
WELCOME!

Congratulations and welcome to Morris Elementary School District #54!  We are so happy to
have you join our amazing team!

As a new full time employee, you are eligible for health insurance coverage through our District.
Below are instructions to assist you in selecting your health insurance coverage.  Also enclosed
in this packet  are Summaries of Benefits for each health insurance plan that we offer.

Your health insurance coverage will begin on your first day of employment. Please return
your enrollment form or waiver of coverage form to me as soon as possible.  Please note that
you will not be able to make changes to your benefits once your enrollment period has closed,
unless you have a qualifying life event (birth, marriage, etc.).  Our open enrollment period for all
other eligible employees is in December.  At that time, you may make any changes if you do not
have a qualifying life event.

We offer two different types of medical insurance plans, as well as dental and vision.  Our
medical and dental insurance is offered through United Healthcare and vision insurance is
offered through EyeMed. The medical plans offered include a High Deductible/HSA Plan
(Health Savings Account) and a Traditional Plan (lower deductible). Please note that the
rates for each plan  include both tenured and non tenured amounts.  You can find the rates for
each plan on the enclosed enrollment form.

All enrolled participants in the High Deductible plan will receive a district contribution to
a Health Savings Account or HSA. An HSA is a savings account for health care costs that is
available to individuals who are covered under qualified HDHPs. Funds deposited into the
account and earnings are tax-deferred; funds withdrawn for IRS qualified medical expenses are
tax-free.

The school district has committed to contributing a yearly total of  $1750 for single coverage and
$3500 for family coverage into your HSA account.   The contributions are distributed twice a
year.  For single coverage, $500 is deposited on or around September 1st and $1250 is
deposited on around January 1st.  For family coverage, $500 is deposited on or around
September 1st and $3000 is deposited on around January 1st.  (You must first open an HSA
account at First Midwest Bank to receive the contributions.)



Snapshot of a high deductible health plan:
● Lower upfront premium — limiting monthly expenses
● Higher deductible must be met before your health plan begins to pay
● Designed to provide coverage for unexpected costs from medical treatments

Snapshot of a low deductible health plan:
● Higher upfront monthly premium
● May help you manage out-of-pocket expenses with a lower deductible (health

insurance payments start earlier)
● Designed for those who need regular medical care

What deductible plan may be right for me?
If you don’t anticipate needing many medical expenses for the upcoming plan year, a high
deductible health plan may be the most economical one for you. If you do anticipate upcoming
medical expenses, a low deductible plan might help you get the most mileage out of your plan.

High deductible health plans may appeal
to those who:

Low deductible health plans may appeal
to those who:

● Are young and generally healthy ● Are 65 or over

● Are not planning on becoming pregnant ● Are planning on becoming pregnant and
seeing their doctor regularly in the
coming year

● Rarely visit the doctor or buy prescription
drugs

● Anticipate needing more prescriptions or
care due to a pre-existing or chronic
condition

● Don’t have dependents ● Have multiple dependents on their plan

● Can cover out-of-pocket costs in an
unexpected medical situation

● Anticipate upcoming expenses (history
of illness or an upcoming procedure or
surgery)



Finding the right fit
There’s no “right” plan — it depends on your situation. How much coverage do you think you or
your family will need in the coming year? Can you cover the out-of-pocket maximum? Once you
have an idea of numbers, sit down and do the math to determine what plan makes sense for
you and your family.

If you have any questions at all, please do not hesitate to ask me!  You can call me at
815-318-6903 or email me at aaldrich@morris54.org. I am always here to help!
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