Lifeline three-digit phone number, 988, on both sides of the badge. Badges purchased prior to this date may be used
until the supply is depleted.

Response to Incidents Impacting the School

When the school community is impacted by the attempted suicide or death by suicide of a student, staff member or
other person in the school community, the superintendent or designee will confer with the district-level CRT and,
when appropriate, confer with local community resources and professionals to identify and make available supports
that may help the school community understand and process the behavior or death.

The CRT and the superintendent or designee will determine appropriate procedures for informing the school
community of an attempted suicide or death by suicide and the supports that will be offered. Staff and students who

need immediate attention following an attempted suicide or death by suicide will be provided support and resources
available through the district and will be given information about other resources.

Return to School Following a Suicide Attempt
Students who have attempted suicide are at greater risk to attempt to harm themselves again and require support
when returning to school. The building administrator will designate an appropriate employee to serve as a case
manager for a student returning to school after a suicide attempt. The case manager will:

1. Meet with the student and family prior to the return date;

2. Study the student's records, including the events that precipitated the attempt if available;

3. Provide information about the student to teachers and other staff members to the extent necessary to support
the student's return;

4. Meet with the student regularly; and
5. Assist the student and family in finding supportive services outside of the school.

Staff Education on Suicide Prevention and Response Protocol

All district employees will receive information regarding this policy and the district's protocol for suicide awareness,
prevention and response. This information will be provided to current employees and each new employee hired. The
information will focus on the importance of suicide prevention, recognition of suicide risk factors, strategies to
strengthen school connectedness, and response procedures: and will include:

1. Strategies that can help identify students who are at possible risk of suicide;
2. Strategies and protocols for helping students at possible risk of suicide; and
3. Protocols for responding to a suicide death.
The district will also provide opportunities for district staff to participate in professional development regarding

suicide awareness and prevention. Opportunities may include district-led training, access to web-based training, or
training provided in other school districts or by local organizations or health professionals.

Suicide Prevention Education for Students

Starting no later than fifth grade, students will receive age-appropriate information and instruction on suicide
awareness and prevention. Information and instruction may be offered in health education, by the counseling staff or
in other curricula as may be appropriate.

Policy Publication

The district will notify employees, students and parents/guardians of this policy by posting this policy on the district's
website and providing information about the policy to district employees. The district may also include information
about the policy in appropriate district publications and student handbooks.



Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

State Statute -

5 170.047-.048, RSMo. https://simbli.ehoardsolutions.com/SU/slshVClyWU73Tdpv4JZYxrPDw==

MSIP References Description

cc-1 MSIP STANDARDS -
https://simbli.eboardsolutions.com/SU/zx66ZtXCyBAKZEmfEnElw==

TL-10 MSIP STANDARDS -
https://simbli.eboardsolutions.com/SU/zx66ZtXCyBAhKZEmfEnElw==

TL-7 MSIP STANDARDS -
https://simbli.eboardsolutions.com/SU/zx66ZtXCyB4hKZEm{EnElw==

Cross References Description

EBCA CRISIS INTERVENTION PLAN -

https://simbli.eboardsolutions.com/SU/kSDwOxplusebFKcrYgnSREXdg==
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Policy JHG: REPORTING AND INVESTIGATING CHILD ABUSE AND NEGLECT Status: DRAFT

Original Adopted Date: 09/24/2013 | Last Revised Date: 09/29/2020

EXPLANATION

Senate Bill 681 made several changes to the statutes pertaining to school district investigations of child
abuse. Now all allegations of child abuse must go through the Children's Division (CD), including allegations of
use of corporal punishment. Previously, school districts could investigate corporal punishment complaints.

Previously, districts were required to make an immediate report to the CD if a student reported sexual
misconduct by a district employee, even if reasonable cause to suspect abuse did not exist. Now the district will
instead apply the same standard to all allegations of abuse and report the student's allegation of sexual
misconduct by an employee in the same manner as other allegations of abuse. If there is reasonable cause to
suspect child abuse of any kind, the district must immediately report the abuse. In most cases, if a student
reports abuse there IS reasonable cause to suspect it, and it must be reported. Remember that the district does
not need to be certain that abuse occurred. Child abuse investigations should be conducted by the professionally
trained staff at the CD.

The term "sexual misconduct” is still not defined in state statute. MSBA has defined the term in this policy and
policy GBLB and has decided to add a reference to the crime of sexual contact with a student under § 566.086,
RSMo.

