
By Trish Yerges

This past January has been one for the 
books---HP Chromebooks that is.   The La 
Grande School District is the grateful recipi-
ent of two grant awards, one for 1,000 new HP 
Chromebooks and a second grant for Wi-Fi con-
nectivity on all district school buses.

 The grant came from the Federal Communi-
cations Commission’s Emergency Connectivity 
Fund (ECF), a $7.17 billion program that helps 
schools and libraries provide the tools and ser-
vices their communities need for remote learn-
ing during the COVID-19 emergency period, 
stated the FCC.gov website.   Congress autho-
rized the ECF as part of the American Rescue 
Plan Act of 2021, and the first round of grants 
were awarded that year, with enough funds left 
over for a second round of awards.

It was at this point in time that LGSD Busi-
ness Director Michelle Glover and IT Direc-
tor Casey Hampton studied the ECF program 
more closely to see if they would qualify.  After 
attending an informational webinar and look-
ing at what other districts were awarded, they 
decided to apply for the round two awards.

“In August they announced the second round 
of grant availability, and in the first part of 
October, we started to have discussions with 
InterMountain ESD (IMESD) about putting 
together an application,” Hampton said.

Glover explained that the district has a 
contract with IMESD for e-rate services, and 
there is an application platform of e-rate that 
the district has to apply through. Glover and 
Hampton completed the grant application and 
IMESD submitted it on their behalf. 

“We filed our two applications on October 11,” 
Hampton said, “and on January 10, 2022 we 
received notice that we were awarded the grant 
for 1,000 Chromebooks. The grant also funded 

the connectivity for the hotspots effective July 
1, 2021 through June 30, 2022.”

The value of that grant was $445,861.60 
and of that $299,122.00 went to purchase the 
Chromebooks.  The balance covered the hotspot 
connectivity charges for 12 months of this fiscal 
year.

“During the pandemic we purchased a num-
ber of hotspots for kids who didn’t have inter-
net access at home, and we were paying the 
monthly connectivity charges,” Glover said.  
“This grant went retroactive back to last July 1, 
to cover the connectivity for all those hotspots 
for the full fiscal year.  That means the district 
was then able to recover and repay its general 
fund.”

Regarding the laptops, the terms of the grant 
stated that the devices must be deployed as 
soon as they are enrolled and they must be put 
to use.   Hampton said the IT department plans 
to replace all devices that are aged out or will 
become aged out by the end of this fiscal year.  
“We plan to have a rotation plan and try to stay 
current,” she said.

The IT department will try to get the 1,000 
Chromebooks configured and dispersed as 
quickly as they can while also caring for other 
technology needs in the district.  “It can take an 
average of 15 minutes per Chromebook to get it 
unboxed, inventoried and enrolled before it can 
be deployed,” Hampton explained.  

Enrolling the Chromebooks involves making 
sure they have the most current Chrome soft-
ware downloaded since their manufacture date.   
“These are all managed devices so we’re able 
to manage our apps through our Google admin 
panel, so that’s how we can deploy apps and all 
of that,” Hampton said. 

The district is grateful for this upgrade in 
electronic devices for two reasons.  “One of the 
biggest concerns for us was our state testing,” 

Hampton 
said, “and our 
1,000 aged 
devices could 
no longer be 
used for state 
testing.”

The other 
reason had to 
do with the 
practicality 
and conve-
nience of tech-
nology during 
the pandemic.  
“After going 
to distance 
learning and 
using Google 
Classroom so 
much during 
the pandemic, 
our teachers and students became pretty reli-
ant on that technology,” Hampton said.  “Two 
years later, they are working on devices that 
are older, slower, breaking down and failing, so 
this is exciting to get newer devices into their 
hands to continue using that technology.”

After the Chromebooks are deployed, ongoing 
support will be provided by Hampton and Jeff 
Roberts, and a tech from IMESD who helps four 
days a week.  They also receive network level 
support from IMESD.  

“These devices are checked out to individual 
students, so if for some reason a student has 
to quarantine at home or has had close contact 
and needs to stay home, then they will have a 
device they can take home,” Glover explained.

continued on page 8

La Grande Pride
La Grande School District     www.lagrandesd.org    Volume 6, Issue 1  •  March 2022

 
Love, Care, Serve

La Grande High School, La Grande Middle School, 
Central Elementary, Greenwood Elementary, Island City Elementary

District awarded grants for 1,000 laptops for kids, and Wi-Fi on buses
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Dear Parents, Guardians, and Community Members, 

I am extremely proud of the learning and experiences provided to La Grande School District 
(LGSD) students by our dedicated staff. I hope you enjoy some of the good news happening in our 
district via the stories in this newsletter. Please, also, download our app, follow us on Facebook, and 
check out our website to find even more uplifting stories of students learning and growing. 

There have been several recent changes to COVID-19 requirements in schools. I am outlining the 
changes in this message to keep students, staff, families and community stakeholders informed on 
how LGSD is moving forward with each piece of the revised guidance.

Governor Announced Lifting Mask Requirements
• The COVID-19 mask mandate for Oregon schools (and all public indoor spaces) will end on 

March 11 at 11:59pm, rather than on March 19. Beginning on March 12, mask wearing will be optional 
at LGSD.

