2240 Old River Road Pl (707) 467-5001 MICHELLE HUTCHINS
Ukiah, CA 95482-6156 Fax {707) 462-0379 Eruperintendent of Saboos

SERVICE EXCELLEMCE o TEAMWORK

February 14, 2022

Joanie Potter, Superintendent
Members, Board of Trustees
Laytonville Unified Schoaol District
P.O. Box 868

Laytonville, California 95454

Subject: County Office Review of the 2021-22 First Interim Report

Dear Superintendent and Members of the Board:

We have reviewed the 2021-22 First Interim Report of the Laytonville Unified School District, in
accordance with Education Code Section 42130, to determine if it complies with the criteria and
standards adopted by the State Board of Education pursuant to EC Section 33127, ABI200 and
AB2756 charge County Offices of Education with eertain fiscal oversight of school districts, and in
order to comply, MCOE must assure that expenditures will not exceed available reserves and that all
budget documents are complete and accurate. Any technical corrections to the budget that come to our
attention during our review will be directed to your district’s Business Manager.

Based on our review and analysis, we believe that the first interim report approved by the district’s
governing board on December 13, 2021 reflects the financial status of the district and is consistent with
the state’s criteria and standards. Thus, we concur with the positive certification.

2022-23 Proposed Budget

In January, Governor Newsom released the first lock at his proposed budget for 2022-13. The revenue
forecast has drastically improved from the 2021 State Budget Act. The Governor iz proposing
significant revisions to existing TK-12 education programs and education areas that include the LCFF,
ELO Programs, and special education.

The Governor’s budget proposes a 5.33% COLA for 2022-23 applied to LCFF base grants, and other
categorical programs. The major TK-12 programs can expect 1o see increased funds to the Special
Education base funding formula, Universal access to school meals, Transitional Kindergarten
Expansion, and College and Career Pathways are among some of the proposals.
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Issues left with no selution include fiscal instability facing many LEA's due to declining enrollment
and high absenteeism rates. At this time, the Governor's budget does not offer any relief for school
employers’ in 2022-23 in relation to increased pension costs.

Owerall, the proposed budget provides many positives for schools, However, the January proposal is
just the starting point. The proposed plan now goes before Legislators to review, dissect, and debate.

Retumning to your first interim budget report, your district's fiscal crisis indicators include the
following risk factors:

*  Deficit Spending and Reserves: Unrestricted deficit spending is projected to total $(92,203)
aver the Multi-Year Projection (MYP) period, spending down 3% of reserves, The unrestricted
ending fund balance decreases from $2,938,286 at the beginning of 2020-21 to £2,846,084 at
the end of June 2024,

In each year of the MYP the district maintains the state mandated Reserve for Economic
Uncertainty (REU), plus an additional 6% Stabilization Agreement (SA). We note, that total
unrestricted reserves at the end of June 2024 amount to over 42% of total expenditures, meeting
the California Department of Education and the Government Finance Officers Association

recommendation of minimum reserves of twe months of general fund expenditures, or roughly
16.7%.

As we learned during the great recession and more recently with the COVID pandemic,
districts with healthy reserves are better able wo weather economic downturms and sustain staff,
programs and services o students.

* Declining Enrollment and ADA: Schools in declining enrollment will experience a sharp
decline in LCFF funding in 2022-23. The district must monitor enrollment and ADA projections,
and align stafting and services with student counts and budget projections.

Districts were required to present and approve, by the local governing board of the LEA by October
29, 2021, the Elementary and Secondary School Emergency Relief (ESSER) 111 Expenditure Plan,
which was to address the impact of COVID-19 on elementary and secondary schools. Districts are

also required to do a LCAP Supplemental that needs to be presented to the Board by February 28,
2022,

We remind districts that both the LCAP Federal Addendum and ESSER 11 Plans must be on the
districts web page.

The Second Interim Budget Report is due to our office no later than March 17. As we begin planning

for the 2022-23 budget, we want to remind districts that the Local Control and Accountability Plan
{LCAP} Supplemental from February 28, 2022, needs to be added o the 2022-23 LCAP Plan.

We continue to support you in your efforts to maintain the fiscal health of vour school district. As
always, we recommend fiscal prudence, preferring to err on the side of conservativism. We encourage
all districts to plan carefully, paying close attention to their multi-year projections and the fiscal impact
of today’s decisions on future budgets.
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Please let us know if you have any questions or comments. | can be reached at (707) 467-5043; and
Merilyn Tiriboyi is at (707) 467-3034,

Sincerely,

Michelle Ebert
Director, External Fiscal Services

ce:  Shannon Ford, Business Manager, LUSD
Michelle Hutchins, Superintendent of Schools, MCOE
Merilyn Teriboyi, Assistant Superintendent, Business Services, MCOE
Jami Vallejo, District Fiscal Advisor, MCOE
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
MINUTES OF THE REGULAR MEETING OF FEBRUARY 3, 2022

A. CALL TO ORDER/ROLL CALL:

The Governing Board of the Laytonville Unified School District held a regular meeting in the
District Board Room on February 3, 2022. Board President Calvin Harwood called the meeting
to order at 5:01 p.m.

ROLL CALL:

Trustees Present: Calvin Harwood, Meagen Hedley, Mat Paradis, Elina Agnoli and Erin Gamble.
Administrators Present: Joan Potter, Lorre Stange, and Tim Henry.

Student Representative: Mahaila Reighter

B. PUBLIC INPUT re CLOSED SESSION ITEMS:

C. CLOSED SESSION AGENDA:

Cs-1 CONFERENCE WITH LABOR NEGOTIATOR: Cs-1
Name of Agency Negotiator: Superintendent
Name of Organization Representing Employees: LVTA

CS-2 CONFERENCE WITH LABOR NEGOTIATOR: Cs-2
Name of Agency Negotiator: LUSD Board
Name of Organization Representing Employees: Scott Mahoney, Superintendent Search Advisor

a. The Board will meet with its designated representatives regarding the salary, or compensation
paid in the form of fringe benefits for the position of superintendent, an unrepresented employee.

b. The Board will meet in closed session to discuss a potential employment contract with the new
superintendent.

D. ANNOUNCEMENTS FROM CLOSED SESSION: Board President Calvin Harwood
announced that no action was taken during Closed Session.

E. PATRIOTIC OBSERVANCE: Calvin Harwood led the Pledge of Allegiance to the flag.

F. ACCEPTANCE OF AGENDA:
e Motion to approve the Agenda by Elina Agnoli, Seconded by Mat Paradis, unanimously
approved with a 5-0 vote.

G. CORRESPONDENCE: None

H. PUBLIC INPUT: Elina Agnoli said some community members, a couple of students, and one
employee have talked to her about masking inconsistencies when masking outside at the High
School and at the Elementary School. Elina printed off the guidelines that expire on February 15"
from Mendocino County to give to the Board Members. She said the school should have a plan and
know what we are going to do next when those guidelines expire. The students need a break from
masking and need to be able to have their mask off outside. Outdoor masking is all optional
according to the County. Lorre Stange said the students are allowed to take off their mask when
they are outside but they need to be socially distanced. If the students aren’t socially distanced, then
they are asked to have a mask on or separate from each other. Mrs. Potter said one of our strategies
could be to reiterate to the classes about when the students are allowed to take mask breaks and
what to do when they are outside.
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(Erin Gamble lost connection via Zoom here)

I. REPORTS AND COMMENTS:
Superintendent’s Report:

Mrs. Potter began by saying that she has begun negotiations with both unions and we are
hoping that we can get things squared away by the end of the March. This will help with
creating a budget for next year and having a better idea of our real numbers.

The LES Parking Lot Project survey has come back and there will be about half the
number of parking spaces that what was shown at the last board meeting. Don Alameida
used the whole lot for his previous plan which included the area where the house
currently it. Don will meet with the County to talk about drainage, the power pole, and
the fire hydrant. We hope we can build a parking lot this summer.

There have been a lot of COVID cases since we came back from Winter Break. There
have been over 26 cases at the Elementary School and over 13 cases at the High School.
We say there are over the number of cases because there were students that were COVID
tested somewhere other than the school. The good news is there were no positive COVID
cases at the High School or Elementary School this week. We are now part of the online
system that notifies parents and staff of the COVID test results and almost everyone is
registered.

We have had a decline in our enrollment and the High School in particular has really
shifted in their enrollment. We are looking at staffing and programs to see how we can
continue to provide an excellent program for our students despite our size. The CTE
courses and college readiness courses at the high school are being looked at to see if we
need to make any adjustments to any of the strategies that we are using.

We are taking a look at other options to offer for athletics. We don’t always have enough
students interested in each of the sports to always have a team. That is why we didn’t
have football this year since there weren’t enough students to field it. We want to look
into individual sports like tennis. There was a discussion for the past few years to have
tennis courts and we have been looking at the spot where the old High School Gym was.
We have asked Don Alameida to look into the tennis courts so we can get a sense of what
it would cost to put them in.

We have 5 applicants for the LES Principal position. We are screening the applicants
right now and will have interviews on February 18™.

The audit has been finalized and the results will be brought to the March meeting. We
think the Board will be happy with the results and we only had one audit exception.

The following reports were given:

Elementary Principal High School Principal Healthy Start
LES/LMS Site Council LHS Site Council DAC
Student Representative LVTA - None CSEA
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J. ACTION: CONSENT AGENDA

Motion to accept the Consent Agenda by Elina Agnoli, seconded by Mat Paradis,
unanimously approved with a 4-0 vote.

K. ACTION:

K.1. Students of the Month

Mr. Henry and Ms. Stange presented the January Students of the Month for Laytonville
High School and Laytonville Middle School and had them introduce their families.
Motion to recognize Marie Alvarez and Ansel Sanchez Chavez as the Students of the
Month for January by Mat Paradis, Seconded by Elina Agnoli, unanimously approved with
a 4-0 vote.

K.2. Approval of Comprehensive School Safety Plan

The board conducted a hearing during the January 13, 2022 Board meeting. Since that
time site councils, DAC and staff have also reviewed the plan. The Plan includes updates
related to all input and an updated COVID 19 Prevention Plan (11PP).

Motion to approve the 2022-2023 Comprehensive School Safety Plan by Mat Paradis,
seconded by Elina Agnoli, unanimously approved with a 4-0 vote.

L. DISCUSSION / ACTION:

L.1. LCAP Annual Update: Mid-Year Report, Supplement to the Annual Update, and Budget

Overview for Parents

California’s 2021-22 Budget Act, the federal American Rescue Plan Act of 2021, and
other state and federal relief acts have provided local educational agencies (LEAS) with a
significant increase in funding to support students, teachers, staff, and their communities
in recovering from the COVID-19 pandemic and to address the impacts of distance
learning on students. The following is a one-time mid-year report to the local governing
board or body and educational partners related to engagement on, and implementation of,
these Acts. The plan must include the following:

o0 A description of how and when the LEA engaged, or plans to engage, its
educational partners on the use of funds provided through the Budget Act of 2021
that were not included in the 2021-22 Local Control and Accountability Plan
(LCAP).

0 A description of how the LEA used, or plans to use, the additional concentration
grant add-on funding it received to increase the number of staff who provide
direct services to students on school campuses with an enrollment of students who
are low-income, English learners, and/or foster youth that is greater than 55
percent.

A description of how and when the LEA engaged its educational partners on the use of one-time
federal funds received that are intended to support recovery from the COVID-19 pandemic and
the impacts of distance learning on pupils.
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0 A description of how the LEA is implementing the federal American Rescue Plan
Act and federal Elementary and Secondary School Emergency Relief expenditure
plan, and the successes and challenges experienced during implementation.

o0 A description of how the LEA is using its fiscal resources received for the 2021—
22 school year in a manner that is consistent with the applicable plans and is
aligned with the LEA’s 2021-22 LCAP and Annual Update.

L.2. A-G Completion Grant Program
e The purpose is to increase the number of California high school pupils to graduate with
A-G eligibility and Laytonville will receive a minimum or $75,000 to be expedited by the
end of the 2021-26 fiscal year.
e Funds shall be used for activities that directly support pupil access and successful
completion of the A-G course requirements for high school students.

e We qualify for both an ACCESS GRANT because our A-G completion rate is under
67%. (2021-26.1%) and for the A-G LEARNING LOSS MITIGATION GRANT
which targets students who received a grade of “D” or “F” or fail an A-G approved
course during Spring of 2020 and during the 2020/21 school year

Eligible Use of Access Grant Funds

e Professional development (PD) for teachers, administrators, and counselors to improve A
G completion rate, including Advanced Placement (AP) specific training

e Developing comprehensive advising plans and other student supports, such as tutoring
and course-taking and college counseling services

e Expanding access to A G coursework, including course development and review, and
incorporating courses into local graduation requirements

e Student test fees, including AP/IB test fees, for unduplicated pupils.

Eligible Use of Learning Loss Mitigation Grant Funds

e Allow pupils who receive a grade of "D," "F," or "Fail" in an A-G approved course in the
spring semester of 2020 or 2020-21 school year to retake those A-G courses

e The method of offering pupils the opportunity to retake courses shall be determined by
the local educational agency

e |f sufficient funds are available after implementing course retake LEA may also use grant
funds to offer credit recovery opportunities to all pupils to ensure pupils are able to
graduate high school on time

The Plan

e How the funds received under this section will increase or improve services for
unduplicated pupils to improve A G eligibility

e The number of pupils identified for opportunities to retake courses

e How the plan and described services supplement, and do not supplant, services in the
Local Control and Accountability Plan and AB 86 Learning Recovery Plan

e A description of the extent to which all pupils within the LEA, particularly unduplicated
pupils, will have access to A G courses approved by the University of California, how the
funds will support pupils in danger of not achieving a grade of C or better in A-G courses
and how the funds will support pupils, including tutoring programs to improve the A-G
completion rate.
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Reporting Requirements
e Grant recipient shall submit their A-G Completion Improvement Plan by April 1, 2022
and report to the State Superintendent of Public Instruction (SSPI) on or before
December 31, 2023. On how we are measuring the impact of the funds as identified
within our plan, and the outcomes based on those measurements

e Grant recipient shall report on or before August 31, 2026, on final outcomes that measure
the impact of the funds.

L.3. PUBLIC HEARING: Notice of Compliance with Govt. Code Section 3547-Collective
Bargaining re: the 2020-2023 LV TA successor contract, including LUSD and LVTA Initial

Proposals
e Government Code Section 3547 requires that initial proposals for collective bargaining

agreements be sunshined at a public hearing. The District’s Initial Proposals and the Long
Valley Teacher’s Associations Initial Proposals for the 2020-2023 LV TA successor
contract are listed below.

e The Notice of Public Hearing has been posted for 10 days and the initial proposals have
been available for review at the district office. The public is invited to comment on the
proposals.

LUSD Initial Proposals:
e Automatic Reopeners:
0 LVTA Salary Schedule
e Additional Two items:
o Continue increase to dental, vision and 403B contribution as agreed to in 2020-
2021 for the 2021/2022 school year.
0 One time stipend for 2021/2022 school year

LVTA Initial Proposals:
e Automatic Reopeners:

o0 Article 9: Salaries. We are seeking a salary increase, and the addition of a "Me
too" clause to make increases equitable among Admin, Certificated, and
Classified, as well as employees not covered in these categories.

0 Health Benefits Appendix E to continue with keeping the current
employer/employee contributions to 75/25% with any new Staywell increases.
We also would like increases in Vision and Dental.

e Article 12: Transfers and Vacancies.

0 Inseveral places “The needs of the students” is used to justify a transfer. We feel
that this language is too vague and ask to have it striked. We look forward to
making the transfer policy seamless for members to revitalize their teaching if
they wish to move to a different position.

e The Public Hearing was opened
e No input was given
e The Public Hearing was closed
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L.4. Board Policy and Administrative Regulation 6174 for Education for English Learners,
Second Reading/Adoption
e At our meeting on November 4, 2021 the Board reviewed the Administrative Regulation
6174 for Education for English Learners. The policy was reviewed by Site Council and
DAC. The revised BP and AR were attached for a second reading and adoption.
e Motion to adopt the revised BP and AR 6174 for Education for English Learners as
presented by Mat Paradis, seconded by Elina Agnoli, unanimously approved with a 4-0
vote.

L.5. AB 841 Funding: Clean Air for Schools

e The School Energy Efficiency Stimulus (SEES) Program, established by Assembly Bill
(AB) 841 (Ting, Chapter 372, Statutes of 2020) provides grants to local educational
agencies (LEASs) to, among other things, assess, maintain, adjust, repair, or upgrade
heating, ventilation, and air conditioning (HVAC) systems in schools. The SEES
Program also provides grants to LEAs and California state agencies to replace
noncompliant plumbing fixtures and appliances. AB 841 requires the California Energy
Commission (CEC) as the program administrator to design, administer, and implement
the program in collaboration with the utilities funding the program.

e The District has been contacted by various vendors regarding the application for funding
and providing the initial work of assessing the district needs. As we are still under the
governor’s emergency order we are not required to out for a competitive bid for AB 841
grants Contractor’s estimate and grant application upload. KFI/Life Wings Peak
Performance seems to fit the needs of our district in terms of facilitating this grant for us
and providing the HVAC Assessment report.

e Some of the highlights regarding their program include the following:

0 Get the assessment, testing, and immediate repair work done at no cost and with
no direct pressure on your general fund
0 LWI/KFI Contract execution is CONTINGENT on the district receiving the
ABB841 grant approvals and LEA award letter
0 Work does not start until Grant approvals are received
NO CASH exchanged or invoiced until the Grant $$ are received
0 The contract stipulates using DIR contractors and paying prevailing wages (when
and where needed)
o0 No matching dollars are required to participate in the AB841 Ventilation
programs
0 Your maintenance people will BARELY have to be involved -- give us a tour and
some keys on the day we arrive for assessment activities (they are welcome to
participate and learn)
o0 Your finance people DO NOT have to be involved application/approval process —
beyond registration and “proof of property ownership."
0 Your business operations people DO NOT have to be involved in
application/approval.
o Our team handles all of the; Applications and estimate uploads; All the AB841
grant office questions; Assessment, testing work, and immediate repairs (your site

@]
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o MOT team is not expected to do any repair or installation work);Make sure that
you're going to get the money on a timely basis

e Motion to approve contracts with KFI/Life Wings contingent upon receipt of state
funding to cover all expenses outlined in the contracts as presented by Elina Agnoli,
seconded by Mat Paradis, unanimously approved with a 4-0 vote.

