
 

ASH FORK JUSD #31 
 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

K-12 Student and Parent Handbook 
 
 

Governing Board 
Mike Wilson, President 
Melvin Stump, Member 
Susan Barnes, Member 

Joseph Fairchild, Member 
Laurie Granger, Member 

 
 
 
 

Adopted June 2019  



 

 

                    School Handbook Table of Contents 

 

Governing Board/Administration/Office Hours ………………………………………………………..4 

Governing Board Mission Statement ..............................................................................................5 

Welcome Letter ………………………. ...............................................................................................6 

School Calendar ………………………………………….. ...................................................................7 

Grading Procedures/Progress Reports/Report Cards ..................................................................9 

High School Graduation Requirements  ........................................................................................10 

Athletic Programs..............................................................................................................................11 

Athlete-Parent Contract ………………………………… ...................................................................12 

Ash Fork Athletic Program Guideline………….………………………………………………………..13 

Athletics Middle School /High School Athletics/Transportation……… ......................................14 

Athletic Insurance Student /Accidents.………………....................................................................15 

Athletic Participation Fee.................................................................................................................15 

Being Prepared……………………………………………………………………………………………..15 

Cafeteria............................................................................................................................................ 15 

Canine Searches…………………………………………. ....................................................................16 

Character Program…………………………………………. .................................................................16 

Closed Campus ………………………………………… ......................................................................16 

College Credit……………………………………………… ...................................................................16 

Dances ………………………………………………………………………………………………………..16 

Educational Talent Search……………………………… ................................................................16 

Emergency Drills …………………….……………………………………………………………………...17 

Food & Drinks ……………………………………………………………………………………………….17 

Health Office Arizona Immunization Requirements ......................................................................17 

Joint Technical Education District (JTED) …..…….. .....................................................................17 

Lunch Detention …………………………………………………………………………………….………17 

Prescribed Medications      ………………………………………………………………………..………17 

Severe Weather-Information……………… ......................................................................................18 

Student Auto Use and Parking……………………….. .....................................................................18 

Tardy Policy …………………………………………………………………………………………………18 

Yavapai College……………………………… …..…….. .....................................................................18 

Attendance Procedure –Elementary & Middle School   ................................................................18 

Tardy Procedure – Elementary & Middle School......................................................................19 

Attendance Procedure – High School.............................................................................................19 

Tardy Procedure – High School ......................................................................................................20 

Chronic Illness Procedure................................................................................................................20 

Student Dress Code – Grades K-12 ............................................................................................... 20 

Middle School Addendums/Addition to Handbook…………………………………………..…....21-24 



 

 

 

 
 

Discipline Procedures Table of Contents 
 

Discipline Procedures.......................................................................................................................24 

Preamble .........................................................................................................................................24 

Student Rights.................................................................................................................................. 25 

Student Concerns, Complaints and Grievances ........................................................................26 

Student Responsibilities…...............................................................................................................28    

Staff Responsibilities …....................................................................................................................28 

 Law Enforcement…..........................................................................................................................28 

Student and Staff Self Defense..................................................................................................   28 

Electronic Devices........................................................................................................................... 29 

Safety Concerns ……….....................................................................................................................29 

Gangs ................................................................................................................................................29 

Hazing………………………………………………………………………………………………………….30 

Medications........................................................................................................................................30 

Bullying/Harassment.........................................................................................................................30  

Admission of Homeless Students       …………………………………………………………………   32 

Definitions....................................................................................................................................... 34 

Actions Usually Involving the Teacher .......................................................................................... 40 

Actions Usually Involving School Administrators ...................................................................... 41 

Discipline Procedures -Grades K-5............................................................................................... 41 

Discipline Procedures -Grades 6-12..............................................................................................46 

Bus Discipline Procedures   .........................................................................................................49 

Bus Rules........................................................................................................................................ 49 

Student Due Process.......................................................................................................................50 

Student Interrogations, Searches & Arrests................................................................................53 

Threat Assessment ........................................................................................................................55 

Section 504 of the Rehabilitation Act of 1973..............................................................................58 

Individuals With Disabilities Education Act (IDEA) ..................................................................59 

Confidentiality of Records ............................................................................................................61 

StudentRecords.................................................................................................................................62 

 Internet and E-Mail User Agreement ............................................................................................. 63 

Student & Parent Handbook/Discipline Procedures (tear-out)    ................................................. 67 

 

 



 

 

Ash Fork Joint Unified School District #31 
 

 

 
 

 

 

GOVERNING BOARD 
 

GOVERNING BOARD 

Mike Wilson, President 

Melvin Stump, Member 

Susan Barnes, Member 

Joseph Fairchild, Member 

Laurie Granger, Member 
  

 

 

ADMINISTRATION  

PO Box 247 

46999 N. 5th Street 

Ash Fork, Az. 86320 

928.637.2561 
 

OFFICE HOURS 7:30 A.M - 4:30 P.M. 
 

Seth Staples, Superintendent: 637.2561 ex. 104 

Sherri James, Student Data Manager/Admin. Assistant: 637.2561 ex. 103 

Sue Atkinson, Business Manager: 637.2561 ex. 105 

Maxine Howington, Nurse: 637.2561 ex. 126 

Sonny Martin, Athletic Director: 637.2561 ex.  109 

Keri Guggisberg, Special Services: 637.2561 ex 141 
 

 

 

 



 

 

Non-discrimination Statement: This explains what to do if you have been treated unfairly. In accordance with Federal law and U.S. Department 
of Agriculture policy, this institution is prohibited from discriminating on the basis of race, color, national origin, sex, age, or disability. To file 
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Vision 

 

All students graduate prepared for a career or college. 

Mission 

 

Our mission, in partnership with students, home and community, is to create responsible citizens who 

are lifelong learners ready to succeed in a diverse and changing world. 

Beliefs 

 

We believe that: 

1. Children are our first priority. 

2. Children need to know that we care. 

3. All children can learn. 

4. All students want to succeed in their dreams. 

5. All students can become contributing members of society. 

6. A complete education includes not only academics, the arts, and sports, but also character 
and citizenship. 

7. Parents are partners in educating our students. 

8. The school is our community’s most valuable asset. 

9. The community’s support is essential to our students’ success. 

10. We are stewards of the community’s taxes and assets, and are responsible to manage and 

budget prudently and efficiently to achieve our educational goals. 

 

 

 

 



 

 

ASH FORK JOINT UNIFIED SCHOOL DISTRICT NO. 31 
Of Yavapai and Coconino Counties 

Established 1883 
Governing Board                                  Superintendent  
Mike Wilson, President                                                                                                                                                                                                                    Seth Staples 
Melvin Stump, Member 
Susan Barnes, Member 
Joseph Fairchild, Member 
Laurie Granger, Member 
 

 
  
Welcome to the 2020 School Year here at Ash Fork Schools!  We are all excited to have another great 

year.  I’d like to welcome all of our new students, especially our Kindergarteners.  I would also like to 

welcome back our senior class of 2020, and wish them the best as they prepare for the future.   

There are some changes that will be fairly noticeable on our campus. First, we will have a new art course 

for high school students.  We feel that an art class will help our students gain more options when 

choosing electives to complete their high school requirements.  High School will also have an 

intervention program to help students struggling to master the standards.  This school year will also be 

our first year that we will have students completing their Associates Degrees upon high school 

graduation.  These students will be primarily attending classes on Yavapai college campus. 

Whether you are attending   elementary, middle, or high school we would like you to begin the school 

year with a goal to do your best.  Hopefully you can take some time to reflect on what doing your best 

looks like, and establish an action plan. We not only want students that are great academically, but 

students that are great socially as well.  We feel that “Grit” is a big part of being not only successful but 

happy in life.  What exactly is Grit?  Grit is the ability to dig deeper and maybe be a little more creative 

when difficult situations arise.  Having Grit is probably more important than being book smart.  We 

want a curriculum and school experience that is challenging to our students, but gives them support in 

accomplishing difficult tasks.  As our students progress in life they can look back on their successes and 

gain confidence in doing even more as they work towards their dreams.  This means that not every 

student will get an “A”, but if you work hard enough you can.   

We also want to take the lead from our student council officers in creating team building activities that 

will help students think about their relationships with other human beings.  We want every child to feel 

supported by both staff and students.  This is not an easy task to accomplish, but there are things we can 

do this year to help all students feel safe and welcomed here at our schools.  The student council would 

like to facilitate more positive interactions between our students.  This will be done through team 

building and quick conversations led by teachers in the classroom.  Teachers are committed to 

continuing or adding more interactive activities to reach standards mastery.   

Please utilize this handbook to answer questions you may have about a variety of topics and gain 

information to help you navigate the year. 

In conclusion we are excited to make 2020 a great year to remember here at Ash Fork Schools. 

 
 

           
P.O. Box 247, Ash Fork, AZ 86320 

46999 N. 5th Street 

Telephone: (928) 637-2561 Fax: (928) 637-2623 
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8                                                                                              
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      5 
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20        M.L. King Day 
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2          Labor Day 

10        Half Day 
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S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 
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      38 
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5          End of Q3 

9-19    Spring Break Begins 

 2-10  Fall Break OCTOBER 2019 
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            Graduation 

19       Half Day/End of Q2 

23       Winter Break Begins 
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http://www.calendarlabs.com/holidays/us/thanksgiving-day.php
http://www.calendarlabs.com/holidays/shared/fathers-day.php


 

 

School Handbook 
 

Academics/Grading Procedures/Progress Reports/Report Cards  

Academic Recognition: The Superintendent's List recognizes students in academic excellence with 

a GPA of 4.0 or better.  Honor Roll recognizes students in academic achievement with a GPA of 3.5 - 

3.9. Honorable Mention recognizes students in academics with a GPA of 3.0-3.4.    

The following table indicates honor point equivalents, which will be used in determining honor roll.   

 

 

 

 

 

 

 

 

Measures of student achievement include grades. A student successfully completes a course/subject 

if she/he earns a “meets” in grades K-1 and at least a grade of “D” in grades 2-12.  

Grade  Level of Achievement 

100% - 90%  A 

89% - 80%  B 

79% - 70%  C 

69% - 60%  D 

59% & Below F 

 

Progress Cards are issued at each quarter. Report cards are issued at the end of each semester for 

High School and at the end of second semester for Elementary and Middle School. 

 

 

 

  

 

  

 

Regular and Basic Courses  

Grade      Points 

A 4 

B 3  

C 2  

D 1 

F 0 

     Quarters End                                   HS Semester Ends 

September 27, 2019                 December 19, 2019  

December 19, 2019                 May 21, 2020  

March 05, 2020    

May 21, 2020    

    



 

 

 
 

PLEASE REVIEW CAREFULLY THESE ARE NEW COURSE REQUIREMENTS 
 

Class of 2019 
 

English                                                                               4.0 units 

 Math                                                                                  4.0 units* 

Science                                                                              3.0 units** 

Social Studies                                                                    3.0 units*** 

     American Government and Arizona Government               .5 units 

     American History- including Arizona History                    1.0 units 

     World History and Geography                                            1.0 units 

     Economics                                                                            .5 Units             

Fine Arts or Career, Technical and Voc. Ed                       

Vocational Education                                                      1.0 units 

Physical Education                                                          1.0 units 

Foreign Language                                                            1.0 Unit 

Electives                                                                          5.0 units 

TOTAL--------------------------------------------------------------------------------22.0 UNITS 

10 HOURS OF COMMUNITY SERVICE 

NOTE: MATH courses shall consist of Alg. 1, Geometry, Alg. 2 (or its equivalent) 

And additional courses with substantial math content as determined by districts 

or charter schools (adopted on May, 2012 course Pre-Alg./Trans-Math 

           SOCIAL STUDIES Shall consist of one credit of American History, one 

credit of World History/Geography, 0ne-half credit of government and one-half 

credit of economics. 

            SCIENCE courses shall prepare students for the high school AIMS test 

(life science) 

 

REVISED JULY 23, 2018 

 

 

 

 

 

 

 

High School Graduation Requirements 



 

 

 

 

Athletic Programs  

The administration and coaching staff of the Ash Fork School consider interscholastic athletics a vital 

part of the total educational process. The Athletic Department is committed to the democratic 

process, which recognizes an equal opportunity for all students, regardless of sex, color, national 

origin, religion, or economic status.  

The District’s philosophy is to provide all students with an environment that is safe and encourages 

active participation in a variety of activities under different teacher/coach role models. As members of 

the Ash Fork Joint Unified School District Athletic Staff, we strive to foster positive experiences, and 

guide our student-athletes toward realizing their full potential.  

Through practices, games, and example, the staff works toward preparing students to succeed rather 

than merely to win games. “Win or lose, our students should learn lessons of a lasting and positive 

nature.”  

Parents/guardians have a shared responsibility with young student-athletes participating in the Ash 

Fork High School/Middle School Athletic Programs.  The three parties involved in the athletic 

programs are the student-athletes, the parents, and Ash Fork Schools. Running a successful 

program depends on the firm cooperation between the three parties. 

Ash Fork Schools shall; 

1. Provide the very best coach/sponsor we have to offer. 
2. Provide, within reason, proper supervision during all practices and game situations. 
3. Provide adequate transportation to and from away contests. (NOTE: All students are required 

to travel with their teams to all away contests.  Parents may not drive their children to any out 
of town games!) 

4. Provide adequate uniforms/game gear for our student-athletes. 
 

The Student-Athlete shall: 

1. Attend all practices and games to the best of their abilities. 
2. Keep a positive attitude toward teammates, coaches, and staff. 
3. Maintain adequate grades to remain off grade check. 
4. Respect the property (i.e. uniforms, equipment, facilities, etc.) and employees of Ash Fork 

Schools and conduct themselves in a proper manner when visiting other schools. 

 

The Parents/Guardians shall: 

1. Provide basic equipment necessary for the sport (i.e. shoes/cleats, shorts, socks, etc). 
2. Provide a sack lunch/money for snacks, drinks, and after game meals as needed. 
3. Provide insurance (school or private) for their son/daughter 
4. Take time to get an athletic physical for their son/daughter prior to the school year. 
5. Provide support for their children in any other capacity not listed. 
6. Ensure their student-athlete maintains academic eligibility. 

 
 
 



 

 

Ash Fork Schools expects each student to exhibit good citizenship, character, academic 
performance, and behavior at all times.  We expect each student-athlete to represent the school to 
the public in an exemplary manner. In order to promote this, each student who participates in an 
organized team sport will sign the following contract and agree to follow its requirements. We  

also request that parents or guardians sign the contract, agreeing to support the school in enforcing 
the rules set forth in the contract. 

 

Athlete-Parent Contract 

Each student-athlete agrees to the following rules, understanding that violations of the rules may 
result in the student being dismissed from the team or suspended for a specified portion of the 
season. Extreme behavior may result in the student losing all athletic participation privileges. 
 
I agree to: 
 
Exhibit exemplary behavior that represents the values of good sportsmanship and citizenship that 
Ash Fork expects of its student-athletes. 
 

1. Continue as a member of a team once selected, understanding that failure to do so, 
 may result in disbanding of the team and Ash Fork being unable to meet its agreed 
 upon responsibilities to other schools. 

2. Refrain from smoking, drinking alcoholic beverages, chewing tobacco, or abuse of 
 any other drugs, whether legal or illegal. 

3. Refrain from any activities or behaviors that violate the law. 

4. Remain academically eligible.  I understand that failing a grade check will make me  
 ineligible to participate in any games or other athletic events during the week in which  
 I fail, that being ineligible hurts my team and teammates and creates problems for my  
 coach, and may cause forfeiture of games. 

5. Exhibit behavior that promotes teams’ harmony and promotes team morale. This  
 especially includes following directions of the coaches without unnecessary comments 
 or arguments and being supportive of other team members. 

6. Exhibit proper dress as outlined by Ash Fork Schools or as prescribed by the Head 
 Coach, the day of a contest or the Thursday prior to the weekend. 

7. Adhere to guidelines concerning travel to away contests. (NOTE: ALL students are  
 required to travel with their teams to all away contests). 

8. I/He/She agrees that I/he/she will live up to the terms of this contract established by the Athletic 
Department of Ash Fork High School. I understand that failure of my child/self to live up to the 
contract may result in his or her suspension or dismissal from the team. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 
ARIZONA INTERSCHOLASTIC ASSOCIATION, INC. 
7007 North 18th Street, Phoenix, Arizona 85020-5552 

Phone: (602) 385-3810 Fax: (602) 385-3779 
 
 
 

AIA POSITION STATEMENT 
SUPPLEMENTS, DRUGS AND PERFORMANCE ENHANCING SUBSTANCES 

 
 
 
 
 
 

 
 
The Arizona Interscholastic Association (AIA) views sport, and the participation of 
student-athletes in sport, as an activity that enhances the student-athlete’s well-being 
by providing an environment and stimulus that promotes growth and development 
along a healthy and ethically based path. 
 
It is the position of the AIA that a balanced diet, providing sufficient calories, is optimal for meeting 
the nutritional needs of the growing student-athlete. 
It is the position of the AIA that nutritional supplements are rarely, if ever, needed to replace a 
healthy diet. 
 
Nutritional supplement use for specific medical conditions may be given individual consideration. 
The AIA is strongly opposed to “doping”, defined as those substances and procedures listed on the 
World Anti-Doping Agency’s Prohibited List (www.wada-ama.org). 
It is the position of the AIA that there is no place for the use of recreational drugs, alcohol or tobacco 
in the lifestyle of the student-athlete. The legal consequences for the use of these products by a 
student-athlete are supported by the AIA. 
 
In pursuit of Victory with Honor, the AIA promotes the use of exercise and sport as 
a mechanism to establish current fitness and long-term healthy lifestyle behaviors. It 
is the position of the AIA that the student-athlete, who consumes a balanced diet, 
practices sport frequently and consistently, and perseveres in the face of challenges, 
can meet these goals.   
 
Student-athletes and their parents/guardians regarding athletic eligibility and athletic 
policies pertaining to student participation in athletics. 
 
Background: Arizona Interscholastic Association (AIA) requires that students be enrolled in at least 
three classes (for three credits) each semester (for a modified program such as ours). Ash Fork 
has a “no pass, no play” policy. This means that any student who is failing one or more of their 
classes is ineligible to participate in athletics. 
 
 
 
 
 
 
 
 

 PURPOSE OF FORM: All AIA Member schools are required to ANNUALLY communicate this AIA 
Position Statement on the use of supplements, drugs and performance enhancing substances to 

every participant in interscholastic activities. (See Article 14, Section 14.13.2) 
 

http://www.wada-ama.org/


 

 

ASH FORK ATHLETIC PROGRAM GUIDELINES: 
Any ninth grade student is eligible to participate in the Ash Fork Athletic Program unless they 
becomes ineligible during the season. 
Other High School students are eligible to participate if they are on schedule to graduate in no more 
than four years. 

A. Tenth grade students must have earned six credits before the Fall semester and nine 
credits by the Spring semester. 

B. Eleventh grade students must have earned twelve credits before the Fall 
   semester and fourteen credits before the Spring semester. 

C. Twelfth grade students must have earned sixteen credits before the Fall  
   semester and twenty credits before the Spring semester. 