The district and its board members and employees will take action to protect students and other children from harm
including, but not limited to, abuse and neglect, and will respond immediately when discovering evidence of harm to
a child. Board members and employees must cooperate fully with investigations of child abuse and neglect. The
district prohibits discrimination, negative job action or retaliation against any person who in good faith reports
alleged child abuse or neglect, including alleged misconduct by another district employee.

Employees failing to follow the directives of this policy or state or federal law will be subject to discipline including,
but not limited to, termination, and may be subject to criminal prosecution. Board members who fail to follow this
policy and applicable law may be subject to adverse action by the board and criminal prosecution.

Definitions

Abuse - Any physical injury, sexual abuse or emotional abuse inflicted on a child other than by accidental means by
those responsible for the child's care, custody and control or by any other person, except that discipline including
spanking, administered in a-reasenable-manneraccordance with law, shall not be construed as abuse. Physical injury,
sexual abuse and emotional abuse are defined by the Children's Division (CD) of the Department of Social Services in

13 C.S.R. 35-31.010.
Child - Any person under 18 years of age.

Mandated Reporter - Employees, officials, school board members and others with care, custody and control of
children in the district.

Neglect - The failure to provide, by those responsible for the care, custody and control of the child, the proper or
necessary support, education as required by law, nutrition or medical, surgical or any other care necessary for the
child's well-being.

Sexual Misconduct - Engaging in any conduct with a student, on or off district property, that constitutes the crime of
sexual misconduct involving a child under § 566.083, RSMo.; sexual contact with a student under § 566.086,

RSMo; illegal sexual harassment as defined in policy AC, as determined by the district; or child abuse involving sexual
behavior, as determined by the Children's Division (CD) of the Department of Social Services.

Those Responsible for the Care, Custody and Control of the Child - Includes, but is not limited to, any person exercising
supervision over a child for any part of a 24-hour day and school personnel, contractors and volunteers who
establish a relationship with a student through the school or through school-related activities, even if the alleged
abuse or neglect occurred outside school hours or off school grounds.

Public School District Liaison



The superintendent shall designate a specific person or persons to serve as the public school district liaison(s) and
forward that information to the local division office of the CD. The liaison(s) shall develop protocols in conjunction
with the chief investigator of the local division office to ensure information regarding the status of a child abuse or
neglect investigation is shared with appropriate school personnel.

The liaison(s) will also serve on multidisciplinary teams used in providing protective or preventive social services
along with law enforcement, the juvenile officer, the juvenile court and other agencies, both public and private.

Training
For Board Members

Board members will participate in training on identifying signs of sexual abuse in children and danger signals of
abusive relationships between children and adults as required by law.

For Employees

The superintendent or designee shall implement annual training necessary to assist staff members in identifying
possible instances of child abuse and neglect, including annual updates regarding any changes in the law. Such
training shall:

1. Provide current and reliable information on identifying signs of sexual abuse in children and danger signals of
potentially abusive relationships between children and adults.

2. Emphasize how to establish an atmosphere of trust so that students feel that their school has concerned adults
with whom they feel comfortable discussing matters related to abuse.

3. Emphasize that all mandatory reporters shall, upon finding reasonable cause, directly and immediately report
suspected child abuse or neglect. These reports must be made even if the person suspected of abusing the
child is another mandated reporter, such as another school employee.

4. Emphasize that no supervisor or administrator may impede or inhibit any reporting under state law.

5. Emphasize that no person making a report in accordance with law shall be subject to any sanction, including
any adverse employment action, for making such a report.

For Students

In accordance with policy IGAEB, the district will provide trauma-informed, developmentally appropriate training to
students in grades 6-12 on identifying and reporting sexual abuse.

Reporting Child Abuse and Neglect

The board of education requires mandated reporters to comply with the state child abuse and neglect laws.
Mandated reporters acting in their official capacities who know or have reasonable cause to suspect that a child has
been subjected to abuse or neglect or is being subjected to conditions or circumstances that would reasonably result
in abuse or neglect must directly and immediately make a report to the CD, including any report of excessive
absences that may indicate educational neglect. No internal investigation shall be initiated until such a report has
been madeand-even-then-the investigation may be limited by law-if the repertinvelves sexual misconduet bya
school-employee.

Mandated reporters who make such reports to the CD must notify the school principal or designee that a report has
been made. The principal or designee will notify the superintendent or designee and the district liaison(s) about the
report. The school principal or designee may also notify law enforcement or the juvenile office when appropriate.
Mandated reporters who have reason to believe that a victim of abuse or neglect is a resident of another state or
was injured as a result of an act that occurred in another state may make a report to the child protection agency with
the authority to receive such reports, pursuant to law, in the other state in addition to notifying the Missouri CD
pursuant to this policy.

