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ARTICLE I

RECOGNITION

The Board of Education of the Richland County Community Unit District One,
Richland County, Illinois, hereinafter referred to as the “Board”, hereby

recognizes the Richland County Education Association, hereinafter referred to as
the “Association”, affiliated with the Illinois Education Association and the

National Education Association, as the exclusive and sole negotiation agent for all
regularly employed, certificated personnel, except the Superintendent, Assistant

Superintendent, Principals, other central office professional staff and any other

certificated employee involved in supervision and evaluation of members of the

bargaining unit. Regularly employed for the purpose of this Article shall mean

those persons who are employed on a full-time basis, as well as those who are

employed on a basis equal to at least one-half (1/2) that of a full-time employee.

1.1

1.2 Definition:

As used in this Agreement the following definitions will apply:

The terms “teacher”,

refer to all members of the bargaining unit as defined in Section 1.1 unless

otherwise specified.

'member ”, “staff member ”, and “employee ” shall.1

.2 The title “Superintendent” shall mean the Superintendent of Schools or

his/her designee, unless otherwise specified.

.3 The term “unit ” or “employee unit ” shall mean the entire bargaining unit

as defined in Section 1.1 unless otherwise specified.

The term “days ” shall mean calendar days unless otherwise specified..4

The term “base salary” shall mean actual beginning Bachelor degree

teacher’s salary.

.5
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ARTICLE II

NEGOTIATIONS PROCEDURES

Both parties agree to negotiate in good faith. Good faith shall be defined as a

willingness to meet at mutually agreeable times and places and hear and make

proposals and counterproposals, in an attempt to reach agreement. It does not

imply acceptance by either party.

2.1

Negotiations for the next contract shall start and continue as stated in the Illinois
Educational Labor Relations Act.

2.2

If agreement is not reached on all items 15 days prior to the start of school either

party may declare to the other in writing that an impasse exists and may call for a

mediator. A written request for mediation by one (1) party shall be considered a

joint request for mediation, and the other party shall join in the request.

2.3

When an impasse has been declared, the Federal Mediation and Conciliation

Service shall be requested by the parties to appoint a mediator from its staff. The

mediator shall meet with the parties or their representatives, or both, forthwith,
either jointly or separately, and shall take such steps, as he/she may deem

appropriate to persuade the parties to resolve their differences and effect a
mutually acceptable agreement. The mediator shall not, without the consent of

both parties, make findings of fact or recommend terms of settlement.

2.4
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ARTICLE III

TEACHER AND ASSOCIATION EUGHTS AND RESPONSIBILITIES

Right to Organize3.1

The Board agrees that teachers shall have the right to organize, join and assist the

Association, to participate in professional negotiations with the Board through

representatives of their own choosing, and to engage in other activities,

maintaining, protecting or improving conditions.

Use of District Facilities3.2

The Board agrees that a bulletin board shall be provided for the use of the

Association in each school building for posting notices of activities and other
matters of Association concerns. Mailboxes and inter-school and intra-school

mail may be used by the Association. Office equipment may also be used with

cost of supplies paid for by the Association. The Association will be granted time

for organizational announcements at any teacher’s meeting.

3.3 Non-Discrimination

Both parties agree that they shall not discriminate against any employee or

applicant for reason of race, creed, color, marital status, gender, sexual

orientation, sex or national origin. Further, both parties agree that a teacher retains

the right to decide if he/she wishes to join the Association or not.

Association Business3.4

The Board agrees that the Association and its representatives shall have the right

to use school buildings for meetings to transact business of the local Association

on school property at times as determined by the school Principal provided that

this does not interfere with or interrupt normal school operations. When special

custodial service is required, the Board may charge for this service.

Information Exchange3.5

The Association shall be furnished, upon request, regularly and routinely prepared

information concerning the financial conditions of the school, including annual

financial statements and adopted budgets. Nothing herein shall require the central
administrative staff to research and assemble information. The Association will

fiimish copies of any pertinent information as reasonably requested by the

Superintendent or by the Board.

3.5.1 Board/Association Communications
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The Association and the Board recognize the importance of maintaining a free

flow of communications between them in order to promote an effective

educational program. Accordingly, a Board/Association Communications

Committee shall meet at mutually agreed upon times to discuss matters of mutual

concern. The Committee shall be composed of three (3) representatives of the

Association, two (2) Board members and the Superintendent. When either party

desires a meeting of the Communications Committee they will inform the

Superintendent, including notification of the topic(s) that they desire to discuss. It

shall be the responsibility of the Superintendent to contact the other party and

arrange a time and place for the meeting.

3.6 Exclusive Rights

The rights granted herein to the Association shall not be granted or extended to

any competing teacher organization.

3.7 Dues Deduction

Membership in the Association and dues deduction shall be continuous. New

employees and/or annual members must submit authorization within thirty (30)

days of effective employment or by October 15, whichever is applicable.

Continuing members may resign upon ninety (90) days notice to the Association
and the administration. The Board shall remit said dues to the Association within

ten (10) days following the pay period deduction.

Copies of Agreement3.8

Within thirty (30) days of ratification of the Agreement, the Board shall make

available on the District website the Agreement.

3.9 Right to Appeal

A teacher may appeal to the Superintendent for a conference if in his/her

judgment he/she is being treated unfairly by a supervisor in areas not covered by

this Agreement. Those present may include the teacher involved, his/her

supervisor, and the Superintendent. The Superintendent will either arrange for
such a conference or notify the teacher and the Association that the request is

covered by this Agreement and nonappealable. The teacher may be represented

by the Association if he/she requests.

3.10 Board Agenda

The Board will provide copies of its agenda to the Association President using the

District’s electronic mail system in advance of meetings and the Association will

be placed on the agenda if they provide twenty-four (24) hour notice. This
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provision is not applicable to emergency meetings as defined in the Illinois Open

Meetings Act.

3.11 Personnel File

Each employee shall have the right, upon request (24-hour notiee), to revie-w the

contents of his/her personnel file and to place therein written reactions to any of

its contents. He/she shall also have the right to petition for removal of any

material, first to the Superintendent, then to the Board.
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ARTICLE IV

GRIEVANCE PROCEDURE

4.1 Definition

A grievance shall mean a written complaint by a member of the bargaining unit or

the Association that there has been an alleged violation, misinterpretation or

misapplication of the specific provisions of this Agreement.