1. Grade checks will be conducted during progress reports, and at the end of every grading period. 
A student reported as failing or as having unacceptable behavior by any teacher will be ineligible 
until grades are brought up to passing prior to participating in the next competition or out for a 
minimum of two weeks following a grading period grade check.  Any ineligible student who is 
reported as academically or behaviorally deficient for two consecutive grade checks will be 
athletically ineligible to play in competition for the remainder of the season.  Any head coach 
may require a grade check at any time during the season. 

2. Each student will be held to the policy stated in the Ash Fork Athletic Program to 
 “remain academically eligible, failing no more than two consecutive grade checks”. A student, 
 who is not consistently available as a team member, is of little value to his or her team. 
  
If a student enters Ash Fork High School after the beginning of the Ninth grade, they will be  held 
to the equivalent of the above standards.  
 Quitting:  A student is allowed 8 school days after a particular season begins to determine if 
 the sport is right for them. If the students quits on or before the  
 eighth day they will not be held responsible for the consequences concerning quitting.  On or 
 after the eighth day, ALL athletes who quit will be held to the following consequences. 
 If a student quits one sport, they may not participate in any sport of the following season. This 
 includes from one school year to the next.  
  Example # 1:  Sherrilynn has an argument with her coach and quits basketball. She 
  will not be allowed to play softball that year. 
  Example # 2:  Cornhusker, the baseball’s best pitcher, decides not to play baseball 
  anymore.  He will not be allowed to play soccer next fall. 
 

A. Quitting concurrent sports. Ash Fork High School is large enough to have a great 
variety of sports to offer our youth, but small enough to have difficulties filling squads 
from season to season. If a student is involved in concurrent sports (track and baseball, 
cheer and soccer, cheer and basketball, softball and track) and quits one sport they 
must quit the second sport as well. Quitting one concurrent sport and not the other 
harms the morale of the players, coaches, and the school student body who has come 
to rely on those athletes to fill particular roles on and off the field.  NOTE:  Quitting one 
sport will also affect Guideline # 6; section A. Quitting one sport will cause an athlete 
to miss the next sport. Quitting due to illness/medical/family problems: 

 
A student, along with his/her family, may request a meeting with the committee to review exclusions 
from Guideline #6; section A and B based on prolonged illness, medical difficulties, and certain 
family problems that, in most cases, are unexpected. The committee will include the coaches from 
the level at which the athlete participates and the Athletic Director, who will serve on both 
committees.  High School coaches will serve on the committee for high school students and Middle 
School coaches will serve on the committee for middle school students. 
From time to time, situations, which are totally unexpected, arise and must be dealt with quickly 
and efficiently.  At these times, the Athletic Director reserves the right to make decisions that he/she 
feels are in the best interest of the Athletic Program and Ash Fork Schools. 
 



 

 

 

 

Middle School Athletics  

Basketball, Soccer, and Volleyball 

High School Athletics  

Soccer, Basketball, Volleyball, Softball, and Baseball 

Transportation on extra-curricular activities 

All students who travel away from school as official representatives of the school must travel in a 

school vehicle. The use of private automobiles, whether driven by parents or teachers is not 

permitted. Return trips home must also be made in an official school vehicle. The principal may give 

permission for a student to return home other than by school vehicle only if a written parental request 

is signed and submitted prior to leaving for the event. (Athlete Must Travel With Parent) Coaches 

may grant permission to the parent to transport the student home.  

Student Accident Insurance 

Students participating in extra-curricular athletics are required to have either a family policy or 
purchase a school policy to relieve the school of responsibility in case of injury.  

Accidents 

If students are hurt while on campus during the school day, report the accident to a staff or faculty 

member. Student accident insurance will be offered to each student at the start of the year. The cost 

of the insurance can cover your medical expenses should an accident occurs that requires medical 

attention.  

Students who walk to school or ride bicycles are encouraged to practice safety. Go to or return home 

with a friend when possible. Avoid talking to strangers. Cross at the intersections when traffic allows. 

Look both ways and step onto the road only when you can cross safely.  

Participation Fee 

As of July 1, 2011all athletes participating in Ash Fork School’s sports programs will be required to 
pay a participation fee.   For high school the fee will be $40 per sport, per athlete.  For middle school, 
the fee will be $20 per sport, per athlete.  However, if a family has more than one child participating in 
sports at Ash Fork Schools, the fee for the first athlete will be the original amount and half the fee for 
any additional athletes.  Example:  If a family has three children participating in sports and two are in 
high school and the other is in middle school, one high school student will pay $20, the second high 
school student will pay $10 and the middle school athlete will pay $5.  The minimum fee for a child 
will not be any lower than $5.  This fee is being assessed to allow the usage of Tax Credit monies for 
the sports programs.  The money collected will be put into the athletic fund and will be used to help 
with costs of official, travel accommodations and other expenses.  This fee allows your 
child/children to participate in athletics at Ash Fork Schools.  It does to guarantee that your 
child will get play time, especially at the high school level.  *** Parents must have legal 
guardianship of all children to qualify for the reduced participation fee.   
This fee must be paid prior to the athlete (s) stepping on to the field or court. 



 

 

QUICK PARENT/STUDENT REFERENCE 

Being Prepared 
Students are expected to be prepared and to have necessary classroom materials in class daily.  
Students are expected to have a pencil, pen, notebooks, folders, and paper at all times.  Leaving 
class to get such materials or class assignments will not be tolerated and will be assigned lunch 
detentions or after school detentions for such personal deficiencies.  
 

Cafeteria  
We encourage parents to come and eat breakfast or lunch with their students. Parents may purchase 
breakfast or lunch from the school cafeteria. The cost of breakfast is $2.50 and lunch is $3.75 (as of 
6/18/19). Prices are subject to change without notice.  

Breakfast will be served from 7:10 AM-7:45 AM. 

The following concept only refers if the Provision 2 Program should no longer exist at our school:  

Students will be allowed to charge their meal a maximum of three times during the school year. 

After the 3rd charge, an alternative meal consisting of a sandwich and milk will be given to the 

student. Alternative meals will be provided until the student’s charge account is satisfied. 

Unsatisfied charge accounts are subject to referral to the District’s accounting office.  

Canine Searches 
The Yavapai County Sheriff’s Department is authorized to conduct random canine searches. The 
purpose of the searches is to identify drugs that may be brought to our schools in an effort to 
maintain a drug-free campus.  
 
Character Programs 

Character education teaches universally-accepted values, such as truthfulness, responsibility, 

compassion, diligence, sincerity, trustworthiness, respect, attentiveness, obedience, orderliness, 

forgiveness, virtue, fairness, caring, citizenship, and integrity, and motivates young men and women 

to incorporate these values into their lives. Character education will be non-partisan and non-

religious. District staff will be expected to model the six core traits of Character on a daily basis: 

trustworthiness, respect, responsibility, fairness, caring, and citizenship. 

Closed Campus 

Students are not permitted to leave the school campus at any time before the end of the school day 

without permission from parents/legal guardians. A parent/legal guardian provides a written signature 

on a sign out sheet when a student leaves the school early. The sign out sheet is located in the front 

office. Students leaving campus during the school day without permission are truant and are subject 

to disciplinary action. 

11th and 12th grade students are allowed to leave campus during lunch period, providing a 

signed parent/guardian permission slip is on file in the administrative offices. This privilege 

may be suspended or revoked if a student fails to return, or is habitually late, to classes 

following the designated lunch period, or is in violation of any other criminal law or governing 

board policy.   

 
College Credit 

Students may be dual enrolled at a local institution of higher learning, such as a community college 

or university. These students may take classes at either institution for credit toward their high school 

diploma, as well as for college credit. Many state governments within the United States have 

recognized the benefit of dual enrollment and have consequently instructed their public universities to 

begin collaborating with local schools. Some private universities also participate. 



 

 

Dances 
No high school student will be in attendance for any reason to Jr. High Dances regardless of family 
affiliation. 
No middle school students will be in attendance for any reason to high school dances regardless of 
family affiliation.  If we have an EOY High School Dance we will allow the 8th grade to attend 
No K-5 students or children can attend the dances regardless of family affiliation. 
If you leave the gym lobby area or portico area you will not be allowed to the dance. 
 
Educational Talent Search 

Increases educational and career awareness among middle and high school students, dropouts and 

stop outs. ETS program enhances the number of students who complete middle and high school and 

encourages the number of students who continue and/or re-enter high school equivalency programs 

or enter post-secondary programs and vocational training. 

 
Emergency Drills 

Each quarter at least one emergency action drill will be conducted. Those drills may involve students 

and or employees at Ash Fork School. Students are expected to follow the directions provided by 

their teachers or staff at the school. Students are expected to exit the room and remain orderly during 

all emergency drills. Disciplinary action may be imposed on students who interfere with the orderly 

conduct of any emergency drills.  

In addition to emergency drills, fire drills are conducted monthly. An escape plan is posted in each 

room. 

Food & Drink 
Water is the only food or drink allowed in the classroom.  In the event a teacher is hosting a special 
event or has a snack period in their class then food and drink will be permitted at the teacher’s 
discretion. 

 

Health Office Arizona Immunization Requirements  

For admission to Kindergarten through 12th grade, children must be current with the following 

immunizations: 

 Diphtheria, Tetanus, Pertussis (DTaP, or DT or DTP)  

 Polio (IPV)  

 Measles, Mumps, Rubella (MMR)  

 Hepatitis B (HepB)  

 Tetanus and Diphtheria Booster (Td/Tdap) -Required every 5 years beginning with 6th grade 

students who are 11 years of age. A new grade will be added each year.  

 Varicella (or documented history of chicken pox)  

 Menactra/MCV4 (Meningococcal) – Required for students entering 6th grade who are 11 years 

of age. A new grade will be added each year.  
School Handbook 

Children age 4 to 18 are eligible to receive immunizations through the Ash Fork School District, in 

partnership with Yavapai County. Immunizations required for school admission are provided at no 

cost to all children in the community. For more information, contact the Ash Fork School Nurse 

Maxine Howington at (928) 637-2561 ex 126.  

Joint Technical Education District (JTED) 
Mountain Institute provides enhanced Career and Technical Education (CTE) courses for students 
within seven individual school districts (Western Yavapai County): Ash Fork, Bagdad, Chino Valley, 



 

 

Humboldt, Mayer, Prescott and Seligman. These districts have access to additional funding as part of 
the JTED. This funding provides students access from all districts to Career and Technical Education 
courses that is significantly greater than any individual district can provide.  
 
Lunch Detention 
Students will be referred to Lunch Detention for minor disrespectful actions or words.  Once a student 
is referred 3 times to lunch detention he/she will be suspended for 1 day.  
 
Severe Weather – NO SCHOOL  
School will be in session Monday through Thursday unless severe weather conditions require 
closure.   
A school delay of one hour, for example, means school will begin one hour later than scheduled, but 
release at the same time.  Bus Routes will also follow the same example.  Please keep in mind that a 
school delay of two hours may be possible with school and bus routes following the same model as 
mentioned above.  Breakfast on a one hour delay will begin at 8:30 rather than 7:30.  Classes on a 
one hour delay would begin at 9:00 am rather than 8:00 am.   

 

Student Auto Use and Parking 
All students using the school parking lot must register their vehicles, sign an acknowledgement 
concerning use of the parking lot, and provide a copy of their insurance and driver’s license which will 
be kept on file in the District Office.  Students are permitted to park on school premises as a matter of 
privilege, not of right.  There will be no parking in front of the school during school hours due to the 
safety concerns of smaller children. Failure to follow policies and procedures may result in the vehicle 
not being allowed on school grounds. Students have a designated parking area and are not permitted 
to park in the staff parking lot, unless authorized by school administrator.  
Tardy Procedure 
Students who have 3 unexcused tardies will be given 30 minutes of lunch detention.  
Yavapai College Yavapai College is a community college located in Yavapai County, Arizona. The 
main Campus is in Prescott, with locations in Clarkdale, Prescott Valley, Chino Valley, and Sedona. 
1.928.445.7370 
 
 
 
 

 
Regular and timely attendance is a determining factor in educational success. Critical academic 
information is lost each time a student is out of the classroom. For this reason, the Ash Fork School 
District believes all students should be in school every day, unless there is a valid reason for an 
absence, such as medical or religious needs.  

Further, values the involvement of parents/guardians in the academic process and encourages 
ongoing communication between home and school, particularly regarding attendance. School staff will 
make every attempt to assist families in addressing attendance concerns. Arizona Revised Statutes 
15-15-802 and 15-803, however, firmly places the responsibility for attendance on a child’s 
parents/guardians.  

1 A parent/guardian should contact the school’s District Office the morning of the school  

            day when a child will be absent.  

2 All unreported absences will be documented as “unknown” absences. The school will attempt 
 to contact parents/guardians within the first two hours of the school day, in order to ensure 
 student safety and in an attempt to document an absence reason (ARS 15-807).  

3 Pursuit to ARS 15-803, a child can only be excused when s/he is accompanied by a parent or 
 a person authorized by a parent.  

4 A parent/guardian is the only person who can verify an unknown absence. Unknown 
 absences may be verified by the parent/guardian by phone, in person or in writing to the 

ATTENDANCE PROCEDURE ELEMENTARY AND MIDDLE SCHOOL 



 

 

 school office within twenty-four hours of a student returning to school from an absence.  

5 Any absence that has not been verified by a parent/guardian within twenty-four hours will be 
 considered unexcused.  

6 A student who independently chooses not to attend school is considered truant and cannot be 
 excused by the parent. This is classified as “Leaving Campus without 
 Authorization/Unauthorized Absence”. Consequences can be found on the Discipline Matrix,  

           included in the Parent/Student Handbook. 

7 Arizona Revised Statute 15-803 defines absences as “excessive” when the number of absent 
 days exceeds 10% of the number of required attendance days. For example, on a 144-day 
 school calendar, excessive absences would equal fourteen (14) or more days’ absences in    

            the year. These include both excused and unexcused absences.   

8 If an Ash Fork Elementary School or Middle School student exceeds fourteen (14) or more  
            days absent on the year, he or she may not be promoted to the next grade level regardless of  
            academic achievement. Unless the School Board allows special permission during a  
            regular School Board meeting.  Warning letters will be sent to homes of those students  
            who reach 7  
            absences. Families of students who reach 10 absences will be called into the District Office   
            for parent-teacher and administration conferences to discuss matters further.   
9 Parents may appeal this to the Ash Fork J.U.S.D. Governing Board.  
 
 

 

Students arriving in the classroom after the academic day begins present a significant distraction to 
the educational process.  

1 If the student fails to be at a designated location at a specified time during the instructional 
 day, they are considered tardy.  
2 A parent/guardian who brings a student to school after the academic day begins must 
 accompany the student to the office and sign the student in to school. A note or a phone call 
 from the parent/guardian is not sufficient. Students who are not accompanied by the 
 parent/guardian, will be considered unexcused tardy. Consequences per the matrix in the 
 Student Rights & Responsibility Handbook may apply.  
3 Habitual tardiness will be addressed using the guidelines of the District’s discipline 
 procedures.  
4 Students who have 3 unexcused tardies will be given 30 minutes of lunch detention.  
 

ATTENDANCE PROCEDURE HIGH SCHOOL 

ABSENCES 

Regular and timely attendance is a determining factor in educational success. Critical academic 
information is lost each time a student is out of the classroom. For this reason, the Ash Fork School 
District believes all students should be in school every day, unless there is a valid reason for an 
absence, such as medical or religious needs.  

Further, Ash Fork Schools values the involvement of parents/guardians in the academic process and 
encourages ongoing communication between home and school, particularly regarding attendance. 
School staff will make every attempt to assist families in addressing attendance concerns. Arizona 
Revised Statutes 15-15-802 and 15-803, however, firmly places the responsibility for attendance on a 
child’s parents/guardians.  

1 Any time your child will not be in school on any specific day, you must place a phone call or 
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 submit an excusal note to the attendance office within 24 hours of the absence.  
2 You should contact the Front Office at 637.2561 ex. 106.  
3 If your child is excused for a medical or legal appointment, you will need to submit 
 documentation to the attendance office.  
4 If your child is leaving school early for an appointment, they must check out through the 
 attendance office.  
 
LOSS OF CREDIT  

1 A student who is absent from any given class seven (7) or more times in a single  
            semester, either excused or unexcused, per semester may not receive academic credit        
            for that class. (A.R.S. 15-802, 15-803)  

2 An appeal process is in place for those students who have extenuating circumstances.  
3 Please note that official documentation, such as doctor’s note will be required to file an 
 appeal.  
4 Students who are under the age of 16 and have ten or more absences may be cited to court 
 for excessive absences.  
5 Parents will be notified by letter when students accumulate absences and parent conferences   
            will be set to address the problem.     

 

Students arriving in the classroom after the academic day begins present a significant distraction to 

the educational process. 

1 A tardy for high school attendance purposes is defined as any student who is not inside the 

            classroom when the tardy bell stops ringing 

2 Students carrying a pass from a school staff member are classified as tardy excused, and will 
 be sent to class.  

3 Students who have excessive unexcused tardies per quarter will be given ISS for one (1)  
            School day.          
4 Students who have 3 unexcused tardies will be given 30 minutes of lunch detention.  
 
 
 

ARS 15-346 provides for adjunct accommodations for students with chronic health problems. This is 

defined as “…pupils who are unable to attend regular classes for intermittent periods of one or more 

consecutive days because of illness, disease, or accident but who are not homebound.”  

ARS 15-901 provides for at home instruction for students with chronic health problems. This is defined 

as “…a pupil who is capable of profiting from academic instruction but is unable to attend school due 

to illness, disease, accident or other health conditions, who has been examined by a competent 

medical doctor and who is certified by that doctor as being unable to attend regular classes for periods 

of not less than three school months or a pupil who is …unable to attend regular classes for intermittent 

periods of time totaling three school months during a school year.” Students with existing chronic illness 

conditions should obtain chronic illness request forms from the nurse’s office at the beginning of the 

school year. When a new chronic condition is medically diagnosed, please notify the nurse or front 

office to obtain the chronic illness request forms. The Medical Certification Report form must be 

completed by a licensed MD, DO or podiatrist and is returned to the nurse’s office. Once received, a 

meeting will be scheduled to write the Chronic Illness Plan.  

 



 

 

In order for chronic illness status to override the excessive absence rule the parent must report the 

absences according to the regular attendance reporting procedures. This status allows teachers and 

the student to work out a manageable method for completing work. A student requesting chronic illness 

status after nine (9) absences will be considered only after complete medical documentation is 

received.  

If your student is absent from school due to chronic illness it would be expected that they would not be 

able to attend or participate in extracurricular activities and/or athletics on the date of the absence.  

Any attire that detracts from the learning environment is not acceptable. Students should dress in a 

manner that, in addition to the following guidelines, takes into consideration the educational 

environment, safety, health and welfare of self and others.  

 

 
Shirts/Dresses/Promotions 

 Must have sleeves and be of such length to tuck in easily, if needed. 

  Must provide proper coverage at the waist and neck.  

 Middle School Dresses must have 2 straps for dances and for graduations/promotions dresses 
must have sleeves or cover-up jacket.  

Pants/Shorts/Skirts/Skorts 

   ● Undergarments must not be visible while sitting/standing.  (No sagging). 