Pausing Quarantine and Contact Tracing
• Contact tracing will no longer be required in Oregon schools. SARS-CoV-2, the virus that causes 

COVID-19, has evolved to become one of the most transmissible viruses known. By the time a COV-
ID-19 exposure is identified and contact tracing is performed, transmission has already occurred. The 
decision to pause contact tracing and quarantine is based on science and acknowledges that these 
practices now have very limited, if any, impact on the transmission of COVID-19 in our communities. 

Quarantine and Testing Updates
• Because quarantine is no longer required in K-12 settings, regardless of vaccination status or 

implementation of universal masking, Test-To-Stay will shift to Enhanced Exposure Testing. Students 
and staff may continue to attend school regardless of their participation in Enhanced Exposure 
Testing. Testing all exposed individuals in a population with high levels of immunity is neither feasible 
nor likely to benefit health and safety. LGSD will offer the option of Enhanced Exposure Testing to 
individuals who are at an increased risk of severe illness, e.g., cohorts that include medically fragile 
individuals.

Vaccination Rule - OAR 333-019-1030
• At the state level there are no plans to update the OAR requiring vaccination for school staff and 

volunteers. The OAR requires school districts that grant a medical or religious exception to the vac-
cination requirement to take reasonable steps to ensure that unvaccinated teachers, school staff, and 
volunteers are protected from contracting and spreading COVID-19.  However, this month ODE did 
indicate that reasonable steps has shifted to a local employer decision and that districts may consider 
options other than a mask to protect individuals with exceptions from contracting and spreading 
COVID-19 .  Moving forward, in LGSD we have updated our Memorandums of Understanding as it 
relates to those that have received medical and religious exceptions;   We will not require universal 
masking as well as weekly testing from teachers, staff, and volunteers.

George Mendoza
LA  GRANDE SCHOOL 

DISTRICT 
SUPERINTENDENT

From the 
Superintendent's Desk ...

1. Self-monitor for COVID primary symptoms each morning,
2. Stay home when showing COVID like symptoms,
3. Keep 6 feet of distance from others whenever possible,  
4. Increase frequency of hand washing and the use of hand sanitizer,
5. When indoors, it is recommended that staff & volunteers utilize masks, and
6. If displaying COVID like symptoms, it is recommended that staff and volun-

teers utilize COVID tests to screen for COVID.

Next Steps with Optional Masking and Education
The Center for Disease Control and Prevention, Oregon Health Authority, 

Oregon Department of Education, and our local public health officials continue to 
advise face coverings and vaccination in order to reduce the spread of COVID-19 
and minimize lost learning time in school due to illness. The state is continuing to 
provide support through the Positive COVID-19 Test website and COVID-19 Case 

Support Hotline (866-917-8881).
LGSD will continue to utilize our Communicable Disease Plan, local quantitative and qualitative 

data, and collaborate with Grande Ronde Hospital, the Center for Human Development, and Union 
County Emergency Management to help us make informed decisions regarding the safe school 
operations of our school district.  While the pandemic enters a new phase with more personalized 
health decisions it will continue to be our goal to ensure that our students, staff, and volunteers stay 
safe at school.

As we have in the past, I would like to ask each member of our community to extend grace, 
compassion, support, and kindness for yourself and to one another as we move towards more local 
control and local decisions with our own health.  What one person considers a “right” or “choice” 
is often held as a responsibility by others. Respecting staff, family and student choices can be a 
challenge for everyone involved, particularly between those electing to vaccinate, wear a mask, 
or implement other risk mitigation practices and those electing not to. Your patience, tolerance, 
forgiveness and understanding of one another and your focus on the success of students and our 
school district is greatly appreciated.  

As a school administrator that seeks to implement vision and plan for the future, I have never 
experienced a more challenging time.  What I know is this:  We have an obligation to prepare our 
students for the best future possible and, for now, things are not as stable as they once were.  With 
this in mind, I will share some key thoughts.  

 • Students need to come first. Always. The best possible future for our students must 
always be the center of our planning and decision-making.  

 • Students need great schools and staff, an education that prepares them for life, 
research skills, critical thinking skills, and strong listening and communication skills.  

 • Students will need to know how to collaborate and have strong social emotional skills to 
communicate how they are feeling and work through emotions.  

 • Schools must help students to develop resilience skills, relationship skills, problem-
solving, and responsible decision-making skills.  

I, along with our administrators, school staff, and our school board, continue to create the best 
possible educational experience we can for the present and the future.  We all care deeply about 
our students, staff, and our school community and we are thankful and grateful for your continued 
support.  

This publication serves as a platform to keep our community informed and connected to the 
school district. We appreciate your involvement and support. Should you wish to contact me my 
phone number is 541-663-3201; email: george.mendoza@lagrandesd.org.

Stay healthy and safe, 
George Mendoza 
LGSD Superintendent
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By Trish Yerges

La Grande High School 
offers three career and 
technical education student 
organizations that students 
can join, Future Farmers 
of America (FFA), Future 
Business Leaders of Amer-
ica (FBLA) and Family, Ca-
reer and Community Lead-
ers of America (FCCLA).  

