criteria set forth shall be
determined by the test set forth in Internal Revenue Service Rev. Ruling 87-41, for
purposes of classifying workers under the laws concerning workers’ compensation,
unemployment compensation, Human Rights Act, and wage payment and collection. In
addition, nothing requires a principal to classify a worker who meets the criteria
contained therein as an independent contractor, the principal aiways being free to hire
the worker as an employee.

Limitations as to Scope

The test for determining whether a person is an independent contractor or employee
set forth in this policy applies only for purposes of workers’ compensation, Human
Rights Act, and wage payment and collection. This test has no application to other areas
of law, such as whether a person is an independent contractor or an agent of principal
for determining whether the law of principal and agent applies with respect to such
questions as the issue of vicarious liability to a third party in tort. Further, this
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policy does not apply with respect to organizations or persons subject to the provisions
of WV Code 17-29-11.

© Neola 2022

Legal WV Code, Chapter 23, Workers’' Compensation
WV Code, Chapter 21A, Unemployment Compensation
WV Code 5-11-1, et seq, Human Rights Act
WV Code 21-5-1 et seq., Wage Payment and Collection
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Whenever the following items are used in these bylaws, policies and administrative guidelines they shall have the meaning set

forth below:

Administrative Guideline

A statement, based on policy, usually written, which outlines and/or describes the means by which a policy should be
implemented and which provides for the management cycle of planning, action, and assessment or evaluation.

Apps and Web Services

Apps/web services are software (i.e., computer programs) that support the interaction of personal communication devices
{(as defined in Bylaw 0100, above) over a network, or client-server applications in which the user interface runs in a web
browser. Apps/web services are used to communicate/transfer information/data that allow students to perform
actions/tasks that assist them in attaining educational achievement goals/objectives, enable staff to monitor and assess
their students’ progress, and allow staff to perform other tasks related to their employment. Apps/web services also are
used to facilitate communication to, from and among and between, staff, students, parents, Board members, and/or other
stakeholders and members of the community.

Athletic Director

A person employed by a County Board who is responsible for planning, management, operation and

principai on the evaluation-ef-the athletic program for the school or schools to which he or she is assigned,

Board

The Board of Education of the school system.

Byiaw

Rule of the Board for its own governance.

Centrai Office Administrator

A professional educator employee who implements or supervises one (1) or more aspects of the County’s program and
who meets the certification and/or licensing requirements of the State.

Classroom Teacher

A professional educator has the direct instructional or counseling relationship with students and spending the majority of
his/her time in this capacity. W.Va. 18A-1-1(b)(1)

Compulsory School Age

Compuisory school attendance shall begin with the school year in which the gth birthday is reached prior to the first day
of July or upon enrolling in a2 publicly supported kindergarten program and continuing to the seventeenth birthday. There

are certain statutory exemptions to compulsory attendance set out in § 18-8-1.

County
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A political subdivision of the State of West Virginia. The word "county" may be used in conjunction with the words "school
system”, "Board of Education” or "Superintendent” to specify the particular entity to which a reference is made.

District

A county school district.

Due Process

The safeguards to which a person is entitled in order to protect his/her rights,

Ethics Commission {Commission)

Means the West Virginia Ethics Commission,

Full Board

Authorized number of voting members entitled to govern the County.

Information Resources

The Board defines Information Resources to include any data/information in electronic, audio-visual or physical form, or
any hardware or software that makes possible the storage and use of data/information. This definition includes but is not
limited to electronic mail, voice mail, social media, text messages, databases, CD-ROMs/DVDs, web sites, motion picture
film, recorded magnetic media, photographs, digitized information, or microfilm. This also includes any equipment,
computer facilities, or online services used in accessing, storing, transmitting or retrieving electronic communications.

Instructional Resources

"Instructional Resources"” include print materials, electronic rescurces, and/or combinations of such instructional
resources which convey information to the student.

Long-Term Substitute

A long-term substitute means a substitute employee who fills a vacant position that the Superintendent expects to extend
for at least thirty (30) consecutive days, and is either: (1) listed in the job posting as a long-term substitute position of
over thirty (30) days; or (2) listed in a job posting as a regular, full-time position and (a) is not filled by a regular, full-time
employee; and (b) is filled by a substitute employee.

For the purposes of WV Code 5-16-2 (eligibility for PEIA benefits), long-term substitute does not include a retired
employee hired to fill the vacant position.

May
This word is used when an action by the Board or its designee is permitted but not required.
Meeting

Any gathering which is attended by at least a quorum and is open to all of the members of the Board, where deliberation
toward a decision regarding the business of the Board is had or where such decision or action is made,

Other Professional Employee

A person from another profession who is properly licensed and is employed to serve the public schools and includes a
registered nurse, licensed by the West Virginia Board of Examiners for registered professional nurses and employed by a
county board of education,

Parent

The natural, adoptive, or surrogate parents or the party designated by the courts as the legal guardian or custodian of a
student. Both parents will be considered to have equal rights unless a court of law decrees otherwise.

Personal Communication Devices

Personal communication devices ("PCDs") include computers, laptops, tablets, e-readers, cellular/mobile phones,
smartphones, {x ) telephone paging devices (e.g., beepers or pagers), and/or other web-enabled devices of any type.

Policy
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A general, written statement by the governing board which defines its expectations or position on a parficular matter and
authorizes appropriate action that must or may be taken to establish and/or maintain those expectations.

President

The president of the Board of Education.

Principal

The professional educator who as an agent of the Board has responsibility for the supervision, management, and control
of a school or schools. The major responsibility shall be the general supervision of the school(s) and all schoo! activities
invelving students, teachers and other school personnel. In policy, capitalization of Principai implies delegation of
responsibilities to appropriate staff members.

Professionai Educater

A teacher, supervisor, principal, Superintendent or public school librarian; registered professional nurse and employed by
a county board, who has, at least, a baccalaureate degree from a nursing program; and includes technology integration
specialists or any other person regularly employed for instructional purposes in a public school in this State.