   ● Must fit around the natural waist. 
   ● May not be shorter than "mid-thigh." 
   ● See-through clothing or torn/ripped clothing must have clothing (not     undergarments) under or    
over them. 
   ● Pajamas and house slippers (even if they are hard sole) are not permitted     
             At school 
   ● Bare feet are never acceptable.  In the interest of safety, shoes must be worn at all times.  Closed 
shoes are to be worn for any type of physical activity, such as physical education, cheer practice, 
weight lifting, etc. 
   ● Jewelry or other ornamentation shall not be worn if it presents a safety hazard to self and/or others. 
   ● Hats/hoodies/beanies are not allowed in the classroom, office, library or educational/professional 
rooms in the building. 
   ●”Cold Shoulder" shirts with opening or hole on the shoulder only and must look professional in 
appearance. 
   ● Defamatory writing, obscene language or symbols, or symbols of drugs, sex or alcohol on 
clothing or jewelry are expressly prohibited. 
   ● Tattoos displaying defamatory writing, symbols of drugs, sex or alcohol must be covered. 
   ● Must have sleeves or cap sleeves. 
   ● Must be of such length to tuck in easily, if needed. 
   ● Must provide proper coverage at the waist and neck. 
   ● If Spandex, leggings, jeggings, tights, or yoga pants are to be worn, they must be accompanied 
with a top that comes to at least mid-thigh in the front, back, and on the sides. 
Dances and Promotions: 
   ● Must adhere to regular school Dress Code as stated in the Dress Code Policy. 
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Middle School students are expected to abide by the rules and expectations as outlined in the Ash 
Fork Joint Unified School District Handbook.  However, the middle school has several rules and 
procedures that address the middle school.  The following information was added to ensure that the 
school year will be a happy and safe place to learn. 

 
Objectives/Agenda 
Students will be required to write down “kid friendly” Arizona State Objectives each day in their 
agenda. It will be mandatory for students to write standards for Math, Language Arts, Science and 
Social Studies in the designated area in their agenda.   Student writing must be neat, complete and 
include the strands and PO’s for each objective as well.   
 
Homework: 
Homework is assigned to give students extra practice on an objective that was previously taught.  
Homework is to be neat, complete and not folded, torn or colored on.  Students who turn in 
incomplete work or messy work will be required to re-do it for credit. 
 
Dances:   
There will be four middle school dances.  Students who are eligible for the dance will receive a 
permission slip that must be signed by a parent/guardian of that student. Only students with signed 
permission slips will be able to enter the dance.  Students will not be permitted to leave the dance 
early unless a parent or guardian signs their child out. 

 
To be eligible to attend the dance for the quarter, students must: 

1.  Not be on level four in any class for the quarter. 

2.  Not have received a referral from any teacher/admin for that quarter. 

3. Be in good academic standing/students with an “F” in any class will not be allowed to attend 

the dance for that quarter. 

4. Not have excessive unexcused tardies or absences 

 

Stay in your designated seat and raise your hand to receive permission to get up. 

Always use appropriate language, materials and gestures 

Fairness:  Play by the rules - Take turns and share - Be open minded and listen to others 

Electronic devices are left at home 

Respect yourself and others at all times 

Dress Code is same as High School, EXCEPT NO hats permitted!!! 

Student’s responsibilities: 
1. All dances will be held between 6:00–9:00 pm and no longer than two hours.  
2. Parents are responsible for picking up their students within 15 minutes after the dance ends. 
3. Dances are open only to registered middle school students.  
4. Once students enter the dance, they must stay. If students leave the dance, they may not 

return. And a parent or guardian must be there to sign them out.   
5. Alcohol, smoking, illegal substances are prohibited. 
6. Violations of state laws such as drinking or disorderly conduct will be referred to the police on 

duty for legal action. 

MIDDLE SCHOOL ADDENDUMS  



 

 

7. Proper dress is expected at all dances. Attire with lettering or drawings which depict sexually 
suggestive expressions/actions, profanity, drugs, alcohol, or which degrade the integrity of the 
individual or others is prohibited. 

8. DO NOT BRING VALUABLES TO DANCES. THERE IS NO STORAGE PROVIDED. IF YOU 
DO, YOU DO SO AT YOUR OWN RISK. 

9. Students must show ticket at door/gate. Guests must be on the guest list. 
10. Guest must show valid student ID card. 
11. There are no refunds on dance tickets. 
12. Students refusing to follow dance rules will have their parents called to come and get them. 
13. They will be disqualified from attending future dances for the remainder of the school year. 
14. There will be no provocative or lewd dancing 

 a. No Lap dancing 
 b. No dancing on the knees 
 

    Guest pass and policy procedure: 
1. Any student wishing to bring a guest from another school must follow guest pass procedures. 

Guest forms are available the front office. 
2. All guests must adhere to the dance policies and the Ash Fork Schools Student Rights & 

Responsibilities code of conduct. Safety - Students are not permitted to sit in parked cars or 
loiter in the parking lot. 
 

Administrative responsibilities: 
1.  Police supervision may be present at dances. 
 
2.  The organization hosting the dance must have at least 4 chaperones present per  dance. 
 
3.  Staff will supervise students. 
 
4.  Prior to hosting a dance groups must meet with administrators to have the policy and 
 procedures explained. 
 
5.  Administrators should meet with chaperones and explain assignments and guidelines before 
 dance. 
 
Chaperone assignments and guidelines: 
1.  Chaperones will be assigned a designated location such as: check in area, food & drink area, 
 dance floor, outside "back" areas. 
 
2.  Chaperones may rotate designated locations and assignments but a location or assignment 
 should not be left unattended for more than a few minutes. 
 
3.  We ask that all chaperones stay until the event is over and, if possible, for an additional 15 
 minutes to help begin the clean up process. 
 
4.  If you have a need to leave your assigned area, or if you have a problem in your  area, 
 please find the administrator designated as a troubleshooter for that event. 
 
5.  We do not expect nor want chaperones to discipline students. 
6.  No matter what the assignment, maintain an appropriate state of casual watchfulness. 

 

7.  We do want chaperones to be the eyes and ears for school policies and safety measures, but 

 not enforcers. 
 
8.  Chaperones should be flexible and able to respond to directions from administrators as the 
 evening progresses.  



 

 

 
Disc Jockey (DJ) responsibilities: (all music must be approved by school administrator or 
school representative): 

 

1.  Will use only clean radio edits or songs which students can fill in the blanks. 

 
2.  Will not play anything the school administrators feel is inappropriate for the evening or age 
 group (including explicit language or suggestive sayings). 
 
3.  Will not allow students behind the DJ table due to the amount of wiring on the floor. 
 
4.  Will stop the music immediately if: 
 a. a disruption in the crowd develops 
 b. asked to by an administrator of the school 
 c. there is fighting, or throwing objects 
 d. if anything that could injure someone is occurring 
 
5.  D.J. must respond to directions from administrators. 

 

 

Personal Electronic Devices, See it, Hear it, TAKE IT!!! 
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Success in school occurs when there is close cooperation between its students, staff and parents. The 
purpose of The Discipline Procedures is to communicate the expectations of the Ash Fork Joint Unified 
School District for student conduct to promote a safe, orderly and positive learning environment and to 
address certain student rights and responsibilities. 

The discipline procedures were developed through the input of parents, teachers, staff and 

administrators in the Ash Fork School District. This handbook addresses only specific areas of district 

policy. Additional information can be found in the Ash Fork School District Policy Manual.  

Loss of Privileges 

“Loss of privilege” means that students may not attend and/or participate in extracurricular school 

activities on or off campus before, during, or after school. Privileges include: fine arts and athletic 

activities, dances, pep rallies, assemblies, and school campus parking. Students may be subjected to 

“Loss of Privileges” for disciplinary consequence for misbehavior, and other reasons deemed 

appropriate by school administration. For example any time the student is suspended or disruptive in 

the classroom they are not allowed on campus at any time until the administrator lifts the suspension. 

 

A positive learning environment in our schools and a good state of student conduct starts with students, 
parents and staff having knowledge and understanding of the basic standards of acceptable conduct. 
In order to assist everyone in the pursuit of a quality education, the district has established guidelines 

Discipline Procedures 



 

 

designed to ensure a safe environment for all students and staff in our schools. For these guidelines 
to be most effective, it is vital for the family, the school and the community to work together. Students 
are responsible for their own actions. Students whose actions are in violation of school/district 
guidelines will be expected to accept the appropriate consequences. We are proud of our students and 
strive to see that all students learn through school experiences to recognize the essential worth of each 
individual. Students are expected to respect the rights and property of others, along with demonstrating 
high standards of personal integrity. This includes their time at school as well as going to and from 
school, at a bus stop and at school-sponsored events. To meet these goals, we enlist the support of 
our community.  

The Ash Fork School District implements severe consequences for drugs, weapons or threatening 
behavior. Any such act may result in a recommendation for long-term suspension or expulsion.  

There are a variety of consequences (discipline) for misconduct. Depending on the seriousness of the 
situation, there may be more than one consequence for a single event. Nothing in this handbook is 
intended to restrict the district from imposing more or less severe consequences if, in the discretion of 
the district, the severity of harm, danger, damage or the potential for harm, danger or damage warrants 
it, or if one incident involves more than one infraction.  

In addition, although not necessarily listed as a potential consequence on the grid for a particular 
behavior, long-term suspension or expulsion may be imposed based upon the facts.  

The Ash Fork School District uses a progressive discipline philosophy. The purpose of this handbook 
is to ensure consistency in discipline consequences district wide. However, the district administrator, 
the hearing officer(s) and the Governing Board have the discretion to impose a consequence they 
consider most appropriate for the particular infraction and surrounding facts. Just as we set high 
academic expectations for all students, the Ash Fork School District has high expectations for the 
conduct of our students. We will not allow academic progress to be slowed because of the conduct of 
a few students. Conduct expectations and consequences help to ensure that schools, buses and bus 
stops are safe and orderly.  

In cases in which a student commits the same infraction repeatedly over the duration of the student’s 
tenure in the district, the consequences will automatically progress to the next infraction level and not 
begin at the 1st offense from year to year. For example, if a student receives a long term suspension 
for drug possession during his/her freshman year and is found to be in possession of drugs during their 
sophomore year, that student’s consequence would be derived from at least the 2nd offense column 
of the matrix. Discipline will be progressive for students in grades K-12 including but not limited to the 
following infractions:  
• Alcohol  

• Aggravated Assault  

• Arson  

• Death Threats  

• Drugs and Drug/Tobacco Paraphernalia  

• Sale of Dangerous Instruments and/or Weapons  

• Weapons  
 
The district has entered into agreements with various governmental agencies whereby the district has 
agreed to cooperate fully with the governmental agency when a student commits an act in violation of 
the law.  

Please Note: Federal privacy laws prohibit the district from naming students involved in disciplinary 

actions and from revealing the consequences of those actions to the parents of other students.  

 

 
 

 



 

 

A right is a privilege to which one is justly entitled.  

Equal Educational Opportunity  
Schools must provide all students the opportunity to receive a quality education.  

Each student has the right of access to a professional staff and the facilities necessary for an 

instructional and co-curricular program. Students who actively participate in these programs will 

benefit.  

The Ash Fork School District does not discriminate on the basis of race, color, national origin, sex, 

disability, religion or age in its programs or activities. For information regarding discrimination grievance 

or complaint procedures, contact the Superintendent at 928.637.2561 ex. 104.  

Policies expressly prohibit behavior on district property that will damage the dignity, self-esteem, 

integrity and safety, and/or disrupt the educational process of any individual.  

Right to Access Educational Resources  

A student has the right to be informed of school board policies, district regulations and the rules of the 

student’s school, classrooms and school buses.  

A student is entitled to be informed of the academic requirements of courses, to be advised of progress, 

and to have opportunities for assistance. Grades should reflect a teacher’s objective evaluation of a 

student’s academic achievement. 

Privacy and Property Rights  

Students are entitled to maintain privacy of personal possessions within certain limits and are 

responsible for those personal possessions. A student may not, of course, bring onto school property 

any substance, object or material prohibited by law or school board policy. School officials may inspect 

such items on school district property at any time with or without specific reason to do so. In addition, 

school officials may search a student’s person or personal possessions, such as backpacks, purses, 

and cars parked on campus, if school officials have a reasonable suspicion that the search will reveal 

the presence of prohibited or illegal materials.  

Freedom of Expression  

Every student has the right to form, hold and express his or her own ideas and beliefs. The 

encouragement of this right requires that each student be permitted to disclose or express an idea in 

the proper educational setting without penalty, embarrassment or any reflection in academic 

evaluation. The administration and faculty of each school have the obligation to maintain an 

environment conducive to the free exchange of ideas. This is not to be construed to mean that students 

will not be graded for their acquisition of information, its organization into useful systems, and 

generalizations or conclusions drawn from it. Students are permitted to express themselves, as long 

as the expression does not materially and substantially disrupt the operation of the school, is not vulgar, 

obscene or profane, and otherwise complies with the law, board policy, district regulations and school 

rules.  

Obscene, vulgar and profane expressions of any kind and any expression that advertises or promotes 

directly or indirectly the use of drugs, alcohol or tobacco are prohibited.  



 

 

No form of expression shall interfere with the rights of others to express themselves or with the conduct 

of school, classroom and transportation activities.  

Right to Due Process  

All students have the right to due process in all matters of student discipline. Due process procedures 

specific to suspensions and expulsions are set forth on Page 57.  

Right to Assemble  

School sponsored activities and meetings (student government, pep rallies, etc.) are scheduled to take 

place during the school day. In addition, students shall be given the opportunity to organize and hold 

student meetings at reasonable times, other than during those hours when classes are being held. 

Such gatherings must not materially and substantially disrupt the operation of the school, endanger the 

safety of any person, or violate any law, district policy or school rule.  

Student Exercise of Rights and Privileges  

Any student who believes his/her rights have been violated should immediately notify appropriate 

school personnel (teacher, counselor or building administration).  

Each student is responsible for moderating his/her own exercise of rights and privileges so as not to 

disrupt the educational program, school activities or infringe on the rights of others. Students may 

present a complaint or grievance regarding one (1) or more of the following:  

• Violation of the student's constitutional rights.  

• Denial of an equal opportunity to participate in any program or activity for which the student 
 qualifies.  

• Discriminatory treatment on the basis of race, color, religion, sex, age, national origin, or 
 disability.  

• Harassment of the student by another person.  

• Concern for the student's personal safety.  
Provided that:  
• The topic is not the subject of disciplinary or other proceedings under other policies and 
 regulations of this District, and  

• The procedure shall not apply to any matter for which the method of review is prescribed by 
 law, or the Governing Board is without authority to act.  
 

The guidelines to be followed are:  

• The accusation must be made within thirty (30) calendar days of the time the student knew or 
 should have known that there were grounds for the complaint/grievance.  

• The complaint/grievance shall be made only to a school administrator or professional staff 
 member.  

• The person receiving the complaint will gather information for the complaint form.  

• All allegations shall be reported on forms with the necessary particulars as determined by the 
 Superintendent. Forms are available in the school office.  

• The person receiving the complaint shall preserve the confidentiality of the subject, disclosing 
 it only to the appropriate school administrator or next higher administrative supervisor or as 
 otherwise required by law.  
 
Any question concerning whether the complaint/grievance falls within this policy shall be determined 
by the Superintendent.  



 

 

 

Complaints by middle or high school students may be made only by the students on their own behalf. 

A parent or guardian may initiate the complaint process on behalf of an elementary school student.  

A complaint/grievance may be withdrawn at any time. Once withdrawn, the process cannot be 

reopened if the resubmission is longer than thirty (30) calendar days from the date of the occurrence 

of the alleged incident.  

Retaliatory or intimidating acts against any student who has made a complaint under this policy and its 

corresponding regulations, or against a student who has testified, assisted or participated in any 

manner in an investigation relating to a complaint or grievance, are specifically prohibited and constitute 

grounds for a separate complaint.  

A responsibility is an obligation one has to ensure that the rights of all are protected.  

All students have the responsibility to:  

• Attend school to receive an education. Schools cannot educate students who do not attend. 
 Students must attend school daily unless ill or legally excused.  

• Be on time for all classes. Students who enter a classroom after a lesson has begun are 
 interfering with the rights of others to learn and study. Punctuality is a habit that students must 
 develop if they are to be successful in the world of work.  

• Come to class with necessary materials. A teacher should not have to delay instruction 
 because a student comes to class unprepared. This interferes with the rights of others to 
 learn and study.  

• Complete all in-class and homework assignments and meet all deadlines. The full 
 responsibility for student learning does not rest solely with the teacher. Education cannot be 
 effective unless students participate in class and complete all assignments.  

• Obey school rules and school personnel. No one has the right to interfere with the education 
 of others. Rules are designed to allow a school to meet its obligation to educate students. 
 Students are required to obey and be courteous to everyone who works in our schools.  

• Cooperate with school staff. Every community depends upon its citizens to uphold the rules 
 by which everyone has agreed to live. Students have the responsibility to provide truthful 
 information when asked by school authorities.  

• Respect the person and property of others. Treat people and their property with respect.  

• Respect public property. Schools are a community investment and resource for young people. 
 People who damage school property will be held responsible.  

• See that school correspondence to parents reaches home.  
 
 
 

When an Ash Fork School employee observes a student engaged in behavior that violates district 

policy, the employee is instructed to intervene either by requesting the unacceptable behavior cease 

or by immediately reporting the incident to the administration. Whenever the school administrator 

becomes aware of a report from a staff member, prompt and effective action to resolve the problem 

will be taken. When disciplinary action is appropriate, it shall be according to an established discipline 

plan. The assistance of the home, other educational supportive services and other professional 

community agencies may be utilized. Each teacher will have a discipline plan for his/her classroom. 

When a student's actions go beyond that which the teacher can effectively control using his/her plan, 

the student will be referred to the administration. Students who break rules outside of the classroom 

                           



 

 

may be referred directly to the administration or its designee. 

 

The district may notify appropriate law enforcement agencies of violations of the law.                           
** Refer to discipline matrix for details.  

Student Use of Physical Force in Self Defense  

Reasonable use of physical force in self-defense and defense of others will be considered as a 

mitigating factor in determining penalties for misconduct. The threat or use of physical force by a 

student is not reasonable:  

1. When made in response to verbal provocation alone;  
2. When assistance from a school staff member is a reasonable alternative;  

3. When the student has a reasonable opportunity to remove himself or herself from the situation 

or otherwise flee; or when the degree of physical that necessary to avoid injury to oneself or to 

others. 

 

Use of Physical Intervention by Supervisory Personnel  

Any administrator, teacher or other school employee entrusted with the care and supervision of a minor 

may use reasonable and appropriate physical intervention upon the minor to the extent reasonably 

necessary and appropriate to maintain order. Use of physical intervention shall not be construed to 

constitute corporal punishment within the meaning above. Similar physical intervention will be 

appropriate in self-defense, in the defense of other students and school personnel.  

If a student’s parent decides it is important for the student to bring cell phones or other electronic 

devices (see definition) to school, please remember: 

1. If they are on and make a noise, vibrate or otherwise call attention to themselves, the device 
is creating a disruption.  All devices are to be kept out of sight. 