FCCLA is a dynamic ad-
dition to La Grande High 
School’s FFA and FBLA 
clubs.  The FCCLA orga-
nization is a career and 
technical student organiza-
tion offering the “ultimate 
leadership experience,” as 
its official website states.

The mission of FCCLA is 
broad- scoped and provides 
opportunities for personal 
development and prepara-
tion for adult life.  It aims to 
strengthen the function of 
the family as a basic unit of 
society, encourages volun-
teerism and group involve-
ment, and promotes greater 
understanding between 
youth and adults.  It  em-
phasizes decision- making 
and assuming responsibili-
ties in the multiple career 
paths of men and women in 
today’s society.

The FCCLA mission 
statement explains that the 
organization is designed to 
promote personal growth 
and leadership development 
through Family and Con-
sumer Sciences education. 
It focuses on the multiple 
roles of a family member, 
wage earner, and communi-

ty leader.  Members develop 
skills for life through char-
acter development, creative 
and critical thinking, inter-
personal communication, 
practical knowledge, and 
career preparation.

Established last fall, the 
LHS chapter already has 11 
members, all of whom are 
preparing projects to pres-
ent at the state competition 
this spring. “Our members 
have a lot of great ideas 
for the projects they’ll be 
presenting at state,” said 
Megan Pinkerton, LHS 
Chapter President. 

Pinkerton’s project is 
Awareness and Suicide 
Prevention and her main 
goal is to reach out to LHS 
students. “I will be placing 
inspirational cards on bul-
letin boards throughout the 
school. A different card each 
week,” said Pinkerton. “The 

cards are designed for stu-
dents to grab and take with 
them. On the back of the 
cards is the contact infor-
mation for our school coun-
selors and for the national 
suicide hotline.”

Another popular school 
club is the Future Farmers 
of America (FFA) organiza-
tion, and this year, the La 
Grande chapter of over 100 
members is led by club pres-
ident Raegan Hanna.  The 
members recently attended 
contest days hosted by Im-
bler and Baker City schools. 
They participated in a soil 
judging event, hosted by 
the Union FFA organiza-
tion.   They also hosted FFA 
sectionals which included 
student participants from 
the Idaho border to the 
other side of Hermiston.

The FFA mission state-
ment declares:  “FFA makes 

a positive difference in the 
lives of students by develop-
ing their potential for pre-
mier leadership, personal 
growth and career success 
through agricultural educa-
tion.”

LHS Students also enjoy 
membership in the Future 
Business Leaders of Amer-
ica (FBLA) organization.  
This year it has 35 active 
members in the La Grande 
High School Chapter.    They 
attend a monthly chapter 
meeting during which they 
present information to club 
members and talk about up-
coming events, fund raisers 
and competitions.

The LHS FBLA chapter 
is frequently involved in 
community service activi-
ties such as baking pump-
kin pies for Thanksgiving 
and donating them to needy 
families and to the warming 
shelter.  They also donate 

coffee mugs and personal 
notes of appreciation to the 
district’s staff for all their 
hard work especially during 
tough times.  Another com-
munity service that FBLA 
members perform involves 
cleaning and picking up 
trash around the school 
property.

The mission of FBLA is to 
bring business and educa-
tion together in a posi-
tive working relationship 
through innovative leader-
ship and career develop-
ment programs.   They bring 
their mission to life through 
the application of their 
motto: Service, Education 
and Progress.

Students who are think-
ing about joining any of 
these school organizations 
can get more information 
from their teachers and 
school office staff.

FFA State Degree recipients Alyssa Toney, Marissa Lane, and Gwenyth Cooper

LHS FBLA Chapter at the 2022 Regional Skills Competition.

Clubs build character and life skills
SCHOOL ORGANIZATIONS
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By Trish Yerges 
      

Recently the Island City 
Elementary School (ICE) kindergarten 
classes enjoyed a Science, Technology, 
Engineering and Mathematics 
(STEM) lesson centered on force, 
motion and friction.  The students 
tested different ramp heights and 
their effect on the speed and distance 
a ball will roll on different surfaces.

 STEM coach Donna Rainboth 
works for the school district “mainly 
with kids in K-8 grades,” she said.  
She has 25 years of experience with 
STEM education and has spent the 
last four of those years coaching and 
supporting La Grande School District 
teachers. 

 “I worked with the teachers a few 
years ago to build the lessons, and 
write the curriculum in conjunction 
with their science curriculum and the 
Next Generation 
science standards,” 
Rainboth said.

 STEM lessons 
require a variety 
of materials and 
those are provided 
by Rainboth.

 “We have the 
Greater Oregon 
STEM Hub, which 
is housed at EOU, 
and they have a 

lending library that I 
borrow from,” she said.  
“The teachers contacted 
me and asked if they 
could borrow the ramps, 
which are rain gutters.  
Then they told me 
when they are doing the 
lessons.”

 Mrs. Justinn Droke 
and Ms. Dakota Jenkins 
conducted the STEM 
lessons, using the rain 
gutters as ramps and 
provided the students 
with blocks to adjust 
the height of the ramp, 
balls for rolling down 
the ramps and Popsicle 

sticks for measuring the distance 
the ball traveled.

 Mrs. Droke, who has been 
teaching kindergarten classes 
in the district for the past nine 
years, has been conducting STEM 
lessons at the end of her science 
units.  This time, she had 16 
students participating.