M. INFORMATION ITEMS:

M.1. Data Dashboard

e Due to the COVID-19 pandemic, state law has suspended the reporting of state indicators
on the 2021 Dashboard. However we have access to most of the data that would have
been included in the dashboard report. The following are the results we have access to
from the 2020/21 school year.

(0}
o
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CAASP Data

LES- English: 32.33% met or exceeded the standards Math:16.03% met or
exceeded the standard

LHS-Fewer than 10 students participated

English Learner Progress:

Suspension Rate: 0.8% (2 suspensions district wide while on Distance Learner for 3/4
of the year.

Expulsion Rate: 0%

Graduation Rate:95.7%

College Career Indicator-Not calculated this year

AP-0 students participated

CTE Pathway Completion: 60.9%

College Course Completion: 43.5%

A-G Completion: 26.1%

State Seal of Biliteracy:26.1%

Chronic Absenteeism: LES: 28% LHS: 13.7%

Local Indicators- did in June and will do again in June
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M.2. P-1 ADA Report

e Below is a chart comparing the differences between our attendance rates for the 2020/21
and 2021/22 school years during the first four school months.

P-1 ADA chart for board 21-22

20021- 20421- 20021-
21522 21122 21122

Year 021 221 2021 21522 2122 21722 change change change
EMR as ENR as
of P-2 ADA “ ADA | of P ADA o ADA ENR ADA T ADA
LES THIK 20 18.11 1,38 42 37.28 86.08 24.00 1217 -5.31
1-3 fik] goa.ve 93.71 G4 57.14 88.75 -11.00 -12.85 -3.06
4-6 81 T6.56 o078 7o 58.83 86.52 -2.00 -7.63 -4.28
7-8 51 47.5 2. 54 G2 55.40 87.83 11.00 7.89 -5.21

Spyrock  |THIK 2 200  seoo D 0.00 000| -200 2| ez
1-3 B 500 958 D 0.00 000  -200] -3.00] -e8se
4-6 Ju] 0.co 0.00 0 Ju] 0.00 0.00 0.00 0.00
_HS 9-12 124| 11558 @575 100 50.852|  ar7e| 2400 2578 -7.98
TOTAL 356| 33385 48| 30886 -7.00| -24.985
BREAKDOWN OF TK-12 SCHOOL SITES
School  |ADA ADA
Site 20021 21122 ADA CHANGE % ADA CHANGE
LES 213.06 218.584 5.78 271%
Spy Rock 5.00 0 -5.00 -100%
LHS 115.88 50.82 -25.78 -22.30%
INDEPENDENT STUDY ONLY
Year 2122 21122
ADA | % ADA
_ES THIK X IEDE
1-3 193] 8028
4-6 4.32 80.36
7-8 408] _ 80es
_HS 512 844 7564
TOTAL 12,25
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N. ITEMS BOARD MEMBERS WISH ON FUTURE AGENDAS: Mat Paradis said the old
building development.

O. COMMENTS FROM THE BOARD: Elina said she hopes this is a bridge year back
toward normality and a good job to everyone that works here and makes everything happen.
Calvin hopes COVID is on its way out.

P. ADJOURNMENT:

Motion to adjourn the meeting by Mat Paradis, seconded by Elina Agnoli, unanimously
approved with a 4-0 vote. The meeting was adjourned at 7:08 p.m. The next regular meeting
will be held on March 3, 2022,

Respectfully submitted, Adopted as Final
March 3, 2022

Joan Viada Potter Calvin Harwood
Secretary to the Board President of the Board
Laytonville Unified School District CONSENT AGENDA
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
MINUTES OF THE REGULAR MEETING OF FEBRUARY 16, 2022

A. CALL TO ORDER/ROLL CALL:

The Governing Board of the Laytonville Unified School District held a regular meeting in the
District Board Room on February 16, 2022. Board President Calvin Harwood called the meeting
to order at 5: 32 p.m.

ROLL CALL:

Trustees Present: Calvin Harwood, Meagen Hedley, Mat Paradis, Elina Agnoli and Erin Gamble.
Administrators Present: Joan Potter

Student Representative: None

B. PUBLIC INPUT re CLOSED SESSION ITEMS: None

C. CLOSED SESSION AGENDA:
CS-1 CONSIDERATION OF INTER-DISTRICT TRANSFER REQUEST, CS-1

NUMBER IDT-K
CS-2 PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE CS-2
CS-3 SECTION 54957(E): PUBLIC EMPLOYMENT CS-3

The Board will meet in Closed Session with Search Advisor Scott Mahoney
to review applications for the position of superintendent and select candidates for
interview

D. ANNOUNCEMENTS FROM CLOSED SESSION: Board President Calvin Harwood
announced that on Closed Session Item 1: Consideration of Inter-District Transfer Request, IDT-
K the Board voted unanimously to accept the student transfer to Willits Unified School District.
Board President Calvin Harwood announced that on Closed Session Item 2 the Board voted
unanimously to accept Thom Harvey’s resignation. No other action was taken in Closed Session.

E. ADJOURNMENT:

Motion to adjourn the meeting by Erin Gamble, seconded by Mat Paradis, unanimously
approved with a 5-0 vote. The meeting was adjourned at 6:30 p.m. The next regular meeting
will be held on March 3, 2022,

Respectfully submitted, Adopted as Final
March 3, 2022

Joan Viada Potter Calvin Harwood
Secretary to the Board President of the Board
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
MINUTES OF THE REGULAR MEETING OF FEBRUARY 24, 2022

A. CALL TO ORDER/ROLL CALL:

The Governing Board of the Laytonville Unified School District held a regular meeting in the
District Board Room on February 24, 2022. Board President Calvin Harwood called the meeting
to order at 8:14 a.m.

ROLL CALL:

Trustees Present: Calvin Harwood, Meagen Hedley, Mat Paradis, Elina Agnoli and Erin Gamble.
Administrators Present: Joan Potter

Student Representative: None

B. PUBLIC INPUT re CLOSED SESSION ITEMS: None

C. CLOSED SESSION AGENDA:

CS-1  PUBLIC EMPLOYMENT Cs-1
Title (Superintendent): The Board will meet in Closed Session with Search
Advisor Scott Mahoney and Superintendent Potter to interview candidates
for the position of superintendent

D. ANNOUNCEMENTS FROM CLOSED SESSION: Board President Calvin Harwood
announced that no action was taken in Closed Session. Direction was given to Advisor Scott
Mahoney.

E. ADJOURNMENT:

Motion to adjourn the meeting by Meagen Hedley, seconded by Mat Paradis, unanimously
approved with a 5-0 vote. The meeting was adjourned at 4:03 p.m. The next regular meeting
will be held on March 3, 2022,

Respectfully submitted, Adopted as Final
March 3, 2022

Joan Viada Potter Calvin Harwood
Secretary to the Board President of the Board
Laytonville Unified School District CONSENT AGENDA
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LAYTONVILLE UNIFIED SCHOOL DISTRICT

PERSONNEL ASSIGNMENT ORDER #8 2021/22

March 3, 2022

Employment Position

Certificated Appointment

Certificated Resignation

Certificated Layoff

Certificated Leave of Absence

Certificated Transfer

Classified Appointment

Classified/Confidential Appointment

Confidential Resignation/Retirement

Classified/Confidential Reduction

Classified Transfer

Classified Resignation
Thomas Harvey Custodian/Maintenance
Lauren Aguilar Custodian

Classified Termination

Classified Layoff

Coaching Positions

Davis, Sarah LMS Co-Ed Soccer
Kanthack, Dawn LMS Softball
Rosenthal, Melissa LHS Softball
Walczak, Jason LHS Baseball

Laytonville Unified School District
March 3, 2022

Status

Prob.
Prob.

Temp.
Temp.
Temp.
Temp.

Salary Effective
$2,744.74/month 2/18/2022
$1,391.00/month 4/27/2022
$1,400.00 Stipend 2/28/2022
$1,400.00 Stipend 2/28/2022
$1,800.00 Stipend 2/28/2022
$1,800.00 Stipend 2/28/2022

CONSENT AGENDA
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
REVOLVING CASH FUND #8 2021/22
March 3, 2022

DATE CHECK # PAYEE REFERENCE AMOUNT
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
WARRANT LIST
March 3, 2022

Checks Dated 01/28/2022 through D2724/2022

Check Check Pay toe the Order of Expensed Check
Mumber Duate Fund-Oibject Amount Amount
TITRAES 02R22 CDE 13-4700 i04.95
TEB4EE Q232022 CLOVER STORMETTA FARMS INC 134700 230,00
TIRAET 02022 COMFORTAIR HEATIMGICOOLING 01-4300 EAd T2
015800 B1312 1,607 &4
R QA2 FERRELLGAS 01-5620 3 HEDD20
TTRAED 02MH2022 KELLEY AUTOMOTNE 01-5600 30000
T&E490 Q20NM22 LAYTONVILLE FIRE DEPARTMENT 0158400 400,00
F&a4a1 QZMHZNZE  LAYTONVILLE LINIFIED REVOLVING 01-5504 174.00
TIE4O2 O2ORI022 LONG VALLEY MARKET 01-4300 14844
78493 QNI MIKE'S AUTOMOTIVE 018343 1,307.60
01-5600 1,838.50 324610
TIE494 O30RI22 CA SCHOOLICOLLEGE LEGAL SERY 01-5200 135.00
78495 ORAMIZ  SOLID WASTE OF WILLITS 01-5540 1.042.20
TZEA06 Q22022 SCUND & SIGNAL INC. 01-5600 B 166.03
78497 ORNME  SPORT & OYCLE 01-8300 I A43.45
TZE408 Q2MFI022 SYSC0 FD SCVS OF SAN 13-4700 620.38
FRANCISCO
RFEELEE] QA2 THE COLLEGE BOARD 01-8300 165,00
TZHESO0 O2MHIN2Z WESR BAMK 01-4361 44110
TEG00 OAINA022 HANSEM, JUDY E 014300 525,39
F&as01 Q2MNZN2Z AERIES SOFTWARE ING 01-5800 4 350.00
TRBOZ Q2022 ARKEM, IZMAEL 01-5&00 3.0z2.50
THA903 02022 Arrow Banafits Group EH-5E00 34250
TIEBOA QZ1NI02E B & B INDUSTRIAL SUFFLY IMC 01-4300 19024
THRGOE OHINI022 BUSINESS CARD, BAKNK OF 01-4100 B2 39
AMERICA
01-5200 44700
01-5&00 105.01- 984,28
THRGOE OAMNA022  CALGHROM I, IRA, 01-5800 AN ]
F2asar Q22022 CLOVER STORNETTA FARMS INC 13-4700 235.00
THBOR Q2222 COMFORTAIR HEATIMG/COOLING 01-3300 200.00
78909 02MI0EE FROMTIER 01-5203 334,52
TTRE1D 02022 LAWSON MECHANICAL 01-5600 135.00
CONTRACTORS
F&amt QEMWZ0ZZ LAY TONVILLE WATER INSTRIGT 01-5530 35374
THEE1 2 Q22022 LONG VALLEY MARKET 01-4300 81.73
T3 Q2022 MENDES SUPPLY COMPANY 01-4340 TES.TT
TIEE14 0ZNE022  WENDD MILL 01-4300 230ES
THRG1E AAMNA022 PACIFIC GAS & ELECTRIC 01-8810 3G B8
TEEH1E QZINZ0ZZ PEMMNY'S TROPHIES AND GIFTS 014300 146.28
TR T OHIN2022 PLATT 13-4300 E3.28
THEEE O1NENEE  SINER. PETER 01-5200 225,00
THEE B D2NZ022 SYSCO FD SCVS OF SAN 13-4700 137730
FRANCISCO
RS QH1TEEE  FIRKS, JOSH G 01-8300 270
T29381 Q2MT2022 ARROW BEMEFITS GROUP E&-5600 18825
F9-5&00 A5.00 264 25
Laytonville Unified School District CONSENT AGENDA
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Checks Dated 01/28/2022

through D224/2022

Check Check Pay to the Order of Expensed Check
Mumber Duate Fund-Chject Amount Amount
T293a3 Q27022 CALGHROM I, IR& 01-5800 20520
79383 AX1TI2022  CLOVER STORMETTA FARMS MG 134700 124 64
T2a3ad QZMTIA0ZZ DEPARTMENT OF JUSTICE 01-5814 16000
ACCOLNTING OFFICE
723385 Q2172022 FERRELLGAS 01-5520 137021
T2A356 Q2 TIA02Z FRONTIER 01-5203 281178
135503 53.89 2 ABRET
Taa3ET QA TI022  LONG VALLEY MARKET 01-4300 13593
T29338 02 T2022 MENDES SUPPLY COMPANY 01-4300 171.33
THIEG A2 TN22  MENDD MILL 014300 17.44
72380 MET022  MENDDCING CTY YOLUTH FROJECT 01-5800 EATA.00
T29391 AT PACIFIC GAS & ELECTRIC 01-5510 12,142 62
729392 OXITI022  SOLID WASTE OF WILLITS 01-5540 143,50
7233493 QEMTA0ZZE  5YSC0 FD SCVS OF SAN 13-4700 1.022.24
FRANCISCO
7394 AX1T2022  UKIAH PAPER SUPPLY 13-4300 115085
729395 QITANZZE VERIZON WIRELESS 01-521 152.06
T29398 A TN22 XEROX CORPORATION 016600 §27.93
T 2RE50D Q22412022 HAWKING, KONSTANCE K 01-43400 4,54
7081 Q24022 AMAZOMN 014100 9430
01-43400 47626
01-4365 3450
12-4300 BEDE
134300 SEO7 84718
THans? OX242022  COW GOVERNMENT ING 01-4300 501 47
01-5800 1,284.40 1.785.87
F2e53 Q224022 EUREKA OXYGEN 01-4300 23E8
TG54 Q242022 FERRELLGAS 01-5520 242891
T2AB55 0224/2022 FRONTIER 01-5803 110.40
TI0EE 02400022 PERMA-BOUMD BOOKS 014100 57222
TIREST Q22412022 'WEATHERTOF NURSERY 01-43400 23N
40-4300 1500 24511
VEH-DIRIDGT2 O2NM022  CARBAUGH, JEMET M 01-4200 128,42
Tatal Mumber of Checks 62 T6.568.00
Fund Recap
Fund Description Check Count Expensed Amount
o GEMERAL FLND 51 T1,260.44
12 CHILD DEVELOFMENT i HE.06
13 CAFETERIA SPECIAL REVEMUE FL " 460278
41 SPECIAL RESERVE-CAFITAL QLITL 1 13.00
5] SELF-NSURANCE [denlal) 2 311.75
i ] SELF-INSURANCE |visian) 1 A5.00
Talal Kumber af Checks Ed TG, 54668056
Lass Linpald Tax Liablity o
Mot {Theck Amount] TH,568.03
Laytonville Unified School District CONSENT AGENDA
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
MONTHLY BUDGET REPORT
March 3, 2022

Balances through June Fiscal Year 2021/22

Adopted Revised Account
Object Debit Credit
. Description Budget Budget Balance
Fund 01 - GENERAL
9000 2,610,497.55 3,171,558.60 42 928.70 3,214,487.30 3.171,558.60
Total for Starting Balance accounts 2,610,497.55 3,171,558.60 42,928.70 3,214,487.30 3,171,558.60
. Adopted Revised Account
Object Description Budget Budget Revenue Balance
8000 Revenue Limit (Summary} 6,224,969.25 6,893,494 .45 3,422,712.38 3,470,782.07
Total for Revenue accounts 6,224,969.25 6,893,494.45 3,422,712.38 3,470,782.07
Adopted Revised Account
Object Description P Encumbered Expenditure
Budget Budget Balance
1000 Certificated Salaries 2,245,291.74 2,135,719.71 683,041.90 1,320,185.57 132,492.24
2000 Classified Salaries 1,203,722.58 1,271,443.78 361,661.64 705,477.06 204,305.08
3000 Employee Benefits 1,707,556.33 1,653,738.25 484,246.60 910,640.89 25B8,850.76
4000 Books and Supplies 404,443.98 582,139.54 22,957.65 349,122.20 210,059.69
5000 Services 705,009.78 761,250.31 98,261.48 404,803.80 258,185.03
6000 Capital Qutlay 11,200.00 214,000,00 14,000.00 200,000.00
7000 Other Outgo 61,357.28 61,357.28 61,357.28
Total for Expense accounts 6,338,581.69 6,679,648.87 1,664,169.27 3,690,229.52 1,325,250.08
Adopted Revised Account
Object Description P Debit Credit
Budget Budget Balance
8000 2,496,885.11 3,385,404 .18 T09,521.79 2,373,691.06 1.664,169.27
Total for Ending Balance accounts 2,496,885.11 3,385,404.18 709,521.79 2,373,691.06 1,664,169.27
Tetal for Fund 01
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 3,171,558.60 6,893,494.45 6,679,648.87 3,385,404.18
Actual 3,171,558.60 3,422,712.38 1,664,169.27 3,690,229.52 1,239,872.19
‘ Fund 08 - ASB FUNDS
9000 5,848 25 46,225.15 40,376.90
Total for Fund 08 and Starting Balance accounts 00 .00 5,848.25 46,225.15 40,376.90
‘ Fund 12 - CHILDDEV
8000 22,994.73 25,766.32 8,578.41 34,344.73 25,766.32
Total for Starting Balance accounts 22,994.73 25,766.32 8,578.41 34,344.73 25,766.32
. Adopted Revised Account
Object Description Budget Budgst Revenue Balance
8000 Revenue Limit (Summary) 163,366.00 163,366.00 108,432.76 56,933.24
. e P NSENT AGENDA
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Balances through June