2. These items must be in the off position and turned into the teacher during class.  Misuse of 
electric devices may result in consequences in addition to confiscation of the device.   

3. The District is NOT responsible for the loss and/or theft of any of these types of devices. 
4. Disciplinary consequences will be assigned to any student who is in violation in any way 

related to electronic devices. 

 

 

Rollerblades, skateboards, scooters, guitars, etc., are prohibited on all Ash Fork School District 

campuses and will not be carried around once class begins.  It will be confiscated if it is seen during 

school hours. Schools will not store them. Rollerblades, skateboards, scooters are not to be ridden at 

any time on school campus.    

 



 

 

Gangs that initiate, advocate or promote activities that threaten the safety or well-being of persons or 

property on school grounds or disrupt the school environment are harmful to the educational process. 

A Gang is an activity or affiliation of an ongoing loosely organized association of two or more persons, 

whether formal or informal, that has a common name, signs, symbols or colors, and whose members 

engage, either individually or collectively, in gang activity. The use of hand signals, graffiti, pictures, 

drawings, etc., or the presence of any apparel, jewelry, accessory, or manner of dress or grooming 

that, by virtue of its color, arrangement, trademark, symbol, or any other attribute that indicates or 

implies membership or affiliation with such a group is prohibited because of the disruption to 

educational activities that results from such activities or dress. It is the district’s position that such 

activities and dress also present a clear and present danger to other district students and to district 

staff members.  

 

Any activity involving initiation, hazing, intimidation, assault or other activity related to group affiliation 

that is likely to cause or does cause bodily danger, physical harm, or personal degradation or disgrace 

resulting in physical or mental harm to students or others is prohibited.  

Any student wearing, carrying or displaying gang paraphernalia and/or exhibiting behavior or gestures 

that symbolize gang membership, or causing and/or participating in activities that intimidate or 

adversely affect the educational activities of another student, or the orderly operation of the schools, 

shall be subject to disciplinary action.  

Legal Ref.: A.R.S.§ 13-2308, 12-661(A)(B), 15-766, 12-2911, 15-767, 15-341(A)(1), 15-803, 15-342(1), 15-841, 

15-507, 15-842, 15-521(A)(4), 15-843, 15-727 A.G.O. 78-218, 80-055, 84-36, A.A.C., R7-2-401, R7-2-405.  

 

 

 

All prescriptions and over-the-counter medications must be stored in the Nurse’s Office. Forms are 

available in the nurse’s office if medication is needed during the school day. Each bottle of medication 

must be in the original container and the medication form filled out and on file in the School Nurse. 

Unless specifically authorized, students are not to be in possession of any medication.  

Notice: Medication may not be shared with others. Failure to follow these rules could lead to 

consequences, including suspension or expulsion.  

 

Bullying and/or harassment of students are prohibited. Harassment and bullying mean physical or 

psychological abuse of another student by means of verbal or physical threats, intimidation, insults or 

other aggressive behavior and include abuse based upon race, ethnicity, gender, religion or disability. 

Hazing means forcing a student to risk or suffer physical or mental harm or degradation to join, 

participate or remain in a school-affiliated organization.  

If a student believes that he or she has been harassed, bullied or hazed, the student should report the 

behavior to a teacher, school nurse or school administrator. Students who engage in harassment, 

bullying or hazing will be subject to disciplinary and criminal sanctions.  



 

 

Right to Freedom from Harassment/Bullying  

Students may expect to be provided with an atmosphere free from harassment. Any student who is 

subjected to harassment from other students, visitors or school staff, should immediately inform a 

teacher, principal, assistant principal or assistant superintendent. In accordance with the state’s anti-

bully laws, students may make confidential reports of harassment, intimidation or bullying to any school 

employee or via Ash Fork Schools Safe School Hotline (623.637.2561 ex.153). Parents are also 

welcome to submit written reports on incidents to administrators. All school staff are required to report 

suspected harassment, intimidation or bullying.  

The district will neither allow nor tolerate retaliation in any form by any employee, student or others 

against any complaining employee, student or corroborating witness. Likewise, students who 

knowingly submit false reports of bullying, harassment or intimidation will face consequences.  

To help students, parents and community members report threats, bullying or other criminal 

actions, the Ash Fork School District has established a Safe Schools Hotline. A message can 

be left on the hotline 24/7. The hotline number is 928.637.2561 ex. 109. All members of our 

community—including students—are urged to play an active role in school safety by reporting 

all threats, bullying situations, violent acts, or other similar behavior for investigation by school 

and law enforcement officials.  

 

 

 

 

 

 

There shall be no hazing, solicitation to engage in hazing, or aiding and abetting another who is 

engaged in hazing of any person enrolled, accepted for or promoted to enrollment, or intending to 

enroll or be promoted to schools within twelve (12) calendar months. For purposes of this policy a 

person as specified above shall be considered a "student" until graduation, transfer, promotion or 

withdrawal from the school.  

Definitions  

"Hazing" means any intentional, knowing or reckless act committed by a student, whether individually 

or in concert with other persons, against another student and in which both of the following apply:  

• The act was committed in connection with an initiation into, an affiliation with or the 
 maintenance of membership in any organization that is affiliated with an educational 
 institution.  

• The act contributes to a substantial risk of potential physical injury, mental harm or 

 degradation, or causes physical injury, mental harm or personal degradation. "Organization" 

 means an athletic team, association, order, society, corps, cooperative, club, or similar group 

 that is affiliated with an educational institution and whose membership consists primarily of 

 students enrolled at that educational institution.  

Directions  

Customary athletic events, contests or competitions that are sponsored by an educational institution.  



 

 

• Any activity or conduct that furthers the goals of a legitimate educational curriculum, a 

 legitimate extracurricular program or a legitimate military training program. All students, 

 teachers and staff shall take reasonable measures within the scope of their individual 

 authority to prevent violations of this policy 

Reporting/Complaint Procedure  

Students and others may report hazing to any professional staff member. Professional staff members 

must report the incident to the school administrator or next higher administrative supervisor, in 

writing, with such details as may have been provided. A failure by a staff member to timely inform the 

school administrator or next higher administrative supervisor of a hazing allegation or their 

observation of an incident of hazing may subject the staff member to disciplinary action in accord with 

School policies. The staff member shall preserve the confidentiality of those involved, disclosing the 

incident only to the appropriate school administrator or next higher administrative supervisor or as 

otherwise required by law. Any instance of reported or observed hazing which includes possible child 

abuse or violations of statutes known to the staff member shall be treated in accord with statutory 

requirements and be reported to a law enforcement agency.  

A person who complains or reports regarding hazing may complain or report directly to the school 

administrator or to a professional staff member. The professional staff member receiving the 

report/complaint shall retrieve sufficient detail from the person to complete the form designated for 

such purpose. At a minimum the report/complaint shall be put in writing containing the identifying 

information on the complainant and such specificity of names, places and times as to permit an 

investigation to be carried out. When a professional staff member receives the information, the staff 

member will transmit a report to the school administrator or supervising administrator not later than 

the next school day following the day the staff member receives the report/complaint.  

The report/complaint will be investigated by the school administrator or a supervising administrator. 

The procedures to be followed are:  

• An investigation of the reported incident or activity shall be made within ten (10) school days 
 when school is in session or within fifteen (15) days during which the school offices are open 
 for business when school is not in session. Extension of the time line may only be by 
 necessity as determined by the Superintendent.  

• The investigator shall meet with the person who reported the incident at or before the end of 
 the time period and shall discuss the conclusions and actions to be taken as a result of the 
 investigation. Confidentiality of records and student information shall be observed in the 
 process of making such a report.  

• The investigator shall prepare a written report of the findings and a copy of the report shall be 
 provided to the Superintendent.  
 

All violations of this policy shall be treated in accord with the appropriate procedures and penalties 

provided for in School policies related to the conduct and discipline of students, staff, and others.  

 
 

This policy is intended to direct compliance with Arizona State Laws and Arizona Administrative Code 

and the McKinney-Vento Homeless Education Assistance Improvements Act of 2001 and should be 

read as consistent with those documents. 

 

ADMISSION  OF  HOMELESS  STUDENTS 



 

 

The implementation of this policy shall assure that: 

• homeless students are not stigmatized or segregated on the basis of their status as 
 homeless; 

• homeless students are immediately enrolled in school; 

• transportation is provided to and from the school of origin for the homeless student as 
 applicable and found in the law and Policy JFAA. 

Definitions 

The term "homeless students" means individuals who lack a fixed, regular, and adequate nighttime 

residence and includes: 
• students who are sharing the housing of other persons due to loss of housing, economic 
 hardship, or a  similar reason; are living in motels, hotels, trailer parks, or camping grounds 
 due to the lack of alternative adequate accommodations; are living in emergency or 
 transitional shelters; are abandoned in hospitals; or are awaiting foster care placement; 

• students who have a primary nighttime residence that is a public or private place not designed 
 for or ordinarily used as a regular sleeping accommodation for human beings; 

• students who are living in cars, parks, public spaces, abandoned buildings, substandard 
 housing, bus or train stations, or similar settings; and 

• migratory students who qualify as homeless because the children are living in circumstances 
 described above. 

The term 'school of origin' means the school that the student attended when permanently housed or 
the school in which the student was last enrolled. 

The term 'unaccompanied youth' includes a youth not in the physical custody of a parent or guardian. 

Liaison for Homeless Students 

The Chief Executive Officer will designate an appropriate staff person as liaison for homeless 
students who will carry out duties as assigned.  Among those duties will be the responsibility to 
coordinate activities and programs in the best interest of homeless students that will include, but not 
be limited to, establishment of procedures to 1) continue the student's education in the school of 
origin for the duration of homelessness: 

• in any case in which a family becomes homeless between academic years or during an 
 academic year; or 

• for the remainder of the academic year, if the student becomes permanently housed during 
 an academic year; or 

•  Enroll the student in any public school that non-homeless students who live in the attendance 
 area in which the student is actually living are eligible to attend. 

Best Interest of the Homeless Student 

In determining the best interest of the homeless student, the school shall: 

• To the extent feasible, keep a homeless student in the school of origin, except when doing so 
 is contrary to the wishes of the student's parent or guardian; 



 

 

• Provide a written explanation, including a statement regarding the right to appeal, to the 
 homeless student's parent or guardian, if the homeless student is sent to a school other than 
 the school of origin or a school requested by the parent or guardian; and 

• In the case of an unaccompanied youth, the liaison for homeless students shall assist in 
 placement or enrollment decisions, considering the views of such unaccompanied youth, and 
 providing notice to such student of the right to appeal. 

• Other Relevant Policies and Procedures 

Implementation of the McKinney-Vento Act requires the coordination with a number of policies and 
procedures.  These policies and procedures are listed below as cross referenced and are 
incorporated in this policy and these procedures by such reference. 

 
LEGAL REF.:     A.R.S.       through 15-816.07,  15-821, 15-823 through 15-825 
42 U.S.C. 11301, McKinney-Vento Homeless Assistance Act of 2001 
CROSS REF.:     EEAA - Walkers and Riders IKEB - Acceleration JF - Student Admissions 
JFAA - Admission of Resident Students JFAB - Admission of Nonresident Students 
JFB - Open Enrollment JG - Assignment of Students to Classes and Grade Levels JLCB - Immunizations of 
Students JLH - Missing Students JR - Student Records JRCA - Request for Transfer of Records 
 

 
 
 
 
 
 

Throughout this handbook, unless the context otherwise requires, the following definitions apply: 
 
Arizona Revised Statutes (ARS) is the name given to the statutory laws in the state of Arizona. The 
ARS went into effect on January 9, 1956. It was most recently updated in second regular session of 
the 48th legislature. There are currently 49 titles, although 3 have been repealed. 

 

Aggravated Assault is an assault (as defined above) accompanied by circumstances that make the 

situation severe, such as the use of a deadly weapon or dangerous instrument; causing serious 

physical injury to another; committing the assault knowing, or having reason to know, the victim is a 

peace officer or a school staff member engaging in a school-related activity.  

Alcohol is any intoxicating element.  

Arson is knowingly damaging property by knowingly causing a fire or explosion.  

Assault is (1) intentionally, knowingly or recklessly causing any physical injury to another person; or 

(2) intentionally placing another person in reasonable apprehension of imminent physical injury; or (3) 

knowingly touching another person with the intent to injure, insult or provoke such person.  

At School means in a school building, on school property (school parking area, play area, etc.) or 

school bus. Includes activities happening in school buildings, on school buses and at places that are 

holding school-sponsored events or activities. This includes on the way to or from school.  

Bullying is the verbal, written, physical or psychological abuse of another student by means of threats, 

intimidation, insults, taunts, challenges or other aggressive behavior while on school grounds, buses 

or at school-sponsored events or activities.  
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http://lp.ctspublish.com/asba/public/lpext.dll?f=FifLink&t=document-frame.htm&l=jump&iid=C%3A%5C1%2042Nfo%5CUSC.NFO&d=42%20U.S.C.%2011301&sid=1c270f8c.4af1513b.0.0#JD_42USC11301
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http://lp.ctspublish.com/asba/public/lpext.dll?f=FifLink&t=document-frame.htm&l=jump&iid=1c270f8c.4af1513b.0.0&nid=3c9#JD_IKEB
http://lp.ctspublish.com/asba/public/lpext.dll?f=FifLink&t=document-frame.htm&l=jump&iid=1c270f8c.4af1513b.0.0&nid=3fd#JD_JF
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Bus Misconduct any inappropriate at bus stops, while riding buses, or in the process of boarding or 

disembarking from a bus. Definitions for infractions that might occur at school apply equally to 

infractions that might occur on school buses.  

Cheating or Plagiarism is intentionally using information or property of another, without permission of 

the school, to obtain an unfair advantage.  

Computer Tampering/Misuse is altering, damaging, deleting or destroying a computer, computer 

hardware or software; introducing a computer contaminant into any computer, or network; causing the 

disruption of a computer or network; using a computer or computer system to threaten, alarm, harass 

or cause another person to suffer substantial emotional distress; and using Dysart technology for uses 

outside of legitimate educational purposes.  

Dangerous Instruments/Explosive Devices means anything that under the circumstances in which 

it is used, attempted to be used, or threatened to be used, and/or is readily capable of causing physical 

injury.  

Death Threat is the act of stating an intended action whether written, oral or electronic, which could 

cause death.  

Defiance is intentionally resisting or disregarding the authority of district personnel. Includes, but is not 

limited to, the failure to respond to a reasonable request, or the refusal to identify self when requested 

to do so.  

Disorderly Conduct is any act which substantially disrupts the orderly conduct of a school function; 

behavior which substantially disrupts the orderly learning environment. 

Disrespect is treating district personnel or any others with contempt or rudeness.  

Disruption is creating disturbances in class, on campus or at school-sponsored events. Continual or 

repeated disruptions may warrant more severe consequences.  

District Sponsored Event is any event, which is sponsored or supervised by the district or district 

personnel either on or off campus.  

Drugs are chemical substances, narcotics, prescription or non-prescription medications, inhalants, 

controlled substances or substances that students represent to be chemical substances, narcotics or 

controlled substances. Over the counter non-prescription pharmaceuticals fall into this definition, 

unless the student has complied with the district’s policy for such medication. Medication for cessation 

of smoking needs to be checked through the health center; otherwise, it will result in being considered 

a drug. Supplements and/or nutritional supplements shall be considered a look-a-like drug. The term 

“drugs” includes anything that looks like drugs or which is presented as drugs.  

Drug Paraphernalia is any apparatus or equipment used, or capable of being used, in absorbing or 

consuming a drug.  

Electronic Devices cannot be used from the point students arrive on school grounds until the time 

they exit the school grounds. Electronic Devices are cell phones, pagers, hand-held computers, media 

players or other electronic items. Electronic Devices may not interfere with the learning, safety or well-

being of others. The District is not responsible for the loss and/or theft of any of these types of 

devices.  



 

 

Endangerment is recklessly or intentionally creating a risk of injury or imminent injury or death to 

another or posing a threat to the health, safety and/or welfare of students, staff or others. Consequence 

depends on the potential severity of harm.  

Expulsion is the permanent removal of a student from school and district. Expulsion requires action 

by the Governing Board.  

Extortion is the act of knowingly obtaining or seeking to obtain property or services, or causing or 

seeking to cause another to act in a manner by means of a threat to do any of the following: (1) cause 

physical injury; (2) cause damage to property; (3) engage in illegal conduct; or (4) make false 

accusations.  

 

Fighting is when two or more persons engage in any violence toward each other in an angry or 

quarrelsome manner. (Note: refer to page 8 for conditions of self-defense)  

 

Firearm is any weapon that is designed to (or may be readily converted to) expel a projectile by an 

explosive, or by the action of an explosive. This includes guns, bombs, grenades, mines, rockets, 

missiles, pipe bombs, firearms or similar devices designed to explode and capable of causing bodily 

harm or property damage.  

Forgery/Falsification is the act of falsely or fraudulently marking or altering a document or a verbal, 

written or electronic communication, or any verbal or written communication that is intentionally false 

or fraudulent (i.e., dishonesty or lying).  

Gambling is to risk money or anything of value on the outcome of anything involving chance.  

Gang is an activity or affiliation of an ongoing loosely organized association of two or more persons, 

whether formal or informal, that has a common name, signs, symbols or colors, and whose members 

engage, either individually or collectively, in gang activity.  

Harassment is the persistent or repeated annoying or tormenting of another.  

Hate Speech is any written, oral or electronic communication that manifests malice towards others 

based on their race, gender or ethnicity. This includes, but is not limited to, racial slurs, oral or written 

speech that could be deemed offensive by any individual or audience.  

Hazing (See “Bullying/Harassment/Hazing” on Page 9)  

Horseplay/Roughhousing means rough boisterous play or behavior.  

Instigation includes provoking or antagonizing a fight or other dangerous, inappropriate situations.  

Insubordination is being disobedient, refusing to identify self, or failing to follow the directions of 

authority of a school, a district staff member or an individual placed in authority by the school or the 

district, i.e., volunteers.  

Leaving Campus without Authorization/Unauthorized Absence is when a student who leaves the 

school campus or school sponsored and supervised activity without express authorization of the 

teacher, administrator or responsible school employee.  



 

 

Loitering occurs if a person is intentionally present on school grounds after a reasonable request to 

leave and does not have any specific reason for being there, or does not have written permission to be 

there from anyone authorized to grant permission.  

Long-Term Suspension is a suspension from school for more than 10 days. Due process rights shall 

be extended to any student suspended.  

Other Firearm (other than handguns, rifles or shotguns) is any weapon (including a starter gun) which 

will or is designed to or may readily be converted to expel a projectile, the frame or receiver of any 

weapon described above, any firearm muffler or firearm silencer, any explosive, incendiary, or poison 

gas, bomb, grenade, mine or similar device or any weapon which will or which may be readily converted 

to expel a projectile.  

On-Campus Reassignment (OCR) At the discretion of the building-level administrator, students may 

be assigned an OCR for various infractions. Students assigned to an OCR remain in a 

classroom/specified location for the entire school day or for specified periods. The student will work on 

school assignments, while supervised by a staff member.  

 

Organization means an athletic team, association, order, society, corps, cooperative, club or similar 

group that is affiliated with an educational institution and whose membership consists primarily of 

students enrolled at that educational institution.  