 The science unit and 
concluding STEM lesson focused 

on pushing and pulling and different 
forces of motion like gravity, friction, 
and in-line planes.  What the students 
learned was then applied to things in 
their daily lives, such as the slides and 
swings they play on.   Droke was very 
pleased with her students’ reaction to 
this fun lesson.

 “They loved it!   They were actually 
late to our music lesson because 
they were so engaged.  They were 
consistently asking questions about 
the STEM lesson,” Droke said.

 She was also impressed with how 
well the students worked together 
as a team.  She 
thought this 
might be because 
during the past 
two years with 
COVID, they 
haven’t been 
able to do a lot 
of activities 
together, and 
they thoroughly 
enjoyed this 
opportunity to 
work as a group 
again.

 Rainboth, who 
was observing, 
said, “You know it 
is a great lesson 
when everyone 
loses track of the 
time, and no one 
wants to stop the 
exploration.”

 During the STEM lesson, teachers 
gave the students choices on their 
set-ups, and they earnestly worked 
together to explore the question, 
collect the data and record their 
findings. The recording of data gave 
students an opportunity to struggle 
through writing numbers like 22 and 
35, and then to explain what actually 
happened and why.

 “They were engaged from the 
moment the lesson began as the 
teachers guided them to make 
predications, determine how to 

measure distance, and consider 
variables such as friction of the surface 
and different ways to stack the blocks,” 
Rainboth added. 

 The teachers were masters at 
leading discussions and asking 
students to share their hypotheses and 
later discuss what actually did happen.

 The 17 kindergarten students in 
Dakota Jenkins’ classroom offered 
some pretty accurate predictions about 
what would happen to the ball if the 
ramp was raised, she said.  “When they 
tried it and saw what they predicted, 
there were screams and cheers!  It was 

so much fun for them! 
Jenkins said.

 The kids did 
their own set up 
with blocks.  “I never 
demonstrated to them 
how to do that, and 
it was interesting 
to see how they 
stacked them so that 
the ramp was high 
and steep,” she said.   
Jenkins also assigned 
different jobs to 
the kids, and they 
rotated through those 
positions. 

 Jenkins, who 
has been teaching 
kindergarten 
for the past four 
years, noticed their 
excitement over the 
STEM lesson.  “The 

room was loud with laughter, squeals 
and lots of chatter and bodies moving--
-I knew they were having a good time.”

 There will be a couple more STEM 
lessons during the rest of the school 
year.  Droke mentioned she will have 
one during their unit on weather and 
another for their unit on plants and 
animals.  This kind of tactile learning 
and experimentation imprints long-
lasting lessons in a child’s brain and 
teaches them deductive and analytical 
thinking, valuable life skills.

STEM LESSONS

Young scientists learn about force and motion

Mrs. Droke instructs students on how to 
report their findings

An Island City kindergartner prepares to test 
after a ramp height adjustment

Popsicle 
sticks double 
as measuring 
tools
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By Trish Yerges

Bella Mercantile on Adams Avenue, La 
Grande, donated $6,299 to the Angel Fund that 
directly benefits students in the LGSD’s Youth 
in Transition program.  This gift represents ten 
percent of Bella’s retail sales last December.  

Beverly Calder, owner of Bella in Baker City 
and La Grande, along with her store staff started 
to raise money for three charitable organizations 
chosen by her staff.  Among them was the La 
Grande School District’s Youth in Transition 
Angel Fund, helping youth in vulnerable housing 
circumstances.   The other two organizations were 
the Baker Relief Nursery, serving families with 
children under age six, and Baker City Quiet Zone, 
which aims to reduce train whistles and improve 
railroad crossings.

 With a “Help Us Give More” motto, the Bella 
staff from the two stores explained the donation 
arrangement to customers and gave customers 
information on what these charitable groups do for 
their community.   Then customers were allowed 
to choose which group(s) they wanted to support 
through their purchase.

“For every $10 spent, the customer was given 
one hazelnut or walnut to put in a stocking labeled 
for the charity group,” Calder said.  “Each nut 
represented $1 for the organization they chose.”

Calder said Bella stores wanted to “give bigger 
this year” and show their appreciation for these 
groups and what they do.  The fund raiser was 
announced in the Bella newsletter and other 
media outlets, and the customers responded 
generously.

“It’s really so heartwarming to watch people 
consider where their donation should go,” Calder 
said.

Additional funds were raised at the same 
time through a raffle sale organized at the Bella 
stores.  Calder explained that a Portland customer 
donated $300 toward the raffle prize and Bella 
contributed $100 to make the two $200 shopping 
spree awards.  Those two monetary prizes went to 
the stocking with the most nuts in it.

Calder said that customers in Baker City 
and La Grande were equally interested in 

supporting each 
other’s charity 
organizations.  
“People like to see 
everyone benefit,” 
Calder said.

Clearly, 
there were no 
proprietary 
boundaries when 
it came to their 
generosity, and 
everyone enjoyed 
participating in 
the fund raiser for 
three incredibly 
important charity 
groups and 
programs.

“We are 
fortunate,” Calder 
said, “to know 
and support 
the community 
volunteers that 
have made these 
things possible 
and have given 
so much to our 
communities.”