Fiscal Year 2021/22

Obiect D ot Adopted Revised Revenue Account
i escription Budget Budget Balance
Fund 12 - CHILDDEV (continued)
Total for Revenue accounts 163,366.00 163,366.00 106,432.76 56,933.24
Object Description e L Encumbered Expenditure S
Budget Budget Balance
2000 Classified Salaries 80,469.51 83,14512 28,272.96 52,918.54 1,953.62
3000 Employee Benefits 41,711.20 42,035.59 14,517.08 2540411 2,114.40
4000 Books and Supplies 20,901.29 17,801.29 451.40 17,449.89
5000 Services 12,484.00 12,484.00 484.00 12,000.00
7000 Other Outgo 7.800.00 7,800.00 7,800.00
Total for Expense accounts 163,366.00 163,366.00 42,790.04 79,258.05 41,317.91
. L Adopted Revised . . Account
Object Description Budget Budget Debit Credit Balance
9000 2299473 25,766.32 960.00 43,750.04 42,790.04
Total for Ending Balance accounts 22,994.73 25,766.32 960.00 43,750.04 42,790.04
Total for Fund 12
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 25,766.32 163,366.00 163,366.00 25,766.32
Actual 25,766.32 106,432.76 42,790.04 79,258.05 10,150.99
Fund 13 - CAFETRIA
9000 250.00 250,00 250,00 250,00
Total for Starting Balance accounts 250.00 250.00 .00 250.00 250.00
. L Adopted Revised Account
Object Revenue
! Description Budget Budget Balance
8000 Revenue Limit (Summary) 195,750.00 19%5,750.00 61,986.29 133,763.71
Total for Revenue accounts 195,750.00 195,750.00 61,986.29 133,763.71
Adopted Revised A t
Object Description op evise Encumbered Expenditure ceoun
Budget Budget Balance
2000 Classified Salaries 66,991.18 61,384.87 21,097.02 36,669.74 3.618.11
3000 Employee Benefits 38,544.07 38,824.90 13,275.80 23,103.04 2,446.06
4000 Books and Supplies 85,114.75 90,440.23 21,631.20 33,872.75 34,936.28
5000 Services 5,350.00 5,350.00 299,97 3.046.03 2,004.00
Total for Expense accounts 196,000.00 196,000.00 56,303.99 96,691.56 43,004.45
. L Adopted Revised . . Account
Object Description Budget Budget Debit Credit Balance
goo0 38,652.83 94 956.82 56,303.99
: - —_ NSENT AGENDA
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Balances through June Fiscal Year 2021/22

Adopted Revised Account
Object Debit Credit
. Description Budget Budget Balance
Fund 13 - CAFETRIA (continued)
Total for Ending Balance accounts .00 .00 38,652.83 94,956.82 56,303.99
Total for Fund 13
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 250.00 195,750.00 196,000.00 .00
Actual 250.00 61,986.29 56,303.99 96,691.56 90,759.26-
Fund 14 - DEF MANT
9000 65.34 65.34 .00
Total for Starting Balance accounts .00 .00 65.34 65.34 .00
Adopted Revised Account
Object Description Revenue
J P Budget Budget Balance
8000 Revenue Limit (Summary) 59,010.28 59,010.28 27.68 58,982.60
Total for Revenue accounts 59,010.28 59,010.28 27.68 58,982.60
Object Description Adopted Revised Encumbered Expenditure Account
Budget Budget Balance
4000 Books and Supplies 6,074.24 4,166.13 1,908.11
5000 Services 19,603.00 43,603.00 3341272 10,190.28
6000 Capital Qutlay 39,333.04 9,333.04 32,630.00- 41,963.04
Total for Expense accounts 58,936.04 59,010.28 .00 4,948.85 54,061.43
Adopted Revised Account
Object Description P Debit Credit
Budget Budget Balance
9000 74.24 37.080.00 37,080.00 .00
Total for Ending Balance accounts 74.24 .00 37,080.00 37,080.00 .00
Total for Fund 14
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted .00 59,010.28 59,010.28 .00
Actual .00 27.68 .00 4,948.85 4,921.17-
Fund 15 - PITRN EQ
9000 4541245 45.412.45 45.412.45
Total for Starting Balance accounts .00 45,412.45 .00 45,412.45 45,412.45
9000 45412 45 00
Total for Ending Balance accounts .00 4541245 .00 .00 .00
. e ‘g CONSENT AGENDA
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Balances through June Fiscal Year 2021/22

Adopted Revised Account
Object ipti Debit Credit
) e 2l Budget Budget Balance
Total for Fund 15
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 45,412.45 45,412.45
Actual 4541245 45412.45
Fund 21 - BLDG BND
8000 1,061,334.44 1,061,334.44 00
Total for Starting Balance accounts .00 .00 1,061,334.44 1,061,334.44 .00
Adopted Revised Account
Object Description Revenue
) L Budget Budget Balance
8000 Revenue Limit (Summary) 83 B3-
Total for Revenue accounts .00 .00 .83 83-
Total for Fund 21
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted .00 .00 .00
Actual .00 .83 .83
Fund 35 - CNTY FAC
Adopted Revised Account
Object Description P Debit Credit
Budget Budget Balance
8000 1,528,681.89 1,528,681.89 1,528,681.89
Total for Starting Balance accounts .00 1,528,681.89 .00 1,528,681.89 1,528,681.89
. Adopted Revised Account
Object Description P Revenue
Budget Budget Balance
8000 Revenue Limit (Summary) 7,000.00 3,091.68 3,908.32
Total for Revenue accounts .00 7,000.00 3,091.68 3,908.32
Adopted Revised Account
Object Description P Encumbered Expenditure
Budget Budget Balance
6000 Capital Qutlay 610,000.00 9,340.00 531,520.51 69,139.49
Total for Expense accounts .00 610,000.00 9,340.00 531,520.51 69,139.49
Object Description Adopted Revised Debit Credit Account
Budget Budget Balance
9000 925,681.89 532,435.00 541,775.00 9,340.00
Total for Ending Balance accounts .00 925,681.89 532,435.00 541,775.00 9,340.00
. e P NSENT AGENDA
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Balances through June Fiscal Year 2021/22

. Adopted Revised . , Account
Object ioti Debit Credit
e Lt Budget Budget et redt Balance
Total for Fund 35
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 1,528,681.89 7,000.00 610,000.00 925,681.89
Actual 1,528,681.89 3,001.68 9,340.00 531,520.51 990,913.06
Fund 40 - SPRES CP
Q000 106,284.47 100,990,08 39,165.73 140,155.81 100,990.08
Total for Starting Balance accounts 106,284.47 100,990.08 39,165.73 140,155.81 100,990.08
e Adopted Revised Account
Object Description Budget Budget Revenue Balance
8000 Revenue Limit (Summary) 17,500.00 13,500.,00 7,630.56 5,869.44
Total for Revenue accounts 17,500.00 13,500.00 7,630.56 5,869.44
Adopted Revised Account
Object Description Encumbered Expenditure
L 5 Budget Budget 5 Balance
4000 Books and Supplies 234,09 234.09 13.00 221.09
5000 Services 5,884 24 5,884.24 635.51 5,248.73
6000 Capital Qutlay 11,381.67 1,050.00 1,050.00 .00
Total for Expense accounts 17,500.00 7,168.33 .00 1,698.51 5,469.82
. e Adopted Revised . . Account
Object Description Budget Budget Debit Credit Balance
9000 106,284 .47 107,321.75 1,715.00 1,715.00 .00
Total for Ending Balance accounts 106,284.47 107,321.75 1,715.00 1,715.00 .00
Total for Fund 40
Starting Balance + Revenues = Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 100,990.08 13,500.00 7.168.33 107,321.75
Actual 100,990.08 7.630.56 .00 1,698.51 106,922.13
Fund 67 - SELF INS
2000 44,513.24 44,940.53 44,940.53 44,940.53
Total for Starting Balance accounts 44,513.24 44,940.53 .00 44,940.53 44,940.53
o Adopted Revised Account
Object Description Budget Budget Revenue Balance
8000 Revenue Limit (Summary)} 277.32 277.32-
Total for Revenue accounts .00 .00 277.32 277.32-
Object Description Adopted Revised Debit Credit Account
Budget Budget Balance
. e ‘g NSENT AGENDA
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Balances through June Fiscal Year 2021/22

o
Fund 67 - SELF INS (continued)
8000 44,513.24 44 940.53 .00
Total for Ending Balance accounts 44,513.24 44,940.53 .00 .00 .00
Total for Fund 67
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 44,940.53 .00 44,940.53
Actual 44,940.53 277.32 45,217.85
Fund 68 - SFINS 81
9000 95,311.66 104, 970.83 104, 970.83 104,970.83
Total for Starting Balance accounts 95,311.66 104,970.83 .00 104,970.83 104,970.83
. Adopted Revised Account
Object Description But:]gat Budgst Revenue Balance
8000 Revenue Limit (Summary) 27,940.00 27,940.00 77772 27,162.28
Total for Revenue accounts 27,940.00 27,940.00 T77.72 27,162.28
Object Description Adopted Revised Encumbered Expenditure Account
Budget Budget Balance
5000 Services 32,240.00 32,240.00 1,308.02 28,997.25 1,934.73
Total for Expense accounts 32,240.00 32,240.00 1,308.02 28,997.25 1,934.73
Object Description :d:(::::’ }::::::i Debit Credit AB:T:::;
Q000 91,011.66 100,670.83 3,191.98 4,500.00 1,308.02
Total for Ending Balance accounts 91,011.66 100,670.83 3,191.98 4,500.00 1,308.02
Total for Fund 68
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 104,970.83 27,940.00 32,240.00 100,670.83
Actual 104,970.83 TI7.72 1,308.02 28,997.25 75,443.28
Fund 69 - SFINS 82
9000 130,877 .44 139,497.75 139,497.75 139, 497.75
Total for Starting Balance accounts 130,877.44 139,497.75 .00 139,497.75 139,497.75
Object Description ‘;d::;::’ Fé:‘:::i:’ Revenue AB.:::::
BO0O0 Revenue Limit (Summary) T,300.00 7,300.00 462.37 6,8637.63
Total for Revenue accounts 7,300.00 7,300.00 462.37 6,837.63
Laytonville Unified School District CONSENT AGENDA
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Balances through June Fiscal Year 2021/22

Object Description ﬁl;duodp;::i :\:;:? Encumbered Expenditure ';ZT::::
Fund 69 - SFINS 82 (continued)
5000 Services 10,800.00 10,800.00 341.00 659.00 9,800.00
Total for Expense accounts 10,800.00 10,800.00 341.00 659.00 9,800.00
Object Description Adopted Revised Debit Credit Account
Budget Budget Balance
9000 127,377.44 135,997.75 659.00 1,000.00 341.00
Total for Ending Balance accounts 127,377.44 135,997.75 659.00 1,000.00 341.00
Total for Fund 69
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 139,497.75 7,300.00 10,800.00 135,997.75
Actual 139,497.75 462.37 341.00 659.00 138,960.12
Fund 76 - WARR PAS
9000 406.78 406.78 .00
Total for Starting Balance accounts 00 00 406.78 406.78 .00
. L Adopted Revised Account
Object Description Bu dpgat Budget Revenue Balance
8000 Revenue Limit (Summary) 20.68 20.68-
Total for Revenue accounts .00 J00 20.68 20.68-
Total for Fund 76
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted .00 .00 .00
Actual .00 20.68 20.68
Total for Org 048 - Laytonville Unified School District
Starting Balance + Revenues - Encumbrances - Expenditures = Calculated Ending Balance
Budgeted 5,162,068.45 7,367,360.73 7,758,233.48 4,771,195.70
Actual 5,202,445.35 3,603,420.27 1,774,252.32 4,434,003.25 2,597,610.05
Laytonville Unified School District CONSENT AGENDA
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LAYTONVILLE UNIFIED SCHOOL DISTRICT

BUDGET TRANSFERS

March 3, 2022

Journal Entry # BT22-00019 through BT22-00020

Journal Entry # BT22-00019 Status Posted Type BudXFer Fiscal Year 2022 Transaction Date 02/03/2022
Created SFORD, 2/3/2022 Posted SFORD, 2/3/2022 Department BUSINESS
Requisition # Purchase Order # Batch #
Comment  fund 14 update
Line
Account # Comments Seq Debits Credits
14-0620-0-5600-002-0000-8110-0000 fund 14 update 1 4,000.00
14-0620-0-5600-001-0000-8110-0000 fund 14 update 2 4,000.00
JE # BT22-00019 Totals 4,000.00 4,000.00
Journal Entry # BT22-00020 Status Posted Type BudXFer Fiscal Year 2022 Transaction Date 02/17/2022
Created SFORD, 2117/2022 Posted SFORD, 2M17/2022 Department BUSINESS
Requisition # Purchase Order # Batch #
Comment rsc 7422
Line
Account # Comments Seq Debits Credits
01-7422-0-4300-002-0000-8110-0000 rsc 7422 1 238.02
01-7422-0-4300-003-0000-8110-0000 rsc 7422 2 239.02
JE # BT22-00020 Totals 239.02 239.02
Laytonville Unified School District Totals 4,239.02 4,239.02
Laytonville Unified School District CONSENT AGEND';‘
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CONSOLIDATED APPLICATION AND REPORTING SYSTEM (CARS)
Laytonville Unified (23 73916 0000000)

| Heme ” Data Entry Forms “ Cartification Praview H Certify Data I[ Rapors ” Lizgrs “ Contacts ” Facrs |

Program [nformotion Dats Entry Instructions

2018-19 Title Il, Part A Fiscal Year Expenditure Report, Closeout 39 Months

& report of year-ta-gate expendilures and encumbrances by actvity. Aclivity perod covared is July 1, 2018 through
Seplember 30, 2021,

Reqguired felds are denoled with an asiersk [~

2018-15 Title I, Part A allocation: £21.120
201B-19 Tide 11, Part A iotal apporbonment 521,120
iEsUed:

Transfemed-in amount: a0
Transfemred-out amount 50

2016-19 Total allocation: $21,120

Professional Development Expe nditures

Professional development for leachers: | §4,778]
Professional development for I 1.3 391
administrators:

Al olher professional developmant | |
axpendillras:

Recruitment, Training, and Retention Expend ifures

Eecruitment activities: | |

Training activifies: | £1,067]
Retention aciivites: | |
All ofhver recruitment, training, and retention | $100]
expenditures:

Miscellaneous Expenditures

Class size reduction: [ $12,867]

Administrative and indirect costs: | $919|

Equitable services for nonprofil private [ |

schools:

All iher allowable expenditures and | |
encumbrances:

Tetal expendilures and encumbrancas: 21,120
2018-18 Unspant funds: 50

Moke: CDE will invoice the LEA for the
ynspent 2018-19 fotal allocation,

Laytonville Unified School District CONSENT AGENDA



CONSOLIDATED APPLICATION AND REPORTING SYSTEM (CARS)
Laytonville Unified (23 73916 0000000)

| Home ” Data Entry Forms H Certification Praview || Cartify Data ][ Reports ” Users " Contacts || FAQs |

Frogram Dnformalion Dats !nmﬂm&
2019-20 Title |, Part A LEA Closeout Report

Report fiscal year {FY) expendilures to determing 2012-20 Title |, Part A unspent funds.

Hote: Due to the COVID-18 Fedargl Funding Flexibiity Waiver, approved an Saptember 10, 2021, the period of availability
of funds in Section 421{b) of the General Educafion Provisions Act extends the period of availability of FY 2019-20 funds
untl September 30, 2022

Required falds are denoled with an asferdsi (%)

2019-20 Reported Carryover

#14-20 lile |, Fart A LEA avallable 5182,008
allecation:

Expenditures through Seplember 30, 2020: $162,372
Carryover as of September 30, 2020: 319,636
Amourt of funds CDE invoicad the LEA, if E0
applicabla:

Adjusted carmyover amount: 319,636

2019-20 Final Expenditures

* 2019-20 Expenditures as of Sepiember | 519,638]
a0, 2021:

{Including liquidation of obiigaticns not later

than 90 days aflar Seplember 30, 2021}

Amount of unspent funds: 50

CONSOLIDATED APPLICATION AND REPORTING SYSTEM (CARS)
Laytonville Unified (23 73916 0000000)

| Home ” Data Entry Forms || Gertification Praview ” Certify Data ” Reports “ Users " Conlacts " FAQs |

Progeam [nfarnntion Data Entry Instructions
2020-21 Title |, Part A LEA Carryover

Raport only expendiiures and obligations for fiscal year (FY) 2020-21 allocation to determing funds to be carried over,

Reguired figlds are denofed with an asfedsk (%),

Carryover Calculation

2020-21 Title |, Fart A LEA stlocation; F189,011
Transferred-in amounk: 50
2020-21 Tifle |, Part A LEA avalatle 188,041
allocation:
= Expenditures and obBgations through [ $184,011}
Sepiember 30, 2021;
Carryover as of Seplember 30, 2021: §0
Camryover percent as of September 30, 0.00%
2021
Laytonville Unified School District CONSENT AGENDA
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CONSOLIDATED APPLICATICN AND REPORTING SYSTEM (CARS)
Laytonviile Unified (23 73916 0000000}

Home || Data Entry Forms |cmiﬂ=aﬁuaniew |cmir-_.r Dats || Reports || Users || Comtacs || FaQs

Program Informmticn

2020-21 Title 1V, Part A LEA Use of Funds and Carryover

The purpose of this data collection is to calculata the carryover amount and to collect fha yaaro-date expandilures by
activity laval for Tike IV, Part A

Required flelds ars denoled wilh an astedsk (7).