4.2 Purpose

Every employee covered by this Agreement and the Association shall have the

right to present grievances in accordance with these procedures, the purpose of

which is to secure, at the lowest possible administrative level, equitable solutions
to valid grievances which may arise.

4.3 The Limits

A grievance must be filed within twenty (20) school days of the occurrence or

when the grievant should have reasonably known of the occurrence of the event,

which gave rise to the grievance. The number of days indicated at each step in

the procedure shall be considered as the maximum allowable to the parties and

every effort shall be made to resolve the grievance as rapidly as possible. School

days for purposes of the grievance procedure shall mean teacher responsibility

days. Between June 1 and September 1, days for the purpose of this Agreement

shall mean weekdays, Monday through Friday.

4.4 Procedures

The parties acknowledge that it is usually most desirable for a teacher and the

teacher’s immediate supervisor to resolve problems through informal and free

communication. If, however, the informal process fails to satisfy the teacher, a

grievance may be processed in the following marmer:

Step One

The grievant shall file the grievance in writing with the immediate supervisor,

who shall certify by signature the date the grievance was received. The written

grievance shall state the nature of the grievance, shall note the specific clause or

clauses of the Agreement, which are applicable and shall state the remedy

requested. The supervisor shall arrange for a meeting to take place with the
grievant with ten (10) school days after receipt of the grievance. The supervisor

shall make a decision on the grievance and communicate it in writing to the
grievant and the Superintendent within five (5) school days of the meeting.
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Step Two

In the event the grievance has not been satisfactorily resolved at Step One, the

grievant may present the grievance within five (5) school days to the

Superintendent who will follow the same provisions as established in Step One.

Step Three

If the grievance is not satisfactorily resolved at Step Two, or if the time limit

expires without the issuance of the Superintendent’s reply in writing, then the

Association may submit the grievance to final and binding arbitration through the
American Arbitration Association (AAA), which shall act as the administrator of

the proceeding according to its rules. If a demand for binding arbitration is not

filed within twenty (20) school days of receipt of the Step Two decision, then the

grievance shall be deemed withdrawn.

The decision of the arbitrator shall be final and binding on the parties. The

arbitrator, in his opinion, shall not amend, modify, nullify, ignore or add to the

provisions of the Agreement. The arbitrator’s authority shall be strictly limited to

deciding only the issue or issues presented to him in writing by the District and
the Association, and his decision must be based solely and only upon his

interpretation of the meaning or application of the express relevant language of

the Agreement.

4.5 Additional Items

Bypass.1

By mutual agreement any step of the grievance procedure may be

bypassed.

Withdrawal.2

A grievance may be withdrawn at any level without establishing a

precedent.

Settlement.3

By mutual agreement, a grievance may be settled at any step without

establishing precedent.

.4 Cooperation
The District and the Association shall cooperate in the investigation of any

grievance.

Handling of Grievance.5
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Any investigation or other handling or processing of any grievances shall
be conducted so as to result in no interference with or interruption

whatsoever of the instructional program and related work activities of the

grievant or of the District’s employees. However, should the hearing of

any grievance at any level require that a teacher or an Association

representative be released temporarily from his/her regular assigmnent, the

teacher and/or representative shall be released without loss of pay or
benefits.

.6 Contract Expiration

A grievance arising under this contract may be processed through the

grievance procedure until resolution even after expiration of the contract.

.7 Bar to Appeal

Failure of a grievant or the Association to act on any grievance within the

prescribed time limits will act as a bar to any further appeal, and an

administrator’s failure to give a decision within the time limits shall

permit the grievant to proceed to the next step. Time limits may be

extended by mutual agreement.

No Reprisal

No reprisals shall be taken by the Association or the District against any

teacher because of the filing or participation in  a grievance.

.9 Information

The Board shall furnish the Association with readily available public

information requested for the processing of a grievance.

.10 Class Grievance

Class grievances involving one (1) or more teachers or one (1) or more

supervisors and grievances involving an administrator above the building

level, may be initially filed by the Association at the Superintendent level.

. 11 Costs of Arbitration

The parties shall divide equally the cost of the arbitrator. If either party

requests a transcript of the proceedings, that party shall bear the full costs
for that transcript. If both parties order a transcript, the cost of the two (2)

transcripts shall be divided equally between the Board and the

Association. The parties shall each be responsible for the costs of their
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If only one party requests the postponement of anrepresentation,

arbitration hearing, that party shall bear the costs of such postponement.

Representation.12

The Board acknowledges the right of the Association’s representative to

participate in the processing of a grievance at the arbitration level, and no

teacher shall be required to discuss any grievance if the Association

representative is not present at these levels.

Filing of Materials.13

All documents, communications and records dealing with the processing

of a grievance shall be filed separately from the personnel files of the

participants, except where otherwise needed to discipline an employee.

Materials contained in the grievance file shall be excluded from use in any

employee disciplinary action after a period of five (5) years unless such

materials were previously used by the District in such proceedings and are

already part of the employee’s personnel file.
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ARTICLE V

EMPLOYMENT CONDITIONS

School Year5.1

The school year shall consist of not more than one hundred eighty-five

(185) days, of which one hundred eighty (180) will be scheduled as pupil

attendance and institute days. Five (5) of the one hundred eighty-five

(185) days shall be declared by the Board as emergency days, provided no
emergencies make it necessary to use them as school days.

.1

.2 Holidays/Breaks

School will be dismissed early on the last day of attendance prior to

Thanksgiving. The Board will give consideration to early dismissal on

other calendar holiday periods, such as winter vacation, spring break, and

summer break at the time the school calendar is adopted.

5.2 Duty Hours

Teachers shall be required to be in their attendance centers no earlier than fifteen

(15) minutes before the start of the first class. They may leave the attendance

center no earlier than ten (10) minutes after the end of the last class of the day.

Teachers shall be required to remain at their attendance center(s) in the event of an

emergency or extreme weather condition as defined by the Superintendent or

his/her designee. Teachers shall also be required to remain for one scheduled

quarterly faculty meeting not to exceed sixty (60) minutes in duration and to fulfill

other requirements before or after school (as regularly scheduled) work
assignments.