Gratefully 
accepting the 
Bella donation 
was Wanda 
Allred, the LGSD 
coordinator for the 
Youth In Transition 
program.  “The Angel Fund directly benefits each 
student in the Youth In Transition program, which 
is based on the McKinney-Vento Act, a federal law 
created to ensure children with housing challenges 
are still able to attend school,” she said.

The definition of homeless includes any child 
living in a car, recreational vehicle, motel, shelter, 
trailer homes older than 1976, doubled up living 
with relatives or friends, substandard housing or 
any place that is not meant to be used as a house. 

The Angel Fund provides clothing, shoes, food, 
school supplies and covers fees and graduation 
supplies to enable the students to graduate.   
Currently, the Youth In Transition program has 73 
students on the list that will benefit through the 
Angel Fund.

“The goal of the Youth In Transition program 
is to ensure students stay in school,” Allred said.  
“Students are referred to the Youth In Transition 
program by teachers, counselors and other people 
in the community.”

Bella Mercantile donates $6,299 to Angel Fund
MERCHANT DONATION

Photo:   L-R    Wanda Allred, Superintendent George Mendoza, donor Beverly Calder of Bella Mercantile, and 
Jose de Jesus Melendez, LGSD’s Director of Student Success. Bella Mercantile raised $6,299 last December 
for the La Grande School District’s Angel Fund.
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Passing Bond Measure 31-105 in May Means 
a Matching $4 Million Grant for LGSD Projects

By IMESD and LGSD staff

The La Grande School District School 
Board has referred to voters a proposed 
General Obligation bond measure for the 
May 17, 2022 ballot. The proposed bond 
measure would not increase the current 
tax rate and would not increase years to 
the payoff schedule.

If passed the proposed bond measure 
projects would include (1) replacing the 
Annex and the maintenance building 
located at La Grande Middle School with a 

new, multi-purpose academic and athletic 
center; and (2) relocating the maintenance 
department and equipment to a different 
site.

“For more than a year, the La Grande 
School District, a 30-member citizens fa-
cilities study committee, and BLRB Archi-
tects of Portland have evaluated our facili-
ties to identify proposed projects as part of 
the district’s proposed facility plan,” said 
Robin Maille, LGSD board member.  “Then 
the School District placed the proposed 
bond measure on the May ballot.”

If the proposed bond measure is passed, 
then the proposed bond and matching 
grant would finance a proposed new, multi-
purpose academic and athletic building. 

This new building will be sized to 
replace the current, usable academic and 
athletic spaces in the Annex with two 
multi-use sports courts, locker rooms, and 
a softball and baseball indoor facility with 
two drop-down dividers to enable pitch-
ing and hitting practices.  The new build-
ing would also allow space for La Grande 
Middle School’s academic programs, such 

as Career Technical Education (CTE), Sci-
ence, Technology, Engineering and Math 
(STEM) lessons, and physical education/
health classes.

 “The proposed new, multi-use academic 
and athletic building would be erected on 
the La Grande Middle School grounds and 
a new location for the maintenance build-
ing would be secured,” said faculty mem-
ber Melinda Becker-Bisenius.

.
continued on page 7

LGSD ANNOUNCEMENT
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BOND
continued from page 6

Regarding the proposed relocation of 
the maintenance building, the La Grande 
School District would develop an agree-
ment to lease or purchase the Adams 
Professional Plaza on Adams Avenue.   The 
proposed site has high-bay warehouse 
spaces, truck maintenance bays, oversized 
overhead doors and parking areas suitable 
for large vehicles.  The proposed site would 
be modified to fit the district’s needs.

If the proposed bond measure passes 
the bond rate would be an estimated $1.93 
per $1,000 of assessed property value, al-
though actual levy rate may differ.  There 
would not be an increase over the 2021-22 

tax rate and the 
bond would mature 
in 13 years or less. 
This is the same as 
the existing bond.

 Voters passed 
a bond measure in 
2014 at an average 
tax rate of $1.93 
per $1,000 of as-
sessed property 
value. The bond 
payoff date is 2036. 

In the fall of 2020, LGSD refinanced 
the 2014 bond debt from $1.93 per $1,000 
to $1.65 per $1,000 of assessed property 
value. This is a decrease of $.28 per $1,000 
of assessed property value and will become 
effective in the fall of 2022. 

If the 2022 
proposed bond 
measure passes, 
voters will forego 
the decreased tax 
rate and LGSD will 
utilize the $.28 per 
$1,000 of assessed 
property value 
for the proposed 
bond projects. The 
amount gener-
ated would be 

$4,845,000. 
“If the proposed $4.845 million bond 

measure passes in May, the La Grande 
School District would be awarded a match-
ing grant from the Oregon School Capital 
Improvement Matching (OSCIM) program 

for an additional $4 million,” Superinten-
dent George Mendoza said.  “This creates 
a total of $8.845 million for the district’s 
proposed bond projects.”

 If the proposed bond measure does not 
pass, the bond tax rate would decline due 
to refinancing the 2014 bond.  Failure to 
pass the bond measure also means that 
the additional $4 million matching grant 
would not be awarded to the district, and 
the proposed projects would not be com-
pleted. 