Physical Aggression is tussles, minor confrontations, pushing, shoving or other physical provocation.  

Profanity/Obscenity is the use of inappropriate or obscene language or gestures to the extent that it 

disturbs the educational process or environment.  

Public Display of Affection is kissing, hugging, fondling or touching in public that is beyond casual 

contact and which creates, or has the potential to create, a disturbance.  

Refusal to Identify Self is the refusal of a student to give correct name upon request of school 

personnel, or the use of another person's name or identity. Students in grades 9 through 12 are 

required to carry school issued I.D. cards.  

Responsible Thinking Process (RTP) or Responsible Thinking Center (RTC) explains how 
human beings act to control their perceptions in ways that are consistent with their standards and 
values. It’s a school discipline process which explores the avenues of teaching students who are 
acting as a disturbance within the school environment, how to search within themselves, reflect on 
their values, priorities, and standards, decide how they want to be, then learn to think of ways of 
achieving their goals without violating the rights of another (Ford, 1997). 

 

Restitution is providing an equivalent replacement or compensation for damages or loss of personal 

or district property and/or time. (The District can facilitate and encourage but is not responsible for 

enforcing monetary replacement of a loss.)  

Robbery is the taking, or attempting to take, any property of another from his person or immediate 

presence and against his will, such person threatens or uses force against any person with intent either 

to coerce surrender of property, or to prevent resistance to such person taking or retaining property.  

Sale or Distribution of Alcohol is the attempt or act of offering, selling, trading, procuring or 

distributing (with or without compensation) alcohol on district property, at a district-sponsored event, or 

on school-sponsored transportation.  



 

 

Sale or Distribution of Dangerous Instruments is the attempt or act of offering, selling, trading, 

procuring or distributing (with or without compensation) dangerous instruments on district property, at 

a district-sponsored event, or on school-sponsored transportation.  

Sale or Distribution of Drugs is the attempt or act of offering, selling, trading, procuring or distributing 

(with or without compensation) drugs on district property, at a district-sponsored event, or on school-

sponsored transportation.  

School Day includes activities happening in school buildings, on school grounds, on school buses, 

and at places that are holding school sponsored events or activities. This definition may include on the 

way to or from school.  

School Grounds/Property includes the school building and immediate grounds, school transportation, 

stadiums, gymnasiums and other facilities.  

Serious Offense is any offense that results in discipline that removes a student from one or more 

classes during any given school day.  

Sexual Harassment is discrimination based on gender that includes unwelcome sexual advances, 

requests for sexual favors, or other verbal or physical conduct of a sexual nature made by one 

individual to another (Sexual: of, relating to, affecting, or typical of sex, the sexes, or the sex organs 

and their functions. Implying or symbolizing erotic desire or activity.)  

 

Sexual Materials is the use or possession of pictures, devices or electronic images that contain nudity 

or represent sexual activity that is offensive or disturbs the educational environment.  

 

Sexual Misconduct is the use of verbal, written, electronic or physical actions or any language that is 

sexually demeaning. This violation includes, but is not limited to, indecent exposure, consensual 

participation in any sexual act involving physical contact, lewd comments, touching private areas, 

depantsing, pulling another's underclothing, possession or distribution of pornographic materials.  

Short-Term Suspension is a removal from school for one to ten days, but not to exceed ten days. 

Students may be suspended from school by administrators, the district superintendent, and/or other 

administrative officials granted this power by the district's Governing Board.  

Simulated Weapon is an instrument displayed or represented as a weapon including toys that 

resemble weapons.  

Staff is any employee of the Ash Fork School District and those working as contracted employees of 

the district, including bus drivers, volunteers and coaches.  

Tardy is failure to be at a designated location at a specified time.  

Technology Misuse is the failure to use hardware, software, electronic devices, web pages and 

networks for the intended educational use or in a manner that causes disruption at a campus or any 

district facility.  

Theft is taking property that belongs to another without personal confrontation, threat, violence or 

bodily harm. Theft does not include confiscation by school authorities of property not permitted at the 

school. NOTE: In the event of theft or damage, personal items brought to school, such as musical 

instruments, radios, etc., are not covered by district insurance.  



 

 

Threat Assessment Team (TAT) is a trained team of school personnel who convene to collect student 

information in order to make the most appropriate decision with regards to consequences, resources, 

placement or other decisions in the best interest of the child and the school as a whole. Any infraction 

at any level of offense could result in a TAT.  

Threatening/Intimidating Behavior is to frighten, compel or deter by actual or implied threats. This 

includes, but is not limited to, bullying.  

Tobacco refers to smoking tobacco (e.g. cigarettes, cigars) and smokeless tobacco (e.g. dip, chew, 

snuff or twist). NOTE: Possession by any person of tobacco products on K-12 public, charter or private 

school grounds, buildings, parking lots, playing fields and vehicles, and at off-campus school-

sponsored events, is a criminal offense.  

Tobacco Paraphernalia is any apparatus or equipment used, or capable of being used, in consuming 

tobacco. Examples include, but are not limited to, rolling papers, matches and lighters.  

Trespass occurs when a person enters upon, or in, school property without legal justification or without 

the implied or actual permission of the administration.  

Under the Influence occurs when a student's behavior or mood has changed as a result of 

consumption of alcohol or drugs.  

 

Vandalism/Destruction of Property is the willful act of defacing or destroying any building, fixture, 

vegetation or property either intentionally or unintentionally.  

 

Vehicle Violations include improper driving or parking of a vehicle on school district property without 

permission, parking in prohibited areas, and/or improper driving to or from campus.  

Verbal Abuse/Profanity is the use of profanity or any derogatory language stated publicly.  

Weapon is (includes but is not limited to) a bomb, firearm, other firearm, gun, revolver, pistol, dagger, 

dirk, stiletto, knife with a blade over two and one-half inches in length, pocket knife opened by a 

mechanical device, iron bar, brass knuckles, chains, billy clubs, Chinese stars, or any incendiary 

devices.  

Arizona Revised Statutes References (A.R.S.): Abuse, Verbal Abuse – A.R.S. § 15-507 School Day – A.R.S. 

§15-341, 15-901, Bullying – A.R.S. § 13-3620 ADOT R17-9-104 Computer Tampering – A.R.S. § 13-2316 Suspension 

– A.R.S. § 15-843 Disorderly Conduct – A.R.S. § 13-2904 Tobacco – A.R.S. § 36-798 Disruption – A.R.S. § 13-2911 

Trespass – A.R.S. § 15-841 Expel – A.R.S. § 15-841 Vandalism – A.R.S. § 15-842 Hazing – A.R.S. § 15-2301 

Weapons – A.R.S. § 13-3102(11) Loitering – A.R.S. § 13-2905  



 

 

All teachers will work collaboratively with fellow teachers to develop a classroom management plan 

that is approved by the school administration and communicated to students and parents. The plan 

will include procedures for addressing common classroom behavioral concerns. It will also include 

consequences, some of which are listed below. When positive behavioral change is not occurring 

under the classroom plan or when the offense is immediately serious, a disciplinary referral to the 

school administration will be generated by the teacher or staff member.  

Informal Talk  

A teacher, school administrator or designee will talk with the student, describing the inappropriate 

behavior and informing the student of acceptable behavior. The parent may be notified.  

Discipline Conference with Student  
A conference is held with the student and the teacher or school staff member to discuss the 
inappropriate behavior and discuss/develop a plan for changing the student’s behavior. Parent may 
be notified.  
 

Conference with Parent  

The parent is asked to attend a conference with the student, school administrator and other 

educators to develop a plan for changing the student’s inappropriate behavior.  

Restriction of Privileges  

Inappropriate behavior may result in a restriction of a student’s privilege to participate in playground, 

cafeteria, common areas or specific special activities. The parent will be notified. For example, a 

teacher may assign and monitor his/her own after school detention, lunch or recess detention.  

 

Removal from Classroom (teacher discretion)  

State law allows a classroom teacher to remove a certain disruptive student from the classroom 

and request that a staff committee determine whether the student should return or be reassigned 

to another classroom. (Board Policy JK, JK-R, JK-EB, JK-EC and ARS § 15-841.A.2)  

 



 

 

Denial of Bus-Riding Privileges  

A school administrator may deny bus-riding privileges for inappropriate/disruptive behavior. The 

parent will be notified prior to the denial taking place.  

Restitution (Liability)  

Under Arizona law, parents may be responsible for damage to, or theft of, school property done by 

their children (including textbook and/or library book or other school issued equipment, damage or 

loss). Failure to comply with restitution consequences could result in the incident being submitted to 

a collection agency per District procedures.  

 

Short-Term Suspension  

School administrators may suspend a student for 10 school days or less. The student will be 

informed of the alleged violation of school rules and be given an opportunity to respond. There is no 

right to appeal a short suspension to any person other than the school principal. When the student’s 

behavior causes a danger to self or to others, an out-of-school suspension may be immediate. During 

any off-campus suspension, a student is not permitted on district property or at district 

functions/events. Classroom assignments will be provided upon parent request during a short-term 

suspension.  

Long-Term Suspension  

In addition to a short-term suspension, the school administrator may recommend to district-level 

administration that a long-term suspension be imposed. Suspensions exceeding 10 school days may 

be imposed following a due process hearing. The student and parent are informed of the district’s 

due process procedures. During any off-campus suspension, a student is not permitted on district 

property or at district functions/events.  

Alternative School Assignment  

At a formal due process hearing, it may be recommended that a student be placed in an 

alternative school setting during a long term suspension.  

Expulsion  

Expulsion means the permanent withdrawal of the privilege of attending any school in the district, 

unless the Governing Board reinstates that privilege. A recommendation for expulsion will be made 

by a hearing officer after the appropriate due process hearing. Only the Governing Board can expel a 

student. The student’s parent will be notified in writing that expulsion is recommended. Notification 

will include instructions regarding due process procedures. During any expulsion, a student is not 

permitted on district property or at district functions/events.  

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 
*** Any and all infractions may lead to: 

Parental Conference, Loss of Privileges, Lunch 

Detention, RTC, and or Alternative Duties on 

Campus. These may be applied in addition to 

those listed in the Discipline Matrix.    

1st Offense 2nd Offense 3rd Offense 

*Alcohol (use and/or possession)  

Mandatory Parent Conference 

 1-4 Day Susp. 

  

 4-8 Day Susp. 

  Long Term 

 Long Term Susp.  

  Expulsion  

*Alcohol (distribution and/or sale)  

Mandatory Parent Conference 

  4-8 Day Susp. 

 

  8 day Susp.  

  Long Term Susp.  

  Long Term Susp.  

 Expulsion  

*Arson • possible TAT  

Mandatory Parent Conference 

  8 Day Susp.  

 Long Term Susp 

 Expulsion  

  Restitution  

  Long Term Susp.  

  Expulsion  

 Restitution  

 

*Assault • possible TAT  

Mandatory Parent Conference 

 4 Day Susp.  

 8 Day Susp. 

 8 Day Susp.  

 Long Term Susp. 

 Expulsion  

*Aggravated Assault • mandatory TAT  

Mandatory Parent Conference 

 4 Day Susp.  

 8 Day Susp  

 8 Day Susp. 

  Long Term Susp.  

 

 Expulsion  

Bullying  

Mandatory Parent Conference 
 1-4 Day Susp.   4-8 Day Susp.   Long Term Susp. 

 Expulsion  

*Bus Misconduct  

Note: In addition to suspension of bus riding 

privileges, depending on the infraction, normal 

school consequences also apply.  

 Parent Contact 

  Warning  

 1-4 day Susp.  

 Parent Contact  

 4-8 Day Susp.  

  Parent Contact  

 Up to 9 wks Susp. 

  Loss of Bus Riding 

Privileges  

Cheating or Plagiarism  

  Parent Contact 

 Loss of Credit for 

Assignment  

  Parent Contact 

  2 day Susp.  

 Loss of Credit for 

Assignment  

 Parent Contact 

  Loss of Credit for 

Assignment  

 RTC 

*Dangerous Instruments/Devices • possible 

TAT  

Mandatory Parent Conference 

  1-2 Day Susp.   8day Susp. 

 

 8 day Susp. 

 Long Term Susp.  

 Expulsion  

*Death Threat •  

Mandatory TAT 

Mandatory Parent  

Conference 

 1-8 Day Susp. 

Pending expulsion 

hearing  

 8 Day Susp. 

  Long Term Susp.  

 Expulsion  

  Expulsion  

 TAT  

 PC 

*Disorderly Conduct • mandatory TAT 

Mandatory Parent Conference 

 1-2 Day Susp.  4 Day Susp.   8 Day Susp. 

 Long Term Susp.  

*Disruption/Disrespect/Defiance/Insubordinatio

n  Mandatory Parent Conference 

  

 1 Day Susp. 

 

 . 1-2 Day Susp. 

 4-8 Day Susp. 

 Long Term Susp.  

Dress Code Violation  

 Notify Parent 

 Change Clothes 

 

 Notify Parent 

 Change Clothes 

 1-2 Day Susp. 

 Notify Parent 

 Change Clothes 

 1-3 Day Susp. 

*Drugs/Alcohol/Tobacco (use and/or 

possession)(distribution and/or sale) 

Mandatory Parent Conference   

  4 Day Susp.   8 Day Susp. 

  Long Term Susp.  

 Expulsion  

 Expulsion  

*Drug/Tobacco Paraphernalia  

Mandatory Parent Conference 

 1 - 4 Day Susp.   4 - 8 Day Susp. 

 Long Term Susp.  

 Expulsion  

  Expulsion  

Note:  

• An underlined infraction indicates that an administrator may opt to use an on-campus reassignment (RTC) as a possible 

 disciplinary action in lieu of off-campus suspension.  

• An asterisk (*) indicates that a police report may be filed.  

• An administrator may choose any or all of the consequences at any infraction level.  

• TAT = Threat Assessment Team  

• The principal is the highest level of appeal for a suspension of 10 days or less.  

 

 

 

Discipline Procedures-Grades K-5 

 



 

 

 

Discipline Procedures-Grades K-5 

 
Note:  

• An underlined infraction indicates that an administrator may opt to use an on-campus reassignment (RTC) as a possible 

 disciplinary action in lieu of off-campus suspension.  

• An asterisk (*) indicates that a police report may be filed.  

• An administrator may choose any or all of the consequences at any infraction level.  

• TAT = Threat Assessment Team  

• The principal is the highest level of appeal for a suspension of 10 days or less.  

 

 

 

 

 

*** Any and all infractions may lead to: 

Parental Conference, Loss of Privileges, 

Lunch Detention, RTC, and or 

Alternative Duties on Campus. These 

may be applied in addition to those 

listed in the Discipline Matrix.    

1st Offense 2nd Offense 3rd Offense 

Electronic Devices  

  Confiscation 

 Notify Parent 

 Parent Retrieval  

 Confiscation  

 Parent Conference 

 Parent Retrieval 

 

 Confiscation  

 Parent Retrieval 

 1 Day Suspension  

*Endangerment  

 Notify Parent 

 

 1 - 2 Day Susp.  

 Parent Conference 

 3-4 Day Susp.  

 8 Day Susp 

 Long Term Susp. 

 Expulsion.  

*Extortion   Parent Notification 

 2 Day Susp.  

 Parent Conference 

 4 Day Suspension  
 8 Day Susp.  

*Fighting (Note: Please refer to section 

on Student and Staff Self Defense. 

Mandatory Parent Conf. 

 1 - 4 Day Susp.   4 - 8 day Susp.  8 Day Susp. 

 Long Term Susp. 

 Expulsion 

*Forgery/Falsification  

  Notify Parent 

 

 1 Day Susp. 

  2 Day Susp 

 Parent Conference 

 3 Day Susp. 

 Parent Conference 

*Gambling  
 Parent Conference 

 Lunch Detention  

 1 Day Susp. 

 Parent Conference 

 2 Day Susp 

 Parent Conference 

*Gang Activity  

Mandatory Parent Conference 

 1 - 4 Day Susp. 

 

 4 - 8 Day Susp. 

 

 8 Day Susp.  

  Long Term Susp.  

  Expulsion  

*Harassment  

Mandatory Parent Conference 

 Mediation  

 1 - 4 Day Susp.  

 4 - 8 Day Susp. 

 

 8 Day Susp. 

  Long Term Susp.  

  Expulsion  

*Hate Speech  

Mandatory Parent Conference 
 1 - 4 Day Susp. 

 
 4 - 8 Day Susp. 

 8 Day Susp. 

 Long Term Susp 

 Expulsion 

Hazing 

Mandatory Parent Conference 
 1 - 4 Day Susp.  4 -8 Day Susp 

 8 Day Susp. 

 Long Term Susp. 

 Expulsion 

Horseplay/Roughhousing  

 Notify Parents 

 Lunch Detention 

 

 Parent Conference 

 ISS 

 

 2 Day Susp. 

 Parent Conference 

Instigation  

 Parent Notification 

 

 1 – 2 Day Susp. 

 Parent Conference 

 3 - 6 Day Susp. 

 Parent Conference  

 4-8 Day Susp. 

*Leaving Campus without 

Authorization/Unauthorized Absence  

  Notify Parent  

 1 Day Susp. 

 Loss of Privileges 

 Parent Conference 

 2 Day susp. 

 Loss of Privileges 

 Parent Conference 

 4 Day Susp. 

 Loss of Privileges 



 

 

Discipline Procedures-Grades K-5 

 

*** Any and all infractions may lead to: 

Parental Conference, Loss of Privileges, 

Lunch Detention, RTC, and or 

Alternative Duties on Campus. These 

may be applied in addition to those 

listed in the Discipline Matrix.   

***Any and all infractions may lead to 

Parental Conference, Loss of Privileges, 

Lunch Detention, or RTC 

1st Offense 2nd Offense 3rd Offense 

Physical Aggression  

 Notify Parent  

 RTC 

 1 – 4 Day Susp 

 Parent Conference 

 4 - 8 Day Susp.  

 4-8 Day Susp. 

 Long Term Susp. 

 Expulsion 

Public Display of Affection  
 Warning  

 Conference  

  Parent Conference   Parent Conference  

 Detention  

Robbery 

Mandatory Parent Conference 

 2-4 Days Susp. 

 Restitution 

 4-8 Day Susp. 

 Restitution 

 Long Term Susp 

 Restitution 

 

*Sale or Distribution of Dangerous 

Instruments • possible TAT  

Mandatory Parent Conference 

 RTC 

 2-4 Day Susp.  

 4 - 8 Day Susp.  8 Day Susp 

 Long Term Susp. 

*Sexual Harassment  

• possible TAT  

Mandatory Parent Conference 

 1 - 4 Day Susp. 

 Long Term Susp. 

 Expulsion 

 4 - 8 Day Susp. 

 Long Term Susp. 

 Expulsion 

 8 Day Susp 

 Long Term Susp. 

 Expulsion 

Sexual Materials  

Mandatory Parent Conference 

 1- 4 Day Susp. 

 Confiscation 

 4 – 8 Day Susp. 

 confiscation 

 Long Term Susp. 

 Expulsion 

*Sexual Misconduct  

Mandatory Parent Conference 

 1 - 4 Day Susp. 

 Long Term Susp. 

 Expulsion 

 4 - 8 Day Susp. 