Any changes in published school day starting and ending times exceeding
ten (10) minutes for each school site shall be bargained mid-term upon

demand of either party. Any changes of ten (10) minutes or less shall be

discussed with the Association before implementation.

.1

.2 There will be one early release day every nine week period for school

improvement activities as determined by the administration.

.3 During prep time, any employee agireeing or assigned, to proctor testing,
to substitute in a class, or supervise two (2) classes simultaneously during

regular class time at the request of the administration will be paid on the
following schedule:

a.) 5-20 minutes - $10.00

21-40 minutes - $ 20.00b.)
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41 - 60 minutes - $30.00
More than 60 minutes but not more than 90 minutes -

$40.00

c.)

d.)

The building administration will work with their respective school

leadership/school improvement teams to develop a schedule to support the

completion of mandated trainings. This schedule will include time during

spring school improvement or teacher institute days, not to exceed a total

of three (3) hours.

.4

5.3 Vacancy Notices

The Board shall provide on the district web site all official certificated staff
vacancies in the District caused by retirement, resignation, extended illness or

creation of a new certificated position.

Calendar/Inservice Parent-teacher Conferences5.4

The parties hereby establish a Calendar/Inservice Parent-Teacher  Conference

Committee consisting of members of the Association, Administration, and others.
The work of the Committee is to be collaborative in order to provide a wide range

of views and opinions on the school calendar, inservice, and parent-teacher
conferences.

Recommendations and other pertinent information coming out of the work of the

Committee will be provided to the Association and the Board.

Building-wide and/or District-wide parent-teacher conferences will be scheduled

with input from the Association. Release time will be provided for these
conferences.

Transfers5.5

Voluntary Transfers

Staff members may request changes of assignment when a vacancy exists.

These requests will be reviewed by the Board, or its agent, and a decision
will be made based upon the best interests of the District. Applicants will
be notified of the decision. If the transfer is denied, the applicant may

request the reasons for the denial.

Involuntary Transfers.2

If requested by the teacher, the Board or its agent shall schedule a meeting
with a teacher who is being considered for involuntary transfer prior to the
effective date of the transfer. If the meeting is with the Board’s agent, the
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teacher may appeal the decision to the Board at the next regularly

scheduled Board meeting.

.3 Grievance

Any grievance filed relative to this section shall be limited to violations of

the procedures outlined in paragraphs . 1 and .2 above. The decision of the

Board or its agent shall not be grievable.

5.6 Emergency School Closings

In the event that schools are closed early due to emergencies, teachers will be

released as soon as children have left the building, except for those required by the

administration to perform supervisory duties to protect the safety and well-being of
the children.

5.7 Teacher Preparation

The Association and the Board recognize the importance of preparation periods for

all teachers. Accordingly, an Administrative/Association Preparation Time

Committee shall meet at mutually agreed upon times to discuss the structure,

equity and scheduling of preparation time. The Committee shall be composed of
four (4) representatives of the Association and four (4) administrators. Board

members may participate as observers.

The Committee shall not engage in collective bargaining, but rather consensus

building and problem solving. The work of the Committee is to be collaborative in
order to provide the Administration and Board with information and solutions

regarding preparation time issues. Recommendations and other pertinent

information coming out of the work of the Committee will be provided to the

Association and the Board for the purpose of allowing the parties to formulate

collective bargaining proposals of their choice for negotiations for amendments, if

any, of the current eollective bargaining agreement.

5.7.1 Elementary Teacher Preparation

Pre-K-5 preparation periods will be three hundred and sixty (360) minutes per

week, which may include up to fifty (50) minutes of team planning as determined
by teams and administration.

5.7.2 Middle School/High School Preparation (Clarification of present practice)

Middle School and Eligh School academic teachers will be given a minimum of

one prep period per day equal in time to one class period/block. Team or
department meetings will be scheduled as determined by teams or departments and
administration.
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5.7.3 Teachers agreeing or assigned, if no volunteers are available, to teach an early bird

class at the request of the administration will either have their schedules adjusted

or be paid an additional i/7th salary. (Teacher salary x 1/7 divided by 174

days=daily rate. Teacher will provide quarterly time sheets and be paid for
instructional time.

5.7.4 Teachers agreeing or assigned, if no volunteers are available, to teach an overload

class during their prep period, will be paid an additional 1/8 salary (teacher salary x

Vs = semester rate). This will be adjusted to 1/16 if a 9-week class or Va if a full

school year.

Committee Participation5.8

Participation on committees, which meet or require work after the teacher day,

shall be voluntary.

5.9 Team Leaders/Department Heads

Team leaders and Department Heads will be hired if the Board and Administration

determine the need for these positions, and the positions will be advertised

internally.
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ARTICLE VI

LEAVES OF ABSENCE

6.1 Sick Leave

Each teacher shall receive annually twelve (12) days per year prorated at

1 day per month for the extended contracts (180 = 12, 200 = 13, 220 =

14, 240 = 15) of sick leave with full pay to be used for personal illness,

quarantine at home, serious illness or death in the immediate family,

child birth, adoption, or placement for adoption. Immediate family shall

be defined as father, mother, legal guardian, uncle, aunt, grandfather,

grandmother, husband, wife, domestic partner, brother, sister, son,

daughter, nephew, niece, grandchild, and including in-law and step-

person relationships.

.1

During the term of this Agreement the unused sick leave days will
accumulate without limitation.

.2

In most instances staff members will not be required to explain the nature

of their personal illness; however, the Board and Administration  retain

the right, at their sole discretion, to require a written explanation as to the

nature of a personal illness to justify payment of sick leave benefits.

.3

.4 Full time employees with five (5) or more consecutive years of service in
the District shall be awarded additional sick leave for an unusual, extended

illness or injury under the following terms and conditions.

1. If due to an extended illness or injury, an employee is unable to

work for more than twenty-five (25) consecutive work days in a

school year, then, upon return to work from such extended illness

or injury, the employee shall receive an award of sick leave days

equal in number to those used for such extended illness or injury,

not to exceed the number of sick days the employee had
accumulated at the onset of the extended illness or injury. The

total award shall not exceed 45 days.

2. An employee may receive an award of additional sick leave under

this provision only one time.

.5 With Spousal approval, married couples employed by the district may

draw sick leave days from their spouse providing one has exhausted
his/her accumulated sick leave days.

