
Harassment,
Intimidation,

or Bullying



Policy Introduction

The Board of Education is committed to 
providing a safe, positive, productive, and 
nurturing educational environment for all of its 
students. The Board encourages the promotion 
of positive interpersonal relations between 
members of the school community.

Harassment, intimidation, bullying or aggressive 
behavior toward a student, whether by other 
students, staff, or third parties is strictly 
prohibited and will not be tolerated. This 
prohibition includes physical, verbal, and 
psychological abuse. The Board will not tolerate 
any gestures, comments, threats, or actions 
which cause or threaten to cause bodily harm or 
personal degradation. This policy applies to all 
school activities in the County, including school 
activities on and off of school property at any 
school-sponsored, school-approved or 
school-related activity or function, such as a field 
trip or athletic event where students are under 
the school’s control, or where an employee is 
engaged in school business in monitoring 
student activity.

Harassment, Intimidation or Bullying is defined 
as any intentional gesture, or any intentional written, 
verbal or physical act or threat that a reasonable 
person under the circumstances should know will 
have the effect of harming a student; damaging a 
student's property; placing a student in reasonable 
fear of harm to his/her person; or placing a student 
in reasonable fear of damage to his/her property; 
or is sufficiently severe, persistent or pervasive that 
it creates an intimidating, threatening or abusive 
educational environment for a student. 

For a complete reading of the policy 
Harassment, Intimidation, or Bullying - 5517.01, 
please visit: 
marionboe.com/page/harassment-intimidation-
or-bullying



Definitions

Bullying is defined as a person willfully and 
repeatedly exercising power or control over 
another with hostile or malicious intent . Bullying 
can be physical, verbal, psychological, or a 
combination of all three.

Harassment includes, but is not limited to, any act 
which subjects an individual or group to unwanted, 
abusive behavior of a nonverbal, verbal, written or 
physical nature. Such behavior, may or may not be 
based on the victim’s age, race, color, religion, 
national origin, disability, marital status, physical 
characteristic, cultural background, socioeconomic 
status, geographic location or sexual orientation.

Intimidation includes, but is not limited to, any 
threat or act intended to tamper, substantially 
damage or interfere with another’s property, cause 
substantial inconvenience, subject another to 
offensive physical contact or inflict serious physical 
injury. Such behavior, again, may or may not be 
based on the victim’s age, race, color, religion, 
national origin, disability, marital status, physical 
characteristic, cultural background, socioeconomic 
status, geographic location or sexual orientation.

Menacing includes, but is not limited to, any act 
intended to place a school employee, student, or 
third party in fear of imminent serious physical 
injury.

Hazing means to cause any action or situation 
which recklessly or intentionally endangers the 
mental or physical health or safety of another 
person or persons; to destroy or remove public or 
private property for the purpose of initiation or 
admission into or affiliation with, or as a condition 
for continued membership in, any activity or 
organization, including both co-curricular and 
extra-curricular activities.



Confidentiality

Investigation/Action
All complaints about harassment, intimidation, 
bullying or aggressive behavior that may violate this 
policy shall be promptly investigated.

If the investigation finds an instance of harassment, 
intimidation, bullying or aggressive behavior has 
occurred, it will result in prompt and appropriate 
remedial action. This may include up to expulsion 
for students up to discharge for employee, 
exclusion for parents, guests, volunteers, and 
contractors, and removal from any official position 
and/or a request to resign for Board members. 
Individuals may also be referred to law 
enforcement officials.

The complainant shall be notified of the findings of 
the investigation, and as appropriate, that remedial 
action has been taken.

Confidentiality of the filing of complaints, the 
identity of subjects and witnesses of any 
complaint and of any action taken as a result of 
such complaint is essential to the effectiveness of 
this policy. Only those individuals necessary for 
the investigation and resolution of the complaint 
shall be given information about it. Therefore, 
the right of confidentiality of complainants, 
subjects, witnesses, and investigators will be 
vigorously protected and violations of such 
confidentiality may itself be grounds for 
disciplinary action.
 
However, a proper investigation will, in some 
circumstances, require the disclosure of names 
and allegations. In such circumstances, those 
involved shall make only those disclosures 
absolutely necessary to the final resolution of the 
complaint and completion of the investigation.



Reporting

Ways to Report

• Speak with your principal, assistant principal, 
   teacher, counselor, staff member, or Prevention
   Resource Officer

• Visit marionboe.com and download a printable 
   form, complete and return to your school

 • Visit marionboe.com and complete the Bullying, 
   Harassment, or Intimidation Reporting web form

Contact

Officer Krepps
Prevention Resource Officer
North Marion High - 304-986-3063 
East Fairmont High -  304-367-2140

Officer Romito
Prevention Resource Officer
Fairmont Senior High - 304-367-2150
West Fairmont Middle - 304-366-5631 

Officer Lemley
Prevention Resource Officer
East Fairmont Middle - 304-367-2123 

Any student who believes s/he has been or is the 
victim of harassment, intimidation, bullying or 
aggressive behavior should immediately report the 
situation to the building principal or assistant 
principal. The student may also report concerns to a 
teacher, counselor or staff member with whom the 
student feels comfortable who will be responsible 
for notifying the appropriate administrator or Board 
official. Complaints against the building principal 
should be filed with the Superintendent. 
Complaints against the Superintendent should be 
filed with the Board President.



Dr. Donna Hage, Superintendent
1516 Mary Lou Retton Drive

Fairmont, WV 26554
304-367-2100