Professional Personnel

Persons who meet the certification and/or licensing requirements of the state and includes the professional educator and
other professional employees.

Professional Instructional Personnel

A professional educator whose regular duty is as that of a classroom teacher, librarian, attendance director or school
psychologist. A professionai educator having both instructional and administrative or other duties shall be included as
professional instructional personnel for that ratio of the school day for which s/he is assigned and serves on a regular full-
time basis in appropriate instruction, library, attendance, or psychologist duties.

Professional Student Support Personnel

Teachers who are assigned and serve on a regular full-time basis as a properly licensed counselor or school nurse with a
bachelor's degree who is licensed by the West Virginia Board of Examiners for registered professional nurses,
Professional student support personnel shall also include professional personnel providing direct social and emotional
support services to students, as well as professional personnei addressing chronic absenteeism. Professional student
support personnel shall be considered as professional educators except in determining the allowance for professional
educators.

Public Employee

Any full-time or part-time employee of any state, county, or municipal governmental body or any political subdivision
thereof, including county school boards.

Public Official

Any person, including a public servant volunteer, who is elected to, appeinted to, or given the authority to act in any state,
county or municipal office or position, whether compensated or not, and who is responsible for the making of policy or
takes official action which is either ministerial or nonministerial, or both, with respect to: 1) Contracting for, or
procurement or goods or services; 2) administering or monitoring grants or subsidies; 3) planning or zening; 4)
inspecting, licensing, regulating or auditing any person; or 5) any other activity where the official action has an economic
impact of greater than a de minimis nature on the interest or interests of any person,

Public Servant Volunteer

Any person performing services, without compensation, on behalf of a public official and who is granted or vested with
powers, privileges or authorities reserved to public officials.

Regular Full-Time Employee

Any person employed by a county board who has a regular position or job throughout his/her employment term, without
regard to hours or method of pay.

Relative

The mother, father, sister, brother, spouse, parent of spouse, chitd, grandparents, grandchild, or dependent in the
immediate household,
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School Personnel

All personnel employed by the Board. They shali be comprised of two (2} categories: professional personnel and service
personnel.

Secretary
The Superintendent of the Board.
Service Personnel

An employee who serves the school or schools in a nonprofessional capacity, including such areas as secretarial,
custodial, maintenance, transportation, food service and as aides.

Social Media

Social media includes online platforms where users engage one another and/or share information and
ideas through text, video, or pictures. Social media consists of any_form of online publication or presence
that allows interactive communication, including, but not limited to, text messaging, instant meassaging,
websites, weblogs (blogs), wikis, enline forms (e.g,, chat rooms), virtual worlds, and social hetworks.
Examples of social media include, but are not {imited to, Facebook, Facebook Messenger, Google
Hangouts, Twitter, LinkedIn, YouTube, Flickr, Instagram, Pinterest, Skype, and Facetime, Social media
does not Include sending or recelving e-mall through _the use of District-issued e-mail accounts, Apps and
servicas shall not be considered social media unless they are listed on the District's website as District-

approved social media platforms/sites,

Teacher

A teacher, supervisor, principal, Superintendent, public school librarian; or any other person regularly employed for
instructional purposes in a public school in this State.

Technology Resources

The Board defines Technology Resources to include computers, laptops, tablets, e-readers, cellular/mobile telephones,
smartphones, web-enabled devices, video and/or audio recording equipment, projectors, software and operating systems
that work on any device, copy machines, printers and scanners, information storage devices (including mobile/portable
storage devices such as external hard drives, CDs/DVDs, USB thumb drives and memory chips), the computer network,
Internet connection, and online educational services and apps.

Treasurer

The chief fiscal officer of the Board.
Vice-President

The Vice-President of the Board of Education.
Voting

A vote at 3 meeting of the Board. Board meetings may be held by telephaone conference or other electronic means and
members may vote by telephone conference, other electronic means or in person. 6-9A-2(4), Code of West Virginia

Citations to West Virginia statute are noted as WV Code or Code of West Virginia. Citations to Rules of the State Board of
Education are noted as C.5.R. or (Code of State Regulations, or West Virginia State Board of Education policy. Citations to the
Federal Register are noted as FR; to the Code of Federal Regulations as C.FR,, and to the United States Code as U.S.C. or
U.S.C.A.

Revised 3/1/10
Revised 6/21/11
Revised 6/18/12
Revised 7/7/14
Revised 2/25/19
Revised 8/26/19

© Neola 2020
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The Board of Education
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Legal 41 U.5.C. 701, et seq., Drug-Free Workplace Act of 1988 20 11.5.C. 3224A
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4120.04 - EMPLOYMENT OF SUBSTITUTES

036

The Board of Education shall employ and the Superintendent, subject to the approval of the Board, shall assign substitute serv e
persannet on the basis of seniority to perform any of the following duties.
A. To fill the temporary absence of another service employee,

B. To fill the position of a regular service employee who either requests a leave of absence from the Board i writing and is

granted the leave in writing by the Board, or is on workers' compensation and absent.

if the leave of absence is to extend beyond thirty (30) working days, the Board shall post the pesition of the absent
employee under the procedure set forth in WV Cade 18A-3-8b. If a substitute service employee is employed to fill the
position of the absent employee and is employed in the position for bventy {20) or more working days, the substitute
service person acquires regular employee status with the exception of regular job bidding rights, does not accrue
regufar seniority, and is accorded all other rights, privileges and benefits pertaining to the position unt/ the regular
employee returns to the position or ceases to be employed by the Board.

The regular or substitute employee who fills a vacancy that is related to a leave of absence or the absence of an
amployee on worker's compensation In any manner as provided in this pahcy, upon terminaton of the leave of abserca of
the employee, shail be returned to his/her original position or status.