2020-21 Title IV, Fart & LEA allocation: £13.933
Funds transferred-in amaunt! &0
Funds transferred-cut amount: 50
2020-29 Titla IV, Part A LEA available 513,833
allpcation:

Expenditures

* Administrative and indiract costs: | 50]
* Well-Rounded Educational Opporiunities | 513,933
activiliza:

* Safe and Heafthy Students activitizs: | su|
* Effective Use of Technelogy activities: | 50|
* Technology Infrastncturs: | so|
Carryover as of September 30, 20:21: &0
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CONSOLIDATED APPLICATION AND REPORTING SYSTEM (CARS)
Laytonville Unified (23 73816 0000000)

| Hame || [t Eniry Fares || Carlieafion Prauite “ Ceatity Data " Rapors u Users || Contacts || r.n.:h]

. Progipe Tel ey oy B Bnicy InsSreclicny
2021-22 Federal Transferability

Faderal transfarabilly of faads is governed by Tilz Vin E538 Section 5102 An LEA may tmnsier Tite I, ®art A a=d ar
Tige IV, Pam A program furds o oiher alkrwable programs. This ransferabiity i not the some ae Tits . Pat B Allenafve
Usas of Funds Authorly governed by ESEA Secaon 4211,

Hote: Funds: uliies undar Title ', Par B Allamalve Used of Fards Authoily ane nod 82 bo induded an Sis fom.
Rt finde's ang ohichafid with ave aabivak [

Title I, Part & Transfers

250132 Tada B, Pedl A& alloeabion: 511,378

Transfamad 1o Tithe |, P A

Transfered io Titke |, Pard C:

Transfemad 1o Tike |, Par Cc

Transharred to Tide 11 |mmigrant

Transfamad io Titk 1%, Fad A

I
I
Transfared ta Tida 1l Ergish Lasmarn |
I
I

|
|
|
|
|
|
]

Transharmed ta Tile ¥, Part B, Subse 1
Small, Frordl Sehiss] Ankiersaimenl Ceant

Tranziemed to Tide W, Port [, Subgar 2 | |
Faral sl LireInzime Ceast

Total amount of Tide 1, Part A lunds :u-

{ransieerad ogk

202122 Tha I, Part & aflocaion atar 511,376 [Recalculats |

iransiare out
Title ¥, Part A Transfers

20122 Tie IV, Fart & allocaton 313,201

Timnahaimed 1o Tk |, Pad &

Transfemed tn Tie |, Par &

Transfered o Tide |, Por O

Transhamed o Tk |, Fan &

Transfemed o Teke |1 Exghat Laaimarn,

Transfered o Tide ([l Immigrant

Transfarred to Tie W, Fart B Subpart 1
Smal, Ruad School Actievement Grant

Tiansfared 1o Tie W, Far B Subpart 2 | |
Rural and Low-Inoome Srant

Tootad mmensni of Tk W, Part & funds 50

Iransfomed out

2021-32 Tida B, Part & allscafon o E£13,201 |Recaloulats
Iranglin sl

2021-22 Title |, Part A Nonprofit Private School Low Income Count

The local adusbiznal dgancy (LEA] shall providie, &8 an squitable Bass, spedinl educasinnal sanioes of oiher benefis o
naspeli privale sckeol eligiie chiden,

Mo panprofit private schools am showing as =figible for paicipadion. Either the Nonprofd Privade Schaal Conaultaten feem was nol comploted,
ar was completad, but conditions necessany for pomprofit privade schoois b @isplay In this form wees nel @wt,
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CONSOLIDATED ARPPLICATION AND REPORTING SYSTEM (CARS)
Laytanville Unifisd (23 73816 0000000}

[Home | [ ata Emey Fucms || coniticmtion Poaview || oty cata || Reports || vsess |[ contacts || raas |
] _ Proose Iefarmsien Datf
2021-22 Title |, Part A LEA Allocation and Reservations
To repart LEA resubed and dtharized neserations befove $s4dbuling funds tn sckools.
A Fakd s daasdsd wilft an asfadsk )L

F0E1-33 Tidw |, Pan A LEA sl ocation (+]: 5154 384

Tranefemes-in amaust (+}; 2]

Honprof privabe school squisable 28naces 30

proporional sham srsund (-

2024-22 Tie | Part A LEA avallable $154_364
alocmban:

Required Raservations

Parrnt and family Engagament =)
(¥ Ihe aficcation | grester than $500,000,

then pamm and feniy sngagimsant aquale

1% ol 8 allocation mires frs nenprell

privaln schonl pqeistle sarsas

proparions shans armounl}

" Schonl paren| and famiy sgagemeasg | 50|
LEA paeant ang family engagement: | 20|
Logal pagessad insslubons: W ye O ves

Do i LEA, hima byesl nsftutions for

negiected chidmas?

Lol nagheched insliufons msenatiag i |

Lozl defngennl instiludons: & e O Yes
[raik thi LEA, hirwn kcal nablulins i
dalingmani chigeand

Lol delingeeni netiuions resanmbcn I I

" Diector indines? pervices 6 homenss | 1,000
chilgren, repmdie s of their schoo| of
attandance:

Authorized Reservations

Pubils =chool Choics rassportstin: | |

CHhar aulhoized actiifos: | |

0122 Appeind Bdm ] coul mile: 8%
Ircibcl cost reservaiion: | 57,582 |
Adrriniatnae reservation; %15, 163

Reservation Summary

Tetal LEA poquieesd and awthorized 224,165
[[H =Ty
Eeheel sarent and lowiy ergagemant 0
(2
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CONSOLIDATED APPLICATION AND REPORTING SYSTEM {CARS)
Laytonville Unifled (23 73916 0000000)

| Hami || Data Exley Farms ” Gastilieation Previw || Gartify Data || Reaans || Users II Contsots I FACH
Prgsgeny Tnfeeimlinn ERIE
2021-22 Title |, Part A School Student Counts

This dain colection conlans schootievel sludend dala. T informabion in the dals collestizn will Be used by the local
educaioeal agensy (LEA] 1o caliculals aligitiity and ranking lor Tre |, Part A schoo! aliocatione.

Fagarad Tans an divealad mih e aalerish (5

* School aniing oplons: AN e LEA,
Salect fom hufjhacl o krasest soRoo] mesking ﬂ'“nﬂlﬂmﬂl“m
* Sefert alow NDOME Measas:

Explanation of Pre-populated Student C oums
The data felds In this fem, containing %otal shudast anralmest counlts and cigide low income u:lu-!erl:l:qnll--l'i‘ [ i
wers pra-po paloisd with PRICA year [Fisal Yeor 2020-2 1} cerifed cam from CALFADE Fall 1 cals submisson.

Hote; The LEA mary uss: price year duta or cuimanl yaar diats b sokeulale eigiblly and sankiag for Tile L Pai & ekl
Slocstioens, Tos LEA may cheoss o smnusly anler cumenl yaear dats in plece of prior year dala

Low  |High | Geaste Leve Ingiooms

SGracse |Grade |Span [*Stedmmt | Students
Sahood Mamae School Code | Offerod | Offerse | Group | Enrolmect | Ages 6-17
Laykonsid e Sontimation High 2130223 8 12 I .}|IL o]
Laykonwile Elsmerntary sezah | ® 0 [1] 258 151
Laylonwie High miwze0 (@ 12

2021-22 Title |, Part A School Allocations

Thig dats coBaclion i used o repot the amount of funds f2 be allocated to eligible scheals,
Requined Suids ave denofed with an astersh (),

LEA meets small LEA criteria.

& acsl aducalional sgency (LEA) is defined as a small LEA H basad on the schaol list and the data enbered n Tithe |, Pert &
Sehwal Studant Counls, fie LEA meets one ar bath of he Tollowing;

I% a single Schao! LEA

Has enrofment fodal for all scheals less than 1,000

IF applicable, ertes a Discretion Code Use icwer case anly,
Allowable Discretion Codes

a - Below LEA average and a1 or above 35% sudant low income
d = Wahver for & desegregation plan on file

& - Grandrathar provisicn

I - Feeder patiam

Low income measurg: FREPM
Fanking Bchoals Fighes! o Lowess: Within tha LEA
LEAwide low income %: 73.13%
Mvailable Title |, Part A school alocations: 5130,208
Availabi pasent and farnily engagament §0
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CONSOLIDATED ARPPLICATION AND REPORTING SYSTEM (CARS)
Laytonville Unified (23 73916 0000000)

| Mome || Duta Entry Forms " Canification Previow ”aﬁrl:m- | H‘upl:rrtu_ll Users || Conzeets uFA-IJI |

"in Entra [rstruckl

Eraarpm nleemadian
2021-22 Title |, Part A Notification of Authorization of Schoclwide Program

This i geeides nclficalion to fe CoWomi Cepanment o Edugaten of @ schools oigibilty and local oand approval o
cperale under asd repor as Schochwide Progam.

Requied feidy o denpled valls dr aetarsd 7).

Leial Board Ll Bgard
Loarar Approval Daby | Apgrowal Oabe | EiG Appeoval
Sitherived | oo | 5P Blan AP Waivar Drails

Schood Hama: Behenl Codo | EWP % (MMIDDY) | (MDD | MRIDDNYY )
Lesionuile Cordinuation High #3023 O

Layyionwilie Elemntary £223308 & [ &om||[o7rzeriese||[ |l _|
Laykamals High ZITEIED =] I | EEELT |l| Jll |

2021-22 Title [I, Part A LEA Allocations

The perpocs of s dots collecinn & 15 calcutile i 1olsd Silosion amount availabie o e local educalional agency (LEAR
for THe IL Pat A Sepporing ENostass ingluction,

Reguimed Fulds are descfad wif oo salossk (71

202122 THe b, Parl & slozalin: $11,378
Transherred-n zmoust 50
Tistal funchs iesakaried cul of Tide I, Partd A: j2u]
Allocalion aitar il £11.37
Repayment of funds: | 0|
2021-5T Teld alozabon: 511,378
Arcksiriadradive dd ndivect costs: | 3621
mummw i L | 20|
2021-22 Titke |1, Park A adjerie alicesson: 510,756
Laytonville Unified School District CONSENT AGENDA

March 3, 2022 Page 9.6



2021-22 Title IV, Part A LEA Allocations

T purpass of this st celachion i 5 caloelaie the ioial aliccalion amount avaiiable 1 e ocal sducatonad agercy (LEA)

for Tribe IV, Part 4 and i repart resesvalions.
Resulsed figids ar denofod with 2w asterek 17,

Fi31-33 Tilke [V, Poii A LEA, allccation: §43,204

Funds ransfemed-n arsenl; 30

Funids rensfemed-oael amosnt £0

-2 Tilke IV, Eart A LEA avalisbls 513,201

Y el

Pife GAl nesRrvaLion: | £720

Adminieiraie e o | ) s

Enuabde serines for nongrofil privis [ §0|

eaioals:

203122 Thie I, Fart A LEA agjushed :1:_n1_
il Recalculats

CONSOLIDATED APPLICATION AND REPORTING SYSTEM (CARS)
Laytonville Unified (23 73916 0000000)

Certity Data ” Maparta ” Liss ” Cantacks | Fadie

| Mo ” Data Erdry Farmms ” CoartiNcatioa Presiew |

#ronr s [nfonrakian B

2027 -22 Consallaation of Administrative Funds

Thig is 3 reques] by (56 lecnl adusaiional agoncy {LEA] 10 consplicate sdmini strative (ufds for specilic programs.

P dsad s ang oenofed wim an asbensy (7L

THe L Pard A Bsaic
EAGS Code 2070

THe |, Parl © Migrant Educston
SA0E Cidle 3000

Tria |, Purd D Dalinguent
EACE Code 13325

Trin I, Parn & Suspoding Efecive
Inslycsian
SACE Codi 4515

Tillm (1 Epegliah Ladrmar Jiedanin = 290
IMBEEFELIT

SACE Coda 4207

Tille 1l bmagranl Sudants:
SAS Coce 4201

Tioe [, Ml A Ajafm] Sy s £
MAaETIm
SATS Cods 4127

Titk= %, Parl B 21ek Conlary Comsun ity
Leaming Ceonbers:
RACE Dok 4124

B O 0 &
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BOARD INFORMATION ITEM K1

Board Meeting Date: March 3, 2022

Subject: Parking Lot Project Update
From: Joan Potter, Superintendent
Explanation:

Don Alameida will provide an update on the parking lot project.

Laytonville Unified School District BOARD INFORMATION
March 3, 2022 Page 10






BOARD INFORMATION ITEM K2

Board Meeting Date: March 3, 2022

Subject: Masking Requirements
From: Joan Potter, Superintendent
Explanation:

Mrs. Potter will provide an update on the most recent State guidelines regarding masking.
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BOARD INFORMATION ITEM K3

Board Meeting Date: March 3, 2022

Subject: Employee Appreciation Award — Notification & Forms
From: Joan Potter, Superintendent

Explanation:

The Governing Board recognizes two employees each year for their contributions to the
improvement and effectiveness of the District’s educational program. One award is presented in
May. The Governing Board recognizes employees who:

--by exemplary service over an extended period of time have contributed to the improvement or
effectiveness of the district educational program.

--perform special acts or services in the public interest.

--by superior accomplishments, make exceptional contributions to the effectiveness, efficiency,
economy or improvements of district operations.

--propose ideas or procedures which eliminate or reduce district expenditures or improve the
efficiency of district operations.

Our previous awards have been presented to the following current employees:

Anna Salmeron
Joan Potter

Katy Cabezut
Konnie Hawkins
Pedro Salmeron
Tammy Lyons
Suzie Dunham
Kathy Workman
Marcia Sanderson
Evonne Elliott
Lorre Stange

Nominations are due at the end of March and the Board will select the award recipient in April
for recognition in May. Recipients are presented a certificate and a special gift.

Laytonville Unified School District BOARD INFORMATION
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Please Return to the District Office by March 31, 2022

LAYTONVILLE UNIFIED SCHOOL DISTRICT

Employee Recognition
Nomination Form

The Governing Board of Laytonville Unified School District encourages recognition of
meritorious service performed by employees of the district who:

1. Propose ideas or procedures which eliminate or reduce district expenditures or improve
the efficiency of district operations, OR

2. Perform special acts or services in the public interest, OR

3. By superior accomplishments, make exceptional contributions to the effectiveness,
efficiency, economy, or improvement of district operations, OR

4. By exemplary service over an extended period of time have contributed to the
improvement of effectiveness of the district educational program.

has demonstrated during the _2021/2022

Nominee school year

school year that he/she has met criteria established by the Board of Trustees and as such is
eligible for nomination to the Board for recognition.

Please describe in detail the performance of this employee that leads to their nomination.
(Use the back of this page if more space is needed.)

Signature of person making nomination Date

Please Note: There is a list of current employees who have already received this award on the back of this
form. No one person will receive the award twice in their career.

Laytonville Unified School District BOARD INFORMATION
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Previous Awards Recipients Include:

Anna Salmeron
Joan Potter

Katy Cabezut
Konnie Hawkins
Pedro Salmeron
Tammy Lyons
Suzie Dunham
Kathy Workman
Marcia Sanderson
Evonne Elliott
Lorre Stange

Laytonville Unified School District
March 3, 2022
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BOARD DISCUSSION/ACTION ITEM L1

Board Meeting Date: March 3, 2022

Subject: Students of the Month
From: Joan Potter, Superintendent
Explanation:

Mr. Henry and Ms. Stange will present the Laytonville High and Laytonville Middle School Students
of the Month for February and have them introduce their families.

Recommendation:
Recognize the Students of the Month and their families

Attachments:

Laytonville Unified School District BOARD DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM L2

Board Meeting Date: March 3, 2022

Subject: Approval of Superintendent Contract
From: Joan Potter, Superintendent
Explanation:

The interview committee (the LUSD School Board) convened on February 24, 2022 to interview
candidates for the position of Superintendent. After extensive input and review of applicants and
their qualifications, the board has selected Bruce Peters as the final candidate.

Mr. Peters will join us with over seventeen years of school leadership experience in both
elementary and middle schools. He began his career in Sacramento as a first grade teacher. He
then moved to El Dorado Hills and started his long tenure at Lake Forest Elementary School.
Bruce taught third grade for five years before moving to the office as Vice Principal. After a
one-year Vice Principal position at Marina Village Middle School he returned to Lake Forest
School and was hired as principal in 2007. Mr. Peters has been an administrator at the highly
successful school ever since, which has received recognition as both a California Distinguished
School and a National Blue Ribbon School during his time there.

Mr. Peters values strong relationships with students, families, and staff for the good of
all student growth. He sees the importance of collaboration and communication, and is excited
to work in an environment where he can know every student by name and have a close
connection to all stakeholders he serves.

Mr. Peters was drawn to Laytonville for its rural environment and natural beauty. He is
also looking forward to contributing to our tight knit community, which is something he has
valued since childhood. He is honored by the opportunity to serve in LUSD, and eager to fully
integrate into this community.

Recommendation:

Approve a three-year contract with Bruce Peters to be our full-time 225 day per

year superintendent for $150,000 a year with the same health, dental, and vision benefits as other
certificated employees in the district beginning July 1, 2022

Attachments:

Laytonville Unified School District BOARD DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM L3

Board Meeting Date: March 3, 2022

Subject: Approval of LES Principal Employment
From: Joan Potter, Superintendent
Explanation:

The interview committee convened on February 18, 2022 to interview candidates for the position
of LES Principal. The committee is delighted to recommend Suzie Dunham who has taught in
the district for the past 21 years. Ms. Dunham has been working on her Administrative
credential and Master’s degree in recent years and comes to us with a wide range of knowledge
and experience. She is an exemplary employee and we are grateful that she is continuing her
career here in Laytonville. The staff, students and families will be well taken care of under her
leadership and continued commitment to our communities’ well-being.

