
 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

Nixon-Smiley CISD 
 
Public Hearing 
 
Monday, October 16, 2017 7:00 PM 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



A PUBLIC HEARING meeting of the Board of Trustees of the Nixon-Smiley CISD will be held 
on October 16, 2017, beginning at 7:00 PM in the Nixon Campus Library at 800 North Rancho 
Road Nixon, Texas 78140. 
 
The subjects to be discussed or considered, or upon which any formal action may be taken, are as follows: 
(Items do not have to be taken in the same order as shown on the meeting notice.) 

 

1. Establish quorum, call to order  

2. Student recognition 4 

3. Public Hearing - School FIRST 5 

a. Overview of School FIRST (Financial Integrity Rating System of Texas)  

b. Nixon-Smiley CISD District Rating  

c. Public comments on the Report  

4. Consider Designation as District of Innovation 13 

5. Public Hearing - District of Innovation 20 

6. Appoint District of Innovation planning committee   21 

7. Citizen's communication 23 

8. Superintendent's reports / consent agenda 25 

a. Financial reports 26 

b. Tax collector's report 58 

c. Minutes for previous board meeting 59 

d. Cafeteria report 61 

e. ADA 62 

f. Calendar of events  

1. Cafeteria scores a perfect 100 64 

2. Basketball schedules 66 

9. Waiver staff day - Hurricane Harvey 70 

10. State Assessment Scores  72 

11. Texas English Language Proficiency Assessment System (TELPAS) 82 

12. Special programs update 84 

13. School Health Advisory Council (SHAC) 2017-18 87 

14. Approval of Innovative Course (General Employability Skills) 89 

15. Approve the 2017 tax roll 97 

16. Employment reviews 98 

17. Adjourn  
 
If, during the course of the meeting, discussion of any item on the agenda should be held in closed meeting, the board will conduct a 
closed meeting in accordance with the Texas Open Meetings Act, Tex. Gov’t. Code, Chapter 551, Subchapters D and E. Before any 
closed meeting is convened, the presiding officer will publicly identify the section or sections of the Act authorizing the closed meeting. 
All final votes, actions, or decisions will be taken in open meeting. 

 
This notice was posted in compliance with the Texas Open Meetings Act at 4pm, October 13, 2017. 

For the Board of Trustees: Dr. Cathy L. Lauer 

 



 



INFORMATION 
 

October 16, 2017 
 
 

SUBJECT:  Student/Staff Recognition  
 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 
    Principals 
  
 
 

 

BACKGROUND INFORMATION 

The District would like to recognize students for their exemplary academic efforts, 
community service, citizenship, athletics, volunteer service, etc. The administration 

would also like to recognize certain staff at this time 

 

Texas Governor Greg Abbott has proclaimed October as “National Principals Month” 
in Texas.  In honor of our principals and assistant principals, we are asking you as 

the superintendent of Nixon-Smiley CISD to recognize the elementary and secondary 

administrators in your schools.  As you know, school leadership is vital to the 
success of all students.  The motto of the Texas Association of Secondary School 

Principals is, “Above All, Students First.”  
 
 

ADMINISTRATIVE CONSIDERATION 

The Administration will introduce to the Board students that have gone above and 

beyond. 
  

 

BOARD ACTION REQUESTED 

Review the information presented and discuss any item(s) requiring clarification. 
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INFORMATION 
 

October 16, 2017 
 
 

SUBJECT:    School FIRST Public Hearing   
 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 
  

 
 
 

BACKGROUND INFORMATION 
The purpose of the financial accountability rating system is to ensure that school 

districts and open-enrollment charter schools will be held accountable for the quality 

of their financial management practices and achieve improved performance in the 
management of their financial resources. The system is designed to encourage Texas 

public schools to manage their financial resources better in order to provide the 

maximum allocation possible for direct instructional purposes. The system will also 

disclose the quality of local management and decision-making processes that impact 
the allocation of financial resources in Texas public schools. An evaluation of the 

long-term effectiveness of the system should disclose a measurable improvement in 

the quality of Texas public schools' financial decision-making processes. 
 

 

ADMINISTRATIVE CONSIDERATION 
Every school district in Texas is now required to prepare an annual financial 

management report that includes 

 

 The district’s financial management performance rating provided by TEA based 
on its comparison with indicator established by the commissioner of Education 

for the state’s new Financial Accountability System. 

 The district’s previous performance on the indicators. 

 Additional information that could be required by the Commissioner of 

Education 

 Additional information that the district’s board of trustees deems useful. 
 

 

BOARD ACTION REQUESTED 

 
That the Board hear the report, allow for public comment, and discuss item(s) 

requiring clarification and provide guidance and direction for the Administration. 
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School FIRST Annual Financial Management Report
NIXON-SMILEY CONSPLIDATED INDEPENDENT SCHOOL DISTRICT

Title 19 Texas Administrative Code Chapter 109, Budgeting, Accounting, and Auditing Subchapter AA, 
Commissioner's Rules Concerning Financial Accountability Rating System, Section 109.1001(o).  Effective 8/6/2015.

Superintendent’s Current Employment Contract
Nixon-Smiley CISD publishes a copy of the superintendent's current employment contract on our website at

www.nixonsmiley.net under "Required Postings".

Reimbursements Received by the Superintendent and Board Members

For the Twelve-Month Period: 
September 1, 2015 - August 31, 2016

Description of
Reimbursements Superintendent

Mark Mendez Bud Box Richard Lott Bill Griffin Lester Warzecha Clay Allen Jimmy Newman
Place 1 Place 2 Place 3 Place 4 Place 5 Place 6 Place 7

Meals $452.49 $69.06 $239.15 $239.15 $0 $198.56 $198.55 $69.06

Lodging 3,587.96 508.01 1,053.63 1,100.39 0.00 1,108.21 969.82 530.16

Transportation 2,987.58 0.00 59.77 278.14 0.00 0.00 2.74 70.20

Motor Fuel 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Other 6,530.38 425.00 1,450.00 793.00 0.00 725.00 775.00 360.00

Total $13,558.41 $1,002.07 $2,802.55 $2,410.68 $0.00 $2,031.77 $1,946.11 $1,029.42

All “reimbursements” expenses, regardless of the manner of payment, including direct pay, 
credit card, cash, and purchase order are to be reported.  Items to be reported per category include:
Meals – Meals consumed out of town, and in-district meals at area restaurants (outside of board meetings, excludes catered board meeting
meals).
Lodging - Hotel charges.
Transportation - Airfare, car rental (can include fuel on rental, taxis, mileage reimbursements, leased cars, parking and tolls).
Motor fuel – Gasoline.
Other: - Registration fees, telephone/cell phone, internet service, fax machine, and other 
reimbursements (or on-behalf of) to the superintendent and board member not defined above.
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Outside Compensation and/or Fees Received by the Superintendent for Professional Consulting and/or Other Personal
Services

For the Twelve-Month Period
September 1, 2015 - August 31, 2016

Name(s) of Entity(ies) Amount Received
National Univerisity (Teaching Online) $30,600.00

Total: $30,600.00

Compensation does not include business revenues generated from a family business (farming, ranching, etc.) that has no 
relation to school district business.  

Gifts Received by Executive Officers and Board Members (and First Degree Relatives, if any) 
(gifts that had an economic value of $250 or more in the aggregate in the fiscal year)

For the Twelve-Month Period
September 1, 2015 - August 31, 2016

Superintendent
Mark Mendez Bud Box Richard Lott Bill Griffin Lester Warzecha Clay Allen Jimmy Newman

Place 1 Place 2 Place 3 Place 4 Place 5 Place 6 Place 7
Total $0 $0 $0 $0 $0 $0 $0 $0

Note – An executive officer is defined as the superintendent, unless the board of trustees or the 
district administration names additional staff under this classification for local officials.

Business Transactions Between School District and Board Members

For the Twelve-Month Period
September 1, 2015 - August 31, 2016

Mark Mendez Bud Box Richard Lott Bill Griffin Lester Warzecha Clay Allen Jimmy Newman
Place 1 Place 2 Place 3 Place 4 Place 5 Place 6 Place 7

Amounts $0 $0 $0 $0 $0 $0 $0

Note - The summary amounts reported under this disclosure are not to duplicate the items 
disclosed in the summary schedule of reimbursements received by board members.
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ACTION 
 

October 16, 2017 
 
 

SUBJECT:   Consider Designation as District of Innovation 

 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 
      

 

BACKGROUND INFORMATION  
A District of Innovation is a concept passed by the 84th Legislative Session in House Bill 
1842, effective immediately, that gives traditional school districts most of the flexibilities 
available to Texas' open enrollment charter schools. 
 

Potential benefits of becoming a District of Innovation include: 

 Local control: District decide which flexibilities best suit their local needs. 

 Customization: Districts can create an innovation plan for a level of school (e.g., 

only high schools), grade level, or a single campus. 

 Autonomy: Districts must submit a district of innovation plan to the commissioner 

of education, but approval is not required. 

 Flexibility: Districts will have the flexibility to implement practices similar to 

charter schools, including exemptions from mandates such as: 

o   School start date 

o   90% attendance rule 

o   Class-size ratios 

o   Site-based decision-making processes 

o   Certain student discipline provisions 

o   Use of planning and preparation periods 

o   Teacher appraisal requirements 

 

The term of the designation as a district of innovation may not exceed 5 years. 
 

ADMINISTRATIVE CONSIDERATION  
The Administration will review the information and make a recommendation to the Board. 
  

BOARD ACTION REQUESTED 
Review the information presented and discuss any item(s) requiring clarification. 