No service person may be required to request or to take a leave of absence and no service parson shall be deprived of
any nght or privilege of regutar employment status for refusal to reguest or failure to take a leave of absence

. To perform the service of a service employee who is authorized to be absent from dutes without loss of pay

. Yo temporarily fill a vacancy in a permanent position caused by severance of employment by the resignation, transfe:

retirement, permanent disability, dismissal for cause, er death of the regular service employee who had besn assigned to
fill the position.

wWithin twenty (20) working days from the commencement of the vacancy, the Board shall Al the vacancy urder the
procedures descriped in WV Code 18A-4-8b and 1BA-2-5, and the person hired to fili the vazancy shall have and shall be
accorded all rights, privileges and benefits pertalming to the position.

. To fill the vacancy created by a regular employee's suspension.

if the suspension is for more thar tnirty (30) working days, the Board shall post the position of the suspended empioyaos
under the provisions of WV Code 18A-4-8b. If a substtute service employee 1s employed to fill the suspended emplovae's
positian, the substitute employee shall acquire regular employee status with the exception of regular emnloyee jnb-
bidding rights, sha'l ot accrue regular sentonity, and shall be accerded all rights, privilages and benefits parta ning tc the
position until the termination by the Board becomes final or the suspended employee is returned to employment.

If the suspended employee is not returned tc his/her job, the Board shall filt the vacancy under the procedures dascriban
in WY Code 18A-4-8b, and 18A-2-5.

. To temporarily fill a vacancy in a newly created position prior to employment of 2 service persennel on a regular bas's

under the procedure set forth in WV Code 18A-4-8h

G.

Service personnel substitutes shall be assigned in the following manner:
A. A substitute with the greatest length of service tme, that is, from the date s/he began his/her assigned duties as a
substitute in that particular category of employment, shall be given priority in accepting the assignment throughout the
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period of the regular employee’s absence or until the vacancy is filled on a regular basis under the procedures described
in WV Code 1BA-4-8b.

B. Ali service personnel substitutes shall be employed on a rotating basis according to the length of their service time until
each substitute has had an opportunity to perform similar assignments. Employees first placed on the substitute rotation
fist during a schoot year shall initially be placed at the bottom of the list. The substitute rotation list shall be re-ordered

according to semority each July 1st.

C. If there are regular service employees employed in the same building or working station as the absent employee and
who are employed in the same classification category of employment, they shall be first offered the opportunity to fill
the positien of the absent employee on a rotating and seniority basis with a substitute service employee then filling the
regular employee's position. A regular employee assigned to fill the position of an absent emptayee shall be given the
opportunity to hold that position throughout the absence. For purposes of this policy, alt regularly employed bus operators
are considered to be employed within the same building or working station.®

D. Itis expected that substilute employees will be available and accept offered assignments. The unavailability of a
substitute employee or the refusal of offered assignments at excessive levels has a detrimental effect upon the efficient
operation of the school system. However, in recognition of the accurrence of a reasonable number of circumstances
beyond the control of substitute employees, a determination has been made to permit a total of ten {10} instances of
unavadability and/or refusal (regardless of reason) within a school year before adverse personnet actian i
recommended. Separate logs shall be maintained for substitute lists in each classification. Each log shall reflect the
response to telephone contacts or attempted telephone contacts made to offer available substitute assignments, If there
is no answer, the log shall note that the subsbiute employee was "not available.” If an employee declines an assignment
after being contacted the log shall note "decline.” In the event a substitute employee is either "not available” or "declines"
work on six (6) separate occasions the employee shall be provided with a warning tetter indicating that four (4} additional
instances of non-availability and/or refusal shall result in a recommendation that employment be terminated. After a
warning letter has been issued and following four (4) additional instances of non- availabibity and/or refusal within
school year, the Superintendeat shall recommend the termination of the employment of the substitute employee. A
substitute employee who is terminated under the terms of this policy shall not be eligible for employment with Marion
County Schools In any capacity for a period of three (3) years following the date of termination.

Persons whose names do not already appear on the substitute list for a service personnet category of employment may attan
that status only by making application in response to a posted notice of vacancy for that substitute ist. The posting process, and
the selection of candidates from among the applicants, shaill follow the procedures set forth in WV Code 18A-4-8b.

The salary of a substitute service employee shall be based upon his/her years of employment as defined in WV Code 18A-4-8
and as provided in the State mimimum pay scale set forth in WV Code 18A-4-Ba and shall be in accordance with the salary
schedule of persons regularly employed in the same position in the county in which s/he is employed,

Before any substitute service employee enters upon his/her duties, s/he shall execute with the County Board a written contract
as provided in WV Code 18A-2-5.

To establish a uniform system of providing a fair and equitahble opportunity for substitutes to enter upon their duties for the First
time, the following method shall be used: The imtial order of assigning newly employed substitutes shall be determined by a
random selection system established by the affected substitute employees and approved by the Board. This initial prionty order
shalt be in effect only until the substitute service personnel have entered upon their duties for the first time.

Long-term substitute®* means a substitute employee who fills a vacant position that the Superintendent expects to extend for a
ieast thirty (30} consecutive days, and is either:

A. listed 'n the job posting as a long-term substitute position of gver thirty (30) days; or

B. listed in a job posting as a regular, full-time position and:

1. is not filled by a regular, full-time employee, and

2. is filled by a substitute employes.
For the purposes of ehgibility for PEIA benefits, a long-term substitute does not include a retired employee hired to fill the vacant

position._Pris i 1k .00 8 eamaora ! me 9 BRIME BrY_H ~ImMe DaSLE X ne
L5 T A& X 1 [N fatran B A AT L an-whew-threr retiTaNTE potantis
BME ALY SMploym i =t i drea et T Tak ol Hred s o Benarlit RONINE I'e pnt's
WMANCe 07 SILr .--.-.'I-Im-hl.---...._...._,__;--.-. 1E-T1 11.—_-|| a
Retiremant f0ard, g, of the retirant's subsequent employment: T T————

Substitute service employees who have worked thirty (30) days for a school system shali have all rights pertaining to
suspeasion, d smissal and contract renewal as are granted to regular service personnel in WV Code 18A-2-6, 18A-2-7, 18A-2-8
and 1BA-2-Ba. A substitute employee who has not worked a total of thrty {(30) days may be dismissed at the sole discration of
the Superintendent, with or without cause. Any substitute employee dismissed by the Superintendent shall be notfied of his/he
dismissal in writing.