 Long Term Susp. 

 Expulsion 

 8 Day Susp 

 Long Term Susp. 

 Expulsion 

*Simulated Weapon  

• possible TAT  

Mandatory Parent Conference 

 1 - 4 Day Susp 

 Confiscation 

 1-4 Day Susp. 

 Confiscation 

 4-8 Day Susp. 

Tardy  

  

 
 3 Tardies in any one 

class will lead to 45 

minutes of after 

school detention or 2 

lunch detentions 

Technology Misuse/Computer 

Tampering  

Mandatory Parent Conference 

 Loss of Technology  

                Use Privileges 

 Restitution 

 1 – 4 Day Susp. 

 Loss of Technology  

                Use Privileges 

 Restitution 

 4 - 8 Day Susp. 

 Loss of Technology  

                Use Privileges 

 Restitution 

 4-8 Day Susp. 

Theft  

Mandatory Parent Conference 

 1 – 2 

 Restitution  

 2 - 4 Day Susp. 

 Restitution 

 4 Day Susp. 

 Restitution  

Threatening/Intimidating Behavior  

Mandatory Parent Conference 

 Mediation 

 1 - 2 Day Susp. 

 2-4 Day Susp. 

 

 8 Day Susp. 

 Long Term Susp. 

    

*Vandalism/Destruction of Property 

Trespassing and Loitering   

Mandatory Parent Conference 

 1 – 4 Days Susp 

 Restitution 

 4 - 8 Day Susp. 

 Restitution 

 Long Term Susp. 

 Expulsion 

Verbal Abuse/Obscenity  

 

 Notify Parent 

 1 – 2 Day Susp.  

 Parent Conference 

 2 - 4 Day Susp. 

 Parent Conference 

 4-8 Day Susp. 

 Long Term Susp. 

*Verbal Abuse/Profanity to an Adult 

A.R.S. § 15-507  

Mandatory Parent Meeting 

 Notify Parent 

 1 – 2 Day Susp. 

 Parent Conference 

 2 - 4 Day Susp. 

 Parent Conference 

 4-8 Day Susp. 

 Long Term Susp 

*Weapon • mandatory TAT  

Mandatory Parent Conference 

  4 Day Susp.   

 Long Term Susp.   

 Expulsion 

 Long Term Susp.   

 Expulsion   

 



 

 

The principal is the highest level of appeal for a suspension of 10 days or less.  

Note:  

• An underlined infraction indicates that an administrator may opt to use an on-campus reassignment (RTC) as a possible 

 disciplinary action in lieu of off-campus suspension.  

• An asterisk (*) indicates that a police report may be filed.  

• An administrator may choose any or all of the consequences at any infraction level.  

• TAT = Threat Assessment Team  

• The principal is the highest level of appeal for a suspension of 10 days or less. 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NOTE: An underlined infraction indicates that an administrator may opt to use an on-campus reassignment (RTC) as a possible disciplinary action in lieu of off-campus 
suspension.  

An asterisk (*) indicates that a police report may be filed.  

An administrator may choose any or all of the consequences at any infraction level.  

TAT = Threat Assessment Team  

 



 

 

Discipline Procedures- Grades 6-12 

 

 

 

 

Note:  

• An underlined infraction indicates that an administrator may opt to use an on-campus reassignment (RTC) as a possible 

 disciplinary action in lieu of off-campus suspension.  

• An asterisk (*) indicates that a police report may be filed.  

• An administrator may choose any or all of the consequences at any infraction level.  

• TAT = Threat Assessment Team  

• The principal is the highest level of appeal for a suspension of 10 days or less. 

*** Any and all infractions MAY lead 

to: Parental Conference, Loss of 

Privileges, Lunch Detention, RTC, and 

or Alternative Duties on Campus. 

These may be applied in addition to 

those listed in the Discipline Matrix.    

1st Offense 2nd Offense 3rd Offense 

Electronic Devices  

  Confiscation 

 Notify Parent 

 Parent Retrieval  

 Confiscation  

 Parent Conference 

 Parent Retrieval 

 

 Confiscation  

 Parent Retrieval 

 1 Day Suspension  

*Endangerment  

Mandatory Parent Conference 

 Notify Parent 

 2 Day Susp.  

 

 Notify Police 

 2-4 Day Susp.  

 8 Day Susp 

 Long Term Susp. 

 Expulsion.  

*Extortion   Parent Conference 

 2 Day Susp.  

 

 Parent Conference 

 2-4 Day Susp. 
 8 Day Susp.  

 Long Term Susp. 

*Fighting (Note: Please refer to 

section on Student and Staff Self 

Defense. Mandatory Parent Conf. 

 4 Day Susp..   8 day Susp. 
 Long Term Susp. 

 Expulsion 

*Forgery/Falsification  

 Notify Parent 

 1-2  Day Susp. 

 Notify Parents 

 1-2 Day Susp 

 Parent Conference 

 4 Day Susp. 

 Parent Conference 

*Gambling  

 Notify Parents 

 1 Day Susp 

 

 Notify Parents 

 1-2 Day Susp. 

 

 4 Day Susp.. 

 Parent Confernce 

*Gang Activity  

Mandatory Parent Conference 

 2 Day Susp. 

 

 4 Day Susp. 

 

 8 Day Susp..  

  Long Term Susp.  

  Expulsion  

*Harassment  

Mandatory Parent Conference 

 Mediation  

  2 Day Susp.  

 2-4 Day Susp. 

 

 8 Day Susp. 

  Long Term Susp.  

  Expulsion  

*Hate Speech  

Mandatory Parent Conference 
 2 Day Susp. 

 
 4 Day Susp. 

 8 Day Susp. 

 Long Term Susp 

 Expulsion 

Hazing 

Mandatory Parent Conference 
 4 Day Susp.  8 Day Susp 

 Long Term Susp. 

 Expulsion 

Horseplay/Roughhousing  
 Notify Parents 

 1 Day Susp 

 Parent Conference 

 2 Day Susp. 

 4 Day Susp. 

 Parent Conference 

Instigation  
 Parent Notification 

 1 Day Susp. 

 Parent Conference 

 2 -4 Day Susp. 

 Parent Conference  

 4-8 Day Susp. 

*Leaving Campus without 

Authorization/Unauthorized Absence  

  Notify Parent  

 1 Day Susp. 

 Loss of Privileges 

 Parent Conference 

 2 Day susp. 

 Loss of Privileges 

 Parent Conference 

 4 Day Susp. 

 Loss of Privileges 



 

 

 

Discipline Procedures-Grades 6-12 
 

*** Any and all infractions may lead to: 

Parental Conference, Loss of Privileges, 

Lunch Detention, RTC, and or 

Alternative Duties on Campus. These 

may be applied in addition to those 

listed in the Discipline Matrix.    

1st Offense 2nd Offense 3rd Offense 

Other Firearms 

Mandatory Parent Conference 

 8 Day Susp. 

 Long Term Susp 

 Expulsion 

 Long Term Susp. 

 Expulsion 

 Expulsion 

Physical Aggression  

 Notify Parent  

 Lunch Detention 

 2 Day Susp 

 Parent Conference 

 4 Day Susp.  

 4-8 Day Susp. 

 Long Term Susp. 

Public Display of Affection  

 Warning  

 Notify Parents 

 Warning  

 Notify Parents  

 Lunch Detention 

 Notify Parents 

 1 Day Susp. 

Robbery 

Mandatory Parent Conference 

 4 Days Susp. 

 Restitution 

 8 Day Susp. 

 Restitution 

 Long Term Susp 

 Restitution 

 

*Sale or Distribution of Dangerous 

Instruments • possible TAT  

*Sale or Distribution of a Weapon 

 • mandatory TAT 

Mandatory Parent Conference 

 

 2-4 Day Susp.  

 4 Day Susp.  8 Day Susp 

 Long Term Susp. 

*Sexual Harassment  

• possible TAT  

Mandatory Parent Conference 

  Notify Parent  

 2 Day Susp. 

 2-4 Day Susp.  8 Day Susp 

 Long Term Susp. 

 Expulsion 

Sexual Materials  

Mandatory Parent Conference 

 1 Day Susp. 

 Confiscation 

 

 

 2 Day Susp. 

 4-8 Day Susp 

 Long Term Susp..  

*Sexual Misconduct  

Mandatory Parent Conference 
 1 Day Susp. 

 

 2-4 Day Susp.  4-8 Long Term Susp. 

*Simulated Weapon  

• possible TAT  

Mandatory Parent Conference 

 1 Day Susp 

 Confiscation 

 

 1-2 Day Susp. 

 Confiscation 

 4-8 Day Susp. 

 Confiscation  

Tardy ( See Policy) 

 Notify Parent 

 Lunch Detention 

 Notify Parent 

 2 Days Lunch 

Detention 

 Notify Parent  

 ISS 

Technology Misuse/Computer 

Tampering  

Mandatory Parent Conference 

 

 Loss of Technology  

      Use Privileges 

 Restitution 

 1 Day Susp. 

 RTC 

 Loss of Technology  

      Use Privileges 

 Restitution 

 2 Day Susp. 

 Loss of Technology  

      Use Privileges 

 Restitution 

 4-8  Day Susp. 

Theft  

Mandatory Parent Conference 

 

 Restitution  

 1-2 Day Susp. 

 2-4 Day Susp. 

 Restitution 

 4-8  Day Susp. 

 Restitution  

Threatening/Intimidating Behavior  

Mandatory Parent Conference 
 1-4 Day Susp 

 

 4-8 Day Susp  Long Term Susp.  

*Tobacco or Drug Paraphernalia  
 1-4 Day Susp 

 

 4-8 Day Susp  Long Term Susp.  

*Vandalism/Destruction of Property 

Trespassing and Loitering   

Mandatory Parent Conference 

 2 Day Susp 

 Restitution 

 4 Day Susp. 

 Restitution 

 8  Days Susp. 

 Long Term Susp. 

Verbal Abuse/Obscenity  

 

 Notify Parent 

 1 Day Susp.  

 Parent Conference 

 2 Day Susp. 

 RTC 

 Parent Conference 

 4-8 Day Susp. 

 Long Term Susp. 



 

 

 

• An underlined infraction indicates that an administrator may opt to use an on-campus reassignment  as a possible disciplinary action in lieu of off-campus 

 suspension. An asterisk (*) indicates that a police report may be filed. TAT = Threat Assessment Team  

• An administrator may choose any or all of the consequences at any infraction level. The principal is the highest level of appeal for a suspension of 10 days or 

 less 

*Verbal Abuse/Profanity to an Adult 

A.R.S. § 15-507  

Mandatory Parent Meeting 

 . 1 Day Susp. 

 

 2-4 DaySusp.  4-8 Day Susp. 

 Long Term Susp. 

*Weapon • mandatory TAT  

Mandatory Parent Conference 
  4 Day Susp.   

.  

 8 Day susp.   Long Term Susp.   

 Expulsion  



 

 

Transportation is extended to students in the district as determined by District Policy EEAA. It is not a 
legal requirement except for transportation of special needs students as required by their individual 
education program. The Governing Board requires students to conduct themselves on the bus, prior 
to boarding the bus, and leaving the bus, in a manner consistent with established standards for 
classroom behavior. Bus misconduct may result in suspension from the bus, and/or school, and/or 
discipline consequences for behavior on any other school property as defined in this Discipline 
Handbook. Students who have their bus privileges suspended are expected to be in attendance as per 
the State's compulsory attendance law.  

The driver of a school bus is legally responsible for the orderly conduct and safety of all passengers 
being transported. All passengers are under the authority of the school bus driver (ADOT R17-9-104). 
If there is a serious violation or safety concern on the bus, the driver may bring the bus to the school 
or the Transportation Facility where there is adult supervision. Student(s) may be removed from the 
bus and the parents will be notified to pick up their child. Bus suspensions that occur at the end of the 
school year may carry over into the next school year.  

Suspension from the bus may also result in other disciplinary consequences. All suspensions start only 
after parent contact. Every attempt will be made to contact the parent by phone. If unsuccessful, written 
notice will be mailed and/or sent home with the student. Transportation suspensions are progressive.  

Students are required to ride their assigned bus. If a student needs to ride another bus due to an 
emergency, parents must write a note to take to the school office. The school administrator will then 
verify the request and sign their approval on the note and the note will be given to bus driver.  

STATE LAW FORBIDS THE FOLLOWING ITEMS TO BE BROUGHT ONTO THE BUS:  

1. Weapons/Dangerous Items  

2. Glass  

3. Animals/Insects/Reptiles  

4. Tobacco/Alcohol/Drugs  

 
Students being transported are under the authority of the bus driver just as they are under the authority 
of the classroom teacher(s) while at school. In addition, the school administration continues to have 
authority over consequences for misbehavior while on the school bus. Students shall consider the 
school bus an extension of the classroom and shall observe established and appropriate standards of 
classroom behavior and dress while riding a bus. Students shall also observe the following specific 
standards:  

1. Follow directions immediately when asked.  

2. Remain seated until your scheduled bus stop.  

3. Keep all parts of your body inside the bus and to yourself.  

4. Talk quietly and use appropriate language.  

5. No eating or drinking. A plastic bottle with water is allowed.  

6. Keep the aisle clear.  

7. Throw all trash into the trash can on the bus.  

8. Items brought on the bus must comply with school rules, including electronic devices.  

9. Keep all personal property under control at all times.  

10. Do not tamper with school bus equipment.  
 

 

 

 



 

 

Discipline -Discipline is administered by the principal/designee, the faculty and the staff.  

Referral -Students will be referred to the principal/designee for violations outlined in the Student Rights 
and Responsibilities Handbook and when their disruptive behavior interrupts the educational process.  

Due Process -Students in the district have certain rights. They also have the responsibility to respect 
the rights and property of others. If a student fails to do this, disciplinary action will follow. In disciplinary 
cases, each student is entitled to due process. This means students:  

1. Must be informed of accusations against them.  

2. Must have the opportunity to accept or deny the accusations.  

3. Must have explained to them the factual basis for the accusations.  

4. Must have a chance to present an alternative factual position if the accusation is denied.  

5. All discipline referrals submitted to the school administration/designee will begin with a 
conference with the student. If a student requests to have a parent/guardian contacted, the 
school will make reasonable efforts to contact the parent/guardian. In the case of 
suspensions/expulsions, parents will be notified of consequences by a personal phone call 
accompanied by a written referral form. If attempts to notify parents by telephone are 
unsuccessful, parents will be notified by written referral form only. Parent involvement is an 
important part of the discipline at all levels.  

6. The extent of the due process required will depend upon the severity of the infraction and the 
related consequence. Campus administrators may use their on-campus reassignment 
program as a disciplinary action in lieu of off-campus suspension for designated infractions.  

 
Short-Term Suspension -If the Superintendent/designee decides that the alleged misconduct 
warrants a consequence of a suspension for 10 days or less, the principal/designee shall give the 
student an informal due process hearing and shall examine all the pertinent facts to determine whether 
or not a violation did occur. The student shall be afforded due process rights including the opportunity 
to present to the Superintendent/designee his or her defense or position concerning the alleged 
violation. After the conclusion of the investigation, the principal/designee, upon the basis of all facts 
and information learned, shall determine if the student committed a conduct violation. If the student is 
found to have committed a violation, a consequence or suspension may be imposed for a period of 
time not to exceed 10 days. If a suspension is imposed, the Superintendent/designee imposing the 
suspension shall keep a record of the aforesaid proceedings. A parent may request a campus 
administrative review of the discipline data and decision to suspend. Homework can be provided at the 
request of the parent. There is no level of appeal higher than the principal for a suspension of 10 days 
or less  

Long-Term Suspension -If the Superintendent/designee decides that the alleged misconduct is 
sufficiently serious so that the consequence should be a suspension in excess of 10 days or expulsion, 
the accused student shall be afforded his or her due process rights. There shall be an investigation to 
determine if there is sufficient probable cause to charge the student with an act of misconduct, which 
may result in a suspension in excess of 10 days or an expulsion. When a student is charged by the 
principal/designee with misconduct, which may result in long-term suspension or expulsion, the 
parent(s) or guardian of the student shall be informed within a reasonable time period by telephone or 
letter of the charges against the student.  
The suspension shall be in accord with pertinent Arizona Revised Statutes. The ability to make up work 
for credit during long -term suspension is at the discretion of the hearing officer or the Governing Board 
and will only be allowed in exceptional circumstances.  

1. If a school administrator believes that a long-term suspension may be warranted as a result of 
alleged misconduct of a student, the administrator/designee will notify the parent(s) in writing. 
The school administrator/designee shall also notify the district office to schedule a long-term 
suspension hearing.  

2. If a long-term suspension hearing is scheduled, the district will deliver or send by certified 
mail, notice of the hearing to the student's parent(s) at least five working days prior to the 
hearing. The notice shall contain:  



 

 

 The time, date and place of the hearing.  

 The name of the hearing officer.  

 A description of the alleged misconduct, the standard of student conduct allegedly 
violated and the proposed discipline.  

 A copy of Policy JKD and A.R.S. 15-840 through 15-844.  

 A statement that the student and his or her parent(s) are entitled to various 
procedural rights as described in this policy.  

 A statement that notice must be given to the superintendent/designee at least 24 
hours before the hearing if the student or his parent(s) will have an attorney 
present.  

 
The hearing shall be held at the time and place stated in the notice unless all interested parties agree 
otherwise. In the event the district is unable to contact the parents or guardians after taking reasonable 
steps to do so, the district may proceed to hold a hearing or take other steps regarding the discipline 
of the student. When proper notice has been given and the student/parent fail to appear at the hearing, 
the hearing may proceed; the student may be found responsible in absentia.  

At the conclusion of the hearing, the hearing officer shall determine whether discipline will be imposed, 
and, if deemed appropriate by the hearing officer, a long-term suspension may be imposed 
immediately. Written confirmation of the hearing officer's decision shall be mailed or delivered to the 
student's parent(s) within five working days after the hearing. A copy of the written decision shall be 
delivered or mailed to the superintendent. If the decision is to impose a long-term suspension, the 
written decision shall:  

1. Name the student.  

2. Describe the behavior that resulted in the long-term suspension.  

3. State the beginning and ending dates of the suspension and the restrictions of the student's 
presence on campus and at school activities.  

4. Inform the parent(s)/guardian about suspension appeal procedures. Absent extenuating 
circumstances, once a due process hearing has concluded, no new testimony or documents may 
be presented.  

 
Suspension Due to Clear and Present Danger -If in the best judgment of the principal/designee after 
reasonable investigation, the facts indicate that the presence of the alleged offender constitutes a clear 
and disruptive influence to the educational processes on campus, the principal or designee may 
suspend the student from the school pending an investigation, due process and disposition of the case.  

Long-Term Suspension Appeal -If the hearing officer recommends a long-term suspension, the 
Governing Board will be informed, in writing, of that decision. Parent(s)/legal guardian(s) may appeal 
the decision for long-term suspension based on one of the following reasons:  
• There was substantial non-compliance with policy JKD.  

• The pupil's legal rights, including the right to receive due process, were violated by the 
 hearing or the hearing officer's decision.  

• The discipline imposed by the hearing officer was unreasonable considering the 
 circumstances present.  