 

MOTION: “I move that the Board approve the resolution to move forward with the 

Designation as District of Innovation as presented.”  
 

Motion                                           Second                                   Results                   
 

Approve/Disapprove 
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 AF 
INNOVATION DISTRICTS (EXHIBIT) 
 

DATE ISSUED: 5/26/2015    1 of 1 
UPDATE 49   
AF(EXHIBIT)-RRM   
 

 

 

 

RESOLUTION TO CONSIDER DESIGNATION AS DISTRICT OF INNOVATION 

WHEREAS Education Code 12A.001 provides that a district is eligible for designation as a 

district of innovation if the district’s most recent performance rating under Section 39.054 

reflects at least acceptable performance, and that consideration of designation as a district of 

innovation may be initiated by a resolution adopted by the board of trustees of the district; 

and 

WHEREAS the Nixon-Smiley Consolidated Independent School District’s most recent 

performance rating under Education Code 39.054 reflects at least acceptable performance.  

NOW THEREFORE BE IT RESOLVED that the Board of Trustees of Nixon-Smiley 

Consolidated Independent School District by adoption of this resolution initiates the process 

under Education Code Chapter 12A to become a District of Innovation.  

BE IT FURTHER RESOLVED that after this resolution is signed by the Board, a public 

hearing shall be held within 30 days to consider whether the District should develop a local 

innovation plan for the designation of the District as a district of innovation and that within 30 

days of the public hearing the Board of Trustees of Nixon-Smiley Consolidated Independent 

School District shall appoint an innovation plan committee to develop a local innovation plan 

or decline to pursue designation as a district of innovation. 

 

Adopted this 16th day of October, 2017, by the Board of Trustees. 

______________________________ 

Presiding Officer 

______________________________ 

Secretary 
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INFORMATION 
 

October 16, 2017 
 
 

SUBJECT:   District of Innovation Public Hearing         
 

PRESENTED BY:   Cathy L. Lauer, Ph.D. 
          
 
 
 

BACKGROUND INFORMATION 
What is a "District of Innovation"? A District of Innovation is a concept passed by 

the 84th Legislative Session in House Bill 1842, effective immediately, that gives 

traditional school districts most of the flexibilities available to Texas' open 

enrollment charter schools. 
 

 

ADMINISTRATIVE CONSIDERATION 
The Administration will review the information and make a recommendation to the 

Board.  

 
 
 

BOARD ACTION REQUESTED 
Review the information presented and discuss any item(s) requiring clarification. 
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ACTION 
 
 

October 16, 2017 
 

 

SUBJECT: Appoint District of Innovation Planning Committee   
 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 

 
       

 

BACKGROUND INFORMATION  

Once the resolution is approved and the public hearing has been performed, the 
Board can decide to move forward in the process and approve an appointed 

committee to help develop the District of Innovation.  

 
Please see the list of appointed committee members on the following page. 

 
 

ADMINISTRATIVE CONSIDERATION  

The Administration will review the information and make a recommendation to the 

Board.   

 

 

BOARD ACTION REQUESTED 

Review the information presented and discuss any item(s) requiring clarification. 
 
 

MOTION: “I move that the Board approve the appointed committee to help develop 

the District of Innovation as presented.” 
 
 

Motion                                           Second                                   Results                   
 
  

Approve/Disapprove 
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2icbnfil.dar.doc 

 

 
 
Innovation Plan Committee 
 
Elementary 
Lundy Atkins, Principal 
Brittany Rogers, Teacher 
Vanessa Dyer, Parent 
 
Middle School 
Anita VanAuken, Principal 
Erica Jones, Teacher 
Tasha Janicek, Teacher 
Jennifer Ortiz, Parent 
 
High School 
Dr. Wendy Fuller, Principal 
Jaci Trammell, Counselor 
Cindy Scarbrough, Teacher 
Jeremy VanGundy, Parent 
 
District 
Dr. Cathy Lauer 
Dawn Bergquist 
Tera Thompson 
Jane Dwyer 
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INFORMATION 
 

October 16, 2017 
 
 

SUBJECT:  Citizen’s Communication 
 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 
 
       
 

BACKGROUND INFORMATION 

Board Policy BED (LOCAL) provides an opportunity for persons who wish to address 

the Board at regular meetings to do so during the OPEN FORUM segment on the 

agenda. 
 

 

ADMINISTRATIVE CONSIDERATION 

While Board Policy allows a citizen to address the Board without being on the 
agenda, "the Board may not deliberate, discuss, or make any decision on any subject 

not on the agenda."  Board Policy GF (Local) states that if a complaint involves 

complaints or charges about an employee, it will be heard by the Board in closed 
meeting unless the employee complained about requests it to be public. 
 
 

 

ADMINISTRATIVE RECOMMENDATION 

That the Board provides time to hear citizens or groups who request an audience 
with the Board. 
 
 
 

BOARD ACTION REQUESTED 
Hear the information presented and ask for additional information as necessary. 

 

 

 

 

 
 

 

 
 

 

 
 

23



 

The format is not for complaints against individuals.  For complaints about individuals Policy 
GF (Local) will be followed. 

 
PUBLIC COMPLAINTS GF (LOCAL): 
Complaints for which other resolution procedures are provided shall be directed first through 
those channels before addressing the Board under this policy. [see (LEGAL) and/or (LOCAL) 

text at codes DGBA, EFA, FB, FMA, FNG, FOA, FOD; for complaints against peace officers, 
see CKE (LEGAL)] 
 

PRESENTATIONS In most circumstances, citizens shall be entitled to administrative 
conferences and informal presentations of the complaint to the Board. 

 

LEVEL ONE Complaint shall initially be discussed with the appropriate 
administrator within 15 calendar days of the event or action that is 
the subject of the complaint. 

 

LEVEL TWO If the complaint is not resolved, the citizen may request a conference 
with the Superintendent or designee. Prior to or at the conference 
with the Superintendent or designee, the citizen shall submit a 

written complaint that includes a description of the complaint, the 
solution sought, and the date of the conferences with the 
administrator. 

 
LEVEL THREE If the outcome of a conference with the Superintendent or designee is 

not to the complainant's satisfaction or if the time for a response has 
expired, the complainant may submit to the Superintendent or 

designee a request to place the matter on the agenda of a future 
Board meeting. The request shall be in writing and must be filed 
within seven days of the response or, if no response is received, 

within seven days of the response deadline.  
 
                        The Superintendent shall inform the complainant of the date, time, 

and place of the meeting.  
 
                         The presiding officer shall establish a reasonable time limit for 

complaint presentations. The District shall make an audiotape record 

of the Level Three proceeding before the Board. The Board shall hear 
the complaint and shall then make and communicate its decision 
orally or in writing at any time up to and including the next regularly 

scheduled Board meeting.  
 
CLOSED MEETING If the complaint involves complaints or charges about an employee, it 

will be heard by the Board in closed meeting unless the employee 

complained about requests it to be public.  
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SUPERINTENDENT’S REPORTS /CONSENT AGENDA 
The following items are informational or considered approved by consent unless a vote to 

amend is taken. 
 
October 16, 2017 
 

SUBJECT:   Financial Report /Quarterly Report 
  Tax Collector’s Report 
  Minutes of Previous Board Meetings 

  Cafeteria Report 
  ADA Report 
  Calendar of Events    

 
Financial Reports page 26 
The Financial Reports for the District reflect the revenue and expenditure through the end 
of the preceding month of operation. 

 
Tax Collector’s Report page 58 
Board Policy requires that the tax collector prepare and submit a written report for all 

taxes collected during the preceding month. 
 
Thru September 2017 96.22% of the 2016 adjusted tax levy had been collected. 
Thru September 2016 97.74% of the 2015 adjusted tax levy had been collected. 

Thru September 2015 97.02% of the 2014 adjusted tax levy had been collected. 
 
Minutes of Previous Board Meetings page 59 

Minutes of the September 11, 2017, regular meeting are attached.   
 
Cafeteria Report page 61 

A copy of the District's Reimbursement Claim for School Lunch and Breakfast Programs 
will be reviewed at the meeting. 
 
 # Days  Lunches Served Breakfast Served Combined claim for month 

 
2017 20 16,266 18,820 $81,697.27 

2016 21 17,986 20,169 $85,361.95 
2015 21 17,368 19,761 $81,559.65     
 
ADA Report page 62 

Each month the District attendance information is processed and reviewed. This 
information is through the end of the preceding month and is also compared to previous 
years.   

 
Both Cafeterias Score a Perfect 100! Page 64 
 

Calendar of Events page 66 
The District Administrators will update the Board on campus activities. 
 