Epovaes-of Board-members meybeemployed-by-the Boardrassubstitutesorvice-employessrprovided-the-Bonrd
member-whose spousels-bheing-eonsidered-foremploymentdocsnetporticipotein-any—woytr-the-discussion-er

hipa:/iga.boarddocs. comwwmer /Boar d nstfPrivate 2open8logind? 3



21 ¥22, 10:30 PM BoardDocs® PL

volte-o s -smpleyimind - and-doest-mol subrequentiy- discuss er volueupon-discipiner satary tevelrarobver
FrEkter et oting the oerpliepten

The Board will not emptoy as 2 substitute service employee the spouse or unemancipated child or a dependent (IRS criteria) of
the Supermtendent or any Board member. Otherwise, the Board may employ a member’'s or the Superintendent’s relatives,
Including his/her parent or pareat-in-law, brother or sister, brother-in-law or sister-in-law, child, son-in-law or daughter-in-law,
grandparent, or grandchild. When any such relative of a Board member is employed as a substitute service employee, the
related Board member shall not participate in any way in the discussion of vote on the employment, and the Socard member
shall leave the Board meebng during the discussion and vote. When any such relative of the Superintendent is employed as a
substitute service employee, the Superintendent shall not participate in any way In the discussion on the employment.
Thereafter, the Board member may not vote on a personnel matter involv ng his/her relative unless the matter affects the Board
member's relabive as a member of a profession ar cccupation, or as a member of a class of at least five (5) persons

Any person who intentionally misstates facts material to his/her qualifications for employment as 2 substitute service emplayee
or the determination of salary shall be subject to dismissal by the Board.

Apphcations for employment as a substitute service employee will not be accepted from any current Board member. 1f a Boa-d
member wishes to epply for a position, his/her resignation must be accepted by the Board prior to submitting an applicat on and
circumstances must be such as to avoid the Board member's apparent use of his/har authority or infiuence as a Board member

to secure the employment position. Employment, as used herein, shall not include volunteer positions for which no compensation
1§ paid

A substitute service employee may hle a grievance bul s constdered an employee only on matters related to days workad or

when there is a violation, misapplication or misinterpretation of a statute, policy, rule, or written agreement relating to such
subslituge.

Substitute service personnel shall be evaluated in accordance with State and local policies

Revised 4/21/09
Rewvised 3/1/10

© NEOLA 2032385

Legal WV Code 18A-4-15
WV Code 6C-2-2(d)
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Title REPLACEMENT - SCHOOL-SPONSORED PUBLICATIONS AND PRODUCTIONS

Code po5722

Status

Adopted August 1, 2007

5722 - SCHOOL-SPONSORED STUDENT PUBLICATIONS AND PRODUCTIONS
The Board of Education sponsqtimmx_nuhlisﬂ!lgns ans! n_w_cum_o_ns as means by which students Iear_r'- under
adult direction/su

ideas and information in gg[ ﬂgmocra"tic society.

FOr purpeses Qt_thlﬁ_:m_is_v.jﬁhggungnﬁﬂsﬂ_ﬂmm_madiu snaltmummnusmm_ntunﬁ_aﬂ_mmi
productions. Schaol-sp ud exprassion related to classes that are not
Mvﬁmmmmmﬂﬂuﬂmmwmmmmmmu include distribution,
transmission, and dissemination of a student publication, regardless of its medium. Student publications shall
include any written materials, (inciuding, but not limited to, banners, flyers, posters, pamphlets, noticos,
MLpers,,nLﬂvhm;,_verﬁthm:Lum_th_uﬁ _.a_nﬂ_t_smm,nml Othe:.m:.hsml_sn_mm_talmﬂ)_(ef

¢ or online form includin t not li pps and Services (as defined in
&ﬂm!mm)._mb pageﬂﬂtga ~web logs (Blogs), video or audio « clip5. { gs of Social Media (as defined in
8ylaw 0100), and newslatters of announcements transmitted by e-mail, ( text, wiraless broadcast, or other
similar distribution/dissemination. [end of options] () The Board g!presslv_p[thblts the use of Social Madia
related to student publications.

Thﬂ_tm_n_amcmnm_mmumiude presentation and broadcast of a student production, Student productions
shall include vocal, musical, and/or theatrical performance, imprompty dramatic presentation _o_ganvﬂ_cj.mmc
media (including but not listed to radio and television programs, video blogs (viogs), podcast, () iucia_ﬂsﬂin
(as defined in Bylaw 0100) and other video or audio productions that are rec for ra- _broadcast
in real time using any available broadcast technology). (v) and other video or audio productions thjj_a re
recorded for re-broadcast or broadeast in real time using any available broadcast technology). [end of option] (
).The Board exprassly prohibits the use of Social Media related to student productions.

