STUART PUBLIC SCHOOLS

TITLE IX NONDISCRIMINATION

The Stuart Board of Education is committed to a policy of nondiscrimination in relation to race, color, religion, sex,
age, national origin, alienage, handicap, or veteran status. This policy will prevail in all matters concerning staff,
avents, students, the public, employment, admissions, financial aid, educational programs and services, facilities
access, and individuals, companies, and firms with whom the board does business. Racial discrimination shall
include racial slurs or other demeaning remarks concerning ancther person's race, ancestry, or country of origin and
directed toward an employee, a student or a visitor.

The board directs the superintendent of schools to prepare necessaryrules, regulations, and procedures to insure
that alt local, state, and federal laws, regulations, and guidelines are followed.

The following statement will be included in zll course announcements, bulletins disseminated to all students,
materials used for recruiting or describing programs and training, application or enrollment forms, brochures, and
catalogs:

"The Stuart Board of Education does not discriminate on the basis of disability, race, color,
religion, national origin, sex, age, or veteran status.” -

When an open forum Is ereated whereby non-curricular groups are allowed to meet on school premises, alt
designated youth groups will have equal access.

Inguiries concerning application of this policy may be referred to the building Principzl, Chance Chapman,
wha is the Title IX/504/ADA Compliance Coordinator.

Stuart Public School 8837 4th Street

(918) 546-2627, ext 108 Stuart, OK 74570

REFERENCE: Oklahoma Constitution, Articte 1, Section 6
Title 6, Title 7, Civil Rights Act of 1964 as amended by the Equal Employment Opportunity Act of
1972
Executive Order 11246, as amended by Executive Order 11375
Equal Pay Act, as amended by the Education Amendments of 1972
Rehabilitation Act of 1973, §504
Education for All Handicapped Children Act of 1975
Immigration Reform and Control Act of 1986
Americans With Disabilities Act of 1990, 42 U.S.C. §12101
Individuals With Disabilities Education Act, 20 USC §1400, et seq.

Revision Date(s): 4/8/93, 4/27/83, 12/20/94,
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STUART PUBLIC'SCHOOLS

DISCRIMINATION COMPLAINT FORM

Title 1X/504/A0A Coordinator - High SchoolPrincipal
Alternate Coordinator - Superintendent

Name of Grievant

Address/Telephone #

DATE OF ALLEGED VIOLATION:

NATURE OF ALLEGED VIOLATION:

NAMES OF PERSONS RESPONSIBLE:

REQUESTED ACTION:

Date Complaint Filed With Coordinator:
Please use reverse of this form or attach additional sheets if necessary.

{Complaint must be submitted within 30 days of alleged violation.}

Revislon Dotefs): 4/27/93
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GRIEVANCE PROCEDURE
GENDER DISCRIMINATION

It is the policy of the Board of Education that the superintendent shall serve as Title IX coordinator for this school
district. The superintendent shall direct the implementing of educational amendments and regulations as it pertains to
prohibition of gender discrimination in education, and shall prepare a regulation govemning gender discrimination
grievance procedures.

The board shall appoint on a periodic basis a gender discrimination grievance committee which shall consist of an
administrator, a parent, and a member of the certified teaching staff.

Title IX Committee  Phone (918) 546-2627 then the ext. listed below for each person.
Coordinator: Chance Chapman, Principal Ext. 108

Investigator: Dawn Blasengame, Counselor, Ext. 111

Decision Makers: Tracy Blasengame, Superintendent, Ext. 102
Ronna Haney, Elementary School, Ext. 121
Abby Babb, High School, Ext. 132

Adoption Date: 7/19/2021 |\ Reviston Date(s): 736198 , Page 1 of 1




NONDISCRIMINATION
'(REGULATIONS)

In accordance with the policy of the board of education, the following regulations shall apply to insure that all local,
state, and federal laws, regulations, and guidelines are followed.

Q_B_] Iem!

In order for the school district to continue to receive federal financial assistance, it must comply with Title IX and the
regulations promulgated through the U.S, Department of Health, Education and Welfare by the Department's Office
for Civil Rights interpreting Title IX. If any program or activity of this district fuils to comply with Title EX, or the
federal administrative regulations implementing Title DX, public hearings would be held by the federal government
which could result in the termination of federal funding of this district.

In addition to these sanctions, however, the board of education is of the general view that discrimination on the basis
of gender in any education program or a.ctlv:ty of thls dlslnct is not to be penmtted o_egt where necessary to M
zcifi that d ntial equali funda; : =

ents or employvees of this district, Aecordmgly, employees of this district arerequu‘ed by these regulauons to eomply

with these provisions in relation to any rule or regulation adopted by the board of education of this district and to any
state and federal laws applicable to this district.