6.2 Personal Leave
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No more than three (3) days of personal leave will be granted to employees per

school year. Teachers will advise the building Principal or Superintendent at least

seventy-two (72) hours in advance of the date of requested leave, except in the

event of an emergency. At the end of each school year, unused personal leave

days will accumulate as sick leave. Personal leave days taken immediately before

or after holidays, on days when final examinations are scheduled and during the

first or last five (5) days of school will require special permission by the

Superintendent. On any particular day no more than five (5) teachers in the high

school, four (4) teachers in the middle school, and eight (8) teachers at the

elementary school may take personal leave, except in emergency situations as

approved by the Superintendent.

Association Leave6.3

The Association will be allowed to designate teachers to use the following days

for attendance at conventions, meetings or other Association business upon forty-

eight (48) hours notice to the Superintendent.

Four (4) days with substitutes provided by the Board..1

.2 Six (6) days with substitute costs shared equally by the Board and the
Association.

Two (2) days with substitute costs paid by the Association..3

Educational Workshops6.4

ft is the goal of the Board/Administration to allow each teacher the opportunity

each school year to attend at least one pre-approved, in or out of district

educational work-shop related to his/her teaching or extra-curricular duties. All

reasonable expenses for these workshops will be reimbursed by the district.
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ARTICLE VII

CLASSROOM TEACHING EVALUATION

7.1 Teachers in noncontractual continued service shall be evaluated at least once each

school year. Teachers in contractual continued service shall be evaluated at least

once every two (2) years. Nothing shall prevent additional evaluations as

administration shall deem necessary.

7.2 At the start of the school term, prior to the first evaluation the building Principal

or immediate supervisor shall acquaint each employee under said supervisor’s

supervision with the formal evaluation procedures, and the evaluation

instrument(s) and/or methods used by the evaluator(s) for formal evaluation. No

teacher’s performance will be evaluated foimally or informally by a fellow

member of the bargaining unit. The Principal or immediate supervisor shall

advise each employee as to those who may observe and evaluate the employee’s

performance. No formal evaluation may take place until such orientation has

been completed. Teachers will be given at least two (2) weeks notice of any
changes in procedures, instalments, methods or evaluators which affect their

formal evaluation(s).

7.3 The evaluator shall evaluate each employee in writing, using an evaluation
instrument designed by the Joint PERA Committee. All formal evaluations will

be preceded by an in-class observation of the teacher’s classroom performance.
All formal evaluations shall be done with the full knowledge of the employee.

Teachers will receive a copy of any negative evaluation reports arising from

informal observations prior to their being placed in their personnel file.

7.4 The evaluator shall have a meeting with the employee following the formal

evaluation to discuss the evaluation Within ten (10) school days of the date of the

formal evaluation. There shall be no more than twenty (20) school days between

the pre-evaluation conference and the post-evaluation conference.

The evaluator will provide statements of deficiencies will offer recommendations

for improving classroom performance and will discuss the ramifications of

deficiencies both in relationship to instruction and remediation.

7.5

7.6 The employee shall have the right to attach an explanation to any evaluation or to
submit evidence.

7.7 Teachers in the employ of the District before January 1 of any school year shall

be evaluated not later than forty-five (45) days before the end of the school year.

7.8 Nothing contained in this evaluation plan shall be construed to limit the right of
management to utilize infonnal observations, reviews and discipline for

insubordination or other evaluative criteria for considering competency of any
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employee. If any of these evaluations are to be used in evaluating the

employment status of an employee, a written statement will be placed in the
employee’s file and the employee will be allowed to place a response in his/her
file.

In evaluating teacher performance in newly adopted programs, emphasis will be

placed on the teacher’s effort to implement the program, rather than in the

performance level within the program.

7.9

Any changes made in the evaluation instrument must be made in cooperation with
the Joint PERA Committee. If the Joint PERA Committee is unable to mutually

agree upon changes in the evaluation instrument, it is the responsibility of the
Board to establish the evaluation instrument to be used.

7.10

Any grievance filed relative to this Article shall be limited to violations of the

above-specified reasons.

7.11
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ARTICLE VIII

REDUCTION IN FORCE

8.1 Reduction in Force

The District shall follow applicable law regarding reduction in force and
recall.

.1

Seniority, where required for use by law, shall attach from the first day of
consecutive service to the District. Teachers having equal seniority by

method described by law which tie is not otherwise broken by law shall be

ordered by the following criteria in the following order until the tie is
broken:

.2

.1 length of total teaching service in Illinois;

.2 highest degree attained and recognized on the salary schedule;

.3 most graduate hours attained and recognized on the salary
schedule;

.4 random selection.

.3 Part-time teachers, for purposes of groupings and seniority lists, shall

accumulate seniority pro-rata. A teacher who changes status between full

time and part-time shall retain their accumulated seniority on the list.

8.2 Recall

.1 Any teacher honorably dismissed pursuant to this section of the

Agreement shall be recalled to positions for which he/she is qualified,
according to SBE Document No. 1, in reverse order of the dismissals.

Recall rights will be in effect for the following school term or within one

(1) calendar year from the beginning of the following school term.

Failure to respond within twenty (20) calendar days after the mailing of

the Board’s letter to recall sent by certified mail to the teacher’s address

on file with the Board recalling such teacher, shall result in termination of
the teacher’s rights of recall hereunder.

.2
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ARTICLE IX

COMPENSATION AND BENEFITS

9.1 Salary Schedule

The salary schedules for 2021-2022, 2022-2023 and 2023-2024 shall be as set

forth in Appendix Schedule A-1, A-2 and A-3 respectively, which are attached

hereto and incorporated in the Agreement.

The salary schedule includes Board paid 9.0% TRS. The District will pay the

employer share of the THIS (Teacher Health Insurance Security Fund) and the

NEC (New Employer Contribution). The employee will pay the THIS employee
share.

Experience Credit on Salary Schedule9.2

Experience outside the system will be granted in conformity with the
School Code.

.1

Teachers with military experience will have such experience counted

provided it meets the conditions of the Illinois Teacher Retirement

System.

.2

Credit and pay for the Bachelor +16 and Master +16 will be granted

under any of the following conditions:

.3

Any graduate course taken in undergraduate major field..1

Any graduate course taken in undergraduate minor field..2

Any graduate course taken in teaching field..3

Any graduate course taken toward a university approved program

at the appropriate level germane to the field of K-12 education.