Wi’ Only District-approved soclgil media (as ¢ gﬁned in Bv"_p_w Dl_l,m) may be used to host school-sponsored

student media, in accordance with Policy 2544, Schoal- 5 t media also must comply with Policy
7540,02, 5

fC:
Eo_{ purposes af this pohcv,ﬁhﬂl_comgiés definad to include students, dl District employees (i.e.,
dministrators and professional staff), parent/family members (v d other individuals who are, (1~
)Jnﬂmg_v the Superintendent (v authorized or otherwise permitted by th Superintendent fend of option] to
viewa perjormmmq;ﬂxg.m:ssﬂv_lmm—tmthe Distr publication () and thase who have been issued
credantials to access the District's secure portal. f[end of option]

The following speech is unprotected and prohibited in all school-sponsored studant publications and productions:
speach that is defamatory, libelous, obscene or harmful to minors as that term is defined in the Children's
Internet Protection Action (CIPA); speech that is reasonably likely to cause substantial disruption of or material
interference with school activities or the educational process; speech that infringes upon the privacy or rights of
othars; speech that violates copyright law; speech that promotes activities, products or sgrvices that arg
unlawful (illegal) as to minors as defined by State or Federal law; and speech that otherwise violates school
policy and/or State or F: e administration gage_in prior review and

restraint of school-sponsored publications and productions to prevent the publication or performance of
unprotacted speech.

Student expression relates to classrooms or educational settings not otherwise directly gol-
&MMMMM@M&M}LM@MMQIomnui._tng_;ﬂmgmﬂ_sym
student expression can be regulated for lagitimate pedagogical school-ralated reasons, Schogl officials shall
routinaly and systematically review and, if necessary, restrict the coptent of these student expressions prior to
publication/performance in a reasonable manner that is neutral as to the viewpoint of the speaker,

[PRAFTING NOTE: With respect to student exp Y 2 gs not otherwise
diractly associated wit -AEhJLSPLMeBLPMJIMPLOMIOQQ iﬂﬂﬁppﬂm _Option 2, Option 3,
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Option 4, or Option 5.]
(L1 Optian #1

] Nonp_u_b[ng_forum student expression may be published/perfoermed outside the school community {(i.e., to the
general public). (_)_See Board Policy 9160 - Public Attendance at Schogl Events,

{END OF OPTION #1]
[.1.9ntlon #2

[.1.While nonpublic forum student axpression generaliy may_be published/parformed outside the school
community (i.e., to the general public), the following nonpublic forum student exprassion may_be
published/performead oply to members of the school community; [identify] (). See Board
Policy 9160 — Public Attendance at School Events.

[ OPTION #2]
_Option #3

rdinarily nonpublic forum student expression may_be published/performed only to members of the
WMWVMMtﬁpmcmc nonpublic forum student expression to be
publishad/performed outside the school community (i.¢., to the general public), A teacher, student, or greup of
students who wish to have nonpublic forum student expression published/performed outside the school
community must submit to the Superintendent a request for prior written approval for such

publication/performance. () See Board Policy 9160 - Public Attendance at School Events,
[END OF OPTION #3]
[.1.Option #4

(DRAFYING NOTE: The Board should seject either Option 2 or Option 3 if it has authorizad the |imited use of
District-approved Sogial Media to publish/perform nonpublic forum student expression,]

(_1 While ord ly_nonpublic forum studant expression may be published/performed only to members of the
school community, the following nonpubtic forum student expression may be published/performed outside the
school community (i.e,. to the general public): {identify]. () See Board Policy 2160 - Public
Attendance at School Events,
[END OF OPTION #4]

“Option #5

[pRAFTIhiﬁ_I'gQ_TE The Board should selact this option if it has prohibited the use of District-approved Sociatl
Media to publish/perform nonpublic forum student media, with the exception of nonpublic forum student media
that Is disseminated through District-approved Social Medial that employs a secure portal that restricts access

to members of the school community through the use of a User ID and Password (er other form of biometric
authentication security).]

t"] Nonpublic forum studant expression may be published/performed only to members of the school

community. () Sec Board Policy - en Scho
[END OF OPTION#5]

[DRAFTING NOTE;: PLEASE CHOOSE ONE (1) OF THE FOLLOWING FOUR (4) OPTIONS (A-D). The order in which the
below four (4} ontions are listed s nof meant to convey a praeference or recommendation. Boards should salact

the option that best reflects their current practice or a new practice they wish to follow, As they consider the
following options, the Board and administrators are encouraged to consult the accompanying Toolkit for a

discussion of the different types of forums - e.qg,,_non ic um and limited public forum.}

[ } Option A [Select if the Board intends to designate all school-sponsored student media to be limited-purpose
public forums (i.e. MjMMWQM)MQMuﬂWMDM
outside the school community. This is the most permissive of the options.]

[ 1.The Board designates all school-sponsored student media as limited-purpose public forums where students
can address matters of concern and/or Interast to their readess/viewsars. All school-sponsored student media
rnav be published/ pe.u:fw:med outside the school community. The student journalists, content-creators and/or

rformers invalv publications/ productions have the right to determine the content of the student
mgdlg

[_1.The content may address general matters of public concern and is open to the public at large for comment at
the discretion of the student journalists/content-creators/performers. School officials will not review or restrict
the content of school-sponsored student media prior to publication/performance, excent with respect to
unprotected speech. () Each medium should provide a full opportunity for students to inquire, question, and
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exchange ideas. () Content should reflect all areas of student interest and may_include topic ut which there
may_be dissent and/or controversy. [end of options) AR o

All school-sponsored student media shall contain a notice to the reader/viewer that the material, while school-
sponsored, is student directed and not subject to prior review. Given all student publications and/or productions
have been designated as limited-purpose public forums, the school assumes no liability for their content. With
editorial control comes responsibility. Student journalists, content-creators, and performers are expected to
establish and enforce standards for their publications/productions that are consistent with professional

journalism/artistic/theatrical /broadcast standards.