1. Oct. 25 - Trunk or Treat – HS parking lot 5:30-7pm 

2. Nov. 10 – Elementary Veteran’s Day Program 9am 
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Crystal Cedillo, Tax Assessor-Collector
Monthly Statement of Ad Valorem Collections
September-17

MONTHLY COLLECTIONS

CURRENT TAX $20,662.76

PENALTY & INTEREST ON CURRENT $4,132.37

PRIOR YEAR DELINQUENT TAXES $13,639.05

PENALTY & INTEREST ON DELQ $4,005.08

TOTAL COLLECTED $42,439.26

FEES

5% RENDITION PENALTY TO APPRAISAL DISTRICT $0.20

1% COMMISSION TO GONZALES COUNTY 424.40$               

BALANCE DUE NIXON-SMILEY CISD $42,014.66

ACH DEPOSIT LISTING M & O I & S

18-Sep $20,606.01 $4,387.06

30-Sep $14,574.56 $2,447.03

TOTAL DISBURSEMENTS $35,180.57 $6,834.09

LEVY SUMMARY 2016 AMOUNT 2015 AMOUNT

ORIGINAL LEVY $7,416,581.17 11,515,633.63$     

ADJUSTED LEVY $7,417,788.34 11,541,995.16$     

YEAR TO DATE COLLECTIONS $7,137,556.96 11,280,847.39$     

% OF CURRENT ROLL COLLECTED 96.22% 97.74%

YTD DELINQUENT COLLECTIONS $117,214.56 182,882.97$          

2016 AMOUNT 2015 AMOUNT

ORIGINAL LEVY $7,416,581.17 $11,515,633.63

ADJUSTED LEVY $7,417,788.34 $11,541,995.16

YEAR TO DATE COLLECTIONS $7,137,556.96 $11,280,847.39

$0.00

$2,000,000.00

$4,000,000.00

$6,000,000.00

$8,000,000.00

$10,000,000.00

$12,000,000.00

$14,000,000.00

2 Year Collection Comparison 

ORIGINAL LEVY ADJUSTED LEVY YEAR TO DATE COLLECTIONS
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Minutes of Regular Meeting 
 

The Board of Trustees 
Nixon-Smiley CISD 

 

 

 

A Regular Meeting of the Board of Trustees of Nixon-Smiley CISD was held 

Monday, September 11, 2017, beginning at 7:00 PM in the Smiley Campus 

Library at 500 Anglin Street, Smiley, Texas 78159. 
 

1. Establish quorum, call to order 

The meeting was called to order by President Bud Box, with William 

Griffin, Lester Warzecha, Richard Lott, Jimmy Newman and Clay 
Allen present. Mark Mendez was absent. Superintendent Cathy L. 

Lauer, and Principals Wendy Fuller, Lundy Atkins, Anita Van Auken, 

Special Programs Director Jane Dwyer, Special Education Director 
Sandra Whiteker, Director of Business and Operations Jeff Van 

Auken, Central Office Manager Cindy Lott and Director of Technology 

Sarah Loer were present. 

 

2. Citizen's communication 

None at this time. 

 

3. Superintendent's report / consent agenda  

a. Finance report 
The Board reviewed the accounts payable as presented. 

 

b. Tax collector's report 

The monthly tax collector's report and financial/quarterly reports 
were presented. Total collections for the month of August, 2017 

were $22,540.46. Total commissions for the same period were 

$225.41. Thru August, 2017, $7,116,259.68 or 95.95% of the 2016 

adjusted levy had been collected. 

 

c. Minutes from previous month  

The Board approved the minutes of the August 14, 2017, regular 

meeting and the August 28, 2017, special meeting. 

 

d. Cafeteria report 

The District maintains a record of the number of students who eat 

meals in the District cafeterias.  This record forms the basis for the 
District's Reimbursement Claim for School Lunch and Breakfast 

Programs which is filed monthly with the Texas Education Agency. 

The cafeteria was open 2 days, served 1,597 lunches, 1,909 

breakfasts for a combined claim of $7,635.36. 

 

e. ADA report   
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The Board reviewed the ADA and enrollment as presented. As of 

the last day of August, the District had 1052 students, compared 
to 1072 in August, 2016. 

f. Calendar of events 

The board was apprised of the upcoming events for September and 

October. 

 

4. Waiver approval  -  Hurricane Harvey 

MOTION: C. Allen seconded by R. Lott that the Board direct the 

administration to apply for the missed School Day waiver as 
presented. All voted aye. 

 

5. Consider Designation as District of Innovation 

Tabled until the October board meeting. 

 

6. Employment reviews 

The Board reviewed the employment recommendations on Ivette 

Morales, Daniel Robinson and Ana Rangel and the resignations of 

Norma Veliz. 

 

7. Adjourn – 7:08pm 

 

 
             

Board President             Secretary 
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MEMO 
 
TO:   Cathy Lauer 
 
FROM:  Lacy Boatright   
 
SUBJ: September ADA 
 
DATE:  October 11, 2017 
 
Listed below is district attendance information for the month of September 2017 as well as enrollment comparison information for the 
last day of September ‘16, September‘15, September ‘14 and September ’13. 
 

 
 

ENROLLMENT COMPARISON – (Last day of month) 

GRADE LEVELS 

Enrollment EE PK K 01 02 03 04 05 06 07 08 09 10 11 12 TOTAL 

Sept. ‘17 1 95 69 64 67 83 67 83 72 79 86 85 65 74 84 1074 

Sept. ‘16 0 78 68 67 79 63 82 80 82 88 80 79 76 73 79 1074 

Sept. ‘15 2 88 69 81 69 78 76 77 82 86 66 80 79 78 47 1058 

Sept. ‘14 1 81 83 71 80 78 77 95 87 73 86 89 82 52 62 1097 

Sept. ‘13 00 88 63 79 77 68 81 85 65 87 77 90 55 68 64 1047 

September 2017  PREVIOUS YEARS ADA% 

CAMPUS 
AVERAGE 

ENROLLMENT 
ADA ADA% 2016 2015 2014 2013 

High School 300.25 286.50 95.33% 94.54 96.15 94.99 96.02 

Middle School 317.55 309.25 97.39% 97.42 97.64 96.92 97.70 

Elementary 396.73 383.76 96.73% 97.32 97.01 96.87 97.20 
DAEP 
(NS students only) 

2.55 1.60 62.75% 81.90 78.43 ------ ------ 

DAEP Level III 
(NS students only) 

2.25 2.05 91.11% ------- ------ ------ ------ 

DISTRICT 1019.63 983.15 96.42% 96.47 96.92 96.35 97.03 
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Totals by Each Track and Campus 
 
 
 

September 2017  PREVIOUS YEARS 
ADA% 

CAMPUS 
AVERAGE 

ENROLLMENT 
ADA ADA% 2016 2015 2014 2013 

Track 1 2 3 4 5 1 2 3 4 5 1 2 3 4 5  1 1 1 1 
High School 300.25 ------- ------- ----- ----- 286.50 ----- ------ ------ ----- 95.33% ------- ------- ------- ------  94.54 96.15 94.99 96.02 

Middle 
School 

317.55 ------- ------- ----- ------ 309.25 ------ ------ ------ ----- 97.39% ------- ------- ------- ------- 97.42 97.64 96.92 97.70 

Elementary 348.50 26.48 21.75 ----- ----- 337.45 25.58 21.03 ------ ----- 96.83% 95.47% 96.67% ------- ------- 97.32 97.01 96.87 97.20 

DAEP 
(NS students 
only) 

------- ------ ------- 2.55 ----- ------- ------ ------ 1.60 ----- ------- ------- ------- 62.75% ------ 81.90 78.43 ------ ------ 

DAEP Level 
III 

    (NS students  
    only)         

------- ------ ------ ----- 2.25 ------- ------ ------ ------ 2.05 ------- ------- ------ ------- 91.11% ------ ------ ------ ------ 

District 1019.63 983.15 96.42%  96.47 96.92 96.35 97.03 

 

 
 
 
*Students in a state-funded PK program that is coordinated with a Head Start program to provide a full-day program are only counted 
as half-day (ADA eligibility code 2) for attendance accounting purposes. 

ENROLLMENT COMPARISON – (Last day of month) 

GRADE LEVELS 

Enrollment EE PK K 01 02 03 04 05 06 07 08 09 10 11 12 TOTAL 

Track 3 2 3 1 1 1 1 1 1 1 1 1 1 4 5 1 1 5 1 4 5 5 

Sept. ‘17 1 53 42 69 64 67 83 67 83 72 79 86 82 2 1 65 73 1 82 1 1 1074 

Sept. ‘16 0 78 68 67 79 63 82 80 82 88 80 79 76 73 79 1074 

Sept. ‘15 2 88 69 81 69 78 76 77 82 86 66 80 79 78 47 1058 

Sept. ‘14 1 81 83 71 80 78 77 95 87 73 86 89 82 52 62 1097 

Sept. ‘13 00 88 63 79 77 68 81 85 65 87 77 90 55 68 64 1047 
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TEXAS DEPARTMENT OF STATE HEALTH SERVICES
Division for Regulatory Services

PO Box 149347, Austin, TX 78714
(512) 834-6660

Facility Name NIXON-SMILEY MIDDLE SCHOOL License Type School Cafeteria

Facility Address 800 RANCHO RD NIXON TX 78140 License Number 089903041

Inspection Type Periodic/Routine - L

Inspector MCGUIRE, JANIE Inspection Date 10/05/2017

Inspection Total Score 0

    This notice is to acknowledge that the Texas Department of State Health Services (DSHS) conducted an inspection of or visited your business
on the date listed above. The information that has been gathered is subject to further department review, and you may receive additional
correspondence as a result.

    There is no deficiency/violation cited or noted within the scope of this inspection/visit.

Remarks: 
Serving Line 1 - beef stroganoff 171F, pinto beans 198F, carrot 191F.  Reach-in Cooler 1 ambient 38F.  Reach-in Cooler 2 ambient 40F, cole slaw 41F. 
Serving Line 2 - pinto beans 191F.  Warmer 1 chicken breast 160F.  Warmer 2 chicken thigh 194F.  Walk-in Cooler ambient 39F.  Salad Bar - fruit salad 40F,
tuna salad 39F.

Sanitizer Chlorine - dish machine 75ppm, wiping cloths 100ppm, three compartment sink 50ppm.