.4

Any course taken which will add to the professional competency of
the teacher at the discretion of the Superintendent.

.5

To receive credit for work which has been completed as of

September 1 and Febmary 1 of the school year and appropriate

Salary Schedule placement, the teacher must file  a certified

college/university transcript, grade slip or letter from the institution
of the successfully completed course work with the Superintendent

prior to September 10 and February 10. An official transcript must

be provided as soon as available. Teachers earning credit which

.6

21



allows mid-year horizontal movement on the salary schedule shall

remain on the same vertical step as they began the year and 50% of

the increase in salary occasioned by the horizontal movement shall

be paid over the remaining pays for the year.

9.3 Special Compensation Schedule

The compensation for special assignments schedule shall be as set forth in

Appendix Schedule B, which is attached hereto and incorporated in the
Agreement.

9.4 Insurance

.1 The Board shall make available to members of the bargaining unit

medical and life insurance, and for the length of this contract (2021-

2024), the Board will pay the lesser of the individual premium, or Six

Hundred Ten and 00/100 Dollars ($610.00) per month. Staff members

shall have the option of taking dependent coverage under the District
medical insurance program if they pay the additional premium.

.2 The Board will continue to provide the current hospital indemnity plan

available to those teachers who qualify.

.3 Upon request of either the Board or Association, the District will solicit

bid proposals for the group insurance plan, including the bidding of any

modified coverage, or shall investigate proposed changes in the carrier

or specifications. Changes in the carrier or the specification included in

this Contract may be made by mutual consent of the parties without re

opening any other item in the Contract.

The Board will provide $200 per year toward medical expenses for each

employee not taking the district insurance. The Employee will provide a

receipt for medical expenses and the District will reimburse that employee

accordingly up to their $200 allotment.

.4

9.5 Early Retirement Incentive Plan

Eligibility.1

To be eligible for any of the following Plans, an employee must meet the
following requirements:

Be at least sixty (60) years of age by the last day of service in the
District; or

a.
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b. Be at least fifty-five (55) years of age with thirty-five (35) years of

creditable service as defined by the Illinois Teacher Retirement

System by the last day of service in the District.

The District may require proof of eligibility.

Definitions.2

For purposes of this Article, TRS creditable compensation (earnings)
include (but are not limited to):

Salary for regular contractual teaching duties

Wages for substitute teaching

Wages for homebound teaching or tutoring

Earnings for extra duties performed that relate to teaching or

supervision of students, and other assignments related to the academic

program

Earnings for summer school
Bonuses

Contributions to qualified plans eligible for tax-deferral under the
Internal Revenue Code, Sections 401(a), 403(b), and 457(b)

Contributions to flexible benefit plans

Salary or back wage payments resulting from contract buy-outs, labor
litigation, and settlement agreements

Plans.3

One Year Plana.

If an eligible employee gives the Board an irrevocable letter of

retirement prior to May 1 stating that he/she shall retire at the end

of the next school year, the employee will be removed from the

salary schedule and for the final year of employment the

employee’s TRS creditable earnings shall be increased by six

percent (6%) over the employee’s TRS creditable earnings for the

prior year of employment.

Example: The employee’s prior year TRS creditable earnings were

$40,000.00. The employee’s final year TRS creditable earnings
will be $42,000.00 (i.e., $40,000.00 x 1.06 = $42,400.00).
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b. Two Year Plan

If an eligible employee gives the Board an irrevocable letter of

retirement prior to May 1 two (2) years prior to the year of

retirement, the employee will be removed from the salary schedule

and for the final two (2) years of employment the employee’s TRS
creditable earnings shall be increased by six percent (6%) over the

employee’s TRS creditable earnings for the prior years of

employment respectively.

Example: An employee gives his/her irrevocable letter of

retirement prior to May 1, 2019, stating he/she will retire on June

30, 2021. The employee’s TRS creditable earnings for the 2018-

2019 school year were $40,000.00. The employee’s TRS

creditable earnings for the 2019-2020 school year will be

$42,400.00 (i.e., $40,000.00 x 1.06

employee’s TRS creditable earnings for the 2020-2021 school year

will be $44,944.00 (i.e., $42,400 x 1.06 = $44,944.00).

The$42,400.00).

Three Year Planc.

If an eligible employee gives the Board an irrevocable letter of

retirement prior to May 1 three (3) years prior to the year of

retirement, the employee will be removed from the salary schedule

and for the final three (3) years of employment the employee’s

TRS creditable earnings shall be increased by six percent (6%)

over the employee’s TRS creditable earnings for the prior years of

employment respectively.

Example: An employee gives his/her irrevocable letter of
retirement prior to May 1, 2019, stating he/she will retire on June

30, 2022. The employee’s TRS creditable earnings for the 2018-

2019 school year were $40,000.00. The employee’s TRS

creditable earnings for the 2019-2020 school year will be

$42,400.00 (i.e., $40,000.00 x 1.06

employee’s TRS creditable earnings for the 2020-2021 school year

will be $44,944.00 (i.e., $42,400 x 1.06 = $44,944.00). The

employee’s TRS creditable earnings for the 2021-2022 school year

will be $47,640.64 (i.e., $44,944.00 x 1.06 = $47,640.64).

$42,400.00). The

d. Four Year Plan

If an eligible employee gives the Board an irrevocable letter of

retirement prior to May 1 four (4) years prior to the year of

retirement, the employee will be removed from the salary schedule

and for the final four (4) years of employment the employee’s TRS
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creditable earnings shall be increased by six percent (6%) over the

employee’s TRS creditable earnings for the prior years of

emplo3Tnent respectively.

Example: An employee gives his/her irrevocable letter of

retirement prior to May 1, 2019, stating he/she will retire on June

30, 2023. The employee’s TRS creditable earnings for the 2018-

2019 school year were $40,000.00. The employee’s TRS

creditable earnings for the 2019-2020 school year will be

$42,400.00 (i.e., $40,000.00 x 1.06

employee’s TRS creditable earnings for the 2020-2021 school year
will be $44,944.00 (i.e., $42,400 x 1.06 = $44,944.00). The

employee’s TRS creditable earnings for the 2021-2022 school year
will be $47,640.64 (i.e., $44,944.00 x 1.06 = $47,640.64). The

employee’s TRS creditable earnings for the 2022-2023 school year

will be $50,499.78 (i.e., 47,640.64 x 1.06 = $50,499.78).