[END OF OPTION A]

{1 Ontion B {Select if the Board intends to identify specific school-sponsored student publications/productions to
be limited-purpose public forums (i.e., not subject to prior review/restraint), which may be
published/performed outside the school community. School-sponsored student publications/productipns not

e _5i
public forums and will be subject to routine and systematic prior review and restraint,
Ihis is the second most permissive option, only permits prior review/restraint of nonpublic forums, and
mmﬂu%tm.lﬂuﬁ&wms public forums to be generally published/performed outside the school
Mmﬂ!l'l_t. v_l

¢d designated the following official, school-sponsored student media to_be limited-purpose public
forums:

[List all publications so designated:]

As limited-purpose public forums the student journalists, content-creators, or parformers associated with the
above-listed publications and/or productions may address matters of concern and/or interest to their
readers/viewers, The student journalists, content-creators, and/or performers involved in the above-listed
publications/product| haye th ght to determine the ent of th dent media.

[.]1Ihe content may address general matters of public concern and js open to the public at large for comment at
the discretion of the student journalists/content-creators/performers.

School offictals will not routinely and systematically restrict content of the publications and/or productions
listed above prior to their publication/performance, except with respect to unprotected speech. () Each medium
should provide a ful opportunity for students to inquire, question, and exchange ideas. {_) Content should reflect
all areas of student interest and may_include topics about which there may be dissent and/or controversy. {end
of options]

The above-listed publications and/or productions shall contain a notice to the reader/viewer that the material,
while school-sponsored, is student-directed and not subject to prior review. Given the listed student publications
and/or productions have been designated as limited-purpose public forums, the school assumes no liability for
their content, and with editorial control comes responsibility. Student journalists, content-creators and
performers are expected to establish and enforce standards for their publications/productions that are
consistent with professional journalism/ artistic/theatrical/broadcast standards,

All other school-sponsored student media including classroom and/or other curricular, cg-curricular, or extra-
curricular/club-related publications and/or productions, are nonpublic forums, As nonpublic forums, the content
of these other student publications and productions can be regulated for legitimate pedagogical school-related
reasons, School officials shall routinely and systematically review and, if necessary, restrict the content of all
school-sponsored student media, except for those publications/productions listed above, prior to
publication/performance in a reasonable manner that is neutral as to the viewpoint of the speaker. [DRAFTING
NOTE; It is critical that the school officials actually engage in prior review/restraint and not just reserve the
right to engage in such review/restraint. If the school officials fail to routinely and consistently exercisa this
authority, a court reviewing a student challenge to a review/restraint may hold that this policy is not being
implemented as written, and therefore the Board may_be found to have lost the authority it attempted to
preservae for its administrators. The Board shall provide school officials with guidance and training in order to
im s _of review/restrain effectively and legaliy.]

[DRAFTING NOTE; Select Option B1, Option B-2, Option B-3, Option B-4, or Option B-5.]
[DRAFTING NOTE: The Board should select this option only. if it has prohibited all nonpublic forum school-

snonsored student publication/performance on Social Media, with the exception of nonpublic forum school-
sponsored stu e that is dissemina through District-approved Social Media that employs a_secure
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portal that restricts access to members of the school community through the use of a User ID and Password (or
gther form of biometric authentication security).]

i_‘_] Nonpublic forum school-sponsored student media may_be published/performed only to members of the
school community.

[END OF OPTION B-11

[DRAFTING NOTE: The Board should select either Option B-2 or Option B-3 if it has authorized the limited use of
District-approved Social Media to_publish/perform nonpublic forum school-sponsored student media; as
mentioned above, it is critically important that school offigials routinely and consistently exercise their limited
authority to engage in prior review/restraint with respect fo the publication/performance of all nonpublic forum
school-sponsgred student media,]

[.1.Option B-2

[_]1.While ordinarily_nonpublic forum school-sponsored student media may_be published/performed only to
members of the school community, the following_nonpublic forum student media may_be published/performed
outside the school community (l.e., to the general public); [identify] {_)_high school newspaper
[could substitute with the name of the newspaper] () high school yearbook

fhE {could substitute with the name of the yearbook] (
). . [insert name(s) of specific school-sponsored student
publications/productions]. (_) See Board Policy 9160,

[ OF OPTION B-2]

tw(gguan_u

mﬂ;naqi.Lv_nLnWmmqu_be published/performed only to
members of the school community, the Superintendent may authorize specific nonpublic forum student media to
be published/performad autside the school community (i.e., to the general public). A student or group of
students wh is/her/thalr nonpublic forum student media published/performed outside the school
community must submit to the Superintendent a request for prior written approval for such
publication/performance.

[END OF OPTION B-3]

[.] Option B-4

(L) While nonpublic forum school-sponsored student media generally may be published/performed outside the
achool community (i.e., to the general public), the following nonpublic forum student media may be
published/performed only to members of the school community: [identify]. ( ) See
Board Policy 9160,

[END OF OPTION B-4]
L] Option B-5

[.1.Nonpublic forum school-sponsored student media may be published/perfor outside the school community
(i.e., to the general public). (_) See Board Policy 9160,

[END OF OPTION B-5]
{END OF OPTION B}

{1 Option € [Select if the Board intends to identify specific student publications/productions to be limited-
purpgse public forums but wants to retain the authority to engage in limited and consistent prior
review/restraint on the basis of four (4} identified reasons, Schogl-sponscred publications/productions not
listed are considered nonpublic forums and will be subject to routine prior review and restraint. This is the
sacond most restrictive and permits some pr vi astraint involving what are otherwise limited-purpose
public forums,]

:l'_llg_ﬁp_aﬂ_g_giignates the foillowing official, school-sponsored student media to be limited-purpose public
forums:

fList all publications so designated]
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As limited-purpose public forums, the student journalist, content-creators or performers associated with the
above-listed publications and/or preoductions may address matters of concern and/or interast to their
readers/viewars, The student ]gumg,[im,_qnm;,m_alp_ﬁ_Mr performers involved in the above-listed
publications/productions have the right to determine the content of this student madia. () While designated as
limited-purpose public forums, the listed publications / productions are not intended to address general matters
of public concern and are not open to public comment,

