
Respiratory Protection Program for COVID-19 Prevention
Tenino School District

Our school district recognizes that respirators, in addition to social distancing and other
prevention measures, can help prevent the spread of the coronavirus (also called SARS-CoV-2)
at work. This written program is necessary to guide our school’s respirator selection, medical
evaluation, fit testing, and use processes so that respirators provide reliable protection for our
staff.

Our school’s respirator program administrator is: Amanda Jewell, Assistant Superintendent

Their duties include:
• overseeing the development and implementation of this respiratory protection program
• ensuring respirator use is monitored
• evaluating the program regularly to make sure procedures are appropriate and continue
to provide adequate protection when job conditions change

For the 2021/22 school year there are no tasks that require use of respiratory protection.
If there would be such a task the following procedure would be followed. Any portion of
this document only applies to those employees required to have a filtering respirator, in
coordination with the Tenino School District respiratory administrator.

Medical Evaluations

Staff (employees) who must wear a NIOSH-approved filtering facepiece respirator (or
foreign-approved equivalent such as FDA-cleared KN95s used with face shields) are provided
with a medical evaluation, at no cost to them, before they are fit tested. Here is our process:

Step 1: We provide a free copy of L&I’s medical questionnaire (found in Table 10 of the
Respirators rule; WAC 296-842-22005) to staff and have them fill out Parts 1 and 2 in private
during paid work time.

Step 2: Staff will directly send or deliver their completed questionnaire, free of charge, to the
licensed health care professional (LHCP) conducting medical evaluations. Completed
questionnaires contain confidential medical information and will NOT be reviewed by school
administrators or other non-LHCP personnel at our school or district. Here is contact information
for the LHCP:

• Indigo MultiCare
704 Trosper Rd SW
Suite 118
Tumwater, WA 98512
360-7637050
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Step 3:  The LHCP reviews the questionnaire and determines whether further evaluation is
necessary. If an in-person exam or virtual consultation is needed, arrangements will be made to
provide either to the employee at no cost to them during paid work time.

If no further evaluation is necessary, the LHCP will simply notify the employee and school (at the
same time) of their written recommendation as to whether or not the employee is able to wear a
respirator with or without limitations. No details about the employee’s medical status will be
revealed in the written recommendation due to confidentiality laws.

Copies of written recommendations (but not completed questionnaires) are kept at the following
location for recordkeeping and access purposes:

• Tenino School District
Human Resources Department
PO Box 4024
Tenino, WA 98589
Contact: Brenda Padgett, 360-264-3421

Additional medical evaluations will be done if any of the following occur:
• The medical provider recommends it
• The respirator program administrator decides it is needed
• The employee shows signs of breathing difficulty
• Changes in work conditions occur that could increase the employee’s physical stress
(such as high temperatures or greater physical exertion).

Fit-testing

All staff (employees) required to wear NIOSH-approved filtering facepiece respirators (or
foreign-approved equivalent such as FDA-cleared KN95s used with face shields) for high- and
extremely-high risk tasks must pass an initial fit-test before using their respirator; an employee’s
initial fit-test must be repeated when a different make or model of respirator is used.

No fit testing is required for non-approved masks such as dust masks, surgical-style masks, and
KN95s used for medium risk activities.

During the pandemic, annual fit-testing (i.e., routine fit testing repeated each year) is temporarily
suspended by L&I; however, additional fit-testing will be conducted anytime there is a significant
physical change in an employee’s face that would affect fit or when an employee or medical
provider notifies us that the fit is unacceptable.

No beard, stubble, or other facial hair in the mask-to-face seal area is allowed during fit testing
(or during work use).
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Fit testing is conducted by ESD 113 using the as detailed in WAC 296-842-22010 of the
Respirators rule.

We use the Filtering Facepiece Respirator Fit Test Record form found at the end of this written
program to document fit-testing results. The most current fit test record for each employee is
kept at the following location for documentation and access purposes:

• Tenino School District
Human Resources Department
PO Box 4024
Tenino, WA 98589
Contact: Brenda Padgett, 360-264-3421

After passing a fit-test, each employee will be trained on proper use and issued a respirator.

Use of Respirators

Donning, Seal Checks, & Doffing:  We require all staff (employees) who use filtering facepiece
respirators to use the following procedure to properly put on, seal check, and safely remove
their respirator.

Employees must follow the respirator manufacturer procedure, be sure to mention the specific
procedure here and include a reference copy.

Facial Hair: No beard, stubble, or other facial hair in the mask-to-face seal area is allowed.

