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Personnel — Certified and Non-Certified

Nondiscrimination

It has always been the policy and will continue to be the strong commitment of the Stratford
Board of Education and all contractors and subcontractors who do business with the Stratford
Board of Education to provide equal opportunities in employment to all qualified persons solely
on the basis of job-related skills, ability, and merit. The Stratford Board of Education will
continue to ensure that applicants are employed and that employees are treated during
employment without regard to their race, color, religion, age, gender, sexual orientation, national
origin, ancestry or disability. The Stratford Board of Education will also ensure equal treatment
in upgrading, demotion or transfer; recruitment or recruitment advertising; layoff or termination;
rates of pay or other forms of compensation and selection for training. The Stratford Board of
Education, its contractors and subcontractors, will continue to make good faith efforts to comply
with all federal and state laws and policies which speak to Equal Employment Opportunity and
Affirmative Action.

Discrimination Grievance Procedure

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to problems which may arise concerning claims of discrimination. Evidence of reprisal
against a complainant or witness shall be viewed as a violation of this policy.

Any person who wishes to inquire or to register a complaint concerning alleged discrimination in
the Public Schools shall have an opportunity to bring such concerns to the attention of the
District Title IX Coordinator or Superintendent, who has the authority to resolve such
complaints. The following grievance procedure shall be utilized by any student, parent or
employee in making a complaint or inquiry. Officials shall be governed by this procedure.

Level I: The complainant shall discuss the alleged discriminatory act or practice with the
building Title IX Coordinator or the individual closest to the daily decision-making level. This
will normally be a principal, teacher, counselor, department chairperson, head custodian, or
cafeteria manager. If satisfaction cannot be achieved through informal discussion, the following
procedure must be initiated.

Level II: The complainant shall, within forty (40) calendar days of the alleged incident, on forms
provided, put the complaint in writing and file it with the District Title IX Coordinator. Within
five (5) working days a conference must be held. Within five (5) working days following the
conference, the complaint must be resolved to the satisfaction of both parties or referred to the
Superintendent of Schools. Within five (5) working days, the District Title IX Coordinator shall
notify the Superintendent and must notify the complainant of this notification. The Board will be
apprised by the Superintendent of any grievance reaching Level 1I.
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Level I1I: Within ten (10) working days after receipt of such complaint, the Superintendent must
hold a hearing; and within five (5) working days of the hearing, resolve the complaint, negotiate
a long-term solution or refer the matter to the Board of Education for consideration.

Level IV: The Board of Education, Superintendent and the Title IX Coordinators shall proceed
in accordance with appropriate laws or regulations.
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