School officials will not routinely and systematically restrict content of the publications and/or productions
listed above prior to thelr publication/performance; however, school officials may review the content and reject
m_aﬂis.lg_ip___._l_ost ng/publication/production due to one (1) of t!m_tﬂlgﬂi_g four {4) reasons:

A. where poor grammar or writing Is evident;

8. where a |egitimate question of age appropriateness of the material axists;
C. where matters beyond the limited scope of the forum are included; and/or
D. whera the content involves unprotected speech,

[.1.The above-listed school-sponsored student publications/productions, _while limited-purpose public forums,
are nol intended to address general matters of public concern and therefore are not open_to public comment,

The listed publications. and or production shall contain a notice to the reader/viewer that the material, whils
school-sponsored, is student directed and subjgct only to limited prior review. Given the listed student
publications and/ uummmmﬂnmmﬂmwums,wbuc forums, the school assyumes no
liabllity for the content bayog mited prior raview, and with aditorial
Mm&mmﬂhﬂﬂnﬁuﬂsﬂ mmmmmmmmmmm
Mﬂnmwm{pmwmmmp
Journalism/artistic/theatrical/broadcast standards.

[DRAFTING NOTE; Select Option C-1, Option C-2, Option C-3, .Option C-4, or Option C-5.]

(.1 Option C-1

[DRAFTING NOTE: The Board should select this option only_if it ha has prohibited all school-sponsored student
nublication/performance on Social Media, with the exception of school-sponsored student media that is
disseminated through District-approved Social Media that employs a secure portal that restricts access to
members of the school community through the use of a User ID and Password (or other form of biometric
authentication security.]
[-],&ﬁmgt;pmm:ﬂgygmmgﬁamv_bg_nu.bjmh_eﬂmthmm.cp_mmyﬂWJ
[END OF OPTION C-1]

'{ng.g_ﬂ ING NOTE; The Board should select either Option C-2 or Option C-3 if it has authorized the limited use of
District-approved Social Media to publish/perform school-sponsoraed student media; as mentioned below, it is
sti_t.imllv_im. portant that school officials routinely and consistently exercise their limited authority to engage in
prior review/restraint with respect to the publication/performance of all school-spensored student media,]
[.l.option C-2

[.1.While ordinarily_school-sponsored student media may_be published/performed only to members of the school
community, the following student media may_be published/performed outside the school community (i.e., to the

aaeneral public): [identify] (_)_high school newspaper [could substitute with the name of
mﬁ_ngmn_aper] [()_high school yearbook [could substitute with the name of the vearbook] (

finsert name(s) of specific school-sponsored student publications/productions]. () See

ﬂn,a_l:ﬂ,thcv,.‘HGO
[EMD OF OPTION C-2]

iyfgip tion C-3

[MHMVMMMMV be published/performed only te members of the school
community, the Superintendent may authorize speciic student media to be published/performed cutside the
school community {j.e., to the genaral public). A student or group of students who wish to have his/her/their
m&pﬂhﬂmupufowguhs_HhMmmunm.must submit to the Suparintendent a request
for approval for such publication/performance.

[END OF OPTION C-3]

[.] Option C-4
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[_].While schogl-sponsored student madia generally may be published/performed outside the school community
(i.e., to the general public), the following student media may_be published/performed only to members to the
school community: [identify]. (). See Board Policy 9160.

[END OF OPTION C-4]

[.]1_Ontion C-5

[.1.School-sponsored student media may_be published/performed outside the school community (i.&., to the
general public). () See Board Policy 2160,

[END OF OPTION C-5]

g_l__other school-sponsored student publications and productions,_including classroom and/or other curricular or
extra-curricular/club-related publications and/or productions, are nonpublic forums. As nonpublic forums,_tu
content of these other student publications and productions can be requlated for legitimate pedagogical schoot-
ralated reasons, Schoo! officials shall routinely and systematically review and, if necessary, restrict the content
of all school-sponsored student media except those publications/productions listed above, prior to
publication/performance in a reasonable manner that is neutral as to the viewpoint of the speaker. [PRAFTING
Mﬁ.i.lﬂﬁﬂ;ﬂﬁ.ﬁél that the school officials actualiy engage in prior review/restraint and not just reserve the
right to engage in such review/restraint. If the schoat officials fail to routinely and consistently exercise this
authority, a court reviewing a student challenge to a review/restraint may hoid that this policy is not being
imwwe Board may be found to have lost the authority it attempted to

preserve fo Inistratars, The Board should provide school officials with guidance and training in order to

implement this duty of review/restraint effectively and legally.]

[?&QE_QEUQM]
[vi_Ontion D [Selact if the Board intends all school-sponsored student media_(i.e. publications/production)_to be
nenpublic forums - L.e., subject to routine prior review/restraint, This Is the most restrictive option.]

[DRAFTIMNG NOTE: for Options D-1 through D-5: It is critical that the school officials actually engage in prior
review/restraint and not just reserve the right to engage in such review/restraint. If the school offigials fail to
routinely and consistently exercise this authority, a court reviewing a student chalienge to a review/restraint
may hold that this_policy is not being implemented as written, and therefore the Board will be considered to have
lost the authority it attempted to preserve for its administrators, The Board should provide school officials with
guidance and training in order to implement this duty of review/restraint effectively and legaliy.]

All school-sponsored student media are nongublic forums. While students may address matters of interest or
concern to their readers/viewars, as nonpublic forums, the style and content of the student publications and
productions can be ragulated for legjtimate pedagogical. school-related reasons. School officials shall routinely
and systematically review and, If necessary, restrict the tvpe and/or content of aft school-sponsored student
madia lication/performance in a reasonable manner that js neutral as to the viewnoint of the
speaker, Legitimate pedagogical concerns are not canfined to academic issues but include the teaching by
example of the shared values of a civilized social order, which consists of not only_independence of thought and
frankness of expression but also discipline, courtesy /civility, and respect for authority. School officials may
prohibit further speech that is arammatically_incorrect, poorly written, inadequately researched, biased or
prejudiced, vulgar, profane, or unsuitable for immature audiences,

[{DRAFTING NOTE; Select Option D-1, Optich D-2, Option D-3, Option D-4, or Opticn D-5.]
1. Option D-1

[PRAFTING NOTE: The Board should salect this option only if it has prohibited alt school-sponsored student
publication/perfor e Social Media, with the exception of school-sponsored student media that is
disseminated through District-approved Social Media that empleyvs a portal that restricts access to members of

the school community through the use of a User ID and Password (or other form of biometric authentication
security).]