Inspector/Sanitarian: Owner/Operator/Manager/PIC:

MCGUIRE, JANIE Marlinda Mendez - Food Service Manager

Date: 10/05/2017 Date: 10/05/2017
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TEXAS DEPARTMENT OF STATE HEALTH SERVICES
Division for Regulatory Services

PO Box 149347, Austin, TX 78714
(512) 834-6660

Facility Name NIXON-SMILEY ELEMENTARY /
HIGH SCHOOL

License Type School Cafeteria

Facility Address 500 ANGLIN RD NIXON TX 78140 License Number 089903001

Inspection Type Periodic/Routine - L

Inspector MCGUIRE, JANIE Inspection Date 10/05/2017

Inspection Total Score 0

    This notice is to acknowledge that the Texas Department of State Health Services (DSHS) conducted an inspection of or visited your business
on the date listed above. The information that has been gathered is subject to further department review, and you may receive additional
correspondence as a result.

    There is no deficiency/violation cited or noted within the scope of this inspection/visit.

Remarks: 
Walk-in cooler ambient 28F, pasta salad 38F.  Walk-in freezer 2F ambient.  Warmer 1 - 166F ambient, Cooler 1 40F ambient, Warmer 2 171F ambient,
chicken thigh 136F.  Serving line 1 - beef stroganoff 191F, carrots 194F, barbecue chicken 158F.  Serving line 2 - barbecue chicken 167F, stroganoff 189F. 
Salad bar - pasta salad 39F, tuna salad 39F.

Chlorine sanitizer in 3 compartment sink 100ppm and automatic dish machine sanitize with heat 171F final rinse temperature.

Inspector/Sanitarian: Owner/Operator/Manager/PIC:

MCGUIRE, JANIE Bicky Arias - Smiley Food Service Manager

Date: 10/05/2017 Date: 10/05/2017
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DATE  OPPONENT SITE  TEAM TIME 
 

 

 

NOV. 21 TUES.     POTH                              HOME            F/JV/V          5/6:15/8   

NOV. 28 TUES.     PLEASANTON              AWAY            F/JV/V          5/6:15/8 

 

 

DEC. 1-2                CORNERSTONE (T)     AWAY          V                     TBA          

DEC. 5 TUES.        FALLS CITY                 AWAY          JV/V               5/6:30 

DEC. 7-9                POTEET (T)                    AWAY           V                    TBA 

DEC.12 TUES.       POTEET                         AWAY            F/JV/V           5/6:15/7:45           

DEC.15-16              NAVARRO (T)              AWAY           V                    TBA                  

DEC. 29 FRI.        * LULING                        AWAY           JV/F/V            2/3:30/5                  

 

JAN.2 TUES.        * STOCKDALE               HOME          JV/F/V             5/6:15/8 

JAN.5 FRI             * YOAKUM                     AWAY          JV/F/V            5/5:15/8     

JAN.9 TUES.        * MARION                       HOME          JV/F/V            5/6:15/8 

JAN.12 FRI.          * HALLETTSVILLE       AWAY           JV/F/V            5/6:15/8      

JAN.16 TUE.        *  SCHULENBURG         HOME          JV/F/V            5/6:15/8 

JAN.19 FRI.          * RANDOLPH                 AWAY          JV/F/V             4/5:15/8             

  

JAN.23 TUES.      * LULING                        HOME           JV/F/V            5/6:15/8   

JAN.26 FRI.          * STOCKDALE               AWAY           JV/F/V             5/6:15/8 

 

JAN.30 TUES.      * YOAKUM                     HOME          JV/F/V             5/6:15/8    

FEB.2 FRI.            * MARION                      AWAY          JV/F/V             5/6:15/8  

FEB.6 TUES.        * HALLETTSVILLE       AWAY          JV/F/V             5/6:15/8 

FEB.9 FRI.            * SCHULENBURG         AWAY           JV/F/V             5/6:15/8 

FEB.13 TUES.      * RANDOLPH                 HOME           JV/F/V             5/6:15/8 

 

 

*DISTRICT CERTIFICATION : FEBRUARY 17th 

* DENOTES DISTRICT GAMES  

 (S) – SCRIMMAGE 

 

SUPERINTENDENT: DR. CATHY LAUER 

HIGH SCHOOL PRINCIPAL: DR. WENDY FULLER 

HEAD COACH: CARLTON MCKINNEY 

ASSISTANTS:  DOUGLAS BOATRIGHT & JEFF VANAUKEN  

 

                * Revised 3/13/17* 
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NIXON-SMILEY LADY MUSTANG 

BASKETBALL SCHEDULE 

2017-2018 

 
 

Day Date  Opponent   Place  Teams  Time 

Sat. 11/11  Natalia    Away   JV/Varsity 12:00/1:00   

 

Tues. 11/14  Charlotte   Home  JV/Varsity 5:00/6:15 

 

Fri. 11/17  San Antonio Lee   Home  JV/Varsity 5:00/6:15 

 

Tues. 11/21   Nordheim   Away  JV/Varsity 5:00/6:15 

 

Tues. 11/28  Charlotte   Away    JV/Varsity  5:00/6:15   

 

Thurs-Sat 11/30-12/2 Victoria FA   Away  Varsity  TBA   

 

*Tues. Dec 5                    

 

Thurs-Sat. 12/7-9     Poteet Tournament  Away  Varsity  TBA 

 

Tues. 12/12  *Schulenburg   Away  JV/Varsity 5:00/6:15 

Fri. 12/15  *Randolph   Home  JV/Varsity 2:00/3:30 

Tues. 12/19  *Luling    Away  JV/Varsity 2:30/4:00   

Tues. 1/2  *Stockdale   Home  JV/Varsity 5:00/6:15 

Fri. 1/5  *Yoakum   Away  JV/Varsity 5:00/6:15 

Tues. 1/9  *Marion   Home  JV/Varsity 5:00/6:15 

Fri. 1/12  *Hallettsville   Away  JV/Varsity 5:00/6:15 

Tues. 1/16  *Schulenburg   Home  JV/Varsity 5:00/6:15 

Fri. 1/19  *Randolph   Away  JV/Varsity 5:00/6:15 

Tues. 1/23  *Luling    Home  JV/Varsity 5:00/6:15 

Fri. 1/26  *Stockdale   Away  JV/Varsity 5:00/6:15 

Tues. 1/30  *Yoakum   Home  JV/Varsity 5:00/6:15 

Fri. 2/2  *Marion   Away  JV/Varsity 5:00/6:15 

Tues. 2/6  *Hallettsville   Home  JV/Varsity 5:00/6:15 

 

 

 

Head Coach:     Scott Jones  joness@nixonsmiley.net 

Asst. Coach:     Shaynna Messenger, James Watkins 

Principal:     Dr. Wendy Fuller 

Athletic Director: Carlton McKinney 

Superintendent:    Dr. Cathy Lauer 
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DATE    OPPONENT    LOCATION  TIME 

November 16  Marion    Home                      5:00 

November 30           Stockdale                Home             5:00 

December 2   Nixon Lions Club 8th Tourn. Home   TBA 

December 4                     Randolph                                     Away                      5:00 

December 11                   Marion    Away    5:00 

January     11                   Stockdale                                     Away                      5:00 

January 13   Nixon Lions Club 7th Tourn. Home   TBA 

January 18                       Randolph                                     Home                     5:00 

January 25   * * TBD     TBD                      5:00 

February 1   * * TBD                         TBD   5:00 

**Game order-7B,8B,7A,8A** 

**Opponent and site of final (2) games will be based on 8th grade standings. (7th grade will 

play same team and site as 8th grade) 

Coaches:  Jonathon Miller & Douglas Boatright 

Athletic Director: Carlton McKinney 

Principal:  Anita VanAuken 

Superintendent: Dr. Cathy Lauer 

 

Revised 9/28/17 

 

68



 

 
 

DATE    OPPONENT    LOCATION  TIME 

November 16  Marion    Away            5:00 

November 30            Stockdale                Away             5:00 

December 2   Nixon Lions Club 8th Tourn. Home   TBD 

December 4                     Randolph                                     Home                     5:00 

December 11                   Marion    Home   5:00 

January     11                   Stockdale                                     Home                     5:00 

January 13   Nixon Lions Club 7th Tourn. Home   TBD 

January 18                       Randolph                                     Away                    5:00 

January 25   **TBD          ** TBD             5:00 

February 1   **TBD                              ** TBD    5:00 

**Game order-7B,8B,7A,8A** 

**Opponent and site of final (2) games will be based on 8th grade standings** (7th grade will 

play same team and site as 8th grade) 

Coaches:  Tai Apiza & Jessica Dzuik 

Athletic Director: Carlton McKinney 

Principal:           Anita VanAuken 

Superintendent: Dr. Cathy Lauer 

 

Revised 9/28/17 
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ACTION 
 
 

October 16, 2017 
 

 

SUBJECT: Waiver Staff Day Due to Hurricane Harvey   
 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 

 
       

 

BACKGROUND INFORMATION  

A district that wishes to reduce the number of days of required service without 
reducing educators' pay may request that the commissioner authorize such a 

reduction pursuant to Section 21.401(c) of the Texas Education Code. A district 

that requests a shorter contract term commensurate with the number of days 
closed from the start of school for the 2017-2018 school year through the end of 

October, 2017 will be granted. 

 

Section 21.401 of the Texas Education Code which requires a minimum of 187 
days of service but allows the commissioner to reduce the number of days of 

service in the event of floods or extreme weather without reducing the educator’s 

salary. 
 
 

ADMINISTRATIVE CONSIDERATION  

The Administration will review the information and make a recommendation to the 

Board.   

 
 

BOARD ACTION REQUESTED 

Review the information presented and discuss any item(s) requiring clarification. 