For more information about the bond 
measure and OSCIM grant opportunity, 
contact Superintendent Mendoza at 541-
663-3201 or by email at George.Mendoza@
lagrandesd.org or visit the district website 
at www.lagrandesd.org/bond.
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LAPTOPS
continued from page 1

With the new devices, the 
district is very close to having a 
1:1 ratio of students to devices, 
Hampton said.

“When our enrollment is 
2,130, then 1,000 new devices is 
a significant number,” she said.  
“This was a huge opportunity 
to receive this grant especially 
when we’re facing reduced fund-
ing in the next two years due to 
reduced student enrollment.”

Glover believes there will 
probably be a round three to 
this ECF program.  “We may or 
may not consider applying again 
because we’re looking at our de-
vices now.  Their useful life has 
to be up within the fiscal year 

we are applying,” she said.  “The 
receipt of 1,000 Chromebooks 
really did replace the bulk of 
what was aging out for us.  That 
was very helpful to us.  They 
refreshed a lot of our devices.”

On January 25, the district 
received notice that they were 
awarded a second grant for Wi-
Fi connectivity in the district 
school buses.

“We have kids coming and 
going on buses throughout the 
day, and we also have our extra-
curricular events.  Our athletes 
travel a long way for our league 
games, so we thought it was 
important to have Wi-Fi on our 
buses,” Glover said.

The second grant totaled 
$72,058.18 and that will pay 
the costs for installing the Wi-Fi 

equipment into 18 school buses.  
That work will be done during 
spring break.

The total cost of the equip-
ment installation is $68,152.90.  
The excess will cover the con-
nectivity after installation is 
performed to June 30.   Thereaf-
ter, the district will pay for the 
connectivity of the Wi-Fi equip-
ment. “I think we’ll be able to 
sustain the costs of the connec-
tivity on 18 buses,” Glover said.  
“It won’t have a huge impact on 
us.”

There are many school dis-
tricts across the state that have 
connectivity like this, so the La 
Grande School District is very 
excited to provide this to its 
students. 

The La Grande School District received a technology grant 
which awarded the district with 1,000 Chromebooks.  The 
Chromebooks will be distributed throughout the district to 
replace outdated and retired equipment.   The shipment ar-
rived on February 14 to LHS from MicroK12 out of Lynnwood, 
Washington.

Don’t miss any updates from La Grande School District!
Follow these steps when downloading the mobile app:

1. Search ‘La Grande School District’ in your phone’s app store and download the app
2. Select ‘ALLOW’ when prompted on initial download to ensure you receive notifications
3. Open the La Grande app, and navigate to the left-side menu for ‘SETTINGS’
4. Ensure your settings are turned on and your school is selected

“La Grande” Would Like to
Send You Notifications

Notifications may include alerts, 
sounds, and icon badges. These can 

be configured in Settings.

Don’t Allow Allow
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By Trish Yerges

Last spring baseball coach 
Parker McKinley and softball 
coach Cody Bowen gratefully 
accepted generous community 
and volunteer support to ac-
complish the upgrade of the 
baseball and softball fields at 
Pioneer Park.  

The infield resurfacing 
project was necessary because 
the college program and high 
school program were both using 
the same field in the spring 
when the natural turf (grass) 
was already stressed from cold, 
wet weather conditions.  The 
new playing surfaces will bring 
these fields up to date and 
allow for more practices to be 
held outside and fewer canceled 
games.

“This field upgrade will 

bring teams, tournaments and 
people to La Grande,” McKin-
ley said. “The turf is laid, and 
we’re ready for games. It was 
a tremendous process with all 
the people involved, and it hap-
pened very quickly because of 
all the volunteers that we had.”

The City of La Grande’s 
Parks and Recreation and 
Public Works departments 
were involved in many phases 
of the construction, includ-
ing installing drainage for the 
fields.  Brian Bell of Eagle Cap 
Forest Management did a lot of 
volunteer work, and Hampton 
Paving did much of the excava-
tion and grading.  The donation 
rock came from RD Mac Inc. 
and that was so appreciated.  
Eastern Oregon University 
and La Grande School District 
also contributed funds for the 

project.
Northwest Turf Solutions 

worked 14 hour days for about 
two weeks and got the baseball 
and softball fields all done and 
set up.  

“The last thing we’re waiting 
for on the baseball field right 
now is the re-seeding of ground 
between the turf and outfield 
grass.  It had a lot of sprinkler 
work done and some piping was 
dug up in the process, so that 
edge of ground needs re-seed-
ing,” McKinley explained.

Once that natural turf is 
well established and mowed 
twice, and a fence is erected 
around the softball field, then 
the fields are ready to use.  
LGSD Athletic Director Darren 
Goodman commented on the 
needed fencing.   He said, “I’m 
hoping to get fencing up around 

the softball field, but we’re go-
ing to put temporary fencing up 
no matter what.”

Head Softball Coach Cody 
Bowen was grateful to see the 
infield resurfaced on the girls’ 
softball field.  He said that he 
participated in the advisory 
discussions about what the 
softball program needed, and 
he was involved in coordinat-
ing the volunteers and heavy 
equipment and asking for dona-
tions.

He expressed his apprecia-
tion for the community’s gener-
ous response. “We could never 
had done this without all the 
support of the families, busi-
nesses and community.”  