 



 

 

To appeal the decision of the hearing officer, parents must deliver a letter to the superintendent within 
five (5) working days after receiving notice of the decision of a long-term suspension and prior to the 
Governing Board meeting where the hearing officer’s decision will be considered. The letter must 
describe in detail all objections to the hearing or the decisions rendered at the hearing. The Governing 
Board will review the hearing officer’s decision and the parent’s/legal guardian’s letter of appeal. If the 
Board feels more information is necessary, they will conduct another hearing. No new evidence can 
be admitted at the appeal hearing. The Governing Board will review the material in executive session. 
Unless requested in writing by the parents, the executive session will be closed. Upon review of the 
decision in executive session, the Governing Board may uphold, modify or rescind the hearing officer's 
decision.  

Expulsion -The hearing officer may recommend that a student be expelled from the school district. 
That recommendation will be forwarded to the Governing Board, who will act on it. Parent(s)/legal 
guardian(s) may appeal the recommendation for expulsion based on one of the following reasons:  

• There was substantial non-compliance with policy JKD.  

• The pupil's legal rights, including the right to receive due process, were violated by the 
 hearing or the hearing officer's decision.  

• The discipline imposed by the hearing officer was unreasonable considering the 
 circumstances present.  
 
The Governing Board will consider a hearing if there is an appeal of the hearing officer's 
recommendation for expulsion from the parent. The Governing Board will review the decision from the 
hearing officer and the parent’s appeal and will hear evidence from the school and/or district officials 
and the student's family. No new evidence can be admitted at the appeal hearing.  

The Governing Board will conduct the hearing in executive session. Unless requested in writing by the 
parent(s)/guardian(s), the executive session will be closed. If the parent(s)/legal guardian(s) disagree 
that the hearing, held by the board, should be held in executive session, it shall be held in an open 
meeting unless:  

• If only one student is subject to the proposed action and disagreement exists between that 
 student's parent(s)/legal guardian(s), then the board, after consultation with the student's 
 parent(s)/legal guardian(s), shall decide in executive session whether the hearing will be in 
 executive session.  

• If more than one student is subject to the proposed action and disagreement exists between 
 the parents of different students, then separate hearings shall be held subject to the 
 provisions of A.R.S. 15-843.  
 
Nothing in these procedures shall be construed to prevent the students who are subject to the action 
and their parent(s)/legal guardian(s) and legal counsel from attending any executive session pertaining 
to the proposed disciplinary action or from having access to the minutes and testimony of such 
executive session or from recording such a session at the parent’s/legal guardian’s expense.  

Readmission -Once a student is expelled, the student's parent(s)/legal guardian(s) may request that 
the student be readmitted no sooner than one year after the date of the expulsion. The readmission of 
an expelled student can only be granted by the Governing Board, in its discretion, and may begin the 
semester following the decision to readmit.  

Student Disciplinary Record-Keeping -Each principal or designee shall keep and retain complete 
records of pupil disciplinary actions and procedures. Records regarding pupil disciplinary actions shall 
be retained for at least two years after graduation or withdrawal. The kinds of disciplinary actions for 
which an accounting shall be kept shall include, but not be limited to, suspension, placement in special 
classes and referrals of cases to police and juvenile authorities.  



 

 

The accounting for pupil’s subject to disciplinary action shall contain an entry of:  

• Pupil's full name.  
• Time, place and date of the offense or offenses, behavior observed.  
• Specific measures taken by person(s) reporting the offense to effect an adjustment, including 
 the specialized help secured before referral, i.e., conferences with parent(s)/legal guardian(s), 
 conference with principal, conferences with other school personnel, etc.  
• Final disposition of the case.  
• Name of person(s) imposing the action or actions.  
• Statement of clarification by student or parent(s)/legal guardian(s) if either wishes.  
 
Principal/Designee Review -In case of a suspension which is for ten days or less, and there has been 
no recommendation for long term suspension, the student/parent may request, in writing, a review of 
the situation/discipline. Once the principal/designee reviews the stated concern(s), the 
principal/designee shall notify the student/parent of the final determination.  

Interviews  
School officials may question students regarding matters related to school without limitation. The 
parent will be contacted if a student is then subject to discipline for a serious offense. A student may 
decline at any time to be interviewed by a peace officer.  

When child abuse is alleged:  
If a child protective services worker or peace officer enters the campus requesting to interview a student 
attending the school, the personnel of the District will cooperate with the investigating child protective 
services worker or peace officer. If a student is taken into temporary custody in according with A.R.S. 
8-821, school personnel may respond to inquiries about the temporary custody of the child.  

If a peace officer enters the campus requesting to interview a student attending the school on an issue 
other than upon request of the school or for abuse, the parent will be contacted and will be asked if 
they wish the student to be interviewed, unless directed not to by the peace officer. If the parent 
consents, the parent will be requested to be present or to authorize the interview in their absence. 
Where an attempt was made and the parent cannot be reached, the peace officer will be requested to 
contact the parent and make arrangements to question the student at another time and place.  

When a peace officer is present on the campus to interview students at the request of school 
authorities, parents will be contacted if the student is to be taken into custody or if the student is subject 
to discipline for a serious offense.  

Searches  
School officials have the right to search and seize property, including school property temporarily 
assigned to students, when there is reason to believe that some material or matter detrimental to 
health, safety and welfare of the student exists. Disrobing of a student is overly intrusive for purposes 
of most student searches and is improper without express concurrence from school district counsel.  

Items provided by the District such as lockers, desks, storage areas, etc. or personal items are provided 
as a convenience to the student but remain the property of the school and are subject to its control and 
supervision. Students have no reasonable expectation of privacy and the aforementioned may be 
inspected at any time with or without reason, or with or without notice, by school personnel.  

 



 

 

Personal searches may be conducted by a district/school official when there is reasonable suspicion 
that a particular student is in possession of contraband, materials or items, which present an immediate 
danger of physical harm or illness. The searches will be conducted out of the presence of other 
students and in a private room. Searches of the student shall be limited to:  

• Searches of the pockets, shoes and socks of the student, jackets, etc.  

• Any object in the student's possession such as a purse, backpack or briefcase.  
 
School and district officials are authorized to conduct a search when on school grounds, in a vehicle 
owned, leased or otherwise used by the district or school, or at a school activity, when there is 
reasonable suspicion that the search will result in the discovery of:  

• "Contraband" includes all substances or materials prohibited by district/school policy or state 
 law including, not limited to, drugs, drug paraphernalia, alcoholic beverages, and/or,  

• any material or item which presents an imminent danger of physical harm or illness, and/or  

• any materials otherwise not properly in the possession of the student involved.  
 
When the owner of the automobile is other than the person in possession of the automobile, the owner 
will be notified that a search has taken place. 

Contraband materials as identified in the introduction above may be seized when found in the course 
of a search. Any such items seized may be:  

•  returned to the parent or guardian of the student from whom the items were seized  

•  offered as evidence in any suspension or expulsion proceeding if they are tagged for 
 identification at the time seized  

• turned over to law enforcement officers or  

• destroyed 
 
Search Warrants  
If a search warrant is served, district/school officials shall not interfere with searches by law 
enforcement officers who have duly processed search warrants. Every reasonable effort should be 
made to cooperate with law enforcement officers.  

Arrests  
When a peace officer enters a campus providing a warrant or subpoena or expressing intent to take a 
student into custody, the office staff shall request the peace officer establish proper identification, and 
complete and sign a form for signature of an arresting officer or interviewing officer. The school staff 
shall cooperate with the officer in locating the student within the school. School officials may respond 
to parental inquiries about the arrest or may, if necessary, explain the relinquishment of custody by the 
school and the location of the student, if known, upon contact by the parent.  

Police Presence on Campus  
The Ash Fork School District cooperates with law enforcement for added safety on school grounds. It 
is expected that police officers will maintain a professional presence as law enforcement while on 
school facilities or attending school events. Additionally, it is expected that police officers will be 
professionally equipped with standard issued gear, and may use such equipment when necessary to 
maintain the safety of themselves and those they are employed to protect.  



 

 

Threat Assessment Process  
Zero tolerance for threatening behavior is a necessity. Every case of a threat must be taken 
seriously. Every instance of threat behavior will be examined individually. In determining whether a 
threat situation exists under this process, school administrators and other personnel will be guided 
substantially by the provisions of A.R.S. § 13-1202 and 13-2911 (see below). In general, a threat 
situation will be deemed to exist when, following an investigation by school administration, a student 
has been determined by admission or reliable informant(s) to have:  
• communicated a death threat against self or others,  

• communicated a threat of mass violence  

• communicated a threat involving weapons or explosive devices  

• communicated a threat against school property, or  

• engaged in behaviors that suggest a substantial risk of lethal violence with or without direct 
 communication of a threat.  
However, the impulsive communication of a verbal threat must be considered in the context of the 
environment, developmental stage, and interpersonal situation in which it occurs. In such cases, 
administrators will be guided by the district processes in place to determine whether or not a threat 
situation exists or may exist under the provisions of this section.  

Ref: A.R.S. § 13-1202. Threatening or intimidating; classification.  
1. A person commits threatening or intimidating behavior if such person threatens or intimidates 

by word or conduct:  
a) To cause physical injury to another person or serious damage to property of another; 

or  
b) To cause, or in reckless disregard to causing, serious public inconvenience including, 

but not limited to, evacuation of a building, place of assembly, or transportation facility; 
or  

c) To cause physical injury to another person or damage to the property of another in 
order to promote, further or assist in the interests of or to cause, induce or solicit 
another person to participate in a criminal street gang, a criminal syndicate or a 
racketeering enterprise.  

2. Threatening or intimidating pursuant to subsection A, paragraph 1 or 2 is a class 1 
misdemeanor, except that it is a class 6 felony if the offense is committed in retaliation for a 
victim’s either reporting criminal activity or being involved in an organization, other than a law 
enforcement agency, that is established for the purpose of reporting or preventing criminal 
activity. Threatening or intimidating pursuant to subsection A, paragraph 3 is a class 4 felony.  

Ref: A.R.S. § 13-2911. Interference with or disruption of an educational institution; violation; 
classification;  

1. A person commits interference with or disruption of an educational institution by doing any of 
the following: Intentionally, knowingly or recklessly interfering with or disrupting the normal 
operations of an educational institution by either:  

• Threatening to cause physical injury to any employee or student of an educational institution 
or any person on the property of an educational institution.  

• Threatening to cause damage to any educational institution, the property of any educational 
 institution or the property of any employee or student of an educational institution.  

a) Intentionally or knowingly entering or remaining on the property of any educational 
institution for the purpose of interfering with the lawful use of the property or in any 
manner as to deny or interfere with the lawful use of the property by others.  

b) Intentionally or knowingly refusing to obey a lawful order given pursuant to subsection C 
of this section.  

2. To constitute a violation of this section, the acts that are prohibited by subsection A, 
paragraph 1 of this section are not required to be directed at a specific individual, a specific 
educational institution or any specific property of an educational institution.  

 



 

 

3. The chief administrative officer of an educational institution or an officer or employee 
designated by the chief administrative officer to maintain order may order a person to leave 
the property of the educational institution if the officer or employee has reasonable grounds to 
believe either that:  

  a) Any person or persons are committing any act that interferes with or disrupts the 
  lawful use of the property by others at the educational institution.  

  b) Any person has entered on the property of an educational institution for the purpose 
 of committing any act that interferes with or disrupts the lawful use of the property by 
 others at the educational institution.  

4. The appropriate governing board of every educational institution shall adopt rules pursuant to 
title 41, chapter 6 for the maintenance of public order on all property of any educational 
institution under its jurisdiction that is used for educational purposes and shall provide a 
program for the enforcement of its rules. The rules shall govern the conduct of students, 
faculty and other staff and all members of the public while on the property of the educational 
institution. Penalties for violations of the rules shall be clearly set forth and enforced. 
Penalties shall include provisions for the ejection of a violator from the property and, in the 
case of a student, faculty member or other staff violator, the violator’s suspension or 
expulsion or any other appropriate disciplinary action. A governing board shall amend its rules 
as necessary to ensure the maintenance of public order. Any deadly weapon, dangerous 
instrument or explosive that is used, displayed or possessed by a person in violation of a rule 
adopted pursuant to this subsection shall be forfeited and sold, destroyed or otherwise 
disposed of pursuant to chapter 39 of this title. This subsection does not do either of the 
following: 

  a) Preclude school districts from conducting approved gun safety programs on school 
  campuses.  
  b) Apply to private universities, colleges, high schools or common schools or other 
  private educational institutions.  

5. An educational institution is not eligible to receive any state aid or assistance unless rules are 
adopted in accordance with this section.  

6. This section does not prevent or limit the authority of the governing board of any educational 
institution to discharge any employee or expel, suspend or otherwise punish any student for 
any violation of its rules, even though the violation is unlawful under this chapter or is 
otherwise an offense.  

7. This section may be enforced by any peace officer in this state wherever and whenever a 
violation occurs.  

8. Restitution under sections 8-341, 8-345, and 13-603 applies to any financial loss that is 
suffered by a person or educational institution as a result of a violation of this section.  

9. Interference with or disruption of an educational institution pursuant to subsection A, 
paragraph 1 of this section is a class 6 felony. Interference with or disruption of an 
educational institution pursuant to subsection A, paragraph 2 or 3 of this section is a class 1 
misdemeanor.  

10. For the purposes of this section:  
  a) “Educational institution” means, except as otherwise provided, any university,  
  college, community college, high school or common school in this state.  
  b) “Governing board” means the body, whether appointed or elected, that has  
  responsibility for the maintenance and government of an educational institution.  

  c) “Interference with or disruption of” includes any act that might reasonably lead to 
 the evacuation or closure of any property of the educational institution or the 
 postponement, cancellation or suspension of any class or other school activity. For the 
 purposes of this paragraph, an actual evacuation, closure, postponement, cancellation 
 or suspension is not required for the act to be considered an interference or disruption.  

  d) “Property of an educational institution” means all land, buildings and other facilities 
 that are owned, operated or controlled by the governing board of an educational 
 institution and that are devoted to educational purposes.  



 

 

The following description of the Ash Fork School District Threat Assessment Process is intended only 
as an overview of the procedures to be followed in assessing threat situations. AFJUSD recognizes 
that the competent assessment of threat, risk, and potential for dangerous and violent behavior 
requires ongoing training and education in these procedures.  
Referral  
When the school administrator or designee identifies a student in grades PreK-12 as having caused a 
threat situation to exist in accordance with the above guidelines, the following procedures will be 
followed:  

 1. When any school or district employee becomes aware of an alleged threat, (s)he will report 
the alleged threat to the school administrator. The school administrator must review the 
information and convene the Threat Assessment Team (TAT) members,  who will make an 
initial determination of the seriousness of the incident. If the information shows clearly that there 
is no risk, e.g. misunderstandings or false accusations, the principal or designee completes the 
Resolution Form (checking Level 5: No/Low Risk) and keeps this form at the home school. No 
further action is required.  
 •  If no potential for harm exists, the student is given an appropriate discipline outcome 

 and is returned to class in accordance with the Student Rights and Responsibilities 
 Handbook, Discipline Matrix.  

2. If potential for harm exists, but clear and imminent danger is not obvious, the school 
administrator or designee initiates the site-based Threat Assessment Process. a) When 
determining a discipline response to the threat situation, the school administrator will follow 
the Discipline procedures that can be found in the Student and Parent Handbook. b) The 
school administrator or designee convenes the site-based Threat Assessment Team. 

 3. If obvious clear and imminent danger exists, the school administrator or designee initiates 
 an immediate protective response to secure and stabilize the threat situation and alerts the 
 Director of Student Services and the Director of Special Education and Gifted and local law 
 enforcement. The Crisis Response Team should be assembled.  
 
Site-Based Threat Assessment Team  

1. A threat assessment inquiry to assess the seriousness of and danger associated with the threat 
situation will be conducted on all students in grades K-12 identified by the school administrator 
or designee as having caused a threat situation with a potential for harm to exist in accordance 
with this procedure. The Threat Assessment Team will follow the process as outlined in the 
Threat Assessment Process packet.  

a) The school administrator or designee convenes the site-based Threat Assessment 
Team. The inquiry is to be conducted as soon as possible but in no case later than 
one (1) school day following the determination that a threat situation exists.  

b) The student’s parent/guardian should be notified when and where the threat 
assessment inquiry will take place. Parental input into the Threat Assessment should 
be obtained through interview. Parents should be notified of the outcome of the Threat 
Assessment by the building administrator or designee.  

c) The administrator delegates tasks and responsibilities to TAT members and oversees 
all aspects of the Threat Assessment, resolution of the incident, and intervention and 
protection plans.  

2. The TAT makes a determination of risk category and initiates a District Level Threat 
Assessment Review if warranted.  

3. Discipline is a separate concern from the TAT. In administering discipline, the Discipline 
Matrix, found in the Student and Parent Handbook, should be followed.  

 



 

 

District Level Threat Assessment Review  

1. If the TAT’s determination of risk finds a student at a category 1 or 2 (high to imminent risk): 
a) Law enforcement may be notified. b) Victim notification may be initiated.  

2. The building administrator or designee may contact the Director of Special Education and 
Gifted or the Director of Student Services to request a District Level Threat Assessment 
Review.  

a) The District Level Threat Assessment Review is conducted to help the site-based team 
determine whether further evaluation is necessary and, if so, what kind of evaluation. 
The District Level Team, in conjunction with the site-based team, reviews/revises the 
determination of risk category, makes recommendations to the district administration 
for legal and administrative management of the student, makes referrals to outside 
agencies for needed services, and develops a supervision plan for the student under 
concern, and if necessary, student protection plan(s) for other involved students.  

b) If further evaluation is indicated a referral is made to the site-based Student Study 
Team.  

c) Based upon the results of the District Level Threat Assessment Review, the school 
administrator or designee, in consultation with the District Team, will make final 
determination of the student’s status and insure that the supervision plan and student 
protection plan(s) are adequate to insure the safety of the school environment.  

3. Once the supervision plan and student protection plan(s) are developed a Follow-Up Manager 
will be assigned by the building administrator to assure implementation of all plans.  

 
Pursuant to Section 504 of the Rehabilitation Act of 1973, the District has a duty to identify, refer, 
evaluate and if eligible, provide a free, appropriate public education to disabled students. For additional  

Information about the rights of parents of eligible children, or for answers to any question you might 
have about identification, evaluation and placement into Section 504 programs, please contact the 
District’s Section 504 Coordinator.   

 

Purpose: The purpose of Section 504 is to assure that disabled students have educational opportunities 

and benefits equal to those provided to non-disabled students. An eligible student under Section 504 

is a student who has a physical or mental impairment that substantially limits a major life activity. 

Section 504 is not an aspect of special education.  

Section 504 and Student Discipline: When a student, who is eligible under Section 504, violates the 

discipline code of the school and/or school district and is recommended for a suspension of more than 

10 days during the school year a manifestation determination conference must be held.  