 
 

MOTION: “I move that the Board request the administration to apply for the 
waiver to reduce the number of days of required service due to extreme weather 

without reducing the educator’s salary.” 
 
 

Motion                                           Second                                   Results                   
 
  

Approve/Disapprove 
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September 12, 2017 
 
 
TO THE ADMINISTRATOR ADDRESSED: 
 
Subject:  Reduction of Minimum Days of Service 
 
We have received inquiries regarding the legality of paying teachers and other contract 
personnel for days that a district is closed due to Hurricane Harvey for both evacuation and 
recovery purposes. This letter is intended to assist the local decisions of districts in that regard. 
Local school boards, acting in concert with local counsel, must resolve the questions based on 
their own unique circumstances. 
 
Several provisions that may impact a local decision include: 
 
• The specific terms of the teachers' contracts; 
• The constitutional prohibitions against allocating public funds for private purposes (Tex. 

Const., Art. Ill, Secs. 51 and 52) (requiring a finding that the expenditure serves a public 
purpose, that sufficient controls are in place to ensure that the public purpose is carried 
out and that ensures that the district receives a return benefit [see Op. Atty. Gen. No. 
GA- 0076, 2003]); and 

• Section 21.401 of the Texas Education Code which requires a minimum of 187 days of 
service but allows the commissioner to reduce the number of days of service in the 
event of floods or extreme weather without reducing the educator’s salary. 

 
Following a review of the applicable law and contractual provisions, and the needs of the district 
regarding days of service, a district that wishes to reduce the number of days of required service 
without reducing educators' pay may request that the commissioner authorize such a reduction 
pursuant to Section 21.401(c) of the Texas Education Code. Previously granted waivers of 
missed school days is not an automatic waiver of the number of days of service. However, a 
district that requests a shorter contract term commensurate with the number of days closed from 
the start of school for the 2017-2018 school year through the end of October, 2017 will be 
granted.  Further requests for waiver will be considered on a case-by-case basis. 
 
Districts and charter schools requesting this waiver will need to apply by selecting the ‘Other’ 
waiver type using the TEAL waiver application that is currently used to apply for state waivers.  
Questions related to waivers should be directed to Leah Martin and Ron Rowell, at (512) 463-
5899 or at Leah.Martin@tea.texas.gov or Ronald.Rowell@tea.texas.gov.  
 
Again, we extend our thanks to you for making every effort to provide the greatest amount of 
stability for students and staff while taking the steps necessary to ensure their safety. We have 
every confidence that you will continue to make choices that best serve your students and 
employees. 
 
Sincerely, 
 
 
Mike Morath 
Commissioner  
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INFORMATION 
 

October 16, 2017 
 
 

SUBJECT:  State Assessment Scores  
 

PRESENTED BY:   Cathy L. Lauer, Ph.D. 
     Jane Dwyer 
  
 
 

BACKGROUND INFORMATION 
Dr. Lauer will present to the Board the 2016-17 state assessment scores. 

 

 
 

ADMINISTRATIVE CONSIDERATION 

The Administration will review the information and make a recommendation to the 
Board.  

 
 
 

BOARD ACTION REQUESTED 
Review the information presented and discuss any item(s) requiring clarification. 
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Nixon-Smiley CISD
STAAR Performance Comparison

Compared to (state)

Reading

Met 
Passing 
Standard

Met Passing Standard at: Progress Measure

Approaching 
Grade Level  Grade Level Masters 

Grade Level

0   
Limited 
Growth

1 
Expected 
Growth

2 
Accelerated 

Growth

NA*

Grade 3

2017 58% (72%) 17% (27%) 14% (16%) 27% (29%) NA NA NA NA

2016 86% (74%) 44% 23% 19% NA NA NA NA

Grade 4

2017 72% (70%) 31% (27%) 17% (19%) 24% (24%) 39% 36% 16% 9%

2016 79% (77%) 45% 21% 13% 38% 41% 17% 3%

 Grade 5

2017 63%  (71%) 31%  (26%) 21%  (20%) 11%  (25%) 43% 27% 13% 17%

After 2nd 
Administration 73%  (83%) 40% 23% 11%

2016 64%  (75%) 31% 18% 15% 21% 31% 21% 27%

After 2nd 
Administration 69%  (80%) 36% 18% 15%

*NA for Progress Measure are students that don’t have previous year’s regular STAAR testing outcomes to measure this year’s grade level growth
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Nixon-Smiley CISD
STAAR Performance Comparison

Compared to (state)

Grade 6

2017 55% (67%) 31% (31%) 9% (19%) 9% (17%) 46% 46% 4% 4%

2016 66% (71%) 37% 20% 8% 54% 35% 9% 1%

Grade 7

2017 72% (72%) 46% (32%) 12% (18%) 14% (22%) 39% 42% 16% 2%

2016 72% (72%) 37% 23% 12% 40% 39% 17% 4%

Grade 8

2017 81%  (76%) 35%  (29%) 26%  (25%) 20%  (22%) 24% 53% 15% 9%

After 2nd 
Administration 89%  (86%) 41% 28% 20%

2016 84%  (82%) 39% 30% 15% 16% 58% 19% 6%

After 2nd 
Administration 90%  (85%) 42% 32% 16%

Met 
Passing 
Standard

Met Passing Standard at: Progress Measure

Approaching 
Grade Level  Grade Level Masters 

Grade Level

0   
Limited 
Growth

1 
Expected 
Growth

2 
Accelerated 

Growth

NA*

*NA for Progress Measure are students that don’t have previous year’s regular STAAR testing outcomes to measure this year’s grade level growth
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Nixon-Smiley CISD
STAAR Performance Comparison

Compared to (state)

Eng I

2017 57% (60%) 24% (16%) 32% (36%) 1% (8%) NA NA NA NA

2016 71% (63%) 22% 44% 5% NA NA NA NA

Eng II

2017 57% (62%) 15% (15%) 39% (41%) 3% (6%) 43% 40% 0% 17%

2016 67% (66%) 22% 43% 2% 35% 46% 0% 19%

Met 
Passing 
Standard

Met Passing Standard at: Progress Measure

Approaching 
Grade Level  Grade Level Masters 

Grade Level

0   
Limited 
Growth

1 
Expected 
Growth

2 
Accelerated 

Growth

NA*

*NA for Progress Measure are students that don’t have previous year’s regular STAAR testing outcomes to measure this year’s grade level growth
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Nixon-Smiley CISD
STAAR Performance Comparison

Compared to (state)

Math

Met Passing 
Standard

Met Passing Standard at: Progress Measure

Approaching 
Grade Level  Grade Level Masters 

Grade Level

0   
Limited 
Growth

1 
Expected 
Growth

2 
Accelerated 

Growth

NA*

Grade 3

2017 56% (76%) 29% (28%) 18% (23%) 9% (25%) NA NA NA NA

2016 60% (76%) 38% 21% 1% NA NA NA NA

Grade 4

2017 58% (75%) 26% (29%) 19% (19%) 13% (27%) 30% 42% 18% 9%

2016 62% (74%) 44% 13% 5% 64% 30% 3% 3%

 Grade 5

2017 75%  (81%) 55%  (33%) 19%  (24%) 1%  (24%) 23% 45% 16% 16%

After 2nd 
Administration 84%  (88%) 63% 20% 1%

2016 63%  (79%) 45% 11% 7% 28% 40% 4% 27%

After 2nd 
Administration 81%  (85%) 63% 11% 7%

*NA for Progress Measure are students that don’t have previous year’s regular STAAR testing outcomes to measure this year’s grade level growth
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Nixon-Smiley CISD
STAAR Performance Comparison

Compared to (state)

Grade 6

2017 68% (75%) 40% (34%) 19% (24%) 9% (17%) 39% 54% 3% 4%

2016 63% (74%) 36% 21% 6% 50% 44% 5% 1%

Grade 7

2017 59% (68%) 37% (30%) 16% (22%) 6% (16%) 48% 48% 1% 2%

2016 55% (71%) 33% 17% 5% 41% 51% 5% 2%

 Grade 8

2017 68%  (74%) 51%  (31%) 12%  (21%) 5%  (12%) 27% 54% 8% 11%

After 2nd 
Administration 86%  (87%) 67% 14% 5%

2016 76%  (73%) 47% 29% 0% 8% 73% 14% 4%

After 2nd 
Administration 90%  (80%) 61% 29% 0%

Met Passing 
Standard

Met Passing Standard at: Progress Measure

Approaching 
Grade Level  Grade Level Masters 

Grade Level

0   
Limited 
Growth

1 
Expected 
Growth

2 
Accelerated 

Growth

NA*

*NA for Progress Measure are students that don’t have previous year’s regular STAAR testing outcomes to measure this year’s grade level growth
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Nixon-Smiley CISD
STAAR Performance Comparison

Compared to (state)

Algebra I

2017 80% (82%) 55% (32%) 25% (23%) 0% (27%) 66% 21% 0% 13%

2016 85% (81%) 56% 22% 7% 57% 25% 7% 11%

Met Passing 
Standard

Met Passing Standard at: Progress Measure

Approaching 
Grade Level  Grade Level Masters 

Grade Level

0   
Limited 
Growth

1 
Expected 
Growth

2 
Accelerated 

Growth

NA*

*NA for Progress Measure are students that don’t have previous year’s regular STAAR testing outcomes to measure this year’s grade level growth
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Nixon-Smiley CISD
STAAR Performance Comparison

Compared to (state)