Bowen has been coaching 
girls softball for the past ten 
years, and he just accepted the 
head coach position this year.  

His daughter Kenzie Bowen, 
a senior, plays on the team, so 
Coach Bowen is also a softball 
dad. 

“We have a lot of outstand-
ing talent on the team,” he said, 
“and I’m excited about the sev-
enth and eighth graders that 
are coming up next year.  I’m 
looking forward to an exciting 
season.”

Games will begin again 
after the snow and ice melt and 
when that happens, McKinley 
had one last request of the 
community.  “The only thing I 
would ask of our community 
anymore is that they keep be-
ing so supportive of our kids 
and their programs,” McKinley 
said. “Come down to the games 
and cheer for the kids.” 

BATTER UP
Softball and baseball fields upgraded with turf
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School board member, Bruce Kevan, who worked for the La Grande School District for 19 years, 
has a new role of speaking on behalf of 37 northeastern and southeastern Oregon school boards to the 
Oregon School Boards Association (OSBA).

 “Last fall I was elected to the Legislative Policy Committee (LPC) for the Oregon School Board As-
sociation,” Kevan said.  “The LPC is charged with setting up the priorities for the OSBA, who will lobby 
the state legislature for them.”

 One example of a priority issue, he said, involves how schools operate, particularly financially.  
“Right now, the state decides how much schools get or how much they receive for each child to run your 
schools on,” he said.  “The OSBA has a priority that says we’re going to fund schools at a level that al-
lows us to buy vital services that kids need.  Our committee then comes up with what that means.”

 The committee examines what that would mean for kids who have special needs, and those who have 
second language needs.  “What would it take to properly fund those needs?” Kevan asked.  “So, the 
legislative policy committee I work on comes up with those priorities for OSBA to lobby for, such as 
second language kids or kids with disabilities.  That’s what we’re working for.”

 To identify needs and priorities, Kevan is attempting to gather feedback from school boards in Wal-
lowa, Union, Baker, Grant, Wheeler and Malheur counties.  “That’s a huge region,” he said, “and I’ve 
been trying to establish contact with somebody on those school boards in each of the 37 school dis-
tricts.   I’m still working at it.”

 The feedback he’s received to date identifies two priority issues. “The first one has to do with lo-
cal governance of policies and finances, the rights of the school board to be the governing body of the 
school district as opposed to the state being the governing body of the school district,” Kevan said.

 The second issue involves how schools are financed. “That varies with the district.  There is the effect 
of a decline of enrollment, the effect of the distribution of ethnic groups in your school, and the effect 
of special education needs,” Kevan said. “They all make a big difference in how schools are financed and 
how much they are financed.”

 Kevan said he called a lot of superintendents and established a contact in each of the school boards.  
He then invited these board members by email to a mid-February virtual meeting for a half hour.  “Of 
the 30-some that I sent an email to, only three logged on to the meeting.  So I have some work to do,” 
he said.  “We’ll try to have another meeting this week,” he said.  “A unified voice will carry more weight 
than just a few of us.”

BRUCE KEVAN

Advocating for schools 
and student services

By Trish Yerges

The LHS wrestling team 
pinned down the OSAA 
wrestling championship 
at games held at Cascade 
High School near Salem in 
February.  At the same time, 
the LHS basketball team 
brought home the Greater 
Oregon League (GOL) cham-
pionship title.  

The double championship 
wins were a welcome finish 
to the winter season.  Con-
gratulating the wrestling 
team, LGSD Athletic Direc-

tor Darren Goodman said, 
“Our wrestling team won 
the 4-A State Championship, 
and it was a big deal.  Sweet 
Home was second, and we 
beat them by 25 points at 
the end.”

La Grande also had six 
wrestlers in the state finals 
and three of them won state 
championship titles.  Among 
them were senior Braden 
Carson, who won his third 
consecutive championship, 
and his brother Kai Car-
son, a sophomore, who won 
his first state title.  Joshua 

CHAMPIONSHIP NEWS

Wrestling and basketball teams win championships

Mason Wolcott, Bobby Gulzow, Kai Carson, Landon Perry, Tavian Kehr, Jaxson 
Leonard, Brysen Penaloza, Joshua Collins, Dominick Carratello, Braden Carson, 
Ridge Kehr, Jared Isaacson, Eli Bisenius, Mykail Foster, Wyatt Livingston, Cole 
Shafer, Jarett Armstrong, Brody Macmillan, Coaches: Klel Carson, Sean Belding, 
John Tuck, Ryan Middleton & Miles Hancock

LHS Boys 2022 Basketball GOL Champions

Collins, a junior, also won a 
state title. 

“This was our second state 
championship in three years 
in wrestling,” Goodman said.

The boys basketball were 
GOL champs, and girls 
basketball finished second in 
GOL.

“Boys swim team ended 
up fifth in the state, and 
they had one state cham-

pion, Glenn Ricker, who won 
the 100 fly.  He also won 
second in the breast stroke 
swim race.  His brother Zane 
won second in the 500 free-
style swim.  

“Overall, I think we had a 
solid winter with a couple of 
championships with wres-
tling and boys basketball 
and a good placing with 
state,” Goodman said.  