Recommendation:

Approve a three-year contract with Suzie Dunham to be our full-time 210 day per year LES
Principal to begin on step one of the principal’s salary schedule beginning Julyl, 2022 with the
same health, dental, and vision benefits as other certificated employees in the district

Attachments:

Laytonville Unified School District BOARD DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM L4

Board Meeting Date: March 3, 2022

Subject: BP & AR 6020 for Title I Parent Involvement Policies, First
Reading

From: Joan Potter, Superintendent

Explanation:

Our Board Policy and Administrative Regulations 6020 require that Title | schools have parent
involvement policies and procedures that participating parents and school staff agree to abide by.
Attached is the District’s current BP and AR 6020 with no new revisions.

Recommendation:

Attachments:
BP and AR 6020 for Title | Parent Involvement Policies

Laytonville Unified School District BOARD DISCUSSION/ACTION
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Instruction BP 6020(a)
PARENT INVOLVEMENT

The Governing Board recognizes that parents/guardians are their children's first and most
influential teachers and that sustained parent/guardian involvement in the education of their
children contributes greatly to student achievement and a positive school environment. The
Superintendent or designee shall work with parents/guardians and family members to jointly
develop and agree upon policy and strategies to meaningfully involve parents/guardians and
family members in district and school activities at all grade levels; advisory, decision-making,

and advocacy roles; and activities to support learning at home.
(cf. 0420 - School Plans/Site Councils)

(cf. 1220 - Citizen Advisory Committees)

(cf. 1230 - School-Connected Organizations)

(cf. 1240 - Volunteer Assistance)

(cf. 1250 - Visitors/Outsiders)

Parents/guardians shall be notified of their rights to be informed about and to participate in their

children's education and of the opportunities available to them to do so.
(cf. 5020 - Parent Rights and Responsibilities)

The district's local control and accountability plan (LCAP) shall include goals and strategies for
parent/guardian involvement and family engagement, including district efforts to seek
parent/guardian input in district and school site decision making and to promote parent/guardian
participation in programs for English learners, foster youth, students eligible for free and

reduced-price meals, and students with disabilities. (Education Code 42238.02, 52060)
(cf. 0460 - Local Control and Accountability Plan)

The Superintendent or designee shall regularly evaluate and report to the Board on the
effectiveness of the district's parent/guardian and family engagement efforts, including, but not
limited to, input from parents/guardians, family members, and school staff on the adequacy of
involvement opportunities and on barriers that may inhibit participation.

(cf. 0500 - Accountability)

Title 1 Schools

The Superintendent or designee shall involve parents/guardians and family members in
establishing district expectations and objectives for meaningful parent/guardian and family
engagement in schools supported by Title I funding, developing strategies that describe how the
district will carry out each activity listed in 20 USC 6318, as contained in the accompanying
administrative regulation, and implementing and evaluating such programs, activities, and
procedures. As appropriate, the Superintendent or designee shall conduct outreach to all

parents/guardians and family members. (Education Code 11503; 20 USC 6318)
(cf. 6171 - Title I Programs)

Laytonville Unified School District BOARD DISCUSSION/ACTION
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BP 6020(b)
PARENT INVOLVEMENT (continued)

When the district's Title I, Part A allocation exceeds the amount specified in 20 USC 6318, the
Board shall reserve at least one percent of the funding to implement parent/guardian and family
engagement activities and shall distribute at least 90 percent of those reserved funds to eligible
schools, with priority given to high-need schools as defined in 20 USC 6631. The Superintendent
or designee shall involve parents/guardians and family members of participating students in
decisions regarding how the district's Title I funds will be allotted for parent/guardian and family

engagement activities. (20 USC 6318)
(cf. 3100 - Budget)

Expenditures of such funds shall be consistent with the activities specified in this policy and
shall include at least one of the following: (20 USC 6318)

1. Support for schools and nonprofit organizations in providing professional development
for district and school staff regarding parent/guardian and family engagement strategies,
which may be provided jointly to teachers, principals, other school leaders, specialized
instructional support personnel, paraprofessionals, early childhood educators, and
parents/guardians and family members

2. Support for programs that reach parents/guardians and family members at home, in the
community, and at school

3. Dissemination of information on best practices focused on parent/guardian and family
engagement, especially best practices for increasing the engagement of economically
disadvantaged parents/guardians and family members

4, Collaboration, or the provision of subgrants to schools to enable collaboration, with
community-based or other organizations or employers with a record of success in
improving and increasing parent/guardian and family engagement

5. Any other activities and strategies that the district determines are appropriate and
consistent with this policy

If the district also receives funds under federal Title IV, Part E, to coordinate and enhance family
engagement programs, the Superintendent or designee shall inform parents/guardians and
organizations of the existence of Title IV. (20 USC 6318)

The district's Board policy and administrative regulation containing parent/guardian and family
engagement strategies shall be incorporated into the district's LCAP in accordance with 20 USC
6312. (20 USC 6318)

The Superintendent or designee shall ensure that each school receiving Title | funds develops a
school-level parent/guardian and family engagement policy in accordance with 20 USC 6318.

Laytonville Unified School District BOARD DISCUSSION/ACTION
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BP 6020(c)
PARENT INVOLVEMENT (continued)

District and school-level parent/guardian and family engagement policies and administrative
regulations shall be distributed to parents/guardians of students participating in Title | programs
and shall be available to the local community. Parents/guardians shall be notified of the policy in
an understandable and uniform format and, to the extent practicable, provided in a language the

parents/guardians can understand. (20 USC 6318)
(cf. 5145.6 - Parental Notifications)

Non-Title | Schools

The Superintendent or designee shall develop and implement strategies applicable to each school
that does not receive federal Title I funds to encourage the involvement and support of
parents/guardians in the education of their children, including, but not limited to, strategies
describing how the district and schools will address the purposes and goals described in
Education Code 11502. (Education Code 11504)

Legal Reference: (see next page)
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BP 6020(d)
PARENT INVOLVEMENT (continued)

Legal Reference:
EDUCATION CODE
11500-11505 Programs to encourage parent involvement
48985 Notices in languages other than English
51101 Parent rights and responsibilities
52060-52077 Local control and accountability plan
54444.1-54444.2 Parent advisory councils, services to migrant children
56190-56194 Community advisory committee, special education
64001 School plan for student achievement, consolidated application programs
LABOR CODE
230.8 Time off to visit child's school
CODE OF REGULATIONS, TITLE 5
18275 Child care and development programs, parent involvement and education
UNITED STATES CODE, TITLE 20
6311 State plan
6312 Local educational agency plan
6314 Schoolwide programs
6318 Parent and family engagement
6631 Teacher and school leader incentive program, purposes and definitions
7241-7246 Family engagement in education programs
CODE OF FEDERAL REGULATIONS, TITLE 28
35.104 Definitions, auxiliary aids and services
35.160 Communications

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Title | School-Level Parental Involvement Policy
Family Engagement Framework: A Tool for California School Districts, 2014
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS
Parental Involvement: Title I, Part A, Non-Regulatory Guidance, April 23, 2004
WEB SITES
CSBA: http://www.csba.org
California Department of Education, Family, School, Community Partnerships:
http://www.cde.ca.gov/ls/pf
California Parent Center: http://parent.sdsu.edu
California State PTA: http://www.capta.org
National Coalition for Parent Involvement in Education: http://www.ncpie.org
National PTA: http://www.pta.org
Parent Information and Resource Centers: http://www.pirc-info.net
Parents as Teachers National Center: http://www.parentsasteachers.org
U.S. Department of Education: http://www.ed.gov

Policy LAYTONVILLE UNIFIED SCHOOL DISTRICT
adopted: March 4, 2021 Laytonville, California
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Instruction AR 6020(a)
PARENT INVOLVEMENT
District Strategies for Title I Schools

To ensure that parents/guardians and family members of students participating in Title |
programs are provided with opportunities to be involved in their children’s education, the district
shall:

1. Involve parents/guardians and family members in the joint development of a district plan
that meets the requirements of 20 USC 6312 and in the development of school support

and improvement plans pursuant to 20 USC 6311 (20 USC 6318)
(cf. 0460 - Local Control and Accountability Plan)
(cf. 6171 - Title |1 Programs)

The Superintendent or designee may:

a. In accordance with Education Code 52063, establish a district-level parent
advisory committee and, as applicable, an English learner parent advisory
committee to review and comment on the district's local control and
accountability plan (LCAP) in accordance with the review schedule established
by the Governing Board

b. Invite input on the plan from other district committees and school site councils
(cf. 0420 - School Plans/Site Councils)
(cf. 1220 - Citizen Advisory Committees)

C. Communicate with parents/guardians through the district newsletter, web site, or
other methods regarding the plan and the opportunity to provide input

d. Provide copies of working drafts of the plan to parents/guardians in an
understandable and uniform format and, to the extent practicable, in a language
the parents/guardians can understand

e. Ensure that there is an opportunity at a public Board meeting for public comment
on the plan prior to the Board's approval of the plan or revisions to the plan

f. Ensure that school-level policies on parent/guardian and family engagement
address the role of school site councils and other parents/guardians as appropriate
in the development and review of school plans

2. Provide coordination, technical assistance, and other support necessary to assist and build
the capacity of Title I schools in planning and implementing effective parent/guardian
and family engagement activities to improve student academic
achievement and school performance, which may include meaningful consultation with
employers, business leaders, and philanthropic organizations or individuals with expertise
in effectively engaging parents/guardians and family members in education (20 USC

6318)
(cf. 1700 - Relations Between Private Industry and the Schools)
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AR 6020(b)

PARENT INVOLVEMENT (continued)

The Superintendent or designee may:

a.

Assign district personnel to serve as a liaison to the schools regarding Title |
parent/guardian and family engagement issues

Identify funding and other resources, including community resources and services
that may be used to strengthen district and school parent/guardian and family
engagement programs

Provide training for the principal or designee of each participating school
regarding Title | requirements for parent/guardian and family engagement,
leadership strategies, and communication skills to assist in facilitating the
planning and implementation of related activities

With the assistance of parents/guardians, provide information and training to
teachers and other staff regarding effective parent/guardian involvement practices
and legal requirements

Provide information to schools about the indicators and assessment tools that will
be used to monitor progress

3. To the extent feasible and appropriate, coordinate and integrate Title | parent/guardian
and family engagement strategies with parent/guardian and family engagement strategies
of other relevant federal, state, and local programs and ensure consistency with federal,
state, and local laws (20 USC 6318)

The Superintendent or designee may:

a.

Identify overlapping or similar program requirements

(cf. 0430 - Comprehensive Local Plan for Special Education)
(cf. 2230 - Representative and Deliberative Groups)

(cf. 3280 - Sale or Lease of District-Owned Real Property)
(cf. 5030 - Student Wellness)

(cf. 5148 - Child Care and Development)

(cf. 5148.3 - Preschool/Early Childhood Education)

(cf. 6174 - Education for English Learners)

(cf. 6175 - Migrant Education Program)

(cf. 6178 - Career Technical Education)

b. Involve district and school site representatives from other programs to assist in
identifying specific population needs
C. Schedule joint meetings with representatives from related programs and share
data and information across programs
d. Develop a cohesive, coordinated plan focused on student needs and shared goals
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AR 6020(c)

PARENT INVOLVEMENT (continued)

4.

Conduct, with meaningful involvement of parents/guardians and family members, an
annual evaluation of the content and effectiveness of the parent/guardian and family
engagement policy in improving the academic quality of the schools served by Title I,
including identification of: (20 USC 6318)

a. Barriers to greater participation in parent/guardian and family engagement
activities, with particular attention to parents/guardians who are economically
disadvantaged, are disabled, have limited English proficiency, have limited
literacy, or are of any racial or ethnic minority background

b. The needs of parents/guardians and family members, so they can better assist with
their children's learning and engage with school personnel and teachers

c Strategies to support successful school and family interactions

(cf. 0500 - Accountability)

The Superintendent or designee may:

a. Use a variety of methods, such as focus groups, surveys, and workshops, to
evaluate the satisfaction of parents/guardians and staff with the quality and
frequency of district communications

b. Gather and monitor data regarding the number of parents/guardians and family
members participating in district activities and the types of activities in which
they are engaged

C. Recommend to the Board measures to evaluate the impact of the district's
parent/guardian and family engagement efforts on student achievement

The Superintendent or designee shall notify parents/guardians of this review and
assessment through regular school communications mechanisms and shall provide a copy
of the assessment to parents/guardians upon their request. (Education Code 11503)

Use the findings of the evaluation conducted pursuant to item #4 above to design
evidence-based strategies for more effective parent/guardian and family involvement and,
if necessary, to revise the parent/guardian and family engagement policy (20 USC 6318)

The Superintendent or designee may:
a. Analyze data from the evaluation to identify parent/guardian and family
engagement activities that have been successful and those activities that have had

lower participation or less meaningful involvement by parents/guardians

b. Analyze parent/guardian and family participation to determine the level of
participation by traditionally underrepresented groups
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AR 6020(d)
PARENT INVOLVEMENT (continued)

C. With the involvement of parents/guardians, recommend and draft proposed policy
revisions to submit to the Board for consideration

6. Involve parents/guardians in the activities of schools served by Title I, which may include
establishing a parent advisory board comprised of a sufficient number and representative
group of parents/guardians or family members served by the district to adequately
represent the needs of the population served by the district for the purposes of
developing, revising, and reviewing the parent/guardian and family engagement policy
(20 USC 6318)

The Superintendent or designee may:

a. Include information about school activities in district communications to
parents/guardians and family members

b. To the extent practicable, assist schools with translation services or other
accommodations needed to encourage participation of parents/guardians and
family members

C. Establish processes to encourage parent/guardian input regarding their
expectations and concerns for their children

In addition, the district shall promote the effective involvement of parents/guardians and support
a partnership among the school, parents/guardians, and the community to improve student
achievement by implementing the actions specified in item #7 of the section "School-Level
Policies for Title I Schools" below. (20 USC 6318)

School-Level Policies for Title | Schools

At each school receiving Title | funds, a written policy on parent/guardian and family
engagement shall be developed jointly with the parents/guardians and family members of
participating students. The school policy shall describe the means by which the school will: (20
USC 6318)

1. Convene an annual meeting, at a convenient time, to which all parents/guardians of
participating students shall be invited and encouraged to attend, in order to inform
parents/guardians of their school's participation in Title I and to explain Title |
requirements and the right of parents/guardians to be involved

2. Offer a flexible number of meetings, such as meetings in the morning or evening, for
which related transportation, child care, and/or home visits may be provided as such
services relate to parent/guardian involvement
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AR 6020(e)

PARENT INVOLVEMENT (continued)

3.

Involve parents/guardians in an organized, ongoing, and timely way in the planning,
review, and improvement of Title | programs, including the planning, review, and
improvement of the school's parent/guardian and family engagement policy and, if
applicable, the joint development of the plan for schoolwide programs pursuant to 20
USC 6314

The school may use an existing process for involving parents/guardians in the joint
planning and design of the school's programs provided that the process includes adequate
representation of parents/guardians of participating students.

Provide the parents/guardians of participating students all of the following:

a. Timely information about Title | programs

b. A description and explanation of the school's curriculum, forms of academic

assessment used to measure student progress, and the achievement levels of the
state academic standards

(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 5123 - Promotion/Acceleration/Retention)

C. If requested by parents/guardians, opportunities for regular meetings to formulate
suggestions and to participate, as appropriate, in decisions related to their
children's education. The district shall respond to any such suggestions as soon as
practicably possible.

If the schoolwide program plan is not satisfactory to the parents/guardians of
participating students, submit any parent/guardian comments when the school makes the
plan available to the district

Jointly develop with the parents/guardians of participating students a school-parent
compact that outlines how parents/guardians, the entire school staff, and students will
share responsibility for improved student academic achievement and the means by which
the school and parents/guardians will build a partnership to help students achieve state
standards

This compact shall address:
a. The school'’s responsibility to provide high-quality curriculum and instruction in a

supportive and effective learning environment that enables participating students
to achieve the state's challenging academic achievement standards
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AR 6020(f)
PARENT INVOLVEMENT (continued)

b. Ways in which parents/guardians will be responsible for supporting their
children’s learning, volunteering in the classroom, and participating, as
appropriate, in decisions related to their children's education and the positive use

of extracurricular time
(cf. 1240 - Volunteer Assistance)
(cf. 5020 - Parent Rights and Responsibilities)
(cf. 5113 - Absences and Excuses)
(cf. 6145 - Extracurricular/Cocurricular Activities)
(cf. 6154 - Homework/Makeup Work)

C. The importance of communication between teachers and parents/guardians on an
ongoing basis through, at a minimum:

@ Parent-teacher conferences in elementary schools, at least annually, during
which the compact shall be discussed as it relates to the student's
achievement

@) Frequent reports to parents/guardians on their children's progress

3 Reasonable access to staff, opportunities to volunteer and participate in
their child's classroom, and observation of classroom activities

4) Regular two-way, meaningful communication between family members
and school staff, and, to the extent practicable, in a language that family
members can understand

7. Promote the effective involvement of parents/guardians and support a partnership among
the school, parents/guardians, and the community to improve student achievement
through the following actions:

a. Assist parents/guardians in understanding such topics as the state academic
standards, state and local academic assessments, the requirements of Title I, and
how to monitor a child's progress and work with educators to improve the

achievement of their children
(cf. 6011 - Academic Standards)
(cf. 6162.5 - Student Assessment)
(cf. 6162.51 - State Academic Achievement Tests)

b. Provide parents/guardians with materials and training, such as literacy training
and using technology (including education about the harms of copyright piracy),
as appropriate, to help them work with their children to improve their children's
achievement
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AR 6020(g)

PARENT INVOLVEMENT (continued)

C.

With the assistance of parents/guardians, educate teachers, specialized
instructional support personnel, principals and other school leaders, and other
staff, in the value and utility of parent/guardian contributions and in how to reach
out to, communicate with, and work with parents/guardians as equal partners,
implement and coordinate parent/guardian programs, and build ties between
parents/guardians and the schools

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

d.