Science

Met Passing 
Standard

Met Passing Standard at: Progress Measure

Approaching 
Grade Level  Grade Level Masters 

Grade Level

0   
Limited 
Growth

1 
Expected 
Growth

2 
Accelerated 

Growth

NA*

Grade 5

2017 43% (73%) 29% (32%) 7% (24%) 7% (17%) NA NA NA NA

2016 58% (75%) 47% 9% 2% NA NA NA NA

Grade 8

2017 56% (74%) 31% (28%) 20% (28%) 5% (18%) NA NA NA NA

2016 63% (76%) 35% 23% 5% NA NA NA NA

Biology

2017 91% (85%) 66% (26%) 24% (38%) 1% (21%) NA NA NA NA

2016 96% (91%) 71% 24% 1% NA NA NA NA

*NA for Progress Measure are students that don’t have previous year’s regular STAAR testing outcomes to measure this year’s grade level growth
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Nixon-Smiley CISD
STAAR Performance Comparison

Compared to (state)

Writing

Met Passing 
Standard

Met Passing Standard at: Progress Measure

Approaching 
Grade Level  Grade Level Masters 

Grade Level

0   
Limited 
Growth

1 
Expected 
Growth

2 
Accelerated 

Growth

NA*

Grade 4

2017 79% (63%) 36% (31%) 29% (22%) 14% (10%) NA NA NA NA

2016 71% (69%) 39% 25% 7% NA NA NA NA

Grade 7

2017 66% (68%) 40% (31%) 19% (26%) 7% (11%) NA NA NA NA

2016 65% (70%) 36% 25% 4% NA NA NA NA

*NA for Progress Measure are students that don’t have previous year’s regular STAAR testing outcomes to measure this year’s grade level growth
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Nixon-Smiley CISD
STAAR Performance Comparison

Compared to (state)

Social Studies

Met Passing 
Standard

Met Passing Standard at: Progress Measure

Approaching 
Grade Level  Grade Level Masters 

Grade Level

0   
Limited 
Growth

1 
Expected 
Growth

2 
Accelerated 

Growth

NA*

Grade 8

2017 80% (62%) 37% (31%) 19% (13%) 24% (18%) NA NA NA NA

2016 85% (65%) 42% 16% 27% NA NA NA NA

USH

2017 86% (92%) 35% (25%) 36% (30%) 15% (37%) NA NA NA NA

2016 92% (94%) 42% 38% 12% NA NA NA NA

*NA for Progress Measure are students that don’t have previous year’s regular STAAR testing outcomes to measure this year’s grade level growth
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INFORMATION 
 

October 16, 2017 

 

 
SUBJECT:  Texas English Languages Proficiency Assessment System (TELPAS) 

 

 
PRESENTED BY:  Cathy L. Lauer, Ph.D. 

   Jane Dwyer 

 
       

 

 
BACKGROUND INFORMATION  

 

The TELPAS reading test for English language learners (ELLs) in grades 2-12 were 

implemented in spring 2010. Only raw scores were reported to districts in spring 
2010. This performance was used to establish the proficiency level cut points for the 

new assessments. The proficiency level ratings for grades 2-12 reading as well as 

ratings for each language domain composite ratings and comprehension scores were 
received by the District in May. 

 

 
 

ADMINISTRATIVE CONSIDERATION 

The Administration will review the information. 
 

 

 
BOARD ACTION REQUESTED 

 

Review the information presented and discuss any item(s) requiring clarification. 
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Texas English Language Proficiency Assessment System (TELPAS)
Summary Report

2017

TELPAS Composite Rating
(includes listening, speaking, reading, and writing)

Grade 
Level

Number of 
Students Rated

Students Scoring
Advanced or 

Advanced High

Students 
Progressing One 
Proficiency Level

Students 
Progressing Two 

Proficiency Levels

K 17 2 N/A N/A

1 15 1 7 0

2 21 10 1 0

3 17 10 4 0

4 16 14 4 1

5 10 10 3 0

6 12 11 4 0

7 7 6 2 0

8 6 5 1 1

9 6 3 1 0

10 8 7 1 0

11 5 5 3 0

12 7 7 2 0

Totals 147 (145) 90 (108) 33 (50) 2 (3)

Numbers in (parenthesis) are from May 2016 TELPAS for comparative purposes

• Percent of Nixon-Smiley ELL students rated at Advanced High = 29% (34%)

• Percent of Nixon-Smiley ELL students rated Advanced/Advanced High = 61% (74%)

• Percent of Nixon-Smiley ELL students progressing in proficiency levels = 24% (37%)

• Students currently rated at one proficiency level lower than 2016 rating = 16 (11)
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INFORMATION 
 

October 16, 2017 
 
 

SUBJECT:  Special Programs Update 
 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 
    Jane Dwyer 

 
       
 
 

BACKGROUND INFORMATION  
The district has many special programs in operation.  Ms. Dwyer coordinates the 

504, Dyslexia, ESL and GT programs for the district. 

 
 

 

ADMINISTRATIVE CONSIDERATION 

The Administration wants to keep the Board informed about special programs. 
 

 

 
BOARD ACTION REQUESTED 

 

Hear the information presented and ask for additional information as necessary. 
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Special Program Summary 
10/16/17 

 

Gifted and Talented Program 

CAMPUS STUDENTS ACTIVITIES MEET STAFF  

Elementary 25 First Semester: 

Veteran’s Day – Nov. 

11 

Second Semester: 

Spring into Science 

Family Night – TBD 

UT Explore Field 

Trip 

UIL Meet 

Served in the 

classroom by a 

teacher with 30 

hours of G/T 

training. Teachers 

include GT 

activities in their 

lesson plans. GT 

students are 

clustered so 

teachers can 

easily group them 

for extended 

instruction. 

Courtney Bunch 

Russell Camacho 

Jenna DuBose 

Amy Lynn 

Amber Worley 

 

Middle School 36 Five project-based 

units of study will be 

completed throughout 

the year.  The units 

will be chosen based 

on the Interest 

Inventories given to 

the student by their 

teachers. One unit of 

study will center 

around iFly, a STEM 

(Science, 

Technology, 

Engineering, Math) 

program that uses a 

state-of-the-art 

vertical wind tunnel 

to inspire and educate 

students. 

Meet a minimum 

of 3 times a week 

in pull out classes 

during tutorial 

time. 

Tabitha Miller 

Tasha Janicek 

 

High School 20 First semester and 

second semester: 

Science Olympiad 

Wells Fargo College 

Thinking 

Khan Academy 

 

Honors Committee 

will discuss GT 

instruction/curriculum 

and lesson planning. 

 

Meet 5 days a 

week during 

tutorials. 

Students are also 

serviced in the 

classroom. 

 

Meet 4 times per 

year.  

Maria Jimenez 

Gracie Pooley 

James Watkins 

 

 

 

 

Honors 

Committee – S. 

Jones, P. Stone, L. 

Sikes, M. 

Jimenez, & L. 

VanGundy 

Total Identified      70  

   

    

42 staff members have received the 30 hour Gifted and Talented training.   
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504 Program 

CAMPUS STUDENTS STAFF 

Elementary 30            Lee Ann Caraway 

Middle School 44            Darby Clardy 

High School 29            Trey Alexander 

Total                           93 

 

Students are served in the general education classroom with individual accommodation plans if needed. 

 

 

 

 

 

 

 

 

Dyslexia Program  

CAMPUS STUDENTS PROGRAM STAFF 

Elementary 23 Reading Horizons Ashley Wynne 

Middle School 26 Reading Horizons Shelly Trammell 

Sheri Wuest 

High School 10 Monitor Wendy Fuller 

Total                     59 

 

All elementary teachers have received Reading Horizons training. 

 

 

 

 

 

 

 

ESL (English as a Second Language)  

CAMPUS STUDENTS MONITOR PARENT 

DENIALS 

SPECIAL 

EDUCATION 
STAFF 

Elementary 121 4 3 18 Classroom 

teachers 

Middle School 54 18 0 3 Marisol 

Contreras 

High School 31  6 1 9 Marisol 

Contreras 

Total                                  164                          19                        3                         22 

 

Elementary students are served in their classrooms with ESL certified teachers. 

Middle school students are served by ESL certified teacher or ESL teaching assistant providing support in 

their classrooms. Newcomers (recent immigrants) or students who need extra assistance receive additional 

language and literacy instruction in an ESL Language Support class or during tutorials.  

High school students are served by ESL certified teachers in some of the content area classrooms and/or by 

an ESL certified teacher using a book study approach for additional language and literacy instruction 

during tutorials.  

 

 

46 staff members in the District are ESL certified / one teacher with a bilingual certification. 
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ACTION 
 

October 16, 2017 
 
 

SUBJECT:    School Health Advisory Council (SHAC) 
 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 
  

 
 
 

BACKGROUND INFORMATION 
According to new health requirements for the 2012-2013 school year, the school 

health advisory council (SHAC) must report directly to the school board at least 

once annually with detailed account of activities and recommendations. 
 

 

 
ADMINISTRATIVE CONSIDERATION  

The Administration will review the information and make a recommendation to the 

Board.  
 

The list of 2017-2018 SHAC committee members are attached. 

 

 
 

BOARD ACTION REQUESTED 

 
Review the information presented and discuss any item(s) requiring clarification. 

 

 
MOTION: “I move that the board approve the 2017-2018 SHAC committee 

members as presented.” 