Application to Specific Education Programs and Activities

This prohibition against action by employees or other persons acting in the name and on the behalf of this district
which bases any exclusion from participation in, denial of benefits from, or discrimination in, any educational program
ar activity because of the gender of a student or employee applies to all education programs and activities conducted
by this district including, but not limited to, the following:

1.  Educational Programs

A. Course Offerings--Applies to all course offerings, except with respect to physical education classes and
activities at the elementary and secondary school levels. The following are not prohibited:

1. Grouping of students in physmal education classes and activities by ability as assessed by objective
standards of individual performance developed and applied without regard to gender;

Separation of students by gender within physical education classes or activities during participation in
wrestling, boxing, rugby, ice hockey, football, basketball, and other body contact sports;

Separation of students by gender in classes dealing exclusively with human sexuality; and

Separation of persons based on vocal range or quality even though such separation may result in
chorus or choruses of one or predominantly one gender,
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NONDISCRIMINATION, REGULATIONS (Cont.)

B.

Athletics—Applies to all athletic programs or activities, except that separate teams for members of each
gender may be operated:

1. 'When the sport involved is a contact sport; or

2. Where selection for the separate teams is based upon competitive skill, provided that where there is
no such team for the excluded gender, members of the excluded gender must be allowed to tryout for
the team unless the sport involved is a contact sport, as defined above.

Equal athletic opportunity shall be provided for members of both genders, including equal provision for
equipment, supplies, ceaching, facilities, services, and publicity, except that unequal aggregate expendi-
ture of funds for members of each gender or male and female teams will not in or of itself constitute a
violation of these regulations,

. Counseling—Applies to all counseling and guidance activities at the elementary and secondary school

D.

levels.

Textbooks--Nothing in these regulations shall be interpreted as requiring or prohibiting or abridging in any
way the use of particular textbooks or curricular materials,

Other Activities or Facilities

A,

Financial Assistance--Applies to offering scholarship or other aid or assisting non-school organizations in
the offering of scholarships or other aid to students of this district.

. Employment Assistance—Applies to ali efforts to place students in employment. The district shali, as part

of any employment assistance program for students, ensure that all employment opportunities are made
available without discrimination on the basis of gender and refuse participation in its student employment
program to employers who would practice such discrimination.

. Health and Insurance--Applies to all health or insurance policies offered to students but does not prohibit

benefits or services which may be used by a different proportion of students of one gender than of the
other, including family planning. If full coverage is provided, such coverage must include gynecological
care.

. Housing--Nothing in these regulations shall be interpreted as prohibiting the separation of students by

gender in housing for field trips or other reasons, ‘Such separate housing must be comparable in quality
and availability, : . :

. Toilet, Locker, and Shower Facilities—Separate toilet, locker, and shower facilities may be provided on the

basis of gender. Such facilities shall be comparable to similar facilities provided for students of the other
gender.
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NONDISCRIMINATION, REGULATIONS (Cont.)

No rule on marital, family, or parental status that treats one gender different from the other shall be applied or
enforced.

District Employinent Activities

Applies to all aspects of the district's employment programs, including but not limited to, recruitment, adver-
tising, process of application for employment, promotion, granting of tenure, termination, layoffs, wages, job
assignments, leaves of absence of all types, fringe benefits, training programs, employer-sponsored programs,
including social or recreational programs and any other term, condition, or privilege of employment. -
Specifically, the following personnel employment practices are prohibited:

A, Tests-—~Administration of any test or other criterion which has a disproportionately adverse effect on per-
sons on the basis of gender unless it is a valid predictor of job success and alternative tests or criterion are
unavailable, :

. Recruitment--Recruitment of employees from entities which fumi'sh as applicants members of only or pre-
dominantly one gender, if such action has the effect of discrimination on the basis of gender.

. Compensation—Establishment of rates of pay on the basis of gender.
. Job Classification—Classification of jobs as being for males or females.

. Fringe Benefits—Provision of fringe benefits on the basis of gender; all fringe benefit plans must treat
males and females equally.

. Marital and Parental Status—Any action based on marital or parental status; pregnancies are considered
temporary disabilities for all job-related purposes and shall be accorded the same treatment by the district
as are all other temporary disabilities. No inquiry shall be made by the district in job applications as to the
marital status of an applicant, including whether such applicant i "Miss” or "Mrs.," but inquiry may be
made as to the gender of a job applicant for employment if made of alt applicants and is not basis for
discrimination. )

. Employment Advertising—~Any expression of preference, limitation, or specification based on gender,
unless gender is a bona fide occupational qualification for the particular job in question.

Policy Enforcement
To ensure compliance with board policy, the superintendent shall:
1. Designate a member of the administrative staff to:

A. Coordinate efforts of the district to comply with these reguiations;
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NONDISCRIMINATION, REGULATIONS (Cont.)

. Develop and ensure the maintenance of a filing system to keep all records required under these
regulations;

. Investigate any complaints of violation of these regul;altions;
. Administer the grievance procedure established in these regulations; and
E. Develop affirmative action programs, as appropriate; and
Provide for the publication of these regulations on an ongoing basis to students, parents, employees, pro-

spective employees, and district employee unions or organizations, such publication to include the name,
office, address, and telephone mumnber of the compliance administrator designated above.

Adoption Date: 71321 - o [Resitston Date(s): 293, 73098°
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