To the extent feasible and appropriate, coordinate and integrate parent/guardian
involvement programs and activities with other federal, state, and local programs,
including public preschool programs, and conduct other activities, such as parent
resource centers, that encourage and support parents/guardians in fully
participating in their children's education

Ensure that information related to school and parent/guardian programs, meetings,
and other activities is sent to the parents/guardians of participating students in a
format and, to the extent practicable, in a language the parents/guardians can
understand

Provide other such reasonable support for parent/guardian involvement activities
as parents/guardians may request

In addition, the school plan may include strategies to:

a.

Involve parents/guardians in the development of training for teachers, principals,
and other educators to improve the effectiveness of such training

Provide necessary literacy training, using Title | funds if the district has exhausted
all other reasonably available sources of funding for such training

Pay reasonable and necessary expenses associated with parent/guardian
involvement activities, including transportation and child care costs, to enable
parents/guardians to participate in school-related meetings and training sessions

Train parents/guardians to enhance the involvement of other parents/guardians

Arrange school meetings at a variety of times or, when parents/guardians are
unable to attend such conferences, conduct in-home conferences between
parents/guardians and teachers or other educators who work directly with
participating students, in order to maximize parent/guardian involvement and
participation

Adopt and implement model approaches to improving parent/guardian
involvement
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AR 6020(h)

PARENT INVOLVEMENT (continued)

0.

Establish a parent advisory council to provide advice on all matters related to
parent/guardian involvement in Title | programs

Develop appropriate roles for community-based organizations and businesses in
parent/guardian involvement activities

Make referrals to community agencies and organizations that offer literacy
training, parent/guardian education programs, and/or other services that help to
improve the conditions of parents/guardians and families

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

Provide a master calendar of district/school activities and meetings

Provide information about opportunities for parent/guardian and family
engagement through the district newsletter, web site, or other written or electronic
means

Engage parent-teacher organizations to actively seek out and involve
parents/guardians through regular communication updates and information
sessions

(cf. 1230 - School-Connected Organizations)

m.

qg.

To the extent practicable, provide translation services at school sites and at
meetings involving parents/guardians and family members as needed

Provide training and information to members of district and school site councils
and advisory committees to help them fulfill their functions

Provide ongoing workshops to assist school site staff, parents/guardians, and
family members in planning and implementing improvement strategies, and seek
their input in developing the workshops

Regularly evaluate the effectiveness of staff development activities related to
parent/guardian and family engagement

Include expectations for parent/guardian outreach and involvement in staff job
descriptions and evaluations

(cf. 4115 - Evaluation/Supervision)
(cf. 4215 - Evaluation/Supervision)
(cf. 4315 - Evaluation/Supervision)

8. To the extent practicable, provide opportunities for the informed participation of
parents/guardians and family members (including parents/guardians and family members
with limited English proficiency, parents/guardians and family members with disabilities,
and parents/guardians and family members of migrant children), including providing
information and school reports required under 20 USC 6311(h) in a format and language
such parents/guardians can understand
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AR 6020(i)
PARENT INVOLVEMENT (continued)

If the school has a parent involvement policy that applies to all parents/guardians, it may amend
that policy to meet the above requirements. (20 USC 6318)

Each school receiving Title I funds shall annually evaluate the effectiveness of its
parent/guardian and family engagement policy. Such evaluation may be conducted during the
process of reviewing the school plan for student achievement in accordance with Education Code
64001.

The school'’s policy shall be periodically updated to meet the changing needs of
parents/guardians and the school. (20 USC 6318)

District Strategies for Non-Title I Schools

For each school that does not receive federal Title | funds, the Superintendent or designee shall,
at a minimum:

1. Engage parents/guardians and family members positively in their children's education by
providing assistance and training on topics such as state academic standards and
assessments to increase their knowledge and skills to use at home to support their
children's academic efforts at school and their children's development as responsible
members of society (Education Code 11502, 11504)

The Superintendent or designee may:

a. Provide or make referrals to literacy training and/or parent education programs
designed to improve the skills of parents/guardians and enhance their ability to
support their children's education

b. Provide information, in parent handbooks and through other appropriate means,
regarding academic expectations and resources to assist with the subject matter

C. Provide parents/guardians with information about students' class assignments and
homework assignments

2. Inform parents/guardians that they can directly affect the success of their children's
learning, by providing them with techniques and strategies that they may use to improve
their children's academic success and to assist their children in learning at home
(Education Code 11502, 11504)

The Superintendent or designee may:

a. Provide parents/guardians with information regarding ways to create an effective
study environment for their children at home and to encourage good study habits

b. Encourage parents/guardians to monitor their children's school attendance,
homework completion, and television viewing
Laytonville Unified School District BOARD DISCUSSION/ACTION
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AR 6020())

PARENT INVOLVEMENT (continued)

C.

March 3, 2022

Encourage parents/guardians to volunteer in their child's classroom and to
participate in school advisory committees

3. Build consistent and effective two-way communication between the home and school so
that parents/guardians and family members may know when and how to assist their
children in support of classroom learning activities (Education Code 11502, 11504)

The Superintendent or designee may:

a. Ensure that teachers provide frequent reports to parents/guardians on their
children's progress and hold parent-teacher conferences at least once per year with
parents/guardians of elementary school students

b. Provide opportunities for parents/guardians to observe classroom activities and to
volunteer in their child's classroom

C. Provide information about parent/guardian and family engagement opportunities
through district, school, and/or class newsletters, the district's web site, and other
written or electronic communications

d. To the extent practicable, provide notices and information to parents/guardians in
a format and language they can understand

e. Develop mechanisms to encourage parent/guardian input on district and school
issues

f. Identify barriers to parent/guardian and family participation in school activities,
including parents/guardians and family members who are economically
disadvantaged, are disabled, have limited English proficiency, have limited
literacy, or are of any racial or ethnic minority background

g. Encourage greater parent/guardian participation by adjusting meeting schedules to
accommodate parent/guardian needs and, to the extent practicable, by providing
translation or interpreter services, transportation, and/or child care

4. Train teachers, administrators, specialized instructional support personnel, and other staff
to communicate effectively with parents/guardians as equal partners (Education Code
11502, 11504)

The Superintendent or designee may:

a. Provide staff development to assist staff in strengthening two-way
communications with parents/guardians, including parents/guardians who have
limited English proficiency or limited literacy
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AR 6020(k)
PARENT INVOLVEMENT (continued)

b. Invite input from parents/guardians regarding the content of staff development
activities pertaining to home-school communications

5. Integrate and coordinate parent/guardian and family engagement activities within the
LCAP with other activities

The Superintendent or designee may:

a. Include parent/guardian and family engagement strategies in school reform or
school improvement initiatives

b. Involve parents/guardians and family members in school planning processes
Policy LAYTONVILLE UNIFIED SCHOOL DISTRICT
adopted: March 4, 2021 Laytonville, California
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BOARD DISCUSSION/ACTION ITEM L5

Board Meeting Date: March 3, 2022

Subject: Audit Certification: 2020/21 Financial Report and Audit
From: Joan Potter, Superintendent

Explanation:

The audit presents an examination of the district’s books and operating procedures. The auditor’s
letter to the Board regarding internal control and compliance over financial reporting notes no
reportable conditions considered to be material weaknesses and no instances of noncompliance to
be reported under the Government Auditing Standards. The auditors did note four findings and/or
questioned costs in their report. The attachment outlines all four items and the following
paragraphs describes the only significant finding.

“ Basis for Qualified Opinion on State Compliance

As described in Finding #2021-001 in the accompanying Schedule of Audit Findings and
Questioned Costs, the District did not comply with requirements regarding Instructional Time.
Compliance with such requirements is necessary, in our opinion, for the District to comply with
the requirements applicable to the state laws and regulations applicable to the state laws and
regulations referred to above.

Quialified Opinion on State Compliance

In our opinion, except for the noncompliance described in the Basis for Qualified Opinion
paragraph, Laytonville Unified School District complied, in all material respects, with the types of
compliance requirements referred to above that are applicable to the state programs noted in the
table below for the year ended June 30, 2021.”

Report highlights include:

Revenue & Expenses Resource Allocation

District’s Total Net Position: $ 7,879,042 Curriculum & Inst. 63.6%

Overall Revenues: $8,936,938 Pupil services 12.1%

Expenses: $6,476,962 Administration 8.5%
Maint. & Operations 8.3%

Ancillary& Long-term debt 7.5%

Control Deficiencies: None.

Recommendation:
Approve the 2020/21 Financial Report & Audit

Attachments
Corrective Actions for the 2020-2021 Audit
Audit Report for 2020/21 & Audit Certification for 2020/21 Financial Report.
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Corrective Actions for the 2020-2021 Audit

FINDING #2021-001: INSTRUCTIONAL TIME (40000)

Criteria: Pursuant to Education Code Section 43502(c), For the 2020-21 fiscal year, a
local educational agency shall satisfy the annual instructional day requirements described
in Sections 41420, 46200.5, and 46208, and in Section 11960 of Title 5 of the California
Code of Regulations through in-person instruction or a combination of in-person
instruction and distance learning pursuant to this part. This includes offering a minimum of
180 days of instruction to meet the annual instructional day requirement.

Condition: The District closed for 3 days during the 2020-21 school year and was thus
short of the 180 days of instruction. The Mendocino County Office of Education has
submitted a Form J-13A for the District to the California Department of Education for the
days closed, but the District has not yet received approval for those days.

Cause: The Mendocino County Office of Education did not submit the Form J-13A to
the California Department of Education on a timely basis.

Effect: The District is not currently in compliance with the related sections of California
Education Code and could lose funding if the Form J-13A is not approved.

Questioned Cost: $58,336

Repeat Finding: This is not a repeat finding.

Recommendation: If the Form J-13A is approved, then no further action is

necessary. If the Form J-13A is not approved, then the District will either need to
repay the penalty or apply for SBE, summary review, or formal appeal.

Corrective Action Plan: The J13-A waiver has been submitted for approval. If it’s
not approved, the District will consider the options of repaying the penalty or applying
for SBE, summary review, or formal appeal.

FINDING #2020-001: INSTRUCTIONAL MATERIALS (70000)

Criteria: Per Education Code Section 60119, the District must provide a 10-day notice
of the required public hearing.

Condition: The District’s public hearing for instructional materials occurred on
September 12, 2019, but the posted date was September 4, 2019, which is less than
10 days before the hearing.

Cause: Oversight.
Effect: The District is not in compliance with California Education Code Section 60119.

Questioned Costs: Funding for this program has ended, thus there are no questioned
costs related to instructional materials.

Repeat Finding: This is not a repeat finding.
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Recommendation: We recommend that the District comply with Education Code
Section 60119 in the future and ensure that a 10-day notice of the required public
hearing is provided.

Corrective Action Plan: Thiswas an oversight. The meeting date was rescheduled
and the posting dates got confused. Reminders will be set on the computer to ensure
proper 10 day posting notice.

Current Status: Implemented

FINDING #2020-002: CLASSROOM TEACHER SALARIES (61000)

Criteria: As set forth in California Education Code section 41372, a unified school
district should expend a minimum of 55% of the District’s current expenses of
education towards salaries of classroom teachers.

Condition: In the 2019-20 fiscal year, the District did not meet the minimum
percentage requirement of 55%. The District only spent 50.36% on classroom teacher
salaries in the 2019-20 fiscal year.

Effect: The District’s current expense of education for the year ended June 30, 2020
was $4,907,096 and the total salaries and benefits for classroom teachers was
$2,470,996. The District was below the minimum required percentage of 55% by 4.64%
which calculates out to a deficiency of $227,689.

Cause: Due to staffing changes, the District had a difficult time meeting the required
percentage in 2019-20.

Questioned Costs: The questioned costs are the deficiency of $227,689.
Repeat Finding: This is not a repeat finding.

Recommendation: We recommend that in the future, the District monitor their
expenses towards salaries of classroom teachers against their total expenses to be
sure that they meet the 55% minimum requirement.

Corrective Action Plan: The District applied for and obtained an approved waiver for
2019-20 from the Mendocino County Office of Education. The District was able to fill a
vacant teaching position which resulted in smaller class sizes, so for the 20/21 school year
will be exempt. The plan is to continue with small class sizes and continue to be exempt.
The District continues to monitor teacher salaries and have brought the percentage up and
hope to continue this trend regardless of the exemption or waiver.

Current Status: Implemented.

FINDING #2020-003: TRANSPORTATION MAINTENANCE OF EFFORT (40000)

Criteria: Per Education Code 2575(k) and 42238.03(a)(6)(b), funds a school district
receives for home-to school transportation programs shall expend no less for those
programs than the amount of funds the school district expended for home-to-school
transportation in the 2012-13 fiscal year.
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Condition: During review of 2012-13 transportation funding and current year
transportation expenditures, the auditor noted that the District did not expend at least the
2012-13 transportation revenues received for that purpose in 2012-13.

Effect: Based on criteria outlined above, District does not meet requirements outlined in
Education Code regarding Transportation Maintenance of Effort.

Cause: The District is aware of the transportation maintenance of effort requirement
but was facing declining transportation costs due to the COVID-19 shutdown.

Questioned Costs: Deficit of $5,312 to be in compliance.
Repeat Finding: This is not a repeat finding.

Recommendation: We recommend that the District implement procedures to verify that
the District meet Maintenance of Effort requirements as set forth by Education Code.

Corrective Action Plan: Due to Covid-19 causing home to school transportation to stop,
after 3/13/20 expenses were down considerably. Every attempt was made to meet the
Maintenance of Effort for fiscal year 19/20. Money was encumbered for an expense that
did not happen and was not corrected. The District will be monitoring this much closer
in the future and when in-class learning resumes should have no problem meeting the
MOE.

Current Status: Implemented

FINDING #2020-004: AFTER SCHOOL EDUCATION & SAFETY (ASES) PROGRAM
(40000)

Criteria: Education Code Section 8482.3 states that after school programs participating
in the ASES program are required to submit student outcome data to the California
Department of Education which includes measurable student outcomes including
attendance. As a result, ASES 2019-20 1st Half After School Base Attendance Report
(covering the period of August to December 2019) was reviewed along with supporting
in order to determine whether the reported number of students served is supported by
written records maintained.

Condition: Attendance reported for Laytonville Elementary School did not reconcile to
supporting attendance counts. The attendance reported for Laytonville Elementary
School on the 1st Half Base Grant Attendance Report submitted to CDE was 4,818 while
the supporting attendance count summary showed 4,635 attendance days. In addition,
based on further testing, the number of students served for the month of December was
reported as 768 per the summary while the sign-in sheets of students served showed
773.

Cause: Reporting errors.

Effect: Errors were made calculating number of students served. For the attendance
report submitted to the CDE for the 1st Half: After School Base, the District reported
a total number of 4,818 students. As a result of our audit procedures, the adjusted
amount for the 1st Half: After School Base should be decreased to a total of 4,640
students served.
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Context: An overstatement of 178 students served for the ASES 2019-20 1st Half Base
period was noted.

Questioned Costs: None. The ASES program funding is not affected as long as the pupil
participation level is maintained at 85% of the projected attendance or greater. Since the
finding noted a net over reporting of 178 student days of attendance, program attendance
did not fall below 85% of the projected attendance; therefore, there is no questioned
cost.

Repeat Finding: This is not a repeat finding.

Recommendation: We recommend the District implement a process to accurately
calculate the attendance of the After-School Education & Safety (ASES) Program for
reporting purposed to the California Department of Education.

Corrective Action Plan: The ASES Director will complete the monthly attendance pages
in the county provided Excel format. The Assistant Director will then compare the Excel
spreadsheet to the hand-written daily sign in logs in order to verify each student’s
attendance.

Current Status: Implemented
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Certified Public Accountants serving
L | K-12 School Districts and Charter
Schools throughout California

January 23, 2022

Boand of Education
Laytomvile Unified School District
Laylomvise, CA

Wie have sudited the flnanclal siaglemenis of the gowvernmental actwvifles, each major fund, and the aggregate
remalning fund Informaiion of Layionvile Unifled School Disinct (the “Disinct™) for the year ended Juns 30, 2021.
Professlonal standards require fhat we provide you wilh Information abowt our responsibidties under gensrally
accepted sediting standards (and, If applicatie, Governmen! Audliing Sfandargs and the Uniform Guidance). &5 well
as certain Information related o fhe planned scope and tming of our audil. We have communicated such information
In our letter to you dated Janwary 14, 2020, Professions! slandards &lso reguire thal we communicate to you the
following Information relsted fo our audif.

Sigrificant Audit Matfers

Qualltative Aspects of Accounting Practices

Management 15 responsiole for the sakecllon and use of approgriate accounting pollcles, The signiflcant accounting
podicles used by the DHstrict are described In Mote 1 to the Inanclal statements. As describad In Node 15 to the financla
slatements, the Ddstrict changed accounting policles related to Flduclary actvifles oy adopbing Governments
Accouniing Sfandards (GASE) Stalement Mo, 84, Pduclary Activitles, In 2021, Accordingly, the cumulallve effect of
fhe accounfing change as of the beginning of the year Is reporied In the Statement of Actvilles and S{atement of
Ravenues, Expendifures and Changes In Fund Balance, We noted no fransaciions enferad Info by the Cisirict during
the year for which there 1s 3 Eck of authorifative guidance or consansus. Al slgnificant transactions have been
recognlzed In the financlal stalements In the proper perlod.

Accouniing esiimates are an infagral part of the Ananclal slatements prepared by managemeni and are bassd on
management's knowladge and axperience about past and current evenis and assumpdlons aboui fubure events.
Certaln accounting eslimates are paricwanty sensitve because of thair significance fo tne tnancial stalements and
pecause of the possiblity thal fufure events afecting them may difter significantly from those expected. Tha mosi
sensliive asiimates affecting the Pnancial siatements wera:

KManagameani's esiimale of depreciation of caplis) asseis |5 based on Rstorical estimates of each
capiallzed em's usatul e, We evalusted the key factors and sssumpbions used fo develop the
depreciailon of capial assets In defermining that it is reasonable 0 relation fo the inanclal statements
faken as a whole,

Managemeni's estmate of the net pension Natlity and relsted deferred oulflows of resources and
deferred Infiows of resources sre based on actuarlal walustions and pension contribellons made
during fhe year. We evaluated the key faciors, assumpilons, and proporiongle share calculations
usad fo develop the net panslon llablidy and relsted deferred outlows of resources and deferred
Infiows of resources In determining that it s reasonzble In relgbion o the financlal statements taken
&3 a whale.