The$42,400.00).

Miscellaneous.4

Once an irrevocable letter of retirement is submitted, the employee will

not be assigned any additional extra-duties or TRS reportable duties not

currently being performed without the consent of the employee.

If after submitting an irrevocable letter of retirement, the employee resigns
from or is removed from duties for which the employee was compensated

the previous year (i.e.. Schedule B, extended contract and/or stipends), the

employee’s TRS creditable earnings will be adjusted accordingly.

Example: The employee’s TRS creditable earnings from the 2018-2019

school year were $43,000.00, of which $3,000.00 was compensation for

coaching basketball in 2018-2019. Under the employee’s retirement plan,
he/she would be scheduled to receive $45,580.00 TRS creditable earnings

for the 2019-2020 school year (i.e., $43,000.00 x 1.06 = $45,580.00).

However, the employee resigns from his/her coaching position before the

start of the 2018-2019 school year. The employee’s TRS creditable

earnings for the 2018-2019 school year will be $42,400.00 (i.e.,
$40,000.00 X 1.06 - $42,400.00) rather than $45,580.00.

In the event an employee has submitted his/her timely irrevocable letter of

retirement but fails to meet the eligibility requirements because of illness

or life changing circumstances, the Board, in its sole discretion, may allow

the employee to rescind his/her letter or retirement, provided the employee
returns to the Board any TRS creditable earnings paid to the employee in

excess of the amount the employee would otherwise have received under

the salary schedule for such year(s) in which the creditable earnings were

paid.
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If legislation is enacted and/or administrative rules are adopted during the

life of this agreement that result in a greater cost to the District than the

costs generated by this agreement, the provisions relating to such benefits
shall be null and void.

In addition, if a letter of retirement is received by May 1 prior to the final

four (4) years prior to the final year of retirement, at the request of the
teacher, the teachers accumulated sick leave will immediately be increased

to a total of three hundred sixty (360) RCCU days, provided the teacher

has at least one hundred twenty (120) RCCU days of accumulated sick

leave on May 1.

9.6 Death Benefit

In the event of the death of a Richland County teacher, a one-time life insurance

benefit equal to the total salary* (rounded to the next one thousand) will be paid

to the teacher’s beneficiary. The plan benefit includes Accidental Death and

Dismembennent and Disability Waiver of Premium coverage.

*Total teacher’s salary as per “Appendix A-1” excludes salary for all extra

curricular and all extra duties as well as the Board paid TRS benefit on the total

teacher’s salary.

9.7 Payroll Procedure

Teachers shall be paid twice a month on either a twenty (20) or twenty-four (24)

payroll. The decision shall be made by August 16* and thereafter shall not be
changed. The first check will be issued with the September 5* payroll and the

last check will be issued with the June 20*/August 20* payroll. If payday falls on

a Saturday, Sunday, or Monday holiday, employees will be paid on Friday before
the Saturday, Sunday, or Monday holiday. New hires will receive five (5) days

payment on the 2nd August payroll, providing that the school year begins on or
prior to the 2°^ August payroll. All paperwork must be submitted to the District

office by August 10* for this to occur.

Credit Union9.8

The District shall make available to members of the bargaining unit an optional

payroll deduction plan for the Illinois Educators Credit Union. The deduction

may be initiated or adjusted by submitting a request to the Superintendent by the
first day of September or the first day of Febraary of each year. All monies
collected shall be forwarded to the Illinois Educators Credit Union within ten (10)

working days following each pay period along with  a printed schedule showing

the amount being remitted for each employee. The Association agrees to hold the
Board harmless for any and all liability under this provision in respect to any
funds that have been transmitted to the Illinois Educators Credit Union.
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Mileage9.9

Teachers required by the District to use their personal vehicles in the course of

their employment shall he reimbursed at the approved Internal Revenue Service
rate.

9.10 403B

The District will provide for participation in a 403B Program or 403B Roth

Program.

9.11 125K

The District will maintain a 125K Program at no administrative cost to teachers.

If teachers select alternate programs (such as AFLAC), employees will be

responsible for the fees.

9.12 RCMS Fitness Center

For all members of the RCEA, the District will provide free membership and a

key fob to the RCMS Fitness Center. The district will also make access available
to the RCHS Power & Speed Center.
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ARTICLE X

FAIR SHARE

10.1 With the exception of an employee who was not a member of the Association on

or before April 1, 1994, Each bargaining unit member shall join the Association,
on or before thirty (30) days from the date of commencement of duties or the

effective date of this Agreement, whichever is later, or pay a fair share fee to the

Association equivalent to the proportionate amount of dues uniformly required of

members of the Association, including local, state and national dues. When a

bargaining unit member joins the Association they must maintain membership or
pay the fair share fee.

10.2 In the event that the bargaining unit member does not pay his/her fair share fee
directly to the Association by a certain date as established by the Association, the

Board shall deduct the fair share fee from the wages of the non-member.

10.3 Such fee shall be paid to the Association by the Board no later than ten (10) days
following deduction.

10.4 In the event of any legal action against the employer brought in a court or

administrative agency because of its compliance with the article, the Association

agrees to defend such action, at its own expense and through its own counsel,
provided:

a.) The employer gives immediate notice of such action in writing to the

Association and permits the Association intervention as a party if it so
desires, and

b.) The employer gives frill complete cooperation to the Association and its

counsel in securing and giving evidence, obtaining witnesses and
making relevant information availa.ble at both trial and appellate levels.

The Association agrees that in any action so defended, it will indemnify and hold

harmless the employer from any liability for damages and costs imposed by a

final judgment of court or administrative agency as direct consequence of the

employer’s non-negligent compliance with this article. It is expressly understood

that this save harmless provision will not apply to any claim, demand, suit or
other form of liability which may arise as a result of any type of willful

misconduct by the Board or the Board’s imperfect execution of the obligations
imposed upon it by this article.

10.5
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The obligation to pay a fair share fee will not apply to any member who, on the

basis of a bonafide religious tenet or teaching of a church or religious body of

which such employee is a member or a belief sincerely held with the strength of

traditional religious body of which such employee is a member or a belief

sincerely held with the strength of religious view, objects to the payment of a fair

share fee to the Association. Upon proper substantiation and collection of the

entire fee, the Association will make payment on behalf of the employee to a

mutually agreeable non-religious charitable organization as per Association policy

and the rules and regulations of the Illinois Educational Labor Relations Board.