Looking to the near 
future, Goodman said he is 
excited for the spring sea-
son because last year the 
baseball team was in the 
finals and since they only 
graduated a couple of kids 
off the team, so there’s great 
potential for a strong season. 
Likewise, softball and track 
teams are looking promising. 
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By Trish Yerges

La Grande Middle School 
science teacher Kathy Nick-
erson and her students have 
been sowing seeds in prepara-
tion for their greenhouse plant 
sale to be held on May 12-14.   
For the exact hours of the sale, 
readers may check the LMS 
Greenhouse on Facebook as 
the dates approach.

The seventh and eighth 
grade students started sowing 
seeds early in February, and 
with the extreme cold, Nicker-
son said there has been some 
plant loss. Despite this, they 
will have plenty of perenni-
als, annuals, herbs, tomatoes, 
peppers, tomatillos, baby egg 
plants and hanging baskets. 

The baskets are filled with 
a variety of flowers and “most 
of them will have some kind 
of petunias,” Nickerson said.  
“They are a popular item each 
year, and we typically sell 200 
of them.”

Faculty members conduct 
the sale. One teacher is the 
cashier and another teacher in 
the greenhouse with custom-
ers and students. 

“We hope that all the CO-
VID restrictions will work in 
our favor and allow students 
to be workers again and avail-
able to help customers with 
plant selection and carry out,” 
she said.  “There would be an 
application process for stu-
dents.  It’s like a job, so they 
have to get a recommendation 
and fill out an application.  
They also must have passing 
grades in all of their classes.”

The proceeds from the plant 
sale go back into the program, 

paying for the in-
creased costs of prod-
ucts, such as soil, seed, 
pots and other things. 

“We’ve also had 
some pricing issues, 
which we have had to 
negotiate,” she said.

Any profits from 
the sale are applied 
to purchases for the 
science class, such as 
microscopes and other 
lab equipment. 

“The second green-
house also came out 
of those funds,” she 
explained, “so we’re 
hoping that will be 
completed soon.  I 
would like to have that 
space to consolidate all 
our products and do 
all our transplanting 
out there in the green-
house area.”

This is Nickerson’s 
tenth year at the 
Middle School and she 
has a long history with 
the greenhouse sci-
ence program.  “Laurie 
Carmichael was the 
greenhouse supervisor 
and manager person 

for the first three 
years, and then 
I’ve been doing it 
for the last seven 
years.” 

All of the LMS 
students in sev-
enth and eighth 
grade are getting 
an opportunity 
with the seeding 
and later with the 
transplanting, she 
said.  When it’s 
time to work on a 
project, Mr. Lair 
and Nickerson will 
trade classes so 
that everyone gets 
an opportunity to 
do this. 

“Depending on 
the project both 
classes will come 
together to work at 
the same time,” she 
said.

Of course, with 
COVID, the eighth 
graders didn’t get 
this experience last 
year.  Normally, 
Nickerson would 
have eighth grad-
ers be buddy teach-

ers when the seventh graders 
were learning these plant 
skills, which really speeds up 
the process.  However, this 
year all the procedures are 
new to everyone so it’s going a 
bit more slowly this year.

The greenhouse science 
program teaches the kids real-
life STEM and job experiences 
with living things because 
they are learning horticultural 
practices and talking about 
plant reproduction versus 
propagation.  They also con-
sider their financial aspects 
with the decisions they make.

Nickerson said, “We try 
to reduce, reuse and recycle 
when we can and when we 
choose to purchase things new 
instead, we always talk about 
the reasons why.”

Other teaching points cov-
ered in the greenhouse science 
program include the topic of 
integrated pest management, 
temperature and humidity 
controls and how they affect 
plant growth, and modern 
technologies that remotely 
notify users of greenhouse 
temperatures and humidity. 

The greenhouse science pro-
gram takes students outside 
the classroom and gives them 
agri-business and customer 
service experiences with the 
public during their annual 
plant sale.

“We really look forward to 
seeing customers and having 
our students interact with 
the public again,” Nickerson 
said.  “We certainly know 
that our customers have been 
loyal to us and have missed 
us as much as we have missed 
them.”

SOWING SEEDS

LMS Greenhouse prepares for plant sale May 12-14
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Connect with La Grande School District,
Anytime, Anywhere.

Cafeteria Menus • Events • Staff Directory • Alerts • Athletics
La Grande School District is launching a new mobile app that helps 
students, parents, and community members know what is happening 
on campus, right from their phones. We know that families are using 
smartphones as a primary means to communicate. That’s why we’ve 
created an app that is custom-built for mobile. On the app, you can 
find cafeteria menus, real-time sports scores, contact information for 
staff, and event information. You can download the app for free from 
the Apple App Store or Google Play.

Three Main Benefits:

1) KNOW WHAT’S GOING ON AT SCHOOL.
Ex: Find real-time updates from the website’s live feed
about stories happening inside the classroom, on the
football field, or in the art studio.

2) CONNECT WITH TEACHERS AND ADMINISTRATORS.
Ex: Learn about parent-teacher conferences, access staff con-
tact information, and quickly find out about district news.

3) STAY UP-TO-DATE WITH SCHOOL INFORMATION.
Ex: Receive updates about events occuring on campus,
the daily cafeteria menu, required forms, and even
emergency notifications.