TherReporting requirements are individual, and no supervisor or administrator may impede or inhibit any reporting
under this section. Employees who make a report in accordance with law shall not be subject to any sanction,



including any adverse employment action, for making such a report. Further, the superintendent and other district
administrators shall ensure that employees mandated by law to make a report have immediate and unrestricted
access to the communication technology necessary to make an immediate report. Employees shall also be
temporarily relieved of other work duties for the time required to make a mandated report.

Reporting Allegations of Sexual Misconduct by a School Employee

The district takes-all-allegations of sexual misconduct seriously, regardless ef the-source. However; an allegation-of
sexual-misconduct by-a-sehool employee is-particularly serious-In-accordance with-law, if a student reports alleged
sexual-miscondtct on-the part-of-a school district-employee to-an-employee of this district, the-employee whe
receives the repert and the superintendent shall immediately report the allegation to the €B-as set forth-inlaw;
regardless of whether the employee or superintendenthas reasonable cause to suspectabuse:

The-EB-will-investigate-all-allegations-of sexual misconduct involving-district employees. The-district-may-investigate
the-allegations for the purpose-ef making- employment-decisions:

Investigating Child Abuse and Neglect

IageneraltThe CD investigates reports of child abuse and neglect Hawever state&tafut&requwes%h&d&sfﬂebte
initially-investigate allegations of child-abuse by ¢ y g .
ew&—ﬁ%&ﬂ“ﬁﬁtmﬂﬂﬁmd&fﬂthm&%haﬁﬁmgﬂﬁm&m

When the CD receives a child abuse report alleging that an employee of the district has abused a student, the CD
will notify insituations-other than these invelving sexual misconduct; the repert shall-be immediately-referred-to-the
superintendent (or the president of the school board in SItuatlons concernlng the superlntendent)—whe—wﬂl—eeﬁduet
aninitialinvestigationIf-the initial investigation de : g5
dﬁ&ewamﬁ%me%msmaﬂemwmmﬁmdenﬁaﬁhepmm&mﬁeﬁﬁwm
by-any-district personnel administered pursuant-to-district poliey, or if it is determined-that the sole
mﬁﬁﬁm%ﬂﬁi&mﬂﬂ%ﬁﬁﬁeﬁﬁﬁh&mﬂmﬂﬁﬁeﬁﬂe&b@wmwﬁm&m—m
otherreports of any nature will be immediately returned to-the €D for investigation.

Harassment;-Spanking or Protection-of Persons or Property by District Staff

lfareporttothe CD relatesto-a spanking by a certificated district employee or the use of reasonable-physical-force
m%%ﬂ%ﬁwﬁ%ﬁwmn&wﬁeﬁyﬁyﬂydﬁm&wﬁ&amﬁm&wﬁmm
poliey,-erif-itis-determinedthat the sole purpose of the report-is to-harass a districten v

beard president ora-designee of either will notify law-enforcement ef-thefeuﬁtyﬁwhlfhtheﬁ[ege&meﬁent
eecuw%ﬂﬁ&wwmmvmmw&ewmeﬁwﬁﬁ&%wmmm
president and their-desisnees are-authorized to contact-and-utilize the district's 2 gation:

Once-the investigation-is concluded; the law-enforcement officer-and-the investigating district personnel willissue
separate reports-of their findings;-ne-later-than-seven-days-after the district receives netice of the-allegation from-the
EB-The reports must contain-a-statement of conclusion-as to-whether the prependerance of evidence supports a
finding that the alleged incident of child-abuse is substantiated-or unsubstantiated-The-board will consider-the
separate reportsand will issue-its findings-and conclusions iFany, within seven-days after receiving the last of the
two-reports—The findings and conclusions will be made-as required by state law-and-will be sent to the CB:

Referral to the Office of Child Advocate for Children's Protection-and Services

If the CD determines that a report of child abuse or neglect is unsubstantiated, the district or a district employee may
request that the report be referred to the Office of Child Advocate for Children's Protection and Services for
additional review.

Information from the Children's Division

In accordance with law, as mandated reporters district employees reporting child abuse and neglect are entitled upon
reguest to information on the general disposition of a report of child abuse or neglect and may receive findings and
information concerning the case at the discretion of the CD. The CD will also notify the district when a student is
under judicial custody or when a case is active regarding a student.

Any information received from the CD will be kept strictly confidential in accordance with law and will be shared
only with district employees who need to know the information to appropriately supervise the student or for



intervention and counseling purposes. All written information received by any public school district liaison or the
district shall be subject to the provisions of the Family Educational Rights and Privacy Act (FERPA). Information
received from the CD will not be included in the student's permanent record.

