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A part of Back 2 Work’s goal is 
to prepare its participants for 
employment readiness. This 
includes helping them create a 
resume for possible employers. 
As a part of the program, they 
are encouraged to attend a 
resume workshop. Many of our 
participants have never created 
a resume due to various 
circumstances. This workshop 
helps them put their job duties 
and experiences onto paper. 
Back 2 Work partners with the 
Sacramento Employment 
Training Agency (SETA) who 
kindly provide the staff and 
space to guide participants in 
the resume building process. 

Participants are required to go 
on a monthly basis so they do 
not feel rushed or ovewhelmed. 
They can take their time and 
reflect on attributes that would 
aid them in the employment 
process. SETA provides the 
staff that is hands on and 
approachable. They equip crew 
members to be better job 

seekers. “It’s not always the 
person with the better skill that 
gets the job, but the diligent job 
seeker. And that’s what we try to 
teach them”, says Caroline Beven, 
the Workforce development 
professional III from SETA. “We 
teach them how to better manage 
the job seeking process, especial-
ly if it’s online, so that they are 
prepared when they do it on their 
own. 

“My own personal experience 
from the job center has been 
good because I learned more 
about what employers are really 
looking for on job applications”, 
says Eugene Piert who is a part of 
the Sacramento Crew. “The 
information that I recieved from 
the last few sessions has given me 
more confidence in job searching. 
For the better paying, long term 
types of jobs.” This is exactly 
what Back 2 Work strives for. Not 
just a temporary job, but 
something for participants to 
have that is stable and 
longlasting. 

STORY SPOTLIGHT
 
Sammy Huerta has been a part of the Back 2 
Work program since May, 2017. His work ethic, 
fair and friendly manner, and passion for 
success got him promoted to crew supervisor 
for the Bakersfield maintenence yard crew. This 
U.S. Army veteran is a husband of 17 years and a 
father of two. Sammy currently has his Class A 
license and has a goal of becoming a Heavy 
Equipment Operator for Caltrans. Sammy Huerta 
is an example of hard work, dedication, and 
great leadership. 

OUR MISSION 
Our goal is always this: to set up men and 
women for a successful future. Back 2 Work does 
their best to provide career opportunities to 
participants with significant barriers to employ-
ment, furthering their success back into their 
communities. 
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Many participants entering our program 
do not come from an educational back-
ground. About 23% of participants have 
less than a high school diploma. Often, 
even the 52% of participants who do 
have a high school dimploma have never 
been taught how to properly create a 
resume. 

We encourage hands  on learning by 
providing our participants with 
step-by-step workshops.  The workshops 
provide a place for crew members to ask 
questions,  be engaged, and to not feel 
inferior because of their educational 
status. Education is always acheivable. 
We want our participants to feel comfort-
able learning about how to further their 
career goals. 

Participant Educational Background 

Crew members digitally uploading their resumes and working on their 
employment background. 
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CONTACT US Like Us On: 
Back 2 Work 

1760 Creekside Oaks, Suite 190 
Sacramento, CA, 95833 

(916) 929-2649 

http://www.bcoe.org Or visit: www.bcoe.org/o/b2w 
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