KManagemeni's esfimate of nef ofher pesfemployment banafts (OPER) llabidy Is based on an actuarial
valuation. We evalugted the key factors and assumpdlons wsed to develop the net SPER llapisty In
determining that it I3 reasonable In relation to the inanclal stetemanis taken as 3 whola.

348 Olive Street 0 B19-270-B222
San Diego, CA F: E183-260-0085
92103 christywhite.com

March 3, 2022 Page 17.5



Significant Avaif Matfers fcontinued)
Qualltative aspects of Accounting Practices (continued)

Certaln fnancia stalement disciosures are parbicwarly sensiive bacause of thelr signficance to inanclal statement
users. The most sensilve disclosures affecting the financlal statements ware:

Tha discloswre of capltsl assefs In the notes to the Pnancial slatements 15 based on historcal
Informaiion which cowld differ from aciual wseful Bves of each capltaszed Hem.

Tha discloswre of the pension plans, ned pension labeiy and related deferred ouffiows of resowrces
and deferrad nfiows of resources i the notes fo the inanclal statemeants reprasents management's
esflmaies basad on actuarlal valeatlons and penston contribuflons made during tne year. Aciual
results cowd differ depending on the key fzciors, and sssumplions and proporionste share
calcuiaiions wsed to develop the net pension llaoiety and related deferred oulllows of resources and
defarrad Inflows of resources.

Tha disclosure of ather postemploymant benenis and the net OPER lablify In the noles to the financlal
stalements rapressnts management’s estimate besed on &n actuaral valuation. Actual resuits could
differ depending on the key factors and assuemplions wsed for ihe achearlal valualion.

The financlal stalement dlzclosures are neviral, consistent, and clear.

Difflcultles Encountered In Perferming the Audit
Wie ancouniered no signifcant difficutbies In desling with management In performing and complafing our audi.

Corrected and Uncorrected Misstatements

Professional standards require us to accumatate a0 known and Ixery missiztemeants Identfed during the audd, ofher
than tnose that are cleary trivial, and communicate ihem to the approprizie level of management. Managemeant has
corrected all such misstatements. Im addiflon, none of the missiatemeants detected as a result of sudit procedures and
corrected by management were materal, ether Indvidually or In the aggregate, fo each oplmion unif's Nnancial
statemants taken as a whole.

Disagreaments with Managemsant

For purposas of tnis letler, & disagreement with management Is & inanclal sccounting, reporiing, or auditing matier,
whether or nol resohled to cur saflsfaction, that could be significant fo the inanclal stalements or the aedibors report.
Wie are pleasad o report that no such disagresmeants arcse durng the course of our sedlt.

Management Representations
Wwie nave requesied certain representziions from managemeant thal are Included In the management reprasantation
latfer dated January 28, 2022

Management Consultations with Gther Independent Accountants

In some cases, management may declde fo consull with ofher accountanis about auditing and accounfing matbers,
simiar to obfalning a “second opinlon™ on cerlain sitweallons. 1 a consultstion Involves appocallon of an accounfing
principle fo the Districi's tnancial stalements or 3 determination of the type of auditor's opinion inat may be exprassed
on those staterments, our professional standards require the consulfing accountant fo check with us fo determine thal
the consultant has &l the relevant facts. To our knowledge, there were no such consultallons with ofner accountants.

Other Audit Findings or Issues

Wie generally discwss a vanety of maliers, Including tne spplication of accounting principles and swdlting standards,
with managemeni each year prior to retention &5 the Disinct's audibors. Howevear, these discussions occurred In the
normal course of our professional raizflonshilp and our responses wera not & conditon {o our refentlon.
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Other Matters

W applied cerfain Bmited proceduras o management's discussion and analysls, and ihe required supglementsry
Information sechion, which are required swpplementary Informelion (RS thal supplements fhe bDesic Pnancial
statemants. Our procedures conslsted of Inquiries of management regarding the methods of preparing the
Information and comparing the Informabon for conslstency with mansgement’s responses to our Ingquirles, the basic
financlal statements, and atner knowladge we obfsined during owr awdit of fhe baslc inancial stelemands. We did nod
audi the RS and do nof express an oplnion or provide sny ssswrance om the RELL

Wie were angaged to report on the suppiementary Information secton, which accompany the financlal statements bl
ara not RS With respect o this supplemantary Information, we made carialn Inguiries of managament and evaluaied
the form, content, and methods of preparng fhe Information to determine that the Informailon complies with
accounting princlpses generally accepted In the United Sfates of Amerlca, the method of preparing It has not changed
from ihe pror perod, and the information 15 spproprate and complete o redaflon to our audit of the financis
statemsants. We compared and reconcllad the supplementary Information fo the underlying accownting records wsed
fo prepare the inancial statements or fo the Ananclal statements themselves.

Bestriciion on Use

This Infarmation Is Infended solely Tor the Informeflon and use of Board of Education and mansgement of ihe Destrict
and Iz nof intended fo be, and should noi be, used by anyone ofhar than these spaciled parilas.

wiary truly yours,

Chuistsy, Whits ) Tie.

Chrlsty Whike, Inc.
San Dlago, Callfornia

Fage dofld
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AUDIT CERTIFICATION

AUDIT CERTIFICATION

June 30, 2021
FINANCIAL REPORT / AUDIT

LAYTONVILLE UNFIED SCHOOL DISTRICT
MENDOCINO COUNTY, CALIFORNIA

In accordance with Education Code section 410203, by January 31 of each vear, the
governing body of each local education agency shall review, at a public meeting, the
annual audst of the local education agency for the prior vear, any audit exceptions
idennfied in that audit, the recommendations or findings of any management letier 1ssued
by the auditor, and anv description of correction or plans to correct anv exceptions or
management letter 1ssue. Tlus review shall be placed on the agenda of the meeting
pursuant to Section 35145,

AB-130 signed info law July 9, 2021 amended wording as follows for 2020-2021.
Section 41020.3 of the Education Code is amended to read:

41020.3.

(a) Bv January 31 of each wvear, the gsoverning body of each local educatiomal agency shall
review, at a public meeting, the annual audit of the local educational agency for the prior year,
any audit exceptions identified in that audit, the recommendations or findings of any management
letter izsued by the anditor, and any description of correction or plans to correct any exceptions of
management letter 1ssue. This review shall be placed on the agenda of the meetng pursuant to
Section 35145,

(b) During the 2021-22 fiscal vear, the annual audit for the 2020-21 fiscal vear and its relevant
components, as identified pursuant to subdivision (a). shall mstead be reviewed by February 28
2022,

As written venification of said review, the Governing Board reviewed and accepted on

) the Annual Financial Report as of June 30, 2021
Dhstrict Superintendent or Board President Date
Signature
Laytonville Unified School District BOARD DISCUSSION/ACTION
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Submit a scanmed color copy of the Audit Certification by March 31, 2022 to:

Jam Vallejo
jvallejo@mcoe us
Mendocino County Office of Education
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BOARD ACTION ITEM M1

Board Meeting Date: March 3, 2022

Subject: Second Interim Budget Report and Adoption
From: Joan Potter, Superintendent

Explanation:

The second interim budget report provides the Board with an overview of changes to the financial
status of the district through January 31, 2021. The annual budget adoption process includes the
following:

-June: Proposed budget for the succeeding school year adopted
-September update: Within 45 days of the State’s budget adoption

-December: The 1st Interim represents the budget through Oct. 31 & compares the adopted budget
with subsequent revenues and expenditures

-March: The 2nd Interim includes new revenues and expenditures through Jan. 31

Budget details at the Second Interim include:
-Revenues are down -$953,260; LCFF -120,460 (NSS Spyrock funding), Federal
Revenue -$1,138,294 (Covid allocations updated to reflect earned revenue only), State
Revenue +300,738 (Mandate Block grant +277, ELO Program +78,672, Educator
Effectiveness +134,608, CTEIG 21/22 allocation +87,259 .), Local Revenues +4,756.15
(payment for vandalism- wage garnishment +2,748, SPED +2,977, misc. Dist. Def. -969).

-Expenditures increased $78,216; Salary/benefits +2,602 (inc.to classified staff),
Books/supplies +40,610 (budget CTE allocation), Services/Op exp. +22,205 (budget CTE
allocation), Capital Outlay +12,800 (woodshop ventilation).

-we are currently maintaining an economic uncertainty/stabilization reserve of 10%
(4%/6%)

-we project a 10% (4%/6%) economic uncertainty/stabilization reserve in 22/23 and 23/24.

- COLA decrease, STRS/PERS costs continue to rise and special education continues to
encroach on the general fund.

-Projected to drop a band at the High School in 22/23, Plan to reopen Spyrock 22/23.

Recommendation:
Adopt the Second Interim Budget Report.

Attachments:
Second Interim Budget Report

BOARD ACTION
Laytonville Unified School District Page 18
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20/21 Ending fund Analysis

21-22 21-22
1st Interim 2nd Interim

GFAD 7% addtl reserve 462,100.30 467,575.42
Salary benefit reserve 140,000.00 140,000.00
Special Ed Encroachment 220,000.00 220,000.00
MAA 83,920.22 82,920.22
STRS/PERS 80,000.00 80,000.00
Unanticipated 120,000.00 120,000.00
NCRCN 1,449 94 1,448.94
Supplemental Concentration 27292187 238,126.73
Roof Repairs 40,000.00 40,000.00
Facility Repairs and Improvements 360,307.92 239,228.49
HVACS 60,000.00 60,000.00
ROP/MCOE

Transp. Billing 13,402.00 13,402.00
Lottery 1100) 43,002.02 43,002.02
TOTAL Other Assignments 1,897,104.27 1,746,704.82
Reserve for Economic uncertaintly 264,057.31 267,185.95
Stabilization agreement 396,085.97 400,778.93
Revolving cash 5,000.00 5,000.00
Total required assignments B665,143.28 672,964 .88

Total reserves 256224755 2419,669.70
Check 2,562,247 55 2,.419,669.70
TRUE TRUE

BOARD ACTION
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2021-22 2nd Interim Reserves

Substantiation of need for reserves greater than the state required minimum reserve for economic uncertzinty

District: Linylonwille Unilied School District L5 M

2373516

The geverning board of a school district that propeses to adopt a Budget that includes a combined assigned and unassigned ending fund
balance in excess of the minimum recommendad reserve for economic uncertaimties, shall, 3t the Budgat Adoption public hearing, provide:

The minimum racammaendad reserve for econamic uncertainties;

Thie combinad assigned end unassigned ending fund balances that are in excess of the minimaem recommended Teserve Tar BEBREMEE

uncertaintias for each fiscal yaar Mentified in the budger; and

A statamant of reasons to substantiate the need for ceserves that are higher than the minimum recommendad ¢eseree,

Tetal General Fund Expenditures & Other Uses
hiinimum Reserva requirement 15

General Fund Combaned Ending Fund Balance
Spacial Reserve Fund Ending Fund Balance

Carmpanents of ending balance:
wonspendable (revelving, prepaid, etc)
Restrictad
Lomemitted

Assianed
Reserve far econgaic uncartainties
Unassigned and Unagoropriated
Subtotal Assigned, Unassigned & Unagoeopriated
Total Components of ending balance

Assigred & Unassigned balances above the minkmium ritérve requiremant

202122

6,670,549
67 1EG
3385404

a WF4n e

5,000
292,370
400,379

2,419 670
267,186

1 AT L us W

3,385,404

3,385,402

) 3,118,218

Statement of Reasons

(Recommended Reserve for Economic Uncertainties because:

The District’s Fund Balance includes assigned, unassigned and unappropriated cormponents, that in total are greater than the Minirum

[

|| The district hata's o reserve for sefary and benefit incropses af £140,000 aad PERS/STAS increases of SBH.000.

Spreciwl Edvegtion continues to enoroach 50 o resenve of S220,000 has bean g6t aside to help offser.

Adaitiona 75 reserve o3 recommmended by GFOA o enalie the disérict to maintein 2 months of operating expanditines, S467.575.

Reserves ore beld for roof repairs of 340,000, HYACS of $600.000 ond Focility repairs ond fmprovemients of 239,228,

There s @ rederve of 5120000 for unonticipoted axpendifures,

Laytonville Unified School District
March 3, 2022
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2020-21 2nd Interim Reserves

Substantiation of need for reserves greater than the state required minimum reserve for economic prcertainty
District: Laytonwille Unified Schoal District COS #: 23-T3916

The gavesning board of & schood district that propeses to adopt a budger that includes a combined assigned and unassigned ending fund balanes in
excess of the minimum recommended reserve for ecoremic uncertainties, shall, et the Budgel Adoption public hearing, provide:

The minimum recommendad raserve for econsmic uncartainties;

e combined assigned and unassigred ending fund Balances that are in axcess of the minimum recammendad rosena for economic
uneartaintias for each fiscal year identified In the budget; and

A statement of reasens to substantiate the need for reseres that are Righar Lhan the minimurm recommended reserve,

2021-22 i022-23 2023-24

Total Ganeral Fund Expenditures & Other Dses k> £,679,549 5 6,512,604 5 0,746,557
Binimum Resaree requiramant a% 5 287,188 & 264,504 & 264 3380
General Fund Combined Ending Fund Balance 5 3,345 404 % 3,271 7EE.2T L 2,7 731
Spedal Resarve Fund Ending Fund Balance g - 5 - 5 :
Components of ending balance:

Wonrspendable (revolving, prapald, ete.) g 5000 H 5,000 £ 5,000

Restricted 5 202,770 5 338403 5 10,974

Committed 4 AL, Y k3 I0R TEE < A04, 5D

Assianed 3 2419570 & 2,268,123 ] 2,030 057

Raserve for economes uncertamlies 4 267,186 3 264,504 5 265,680

Unagsigned and Unappropriated i - 5 - 5 .
Subtotal Assipned, Unassigned & Unappropriated 3  GEE,ESG g 1,532,627 3 2,000 837
Total Campaonents of ending balance 5 3,385,404 5 3,272,786 5 2,720,731

TRUE TRLIE TRUE
fesigned & Unasshpned belances above the
AriAIMLA resEne requirement ] FALR,6T0 5 2,768,123 -5‘ 2,030,057
Statement of Raasons
The District’s Fend Balancg includes assigned, unassigned and unappropriated components, that in total are
|greater than the Minimurm Recommended Reserve for Economic Uncertainties because:
Insert Lines aboyve as neaded
Total of Substantiated Nesds
Remaining Unsubstantiated Balance
Laytonville Unified School District BOARD ACTION
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Second Intarim
Lan/lonvilke Lnified DISTRICT CERTIFICATION QOF INTERIM REPORT 23 73916 00a500a
Mendocing Courly For the Fiscal Year 2021-22 Fam Gl

MOTICE OF CRITERLIA AND STANDARDS REVIEW. This interim report was baged vpon and reviewed using the
statle-adopted Crilerda and Standards. (Pursuant to Education Code (EC) sactions 33129 and 42130)

Signad: Date: R
Districh Superiniendent or Designes

MOTICE OF INTERIM REVIEW. All action shall be taken on this repor during a regular ar authorized special
mealing of the governing board.

To the County Superintendent of Schools:
This interim report and certification of financial condition are hereby filed by the governing board
of the school district. {Pursuant to EC Section 42131)

Mesting Date: March 03, 2022 Slgned:

President of he Gevarning Bosrd
CERTIFICATION OF FINANCIAL CONDITION

X POSITIVE CERTIFICATION
Az President of the Governing Board of this schoal district, | carlify that basad upon current projactions this

district will meet its financial ebligations for the current fiscal year and subseguent two fiscal vears.

CUALIFIED CERTIFICATION
As President of the Govarning Board of this school district, | cerfify that based upan current projecfions this
disirict may not meet its financial obligations for the current fiscal year or two subzequent fiscal years.

NEGATIVE CERTIFICATION
Ag Prasident of the Govarning Board of this school district, | certify that based vpan current projections this

digfrict will be unable to meet its financial obligations for the remainder of the current fiscal vear or for the
subsequent fiscal year.