        Section 504 of the Rehabilitation Act of 1973 



 

 

The district will ensure that all children, including children attending private schools, within the district’s 
jurisdiction who have suspected disabilities are identified, located and evaluated. The process of 
identifying, locating and evaluating students with disabilities is important to the provision of educational 
opportunities for all students. Children, aged birth through three years, and suspected of having a 
disability will be referred to the Arizona Early Intervention Program for evaluation and, if appropriate, 
services. Children aged 2.9 years – 5 years are screened by the school district. It is the process of 
identification, evaluation, development of program, placement, and the provision of services – its 
sensitivity, its accuracy – that will determine much of what happens with students during the remainder 
of their educational lives.  

This process is guided by a variety of laws and regulations regarding identification, evaluation, 
development of program, placement, and the provision of services enacted at both the state and federal 
levels.  

Procedural Safeguards:  
Children with disabilities and their parents are guaranteed procedural safeguards with respect to the 
provision of free appropriate public education. A copy of the procedural safeguards notice shall be 
given to the parent upon initial referral for evaluation. If you suspect your child of having a disability, 
birth – age 22, contact the administration at the local campus.  

If the district and parents or guardian do not agree on the identification, evaluation, educational 
placement of a child with a disability, and provision of FAPE (free appropriate public education), either 
the district or parent/guardian may request any of the following through the Arizona Department of 
Education -Exceptional Student Services:  

• Mediation – The Arizona Department of Education (ADE) will provide a facilitator trained in 
 the mediation process to assist both the District and parent/guardian in resolving the issues.  

• Early Resolution – The Arizona Department of Education will provide trained staff to assist 
 both the District and parent/guardian in resolving the issues. This is normally handled by 
 phone and the final resolution provided in writing by ADE.  

• State Complaint – The Arizona Department of Education provides trained investigators to 
 review all records when a parent/guardian files a state complaint in writing. ADE will 
 determine if the district is or is not in compliance and issue the findings in writing.  

• Due Process – A parent/guardian or the district may initiate a due process hearing. A due 
 process is overseen by a hearing officer and is the most formal method of resolution.  
 

When a student who is receiving special education services, is being considered for special education 
services, or has received special education services in the past, and violates the discipline code of the 
school and/or school district and is recommended for a suspension of more than 10 days during the 
school year (a possible change in placement), a manifestation determination conference must be held.  

A recommended suspension of a special education student for more than 10 consecutive days, or a 
series of suspensions totaling more than 10 days, may constitute a change of placement and shall 
require a manifestation determination conference. Such a conference shall be for the purpose of 
determining whether or not the offense is a manifestation of the student’s disability. The parent(s)/legal 
guardians(s) is notified in writing that a possible suspension and/or expulsion is being considered.  

 

 



 

 

Upon request, the parent(s)/legal guardian(s) will be provided with a copy of the procedures/ 
safeguards at any time during a disciplinary procedure with the student.  

For the manifestation conference to occur, a multidisciplinary evaluation team is convened. The 
multidisciplinary evaluation team is comprised of the school staff that is most knowledgeable about the 
nature of the student’s disability and, if possible, about the student. Prior written notice and procedural 
safeguards are given to the student and parent(s)/legal guardians(s) per IDEA (Individual with 
Disabilities Education Act) and ADE/ESS (Arizona Department of Education/Exceptional Student 
Services). The student and the student’s parent(s)/legal guardians(s) are invited. At the conference, 
the following will occur:  

• Student’s explanation of the incident.  

• Professionals’ explanation of the incident (those who were involved in the investigation of the 
 incident).  

• Review of the current IEP if student is receiving special education services.  

• Review of the behavior plan; if there is no behavior plan, a functional behavioral analysis must 
 be done.  

• Determination of the relationship of the behavior to the disability (manifestation 
 determination).  

• Consideration of the necessity for further assessment and/or evaluation is discussed. If 
 further evaluation is necessary, decisions concerning the relationship of the behavior to the 
 disability will be on hold until the completion of the evaluations.  

• Need for interim placement is discussed.  
 
After the decision has been made, prior written notice and procedural safeguards are given to the 
student and parents/legal guardians(s) per IDEA (Individual with Disabilities Education Act) and 
ADE/ESS (Arizona Department of Education/Exceptional Student Services), the team must develop, 
review, and/or revise the behavior plan within 10 days of the action. If the behavior is related to the 
disability, then suspension and/or expulsion cannot occur. However, the student’s educational program 
will be reviewed and revised and the multidisciplinary evaluation team may determine a change of 
placement/location of services. (34 C.F.R. 300.519 – 300.526)  
If the behavior is not related to the disability, suspension and/or expulsion can occur; however, an 
education program must be delivered to the student who is on an IEP. The IEP team develops this 
program. The delivery of the educational program can occur through placement on an alternative 
campus, self-contained public, self-contained private and/or residential setting, as determined by the 
multidisciplinary evaluation team.  

If there are any questions, the administrator should contact the Director of Special Education Services. 
The findings and all conference notes are forwarded to the district’s hearing officer. If necessary, 
special education staff may be invited to the hearing.  

If the parents(s)/guardians(s) do not agree with the findings of the IEP conference, they can file due 
process. The district, if it is deemed that the student is a threat to the educational environment, may 
remove the student from the educational environment until due process has been served. An interim 
placement will be activated while the due process is taking place. (34 C.F.R. 300.519 – 300.526)  



 

 

Dear Parent:  

The Family Educational Rights and Privacy Act (FERPA), affords parents and students over 18 years 
of age (“eligible students”) certain rights with respect to the student’s education records. The Governing 
Board has established written policies regarding the collection, storage, retrieval, release, use, and 
transfer of student educational information collected and maintained pertinent to the education of all 
students to ensure the confidentiality of the information and to guarantee parents’ and students’ rights 
to privacy. These policies and procedures are in compliance with:  

• The Family Education Rights and Privacy Act; Title 20, United States Code, Sections 1232g 
 and 1232h; and the Federal Regulations (34 C.F.R., Part 99) issued pursuant to such act;  

• Uniting and Strengthening America by Providing Appropriate Tools Required to Intercept and 
 Obstruct Terrorism Act of 2001 (USA PATRIOT ACT);  

• No Child Left Behind Act of 2001 (NCLB);  

• The Individuals with Disabilities in Education Act; 20 U.S.C. Chapter 33; and the Federal 
 Regulations (34 C.F.R. Part 300); and  

• Arizona Revised Statutes, Title 15, sections 141 and 142.  
 
Student education records are collected and maintained to help in the instruction, guidance, and 
educational progress of the student, to provide information to parents and staff members, to provide a 
basis for the evaluation and improvement of school programs, and for legitimate educational research. 
The students’ records maintained by the District may include -but are not limited to -identifying data, 
report cards and transcripts of academic work completed, standardized achievement test scores, 
attendance data, reports of psychological testing, health data, teacher and counselor observations, 
and verified reports of serious or recurrent behavior patterns.  

These records are maintained by the district under the supervision of the school administrator at the 
school the student attends or last attended and are available only to the teachers and staff members 
working with the student. Upon request, the school may disclose education records without consent to 
officials of another school district in which a student seeks or intends to enroll. Otherwise, records are 
not released to most agencies, persons or organizations without prior written consent of the parent [34 
C.F.R. 99.7].  

You shall be informed when personally identifiable information collected, maintained, or used is no 
longer needed to provide educational services to your child. The information must be maintained for 
two years after the date your child was last enrolled in this school district. 
You have the right to inspect and review any and all records related to your child within 45 days of the 
day of receiving a request for access, including a listing of persons or organizations who have reviewed 
or have received copies of the information [34 C.F.R. 99.7]. Parents who wish to review their children’s 
records should contact the principal for an appointment or submit to the principal a written request that 
identifies the record(s) you wish to inspect. School personnel will make arrangements for access and 
notify you of the time and place where the records may be inspected. School personnel will be available 
to explain the contents of the records to you. Copies of student education records will be made 
available to parents when it is not practicable for you to inspect and review the records at the school. 
Charges for the copies of records will be costs of copying unless the fee prevents the parent from 
exercising rights to inspect and review those records.  

 



 

 

You have the right to request that an amendment be made to the student’s education records and to 
add comments of your own if you believe information in the record file is inaccurate or misleading [34 
C.F.R. 99.7(a)(1)]. You should write the principal, clearly identify the part of the record you want 
changed, and specify why it is inaccurate or misleading. If the school decides not to amend the record 
as requested by you, the school will notify you of the decision and advise you of their right to a hearing 
regarding the request for amendment. Additional information regarding the hearing procedures will be 
provided to you when notified of a right to a hearing.  

You have the right to consent to disclosures of personally identifiable information contained in the 
student’s education records, except to the extent that FERPA authorizes disclosure without consent. 
One exception, which permits disclosure without consent, is disclosure to school officials with legitimate 
educational interests. A school official is a person employed by the school as an administrator, 
supervisor, instructor, or support staff member (including health or medical staff and law enforcement 
unit personnel); a person serving on a school board; a person or company with whom the school has 
contracted to perform a special task (such as an attorney, auditor, medical consultant or therapist); or 
a parent or student serving on an official committee, such as a disciplinary or grievance committee, or 
assisting another school official in performing his or her tasks.  

A school official has a legitimate educational interest if the official needs to review an education record 
in order to fulfill his or her professional responsibility.  

You have the right to file a complaint with the Family Educational Rights and Privacy Act Office in 
Washington, D.C., concerning alleged failures by the school to comply with the requirements of FERPA 
[34 C.F.R. 99.7]. The name and address of the office administers FERPA are:  

Family Policy Compliance Office  
U.S. Department of 
Education 400 
Maryland Avenue, 
SW Washington, DC 
20202-4605  

Copies of the district student education records confidentiality policies and procedures may be 
reviewed in the assigned office of each school [34 C.F.R. 99.7(a)(5) and 99.7(b)].  

DESIGNATION OF DIRECTORY INFORMATION  

During the school year, district staff members may compile non-confidential student directory 
information specified below.  

According to state and federal law the below-designated directory information may be publicly released 
to educational, occupational or military recruiting representatives without your permission. If the 
Governing Board permits the release of the below-designated directory information to persons or 
organizations who inform students of educational or occupational opportunities, by law the district is 
required to provide the same access on the same basis to official military recruiting representatives for 
the purpose of informing students of educational and occupational opportunities available to them, 
unless you request in writing not to release the student's information without your prior written consent. 
If you do not opt out of releasing any and all of the below-designated information, then the district must 
provide military recruiters, upon request, directory information containing the students’ names, 
addresses and telephone listings.  

 



 

 

If you do not want the below-designated information about your son/daughter to be released to any 
person or organization without your prior written consent, you must notify the district through the School 
Principal in writing of that fact. If the school district does not receive this notification from you within the 
prescribed time, it will be assumed that your permission is given to release your son's/daughter's 
designated directory information listed below:  

• The student's name.  

• The student's address.  

• The student's date and place of birth.  

• The student's photograph.  

• The student's grade level.  

• The student's participation in extracurricular activities.  

• The student's weight and height if a member of an athletic team.  

• The student's honors and awards received.  

• The names of Parents/Guardians of the student.  
 
This information may also be used to compile such things as: newsletters, yearbooks, newspapers, 
articles, programs (dramatic and athletic), web pages, applications for scholarships and honors, and 
responses to military recruiters.  

 

 

 

 
Acceptable Use: Each user must:  
• Use Electronic Information Systems (EIS) to support personal educational objectives 
 consistent with the educational goals and objectives of Ash Fork School District.  

• Agree not to submit, publish, display or retrieve any defamatory, inaccurate, abusive, 
 obscene, profane, sexually oriented, threatening, racially offensive or illegal material.  

• Immediately inform their teacher if inappropriate information is mistakenly accessed.  

• Abide by all copyright and trademark laws and regulations.  

• Not reveal home addresses, personal phone numbers or personally identifiable data unless 
 authorized to do so by designated school authorities.  

• Understand that electronic mail or direct electronic communication is not private and may be 
 read and monitored by school-employed persons.  

• Not use the EIS in any way that would disrupt the use of the EIS by others.  

• Not use the EIS for commercial or financial gain, political lobbying, or fraud.  

• Follow the district’s code of conduct.  

• Not attempt to harm, modify, add or destroy software or hardware nor interfere with system 
 security.  

• Understand that inappropriate use may result in cancellation of permission to use the EIS and 
 appropriate disciplinary action up to and including expulsion for students.   

• Publish information/student work only on AFJUSD servers or district approved web hosting 
 vendors. Users placing information on the Internet using the district’s EIS are publishing 
 information on behalf of the district.  

• Be responsible for the appropriate storage and backup of their data.  
• Use of EIS for information collection purposes (online surveys, email, etc.) must follow 
 existing district policies and have appropriate administrative approval. In addition, acceptable 
 use for district employees is extended to include requirements to:  

1.  Maintain supervision of students using the EIS.  

2.  Agree to directly log on and supervise the account activity when allowing others to use 
 district  accounts.  



 

 

3.  Take responsibility for assigned personal and district accounts, including password 
 protection.  

4.  Take all responsible precautions, including password maintenance and file and 
 directory protection measures, to prevent the use of personal and district accounts 
 and files by unauthorized persons.  

 

Unacceptable Uses:  
• Users may not connect or install any computer hardware, hardware components or software, 
 which is their own personal property to and/or in the district’s EIS without the prior approval of 
 the District Information Technology Department. 

• Users shall not post information that could cause damage or pose a danger of disruption to 
 the operations of the EIS or the District.  

• Users shall not access the network for any non-educational purposes.  

• Users will not gain or attempt to gain unauthorized access to the files of others, or vandalize 
 the data or files of another user.  

• Users will not download or use games, files, documents, music, or  

         software for non-educational purposes i.e., Shockwave           

         games/animations, audio or other visual files.  
• Users will not possess any data, which may be considered a violation of these regulations, in 
 paper, magnetic (disk), or any other form.  

• Users will not display name or photo to personally identify an individual without receiving 
 written permission.  

• Users will not reveal full name, address, phone number, or personal email without permission 
 from an adult.  

• Users shall not plagiarize works that are found on the Internet or any other electronic 
 resource.  

• Users will not harass, insult, attack others or use obscene language in written 
 communications.  

• Users will not post anonymous messages.  

• Users may not use free web based email, messaging, video conferencing, or chat services 

 without written permission from the District Information Technology Department.  

Resource Limitations:  

• Activities that are deemed by the network supervisor to cause  

         unreasonable demand on network capacity or disruption of system   

         operation are prohibited.  
• Users shall subscribe only to high quality discussion groups or mailing lists that are relevant 
 to their educational or career development.  

• Users shall not use the District’s EIS for commercial purposes or financial gain. This includes 
 the creation, development and offering of goods or services for sale, and the unauthorized 
 purchase of goods or services. District approved purchases will be made following district 
 approved procedures.  

• The district’s portable information systems and educational technology resources such as 
 notebook computers, peripherals, and/or companion devices, will be at the school sites during 
 school hours.  
 

Personal responsibility: I will report any misuse of the EIS to the administration or system administrator, 

as is appropriate.  



 

 

I understand that many services and products are available for a fee and acknowledge my personal 

responsibility for any expenses incurred without district authorization.  

Network etiquette: I am expected to abide by the generally acceptable rules of network etiquette. 

Therefore, I will  
• Be polite and use appropriate language. I will not send, or encourage others to send, abusive 
 messages.  

• Respect privacy. I will not reveal any home addresses, or personal phone numbers, or 
 personally identifiable information.  

• Avoid disruptions. I will not use the EIS in any way that would disrupt the use of the systems 
 by others.  
• Observe the following considerations:  

1. Be brief.  

2. Strive to use correct spelling and make messages easy to understand.  

3. Use short and descriptive titles for articles.  

4. Post only to known groups or persons.  
 

Services: The Ash Fork Joint Unified School District specifically denies any responsibility for the 

accuracy of information. While AFJUSD will make an effort to ensure access to proper materials, the 

user has the ultimate responsibility for how the EIS is used and bears the risk of reliance on the 

information obtained.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

                           Ash Fork Joint Unified School District #31 
Student & Parent Handbook/Discipline Procedures  

Acknowledgements and Verification  
By signing this page, you are acknowledging and verifying that you have received and take the responsibility to 

review with your child the documents referenced below which can be found in this handbook, including without 

limitation, the district’s policy on directory information (FERPA), school bus privileges, due process, dress code 

and electronic devices.  

This form must be returned to the school office within 10 days.  

Parent Name (printed): _________________________________ Student Name: ____________________  

Student’s ID Number or Teacher: ________________________ Student’s Grade: ___________________  

Parent Signature: ____________________________________________Date: ______________________  

Discipline Procedures – Discipline Expectations and Consequences  

As a parent in the Ash Fork School District, you have the right to a quality education for your children. To make 

sure that every student enjoys that right, the district has established procedures regarding disruptive behavior. 

The procedures for student responsibilities are designed to create an orderly environment that is safe and 

conducive for learning for all students and staff. The rules are reasonable and fair. We ask that you carefully read 

the infractions and consequences. The Ash Fork School District has severe consequences for drugs, weapons or 

threatening behavior. Any such act may result in a recommendation for long-term suspension or expulsion. Some 

infractions may result in a referral to a local law enforcement agency in addition to school consequences such as 

suspension or expulsion.  

Signature of Parent Date       

Signature of Student Date       

  

Please Note: Federal privacy laws prohibit the district from naming students involved in disciplinary 

actions and from revealing the consequences of those actions to the parents of other students.  

Technology Use Agreement  

Your signature below acknowledges and verifies that you have received and take responsibility to review with 

your child the section entitled Electronic Information Services and agree to abide by it. 

Signature of Parent Date       

Signature of Student Date       

 



 

 

 Ash Fork Joint Unified School District #31 
Student & Parent Handbook/Discipline Procedures  

Acknowledgements and Verification  
By signing this page, you are acknowledging and verifying that you have the responsibility to review with your 

child the documents referenced below which can be found in this handbook including without limitation, the 

district’s policy on directory information (FERPA), school bus privileges, due process, dress code and electronic 

devices. A full copy of this handbook can be found on-line or you may ask for a paper copy 

This form must be returned to the school office within 10 days.  

Parent Name (printed): _________________________________ Student Name: ____________________  

Student’s ID Number or Teacher: ________________________ Student’s Grade: ___________________  

Parent Signature: ____________________________________________Date: ______________________  

Discipline Procedures – Discipline Expectations and Consequences  

As a parent in the Ash Fork School District, you have the right to a quality education for your children. To make 

sure that every student enjoys that right, the district has established procedures regarding disruptive behavior. 

The procedures for student responsibilities are designed to create an orderly environment that is safe and 

conducive for learning for all students and staff. The rules are reasonable and fair. We ask that you carefully read 

the infractions and consequences. The Ash Fork School District has severe consequences for drugs, weapons or 

threatening behavior. Any such act may result in a recommendation for long-term suspension or expulsion. Some 

infractions may result in a referral to a local law enforcement agency in addition to school consequences such as 

suspension or expulsion.  

Signature of Parent Date       

Signature of Student Date       

  

Please Note: Federal privacy laws prohibit the district from naming students involved in disciplinary 

actions and from revealing the consequences of those actions to the parents of other students.  

Technology Use Agreement  

Your signature below acknowledges and verifies that you have received and take responsibility to review with 

your child the section titled Electronic Information Services and agree to abide by it. 

Signature of Parent Date       

Signature of Student Date       

 

 

SIGN AND RETURN THIS COPY 