[.]_School-sponsored student media may be published/performed only tec members of the schoal community,
[END OF OPTION D-1]

[DRAFTING NOTE: The Board should select either Option D-2 or Option D-3 if it has authorized the limited use of
District-approved Social Media to publish/perform school-sponsored media; as mentioned above, it is critically
important that schoo! officials routinely and consistently exercise their authority to engage_in prior

review/restraint with respect te the publication/performance of aHl school-sponsored student media.}
{.]1.Ontion D-2

[.]1 while ordinarily school-sponsored student media may be published/performad only to members of the school
community, the following student media may be published/performed outside the school community (i.e,, to the
general public): [identify] () _high school newspaper [coutd substitute with the name of the
newspaper] () high school yearbook [could substitute with the name of the yearbook]_(
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) [insert name(s) of specific school-sponsored student publications/productions], { ) See
Board Policy 9160,

E_E?_qun D-2)

¥]_Option D-3

[/} While ordinarily_school-snonsored student media may be published/performed only to members of tha school
community, the Superintendent may authorize specific student media to be published/performed outside t he
school community, (i.e., to the general public), A student or aroup of students who wigh to have his/hear/their
student media published/performed oulside the school community must submit to the Superintendent a rer quest
for prior written approval for such publication/performance,

{END OF OPTION D-3]

[_).Option D-4

i_]_ﬂhl!sm;lmwjgﬂd_msmdjgwmv_be Published/performed outside the school community
(l.e., ta the general public), the following student media may_be published/performed only to members of the
school community: [ideantify]. ( ) See Board Policy 9160.

[END OF OPTION D-4]

[.1Option D-5
t,]EhﬂﬂﬂPﬂll&mﬂ.itﬂiMiﬁ_me_enﬂmﬁﬂ performed outside the school community (i.e., to the
genearal public). () See Board Policy 9160

(END OF OPTION D-5)

[END OF OPTION D]

[END OF OPTIONS A THROUGH D]

[NOTE: The following paragraph is optional.]

iy{.ﬁmﬂmuj..)ﬂaﬁuﬂmltprmmana:gd..mﬂﬂﬂmgﬂia.nm{sjmmﬁmmmnmm
under Policy 7544 for use as school-sponsored student media. Comments will be monitored to verify the age-
appropriatenass of the material, whether unprotected speech is involved, and whether there is compliance with
nosted rules for use of the forum and the platform’s/site's applicable terms of service. Comments that are not
ana-appropriate for - I-sponsored publication, constitute upprotected speech,
and/or violate the pesting rules for the use of the forum and/or the platform's/site's applicable terms of service
will be removed. The raview of posted comments will be conducted in a viewpoint neutra | mapner and consistent
with State and Federal law.

[fﬂﬂiﬂté.mnnﬂ_uﬂiﬂsqlpunai_ngband liated against for exercising and/or asserting their free speech
fights as defined in this policy. Nothing in this policy, however, restricts the Board's ability to impose post-
publication/performance discipline related to a_student engaging_in the impermissible_ n/performance
of unprotected speech.

[DRAFTING NOTE; CHOOSE ONE (1) OF THE FOLLOWING THREE (3) OPTIONS RE: ADVERTISING.]

iJQM[thmms,xo.Mm,mmsﬂmmm@ni media
but requires a school employee/official to pre-approve the advertisements.]

hﬂx&tusmg_iinmmgﬂnj_uujmm:ap_nm.ﬂons udent media () the following school-sponsorad student
publication/productions: {identify publications/productions]

E-Jgpmrmmwwmm:mwﬂw
5

that are designated to be limited-purpose public forums, and the students involved in the specific

hitrs-#inn boarddars cnmvadmes Rnard nefPrivata?nnenfloaindt TR




11122, 4:38 PM BoardDocs® PL

publications / productions will be responsibla for accepting or rejecting the advertisements.]
advgrgxsmg is permitted jn () all school-sponsored student media that have been designated as limited-public
forums. () the following school-sponscred student media that have been designated as limited-purpose public

forums: {identify publications/productions]

L

&yﬂadyemgemgﬂgg must be consistent with Policy 9700.01 (g': and AG 87008,

The students in the class{es)/activity{ies) associated with { ) all sghool-sponsored student media that have
baen designated as limited-purpose public forums ( 1 the above-listed student media [end of option]_wili
determine whether to include advertisements in the publications/productions. Acceptance or rejection of
ific advertisements is within the contral of the publication/production staff, which may except those for
actjvities, products, or services that are illegal for students and/or that viclate State or Federal law.

i _The publication/productian staff is encouraged to consider the age appropriateness of the ads they select.
[.]1 Option #3 [Select if the Board intgnds to prohibit advertisements in all student publications/productions.]
Advertising is not permitted in school-sponsored student media,

[ ) ; ADV 1

Ganeral Prohibitions

kgg iass of t us as non-public or limited-purpose public forums, the Board prohibits publications,

rroductions, and advert! adve tisements that:

A, promote, favor, or oppose any candidate for elaction or the adoption of any bond issue, proposal, or

quastion submitted at any elaction;

B, _'(:z;l to_identify the student or arganization responsible for the publication/performance;

C. i-_l{_sgj_lsjt funds for non-school organizations or institutions when such solicitation has not been approve:d
by the Board.
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