10.6
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ARTICLE X][

EFFECT OF AGREEMENT

11.1 Complete Understanding

The terms and conditions set forth in this Agreement represent the full and

complete understanding and commitment between the parties hereto. The terms

and conditions of this Agreement may be modified by alteration, change, addition

to, or deletion only through the voluntary, mutual consent of both parties in a
written amendment executed in accordance with the provisions of this Agreement.

11.2 Savings Clause

Should any article, section or clause of this Agreement be declared illegal by a

court of competent jurisdiction, said article, section or clause, as the case may be,

shall be automatically deleted from this Agpreement to the extent that it violated

the law. The remaining articles, sections and clauses shall remain in full force

and effect for the duration of the Agreement if not affected by the deleted article,
section or clause.

11.3 Individual Contracts

The terms and conditions of this Agreement shall be honored in individual

contracts or employment agreements.

11.4 Management Rights

It is expressly understood and agreed that all functions, rights, powers or authority
of the administration of the School District and the Board of Education which are

not specifically limited by the express language of this Agreement are retained by

the Board, provided however, that no such right shall be exercised so as to violate

any of the specific provisions of this Agreement.

11.5 No Strike Clause

During the term of this Agreement and any extension thereof, no employee

covered by this Agreement nor the Association will instigate or encourage a strike

or concerted effort to render less than Ml and complete serve to the District.

Failure to reach agreement on any items covered by a reopener in a multi-year
contract will make this clause inoperable.

Waiver of Additional Bargaining11.6

The parties hereby acknowledge that the terms and conditions included in this

Agreement represent the full and complete understanding between the parties.
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The Board and the Association, for the life of this Agreement, each waives any

obligation to bargain collectively with respect to any subject or matter that may or

may not have been known to either or both of the parties at the time this

Agreement was negotiated or signed and that any bargaining will be limited to a

successor Agreement, except that with the written mutual consent of both parties

such matters may be discussed and the Agreement modified.

11.7 Appendices to Agreement

Additional terms and provisions are contained in Appendices and form a part of

this Agreement to the same extent as though fiilly set forth herein.

11.8 Term of Agreement

This Agreement shall become effective on July 1, 2021 and shall continue in
effect until June 30, 2024.

I  day ofThis Agreement is signed this

IN WITNESS WHEREOF:

Ml:
Pr^ident,
Richland County Education Association

Pre;

Ribhland County Community Unit
School District No. 1 Board of

Education
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APPENDIX A

Salary Schedule
School Years 2021-2024

Appendix A-1 2021-2022

4% (2.05%-base, 1.95%-step)
YEAR BS BS +16 MS MS+16

$39,424 $40,982 $41,963 $42,3560

$41,781$40,193 $42,781 $43,1821

$40,977 $43,616 $44,024$42,5962

$41,776 $43,427 $44,466 $44,8823

$42,590 $44,273 $45,333 $45,7584

$43,421 $45,137 $46,217 $46,6505

$44,267 $47,560$46,017 $47,1186

$45,131 $46,914 $48,0377 $48,487

$46,011 $47,829 $48,974 $49,4338

$46,908 $48,762 $49,929 $50,3969

$49,712 $51,379$47,823 $50,90210

$48,755 $50,682 $52,381$51,89511

$49,706 $51,670 $53,40312 $52,907

$50,675 $52,678 $53,939 $54,44413

$55,506$51,663 $53,705 $54,99114

$52,671 $56,063 $56,588$54,75215

$53,698 $57,156 $57,69116 $55,820

$56,908$54,745 $58,271 $58,81617

$55,812 $59,407$58,018 $59,96318

$56,901 $59,149 $60,565 $61,13319

$58,010 $60,303 $61,74620 $62,325

$59,142 $61,479 $62,950 $63,54021

$60,295 $62,678 $64,178 $64,77922

$61,471 $63,900 $65,429 $66,04223

$62,669 $65,146 $66,705 $67,33024

$63,891 $66,416 $68,006 $68,64325

$65,137 $67,711 $69,332 $69,98126

$71,346$66,407 $69,032 $70,68427

$67,702 $70,378 $72,062 $72,73728

$69,022 $71,750 $73,468 $74,15629

$70,368 $73,149 $74,90030 $75,602

$71,741 $74,576 $76,361 $77,07631

$73,140 $78,579$76,030 $77,85032
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Appendix A-2 2022-2023

4% (2.05%-base, 1.95%-step)
YEAR BS BS+16 MS MS+16

$41,822$40,232 $42,823 $43,2240

$41,017 $42,638 $43,658 $44,0671

$43,469 $44,509$41,816 $44,9262

$42,632 $44,317 $45,377 $45,8023

$46,262$43,463 $45,181 $46,6954

$44,311 $46,062 $47,164 $47,6065

$46,960$45,175 $48,084 $48,5346

$46,056 $47,876 $49,022 $49,4817

$46,954 $48,809 $49,978 $50,4468

$47,869 $49,761 $50,952 $51,4299

$48,803 $50,731 $51,946 $52,43210

$49,754 $51,721 $52,959 $53,45511

$50,725 $52,729 $53,991 $54,49712

$51,714 $53,757 $55,044 $55,56013

$52,722 $54,806 $56,117 $56,64314

$53,750 $55,874 $57,212 $57,74815

$54,798 $56,964 $58,327 $58,87416

$58,075 $60,022$55,867 $59,46517

$56,956 $59,207 $60,624 $61,19218

$60,362 $61,807$58,067 $62,38519

$59,199 $61,539 $63,012 $63,60220

$60,354 $62,739 $64,241 $64,84221

$61,531 $63,962 $65,493 $66,10622

$62,730 $65,210 $66,770 $67,39623

$66,481$63,954 $68,072 $68,71024

$65,201 $67,778 $69,400 $70,05025

$69,099$66,472 $70,753 $71,41626

$67,768 $70,447 $72,133 $72,80827

$71,820$69,090 $73,539 $74,22828

$73,221$70,437 $74,973 $75,67529

$74,649$71,811 $76,435 $77,15130

$73,211 $76,104 $77,926 $78,65531

$74,639 $77,588 $79,445 $80,18932
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Appendix A-3 2023-2024