 
 

Approve/Disapprove 

 
Motion                                                     Second                                     Results                 
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SHAC -- School Health Advisory Council for 2017-2018 

 

Co-Chairs Lisa Brown -- District 
Michelle Mills-- Parent 

Parents Michelle Mills 
Vanessa Dyer 
Nicole Roberts 
Maria Esparza 
Jen Garza 
Brandi Johnson 
Miranda Fuller 
 
 
 

Teachers/Employees Glenda Kessler Marisol Contreras 
Phyllis Stone Tai Apisa 
Gracie Pooley Megan Martinez 
Susan Williams Roxanne Villasana 
Gregg Miller Kristal Contreras 
Tasha Janicek Russell Camacho 
Pam Harvey 
 

Community Members Michele Etzler - Nurse, Department of State Health Services 
Tanya Torres - Norma’s House Child Advocacy Center (Gonzales County) 
 

District Admin Dr. Cathy Lauer Darby Clardy 
Jane Dwyer Lundy Atkins 
Sandra Whiteker Shea Sultemeier 
Dr. Wendy Fuller Ann Pennell 
Trey Alexander Michael Duffek  
Jaci Trammell Chris Tassos 
Anita Van Auken Carlton McKinney 
Jeremy Gordon 

 
 

District Support Staff Lora Torres 
Marlinda McKinney 

 Melissa Warzecha 
Jennifer Johnson 
Tiffany Yates 
 

 

Updated 9/27/2017 
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ACTION 
 
October 16, 2017 
 

 
SUBJECT:   Approval of Innovative Course (General Employability Skills) 
 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 
    Michael Duffek 
 

       
BACKGROUND INFORMATION  
This innovative CTE elective counts in all 3 CTE related endorsements & will fit in our 

coherent sequences. By law, our level 3 students must have a course that addresses 
communication, social skills & such which have always been taught as a local elective 
that doesn't count toward graduation credit. By using this new course, students will gain 
state approved credit & we get CTE funding. The course is already approved through TEA 

so the next step is for our Board to approve that we add it to our course list.  
 
Title 37 chapter 348 

348.110. Curriculum. (a) Required Courses. At a minimum, the JJAEP shall provide the 
following required courses at the JJAEP: (1) English language arts; (2) mathematics; 
(3) social studies; (4) science; (5) high school equivalency program (GED); (6) self-

discipline which may be integrated into the program and may include formal instruction 
in social skill, drug awareness, anger management, impulse control and cognitive skills; 
and (7) physical fitness  

(b) Recommended Courses. The following courses are recommended to be provided to all 
students in attendance at the JJAEP: (1) behavior skills; (2) ROTC; (3) vocational training; 
and (4) other electives. (c) Curriculum Development. Programs shall have a strong 

accelerated component to their instruction for all required areas of instruction.  
 
 
ADMINISTRATIVE CONSIDERATION  

The Administration will review the information and make a recommendation to the Board. 
  
 

BOARD ACTION REQUESTED 
Review the information presented and discuss any item(s) requiring clarification. 
 

MOTION: “I move that the board approve the Innovative Course approved by TEA to use 
as our social skills class at DAEP and at the high school campus.  This CTE class will 

also provide funding for our district.”  
 
 

Motion                                           Second                                   Results                   
  
Approve/Disapprove 
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Page 1 

Approved Innovative Course 

Course:  General Employability Skills      
PEIMS Code: available March 1 
Abbreviation: GEMPLS 
Grade Level(s): 9-12  
Number of Credits: 1.0 

 

Course description: 

This course provides students with knowledge of the prerequisite skills for general employment as well as 
the means of obtaining those skills. Employability skills include fundamentals of maintenance of personal 
appearance and grooming. The course also includes the knowledge, skills, and attitudes that allow 
employees to get along with their co-workers, make important work-related decisions, and become strong 
members of the work team. Discovering job possibilities that link skills, abilities, interests, values, needs, 
and work environment preferences is a part of the process of obtaining employability skills and abilities 
and is experiential learning that takes place over time. 
 
This course is designed to guide students in obtaining the knowledge and the needed employability skills 
that are transferable among a variety of jobs and careers and are considered essential in any 
employment situation. Students will learn and apply basic knowledge of what is expected in the 
workplace. 

Essential knowledge and skills:  

(a) Introduction 

(b) It is crucial for students to acquire general employability skills as a part of their educational 
foundation before they can be successful in career development and CTE courses that have been 
designed to prepare high school students for the workplace. This course is designed to educate 
students on the skills that are considered essential in any employment situation, including personal 
appearance, job-related social skills, working as a member of a team, organization, and work ethic. 
Students learn and apply basic knowledge of what is expected in the workplace to prepare for 
future career success.  

(c) Knowledge and skills 

(1) The student demonstrates general employability skills by maintaining basic requirements of 
personal health, hygiene, and grooming. The student is expected to: 

(A) evaluate the importance of grooming, hygiene, and appearance in personal and 
professional settings; 

(B) select and maintain clothing to maximize appearance for a variety of possible 
employment experiences; and 

(C) evaluate the effects of a balanced diet on health, appearance, and effective job 
performance. 
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(2) The student demonstrates social interaction skills necessary for personal and career 
success. The student is expected to: 

(A) demonstrate conventional social behaviors when interacting with peers and 
adults in work-based scenarios by: 

(i) using appropriate greetings; 

(ii) saying please and thank you; 

(iii) giving and receiving compliments; 

(iv) giving and receiving apologies; 

(v) accepting consequences for actions and learning from mistakes; 

(vi) differentiating between interactions at work and outside of work; 

(vii) accepting feedback concerning various job behaviors; and 

(B) practice social skills in work-based scenarios by: 

(i) working effectively under different styles of supervision; 

(ii) working cooperatively as a member of a team; 

(iii) working effectively with people who have different personalities; 

(iv) helping others when asked or without being asked; and 

(v) demonstrating appropriate interactions with authority figures.  

(3) The student demonstrates personal characteristics that will result in success in the 
workplace. The student is expected to: 

(A) apply effective management skills, such as time management and organization, 
to facilitate task completion; 

(B) use specific verbal and written language to communicate needs and ideas; 

(C) apply problem-solving strategies for effective decision making; 

(D) practice strategies for negotiation and conflict resolution; 

(E) demonstrate effective communication skills including verbal, non-verbal, written, 
and electronic; 

(F) set long-term goals and short-term objectives for personal growth; and 

(G) apply stress management techniques. 

(4) The student demonstrates employability skills for success in a variety of job settings. The 
student is expected to: 

(A) evaluate interests, abilities, values, and work environment preferences related to 
career choices; 

(B) identify expectations of employers such as having a positive attitude, self-
reliance, staying on task, being punctual, and displaying initiative; 

(C) set long-term goals, short-term objectives, and develop action plans related to 
professional growth; 

(D) exhibit general employability skills such as regular attendance, team member 
contributions, and timely task completion; 
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(E) practice the development of positive interpersonal skills in the workplace through 
role-play; and  

(F) demonstrate appropriate self-advocacy skills. 

(5) The student explores the Career Clusters as defined by the U.S. Department of Education. 
The student is expected to: 

(A) identify at least two Career Clusters that correlate to the results of career interest 
and aptitude assessments; 

(B) conduct in-depth studies of one or more Career Clusters of interest to determine 
career opportunities in that cluster; 

(C) analyze employability skills found in employment advertisements and databases 
such as Help Wanted Online in the individual career areas of  interest; 

(D) present an analysis of employability skill findings related to personal career 
interests; 

(E) research and present on current topics in employability skills using human 
resources publications and other sources of scholarly and professional material;  

(F) identify academic and technical high school courses related to career choices of 
interest to the student; 

(G) compare the educational requirements for careers of personal interest; and  

(H) create and present an individualized plan of study for at least one career, 
including the results of personal, financial, and career planning resources, such 
as Reality Check. 

(6) The student explores topics related to job searches and interviews. The student is 
expected to: 

(A) experiment with the various modes by which a thorough job search can be 
conducted; 

(B) identify the different types of employment interviews that are possible; 

(C) practice possible answers to anticipated questions asked at interviews; 

(D) demonstrate understanding of the components of interviews including before, 
during, and after the interview, such as preparation/research, initial interview 
questions, employers’ expectations, and listening and responding; and 

(E) engage in successful interview strategies through various activities, such as role 
playing, practice interviews, demonstrations, and evaluations of sample interview 
case studies. 

(7) The student demonstrates an understanding of the transition to new employment. The 
student is expected to: 

(A) describe the purpose and importance of new employee orientation; 

(B) describe how group initiation may occur in the workplace; 

(C) discuss employee benefits, such as pay and health insurance;  

(D) explain the purpose of a new employee introductory period; 
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(E) describe the need to understand jargon, language, and vocabulary particular to a 
position; 

(F) research the kinds of policies and procedures typically found in a workplace; 

(G) interpret organizational charts; 

(H) compare various work styles and settings such as working alone versus working 
collaboratively; working indoors versus working outdoors; or being a team lead 
versus a team member; 

(I) define and explain the various emotions that may accompany new or initial 
employment, such as feeling overwhelmed, lonely, anxious, dependent, excited, 
and/or motivated; and 

(J) research and present on various topics related to work/life balance. 

Description of specific student needs this course is designed to meet: 

Employability skills are those foundational skills necessary for obtaining, keeping, and succeeding in a job. 
Many students require purposefully structured experiences and instruction to guide them in understanding 
their own capabilities, their options, the adaptations they will need to make in the process of accommodating 
the new world of work to their personal and academic habits, values, and beliefs, and the general 
employability skills they need to be successful in the workplace. These skills encompass personal 
appearance, social skills, teamwork, dependability, organization, and work ethic. The ability to acquire and 
maintain employment relies heavily on the general employability knowledge and skills students learn in this 
course. 

Major resources and materials:  

 
Teaching Social Skills to Youth: A Step-by-Step Guide to 182 Basic to Complex Skills Plus 
Helpful Teaching Techniques, 2nd Edition.  