Glasses: If employees must wear corrective glasses or other personal protective equipment, it
must be put on after the respirator is situated on the face.  This is important to preserve an
effective mask-to-face seal.

Inspections: Staff will always check their respirator before putting it on to make sure the straps
and other parts are intact.

Reuse: Filtering facepiece respirators are disposable and will not be reused beyond the period
of time the respirator manufacturer recommends or beyond the work shift, whichever ends first.

Storage and Replacement

Temporary Storage: Filtering facepiece respirators may be removed and stored for short times
only (e.g., when the employee goes on break) as long as the respirator is removed correctly and
stored in a way that doesn’t contaminate work surfaces or the inside of the facepiece.

Here is specifically what our school requires for proper temporary storage:
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Follow manufacturer guidelines.

Replacement: Users must discard and replace their respirator when it’s damaged, visibly soiled,
deformed, and according to the manufacturer’s recommendations.

Cleaning or disinfecting an N95 or other disposable respirator is NOT permitted.

Training

Staff (employees) are trained by:
ESD 113
6005 Tyee Dr SW
Tumwater, WA 98512,
360-464-6880

Before they wear a respirator and annually after that. Training must include those who supervise
respirator users since we rely on them to help monitor use.

Training covers each of these areas:
• How the respirator protects wearers from the coronavirus
• When to use a respirator
• It’s capabilities and limitations
• Why medical evaluations are necessary
• How poor fit and improper use and storage can make respirators ineffective
• How to properly inspect, put on, seal check, use, remove, and store the respirator
• What users should do if their respirator is defective, gets damaged, or somehow doesn’t
perform as it should
• Our schools obligations under the Respirators Rule

Training is done as follows:

Per ESD 113
6005 Tyee Dr SW
Tumwater, WA 98512,
360-464-6880

We use the Filtering Facepiece Respirator Training Record found at the end of this written
program to document training and keep track of who has been trained.

Respirator Program Evaluation and Updates

We evaluate our respirator program for effectiveness by doing the following steps:
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1. Talk with employees who wear respirators to get their feedback about their respirators –
how they fit, do they feel they are adequately protecting them, do they notice any difficulties in
breathing while wearing them, etc.
2. Periodically check employee job duties for changes that may require respirators other
than a disposable filtering facepiece respirator.
3. Have staff who supervise respirator users do daily checks to ensure proper use, storage,
and replacement.

Should Washington State experience a severe shortage in the availability of filtering facepiece
respirators and cause our school to take measures to conserve our supply, the respirator
program administrator will update our program to address any changes in use or other
practices.

We keep this written program updated and make it available for review when requested by an
employee or their representative.

This program was last updated on: 2/4/2022
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Filtering Facepiece Respirator Fit Test Record

Date:

Name of employee:

Has this employee been medically cleared for filtering facepiece respirator use? If not, then do
not proceed with the fit test.
Yes ___ No___

Is this employee clean shaven (i.e., no facial hair or stubble) in the mask-to-face seal area? If
not then do not proceed with the fit test.
Yes ___ No ___

The employee was shown how to properly put on, seal check, and remove the respirator and
was able to demonstrate this correctly. If not, provide additional instruction until the employee
succeeds.
Yes ___ No ___

Fit-testing procedure/protocol used:  Bitrex™ ___   Saccharin ___ Other:

Filtering Facepiece Make, Model, & Approval # Size Result: Pass or Fail? (circle one)

(complete this row of information based on each fit test for this employee)

P   F

P   F

P   F

Name of person conducting this fit test:

NOTES:

Filtering Facepiece Respirator Training Record

Employee Name:________________________________

I certify that I have been trained in the use of filtering facepiece respirators, including:
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• How the respirator protects me from the coronavirus and when I need to wear it.
• The respirator’s capabilities and limitations
• Why I needed to get medical clearance for respirator use
• How improper fit, use, or storage can make my respirator ineffective
• How to properly inspect, put on, seal check, use, and remove it
• When and how to temporarily store it so it doesn’t get damaged, contaminated inside, or
spread contamination at work
• What to do if my respirator is defective, gets damaged, or somehow doesn’t perform as it
should
• The school’s obligations under the Respirators Rule, Chapter 296-842 WAC and where
to review a copy of our school’s written respirator program.
I now feel confident to use my respirator. If I have a problem with comfort or other use issues

or if I could benefit from additional respirator user training I can contact my supervisor or the
Respirator Program Administrator for assistance.

Employee Signature

Instructor Signature

__________________________________
Date