Immunity

In accordance with law, any person who in good faith reports child abuse or neglect; cooperates with the CD or any
law enforcement agency, juvenile office, court, or child-protective service agency of this or any other state in
reporting or investigating child abuse or neglect; or participates in any judicial proceeding resulting from the report
will be immune from civil or criminal liability.

Any person who is not an employee of the district and who in good faith reports to a district employee a case of
alleged child abuse by any district employee will be immune from civil or criminal liability for making such a report or
for participating in any judicial proceedings resulting from the report.

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

State Statute -
https://simbli.eboardsolutions.com/SU/slshVClyWU73Tdpv4JZYxrPDw==

State Statute -
https://simbli.eboardsolutions.com/SU/slshVClyWU73Tdpv4JZYxrPDw==

State Statute -
https://simbli.eboardsalutions.com/SU/slshVClyWU73Tdpv4)ZYxrPDw==

State Statute -
https://simbli.eboardsolutions.com/SU/slshVClyWU73Tdpv4lZYxrPDw==

State Statute -
https://simbli.eboardsolutions.com/SU/sIshVClyWU73Tdpv4IZY xrPDw==

§§ 210.110-.165, RSMo.

§160.261, RSMo.

§162.069, RSMo.

§162.203, RSMo.
§167.122, RSMo

State Statute -
§167.123, RSMo https://simbli.eboardselutions.com/SU/slshVCIYWU73Tdpv4)ZYxrPDw==

State Statute -
https://simbli.eboardsolutions.com/SU/sIshVCIYWUZ73Tdpv4JZYxrPDw==

State Statute -
https://simbli.eboardsolutions.com/SU/slshVClyWU73Tdpv4)ZYxrPDw==

} State Regulation -
13CS5R.35-31.010 https://simbli.eboardsolutions.com/SU/lyc2NIZPsdzgEkéVéal45g==

§170.045, RSMo

§210.865, RSMo.

Federal References Description

20 US.C.§ 1232 Family Educational Rights and Privacy Act -
T g https://simbli.eboardsalutions.com/SU/plusSLEKIEKYG9tr1Va308c8g==

Cross References Description

PROHIBITION AGAINST ILLEGAL DISCRIMINATION, HARASSMENT AND
AC RETALIATION -

https://simbli.eboardsolutions.com/SU/xc20]PxYIvOzs6AwWtX5tgQ==
SEXUAL HARASSMENT UNDER TITLE IX -

ACA . ! .
https://simbli.eboardsolutions.com/SU/NMwrslshlkUwbKyvSplusMOyixewgw==
BHA BOARD TRAINING AND DEVELOPMENT -
https://simbli.eboardsolutions.com/SU/ggNZwojRQIUjQnrNrEd I 2w==
GBCRBB PROTECTED STAFF COMMUNICATIONS -

https://simbli.eboardsolutions.com/SU/Dijojl6RWLulslshhomv44xgfA==



STAFF/STUDENT RELATIONS -

GBH https://simbli.cboardsolutions.com/SU/yEstSaJOXUYslshsTiKA8emYQ==
GBLB REFERENCES -
https://simbli.eboardsolutions.com/SU/mzS4Qplus7777TsdZGHcil4Gg==
GCPB RESIGNATION OF PROFESSIONAL STAFF MEMBERS -
https://simbli.eboardsolutions.com/SU/zex2mésishHf3qshHOHZEApEQ==
GCPD SUSPENSION OF PROFESSIONAL STAFF MEMBERS -
https://simbli.eboardsolutions.com/SU/slshnLslshW2L1xQmdTOGQhplusHAbw==
GCPE TERMINATION OF PROFESSIONAL STAFF MEMBERS -
https://simbli.eboardsolutions.com/SU/TcQplushnCGGRtg4nxHYNBIKg==
GCPF RENEWAL OF PROFESSIONAL STAFF MEMBERS -
https://simbli.eboardsolutions.com/SU/1Ez8L WacKJZwyPRfRuBvfQ==
GDPB-1 RESIGNATION OF SUPPORT STAFF MEMBERS -
https://simbli.eboardsolutions.com/SU/gZSgFillp5S5HnPFs80xsw==
GDPD SUSPENSION OF SUPPORT STAFF MEMBERS -
https://simbli.eboardsolutions.com/SU/LtTNBYILKIDQOTemRAtA==
GDPE NONRENEWAL AND TERMINATION OF SUPPORT STAFF MEMBERS -
https://simbli.eboardsolutions.com/SU/4DrlaA9Wf1nlXqCEz5uulg==
IGAEB SEXUAL HEALTH INSTRUCTION -

https://simbli.eboardsolutions.com/SU/EGM3AT6rUnbRDmaf7sl8)Q==
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EXPLANATION
(Version 1)

MSBA has modified this policy based on questions from our member districts about changing a vote, recording
abstentions and how many votes are necessary for a motion to pass.