4% (2.05%-base, 1.95%-step)
YEAR BS BS+16 MS MS+16

$41,056 $42,679 $43,700 $44,1100

$41,857 $43,511 $44,5521 $44,970

$42,673 $45,421$44,360 $45,8472

$43,505 $45,225 $46,307 $46,7413

$44,353 $47,210$46,107 $47,6534

$45,218 $47,006 $48,1305 $48,582

$46,100 $47,922 $49,069 $49,5296

$46,999 $50,026 $50,4957 $48,857

$47,915 $49,809 $51,001 $51,4808

$48,850 $50,781 $51,996 $52,4839

$49,802 $51,771 $53,010 $53,50710

$50,773 $52,781 $54,043 $54,55011

$51,763 $55,614$53,810 $55,09712

$52,773 $54,859 $56,171 $56,69813

$53,802 $55,929 $57,804$57,26714

$54,851 $58,383$57,019 $58,93115

$55,921 $59,522 $60,080$58,13116

$57,011 $59,265 $60,683 $61,25217

$58,123 $61,866 $62,446$60,42118

$59,256 $61,599 $63,072 $63,66419

$60,412 $64,30220 $62,800 $64,906

$61,590 $64,024 $65,556 $66,17121

$62,79122 $65,273 $66,834 $67,462

$64,015 $66,546 $68,138 $68,77723

$65,263 $67,843 $69,466 $70,11824

$66,536 $69,166 $70,82125 $71,485

$67,834 $70,515 $72,202 $72,87926

$69,156 $71,890 $73,610 $74,30127

$70,505 $73,292 $75,045 $75,74928

$71,880 $74,721 $76,509 $77,22729

$73,281 $76,178 $78,001 $78,73230

$74,710 $77,664 $79,522 $80,26831

$76,167 $81,072$79,178 $81,83332
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       % of Starting Bachelor 

        Degree Salary Base on 

Position       Appendix A* 

 

Richland County High School  

- Athletics 

 

  

Schedule 1 – Head Coach 

Athletic Director 

Football 

Basketball (Boys and Girls) 

16% 

Schedule 2 – Head Coach 

Track (Boys and Girls) 

Volleyball 

Wrestling 

Baseball 

Softball 

Soccer (Boys and Girls) 

10.5% 

Schedule 3 – Head Coach 

Golf 

Cross Country (Boys and Girls) 

Tennis (Boys and Girls) 

Cheerleading 

9% 

Schedule 4 – Assistant Coach 

First Assistant Football 

First Assistant Basketball (Boys and Girls) 

10.5% 

Schedule 5 – Assistant Coach 

Assistant Football (3 more stipends) 

Freshmen Basketball (Boys and Girls) 

9% 

Schedule 6 – Assistant Coach 

Track (Boys and Girls) 

Softball 

Baseball 

Volleyball 

Wrestling 

6% 

Schedule 7 – Other Coaches 

Bass Team Coach 

Dance Team Coach 

Rifle/Drill Team 

Assistant Cheerleading 

Assistant Soccer 

6% 

5% 

8.5% 

5% 

5% 

  

 

 

 

 

APPENDIX B

Additional Duty Compensation

School Years 2021-2024



% of Starting Bachelor
Degree Salary Base on
Appendix A*Position

Richland County High School
- Athletics
Band Director 10%
Assistant to the Band Director 5%

Department Head 6%
Musical Production Music Director 5%
Musical Production Drama Director 5%

Musical Production Assistants (2-3 share) 6%

Play Director 5%

Assistant Play Director
Yearbook

3%
5%

Student Council (2) (each) 3%

Math Team Sponsor 2%
Scholastic Bowl 4%
Assistant Scholastic Bowl 2%

Junior Class Sponsors (3) (each) 3.5%

Pep Club Sponsor 3%

FBLA Sponsor 4%

Richland County Middle School/Elementary
School

Band Director 6%

Talent Show Director (divided equally)
Yearbook

3%

5%

Athletic Director 6% with prep, 10% without prep

Basketball Coach (Boys and Girls) 9%

Assistant Basketball Coach (Boys and Girls) 7%

Track and Field Coach (Boys and Girls)
Assistant Track and Field Coach

7%

4%

Cheerleader Coach 5%

Assistant Cheerleader Coach 2.5%

Student Council 3%

Volleyball Coach 7%

Assistant Volleyball Coach 5%

Cross Country 6%

Play (divided equally between volunteers) 3%

Junior Scholar Bowl-Math Counts 3%

Team Leaders (RCES & RCMS) 6%

Assistant Cross Country Coach 3%
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One percent (1%) shall be added to the percentages indicated for every three (3) years

served in an additional duty position through and including the fifteenth year. For this

purpose, no credit shall be extended for years of service prior to the 1980-81 school year.

That is to say, beginning with the third, sixth, ninth, twelfth and fifteenth year of service

for the individual, at the above position, the salary will be increased by the amount of one

percent (1%).

If following a break in continuous service a person returns to a position, he/she will

receive credit for the previous years of experience. A person moving from a head

coaching position to an assistant coaching position (in the same sport) or vice versa will

be credited with the previous years of experience.

The Board of Education may add positions but is required to bargain the rate of pay with

the Association for any new positions.

The Board of Education shall give first consideration to District Employees when

selecting open additional duty positions.

The following extra duties will be compensated for the given rate:

Position Rate

$ 15.00/hrBus Chaperone

Lunch Duty $ 15.00/hr

$ 18.00/hrSupervision (approved)

Scorekeeper and Time, Announcer, Football Chain

Gang (home)

Dance Supervision/Decorations

$ 18.00/hr

$ 18.00/hr

Driver Education (Summer driving)

Tutoring (outside the school day/year)

SAT Preparation Instructors

$ 30.00/hr

$ 30.00/hr

$ 500.00

Payment for Appendix B schedule will be made as follows:

1. Payment for yearlong positions will be included in regular payroll checks, either 20

pay or 24 pay.

2. All other positions will be paid upon completion of the duty. A mutually agreed upon

form will be developed to request payment. Payment will be included on the next

regularly scheduled pay provided the request is turned in 10 days prior to pay date.
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