This guide features step-by-step component behaviors for 182 social skills – from basic 
to complex. Each skill has been task analyzed into its essential behavioral elements. 
Most of the steps in these skills will require additional discussion led by the teacher. 
 

Dowd, T., & Tierney, J. (2005). Teaching social skills to youth: A step-by-step guide to 182 basic 
to complex skills plus helpful teaching techniques, (2nd Edition). Boys Town, Nebraska: 
Boys Town Press. 

 
 
Top Ten Tips for Work Readiness 

This resource is a series of five CDs that provide work readiness lesson plans in a 
simple format of easy-to-use tips. Top Ten Tips for Work Readiness comprehensively 
covers the most important attributes for beginning and growing in a career. Each CD 
covers one major area of work readiness: The Job Search; Employability Skills; 
Business Skills; Communicating Effectively; and Business Etiquette. Each lesson gives 
ten tips with supporting information, a true/false evaluation, and an instructor’s guide that 
contains suggestions for implementation. 
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Career Solutions Publishing (2014). Top ten tips for work readiness, (2nd Edition). Berwyn, PA: 

Career Solutions Publishing. 
 
Life Skills Health – Pearson/AGS Globe 

This textbook addresses the health issues and related decisions encountered by 
teenagers. Short, concise lessons hold students’ interest. This resource allows students 
who read below grade level access to grade-level information by providing simple 
sentence structure and assistance with difficult vocabulary. 
 

Pearson Education, (2007). Life skills health, (Chapter 6). Shoreview, MN: Pearson Education, 
Inc. publishing as Pearson AGS Globe. 

 
 
Job-Related Social Skills 

The purpose of this curriculum is to teach social skills that will increase the opportunity 
for job success by providing instruction for 18 job-related social skills. The skill sequence 
is ordered from simple to complex, and the resource provides systematic instruction and 
repeated practice and feedback to the learner. Job Related Social Skills contains 
scripted lessons for the facilitation of group or individual lessons. 
 

Lund, K. A. and Montague, M. (2009). Job-related social skills: a curriculum for adolescents with 
special needs. Reston, VA: Exceptional Innovations, Inc. 
 

 
 
The Transitions Curriculum 

This curriculum is written in three volumes: Personal Management, Career Management, 
and Life Management. It was created for at risk students, and contains approximately 
300 lessons with topics that will motivate students. The resource also has a number of 
hands-on activities. Each volume comes with a CD that contains a complete set of 
student handouts. 
 

Fulton, L. and Silva, R. (2013). The transitions curriculum, (3rd Edition). Santa Barbara, CA: 
James Stanfield Co. 
 

 
Social Skills Lessons and Activities for Grades 7-12 

This curriculum is designed to teach crucial social skills by presenting them in a 
structured format and reinforcing them through role-play (rehearsal), practice, and 
independent use. Fifty-one lessons are included, addressing a variety of social skills, 
based on the belief that learning should be sequential and linked to community goals.  
 

Began, R. W. (Ed.) (1996). Social skills & activities for grades 7-12:  A ready-to-use curriculum 
based on real-life situations to help you build children’s self-esteem, self-control, respect 
for the rights of others, and a sense of responsibility for one’s own actions. San 
Francisco, CA: Jossey-Bass Publishers.  
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"Texas Reality Check." Texas Reality Check | Home. N.p., n.d. Web. 03 Jan. 2017. 

 
"The Conference Board Help Wanted OnLine®." The Conference Board Help Wanted OnLine®. 
N.p., n.d. Web. 03 Jan. 2017. 

Recommended course activities: 

Activities – Sample lesson topics for each of the following skills: 
 
1. General employability prerequisite skills 

• Appropriate hygiene and grooming 
• Appropriate clothing selection for the job 

2. Social interaction skills 
• With peers 
• With adults 

3. Skills for personal success 
• Personal management skills 
• Problem-solving skills 
• Conflict resolution and negotiation 
• Effective communication 
• Stress management  
• Setting goals and objectives 

4. Employability skills 
• Self-reliance 
• Flexibility 
• Honesty  
• Dependability 
• Punctuality 
• Attendance 
• Safety  
• Teamwork 
• Leadership  
• Continued learning 
• Task completion 

 
 
Sample activities: 
 
1. Organizational skills and practices  
2. Choosing appropriate clothing for work and interviews 

Suggested methods for evaluating student outcomes: 

• Teacher observations and data collection to determine knowledge and skills 
acquisition through summative and formative evaluations, such as classroom 
discussions, presentations, quizzes, and exams 

• Lesson evaluations - student demonstrates and practices:  
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o appropriate social interaction skills; 
o work-related social skills; 
o personal skills for success in the workplace; and 
o employability skills in a variety of job settings. 

Teacher qualifications: 

An assignment for General Employability Skills, Grades 9-12, is allowed with any vocational or career and 
technical education (CTE) classroom teaching certificate or one of the following certificates: 

• Teacher of Students with Visual Impairments, Grades EC-12  

• Special Education, Grades EC-12. 

Additional information:  
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ACTION 
 

October 16, 2017 

 

 
SUBJECT:  2017 Tax Roll 

 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 

 

       
 

 

BACKGROUND INFORMATION  

On August 9, 1988, Nixon-Smiley CISD contracted with the Gonzales County Tax 

Assessor and Collector to collect taxes for the Nixon-Smiley school district. 
  

 

 

ADMINISTRATIVE CONSIDERATION 

Crystal Cedillo, Gonzales County Tax Assessor and Collector, has submitted the 
2017 tax roll for the district. 

 

 

 

BOARD ACTION REQUESTED 
 

Review the information presented and discuss any item(s) requiring clarification. 

 

MOTION: "I move that the Board approve the 2017 tax roll as submitted by 

Crystal Cedillo, Gonzales County Tax Assessor and Collector." 
 

 

 

Motion                                                     Second                                     Result           
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INFORMATION 
 

October 16, 2017 

 

 
SUBJECT:  Employment Considerations 

 

PRESENTED BY:  Cathy L. Lauer, Ph.D. 
 

       

 
 

BACKGROUND INFORMATION  

Board Policy pages DAB (LOCAL), DC, DC (LOCAL), DD (LOCAL), DDA, and DDA 
(LOCAL) outline hiring professional personnel. Board Policy pages DOAA and DOAA 

(LOCAL) outline policy regarding professional employees' resignations. 

 

 
 

ADMINISTRATIVE CONSIDERATION 

The Administration receives applications from individuals who are seeking 
employment in the District. The superintendent and principals check references of 

prospective employees and conduct interviews with applicants. Based on the 

references and interviews, recommendations are made to the Board. 
 

1. Daniel Brumley – Bus Driver 

  
   

Employee resignations received by the Administration are also presented to the Board 

for consideration. 
 

1. Angelo Riojas  – Maintenance 

 

   
BOARD ACTION REQUESTED 

That the Board hear the report, discuss item(s) requiring clarification and provide 

guidance and direction for the Administration. 
 

98



99



100


	Cover
	Agenda
	Establish quorum, call to order
	Student recognition
	Student Recognition.rtf

	Public Hearing - School FIRST
	School FIRST Hearing.doc
	Schools First ltr and ratings 2017.pdf
	Copy of 2016-17 Financial Management Report - Nixon-Smiley CISD.xls
	Overview of School FIRST (Financial Integrity Rating System of Texas)
	Nixon-Smiley CISD District Rating
	Public comments on the Report

	Consider Designation as District of Innovation
	CONSIDER DESIGNATION AS DISTRICT OF INNOVATION.doc
	District of Innovation Steps.pdf
	RESOLUTION DISTRICT OF INNOVATION 2.docx

	Public Hearing - District of Innovation
	District of Innovation hearing.rtf

	Appoint District of Innovation planning committee  
	Appoint District of Innovation Planning Committee.doc

	Citizen's communication
	CITIZEN.doc

	Superintendent's reports / consent agenda
	Consent Agenda.rtf
	Financial reports
	Finance.pdf

	Tax collector's report
	sns tac rpt.pdf

	Minutes for previous board meeting
	minutes 9 11 2017.rtf

	Cafeteria report
	Cafet report.pdf

	ADA
	ADA Report September (4).doc

	Calendar of events
	Cafeteria scores a perfect 100
	Nixon Smiley Middle and High School.pdf
	Nixon Smiley Elementary School.pdf

	Basketball schedules
	17-18 MENS BASKETBALL SCHEDULE (1).doc
	LADYMUSTANGS2017-2018-2.docx
	2017-18 MS_Boys_Basketball_Schedule[1].doc
	2017-18 MS_Girls_Basketball_Schedule[1].doc



	Waiver staff day - Hurricane Harvey
	Waiver Staff day for educators.doc
	Hurricane Harvey Waiver 187 day CJ2 Letterhead.pdf

	State Assessment Scores 
	state accessment scores 2017.rtf
	Comparison 2017 with 2nd Admin PDF.pdf

	Texas English Language Proficiency Assessment System (TELPAS)
	TELPAS.doc
	TELPAS Admin Summary Report 2017 PDF.pdf

	Special programs update
	Special Programs Update.rtf
	Special Program Summary Oct 17.doc

	School Health Advisory Council (SHAC) 2017-18
	SHAC.doc
	SHAC Committee 2017-2018.pdf

	Approval of Innovative Course (General Employability Skills)
	Approval of Innovative Course.doc
	DAEP Course.pdf

	Approve the 2017 tax roll
	Approve Tax Roll.rtf

	Employment reviews
	EMPCONSI.doc
	Emp Resign Riojas.pdf
	Emp Hire D Brumley.pdf

	Adjourn

