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HB 1842, of the 84th Legislative Session, allows Texas district to qualify as a District of Innovation.  
Districts of Innovation are able to gain local control of certain operations that are currently under 
the control of the Texas Education Agency.  We feel this is a great opportunity for our local district 
to tailor plans based on the needs of our students and community.  Veribest ISD will exercise this 
authority to exempt itself from certain requirements listed in our following plan for a five-year 
period. 

 
Texas Education Code Exemptions 
The Innovation Committee reviewed the subchapters of the Texas Education Code to determine 
which permissible exemptions currently inhibit the district from maximizing the educational 
opportunities of the students who attend Veribest ISD.  
 

1. Uniform Start Date 
(EB Legal) (Ed. Code 25-0811) 
 
Current Law 
Students are prohibited from starting school before the 4th Monday of August.   For many 
years, this was strictly a local decision.  Districts had the option to apply for a waiver to 
start earlier, even as early as the 2nd Monday of August.  Also, Charter schools are not 
subject to the 4th Monday of August requirement and may schedule an earlier first school 
day.   
 
The Texas Tourism group lobbied to have this stopped because they believed it was 
hurting their tourism business.  Therefore, several years ago the legislature took away all 
waivers and dictated that districts may not begin until the 4th Monday, with no exception.   
 
Rationale for Exemption 
The flexibility of the start date allows the district to determine locally, on an annual basis, 
what best meets the needs of the students, the school, and the community.  In addition, 
this flexibility allows the district to better align its starting date to accommodate the start 
date of colleges in which the district uses for dual credit courses.  Another benefit of 
exempting this restriction is to allow the school to look at starting classes as a short week 
which can ease the transition for students entering kindergarten, middle school, and high 
school.  Additionally, the ability to change the school start date can also help to better 
balance the amount of days in each semester, which will allow teachers to better pace 
and deliver instruction before and after the winter break.   

 

 
2. Teacher Certification 



(Ed. Codes 21.003, 21.053, and 21.057) 
 
Current Law 
State law states that a person may not be employed as a teacher by a school district unless 
the person holds an appropriate certificate or permit issued by the appropriate state 
agency.  In the event a district cannot locate a certified teacher for a position or a teacher 
is teaching a subject outside of their certification, the district must request emergency 
certification from the Texas Education Agency and/or State Board of Educator 
Certification.  This system is burdensome and does not take into account the unique 
financial and/or instructional needs of the district.   
 
Rationale for Exemption 
The current state teacher certification requirements inhibit the district’s ability to hire 
teachers to teach hard-to-fill, high demand, dual credit, as well as career and technical 
courses.  Veribest ISD is located in a rural area which limits course offerings and we must 
utilize creative instructional methods district wide.  By obtaining exemption from existing 
teacher certification requirements, Veribest ISD will establish its own local qualification 
requirements and its own requirements for training professionals and experts to teach 
such courses in lieu of the requirements set forth in law.  This will also apply to content 
area teachers for hard to fill positions.  However, both the Special Education teacher and 
ESL teacher will be certified.  
 

3. Class Sizes and Student-Teacher Ratios 
(Ed. Codes 25.111, 25.112, 25.113, 25.114) 
 
Current Law 
State law requires districts to maintain an average student-teacher ratio at most of 20 to 
1 in average daily attendance.  For physical education, the student-teacher ratio cannot 
be greater that 45 to 1.  In kindergarten through fourth grade, the class student-teacher 
ratio must not exceed 22 to 1.   
 
Rationale for Exemption 
Small class sizes play a positive role in the classroom, it must be balanced with the logistics 
of the timing of adding staff, and the best teacher to student ratio that can be achieved 
given the total number of students.   While it is often cited that smaller class sizes improve 
academic performance, the decision for what size is the appropriate size should be a local 
decision.  Many times it is not the number of the students but the makeup and chemistry 
of the classroom which influence the learning environment.  Most importantly, research 
clearly shows it is the teacher in the classroom that has the greatest impact on student 
learning, not absolute class size.   
 

4. Contract Service Days 
(Ed. Code 21.401) 
 
Current Law 
State law currently requires educators employed on a 10-month contract to provide a 
minimum of 187 days of service. 
 
Rationale for Exemption 



With the passage of Ed. Code 25.081 which changed the required days of instruction to 
minutes, the law did not address contract days for 10-month contract employees.  The 
determination of how many days are required to fulfill an employee’s contract should be 
a local decision.   
 

5. Probationary Contracts 
(Ed. Code 21.102) 
 
Current Law 
For experienced teachers new to the district, the probationary period may not exceed 
one year if the person has been employed as a teacher in public education for at least five 
of the previous eight years.   
 
Rationale for Exemption 
This time period is not sufficient to evaluate the teacher’s effectiveness in the classroom 
since teacher contract timelines demand that employment decisions must be made prior 
to state assessment results.  Veribest ISD will have the authority to offer a probationary 
contract for up to two years from the last date of district employment for experienced 
teachers new to the district that has been employed as a teacher in public education for 
at least five of the previous eight years. 
 

6. Student Transfers  
 (TEC 25.036) TEC 25.036(a) states that any child, other than a high school graduate, who 
is younger than 21 years of age and eligible for enrollment on September 1 of any school 
year may transfer annually from the child's school district of residence to another district 
in this state if both the receiving district and the applicant parent or guardian or person 
having lawful control of the child jointly approve and timely agree in writing to the 
transfer. The Commissioner of Education has interpreted this statute to prohibit mid-year 
student transfer revocation except in the case of failure to pay tuition.  
 
Rationale for Exemption 
The District seeks exemption from TEC 25.036(a) and the interpretation of the 
Commissioner of Education. Status as a transfer student in Veribest ISD is a privilege and 
not a right, and the District seeks exemption from this provision, and the related 
Commissioner interpretation, in order to ensure that transfer students fulfill their 
responsibilities in order to maintain that privilege. A transfer student shall be notified in 
the written transfer agreement that he or she must follow all rules and regulations of the 
District. Non-resident students who have been accepted as a District transfer may have 
such transfer status revoked by the superintendent or designee at any time during the 
academic year if the student fails to meet and maintain standards of academic, 
attendance or conduct as outlined in the VISD Transfer form. Additionally, violation of the 
terms of the transfer agreement may result in a transfer request not being approved the 
following year. 