All motions and votes will be recorded in the minutes. Minimally; the number of members-voting inthe-affirmative
and-in-the-negative-on-any-question shall be recorded-in-the minutes-unless-a-rell-call-vete is required-by-law-When a
member abstains from voting, such abstention shall net-be counted as-a vote eitherfor-eragainstthe propesal;but
shall be entered in the minutes as an abstention. The president may vote on all questions.

Any-member; uponrequest-may submita written-explanation-of-his-or hervote that will be attached-to-the-minutes
or stored with the minutes:- Any-member-Members may alse-change his-erhkertheir votes up to the time the result of
the vote is announced. Votes may not be changed after the result of the vote has been announced.

A motion shall pass if a majority of those board members present vote in-favor-of the motion; provided thata
quoerum-is-present-voting (not abstaining) cast a vote in favor of the motion, unless otherwise prescribed by law or
policy. An affirmative vote of the majority of the whole board is required to enter into a contract, employ a person,
approve a bill or issue a warrant.

Voting in Open Session

Voting in open session must be conducted in a manner that allows the public attending the meeting to observe how
each persen-member votesd and in a manner that allows the board secretary to accurately discern and record the
number of persers-members voting for or against the motion as well as the persers-members abstaining from voting
on the motion.

The board may decide to vote by roll call in open session. If a roll call vote is taken, the minutes will include a record
of how each individual board member voted. When an open public vote is not to be taken by roll call, any member
may request that the board be polled on any issue requiring a vote. When voting to adjourn to closed session, the
specific reason for closing the meeting must be announced publicly by reference to a specific section of the law, and
the vote must be taken by roll call.

In the event a motion is made to close a meeting, record or vote and a board member believes that the motion, if
passed, would violate the Missouri Sunshine Law, the board member may state his-er-heran objection to the motion
before or at the time the vote is taken. The board secretary will enter the objection in the minutes. Once the
objection has been made the board member shall be allowed to fully participate in the meeting, record or vote even
if it is closed over the member’s objection. If the board member voted against the motion to close the meeting,
record or vote, the recorded objection and the vote is an absolute defense to any claim filed against the board
member pursuant to the Missouri Sunshine Law.

Voting in Closed Session

All votes taken in closed session shall be taken by roll call, including the vote to adjourn. The minutes will reflect how
each individual board member voted or that the board member abstained.

Voting Electronically

The board will allow members to participate electronically in meetings where other board members are physically
present, and the board may hold meetings where all board members participate electronically. FhepParticipation
may occur by telephone, videoconference or other electronic means. Board members may not simply vote
electronically; but must be connected with the meeting throughout the discussion of business and must be able to
both hear and participate in the discussion. If a board member electronically joins the meeting after an item of
business has been opened, the remotely located member shall not participate until the next item of business is
opened.

In accordance with law, board members who participate in a meeting by videoconferencing may discuss and vote on
issues in both open and closed sessions, regardless of the method by which the vote is taken. Board members



participating electronically by other means, such as by telephone, may discuss issues and vote as long as the vote is
not made by roll call. Board members participating electronically using methods other than videoconferencing may
not cast roll call votes, regardless of whether those votes occur in open or closed session, unless a district emergency
exists and a quorum of the board is physically present at the meeting. If such an emergency exists, the nature of the
district emergency shall be stated in the minutes.

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

State Statute -
https://simbli.eboardsolutions.com/SU/sIshVClyWU 73 Tdpv4lZYxrPDw==

State Statute -
https://simbli.eboardsolutions.com/SU/slshVClyWU73Tdpv4)ZYxrPDw==

State Statute -
https://simbli.eboardsolutions.com/SU/slshVClyWU73Tdpv41ZYxrPDw==

State Statute -
https://simbli.eboardselutions.com/SU/slshVClyWU73Tdpv4JZYxrPDw==

State Statute -
https://simbli.eboardsolutions.com/SU/slshVClyWU73Tdpv4lZYxrPDw==

§162.301, RSMo.

§162.303, RSMo.

§610.010, RSMo.

§610.015, RSMo.

§610.020, RSMo.