Contact person for additional information on the interim report:

MWame: Shannon Fard Telephone: 7OT-9684-6414

Title: Business Manager E-mail; sford@men.org

Critetla and Standards Review Summary

The following summary i3 autematically completed based on data provided in the Criteria and Standards Review
form {Form 01CE(). Criteria and stendards that are “Not Met,” and supplemental information and additional fiscal
indicators that are "Yes" may indicate areas of potential concemn, which could affect the interm report cedification,

and should be carefully reviewed,

..... ot
CRITERIA AND STANDARDS WMet et
1 Average Daily Atendance Funded ADA for any of the current or two 5ul;|.f;§;l.:.||'.|'ént fiscal years has
| notchanged by maore than twe percent since first interim. LS

Coalifomia Diept of Education

SACS Financial Reparting Scftwsane - 2021.2.0

File: ei (R O5/0802018) Page fof 2 Brnled 2282005 331 PM
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Sacond Inderim

Laytorwille Unifiad DISTRICT CERTIFICATION OF INTERIM REPORT 23 73918 0000000
fendocing Goundy Far the Fizcal Year 2029-22 Ferm C
Not
CRITERIA AND STANDARDS {continued) ] e Mei  Met
2 I Enroliment Projected enrcliment for any of the currant or fwo subseqguent fiscal
years has not changed by more than two percent since first interim. X
a ADA ta Enrollment " Projecied second pericd (P-2) ADA to enrollmerd ratio for the current | r """" ]
and two subsequent fiscal years is consistent with historical ratios. X
4 Local Control Funding Projected LCFF revenue for any of the current or two subseguent
Farmula (LCFF) Revenue fizcal years has nat changed by mare than two percent since first X
interim.
5 Salanes and Benelis Projected ratio of lofal unrestricied salaries and benaiis to iotal
enresiricted general fund expenditures has not changed by mora ¥
than the standard for the current and two subsequent fiscal years
Bz | Other Revenues Projected operaling revenues (federal, other state, ofher local) for the
current and two subseguent fiscal years have not changed by mone X
than five percent since first interim.
“Bb Other Expandituras Projected operating expendiluras (books and suppliss, services and
other expendituras) for the curent and two subseguent fiscal years
have not changed by more than five percent since first interim. X
7 Ongoing and Major If applicable, changes occurring singe first interim meet the required
Maintenance Account contribution to the ongeing and major maintenance account (e, nia
resiriciad maintenance account)
g Deficit Spending Unrastricted deficit spanding, if any, has not excesded the standard
inany af the current or two subseguent fiscal years, X
Sa Fund Balance Projecied general fund balance will be posfive af the end of the
current and two subsequent fiscal yaars. X
Gk Cash Balanca Projected general fund cash balance will be positive at the end of the
current fiscal year. X
10 Baserves Available reserves (e.g., reserve for economic uncertainties, T ]
unassignadiunappropriaied amounis) meet minimum requirements %
for the curment and two subseguent fiscal years,
SUPPLEMENTAL INFORMATION Mo  Yes
31 Confingant Liabilities Have any known or contingent llabilities {e.q., nancial or program
audits, litigation, state compliance reviews) ocourred since first X
interim that may impact the budget?
52 Using Cne-lime Revenuas | Are fhere ongoing general fund expendilures funded with ane-lime
to Fund Ongeing revenues that have changed since first interim by maore than five ®
Expenditures perceni?
53 Temporary Interund Are fhere pruieét'ed temporary borrowings betwean funds?
Borrowings K
| 54 Contingent Hevenuas Are any projected revenues for any of he current or two subsagquent
! fiscal years contingent on reauthorization by the local govemment,
| special legislation, or other definitive act {e.g., parcel laxes, forest X
] reserves)?
55 Contributions Hawe contributions from unrestricted to resiricted resources, or
fransfers fo or from the general fund fo cover operating deficits,
changed since first interim by more than $20,000 and more than 5% X
for amy of the current or two subsequent fiscal years?

Caslifornia Dapl of Education
SACSE Finencial Regoming Sofwana - 2021.2.0
Fibz: o [Rayv DSOER01E)

Laytonville Unified School District

March 3, 2022
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Second Intarim
DISTRICT CERTIFICATION OF INTERIM REFORT

Laytcawille inified 23 TEB1E 0ODODD0
Mendecing Cauanty For {he Fical Year 2021-22 Farm GI
SUPFLEMENTAL INFORMATION (eontinued) Mo Yes
56 Long-term Commitments Dioes the district have long-term {multiyear) commitments or debt
agreaments? X
*  Ifyes, have annual payments for the curreant or two subsequent
fiscal years increased over prior yeer's (2020-21) annual X
payment?
« i yes, will funding sources used to pay long-larm commilments
decrease or expire prior o the end of the commitmant perod, or 'Y
ara they one-time sources?
g7a Postemployment Benefits Does the district provide postemployment benefits olher than
Ofther than Pensions pensions (OFPER)? x
*  If yas, hava thers been changes since first interim in OPES
liabilities? X
57b | Other SelfHnsurance Does the district operate any sell-insurance programs (&.4., warkers'
Bensfits compansation)? X
« | yes, have thers besn changes ginca firet intarim in solf
insurance liabilities? nia
5d Status of Labor Agreements|  As of secand interim projections, are salary and bensfit negotiations
stilt unsatilad for;
+  Cerlificated? (Section S8A, Line 1b) X
+ Classifisd? (Section SB8, Line 1h) X
+  Managementsupenisorconfidential? (Section S8C, Line 1b) nla
58 Labor Agreemeant Budgst For negotiations sellled since first interim, per Government Code
Revisions Section 3547.5(c), are budget revisions still needed to meet the costs
of the coflactive bargaining agresment{s) for:
+  Cerificaied? (Section 584, Ling 3) nfa
+  Classified? {Section SEB, Line 3) nfa
&9 Status of Other Funds #Are any funds other than the genaral fund projected to have a
negative fund balance at the end of the current fiscal year? X
ADDITIONAL FISCAL INDICATORS No Yes
Al MWegative Cash Flow Do cash flow projections show that the district will end the current
fiscal year with & negative cash balance in the general fund? X
A2 Indeperdent Position [« personnel position control independent from the payrall systam? X
Contro
%] Declining Enrollment Is enroliment decreasing in both the prior and surrent fiscal vears? X
As Wew Charler Schaals Are any new charter scheols operafing in district boundaries that are
Impacting District impacting the district's enroliment, either in the prior or current fiscal ¥
Enrallment year?
AL Salary Increases Exceed Has the district entered info & bargaining agreement where any of the
COLA, current or subseguent fiscal years of the agreement would rasult in
galary increases thal are axpected to exceed the projected state X
funded cosi-of-iving adjustment?
Y] Uncapped Health Benefits Does the district provide uncapped (100% employer paid) haaith
banefits for current ar retired employees? X
AT Independent Financial Is the district's financial system independeant from the county office
System sysiem? X
AR Fiscal Distress Reporis Does the district have any reports that indicate Tzcal distress? I yes,
provide copies to the COE, pursuant to EC 42127.6(=). X
AD Change of CBO ar Hava there been personnel changes in the superintendent or chiaf
Superintendant business official (CBO) positions within the last 12 months? X

Caliomia Dept of Education
SALCS Financial Repering Software = 2024.2.0
Fils: & (Haw OEAEIZ118)

Laytonville Unified School District
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BOARD ACTION ITEM M2

Board Meeting Date: March 3, 2022

Subject: Ballot for Election to CSBA’s Delegate Assembly
From: Joan Potter, Superintendent

Explanation:

The California School Boards Association has requested that all local school board’s take action
on the attached ballot.

Recommendation:
Complete the 2022 Delegate Assembly Ballot

Attachments:
Official 2022 Delegate Assembly Ballot Subregion 1-B
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REQUIRES BOARD ACTION

This complete, ORIGINAL Ballot must be SIGNED by the Superintendent or Board Clerk and
returned in the enclosed envelope postmarked by the post effice no later than TUESDAY,
MARCH 15, 2022, Only ONE Ballot per Board. Be sure to mark your vote “X* in the box.

A PARTIAL, UNSIGNED, PHOTOCOPIED, OR LATE BALLOT WILL NOT BE VALID.

OFFICIAL 2022 DELEGATE ASSEMBLY BALLOT
SUBREGION 1-B
(Lake, Mendocino Counties)

MNumber of seats: I (Vote for no more than | candidate)

Delegates will serve two-year terms beginning April 1, 2022 - March 31, 2024

*denotes incumbent

Mo nominalions were received; however, your board may vote to write in the name of a
board member to fill this seat.

Provision for Write-in Candidate Name School District
Signarure of Superfntendent or Board Clerk Title
Sehool District Nepse Date o i Board dcfion

See reverse side for list of all current Delegates in your Region.

Laytonville Unified School District BOARD ACTION
March 3, 2022 Page 19.1



REGION 1 - 4 Delegates (4 elected)

Director: Frank Magarino (Del Norte County USD)

Below is a list of all elected or appointed Delegates from this Region.

Subregion 1-A (Del Norte, Humboldt)
Donald McArthur (Del Norte County & USD), term expires 2023
Lisa Ollivier (Eureka City SD), term explres 2022

Subregion 1-B (Lake, Mendocino)
Tyler Nelson (Ukiah USD), term expires 2022

County Delegate:
Melissa Kinsel (Lake COE), term expires 2023

S e e L e e —

cﬁﬂﬁﬂes'

Del Norte, Humboldt (Subregion A)
Lake, Mendocino (Subregion B)
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BOARD ACTION ITEM M3

Board Meeting Date: March 3, 2022

Subject: Resolution No. 620 for Skipping Rights
From: Joan Potter, Superintendent
Explanation:

In preparation for Certificated Layoffs it is necessary for our District to adopt a resolution for
Skipping Rights.

Recommendation:
Approve Resolution No. 620 for Skipping Rights

Attachments:
Resolution No. 620 for Skipping Rights
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RESOLUTION NO. 620

Resolution of the Board of Trustees of the Laytonville Unified School District Regarding
Criteria to Determine Certificated Personnel Who Shall Be Exempt from the Order of
Layoff by Virtue of their Credentials, Competence, Assignment, Experience or
Certification
(“Skipping Criteria”)

WHEREAS, Laytonville Unified School District (“District”) foresees the need to identify
credentials and certificates that authorize particular kinds of services/instruction to meet the
needs of students and District;

WHEREAS, District requires certificated personnel who are authorized to provide services in
multiple subjects classrooms;

WHEREAS, for the 2022-2023 school year, District intends to assign credentialed personnel,
who are presently assigned within the scope of the foregoing credentials/areas of authorization,
to positions requiring such credentials/authorizations to meet the needs of students and District;

WHEREAS, the Board of Trustees desires to establish objective criteria to make effective, fair,
and equitable employment decisions;

THEREFORE, pursuant to Education Code section 44955, be it resolved that certificated
employees who:

(1) By March 1, 2022, possess credentials or certifications which authorize instruction of
Multiple Subjects students and are valid through the 2022-2023 school year; and

(2) Possess credentials, certifications, or permits authorizing instruction in one or more of the
areas specified in paragraphs (a)), below,

(a) Possess a District Intern Permit, University Intern Permit, Provisional Internship Permit,
Special Temporary Certificate, Short-Term Staff Permit, or Emergency; and

(3) In 2022-2023 are assigned within the scope of any one or more of the credentials,
certifications, or permit authorizing instruction or services in the areas identified in (a), above,
shall be exempt from the order of layoff.

Passed and adopted by the Board of Trustees of the Laytonville Unified School District,
Mendocino County, California, at a regular meeting of the Board, on :
2022, by the following vote:

Laytonville Unified School District BOARD ACTION
March 3, 2022 Page 20.1



Trustee:
Trustee:
Trustee:
Trustee:
Trustee:

AYES: NOES:

ABSENT OR NOT VOTING:

President, Board of Trustees
Laytonville Unified School District

ATTEST

Secretary, Board of Trustees
Laytonville Unified School District

Laytonville Unified School District
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BOARD ACTION ITEM M4

Board Meeting Date: March 3, 2022

Subject: Resolution No. 621 for Classified Layoffs
From: Joan Potter, Superintendent
Explanation:

We are anticipating the following layoffs for the 2021/22 school year:

1. Preschool Assistant (1 position)

Recommendation:
Approve Resolution No. 621 for Layoffs, Classified Position

Attachments:
Resolution No. 621 for Layoffs, Classified Position
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BEFORE THE BOARD OF TRUSTEES OF THE
LAYTONVILLE UNIFIED SCHOOL DISTRICT

MENDOCINO COUNTY, CALIFORNIA

RESOLUTION NO. 621

In the Matter of the Elimination of Certain )
Positions in the Permanent Classified )
Service and Directing Notification of )
Classified Employees )

WHEREAS, Laytonville Unified School District (“District”) maintains the following
position within the classified service:
1. Preschool Assistant
WHEREAS, due to cause, including lack of work and/or lack of funds and/or for
compliance with the seniority requirements of the Education Code, the Board of Trustees hereby
finds that it will be necessary to eliminate certain services to the following extent:

1. Preschool Assistant — 3.0 hour/day position

NOW, THEREFORE, IT IS RESOLVED by the Board of Trustees that as of the end of
the 2021-2022 school year the above-referenced classified positions shall be eliminated or

reduced by the District be to the extent set forth herein.

BE IT FURTHER RESOLVED that, pursuant to Education Code sections 45117, 45298,
and 45308, the Superintendent or Superintendent’s designee is authorized and directed to initiate
and pursue procedures necessary terminate the employment of classified employees due to the

elimination of the above-referenced classified positions.
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The foregoing Resolution was passed and adopted by the Board of Trustees of the

Laytonville Unified School District on , 2022, by the following vote:
AYES:
NOES:

ABSENT:

President, Board of Trustees

I, , Secretary/Clerk of the Board of Trustees, do hereby certify

that the foregoing Resolution was regularly introduced, passed, and adopted by the Board of

Trustees of the District at its meeting on , 2022.

Clerk/Secretary, Board of Trustees
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BOARD ACTION ITEM M5

Board Meeting Date: March 3, 2022

Subject: Resolution No. 622 for Elimination of Classified Position
From: Joan Potter, Superintendent

Explanation:

The District had hired a 0.5 FTE Maintenance worker due to an increase of maintenance needs as
a result of COVID. The employee has resigned from this position. | recommend that the position
be eliminated as the needs of the District can be addressed with current staffing.

Recommendation:
Approve Resolution No. 622 for Elimination of Classified Position

Attachments:
Resolution No. 622 for Elimination of Classified Position
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BEFORE THE BOARD OF TRUSTEES OF THE
LAYTONVILLE UNIFIED SCHOOL DISTRICT

MENDOCINO COUNTY, CALIFORNIA
RESOLUTION NO. 622

In the Matter of the Elimination of Certain )
Vacant Positions in the Classified )
Service )
WHEREAS, Laytonville Unified School District (“DISTRICT”) maintains the following
positions within the classified/management service:
WHEREAS, due to cause, including lack of work and/or lack of funds and/or for

compliance with the seniority requirements of the Education Code, the Board of Trustees hereby

finds that it will be necessary to eliminate certain services to the following extent:

1. One 0.5 FTE Maintenance position, 4.0 hours/day for 12 months.

WHEREAS, this position is vacant or will be vacant due to natural attrition, such as
retirements or resignations, so no employees are affected by eliminating this position and no
notice to employee(s) is required.

NOW, THEREFORE, IT IS RESOLVED by the Board of Trustees that as of the end of
the 2021-2022 school year the above-referenced classified positions shall be eliminated by the
District be to the extent set forth herein.

BE IT FURTHER RESOLVED that, the Superintendent or Superintendent’s designee is
authorized and directed to initiate and pursue any procedures necessary eliminate the above-

referenced classified positions.
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The foregoing Resolution was passed and adopted by the Board of Trustees of the

Laytonville Unified School District on , 2022, by the following vote:
AYES:
NOES:

ABSENT:

President, Board of Trustees

I, , Secretary/Clerk of the Board of Trustees, do hereby certify

that the foregoing Resolution was regularly introduced, passed, and adopted by the Board of

Trustees of the District at its meeting on , 2022.

Clerk/Secretary, Board of Trustees
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BOARD ACTION ITEM M6

Board Meeting Date: March 3, 2022

Subject: Resolution No. 623 for Discontinuance of Certain Services
From: Joan Potter, Superintendent

Explanation:

For the 2021/2022 school year we hired a full time K-8 independent study teacher to address new
requirements for schools as a result of COVID. We anticipate that students enrolled in the
program will be returning to in-person instruction for the 2022/2023 school year.

Recommendation:
Approve Resolution No. 623 for Discontinuance of Certain Services

Attachments:
Resolution No. 623 for Discontinuance of Certain Services
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BEFORE THE GOVERNING BOARD OF THE
LAYTONVILLE UNIFIED SCHOOL DISTRICT

MENDOCINO COUNTY, CALIFORNIA
RESOLUTION NO. 623

In the Matter of the Reductionor )
Discontinuance of Certain )
Particular Kinds of Services for )
the 2022-2023 School Year )

WHEREAS the Board hereby finds that it is in the best interest of the Laytonville Unified
School District (“District”) that, as of the end of the 2021-2022 school year, certain particular
kinds of services now being provided by the District be reduced or discontinued as follows:

1. Eliminate the equivalent of one 1.0 (F.T.E.) K-8 Independent Study teacher

WHEREAS, in the opinion of the Governing Board of this District it is necessary by
reason of the aforementioned reduction and discontinuance of services to decrease the number of
certificated employees by the equivalent of one (1) full-time equivalent employees for the 2022-
2023 school year;

NOW, THEREFORE, BE IT RESOLVED by the Governing Board of the Laytonville
Unified School District that, as of the end of the 2021-2022 school year the foregoing particular
kinds of services now being provided by said District be and hereby are reduced to the extent
hereinabove set forth.

BE IT FURTHER RESOLVED that the District Superintendent or Superintendent’s
designee, be and hereby is authorized and directed to initiate and pursue procedures necessary
not to reemploy the equivalent of on (1) full time equivalent certificated employees of this
District pursuant to Education Code sections 44949 and 44955 because of said reduction and

discontinuance of services.
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The foregoing Resolution was adopted by the Governing Board of the Laytonville

Unified School District on , 2022, by the following vote:

AYES:

NOES:

ABSENT:

President, Board of Trustees

I, , Clerk of the Governing Board of the Laytonville

Unified School District do hereby certify that the foregoing Resolution was regularly introduced,

passed and adopted by the Governing Board at its meeting on , 2022.

Clerk, Governing Board
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	 At our meeting on November 4, 2021 the Board reviewed the Administrative Regulation 6174 for Education for English Learners. The policy was reviewed by Site Council and DAC. The revised BP and AR were attached for a second reading and adoption.
	 Motion to adopt the revised BP and AR 6174 for Education for English Learners as presented by Mat Paradis, seconded by Elina Agnoli, unanimously approved with a 4-0 vote.
	o MOT team is not expected to do any repair or installation work);Make sure that you're going to get the money on a timely basis
	 Motion to approve contracts with KFI/Life Wings contingent upon receipt of state funding to cover all expenses outlined in the contracts as presented by Elina Agnoli, seconded by Mat Paradis, unanimously approved with a 4-0 vote.
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